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It is probably more than an 
interesting twist of fate that the birth 
of the Minority Opportunity News 
occurs within a month of the demise 
of the Dallas Times Herald. Within 
the African-American community, 
the Tmies Herald had a reputation for 
being more sensitive to the issues and 
concerns we face. 
The Minority Opportunity News is 
established and dedicated to this very 
premise. We will be attentive not 
only to those problems with our 
community but to those opportunities 
that exist as well. For us, the word 
"opportunity" is the key. It reflects a 
number of characteristics we hope to 
have the paper address. Collective 
economics, hope for the future 
sharing of our resources and working 
together to help each other are but a 
few of the goals we drive to facilitate 
through our efforts to support the 
African-American community. 
In the future issues you will see ... 
Commentary by civic and community 
leaders such as the Rev. Zan 
Holmes, 

Listings of current job positions 
available for immediate hire. 
Referrals to bid and busmess 
opportunities from the corporate and 
government sectors, 
Letters to the editors to allow for 
your direct commentary to our 
readers. 
To support this mission, we are 
fommate to have the services of a 
highly professional staff. Mr. Jim 
Bochum, Editor-in-Chief and 
Mr. Randy Luster, Business Editor, 
bring varied talents to theu" respective 
assignments. 
Please consider. the Minority 
Opportunity News as your paper and 
your opportunity Ko help us help 
ourselves. p\ 

Thurman R. Jones 
Publisher 

wm T[M][i 
Adolph Hauntz Seeks 
Congressional Seat 

Dallas businessman Adolph 
Hauntz has announced his candi­
dacy for the 30th Congressional 
District. 

Mr. Hauntz, a Democrat, will 
face state Sen. Eddie Bemice 
Johnson in the primary. Republican 
Lucy Cain, an AT&T sales associ­
ate, is seeking the Republican nomi­
nation. 

Mr. Hauntz, who heads the Dallas 
Merchant Association, has issued a 
10-point plan. It includes a national 
child-care program to help parents 
who are m school or training for 
jobs. 

Frank Wise Resigns 

Dallas Park and Rec-reation Di-
. rector Frank Wise, has resigned so 

he can pursue business opportuni­
ties. 

His resignation became effective 
Jan. I. 

During Ms 41/2 year tenure, Mr. 
Wise started many programs that 
received positive support from the 
community. 

He developed a Recreation Re­
alignment that ensured the depart­
ment's 41 recreation centers would 
become the hub of the communities 
they serve. 

The Park Master Planning pro­
gram promotes community involve­
ment in the major physical and pro­
grammatic developments on park 
properties affecting surrounding 
neighborhoods. 

Mr. Wise, also, played a key role 
in the Wilds of Africa exhibit at the 
Dallas Zoo. Under his direction, 

. the city's golf program earned Golf 
Digest's 1991 Junior Envelopment 
Award for Best Municipality. 

««« 

Ronnie Robinson 
Honors Schoob 

Each month, Ronnie Robinson 
presents an award to a Dallas area 
elementary school. In December, 
he honored the Colonial Learning 
Center in South Dallas. 

A guest motivational speaker 
will present four awards to four 
academically-acclaimed students 
during a ceremony. For more in­
formation on award criteria, call 
Mr. Robinson at (214) 340-5336. 
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Bank One Breaks Ground 

Bank One will open a new 
branch on Martin Luther King Jr. 
Boulevard. A ground-breaking 
ceremony was held Nov. 21, with 
over 150 business and community 
leaders attending. The branch is 
scheduled to open during the first 
quarter of 1992. For more Bank 
One news, turn to page 6. 

* « * 

Deadlocked Jury Yields 
John Price Mistrial 

After 12 jurors deliberated for 
about mne hours and reported a 
deadlocked verdict, the felony as­
sault case against Dallas County 
Commissioner John Wiley Price 
was declared a mistrial. 

Mr. Price was accused of break­
ing a construction worker's ankle. 

Mr. Price and his defense team 
declared the verdict a victory, 
even though there was no acquit­
tal. Only one juror was set on a 
guilty verdict One juror said race 
was not an issue in the case and 
that all panel members ruled on 
the facts. [ ^.^ 

D D D 

Mandela Gets Award 

Nelson Mandela, African Na­
tional Congress president, was the 
keynote speaker at the Car-
ter-Menil Foundation Humans 

. Rights Prizes ceremony held at 
the historic Texas Southern Uni-
versiQ". 

TSU President William H. Har­
ris and Regents Chairman Rufus 
Cormier present Mr. Mandela 
with an honorary doc-torate de­
gree from the university. Upon 
receiving the degree, Mr. Man­
dela raised his fist in solidarity as 
the South African freedom song 
was sung. 

*«« 

College Teachers 
In Demand 

The University of North Texas 
and the Dallas County Commu­
nity College District want to in­
crease the number of minority 
college instructors. 

The institutions are accepting 
application for a new joint pro­
gram that will allow participants 
to teach at. a DCCCD school 
while working on a doctoral de­
gree at UNT. 

Candidates must hold a master's 
degree, have completed 18 gradu­
ate hours in the subject to be 
uught at DCCCD and be quali­
fied for a doctoral program at 
UNT. Once accepted in the pro­
gram, participants become 
full-time DCCCD faculty mem­
bers with benefits. 

Deadline for applications is 
March 15. For more information, 
contact the Office of Educational 

News ... 
Cooliiiued on page 7 
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During the 1960*s, a time when . 
African Americans were seekbg 
their identity, they sought to do'so 
by first seeking their roots. Along 
with Civil Rights there was also a 
right of heritage that was being 
denied the African Americans. It 
was then. that Dr. Maulana 
Karenga fathered the uniquely 
African festival known as 
Kwanzaa. 
Kwanzaa, which means "first 
fruit" in its native African 
Kiswahili, is a celebration of our 
colorful African heritage. 
Kwanzaa is observed immediately 
after Christmas, from December 
26 through Januaiy 1. Unlike 
Christmas, Kwanzaa plays down 
any commercialism that might be 
connected with the holiday. 
Kwanzaa emphasizes, instead, the 

social aspects of a people, 
suggesting that possible gifts be of 
a creative and functional nature. 
The event is conceived on the basis 
of seven principles: "Umoja", 
unity;"Kujichagulia", selfdeter-

. mination; "Ujima", collective 
work and responsibility; 
"Ujamma,"cooperative economics; 
"Nia". purpose; "Kuumba", 
creativity; "Imani", faith. 
Collectively these seven principles 
are known as "Nguzo Saba" 
(Afix)centric Value System). • 
During each day of the African 
holiday, one of these seven 
principles is celebrated and lauded 
in a number of ways. Beginning 
with the lighting of one of seven 
candles (one black, three red and 
three green), representing each of 
the seven basic principles. TTie 

most important and eagerly • 
awaited portion of the event is 
"Karamu" or "the feast". Karamu 
involves a program which includes 
welcoming, remembering, 
reassessment, 
recoramitment,concluded by a 
farewell statement and a call for 
greater unity. 
In Dallas, the Kwanzaa is hosted 
by an organization called "The 
Third Eye". Founded in 1985, the 
group's members are from diverse 
sections of the African American 
community and coordinated by Iffe 
Mahdi. According to Mahdl, the 
group, which originally started 
with approximately 30 people m 
1985, now realizes and average 
attendance of up to 100 people per 
event per year. 
The holiday is now approaching its 

25th year anniversary. . Dr. 
Karenga, in his creation of the 
holiday, took a unique approach. 
Unlike other holidays, Kwanzaa is 
not in honor of a fallen hero,.it is 
neither, political nor religious. 
Kwanzaa chooses, instead, " to 
accentuate the cultural prospect 
The feel for the holiday can be 
grasped from the words of its 
libation statement: 
For the Moiherlsmd^ Cradle of 
Civilization. 
For the Ancestors and Their 
Indomitable Spirit 
For the Elders From whom we can 
Learn Much. 
For Our Youth who represent the 
promise for Tomorrow. 

By Al lan Gray 

KWANZAAFEST 
DALLAS '91 

A "HUGE" SUCCESS 
Kwanzaafest '91 was the first 
Kwanzaa celebration to be held in 
Dallas, at Lincoln High School, on 
such a large scale. County 
Commissioner John Wiley Price 
and his Senior Assistant, Cheryl 
Smith, coordinated the event An 
estimated 5000 people, throughout 
the course of the day and 220 
vendors filled the gymnasium. 
Some people wonder why others 
celebrate Kwanzaa? Kwanzaa is 
not just an event It is not a 
sell-a-thon. It is no joke. Kwanzaa 
is a feeling, a spiritual 
transfiguration of a people too long 
divided; could it be a preview of 
heaven? 
Imagine the following scenario: 
police officers and Black Panthers 
sitting at tables, sitting side by side 
in peace; doorway metal detectors 

•'iTfvr 

•*>>• 
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County Comnissioner John Wiley Price 
announced Anjale' Uelton, winner of 
Hagnavox 19' Color T.V. Sweepstakes, 
Sponsored by Minority Opportunity Nevi 
at Kwanzaa Fest. 

Rev. Zan HalBes greeting well wishers 

turned off and pushed to the side; 
long colorful, flowing gowns 
wTapped around heavenly bodies; 
Dallas Jackson sitting quietly; John 
Wiley Price with his fist 
unclenched and happy, actually 
smiling; a visit from Dallas* 
consummate symbol of peach and 
hope, Rev. Zan Holmes. All of 
the above occurred in the first 
room of the building. 
People celebrated Kwanzaa all 
over the place; it was truly an 
extravaganza. Experiencing the 
excitement and watching from a 
distance, one may think that a wish 
is coming true; Our people coming 
together in hannony and proud of 
who we are. 

^ C — T : \ 

Guess Who? 
(Former Mayoral Candidate) 

WE'RE MUCH 
MORE THAN 
A MAILBOX! 

1=2 

WERE POSTAL SERVICES 
» Private Wailbox Service {24 hr access) 
• Ship via UPS. EMERY. FEDERAL EXPRESS 
• Packaging Service and Supplies . 

WE'RE BUSINESS SERVICES 
• Photocopies • Business Cards i Slationery 
• Telephone Message Service—24 hrs a day 
• Secretarial and Word Processing 
WE'RE COMMUNICATIONS SERVICES 
• WESTERN UNION Insiani Money Transfers 
• TELEX & FAX sending / receiving 
• Money Orders • Telegrams • Mailgrams 
. . . AND WERE SO MUCH MORE! 
• Passport Photos • Flowers • Rubber Stamps 
• ETC, . 

All Srrv ic t t Av«iUbl« •( Mail loeal ioni 

Ptesion Pa'h Village SJyjpp-og Cenlef 
1900 Preston Rd , Syile 267 
Piano, TX 7S075 
12141 867-79% 

? 2 ^ PhiJiip UcC*n*y 
OWNf A. MVUCE M 

Portraits 
In-Home 
Outdoors 

Weddings 
Brida! Portraits 

Invitations 

VISIONS BY DERRYL 
Fine Photography • Professional Results 

Derryl R. Barnes 
• Photographer 

Tonya R. Brooks 
Consultant/Assistant 

(214)203-1144 
For Appointments 

(214)203-1144 
For Appointments 

6214 ROSEHILL ROAD 
GARLAND, TEXAS 75043 
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BUSINESS 
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MINORITY OPPORTUNITY 
NEWS (MON) was conceived to 
bring forth valuable business 
information, many times the 
difference between success and 
failure of a company, to the local 
business community. With the 
uncovering of this data we can 
create a business envh-onment that 
fosters an attitude of economic 
growth, for all those involved, that 
will continue to make our 
Metroplex community a top 
contender for transacting 
busi-ness. In addition, our dream 
is to see business owners and 
potential business leaders, 
throughout the metropolitan area, 
begin developing partnerships that 
are mutually beneficial to all, as 
well as the starting pomt for 
competing' internationally with 
other countries. 

MON would like to initiate these 
partnerships and continue to 
nurture them as they become 
success stories. The Japanese 
business community has developed 
partner ships with each other and 
has moved out into the world 
market as a business power 
seeking to seize any opportunity 
that has long range profit potential. 
They have shown us that these 
partnerships work and can be a 
rewarding experience for all 
participants.. 
As the market is vastly expanding 
internationally, it is crucial that 
local businesses start developing 
more inclusive, long term, 
business partnerships that are 
mutually beneficial. This will 
require suppliers to be informed 
and sensitive to the needs of the 
buyer, as well as buyers awareness 
of qualified minority businesses 
available arul in search of 
opportunities. 
Our research has shown that there 
is a communication deficiency 
between large corporations and 

minority businesses. This has lead 
to a number ' of "missed" 
opportunities for both parties. The 
time and expense involved in 
searching for Minority 
Disadvantage Business Entities 
(MDBE) can be minimized by 
going to one comprehensive 
source; while also cutting down on 
administrative and in most cases, 
unaffordable, marketing cost to the 
MDBE's. We are aspiring to be 
the link between the two business 
communities. 
The issue is not the origin of the 
orga-nization, be it African 
American, Asian American, Anglo 
American, Mexican American, or 
Native American. Nor is it the 
size, large of small. We seek to 
stimulatre economic growth by 
bringing news and information to 
all existing business owners and 
potential leaders interested in 
creating new oppormniiies within 
out community to produce results. 
We have begun aggressively 
seeking out all businesses 
regardless of ownership or legal 
structure. As we compile listings 
of businesses, we will publish vital 
information categorized by 
standard industrial codes (SIC) for 
minority businesses and for large 
corporations, publish all bids, 
request for quotes (RFQ), request 
for proposals (RFP), and other 
solicitation. This will give the 
buyers and sellers one source that 
will save them both the expense 
and time of searching for each 
other. 

Large companies can help 
sthnulate the local economy by 
buying from local vendors. This 
will, in turn, improve community 
relations, spend less timesearching 
for MDBE's, decrease the distance 
between suppliers, increase turn 
around time on supplies, create 
new employment opportunities, 
and thereby save money. 
On the other hand, MDBE's will 
receive advertisement on a more 
consistent monthly basis, 
information on bids, RFQ*s, and 
other solicitation, thereby resulting 
in more bid opportunities and 
greater potential to increase annual 
sales. 
If you have been wondering how to 
do business with a minority 
disadvantage business entity or are 
the owner of a business entity 
classified as disadvantaged by the 
Small Business Administration, 
here is your opportunity. 
When the worid sees us, DFW 
business leaders, developing 

successful partnerships, it will 
have a magnetic effect that will 
anjact other businesses outside of 
the immediate area; and what is 
even more important, the 
community as a whole WINS! 

By Randy Luster 
Business Editor 

^ P R I N T I N G ^ 
•Copies "Ticitets-Pan-.phlels 

ADRON E. GRIFFITH 
EMMANUEL GlLLESPiE 

(214) 298-4092 

EBONY FL\'E ART GALLERY 
AND 

CUSTOM FRAMING 
The Best In Caribbean, African^ American Art 

Tues. Ihru Sal. 10 a.m. lo 7 p.m. 
Sun. 1 pm. to 6 p.m. 

3200 Vj'est Camp Wisdom Road 
Dallas. T». 75237 

Next to Ross Dress For Less 
At Red Bird Mall 

'Typesetting 
•Layout S Af.^otk 
•Logo Design 
•S'ats & Halftones 
•Ad Layouts...Etc. 
•Die Cutting 
•Grochures 
•Lenerheads 
•Stationary 
•Envelopes 
•Announcements 

l2%DlSC0UfiTF0R 
FIRST TIME BUYERS 

•,ph! 
Price Lists 
Business Forms 
BocWels • Uemo Pads EI 
Business Cards 
Flyers - Tags 
Labels - Fax 
Continuous Forms 
AND WUCH. MUCH 
MORE 

"For Big Prlnljng Quality at LHllc Printing Prices" 
YES! V/e Do Want Your Business 
YES! We Have Free Pick Up & Delivery 
YES! We Cover The Metroplex 
748-8016 r | l129 N. Industria 

FAX 748-5355 VDal las, TX 75207 

LOUIS C. ROSS, D.D.S. 
General & Cosmetic Dentistry 

Carillon Tower West 
(Preston @ Alpha) 
13601 Preston Road, 
Suite 309-W 
Dallas, TX 75240 
(214)387-2244 

Dr. Louis Ross 

Insurance Accepted 

Evening & Weekend Appointments Available 

SpodaFizIng in all 
Phrases o* Hair Caro-

Manicure • Podlcuro 

NEFFERTITI'S BEAUTY SALON 
AND SUPPLY 

PAT HURNDON 
Mgr. i Stylist 

Boauty Product Une Indudos 
ProfesskxiaJ Half Care 

Pfoduds and Acc«ssofio» 

Froe Ear Plordog 
Wilh Purchase ot 
Earrings 

(214)289-6753 
Woftday thoj Wedrwjsday 0:00 - 6:00 
Thursilay thru Saturday 8:00 • 8.0D 

IDS Discount oo 
All Services aryj 

Proditcts 

10121 l^ko Jur>o «S05 
OoIlAJ. Texfti 75217 
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"ASK OLIVIA" 
Dear Olivia: 

My sister says tiiat t}ie Dallas Black 
Dance Vieater has only been in existence 
Jbrjlve years; I 5ay it has been longer. 
Please settle tJiis dispute? 

J.T., Ining 

The Dallas Black Dance Theater 
celebrates its 16th season as the oldest 
continuously operating professional 
dance company in Dallas. It is the only 
predominantly Black professional dance 
company in a five state region of Texas, 
Oklahoma, Louisiana, New Mexico and 
Arkansas. This season marks DBDT's 
first international performances with 
touring contracts to Lima, Peru, Italy, 
Sicily and Sardina as the headline dance 
company for the American Black 
Festival. 

Is Midioel Irvin, Hide receiver for the 
Dallas Cowboys, tnarried ojid wfiere is 
he from? 

C B,, Irving 

Michael Jerone Irvin, a native of Fort 
Lauderdale, Florida and drafted to the 
Dallas Cowboys in 1988, was recently 
married during the 1991 off season to 
Sandy, his college sweetheart. He 
comes from a family of 17 children and 
earned his degree in business 
management from Miami. 

Is it O.K. to smoke in t}ie designated 
area of a company Hiiile ywuting to be 
called for an interview? 

P. R., Dallas 
Since most companies today are moving 
towards a " smoke free" work 
environment, I would encourage ycKi not 
to do so. In applying for emploj'menl, it 
is usually best lo keep yourself in a 
position so as to be considered for the 
job based upon your abilities and IM)1 on 
your personal habits. Besides, you 
wouldn't want the interviewer to come 
out to greet you and the receptionist has 

lo tell him, 'he'll be right back, he went 
out for a smoke? 

Is Cytuiiia Tinsley, newscast 
co-andiornoinan for KXA&-TV, Oiaiuiel 
5, relative to Qarice Tuisley, of 
KDFW-7V, Oumnel 4? 

B. B., Piano 
The two are not related, Cynthia 
Tinsley, is a native of Owensboro, 
Kentucky and a graduate of Western 
Kentucky University. During her seven 
year career, she has worked for several 
television stations, and came to Dallas 
from WCIV-TV in Charleston. South 
Carolina. She is married and has two 
step-children. 

Want the factâ  opinion or truth? Write: 
• Aftk Olivia", Minority Opportunity 
News, P. O. Box 35501, DiOla*, Teuu 
75235. 

Dr. Richird U. Davidson 
Chiropractic Physician 

MODERN CHIROPRACTIC 
Back tad Neck Pain Clinic 

4041W.Wbeatl»n(I 
Suite 120 

DillM, TX 75237 
(214)283-3300 

Pager (214)452-1546 
F M (214) 283-3302 

For Drug-Fire, Noo-Surjicil, Nitunl. ind EfTcclive 
Trutmcnt by driopfictic HexUnf of: 

NaltPtin 
ShouUcrPiia 
Elbow ind Aim P»ia 

Upper, MkUlc ind Lower 

ILpPuQ 
ICncc Piin 

PNtS (MoKmiil Crwnps) Joint ProbloM 

'Most Insunnccx Acccptoi] 
•Auto Acck^ts 
'WoAlnJurie* 

7>aruponaTti>n Frovidtd 

BLACK & CLARK 
FUNERAL HOMES 

"Service with Distinction" 

1802 N. Washington 
2517 E. Illinois 

823-1306 (214) 376-8297 
Dallas, Texas 
OTIS L, CLARK 

Like a good neighbor, 
State Farm Is there. 

LOUIS C. BROWN 
Agent 

1900 OalM Drive, SuIU I I I 
'K>itrt It UBJ." 
MesquIt«,Ttxu75150 
Off: (214)613.1396 
Rrs.: <214) 222-2282 

STATE FARM INSURANCE COMPANIES 
HOME OFFICES BLOOMlNCTON.ItXJNOlS 

Stephanie's Collection 
OF 

FINE AFRICAN AMERICAN ART 

Custom Framing 

Originals^^j^^^ :•.- • ̂ H5^ Reproductions 

a371 Parti Lan« • Dallas. TX 75231 • (214)36*4438 

COMING M,O.N/s 

"COMMUNITY BUSINESS 
AND 

SERVICE DIRECTORY 
SECTION" 

DISCOUNT RATE FOR 
ADVERT[SERS 
(214) 905-0944 

^ r ^ ^ . 
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RED OAK 

BANK 

MEMBER FDIC 

DALLAS LOCATION 
333 WEST KIEST BLVD. 

P.O. BOX 169002 
DALLAS, TEXAS 75376-9002 

214/371-6000 

ADCO DECAL CO. 
SCREEN PRINTED; 

DECALS BUMPER STICKERS 

POSTERS FLEET MARKINGS 

NAME TAGS PARKING STICKERS 

SIGNS LABELS 

For Commercial, Industrial, Academic, 

Military & Government Applications. 

1313 S. Shiloh Road #103 

Garland, TX 75042 

(214) 487-1483 FX 272-0789 

DR. RICICEY A. WATSON 
PODL\TRIST - FOOT SPECIALIST 

817-926-6430 
"Helping You Put Your Best Foot Forward" 

Bunions • Ingrown Toenails • Callous 
Ilecl Spurs • Warts • etc. 

944i;.BERHVST.SUITi:20J 
FORT WORTH 

7509 INWOOD ROAD, DAI,LAS,TX 
3St-lll9 
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AN INTERVIEW WITH LEE MCKINNEY 

Left to right; Let McKuutey. Hugh 
Harrison and Greg Mellor (seated) 

"So, no matter how 
swift you are, or 
how strong you are, 
If the time or the 
circumstances isn*t 
right, you cant 
win." 

Q: How many banks are you 
responsible fort 
A: I am responsible for (seven) 
branch banks. Bank One, Martin 
Luther King branch will be our 
new branch in South Dallas. 
We believe that there is a very 
good opportunity in Red Bird ... 
Lancaster Kiest... Singing Hills 
areas as well. On a yearly basis 
we look into markets where we 
believe we are under-banked. 
Q: Is the lack of banking 
accessibility a problem for 
minorities? 

A: Right, There were no bank 
locations. There were five or six 
banks (south of the Trinity River), 
period. There's a disparity...in 
the banking services to the 
minority community. While the 
majority community has as many 
banks as you can count, almost 
like churches, one on every 
corner. 
Q: How much business do you 
believe the African American 
community is contributing to Bank 
One? 
A: That's kind of hard to say.. I 
will say that (African-American) 
represent a significant economy 
from just an overall stand point. 
And if you don't believe it you 
can look at hair care products, 
makeup..., alcoholic beverages..., 
tobacco products..., grocery 
stores..., department stores. 
(African-Americans)a resignificant 
to almost every facet of the 
economy. If that is the case, for 
all of these other areas, then 
certainly it has to be the case tor 
banking.. 
Q: Will you decide the person who 
will head the M.L.K. Branch? 
A: I will do that and I have not 
made that decision yet...The 
African-American community may 
not always meet the median 
income that... the general 
population meets, and KP, 
consequently we may need to 
come up with products and 
services that are...the kind that 
they would be more apt to 
choose. It's basically called 

working with market 
segments...That's kind of how I 
am looking at the person who will 
be going over there...It's safe to 
say that we will choose an African 
American. 
Q: Will you tailor a program of 
banking that will serve the needs, 
as opposed to simply trying to 
draw from the pockets of that 
community? 
A: That's exactly what we want to 
do...Being in the South Dallas 
market does not mean we're just 
going to be over there to presume 
what the people want and then 
attempt to cram our products down 
their throats. We don't do it in 
other markets... We're run going to 
do it in that market.. 
Q: How would you handle 
different types of loans to the 
African American community; 
such as home improvement loans 
to low income individuals? 
A: Sometimes it is not possible to 
make a loan based on what your 
income is. We have to sit down 
and take a look at what 
your...budget requires based on 
cash outlet. If your budget 
requires...eight-hundred dollars a 
month... and you make 

eight-hundred and forty, it's not 
possible to make a loan. If you 
have a situation where we would 
like for you to have fifty percent 
of disposable income to meet debt 
service...We're not going to be 
hard and fast that it has to be fifty 
percent... 
Q: Student loans? 
A: I'm pleased to say that Bank 
One, as a corporation has very 
excellent student loan 
programs...What we don't have is 
a loan that will get a student 
through a proprietary school. 
Meaning the vocational type 
schools, where they only go eight 
months...Some of them, yes, but 
we generally deal with the tour 
year schools. 

Q: Small businessmen's loans? 
A: I first Of all believe that a 
business loan takes a little more 
than a great idea...I think every 
person who has an interest in being 
in business needs to have some 
equity in that idea...And equity 
does not always translate to 
dollars... But dollars are the most 
impressive...And dollars have the 
greatest value. 
Q: Have you, as a woman, met 
with many obstacles in your climb 
up the corporate ladder, and do 
you see opportunities in banking 
for women, African Americans, 
and minorities in general? 
A: I think there is a feeling 
internally within corporations,... 
that a lot of people in those 
corporations believe that the 
external community has some 
preconceived notions about who 
they will do business with. I 
believe that there are certain 
people who really believe that 
there are certain markets, that 
certain people cannot be successful 
in. I was always in the right place 
at the right time... Time and 
circumstance effect us all, it has 
always worked for me...This was a 
kind o\ marriage of two willing 
parties. I wanted to come to Texas 
and they (Texas bankers) needed 
me..., because I had worked in an 

an American Market, and had 
been very successful...! certainly 
do see opportunities for African 
Americans in banking. The thing 
is though,...there are not as many 
professional opportunities as 
nonprofessional. I mean, we have 
the largest segment of people at 
the banks are tellers. 
Q: Do you believe that there is a 
resurgence of discrimination 
happening that some African 
Americans are unaware of, and do 
you believe it to be ignorance on 
their parts? 

A: We have a group of yvxinger 
people now who don't understand 

or relate to what the past struggle 
has been, and so, they don't see 
this as and. They really believe 
that they are getting their fare 
share. I think it's complacency. 
You know, they kinda say, "Well 
it looks alright," or "I'm just too 
tired to worry about it." 
We say that there is a scripture 
that says, "The race is not given to 
the swift; Nor the battle to the 
strong, but to he who endureths to 
the end." That's not really what 

I the scripture says. What it really 
says is, "the race is not given to 
the swift; Nor the battle to the 
strong, but that time and 
circumstance effects us all." So, 
no matter how swift you are, or 
how strong you are, if the time or 
the circumstance isn't right you 
can't win. I think that we have not 
yet come—to a point-in corporate 
America-where there is total 
acceptance based on what your 
abilities are. It is based on 
perception. 

I mentioned earlier that it was 
Frederick Douglas who said, 
"Power concedes nothing without 
demand!" He was right on target 
then, and he is right on target 
now. We are going to have to 
instill in the generation of people 
who are coming out ot college 
now that things that they see were 
not always this way. And if they 
are not careful and are, what they 
believe is an "alright" society, that 
society will slip away from them. 
Q: Could the promoters of 
discrimination stop Lee McKinney 
from advancing? 

A: Sure they could! If Let 
McKinney were going through 
these experiences twenty yean ago 
could they stop her? They 
probably could, but it wouldn't be 
nearly as ea 
Q: Do you believe segregation to 
be existent or nonexistent here in 
Dallas? 
A: Ohhhh! I think Dallas is 
probably- the most class conscious 
city that I have ever even heard 
about... I think that is evidenced 
by the fact that there are more 
private clubs in Downtown Dallas 
than there are in almost any city 
that I've been in... These type 
clubs are not prevalent in other 
cities...They seem to be clubs 
where decisions are made and 
deals are made by people who 
belong to these clubs, and most 
often they're the most affluent 

McKinney .... 
Continued on Page 7 
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NcKinney .... 
Continued from page 6 

segment of the community. So, I 
think there is class 
consciousness...and a strong desire 
to maintain that class 
consciousness. Segregation, no. 
Discrimination, yes. 
Private clubs are power places of 
the past..., because they don't 
have the kind of patronage that 
they've had in the past. Tliat says 
that the "old way" is fading 
away... I think that the demise of 
these clubs is a statement.. 
Q; Do • you see younelf as a 
symbol of the new Dallas? 
A: Not really.. And the reason for 
that is, that I think that I am 
probably moving beyond the time 
when I see myself as a catalyst for 
change. Certainly I am a person 
who will be vocal about issues that 
I believe are important to the 
African American community. I 
don't believe, however, that I am a 
person that will forcefully cany 
the banner for some of our causes. 
Q: What is Lee McKinney's 
philosophy on life» or some advice 
that she would like to give? 
A: We all have to understand that 
we African Americans are in the 
same struggle...Tliat we have to 
lift as we climb...That ultimately, 
we are all crabs in a barrel, and 
that none of us are free until all of 
us are free.. And so, if we are to 
do well-continue • to do well as a 
people-we're going to have to be 
a helping hand to each other. 

By Allen Gray 

News ... 
G n̂dnuad firompage 2 

Affairs, DCCCD, 701 Elm St., 
Dallas, Texas 75207, or call (214) 
745-2129. 

Willis Johnson 
Receives Award 

Willis, Johnson, KKDA-AM 
Program Director, • received the 
1991 Willow Award during the 
65th Annual Dallas Black 
Chamber of Commerce Banquet. 
The award was sponsored by the 
Willow Distributors, Inc., and the 
Coors Brewing Co. 

Mr, Johnson received the award 
for his years of volunteer 
contributions to the social and 
civic enhancement of Dallas' 
African-American community. 

Mr, Johnson divided his $10,000 
award among five charities. The 
Bethlehem Foundation, the Dallas 
Black Chamber of Commerce, the 
Moorland YMCA, Shoes for My 
Children and the Sickle Cell 
Anemia Foundation each received 
$2,000. 

Dallas Urban League 
Grants Scholarships 

Stephame Toran, Akua Ollison 
and Tmika Wallace, all seniors at 
South Oak Cliff High School, have 
received $1,000 in scholarships 
from the Dallas Urban League's 
Young Adult Council. " 

The council is a volunteer group 
of young professionals organized 
to initiate programs for personal 

growth, academic preparation, 
leadership development and 
cultural enrichment for 
African-Americans and other 
minorities. 

*** 

Metroplex Welcomes 

Our Texas 
Our Texas, the Spirit of the 

African-American Heriage 
magazine made its debut recetnly 
with its Winter 1991 issue. The 
quarterly magazine focuses on 
issues that are vital to the 
African-American community, 
Gemeral E. Berry Jr. is the 
publisher. For more information 
and subscriptions, call (214) 
943-7374. 

*** 

UTA Starts Hiring Plan 

An advisory commitee will be 
formed to help the University of 
Texas at Arlington reach its 
affirmative action goals and 
increase minority enrollment. 

The committee is part of an 
agreement reached between the 
university's Justice Department 
mediator, the Black State 
Employees Association, The 
League of United Latin American 
citizens and the Incorporated 
Mexican American Government 
Employees of Texas. 

Darren Reagan, Black State 
Employees executive director, said 
the committee is a beginning and a 
great opportunity for UTA and the 
minority community. ., 

Hicks Urges Prison 
la Southeast Dallas 

City Councilman Donald Hicks 
has selected a southeast Dallas 
landfill site as the proposed loca­
tion for a new state prison. 

A city-owned site, which meets 
the state's 300-acre requirement, is 
near the McCommas Bluff landfill. 

Other sites under consideration 
are an unincorporated 
county-owned area near Wilmer 
and Hutchins and a city-owned site 
near Seagoville, 

TTie city has scheduled a Jaa 8 
public hearing so residents can 
voice their views before the coun­
cil votes on a site. 

Jan, 15 is the deadline for cities 
to submit prison bids to the Texas 
Department of Criminal Justice. 

Several residents have opposed a 
southeast Dallas location. 

Officials estimate the prison 
would create 800 jobs and produce 
a $21 million annual payroll. 

**« 
Congratulations To 
Dallas' New Officials 

A special congratulations to 
Dallas City Couancilman Al 
Upscomb, on his re-election to the 
Disrict 5 seat with 70 percent,of 
the votes. During the council's first 
meeting, Mr. Lipscomb was elected 

- mayor pro tem. 
Congratulations also to newly 

elected,minority Council members 
Domingo Garcia, District 1; Chris 
Luna, District 2; Mattie Nash, 
District 6; Charlotte Mays, District 
7; and Donald Hicks, District 5. 

ROBERT O.BECKLES 
ATTORNEY AT LAW 

2701 GRAND AVENUE 
• DALUS, TEXAS 75215 

(214)421-2535 

FIRST INTERSTATE BK. BLDQ. 
HAMPTON & HWY. 67 SUITE 300 

(214)330-5048 

By Appointment Only 
Not cortiflod by Texas Board 

of Legal SpocIatlzoUon 

LeLa D. Washington 
ATTORNEY AND COUNSELOR AT LAW 

2516 MLK BLVD.. SUITE 102 • 

DALLAS, TX 75215 

(214)220-2120 

Not certified by Texas Board 

of Legal Specialization. 

• ^ . - - . . ^ _ 

\ • 

HAIR UNLIMITED 

"We make * dreams * come true" 
"GIVE A nUEND WE GIFT OF 

AUFETJME' 
Aloe Vera Plus - Otlter 

Nutrition 
Skin and Body Care Products 
For ordering & more details 

contact: 
DorotJjy L. Lee 

(214) 371-7131 or 376-9422 
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THE FUTURE 
The Dallas Urban League, Inc. 

by Jim Bochum 
Editor-in-Chief 

The Dallas Urban League is on the 
move as we approach our 
twenty-fifth year. Organized in 
June of '67, the Dallas Urban 
League, Inc. has had only three 
Executive Directors - Felton 
Alexander, Roosevelt Johnson, Jr. 
and Beverly M itchell-Brooks. 
From a staff of three, it now 
employees thirty-two full time and 
fifteen part time staff. 
Wedded to the conviction that our 
sights must be placed on distant 
goals if our dreams are to become 
a reality, since its inception, it has 
been on the forefront of issues. 
Concerns such as the school 
desegregation case and minority 
suspension rates, police brutality 
and use of deadly force, 
homeowner construction and 
health fraud, ' employment 
opportunities for women in the 

, construction field and the 
underemployed and unemployed, 
teen pregnancy and AIDS 
prevention, home owners and tax 
counseling for the elderly, 
transportation and South Dallas 
Development environment or any 
urban issue that affects the 
minority and disenfranchised 
community. Its movement has 
been in the forefront and continues 
to seek avenues, mechanisms and 
programs which enhance the life 
style of its constituency. 
One of its Board of Directors said, 
about the Dallas Urban League, 
Inc., "it is one of. the best kept 
secrets in Dallas". Staff has 
always assured people that the 
secret was not a secret because, 
when people hurt... or they are in 
need of housing, or other 
advocacy, we are their last re 
sort. When they walk through our 
doors, they find the Dallas Urban 
League's staff ready to lend 
whatever assistance is needed and 
who shares and cares about their 
plight, but more importantly 

empoweis *hem to address their 
needs. 
The central program efforts of the 
Dallas Urban League, Inc. have 
remained constant throughout its 
twenty-four years. These 
programs are Education, 
Employment Skills Bank, Health, 
Housing, Seniors in community 
Service and Community 
Development & Organization. 
While "Embracing a New Vision 
For Dallas" our current President 
and CEO, Beverly 
Mitchell-Brooks, is leading the 
agency to even greater heights of 
service to the community which 
encompass areas of strengthemng 
the African American family. 
Academic achievement is the key 
to unlocking the doors of equality 
and the future. As such, it is one 
of the primary concerns addressed 
by the Education Department. 
Currently, programs focus 
communication skills, and career 
prepareness. Undertakings that 
assure for these activities to occur 
for our youth are the 100 Fellows 
and the Young Scholars 
Exploration College Projects. In 
addition, other initiatives include 
mentoring/role model (West Point 
Cadet Summer Recruitment), 
youth science/math explorers, and 
corporate internships programs. 
Our employment department in 
collaboration • with various 
corporations throughout the city 
and county conducts job readiness 
seminars, job fairs and assist with 
career prepareness. The League 
commits itself, to liking the 
constituent with the company.. A 
secondary area of employment 
service lies within the Seniors In 
Community Service Program. It 
provides counseling, placement 
and training services for 
individuals 55 years old and 
above, . Participants . are entered 
into subsidized public sector 

0-. 
- * « i 

Df, Beverly Mitchell-Brooks, Presidcnt/C.E.0. Urban League, Inc. (Dallas) 

employment and are subsequently 
referred and placed into 
non-subsidized private sector 
employment. When equal 
employment is achieved, then 
adequate housing and health 
services are accessible. However, 
our clients are usually in need of 
services from our Housing 
Department because they have lost 
their employment. Thus, our 
services include free home owners 
counseling, rent assistance, 
strategies to establish and maintain 
adequate housing once bought and 
seminars on auctioning 
cosponsored by local financial 
institutions. 
African Americans are 
disproportionately affected by all 
cause of death as it relates to life 
styles and health, i.e.. AIDS/HIV 
disease, cancer, cardiovascular 
disease, " chemical dependency, 
diabetes, homicide, suicide, and 
stroke, cardiovascular disease, 
diabetes, imintentional injuries and 
infant mortality. Therefore, the • 
League has forged a path of health 
promotion through advocating 
lifestyle change. The major 
health initiatives have been focused 
on areas of hypertension control, 
sodium reduction, teen pregnancy 
prevention, AIDS/HIV disease 
prevention education and senior 
citizen health issues. These causes 
have been advanced through 
various funding sources which 
include Food and Drug 
Administration, National Urban 
League, Centers for Disease 
Control and the Texas Department , 
of Health. 

The economic development of the 
southern sector has lead the 
League to network with various 
financial institutions for the 
development of strategies which 
requires the reinvestment of 
resources from these 
instimtionsinto this African 

American community. 
In researching the needs of our 
families and this community, we 
found that African American males 
are at- risk for many economic, 
environmental and societal 
obstacles. Therefore, in June of 
this year, the League initiated the 
Institute for minority males, which 
is a product • from a grant by the 
U.S. Department of Minority 
Health. This project is designed to 
combat the increasing number of 

' african american males exposed to 
unemployment, homelessness, 
crime, education deprivation and 

, low literacy. The program seeks 
minority males who are between 
the ages of 17 and 35 years of age. 
It strives to empower these males 
for success through . Job and 
educational training, the sharing of 
in formation on health related 
issues, and the developmg of 
strategies for promoting personal 
growth. The program is located 
on the campus of Paul Quinn 
College. . , 
The roots of the Dallas Urban 
League are deep in our 
community. Our ultimate success 
depends on the broad involvement 
of people from many facets of the 
community. Those who give, 
share and care, all men and 
women. Our mission is clear: to 
enable African-Americans and 
other minority group members to 
cultivate and exercise their full 
potential on a par with other 
Americans. The problems 
affecimg African-Americans and 
other disadvantaged groups, so 
that equality of opportunity may be 
achieved in the areas of 
employment, health, housing, 
education, economic progress 
and commimity development. 
Join us, the Dallas Urban League, 
Inc., in embracing the future. 

8 
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AN OBUGATION 
FOR US ALL 
HELPING OUR 
YOUTH GO 
TO COLLEGE 

1.'. 

A. 

By: Maxine Ragsdale 

At this time of the year, a number of 
families in our area are beginning a 
very significant process. I refer to 
the preparation for their ..child's. 
entrance into college. For many this 
is a very complicated and confusing 
process. Fortunately there is a 
non-profit organization in Dallas that 
can provide vital assistance for free. 
S.T.A.R. (Students Targeting Adult 
Responsibility) is a program 
designed to assist students in fmding 
and obtaining scholarships and 
financial aid for college counselors 
at STAR providmg an individualized 
assessment of the scholarships or 
financial packages available for 
smdents. Once this information is 
determined, the student and their 
parents can then begin the process of 
applying for eligible resources. 
Even at this stage. STAR helps 
through advising, preparing letters of 
recommendations and walking 
families through the entire process. 
We emphasize families because we 
do perceive this process as a family 
effort For example, there are 
several considerations we 

recommend, early on, for the 
. parents. 

Parents have a decision to make and 
that involves targeting ' adult 
responsibility. At this point, a 
career of choice for their child is the 
goal and college i is the road to 
success. Therefore, a parent's 
concern should be, "How can I help 
my child to develop into an 

independent adult?" 
Secondly, timing ' is the key to 
preparation. Parents,who take time 
from their busy schedule to 
supervise and monitor activities at 
home, will cultivate natural talents, 

communication skills and self-esteem, 
thereby creating an interest in various 
career opportuniues and their 
requirements. All efforts made will 
speed up the dec ision making 
process. 
On the other hand, failure to obtain a 
scholarship or financial assistance can 
slow down the process of college 
acceptance and lack of necessary 
preparation, such as proper testing, 
legal documents and late application 
may bring you to a screeching halL 
The answer is to start preparations 
now. ^ 

Finally,- parents, counselors, teachers 
and other role models or mentors are 
all in a compromise situation where 
we can settle the difference by 
actively networking and maintaining 
posidve results. Remember, if we 
persist, we will succeed. We must 
cooperate with all support sources 
and get ready, for the boat comes two 
times a year; in the fall and in the 
spring. 

Again, S.T.A.R. is a program 
designed to assist smdents in fmding 
scholarships and financial aid for 
college. Early enrollment into this 
program is beneficial as there is a 
waiting list, due limited funding. 
S.T.A.R. 
Maxine Ragsdale, Stud. Serv. Coordinator 
(214) 520-(SrAR) 1551 

COMING M.O.N.'s 

"COMMUNITY BUSINESS 
AND 

SERVICE DIRECTORY 
SECTION-

DISCOUNT RATE FOR 
ADVERTISERS 
(214) 905-0944 

Low Advertising Budget? 

Need to Increase Sales? 

Just plain NEED More 
Exposure? 

Eges Egedigwe & Associates 
Personal Computer Consultants 

Eges Egedigwe, CNE 

LAN Design - installation - Support 

4921 N. Galloway Ste. 131 

Mesquite.TX 75150 (214)686-4620 

Consider 
Minority Opportunity News! 

'Community Business and Service Directory 
Section* 

Contact: 
Ms. Britton (214) 905-0944 

NEED ONE AGGRESSIVE 
SALES PERSON 

Experience In Newspaper Advertising 
Preferred, But Not Required 

Call (214) 905-0944 

9ia|3pij eAleu/ AJ6a/i Shoppy ^ e w ^eah 
FROM THE STAFF 

OF 
LOTTS MORTUARY 

2434 MLK BLVD. 
DALLAS. TX 75215 

(214)428-4686 
'BECAUSE CARING IS OUR BUSINESS' 

Chester Cary II, Frankie C. Winston. Eather Watson. 
Melvin Warren, and Frank Lott 11 

50 YEARS OF QUALITY SERVICE IN THE AFRICAN AMERICAN COMMUNITY 

Manager/Director 
Chester Cary n 

GOOD LUCK 
MINORiTY 

OPPORTUNITY 
NEWS 

Public Relation 
Frank Lott II 

^ 
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DOWN-STAFFmG 
IN THE 90'S 

- y 

J-

i ! ; 

Teresa Parham (top left) 
Beverly Gaines (top ri^t) 
Susan Lee, President (sitting) 
Lee's Personnel Service 

By Susan Lee 

More and more, our personnel 
agency, Lee's Personnel Service, 
Inc., is encountering clients who are 
becoming unemployed . because of 
corporate downsizing. This growing 
trend to reduce the overhead and 
maitinize the profit has left many 
among the ranks of the unemployed. 
It is a particularly alarming 
phenomenon when you realize that a 
number of the corporations 
undergoing reduction are not doing so 
because they are unprofitable. 
Rather, this downsizmg is being done 
to maintain or increase profits. One 
employee may be asked to do the job 
that three previously held. 
Department managers are now having 
their base of responsibilities expanded 
in many cases without salary 
increases. Fringe benefits are being 
reduced or eliminated to minimize 
corporate expenses. All of these 
indicators are becoming more 
frequent in the American work place. 
Although we can understand the 
rationed behind corporations 
maintaining their profits, the trend for 
restructuring has also created an 
uneasy relationship between 
employers and employees. 

Employees are questioning their 
long-term employment outlook, the 
commitment of their companies to its 
employees and the perception that, m 
some cases, profits are more precious 
than people. Whether these 
perceptions are factual or not may be 
desalted. However, we find a 
growing number of individuals who 
feed these reasons contributed to their 
unemployment. 
While companies are talking 
measures to survive today's rough 
economic times, employees should 
also take the initiative in preparing 
for their career. 
It has become a reality, for the last 

several years employees receive their 
largest salary increases between the 
ages of 26 and 45. We strongly 
recommend saving as much as 
possible during this time as this will 
prepare you for the future. Also 
making yourself versatile with your 
present employer and becoming 
familiar with as much as possible 
within your corporation will also give 
you job security. A typical example 
in making your present job secure 
would be pursuing another degree in 
a job related position. IE, if you're 
an engineer, we feel by going back to 
school obtaining . a programming 
degree will make you more valuable 
with your present company. Ihus 
making you a greater asset! Look to 
the future! (214) 343-3223 
More next time. 

Corraing 
At t ract ions 

In next month's addition look 
fon 

Excerpts from the Martin Luther 
King Jr. Birthday Celebration 
Annual Awards Banquet with the 
Rev. Zan Holmes as keynote 
speaker. Banquet is scheduled at 7 
p.m. with 6 p.m. reception on 
Sauirday, Jan. 18, at Southland 
Center Hotel, 400 N. Olive St 
Tickets are $35. For more 
information, call (214) 670-8419. 

Brenda Thompson, a practicing 
Dallas attorney, will talk about the 
burdens placed upon a family 
when a member dies without a 
will, 

*«# 

Minority Opportunity News and 
Students Targeting Adult 
Responsibiity (STAR)* will present 
the spring scholarship 
sweepstakes. 

BID 
OPPORTUNITIES 

Purchasing and Procurement Agents 
Please consider placing your 
solicitation of BIDS for products and 
services with Minority Opportunity 
News... (214)905-0944 

NAME. 

ADDRESS 

CITY STATE. , ZIP-

PHONE. 

MAIL CHECK OR MONEY ORDER TO: 
Minority Opportunity News 

2730 Stemmons Frwy., 1100 Tower West 
• Dallas, Texas 75207 

(214)905-0944 

GVi] P L O VIP^ E O ÎIT 
EXPERIENCED AGGRESSIVE 

COLLECTOR 
Part-Time Evening, Salary negotiable 
(214) 6SS-0766. Ms. Jones, Al's Floresl 

Toll Operators 

Clear speaking voice; Light 
typing or CRT skills; mature 
customer service attitude, 
avaibbility evenings and 
weekends. 
Also openings for persons 
fluent in English and Spanish 
language. 

International Telecharge, Inc. 
9999 W. Technology Blvd. 

Dallas, Texas 75220 
(214) 902-3601 

When you Advertise your 
Employment Opportunties with 
Minority Opportunity News, 
you get Immediate results! 

214) 905-0944 

KAISER PERMANENTE - TEXAS 
REGION 
POSITIONS AVAILABLE 

Physical Therapist/U 
Physical Therapy 

Physical Therapy SupervTsor/13 
Physical Therapy 

Receptionist/74 
Inleraal Medicbe 

Receptiomst^4 
Internal Medicine 

Recep(ionist/74 
Orthopaedics 

Medical Transcript ionist/78 
Medical Records 

Physical Therapy Asst./77 
Physical Therapy 

Physical Therapy Asst./77 
Physical Therapy 

RN/83 
Cardiology 

Surgical Physicians Asst./13 
Orthopaedics 

Please submit a resume or come by to fill 
out an application at: Kaiser 
Permaiietue, 12720 Hillcrest, Suite 600. 
Dallas, Texas 75230 or call Human 
Resources at (214) 458-5068. For a 
weekly update of current positions, 
please call our 24 hour JOBUNE at 
(214) 458-5J38. 

SECRETARY/RECEPTIONIST 
$I400.00/MONTH 

HOUSTON GALLERIA AREA 

•TYPING 55 WPM 
•TWO YEARS SECRETARIAL 

EXPERIENCE 

SAVINGS COUNSELORS 
(ENTRY LEVEL) 

DALLAS/FORT WORTH AREA 

•RECENT COLLEGE GRADUATE 
•TYPING 45 WPM 

•CUSTOMER SERVICE EXPERIENCE 

CALL OR SEND RESUME: 
LEE'S PERSONNEL SERVICE, INC. 

1W20 PLANO ROAD, STB. 103 
DALLAS, TEXAS 7523S 

(214) 343-3223 
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Savwar-Faire Productions 
PRESENTS 

FASHION EXTRAVAGANZA 

IVr \ 

i -

. «~. .k«.^.X«>4. 

Featuring Dallas Designers 

• Sunday, February 9,1992 
Doubletree At Campbell Center 

Arizona Room 
8250 N. Central Expressway 

Dallas. Texas 
For More Information Please Call 

Bernetchia Solomon 807-9735 
Stephanie V\/eIton 250-1627 

G E T A FAST R E F U N D 

with 

SMITH AND BURNb' 

TAX AND FINANCIAL SERVICES 

(214) 490-8280 

13500 Midway Road - Bldg. 2 - Suite 210 

(corner of Midway and Alpha) 

Dallas, Texas 7S244-5J35 

Hours: 9:00 a.m, to 7:00p.m, Monday - Friday 

Other Hours by AppoinXmenX 

lAWOfflCE 

^ciyE: U^znton HVati.on 

ATTORNEY AND COUNSELOR AT LAW 

944 E. BERRY STREET • FORT WORTH TX 76110 • (BIT) 926-2133 

Rentals and Sales 

Full Wedding Services 

"We Strive To Serve You" 

7 i n Marvin 0. Love • Osltai, Ittat 75237 
Suite 311 (214) 39fi-70S3 

KTW' 

Collier Custom Upholstery 
& Draperies 

LET u s SOLVE YOUR 

DECORATING PROBLEMS 

QUALITY DESIGN DRAPERIES 

BEDSPREAD 
REUPHOLSTERY 

FURNITURE 
FREE ESTIMATES 

FICK'UP& DELIVERY 

CONTACT: FRANCES COLLIER 

614 ROUND TOP 
(214)709-4349 

DUNCANVILLE. TEXAS 75116 

BLACK I M A G E S B O O K BAZAAR 
142 W>-nnewood VillaEe 

Dallas, Texas 7S224 
(214)943-0142 . 

Where it all begins in books from theAfrikan 
and Afrikan diaspora perspective. 

Tues. — Sat. 11a.m. until 6 p.m. 
Sun. 1-6 p. m. 
Mon. Closed 

VISIT OUR STORE OR ORDER BY MAIL OR 
TELEPHONE. 

A 

A T T O R N E V A N D COUNSELOR A T L A W 

TEJ.CPHONESM-M10 

PAAKPUACC 
» 1 1 T U H T U CWEEK BLVD. 

SUITE 300 
DALLAS. TEXAS 7 8 2 1 * 

/ 
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If overtime is a normal partof your workday letourbusinessbanking 
experts takeaload off your shouldersWecanhdpyouout\vitheverything 

frombusiness checking,toloans,to cash managementGiveus a call 
at749-0007WecangiveyoujustaboutanythingyouneedExceptsleep. 

BANKEONE. 
UV-r Of-% nXAS. M hkwkrFOC 

~. Ci90l BANC ONE COSJVMTIOH 


