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NATIONAL NEWS BRIEFS 

African-American elected 
president of magazine 

organization 
(NNPA)-George E. Curry, edi

tor-in-chief of Emerge mae'azine, 
became president of the 
American Sticietv ot Maijcizine 
Editors (ASME), tlie first Atrican-
American and the first non-New 
York based editor to hold the 
association's top position. 

May declared National 
Investment Month 

(NNPAVThe Coalition of Black 
Investors (COBl) announced N4ay 
as National Investment Month. 
The month will heighten aware
ness and emphasize consistent 
saving and investing as a means 
to build wealth lor families, com
munities and futures. COBl 
activities for the month include a 
student essay contest, an invest
ment conference in Houston and 
Pay D.iy. May 26lh. 

Clinton brings digital oppor
tunity to families, communities 

(NNPAVPresident Clinton 
along with The Kaiser Family 
Foundation and other organiza
tion committed over $11X1 million 
to a media campaign to moti\ate 
young ptvpie to "Get Conncnrted" 
with digital technology. 
Basketball greats Magic Johnson 
and Rebecca Lobn will star in 
public service announcements to 
air on 13 major networks. 

"Geronimo" Pratt settles law
suit against FBI 

(NNPA)-Eimer "Geronimo" 
Pratt, the former Black Panther 
who served 25 years in jail before 
his conviction was overturned in 
P W , settled a civil rights and 
false imprisonment lawsuit with 
the citv' of Los Angeles and the 
FBI for S4.5 million. Pratt was 
convicted in 1972 for robbing and 
tatallv shot^ting a schoolteacher 
He ahvays maintained his inno
cence, saving the FBI and police 

•destroyed wiretap evidence pro\-
ing he \vas in another city at the 
hmc of the incident. Pratt now 
lives in Morgan City, La. 

Geronimo Pratt 

eature: 
Mothers with Small 

Businesses 

Strategy: 
Small Businesses 
and the 401K Plan 

MAY IttlLESTONE MOMENTS 

1956 Sugar R;iy Charie.̂  Leonurd is 
bom in Wiljinglon, S. C. Leonard 
wilJ win itw National Golden 
Gloves championship at 16, an 
Olympic gold medal in 1976, and 
liave a siiccesslul professional 
boxing carter, \wnnmg lilies in 
both the \vd[e(TAeighi and mid-
dlcwerghi divisions. 

lyyi Willy T. Rihbs becomes ihc Tim 
African-American driver lo qual
ify for the hidtanapolis 5fX). 
During ihc race, which occurs 
ihc tbtlowing week. Rit^s wiil 
be forced lo drop IHII due U) 
engine failure. 

195! i l ie New York branch of the 
NAACP honest Josephine Baker 
for her wt>rk lo combal raci-sm. 
Baker, the American chanieusc, 
who uas acclaimed in Europe, 
had led a personal c^u^ade to 
force integration i)f ciubs wtiere 
she appeared in Miami and Las 
Vega;.. She also campaigned 
against •^grcgaied railrô KJ facili-
iics in Chicago and buses in 
Oakland. 

1944 Patricia Uiiiis*; Hoitt i« txwn in 
' Philadelphia, Pa. She «ill be bet-

icr knfiwn as Pimi LyBelle and 
the Bhie^:lls in I96U, In the 
1970's she will reconfigure the 
group and later rcieam with Nona 
Hendr^x and Sara Da.sh as 
UBelk. In 1976. LaBelle will 
pursue a soki career, gain even 
more trilieal and p<^uhr aeelaim 
and win a l992Gramniv, 

Ma> 19.1925 
tUrth tiS Muliiilm \ 

.Malcolm Little later known as Malcolm X 
^id El Hajj Malik t-l-Shatxiz/ «as txmi May 
19, 1925 in Omaha. Ndwaska. In prist>n lie is 
minxluccd to the Nation Of Islam and begins 
siutitcsilui will lead him loheci'nie one olthe 
mosf mililuni and eicctrilying leaders of ^ • 
eivil righLs irKnernctil. His slor\ will be 
imiiKwlylized m the b(Jok Auiobio^nf^y of 
Maltoim X. ghosUvnlicn by Alex Haley. 

M-iieoim X v... .ciii 
oflheL'.S. govcri:' • • li-
eies. He foughi ih.-,.,>.., .,.|....-,..,. M, i,..,^Vs 
and the [jrolll-driven plunder of Al'iica, Asia, 
and I jnn Atiieriia. He expressed liiis revoiu-
lionar>- ptililital outlook tn the ojieninf; years 
of tile 19fyrs w^ile a mai^t !ipi*kê x;rM»n ftv 
the NaiitMi of Islam. 

Dunng Ihe last year of hh fife, Mala^m 
orguni/£d llie Muslim Mosque. Inc. A!onj;side 
il. in Juno 1964; lie fixindcd a secular pt)litical 
grxHJp, the Organi/afion of Aim-American 
Unity tOAAU). 

file:///wnnmg


On Southwest Airlines, choosing a destination is almost as exciting as taking off 

to one. And with fares this low, you have the freedom to fly. (ust purchase your 

roundtrip ticket at least seven days in advance and within one day of making 

reservations. Remember, seats are l imited and won't be available on some 

flights during busy travel times and holiday periods like luly Fourth and Labor 

Day. Call your travel agent or Southwest Airlines for reservations or log on to 

southwest.com, lust one more reason why Southwest Airlines is A Symbol Of Freedom. 

En EspaAol 

l -SOO-VAMONOS" 

(1-800-826-6667) 
972^263-1717 

w w w . s o u t h w e s t . c o m 

Receive double credit as a Rapid Rewards Freedom Re,ward 

Member when you purchase Ticketless Travel on our web 

site. To become a Member and start earning free travel, sign up on southwest.com 

after purchasing your ticket. After just four roundtrips, you'Ii have a free ticket! 

EARN A FREE 
TICKET! 

SOUTHWEST AIRLINES' 
A SYMBOL O F F R E E D O M 

F R O M DALLAS 
(LOVE FIELD) TO: 

(Each way w i th r o u n d t r i p purchase) 

A l b u q u e r q u e $86 

(lust an hour away from Santa Fe) 

Amar i l lo $53 

Aust in $53 

B i rmingham $140 

Corpus Christ ! $73 

El Paso $85 

Houston iHobby & Intercontinental) . . $53 

Jackson $94 

L i t t le Rock $53 

Lubbock $53 

Mid land /Odessa $53 

New Orleans $75 

Ok lahoma City $44 

San An ton io . . ". $53 

South Padre Is land (Harl ingen) $90 

Tulsa $44 
Fares do not include federal excise tax of 

$2.50 that will be Imposed on each flight 
segment of your itinerary. A flight segment is 

def ined as a takeoff and a landing. 

Includes scheduled nonstop, direct (same plane), 
and connecting service. 

Fares do not include airport taxes of up to $9 
rourxftrip.Your plans must include a stayover of at 

least one night. Tickets are nonrefundable but 
(except for tickets purchased through our Group 
Tickets program) may be applied toward future treft̂ l 

on Southwest Airlines, Travel through October 27, 
2900. Fares are subject to change until ticketed. Any 
change in itinerary may result in an increase in fare. 

FREE TICKET OFFER: Double credit offer 
requires purchase and travel by December 31, 

2000. Changes to your itinerary may eliminate the 
dout)le credit offer. After enrolling online, your 

plastic membership card will be mailed within 
14-21 days and you must present it at the gate 
upon check-in each time you fty to receive credit 
toward a tree ticket. All Rapid Rewards rules apply. 
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Next Edition Features 

M09i deSuUs its 
entertainment 

*/ suddenly appreciated what real education might be. I vowed, right then, 
to learn something new every day...at that moment my life was changed," 

Amiri Baraka 

When you subscribe to Minority Opportunity News, you are supporting a people's 
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Editorials 
Minority businesses encouraged 

to become globally oriented 
Natural Entrepreneurship: 

Starting a Business from a Minority Perspective 
A verity for the new millennium is 

that the current assault on affirmative 
action programs and laws that protect 
the rignts of America's minorities will 
continue - even intensify. It is revealing 
commentary that the economic, politi
cal, and sodal progress by those whose 
history included enslavement, has gen-
eratea such virulent antipathy. The less 
people of color become a ward of the 
taxpayer, the more successful they 
become in living the American Dream as 
equal partners, the greater the perceived 
threat of those who insist that the long-
established practice of affirmative action 
must prevail. 

The struggle is real, the stakes are 
high, and the commitment to fight this 
assault must be total and unequivocal. 
The struggle also must be waged on two 
fronts: domestically to preserve hard 
won gaii\s, and in international markets 
to create new opportunities to grow, 
prosper and compete. The assault on 
affirmative action today is as coordinat
ed, tenacious and ferocious as the 
assault that galvanized African-
Americans and their allies into action a 
generation ago. Today, the stakes are 
considerably higher: the economic 
future for all of America's people of 
color. 

America's minority communities 
have a tremendous stake in the outcome 
of this current struggle. Minority entre
preneurs in America are generally own

ers of small-to-medium-size firms. 
These firms fuel America's economic 
engine because they are responsible for 
six out of every ten new jobs. Within the 
African-American and Hispanic-
American business communities, they 
have created more than 300,000 new 
businesses since 1992, They hire primar-
ijkr fix>m within their own communities. 
The economic future for these communi
ties, therefore, is a function of the viabil
ity and competitiveness of the minority-
owned companies that hire, train, and 
promote job seekers from within their 
ranks. Even if they win this latest battle, 

. they could lose the larger war to protect 
economic freedoms. 

The struggle for economic viability is 
not a zero-sum game. The minority 

communities in America have to 
expand the economic pie to include 

opportunities not only in domestic 
markets, but in global markets as well. 
This is Uie future. The imperative today 
for the minority owned business com
munity is to think globally. As Los 
Angeles dvil rights attorney Connie 
Rice points out, "Latino groups are look
ing to Mexico, and Asians toward the 
Pacific Rim...African-Americans can do 
no less. They, too, have the concomitant 
responsibility to seek new opportunities 
in new markets if they are to remain 
viable business entities, and what is 
more important, competitive. They can 
n o 

continued on page 7 
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Bob WaUace 
Pmident & founder of 

The BiTH Group 

By Bob Wallace 
Special to MON 

I could hardly wait for the plane to 
take off from the busy JFK Airport in 
New York. The excitement of going 
back to West Africa had 
built up inside me like the 
hot steam churning inside 
of one of those crab steam
ers that folks in Maryland 
live and die by. 1 was to 
spend two weeks in Bekwai, 
Ghana, lecturing on my 
research in entrepreneur-
ship, intrapreneurship, and 
micro-enterprise develop
ment in emerCTng economies 
from the findings from my first book. 
Black Wealth Through Black 
Entrepreneurship, which was inspired by 
two aspects of the African culture: the 
strong work ethic, and the propensity 
towards what I call "natural entrepre
neurship." 

1 coined the term "natural entrepre
neurship" as I traveled the dense streets 
of Kumasi, Ghana, and felt the energy of 
the African merchants. There was a nat
ural ease that mingled with the persua
sive tone of the fabric salesman's voice; 
the shrewdness of the gray haired seam
stresses who lined up side by side in the 
alleys, ready to stitch the finest African 
garments; and the giddiness of the 
young girls who bagged cool water in 
Ziploc' bags and roasted com on open 
grills to sell to thirsty, weary travelers 
Uke me. Natural entrepreneurship was 
also evidenced by the retail shacks locat
ed adjacent to the family dwellings. As 
dusk oegan to settle and the hot African 
sun took a rest, the natural entrepre
neurs would open their booths and 
begin the age-old process of bartering 
for the exchange of goods and services. 
Whether selling eggs, ice, or hand made 
wooden masks, the entrepreneurs tout
ed their bargains and negotiated sales. 

What defines a "natural entrepre
neur?" 1 think that the answer provides 
minority Americans perspective on 
what businesses they should consider, 
and where they would be most success
ful. There are three characteristics that 1 
found defined these natural entrepre
neurs: 

1. These natural entrepreneurs 
understand that a higher power is in full 
control of the universe and all things 
within it - including the entrepreneur's 
economic destiny. They calmly accept 
the fact that there will be a mix of bless
ings with the entrepreneur's sweat and 

labor to produce stellar results. The 
Ashanti people are reminded by the 
phrase "Accept God" that unless God is 
put first and is involved in our dealings, 
nothing good can come from our efforts. 
This respect, faith and acknowledge

ment of a greater power than 
ourselves allows tne progres
sion fix)m employee to entre
preneur to be smooth, natural, 
and seamless. 
2. A natural entrepreneur 
becomes a student of their 
environment and themselves. 
They diligentiy work to under
stand the nuances of their pro
fession, industry and associat
ed technological changes. By 

understanding these trends they are able 
to match their specific skills and 
strengths to the opportunities created by 
the existing and future needs of cus
tomers. By becoming students of their 
environment and themselves they 
remain in harmony with the limitations 
and potential of their technical skills. 

3. A natural entrepreneur realizes 
that once she transitions into an entre
preneurial mindset that she must build 
upon that which she enjoys doing and 
that which she does well. She recog
nizes that she has been endowed with 
special gifts and talents that can position 
her in the top tier of those who work in 
her field or profession, and her lifetime 
ambition becomes to remain in that 
upper tier of performance. 

1 learned from the resourceful and 
intelligent people of Western Africa that 
business opportunities exist all around 
us and the best ones are often right 
under our noses. To capitalize on these 
opportunities, you need to start looking 
at wherever you are at this moment. The 
grass is not always greener on the other 
side. Start with your existing job, the 
industry that you know best and have 
the greatest contacts, the geographical 
area that you are most comfortable nav
igating and the skills that you currentiy 
have. A vast source of information for 
starting a small business can be found 
on the Internet. The Small Business 
Administration (www.sba.gov) is a ter
rific resource for entrepreneurs, as well 
as the GE Center for Financial Learning 
(www.financiallearning.com). By 

exploring these opportunities and think
ing like a "natural entrepreneur," you 
will be amazed at the prospects andrich-
es that you'll find. 

Robert L. Wallace is president and 
founder of the BiTH Gi^up in Columbia 

continued on page 19 
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Features 

Self-employed mothers reflect on Mother's Day 2000 
By Angela D. Jones 

Like clockwork, her day begins each 
morning at 5:15 a.m. After dressing 
herself, she dresses her "girls" and is 
usually out of the door in time to let her 
first student in. After a day of diaper 
changes, storytelling, bus runs and 

Tobitha Stromile arranges her schedule to 
spend quality time with daughter Lauiyn. 
Stromile has been the owner of Creative 

Academy for three years. 

Photos by Angela D. Jorus 

kindergarten classes, her day is done 
and it's off to her second full-time job of 
"Mommy." It is a typical day in the life 
of Tobitha Stromile - business owner, 
childcare provider, mother and wife. 

As owner and director of Cedar 
Hill's Creative Academy, twelve and 
fourteen hour days are typical for the 
30-year-old mother of two. After leach
ing elementary school for four years, 
Stromile opened the doors of her day
care and learning academy in 1997 with 
a small staff and only a handful of chil
dren. Three years later, her self-made 
business is thriving as it boasts of near

ly 100 children, and a staff of 13. 
"While I was teaching I decided that 

with all of the work I was putting into 
it, I may as well go into business for 
myself by doing something I enjoy and 
getting paid for it." 

Growing up, Stromile was sur
rounded by a family of teachers, 
including her mother Alfia White, who 
taught for over 30 years; as well as her 
aunts and uncles, who were also educa
tors. 

"I remember pretending to be a 
teacher and using my dolls as stu
dents," Stromile affectionately recalls. 
"I even used to make report cards for 
each doll." 

After marrying Fred, her husband of 
nearly five years, Stromile says she set a 
goal to have a child beiore her 30th 
birthday. Despite her infancy in the 
daycare business, she gave birth to her 
daughter Lauryn, in February of 1998. 
Not long after, her 10-year-old step
daughter. Jasmine, came to live with 
the trio; making Stromile the proud 
mother of two young ladies. 

"At times it is hard," explains 
Stromile, "because I devote so much 
time to the business that I feel like I 
don't have enough quality time with 
my family. So the time we do spend 
together i$ very important to me." 

Now that tne two grueling years of 
loan paperwork and the classic "red 
tape" associated with starting a small 
business is over, Stronule says she is 
now focusing on the future and is set
ting a goal to make Creative Academy 
number one in terms of quality daycare 
in the Cedar Hill area. For her, she says. 

this Mother's Day will be special, as it 
has been every year since becoming a 
mother. She adds, "If s even more so a 
day to let my own Mom know how 
much I appreciate her and all the 
heartache I nave put her through. She 
has always stood oehind me even when 
I thought she was the meanest mother 
in the world. She has truly been a bless
ing to me." 

For 46-year-oId Earlane Watson-
Young, owner of Weddings and Interior 
Designs, Mother's Day 2000 has mean
ing of equal magnitude. 

"It's )ust wonderful that I am here 
with my children and husband because 
they show me so much love and appre
ciation every day," she explains. 

As proud mother of seven-year-old 

Earlane Watson-Young (right) is the owner of 
an interior design and wedding coiuulting 

business, as well as a full-time mother. 

daughter. Raven and ten-year-old son, 
Jacobey; Watson-Young also manages 
to periorm "double duties" by running 
her own full-time interior design and 
wedding consulting business, while 
serving as full-time mother. 

While working for the government. 

she started her business as a hobby. 
Simply by helping her friends decorate 
their homes and making flower 
arrangements, Watson-Young's popu
larity grew by word-of-mouth. 
Eighteen years later, her S-hour days 
have turned into 12 hours, as she oper
ates her business out of her Dallas 
home. She spends a minimutm of 80 
hours working on every wedding she 
coordinates. 

"After people started to call me just 
based on referrals, I decided that I 
could do something I enjoy and get 

paid; therefore, I decided to go for 
it," says Watson-Young. "Since I was 
alreaay working full-time, I was able to 
operate out of my own pocket initially 
and put the money 1 earned back into 
my business. 

"I made sure that I felt stable before 
I turned my part-time hobby into my 
full-time job," she adds. 

After getting her children off to 
school each morning, Watson-Young 
spends her days reviewing her calendar 
and scheduling her clients. She credits 
her husband of 18 years, Charles, for 
serving as her "right arm" and tending 
to the children when she is not able to. 

"Like a jigsaw puzzle, I have learned 
to incorporate my business into my 
household and keep my kids interested 
in what I do," says Watson-Young. She 
adds, "I have to work on a defined 
schedule in order to balance things, but 
I always make sure that I do the moth
er thing first. I am always interested in 
what my kids and my husband are 
doing." 

continued on page 7 

Succession planning: Laying a foundation for the future 
By Bill Walsh, CPA 
Partnei> Lane Gorman Trubitt, L.L.P 

If your company is a closely held 
family business, as the majority are, a 
sound succession plan is essential to 
the company's future. To facilitate the 
transition, both financial and emo
tional issues must be resolved. As the 
owner, you may struggle with the 
issue of "letting §o". Jusl keep in mind 
that succession is inevitable and the 
better your succession plan, the 
smoother the transition. 

You should assess the manage
ment skills and motivation of your 
heirs to determine if they possess the 
qualifications needed to successfully 
continue the business. This step can 
be a difficult one. The realization that 
the future of a successful business 
may be in jeopardy because the heirs 
lack the proper management skills or 
desire to run the business can be a 
serious dilemma for the owner. 

It is quite possible for the compa
ny's succession plan to include both 
family and non-family groups in the 
management and ownership of the 
business. Regardless of the type of 

transfer contemplated, it is impera
tive that a succession plan be initiated 
on a timely basis. 

MANAGEMENT SUCCESSION 
Once the management team has 

been identified, it is important to cre
ate a detailed plan that establishes job 
responsibilities and expectations as 
well as methods for review and eval
uation. 

Once the plan is implemented, 
the owner's primary function should 
be as a mentor to new leaders, while 
the management of daily operations 
is carried out by the new manage
ment team. 

The transfer of key decision-mak
ing authority should be a gradual 
process, allowing the company's cur
rent management to gain confidence 
in the decisions of the succeeding 
managers. This will help avoid some 
of the emotional issues involved in 
the transfer. 

OWNERSHIP SUCCESSION 
The transition of equity owner

ship basically involves three options -
- gifting of stock (family members). 

sale and equity transfers. Ownership 
transfer by gifts of stock to family 
members requires careful income and 
estate/gift tax planning. An effective 
estate/gifting plan can save the 
owner and his heirs tax dollars. The 
issue of fairness comes into play 
where there are active and inactive 
family members in the business. The 
issue of expected compensation and 
dividends will also need to be 
addressed. 

A sale to a third party usually 
involves a direct sale (with or without 
debt financing) of stock or assets. 
Again, significant lax issues need to 
be addressed. The buyout can be 
structured to allow the current own
ers to remain in a management posi
tion for a period of years. This allows 
you to continue to receive compensa
tion. It will also help ensure a smooth 
transition. Selling to a third party 
may sometimes be the best alternative 
even if an owner's children wish to 
remain in the business. 

Equity transfers can be accom
plished through slock bonus plans, 
stock options, stock redemption, 
Harmon Plumbing Plan, parent sub

sidiary drop, and employee stock 
ownership plans. Each of these meth
ods is unique to itself and needs to be 
carefully analyzed before implemen
tation. 

The decision to transfer manage
ment and/or ownership should oe 
communicated to everyone involved, 
both family meml>ers and employees, 
as early as possible. To continue the 
availability of the company's credit 
lines, the company's bank and bond 
relationships should also be 
informed. 

The successful transfer of man
agement and ownership requires the 
unique ability to balance the needs of 
current and future management and 
ownership while keeping the lax and 
business implications in mind. We 
have helped numerous clients lay the 
foundation for the next generation. 
Call us at 214.871.7500 if we can help 
answer your questions. 

Bill Walsh is a partner with Dallas 
accounting firm Lane Gorman 
Trubitt, L.L.P. and LGT Financial 
Services, an investment consulting 
practice. You may visit their web site 
at www.lgtKTpa.com. 
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Capitol Watch 
Community expresses concerns 
regarding redistricting 

Website designed to 
educate, assist businesses 

By Lakeesha Joe 

Public hearings, conducted by the 
senate and house redistricting commit
teeŝ  were recently held at me Dallas 
Convention Center regarding redistrict
ing of legislative, congressional, and 
State Board of Education districts. 

Redistricting is the revision of the 
geographic boundaries of legislative, 
congressional, or other districts used to 
elect members of a representative body. 
The Texas Legislature is required to 
redistrict house and senate districts in 
the first regular session immediately fol
lowing the release of the United states 
decermial ceiuus and also to redistrict 
congressional and State Board of 
Education Districts before the 2002 elec
tions. 

Under federal reg
ulations for the 
administration of the 
Voting Rights Act, a 
state seeidng clear
ance from tne U.S. 
Department of Justice 
is required to hold 
public hearings and 
submit io the depart
ment materials that 
document the legisla
ture's coruideration 
of public sentiment in 
its redistricting decisions and that show 
that recognized racial and language 
minority groups have had a reasonable 
opportunity to participate in the pro^ss. 

Ehiring the public hearings, the redis
tricting committees welcomed relevant 
testimony from any person, including 
anecdotal and narrative information, 
opinions, general impressions, sugges
tions for action, and mformation about 
specific candidates, elections, or dis
tricts. 

The information that is received dur
ing public hearings is considered by the 
legislature in drawing and analyzing 
future redistricting plans and will help 
the legislature to draw new districts in 
compliance with applicable laws. 

liie 2000 census will provide the 
detailed population data necessary for 
redistricting. Federal law requires that 
the census data be delivered to the states 
by April 1, 2001. In Texas, the census 
numbers will be used to redistrict the 
Texas Legislature, reapportion congres
sional seats and determine representa
tion on the state and local levels. If 
Census 2000 counts are accurate, Texas 
will gain two congressional representa
tives, giving it a total of 32 congressional 
representatives. 

"Census data is what we use as a 
guideline to change boundaries during 
redistricting," said Glen Hunt, Qerk for 
the House Redistricting Committee. 

Congresswoman Eddie Bernice 
Johnson, who appeared at the public 
hearings on redistricting, talked about 
the importance of the census and mak
ing sure that all people are counted so 
that redistricting can be done properly. 

"The newspapers have reported that 

SUtc Senator Royce West (standing) and other 
rcdistrictiiig committee memben go over docu-

mcntf at a recent public hearing. 

only about 35% of minorities have filled 
out their census forms at this point," said 
Eddie Ludo of the Senate Committee on 
Redistiicting. "Ifs shameful tiiat the 
minorities aren't filling out the census 
forms. 

The lack of participation in the cen
sus by minorities will create an under-
count in the census reports and greatiy 
a f ^ redistricting efforts. 

The United States Census Bureau has 
come up with a revised plan to conduct 
a traditional head count. The results of 
the revised plan can be used for congres
sional apportiorunent, and to conduct an 
"accuracy and coverage evaluation 
which will involve the use of statistical 
sampling methods to correct for the 
expected undercount and will result in a 

second set of pop
ulation data that 
may be used for 
other purposes, 
such as redistrict
ing. 
The state of Texas 
has experienced 
s u b s t a n t i a l 
growth since the 
1990 decennial 
census, in which 
close to 17 million 
Texans were 

counted. Based on projections of popu
lation change, the average population of 
state serute districts is expected to have 
grown horn about 548,000 in 1990 to 
660,000 in 2000. The average state house 
district will have increased from about 
113,000 to 136,000 from 1990 to 2000. 
Because of the expected population 
change, the Texas legislature must redis
trict state senate and house, congression
al and State Board of Education districts 
following the release of the 2000 census 
to equalize the population. 

State legislatures will determine the 
redistricting boundaries. In January, 
Lieutenant Governor Rick Perry 
announced the formation of the Senate 
Committee on Redistricting. The 
Committee is co-chatred by one 
Democratic and one Republican Senator. 
The following Seruitors were appointed 
on the Redistricting Committee: Senator 
Mario Gallegos (D-Houston), co-chair
man, Serutor Troy Eraser (R-Horseshoe 
Bay), co-chairman. Senator Gonzalo 
Barrientos (D-Austin), Senator Eddie 
Lucio (D-Brownsville), Senator Frank 
Madia (D-San Antonio), Senator Royce 
West (D-Dallas), Senator Jane Nelson, 
(R-Flower Mound), Senator Florence 
Shapiro (R-Plano), Senator Robert 
Duncan (R-Lubbock), Senator Steve 
Ogden (R-Bryan), and Senator Mike 
Jackson (R-LaPorte) 

"Texans deserve a fair and open 
redistricting process," said Lieutenant 
Governor Perry." The Senate will adhere 
to the constitutional requirement of one-
person one vote during the redistricting 
process. I'm confident that the 
Redistricting Committee will work hard 
to create fair, compact and common 
sense districts." 

By Trina S. George 

Small to medium-sized compaiues 
who want to sell more products and ser
vices internationally and participate in 
the vast, often lucrative, world of E<om-
merce have recently been provided 
another tool to help them succeed. The 
U.S. Department of Conunerce has a 
new online resource, www.usatrade.gov, 
which is designed specifically to assist 
small to medium sized businesses in 
their quest to do business worldwide. 
According to Kermeth Haynes, interna
tional trade specialist for the U.S. 
Department of Commerce says the new 
website gives small to medium-sized 
businesses better access to services pro
vided by the Department of Commerce. 
"The site was built to serve as an excel
lent resource for companies who have a 
desire to sell their goods and services 
abroad. Ifs cost-efficient and provides 
an avenue for the small business to 
branch out into the exporting, said 
Hayes. "In addition, it provides an excel
lent vehicle to familiarize the public 
with the Department of Commerce. It 
gives them the opportunity to really 
know who the Department of 
Coirunerce is, what we are about and 
how we can help them." 

Haynes states that with the birth of 
the website, rural companies are no 
longer tied in to mandatory physical vis
its to the Department of Commerce in 
order to obtain answers to questions or 
assistance with trade-related issues they 
may face. "These rural companies, who 
prior to the site, did not have access to 
the larger dties, are now able to essen
tially visit with the Department of 
Commerce." Visitors to 
www.usatrade.gov can expect to find an 
immense amount of information rang
ing fiom "how-to-do-business" tips to 
market research on more than 90 coun
tries to trade leads all at virtually no cost 
to the consumer. "The Department of 
Coirunerce wants to help these business
es succeed," says Haynes. "There is cost 
for some services we provide, but the 
majority are free." 

One of the services the department 
offers is called The Gold Key Service. 
"Suppose a business owner is interested 
in hiring people in Venezuela or wants 
to know more about sales in Venezuela," 
states Haynes, "we can set up a two-
three day trip for them. All appoint
ments with pertinent contacts would be 
arranged. Hotel accommodations 
wouldf be provided at the federal gov
ernment's rate. The business owner is 
also provided a car, driver and even an 
interpreter, if needed. And the fee 
assessed would range somewhere 
between $500 for the first day and $400 
for the consecutive days." Haynes also 
adds that the assistance provided varies 
depending on what the business owner 
wants to accomplish and the sophistica

tion of the country. 
Many business owners pay private 

compaiues thousands of dollars to do 
background checks on companies they 
are seeking to do business with. The 
Department of Commerce offers the 
same service called International 
Company ProfUe (ICP) for about $100. 

Minority owned businesses also ben
efit from services provided by the 
Department of Commerce. The Global 
Diversity Initiative (GDI) is a program 
that originated with former Secretary of 
Commerce, the late Ron Brown. 
According to Haynes, Brown noticed 
that in doing business internationally, 
minority owned companies were gener
ally underrepresented. GDI's main 
focus is to help minority owned compa
nies, who want to do business interna
tionally, says Haynes. "Partidpants in 
the Global Diversity Initiative attend a 4-
week program that covers subjects such 
as the legal aspects to doing business 
abroad to educational pieces about inter
national trade." The department recent
ly wrapped up their program; however, 
there will be another one beginning in 
the fall. Partidpants in the programs 
usually meet four consecutive 
Thursdays for about half a day and new 
subjects are introduced at each meeting, 
ados Haynes. 

Haynes states that the success of pro-

gams and initiatives such as the Global 
iversity Initiative that target minorities 

relies heavily on local partnerships. "We 
get a lot of assistance from the local 
Minority Business Development Center, 
(MBDC) as well as the Dallas Chamber 
of Commerce. We try to break down 
stereotypes about the department. 
Many companies do not know what the 
Department of Commerce is about. 
They fear us because they think we are 
connected with the Internal Revenue 
Service, when w e are not." 

Contrary to popular belief, the small 
to medium-sized businesses are very 
important when it comes to internation
al, trade. "These companies are the back
bone of our economy," confirms Haynes. 
"People might think that it's the IBM's 
and TI's of the world that are fueling the 
economy, but it's the small businesses 
that are doing businesses outside of the 
country. Though the larger companies 
are more "courted" by the business com
munity and legislature, and the smaller 
companies are sometimes under-repre-
sented, the smaller companies are the 
backbone." 

Per Haynes, the new website, 
www.usati-ade.gov, will help spread the 
word to the business community. "We 
want to assist those small to medium-
sized businesses," states Haynes. "We 
want them to know that The 
Department of Commerce is here to help 
and want to help them succeed." 
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mmmcontinued from page 4 
longer depend solely upon the American market to al^oib 
its output of goods ana services. They must cast their nets 
upon a larger sea of opportunity: international markets." 

The reality is, since the Oil Shocks of 1973 and 1976, the 
American market is no longer under America's total con
trol. That market is being contested fiercely by America's 
principal trading partners and commeraal rivals. The 
American market itself is more open than ever. Each new 
emerging economy seeks to strengthen its export sector by 
exporting to the world's most accessible economy: the 
United States. Successful minority and female-owned 
firms are the most vulnerable players in this market access 
game and thus more susceptible to assault. 

Why international markets? Because affirmative action 
is not an issue here. It is as simple as that. What is at issue 
is the breadth of individual strategic vision. Thus, the pos
sibilities are unlimited. In today's economy, the minority 
and female-owned small- to medium-sized enterprises can 
no longer live, compete and prosper without thinking 
globally. If the current assault on affirmative action com
pels this community to finally accept this reality, then seize 
the opportunity. The reality of the new millennium is that 
the world must be their new market. 

What does it mean to think globally? In simple terms, it 
means to think, plan and act strategically. Enterprises are 
people organizea in search of opportunity. For the minori
ty business community, the larger business objective is to 
strategically link people with opportunity and then link 
people ana opportunity with profit. The marketplace for 
goods and services is constantly changing. Each day 
unleashes a vast spectrum of opportunities that can devel
op and enhance the savvy, aggressive entrepreneur's abili
ty to compete in new markets. This is why the minority 
business community exists. The new opportunities are a 
function of individual willingness to tie into global labor 
pools, markets, capital sources and technologies. 

...continued from page 5 

While she does recommend self-employment to any 
mother who has set her sights on it, Watson-Young 
stresses commitment as the key ingredient to a success
ful mbc of business and motherhood. 

"You have to be truly interested and committed," she 
says, "and you must keep God first and take care of 
home. You simply have to keep things in perspective 
and stay grounaed by planning your business around 
the lives of your kids and your husband. If you don't, 
you will lose everything." 

For Mekesha Bickems, a husband and "helper" is not 
a luxury she enjoys in the rearing of her two children. 
Bickems is a recent divorcee' and now single mother of 
two-year-old daughter, Darrington; and sbc-year-old 
godson, Tracy, who she has legally raised since he was 
two. Bickems is also self-employed as a licensed beauti
cian. 

"Besides money, I think the hardest thing about being 
a mother for me is having to take care oftwo kids by 
myself, without any help, explains Bickems. 

"I often find myself having to stop in the middle of 
the day to pick the kids up, drop them off somewhere 
and then go back to work for my next appointment. 
Sometimes 1 have to end up taking my kids to work with 
me," she adds. 

For nearly eight years, 26-year-old Bickems has been 
doing hair for a living. She says she first became inter
ested in the trade after growing up watching her mother 
and aunts do hair. After completing high school, 
Bickems became licensed in 1992. She is currently 
employed at Upscale Hair Design in Fort Worth, but 
plans to open up her own beauty shop before the year 
2002. 

"I really like interacting with different people (clients) 
and doing creative things with people's nair," says 
Bickems. I really enjoy the fact that I can make my own 
hours and have the freedom of bringing my kids to work 
with me if I can't find childcare." 

While being a single, self-employed mother has been hard, Bickems says she still recommends self-
employment for any mother - single or married. "You just have to slay focused and be serious about what 
you want to do," she says. "Even though you don't always have help and may have to depend on others 
for help, you still have to maintain your independence." 

This Mother's Day, Bickems says she loolcs forward to spending time with her own mother and chil
dren, and simply to having a day to herself. 
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Would Martin Luther King, jr. employ the 

Internet for community empowerment^ 

How would Barbara Jordan communicate 

public policy to her constituents? 

To what end would Dr. Charles Drew 

utilize today's technology to benefit 

medical science? 

Futures! 
Six graduating high school seniors, 
within the state of Texas, will win a 
Bright Minds, Bright Futures 
Scholarship worth $2,500 towards 
their college education. 

Submit your original essay .of 1,200 • 
words or less descrifcing how 
a historic African American figure 
would change the world using 
today's technology and innovations. 
If these pioneering individuals 
were alive today, how would 
they utilize modern discoveries to 
benefit humanity? 

Contest dates May 1-June 16, 2000. 

All entries must be postmarked by June 
16, 2000. Participants: Class of 2000 
graduating high school seniors from 
accredited high schools within the state of 
Texas. Open to legal residents only. For 
complete rules and regulations call toll 
free 1-888-887-0485. Enter today. 
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The West Oi££ Shopping Plaza will be a 95,000 sq. ft shopping center. The center is scheduled to open March 2001. 

OAK CLIFF 
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With construction of new 
Shopping Plaz& 
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The Black State Employees Association of Texas 
Community Development Corporation, hic. (BSEAT 
CDC) has received building permits and approvals for 
its 95,000 sq. ft- shopping center development, which is 
located at the intersection of Ledbetter Drive (Loop 12) 
and Hampton Road in southwest Dallas. The shop
ping center, which will be named the West Cliff 
Shopping Plaza, is scheduled for its grand opening in 
March 2001. 

"The West Cliff Shoppihg Plaza (formerly the Rosa 
Parks MaD) is the largest commercial retail develop
ment of its kind, size, and magnitude by an African-
American community or national based organization 
in the history of this country," said Darren Reagan, 
Chairman/EO of BSEAT CDC. 

The idea for the West Cliff Shopping Plaza came 
about when BSEAT CDC was approad\ed 
by one of the attorneys hanaling the 
bankruptcy procedures for the Rosa Parks 
Mall. BSEAT CDC was asked if they 
would be interested in purchasing the old 
shopping center. The decayed Rosa Parks 
Mall was auctioned off in 1997 and 
BSEAT won the bidding with an offer of 
$470,000. With BSEAT as its new oWner, 
the West Cliff property would remain 
under black ownersnip. 

The Rosa Parks Mall had been in exis
tence since 1963 and was the first 
enclosed mall facility in the dtv of Dallas. 
Since its beginning, the mall has been 
under several different owners. The 
mall's last owner was CO. Lagbara. 
BSEATs purchase of the Rosa Parks Mall 
ended the sad story of a 465,000 square 
foot mall that had fallen on hard times 
when its tenant base dwindled and bank
ruptcy became a reality because of tax 
deot and cash flow problems. 

"My initial intake when asked if we 
would be interested in purchasing the 
old shopping center was no because a lot 
of red tape was involved with it being in 
bankruptcy," said Reagan. "It was a major challenge in 
terms of getting it out of bankruptcy." 

Reagan credits a group of attorneys, bankers, archi
tects, real estate developers and construction firms 
with assisting and working closely with BSEAT to 
make the acquisition of the mall a reality. The major 
contributors in helping BSEAT were African-American 
Attorneys Bob Sims and Peter Lewis, Centex 
Corporation, Alliance Architect Croup, CB 
Commercial Real Estate and a financing package 
t)etween $6 - $8 million which included several banks 
that supported BSEATs purchase of the property, its 
demolition, and reconstruction of a modem snopping 
complex. 

When Reagan and 
the BSEAT decided to 
purchase the old mall, 
they felt that it was 
not feasible to try and 
salvage the old mall 
structure because of 
its condition. They 
needed a new struc
ture that would create 
a power center in 
southwest Dallas. 

The new mall 
structure will be 
anchored by a major 
supermarket, which 
will be a 63,000-sq. ft. 
Albertson's, and co-anchored, by two department 
stores on each end of the structure. In between will be 
spaces for several retail storefronts on the lower level. 
Tfte new mall structure will include a second floor that 
will consist of service-oriented enterprises and non
profit organizations. 

Currently, there is no general contractor or subcon
tractor for the mall structure. A pre-bid conference was 

held at the beginning of May to acquaint BSEAT and 
the selected general contractor with eUinic minority 
subcontractors with the capacity to participate in the 
project. 

Reagan indicated that the pre-bid conference went 
extremely well and that there was an excellent turnout 
of general contractors and subcontractors. Reagan also 
said that sealed bids (various bids from the different 
contractors) will be received from contractors during 
the third week of May and the general contractor who 
has submitted the most competitive bid will be chosen 
to construct the new facility. 

"We are excited and we look forward to selecting a 
general contractor for the shopping plaza," said 

eagan. "We anticipate interest from as many as half a 
dozen companies, several of which will also bid on 
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'7 am extremely happy and 
pleased with our progress on 
the new mall structure. This 
was an extremely complicated 
real estate transaction, hut very 
rewarding." 

Darren Reagan 
Chaimati/CEO BSEAT CDC 

construction of the Albertson's grocery store portion of 
the center." 

Reagan says that BSEAT remains committed*to 
increasing access to opportunities for African-
American suppliers and vendors and that by announc
ing the invitation to bid early will create a strong 
Amcan-American sulxrontractor response. The open 
bid for a general contractor and subcontractors will be 
at the end of May or the early part of June. 

BSEAT and its architectural firm. Alliance 
Architects, have taken early steps to insure significant 
minority participation in tne venture. 

BSEAT has also called upon its longstanding rela
tionships with the Dallas Black Chamber of 

Commerce and the Center 
Operating Group and expect 
the nearly $9 million project 
will yield outstanding 
opportunities for local sub
contractors. "I am extremely 
happy and pleased with our 
progress on the new mall 
structure," said Reagan. 
This was a extremely com
plicated real estate transac
tion, but very rewarding." 
Albertson's, along with sev
eral other businesses have 
already leased space in the 
shopping plaza. Those busi
ness include: a full service, 

free standing Bank United Branch, Starbucks Coffee 
House (inside Albertson's), Blockbuster Video, ACB 
Cash Exoress, Subway, Delightful Donuts and many 
others. Most of the businesses have signed signifi
cant leases. Albertson's has signed a 25-year ground 
lease and Bank United has signed a 15-year ground 
lease in the shopping plaza. 

"We are worKmg with several other businesses to 

secure leases," said Steve Mussell of Wilcox Realty 
Group who is responsible for leasing the space at the 
new shopping plaza. "H&R Block has already given 
us a letter of intent." 

Final lease negotiations are also underway to 
secure a national home office electronic appliance 
store, a national income tax preparation business, a 
clothing and beauty salon, a national hair care prod
uct store, a national rent-a-car agency, a coin operated 
laundry, and a dry cleaner's. 

"At ihis time, we haven't signed any black owned 
businesses, but we have done extensive outreach to 
black businesses," said Reagan. We encourage 
African-Americans who are looking to expand their 
business to come be a part of our shopping plaza 
because there will be major traffic generated in the 

area and a small business would have 
access to that traffic." 
BSEAT believes that the new shopping 
plaza will have tremendous economic 
impact and job opportunity for the south
west Dallas community by creating over 
300 new jobs. 
Reagan says that the community is anx
iously awaiting and anticipating the cen
ters opening and that the economic 
impact is already being felt in the neigh
borhood. 
Once the property was purchased for the 
new shopping plaza, several businesses 
purchased property around the shopping 
plaza and started construction. One such 
Dusiness is Jack in the Box, anticipating 
the huge amount of business that the 
shopping plaza will attract. 
BSEAT is an organization that has contin-

^ uously worked on economic develop
ment projects with an ultimate goal of 
helping tne African-American communi
ty and creating Jobs and business oppor
tunities. They nave consistently been at 
the forefront of stimulating and encour
aging investment in Southern Dallas, par

ticularly Southeast Oak Cliff. 
Reagan and BSEAT are doing other things, in 

addition to the purchase of the new mall structure, to 
make the Southeast Oak Cliff community better. 
They are currently working with Kroger food stores, 
Albertson's food stores, and Blockbuster 
Entertainment to build stores and expand in 
Southeast Oak Cliff. BSEAT has also worked with 
Fiesta Food Stores to build a store in the Lancaster 
Kiest Shopping Center. Radio Shack is now success
fully operating their very first store in Southeast Oak 
Cliff thanks to the efforts of BSEAT. They have also 
received the commitment from a major movie theatre 
operator to construct a new state of the art multi-plex 
theatre in the community. 

Reagan and the BSEAT is not only a strong advo
cate for economic development and neightx>rhood 
revitalization, but also neighborhood conservation 
and preservation. BSEAT CDC is one of three sepa
rate arms under the organization's umbrella that also 
includes a legal fund and social services. The group 
has received public attention through its advocacy 
efforts and involvement in protest demonstrations 
against corporations like Texaco and Comp USA after 
alleged discrimination practices. 

The BSEAT Social Services and Education Fund, 
Inc has made a conscious effort to attain financial 
resources to assist minority students to achieve their 
higher education goals. During the past eight years 
the Black State Employees Association 
Scholarship/Financial Assistance Program has 
awarded over $200,000 in scholarship funds to local 
high school graduates. 
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You & Your Money 

There are a few certainties in life— 
death, taxes, low tide, full moons, and 
declines in the stock market. Long-term 
investors know this—so they often see 
opportunity in market declines. 

When the evening news contains a 
graphic of a red arrow pointing down, 
should that make you nervous? Only if 
you need money soon and can get it 
only by selling stocks. Otherwise, you 
can look at these downturns with more 
optimism tlun is normally reflected on 
the evening news. 

For starters, think about the asset 
allocation in your investment portfolio 
and your qualified retirement plan. 
Revisit your targeted allocation of 
stocks, bonds, and other investments in 
your portfolio and make some adjust
ments in keeping with the new eco
nomic dimate. You may find during 
bear markets that by shifting more 
money into stocks, you can take advan
tage of lower prices. If you've been 
hoarding some cash for a particularly 
good bargain or a stock that's been on 
your wish list for a while, this may be a 
good time to add to your stock portfo
lio. 

Warren Buffett, Berkshire Hathaway 
Chairman and one of the most success
ful investors of all time, offered a long-
term perspective on market fluctua
tions in his company's 1997 annual 
report: 

"If you expect to be a net saver dur-

Taking Advantage 
of Market Declines 

ing the next five years, should you hope 
for a higher or lower stock market dur
ing that period? Many investors get this 
one wrong. Even though they are going 
to be net buyers of stocks for many 
years to come, they are elated when 
stock prices rise and depressed when 
they fall. 

"This reaction makes no sense. Only 
those who will be sellers of equities in 
the near future should be happy at see
ing stocks rise. Prospective purchasers 
would much prefer sinking prices." 

The objective, of course, is "Buy low, 
sell high." If s been said that market 
declines "return stocks to their rightful 
owners"—that is, to those who buy low. 

Provided hy courtesy of John Dudley a 
Financial Advisor with the investment firm 
First Union Securities in Dallas. For more 
information, please call John Dudley at 
(214) 740-3253, First Union Securities, 
Inc., Member New York Stock Exchange 
and SIPC, and a separate non-bank affiliate 
of First Union Corporation. © 1999 First 
Union Securities. 

SECURITIES: NOT FDIC-
INSURED/NOT BANK-GUARAN
TEED/MAY LOSE VALUE. Firet Union 
Securities does not provide legal or tax 
advice. Be sure to consult with your 
own tax and legal advisors before tak
ing any action that would have tax con
sequences. 
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The Home You Want... 

At A Price You Can Afford 

5% Down, 
Good or Bad Credit 
Refinance, Foreclosure 
Victory Financial 

214-346-2961 Ask for 
Bobby 

Consultant offers strategies 
for business success 

By Drew Coleman 
Salomon Smith Barney 

How do you achieve success? The 
following strategies may help you meet 
the challenges of growmg a successful 
business. 

1. Start with a plan. Whether start
ing a new business or seeking to obtain 
capital for expansion, the bedrock of 
success is a good business plan. The 
plan should contain: 

• Business description, including 
product/services, competition and 
market size 

• Marketing strategy 
• Operations ana^sis, including 

production, management and human 
resources 

• Financial projections 
• Executive Summary geared to 

your target audience 
The executive summarv represents 

the first impression you will make on a 
lender or potential investor. Often, it 
may be Ine determining factor in 
whether or not the remainder of your 
plan is read. It should include a mis
sion statement, a summary of your 
marketing strategy, financial projec
tions and operations analysis. 

Although the executive summary 
will be the first section of your plan, it 
should be written last. Length should 
not be more than a few pages. Ask 
yourself. Who is the reader? What are 
you asking them to do? And, most 
unportant, what is in it for them? 

2. Gain Capital. Consider possible 
sources of capital available, including 
home equity loans (which may be tax-
deductible), unsecured bank loans, and 
securities-based loans. 

Borrowing against the value of eli
gible securities in your personal or cor
porate brokerage account can be a low-
cost, efficient way to go. There is no 
need to sell the securities in your port-
folio-especially highly appreciated 
securities-and you may gain potential 
tax benefits since there is no capital 

gains liability until you sell the securi

t y , , -
Borrowing against securities 

involves risks should your securities 
decline in value. These risks, as well as 
the suitability of this strategy, should 
be carefully considered beforehand. 

3. Manage Your Cash. Are you 
earning the maximum amount of inter
est possible on all your money includ
ing what is in your business checking 
account? If not, consider opening a cen
tral asset account. A central asset 
account typically combines cash man
agement, investment and credit bene
fits. It may also feature daily "sweeps" 
of your cash balances into money mar
ket funds. These funds can offer com
petitive interest rates, compared to the 
zero" interest paid on most bank busi

ness checking accounts. 
4. Insure Your Business. Protect 

your business, and yourself. Failure to 
obtain coverage~or to obtain enough 
coverage-can result in catastrophic 
losses. A qualified insurance broker or 
an agent could help you figure out 
what policies you need, recommend 
appropriate policy limits and direct 
you to specific insurers. Be sure to con
sider the agent's or broker's experience, 
references and personality fit carefully 
before making your choice. 

5. Attract and Retain Qualified 
Employees. One way to attract and 
retain talented people is to offer bene
fits such as a retirement plan. Deciding 
which retirement plan is right for your 
business depends upon: 

• The aevelopment of your busi
ness and where it is headed 

• Your own personal plans for 
retirement 

• Your employee's ages, salaries, 
years of service and turnover trends 

• Whether you want the employer 
or the employee to make the contribu
tions 

The most popular employee defer
ral and employer match plans include: 
SIMPLE IRA (Savings Incentive Match 

continued on page 26 

/ " Let Deedra Walker 
Help Build Your 

Retirement Fund 
On The Rock®. 

Choose tax-4eferred annuities, life insurance and mutual funds* that'll keep on 
working hard for you even after the day you stop. Talk to me about it 

MId-Cltles North Dallas 
2000 E. Lamar 15301 Dallas Pkwy 
Suite 780 Ste 850 
Arlington, TX 76006 DallasJx 75248 

Metro (972) 445-5355 ext.6163 

Deedra Walker 
Representative 

ThePnMJentialf^ 
•Mutual funds an distributed through Prudential Investment Management ServtoM 
U-C, a sutisidiary of the Prudential Insurance Company of America, both locai*d tf 
751 Broad Street, Newark. NJ 07102-3777. ©1999 IFS-19990322'A000260 
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We//^c /teJJ 6(2A 7 
By Jamila H. Thomas 

There was a bad thunder
storm the night before leaving the 
grass muddy and the sidewalk 
filled with water. A 
mother-to-be hurries 
down the sidewalk to 
start her day. 
Unfortunately, she 
did not get a chance 
to start the day 
instead she falls, 
crushing the life 
within her that she 
has borne for four 
months. 

For years 
mankind has had the 
capability to aeate or 
save many things that 
the Creator has pro
duced. However, 
man has not con
quered the loss of a child. All 
miscarriages cannot be explained. 
It cannot always be ascertained 
why such a default has occurred. 

Nevertheless, doctors per
forming health procedures can 
predict some miscarriages. 

A child is carried in the moth
er's womb for nine months, with 
the most crucial stage being the 
first four months. During these 
months a mother is directed not 
to do any strenuous work, avoid 
reaching, continuously bending 
over, walking up stairs, etc. All 
pregnancies and deliveries are 
handled differently, and the 
imperativeness of the mother's 
health plays a huge role through
out the pregnancy. 

MON had the opportunity to 
speak with Deborah Ernst, coun
selor of the bereavement service 
at Methodist Hospital. When a 
patient is brought in after under
going a miscarriage forms are 
filled out and sent to her. 

"Within 72 hours I make 
phone calls. Most patients stay 
for one or two hours and leave the 
hospital," said Ernst. When mak
ing house calls Ernst asks how the 
patient is recovering from the 
miscarriage and identifies what 

the lost mear\s to them. 
When a miscarriage takes 

place women will feel that they 
lost their child, not just a fetus. A 
bond can begin with a mother 

A sonogmn of a baby. A child u viiiblc after 14 week* of pregnancy. 

within 6 weeks of development. 
"The chUd is visible as early as 14 
weeks.. .the baby has hands, feet," 
Ernst said. "If the baby miscarries 
within that time firame, pictures 
are taken of the baby's footprint. 
It is rare that someone is not 
happy to have a picture of their 
baby. We offer the family l)aby 
blankets and baby rings. These 
things are important because they 
identify that there is a child and 
these keepsakes make the baby 
i«al." 

Just as the hurt of the loss 
doesn't end when the patient 
leaves the hospital, neither does 
the support offered. There are fol
low-up programs offered 
throughout the year for women 
who have had miscarriages. 
Support sessions are held once a 
month or different days for fami
lies. 

In these sessions a counselor 
talks to the group. Various 
amounts of literature are given 
that are aimed specifically to the 
mother, father, child or grandpar
ents. In addition to literature, 
workbooks for the patients are 
given to them to express their 
feelings regarding the tragedy. 

"We offer a newsletter that 
of the women will write 

about their encounters with their 
loss. The plus of these support 
groups is that there is a place to 
share with people who under
stand exactly what you are going 

through and 
no judgments 
are made," said 
Ernst. 
Although the 
services are 
offered, Ernst 
says most peo
ple do not 
attend support 
sessions. The 
ones that do 
are the ones 
that desperate
ly need help," 
Ernst said. 
There are six to 

seven support 
groups located in Dallas for fami
lies or couples dealing with mis
carriages. 

In addition to the support 
groups, there are also memorial 
services offered every three 
months. "We invite the families 
that have had a lost within the 
three month time frame," said 
Ernst. During the memorial, dis
cussions are held and somewhat 
of a funeral occurs. At the end of 
the year everyone is invited to a 
big memorial service held in 
December 

Ernst t>elieves that society 
thinks expects a woman to quick
ly recover emotionally after a few 
weeks. "The most common things 
said by people to those that who 
have miscarried are, 'You can 
have another bab / , it was God's 
will', 'the baby was probably 
handicapped', and some people 
don't even acknowledge I," said 
Ernst. 

According to Ernst, 20 % of 
women have miscarriages. "I 
have seen about 200 -300 miscar
riages a year at Methodist. 
Miscarriages are normal Some 
women have four to five miscar
riages and it is a health problem," 
revealed Ernst. 

one 
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People hno-w 
Vuehlo for it$. 

S&aaky- Veb Sit*? Cool tfonjuroer-
(wwvr.pueblo.9fa.gov) Information (Catalog? 

Phone Vumber? 
(1-888-8 Ptr^BLO) 

tatnoMS 
Hot Salsa? 

It's not just the salsa. In Pueblo, the free infor

mation is also hot. You can get it by dipping 

into the Consumer Information Center web 

site, www.puet^lo.gsa.gov. Or calling toll-free 

1-888-8 PUEBLO (1-888-878-3256) to order 

the free Catalog. Either way, you can spice up 

your life with ready-to-use government infor

mation on topics like investing for retirement, 

getting federal benefits, raising healthy children 

and buying surplus government property. 

So remember, if you want information, mild, 

chunky or otherwise, Pueblo is all you need to 

know. Sorry, salsa not available through the 

Consumer Information Catalog or web site. 

iT A pubfic service of this publication and the Consumer 
Information Center of the U.S. General Services A<iministration. 

http://9fa.gov
http://www.puet%5elo.gsa.gov


Inspiration 

Have you ever felt like you always 
seem to miss important functions? 
Perhaps like you always seem to be at 
the wrong place at the wrong time? 
Maybe you haven't yet learned how to 
determine which functions are the ones 
you should not miss. Usually when we 
talk to people after an important event 
they always report how significant the 
event was and how everyone should 
have been there. 

As a pastor and leader, I would like 
the members of my congregation to be 
at everything all the time. However I 
know that's not practical nor is it possi
ble. It's certainly not the will of God. 
There are wonderful meetings taking 
place all the time in a variety of places. 
It's not possible to be at all of them. 
Most people have no idea how to deter
mine which ones they should attend. 
Usually people make the decision based 
on how many people they estimate will 
be there, or who the headUners will be. 
Nevertheless, you have to get better at 
deciding which meetings are significant 
to what God has called you to do. I'm 
invited to at least three-dozen meetings 
annually. Of those, I'm asked to partic
ipate in at least a dozen of them. 
However, my assignment from God 
helps me determine which ones I 
should attend. In other.words, vision 
helps you make the right choices. I 
never make the choice based on how 
big (in size) the event will be. I'm inter
ested in influencing influencers. That 
means I have go where 1 can accomplish 
that and where I can learn how to 
accomplish that. Consider our text. 

This is the day of the resurrection of 
Jesus. He had prepared his staff of 12 
for the event. One of them had already 
committed suicide. The remaining 
eleven were afraid. The women of the 
ministry had already confirmed the res
urrection and sent word that Jesus had 
been raised and was expecting them to 
meet him In Jerusalem. Peter himself 
had run to the garden tomb to recon
firm it. The meeting was on. They 
locked themselves in a room and as 
they met, Jesus himself appeared to 
them. It was in this meeting that He 
would breathe on them and tell them to 
receive the Holy Spirit. In this meeting 
He would talk with them about their 
authority to release men from the 
power of their sins. Whatever other 
issues He discussed with them He did it 
in this meeting. 

Where Were "YOU"? 
St. John 20:24 

Yet our text says, "Now Thomas 
(called Didymus), one of the TWelve, 
was not with the disdples when Jesus 
came". What do you suppose was so 
important that he missed such a signifi
cant meeting? No family event, no 
business meeting, political rally, etc. 
was that important. When Jesus sent 
word to them to meet him that should 
have been given top priority. The result 
of his not lieing there was his unbelief 
which became: (1) unreasonable (ten of 
his fellow brothers in the work had seen 
Jesus but he rejected their testimony), 
(2) obstinate (he was determined not to 
believe on any evidence that it might 
please God to give him, and (3) pre
sumptuous (he would not believe 
unless he could feel or see). 

What is the lesson to be learned 
here? First, we must all give the 
instructions of our Lord top priority. To 
miss where he tells us to be is to miss 
what He intends for us to receive. Look 
at what Thomas missed because he 
wasn't there. If the ten were there, then 
Thomas was to be there as well. Are 
you where He told you to be? 

Second, we must believe the testi
monies of those with whom we work 
closely with when they tell of their 
experience and relationship with Him. 
Surely after working with the ten other 
disdples and seeing the miracle of Jesus 
through some of them and hearing 
Jesus illustrate to them, Thomas should 
have believed them. He traveled with 
them and knew them personally and 
had seen their relationship with the 
Lord grow to the point where Peter 
even received revelation directly from 
God and Jesus acknowledged it. I have 
friends who've known me for most of 
my life. Most still believe in me when I 
share with them some of my personal 
encounters with the Lord. That only 
serves to encourage their faith. 

And finally, we must not demand 
from God to provide evidence to us. 
Thomas said the only way he would 
beUeve in the resurrected Jesus is if he 
could personally feel and see his 
wounds. That, Jesus called faithless. To 
demand from God proof on our terms is 
arrogant presumption. We must be 
accepting of God's way to s h ^ up our 
faith. His ways are always better than 
ours. Seeing and feeling is not the best 
way according to Jesus. The best way is 
to accept His Word as fact. 

^LightChurch 
i i , 2840 North Buckner Bivd. 

Dallas, Texas 
Phone 214.320.5744 Fax 214-327-0172 

e-mail: LightChurc@aol.com 

Ron Shaw, Pastor 
Helping %u Discover (Sc Develop Your ^ifts and Talents 

Sunday Services 
8:30AM 10:30AM Worship 
6:30PM Discovery Session 

Tuesday Service 
Bible Study 

7:3DPM 

DEPRESSED A G A I N ? 
The Depar tment of Psychiatry a t the University of Texas 
Southwestern Medical Center of Dallas is conduct ing research 
sponsored by the National Inst i tute of Mental Health on cognitive 
therapy for depression. Treatment i s free. The symptoms of 
depression include: 
• Depressed or sad mood 
• Loss of Interest in activities 
• Difficulty sleeping or sleeping too m u c h 
• Feeling slowed down 
• Feeling tired or having low energy 
• Feeling guilty or worthless 
• Changes in weight or appeti te 
• Difficulty concentrat ing 
If you have experienced these symptoms more t h a n once In your 
life, a re d rug free and not current ly In psychiatric t reatment , 
please call the Psychosocial Research a n d Depression Clinic a t 
214-648-5351 . 

SOITHWESTERN 
UNIVERSAL ACADEMY 

imMAS/oufoan 

Location: 
Dallas Public Library Saturday. May 20*. 2000 
1515 Young Street 10:00 AM - 3:00PM 

Dallas, TX 75201 (outside mee^ng room - look for s^nsj 
Mark vour CaH°du- • Come meet tbe Administrative Stafĵ  Tckchcn, PvenU and Studenli. 

Tbere ii a new public Kbool in tfae urea that ii creating life kwg leaniere while nuking etJocatioa nctiing, wtticfa makei 
icbool EXCITING! Univcreal Academy Mfvcs UudenU from Dallai, Irving, Fkwer Mound, CarroJlioa-Faniien Brand) 
Meiquitc, Richirdton and Gariand. All economic and aocia] gron^ repnaeal the itudenl bcxly. 

• UtiivtnalAcadany is an-optH aimUment 
(fret) Charttr School 

• AUofour teachen an certified edticaion. 
* Every child ii uutgkt usiHg gifted and 

lalewd itrategiei. 

Special Dance/Music Performances by Universal Academy Studies 
We wlU dlscuw Dnivcnal Academy'*: 
^ Philoaophy and Oocla ^ Excellent Caniculum 
# Dreu Code # Admiuion cfiieria/Attewtancc Policy 
4 Univertily Academy Guidelinea/Rulea # Untvenity Academy Parcfii PannenUp Agrecmeni 
# QucMion/Aniwer Segments 

For Mart litfanmllmptmmtma (214) 654-4300 

UtivenUy Academy offers crea^ve a^ 
inna'aiTve problem based, learning 
methods. 

J 
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Bi'k^Uc mo/^m snif^A/ ^(M^m A)I^ 
QneeN IMH^.^^^^ At AKCUO, 

wo do 
UHdorstand. 

Contact us at: 
METRO FINANCIAL SERVICES 

8144 Walnut Hill Lane. Suite 900 
Dallaa. Texas 76231-4316 

P.O. Box 38604 
Dallas, Texas 7S238-O604 

214.987.7350 
600.305.5350 
214.346.1082 Fax 
metro@metrofinancial.coni 

NAAww.metrofinanciaLcom 

Usually less i l ian 3 '̂,. ot lactorcd sales 
(Our overall aveu^ue is approximately 2%) 

BEST $ERVIC£S 
Convert invoicos to cash tn 24 hours 

Credit faculties ot $10,000 to $5,000,000 
Cominercfal & Government invoices accepted 

Ciedit analysts ot your customers 
Computerized reports - online, real-time, 24/7 

Collection ot invoices done professionally 
Consultation on various business issues 

Convenient access to ownership/management 

SBt^SaiSS^nl^^la^Si^OO^nig^r 

mailto:metro@metrofinancial.coni


C&LEBRATC 
NOW PLAYING 

AT A THEATER NEAR YOU 

Held Up 
Jamie Foxx stars as a succeasful man 
who ends up having a very bad day, 
including being dumped by his girl
friend, attacked by carjackers and 
caught in a convenience store hold
up. Also stars Nia Long. 

Battlefield Earth 
John Travolta plays an alien who has 
taken over Earth and enslaved the 
humans who live there. The earth-
lings have one last hope in Jennie 
Goodboy Tylec. Also starring Forest 
Whitaker. 

Gladiator 
The him follows the stor}' of a war
rior who tjecomes a slave who then 
becomes a gladiator and attains hero 
status. The film stars Russell Crow 
and Joaquin Phoenix. 

U-571 
A WWII submarine crew infiltrates a 
Nazi U-boat and must outwit the 
Nazis and navigate tiie dangerous 
waters. The film stars Matthew 
McConaughey and Harvey Keitel. 

Love and Basketball 
Omar Epps and Sanaa Lathan play 
sweethearts who an? also striving for 
the world of professional basketball. 
The film follows them from child-
hotxi to the NBA and WNBA. Also 
starring Alfre Woodard and Debbi 
Morgan. 

Davis' widow sues 
record labels 

Sammy Davis Jr's widow and 
his estate filed a bn?ach-of contract, 
fraud and failure-to-pay-royal tics 
suit against Universal Music Group 
(UMC) and its Polygram Records 
unit. The suit contends that the 
labels didn't adhere to a 1976 agree
ment to re-release 35 of Davis' songs 
or return the master copies to Davis. 
The suit also contends that Davis 
wasn't paid royalties form the licens
ing of the songs for 23 years. 

Bobby Brown returns to jail 
Singer Bobby Brown, the hus

band of Whitney Houston, returned 
to jail in Florida on charges of parole 
violation stemming from a 1998 
drunken driving conviction. Brown 
was arrested on three partjle viola
tions; use of cocaine, failing to return 
frt>m a trip to Los Angeles on time 
and failing to comply with an order 
from his probation officer to turn 
over a urine sample. Brown is 
scheduled to appear before a judge 
on May 22 and is likely to remain in 
jail until then. Police say he could 
be sentenced to several months 
in jail for violating parole. 

pjii mfk\ m • 
Symphony hosts 8th Annual 

African-American Festival Concert 
The Dal las 

S y m p h o n y 
O r c h e s t r a 
w e l c o m e s the 
r e t u r n of 
M a e s t r o 
Les l ie B. 
D u n n e r , 
m u s i c d i r e c 
tor of the 
A n n a p o l i s 
S y m p h o n y 
O r c h e s t r a , as 
gues t c o n d u c 
tor for the 

Maestro Leslie B. Dunner (left) .ind guest pianist 
Terrence Wilson (right) will join the Dallas Symphony 
Orchestra in this year's African-American Festival 
Concert. 

p i a n i s t 
T e r r e n c e 
Wi l son , w h o 
las t pe r 
f o r m e d w i t h 
t h e D a l l a s 
S y m p h o n y 
O r c h e s t r a in 
1998. 

P r e - c o n c e r t 
a c t i v i t i e s 
i n c l u d e pe r 

f o r m a n c e s by 
D a l l a s 
S y m p h o n y f^ r i x i - T i , / - * o y m p n o n y 

t ree ExxonMobi l Af r i can -Amer i can Orrhp«;fra V ^ „ ^ M - C • \ A . 
T7„ .- , ^ r^^ . . , w r c n e s t r a Young S t r ings s t u d e n t s . 
Fest ival Concer t . This is the sym- the 7;*mhi;,^ n . . , , f ^ ^ T 
r,K«„ ' • L.L , ^ . 1 ^ a m b i a n Q u a r t e t a n d I r u n g u 
ph^ony s e igh th a n n u a l festival con- Bakar i Afr ican D r u m m e r s . • The 
"̂ "̂ ^ • w o r k s of 26 local Af r i can-Amer ican 

This y e a r ' s p r o g r a m will i nc lude v i sua l a r t i s t s wil l a l so be on d i sp l ay 

H a . l s t o r k ' s An A m e r i c a Fan fa re , The concer t wil l be he ld in the 

Gr ieg s P iano Conce r to , St i l l ' s Afro- M o r t o n H. M e y e r s o n S y m p h o n y 

A m e r i c a n S y m p h o n y a n d Cente r at 8:00 p .m. , wi th p r l c o n c e r ' 
rokofiev s Mus ic from Romeo and lobby e n t e r t a i n m e n t at 7:00 p m 

Jul iet . The fea tured gues t a r t i s t is 

THE TUBE 

Stars pay homage to TV network 
Luther Vandross (left) 

and Denzel 
Washington (right) are 
just two of the celebri
ties paying tribute to 
BET and its founder 
Robert L. Johnson at 

the BET 20lh 
Anniversary 
Celebration. 

Black. Entertainment Television (BET) 
celebrates their 20th anniversary with a 
star-studded Las Vegas bash. Comedian 
Jaime Foxx host the ceremony that also 
includes stars such as Luther Vandross 
and Denzel Washington. 

BET was started 20 years ago by 
Robert L. Johnson, who received a $15,000 
personal loan and turned it into a multi
million-dollar media empire. 

"I cannot imagine where we would 

have been without BET'" said Rev. Al 
Sharpton. "Many like me who operate in 
black America can only get our balanced 
story told nationally on BET talk shows." 

BET is known for providing outlets for 
black artists and ownership stakes fpr 
executives in the company. 

The Anniversary Celebration will be 
broadcast Thursday, May 18, at 8:00 p.m. 
on BET. 

May 15-21 
Dallas Children's Theater presents 
"Bless Cricket, Crest Toothpaste, 
and Tommy Tune" at the Crescent 
Theater, 2215 Cedar Springs. The 
play explores a young girl's rela
tionship with her brother who has 
Down Syndrome. For tickets or 
information call 214-978-0110. 

May 19-20 
Black Cineamatheque Dallas pre
sents Father, Brothers and Lovers: 
Celebrating the Black Man Film 
Festival, at the South Dallas 
Cultural Center, 3400 S, Fitzhugh 
Street, Dallas. For more informa
tion call 214-939-2787. 

May 20-21 
TTie Dallas Zoo is holding Safari 
Days celebrating the 10th anniver
sary of the zoo's Wilds of Africa 
exhibit and plaza on May 20, 11 
a.m.-3 p.m. and May 21 i-5 p.m. 
For more information call 214-670-
6826. 

May 27 
Tile Black Academy of Arts and 
Letters presents "Imagine Tliis!... 
Computer Art and Drawings" an 
exhibit of thirteen year old artist, 
Aarin Knox. The exhibit will be in 
the James E. Kemp Gallery. 

The 15TH Texas Black Invitational 
Rodeo will be held at the State Fair 
Coliseum at Fair Park with shows 
at 2 p.m. and 8 p.m. Proceeds will 
benefit the African American 
Museum. Over 400 cowboys and 
cowgirls will compete. For more 
information and tickets call 214-
565-9026 ext 313 

May 29 

The Dallas Symphony Orchestra 
will perform a free Memorial Day 
and 100th Birthday Concert at 8:00 
p.m. at Flagpole Hill in Dallas. 
Festivities begin at 7:00 p.m. with 
birthday cake. For more informa
tion call 214-692-0203. 

May 30 
Casa Manafia presents "42nd 
Street" at the Bass Performance 
Hall May 30-June 4. Tickets are 
available by calling TicketMaster at 
817-467-ARTS or 214-631-AKTS. 
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Ethnic Notes 

Remembering the struggle: Sweat vs. Painter 
African-Americans are admitted to segregated colleges and universities 

By Jamila Thomas 

As another school year comes to an 
end and another crop of young 
African-Americans get ready to 
embark on their college careers, MON 
thought it would be advantageous for 
these freshman to realize that the steps 
leading to the doors of many colleges 
and universities have not always t>een 
open to us. At one time African-
Americans were prohibited to go to col
lege. However, many battles were 
fought to change this system of 
inequality. African-Americans are now 
able to attend college and some are 
even fortunate enough to receive full 
scholarships from the same places were 
the tattles for education were fought. 

It is the 50th anniversary of the 
Sweat vs. Painter decision. This case 
paved the way for African-American's 
admission to formerly segregated col
leges and universities. It was also a 
major event in the history of the 
University of Texas (UT), its School of 
LaW/ and the struggle for dvil rights in 
the United States. 

The case involved Herman Marion 
Sweatt, who applied for admission to 
the University of Texas School of Law 
in 1946, with the support of the 
NAACP. His application was rejected 
from the university because he was an 
African-American and UT was a segre
gated institution. Sweatt, with a 
NAACP legal team lead by Thurgood 
Marshall, sued. Although Sweatt lost 
in state court, the case went to the 
United States Supreme Court in 1950, 
which struck down the system of "sep

arate but equal' graduate school educa
tion, and ordered the integration of the 
University of Texas School of Law and 
also the university's Graduate School 
This monumental ruling paved the 
way for the landmark decision of 
Brown v. Board of Education in 1954. 

Charles T. McCormick was one of 
the key figures in the case. As dean of 
the University of Texas School of Law, 
McCormick testified at the state district 
court trial of Sweatt-v. Painter. He also 

during this time period. His papers 
contain briefs, correspondence, notes, 
clippings, printed material, and trial 
documents regarding the case, includ
ing clippings from African-American 
newspapers. 

joe R. Creenhill was another player 
in the case. Creenhill helped prepare 
and argue the State of Texas' response 
to Sweatt v. Painter as Assistant 
Attorney General. In an interview, 
Creenhill discusses at length the State's 

Human ri^U activist, cooinitnutur ind comedian Dick Gxcgoiy delivcsi the keynote 
addreM highlighting the annual Herman Sweatt Symposium on Gvil Rights at the 

University of Texas at Austin. 

served as dean of the law school of the 
Texas State University for Negroes 
(TSUN), which the Texas Legislature 
created to avoid integrating the UT 
Law School. He has written several 
papers on the case and his experiences 

case, the trials, the oral arguments 
before the U.S. Supreme Court, and 
Sweatt himself. Creenhill later became 
Chief Justice of the Texas Supreme 
Court 

Corwin W. Johnson was a third 

person involved in the case's history. 
Johnson was one of several professors 
from the University of Texas School of 
Law who were pressed into double 
duty as law professors for the Texas 
State University for Negroes (TSUN). 
In an interview, Johnson describes the 
curriculum, students, and facilities at 
TSUN, which t>egan operations in the 
basement of a building just north of the 
State Capitol before its permanent 
establishment at Texas Southern 
University in Houston. Johnson also 
discusses his opposition to segregated 
education, and the attitudes of UT Law 
School faculty and students toward 
segregation and Herman Sweatt. 

After 50 years, the Sweatt vs. 
Painter case lives on in an annual 
Herman Sweatt Symposium on Civil 
Rights at the University of Texas. 
Events at the symposium include retro
spective discussions on the decision, a 
poetry slam and a law fair. 

"This year's symposium is particu
larly significant in that we are celebrat
ing the 50th anniversary of the Sweatt 
decision, which was decided by the 
U.S. Supreme Court in June of 1950." 
Said Terry Wilson, executive director of 
the UT Austin Office of Community 
Relations and chairman of the Sweatt 
Symposium committee. "Students, fac
ulty, and the general public will have 
the opportunity to leam more about 
Herman Sweatt-the man and the events 
that led to his famous lawsuit..." 

Herman Sweatt was finally 
allowed to enter the UT law school in 
September of 1950. 

TXU & TPA sponsor scholarship contest 
TXU Electric & Gas and the Texas Publishers Association are 

sponsoring a scholarship contest for spring 2000 graduating high 

school graduates. Six scholarships of $2,500 will be awarded to area 

seniors from accredited high school within the state of Texas. 

Contestants must submit an essay describing how a historic 

African-American figure would change the world 

using today's technology and innovations. Essays 

must be typed. Contestants are also required to com

plete and submit a Contestant Information form with 

their entries. Contest entries must be postmarked by TXU 
TXUIlMtricAGw 
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Jtme 16, 2000. Wnners will be notified on or about July 1, 2000. 

Applicants should mail their entries to: 

"Bright Minds, Bright Futures" Contest 
Brannon-Cottreli 
Stemmons Freeway, Suite 1155 
Dallas, TX 75207 

For more information, or to receive a Contest 

Information form contact Michael Edelen at 

(512) 480-9649. 
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Center provides vital services 
for minority business owners 

Strategy 

By IHiu S. George 

Are you a minority businessman or 
woman looking to catapult your busi
ness into its next realm of success? Are 
you a minority businessman or woman 
whose business is experiencing tough 
times and possibly on the verge of 
extinction? Or are you a minority with 
a dream to own -your own business? if 
you answered yes to any of these ques
tions, then you should visit the Minority 
Business Development Center. 

The Minority Business Development 
Center (MBDC) is an extension of the 
Minority Business 
D e v e l o p m e n t 
Agency (MBDA) 
and is also in part
nership with the 
West Dallas 
Ne ighborhood 
D e v e l o p m e n t 
Corporation. The 
MDBA is a part of 
the Department of 
Commerce. This 
agency is the only 
Federal Agency 
created specifical
ly to foster the ere- ] 
atioiv growth and 
expansion of 

Businesses, employees take 
advantage of 401K plans 

minority-owned businesses in America. 
Established by executive order by 
President Richard M. Nbcon in 1969, the 
agency, then known as the Office of 
Minority Business Enterprise, outlined 
the authority of the Commerce Secretary 
to coordinate and promote federal, 
state, and local government activities in 
support of minority business develop
ment. The MDBA gave birth to the 
Advisory Council for Minority 

"We have had some entrepreneurs 
come to us with no business plan at all," 
says Tamez. "The banks require a busi
ness plan when you apply for a loan. 
So, we sit down with our client and 
together we create a business plan based 
on the client's ideas and desires for the 
business." 

The center provides a vital service 
for minority entrepreneurs as it relates 
to their finances. "We help them with 
their bookkeeping and accounting," 
adds Tamez. "We don't set up the sys
tems, but we assist them with comput
erized accounting and leach them now 

to benefit 
from those 
systems." 
In addi
tion, the 
M D B C 
teaches the 
b u s i n e s s 
owner the 
importance 
of a finan
cial state
ment and 
s h o w s 
them how 
to use it. 
"We stress 
the impor

tance of the financial statement by 
showing them that the statement should 
be used for the development of their 
business. They should analyze their 
statements often and make any changes 
necessary to ensure success. The finan
cial statement is the basis for the finan
cial posturing of the business," states 
Tamez. 

If it's a loan the business owner 
seeks, the MBDC helps the client identi 

MBDC project director Robert Tamez <4th from left) and 
sliU provide assistance for minority business owners 

T- . ••' J ! ii- J ii- atciva, uic iviDL/v_ neips tne client identi-
En erpnse and also outhned the respon- ^ fi^^^^j institution and he?ps them 
sihilitipc nf nfhpr Federal deoar tments f___ .. , , " ' " ' " = i p s uiem sibilities of other Federal departments 
and agencies to support the Federal 
Government's mission of promoting 
minority business enterprise develop
ment. 

The MDBA provides funding for 
Minority Business Development 
Centers (MDBC), Native American 
Business Development Centers 
(NABDC), Business Resource Centers 
(BRC) and Minority Business 
Opportunity Committees (MBOC) 
located throughout the country. The 
Centers offer a wide range of business 
services to minority entrepreneurs 
including management and technical 
assistance. 

The Dallas/Ft. Worth/Arlington 
MDBC provides a myriad of services to 
the minority business owner. Project 
Director, Rooert Tamez, states they help 
a business owner with everything from 
writing a business plan to obtaining 
contracts. "We are here to help with new 
business starts, saving troubled busi
nesses as well as helping profitable busi
nesses enjoy more profitability." 

The MDBC can provide assistance 
with business and marketing plans, loan 

prepare for the bank's requirements 
such as cash flow, collateral or receiv
ables. "It's always helpful to know 
ahead* of time what the banker wants 
from the business owner," adds Tamez. 
"This way, there are no surprises and the 
business owner is prepared." 

One of the most important services 
the center provides its clients, states 
Tamez, is the assistance they provide 
with certification. "If you want to go 
into business, there are several certifica
tions needed. Cities, counties, states 
and the federal government have their 
own certification requirements. And we 
can assist with those certifications such 
as 8 (a). Small Disadvantaged Business 
(SDB) and HUB. 8 (a) certification refers 
to Section 8 (a) of Uie Small Business 
Act. The 8(a) program is a business 
development program intended to 
assist individuals that are both socially 
and economically disadvantaged and 
have a net wortii of less ti\an $250,000. 

According to Tamez, 8-(a) certifica
tion is the "Grahddaddy" of all certifica
tions. "If you have 8 (a) certification, 
you are entitled to certain benefits." 8 
(a) certified businesses qualify for spe-

By IHna S. George 

No longer are we in the Age of 
Aquarius. We have definitely waltzed on 
into the Age of Investment. And accord
ing to David L. Wray, president of Profit 
Sharin/40I(K) Council of America 
(PCSA), employers are offering more 
Americans retirement programs. A recent 
national survey conducted for PCSA by 
Bruskin/Goldring Research found that 
70.4 percent of all employees age 18 and 
older, and 75.7 percent of those 
employed full-time, are provided a 
retirement program as part of their bene
fits package. The only disparity found in 
this study is that there aren't many small 
companies that offer retirement plans to 
their employees. But, thanks to E*resident 
Bill Clinton, these smaller companies 
may be able to participate ana take 
advantage of the biggest opportunity to 
prepare for retirement. 

The Clinton administration has 
declared help for low-income workers 
and employees of small businesses. In 
order to help these employees accumu
late retirement savings. President Clinton 
is proposing a tax credit that would help 
small businesses establish retirement 
plans for their employees. 

401(K) plans are retirement vehicles 
that allow employees to save for their 
own retirement. This plan, rumed for 
section 401(K) of the Internal Revenue 
Code, permits employees of qualifying 
companies to set aside tax-deferred 
funds. 

The way the 401(IC) plan works is 
quite simple. Employers set up the plan 
and they call it a defined contribution 
retirement arrangement. This means that 
the employee is the one who pays into 
the plan (which is deducted from his/her 
paycheck) while the employer and the 
plan provider who offers the 401K han
dle the rest. The biggest dilemma the 
employee faces is what percentage to 
have deducted fiom his check and how 
he wants to invest it. 

The money is systematically deduct
ed from the employee's paycheck where 
it is deposited into the employee's own 
personal 401(K) account. There the 
money grows and is intended to remain 
in the account until the employee turns 
59 l/2years old. Sure, the employee has 

access to the money, withdrawing iot 
certain emergencies or borrowing against 
the investment, but when the money is 
withdrawn, the employee is reouired to 
pay taxes on the amount witndrawn. 
What's so special about the 401 (K) plan is 
that while the investment is growing, no 
taxes are paid on it. 

One local company. Star Net 
Mortgage, began offering a 401(K) plan 
in January or this year. Bruce Outer, 
owner of Stu Net Mortgage, says his 
company has been in business for four 
years and he wanted to provide an 
opportunity for his employees to take 
advantage of investing and -saving with
out being taxed. "I have eight employ
ees," says Carter, "and all of them either 
participate in the plan or are planning to 
do so.'' 

With the help of professionals like Jan 
Tucker at American Express and David 
Pabins of Met Life, Carter was able to 
help his employees overcome fear and 
confusion about investing. "David Pabins 
at Met Life really put the whole plan 
together," states Tudcer. "My job was to 
present it to the employees and provide 
explanations to any questions they might 
have." 

Jacqueline Carter, an employee of Star 
Net Mortgage, says she is not currently 
enrolled in me plan, however she antici
pates doing so. When asked why she 
wants to join the 401(K) plan. Carter 
advises that her main reason is to build a 
college fund for her daughter. "I want to 
make sure her tuition is Uken care of and 
I want to ensure my financial stability in 
the future," said Carter. 

Bruce Carter has taken a very impor
tant step to enhance the financial futute 
of his employees. In addition to offering 
the 401 (Ig plan. Carter utilizes his own 
investment skills to benefit his employ
ees. " I am an investor," declares Carter. "I 
buy residential homes, fix them up and 
either sell them or contract with Housing 
and Urban Development (HUD). I have 
offered this to my employees encourag
ing them to get involved in this same 
financial opportunity." Carter says he 
works with four to five loan officers to 
get financing and he works one on one 
with his employees throughout the entire 
process. 

proposals, procurement opportumhes, cialized business development assis-
t>ookkeepme and accounting systems . , 
andcertiMions. continued on page 22 
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Problem? 
Idle Time: Study lists Dallas 
among the worst in hours 
lost while stuck in Traffic 
Slow Time in the City 
Urban Area hrs lost/vear 

SolutionI 
Earful of Books 

Audiobook 
rental and sales 

Los Angeles 
Washington, D.C. 
Atlanta 
Dallas 
Houston 
Miami 

- " ^ 
76 
68 
58 
58 
57 

Congested traffic is a way of lite in 
Dallas and other Large Cities. 
Source: Texas Transportation Institute 

11810 Preston Road 
Dallas, Tx 75230 

972.239.402B 

Winarits 0|ipo[tQDit| BODS • May IS^l , 2000 • Page 17 



On The move 
Small businesses in old industries 

reinvent success with new strategies 
By Glenda Williams Goodson 

Consumers have never had so many choic" 
es when it comes to fast food restaurants and 
the African-American community is begging 
for businesses to set up shop in iimer dty 
nei^\boihoods. After decades of purchasing 
KFC, Popeye's and Church's minority business 
owners want a league of their own catering to 
customers in the fried chicken fast food indus
try. However, with a lack of available financing 
they sometimes feel left out of the American 
dream. £ut 
thanks to 
successful 
b u s i n e s s 
owners such 
as Mr. 
H i a w a t h a 
W i U i a m s , 
w h o ' s 
gained a toe
hold as CEO 
of a network 
of over 40 
W i l l i a m s 
C h i c k e n s 
franchises, 
some are 
g e t t i n g 
ready to flex 
their ftnan-
cial muscle 
to shift the 
power by 
hnding new ways of doing business. 

The strategy for increased market share is 
simple yet aggressive. Offer good food in a no 
frills environment and sell it at a cheaper cost. 
And the winners in the battle for customer loy
alty are the consumers (a two-piece at Williams 
cost $1.99). Nowhere is that more apparent 
than the Williams Chicken franchises. Take 
Richard Burnett of Fort Worth, a franchisee 
who looked at the flat management system 
(there are fewer layers of management) and 
lower field operations costs and liked what he 
saw enough to take the financial risk. 

He didn't take the risk lightly having been 
trained to look at the numbers and projected 
growth. After completing a management and 
accounting degree at Dallas Baptist University 
he went to work as an accountant with Dallas 
County. The native Indianan went to help out 
a ftiend who owned a Church's Chicken fran
chise part-time. 

A position as an area manager came up 

a prime concern among minority business 
owners he said, "The first store I opened in 
1991 was fiiwnced by Mr. Williams," who had 
the economic clout to staircase ftanchisees. He 
received training for a year to learn the 
Williams Process then built the business to 
open a second store in 1997. 

Bumeft's expansion plans continued as the 
two-store chain continued to turn reliable prof
its but now the chain cash requirements are 
much larger. "I had a challenge in getting 
investment for the third restaurant and my 

daughter . 

WORK FROM HOME!!! 
.15-545 PER HR 

Country's most established 

Medical/Dental billing sofHvare Co. 

Is looking for people to process 

daims from homa Training provided 

Must own computer. 

1-800-797-7511 ext. 323 

Fianchiu owner Richard Burnett, (4th from left), puticipata in groundbreaking cere
monies for hia next Willimanw Chicken franchise. 

Photo courtesy Arthur Antwitu 

K i m t e r l y 
^̂  B u r n e 11, 

really had 
to pray." 
The Fort 
Worth office 
of Business 
L e n d e r s , 
Inc. a non-
b a n k i n g 
entity, came 
t h r o u g h 
and on 
April 20 the 
East Berry 
restaurant 
opened. 
B u r n e t t 
believes in 
w o r k i n g 
with and 

giving back to the commuruty through his 
businesses. For example, several minority 
firms played a par^ in opening the restaurant; 
the land was purchased by Austin 
Commercial Real Estate, the building 
designed and built by Briscoe Construction, 
Inc, the insurance was secured through Gloria 
Le Grand, AU State Insurance Co, and the 
publicity for the restaurant's grand opening 
was produced by Ware & Associates. 

He also gives his time serving community 
organizations such as serving as a commis
sioner with the Ft. Worth Human Relations 
Commission and the National Sickle Anemia 
Board. 

When asked what his advice would be to 
individuals looking to break into entrepre-
neurship he says he'd tell them to: 

1. Working for yourself is much harder but 
more rewarding 

2. Stay focused 
3. Another benefit is you know you have a 

and I found I would make more money there job for life - working for someone else vou 
i i _ i i - » _ n ^ . . I " I , . " 1.1.^ £-L\ e _• . ' . . . 1 , . - . , . . " . . -̂  than at Dallas County," says the father of six. 
In the 71/2 years he was there, he received 
valuable management training at Church's 
becoming an area manager for 7-12 stores in 
the Fort Worth area. In fact, Burnett says most 
of the Williams franchise owners have man
agement experience received from Church's. 

Mr. V^illiams' combination of success 
included research, development and testing 
his chicken recipe for two years before launch
ing his first business. The results have been 
outstanding as the popularity of the franchis
es morph into more business. After twenty 
years in the restaurant business in Fort 
Worth/Dallas Burnett joined the Williams 
camp. Stating that a lack of access to capital is 
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may be laid off after two or three years. 
4. Get involved in the community 
5. Be "money conscious," i.e., he says start

ing out the owner is the president of company 
so "you have to have expertise in accounting, 
purchasing land, attorneys, and many other 
things." 

His plan to figure out what works and 
what doesn't has been successful. With the 
current consumer willing to do business with 
the restuarants providing the best product 
line at the lowest price, the potential for entre
preneurs such as Richard Burnett seems 
unlimited. 

Special Advertising 

Promotions are available 

for the Juneteenth edition. 

All interested advertisers 

should contact MON's 

Marketing Department 

before the June 9th 

deadline 

Call (214) 905-3260 
for further information. 

DART News 

MAJOR SERVICE CHANGE 
DART (honges bus routes for better service 
On Monday, May 22, DAK7 introduces a series of bus system improvements. Including route 

modificotions benefitting customers in Pleasant Grove and South Dallas. Route 202 extends to 

Terminals A and E ot Dollos/Fort Worth intemotioncl Airport. A new and more frequent weekday 

north/south downtown Dallas Trolley-Bus shuttle (Route 706] will complement light rail service 

and conned the Convention Center and St. Pout Rail Stations with The Crescent Court, fiebw is 

a brief summary of system-wide chonges. For more detailed information, coll 214-979-1111, 

visit our website ot DARTorg, or pick up a DART service change brochure from downtown Dallos 

DART stores or on DART buses and trains. 

Improvements to 47 bus routes coming May 22 
The following is a list of oil bus routes which will be affected by the May 22 service 

improvements: 

Ufol caid Limited Express 

3 42 
11 44 
19 46 
26 60 
29 161 
36 173 

Crosstown 

400 

412 {Now 383) 
441 
445 
475 
488 

Express Routes 

200 
201 
206 
207 
283 

Roil Feeders 

Suburban Locol 

301 352 

SOI 
511 
527 
549 
553 
577 

582 
533 

306 
308 
310 
316 
321 
333 
351 

If oiley Bus 
702 
706 

356 
360 
375 
377 
380 
383 (Now 412} 

The rood to Rowlett 
The new Rowlett Park & Ride, on the southeast corner of Industrial Street ond Martin Drive, 

features an enhanced possenger shelter and parking for 326 cars. Route 383 becomes 

Crosstown Route 412. East Rowlett residents con coll DART's new flexible curb-to-curb von 

service - DART On-Coll at 214-822-2255 {822-CAlL) - to schedule trips between their 

homes and the Park & Ride during rush hours, or to other local destinations during the 

midday One-woy trips are $2 with free transfers to DART bus and rail. Premium monthly 

passes also are valid. DART On-Call operates 5 a.m. to 8 p.m. Monday through Friday. 

Pleasant Grove & South Dallas service changes 
The network of bus routes currently serving Pleasont Grove will be restructured to provide 

more direct service and improved weekend service. Rush hour overcrowding will also be 

reduced. Route ifnprovemenJs will alter Routes I I , 12, 26,29,42, 46,161,445, and 475. 

For more infonnatioii on DART Scrvtte Improvenients 
tol DART Customer Infonnatioa at 214-979-1111 
or visit our website ot DART.org 

DART/ 
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mON's Library 
Abide With Me 

By E. Lynn Harris 
(Doubleday, $24.00, hardback) 

By Delmetria L. Millener 

E. Lynn Harris unveils another written wonder that completes 
the "Raymond & Friends" trilogy. Introducing, Abide With Me 
With familiar characters from the first two books, (Invisible Life and 
Just As I Am), Harris continues the intriguing saga of the lives of 
some very interesting, hard working, professional people. There's 
one twist—most of the characters are living homosexual or bisexual 

lives. Is that a twist—or just reality? In 
this, and the previous two books, 
Harris expels a few myths surrounding 
homosexuality, and through his char
acters, gives perfect details surround
ing the drama that these ordinary peo
ple, who just happen to be gay, experi
ence on a daily basis—just like the rest 
of the >vorld. 
ContTc^ to the popular belief that 
homosexual men are overly flamboy
ant and feminine, Harris' characters 
negate this assumption. Raymond, the 
protagonist in Abide With Me, is tall, 
dark, handsome and very masculine. 
He is successful in the legal field and 
popular among women. Nevertheless, 
when the opportunity for a major 

judgeship is presented, his sexual preference is questioned. Then 
there is the emotionally challenged, therapy-hopping, gay bashing, 
man loving, womanizing, football star, Basil—who is in denial about 
his bisexuality. 

In Abide With Me, Raymond, his lover, Trent, Nicole, Basil— 
especially Basil, and other important, believable characters, dearly 
show tKat whether you are homosexual or heterosexual, and 
although who you sleep with can definitely affect your life, your sex
ual preference should not be society's business. The slory^ charac
ters have ambition, determination, self-respect, willpower, profes
sional careers, artistic talent and athletic ability. 

Unlike some sequels, Abide With Me is easy to follow, and 
although Harris' stories are richer after having read the previous 
two, this one could stand alone. Again, Harris has produced a must 
read. 

And one, and two! 

The Dallas Black Dance Theatre (DBDT) returned from its travels to Zimbabwe, 
Africa. The troupe performed at the Harare International Festival of the Arts 
(HIFA), the counhy's largest arts and cultural event The DBDT gave two pub
lic performances during the festival and conducted workshops and master-class* 
ei with Zimbabwean artists. The dancers above are seen performing in 
Spiritual Suite'. The dances in the suite portray the simplicity and beauty of| 

movements inspired by the words, the soulful feeling and meanings of the 
songs. 

Photo by Sherilyn Smith 

..^continued from page 4 

Maryland. He has conducted extensive research in the psychology of success for minority and 
female entrepreneurs, which culminated in his highly acclaimed book. Black Wealth Through Black 
Entrepreneurship. Mr. Wallace also serves as the entrepreneurial expert on the GE Center for 
Financial Learning's Advisory Board. His new Book: Black Wealth, Your Road to Small Business 
Success will be available May 15th in bookstores nationwide. His book Soul Food: The 52 
Principles of Success For People of Color will be available in August, 

With HUD's FHA 
Homebuyer 

Protection Plan, 
you get ^ . 

the r i g h t loan, 

a fair price 

a thorough 
appraisal. 

Know wha t you ' re get t ing into 

When you buy a home with a loan from HUD's FHA, you get a lot more than a 
good rate. You get HUD's FHA Homebuyer Protection Plan. Every FHA home toon 
requires a detailed appraisal by an FHA-approved appraiser. If any problems 
are found, you'll know about them before you close. HUD and 
FHA hove helped over 30 million Americans build their dreams. 
We can help you, too. 

d ^ 
HUD and FHA ait onyaur side. 

l - e O O - H U D S F H A 

w w w , h u d , G O V 
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Movie Review 

Mission Impossible cast returns for 
another impossible mission 

(Left to right) Tom Cruise ttan u Ethan Hunt and Ving Rhamei a» Luther Stickell in the Paramount Pictures film M:i-2 

Tom Cruise and Vmg Rhames return to the 
big screen for another chapter in the Mission 
Impossible saga. Cruise, as special agent Ethan 
Hunt, and Rhames as computer genius Luther 
Stickell, are plunged into an international crisis to 
stop yet another villain. This time the mission 
takes them from the continent of Australia to the 
country of Spain. 

This time the film takes on a more romantic 
feel with the help of Thandie Newton. Newton 
plays the international thief, Nyah Hall, who the 
Mission Impossible crew must stop. Newton is 
the English actress whose movie credits include 
the title character in "Beloved" and a role in 
"Gridlock'd". 

Producer Paula Wagner wanted to ensure 
that the right person played the role of Nyah. 
"The role of Nyah was an extremely difficult one 
to cast," said Wagner. "She had to have a certain 
vulnerability but at the same time this real inde
pendence. We were looking for someone who 
defined the woman of the new millennium. She's 
feminine, sexy, smart as a tack and can t>e very 
physical if she needs to be. Thandie is an extra
ordinarily gifted actress with an incredible range 
that enabled her to show all those elements." 

With the new movie come new features to an 
old series. The story is brought into the new mil
lennium using technology. Computer specialists 

were used to find a high-tech design to give the 
film an exciting new look. But the scenery wasn't 
the only thing getting a new look. Cruise's char
acter also underwent some changes. 

"The new look was totally Tom's idea, with 
the longer hair and the clothes. In this movie he 
looks very elegant, charming and sexy," said 
director John Woo. 

Cruise also does the majority of hb own 
stunts in the film, including a mountain climbing 
scene filmed in Moab, Utah. 

"I'd put it right up there with flying an F-14 
and F-18," said Cruise. "It was fantastic, unl>e-
lievably exhilarating. There were places where I 
had less than the width of my finger to hook 
onto." 

But in a film of new heights, some things 
must stay the same. Audiences will be relieved to 
find that Ving Rhames returns to the new 
"Mission Impossible" movie along with Cruise. 

"The interesting at)Out Ving is the dichotomy 
between who you think he is going to be and who 
he really is," said Wagner. "His character is the 
computer genius, the guy with the heart of gold. 
But he also has a very dominant hand imposing 
physical presence." 

Paramount Pictures film "M;i-2" opens in the
aters Wednesday, May 24 and is rated PG-13. 

A PROCLAMATION OF HOPE 
Bcnefidni; the Susan G. Komen Bfcui Cancer ttHiiuiatian 

Jmula^,^^4m€, / / , 2000 

Please join, us for an evening of celebration and joy 
as the Turtle Creek; Chorale and The Women's Chorus 
of Dallas, along with the Pier One Metropolitan 
Symphony, perform the Gala World Premiere of Sing 
for the Cure^"^ benefiting the Susan C. Komen Breast 
Cancer Foundation. Singing from the works of 10 
American composers and librettist f^mela Martin, the 
performance will be made even more magical with 
narration by guest Dr. Maya Angelou.This musical 
work chronicles the journey through breast cancer 
and the resulting hope in victory over the disease. 

Following the Gala World Premiere Of Sing for the 

Cure"^, guests are invited to enjoy a fabulous post-

concert fete of food and drink from some of Dallas' 

finest restaurants. This is a once-in-a-lifetime event to 

help find a cure for breast cancer once and for all. 

Please call 214.219.1818 for tickets 
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Choosing the right factor requires major study 
Factoring (the sale of invoices at a 

discount) is a well established, but often 
misunderstood, form of accounts receiv
able financing that is often preferable to 
more traditional forms of financing such 
as bank lending, venture capital, or 
equity investments. Whether to factor, 
and Lf so, with whom are two of the 
most critical decisions a businessperson 
will make. Using (a) the right factor for 
(b) the right reasons can be very benefi
cial to a business. Remove either (a) or 
(b), or worse yet, (a) and (b) and the 
results can be very detrimental. 

A factor is not a factor is not a factor. 
Finding the right one can be difficult -
especially if one does not know all the 
right questions to ask, much less the 
right answers to expect. There are two 
things about factoring, one positive and 
one negative and they are both the same 
thing. That is, factoring is an unregulat
ed industry. Being unregulated is a 
double-edged sword. On the positive 
side, being unregulated allows factors 
to work with good, but economically 
challenged, businesses that bank regula

tions often do not allow: i.e., businesses 
that are: growing rapidly, small, under 
or thinly capitalized, marginally or tem
porarily unprofitable, in Chapter 11, or 
delinquent in taxes. On the negative 
side, the ease with which one can 
become a factor (there is rto regulatory 
scrutiny of any kind) sometimes results 
in factoring companies that are one or 
more of the following: grossly over
priced, inexperienced, unprofessional, 
incompetent, unethical, and/or under
capitalized. Additionally, there is little 
uniformity between factors. Therefore, 
comparing apples to apples is some
what difficult. Most lay people and 
many professionals do not know all the 
right questions to ask a prospective fac
tor, much less the right answers to 
expect. One should scrutinize a 
prospective factor at least as much as a 
factor scrutinizes a prospective client. 

Because of the extreme differences 
between factors and the critical impor
tance of choosing the right one to whom 
one will entrust the financial well-being 
of their business, several factors should 

be interviewed before making a final 
decision. The following is a list of sev
eral (not necessarily all) areas of inquiry 
one should consider in this process: 

1. How long has the factoring com
pany been in business and what experi
ence do they have with the prospective 
client's industry? Ask for at least a 
dozen present and former client refer
ences and call them. 

2. Who owns the factor and how 
long has present ownership been in 
place? 

3. What is the background of present 
ownership and are they easily accessible 
to clients? 

4. Who are the day-to-day managers 
of the factor, how long have they been 
witfi the factor, and wnat is their back
ground? Do they have significant expe
rience with the prospective client's 
industry? 

5. What are the total assets, liabili
ties, and net worth of the factor? 

6. Who finances the factor, what size 
of credit line do they have, how much of 
it is in use, how long with present 

lender, who is the lending officer and 
can you call them for a reference? 

7. Find out the number of clients the 
factor serves and the percentage of the 
factor's business each represents. Watch 
out for too much concentration in any 
single client or small group of clients. 
Also, find out the number of client's cus
tomers who owe money to the factor 
and have them identify their major 
credit concentrations. Nuke sure there 
are no concentrations of exposure to 
weak customers. 

8. Specifically who will handle your 
account on a daily basis, what is their 
experience, and can you meet and talk 
with them before a contract is signed? 

9. Get a detailed list of each and 
every fee or expense that will or can be 
made by the factor, when they are due, 
and how they are calculated. If interest 
is one of these, what is the balance 
against which it is calculated, when is it 
due, and how is it calculated (including 
collection days)? 

10. What is the initial advance per
centage and specifically when and how 

continued on page 26 

• H J I G It Comes 
The Chrysler 3 0 0 M . With a 253 horsepower, 3.5L V6 engine, 

fully independent suspension, available 17" chrome wheels, a passion for 

performance and a soul for sophistication. Read)/ to go? 
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MLK,Jr. Center names new Board President 
By Angela D. Jones 

In case you haven't heard, the 
Martin Luther King, Jr. Center has a 
new Board President - her name is 
Lueretha Jones. Since 1995, Jones has 
served on the board at the MLK, Jr. 
Center and was honored in January 
with the appointment by Mayor Ron 
KirKr as Chairman of the Board for the 
center. 

Call it destiny or a 
simple twist of fate, but 
in 1977 Jones, a native 
from Alabama, made 
her debut in Dallas at 
the advice of a friend. "It 
was the best move I ever 
made," she says. 

"Since coming here/ 
Jones adds, 'I've had 
many jobs and have 
even owned a small 
greeting cards company, 
fam truly excited about 
my new responsibilities 
as b>oard chairmaiv and 
look forward to many 
future years of service to 
the MLK center." 

The Martin Luther 
Kin^ Jr. Center, which opened in Dallas 
dimng the 1970's, is a division of the 
City of Dallas Department of 
Environmental and Health Services, 
and is the largest center in the country 
named after the late Dr. Martin Luther 
King, Jr. The Center, which sits on 10.5 
acres in South Dallas, consists of tive 
separate facilities and offers a variety of 
social services from assisting people 
with paving utility bills and rent, to pro
viding rood to people in need through a 
program called Showers of Blessings. In 
addition, the center also houses a Utility 
Pay Station, which offers citizens the 
option of paying bills and parking tick
ets in one central location. 

In addition to chairing board meet
ings, Jones new responsibilities as Boanl 
Chairman will include making chair 

appointments to about 5 different event 
committees, as well as giving direction 
and advice to Daiyl Quarles, who cur
rently serves as btecutive Director of 
the MLK, Jr. Center. 

Jones explains, "I will be giving Mr. 
Quarles direction on things that need 
attention, as well as handling citizen 
complaints and making recommenda
tions for activities and initiatives the 

center can get involved 
with." 
One initiative Jones is 
currently spearheading 
is the "loutn Round-up 
Activity," which will be 
sponsored by Coca-
Cola Bottling Company 
and take place some
time this summer. The 
initiative she says she is 
"most proud or; how
ever, is the Kid Sister 
Mentoring Program. In 
conjunction with this 
program, Jones and 
other program organiz
ers have enlistea over 
20 women to mentor 
girls from ages 5 to 12, 
every second and 

fourth Saturday of the month. 
"We recenUy had a tea party for the 

girls where we got together and pur
chased straw hats and let the girls play 
dress-up," Jones said. 

"A lot of these girls have many 
problems and issues that need to be 
addressed. It makes you feel really 
good to interact with them and know 
mat you're making a differen<%/ she 
added. 

Jones, who is a graduate of Morgan 
State University, currently serves as a 
Community Development Specialist in 
the Community Affairs division of 
Guaranty Federal Bank, where she has 
t>een employed for three years. She is 
also a member of FriendsKip West 
Baptist Church in Dallas. 

Among the upcoming events Jones 

DALLAS 
POLICE DEPARTMENT 

STARTING PAY - $29,432-$30,632 
**$1,000 Bonus upon Academy Graduation** 

QUALIFICATIONS 
Forty Five (45) Hours of College with a " C Average, Twenty-One (21)Ycars of 

Age. United States Citizen, Honorable Discharge from Military Service, if applica
ble. Valid Driver's License, No Felony Convictions 

BcBCflti include: defened compensatioD; flexible life and health insurance plans; an excellent 
retirement plan; a college tuition reimbursement plan. In addition, all equipment and uniforms 
are furnished. Advancement possible into Narcotics, Vice, Tactical, Canine, Homicide an other 
areas. 

Special Weekend Testing Dates 
Dallas Police Academy 

5310 Red Bird Center Drive, Dallas, Ttxas 
Friday, Saturday, Sunday 

Mayl9,20,&21,2000 
8:00 am-5:00 pm 

DALLAS POUCE DEPAKTMENT 
214-«70-444)7 or 1-800-527-2948 
Aa EqiMJ Ofpcttmttj Enpiora, By Ckokc 

will be helping to coordinate are the annual Juneteenth celebration, which will 
take place on Monday, June 19th and the Harambee festival, which takes place in 
October. 

ms^continuBd from page 17 
tance from the Small Business 
Administration (SBA). The also qualify 
for sole-source and competitive 8 (a) 
contracts as well as special contracting 
opportunities. 

Small Disadvantaged Business (SDB) 
is another type of certiiication that busi
ness owners can get assistance with at 
the Minority Business Development 
Center. Tamez advises that SDB certifi
cation is similar to 8-(a) certification, 
except you don't get all the benefits an 8 
(a)-certified business gets. "What is 
unique about SDB certification is that 
there's a 10% price credit on federal con
tracts." 

The appropriate certification is rec
ognized as an important ingredient for 
the successful business owner by the 
MBDC, however, the ABC's of owning 
your own business is just as important. 
The MBDC offers Entrepreneurship 
Training Programs all year long. 
Students in this six, eight or twelve-
week program can expect to leam a host 
of essentials vital to owning and 

successfully running their own busi
ness. The MBDC and other local non

profit organizations locate persormel to 
make the presentations and teach the 
students in the program, says Tamez. 

One such business that has utilized 
the services of the MBDC is North Texas 
Aerial Surveys in Carrollton, Texas, 
owned by Enrique Ordonez. "When I 
went to tne MBDC two years ago, I did
n't have anything," explains Ordonez. 
"They had to help me write my business 
plan as well as help me with the 
accounfing procedures at my business. 1 
had the idea, but 1 just didn t know how 
to give 'body to the idea." Per Ordonez, 
the MBDC nelped him market his busi
ness a& well as apply for certification. "I 
applied for certification with the 
Highway Department and now I have 
been certified for a flight school." 

"We are here to help," reiterates 
Tamez. "And we don't want people to 
be afraid of the cost. Our agreement 
with the Minority Business 
Development Agency requires that we 
specify a nominal fee for our services, 
but this fee in a lot of situations can be 
waived." 

HOBBY LOBBY 
RETAIL 

MANAGERS 
Candidates will be self-

Motivated, with experience 
In the retail management field 

And willing to relocate 
Benefits include, 

Medical/Dental Insurance, 
Life Insurance, 401K, 

Merchandise Discount 
Qualified Candidates should 

Send Resume to 
7707 S W 44th Street 

OKQ OK 73179 
Fax (405) 745-1636 
Attn: Bill Owens 

Hobby Lobby is an Equal 
Opportunity Employer 

See us at: 
www.hobbvIobbv.com 

HOBBY 
LOBBY 

LIVE CAR 
AUCTION 

OVER 100 CARS 

OPEN TO THE PUBLIC 

Every Saturday 
Open 8 a.in. / Starts 9a.m. 

Wholesale prices & below! 

Dallas Can! Academy 

Cars for Kids 

9426 Lakefield Blvd. Dallas 

(across bom Bachman Lake) 

(972) 445-5437 
e-mail www.dallascan.org 
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Around The Town 
Ongoing 

The University of North Texas System Center at Dallas is offer
ing scholarships for students eiuolled at the Center. For summer 
and fall 2000, scholarship applications must be submitted by July 
1. For more infomution and an application call Rickey Eddie at 
972-760-3630. ' 

New Jersey Rainbow Poets is sponsoring a free religious poet
ry contest The deadline for entering is May 29. To enter send one 
poem to: Free Poetry Contest, 103 N. Wood Ave., PMB70, Undei^ 

Alay 15A6 

1-Jobs.com is holding a DotComJobExpo and High Tech 
Career Fair at the Hyatt Regency Dallas at Reunion from 11 a.m.-2 
p.m. and 4-7 pjn. FOT more information call 214-237-8500. 

MA^ 17 

Director Lyn Cramer will leadi a master Up class from 630-
8:00p.m. at University 'Hieatre in Ft. WortK and select one student 
to appear m a performance of the show 42nd S n ^ May 30-June 
4. The class IS open to dance students age 12 and up. For more 
information call 817-332-2272, ext. 135. 

TTie BUck Coalition to Maximize Education presents a com
memorative program of Brown vs. Topeka 1954 at St Luke 
Pi^byterianChurch, 5915 Singing Hills Dr. For more information 
call Robert Price at 214-3764816. 

May 18 

The DaUas Museum of Natural History is holding its FamUy 
Festival Bug day inside and on the grounds of the Natural Historv 
Museum, 3535 Grand Avenue, Fair Park, Dallas. The evenU wiU 
be from 11 a.m.-4 p.m. For information caU 214-421-3466 ext 200 

Mtiii 19 

Alpha Phi Alpha Fraternity, Inc.-Ft. Worth Alumni Chapter 
wiU host its Annual Scholarship Fundraiser Breakfast Dance in the 
Ft. Worth Holiday Inn-South, 100 Alia Mesa Blvd. East at 8:00 ajn 
For more information or tidwts caU 817-467-2389. 

The LewisviUe Public Library is holding a Chess N i ^ t at the 
Library at 6:30 in the Community Meeting Room. Participation is 
free and open to the public For more information caU Erik 
WiUcinson at 97^219-3779. 

The Annual Tournament & Convention of The Natinal 
BowUng Assoication will be in Texas May 19-28. Over 30,000 
bowlers wiU participate. The TNBA is the largest Africn-American 
Athletic Orgaiuzation in the coumtry. For more informaiton call 
513-639-3927, 

MaM20 

The Southern University Alumni Federation-DaUas Chapter is 

holding its 17th Aimual Bayou Bash from 6K)O-10:O0 p.m. at the 
Regular Fellows Qub, 7225 Houston School Road, DaUas. The 
deadline for purchasing tickets is May 7,2000. For tidcets or ven
dor information call 972-480-JAGS (5247) or visit 
http://membersjjol.com/SUAFDal/Default.htm. 

The Malcolm X Community Festival to commemorate the life 
of Malcolm X wUI be held 12.-00 p.m. to 7:00 p.m. at the Martin 
Luther King, jr. Center Paii. For more informatitm caU 214-371-
6577. 

The American Heart Association is sponsoring the Corazones 
Unidos (United Hearts) gala at the Doubletree Linroln Centre. For 
more infonnation or tickets caU 214-74&-7212. 

Tlw Greater Dallas Asian American Chamber wiU host the 
lOlh Annual Asian Festival from 11 a.m.-4 p.m. along Flora Stiwt 
iri front of the TrammeU k Margaret Crow CoUection of Asian Art 
Museum. For more information call 972-214-8713. 

0 

Child Protective Services wiU be having an adoption expo at 
Fair Park-Science Place (HiUcrest Learning Center 10:00 a.m.-1-OO 
p.m. For more infonnation caU 1-800-228-8226. 

Jubilee United Methodist Church wiU host a reception for Dr. 
Nancy Boyd-Franklin, psychologist and author from 10 a.m. to 12 
pjn. The event is free and open to the pubUc. For more informa
tion caU Rev. Uoyd Chester at 972-28S-2264. 

The Internal Revenue Service is holding their annual Problem 
Solving Day at 1515 Commerce 9 a.m.-3 p.m. Residents who suf
fered damages from March tornadoes can get extra help with tax 
matters. Also anyone who has a tax problem is welcome to attend. 
No appointments are necessary. For more information call 214-
767-1424. 

The Young Artist Institute is holding their 1st Armual Area 
Five Art and V^st African Drumming Exhibition 9:00 a.m.-12.-00 
p.m. at A. Maceo Smith High School, 3030 Stag Rd., DaUas. The 
event is free and open to the pubUc. For more information caU 
James Kemp at 214-337-0025. 

Charlton Methodist Hospital wUl hold a Breathe Better/Tips 
on Effective AUergy and Asthma Management seminar from 10:00 
a.m. to noon in the hospital's auditorium. To make reservations to 
attend the free seminar caU the Methodist Referral Service at 214-
947-000. 

May 21 

The DFW observance of the 17th Internationa! AIDS 
andlelight Memorial wUl be held at 5:00 p.m. at the athedral of 
Hope-MetropoUtan Community Church. For more information or 

to voOlunteer caU Aun^an at 214-S27-9021. 

The Hiird Eye wiU review the bot* African Religion and 
Philosophy by John S. Mbiti at 3:00 p.m. at the Black Academy of 
Arts and Letters, 650 S. Griffin Street, Dallas. For more infonna
tion call 214428-1040. 

A.W. Brown FeUowship Charter Sdioc^ wiU b e ^ the nnual 
recognition day of volunteers/partners in education and offidaUy 
dedicate the School at 1,-00 p.m. THe school is located at 6901 S. 
We^moreland, Dallas. For more infonnation caU Jerry Jacob at 
972-7094700. 

Three DaUas area Nike Golf Learning Centers wiU host the 
First Annual Nike Junior Golf Day at American Golf's Bufalo 
Creek Golf Qub in Heath; ridgeview Ranch Golf Qub in Piano; 
Riverside Golf Club in Grand Prairie and others. The golf ciinics, 
etiuette seminars and omtests are free. For more information and 
locations caU 877-313-4653. 

May 27 

Muhammad Mosque No. 48 is sponsoring a Pamper and 
Fitness Retreat from 10 a.m. to 4 p.m. at 2429 Martin Luther King 
Jr. Blvd. Tickets are $5. For more information caU Angela or Kim 

Muhammad at 214-421-4848. 

Mtty29 

The DaUas Opera wiU raffle a 2000 Mercedes-Benz CLK 320 
Cabriolet at NorthFark Center. Raffle tickets are $100 and may be 
purchased by calling217-443-1063. For more infoimati<m caU 214-
443-1061. 

St. Paul A.M.E. wUl host a Choristers Workshop and Concert 
June 1-3 beginning at 7.-00 p.m. nighUy at the churdi, 2420 
Metropolitan Ave., DaUas. The workshop wiU end in a concert at 
Paul Quinn CoUege on June 3. Musician Ridiard SmaUwood wUl 
be the cUnidan. 

Students of Parker CoUege of Chirc^ractic Medicine wUl pie-
sent a program on healthy habits to prevent serious back injury at 
630 p.m. at the LewisviUe Public Library. For more information 
caU 972-219-3779. 

June 2 

The Texas Rangers, Budweiser and Dalla5black.com present 
Black CoUege Scholarship Night-A Pitch For Education with 
Honorary Chair Darren OUver benefiting UNCF and the DaUas 
Metroplex Council of Black Alumni Associatins during the game 
against the Arizona Diamondbacks. CaU 817-273-5137 for infbr-
matin and tickets. 

Your friendly neighborhood 
global communications company.̂ " 

Southwestern Bell 
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AS A PARENT. YOU WANT TO DO EVERYTHING YOU CAN TO KEEP YOUR KIDS FROM EXPERIMENTING WITH DRUGS 

LIKE POT. IT WOULD BE A WHOLE LOT EASIER IF THEY CAME WITH INSTRUCTIONS. BUT THEY IXDNT. WE CAN HELP. 

SAY THANK YOU. REWARD THEIR EFFORTS. CATCH THEM DOING SOMETHING RIGHT. ENCOURAGE THEM. SMILE. 

CALL 1-800-788-2800. WE'LL SEND YOU INFORMATION ON WHAT ELSE PARENTS CAN DO. ALSO VISIT OUR WEB SITES 

AT THEANTIDRUG.COM AND DRUGFREEAMERICA.ORG. YOU CAN MAKE A DIFFERENCE. PARENTS. THE ANTI-DRUG. 

Office of National Drug Control Policy 

Partnership for a Drug-Free Texas and America 

For information or assistance, call: 
Greater Dallas Council on 
Alcohol and Drug Abuse 

214-522-8600 
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Education 
Representative Yvonne 

Davis announces 
Urban ScholarshipFund 

From tte Office of Yvonne Davis 

State Representative Yvonne Davis p-Dallas) 
announced that approximately $400,000 in scholarships is 
available for high school seniors from Dallas and eighteen 
other urban areas throughout Texas. Administered by the 
Texas Association of Developing CoUeges (TADC), the 
Urban Scholarship Program was created during the 74th 
legislative session as a part of House BUI 2128 with the coop
eration of the three largest local telephone companies in the 
Stale: GTE, Southwestern BeU and Sprint/United and 
Centel Telephone. 

"This fund was created to provide access to higher edu
cational opportunities for Texans who without this assis
tance, m i ^ t not be able to strive for a college education," 
said Rep. Davis. "Basically all the pcoblems facing our com
munities, including economic parity, high crime, building 
cohesive families, and other quality of life issues are related 
to the lack of education". By providing increased avenues of 
educational opportunity, we multiply our chances of 
improving the conditions of our State. "The goal of this fund 
is to boost chances of reaching this target." 

The 2000-2001 Urban Scholarship Fund is for Texas resi
dents who are also U.S. citizens and full-time undergradu
ates in good academic, standing at any accredited public or 
private non-profit college, university or technical college. 
Additionally, applicants must demonstrate financial need 
and have graduated from a high school in the following 
metropolitan cities: Abilene, AmariUo, Arlington, Austin, 
Beaumont, Corpus Christ, Dallas, El Paso, Fort Worth, 
Garland, Houston, Irving, Laredo, Lubbock, Mesquite, 
Pasadena, Piano, San Antonio, and Waco. Students interest
ed in applying for scholarships should contact their high 
school guidance counselor, college financial aid officer, or 
call the Texas Association of Developing Colleges at 
2141630-251 1. The deadline for applying for the 2000-2001 
Urban Scholarship Fund is Friday, June 30,2000. 

The Texas Association of Developing Colleges (TADC), a 
Dallas higher education consortium administering the pro
gram, anticipates awarding between 300 and 350 scholar
ships. The number of awards is uncertain because of the 
varying funding levels to different types of institutions. 

Students attending technical, junior or community col
leges will receive $700, public four-year college enroUees 
will receive $1000, and private four-year college students 
will receive $2000. According to TADC estimates, these allo
cations equate to approximately 80% of tile average annual 
cost of tuition and fees at junior and community colleges, 
62% for public four-year institutions and 26% for private 
four-year colleges. 

The Urban Scholarship Fund was created in 1995 when 
Rep. Davis attached an amendment to tile omnibus telecom 
bill creating a pool of funds derived from unclaimed tele
phone service deposits. Previously unclaimed funds went 
into the unclaimed funds pool in the State Treasury. 
Although these funds will be shifted into the scholarship 
account, local telephone companies will still reimburse con-
sum«% for any funds properly claimed in the future 

Students from non-metropolitan areas of the State may 
be covered by the Rural Scholarship Fund, which was also 
created by HB2128. 

Make time,. 
forvourself 

y Earn vour UNT deeree ii Earn your UNT degree in Dallas 

Even though vrork and other respon
sibilities keep you busy, now is the 
time to accomplish your education 

goals. Taking courses at the Umvenity of 
North Texas System Center at Dallas is 
convenient. 

You can take junior- and senior-level 
counes to complete your bachelor's degree, 
earn a master's degree or enrotl in career 
advancement programs — all in Dallas, 
And many counes are offered in the 
evening or on weekends. Plus, scholar
ships are available for part- and full-time 
students. 

The summer 2000 tenns are starting Kx>n. 
To talk to someone about enrolling in 
summer courses, making your degree plan, 
or applying for financial aid and scholar' 
ships, call (972) 228-8100 or attend a 
special r^ittracion session. 

Summer I 
registration session 
Thursday, May 2S, 2:307 p.m. 

UNT System Center at Dallas 

Summer II ^ „ 
Current Programs 
Undergraduate programs 

Computer science 
Crimiiul justice 
General bujtncw 
Imctdisdplinary MUJIES (dcmciiliry educatloo) 
Legal information management 
Occupatioaai training and devdopmcni 
Rchabiliraiton studies (minor in chemical 

dependency and addiction studies) 

Graduate programs 
Information science 
Library science 

Certificates and endorsements 
Alternative dijputc resolutimi ctrrtificatc,. 

• Diversity ocrtificare 
Information procc»iiig toJ inulu^ teaching endorsement 
Music teacher certification 
Technology applications certificate 

registration session 
Tuesday, June 27,2:30-7 p.m. 
UNT System Center at Dallas 

UNIYERSTO/ 
NORTHTEXAS 

SYSTEM CEhrrER AT DALUS 

Thf UsMng tmivmity vfthe Mttropltx 
— now mtgiUhU clou to hcmt 

1915 S. Hampton RoMi 

thrMUocbiouthori-20 

Totlfr*«(l7T)UtfH3ALS 

M«tro •xchvisc:(972) 21MIM 

AA/EOE/ADA 
MBS«tp».lS7A) 
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mmmCOtttinued from page 21 
is it made? 
11. What is the reserve percentage 

and how and when is the excess reserve 
balance paid out? 

12. What are the collateral require
ments? 

13. Are personal guarantees 
required? If so, of whom? 

14. What is the term of the agree
ment, how and when can it be terminat
ed, and is there any cost to early termi
nation? If so, how much and how is it 
calculated? 

15. Are invoices factored with or 
without recourse and what efforts are 
expended by the factor to determine the 
credit worthiness of its client's cus
tomers? 

16. Is credit insurance required? If 
so, what are the conditions of coverage, 
who pays for the policy, and who does 
without their funds until the credit 
insurance company pays off? 

17. What are tne eligibility require
ments of a factored invoice and what 
documents other than an invoice (pur
chase order, contract, bills of lading, 
delivery receipts, signed acceptances by 
the customer, etc.) must be supplied to 
the factored prior to purchase of the 
invoice and what is the factor's internal 
process of verification that must take 
place prior to considering an invoice eli
gible tor funding? 

18. What are the collection proce

dures for past due invoices? Ask to see 
the bottom line numbers for the factor's 
overall aged trial balance. This will give 
some insight to the effectiveness of the 
factor's collection department. 

19. Get samples of all reports fur
nished by factor and find out now often 
they are furnished and through what 
date are they accurate at the time 
received. 

20. If one has customers whom they 
EDI invoices, how does factor handle 
these? 

21. What kind of formal disaster 
recovery plan is in place in case a cata
strophe hits the factor's office, i.e. a fire 
or tornado? Will the factor be operable 
the next day and able to serve you? 

Having done all the above, obtain 
from the factors being considered com
plete drafts of all documents they expect 
to be signed- Have an attorney knowl
edgeable in commercial transactions 
review all legal documents prior to sign
ing them (the factor did) and make sure 
the documents say in writing what the 
salesperson said orally. One should 
never sign a document that t h ^ have 
not personally reviewed or had 
reviewed for them by someone indepen
dent of the factor nor should a docu
ment ever be signed in blank. Armed 
with the knowledge gained, one vn)l be 
in a much better position to intelligentiy 
choose the factor that is right for ^em. 

The More You Leam^The More You Earn 
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Bankers mentoring program 
teaches youth to excel 

By Janel Burrell what was going on in their lives." 
TWilekia Mitchell, one of Hadnof s 

The National Association of Urban mentees said the program and Hadnot 
Bankers (NAUB)-DaUas Chapter's provided needed assistance during her 
mission statement states that the orga- time in the program and her final year 

Progrun putidpanU Apiil Johnson (left) and Twilekia Mitchell 
(right) credit mcntcv jacquelyn Hadnot (center) with many of 

their high school successes. 

nization is 
to provide 
"a link 
b e t w e e n 
our corpo
rations and 
our com
m u n i t i e s 
t h r o u g h 
education, 
i n f o r m a 
tion, and 
the imple
mentation 
of pro
grams to 
f a c i l i t a t e 
economic empowerment." 

Iheorganization is living up to that 
mission statement with programs such 
as their mentoring program. The 
NAUB is made up of minority profes
sionals in the tinandal services indus
try and related fields. Members of 
NAUB have teamed up with area high 
school students and become their men
tors. The program directors choose 
one high school and mentor students 
at the school for approximately 2-3 
years. This year the school of dioice 
was Justin Ford Kimball High School. 
Lueretha Jones, sponsor of the Kimball 
mentoring program and NAUB mem
ber says that there are 24 mentors in 
the program and 34 students. 
Therefore, some of the mentors have 
double duty. 

Jacquelyn Hadnot is one such 
mentor. A banker with Comerica, 
Hadnot had the privilege of mentoring 
two Kimball students. 

"I really enjoyed my first year in 
the program," said Hadnot. "I got to 
know (the young ladies) and find out 

of high 
school. 
" S h e 
( H a d n o t ) 
made me 
feel like 
somebody 
cared," said 
Mi tche l l . 
"It's like 
she gave us 
a chance 
w h e n 
n o b o d y 
e l s e 
w o u l d . " 
M i t c h e l l 

plans gain summer employment at one 
of the companies introduced to her 
during the mentoring program before 
starting college at the University of 
Texas at Arlington in the fall. 

April Johnson, another Kimball 
High School senior, also appreciates 
Hadnot's hard work. 

"She helped me be more confident. 
She was like a second mom/ said 
Johnson, who plans to attend Texas 
Christian University in the fall. 

Students are chosen to be in the 
program by their teachers. Once in the 
program they are introduced to the 
professional world as well as provided 
with life application skills. 

NAUB also awards scholarships 
to program participants. The organi
zation awarded $8,250 in scholarship 
dollars and six individual scholarships 
to seniors from Carter, Kimball, and 
Sputii Oak CUff High Schools. 

"I enjoy the program because is 
makes a positive impact," said Jones. 
"...And anytime you can make a posi
tive impact that is good." 
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O o t The Itch 
To ^Vin? 

G A M E 4*165 

T h e n O e t Scratchim' 
One of the Texas Lottery's instant 
games will close on May 31, 2000: 
I3t^af2 Tlye BciftkrY<y\x have until 
November 27, 2000 to redeem any 
wiiining tickets. You can 
win up to $30,000 
playing Break The Bcink. 
You can claim prizes of 

up to $599 at any Texas Lottery 
retailer. Prizes of $600 or more are 
redeemable at one of tlie 23 Texas 
Lottery claim centers or by mail. 

Questions? Just call the 
SM 

Texas Lottery Customer 
Service Line at l-SOO-37' 
LOTTO. C1-800-375-6886). 

SCSATCH OFFS 
T E X A S L D I T E B V — -

OM'r;ill (Kills i>l V. iiinin}^ Ilrcak The Uunk. I in 4.»>4. Must be 18 yeurs or olUet to |>urchasc u ticket. © 2000 Tcxus Lottery 
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Over 3,600 
Daily Flights. 

More Than 
250 Cities. 

Warren, 
Stephanie, 

Charles, Lou, 
Elizabeth, 

And Deborah, 

Great Reasons To Fly American To The World. 

These six individuals make up the American Aidines Urban arKi Community Relations Group, a team commiiled to dewloping 

relationships with African-American businesses and organizations around the countr)-. And along with 94,000 other American 

employees, this group is dedicated to helping you make each trip as enjoyable as possible. A l D G n C d n A l T H I G S ' 

American/i^ 

1IUMrtt|effi(t«it|BaDi • May 15-31,2000 • PageM 


