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Recent allegations of
racism in the Dallas
Police Department
have set the city on
edge and created an
environment that is
equally sobering and
unpredictable.

il Banking Battlezone

NationsBank's South Dallas
Branch Should Stop Operating

A Historical Look at
African American Voting
in Dallas.

pg7

In a State of Fear.
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Glassed Out
NationsBank needs to take
- down the plexiglass and

really open its doors to the

community.

WHILE DOING SOME routine banking busi-
ness the other day at Nations Bank’s
Martin Luther King Branch, it struck me
what an odd and impersonal transaction
1 had just completed—the young lady
inside the teller's booth sat behind a
three-inch-thick bulletproof sheet of
plexiglass. This not only separated the
two of usbut, I felt,

I wish I could say this is Nations
Bank only oversight of hospitality, but
another equally annoying inconve-
nience is their refusal to open bank
doors on Saturday—<choosing instead to
exile loyal customers to the motor bank,
where customers end up backed onto
city streets. You could easily spend a
half-hour of your Saturday morning to
make a transaction. Ironically, Bank
One’s MLK branch, open less than six
months under Ms. Cynthia Cambell’s
leadership and within walking distance
of Nations Bank’s branch, keeps the
lobby open Saturday. In Bank One’s
Iobby, free of the “under seige” mental-
ity, you can take advantage of compli-
mentary coffee and do business with
tellers who are “cubicle free.” Needless
to say, there are no bulletproof fiber-
glass shields despite the fact the two
banks are in the same business and same
neighborhood.

Mr. Scott, Do the Right Thing
Having extolled the virtues of Bank
One’s commitment to

estranged me from
the institution
which I had c¢ho-
sen to entrust with
my business. Per-
haps if the transac-
tion had occurred
outside the bank I
could understand
the rationale, but
there inside
(where there are
four such booths),
this means you
have to retrieve

customer service, they
have no less motiva-
tion to be sensitive to
customers” service
other than the fact they
too are making a profit.

Mr. Norman
Scott, you cannot
physically put many
more people in your
undersized building.
Isn't it prudent to take
down that bulletproof
shield and open you

and place your While NationsBank keeps its lobby closed on
transaction in a Saturday and its tellers behmdple:rg!ass -

tray to do business with tellers. If verbal
communrication is necessary,
“specchholes” must be used. :
Despite this liquor store approach to
money handling, fewer than ten yards
away stood an armed security guard.
Given this heightened state of security, 1
cant help but think Nations Bank has
created “phobia”
and a strained envi-

lobby on Saturdays,
giving your tellers the
opportunity to talk
about your CR-1 (affordable housing)

and the products you offer—an oppor-

tunity to increase profits?
Why Settle for Suitcase Banking
As African Americans who spent
over $300 million last year. in the market
area of Bank One and Nations Bank's
South Dallas locations, we are in a posi-
tion to request better

ronment to do busi-
ness for their em-
ployees and-—per-
haps to a greater de-

gree—their loyal
customers.
Missed Opportunity

Because Nations
Bank operates in a
state of fear, how
many opportunities
are missed because
customers are de-
prived the warmth
and personal en-

service. Is there one
who will stand up
and tell Nations that
we like—and de-
serve—more than a
depository relation-
ship?

‘ How many
s| ‘disabled or elderly
persons no longer
bank on Saturday be-
cause of inscnsitiv-
ity? We must expect
better service from
those establishments
that de business in

counter with tellers?
If the plexiglass was
removed, tellers could be more resource-
ful. The new “Bullet Shield Free” envi-
ronment would enhance person-to-per-
son contact and enabe them to build
trust while encouraging questions about
their products.

ank (Une, ju.sl down fhe sireef, 1S verudably
Jree of the “under seige” mentality,

our community by
letting our voices be
heard. If you have a comment
about customer service at Nations
Bank call (214) 380-7377. Com-
ments will be recorded and tran-
scribed so results can be for-
warded to Mr. Norman Scott.
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Annial South Dallas
Cleanup

Cleanup crews will be mowing,
raking and picking up trash throughout
the South Dallas area during the annunl
fall ¢leanup sponsored by Clean South
Dallas/Fair Park, Inc. The cleanup/is
scheduled for Saturday, I\m'm\ber? and
Sunday Novernber 14, '

- Clean South Dallas/Fair Park
Inc.spearheads trash cleanups
throughout the neighborhood twice a
year. The fall cleanup programis a
joint effort of Clean South Dallas, Inc.,
and the City of Dallas, and is spon-
sored by K104 Radio.

- Crews will mectat 10 am. both
Saturdays in front of the Lincoln
Instructional Center, 5000 S. Oakland,
for assignments. To volunteer or for |
more information, call 421.1662.

" Snoring May Signal
 Respitory Disorder

- For most people, snoring is simply
the sound of sleep. But loud snoring
alternated with intervals of no breath-
ing at all can be a sign of slecp apnes, a
potentially life threatening respiratory
disorder.

Most sleep apnea sufferers are
adult men. Many are also seriously
overweight,says Dr. Dal Nogare.
CONTACT: Susan Mitchell, 683-3401.

Lee’s Personnel
Grand Opening

- Committed to South Dallas by
producing employment opportunities,
seminars, training and development.

Grand opening 11/19/92-Thurs-
day 11:00pm-1:00
2606 MK Jr. Blvd, suite 218
Dallas, Tx. 75215 (214) 565-78465

| AMBLICS come s
to Fair Park

The national office of American
Business Clubs, Headquarters in High
Point, N.C, is helping Irving, Texas
AMBUCS chapter establish a civie club
in Fair Park.

Nationally, AMBUCS awarded
mwore than 400 scholarships last year to
junior and senior college students
majoring in the field of physical
the rapy-

“Scholarship for therapists”
included the fields of physical, occupa-
tional, speech, hearing and therapeutic
therapy. Each chapter selects a major
civic service project.

Founding chapter members of the
new Fair Park AMBUCS Chapter

mcludc I\ny Mo'\thomery, Boy Scouts

- becoming a Founding Member of tﬁé .

“Pledge To Be Drug Free”.

Vews.

of America, Ermy Hcams, Excell Plus,
Thurman Jones, Minority Opportunity
News, Evelyn Walker, GWIC Renova-
tion & Repairs and James Woodford of
Results Management.

For more information about

new AMBUCS Civic Club, you may -
telephone Jerry Traughb1r at 43&313?

onneers supporf aﬂtz—

drugcampaign -

~ The Telephone Pioneers of - .
America, including employees of ", :
Southwestern Bell Telephone of Texas
and AT&T, will lead Dallas” anti-drug -
Red Ribbon Campaign's theme -

The Rally will be held at Bali Plaza
from 1100 a.m. to 1:00 p.m. and will |
feature cntert;nnment and mfonmt:on
booths. - -‘

For more mfomut:orl about thc
Texas’s War On Drugs or the Red
Ribbon Campaign can be obtained by
calling 1-800-638-0333. N

lota Phii Lanbda Scmrit_u/S" |

5th Annual Dance and Roast

Tota Phi Lambda Sorority P'SI -
Chapter will sponsor its 5th annual
60s-70s dance and roast on Friday,
November 6, 1992 from 9:00 p.m. until
1:00 p.m. at the Southland Center
Hotel, 400 N. Olive Street. This year's
guest will be Romona Logan, Channel
5 news anchorwoman. This ycar’s
dance will benefit the DFW Black
Communicator’s Scholarship Lun-
cheon, United Negro College Fund, -
Troy’s You Can’t Return, a national
sorority project designed to eradicate
teen pregnancy and other charities,

Tickets are $25.00. For more
information, please call 223-5643 or
492-5878.

Tota Phi Lambda Sororlty Inc., TSI
Chapter, founded in 1936, isanon-
profit business and professional
woman's organization dedicated to -
providing scholarship to our youth
and community involvement.
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Fis rr .
Prayer” Appeal
IN RESPONSE TO YOUR EDITORIAL—Our
- Economic Prayer—in the September
issue of Minority Opportunity News:
Please consider my request that
. you continue as chairperson for eco-

nomic development at St. Luke “Com-
munity” UMC,

I am aware that we are not yet se-.
rious about economic development, -

but Iam also convinced that we may be

“standing on the verge” of repentance.
If Tam correct, then another year or.

two can yield more generous returns.

Theodore Walker, Jr.

I AM RESPONDING TO THE commentary on
“Our Economie Prayer” in the Minority
Opportunity News. I just wanted to tell
you that I really think a lot of your
commentary and MON. I am a single
Caucasian male, 34 years of age and 1
have been overwhelmed by the articles
in the newspaper, in parh'cular your
commentary.-.

I have never even considered it~

myself, and I am also a church-going
person. 1 realize the economic power of
-our local community churches and
- your idea would be a tremendous thing
to encourage economic development in
the surrounding areas by creating
small businesses and thereby creating

. jobs for many people.
~ Ray Brumbeloe

The Rate Stuﬁ

) I'M GLAD TO HAVE THIS opportumty to
“Rate the Press,” and feel it is a novel
idea. :

I felt it was unfair to rate papers

such as yours, The Black Economic Times -

and The Last Trump in the Community

relatively new and haven’t had a chance
to do a lot in community service.

I feel The Dallas Examiner has the
best in-depth stories and features of all
the papers mentioned. Their only short-
coming is their overly opinjonated col-
umnnists. These gentlemen could stand a
lesson in objectivity.

When Cheryl Smith was editor of
The Dallas Weekly it was the best paper
in the MetrOplex, but it hasn’t been the
same since she left. Now it scemstobea
bit on the conservative side.But they do
a lot of community service and I still
look forward to reading it every week.

The Dallzs Post Trinee s a fine paper. They
givespedal recognition to studentsand teachers.
They weretheonly local paper thatdidacover
story on ex-alderman Midhad McGee of Mz‘l—
waukcewhenhewasintown.

Black Economic Times is an excellent
publication. As opposed to magnifying
and giving lip service to the problems,
they’re presenting legitimate solutions.

Minority Opportunity News is a fine
paper. 1 like the ideas and challenges
put forth by publisher Thurman Jones
and business editor Randy Luster.

The content of theWhole Armour.
Revolutionary News. leaves a lot to be
desired. It's my understanding the
publisher of this paper is a preacher, yet
it’s saturated with advertisements for
liquor stores, motels and nite clubs.

1 enjoy rcading The Last Trump. |
wish it would come out on a more

. timely basis. At one time Dr. Brenda
Wall and Louise James wrote columns
for the Trump that were exccllcnt and

- are sorely missed.

The Elite News is a church paper,
and a conservative one at that. The only
thing I find worth reading in it is Rufus
Shaw’s column “The Real Deal” .

-. Iwant to thank MON for giving me
a chance to express my opinjon.
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The Dallas Police Department is ranked among the fmest in
the nation. ;
- Choose from one of many top-notch career fields. _
Starting salaries are high, rangmg from $23,901-$25,101 w1th
$7,700 step increases the first nine years of service. =~
" Benefits include tax-shelter svings plans, flexible life a*ld
. health insurance, and excellent retirement benefits. No state
income tax,
Be a part of the tradition of excellence. If you have at least 45§
college semester hours with a “C” average or better, step up to §
the D.P.D. No appointment necessary. y

Contact recruiters
. Sgts Alfredo Saldana =~ - : R ol
Officer Ellzabeth Gates : S

An Equal Opportumty Employer — By Choice!
1-800-527-2948
In Texas, call collect 214/670-2407

Interviews done by appointment only
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Parts of the Whole

The City 'S recent dispai‘ity study, in and of itself, will do little to empower
minority firms. A concrete specific agenda must be developed and
implemented to truly impact minority entrepreneurs.

THERE HAS BEEN A LOT OF
discussion, argument
and rebuttal giventoa *
o ] recent study released by
-ﬁ‘_«j;__i staff at City Hall. T am
—_— particularly referring to
Ran dy the “disparity” study

commissioned to quatify

Luster apattern of underutili-
zation for minority-

-

gy \ %

ey

g:ll?tiness and women-owned busi
=0 nesses doing business

with the City of Dallas. The challenge to
many set aside and programs of prefer-
ential treatment of minority business
contracting have been challenged in
light of the Croson versus Richmond

Supreme Court case. In this case the

decision was that these types of pro-
- grams could only exist if a pattern of
discrimination has in fact taken place.
For most minority entrepreneurs,
no such disparity study has ever been
needed. On a daily basis, minority
suppliers face challenges in their at-
tempts to do business with the city-and
" other municipal entities their non-mi-
nority counterparts do not have to con-
tend with. Noretheless, the impact of
the Croson decision has lead Dallas to
join the number of cities with their own
disparity study.
Nothing about the data showing
. the disparity study causes me any par-
ticular alarm. As I mentioned previ-
ously, it should come as a surprise to no

one that, as it relates to the number of -

minority firms which exist in our city,
there has been a significant
underutilization of minority busi-
nesses. What does cause me some par-
ticular concern though is the fact of
how much importance that both mem-
bers of the minority and non-minority

" communities are placing on this study.

I would strongly suggest that the
disparity study is just that—a study
which quantifies the underutilization
of minority suppliers. This knowledge,
although not new, in and of itself will
do very little to increase the net in-
comes of any minority entrepreneur.
The study, which sets oul new goals
tied specifically to the availability of

* Business Start-Up Counseling
» Computerized Bookkeeping
» Medicare Cost Reporting

Smith and
“CAELECTRONIC
TAX FILING

« Individual and Business Taxes

| 490-8280

13500 Midway Rd-Bldg 2 - Suite 210

* Employment Tax Problems
* Prior Year Returns

» Notary
+ Levies & Liens

Dallas, T)g 75244

minority entrepreneurs and women-
owned businesses in a given procure-

ment category, merely quantifies by -

head count the number of firms that

- exist who can respond to these particu-

lar requirements. Quantity does not in-
dicate capability, nor does it give us a
handle on the other critical factors
which are inherent in any company’s
ability to do business. Someone must
still meet each of the individual firms,
get a firm handle on their capabilities
and weaknesses and further pursue a
course to enable them to better comnpete

for business once it becomes available.

It’s important to keep in mind that
the disparity study just underpins the
city’s efforts to establish goals for the
utilization of minority- and women-
owned businesses. These goals are
based on a window of availability as
opposed to an arbitrary percentage as
was previously the case. But I would
remind our readers thateven in the pre-
vious 17% goal for minority suppliers
and 3% for wormnen-owned businesses
fora net of 20%, that only oncein the last
six years has the city ever reached this

goal. '

Merely displaying item specific
goals for minority suppliers is not nec-
essarily going 10 generate any better re-
sults than have been pursued over the
last six years. Again, [ would suggest
the disparity study only provides an-
other perspective in establishing goals,
not a mandated process through which
we can be insured that mote business
will be done with minerity suppliers.

As numbers of our political and
civic leaders go before City Council to
call for the approval of the disparity
study, ! would urge them to equally
pursue a course of very concrete rem-
edies that would truly mean more dol-
lars for minority suppliers. These arcas
would include financing alternatives
for city contracts, an expansion of out-
reach efforts to minority entrepreneurs
and encouraging minority suppliers to
expand their product and service base
to encompass more of the products and
services needed by the city.

Only by considering the study to be
a starting point for real actions will we
ever be able to remove the “despair”
from the indications of the current dis-

parity study.

Business Network Data Sheet |

I
[
: Name of Business :
{ Address 1
I City Zip Code 1
I Telephone Number ( ) |
: Discription of Product/Services :
: Standard Industrial Code (if known) :
I Owner % Ownership 1
{ Contact Person ' :
i Number of years in business I
l|Minority Certification  Yes :
: Agency/Company: __No 1
| ' —_Pending I
T
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Illiteracy—The
‘hidden handicap

* CAN YOU IMAGINE WHAT your life would

- be like if you were unable to read? Of- -

~ ten referred to as “the hidden handi-
cap,” the inability to read affects one in
five adults in America. [lliteracy affects
men and women of all ages, races,
creeds and backgrounds.

Because there are no outward
signs, illiteracy is usually hard to rec-
ognize. The challenge of hiding this
“secret,” however, is much harder. It
means hiding the fact that one is unable
to read directions on prescription
drugs, labels on food or other packages,
street signs, help wanted ads, telephone
books, and directions to assemble
items. It exacts a high price in terms of

and their families. In addition to the
personal suffering, there are social and

- economic impacts to be considered. To

society illiteracy means the loss of bil-
lions of dollars each year through di-
minished productivity. It is estimated
that the annual cost amounts to 20 per-
cent of a business’ total annual earn-
ings. Recently, companies have begun
to recognize the impact of illiteracy
and have established workplace lit-
cracy programs, made referrals to
community colleges and/or adult lit-

€racy programs.

sume responsibility for this challenge
and participate in the abolishment of
illiteracy. One of the best ways to help
is to become a volunteer in the local
adult literacy programs. Neither a col-
lege degree nor teaching experience is
required, The only degree you need is
a degree of caring. Contact you local
adult literacy program today. Illiteracy
is everybody’s problem and readmg is
fundamental.

Juanita Audlin is dean of developmental
education at Collin County Community
College

Schools are unable to mect the'
challenge alone. Each of us must as-.

unfulfilled lives for the illiterate adults

Alternative Certification:
Excellence in the DISD

By Agaitha 5. Richardson

Ong worD caN describe the alternative
certification program within the Dallas
Independent  School  District:
EXECELLENCE. Each day the staff ex-
hibits excellence in their administrative
duties and the teacher-interns are con-

sidered the “cream of the crop.” The

candidates boast 21 teachers of the year
(since its beginning), 5 former interns
now serving as assistant principals, 2
members of the 1992-93 Leadership
Academy, and one 1989 “DISD Teacher
of the Year”, Ms. Sandra McGee.

. The Alternative Certificate Depart-
ment has been headed by Ms. Opal
Smith, Director, since 1989. Joining Ms.
Smith on her staff is Dr. Nell Ingram,
Ms Marsha Burkley, and Ms. Norma
- Tomez as Instructional Specialists. Ms.

Donna Brown serves as the department

secretary, assisted by Eric Curry and
Ms. Sharon Pouncy, clerk.
Alternative Certificate was imple-
mented in the Dallas ISD in 1986, the
second program in the state. The pro-
gram provides an alternative method of
training and certifying high caliber
teachers' need areas and (2) to assist in
cthnic minority recruiting. Individuals
must have at least a bachelor’s degree
from aregionally-accredited university,
must possess a 2.5 overall grade point
averages and are screened based upon
the arca in which they applied. The

screening process includes (1) tran-
script evaluation, (2) successful
completion of a basic skills test, (3)
criminal review check, (4) one-on one
interview, (5) panel interview, and (6}
reference check. After the final selec-
tion, candidates spend nine weeks of
extensive training and one year as
teacher-interns under the direct super-
vision of the building administration
and an assigned, trained mentor
teacher. A committee makes the final
recommendation for certification.

~ Since the inception of the program
in 1986, each cycle has attracted from
1600 to 2500 applicants in selected ar-
eas of certification {general elemen-
tary, bilingual, English as a Second
Language, generic special education,
secondary mathematics, secondary
reading, and science). The district has
recommended certificates for over 800
internsin its history.

Currently, the program has 212
interns serving as teacher-of-record,
with an additional 60 interns being
added on January 4, 1993. Application
deadline for the January program is
November 6, 4:30 p.n. The depart-
ment is recruiting in the areas of bilin-
gual, special education, secondary
reading and secondary mathematics.
Persons interested in applying for the
program may call 214-302-2433, be-
tween the hours of 730 am. 4:30 p.m,,

' to request an application packet.

You can’t afford to wait

with these great rates!

Homglmjprovement
1'oans)

aslowas

8.0% .

- on loans below $10, 000

0%,

- on loans above $10,000

(214) 330-3800

3513 W. Camp Wisdom
(214) 296-1000

Member FDIC

2415 South Westmoreland Road -

@Eqnll Housing Lender

FAutoll'oans)

6.05%.

as low as -
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.Call for Rates!
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Rates su]yacl to change.

We at Spud's Network Salon are now
celebrating our first anniversary. We
would like to thank God and all of our
clients and everyone who supported
us during our first years of develop--
ment. Please call or come by for our
Appreciation Package. We love you.

Hours:

3304 A. W Camp Wtsdom Rd

Dallas, Tx. 75237
PHONE: 298-7513

WALK-INS WELCOME

] Minority Opportunity News
] 1 year subscription $25.00 -

Minerity Opportunity News

I 2730 Stemmons Frwy, 1100 Tower West

I_Dallas Tx. 75207 (214) 905-0944

Tue/Wed 9-7
Thur/Fri 9-8
Saturday 8-6
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-| Give A Friend the Gift of A

WeMaIce Dreams Come T rue
Lifetime

and Body Care Products

HAIR UNLIMITED

(214) 376-9422 or .
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lIoe Vera Plus Other Nutrition

or ordering and more details contact | -

4737 Village Fair, ste. 100
Dallas, Tx. 75224 - |

(214) 371-7131 -
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Don't Wait
Till We're

BOOK YOUR CHRISTMAS PARTY EARLYL
Now I a gragt fime 1o schedule your private
of compony's Chistmas partyl You'll have first
cholce of all avallable days for groups of 4
. to 400. And, by booking yaur celabration

now, you won't get caught In the shutfle
of the halidaysl

TO BE "MADE A GUEST AT YOUR PARTY"
REMEMBER TO DIAL

B.A. GUEST
WE ARE WAITINGUT  ~

Dining Table Restaurant & Catering

“We Speciaize in Making You A Gues? Al Your Next Parhy™
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Dear Girlfriend: |

All my friends are turning their
backs on me and you'll never guess
why—A man! Yes, alove ‘em and leave
‘em group of individuals who think I'm
a hindrance. MaybeIam. .

One of my friends stopped talking
to me when [ got out of a relationship
that was headed nowhere. Another one
used to call and tell me all the things
that her husband was doing to her and
her children. From sabotaging the tele-

kicker is my girlfriend who has gotten
tied up with this guy who tells her he
can be her everything. We don’t even
trust the Good Lord to be our every-
thing, and she's trustmg a mere morta]
man?t! - -

What's the real deal? [ try to be
there for them, but it scems as if I'm the
one getting abused in their abusive re-
lationships.

Tired of Being Abused

Dear Tired:

_ As usual, Girlfriend knows of a
similar situation. First let me give you
the advice a good friend gave
me...”GET YOU SOME BUSINESS.”

Now with that out of the way, can
we talk? I personally would not waste
my time worrying about so called
friends turning their backs on me. A
true friend usuvally keeps sight of

phone to lying and cheating. And the -

what'sreally going on. But sometimesa

Ionely heart becomes a blind heart and

‘we end up in a position that we can

only see what “that man” is showing
us. Don't worry, they’ll come around
and if they don’t, well, you haven’t lost
a friend—not really.

By the way, do you have a boy-
friend? If not then you need to write me
again. I know several single, working,
Alfrican American brothers.

- 8P SBSOBTBEBBRESTSESR

Dear Girlfriend:

I'mlonely. I can’t find a boyfriend.1
spend my weekends watching televi-
sion and eating junk food Help me,
please. :

Lonely

Dear Lonely:

Girlfriend isn't a miracle worLer -

What do you want me to do, send
someone knocking on your door?
Honey, I suggest you get out there and
meet somebody. All the activitics going
on in this city, I can’t believe you sit at
home and watch television every
weekend.

Uh, if you don’t like going out and
since you obviously like junk food, call
the pizza delivery place and order the

pizza you want and tell them to send
the best looking brother they have to
deliver it. Maybe you guys might hit it
off.

" Seriously, though, you need to ven-
ture out. Get mvolved Do you go to
church?

Dear Girlfriend:

[ want to return to school so that I
can upgrade my skills, but the question
of time and moncy always comes up. [
have thought about maybe quitting my
present job and returning to school full-
time, but whenever I mention this to
someone they act as if I have gone
crazy.

Got any suggestions?

I need to g0 to school!!!.

Dear I need to go to school!!!

Girlfriend, 1 do understand your
dilemma. Have you ever considered
the community colleges’ continuing
education classes? There are a variety
of classes available that will enhance
the skills you already have and teach
you new skills,

Unless Ed called you with news
about your millions, I wouldn’t quit the
present job just yet. I know it may scem
that we can budget ourselves better and
make a go of it for a year or two, but
when it comes down to the bottom line,
your entire purpose is to create an av-
enue to put more money in your house-
hold. 1 know you've got to give a little
to get a little, but let's not defeat the

purpose.
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" resentation, few
 opportunities to

-which would be
"the ones that inevi- -

L

Poll Vault of Progress

MON takes a historical look at the progress—and some of the

- By Angela Washington-mair |

DISENFRANCHISEMENT, OR THE depriva-
tion of African Americans’ right to
vote, was one of many causes champi-
oned and won by dvil rights crusaders
during the often violent and bloody
struggles to bring true freedoms and
rights to an oppressed people, As a
major election draws near, we have
reason for pause and reflection about
those who have gone before us so that
we might not only have the opportu-
nity to vote in 1992, but the obligation
to exercise that right as responsible
citizens.

While the history of the African
American suffrage movement in Dal-
las may not be as prolific or notorious
as the struggles that took place in other
parts of the south—notably Birming-
ham and cities in Mississippi and
Georgia—accounts of the political
struggles of African Americans in Dal-

" las are nonctheless steeped in a rich,
_ butoften sordid history of their own.

One can hardly speak of voting
without mentioning the many other
areas of concern which were inextrica-
bly tied to whether or not one was
given the right to vote. The issues of
representation, removal of Jim Crow
vestiges, adequate housing, school re-
forms, health care, business opportu-
nities, justice, economic parity, safety
and fairness in general cannot be sepa-

" worked diligently to for-

- when it was a much less -
“kinder and gentler city for people of

——

F O BITTER J0B OPPORTUNITIES ' VOTE o
- . FOR
EB BETTER HOUSING -

F O eQuALITY AND DIGKITY
b .

E_E FREEDOM
VOTE

FOR

strife as other cities in
the deep south might
betrue, but a variety of
African Americans us-
ing diverse means,

mat the changes which

today are appreciated by
those who “knew” Dallas

“color.

rated from the po-
Litical struggles our .
forefatheres and
foremothers dili- -
gently fought for.
Without the right
to vote, there
would have been
little chance of rep-

become those
“squeaky wheels”

vote.

The poll tax
was the chief
means used to
interfere with
Blacks’ rtght to

~ According to
African American
researcher and
historian with the
Dallas Historical
Society, Donald
Payton, _ “The
Freedman’s Bu-
reau was estab-
lished after the
Civil War to over-
see voter registra-
tion. Melvin Wade

tably received the “oil” of change.
" Dallas has a particularly harsh his-

_ tory in the area of racial concerns. Klan
" activities, lynchings, active and harsh
. practices of slavery, and acts of terror-

ism toward blacks are all part of a

shameful history of Dallas. That the-

city has not progressed as quickly in
healing old wounds born of racial

was the Dallas
) representahve on

.the Bureau who was in charge of the

then Negro’ suffrage.” Wade, an Afri-

can American was elected to the Voter

Registration Board in 1868.

Payton also paid homage to
Minnie A. Flannagan, involved with
the Progressive Voters League in the
1930s and 1940s, and the first woman
president of the NAACP, “She went

ﬁr‘m’f} ,T‘H.'-Iuiav

PROPOSITION NUMBER ONE

REPEAL OF THE POLL TAX

Ma Litevuy = Beading wr

TN IS

 obstacles—in Dallas’ African American voting history

* K ok
VOTE

. FOR

* K Kk

‘to destroy the poll-tax and she

. also organized voters.” Payton said,

adding that the late Juanita Craft was
also pwotal in the history of Black
politics in Dallas. Craft joined the
NAACP in 1935 and helped to orga-

_ nize 182 state branches and also served

on the Dallas City Council.

African Americans’ nght to serve
in governmental capacities dates back’

to the Recontsruction days. During Re-
construction the Military
Recontsruction Acts of 1867 gave
Blacks- “permission” to take part in
govérnmental concerns and exercise

- their right to act politically, Disparity
* among states was evidenced because it

was up to individual states to estabhsh

suffrage requirements.

In 1870 the Fifteenth Amendment

was passed to make sure states did not -
struggles in Dallas were kept toa mini-

use rage ds grounds for disenfranchis-
ing eligible voters. Nevertheless, indi-

vidual states covertly—and often -

overtly—impeded the right to vote by
devising legal guidelines (that in-

cluded literacy, residence, and prop- .

O WOTL BATURDAY, NOVEIMBIA ¥

DR REPEAL

F THE POLLTAX

house to
house in a first attempt -

erty requirements), complicated bal-
loting systems which discouraged
many voters, and the use of a poll tax.
In Dallas, the poll tax was the chief
means used to interfere w1th Blacks'

. right to vote.

‘In the book by Roy Wﬂhams (co-

. plaintiff in Dallas’ redistricting/voting
: nghts lawsuit) and Kevin Shay, Time

Ckange An Alterna-
tive view of the His-
tory of Dallas, it was
stated ' that the
. “"poll tax was so ef-
fective in shutting
out Black voters

amount of African
American voters in
- Texas dwindled
from 100,000 in the
1890s to 5,000 out
~ of a Black popula-

700000"
Ano the r

Blacks from being
politically active
was the white pri-
mary. In 1923, a
statute enacted by

Hasre's Why D )

~ the Texas Legislature gave the state the
“right to conduct an all white primary
.in a Democratic party election. The Su-

preme Court invalidated that ruling in
1927, but a case filed in 1935, Grovey v
Touwnsend, concluded that the Demo-

cratic party was a private political as-

sociation. This ruling effectwely

barred Blacks from voting in prima-
ies. : ‘ '

‘This lasted unti]l 1943 when a
Houston dentist, Dr. Lonnie Smith
filed suit {Smith v Allright) In an inter-

. view with John C. Phelps, 90, of Dallas,

Mr. Phelps remembers raising $1,000
to help Smith file his lawsuit.”The case
was won in 1944 so blacks could vote

: in the state primary,” Phelps says, re-

flecting on the long road travelled.

The passage of the Voting Rights -

Actin 1965 opened the door for people
of color to play an even more active

“role in the governance of their commu-

nities and the nation, but many
struggles nationwide preceded its pas-
sage. Dallas was not immune from
those struggles, but strategies taken by

Blacks were somewhat different than .
. those encountered elsewhere m the_

country. -
Violent means dunng civil nghts

mum,. “Back in those days, we did a lot

‘of work,” says Phelps. “We didn’t fight

and shoot. We did it in a Christian
way.” Phelps also recalls church lead-

ers who worked with them. “Maynard -

{con't on next page)
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A EastPark
=Sl National Bank

EastPark National Bank is a community bank eager to
serve the varying credit needs of all our neighbors. We

- provide financing to qualified buyers for auto and boat
purchases, home improvements and small business
needs. Qur service is friendly and response is quick. If
you wish to learn more about our rates, terms and quali-
fications, call us!

Lobby Hours M-Th 9.3

Fri 9-6

Drive-Thru Hours M-Th 7:30-6

Fri 7:30-7  Sat9-12

5747 Samuell Blvd. Suite 106

Dallas, Texas 75228

(214) 388-8671
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There s No Room For COntractmg

Discrimination at DART

Aspecial panel of DART Board Members will hold three (3) public hearings
to receive evidence of discrimination and accept public comments on the
findings of DART's Disparity Study of isadvantaged, Minority and Women
Businesses. The panel will also accept testimony regarding possible
contracting discrimination at DART and other area public entities. The
hearings will be held:

Wednesday, Nov. 11, 1992, 11:00 a.m. - 2:00 p.m.

Bill J, Priest Institute for Economlce Development

1402 Corlnth Street, Dallas

Saturday, Nov. 14, 1992, 10:00 a.m. - 2:00 p.m.
BilL J. Priest Institute for Economlc Development
1402 Corinth Street, Dallas

To speak at the hearing, you may pre-register by calling DART Community
Alfairs at 658-6232, Written comments will be accepted until November 30,
1992. Please send all written comments to: Martin Burrell, o
Dlrector of Minority Affairs, P.O. Box 660163, Dallas, Tx
75266-7217.

Para Informacién en espafiol Ilame al 658-6232.

(To obtain coples of the studies please contact
DART's Minority Affalrs Office at 658-6358.)

DART 4
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The future is riding on us,

A Messoge From
President Kennedy:

oo VOTE

FOR REPEAL

SATURDAY, NOVEMRIR ¥

o VOTE

EOR REPCAL

SATURDAY, MOVYTMBIR ¥

o WOTE

FOR REPEAL

SATURDAY, MOWEMMER ¥

(POLL from previous page)

Jackson’s father Rev. Maynard H. Jack-
son, pastor of the New Hope Baptist
church of Dallas ran for Dallas school
board...policemen were present when
he spoke..A central forum was the
church.” Jackson did not win, and later
moved to Georgia.

Phelps also remembers the poll
tax. In 1965, the poll tax was $1.75,
which was difficult for many people to
come up with. Phelps becarne a part of
the Progressive Voters League in its
early years and was its financial secre-
tary at one time. Political action was
prevalent in Phelps’ family, Phelps’
father-in-law, Norman Washington
Harlee, was a community activist,
teacher and writer. Phelps recalls that
“He (Harlee) was the first living per-

"1 shory the yorrvictien that the right te vemt vhowld net be denied or
whvidoed batauss of the loihre tu pay & poll tau, Elmiactens of such
rmuriclion wewld encsuroges widar vele pardkipation and a Wrengthensd
venve of civie respomsibiliey, Adeption of this prepesal weuld cemtitute on
rpariaat cectribulan te gosd govervmenL™
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Texas Leaders Say Vote FOR Repcal
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“The pad tun was plonned o1 o borvniust nnating |
nade

upgrade Black Dallas.” Arnold agreed
that violent political activity by Blacks
was kept to a minimum. “The late Rev.
E.C. Estell of St. John Missionary Bap-
tist church, was a kind of messiah for
Blacks in the 1940s. He was a peace-
keeper between Blacks and whites. He
was consulted on issues and made ob-
servations to whites on how racial ten-
sions could be held down,” he said.
Arnold provided a list of numer-
ous names of other movers and shak-
ers instrumental in shaping political

*Black Dallas. Their ranks included pro-

fessionals and hard workers such as
ministers, public servants, teachers, at-
torneys, physicians, morticians, writ-
crs, and business people: “Macco
Smith, Samuel Hudson, S5r., Dr. Rich-
ard P. Hamilton, R.A. Hester, john

son in Dallas that a

Rice, Dr. Edgar

school was named
for.” Phelps”
daughter, Lucy
Patterson, had her
own illustrious ca-
reer as an educator
and as the first
Black women
elected to the Dal-
las City Council in
1973. Mrs.
Patterson remem-
bers’ using a poll
tax receipt years

Violent
political
activity by
Blacks was
kept to a
minimum

Ward, Dave Gar-
ner, Clifford Jack-
son, Vegil Wil-

liams, C. A.
Walton, N.W.
Harllee, A. Edith
Lee, Dr. B. E.
Howell, LA,
Stanfill, John
Phelps, Cliffton
Partee, Rosa

Smith, Dr. W.K.

ago .to prove her

grandmother’s age.

Jesse James Arnold, noted Black
Dallas historian and former DISD edu-
cator, discussed in detail the Progres-
sive Voters League. “It was one of the
carliest citizens groups in Dallas,” says
Arnold. “It was organized to bring
Black people into focus, to give them a
voice, and to enlighten them on the
necessity of voting. It was a trailblazer
to bring strength at the polls.

“Barton Bealy was the founder of
the PVL and A A. Braswell (now in his
nineties) co-founder,” Arnold contin-
ues. “Braswell, a former mortician, had
a big hand in pushing the PVL. He
spent endless years helping to shape
polmcal action for Black Dallas and to

Flowers, Sr., Dr.
L.G. Pinkston,
P.W. Pratt,

Clarence Starks, M.B. Anderson, and
AS. Wells”

Despite the obstacles and setbacks
for the pioneers of Black suffrage,
Arnold knows today’s voters have
reaped the benefits of their predeces-
sors. He's confident that voters today
are informed and empowered enough
to use their ballot for continued ad-
vancement. “They have made strides
in voting. They are now more coura-
geous, educated, well-read, and know
the laws.™

So, there you have it. Get out and
vote.

Angela Washington-Blair, Ph.d. is a refer-
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ence librarian at Brookhaven college.
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Africa West

By Edlin Cowley

part I

these young people before they fall.

To the older, wiser elders, help us to
tell the story of triumph, and let us right
the chapters our generation will surely
provide. Don’t rely on public education
to teach your child. Columbus didn’t

discover America,

‘Washington wasn't a

Youth
THE STATE OF THE AFRICAN
AMERICAN male is declin-
ing in Amecrica. This of
course is no new phenom-
enon. We continue to be
the most disenfranchised,
unemployed,  and
unempowered group in
this country. We are our
own greatest fear. More of
us are killed by us. Our
women progress in soci-
ety where we lag behind
percentagewise. Why has
this happened to the Afri-
can American male?

We can all come up
with good reasons, but

"very honest man,
and Abraham Lin-
_coln didn’t necessar-
ily want to free the
slaves. You must
" know the true story
before you can teach
it.

To this young

» generation of teenag-
ers an apology
should be made.

Some of their parents
who partied their
way through the ’60s,
705 and ‘80s and, un-
fortunately, through

form the foundation

that is not the problem.
Our task is to get our-
sclves on track. 1 submit
to you that we already
have the solution to this problem: Eco-
nomics and Education. People would
not kill if they were busy working, or
wouldn’t worry about robbing or loiter-
ing if they were resting from a day’s
work. A job is an immediate answer to
the problem because it takes away from
the black male what we have too much
of: leisure time,

I'm not talking about working for
someone else in all cases either. You
could open your own business in your
own community. As for education,
building a base of self-esteem through

The }ustanc mﬁuence of Africans can't be nﬁ.rpu:ed. Even modem
architectecture rg‘!ecrs respect for ancient African cmhzanon.

our history is a needed start. You can't
shoot a gun if you're home doing your
lesson. We have to get our young men
to react to the right kind of peer pres-
sure. )

The pressure of knowing that the
future of our race is on their shoulders.
We should begin by teaching our chil-
dren about our history so we can hold
our heads high even when they are
taught American Historical propa-
ganda. You can’t teach if your pupils
are on the street corner. We must reach

these young people
- canbuild crediblelife
storfieson. |
This is not to
‘free these young
people from guilt for things they may
do. The family unit, especially the Black
family unit is a' missing entity from
today’s society. It was once our back-
bone. Now it is our weakness.
Don’t be so quick to pointa finger of
judgment. What have you done to make
itany better anyway?

Black Beauty

THERE ARE 50 MANY THINGS about our fea-
tures that distinguish us from others.

the '90s will never .

Not long ago features such as dark skin
and full lips were ridiculed and made
fun of as “nigger” traits. Our parents-
growing up during this time faced un-
told criticisms and jokes for no reason.
Media brainwashing of our peers and
young children has moved some to
wishing they were white, Barbie, Su-
permar, Batman and most cartoons de-
pict mostly whites as the race, and what
color crayon do you use to color a black
face? Older cartoons make remarks and
jokes about slavery and the Jim Crow
South. Be careful of what comes in con-
tact with your kids.

On our main issue, however, it is
astonishing how popular our features
have become. Of course many whites
for an undetermined amount of time
have tried to get a “suntan.” This is to
make their skin a darker brown color,
which to some is more desirable than
their naturally lighter, pale color. Some
even pay to situnder lamps to speed up
this tanning process, which is sad be-
cause skin cancer is very probable as a
result.

Our race offers 50 many different
natural hues that we have divisions
among ourselves. We do put the hue in
human. It is also a new fashion state-
ment for womnen to inject their lips with
collagen to make their lips fuller. The
even stranger fact is that they call this
fashion “European Lips.”

It is confusing to me how some
people could mimic what they want to
be. It is then my message to blacks who
still alter their characteristics with skin
lightening techniques, colored contacts,
or plastic surgery: you have nothing to
be ashamed of, nothing to hide. Just be
what God made you.

Obviously there are many peoplein
the world who share that same opinjon.

The Common Sense Choice

STATE REPRESENTATIVE

District 100
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By Jason D. Webster

HE DEAD SILENCE ON THE OTHER END of
the open phone line was telling.
“Hello?” 1 said into the hum
of thin air, certain for a moment I'd
somehow been misconnected to
some void in the bowels of Ma Bell.
Surprisingly, a pleasant fe-
male voice responded: “Oh, I'm sorry,” she said
apologetically. “There’ve been so many people call-
ing tonight and hanging up or not saying anything, I
wasn’t going to answer the phone anymore.”
When she summons her husband Sgt. Preston
Gilstrap, he sounds deceptively unperturbed. “Well,
ever since the protests started we’ve had an inordi-
nate amount of people calling and hanging up, we've
got some mail, but that's not uncommon,” he says
matter-of-factly, as if intimidation and threats were
just part of the job. “People consider me a leader in
the struggle. It's not uncommon for people to indi-
cate that something could happen to me.”
That Gilstrap should receive threats, while un-
fortunate, seems unremarkable—except for the fact
he’s convinced it is the work of fellow police officers.
The recent escalation of enmity, he says, is tied to
his activities in the predominantly black Texas Peace
Officers Association. As one of its most vocal mem-
bers Gilstrap is under constant pressure from inside
the department for speaking out against racism and
discrimination.
“I've been threatened by administrators—from
discipline up to termination. That's part of the coer-
civeness the department is historically known for,”
he says.

Mmvorimty OprorTUNITY NEWS

The predominantely Black Texas Peace Officers Association has
come to the forefront in the war against discrimination and
racism. The current protests, they say, are just the last options
after battling for years with City Hall, police administration and
the white Dallas Police Officers Association.

It is that interplay of coercion and sweep-things-
under-the-rug attitude of the Dallas police administra-
tion that finally led the TPOA toenlist the help of County
Commissioner John Wiley Price and his entourage of
loyal “Warriors”—bringing with it both a public airing of
the problem and the controversy that follows Price like a
pilot fish.

VEN TWO BLOCKS AWAY, THE SOUNDS of protest
are unmistakable. An echo from a big bass
drum bounces off the face of E.B.
Comstock Middle School as the chants
from the picket line spill over into what
otherwise might seem a sleepy, contented
neighborhood. One elderly gentlemen
perched on his porch smiles to himself listening to the
chants.

“DPD, stop messin’ with me,” comes the litany from
in front of the Southeast police substation. “You don’t
mess with white folks, so don’t mess with black folks.”
Over and over the protesters chant and march in an ever
evolving demonstration against the police department.

Once a small band of perhaps a dozen protesters,
rallying on Saturdays, the protest now draws a hundred
or more participants every Saturday and scores during
the week.

Always at the center of protest activities is John
Wiley Price; orchestrating activities, giving encourage-
ment to participants and providing a certain cohesive-
ness as protest incarnate. “We're protesting that this city
is racist to the core and they need to do something about
it,” says Price “If racism is going to cost us, it's going to

{cont on next page)
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(con't from previous page)
cost everbody else, too.”

Price is adamant that despite the
ire the protest raises, despite the accu-
sations that his group’s activity works
against progress being made, the pro-
test must continue at all costs. It is
Price’s contention that without this in-
your-face pressure the police depart-
ment and city administration will con-
tinue to put up a smokescreen of ac-
commodation rather than substantive
change.

Price has been involved in thls .

struggle for parity too long, he says, to
buy into their current assertions that
the city and police administration are
indeed working to resolve the prob-
lem. “That sounds well and good,”
Price says, “but how all of a sudden
they’'re going to do it in 30 days when
they haven’t doneitin 19 months or 19
‘years?”

To FULLY UNDERSTAND THE protests by
the community today—and realize
that trouble has been brewing for a
long ime—~it’s helpful to take a look at
the history of the Texas Peace Officers
Association,

Started in Beaumont, Tx around

1935, the TPOA is the oldest African
American police officers association. It
existed primarily as a social organiza-
tion until an African American named
Brown L. Brackens molded it into
what it has become today: a profes-
sional organization.

The TPOA was founded in Dallas
around 1975 to not only serve a core of
African Americans in the Dallas police
department, but also the interests of

the larger African
American community.
The solidarity of such an
association, it was
thought, would help
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lobby for efforts to bring
parity to police ranks
and a more active con-
cern for issues in the
black community.

But from the begin-
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ning it's been a struggle.

In 1978 Commis-
sioner Price filed a com-
plaint, at the behest of
the TPOA, with the Jus-
tice Department and the
Law Enforcement Assis-
tance Administration.
Those federal agencies
eventually found the
city of Dallasand the po-
lice department in sub-
stantial non-compliance
in regards to affirmative action. But as
is par for the course in this dty, this
milestone wasn’t reached without the
requisite subterfuge and shenanigans
50 characteristic when others dare to
snoop in Dallas’ business.

They had two investigation teams
come down here,” says Gilstrap, re-
counting the TPOA’s first real foray
into Dallas politics. The first team, ac-
cording to Gilstrap, came in without
the TPCA’s knowledge. “The police
department paraded them around
with some very accommodating
negroes—I spell that ‘kneegrows'—
and they gave the initial investigators
a glowing report saying there was no
discrimination, it was the best job they

G e
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.

ever had.”

“So our organization finally ar-
ranged a visit to Wash. D.C. where we
contacted the head of those depart-
ments and told them what our plight
was and they sent another group of
investigators, this time to talk to the
complainants. That’s when they found
the city of Dallas and police depart-
ment was in substantial non-compli-
ance.”

About the same time the city was
getting this policy spanking by the
feds, a federal judge by the name of
Patrick Higginbotham had tried a case
and found the city discriminated
against African American males spe-
cifically in its recruitment and selec-

tion process. As part of that ruling, the
city was supposed to contact every
African American candidate who had
been subjected to that discriminatory
practice and offer them reemployment
or remuneration.

Despite this, progress has inched
along with constant battles between
the TPOA and city hall, police admin-
istration and the courts. At almost ev-
ery juncture black officers have had to
litigate to give credence to their con-
tentions. State District Judge Robert
Moss’ recent ruling that the police de-
partment was discriminatory in its
promotion process seems a belated
affirmation of 15 year old findings.

According to the TPOA, much of
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the stilted progress can be attributed
to the lobbying efforts of the Dallas
Police Association. Since it represents
the majority of police on the force, the
DPA has the power to influence police
administration and, if effect, subvert
the agenda of the TPQA.

One major stumbling block has
been the DPA’s efforts against affirma-
tive action." According to DI’A presi-
dent Senior Cpl. Monica Smith, the
DPA doesn’t have a problem with af-
firmative action, only the way it car-
ried out.

“We dont lobby against affirma-
tive action,” says Smith. “We lobby
against the implementation of affirma-

- ive action.”

Smith contends that affirmative
action is left to the whim of the police
chiefs and has no written standards to

. govern it, This creates a situation
where white officers—the majority of
DPA membership—can be edged out
in the hiring and promotion process.
Smith says the DPA only wants to
have a structured approach to affir-
mativeaction “so no oneis realistically
or perceptually is left out of the loop or
discriminated against. I think every-
one, regardless of race or gender, hasa
right to know what is expected of
them when they are competing for a
promotion,”

But TPOA members like Gilstrap
scoff at this ideology, saying that if the
system was fair, there would be no
need for affirmative action in the first
place. To offset affirmative action stan-
dards would be a denial of a parity
problem.

. “There is averted racism, an insti-
tutionalized thinking that is very pro-
nounced within the DPA and DPPU,”
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~across mobile digital transmitters.

Their have been constant instances
where the TPOA’s bulletin boards
havebeen taken down, defaced or had

' racial epithets put on them.

Members of the TPOA say they
are routinely transferred as “punish-
ment” for activity in that organization,
and that blacklists are kept to apprise
commanders of who might be a racial

_instigator. Even daily patrol duties
" aren’t free from the strife, with white

officers saying they wont respond for
backup when a black officer calls.

The TPOA claims it is harassed .

constantly from police administration

A1 who, they claim, will go to any lengths

to quiet down dissention. This peace-
over-progress mentality caused the
police chief to try and bar TPOA mem-
bers from demonstrating, barring

them also from their constitutional

rights. But the chief's gambit was short
lived and misplaced.
“We've tried the city manager, the

~ city council, the chief, we went to the

mayors advisory council against
crime, to the Greater Dallas Commu-
nity Crime Commission, pleaded our

cases on the radio and to the press—

but we still got no relief,” says
Gilstrap. He says it doesn’t matter
what angst is stirred by the protest,
public demonstration will continue—
and perhaps even escalate—until
something substantive is done. No
more talks, no more meetings, no more
press conferences.

“Dallas is city built on nothing but
image. And when their image is hurt,
thebusiness community and the politi-
cal people and the people who make
the real decisions will say we need to
do something about that.”

says Gilstrap. “They think we're try-
ing to take something from them as a
birthright. Those kinds of mindsets
run the DPA and DPPU

Smith, though, charges it is the
TPOA thatis unwilling to compromise
and wantonly goes against the grain
creating problems. Despite constant
efforts on her part to bring the organi-
zations together for discussions on
mutual concemns, she says the TPOA
has never responded, in effect alienat-
ing themselves purposely.

“The TPOA is the group that re-
fuses to discuss anyt‘mng, says Smith.
Charges that the DPA is racist make
her bristle. “I can charge the TPOA
brings pressure the way they do things
with threats of riots or burning the city
or whatever.”

Smith does however agree wnth
the TPOA on one point: that much of
the racial disharmony can be-attrib-
uted to the police administration.
“Management is to blame,” Smith as-
serts. “I think management, especially
in the last 5> or 6 years, has deliberately
made issues in order to divide the po-
lice officers.” By playing one side off
against the other, she says, has al-
lowed the city and police department
administrations to avoid the issue al-
together.

WHILE THIS MAY BE TRUE to a certain ex-
tentit typifies the current problem. Ev-
ery group is turning contortionist in
the rush to point the finger at someone
else. The underlying problem still re-
mains—discrimination and racial ani-
mosity at every level of policing.

It is not uncommon, say black po-
lice officers, to be called nigger, either
to their face or scrawled electronically
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Immediate Income

Make money the very first day upon receiving your step-by-step procedure
on how to perform cone of the most honorable and rewarding arts that ever -

exists today.

Genuine Leather Care
Mail $10 check or money order to:
. Morris Hill Publishers
~ P.O.Box 181602

‘Dallas, Tx. 75218-9998
Allow 34 weeks for delivery with 30 day money “back guarantee if not

completely satisfied. Include mailing address w1th order.

Here's Why Over 100,000 Video Memberships
And Cable Subscriptions May Cancel In
South Dallas After September 1993. o

Trips 1o the movie
rental store for South .
Dailas residents may

| SOUTH DALLAS WILL PILOT THE WORI;D'S FIRST
- DIAL-UP VIDEO- ON DEMAND SERVICE!

MOVIEQUEST AMERICA/DALLAS

become a thing of

tho past — when Dalias bt
Texas Engineering Co.

implernants it's new
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... 300 MOVIE TILES
;.- 24-Hr. Service -

technology to send
the lgtest In video

cosselte and CD

reledases 1o South

. Daligs homes over
existing telaphone
lines.

Coming Up:
Dial-Up Videos
& Digltal Music
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Don't Let DART's -
Business Opportunities

Pass You By.

If you're partofa
disadvantaged,

minority- or women-

owned business (Df
M/WBE), DART has
numerous contract
opportunities for
your company. -
Completing the area's
Light Rail Transit -
System will require

help from all types of

organizations,
We've implemented
a vendor database to
_ensure that D/M/WBE

firms will be contacted
for opportunities. To
find out how your
company can become
involved, call or write:

DART Minority Affairs

P.0. Box 660163
Dallas, Tx 75266-7217

. (214) 749-2507

The future Is riding on us.

" 1kids of the dangers ;

- N\ [ , ™)
November 3, 1974 November 23, 1897
Harold Ford elected J.L. Love receives U.S.
U.S. Congressman patent for the pencil
Jrom Tennéssee sharpener .
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Fan’y Street Mama

Brmgmg a needed message to toda j s

youth

The Fairy
Street Mama is a
childrens’ story-
teller and rapper.
She describes her
past experientes in
song and warns

and effects of
growing up too
fast since she her-
self ran away from
home at a young
age. Life is not just
afairytale! The real -
fact is that without

Oy T |

-goals . -
. achlevements.
The ~

T e A

L form for schools,
R recreatmn cen~
ters, daycare ‘con-|

proper guidance, a

lot of kids will end up on the street.
Helping The Fairy Street Mama are

Mama’s Kids, a group of children who

entertain other chilren in the form of

music, dance, drama and rap.

- Their message is simple and whole-
some: They ask that kids openly show
respect for adultsand other kids. They
also impart the message for kids to stay
from drugs, sex, and alcohol and that

ters, churhccs,

j .museums radm .

and telev:sion shows and’ all other
events supportmg their cause. -

Any kid who is a least six years old or

older may join as long as they obey
“Club Rules” and faithfully attend re-.

“hearsals, meetings and performances.’

Al kids throughout the metroplex arc:

 encouraged to join. For more mforma--?

tion call (214) 993—4343

~they try “to live’
-~ their lives as nor-;
"mal as posmble,‘ji;
allowing . them-
selves a chance to!
_grow, dream and:
accomplish their:
and'ff:

4 . Fa:ry'é-
B KT | Street Mama and% .
w i -7 ) Mama's Kids per--
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Whether it's a luxury ride or a family van.
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machine could be closer than you think.
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A Panoramic Overview

of the Arts

By Sonia Jordan

Don'r miss W.T. Greer and Benita
Atterberry performing at the Meyerson
Symphony Center November 10. Troy
Dungan of channel 8 will be the master
of ceremony and there will be a special
appearance by the T.L. Jazz Band. Tick-
ets are $20 orchestra and $15 balcony.
They can be purchased at all Dillards
stores, or call (214) 528-1113 for more
information.

VERSATILE FLO is a new group with
their album debuting in record stores
everywhere, This group is made up of
young African American males ages 17
to 23. The album’s lyrics are easy to
understand and have quiet message.
This will be a great Christmas present
- for your teenagers. :

THE Junior BLaCK ACADEMY OF AxTs &
Letters is busy this month, There will
be a film called Paul Robeson, Qur Tallest
Tree for our educational viewing.
Oliver Wendell Harrington, the politi-
cal cartoonist, will be here on Novemn-
ber 8. His works can be viewed in the
Gallery at JBA.

The Hensley Gospc‘. Ensemble will

be on stage November 6 and 7.
For more information on these
events and others please contact
the JBA at (214) 653-7144. And
while you're there don't forget to
stop by Eva Jessey’s Gift Shop. -

Qur sisTER C1r¥ ForT WORTH is pre-
senting August Wilson's Fences at
Stage West. This is a wonderful
story about a family and its
struggles during the late 50s. The
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cently she has appeared
in the television show
Evening Shade,

Tue Harampee Festival
was a wonderful market-
place for entertainment
and shopping. There
were so0 many booths
from which to choose
beautifully handecrafted
items that I ended up_
spending quite a bit more
than I had planned. The
entertainers, Ife Mahdj,

S director of the Kuumbaa
A7 ~ o) Writers Group and a

v S .
~l great poetess and African

play started October 16 and runs
through November 21. For more
information call (817) 784-9378. Jazz it
up at the Caravan of Dreams. On No-
vember 12 Delfeayo Marsalis will grace

the stage and Bobbic Lyle will follow
- him on November 26. For more infor-

mation call {817) 429-4000.

SPEAXING OF JA2Z, the South Dallas Cul-

tural Center is presenting Sunday Jazz
for our entertainment. Call Ms. Scruggs
at 670-0314 for more information. And
while your are-at it, ask her about the
Black Cinamatigue that will be presented
this month. T hear they are reading a
discussion on excerpts from Spike Lee’s
Malcolm X.

DALLAs THEATRE CENTER'S SEASON opener

was A Streefcar Named Desive. Stregtearis -

a dramatic picce that shows the collision
of worlds, which is what happens when

“understand others,

Richard Hamburger is the new ar-
tistic director at DTC and he has done a
marvclous job directing plays for the
Portland Stage Company in Portland,
Maine. During DTC’s 1991-92 scason,
Mr. Hamburger directed The Substance
of Fire by Jon Robin Baitz. Blanche
Dubopis is portrayed by Linda
Gehringer who was a member of DTC’s

we don’t use our imagination to try and

storyteller, Dallas Black

_ Dance Theatre and the Kukoso Kuunga

group from the West Dallas Multi-

Cultural Center, offered us lots of cul-

tural enrichment.

For several years I had attended -
this event with only a thimblefull of |
. knowledge of what it was really about.

Did you know that Harambee isa Ki-

swahili word derived in East Africa -
that means “Let’s Pull Together”? Since

1974, the Harambee Festival has been

presented as an alternative to Hallow- -

een, started as a way to keep our chil-

dren safe and introduce them to our ¢

diverse culture.

- HAPPY ANNIV

) July 1990 :

acting company until 1990. More re-
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July 1992

. Until next time...
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Program Director / News
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Afternoon Drive Operations
Manager
Jerome Thomas / Musi¢ Dirctor

Great Gaspel Radio

Playlng the best
Traditional and Contemporary music with less talk
Natlonal, Local and Community News
- Quallty Programming Featuring Insplring Broadcast Ministries
THE STATION THAT NEVER STOPS GIVING — WIN BIG!

Request Line
Metro Line

376-1040 |
' (214) 988-1040 | -
FAX ~ 214-372-9300
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$ymbol of Suporier Service

Simplified Security Age 50+

Don’t Pay Your Aulo or Home/Renters Insurance...
Without Checking Our Cost-Effective Rates!

Wlnston Solomon

- Agency
 (214) 991-0007
(214) 3209793

AUTO - BUSINESS
HOMEOWNERS LIFE
RENTERS HEALTH
WE OFFER TIIE QUOTE ESTIMATE IFOR
FOLLOWING CREDITS: - . $100,000 BRICK 1IOME
Non-Smoker Auto & Home $$20 - Collin County
New fHome Burglar Alarm $553 - Dallas County

Rales Mny Be Lower Depentfing On Discounts Available

Lundy and Associates

Dr. W. Larry Lundy
Podiatrists/Foot Specmhsts

Dr. Terry erght

North Dallas :
Hamilton Park Foot Clinic
8139 Forest Ln. suite 119
Dallas, Texas 75243
214.235-4770

Complete Medical and Surgical Care for Adults and Children
* «Diabetic Foot .
sAmbulatory Office Fool Surgery
*Hospital Surgery
«Sport Medicine
*Emergency

*Workman's Comp. +Coms
«Ingrown Nails »Callouses
*Heel Pain Industrial
*Bunions Mcdic_inc
South Dallas

M.L.K. Foot Clinic

2416 Martin Luther King Blvd.
Dallas, Texas 75215

214-421-5102
Medicare and Most Health Plans Accepted

with

| 7" | Health Focus
3
; Marsha D, Prophet, Ph.D.

The Dangers of
Cigarette Smoking

.| ATTENTION ALL YOU SMOKERS out there: put
your cigarette down and read this, it
could save your life.

Cigarette smoking is the single most
cause of preventable death in the United
States today. It is responsible for more
than 300,000 premature deaths each year.

Cigarette smoking is addictive and
increases the risk of developing and dy-
ing from cancer, heart disease, and
chronic lung disease. It greatly increases
the health risk assodated with oral con-
traceptive use and occupational exposure
to certain harmful substances. Smoking
during pregnancy causes a significant
threat to the unborn child. It also causes
increased rates of absenteeism and dis-
ability among workers and is the major
cause for residential fires.

Long term health risks assodated
with dgarette smoking are troubling.
Approximately one in six deaths in this
country is smoking related. Each year, at
lcast six times as many Americans die
from smoking related causes as die in
automobile accidents. Male cigarette
smokers report 33 percent more days lost
from work than do those who have never
smoked. Female cigarette smokers have
an absentee rate which is 45 percent
greater than that of nonsmokers.

The possibility of getting lung cancer
also poscs a threat to dgarette smokers.
Lung cancer ¥ills more Americans cach
year than any other form of cancer. It is
the most common cause of cancer death
among males, and is expected to surpass
breast cancer death among women. (This
has already occurred in California and
Washington.)

-The American Lung Assodation re-

ports that at least 80 percent of all lung
cancer deaths are caused by cigarctte
smoking. More than 90,000 Americans
die from cigarctte related lung cancer
each year. Heavy smokers (two or more
packs per day) are up to twenty five
times more likely to die of lung cancer
than are nonsmokers. Few people sur-
vive lung cancer. Scventy percent of
lung cancer patients die within one year
of diagnosis, while ninety percent are

dead within five years.

Cigarette smoking increases a
person’s risk of developing other can-
cers. Such cancers include cancer of the
mouth, pharynx, larynx, esophagus,
bladder, kidney, and pancreas. Al-
though some research has indicated that
there is a relationship between cigarette
smoking and cancer of the stomach and
uterine cervix, more studies are needed
to confirm this relationship. -

Many smokers die from heart dis-
ease which has been caused by cigarettes
than die from cancer. Coronary heart
discase is the most common cause of
death in the United States; 30 percent of
these deaths are attributable to cigarette
smoking. People who quit smoking de-
crease their risk of dying from heart dis-
ease. Ten years after giving up smoking
the risk approaches that of a hfehmc
nonsmoker.

Smoking is also the major cause of
emphysema and chronic bronchitis.
Smokers have an increased inddence of
less serious respiratory problems such
as influenza {flu). Smokers have a peptic
ulcer disease death rate which is twice
that of nonsmokers. Evidence shows
that smoking retards the hcalmg of pep-
Hc ulcers.

No matter how long you have

smoked, it is still beneficial to quit.
Within twelve hours after you stop
smoking, nicotine and carbon monoxide

levels in your body will decline signifi- -

cantly.

Finally, if health risks associated o

with smoking are not enough to cause
you to want to quit, recent studies have
documented that your smoke is a health
risk to others. For more information

about smoking, contact your local

American Lung Association.

PARKLAND .

ParRkLAND MEMORIAL Hosprrat 1s currently
accepting application for the 1993 Colle-
giate Fellows Program. The program is
open to students who are interested in
pursuing a carcers in health care or
health care administration and and have
completed 30 semester hours of college
course work.

students who don't otherwise have an
opportunity to work in a health care set-
ting. The practical experience gained
from the program is designed to comple-
ment the academic training. Such expe-
rience will assist students define and
focus on career goals.

At the time the students apply for
the program they are asked to spedify an

The program is designed for those

COLLEGIATE FELLOWS PROGRAM

arca of interest. Every effort will be

made to place the students in the rc-
quested department. Once assigned, the
student will have an opportunity to
work closely with hospital staff. Weckly
activities are also conducted for the stu-
dents outside their department. Such
activities include participating in tour of
the various social programs.

. The program begins on June 7 and
ends on August 6 and will include 20

students. Program participants are as-

signed to a hospital department and
work 40 hours per week.

To obtain an application by mail,

please send your request to: Collegiate
Fellows Program Coordinator, 5201
Harry Hines Blvd., Dallas, Texas 75235.
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LE B l Employment
iy
E_‘,J By Susan Lee

The Alternative—
Starting Your Own
Business

THE MAJORITY OF Us, as we make the deci-
sion to change our career path or reen-
ter the workforce, have thought about
working for ourselves—starting our
own business. However, we dismissed
the thought almost immediately.. The
recasons being: too risky, no start-up
capital, no
strong feel-

within the first five years of existence,
No one can really produce the actual
number because this percentage is
based on bankruptcies.

Here are some suggestions that
could possibly allow your business to

_growth and prosper. We feel it is very

important to have a good advisory

-team. Which is often considered the

core of your business, an accountant, a
lawyer and a financial advisor. All
three should have expertise in a small

- business operation.

Your CPA should be able to des:gn

_an accounting system not only to show

records of transactions for tax pur-
poses, but a system that will provide
information that is helpful to the man-
agement staff of that business. This in-
formation should reflect timely infor-

mation about ex-

Small Business vs. Corporata Glants  penses, - incoming

ing about 0ory

any particu-
lar type of
business or
discourage-
ment from

cash flow, and ratios
important to the
analysis of business
operations.

Your attorney
should be knowl-

others. Take
a look
around at 20
the new
businesses

edgeable about taxes
and the business
structure, Most of
the small businesses
cannot afford to

in your .
community.
Most  of
these busi-
nesses were
started by individuals who worked for
someone else, often in completely dif-
ferent ficlds. Therefore operating your
own business is another alternative of
employment.

Even though we focus on corporate
giants, it has been rescarched that 90
percent of all business in the United
States represents small businesses.
Small business employs more than 50
percent of the labor and produces over
50 percent of the receipts. In fact, most
of the growth has taken place in the
small businesses.

Opecrating or starting a business is
not without risk. It is estimated that al-
most 50 percent of new businesses fail

Buslneases Labor Force Recelpts

fmd SMALL BUSINESS
CORPORATE GIANTS  can be made up of

have these individu-
als on staff immedi-
ately, however they

our board of direc-
tors or can be hired, or on an as-needed

basis, especially the attomney. It is very

important to maintain your CPA on an
ongoing basis.

Once you have considered all the
necessary information on operating or
starting your own business, you now
should determine what type of business
you want to start or purchase. .

Whatever your decision may be,
please take the necessary time as well as
plan and study the industry before you
make this type of gesture.

We enjoy hearing from you. Thanks
again for your questions. We hope our
response benefitted or assisted in you
job search or career change.

Criminal Law Personal Injury

MICHAEL A. JOHN

Attomey and Counselor at Law
Former Assistant D.A. Dallas County

2730 Stemmons Frwy |
- Tower West, suite 1012 (214) 688-1571
Dallas, Texas 75207 - (214) 688-1572

Not certified by the Board of Legal Specialization
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From the
Editor's Desk

Jim Bochum

Just Do It

Vote N 0v. 3

A SPECIAL FRIEND OF MINE often says

“Jimmy, have you gone to vote? Poor
Martin Luther King will turn over in
his grave if you don’t vote.” While
this may be overly dramatic, it is im-

portant for all citizens to exercise the

privilege and right of voting to pay .

homage to the life of Dr. King and
countless others who fought, died,

and continue to fight, for this right.
Tuesday, November 3, is election day.
If you have not already voted (during

. early voting), please go to the polls.

We must actively participate in this
critical election. Our, lives and those
of future generations, are at stake.

It is easy to say “My one vote
won't-make a difference,” but every
vote counts and, collectively, makes a
difference. Don’t forsake this right—
and obligation—to vote. Go to the
polls on November 3.

L.
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1866 -
First Civil
- Rights Act

You can have & rewarding career working
for the government in 90 days or less—a job
higher paying and more secure lhan any other
job available,

Because these jobs are seldom advertised,

people don't know they exist. But the infor-

mation I can provide is like a friend on the p assed over
inside, leading you step by step lo get the job f '

of your dreams. veto Q

We'll send you the "Guide 10 U8, Govern-
ment Jobs™ at no additional charge which will
show you how to immediately begin pursuing
eni exciting new career,

President
Andrew
Jackson

Nbﬁéhzber 1,

Special Mail-in Offer Only
(not good for phone orders) -

Busmess Semce Directory Advertlsmg

o3
Combldc your ad in the space below or create it on a scparate sheet.

" MON rescrves the right to clarify submitted ads and determine their acceplability -
Linel
Line2

Line3
Line4
Line5
Line 6

 Ad Cost: $20.00 for three (3) lines (5 words maximum per lme)
$5.00 for each additional line .

Send Your Ad with Payment to: .

Minority Opportunity News 2730 Stemrnons suite 1100

CopyDemﬂines' L " Months to Run
24th of each month . - 7 o]
(for insertion the following month) = . .a2

Tower West Dallas, Tx. 75207 (14)005-0944  FAX (214)905-0949
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TEACHING IS IN A CLASS BY
ITSELF!

«SPECIAL CYCLEs

DISK

teaching certificate and would like to pursue a career
in education? If so, the Dalfas 1ISD ALTERNATIVE
ERTIFICATION PROGRAMIS FOR YOU!

PROGRAM REQUIREMENTS FUR ALL POSITIONS:

mpleted application form/all requested items.

IN THE FOLLOWING AREAS:

1. Bilingual Education (Pre K-6)
24 semester hours in courses. 3 in each of the following:
English, math, social studies, sciznce, and the remaining 12
hours in 1 combination of the above mreas, Mut read, speak,
write Englich and Spanid\ Auently.

2.8pecial Education (Pre K- IZ)
24 semesier howry in courses. 3 in each of the followmg
English, math, social studies, science, and the remaining 12
hours in a combination of the sbove areas,

3. Secondary Mathematics (7-12)
24 s:mwlcr houu in math (I2 hours must bc uppc: Icvel).

4. Secondary Reading (7-12)
12 seme ey hours in English (6 howrs must be composition).
i FOR AN APPLICATION, PLEASE CALL:
(234) 302 - 2433 - lewve nameiaddrras for application packet, -
"APFLICATION DEADLINE: Nevouber &, 192 X0 pm.

(Transcripts reflecting all eoursework must accompany application)
IF SELECTED, YOU MUST BE AVAJLAALE TO BEGIN
I Innn d Iﬂ% [E TTY

DALLAS INDEPENDENT SCHOOL DISTRICT *
EQUAL OPPORATUNITY EMPLOYER MFM

Pe

SEEKING A NEW CAREER? |

Are you & college graduate who may or may not have a

Four-year college degree from an accredited university. as]
verall grade poinl sverage on s 4.0 system.  Submission of|J!

FELIGIBLE PARTICIPANTS MUST HAVE A GENUINE
DESIRE TO WORK WITH YOUNG ADULTSCHILDREN

.£££-i

—

Considér‘ the
City of Fort Worth

Excellent Benefits:
. béid Holidays
Plus Personal Holiday
* Personal Leave

» Major Medical Leave

+ HMO Health insurance
in Service Area
+ Tuition Reimbu;‘semenc
. f—‘!etiremént Plan
. Credic Union
Call Do
24 Hour Job

. Line For Listing Of ..
. Cur‘rent Dpenmgs ‘

'."_f:f:"f(81_'7)v_871 7760:__i

mmnm:[ é&wws, ﬁm:

Temporary = Contract
rmanent Placement « Seminars

CArpER © P PORITUNINTIE

SuperShuttic

DRIVERS
The nations largest airport ground
transportation serviceis looking for
full time drivers willing to work
weekends. Moming & afternoon
shifts available. Must be at least 21
yearsof age. Please apply in person -
with TX drivers license & social
security card at 729 E. Dallas Rd.,
Grapevine, Tx. 9am 1o 3pm, Mon-
Fri. | -

It

Telemarketers A

Needed Immediately
Top Commission
Excellem Growth Opponumty
Call

Mmonty Opportunity News

| 905—0944

CITY OF
CARROLLTON, TEXAS

For spéciﬂc
information, call:

JOB HOTLINE:
(214) 4663376

Equal Oppartunity Employer

@O

- Zale Lipshy
University Ho ital

- AtSouthwestern Mcdzcczl Cenler

EQE

Faiah BT IO P AlRN B o VPP a iy R P ay

% WoigEidLSerniceliBerson SRS
/ Al Industries |

% *Word Processing ~Engineers *Managers  =Secretanics
/ *Programmers sAttormeys L1 Industrial =Architects
/ =Nursesg «Mail Clerks «Contruction  *Engincers
/ «Chefs/Cooks  *CADD Operators «CPAs  =Wait staff
/ «Electricians sProgrammers  sTelemarketing *Accountants

214)343:3223

(Z13)803:63220(214)5657845

'10420 Plang Rd.
Sune 103
Dal!as Texas 75238

15603 Kuykendaht 2506 MLK Bivd.
suita332 - suite 218
Housten, Texas 77030 Dallas, Taxas 75215

T Pleae Yo Bl
®pportunity Gﬁ.ﬂ Il Cm:ﬂﬁ)f

DBE furns.

Business Development Centar.

can be reached @ {21 4) 658 8419

¥

P

Major items include: .
“Demolition
Ltility relocations
Misc. concrete work
- Railroad rackwork
Granite/concrete pavers
Base/pave
Pavement markings
Traffic signals
Precast concrete
Water service
Fipe jacking

FRPATAT AR P B PN BT SN Py B 0T,

ECE

#

SUB BIDS REQUESTED

Granite Construction Gompany w1|t be submitting a bid as a prime contractor for
the referenced project and i seeking quotes/participation from qualuf‘ ied, cenified

Subject: DART, CBD Transltway Project B-9201 3i 7
Bid Date: November 5, 1592; 2:00 PM

" Plans may be viewed at: Associated Builders, Irving; Dallas Black Chamber of

' Commerce; American Indian Chamber of Commerce, Fort Worth; Dallas
Hispanic Chamber of Commerce; Texas Contractors Plan Room; AGC Plan
Room; Dallas-Ft, Worth Minosity Business Assoc.; Corpus Christi Minority

Plans may be purchased trom DART @ (214} 658-6626. Mlnonty Affairs DMsIon

Pleasa direct guotes to:
GRANITE CONSTRUCTION COMPANY
8402 Sterling, Sulte 202

© lrving, Texas 75063
Phone: (214) 929-4614
FAX: (214) 929-4815

'.i_'.i
3
3
5
M
3
L
Lj
3
5
Stonnfsanitz;ry sewer *
Landscape/firrigation -
TV sewer inspection
' Commumcancrﬁte!ephonc 3
ductbank =
Geotechnical instrumentation ¢
¢ Building trades t{
Mechanical s
Brick Pavers g.‘
Electrical ductbanks/conduits -
Stonewark-limestone & granite E
' @)
i
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CAREER OPPORTUNITIE
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3 City of DeSoto
= e
-3 &
] POLICE OFFICER E’
% The  DeSoto  Police 3
E‘ Department Is currently 32
g racrulting tot entry tevel 3
8 police officets, DeSoto is a 3
E growing. multl-cultural city of g
& 35,000 located In southwast i
X Dallas County. The depart- o
i ment offers outstanding $
% careet opportunities for
% qualitied applicants. :ﬁ
b ‘;':
Y A Cvil Service test Is sched- ?.j
¥ uled for December 4, 1992, 3
g Applicotions will be accept- 3
i ed betwesn Monday, &
& November 2 and Friday,
& November 13. Applications (3
i ond study guides will be §
7] avallable gt the City of ;’-3
g DeSoto, Personnel Oftice,
:; 200 8. Hampton. ]
3
4 Information conceming @ Fl
g career as a DeSoto Police $
g Officer can be obtalned by %
3 contacting Otticers Judy 3
x Ransom ot  Rodney %
B Mantooth ot (214) 223-2140. ]
1 DeSoto Police Department is #
& an  equal opportunity %
& employer.
& F:
B A MR RN TRy i AT I, PNNER ALy a0 :.'l
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ROUSING REHABILITATION
COORDINATOR-HOME OWNERSHIP
SECTION

This newly created posltion Is
responsible for the planning,
Implementotion, and coordinatlon
of alt activities of the City of Fort
Worth's Low-Incoma Home
Ownership Programs which
include: the HOPE 3 Homestead,
Large Family Development, the
Model Blocks, and the Home
Buyer Assistance Programs, We're
looking for someone who has
expetlence wlth putchasing
vacant property, supervising reha-
blitation, and then qualifying and
seling the property fo low-Income
famlilles. Bachelors degree In
elated gied iequlied plus 5 yearns
expeatience, or combination ot
specific experlence and tiaining
may substitute, Starting salary:
$26,388 1o low $30's depending on
experience. Clases November 16,
1992, Send resume to: Rehab
Coordingtor; Clty of Fort Worth;
Personne! Department; 1000

Throckmorten; Fort Worth; Texas
756102,

RESERVATION SALES AGENT

Budget's Worldwide
Reservation Center, located In
Carroliton is looking for cus-
tomer-oriented sales profes-
sionals to work full-time, flexible
hours, including evenings and
weekends.

If you have typing/CRT skills,
friendly phone manner and
superb communication skills,
you may qualify for our paid
training program. Budget offers
$6.50 to start, merlt reviews, o
" great incentive progiam, and
a comprehenslve beneflits
pockage. Reservation Sales
Agents only handle Incoming
calls, No cold calling required,

For consideration, please apply
in person Monday through
Friday, 8:30-4:00 at 3350
Boyington Street, Carroliton, TX
75008, Drug Free Workplace,
Equal Opportunlty Employer,
M/F{HIV '

Budgats =3
The Smart Money is on Budget.

DALLAS INDEPENDENT SCHOOL DISTRICT

KS %jhebs

Imaginative teachers with tigh expectations
ore needed o1 tha 1992-93 school yeor in
the Dollas Independant School Distict, It
your background, cerification and haining
qualify you 1o teach In a PLURALISTIC, URBAN
SETTING...WE WANT YOuit

* Sglary bagins ot $24,000 pius

* Corger Lodder

* Promotional Oppadunitias

= Progressive Sunbelt City

« incentive Pay

= Cragiive Curiculum

= Pricle in Public Schools
Mail this od for application to!
Dr. H. Rhett James, DISD Personne!
3807 Ross Ave., Dalkas, Tx 75204-5491
Telephona: 1-214-824-1420
Narne:
Addross:
Clty:
State: Zip:

An Eguo! Opoortunity Empiover A4F/H

Ji

Partotime
Opportunitics
NoulCanglakeltol
jtheyBank!

First City, Texas has part-time Teller posi-
tions at various locations throughout the
Metroplex.

Qualified applicants should have 1 year
cash handling background, or & months
bank Teller experience and good customer
contact skills.

Please apply at any First City, Texas location
or between 9:00-3:30, Mon.-Fri., at: First
City Center, Human Resources, 6th Floor,
1700 Pacific Ave., Dallas, Equal Oppor-
tunity Employer.

CIRSTCY TEXAS.

FirsT Cr1vy BavcORPORATION OF TEXAS

—

— —a—

DALLAS COUNTY CORMUNITY COLLEGE DISTRICT
ASSOCIATE DEAN-HEALTH OCCUPATIONSNURSING
EL CENTRO COLLEGE, DOWHTOWN DALLAS

Administratve Salary Schedule, Posrtion admiristers the
Asgocsate Degroa Nursing Program and supscvises desip-
nated satelity site program activles it conjunction with
the Dean. Requiremants: master of science degras in
nursng, licansure as an RN in TX, three years of expad-
ence ineaching and admirustrabon in m college level nure-
ing program, damonsyated management skills related fo
supernsion of fatutty, hining personnel, budgating, sched-
ule bulding, staM dewveiopmant, accreditation processes,
and grogram evaluation; demonstrated knowladge of cure
ricuien development & instruchonal methodologios, abibty
10 utilize compurter technclogy, and interpersonal’organiza
tonet sllie 10 etectvely provide leagerstp ' a large,
drverge program. For Application: please send resume
and Istter of irterest 10 Healin Occupations Division, Bl
Cenzo Cottege, Wain & Lamar Sts., Dallas TX 75202-
3299. Application deadline: Friday, February 12, 1993,

Equal Cpportundy DisabledrAffirmanve Achon Employer

Dopartment of
Transpottalion

9700 E. R.L. Thornton Frwy
PO Box 3067
Dallas, Tx. 75231-3067

TXDOT is seeking qualified engineering assistants, engineer techs, and
maintenance techs, Call the career opportunity hotline number (214)
374-4100 for a recording of current vacancies. If you feel you are
qualified for a particular position come by the Dallas district office to
complete an application for employment.

An Equal Opportunity! Affirmative Action Employer

ALLIED SECURITY INC.
SECURITY OFFICERS

We have positions availablein N.Dallas, S.
Dallas, Downtown Dallas, and Irving.
Allied officers receive:
* Paid Vacations
* Holiday pay
* Steady work schedules _
* 5100 bonus for training completion
» Detailed Safety Program
» CPR/First Aid training at no cost to
the employee
* Placement as close to home as
- possible
+ Allied services only premium
accounts
Call Mondays and Tuesdays fora
personal telephone interview at 631-5101;
9am-4pm. Salary ranges from $4.75 to
$7.00 perhour. . - .
Equal Opportunity Employer MfEVIH

IMMEDIATE OPENINGS

We are currently looking for several
exceptional applicants for the follow-
ing positions: '

*Security Officers
ePatrol Officers
*Dispatcher

Transferrable commission card a plus.
Applications are accepted between
9:00am and 3:00pm Mon. thrus Fri.

8918 Carpenter Frwy
Hwy 183 between Mockingbird and
Regal Row

631-4444
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BANK ONE, TEXAS, NA

supports

Minority Opportunity News
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BUSINESS-SERVICE DIRECTORY

"Teach Our Dollars Some Serise: When You Trade With These Companies, You Create Jobs in OUR Community”

ATTORNEYS

lniureﬁ inlkm Accident?
Di d Support i
LelaD Washington
Attorney and Counselor at I.aw f

also

Sports and Eamhment
- (214) 421-9000 i
~ Not Board Cemﬂgd 4

AUTO

Credit Problems???

- New and Used Cars Financing

Fred Whitfield

Outside Fleet Manager
Courtesy Imports
1777 N. Central Epwy
Richardson, Tx. 75080

Tel 2312600 Beeper: 245-1233

AUTO REPAIR

TOTAL AUTO REPAIR
Foreign & Domestic

19 Years Experience
HOUSE CALLS

Office
(214) 388-8206

David Frizzell
Beeper 609-0827

BARBER SHOPS

Reeves, Jessie F.

(214) 374-9341

Polk Village 1

Barber Shop

1153 W. Camp Wisdom
Dallas, Tx. 75232

BEAUTY SUPPLY

Dining Table Restaurant & Catering

“We Specuakze by Makng You 4 Cusest Al Youw Next Pasty”

weel Treals

Cassondra G
Armstiang
Chel Owner

Disl 8 - A - GUEST

(214) 224-8378

1409 FERNDALE AVE DALLAS, TEXAS 75224

CLEANING SERVICES AND
DETAILING

Clean-all

Car-House-Business

Ephriam Jordan (214) 942-5126
Beeper 332-4453

R & L's Make Ready Service

Houses and Apartments...Free estimates
Dependable work...Reasonable prices
Contact Ricky (214) 941-0460

ELECTRICIANS

Hand Electnc Servnce

. Cethng Fan Installations
* Service Change
* Range Repair

Free estimates call

(214) 375-9407

' Complimentary Facial

Mary Kay has a skin care program for you.
Our products are clinically tested for skin
irritancy, allergy and are safe for sensivitive
skin. Call for your complimentary facial.

MARY KAY

FACE-TO-FACE BEAUTY ADVICE
Patrice Bailey (214) 412-1400

BOOKSTORES

Black Images (214) 943-0142
230 Wynnewood Village
Dallas, Tx. 75224

Mother Earth Books & Cultural
Collections

3321 N. Story Rd.

Irving, Tx. 75062 (214)252-4547

CATERING

Linda’s Desert Express (214) 526-5242
5462 Lemmon Ave.
Dallas, Tx. 75219

EXTERMINATOR

FASHIONS

— Tea Cake Kids —
sriginals

Hand crafted, culturally aware

attire and gifts for children pre-

school thru elementary.
Promoting self-esteem
and pride in African
American children

Order early for christmas

Send for Color Catalogue $1
(will be deducted off first order)
P.O. Box 137 Huichins, Tx, 75141
(214) 225-8357

(214) 255-3890 !
3648 Irving Mall |

INSURANCE

REAL ESTATE

Let Me Help You Sell
Your Home...
Call me for
A FREE market
analysis today!

Barbara Keggins
Market Analyst

228-8276

7010 S. Polk

Dallas, Texas 75232
Business (214) 376-7000
Home (214) 298-8507
Pager 336-2249

Arthur Greene
REALTOR®
Foreclosures / New Homes / HUD & VA Repos

Each Office Is independently Owned And Operated
VEL

Like a good neighbor,
State Farm is there.

Louis C. Brown
Agent

1900 Oates Drive, Suite 112
“Qates at LB]”
Mesquite, Texas 75150
Off: (214) 613-1396
Res: (214) 222-2282
State Farm Insurance Companies
Home Offices Bloomington, Illinois

 CRUISE :
Vhouoars .

9D’ Peot Control

Pest Eimination

» Elimination of Roaches,
Rats, Mice, Ants and Ticks
3‘ + Seven years of experience

' (214) 390-7664

Office

David White
Service Technologist 451-1739 Beeper i

SPECIAL RATES FOR RESTAURANTS
AND COMMERCIAL BUSINESSES!

" *Supplemental Retirement Program
*Educational Plans
+Burial Plans

*Notary Public Service

Texas Life

A Met Life® Company
Annuities « Life « Hemth « Medicare Supplements

J.E.PENNICK & ASSOCIATES

Texas Bank Building

1919 South Shiloh Road, Suitc 333 LB 41
Garland, Tx. 75042

&le‘ﬂ‘”-}'fﬁl 24 hour

A

MAIL SERVICES

MAILROOM EXPRESS
4041 W. Wheatland Rd., ste. 156,
Dallas 75237-9991 296-SEND

TROPHIES & ENGRAVING
Tratech Trophies & Awards
(214) 372-3447
211 Kiest Polk Shopping Center
Plaques, Trophies, Badges, Engraving
WATER BLASTING/

STEAM CLEANING

Hot High Pressure Washer

Mobile Wash Units
Parts and Service—All Brands
{ P 531 E. Grauwyler
Irving, Tx. 75061

(214) 438-3137

Texas Power Wash




