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Linda Mason, R.N., and
vice president of long-term
care with the Visiting Nurse
Association, was honored by
the Texas Association for
Home Care at its annual
convention held August 22,
2007 the Gaylord Texas
Resort and Conference
Center in Grapevine.

Mason, a Parker resident,
was presented with one of
the organization's most pres-
tigious honors - the Ida Mae

Hebert Meritorious Award - in recognition of her outstand-
ing contributions to home care in Texas.

She was cited for her strong advocacy of community-based
care for the aging and developmentally disabled during a
nursing career that has spanned more than three decades.

Mason began her service at VNA in 1992 as the director
of risk management, taking charge of areas of greater
responsibility before assuming her present position as vice
president of long-term care. She now oversees the provision
of a diverse group of long-term care services that include
Community-Based 

Alternatives, Primary Home Care, Family Care, Meals on
Wheels, and senior congregate meals.

In addition, Mason has served on numerous committees
with the Texas Department of Human Services and other
state panels, and as an advisor on quality management of
long-term care services for the United Way of Metropolitan
Dallas, the National Council of Jewish Women, and the
Dallas Area Agency on Aging.
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Local Gospel Station Hosts Musical
Tribute To Honor 9/11 Tragedy

Open House After RemodelingPeople In
The News

Prairie View A&M
University head women’s
basketball coach Cynthia
Cooper-Dyke was honored
by the USTA during the
2007 U.S. Open Opening
Night celebration themed,
“Breaking Barriers,” which
highlighted the 50th anniver-
sary of Althea Gibson’s his-
toric title victory at the U.S.
National Championships.

During the ceremony,
Gibson was inducted in the
U.S. Open Court of Champions based on the result of an
international media vote. The Opening Night tribute includ-
ed a celebration of African American females who also broke
barriers in the world of sports, entertainment, politics and
the arts.

Cynthia Cooper-Dyke was the first woman to score 2500
career points in the history of the WNBA. Her accomplish-
ments were celebrated during the opening night on-court
ceremony, which also saluted other black female firsts such as
Yolanda Adams, Phylicia Rashad and Nikki Giovanni.

As a kid growing up in the
Detroit area, Alicia Boler-Davis
always wanted to work in the fast-
paced auto industry.

On Oct. 1, she will get her next
big opportunity – and a historic one
at that – when she becomes manag-
er of the General Motors Assembly
Plant in Arlington. Ms. Boler-Davis,
38, currently assistant manager of
GM's pickup truck plant in Pontiac,
Mich., will become the first black
woman to be appointed plant man-
ager of a GM vehicle factory.

"It was all around us growing up, but I am the first in my
family to work in the auto industry," she said. "I'm excited
about this new assignment."

Ms. Boler-Davis, a native of Romulus who has degrees in
chemical engineering and engineering, says she knows the
Arlington plant mostly by reputation. She said that she real-
izes that the plant is considered one of GM's best, most effi-
cient factories and that its full-size SUVs have fared well in
quality surveys.

Her job will be to keep everyone focused on becoming
even better, she said. Competition in the full-size sport utili-
ty vehicle segment is ferocious, with GM, Ford, Chrysler,
Toyota, Lexus, Nissan and Infiniti all fighting for sales in a
flat market.

"Sometimes when a plant is doing well, you have to explain
to the organization the need to keep pushing to do well, to
keep striving to always be competitive," she said. "You have
to find ways to keep driving that."

KHVN-Heaven 97 Hosts
Free Gospel Concert for
Community

As America approaches the
sixth-year anniversary of the
world-changing terrorist attacks
that transpired on Sept. 11,
2001, local gospel station
KHVN-Heaven 97 will host the
“We Remember” concert, a
gospel tribute honoring the
many families affected by the
horrible tragedy. This musical
tribute will take place at 6 p.m.
on Sunday, Sept. 9, 2007, at the
New Breed Christian Center in
Fort Worth,Texas.

“Six years ago, the world unit-
ed during a time of sorrow when
so many innocent lives were sud-
denly taken away,” said Antonio
Johnson, program director of
KHVN-Heaven 97. “The ‘We
Remember’ concert will unite
our community during a time of
joy as we celebrate those lives
through music and praise.”

The KHVN-Heaven 97 “We

Remember” gospel concert is
an opportunity for the local
community to come together
for a time of reflection and
remembrance and to experi-
ence and witness gospel
music’s miraculous power to
heal, uplift and provide hope
for the future. Among the
gospel artists expected to
deliver soul-stirring musical
performances are Shirley
Murdock, Earnest Pugh, Z’iel,
Carolyn Traylor, Barbara
Mitchell and Blair and Sean
Reed. The “We Remember”
gospel concert is open to the
public, and there is no cost
required to attend. To show
support and remembrance,
attendees are asked to wear a
red ribbon and to bring a
small American flag to wave
during the concert. For addi-
tional information on the
KHVN-Heaven 97 “We
Remember” concert, please
visit www.khvnam.com.

House Of
Blues Presents

Common
Support The Knux
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Minorities Worry More
About Housing Slump: Poll

confidence surveys show
Americans overall feeling gen-
erally upbeat.

The Reuters/University of
Michigan Surveys of
Consumers showed consumer
sentiment rose in July, and just
19 percent of consumers
expected the economy to wors-
en in the year ahead.

"This is a bifurcated coun-
try," Zogby said. "There is an
enormous amount of econom-
ic anxiety among minorities."

Some of that may reflect a
long-running sense of discrim-
ination -- both real and per-
ceived -- in the housing mar-
ket, he said.

A study released earlier this
year by a group of fair housing
agencies found that in six
major U.S. cities, black bor-
rowers were 3.8 times more
likely than whites to receive a
higher-cost home loan, while
Hispanic borrowers were 3.6
times more likely to pay more.

The housing market down-
turn has exposed lax lending

By: Emily Kaiser
New York (Reuters) - African-Americans

and Hispanics are far more worried than
whites about declining U.S. house prices, and
are three times more likely to say it is getting
tougher to obtain a home loan, a
Reuters/Zogby poll released on Wednesday
shows.

As the subprime mortgage mess prompts
lenders to tighten credit terms, minorities
appear to be feeling the pressure more acutely,
perhaps reflecting a sense of discrimination,
said pollster John Zogby.

The nationwide telephone survey of 1,020
likely voters was conducted August 9-11,
when concerns about tightening credit terms
sparked a global stock market slide. The mar-
gin of error was plus or minus 3.1 percentage
points.

Some 60 percent of African-Americans said
they were very concerned about declining
home prices, compared with just 19 percent of
whites. A third of Hispanics said they were
very concerned.

More than one in three African-Americans
and Hispanics said they thought it would be
more difficult to get a home loan now than a
year ago, compared with 11 percent of whites.

Zogby said the findings reflect growing eco-
nomic uncertainty and a feeling of declining
hope among minorities, even as consumer

First Annual Governor’s Lucheon
Benefitting The UNCF

DFW Airport. The lunch-
eon will feature a keynote
address by the Honorable
Rick Perry Governor of
Texas and remarks by State
Senator Royce West and
UNCF's CEO/President,
Dr. Michael Lomax.
Entertainment will be pro-
vided by Paul Quinn
College's gospel choir.

Net proceeds will directly
benefit UNCF's five Texas
colleges & universities and
thousands of deserving stu-
dents.

For information on how
to be a sponsor or purchase a
table or tickets, please call
UNCF at (972) 234-1007 or
go to www.uncf.org.

The National Association
for the Advancement of
Colored People Garland
Branch will host this year’s
Freedom Fund Banquet on
Saturday, September 15, at the
Garland ISD Special Events
Center. The 2007 banquet
theme is “One Band – One
Sound (UNITY): The Key to
Victory in the Struggle!”
Special guest speakers include
the Honorable Craig Watkins,
Esq. Dallas County District
Attorney and Master of
Ceremony Mr. Gilbert Palmer
of KVHN Heaven 97 Radio.
The banquet will begin at 6
p.m. with a silent auction.

Then, awards will be present-
ed for Educator of the Year,
Community Service
Volunteer, Minority Business
Owner, and Communications
Award. Individual tickets are
available for $45, and ban-
quet tables are $450. The
GISD Special Events Center
is located at 4999 Naaman
Forest Blvd. (at N. Garland
Avenue and President George
Bush Turnpike) Garland,
Texas 75040. For more infor-
mation contact Shauntae
Jackson, Freedom Fund
Banquet Chairperson, at
NAACP Garland Branch
972-381-5044, voice box #5.

Oops! Upside
Your Head

17th Annual Freedom
Fund Banquet

By: James Clingman -
NNPA Columnist
We have been taking blows

upside our heads since 1619,
and some Black people still
believe it’s unintentional. As
long as the perpetrators say,
“Oops,” we are somehow con-
soled.

In the 1980’s, we danced to
the beat of the Gap Band’s
song, but today we are dancing
to the constant rhythm of a
“beat-down” and taking the
apologetic “Oops” part serious-
ly. We act inappropriately to
being marginalized and mis-
treated by the larger society,
especially when it comes to eco-
nomics, by looking for any way
to excuse their behavior against
us. We say, “Oops!” to our own
assailants and keep on dancing
to their tune.

In a recent conversation with
a friend, in answer to his ques-
tions as to why Black people are
so reluctant to act in our own
best interests and what it will
take to get us to do so, I assert-
ed that we have not been

slapped hard enough yet.
I also shared with him my

belief that our people really
believe we can change the
hearts of those white folks who
continue to mistreat us. Not
only do we believe we can
change them, in some cases, we
really don’t believe they are
serious when it comes to keep-
ing us down and even eliminat-
ing us altogether. It’s just
another “Oops” moment.

In some distorted illogical
way, some Black folks believe
that Whites who work daily to
keep us in our place will even-
tually change their ways and
start to help us move forward.
Despite knowing what has hap-
pened since 1619, we still
believe that some day they will
bring us into the fold and ele-
vate us to the level we deserve.
After all, we have been in this
country as long as they have.
Keep dreaming.

White people, certainly not
all of them (I should not have
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North Texas’ first annual Governor’s
Luncheon, benefiting the United Negro
College Fund, will be held Thursday,
September 6, 2007, at the Hyatt Regency

After a massive remodeling of Carrollton
Health & Rehab Center in Carrollton, Tex.,
located in the older southern section of town,
administrators, staff and other employees of the
center opened the doors for residents’ family and
friends, local and county elected officials, other
health care providers, and administrators from
hospitals in the surrounding area. The “open
house” celebration was designed to show off the
newly remodeled facility

The Honorable Becky
Miller, Carrollton
mayor, was present and
expressed her pleasure
with what had been
accomplished. She
thanked the staff for con-
tinuing the up keep of
the older section of
Carrollton.

Christa Bridges, age
15; Nicole Hartman, age
13; Shawna Hartman,
age 8; and Kate Bridges,
age 15 accompanied by
their mothers, Mrs. Faith

Hartman and Mrs. BeaAnn
Bridges, took turns playing
beautiful music throughout the
event. The young ladies are
home schooled, and one of their
extracurricular activities is to
visit Carrollton Health & Rehab
Center and provide music pro-
grams for residents and staff on a

Family came to Open House Activities:
Evangelist Ida Eggins, David Fielding,
Rose Fielding, Resident Billie I. Daye.
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Community Spotlight

Around The Town

Ongoing
African American

Republican Club of Collin
County: Collin County’s
newest Republican Club
meets on the 4th Tuesday of
every month at Collin County
Republican Party
Headquarters beginning at 7
p.m. The purpose of this club
is for men and women to dis-
cuss issues important to
African American
Republicans. For more info,
please call Fred Moses at 972
618 7027 or email him at
fred@tes.com.

DFW Financially
Empowered Women is a
group for women interested in
taking charge of their financial
security.We meet monthly for
lunch or dinner and a fun,
informative seminar on vari-
ous financial topics. For more
information call 972 542
1530 or visit
www.meetup.com/378.

August 30
AIDS Awareness

Campaign: Paul Quinn
College will host the Black
Women AIDS Summit at the
Grand Lounge Student
Union Building, 3837
Simpson Stuart Rd., Dallas
Texas. The FREE presenta-
tion will include special guest
speakers, AIDS drama,
SAAVED Ministry, Women
Praying for Christ Ministry,
St. Luke AIDS Ministry,
entertainment and door
prizes. Contact Dona
Mitchell for more information
at 972-748-4648 or email her

at aidsawarenessexpo@yahoo.com.
August 30

The Future of U.S.
Immigration Reform: A View
from Mexico: An examination of
U.S. immigration policies.
Presented by Ambassador Andres
Rozental, Former Deputy Foreign
Minister of Mexico at the Meadows
Museum, 5900 Bishop Boulevard,
SMU. The event lasts from 6-8:30
p.m., and admission is $35.

August 31
Intro to wall climbing at the

Oak Point Center, 6000 Jupiter
Road, Plano, Texas. Participants
will learn basic climbing funda-
mentals such as knot tying, belay-
ing, safety language, and basic
climbing techniques. All equipment
is provided. Proper waivers must be
completed before climbing (par-
ent/guardian must complete waiver
for those under 18 years of age).
The course is from 6:30 – 8:30
p.m., and admission is $15.You can
register online at
www.planoparks.org or by calling
972-941-7250.

September 1
FREE American People's Poll

on Iraq: Presidential candidates,
congress members and the world
media will be in Fort Worth attend-
ing the Texas Republican Straw Poll
Townhall Convention on days prior
to General Petreaus' report to the
nation about the ongoing war and
occupation in Iraq. You are invited
to join in the "American People's
Poll on Iraq - Texas Townhall" rally
and other events to demonstrate
where you stand and call to end the
war! Bring Our Troops Home Now! 

9:00 am - 5:00 pm - Straw Poll
Canvassing outside the Fort Worth

Convention Center
1:00 pm Pre-Rally

Entertainment.
1:30-3:30 pm Peace Rally on

Main Street.
5:30 pm - Celebrate the

American People - Texans for
Peace after-rally fundraiser ($5
donation suggested) at The Pour
House.

September 1
Democratic Republic of the

Congo: Forgotten War the VII
Photo Agency and Doctors
Without Borders (MSF) Presents
Photographs from War-Torn
Democratic Republic of Congo
(DRC). Five world-renowned pho-
tographers from the VII Photo
Agency traveled to the Democratic
Republic of the Congo with the
international humanitarian organi-
zation Doctors Without Borders in
order to shed light on the suffering
of the Congolese people as they
struggle to survive a war that
remains virtually invisible to the
outside world. The exhibition will
be held at the Bath House Cultural
Center,White Rock Lake Park, 521
East Lawther Drive, Dallas, TX,
75218. Admission is $0.00. Email
emily.linendoll@newyork.msf.org
or call 214-670-8749 for more info.

September 4
Connecting Our Three Faiths

Aligned in Abraham: Judaism,
Christianity & Islam an interfaith
program that examines historic and
faith connections between the
Abrahamic faiths of Judaism,
Christianity and Islam. A rabbi,
minister and imam will speak and
take questions and answers from
the audience. The program exam-
ines Abraham, his experiences with

his father and idol gods, how he
found God and what his message
means to the three faiths today.The
program will also show how
Abraham's seeds brought about the
three religions of Judaism,
Christianity and Islam. Designed to
foster understanding, respect and
friendship among faiths. The pres-
entation will be held at the Center
for Community Cooperation at
2900 Live Oak Street, Dallas, TX
75204, Oak Corner Room, from 7
pm - 9 pm. Admission  is free.
Please email
ayproductn@yahoo.com  or call
214-924-0270 for further informa-
tion.

September 5
Dallas International Night

Evening fun begins at Cafe
Madrid at Samba Room

Cafe Madrid, 4501 Travis St.
Call 214-528-1731 for more info.

September 6
Irving Community

Conversation with community
members regarding how to improve
the Irving community.1800 N.
Britain Rd. in Irving at Parkland
Health & Hospital System - Irving
COPC. Forum is from 6 pm - 8
pm, no cost. Email
bmmora@parknet.pmh.org or call
214-266-1232 for more info.

September 7
Friday African Village Night

is at the Sandaga Market on 1325
Levee St. at 8 p.m. Admission is
FREE. Call 214-298-5858 for fur-
ther information.

September 7
The North Central Texas

Regional Certification Agency
hosts its 3rd Annual Disabled,
Minority, and Women’s Business

Enterprise Awards Banquet. The
NCTRCA asks that you consider
nominating yourself, or another
NCTRCA Certified Business
Enterprise, as the Top Three Firms
from throughout the North Texas
region of each Category will be
honored and recognized. The cele-
bration includes notable speaker
Mr. Craig Watkins, the newly elect-
ed District Attorney for Dallas
County and the first African
American elected to that type of
position in the state of Texas.
Nominations must be submitted no
later than 5:00 p.m. on Friday,
September 7, 2007. For more infor-
mation contact Frank Cortez,
NCTRCA Board Chairman, at
fcortez@dart.org or 214-749-3841.

September 8
Keep up the Pace – Educate

the Human Race is an annual 5k
walk/race held at River Legacy
Park in Arlington. It will be hosted
by the Sickle Cell Disease
Association of Dallas and Omega
Psi Phi in order to raise funds and
educate the community about the
sickle cell disease. For more infor-
mation, contact Mary Griffin at
214-942-1262, or email her at
mfg@sicklecelldallas.org.

September 8
North Texas Chapter of the

American Theatre Organ
Society hosts the Red, White and
Blue Ragtime Revue.The show will
feature acclaimed performers Dave
Wickerman, theatre organist, and
Dick Kroeckel, ragtime pianist.
The show will be at Courtroom
Theater at the McKinney
Performing Arts Center, 111 N.
Tennessee St., McKinney.
Admission will be $35. Call 214-

Proud To Be An Active
Partner In The Community

544-4630 for tickets and
information, or visit
www.mckinneyperformin-
gartscenter.org.

September 8
International Fair in

Irving: Family event featur-
ing entertainment and ven-
dors from around the world.
The fair is located at Heritage
Senior Center, 200 S.
Jefferson, Irving 75060. This
event will last from 10 a.m. –
2 p.m. Admission will be $3.
For more information, email
agillesp@ci.irving.tx.us or call
972-721-2496.

September 8
FREE Danzón dance

class will be held from 1 – 4
p.m. at the Latin Cultural
Center, 2600 Oak Lawn in
Dallas. For more information,
email drema.chavez@dallasci-
tyhall.com or call 214-671-
0051.

September 9
KHVN – Heaven 97 Hosts

a Musical Tribute to Honor
9/11: Local Gospel station
Heaven 97 is hosting “We
Remember,” a concert in
memory of  the September
11th tragedy’s victims.
Through music and praise,
the “We Remember” concert
will help unite the community
in a time of sorrow and
mourning. The free concert
will be located at the
Newbreed Christian Center,
4500 S. Riverside, Fort Worth.
The show begins at 6 p.m.,
and is open to the public. For
any more information, call
214-787-1970.
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¥ If you qualify. *Fees quoted above are minimum down payment needed to begin processing your case.
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$69* DIVORCE
Family Cases

• Divorce / Annulment

• Child Support / Paternity

• Custody Modification
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Resident Billie I. Daye and
Courage Ehimwonzee,

Director of Nurses.

Christa Bridges, Nicole Hartman, Shawna Hartman,
and Kate Bridges, these home-schoolers came to play.

Rodrigo Giacinti, Executive
Director, Carrollton Health &
Rehab; Bill Haynes, Resident’s

Council President; and The
Honorable Becky Miller,
Carrollton City Mayor.

Three Firemen and a lady: Chad Leavitt; Millie Council,
Activities Director; Seth Seastruck; and Greg Lawler.

Rodrigo Giacinti, Executive Director; Barry R. Port, President, Keystone
Care; Paulette Allen,Activities Director; Debbie Johnson, Dietary Director;

Sherrie Otto, Mos/tile Nurse; and Courage Ehimwonzee, Director of Nurses.

regular basis.
Some Carrollton firefighters

stopped by to visit the newly ren-
ovated facility and enjoy “meet
and greet” time and refresh-
ments. In addition, Mr. Barry R.
Port, president of Keystone Care
(the home office for Carrollton
Health & Rehab) came down
from San Antonio to help greet
family and friends.

Throughout the day, resi-
dents, administrators and staff
went about their usual routine,

yet they mixed and mingle with
family and friends to make cer-
tain that all felt welcomed at their
home.

“Our doors are always open for

visitors to view our home atmos-
phere for residents,” said Rodrigo
Giacinti, executive director of the
Center. “We strive to make this
more like a home than a hospital.”
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Op-Ed

Behavior of Republican
candidates hurt the cause
of outreach to black voters

By: Bill Calhoun
As black Republican leaders,

it is essential for us to develop
and maintain friendly relations
with members of the black
press and African Americans
who are employed in main-
stream media. It is also impor-
tant that we develop and main-
tain relations with leaders of
organizations, which so many
black voters support or hold
membership.

Organizations like The
National Urban League cannot
be dismissed as just “another
liberal organ of the Democrat
Party.” To many black voters,
this is disrespectful and anoth-
er example of how our party
talks about outreach but seems
unwilling to engage in it in a
substantive way.
Communicating with black
voters by Republican leaders is
essential to successful out-
reach.

Outreach in the past, espe-
cially near election time, has
meant the making of unholy
alliances by political campaign
managers of both parties with
so-called black leaders without
so much as checking their vot-
ing record. So eager are they to
win elections. But winning an
election is not party building,
and winning this way is
destructive to the cause of out-
reach. When parties build
ongoing relationships with vot-
ers, they win them over at elec-
tion time. The Democrats
learned this a long time ago.
People vote for those they
know, not for those they don't
know.

Black RINO leaders (you
know, the ones who vote
Republican but would never be
seen in a restaurant or cafe in a
low-income neighborhood
except in a photo op with party
leaders) are often selected by
party officials to be the face of
outreach. In most instances,
these are very bright people.
However, voters looking for a

way out, “don’t care what you
know until they know that you
care.” Democrats have mas-
tered the art of appearing to
care.

Regardless of the mood in our
party regarding outreach, black
Republican leaders must be vig-
ilant and speak out to help our
party find its voice. We must do
this because we truly under-
stand the destructive impact
that the policies of the
Democrats have had over the
last 50 years. Therefore, our
fight is more for the future of
our people as opposed to the
future of our party.

Republican candidates stay
away from gatherings like the
National Urban League
Convention because they do not
know what to say to black vot-
ers.

Consultants fail to understand
that there is an emerging group
of black voters whose annual
household income is $75,000 or
above but who are very much
concerned about the less fortu-
nate. Caring about their broth-
ers and sisters is in their DNA.
They know the value of a good
education, the peace-of-mind
that comes from living in a safe
neighborhood, and the benefit
of having health insurance to
protect against a catastrophic ill-
ness, and they want these things
for their children and the chil-
dren of others.

This group of voters is looking
for new leaders who will keep
the old that is good but embrace
the new that is better. They
want a bold new message from
courageous new leaders. This
group should be our party’s tar-
get among black voters.

In addition, the consultants
view appearances before black
voters as pandering, yet they
have no problem sending their
candidate to speak before gath-
erings comprised largely of
white voters. They are not only
deaf but also blind to the stark
contrast that these visual images
portray.

Our challenge as black
Republican leaders is to educate

Republican consultants on the
need to engage black voters, the
emergence of this new pool of
voters, and how their candidate
should speak to them.

In fact, I believe that it is time
to overhaul the entire approach
regarding "outreach" to black
voters altogether.

The old civil rights guard,
while still in control, has lost its
influence with the majority of
30-45 year-olds. That is why the
majority in this group self-iden-
tify as "Independent" rather than
Democrat. While they are rever-
ential toward the civil rights era
and its impact on our social
development, they are restless
and seek further advancements
toward achieving the American
dream. Our new outreach
approach should focus on them
and their goals and dreams while
being sensitive to the accom-
plishments of the old guard and
the civil rights movement.

Regarding our party’s mantra
about outreach, we know it is
easy to say we are for expanding
the base of the party, but it is yet
another altogether to put money,
resources, planning, and prepa-
ration into doing it. More
important, all of these things
without a vision are useless.

Both the presidential cam-
paigns and the RNC have to
address issues important to
black voters. Inadequate border
security has resulted in the loss
of jobs, housing, medical and
education resources to illegal
immigrants. This is a real issue
to black voters who feel disre-
spected for the long years of
blood, sweat, and tears which
went into earning their legal sta-
tus. Many of our party leaders
do not understand the depth of
the hostility these voters feel
toward politicians of both par-
ties regarding this issue.

Deep also is the frustration
regarding the public school sys-
tem. Black voters will no longer
support public bond issues
because politicians or commu-
nity leaders say they will
improve education or create

When They Don’t Show Up? Police Ranked Most Corrupt
Institution In Kenya

New Research Links Black Suicides
And Religious Community
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had to say that, but I know how
paranoid some of our people are
when it comes to those kinds of
statements), but many, are dead
set on maintaining status quo in
this country. Now, more than
ever, due to the increasing reality
that whites will become the
“minority” in a few years, they
are circling their wagons to make
sure that if and when it does hap-
pen, they will still be in charge.
Remember South Africa when
Mandela was released? 

Black people have been slapped
upside the head by the White
establishment for centuries, and
still many of us believe it’s an
aberration. The way we are still
being treated is normal, business
as usual. Why can’t we see that?
Why won’t we acknowledge that?
Why won’t we do what’s neces-
sary to reverse our situation? 

I contend that we haven’t been
slapped hard enough to wake us
up - or to knock us completely
out. It’s just been enough to keep
us ducking and dodging, bob-
bing and weaving, trying to stay
out of harm’s way, all the while
rationalizing and mitigating the
behavior of the perpetrators.
“Oh, he really didn’t mean to do
that to us. Let’s just hang in
there, and things will change
soon.” Or, we will explain it away
with other silly, Rodney King-
type comments like, “Yes, I got
hit, but it really wasn’t that

hard.”
Picture this: Someone beats

you and your relatives on the
head for 400 years and the best
you can offer is a “Why can’t we
all get along” speech or an olive
branch asking, no, begging them
to stop. Why should they stop?
What’s their incentive to stop?
Something that has gone on for
400 years in any country
becomes part of the fabric of that
country. Why would any Black
person say or even think they can
change the heart of the establish-
ment toward Black people after
four centuries? 

The only instance I know of
that occurring took place with
Moses, who was under God’s
authority, of course, and even
after the worst things happened
to old Pharaoh, his heart was still
hardened.

Maybe the important lesson
for us is found in Exodus 9:16,
when God spoke, through
Moses, to Pharaoh: “I have
raised you up for this very pur-
pose, that I might show you my
power and that my name might
be proclaimed in all the earth.”

After 400 years of crying out
and praying for relief from slav-
ery, and after seeing all the
plagues that came upon the land
and its rulers, the people were
finally convinced that only God
could change men’s hearts. But
men must have the backbone to
stand up and “possess the land.”

Maybe it’s our turn now to see
God’s purpose through what
has happened to us. Maybe He
“raised up” this evil system
and put evil people in authori-
ty to show mankind His power;
and maybe we are the instru-
ments he wants to use to
demonstrate His power, which
begs the question: How long
will we refuse to let His power
be shown through our resist-
ance to the blows upside our
heads?

No matter what you believe
about this country or about
those who have been in charge
for centuries, you have to
admit that if, since 1619, Black
people in America have been
mistreated under this system,
we have very sound reasons to
believe it will not change on its
own. Yes, I believe in God’s
divine purpose, but I also
believe that we have a role to
play in that purpose. He could
have struck down Pharaoh and
his boys in one fell swoop, but
he chose to let Moses and the
people play a role in their own
freedom.

Those people had been hit
upside their heads for years,
just as we have been, until they
adopted a different strategy.
When are we going to do the
same? When someone hits you
upside your head, over and
over, why would you keep
accepting a simple “Oops?”

Kenya's badly paid police
force is the most bribe-prone
institution in the country,
according to a report issued by
an anti-corruption watchdog on
Tuesday.

Corruption has grown worse
in Kenya since President Mwai
Kibaki swept to power in 2002
vowing to stamp out the graft
that was deterring investment in
east Africa's biggest economy.

Kenya ranks 142nd on
Transparency International's
163-nation global corruption
list -- above only Guinea,
Sudan, Equatorial Guinea and
Ivory Coast in Africa.

The new Kenya Bribery
Index, compiled by TI's local
branch, found that Kenyans
encountered bribery in 54 per-
cent of interactions with offi-
cials last year versus 47 percent
in 2005.

The average number of bribes
more than doubled to 2.5 from
1.2 per person, but the average
size of the bribe fell to 1,236
shillings ($18.35) from 1,700.

Shortly after the landmark
2002 elections, signs advising

Kenyans to report corruption
were posted in almost every
public office.

There were even instances of
Kenyans making a citizen's
arrest on police officers who
asked for "kitu kidogo" --
"something small" in the local
Swahili language.

But the initial euphoria wore
off and many Kenyans say
small-scale corruption remains
a feature of daily life.

Although the majority of
bribes in 2006 were paid to the
police, its score improved to
46.6 from 60.3, partly because
the government's decision to
scrap road licenses removed one
reason for officers to stop cars
in search of a bribable offence.

The study also showed the
gap in bribes between the police
and the second worst institution
-- the Transport Licensing
Board -- had narrowed, while
the number of areas in which
the police ranked worst fell to
two from four out of six.

"Reform in the force seems to
be bearing fruit. However,
media reports show that police

are more blatant in demanding
bribes and they still rank the
worst in terms of likelihood
and frequency," said Richard
Leakey, chairman of
Transparency International
Kenya's steering committee.

"We cannot start celebrating
yet."

The study revealed a marked
increase in bribery relating to
employment, with job seekers
paying employers 42 percent
more in bribes to secure work.

Critics have accused the
government, which stands for
re-election this year, of failing
to meet its promise of creating
500,000 jobs a year.

In third place on the index
were public colleges and uni-
versities, in fourth place the
Immigration Department and
fifth place the Ministry of
Local Government.

The index saw the entry of
14 new institutions -- includ-
ing the Constituency
Development Fund Office,
which hands out money for
services to Kenya's 210 con-
stituencies, in eighth place.

By: J. Claire Wilson
Black suicide can be lessened

through the influence of reli-
gious communities, according
to new UA research.

The study done by UA soci-
ology professor Kevin
Fitzpatrick intended "to focus
the question on whether or not
religion was important, particu-
larly in a community where
religion has been, and often still
is, playing a central and unify-
ing role across generations." 

"Historically, we know that
the church has been an incredi-
bly important institution
around which the Black com-
munity has unified," Fitzpatrick
said.

For examples of this, history
professor Calvin White points
to the leaders who emerge out
of the Black community such as
Martin Luther King Jr., Jesse
Jackson and Al Sharpton.

"It's no coincidence," White
said, "that these men are all
ministers and the position of
the church as a leader, although
perhaps declining slightly, is
still huge among Blacks."

White, whose research deals
specifically with Blacks and
religion, said it is the "unique
struggle of Blacks in this coun-

try" which has made religion so
powerful a factor.

Facing hardships and over-
coming obstacles was central to
day-to-day existence of Blacks
and, in many cases, still is,
White said.

"You may be barefoot on
Earth, but you've got shoes
waiting in heaven," and suicide
is a denial of the struggles
essential to the Black identity,
White said.

Mary Margaret Hui, a UA
senior minoring in Black stud-
ies, said she believes "the
church community is tight
among African-Americans
because the church offered a
new family of welcoming, sup-
portive people with the similar
life struggles," and because
faith "gives Blacks a place to
belong."

Hui notes that the long histo-
ry of discrimination and hard-
ship gave the church a position
of prominence in the Black
community.

"Blacks are so strongly reli-
gious as a whole because of
their ties to slavery. Most often,
when people are oppressed and
mistreated, they turn to faith to
escape the physical reality and
enter into a euphoria all their

own," Hui said.
The study found that regular

church attendance, school and
family, while important, are
not the factors that keep Black
youth from committing sui-
cide, according to the study.

"The family is of course a
critical element in mediating
or moderating the negative life
experiences that all youth are
exposed to," Fitzpatrick said.
"Nevertheless, in our study,
using very specific kinds of
protective, we found that the
family had limited impact on
whether or not youth had
thought about or attempted
suicide. The same was true of
school," Fitzpatrick said.

"Keep in mind that these
measures of protection while
very general ones and used
often in the literature, may not
be as culturally sensitive as
they need to be in assessing
family and school protection
among racial and ethnic
minorities," Fitzpatrick said.

Although Black women are
the least likely to complete a
suicide attempt than any other
major minority group, accord-
ing to the National
Organization for People of
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F I N A N C I A L S E R V I C E S

H A I R S A L O N

B U S I N E S S S E R V I C E S

A T T O R N E Y

Business Directory To Advertise Call 972-606-7498

“We Create High Performing Businesses!”

• Tax Services
• Accounting Services
• Business Plans
• Budgeting and Financial Planning
• Business Strategy

Call Today:

or email: admin@albeanco.com
www.albeanco.com

A. L. BEAN & COMPANY

2 1 4 - 5 2 9 - 6 4 9 7

More than 25 years of Experience
Call Today for Appointment 214-618-8180

8604 Preston Rd., Suite 119 • Plano, Texas 75024
(Preston Village Shopping Center)

The Styling Salon
It’s All About You and Your Family

• Retouch Relaxer  . . . . . . . . . . .$55 (Reg. $65)

• Full Highlights, Cut and Style  .$95 (Reg. $140)

• Shampoo and Style  . . . . . . . . .$35 (Reg. $45)

• Swedish Massage (30 Minutes) .$30 (Reg. $40)

• Basic Manicure and Pedicure  . .$35 (Reg. $40)

• Wednesday’s Special  . .Men’s $12 • Boy’s $10 

FREE Eyebrow Waxing
(with full hair service)

Hiram McBeth III
Attorney and Counselor at Law

(972) 498-8872
No Charge for Consultation

CIVIL LITIGATION    CLASS ACTIONS
• Avandia (Type 2 Diabetes)
• Peanut Butter Contamination

(Code 2111 Peter Pan or Great Value)
• West Dallas Asbestos Exposure
• Personal Injury, Auto Accidents,

Defective Products, Workplace Injuries
• Corporations (Minority/DBE)

Se Habla Español
Not Certified By The Texas Board of Legal Specialization

6 Rules For Selling To A Skeptic
By William R. Patterson,

award-winning lecturer and co-
author of the national best-selling
business and personal finance
book, The Baron Son

Let's face it: the greatest
accomplishment for a mem-
ber of the sales community is
closing a deal with a skeptic.
Many who are proficient at
this art agree that it is far
more gratifying to convince a
misbeliever that your product
is necessary than to complete
what the industry terms an
"easy sell." Lucky for us all,
doubters buy products and
services everyday. Let us
examine eleven of the funda-
mental techniques used by
those who succeed in per-
suading the worst of cynics.

1. Know your product/serv-
ice._You should know your
product/service's strengths,

weaknesses, and any propri-
etary features. Also understand
the factors that influence its
supply and demand. All of
these will strengthen your pres-
entation and help the skeptic
make a more informed pur-
chasing decision. There should
be nothing that anyone can tell
you about what you solicit.You
will definitely be asked ques-
tions, so be prepared to
demonstrate all aspects of your
product/service in response.

2. Know your prospect._Along
with knowing your product
comes knowing your prospect.
Strive to know all you can about
your target demographic and
potential clients. Make sure you
deal with the decision makers.
You should know their purchas-
ing habits, what motivation
determines their choice, and how

long a buying decision takes.You
must understand how your prod-
uct fits into their overall purchas-
ing strategy.When you know the
buying habits of your prospect,
you can use them to develop a
longer-term sales plan—that
means repeat business. Put
yourself in the most favorable
position to get a "yes" by focus-
ing on what most concerns
your prospect.

3. Believe in your own
words._You will never be effec-
tive selling something you do
not believe in, particularly if
you are selling to a skeptic.
Your lack of enthusiasm will be
obvious as you attempt to con-
vince your potential buyer.
When you emanate passion
and confidence, you break
down the wall of doubt the
cynic has built. To not be a pil-

lar of strength during your
presentation is a sure-fire tick-
et to an abrupt "no." If you are
lucky enough to sell a product
you do not believe in, you still
lose because you risk killing
referral business and losing the
trust of your customer.

4. Be transparent._Too
often, we give strong pitches
with lots of hype and little
information. We will say, "If
you want these benefits, buy
my product." This is done with
the hope that a prospect's
curiosity about your bold
claims will be enough to con-
vince a buyer to purchase. The
idea that if you divulge too
much information, you could
dissuade your prospect is a far
too common falsehood. Be
prepared to give as much infor-
mation as needed to convince
the potential buyer to make a
purchase. Transparency builds
trust. Things people do not

understand will always be
greeted with "no." The more
information available when
making a purchasing decision,
the more likely a person is to
say "yes." And know: the more
resources you divulge free of
charge, the more likely you are
to generate interest in your
product/service.

5. Gain trust by associating
yourself with things buyers
respect._By offering endorse-
ments and testimonials, espe-
cially from well-known
sources, you will strike the
chord of "trust" with your tar-
get market. Many skeptics have
purchased based on the recom-
mendations of individuals they
respect. Also, align yourself
with trusted agencies through
strategic partnerships. Major
endorsements mean less resist-
ance and more sales.

6. Offer a free trial, incen-
tive, bargain, or

guarantee._The structure of
your offer can play a key role
in building trust and enticing
your prospect to buy. There
are many variations of each,
but incentives and guarantees
are great ways to gain your
potential buyer's confidence.
Guarantees and free trials
allow the skeptic to try the
product/service before deter-
mining if your offer is a good
fit. Incentives and discounts
are also helpful tactics, as
they make the cynic feel they
are getting value. People
always love the feeling of get-
ting something for free and
buying when it is a low/no-
risk transaction. By guaran-
teeing the quality of your
product/service, you disarm
the skeptic and encourage
them to buy. Also, you com-
municate an important mes-
sage: You are confident in
what you sell.

Eastfield College Office of
Resource and Community
Development will host a work-
shop – Compliance & Federal
Grants Management For
Texas Community Colleges –
on September 25 from 9:30
a.m. to 4:30 p.m. The one-day
workshop, presented by
Attorney Michael Brustein,
will be in the S Building,
Room 100. The cost is $150
per person, which includes
materials, lunch and breaks.

Michael Brustein is a part-
ner in a Washington, D.C. law
firm that maintains a nation-
wide education law practice.
He specializes in federal grants
management and audit resolu-
tion and has authored books
on Perkins, Tech Prep, WIA
and Adult Education. Mr.
Brustein has represented TEA
and THECB. Sherri Demmel,
Regional Inspector General,
has also been invited to pres-
ent.

Issues to be covered include
Disallowed Costs, Matching
Requirements, Supplanting,
Risk Analysis, Time and
Effort, Budget
Reconciliations, Sole Source
Contracts, Equipment
Management & More!

The workshop will include
the latest initiatives out of
Washington, D.C. and analysis
of the OMB Circulars for
Cost, Administration and
Audit, as well as EDGAR and
the 2007 Compliance
Supplement. Heightened
emphasis on audits and moni-
toring at the federal level make

this a must for all grant man-
agers and supervisors!

Space is limited. For more
information, contact Tatiana

Petrone at
tpetrone@bruman.com or call
1-800-914-8212 or visit
www.bruman.com.

Eastfield Hosts Grants Workshop

Procter & Gamble
Unveils ''My Black

Is Beautiful''
Procter & Gamble (P&G)

announced the launch of “My
Black is Beautiful,” a program
designed to ignite and support
a sustained national conversa-
tion by, for and about black
women.The initiative was cre-
ated to serve as the catalyst for
a movement that affects posi-
tive change in the way African
American women are reflect-
ed in popular culture.

“My Black is Beautiful” is a
celebration of the personal
and collective beauty of
African American women and
encourages them to define
and promote a beauty stan-
dard that is an authentic
reflection of their spirit,” said
Najoh Tita Reid, P&G
Multicultural Marketing
Director.

Key components under
development include a multi-
city “My Black is Beautiful”
Conversation Tour and the
release of a discussion guide
to encourage women to facili-
tate or participate in a conver-
sation cluster in their local
communities. Consumers can
more learn about the cam-
paign and access the booklet
online at www.myblackisbeau-
tiful.com, at select retail store
and in national magazines.
Additionally, P&G has created
a “My Black is Beautiful”
community trust fund.
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Email Entertainment
News And Events to

Entertainment@NorthDallasGazette.com

House Of Blues Presents Common Support The Knux

House Of Blues And The Silent Partner
Present VH1 Hip Hop Honors Tour

Featuring The Roots On September 19

By: Steve Huey, All Music Guide
Common (originally

Common Sense) was a highly
influential figure in rap's
underground during the '90s,
keeping the sophisticated lyri-
cal technique and flowing syn-
copations of jazz-rap alive in
an era when commercial
gangsta rap was threatening to
obliterate everything in its
path. His literate, intelligent,
nimbly performed rhymes and
political consciousness cer-
tainly didn't fit the fashions of
the moment, but he was able
to win a devoted cult audi-
ence. By the late '90s, a sub-
stantial underground move-
ment had set about reviving
the bohemian sensibility of
alternative rap, and Common
finally started to receive wider
recognition as a creative force.
Not only were his albums
praised by critics, but he was
able to sign with a major label
that guaranteed him more
exposure than ever before.

Common was born Lonnie
Rashied Lynn on the South
Side of Chicago, an area not
exactly noted for its fertile hip-
hop scene. Nonetheless, he

The Roots, also variously
known as The Legendary
Roots Crew, The Fifth
Dynasty, The Square Roots
and The Foundation, are an
influential, Grammy-winning
hip-hop band based out of
Philadelphia, Pennsylvania,
famed for a heavily jazzy sound
and live instrumentation.
Inspired by the "hip-hop band"
concept pioneered by
Stetsasonic, The Roots them-
selves have garnered critical
acclaim and influenced later
hip-hop and R&B acts.

The Roots' original lineup
included Tariq "Black
Thought" Trotter (MC) and
Ahmir "?uestlove" Thompson
(drums), who were classmates
at the Philadelphia High
School for Creative Performing
Arts. As they began to play at
school and on the streets, they
added a bassist named Josh
"The Rubberband" Abrams,
who went on to form the jazz
group The Josh Abrams
Quartet. They later added
another MC named Malik
Abdul Basit-Smart ("Malik
B."), a new bassist Leonard
Nelson Hubbard ("Hub"), and
a keyboardist named Scott
Storch, who eventually became
one of the most prominent rap
producers in the industry.
Another MC, Kid Crumbs,
was a part of the group for their
first album, Organix, but did
not appear on any later albums.

Yet another MC, Dice Raw,
joined on for cameos in later
albums. Scott Storch also left to
pursue a producing career fol-
lowing the Do You Want
More?!!!??! album. The split,
however, was on amicable terms:
Storch continues to produce
tracks for Roots albums to this

day. The Roots filled his void
with another keyboardist, Kamal
Gray, who is still a member.

The Roots performing
A beatboxer named Rahzel

also joined the group and con-
tributed from 1995-1999.
Alongside Rahzel was vocal
turntablist Scratch, who DJ'd for
them during live concerts. He
abruptly left in 2003. Malik B.
left the group in 1999 due to
drug problems but continued to
record, making occasional

cameos on future albums. A gui-
tarist, Ben Kenney, had a short
stint with the group and con-
tributed to their Phrenology
album, but left to join Incubus as
their bassist. A percussionist, F
Knuckles, was added in 2002
and guitarist, Kirk Douglas
(a.k.a. "Captain Kirk"), replaced

Kenney. A vocalist, Martin
Luther, toured with The Roots
in 2003 and 2004 and con-
tributed to their Tipping Point
album. The current members of
The Roots are Black Thought
(MC), ?uestlove (drums), Hub
(bass), Kamal (keyboard), F
Knuckles (percussion), and
Captain Kirk (guitar).

All members have worked
with PETA to promote compas-
sion for animals and the vegetar-
ian lifestyle.

honed his skills to the point
where -- performing as
Common Sense -- he was able
to catch his first break, winning
The Source magazine's
Unsigned Hype contest. He
debuted in 1992 with the single
"Take It EZ," which appeared
on his Combat-released
debut album, Can I
Borrow a Dollar?; further
singles "Breaker 1/9" and
"Soul by the Pound"
helped establish his repu-
tation in the hip-hop
underground, although
some critics complained
about the record's occa-
sional misogynistic
undertones. Common
Sense subsequently wound up
on Ruthless Records for his
1994 follow-up, Resurrection,
which crystallized his reputation
as one of the underground's
best (and wordiest) lyricists.
The track "I Used to Love
H.E.R." attracted substantial
notice for its clever allegory
about rap's descent into com-
mercially exploitative sex-and-
violence subject matter, and
even provoked a short-lived
feud with Ice Cube.

Subsequently, Common Sense
was sued by a ska band of the
same name, and was forced to
shorten his own moniker to
Common; he also relocated
from Chicago to Brooklyn.

Bumped up to parent label
Relativity, Common issued the

first album under his new name
in 1997. One Day It'll All Make
Sense capitalized on the fledgling
resurgence of intelligent hip-hop
with several prominent guests,
including Lauryn Hill, Q-Tip, De
La Soul, Erykah Badu, Cee-Lo,
and the Roots' Black Thought.
The album was well received in
the press, and Common raised
his profile with several notable
guest spots over the next couple
of years; he appeared on Pete
Rock's Soul Survivor, plus two

watermark albums of the new
progressive hip-hop movement,
Mos Def and Talib Kweli's Black
Star and the Roots' Things Fall
Apart. Common also hooked up
with indie rap kingpins Rawkus
for a one-off collaboration with
Sadat X, "1-9-9-9," which
appeared on the label's seminal
Soundbombing, Vol. 2 compila-
tion.

With his name popping up in
all the right places, Common
landed a major-label deal with
MCA, and brought on Roots
drummer ?uestlove as producer
for his next project. Like Water
for Chocolate was released in

early 2000 and turned into
something of a breakthrough
success, attracting more atten-
tion than any Common album
to date (partly because of
MCA's greater promotional
resources). Guests this time
around included Macy Gray,
MC Lyte, Cee-Lo, Mos Def,
D'Angelo, jazz trumpeter Roy
Hargrove, and Afro-beat star
Femi Kuti (on a tribute to his
legendary father Fela). Plus, the
singles "The Sixth Sense" and
"The Light" (the latter of which
earned a Grammy nomination
for Best Rap Solo Performance)
earned considerable airplay.

Following that success,
Common set the stage for his
next record with an appear-
ance on Mary J. Blige's No
More Drama in early 2002.
He issued his most personal
work to date with Electric
Circus, a sprawling album that
polarized fans, in December of
that year. Be, a much tighter
album that was produced pri-
marily by Kanye West, fol-
lowed in May 2005, netting
four Grammy nominations.
Also featuring extensive assis-
tance from West, Finding
Forever came out two years
later.

Stephanie Ward Gallery
920 18th Street • Plano, TX 75074

469-229-0024

Jazz Friday
Every Friday  7:30- 9:30 p.m.

Join us for the smooth Jazz sounds of Freddie Jones at our next
Jazz Friday. Ticket prices $20 in advance and $25 at the door.

Hot food and wine included in the price.
Come relax browze in the gallery and mix
and mingle with out jazz and art lovers.

“All That
The Band”

Featuring Mahogany
&

Visual Artist

Patrick Lewis
Appearing At
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IRVING
DO YOU WANT AN EXCITING
AND REWARDING CAREER?

PURSUE A CAREER AS A POLICE OFFICER OR FIREFIGHTER!

The City of Irving does not discriminate on the basis of race, sex, reli-
gion, age, or disability in employment or the provision of services.

www.ci.irving.tx.us

SIGN UP TO TAKE 
THE CITY OF IRVING’S NEXT 

CIVIL SERVICE ENTRANCE EXAM. 
CALL (972) 721-2532 TO REGISTER.

•  Competitive wages
•  Array of benefits
•  Education incentive pay
•  . . . and more

CITY OF
PLANO, TEXAS

POLICE HOTLINE 
(972) 941-7299

FIRE HOTLINE 
(972) 941-7402

24 HOUR 
CAREER INFORMATION HOTLINE

(972) 941-7116

Home Page: www.plano.gov

FAX (972) 941-7239

AA / EOE /ADA

Graphic Artist
Needed Part-Time

Email Resume to
trj1909@tx.rr.com
or Leave Message

at 972-606-3891

Seeking An Energetic,
Telephone Advertising Sales
Pro For Classified and Small

Business Accounts.

Must have: Experience, Sales
Skills, Good People Skills, the

Ability to Close. Part-Time
(aprox. 20 hrs per week).

Hourly pay + Commission +
Bonuses

Call: 972-606-3891 voicemail
Email: trj1909@tx.rr.com or

publisher@monthegazette.com

$10 - $12
Per Hour

Career Opportunities - Contact Marketing to advertise in our career opportunity section
972-606-7498 Fax or Email copy for quote: Fax: 972-509-9058; Email: opportunity@monthegazette.com

POLICE OFFICER (TCLEOSE Certification Preferred)

Annual Salary: $47,011 increasing to $48,876 after completion of the field-training
program increasing through a step pay plan to $57,111.  In addition, the City provides a
full complement of benefits.  Officers are also eligible for up to $150/month for educa-
tion/certification pay after successful completion of the training program. Closing Date:
November 16, 2007 Minimum Qualifications: Be at least twenty-one (21) years of age
at the time of the written entrance examination, Must be a US Citizen , be a high school
graduate or have obtained a GED with 12 hours of college with a 2.0 GPA on a 4.0 GPS
scale or 2 years of active duty military service with an honorable discharge, be finger-
printed and subjected to a search of records to disclose a criminal record, driving record
in compliance with City of Lewisville Driving Policy, vision correctable to 20/20 binoc-
ular, ability to distinguish between red, green, and yellow Special Requirements: Must
pass Written Exam Successfully pass a validated physical ability test, Successfully pass
a Video-based assessment (B-PAD). Successfully pass a background investigation,
Successfully pass a post-offer physical, psychological, and drug test. ***An application
MUST be submitted to on-line at www.cityoflewisville.com prior testing. 2007 Test
Dates: August 24, September 21, October 26 & November 16 2007

Human Resources
151 W. Church St., Lewisville, TX  75057

972-219-3450 • 972-219-5005 (FAX)
www.cityoflewisville.com

EOE

Trying to Get
Your Foot in

the Door?
Community Newspaper

seeking Freelance
Writers to cover

Community Events.
Familiarty with AP style
a plus. Please send your

resume along with a
writing sample.

Attn: Publisher
Email:

publisher@monthegazette.com
Phone: 972-606-3891

Email: trj1909@tx.rr.com
EOE

Looking for
a Fun Job?

We are currently looking
for Photographers.
If you have Photo

Journalism
experience or excellent

photography skills,
please email or fax your

resume to:

Attn: Publisher
Email:

publisher@monthegazette.com
Phone: 972-606-3891

Email: trj1909@tx.rr.com
EOE

The Garland Fire Department is looking for men
and women interested in a career as a firefighter/para-
medic.You must be between the ages of 18 and 35 with
a high school diploma or GED. Starting salary is
$42,876. Apply at the Personnel Office located at 200
North 5th Street or download application from website
www.garlandfire.com. Call our Recruiter at 972-205-
2976 for more information about this very exciting,
challenging, and rewarding career.

DEADLINE   September 14, 2007

A CAREER FOR LIFE

GARLAND FIRE DEPARTMENT
Do You Want a Job or a Career?

ACCEPTING APPLICATIONS 
Starting August 20, 2007

SMALL COMPANY
Needs Office Assistant

For
Part-time Work During Day

Mature • Microsoft Software
Organized/Efficient • Light Collection Work

Punctual • Professional

Fax or email resume to 972-509-9058 or
trj1909@tx.rr.com

Leave Message (voicemail) 972-606-3891

CITY OF CARROLLTON

Civil Engineer- Building Inspection

Division Manager of Community Services

Lifeguard

Permit Specialist

Public Safety Dispatcher I

School Crossing Guard

Seasonal Maintenance Worker

Senior Plans Examiner

Swim Instructor

To view/apply for a career opportunity go to:
http://www.cityofcarrollton.com

Click on "Jobs" at the bottom of the page
Click on "Apply Here" to complete your online application

or Call our Job Hotline to hear a list of open positions

Job HotLine: (972) 466-3376
Committed to Quality Customer Service

Equal Opportunity Employee

CITY OF PLANO
invites applications for POLICE OFFICER.

The Plano Police Department is a nationally
accredited law enforcement agency with strong
community values.  Historically, Plano achieves
one of the lowest crime rates for Texas cities
with a population over 100,000. Training and
equipment are provided.  After 36 months, a

Plano officer’s base salary is more than $66,000.

The City of Plano Civil Service Entrance
Examination will occur on

Saturday, October 20, 2007 at 8:00 AM.

You must pre-register to take the exam.
Additional information, eligibility requirements, and

registration packets are available by
phoning the hotline at 972-941-2436
or by visiting www.planopolice.org.

Registration forms must be received prior to
5:00 P.M. on Thursday, September 27, 2007.

PUBLIC
NOTICE

August 22, 2007

The McKinney Housing
Authority will accept
applications for the

Public Housing waiting
list begging

September 4, 2007

through October 4, 2007.

Applications will be
taken in our office.
Monday - Friday

8:30 - 4:00pm
Please bring state photo

identification, social
security cards for all

household members and
proof of income.

McKinney Housing Authority

1200 N. Tennessee St.
McKinney, Texas 75069

Phone: 972-542-5641
Fax: 972-562-8387

Housing Slump Page 1 also taking a more cautious tone
toward prime mortgages.

Many borrowers took out
adjustable-rate mortgages in
2005 and 2006 that will soon
reset at higher rates, making
monthly payments more expen-
sive and likely triggering more
defaults.

As the housing downturn and
mortgage resets hits more
households, Zogby said he
expects polls to reflect deepen-
ing economic uncertainty,
among both minorities and
whites, heading into the 2008
presidential election.

standards, particularly among
subprime mortgages given to
people with poor credit histo-
ries as well as so-called Alt-A
loans that required little or no
documentation of income.

As the default and foreclo-
sure rate on those loans has
soared, banks have tightened
lending standards.

A Federal Reserve survey of
loan officers, released on
Monday, showed that banks
have further tightened credit
on subprime and non-tradi-
tional mortgages, and were

Black Suicides Page 3

No Show Page 3

Color Against Suicide's Web
site, the suicide rate for Blacks
ages 15-19 more than doubled
to 8 suicides per 100,000 from
1980-1995.

Black women are less likely
to attempt suicide because "of
protective factors that work to
safeguard them, such as an
inner sense of music that is
typified by gospel and blues,
the natural toughening process
African-American women are
forced to endure, the develop-
ment and maintenance of sup-
port networks and the belief
that suicide is a 'white thing,'"
as stated on the Web site.

Using his research and the

jobs.
Black voters not only want

school choice, but also the
right to direct their property
tax dollars to a school that best
suits the needs of their chil-
dren whether public, private,
or religious.

The Democrats may be
sensing this. They are pushing
a broad agenda to expand
their base of traditional voters
from non-traditional
Democrat voters.

Disparities between racial
and ethnic groups in our
health care and criminal jus-
tice systems are real.
Dilapidated highways and
bridge infrastructure, climate
change, genocide in Africa,
and reducing the military
budget to increase spending to
improve the quality of life for
all Americans all appear to be
the policies of the Democrats
and can be easily discredited,
but look closer. When viewed
from the prism of the post 9-
11 lens, they take on an aura

findings of others should help
policy makers, educators, and
religious leaders formulate
plans to keep Blacks students
from attempting suicide or har-
boring suicidal thoughts,
although Fitzpatrick said little
research has been done on the
mental health of Black
Americans.

"The challenge, I think, is
finding what protective mecha-
nisms truly work and then mak-
ing every effort to reinforce and
support them in any way that
we can so that families, schools,
churches and communities as a
whole recognize the problem
and work in common for a solu-
tion," Fitzpatrick said.

of national security that gives
them new credibility.

In fact, relying solely on the
old set of Republican issues, tax
cuts, strong defense, family val-
ues etc., may not resonate
enough with white voters to win
next year's election. That's
because voters of all colors
sense something is wrong when
the “rule of law” is held in high
esteem by some but trampled in
the public square by others.
Unless the feeling of unease is
addressed by Republican candi-
dates, some Republican voters
will vote for Democratic candi-
dates or will stay at home again,
and any hope of reaching out to
black voters will be lost.

The goal of political parties is
to win elections and to govern
with a mandate. However, in
order to do this, their leaders
must listen to a majority of vot-
ers. If the election were held
today, Republicans would lose
because we do not have a
majority of voters on our side.
Does that mean we just aren’t
listening?

Career Opportunities - Contact Marketing to advertise in
our career opportunity section 972-606-7498 Fax or Email copy for
quote: Fax: 972-509-9058; Email: opportunity@monthegazette.com

EMPLOYMENT OPPORTUNITY
Position: FULL-TIME ACCOUNT EXECUTIVE

News Talk 660 KSKY-AM located in Irving, TX is
looking for a full-time Account Executive with
outside sales experience.  Candidate should

have an understanding of news talk format and
be ready to hit the ground running.  Previous
news talk radio sales experience a plus.  2

years sales experience required.

Please fax a letter along with a brief
resume to Bob Johnson, Sales Manager at

214-561-9662 or email to bjohnson@ksky.com.
NO PHONE CALLS PLEASE!

News Talk 660 KSKY-AM is a
subsidiary of Salem Communications,

an equal opportunity employer.

CURRENT JOB OPENING
with KWRD-FM The Word 100.7 FM
KWRD-FM is looking for candidates who have
been successful in outside sales.  A commit-
ment to the programming and the mission of

KWRD is critical.  Previous radio sales experi-
ence is not necessary. 

If you’re interested in this position with
KWRD-FM, please fax an introductory

letter along with your resume to
Easy Ezell at 214-561-9662.  
NO PHONE CALLS PLEASE! 

KWRD-FM is a subsidiary
Salem Communications,

an equal opportunity employer.
Posted 6/26/06




