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It’s Kwanzaa time again,
and Dallas is preparing
for some big celebrations.
MON gives you the what,
when, where and the why.

Huge budget cuts, bond
elections, increased
taxes, and still more
delays—what’s going on
at the Supermagnet?
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~From the
Publisher

Best of Times

MON teams up with
Madison H.S. to produce
school newspaper

Spice WE AT MON CONSIDER OURSELVES
servants of the community it's always a
sincere pleasure to get involved with
projects that help unify diverse elements.
But perhaps the greatest pleasure is
working with the community’s youth.
That is why it is gratifying to

* announcethat Minority Opportunity News

and Bank One have teamed up to sponsor
Madison High School’s newspaper The
Trojan Times. Starting in February and
continuing monthly through the
remainder of the school year, MON will
be working closely with Madison High
Schooltodevelop a strong newspaper for
the students there.

All of Madison’s 650 students are
encouraged to contribute to both the
content and direction of the new
publication. The tabloid sized
newspaper—focused on community
pride—willbe written, photographed and

laid out by thestudentsand should prove

tobea growing experience forallinvolved.
MON will provide some of the nuts and
bolts of the paper and be on hand to lend
any technical assistance needed, but it
will unequivocally be a product of the
students. A product that will impart as
much a sense of accomplishment as
experience, _ '

The Dallas Morning News has also
graciously lent theirassistance, DMN staff
writers Audrey Jackson, Robin Fisherand
Lawrence Young will be involved in
assisting thebudding Madisonjournalists
in honing their craft.

MON would like to give special
thanks to the administrative staff at
Madison for their keen foresight and
communal goodwill. Principal Alfred
Jones, Assistant Principal Charles Osler,
Dean of Instruction Maya Lagbara, and
Community Business Liaison Delores
King worked tn'elessly to get this project
off the ground.

Bank One’s vice prcsnients Susan
Ashby-Sipple and Lee McKinney, and
bankmanager Cynthia Campbell arealso
tobe highly commended for their help in
secing this project undertaken. They
understand that the future advancement
of the community is dependant on these
young people, and it is all our
responsibility to nurtureand promote that
growth.

So, keep an eye out for The Trojan
Times or, if you would like to reserve a
copy, call the school at (214) 565-6510.
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UMM ]om protest agmnst

DPD

Contmgcnt fromSt. Luke “Community”

who

have-

protests, led
by County

mmissioner” S
Co Pastor H’olm..-s ont the pu:kzt

john' Wiley’ tine
Price, bring - a =
attenhnwndeumtyconcemmto

promotlon to racial animosity. -
# - With the added support of Rev
Holmesand St. Luke's United Methodist

that he cncourages members of his
church te join in.-“I've always been
:supp{)rtwe of what’s happemng here”

Pearl G:mrds P:cket Son t_h

Dallas lignor stores
Thc Pearl Guards of Pearl C.

protestingtheliquorstores that surround
their school. Once cach month the small

- sighs. and
; march  to
. protest the

that
.« practically
. at the front

~ teacher Ron
Price, . the
Pearl Guards-—au 8th grade students at
Pearl C. who travel throughom the
community giving counsel and
motivation—are hoping to draw the
neighboring community’s attention to
the liquor establishments that they say
promotes a deletrious and dangerous
environment to' Pearl C Anderson
students. . .
- Similarly, a group of Talented and
G;f ted students at the middle school are
sceking theear of city bureacracy tohelp
in the same plight. Thus far the brave

;1 "2 avd - steps of the
Y !}r‘? smiddle
pat Yol p B N school.

e Ui Ledby

Thz Pearl Gunrd’s o

ev. Zan Holmes and a strong
United Methodist Church joined the

protests at DPLYs Southeast substation”
recently, swellingthe ranksof protestors

discrimination’ within _the police -

departmcnt that rangesfrom h:rmgand Clara’s back to its reknown for great

Anderson Middle School have begun

band of concemed studentspickuptheir -

liquorstores
are

cbe News;

youngsters have contacted the city
council and councilwoman Charlotte
Mayesattempting tofind outiftheliquor
storesareviolatingcodesand whatcodes
govern the stores” existence.
Inthisway, the group hopestoclose
those stores that n-ught be operating

: m’nproperly

Clam ] Kztchen under rzew
management .

“ * Clara’sKitchenison theriseagainunder
.- thenewoperational managementof Billy
A ¢ Gardner. Mr, Gardner brings to Clara’s
- twodecadesof experienceand knowlege
“intherestaurantand hotel industry. Mr.
‘Gardner pledges to revive Clara’s =
.. original recipes and to take painstaking
' measures to ensure the best quality food
- possible.

“We're using all fresh
- vegetables—nomorefrozen foods,” says

Gardner. "Everythmg is made from

“scratch.”. - :
Mr, Gardner is intent on brmgmg

homecooking. Butto himit'snotall pots

~and pans. " left the corporate world

Men, the protestsarelikely takeonadded - Pecauselfelt thenced to giveback tothe

dimension. “I expect this to be just the -
beginning,” said Rev. Holmes, adding -

Cornmumty

And Gardner certainly has the
credentials to live up to his promises.
Hisculinary expertiseand efficiency have
beenhoned toexacting standardsatsuch
establishmentsasthe Marriotsat D/FV,
ontheHoustonRiverwalkand thechains
hotels in Chicago and New York.

DCOC looking for -
musicians

" Dallas Community Qutreach Choir
is looking for Musiclans, Directors, &
Singers to form this great organization.

Ifinterested injoining, please call Rickey
Ellis at 428-0792 or 6470-1615 or meet
him at the Dallas Public Library
Auditorium, 1515 Young St. In front of
City Hall.(No fee to joiny

- Spirit of Christmas Past
KGGR, 1040 AM along with the
Renaissance Cultural Center and the
Mending Broken People/Lambs Tree
Organization, held ChristmasinOctober
for a special group of people.

" Proceeds from this event went to
“provide toys and clothes for children of
the prisonersinvolved in the counseling
programand tocounseling the prisoners
and their families.

Christmas in October was held in
the Renaissance Cultural Center in Ft.
Worth. Entertainment was presented by
Gary Ferguson & Co.CyleRoslyn Young
and the Butterfly Band. Also African
fashion by “Sandia Addaer”.made their
fashion debut. . ,

If you missed this Gala Event, your

donation will still be gladly accepted
and greatly appreciated. Contact LaDor.
Frank at KGGR. Call (214) 3?2-90(}0 for
more mfommmn. o

) Evzctmn Semumr §
Tenants, - landlords and property
managers please join Judge Thomas G.
Jones and the staff of Precinct 7-1, for
their third Forcible Entry and Detamer
SemMinaT.

-The seminar will address a vanety

~of i issucs that come bcfore the Court

such ass, the appeal process, paupers
affidavit, latechargesand vari ustenant
and landlord rights. '
‘Date: December 4, 1992
Time: 10:00am. - -«
Where: 408S. BecldLyDallasCounty'
Sub—Courthousc—Courtroom ; :

Ftrst In terstate Iomz

progrant. :
“DREAMS ARE OUR BUS[NESS ”
was the theme for the community
mcepnon at First Intersta te Bank located
- at 5801 Marvin
‘D Love: Frwy., |
" on November
117, 1992, At the
é.rccéption”Mr.
. Rick. Pettineo,
+ ManagerofFirst
Interstate,

.
I ﬁ presenica tne
“First
~ Advantage
Program,” a home loan: program
designed to meet the credit needs of low
and moderate income borrowers.
According to Pettineo, the program
captures the median incomeand thelow
income borrowers. Mr. Pettinco feels
that this four in one program will allow
more individuals to purchase homcs or
repair their existing homes,

If you want more mformatmn on
the “First Advantage Program,”
contact First Interstate bank at (214)
331-3911.

(In the News con‘t on page 22)
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Expected Barrier

IN RESPONSE TO YOUR COLUMN, “GLASSED

Out,” Ijust wanted ta tell you that what
I read reassured me of the-banking
industry in South Dallas. From the
beginning when it was known that
Nationsbank was building in South
Dallas, I wasskepticalofitsperformance
in that part of town, and 1 had the same
feclings about Bank One.

lexpressed my opinions to my peers
thatthe service we were going to receive
was going to be strained, limited, and

overly secured. Iknew there wasnothing

these banks could do for my needs. |
would like to see more banking facilities
like the Common Ground Community
Federal Credit Union in Scuth Dallas
and, inall partsof town, banking facilitics
thatunderstand theareaand the people.

I would like to thank MON for that
blt of enlightening information.

“Economic” Advice
and Consent

* 17HmNK [ GET THE CIST OF YOUR ARTICLE “OUR
Economic Prayer” in that you are
referring to the fact that some of the
money St. Luke's and other Black
churches should be used to purchase

am Moore

businesses like gas stations, grocery
stores, leasespace, etcIseetheadvantages
of doing that but I definitely sce some of
the reluctance of the churches to go into
this new direction. .
Theonly problemisthatif something

comes out that would really excite the |

community, Black leadership can’t sce
that vision and it becomes a position
where they think they arefeelingattacked
rather than looking at the merits of their
argument. | think you really have not
won anything,. It is unfortunate that so
many names were mentioned and
churches cited as examples,

The article could have been written
in more general terms. Perhaps it could
have gotten the point across without
causing some unnecessary problems in
the Black churches, because I think
everything should be done to bring us
together rather than pull us apart.

Dorothy Brooks

] TOTALLY, AGREE WITH YOUR ARTICLE
“Economic Prayer.” [ have been asking
myself the same questions you posed for
a long time. I present a letter concerning
this becausc one of the churcheshere you
named is getting ready to build a church
and it makes me wonder sometimes why
we can’t pool our money with all these
chruches. Weallknow thesebanks would
not exist if it weren't for the chruches
Thanks again.
Katherine Watson
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Don’ ( Pay Your Auto or HomclReniels Insurance...
* Without Checking Our Cost-Effective Rales!
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$ymbol of Suparior Service

AUTO

HOMEOWNERS

RENTERS

" WEOFFER THE

_ FOLLOWING CREDITS:

- Non-Smoker -
New Home

Simplified Security Age 50+

Auto & Tlome -
Burplar Alarm

-Winston Solomon

N

Agency
(214) 991-0007
(214) 3209793

BUSINESS
- LIFE
HEALTH

QUOTE ESTIMATE I'OR

$100,000 BRICK HOME

- $380 - Collin County
$553 - Dallas County

Rates May Re Lawer Depending On Discourts Avnitable

~ TOP PRODUCERS
Minority Realtor's Network .
North Dallas & Dallas North Suburban Areas
(214) 606-3938 24.hr
1-800-285-9217 toll free |
New Homes * Existing Homes
. Sales and Leasing

Name )
j# N | Address :
. | City State
T8 pportunity News Zip Phone

MAIL CHECK OR MONEY ORDER TO:

Minority Opportunity News ,
Il ycar SlleCl‘lpthI'l $25‘00 12730 Stemmons Frwy, 1100 Tower West I

Dallas, Tx. 75207 (214) 905-0944

You can’t afford to wait
with these great rates!
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as low as

9.0%.

on loans below $10.000

0%x

on loans above $10,000

2415 South Westmoreland Road
- (214) 330-3800

3515 W. Camp Wisdom
(114) 296-1000

Member FDIC

@Bqull Housing Lender .

FAutoloans!

as lowas:

6.15%.

BikicsalentResidential

Call for Ratés! -.
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 [mproveme loan

At Bank One, we offer a variety of financing plans to help you fix up around the house. With
our instalment loans, you can choose from a variety of tinancing options. At Bank One, we
know you're doing “whatever it takes” to make your home a better place to live. We're here to
help. To find out more, stop by your nearest banking center. Or call us at 1-800-695-1111.

BANKEONE
Whatever it takes

BANLONE TEXAR N4 Aemiber FDIC

-
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By Angela D. Ransome.

WE'VE ALL SEEN THOSE WACKY TV

commercials that scem more late night

comic relief than overt selling-Jjoe
Greed in his comically oversized hat,
sunglasses and cowboy boots,
performing the crazy antics we've all
come to associate with Westway Ford.
Greed’s real name is Joe Tigue, and he
owns the lone star state’s number one
Ford dealership, Westway Ford /Isuzu/
Subaru.

It's been said that “While the cat is
away, the mice will play,” butnotat this

dealership. That’s whata salesmanager .

is for,In Tigue's case, African American
Dennis Hawkins fills the role as Tigue's
right hand. As new car sales manager,
Hawkins has helped move Westway to
the pinnacle in car sales, and made the
dealership respected nationwide.

A pioneer of the Ford business,
Hawkins has 21-1/2 years experience
guiding him. Eleven of those ycars, he
says, have been dedicated to Westway.
Currently, he is approaching his fourth
anniversary as the dealership’s new car
sales manager, and as the state’s top
sales manager in terms of overall Ford
new car sales.

“Out of 402 Ford dealershipsin the

Managing Success

Dennis Hawkins” knows his success depends on more
than autos—he understands the community’s needs

state of Texas, my department is
number one in terms of the most new
car sales. On a nationwide scale, we're
number seven,” Hawkins says. “In the
Dallas Metroplex area, my department
is doing 20 perce_nt of all Ford new car

_sales. In fact, we've already sold 1,507

new cars this year.”

As manager of Westway s 24-
member new car sales team, a typical
day for Hawkins entails such dutics as
inventory, training and motivating his
sales people.

“As far as the sellmg part is
concerned,” says Hawkins, “lintervene
occasionally when a salesperson can’t
close a deal.

“But because I bring in a lot of

business throughout the community -
- by way of referrals, I also often handle

final negotiations on a deal,” he adds.
A nativeof Detroit, Hawkins came

toTexasin1982ona four-week vacation

from the Ford Motor Company where

he was employed at the Sterling

Heights plant for 10-1/2 years. It was
during his visit to Texas, he says, that
he “fellinlove” with Dallasand decided
to go into new car sales.

“Looking atthiscity and the way it
was mapped out, I said to myself, This
would be a good place to be a car
salesman,” because the mass transit
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system was ;;
chaos,” recounts e
Hawkins., i -

“T elected to ; _
get into new car Y

[

sales through a
newspaper
clipping I saw—it
just happened to
be Westway
Ford.”

With the
unemployment
rate in Detroit so
high, Hawkins
saysrelocating toDallas wasn’tadifficult
decision to make.

- “Isawa greatdealofgrowthpotentlal
in the Dallas arca, so it became a dream
that I wanted to pursue. Ileft and never
looked back.”

As a minority in a key position at

-

Woestway, Hawkins sees himself as a .

“medium” for reaching out to other

~minoritiesinthecommunity, specifically .

other blacks, and bringing them to the
dealership. Promotions such as the
annual “Praise in the Park” and Black
Expo, he says, have made this goal
relatively easy.

“We've started to rcach out along
the lines of radio spots on Black stations
like 1003 and through Joe’s latest TV

commercial with Black rappers,”
Hawkins adds, smiling, “because it is
very important to us as a dealership.”

Owner Joe Tigue agrees.

“You present yourself and your
product as being in touch with, and
responsive to, thesegroups,” says Tigue.
“And their identification with your
company is importantand informing to
us. You will not attract customersin the
90s without understandingeach group’s

. uniqueness.”

As far as recruitment of minoritics
into the business is concerned, both
Tigue and Hawkins agree that it is
equally important.

“As an employer in a ma)or

metropolitan market, we believe in
(continued on next page)

| By Agaitha Richardson

Getting His Point Across

Rev. Anthony Sharp and Goodwill Baptist church
j design ministries to reach out to the entire community

R NESTLED IN  THE
d backdrop of spraw-
| ling trees and resi-
dentialhomesstands
Goodwill Baptist
Church. Under the
4 pastoral leadership
| of Rev. Anthony E.
Sharp, Goodwill has
emerged as a voice
§ of hope in the heart
{ of the “Grove.”

Locatedat516N.Jim

Miller Rd., the
impact of the church extends beyond the boundaries of four walls.

Several ministries service the congregation of Goodwill Baptist Churchand the
surrounding communities. The deaf ministry was recently implemented during
the 10:45 a.m. scrvice. It was a beautiful experience witnessing many hearing
impaired youth parlicipate in the complete worship experience.

BT
M, et e At

During the last two or three years Goodwill Baptist has experienced a rapid
growth rate. Extensive negative publicity from the media has deterred the growth
many organized churches. Although Goodwill is experiencing a phenomonal
growth, Rev. Sharp expressed a desire to reversea persistent tide of d:sxllusnonment
felt by many.

One method advocated by Rev. Sharp is dealing with the whole man. Simply
stated, providing a support system which meets the physical, emotional and
spiritual needs which clevate the caliber of growth of the whole man. Promoting a
harmonious family life is also stressed as another tool of quality imagery. The
promotion of positive self-csteem within the congregation, at all age levels, is an
ongoing technique utilized by Rev. Sharp. One of his strongest sentiments centered
around the traditional worship experience. “We must give individuals a sense of
reality during worshlp service. [t must be more thanan emotional outburst—itmust
be relational.”

Ministering is perceived on all levels at Goodwill. One such ministry is the
“Voices of Goodwill” choir under the direction of Elbert Hensley Jr. They recently
completed a local taping in the movie “A Leap of Fmth” stamng Debra nger and
Steve Martin.

Voices of Goodwill consist of approxxmately 80-100 voices. Other ministries at

{continued on next page)
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{(con’t from prev. page) .
reflecting the genera populatlon make-

up of the community,” Tigue says. “At

Westway, we have been able to recruit
employees who reflect this ethnic and
cultural diversity.”

Hawkins alone has 12 minorities
under his management and says there
are a lot of opportunities for Blacks in
the business. “I think a lot of us are
intimidated by the risk associated with
astraightcommission structure, instead
of a salary,” says Hawkins. “Sure, the
hoursarelongand thejobisdemanding,
but it is also just as rewarding.”

"~ Hawkins, who does most, if not all
recruiting at Westway, estimates Blacks
comprise 10to 15 percentof the carsales
business in the Metroplex. Because of

Althea, his wifc. He is also active in his
church, Oakcliff Bible Fellowship, and

. isaBoJacksonesque recreationalathlete,

playing football, basketball, bowling
and golf. Hawkins is also active in the
fraternity Phi Eta Psi, which he helped
found at the University of Michigan at
Flint.

“I think my attitude is my success,”
he says.

“When I come into work in the
morning, I leave my personal problem
suit atthe gate and puton my salesman
suit. When my peopleare down, I bring
themback up.Itry toactasarolemodel
in whatever 1 do.”

A long-term goal of Hawkins is to
own his own dealership some day. But
for now, he'says he’s comfortable being

theselownumbers, he

right where he is—at

says he has taken the -

pledge to make them Blacks comprise

higher, namely a

Westway Ford. In the only a small
percent of the car
sales business, but
best person for the Hawkins plEngS

boss’ eyes, Hawkins

role exceeds that.
“Dennis has the

job becausc he's the

job,” says Tigue.

“BecauscheisaBlack 0 make them

man, weare forthnate .
that his added insight htgh_er |

and acceptance in the

the top.

“How can I
complain? [ work for
and with the greatest
people in the world,
and honestly enjoy
what I do.”

There aren’t
many people whocan
say they have Ford in

~ their blood, but
Hawkins can. Ford
- runsin his family 164
years: his father,

Black community has
helped attract other high caliber
minority employeces and to better

market.”

When Hawkins is not at Westway,
he is playing “Daddy” to his two-year
old daughter Christina, “Dad” to Lori,
his 16-year-old, and simply “Dennis” to

brother, nephew,
cousin and countless other relatives are

~all “Ford men,” past and present.
present oursclves to the mmorlty :

“1 owe everything to God, first of
all,anda lot to my family because they
are my strength,” says Hawkins. “But i
owe so much more tomy late father. He
taught me everything I know and made
me what [ am today-—a success.” €a

-

{con’t from prev.}

Goodwill include
Boys to Men
ministry—young
boysareallowedto
express them-
selves on critical
issues they face
(e.g., gangs,drugs,
peer pressure);
Men On the
Move—who
oversectheBoysto
Men meetings.
They meet the first
Tuesday of each
month; Youth
Development—

who meet every
Wednesday night.
Itisalso designed to meet and go where
the children are now. The drill team
recently was ranked 10 in nationwide
competition held in Atlanta. Rev. Tony
Reynoldsis the youth minister. Goodwill
houses a full-time day care center and
food bank.

Rev. Sharp and hJS wife Janice were
active members of Sims Chapel in
Garland prior to coming to Goodwill.
He served as Pastor for five years. Rev.
Sharp is an undergraduate of Bishop
College and is often referred to as one of
the “Bishop Five.” Althoughhe does not
object to this distinction, Rev. Sharp
stresses there are other outstanding
preachers in the metroplex who are
Bishop graduates.

HcrccewedhsMastcr’sdegroefrom
Bright Divinity Texas Christian
University in 1984. He is on the board of
trustees for D. Edwin Johnson Baptist
Institute and serves as an advisor to the

The Rev. Arshony Sharp and his wife Janice.
- Dallasarea Junior Women Auxillary. Dr.

Fred Cecil Parker is the assistant Pastor,
Rev. Dennis Brantley, single’s ministry
and David Jackson, chairmanof theboard
of trustees. :

All at Goodwill are diligently
working to construct a new facility to
service the expanding congregatxon by

" July, 1993,

This particular Sunday mommg as
theclergymanstands behind the podium,
he delivers a powerful and cloquent
sermon: “Whenyoupray, God will bring
you mto a spiritof unity. Yes, when you
pray e

Goodwill Baptist Church has two
Sunday morning services—one at8 am
and another at 10:45 am, If you would
like more information about Goodwill, -
call (214) 391-2907 or 391-4332 (Pastor’s
study) or FAX (214) 391-8796,
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Quallfymg Dreams
- A bad econonty has edged many out of homeownersth But
here are two groups that get you from renting to owning

By Angela Ransome

T remember the lady we sold the home
back in the summer,” says Lester Nevels,
waxing nostalgic. “She was the
grandmotherly type; worked at a
supermarket and never dreamed of
owninga home. But through our program
she was able to have that home and get
out of those apartments she had hved in
for so many years.”

It’s a familiar story—"little old lady
finds pot of gold at end of rainbow.” To
Nevels, Executive Director of the Oak
Cliff Development Corporation, however,
it's more than a poignant story—it’s his
job.There's not always a happy ending to
the story, and Nevels knows this all too
well. Sometimes harsh reality sets in —
the reality of the cconomy,
uncmployment, the plight of the
homeless, and the lack of affordable
housing,

“The cost of construction on a new
home is running into $90,000 thesedays,”
says Nevels. “Overa fourth of the people
in the area can’t afford that.”

Aco-founderotO.C.D.C., Nevelssays

his *grass roots” organization formed in

" 1987 to answer the need for mote

affordable housing in the Oak Cliff arca.
The goal of the program is to provide

- homeownership opportunities forlow to

moderate income families, but asdirector
of the organization, Nevels’ duties entail
a great deal more,

“I'm responsxble for overall

operations as well aslong rang plannmg,‘

monitoring, forecasting and fundraising.
"I'malsoresponsible for theboard of
directors and for crises. They are the
lenders, but we are the doers.” -
Another organization “doing” in the

community is the Innercity Community

Development Corporation headed by
Program Manager Art Weddington., .

Located intheSouth Dallas/Fair Park
arca, “Weddington 's organization, like
Nevels’, grew from a need in the area for
affordable housing. The organization has
been in existence for six-years and,
according to 'Weddington, serves as a
catalyst for economic development and
housing,.

“We are commumly-based About
two-thirds of our board is made up of
community people. Westart some projects

or take on projecls
that the market §
won't,” says § .
Weddingtorr. “Our f|
area is the hardest .

Koy i AP

because it has been
redlined as having
thelowestincomes.” @ -
. According to g+ =
Weddington

LC.D.L. received an
allocation of funds
through the

" Enterprise Foundahon, in the form of a

revolving loan, to start a rchabilitation
resale. program. The Enterprise
Foundation is.a national intermediary
non-profit organization that provxdes
housing technical assistance.

LCD.LC.'s Lease/Purchase. program
hasbeena successful part of the program.

“Through this program, we are
allowing peopletolease fora yearsothey

can get their down payments together .

and . secure minor - credit
problems,” Weddington says.
“So far, we have four properties that

we've rehabilitated and leased. We have

sixmoreonthedrawingboard, depending -

on finances,” he adds.

At present, 1.C.D.C. works in
cooperation with American Federal Bank .- -
for construction financing for its projects.
The organization is credited for-helping
create the South Dallas/ Fair Park Trust
Fund. :

Many of the organization’s
properties, -Weddington says, are
receivership properties, “Where the court
appoints abandoned housing and we
‘rchab’ them and are thus allowed to
become receivers of these properties,”
says Weddington .

While the receivership concept has

{con't on next page}-
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CITY OF DALLAS
JOINT TRAINING SESSION

OFFICE OF MINORITY
BUSINESS OPgORTU“ﬂTY
S an
TURI\ER CONSTRUCTION
COMPANY

"Construction
Management
Training Scminar"

» tailored for
construction industry

« designed for Minority/
women Owned
Business Enterprises
in the City of Dallas

* increases technical
and managerial skills

"« teny week, two hour
per class program

+ no charge o
pariicipants!

Call the Office of Minority
BUSiness Opporunity at

G70-3346.

Get the credﬂ;
you deserve.

FirstAdvantage may be the Way.‘

Are you dreaming of & new home o improvements to your hame, but are
concerned about big closing costs and high monthly payments" FirstAdvantage

may be the snswer!

- FirstAdvantage is a revolutionary new loan program from First Interstate Bank

des:gned specifically for low- and moderate-income individuals and families.
With FirstAdvantage, closing costs and monthly payments are kept to a minimum

on a special group of home improvement and mortgage programs.*

FirstAdvantage home improvement loans require no minimum loan amount —
50 you borrow only what you need. And our new mortgage program — The Qualifier ~
can help you get into a house with much lower closing costs than a traditional
mortgage. If you're a low- or moderate-income individual or family and you have
& good credit history, FirstAdvantage may be right for you. For more information,
contact the First Interstate office nearest you— and get the credit you descrve.

F:rsi‘ Hnterstate Bank

First lnt,erstate Bank — Qak Cliff
5801 Marvin D. Love Freeway
Dallas, Texas 75237 .
(214) 339-9311

We go the extra mile for you.®

*Credit qualifications apply.

H&H
PRODUCTIONS

CINVITES YOU TO ATTEND

"A MINORITY
BUSINESS hXPLOSlON"

97

Join Dallas based minority
businessesin a HOLIDAY
EXTRAVAGANZA

RE-CYCLE YOUR BLACK DOLLARS!

Time: Saturday & Sunday,
.December 5th and 6th
10:00 till 6:00
Place: Dallas Infomart
1950 Stemmons Frwy 15t Fl

Mans, Ladies, Childrens, and Afrocentnic
wear, Accessories, {rafts, Art and MUCH
' MORE'

For additional mformatlon call
Debra or Tracie at (213) §94-3507

Free Admission ® Door Prizes
® Free Parking

Do your Holiday
Shopping w:th us'
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| Smith and

|
|

« Individua! and Business Taxes
*» Business Start-Up Counseling
» Computerized Bookkeeping

I » Medicare Cost Reporting

Uurns

o cRONIC |
TAX FILING -

- Employment Tax Problems
» Prior Year Returns

* Notary
-« Levies & Liens

49.%)2@@

: 13500 Mldway Rd-Bldg 2 - Suite 210  Dallas, Tx 75244

.Mon -"Thurs 6 a.m. - 11 p.m. .« Fri. - Sat 6 a.m. - All Night
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-~ Just To Serve You!! - - ST L‘E
5 i - - . B Falive BE G
Chitterfings, Banana Pudding = . " W oo

: & Peach Cobbter Daily

Ly L e
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If you need a nde, we'll pick you up!
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3126 Grand Ave.
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Juanita Austin

Active Reading

THERE APPEARSTOBENOWAY AROUND Teading

assignments! Whether in grade school,

junior high, high school or college,
students are required to read. Following
are recommendations on how to be an
active reader and how to increase your
levels of comprehension.

The first step in active reading is to
preview. The purpose of previewing is to
drawa “road map” of whatistobelearned
during the actual reading. To preview, 2
reader should read the title, introductory

paragraphs, subtitles, any charts, graphs, -

maps and other visuals summary
paragraph(s) and questions at the end of
the chapter. Aftercompleting these steps,
take a few moments to relate the visuals
and subfitles to the title of the chapter.

Next, change the title and subtitles
into questions and writc them down. For
example, if the title of the chapter is
“Remembering Names,” convert this into
the question “What are the steps to
remembering names?” Use as many of
the “who, what, when, why, and how”
questions asappropriate whenconverting
the subtitles into questions,

Now, skim the paragraph and look
for specific answers to questions you

wrote down. Skip all the “filler”

information the author may have
included. Using a different color pen,
write answers to the questions using
complete sentences. “For example, the
steps to remembering names are: recite
and repeat the names in conversations,
visualize, use associations...” After
writing the answers in complete
sentences, leave 3-4 blank lines before
writing the next question. This space is
reserved for notes and comments the
instructor will give before his or her
lecture. Students areencouraged tousea
different colored pen {usually red) to
write these notes. By using red ink you
will be able to distinguish the teacher’s
comments from those taken during your
study of the chapter. This will be useful
when you study for your test. Complete
the entire chapter by changing subtitles
into questions, writing the questions
down, skimming for the answers, and
writing the answers down.

Next, state aloud the answers to all
questions you have formulated. This will

‘enable you to hear the answers to your

questions.

Finally, read aloud the answers toall
questionsand answers. A typicalchapter
will usually yield between 20 and 25
questions. You can be sure these 20-25
questionsrepresent the main ideas of the
chapter. Learn them well. Prior to
applying this active reading technique to
the next chapter(s), reread the notes first.
Frequent reviews ofeach student’s notes
is the key to learning,

Remember, reading should be
conversational. By actively “discussing”
information in the chapter with the
author, you will comprehend and retain
information. Good Luck!

Personal Injury

f 3\5

MICHAEL A. JOHN

~Attorney and Counselor at Law
 Former Assistant D.A. Dallas County

Criminal Law

2730 Stemmons Frwy
Tower West, Suite 1012
Dallas, Texas 75207
(214) 688-1571 or (214) 688-1572

Noi Certified by the Bouwrd of Legal Specialization

{con't from prev, page)

only recently adopted by the Dallas area,
it has been in existence on the east coast
for some time now, but under “less
difficultrules” accordingto Weddington.
L.C.D.C. has already accepted three
propertics into the receivership program
and will complete its first by the end of
the month.

Weddington  is going into his third
yearat1.C.D.C. but says the organization
still has a long way to go. He and his
assistant Carolyn Davis operate the
organization “single-handedly.”

He says that out of 300 inquires for
affordable housing, less than 10 percent
are actually eligible for immediate
assistance. A higher percentage, though,
are eligible for the lease program.

“About 90 percent of our applicants
are African American. We'vetried tolevel
thedemand withtheamountof propertics
we can produce,” Weddington says.

Nevels shares this concept of growth
for his organization.

“With the slump in the economy,
more and more lower-income families
are being forced to pay as much as 50
percent of their annual incomes on
housing. According to Nevels, families
bringing in an average income of $14,000

or less are paying about $500 per month

for rent alone.” The majority of these
families, he says, arc African American.

“Our program is to buy homes from
HUD and through other programs,
rengvate them and re-sell them, Because
weareanon-profitorganization,” hesays,
“we can do this.”

Because they are non-profit, Nevels
saystheaverageresale priceof theirhomes
is $40,000, and low-income families only
pay 25 percent or less of their incomes
towards a home. .

“We can get them a low interest rate
and pay their closing cost and even assist
them with their down payment,” hesays.

“A lot of lending institutions are
making agoodeffortinhelpingtoachicve
these goals, but it’s too early to tell —
there are still a lot of problems in the
mortgage arca and it needs a lot more
work.”

Weddington agrees with Nevels and
says he believes that banks are now ina
race of catch-up, trying to make up for
years of neglect.

“There is more creativity and more
alternativesinbanking and underwriting
procedures,” Nevels says. “At present,
lending institutions are proving to be
helpful in affordable housing. Oak Cliff
Development Corporation has plans to
expand and eventually reach out to more
of the Dallas arca.

“Qur goal right now, however, is to
continue to put people into nice, quality

]\Yﬂldu Ty d'j l J'iﬂ.!? ATYYY I?‘A‘\ <
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housing they can afford.” @y
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With a little help from the
community, Illinois Ave. might
getl a venerable new nane—

Maualcolm X Blvd.

By Jason D. Webster

THE EMBATTLED STREETSIGN ATOP THE POST AT THE intersection of
. Illinois and Alabama hangs askew, one end drooped

precariously toward the ground like the bowed head of a
graveside mourner. Scarred, faded and forgotten, the sign
‘seems resigned to neglect, or perhaps—eventually—as a
curio in a rebellious youth’s bedroom. o

But the frustration it would impart a lost motorist may soon be replaced bya
beacon of pride for local blacks. If things go right, the sign’s blanched green face

willbereplaced withasparkling new one bearing an honorable moniker: Malcolm
X Blvd. ' '

~ Before long Illinois Ave.—a thoroughfare that cuts a swath through many of
Oazk Cliff's African American neighborhoods—will be renamed honoring the |

slain Muslim leader. , o ,

“Whatwas George Washington to the whitecommunity?” city councilman Al
Lipscombasksrhetorically. “Malcolm X’s contribution bespeaksitself.” Lipscomb
is part of the group that fecls the climate is right to push for the street renaming
project. ] '

It's sadly ironic that it has taken almost 30 years since Malcolm X's death for

public misinformation to have dissipated to a level where sucha resolution hasa.

chance. Even Martin Luther King, Jr."s name adorns streetsigns in many major
cities, including thisone, though he was assassinated three years after Malcolm X.

Havinga strcet named after thelate black nationalist—who some still view as
controversial—would be a step forward for the politically lethargic Dallas.
Malcolm X’s fiery oratory, staunch refusal to endorse accomodationist measures,

and advocacy of armed self-defense—points vehemently opposed by white
establishment locally and nationally—branded himaleftist hatemongerin the '50s
and '60s and consigned him to an angry historical footnote.

I’s only now, almost three decades after Malcolm’s assassination that the
mainstream is willing to take a closer look at Malcolm, peer behind the letter, and
rcassess their impression of the man and what bearing his ideology has on today’s
society. For many, that Malcolm X was ever considered a controversial figure is
simply indicative of tunnelvision. “That’s coming from the so-called anglicized

. conception,” says Lipscomb, who is part of the committee pushing the renaming -

effort, citing that he and many others of that era never bought into the pap about
Malcolm fobbed off on the general public. “I don’t need them to validate what's
controversial and what’s not for me. Malcolm is a leader—simple as that. So that
view that he wasa just a troublemaker is in theeye of some of the people who suffer-
from the illogical illusion of inclusion.” o

Lipscomb i3 handling the burcaucratic red tape of getting Illinois Ave. renamed.
He promises to be a driving foree in lobbying other council members, who will all

(con't on next page)
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With positive public awareness of Malcolm
culture like Spike Lee's movie—the street ren
despite the hisorically conservalive and leth
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from the illogical illusionof inclusion.”
Lipscombishandling thebureaucratic
red tape of getting Illinois Ave. renamed.
He promises to be a driving force in
lobbying other council members, whowill
all have to vote in order for Malcolm X
Blvd. to become a reality, into seeing the
need for such a resolution. Councilman
Lipscomb and other members of the
renaming committee such as Marvin
Crenshaw say the importance of having
more strects, buildings, schools—just
about anyplace people associate with as
being the city—cannot be overstated. The
more African American names adoming
these places, the more “centered” young
Black’s consciousness canbecome. [t'salso

their contention that the youth are

" inundated with names oflocaland national

X so high—thanks in large parl to pop
aming project stands an excellent chance
argic attitude of the city.

history that they, as African Americans,
have no way of relating to.

“I think it’s sad to have African
American children going to a school
named Jeff Davis, or a school named
Robert E. Lee, people who were traitors
to the nation,” “ says Lipscomb. “But
Malcolm has never been a traitor.”

It’s hard to dispute such logic.
Afterall, we're surrounded by places,
strects and schools named after people
who historically had less than the best
interests of African Americans. Schools
like W.T. White High School, named
after a former D.1.5.D. superintendent
whoadvocated separatecommencement
exercises for Black and white students
intothelate’60s, stand asgrim reminders
of a lost legacy.

Malcolm X Blvd. would help

Maleolm X Blvd. project

Everyone in the city interested in making Malcolm X
Blvd. a reality is encouraged to actively participate. To
show your support just drop a letter or postcard to the
mayor or your councilmember. Or you can call City Hall
and let your voice be heard.

Write:

Or call:

Mayor 670-4040
Lipscomb 670-4066
Garcia 670-4052
Farmer 670-5415
Tandy 670-4199
Box 670-4069
Luna 670-1018
Mayes 670-1659

1500 Marilla 75201 C/O Mayor and City Council

Bartos 670-3816
Halstead 670-3910
Maxwell 670-4067

Nash 670-0776
Duncan 670-0781
Ficlding 670-7817 -
Hicks 670-0777 .

counterbalance some of the historical
inequity that presently surrounds the
community. By having more publicplaces
with African American names would
heighten awareness of the pivotal roles
African Americans have played in
molding and shaping this city and
country. ‘

But the sign could also prove more
than simply a token effort at political
correctness. It would send a positive
message out to the youth who are now

starting to identify so strongly with the
tenets Malcolm espoused. And while
some will decry the new boulevard as
symbology that is meaningless without
knowing the background of the Malcolm
X, the importance of having such a street
shouldn’t be underrated.

Hey, ifa Hollywood moviecanignite
such interest in one of our strongest
leaders, imagine what could beaffected—
and cffected—by a citywide community
effort.
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IF YOU THINK

YOUR BANK

OFFERS THE
LOWEST NEW

RATES...THINK

BiiloTlotas
TSNAHATHVAYS
HICKEIcE

v
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and work—Call us!

NATIONAL BANK

Call Mark
358-5281

We know that small businesses are the backbone of
any community and we're commited to helping you
grow and expand. Sometimes thal growth requires
extra caplial and you need a strong, independent
bank as your business partner,

We offer a variety of options to finance the on-going

operation of your business:
Long or short term financing
Business expansion
Real Estate purchases | l g l

SBA guaranteed loans
We're working o make our community  EQUAL QPPORTUMITY
a better place in which to live L

ABRAMS (I CENTRE
NATIONAL BANK

A NEW HOME LoAN
Just RicHT Tor You.

ENDER

Call or visit Texas Commerce today.

Get the home loan that is just right for you.

Working For Yur Success™

9330 LBJ Frwy
Dallas, Tx 75243 Red Oak, Tx 75154
214-238-9292 214-230-0310

Member FDIC

119 W. Ovilla (214) 922-2340
) Equat Housing Lender. Members: Texas Commerce Burshares, Ine., FDIC,
*Maximumn lan ameants 20d purchase prices apply. Property must be purchased as the niain
reswdence of buyer. Investment purchase amxl mortgage refinancing nod cligshle,

7621 Inwood Road 1100 Centennial Blvd.
Dallas, Tx. 75209 Richardson, Tx. 75081
Member FDIC
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FORD ISUZU-SUBARU

Plus Over 200 Freshly Prep Cars & Trucks

Where is Westway Ford:
Conveniently located at 183W (Airport Frwy)
Exit MacArthur. We're only 3 miles West of Texas Stadium.

What can Westway FORD/lIsuzu-Subaru

do for you?

» Provide the highest qualified personnel
to serve you from sales and service to body
shop and rental car

- Convenient hours:

Auto Sales from 9 a.m. to 10 p.m.
Mon. thru Sat. Service

Joo Greedy & Granny Greedy say Come Deal with a winnerl We're
the No. t FORD dealer in the state of Texas (5 years running)
and eelebrating our 11 year anniversary!!

Highly Qualified Staff
Waiting To Serve You!

Kevin Wood
Showroom Mgr.
7 years service

Body Shop and Rental 24 Hours
a day M-F w/ Sat. Service
from 8 a.m. to 5 p.m.

An important note to some of us may be
the hard economic times that we are

Dennis Hawkins

Robert Stallworth

currently facing. Maybe a loss of job, rtvehoitii i SIS | Showroom Mgr.
medical expenses, divorce -or whatever J %E o j e ;i"r N e
- have created slow or derogatory credit? L \*‘}l*"f PRy

Then contact us! We have several o ‘{ P / s ST

professional representatives with financial s PR 1 Ay /(;.

services. We can help you get re-established | ‘f RN T (:j

when no one else can! This is a FACT and it is
done on a daily basis! It requires the
cooperation of all parties and IT WORKS!!

659-0333

_ Metro: 256-5551

wef 4
e : \";'L - &E e « u.z.J . -5'1_:;;‘.1 ; mJ
These three men are just some of our professional staff who are committed to
serving you and your families for years, Meeting your needs and making your buying
experience pleasant is our goaf in order to see you and your family again and again!
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Celebrating Our First Fruits

The festive African American celebration of Kwanzaa gives
us a chance to commune with our roots and, in our own
unique style, an opportunity to celebrate ourselves.

By Angela Washington-Blair

elebrations and holidays come in many forms. You
probably know about the practices and customs associated
with religious holidays such as Easter and Christmas,
American cultural holidays such as Independence Day and

Thanksgiving, and hero-based holidays such as President’s Day and
Martin Luther King Jr.’s birthday. African Americans traditionally

celebrate many of these holidays.

All ethnic groups search for affirmation, that is, ways to positively

celebrate their culture and heritage

of ourselves in books and on television. We also often look
for ways to give some ethnic flavor to our holiday
celebrations by sending out ethnic greeting cards and
wrapping our gifts in Kente decorated wrapping paper.
Nationally, we celebrate Martin Luther King Jr.’s birthday
either by having the day off, by reading something about
the man, by viewing a special on television, orin organized
celebrations. In February each year, Black History month
isobserved in many schoolsand may also be givenattention
in some media. The month is replete with homages paid to
noted and celebrated black heros and heroines, past and
present.

Yet, 26 years ago, there was no established day in
which to celebrate our people collectively and our African
culture worldwide. So the celebration of Kwanzaa was
created in 1966 by Dr.Maulana Karenga of California State
University at Long Beach. The celebration was created
within the “context of the Black liberation movement of
the 1960s.” It was created one year after the Watts riots,

. We search for positive depictions

during a time of healing and rebuilding of the South central
Los Angeles community. In 1965, Karenga formed Us, an
organization dedicated to “the creation, recreation and
circulation of Black culture.” Us, under Karenga's guidance,
further laid the foundation for Kwanzaa’s inception.

Kwanzaa is, arguably, the only holiday celebration of
its kind in the US which celebrates communal issues and
events of people of African descent. According to Karenga,
he created Kwanzaa to “reaffirm and restore our African
heritage and culture”; to “introduce and reinforce the seven
principles or values needed in order to rebuild and
strengthen family, community and culture”;and to “address
the absence of non-heroic holidays in the national African
American community.”

Kwanzaa is derived from the Swahili phrase matunda
ya kwanza, which means the first fruits. The origins of
Kwanzaaare derived from the African first fruitagricultural
harvest celebrations. In Swahili, there is no word spelled
“kwanzaa.” The added “a” is uniquely African American.

December, 1992
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The Kwanzaa Fest will be held in Dallas and Ft.
| Worth.

In Dallas on December 12, 1992 at Lincoln
§ High School from 10 a.m. until 5 p.m.

In Ft. Worth, Kwanzaa Fest will be held at
O.D. Wyatt High School on December 26, 1992,
from 10 a.m. until 6 p.m.

Both celebrations are planned as a means of
drawing the African American community
togetherinatimeof fun, sharing, and reflection.
Vendors are invited to join the
celebration and share their wares with the
community. In Dallas (214) 934-3089 and in
Ft. Worth call (817) 535-2880 for additional
information.

LB B EEEEREEEEEREREREN"

Robert Helm and the Dedra Lynn Woods
Theatre present Family—a play about a father
trying to teach his rebelling family about the
Kwanzaa celebration. The Play begins
December 31 and runs through January 2, and
Jan. 8-9. Showtimes are 8 p.m. Friday and
Saturday. For more information and upcoming
plays call (214) 565-1710 or (214) ’-571 4344

st “I

Karenga chose the Swahili language because he felt that it
was “the most appropriate cultural language for African
Americans” and because of its “non-ethnic, non-tribal, and
Pan-African” nature. The principles, the symbols, and the
activities associated with Kwanzaa are all Swahili derived.
The celebration of Kwanzaa, according to Karenga, is
based on “TheSeven Principles” or Nguzo Saba. He selected
these core principles because of their prevalence and
recurrence in African societies because of the “perceived
relevance to African Americans in their struggles for
freedom, rebuilding of community, and contributing to a
new history of humankind.” The seven principles were
also selected because of the “cultural and spiritual
significance of the number seven in African culture.”
The seven Principles or Nguzo Saba are as follows:
UMOJA (unity)—To strive for and maintain unity in the
family, community, nation and race.
KUJICHAGULIA (self-determination)—To define
ourselves, name ourselves, create for ourselvesand speak

Mvoriry OprrorTUNITY NEWS

for ourselves instead of being defined, named, created
for and spoken for by others.
UJIMA (collective work and responsibility)—to build
and maintain our community together and make our
sisters’ and brothers’ problems our problems and to
solve them together.
UJAMAA (cooperative economics)—To build and
maintain our own stores, shops and other businesses
and to profit form them together.
NIA (purpose)—To make our collective vocation the
building and developing of our community in order to
restore our people to their traditional greatness.
KUUMBA (creativity)—To always do as much as we
can, in the way we can, in order to leave our community
more beautiful and beneficial than we inherited it.
IMANI (faith)—To believe with all our heart in our
people, our parents, our teachers, our leaders and the
righteousness and victory of our struggle.

—Maulana Karenga
(continued on next page)
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TEMPCRARY « CONTRACT
PERMANENT PLACEMENT » SEMINARS

LIPS

YorraErlliServicelPersonnellAgencyy,

All Industries

*Word Processing *Engineers «Managers  sSccretaries

. / sProgrammers " *Attomeys «Lt. Industrial =Architects
‘ / «Nurses *Mail Clerks «Contruction +Engineers
: % *Chefs/Cooks +CADD QOperators «CPAs - »Wait staff
/ sProgrammers . <Telemarketing »Accountants

% *Electricians

(214)34373223 0 (713)893:63 228 (214) 5652782

10420 Plano Rd.
Suite 103
Dallas, Texas 75238

15603 Kuykendahi
Suite 332
Houston, Texas 77090

2606 MLK Bivd.
Suite 218
Dallas, Texas 75215
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Our goalis two-fold:
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 disadvantaged communitias,

Fa

Se Habla Espanol,

- Are you an experienced minority insfructor
with a service you'd like fo promote?

Would you like your service to reach |
your target market and community?

Want to leam how to do this AND
make a difference in the community?

The Dallas Park ond Recreation Department introduces its Minority
Instructor Program. Whather you teach gerohlcs, cormputer literacy,
language, koiate, sewing, arts & crafts, weight-lifting or cultural arts,
we could be the avenue you need to heighten citizen awareness
of your talent. While you gain visibility and profits -- our youth, adults
and senior adults gain a wealth of opportunity at thelr doorstep!

= We want! to increase the culiural, recreational and
educational opportunities offerad through our 41
recreation centers. Especially those in financially

+ We waont to help you gain visibility for your service in
-} key communities.
i Female-owned businesses and ethnic minority-owned businesses are

. encouraged to apply. We're gearing up now for spring and summer
(x| recreation programs. $o call now! (214) 670-0207 or (214) 670-7773.

J . The Dallas Park and Recreation Department

s In business for the community!
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 Lott's Mortuary

| 2434 Martin Luther King, Jr, Blvd.
Dallas, Texas 75215

 (214) 428-4686
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_ATTORNEYS

INJURED IN AN AUTC ACCIDENT?
DIVORCE~-CHILD SUPPORT
" . CONTACT: .

Lela D. Washington

Attorney and Counselor at Law

ALSO
SPORTS & ENTERTAINMENT

(214) 421-9000

MoT BOARD CERTIFIED

(continued from previous page)

The holiday of Kwanzaa lasts for
seven days each year, December 26 to
January 1. Each Nguzo Saba corresponds
to one of the seven days, that is, one
principle for each day. This last week of
the year was chosen by Karengabecause
it corresponded to the time of first fruit

venerable Kwanzaa activily. The wine -
or grape juice is poured in the unity cup
(kikornbe). A libation statement is made
honoring the ancestors and comunitting
to furthering the work they already
began. Then, all participants join in
saying “Harambee!” (meaning “let’s all
pull together!”)

festival in

. A candle is lit

continental Africa
and “marked the
end of the high
priced hustle and
bustle of Christmas
buying and
selling.” 1t also fit
with the “existing
pattern of year-end
celebrations in the

One especially nice
thing about
Kwanzaa is the
emphasis on
children. Children

to symbolize the
Nguzo Saba each
day, starting withthe
" black candle, and
alternating with the
red and green each
day. Each day the
previouscandlesare
relit, until finally on
the seventh day all

LS are valued and seen S
ey 1S the key to celebration 15 the
ity SWrotval of the e

It must be COMMUNILY. are valued and scen
stressed, however, asthekeytosurvival

thatKwanzaaisnot

a religious holiday, but a cultural one in
which “African Americans of all faiths
can and do practice.” According to a
December 1992 Essence magazine article
on Kwanzaa, some 18 million people
around the globe now celebrate
Kwanzaa. Karenga stresses that
Kwanzaa is not meant to replace an
existing religionor faith, butthatit offers
a “common ground” of African culture.

There are activities and special
objects associated with this seven day
long celebration. Thesevenbasicsymbols
include: Mazao (crops, placed in an
African-Made basket instead of the
cornucopia);.mkeka (straw mat); kinara
(candle holder, not to be confused with
the Jewish Menorah) which is placed on
the mkeka; muhindi (corn, to represent
the children of the househeld, orchildren
of African descent in general; zawadi
(gifts—children should be the main
recipients of these. Suggested gifts
included a book and a heritage symbol);
kikombe cha umoja (unity cup); and
mishumaa saba (seven candles, one black
in the center, three red on the left, and
three green on the right). A bendera,
{black, red, and green flag), and a poster
of the Nquzo Saba might also be added
in the decorations. Creativity is stressed
for those who observe Kwanzaa; the
participants should make whatehey can
and not fecl pressured to spend a lot of
money.

The activities of Kwanzaa include a
special greeting each day of the
celebration. The Swahili greeting is
“Habari Gani?” or “What news? Instead
of the usual reply, njema (good), the
answer will be whatever the principle
for the day is. So, for example, the third
day the reply would be “ujima.” To say
“Happy Kwanzaa,” say the phrase
“Kwanzaa yenu iwe na heri.”

A tambiko, a libation poured in
honor of our ancestors, is another

of the community.
Theyareinvited andexpected tobeactive
participants in the decorating, cooking,
making gifts,and especiallyinthecandle
lighting ceremony each day.

On December 31st, the Kwanzaa
Karamu (feast) is held. Participants not
only share cuisines form Africa, the
Caribbean, and other locales which have
African culture, but share in songs,
reading, and other forms of cultural
expression. This feastmay beacity-wide
celebration or an intimate family affair.

There are some excellent books on
the subjectof Kwanzaa for those desiring
further information and expanded
insight. First from the source himsclf,
The African American Holiday of Kwanzaa:
a Celebration of Family, Community &
Culture,by MaulanaKarenga, University
of Sankore Press, 1988. This 116-page
book contains plenty of information for
those interested in the Kwanzaa
philosophy. For a quicker summary, try
the 16-page Kwanzaa: a Progressive and
Uplifting African American Holiday, by
Haki R. Madhubuti, Third World Press,
1972. Anexcellentcookbook, procedural
bookand story book all rolled into oneis
Kwanzaa: An African-American Celebration
of cultureand Cooking, by Eric V.Copage,
Willioam Morrow, 1991. There are-
several nice books for children.

Whether or not we choose to
participate in the uniquely different
holiday of Kwanzaa, either in whole or
in part, we should definitely take notice
of and begin to implement the seven
principles. Kwanzaa isn't just about
exploring, our past and heritage, It is
about empowerment, opportunity,
sharing,and valuing the many resources
we have within our African American
communities. It is about reflecting on
our history and working together fora
better future. And yos, it is also about
supporting African Americanbusincsses
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community ever benefit economically?

The proposed DART light rail system is a beautiful and a marvel of technology, but will the

Balancing Act _

The DART light rail and vehicle assembly ™
plant —where local and federal politics clash

By Randy Luster
= ..Yv Everyone is probably
i E - aware that the DART
\ Light Rail projectismore
than an improved way
to get around—it’s
potential  economic
opportunitics are vast,
and the South Oak Cliff
community greatly
needs the benefits and investment this
major public works projct represents.

~ Whether the vehicle assembly facility is

ever constructed or not (as committed to
by DART in a 1990 city agreement and
City Council resolution) thelightrailand
stations will improve economic

. conditionsand encourageinvestmentand

development in South Cak CIliff. Is this
the vehicle assembly facility gravy on
top of a full plate, or is this another
instance where DART refuses to honor
previous commitments? Is the vehicle
asscmbly plant really the most beneficial
investment to provide the jobs the

- community needs, or are we pushing to

get it without concern for how much it
could cost the community in theloss of a
more Jucrative investment such as the
electronics shop and maintenance
facility? :

Please don’t misunderstand my

. point.The African American community

has more than a highly justified reason to

doubt DARTand thecity’sintegrity when

it comes to honoring commitments to
our community. The trackrecord forboth
entitics is extremely poor and certainly
no reason to believe they willeverdo the
right thing. But the community needs to
act with vision and factual information
to ensure they are fighting the best battle

that will produce the best benefits to
meet the goals of economic
development. )

The vehicle facility issue goes back
prior toJuly 1990 when DART and Dallas
committed to the facility in.a
supplemental agreement. More
background history may be needed and
can be supplied by DART board
members J.B. Jackson and Bob Price as
well as council member Al Lipscomb.

During the courseof time fromJuly 1990 { |

to the present, approximately 3-plus
ycars, some things have changed and
need careful examination. - .
During this period DART
reexamined all light rail system costs as
required by the federal cest cutting

_ requirements. This reexamination,

which DART called value engincering,
identified some potential cost savings
related to the facility like potential
relocation further south to reduce site
preparation costs. DART also argued

that these “project cost saving” could be |

used to preserve the right of way south
of Ledbetter for the future extension of
thelight rail line. The community could
haveitscake(the vehicleassembly plant)
and some insurance (the right of way
reservation) on the future extension of
line south. In addition, a requirement
that the light rail vehicle manufacturer
do some local assembly would allow
area taxpayers to share in the
opportunities provided by this local
assembly including the creation of 20
temporary jobs for approximately 20
months.After vehicle assembly, the

-facility could be converted to an end of

the light rail line shop facility, creating

more jobs and encouraging future
{cont, on page 22)
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AIR-BON

_AIR CONDITIONING & HEATING .

* Appliance Sales & Service »

2ol

22, Jobs

You can have a rewarding
career working for the

SR. CITIZEN DISCOUNT " .~

20% OFF

iz

Heating

government in 90 days or
less—ajob higher payingand
more secure than any other
job available.

AND CHURCHES _ - . Chock-U BECEUSB these iObS are
: — - Checklp seldom advertised, people
FREE $24 95 don'tknow they exist. But the
SECOND OPINION . . s 3o
information I can provide is
ESTIMATl; gNEEEJIPMENT h like a friend on the inside,
trucks fylly stocked w/ parts ) Ieading_ you Step by St(‘.‘p to
* Heat Pump * Whirlpoot = Janitrol get the job of your dr":am‘?'
Speciallst «Freldich  » Windlow Unifs } . We'llsendyouthe"Guide
. genir%fﬁcrr{c . LCo!eman . ?irrCondHioners to US GovernmentJobs"atno
» Day & Nig + lennox = Refilgerators i i ;
* Fedders - = Carrler . Wcsr?er/Dryers additional charge w I"m:h will
‘,E',?"" . icnine -gangesfsmge show you how to immed-
* Rheem * Yof « Restauran : : :
*« Rudd “Kitchen quuipmenr iately be_gm pursuing an

Sarving DFW METROPLEX - 24 hibwrs & day/? days a weak

exciting new career.

{214) 225-8888
DALLAS :

SERVICE CONTRACT * PREVENTIVE MAINTENANCE
FALL/SPRING/ANYTIME « REASONABL ¥ PRICED

1-800-343-8888

financing availablesaceapling MasterCord & VISA

{214) 225.5555
METRO .

) * brochures » cusiom fiyer
* letterneads

BENJAMIN éR:P;ES :
(214) 613-3642 . | )

* lhustration = logos’

) G —

w.the finest in
Graphic Design,

We Make Dreams Come True b
Give A Friend the Giftof A |~
Lifetime T

Aloe Vera Plus Other Nutrition}

‘and Body Care Products |

For ordering and more details contact

HAIR UNLIMITED |
4737 Village Fair, ste. 100

Dallas, Tx. 75224
(214) 376-9422 or

(214) 371-7131
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Why rent when you can own?
Imagine that. No more rent checks. No more
putting hard earned cashin someone elses’
pocket. What's your alternative? Buy a HUD Home.

QOften for as little as your “first-and-last-month’s-
rent,” you could have the down payment fora HUD
Home. Just add normal closing costs and fees, and
you're ready to move into your own home.

- Ask a real estate professional to tell you more about
HUD Homes, and show you HUD listings. Fora -
free brochure filled with helpful advice o
choosing, buying, and enjoying a
home, call 1-800-767-4HUD.

HUD Homes. The Smart Move.

© 1992 HUD




" has been the subject of much

- of Townview have not been

Attracting Controversy -

Since D.1.5.D.’s Supérmagnet had its budget cut by a Imost 15 million

By Edlen O. Cowley

dollars, there’ve been calls of racism and a demand for nore accountability

TOWNVIEW, THE “SUPERMAGNET”
with a planned Oak Cliff site,

discussion with the bond
election coming upnextmonth.
Although the ramifications of
the school and its effecton our
community aregreat, theissues

presented clearly—or fully, for
that matter, :
Proposed to cover 21 acres
of land bound by Eighth St,
Eads Ave., Hutchins St. and
Denley Dr., Townview would
become the fifth facility
housing several magnet
programs. This supermagnet
will consolidate six magnet
schools into one—D.I.5.D’s
Business and Management
Center, Education and Social
Sciences and Engineering
Magnet, Talented and Gifted K
Magnctand Health Professions }.
High School wili all be moved

intothenew Townview facility.
In addition a scventh new
school of computer technology could
be located next to Townview’s main
campus that would, along with the
media center, serve as the teachers and
students’ information center.
Townview is a direct result of an
attempttodescgregateschoolsin Dallas
and hasbeenin the working forover 15
years. A project manual submitted to
the Board of Eductonin 1984 estimated
the cost of Townview to be $35 million
for construction only. Another plan in
1985setafigureof $44 millionincluding
fees forarchitects, relocation of utilities,
consultants, equipment and furnishings.

By August 1991 costs to date including

the purchase of land were alrcady $10
million. The recently reduced figure of

- $45 million included construction and

all other fees to be considered.

Now that the figure has shrunk to
$29.9 million, Townview’s new budget
has been met with charges of racism
and discrimination. One of the leaders
of this charge has been Richard Evans,
Co-chairman of the Townview
Restoration Committce. While Mr.
Evans supports the bond election, he
stands firm on the charge of racism
considering the downsizing of the
original plan.

“The $275 million figure would be

the same if Townview’s budget was

$29.9 millionor 100 million,” saysEvans. -

“The downsizing was a racist action
becauseitlimits the quality of the school
we wanted to create”

Cut of the major changes in the
bond package, the only profound
changehasbeeninthe Townview figure.
The additional money intended to give
the community a “top-quality” facility
will now be diverted to other minority

campuses in communities where there -

are mixtures of Hispanics and Anglos.
The most questionable of the actions

“surrounding the downsizing of the

budget is that the issue was never
brought before the entire school board

_for a vote.

“When the board had a chance to
vote, they were voting on which

- downsizing option they wanted of the

three they were presented with; they
had no vote on the idea of reduction in
the budget,” states Evans. “That is
evidence in itself of the backroom
politics that we still have geing on here
inDallas.” Evanssays there would never
be a question of money if Townview

L

river. ' 7

Sandy Kress, local attorney cum
education activist, differs with Evans
on some of his views. He strongly
defends the actions that resulted in
Townview’s budgetbeing truncated. *I

Townview
programmatic {curriculum  and
academic) by August 2, 1993 or there

will be a $20,000 fine for each day after .

the deadline. And if there is no
Townview by the opening of the 9596
school year the same fine will be
assessed. “Itisextremely importantthat
we get this package passed so we can
begin construction,” says Kress, “not
only for Townview but for the other
programsas well” -~ '

When asked what would happeni
the bond election did not pass Evans
said, “Taxes could be raised to pay for
school, but we will have Townview
when this is all done.”

Many peoplehavebeeninvolved in
the reduction of Townview’s budget.

Mr. Evansfeels Sandy Kressis the “racist |

perpetrator” who will likely destroy
what little progress has been made in
educating African American children
in Dallas.

" Kress,naturally, hasquiteadifferent
opinion. "I feel the motives of most who
worked on this project were in theright
place,” says Kress, dismissing any

calculated plan to shortchange anyone.

“Ithink we need to find common ground
to work out thesc issues and I just feel
glad that we are this close to getting
things done.” '

The Townview project has been on
the books since 1976. [t is disheartening
tosce thatithastaken thislong to getas
far as the project has on a budget using
figuresfrom12 yearsago. “As welivein
anurbanareait'simportanttoremember
thatsometimes wemustcompromise to

get any progress,” says Kress.

“Townview has taken fwo decades to
get this far and we want to finish the
jo .” .

" Evansasserts weneed toorganize a
massive proactive movement that will

believe we worked to

involve the entire

get the -best plan

available for passagei L and givedirectiontothe
tlrcbond elccfioil,”%:;z “Townview rede%ign cilf- the :chool.'
Kress., “We wanted a .u b ' 1 Citizens areencouraged
:ﬁp tqualit}}lr ftacility emfil u” € Ie ;o bena p?trl: ofhth]e'

at’s what we wi . ormationof the school.
have. Townview will be 111081'.' exanSI'UE Input could bemadein
the most expensive . : curriculum,
school per square foot school per contruction, and other
inthecounty,averaging = | . - phases. ‘ .
?80 to $85 per square  SquAre fogt in . As(;c::l g)lzen-
oot.” o - munitywencedtotakea -
have G147 millon . LTHE COUREY™ e ey
contingency  fund . Itisourduty.“Thebattle
paired with its smaller Sandy KI'ESS '

budget. But what some

. communily to monitor

is just beginning; the
community has got to

do not realize is that

Townview is a federally mandated’

project and fines will be assessed if
progress is not made on the school
within certain guidelines, .
There must be a completed

rise up and fight for the
educationof African American children,”
says Evans strongly, underscoring the
seriousness Townview’s success
represents, “The very survival of ourrace

dependsonit”  “awm
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Survival of the-
writest y—r—cyy

Local pastor, ;.5\,
educator and . I % s
community Jb"‘?{' !
activist Dr. H.” ™ i
Rhett James has just released his
new book The Audacily to Survive,
awork shedding newlighton the
historical legacy of Hamm and
andent Egyptians.

Dr. James has brought much
insight and progressto the Dallas
African American community
over the years. He was pastor of
New Hope for twenty-six years,
retiring in 1986, and has been
active .in scores of local

Commerce

2838 Momn Luther Kln'g i
- "’-Dcllos Texas 75215

(214 421:5200,
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HAPPY BIRTHDAY MON .
LET’S CELEBRATE Hin
WAELM

HAPPY BIRTHDAY TO MON AND WE WANT TO GIVE  TO YOU

JOUR SPECI AL RATES
OUR DEDICATED SERVICE

CALL NOW AND RESERVE YOUR SPACE IN OUR
REVISED AND EXPANDED BUSINESS SERWVICE
DIRECTORY -
Humnf F oR THE Best Exposure IN Town, I 'M ermc To
Hear From You

Send Your: Ad with Payfncnt to:
Minority Opportunity News 2730 Stemmons, suite 1100
Tower West Dallas, Tx. 75207 (214)905-0944 FAX (214)505-0949

- Contact Sheliah Caddell

”Por real,

Dear Girlfriend:

I need to get your perspective on a .

serious and controversial matter. I'm an
intelligent, strong, young African
American male and I'm very concerned
aboutthe growing tendenciesof our young
African American sisterstoseek and desire
a relationship with someone of another

race—specifically, Caucasian males. More -

importantly, I'm insulted at the reasons
these sisters are giving for their actions.
Their battle cry is “The Black man is
eitherin prison, ahomosexual, or married.
Since this is the case, the only alternative
(for me} is to begin dating white men.”
Tobehonest, Ithink theselame excuses
aresmokescreens. Thesesistershavebegun
to believe the big LIE. They have given in

to these media images that project white-

men (like Mel Gibson,. Michael Bolton,
Richard Gere, etc.) as sex symbols to be
worshiped, heroes to be looked up to,
admired and adored. On the other hand,
Black men are projected as lazy,
1rrespon51ble,babyrnakmg,dopesmokmg,

‘violent criminals.

Being bombarded with these images
has caused our sisters tosell outby sceking
relationshipsand comfortswitharacewho
subconsciously, if not consciously, abhors
Black people. There was a time when it
was unthinkable fora sister toeven datea

white man. Our Black sisters believed in
us, stuck by us regardless of the .

circumstances. Granted, the Black man
shares a great deal of responsibility for the

wretched condition he'sinand the negative -

images that are projected of him. Sisters
need tobeawareof thedamaging effects of
these subliminalimages. Having our Black
women turn to the white man for comfort
and sccurity rather than the Black man is
tragic.

I do not object to people of either race
falling in love, providing it’s the result of
some fortuitous encounter. However, what
I do object to are the sisters who are
aggressively and actively seeking these
relationshipsthrough whitedominantbars,
personal ads, on jobs, etc. This type of
aggression is asure sign thatsome of these
sisters are enslaved to their lustful desires
for the white man. This type of mental
bondage is attributed to subliminal and
brainwashing methods purposely

i’houg ”

designed forourBIackwomentosubmit

to the white man’s lustful habits.
Would you please provide to the
reading audience your opinion on this
matter.I'd like toknow if 'm off-baseor
on-target with my assessment of this

social tragedy.

One African- m-Amenca 5 Opzmon

Dear African In America:
My goodness! Are we a little upset?
Canl safely assume that maybe you've
been “dissed” by a sister who preferred
someone on the other side of the color
ling?
My opinion on this subject is,

- well.. Jet's just say different strokes for

other folks. Personally, I prefer menofa
darker hue.

The “battle cry” that my sisters are
screaming is simply a smokescreen as
you say, but it’s done to spare your |-
cgos. How would you likeiitif they told
you that they’ll date who they want to?

You guys date white women and
it's okay, but as soon as a sister starts
dating a white man, it aint right. Come
on, brother. Haven’t you heard,
“Anything you can do, we can do
better.”

Thonestlybelievethatthe heros you
speak of are like storybook characters.
You hear about them, you see them and
then you go on to the next phase. They
aren’t really real. For yourinformation,
we sisters like Luther, Billy D., Wesley
Snipes and others. But those heroes
aren’t real either, huh?

And as far as sisters sticking by
theirmen, westilldo. We giveand give.
You guys take and take and don’teven
seemtoappreciate the sisters when you
have them.

We still love you guys but, hey,

~what goes around comes around.

If you need Girlfriend's advice, write:
Girlfriend

/o Minority Opportunity Ncws

2730 Stemmons Frwy

Tower West, suite 1100

Dallas, Texas 753207
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Panoramic Overview of the Arts

By Sonia Jordan

THIS 1S DEFINITELY THE SEASON FOR

‘and jazz us all night long.
December is a great month
+ for jazz and blues at the
Caravan. Shawn Colgin,
~ Paula Poundstone, Albert
Collinsand George Wallace

LOVE, FUN and entertainment.
Dallas and Ft. Worth are gearing
up of the Kwanzaa scason. There
is the Kwanzaa Fest and the
Kwanzaa celebration. Come one,
come all and enjoy the festive
celebrations in Dallas and Ft.
Worth. Remember, though, that
these are two different events
geared toward the same holiday -
celebration.

“Kwanzaa” the celebration,
was created over 25 years ago in
California by Maulana Karenga.
Mr. Karenga implemented the
celebration as a way of
encouraging people of African
descent to turn to their own
culture and value systems. It is
the only celebration that knows
no religiousbarriers and is reputed tobe
cclebrated by over 18 million people
around the globe. Kwanzaa has so
impressed individuals from the
Motherland thatthey havetakenithome
with them.

HereinDallas Kwanzaa iscelcbrated
from December 26 through December
31. lIfe Madhi is the curator of this fine
celebrationand hopesthateveryone will
join her at Lincoln High School for the
entire event.

" THEDALLAS THEATER CENTER WILL PRESENT

Charles Dickens” A Christmas Carol from
November 27-December 26. This year
the production willbedirected by Lonny
Price, and Akin Babatunda will narrate
as Charles Dickens. You don’t want to

- miss this classical piece of theater. For

more information contact Tina Harlowe
at (214) 526-8281. For ticket information
call (214) 522-TIXK.

i“*‘f LA

entertainers you can enjoy. °
The Ft. Worth Youth Jazz
Ensemble will also do a .

Iate only a few of the

benefit performance. This
talented group of young

theycanplay Carnegie Hall.
For more information on
any of the performances at
the Caravan pleasecall (817)

available at Rainbow
Ticketmaster. ™~ °

RCARECORD LABELHAS A GIFT
worth giving: “The First
Note in Black Music.” This

" New Arts Six (pictured above) will perforn Saturday, Dec, 3 ar
First Baptist Church of Hamilton Fark. For informarion call
550-2899, The event is sporsored by the Aids interfaith Network.

From Decemser 11-13 WE'LL CELEBRATE
Christ’s birthday at “The Party.” The
Magnolia Lounge at Fair Park will host
"The Party” featuring Christmas carols
and a visit from 5t. Nick.

For ticket information contact Lisa
Taylor at (214) 521-1040 or call ARTTIX
to purchase tickets (214) 520-2787.

IN Fr. WorTH, Taxmve STEPs BY ALAN

Ayckbourn will be performed at Stage -

West. A hilariously entertaining story

circumstances. They alllive togetherina

three story house. Through mistaken .

identities and misunderstandings, each
characterracesupand down thestaircase
taking steps to resolve their problems.
For more information contact Buckley
Sachs at (817) 332-6238.

AT THE CARAVAN OF DREAMS, ALSO IN FT.
Worth, Ronnie Laws will grace the stage

about six people thrown together by

spanning more than 70
years—from Fats Walker to

Kool Moe Dee. The First Note may
quickly become a collector’s item.

BRANFORD MARSALIS AND Dizzy GILLESPIE
areonly two of the many jazzartistswho
share their favorite recipes in the
cookbook, “Jazz Cooks: Portraits &
Recipes of the Greats.” The book was
written by Bob Young and Al Stankus.

CallEmma, shemayhavmt Ifshedoesn’t

Iknow she'll help you find it.

SPEAKING OF BOOKS, HAVE YOU HEARD THE

latest book about sistahs hair? I kid you .

not, the book is titled “Good Hair: For
Colored Girls Who've Considered

‘Weaves When the Chemicals Bccame

Too Rough.” -

- This girlfriend sounds serious, Her
name is Lonnice Bonner and she is
actually selling this book by mail. If you
are interested please write to Sapphire
Productions, P. O. Box 10524, Oakland,

people is raising money so -

429-4000. Tickets are

(CDisfilled withblackmusic -

CA 94610.1f you order it, p]ease let me

‘read it. "

ANOTHER GREAT GIFT FOR HOLIDAY GIVING

is the cultural daily diary showcasing

prominent African Americans. Thebook
is called, “I, Too, Sing America: The

African American Book of Days,” by

Paula L. V\[oods and Fglix H. Liddell.

 FinaLry, Ossiz Davis AND Rusy Dee PUT
the Bible on tape. Together they narrate

the books of the New Testament. All I

. can say is call Emma, she’s the diva

when it comes to book info.

-I5AID I WASN'T GOING TO DO IT AGAIN, BUT
I have to. Isaac Hayes was in Dallas on

- Thanksgiving evening. Words cannot

adequately describe the feeling that

permeated the room when this
wonderful entertainer glided onto the
stage. :

SPIKE LEE’S LATEST MOVEE Marcoim X
.opened in Novernber and is a “must
“see.” Take the family. This is one time

that Mr. Lee definitely getsa thumbs up.

ELAN PRODUCTIONS AND AARCN ANTOINE
- presented afashionshow forthe Citizen's

Committee To Save Qur Children,
headed by Willie Minor, a local

-playwright and actor. The fashion show
scrved as a fundraiser for the -

organization and was hosted at the

StouffersHotel. Garments fromclothiers

like North Beach Leather and designer
Larry Wootenwere styled with panache.
Ms. AnJeannieJamesoutdid herself with
the chorcography and the PR for this
production. We're looking forward to
the next Elan Production in April of 93
for Big Brothers. '

Once again we end our overview witha

farewell. Until next time....Oh, don’t -

forget—Dallas Living Legends will be
presented at the Junior Black Academy
of Arts and Letters this month.

-

By Sonia Jordan

Chief Entertainment Officer

Ex DJ Baron Bacon is still around as CEO of one of the hottest
| entertainment companies—but make sure you don't call him a DJ
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ReMemBER BARON Bacon? Tiie 1075 DJ with deep bass
vocals that lulled you to sleep? Guess what, he's alive
and well, and in his own words, “Happy as a lark with
mybaby. "Baromsdomghisown“thang' andcnjoymg
it.

I happened on the “happy” DJ by chance. While

going through some business mail I noticed a large .

envelope with a scrawling, large, handwritten return
addressonit. Thad toopenitimmediately and find out
who would dare mail out something so “un-neat.”
Catchy, but not comforting. -

Inside I found an impressive business card that -

proclaimed its owner “The Best!!” The CEO was
reportedly Baron Bacon. After a ten-minute debate
with myself I decided to give him a call and see if this
was really the same Baron Bacon with the “voice.” 1

- called. It was, and after several conversations withone

another’s answering machines, we connected.
~ Just call me “nervy.” I called the brother in the
middleof Monday Night Football and, being the sports
fan he is, he could have told me to try again later. But
not this guy. He was more than just gracmus, he was
real. We talked for hours. :

Baron is from Waco, Texas and grew up in the
Pentccostal Church. HIS father was the minister, his

{con't from previous page)
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(con't from previous page)
mother theivory tickler,and Baron, well,
he wooed the ladies (and the Lord) with
song. Heattended Connally High School
and spent much of his ime hanging out
at the local radio station. By the 9th
grade Baron was already deejaying on
KRZI in Waco. ‘
Attending college at Baylor
University and onto Texas A&M, Baron
became the morning personality inBryan
Texas on WPAW. It was wonderful—
the station spot, the high school sock
hops—but it wasn’t quite where Baron
wanted to be. The big times were to be
had in Dallas, so Mr. Bacon courted two
of Dallas’ finest stations. “I sent tapes
and called those two stations everyday,
person to person, for two months.” And
one day Duane Dancer, then station
manager for 107.5, answered his call. He
must have known that the young man
on the other end of the line was serious.
Within a matter of days, the two metand
Baron had made it to the “big times.”
After hisfirstyearinthe 7-Midnight
spot, Baron was rated the #2 DJ in the
market. Now the disc jockey turned

business owner is rated the #1
entertainment company in Dallas/Ft.
Worth. From weddings to birthday
partiesand fromfashionshowsto proms,
Mr.Bacon’s company isdefinitely onthe
move. '
Don’t make the same mistake I did
and call this group “decjays.” “We are
entertainologisis,” says Bacon, dispelling
shallow comparisons. “Anyone can get
up and play records.” The Baron Bacon
Agency has fine tuned it to an art form.
They entertain—complete with light
show, CDs, and tuxedo attire. The

. agency’s entertainologists are ready to

rock (or rap, whichever you prefer).
Since leaving 107.5, has Bacon
thought about a comeback? Hmm,
maybeonceor twice. Withofferscoming
in from as far away as “The Beat” in Los
Angeles, he might be tempted. Though

* his friend, his baby, his wife—all named
Theresa Bacon-—may have a lot to say

about that. 1 think he’ll be an
entertainologist for years to come.

- For awhile I said, “T want to be like
Juanita.” (You know, Mike’s wife.) Well,
now I think I want to be like Ms. Bacon.

!
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Where’s the Drama?

By Sonia Jordan

FINALLY, WE ARE BEING ENTERTAINEDIN the
arts. Finally, we are being given some
cultural stimulation. Different entities
throughout Dallas/Ft. Worth are
presenting dramatic and pragmatic
Plays for our viewing pleasure,

So.what’s the problem?

Nothing really. Nothing that is if
you only like dancing and singing.
Lately, all I see in the way of African
American productions is dancing and
singing. “What's wrong with that?”
you may ask. “It is what we do well.”
Right? Well, yes it is. But we do
everything well including allowing
ourselves tobe fitinto little niches that
limit our talents. There is nothing
wrong with singing or dancing. If I
want to hear singing, I gotto goto a
Luther concert. And as for dancing,
hey, Hammer is the man. But when I
get “ragged down” (that is, dressed
up) to attend a theatrical production, I
don’t need to see Luther or Hammer
unless they cameto see the production,
too. .

Colored Girls is a wonderful
dramatic piece. No singing, no
dancing, just pure undiluted acting. It
was beautiful. Then there is Fences by
August Wilson. It holds the same
dramatic purity—just wonderful

acting.

Sowhyaren’ttheremore of these plays?
Where'sthedrama? Even The Mighty Gents
wasa pleasant change, butit addressed an
issue without offering a resolution.

«It’s not that I didn't enjoy the
performances that have come our way.
They were good and I hope they keep
coming. Only the Strong washeartwarming
and Younger Man/Older Woman was
entertaining. Butthesingingiswhatpeople
remember most about these plays.

Withworks by playwrightslike August
Wilson, Lorraine Hansberry, and Maya
Angelou—just to name a few—some
dramatic performances are definitely in
order here. What are we afraid of? Thatno
one willcome to plays that are not boasting
resounding vocal renditions? Someone
needs to take a survey. The results are
likely to be surprising, maybe even
astounding. -

Despite this drama deficit on the art
scenetherearesome whoaredoingasuperb
job of keeping us entertained. Thanks Al
and Curtis.Now, canwehavealittledrama
like Colored Girls, Ma Rainey’s Black Bottom,
etc.?

Readers, I ask you, do you agree or
not? This is just one African American art
lover'sopinion,and I'd love some feedback
on the subject. Write me care of Minority
Opportunity News, 2730 Stemmons Frwy,
1100 Tower West, Dallas, Tx. 75207,
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Employment

| By Susan Lee

‘The Job Hunt

INSTANCES OFTEN OCCUR WHERE A POSITION
willbe created fora certain person foran
interview. The job seeker normally looks
for positions that already exist, jobs due

_to expansion or new business start-up.

Listedandcharted here are the fourbasic
employment search methods.
Obviously the classified is the most
noticed and frequently used tool by
applicants. It was estimated that up to
25% of jobs filled were by classified ads.
Classified ads draw from 500 or more
inquiries or resumes, almost assuring
that most of them aren’t read. In some
instances placing the ad was a matter of
contract, policy, orlaw.Some instructions
or hints to remember when responding

to aclassified ad are; .

* Be prepared to conduct a preliminary
interview if you are responding toan ad
with a phone number. Have your
thoughts and material together.

* Follow instructions—read the ad in-
depth. Often they will accept a fax
resume, or strictly mail. Many times
companies do not wish to receive phone
calls. , )

Your principle objective is to get
interviewed, regardless of the method
you choose. Your cover letter, phone
conversation, or the initial visit are your
opportunitics to sell yourself over other
apphcants

Dr W. Larry Lundy

'Lundy and Associates
Dr. Terry Wright

Podxamsts_/Foof Specialists

214-235-4770

Complete Medical and Surgical Care forArfults_ aﬁd Cﬁf!dren

»Diabetic Foot *Workman's Comp, *Comns

*Ambulatory Office Foot Surgery +Ingrown Nails «Cailouses

*Hospital Surgery *Heel Pain Industrial

+Sport Medicine ~Bunions Medicine

*Emergency o R
North Dallag : South Dallas
Hamilton Park Foot Clinic - M.L.K. Foot Clinic
8139 Forest Ln. suite 119 2416 Martin Luther King Blvd.
Dallas, Texas 75243 : - Dallas, Texas 75215

. Medicare and Most Health Plans Accepted

214-421-5102
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Health Focus

with
Marsha D, Prophet, Ph.d
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Food Facts

THE HOLIDAY SEASONIS HERE ANDTHATMEANS

visiting family and friends, enjoying
good food. After stuffing our faces and
feeling fat, we begin to feel guilty and
think about exercising. Many of the
health clubs tend to advertise during
this time of year.

Ontheaverage, Americansconsume
more calories per person than any other.
group of peopleinthe world. A calorieis
a unit of measure that gives the amount
of energy we get froma particular food.
Caloricsare catenintheformofproteins,
fats, and carbohydrates, whichare three
of the basic nutrients necessary for life.
Other nutrients such as vitamins,
minerals, and water, are necessary for
bodily function, but do not contribute
any calories to our dicts.

Excesscalorieconsumptionisafactor

in our tendency to be overweight. It is -

‘not so much the quality of food that is

| likely to cause weight problems as it is

the relative proportion of nutrients in
our diets and lack of physical activity.
Foods with a high concentration of
fats, particularly saturated fats {those
coming fromanimals), appear toincrease
our risk of heart disease. High
concentrations of highly processed
sugarsalso appear to increase our risk of
certaindisecascs, particularly tooth decay.
According to the U.S. Senate Select
Committee on Nutriion and Human
Needs, the following rccommcndatlons
should be followed.
1. To avoid being overweight, consume
only as much energy (calorics) as is
expanded; if overweight, decrease
energy intake and increase energy
expenditure.

2. Reduce cholesterol consumphon to

about 300 milligrams a day.

3. Limit intake of sodium by reducing
theintake of salt to about 5 grams a day.
4. Reduce the consumption of saturated
fats.

5. Reduce overall consumption from
approximately 40 percent to about 30
percent of energy intake.

Your health, now and in the future,
depends on your willingness to accept
the responsibility and to take action,
Followmg a good diet and proper
exercise will have a tremendous impact
on how long and how well you live.

.
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Immediate Income

Make money the very first day upon receiving your step-by-step procedure
on how to perform one of the most honorable and rewarding arts that ever

exists today.

Genuine Leather Care
Mail $10 check or money order to:
Morris Hill Publishers
P.O. Box 181602
Dallas, Tx. 75218-9998

7 Allow 34 weeks for delivery with 30 day money back guarantee if not
_ completely satisfied. Include mailing address with order.




" {con't from page 15)
economic development—what a deal!
Someinthe African Americancormnmunity
felt confident this would work. And since
DART was using all local dollars for the
facility the feds could not prevent the
construction of the facility with a
stipulation that the vehicle manufacturer
do some local assembly--providing
additionalbenefits to the Dallas economic
environment—alittlebigper returnon its

the community begins to call for the
vehicle assembly plant the major
maintenance facility and electronics
shop/training academy—discounting
that the feds have the power, authority or
will to prevent the construction of the
assembly plant withourown tax dollars.
Is this the right interpretation of the
situation?Isitpossibletohavethe vehicle
assembly plant, the bus maintenance
facility and the electronics shop? If not,

investment of local tax

why not? If the feds have

dollars.

In the meantime VA7 ]I there be the

things changed. DART’s

federal partner in this Same restriction

deal, the Urban Mass

Transit Administration 071 the 1se of
funds for the
electronics shop
as there was for
the assembly

(UMTA) changed from
UMTA to the Federal
Transit Administration
and the federal grant
process ground rules
changed such that the
involvement of federal
funds in any part of a
project would make all
federal rules and

facility?

that much say over how
we expand local tax
dollars perhaps we need
to rte-evaluate the
wisdom of using federal
dollars in  public
transportation projects
designed to help
economic revitalization.
Would the permanent
jobs associated with the
electronicsshopbebetter
than the 20 temporary
jobs associated with the
assembly facility? Does
DART have the money

regulations applicable. -
Thus UMTA, excuse me FTA, told DART
they could not require local assembly of
these vehicles because it would violate
their authorizing legislation and
jeopardize the federal funding for the
SOC lightrail project. WasDART and the
city trying to pull a fast on and blame the
feds for not being able to honor their
commitment toourcommunity ? Or were
the feds actually fouling up the works
through the imposition of its heavy
bureaucratic hand? AfterallitisourJocal
tax dollars paying for the facility—how
could the feds tell us we couldn’t require
some local return on our tax dollars?
Inanefforttoshow thatitintended to
honor its commitment to the community,
DART requested awaiver orrelecase from
applying withthenew federal guidelines,
after all this whole thing started before
the new rules were adopted and local tax
dollars arebeing used. DART also sought
assistance of local and state
" representatives in Dallas, Austin and in
Washington, UMTA/FTA remained
unmoved from its position. Given
DART’s lack of success with the feds, and
fairly poor odds of any future success in
thematter, they cameup witha “substitute
idea” that would still bring jobs to the
area and develop a capital facility in the
southern sector. Enter theeloctronics shop
which could involve up to 40 permanent
jobs, some viable skill training for the
community and a permanent capital
investment that would meet the economic
goals of the community.

Once again the ghost of Dallas’ poor

race relations and ethnic distrust raises
its ugly head. Councilman Lipscomband
African American leaders see this *
substitute idea” of an electronics shop as
more of the same failure to deliver what
has been promised to the community.
They don’t believe DART tried to lobby
the fedsand is again lying and blaming it
all en someone else—UMTA/FTA. Thus

allocated for all these
facilitics or is this more smoke and
mirrors? If the community turns down
the heat on DART over the assembly
facility how can it be sure or even

. comfortable in trusting DART to honor

its commitment. to construct the
¢lectronics shop? Afterall, DARTs track
record in this matter is very poor.

[f the community backs off does that
mean neither the assembly plant or the
electronics shop will be built? Is it better
to press for the 20 temporary or the 40
permanent jobs? Which scenario yields
the best benefit toward the long term
economic development of the
community? Should the community join
with DART, the city and our state and
federal representatives for a waver to
build the assembly facility? If the vehicle
assembly facility is in fact dead, can the
funds that were to be used for it be used
to build the electronics shop with no
interference from UMTA/FTA? Or will
thercbe the same restriction onthe use of
funds for the electronics shop as there
was for the assembly- facility? Will the
community have won a victory if it goes
along with the clectronics shop instead of
the assembly facility. Is the relocation of
the the bus facility from its Kiest location
(still mainly an African American arca)
to LBJ and Lancaster a matter of better
economicdevelopment op portunities, or
merely a matter of politics?

Some how these questions need tobe
asked, answered and carefully analyzed.
This is the only way the community can
truly recognize the full extent of the
economic, development potential
represented by DART’s physical presence
in our neighborhoods. If it’s good for the
politicians does that mean that its good
for the long term survival of the
community? Inquiring minds and a
committed community should ask and
demand toknow priorto the finaldecision
being made.

(Inthe News con't)

Lee’s Personnel Grand
Opening

Lee’s Personnel Service, Inc. grand
opening was held Novemnber 19, 1992,
for the main office on Martin Luther
King Boulevard.

AmongtheguestswereJeffery Ware,
Texas Instruments; Daryl Thomnthon,
University of Texas Southwestern
Medical Center; Lesile Ferrel, Frito-Lay
Inc. Minority Affairs; Michael Uhl, Texas
Instruments; Tom Houston, DallasBlack
Chamber of Commerce; Bill Harris, Bank
One; Paul Malone, Blockbuster; Jim
Bochum -, Minority Opportunity News;
Marvin Jones, Institute for Minority
Males; Greg Cambell, Baker & Cambell
Association; Kevin Turner, Houston
Highsvay Patrol; Merrill Hinton, Allen
Street Travel.

Institute for Minority
Males Seeks Participants

The Institute for Minority Males
(LM.M.)isa programofthe Dallas Urban
League committed to assisting minority
males tobecome empowerad inan effort
to cultivate and exercise their full
potential as American citizens.

EMAM. is located in Paul Quinn
College, Price-Branch Educational
Building, Room 228, 3837 Simpson Stuart
Rd.Sessionsareheld for 16 weeks, Mon.-
Fri. 9 am to 3pm. For additional
information call 376-0396.

Theprogramisfreeto minority males
between the ages of 17 and 33.

Public housing resident(s)
become B.0O.S.8S.

- Twenty publichousingresidents will
launch their business careers on
Saturday, November 14, 1992 after
successfully completing the Southern
Dallas Development Corporation’s
(SDDC) Business Owners  Self
Supporting (B.0.S.5.) program.

Commencement ceremonies will be
held atSouthwestem Bell, One Bell Plaza,
Concourselevel Auditoriumat4:00 p.m.
Bill Hamilton, ownerand CEQof Annette
2 Cosmetiques will address the
graduates. The Commencement
ceremony marks a step in the transition
from welfare dependance to a new
beginning of self-sufficiency and self-
employment, ‘

AFP fashion slow
Aujourdhui Facioun Productions (AFT)
in joint production with The Emerging
Women Ministries (Fundraiser) Fashion
Show / Dinner December 12,1992 at7pm
3701  Westmoreland, St. John
Presbyterian Church, Ticket rice: $20.00.
Formoreinformationcall: (214)337.6701.

New Adaptation of A
Christmnas Carol

Opening night of A Christras Carol
at the Dallas Theater Center's  Arts
District Theateris set for Tue. December
1. Call Shannon Smith at 526-8210 by
noon on November 30 to reserve your
tickets.

The Community Investment
Program That Offers
Affordable Mortgages

Alfordable mortgages from NationsBanc Mortgage Corporation
are designed to make home ownership affordable and accessible
to more people. By providing mortgages to low-to-moderate
income individuals and assisting*with down payments and closing
costs, we hope to move more people into homes of their own and
strengthen the neighberhoods in the communities we serve,

Our mortgages offer more assistance with closing costs--one of
the largest obstacles for low-toe-moderate income buyers--than
many other affordable mortgages.

Benefits include:

Low fees and prepaids

ODDDDD

Down payment assistance

Flexible underwriting ratios -
Optional financing of closing costs
Home buyer education course (required)

To learn more about the specific features of our affordable
mortgages and our home buyer workshop, contact Norman Scott,

Fair Park Banking Center at 565-5000.
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hundreds of markess in the op 134 US. TV markets in

47 states, phas locations in 9 forcign countrics.  We value
and pramote employee development end teamrwodk,

. As the pation’s lugest chain of video rental
supcsstores, emphasizing service and sckoticn, we nre

. exceptional applicants for the follow-
mpidly approaching 3,000 stores. Currently thore are DALLAS INDEPENDENT SCHOOL DISTRICT high volume restaurants and management service in sitions:
over 58 stons in the Dallas/Fort Worth area, _ sooks accounts. These persons must have proven skills Ing po 1. ons: O
The same explosive growd can be yours M"r [,C. in managing food and labor costs, inventary Security Officers
pert of cur mAsAgement team.  Starting ss am Assistnat ' l I control, scheduling of staff, motivatingraining aPatrol Officers
Manager, we promote from witin Up to Store Manager Ckc“"' as employees and being & posilive Influsnce with « Dispatcher
wd tven wp o Muliund Supervieom. The ideal wa owr cusiomers. I you are seeking an opportunity,

candidate should heve o background thar demonstraics
skilln in kademhip, ostomer rohtom,  employee

Imaginotive teachers wiih high expecmﬂcris
are needed for the 1992-93 school year in

LOOKING FOR FULL- OR TN AR ' -
PART-TIME QPPORTUNITIES? R Ty’ E§¥F{SP?2A$ES$
COUPLES OR SINGLES ! IN YOUR d |
PLEASE CALL : STOCKING!! /0130 0
(214) 254-7940 T j Experienced Word Frocessors: OQORGANIZATION
ASK FORMRS. T Pt -;\(’SUMI’iI;ifecl * Lotus .
. . w PRTY
BANKONE, TEXAS,NA PEacel - Windows NEED CASH DAILY?
g If you are a proficient Word Processor wilh Get it in your spare time!
God rial skills, call today! Long and ;
supporis St term wssigaments svaitabie, = E " No experience necessary.
.. . Downtown 987-8200  N.Dallas 239.5300 Will train. Looking for sales

,  Minority Opportunity News DeSoto 709-0076 Las Colinas £50-1500 people to markat
i ’ Afrocentric product.
o s PRO STAFF
o or joo infermation PERSONNEL SERVICES :
.l (214) 601-1996
|‘-§S‘: P Job Line Ask for Ms. Black
KoL (214) 290-3637 Food and Beverage A Block Business ond Consumer Network
T

BLOCKBUSTER VIDEO i the workl's fratst growing b L,, e . Managers

video rotiler, with compeny and fnn::h'm: tores saving Uy a"::'._;::' J"""‘ fL\ elole_mivih . g

Culinaire International has immediate openings for
Food and Beverage in our growing Food Services
Management group. The persons we seek must
have 1-5 years experience In managing Food/
Beverage operations including cafeterias, quality

not just a job, then send your resume to;
Culinalre International, 2100 Stemmans Frwy,
Attn: Human Resources, Callas, Texas 75207

IMMEDIATE OPENINGS

We are currently looking for several’

Transferrable commission card a plus.
Applications are accepted between

relations, PSL  Mamgement, merchandising, and
fventory contral. A colkege degree is u phot.

We offr 20 atrctive sabuy commensumie 1o
your beckgromd snd  abilities, & hxmtve borus
opporhmity, and excelkent bonefis.  In the mooths to

9:00am and 3:00pm Mon. thru Fri.

———— M =

the Duallas Independent School Districh. If EQE.
your bockground, cediication ond Hicining
qualify you ta teach In a PLURALISTIC, URBAN
SETTING...WE WANT YOUHI

= Solary begins al $24,000 plus

gome our market share will costime to grow, So come * Career ladder 8918 Carpenter F.rwy .
join e Blockbuster Video Tewm and grow with a. * Promational Oppaortunities Hwy 183 between Mockingbird and
_ = Progressiva Sunbelt City Regal Row
= Incentive Poy
» Creafive Curicuiurm 631-4444

Culinaire International

* Prida in Public Schools
Mail this ad for application 10:
D1 H. Rhett Jarmes, DISD Personnel
3807 Ross Ave., Daligs, Tx 75204.5491
Telephone: 1-2Y4.824.1620

Send resurns W

BLOCKBUSTER ENTERTAINMENT CORPORATION
ATTH: Paul Maloos

635 Preston Royal Shopping Center

5
Dallw, Texss 75230 Name:
Addresy
. City:
Stata: Tip:
EQUAL, O TUN] {PLOYER
ANEQU FRORTUNTTY EX An Equol Opportunify Employer M/F/H
Y g ;ﬁ,‘ g
15 =" Eo
E 3 ALLIED SECURITY INC. i [TH” 9700 E. R.L. Thomton Frwy =
£ P.O. Box 3067 ]
DALLAS O Y COLLEGE DISTRICT SECU 2 Department of Dallas, Texas 75231-3067  f5
' ASSOCIATE DEAN-HEALTH OCCUPATIONSNURSING RITY OFFICERS % ; '
EL CENTRO COLLEGE, DOWNTOWH DALLAS R Transportation ]
Administrative Salary Scheduls. Position administers the 3;.2:"30"5:;‘3,“: S;ﬁ:ib:’n': ,:"\;“E?"as' s ] TXDOTis seeking qualified engineering assistants, engineer techs, and %
Associate Dogres Nursing Pl:cvhm and supsrvses desig- Allied otficers receive; K] maintenance lechs. Call the career opportunity hotiine number (214) 374-4100 53
nated satellite %18 program activities In conjunction with « Paid Vacations 8 Y A - i 0
the Dean. Requirements: master of science degrea in R :th?da:;;m for g‘record:ng of current vacancies. If_you feel you are quahfngd fpr a particular ¢
nursing, licensure as @ AN in TX, tee years of experi- + Steady work schedules E-" position come by the Dallas district office 1o complete an application for &
srics in toacting and pdmnSYELA0 11 8 collge level rurs. + $100 bonus for training completion r{ employment. ) *
ing program, demonstrated management skl reiated to « Detai r B An Equal Oppontunity/Afimmative Action Employer &)
suparvision of faculty, hring personnel, budgeting, sched- Delailed Sa'ety Program :
we bullding, stalf developrant, mcoreditation processes, ' CPMIT po trlaoyeﬂlnmg e R R A T A B A B T R R B S R R B R A B R A AP T
and ram evaluaton, demonstiated kvowledge of cur- cost to tha empl ]
nmu:qucewaop'nem 1 imtmcb::l methodologies, atatity L] Zt?:gmanl ca:s c;ﬁ?ya ;?em:'r: :i g:js:t:le
to utit or technology, interpersonal/organiza- s Allied sefvi
uo::.u:km?:nmwy provids leadership 1o  large, Calt Mondays and Tuesdays for a To Place Youl'.' Employmen‘t Opportunlty
diverse progrém. For Applicstion: plaase send resume parsonal tefephone interview al 631-5101; : : e
and tetler of interest to Health Occupationa Division, E 9am—4pm. Salary ranges from S .
Centro College, Main & Larn:f Sis. FDallils ™ 75202- $4.75 1o §7.00 per hour, n
dline: Friday, February 12, 1993,
3299. Application dox B % An Equal Opportunily Empioyer M/F/H Caﬂn
Equal OpportunityTisabied’Affmative Acton Employer
e g "
i Decemberl 9924 —




BUSINESS-SERVICE DIRECTORY

"Teach Our Dollars Some Sense:

When You Trade With These Companies, You Create Jobs in OUR Community"

__MAIL SERVICES

MAILROOM EXPRESS
4041 W. Wheatland Rd.
Suite 156 » Dallas 75237-9991
296-SEND

AUTO

Credit Problems?
New & Used Cars Financing

call

Fred Whitfield
Outside Fleet Manager

COURTESY IMPORTS

1777 N. Central Expwy
Richardson, Tx. 75080

231-2600

Beeper: 249-1233

AUTO REPAIR

Dining Table Restaurant & Catering

*We Speciaize in Making You A Guest Al Your Nex! Party”

Dral
B-A-GUE

(214) 224-8378

1409 FERNDALE AVE DALLAS, TEXAS 75224

FASHIONS

REAL ESTATE

— Tea Cake Kids
!ﬂg{nd/-i

Hand crafted, culturally aware attire and gifts
for children preschool thru elementary
Promoting seilf-esteem and pride in African
American chiidren

Order Barly For Christmas
Send for Color Catalogue §1
(will be deducted from first order)

P.0. Box 137, Hutchins, Tx. 75141
(214) 225-8357

0(‘ mm;ﬂa{ 1e SC W ':((_’

GLORIA JONES
571‘;2'796

407-4674
24 houm
MESSAGE CENTER
Century 21
Laurent & Associates

CLEANING/DETAILING

TOTAL AUTO REPAIR

Foreign & Domestic
19 Years Experience

HOUSE CALLS
David Frizzell Office
Beeper 609-0827 (214) 388-8206

Clean-All
Car-House-Business
Ephriam Jordan
(214) 942-5126
Beeper: 332-4453

T

BARBER SHOPS

R & L's Make Ready Service
Houses and Apartments...
Free estimates; dependable
work; reasonable prices
Contact: Ricky (214) 941-0460

eritage Eupressions

Now Open!

Let Me Hcf.‘:- You Sell Yoin Home!

Call we for a

COSMETICS

Reeves, Jessie F.
(214) 374-9341

S

Polk Village |
Barber Shop

1153 W. Camp Wisdom
Dallas, Texas 75232

BOOKSTORES

Black Images
(214) 943-0142
230 Wynnewood Village
Dallas, Texas 75224

Mother Earth Books
& Cultural Collection
(214) 252-4547
3321 N. Story Rd.
Irving, Texas 75062

CATERING

Linda's Desert Express
(214) 526-5242
5462 Lemmon Ave.
Dallas, Texas 75219

BEAUTY CONCEPTS!

Never Pencil Those Lines Again
Permanent Cosmetics:
Eyebrows, Eyeliner, Lipliner
By Appointments Only: 230-3676
229 E. Beltline,

Suite 100 A, DeSoto

ELECTRICIANS

HANDY ELECTRIC SERVICE

For Electrical Wiring & Repairs!
* Ceiling Fan Installation
* Service Change * Range Repair
* Free Estimates
(214) 375-9407

::‘c"_,:fm FEEE marker analysis roday!
- Artifacts - Hots
* Black C
e e Y BARBARA KEGGINS
* Sashes | MARKET ANALYST
(214) 255-3890 - 228-8276
3648 Irving Mall i Century 21 Galloway-Herron
INSURANCE TRAVEL
Like a good neighbor, State Farm is there
Louis C. Brown E
1900 Oates !::.:“-unc 112 CHUISE
O || o L VHOLIDAYS °
IMSuRANCL ()::‘:;;;I.b‘;‘»l“‘h of DeSoto
= Res: (214) 222- 2282
| e e Comps Looking For A Crunise Viucation)

* Supplemental Retirement Program
* Education Plans + Burial Plans
* Notary Public Service

Texas Life

A Met Lifle® Company
Annuities + Life = Health * Medicare Scppicmonts

J.E. PENNICK & ASSOCIATES

Teans Bank Building
1919 South Shiloh Rd . Saitc 333 LB 41
Garland, Texas 75042

(214) 271-3761 24 Hour

_ EXTERMINATOR

JD's Pest Control

Pest Elimination
« Elimingtion of Roaches,
Rats, Mice, Ants and Ticks !
+ Seven years of experience |
(214) 390-7664 |

David White Qice

i
Sevice Technologist 451-1739 Beeper M

SPECIAL RATES FOR RESTAURANTS

AND COMMERCIAL BUSINESSES!

Mupvormry OerorTusimy NEws

The world's largest network of cruise specialists
* We sell cruises and cruise/tours
« We represent all cruise lines
« Over 1000 sailing departures
= Specialists on cruises for individuals,
families, honeymooners, groups, sales
incentives, fundraisers

PROUDLY MINORITY OWNED
228-4600
1-800-466-WAVE
900 North Polk, Suite 106 * DeSoto

TROPHIES/ENGRAVING

Don't leave a

FINANCIAL
BURDEN

on loved ones.

OUR CASH
BURIAL PLAN

leaves

CASH

for your final expenses

Tratech Trophies & Awards
(214) 372-3447
211 Keist Polk Shopping Cntr.
Plaques, Trophies, Badges,
Engraving

WATER BLASTING
STEAM CLEANING

(214) 368-3357

December, 1992

Mobile Wash Units
Parts and Services-All Brands

Tl
i P Texas Power Wash
N w 531 E. Grauwyler

%4 Irving, Tx 75061

{ (z14) 438-3137




