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Recently, Al Lipscomb called for
a public rally in support of the recent not

guilty verdict found om behalf of

Commissioner John Wiley Price. This
rally, held at the offices of the Dallas
County District Attorney Mr. John
Vance, was initially intentioned to be
both a celebration of the verdict as well
as a call for an increased focus on justice
and the rights of individuals in the
minority community. For sometime,
there have been a substantial base of
concerns regarding the methods and
issues of selective prosecution on behalf
of the district attormey’s office, There
have been those who have suggested an
intentionally racist attempt to single out
our community leaders, most notably
Commissioner Price. This rally then
would have been an effort to acknowledge
the concerns regarding the district
attorney and called for a renewed agenda
to improve the execution of justice in
Dallas,

A patticularly interesting
phenomenon did oceur as related to the
whole rally, As I am sure that many of
you watched, the local media covered the
rally and events surrounding it in some
considerable detail on the evening news.
Not only were there very visible signs of
anger and frustration on the part of those
individuals participating in the rally, but
the point was made by Councilman
Lipscomb that a meeting would need to
be held with District Attomey Vance to
address the concerns of the community.
Mr. Lipscomb took a leadership role in
initiating the rally with the support of the
Black State Employees Association of
Texas beaded by Dr. Darien Reagan.

During the rally, there apparently
were 8 number of discussions between
rally participants and staff members of the
district attorney’s office.  Councilman
Lipscomb requested on behalf of the
group for a meeting with Mr. Vance.
After several requests, Mr. Lipscomb was
apparemly informed that Mr, Vance was
not in the office and therefore no meetmg
could be scheduled at that time.

I go through this background to
really get at the heart of my concemn with,

the events that transpired shortly afler the
rally. Specifically, I would remind you
that Mr. Lipscomb was the leader
underlying the initiative to approach Mr.
Vance for the meeting regarding
community issues. When it was apparent
that no meeting was 1o take place during
the rally, Mr. Lipscomb had further

requested that he be contacted to scheduls |
s meeting with Mr., Vance as soon as

possible.
Publisher continued to page 11
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11:00 am - 2:00 pm and 4:00 pm - 7:00
pm on both days. Admission is free for
all that aftend. The emphasis of this event
will b to balance companies’ full-time

staffing needs with contract, outsourcing
and - part-time

employment  needs.
Corporations | will be  secking full,

‘part-time confract and support personnel

and outsourcing services and consultants,
The fair is sponsoted by the National
Technical - .. Association,” ~  National
Association -, of -

Greater Dallas Chamber of Commerce.
For more information, call 214 741-5434.

RN TR IR ok

' LPS, Inc. presents its lst ammual -
.volleyball and baskethall tournaments on

Saturday, June 27, from {1:00 am - 6:00
pm at the West Plano Athletic Club, 6300
A Independence Parkway; Plano, Texas
75023. The entry fee is canned meat
items and pew clothing items, both to

benefit Saint  Phillips Episcopal School

and  Community Center and - the
Emergency Assistance Center of South
Dallas. To gain admittance, you must
bring a canned meat Hem oOf a Dew

clothing item. There will be 4 reception to -
follow, from 6:00 pm - 7:00 pm. RSVP

through lLee's Personnel Service, Inc.-
Linda Jackson at 214 343-3223.

B IR # *

" The Southern Dallas Development
Corporation, City of Dallas and the Bill J.

Priest . Institwte  for Economic
Development invite you to a Southern
Dallas . Community Feonomic

Deve!opment Forum on Saturday, Jupe
13, 1992. Registration and continental
breakfast is from 9:00 am « 9:30 am and
the program is from 9:30 am - 12 noon.
Featured speakers on the topic of Housing
and Economic Development are: Louis
Salcedo, = SDDC Planning and
Development Committee; Barbara
Cassell, Enterprise Foundation; John

'Fullinw_ider. Common Ground; Bennett
Miller,  Traditional Development
Company; Lester Nevels, Oak Chff

Development  Corporation and  Darren
Reagan, Black  State  Employees
Association. ‘There will be free covered
parking in Bill J. Priest Garage, Gould

_Street entrance. RSVP your aftendance to:

428-7332.
LW

* ™

. The St. Luke Youth Parents
Committee cordially invites you to attend
& Teception in recognition of the St. Luke

Telecommunication

Professionals in partnership with the

Please RSVP with Shirley Black at 214
3300078 (recorder).
. - "k

- *

National Black Chamber of
Commerce Conference
The Fort Worth Metropolitan
Black Chamber of Commerce invites you
to attend the National Black Chamber of
Commerce Sth Annual Cooference on
June 17 - 21, 1992 at the Worthington
Hotel  im Fort Worth. For more
information, call 817 531-8510. For
vendor  booth - mmformation,  contact
Wyntress Ware at 817 203-3318.

* * ® *

The B.S.E.A.T. Annual Job Fair
will be held Satrday, June 6 at the

- Redbird Recreation Center, 5150 Mark

Trail Way in Dallas from 9:00 am - 1:00

~ The B.S.EA.T. Legal Fund Inc.,
a subsidiary of the B.S.E.A.T. Inc. is
here  to  provide free legal
assistance/referral  service.  Potential
Foundation Funding coming in June, For
more information on either of these

services, call 214 371-7710.
L. E ] - L ]
Small Busi Semi

Texas Commerce Bank, Texas
Christian University’s Charles Tandy
American Enterprise Center and area
chambers of commerce will sponsor a one
day seminar with tips on management and
finance for small business operators.
*Fmancing and  Managing  Small
Business” will meet from 8:30 am - 4:30
pm June 4 at Fort Worth's Holiday
Inn-North, 2540 Meacham  Blvd.
Registration is $25 for members of area
chambers of commerce, the fee for
pon<chamber  members is  $35.
Reservations are avatlable by calling
Mary Richey at 817 469-3101.

*

* L *

Cartlo Pezzimenti Performs

- Internationally acclaimed classical
guitarist Carlo Pezziment will perform a
free concert performance at the South
Dallas Cultural Center on Saturday, June
6. 1992 from 7:30 pm to 9:00 pm.
Pezzimenti holds faculty positions at the
University of Texas at Dallas, Texas
Womens University and Brookhaven
College. The South Dallas Cultural
Center is located across from the Fair
Park Starplex at 3M00 Souwh Firhugh.

For more information, call 670-0314.

»* * - ™

Extravaganza Dance” benefitting = the
Alpha Iota Jota Foundation Scholarship -
Fund. The Extravaganza will be -held

Saturday, June 13, 1992 from 8:00 pm -
2:00 am at the Holiday Inn  Crowns.
Plaza, Midway Rd. At LBJ (I-635) Frwy
in Dallas. The cost is $30 per person or

$300 per table (10 peopleftable). Live.
music will be provided by the Network:
Band. There will also be a fashion show -
and a presentation by the African Dance

Troupe. A full course dinper will ba-
served and there will be a cash bar.
Vendor booths are $30. Souvenir Booklet
Ads zre also available. African oriented -
attire i3 encouraged but not mandatory.

Contact Bro. Ashford at 767-7930 or any
member of Alpha Tota [ota Chapter, = .

* - %k W w .

Ereedom Awards Banquet -

The Dallas County  Whiterock,
NAACP is holding it's’ Ninth' Annual
Freedom Awards Banguet on June ' 6,
1992 at 7:00 pm at the LeBaron Hotel in
Dallas, The keynote speaker for this event
is Dr. Leonard Jeffries, former chairman
of African Studies at City College of New -
York. Donations are $25 per person. For
ticket information, call 235-5826 or

307-1031. _ :
L] E ] ® 7 L3 . ‘
D u I [0 - E - N
Development Breakfast

The " Minority Business
Development Agency will host the Dallas
Minority Business Development Breakfast
on June 18, 1992 from 7:00 am - 8:00 am
at the Clarion Hotel located on the comer
of Mockingbird and [-35. The breakfast
will allow minority entreprencurs the
opportunity to network with major public
and private buyers and purchasers  of
goods and  services. For  more

In the news continued on page 3
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;’* B - YMCA, 512 Lamar Cost of the week B. ‘Johnson' Recreation ~Center, 12225
r ' b mformanon. comac: Mr. R.aymoud- long camp is $100 and the’ om day clinic Willowdell m Dallas. Auditions will be
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All-Star Basketball Camp® sponsored by - 867122377 ©af D0 L Expressway - and Mockingbird Lane . in
_ ‘ American Airlines, Mt Valley Water, ' Dallas. ¢ Admission is  $15- and -all
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Program (TASP) is an instructional
program designed to ensure that students
attending public institutions of higher
learning in Texas and students entering
teacher preparation programs in Texas
have the necessary academic skills to
perform effectively in college-level work.

Students lacking proficiency i an

academic area are required to participate |-

in remedial activities. TASP includes a
testing component designed to provide
information  abouwt  the  readipg,
mathematics and writing skills of students
entering public colleges, universities, and
teacher preparation programs in pubhc
institutions.

Prior to receiving an assoctate
degres or certain certificates from a
. two-year college or taking upper level
courses beyond 60 hours at a four-year
college, students must pass all three
sections of TASP. In the reading secticn
of TASP, approximately 40 multiple
choice items are asked about written
passages. The passages are taken or
adapted from college-level  reading
passages. The mathematic section consists
of approximately 40 multiple choice items
and the writing section consists of a

writing sample assignment to which the
examinees construct a responss as well as
approximately 40 multiple choice items
associated with written passages, Students
are allowed four hours to complete all
three sections of the test,
) Community colleges traditionally

offer a comprebensive armay  of
developmental  courses, Among  the
offerings are various  levels of

developmental reading, writing,
mathematics, English as a second
language, and study skills courses. These
courses incorporate all the sub-skills
Jncluded in TASP as well as other college

survival  skills. - To
developmental  courses  are needed,
community colleges offer assessments in
the three skill areas and will place
students in the appropriate level courss.

Part 1T of this column will discuss
strategies for passing the TASP.

in Dallas and July 25 in Ft. Worth. The
Dallas Location is the Downtown Dallas
YMCA, 601 N. Akard and the Fort Worth

the K.B.. Polk " Recreation Center at 6801

Roper_ Street in Dallas. Auditions will beft

June 13, 20 and 27th at 11:00 am - 2:00
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* We make dreams come true*
*GIVE A FRIEND THE GIFT OF

A LIFE TIME*

Aloe Vera Plus - Other Nutrition
Skin and Body Care Products
For ordering & more details

contact!

HAIR UNLIMITED
4737 VILLAGE FAIR, STE 100
DALLAS, TX 75224
(214) 376-9422 or
(214) 371-7131

8

Nation Bank, Onk CLfT
400 § Zang Blvd., Suite 1012
Dajlas, Texas
(Formerly NCNB)

o SUPPORT OUR:

FREDDIE JONES ADVERTISERS!

" Accounlant WANT :
© 9489177 IMMEDIATE
ufg EVENINGS AND uﬁm APPOINTMENTS RESULTS ?

T _ Advertise and
Business aod Personl Tazes  Financia) Plaaning Subscribe to
Bookkeeping Rapid refunds Minority Opportunity

News
214-905-0944

determine  if

Juanita Austin, Dean of Developmental |

Education at Collin County Community
College.

KIDEFT Radm |
"The Inspirational Leaders of tbe Metrop]cx " SUPPORT
. Andre Johnson
More Gospel Music t Pro
A gram & AFRICAN
and Less Talkr 1:‘:\ o Music Director -
' ( "~ 7 am - 10 am
f “
Rev. Eddie Scott z AlY AMERICAN
Mid Day Rev. Eddie Scott, Clara Brown, Andre. Tmfﬁm}ng T
10 am -3 pm Johnson, Al Young and Gwen Scott- o 4 09 am
2303 W, Ledbetter Suite 217 pr == pm
Dallas, TX 75224 PRESS
Westclilf Mall _
214-337-5994. 214-337-5959
Office Number Request Line
Metro 214-263-6731
Afn’ca.n-Angn’can Owned and Operated
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BU@U I here politicians  calling |y
o . NESS meetings, and out of that meeting special - .
Q‘D task forces are assigned to address this mi“:;m‘m grow with each
A and that concern. These task forces passmgm e take this “opportusity” fo
RANDY Loﬂdsnm&.’ﬁv?ﬂmcgmm’px S‘frmammlﬁf; for ! invite you to subsccbe to MON, An
LUSTER annual subscription fee is $15 (coupon

Business Editor

BUILD BLACK
PEOPLE, BUILD

The secret to the Sphinx is that
our people did this and we can do this
again. Build Black People, Build,

Our ancestors were architects,
scientists, and engineers of the highest
order. Build Black People, Build. |

We can and must reshape our
living spaces and places, improve them
and bewutify them, striving to always
leave them more advanced than when
arrived. o

We need 1o leave behind a
thousand more Great Pyramids with
mathematical precision to the inch.

It is a slave-a-ration to suggest
that we have rrouble with numbers and
science. Remember the ancients, our
ancestors taught Phthagoras and Plaro.
We never thought the world was flat, nor
were we ever afraid 1o fall off.

This -is not racial flattery, it is
simple facts of life and history. Our
heritage includes a structure whose base
measure the years, whose corners points
the compass, whose insides hold secrets
yet untold.

As the saying goes *Owt of Africa,
always  something new.® Build Black
People, Build, You are Africa and the
world needs US 1o be ~ Something New!

" - Author Unknown

1 believe this poem expresses
what is required of us. We have identified
our problems, the causes of those
problems, and our collective goal, but one
of the most important questions has been
over looked. Where is the plan?

implementation, It is sad that twenty plus
years has passed since the uprising in the
sixties and the same problems that were
identified then as causes, can be attributed
to the recent Los Angeles ricts. This
should tell us something.

As politicians continue to identify
the same old problem, derive the same
old causes, and implement the same old
solutions - Rhetoric. History will
definitely repeat itself. Meetings are fine
and talk is cheap. Meetings need to occur,
but nothing new ever comes out of them!
The problems that were the impetus for
the first people continue to remain in that
same o©ld economically depressed state
with a different flair,

As the poet states, "Build Black
People, Build. You are Africa and the
world needs us to be something new!”
How can we be something new when all
we do is meet? What should be the result
of these meetings? Do you have a plan, if
so call me at 214-492-8724.
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' Yim Bochum Editor in Chief
From the Editor’s Desk

Minority  Opportunity  News
wishas to correct the perception that we
are a "free” newspaper. MON is not a free
publication. Like any new business trying
to establish itself, we are doing this by
distributing complimentary copies. Our

| page 15). For those who cannot afford a

subscription, complimentary copies will
contine to be distributed at the thurches

1 listed on page 16 of this issue. In addition,

we invite your letters telling us what you
like or dislike about MON. Your
comments will enable us to be more
responsive o the community.

So please, think of us as your
opportunity to access the community, We
encourage you to support the businesses
that have taken ads out in MON and keep
the dollars flowing and the jobs growing
in OUR community,

INTRODUCING:

WRITE HAND !

An linovative Coticept Designed (o
Help the Small Business Man.

GraphicsllxllerslSpreadsheelé. =

CALL: 214-270-2063

Thine is

Harry Wright
Office of Admission
{214)692-2293

A Perkins School of Theology

Thine also the night.

Our night school program provides you the opporrunicy to explore
theological studies or ta prepare for a career in ministry while
you continue yout daytime commitments. Each semester,
‘¥ Perkins offers 2 full range of courses at nighe, All your classes
are taught by Perkins' distinguished faculty. All the support
services you nieed — including registration, orientation, and advis-
ing — are available az night. And all your courses count toward one of several
master's degree prugrams we offer in theology.
For an application and/or for more information, contact:

1

he day; -

Southern Methodist Unlversity

Carillon Tower West
(Preston @ Alpha)
13601 Preston Road,
Suite 309-W

Dallas, TX 75240
(214) 387-2244

LOUIS C. ROSS, D.D.S.

General & Cosmetic Dentistry

o
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Insurance Accepted
Evening & Weekend Appoiniments Available

=)

GET A FAST REFUND
ELECTRONIC
TAX FILING

SMITH AND BURNS
TAX AND FINANCIAL SERVICES

(2{4) 496-8280

13500 Midway Road - Bldg. 2 - Suite 210
{corner of Midway and Alpha)
Dallas, Texas 75244-3135

Hours: 9:00 am. 1o 7:00 p.m. Monday - Fridsy
Orher Hours by Appointment
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DALLAS URBAN LEAGUE

PAVES WAY  for

JOBSEEKERS
Interview by Jim Bochum - Editor in
Chinf - '
Story by Rosalyn Hill

~ The Dallas Urban' League
Instihds for Minority Males began as the
brainchild of Louis Sullivan. It was to be
an initiative program for minority men to
combat " unemployment,
underemployment, health nisks, low self
esteem and hopelessness. Continuing in
that tradition, Eric Anderson, Project
Director and Marvin Jones, Employment

"Specialist, and leaders of the institute,

have focused on training and inspiring
groups of Dallas men who have long
since given up on the system.

Mn:vin Jonea

"Our target proup is perhaps one
of the most interesting and unique parts
about the program,” said Anderson.
"We've accepted the challenge to forward
and enable minority males from ages
17-35."

Anderson contends that most self
help programs are catered to the younger
people. Seemingly, because modification
of behavior is easier at & younger =ge.
Sadly, many people have written off
African American men at that age, "No
one want to deal with them, the
institutions have failed these men.” said
Anderson.,

However, the instihte has
discovered the hidden talent that is lost in
punority males in this age group. During
a four month period of training, the men
lezrn the basics about restarting their lives
and begin on the path of opportunity and

- productivity. The ten are trained in five

basic areas: self esteem and self
empowerment, health education,
academics and job readiness. Instead of
the idea of just going out and getting a
job, the institute tries to instill in the
minds of men the dea of
entreprencurship and taking control of
their lives. After the training months, the
men are assigned & mentor which is
perlmps the prime aspect of the program.
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. Vincenr Parker, instructor and IMM Hudents,

but it’s ancther to see it lived out in other
men's Lives,” said Anderson. He also
explained,"Before we became suwch a
transient society, we had those mentors at
bome  (fathers and  grandfathers).
However, now there is & lack of male
role models (especially for African
American men). I think one of the biggest
ways to make an impact’ in- the
community is to take a man and teach
him how o be a man, so then he can go

back and lead his family. You've not only
- impacted him, but you've influenced an

entire family - then subsequently the

~ community.®

The institute is a federally funded
program, stemming from the office of

- Minority Health and Human Services.'

According to Anderson, it was found that
men in this age range (17-33) in Dallas
have high health risks, Collaborating with
the Dallas Urban League in the

" prospering of the institute is: Parkland

Hospital, COPC, the YMCA, AAMES
(African American Males: An

- Endangered Species) and Paul Quinn

College. The institute also works with the
Private Industry Council (PIC) by
funnelling people to them after they've

. completed the program. Graduates are

also referred to positions offered by the
city,
The significance of Paul Quinn

- College’s involvement with the institution

stems from its atmosphere. For some
men, it is their first time in a college

environment. According to Anderson, the.

men are getting the exposure of a college
environment and a learning environment
all at once. The atmosphere is also
condicive because the men are among
their peers. Other men with the same
problems and same concerns. So far, the
institution has had ons graduate enroll in
Paul Quinn College and others become
perspective college students,

*We deal with men who've
virfually piven up om life but who have a
Iot of potential,” said Anderson. "During
our pre-assessment of applicants, we
found men whose education level was
higher than & Jot of peoples. They have
the skills and the creativity (for
self-~empowernment).

The program works because it
allows the Dallas Urban League, without
government intervention, to create a
program  where they (Dallas® Urban
League) devise interference Slrategies to
salvage this target population. It is found
that programs swh as the institution
interact better with the men and are better
able to find out what their needs and
desires are. Thereby helping them find
better and effective solutions,

The institute is available for all
minority men. Their approach is to send
these men back in today's saciety. "We
want to develop that kind of net worth
wilh men who want to make some sort of
contribution to the community , . . " said
Anderson.

The men in the institute are from
ell backgrounds, are talented and gifted,
and are looking for something to belong
to. Most leamn of the program through

*It’s cne thing to get mformailon, ;

differént, -

agencies, probations departments,
churches and intervention programs. The
institution " intervenes so that hopefully,
the men will not stay in that cycle of
chemical dependency. *"We need: to

mature, educate and come together in
this community,” said Anderson.

"We've always tried to help men
individually empower themselves to serve
their full impact as Amencan citizens.”
said Jones,

" *That's what makes our program
said Anderson, “we've
identified groups and we're attempting to
meet their specific needs.” So far, the
institwtion has done just that.

For more information on
enroliment in the Dallas Urban League
Institte for Minority Males, contact Eric

‘Anderson” or  Marvin Jomes at
214-376-0396. o
9 0,
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Tim Walker (.neorge Adams
(V.P) - (President}
Mr, Adams is a furmer NEL NY Gianis player

amd member of 1986 Super Bowl Champs.

Delivery Concepls, Inc
) Professional and Ceonomical Delivery Service
" rround the clock service, 7 days a week!
Other Services Offered
Shipping & Receiving  General Delivery & Pickup
Wareliouse & Storage  Product Amsembly

F Sometimes same day service
ALWAYS niexl day service,

214-349-3900 in city BOT-1997 teeper

1-800-585-1955
Serving the Dallas/Ft. Worth Metroples
10420 Plang Rd., Ste. #110
Dallas, Texas 75238
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Awographing new book

Congratulations to Dr. Zan W.
Holmes, JIr. on your election to the
Judicial Council (The Supreme Court of
United Methodism). :
} Dr. Holmes is the author of a
new book Encountering Jesus, that can be
purchased at S5t. Luke Community United

Methodist Church, 5710 E. RL.

Thomton Frwy. in Dallas. Purchase price
is $4.95.

For a copy of Dr Holmes® book,
contact Edna Recves at (214)
§21-2970, '

Suits 109 A (Mesl 10 Prosidents Bealth Chab)
Al BLA328 £3305
HOURS: Tue-Fri 9-9 * Sat 9-5

Ieredas

Heix Solex

Relaxer*
Curly Perms*
Press ¢ Corl*
Sculpture Nalls®

*Halr weaving
*Precision Cuts
*Barber Cuts
*Manlcure

Two Convenient Locations:
12101 N. Greeaville Ave 910 W, Parker * Suite 125

Altomne

[

‘B.J. Warren & Associates, P.C.
A Professional Corporation

s and Counselors at Law
HH I .1}3"“ k

¥

B.). Warren (Atormey} and Loren Parker-Jackson {Atiorney)

Dallas Office: Waxahachie Office:
400 S. Zang 200 S. Elm
Suite 1305 Waxahachie, Tx
Dallas, Tx 75208 75165 Metro
214-946-0358 214-938-8338
Fax 214-948-3038

License 1o Practice in ANl Areas, Not Board Certified
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SCLC FORGES COMMUNITY ALLIANCE

By Agaitha S, Richardson

THE STRUGGLES IS NOT
OVER, captivates the essence of the
SCLC {Southern Christian Leadership
Conference).  African-Americans  have
fought hard and long to obtain the rights
set forth in the Bill of Rights. The recent

election for governor in Louisiana is an .

example of how a racist campaign can
achieve legitimacy.

Under the presidency  of Rev.
Hank Wilkins, Dallas chapter of the
SCLC, emerges as a viable organization
that secks to eradicate racism, poverty and
violence in our society. The SCLC was
founded by Dr. Martin Luther King, Jr.
in 1957. The mational president is Dr.
Joseph E. Lowery of Atlanta, GA.

SCLC developed a -mon-violent
frame of mind described in the six
principles of nop-violence and six steps
for nom-violent social change. The six
principles of non-violence are: 1) agape 2)
beloved community 3) civil disobedience
4} creative synthesis %) creative tension
and 6) direct action. The six steps for
non-violent  social change are 1)
information gathering 2) education 3)
personal commitment 4) negotiations 5)
direct action and 6) reconciliation.
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Problems from the 50's and 60°s
remain today. We now have the right to
vole, but have not registered, we pow

have the right to live on the other side of
town; but not the means, The SCLC in
Dallas will implement a direct action
program to build self-help in Dallas. The
program’s objective is to weed out drug
infestation and seed in new opportunities,
such as developing positive self-esteem
and employment positions. The program
is sponsored by the U.S.
Department.

Prior to this program, SCLC
assisted in the de-railment of DART’s
proposal that excluded African-American
contractors. "We played an organizing
role contacting other organizations,
DART staff and city council members,®
explained Wilkins, "Out of that meeting,®
he continued,” came a unity of spirit and
a mandate to take whatever action
necessary to stop this slap in the face to
minorities.”

Currently, the DART board has a
$1.5 million proposal to assist minority
contractors to be bonded to do business
with DART. SCLC’s watchful eye is on
DART.

In addition, Rev. Wikins
emphasized SCLC's stance on the Rodney
King verdict. "The beating of Rodney
King was deplorable and unacceptable use
of excessive force by the L.A. police. The
verdict is an example of the nsensitivity
of a lot of people in this nation, who are
not members of a minority group, and
have not experienced wviolence at the
hands of police. They fail to recognize
bow devastating that can be on a
minority.”

However, SCLC was saddened by
the viclence that erupted after the verdict.
" think the fever that happened in L.A.
and that spread across the country is still
on people’s minds, My hope is that White
America becomes more synthesized to
African-American communities, and that
positive and serious action be taken to
eliminate racism in the U.S."

"The church must take a

Justice

pro-active role in the community to help
people deal with the various issues,®
expressed Wilkins. Today church folk
should be concerned with not only its
members, but the community at large.
The leadership of pastors will be crucial
to making this effective. Gone are the
days when Black pastors can show up and
preach on Sunday and not shop up again
until next Sunday. A message of voting
and education must also be heard from the
pulpit, then the preachers must come out
of the pulpit and come to council
meetings, DART meetings, and become
enlightened to commumity events. Finally,
Wilkins pointed out that in his
unsuccessful  bid for «city council, it
became necessary to put self-interest aside
and work with that person who did win
the election.
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When one enters Rev. Wilkins®
pastorat office at Highland Hills, the first
thing you notice are the numerous plaques
and certificates of recognition on the
walls. These instruments come from
governors of various states as well as the
mayor of Dallas. Rev. Wilkins received
his masters degree from St. Paul School
of Divinity in Kansas City, MO. He and
his wife Phyllis have two sons, Hank V
and Wesley Edward, ages 10 and 5. On
June 17, he will begin his appointment as
pastor of the Holy Covenant United
Methodist Church in Carrollton. The Rev.
Derrick Wright from the New Horzon

Methodist Church of DeScto will be

appointed to Highland Hills Methodist
Church,

Rev. Wilkins stressed that this
new appointment would not change his
active role in the community. He also
extended an invitation (o any person
looking for a community hased
organization, where  everybody s
somebody, to become a member of the
SCLC. For more information on the
SCLC, you may call 214-225-1056.
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No Job Too Big or Small for Clean City Janitorial Service
Special Thanks to Alphonso Sofoman and Company, Inc.

Annie Brown, President

(214) 327-1724
Cortified and Trained by City of Dallas
Former City of Dallas Employees
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_ Lfﬁ to Right - Daughm:s Felicia Taylor.

Shelisa Taylor and Dr. Marvin Edward, DISD
Superintendant
DISD HONORS
CAROLYN BOCHUM

1949-1989

LL. Long Middle School, one of
the original 10  School-Centered
Education sites, has designated a special
room to be used in a variety of activities
designed to support and enhance the
instructional program. As part of its SCE
plan, the Long Staff Development
Subcommittee has created a center which
contains periodicals, rescarch
information, curriculum, and
multicultural materigls in a site where
parents and teachers can work together in
development and training activities.

Since May 12, 1992, the
schoolcommunity family has called the
facility the Carolyn Bochum Research and
Development center in honor of a teacher
who worked at Long for 17 years. The
late Mrs. Bochum was a language ardts
teacher who started the Y-Teens Program
at Long and was beloved by all who came
in contact with her.

10420 Plano Road
Sutte 103
Dallas, TX 75238
(214) 343-3223

Los

*TEMPORARIES
*CONTRACT
*PERMANENT PLACEMENT
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16800 Imperial Valley Drive
Suite 220
Houston, TX 77060
(713) 591-0090
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RED OAK BANK : ; BROOKS TOPS THE RANKS
WORKING WITH THE MEET DALLAS’ FINEST AT RED OAK BANK

By Sonia Jordan .
COMMUNITY e s semmmperemmg | | By Cherita Montgomery
# My B = E
You have not met Dallas® finest until you [ D iy .
meet Mrs. DeLois Thomas, affectionately called! - ./ % ,_.,.\ ‘ Despite the low percentages of
S

By Margaret Brooks

Turning a failing institution into a
thriving and solvent business
establishment is becoming a specialty at
The Red Oak State Bank.

In mid-1987,. the pewly formed
ROSB Bancorp, Inc., led by the former
chairman and chief executive officer Ken
Ward, was awarded the bid on the failing
Red Oak State Bank, which was renamed
The Red Oak State Bank.

Then, in 1988, the same
corporation acquired Guaranty Bank in
Qak CLff, renaming it The Red Oak State
Bank - Dallas location. Somewhere in
between the two acquisitions came the
opening of the Ennis location of The Red
Ouk State Bank.

All deposits of Guaranty were
acquired by The Red Oak State Bank,
thus there was no loss suffered by
depositors. Takeover from Guaranty came
swifily and easily, without interrupting
business at all, attested Jerry Bumett who
is now Chairman and CEQ of all three
locations. A banker for 24 years, 2! in
Cak Cliff, Burnett was top officer at
Allied Bank, now First Interstate, before
Jjoining Red Qak Bank,

S B
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...il \‘i Amhk# —
Billie Story (samding) and Margaret Brookx (seated).

“We're extremely happy with cur
fiture outlook,” says Burnett. "The Oak
CUff location is excellent - right in the
middle of the area, easily accessible with
plenty of parking space. We offer a more
personal banking service for people,
belping them with their personal and
business banking needs.We are strong
financially and proud of cur involvement

*DeDe” at the Police Academy where she works as 3 e
a Defensive Tactics Instructor. * f

The Longview native has been a peace 3‘,,‘_ l}‘u"’mﬂf >
officer for close to 16 years. But, the umiform - =y 'f_:_s.
alone does not make her Dallas’ finest, Check out
the physique. The lady is also a body builder,

After seeing ber first body building contest ... ¥
in 1986, Mrs. Thomas decided that bodybuilding |
was something that she wanted to do and within a ;.- S
month she picked up her first barbell and was well ,‘:i-:;"‘ R
on her way, :

- In 1987, Mrs. 'I'homaswonﬁrstplaceln
the Texas World's Gym  Bodybuilding
Middleweight Class. First Overall in the Southwest
America Novice and First Middleweight/First
Overall in the North Texas Bodybuilding Championship.

In 1589, she went national entering the Jr. USA and the USA Bodybuilding
Championship. She competed in the Middleweight Class and placed 4th and 5th place
respectively. Recently, Mrs. Thomas won First Place Overall in the Police and Fire
Games held in Memphis, Tenn.

Mrs. Thomas is also a wife and mother. She has a lovely 11 year old daughter
named Jacqueline Ledbetter who spends a lot of time at the gym with her mom. Is she
thinking about following in her mother’s bodybuilding footsteps (or should I say
triceps)? Hmmm, maybe.

The loving bushand and devoted perscnal trainer to the "Iron Lady”" is Mr.
Alton Thomas, a Dallas firefighter, who deserves a lot of the credit for helping Mrs.
Thomas win those championships,

In 1993, Mr. and Mrs. Thomas plan on entering as a couple in the Police and
Fire Games to be held in Colorado Springs, Co where she will compete to keep her
title as World Game Champion in that competition.

Mrs. Delois Thomas

In ber office at the Academy, the walls are covered with various certificates of

merit and training. These certificates signify the hard work she has done as a member
of the law enforcement profession. Then you notice the beautiful black and gold
license plate with tiny barbells on it. A gift from her husband and personal trainer.

Mrs. Thomas is definitely one of Dallas® finest. Shy, sincere, intelligent, and

most important of all - DRUG FREE. Good luwck “Iron Lady” im your future
competitions,

in the Oak CLff community."

Bank services at The Red Qak
State Bank include: individual and
commercial accounts, NOW accounts,
IMPACT automated teller machines and
access 10 a senior cilizen program.

Open to persons 55 or older, The
Gold Plus account members pay a
pominal service charge, have no
minimum balance, can have direct
deposits, nolary services, photocopying
and cashier checks and/or money orders

free, also travelers checks and safety
paper checks.

In addition, senior customers deal
with the same personnel each time they
visit the bank and qualify to attend special
events and trips organized by the bank.

Lobby hours at the bank are from
9 am - 3 pm Monday - Thursday, 9 am -6
pm Friday. Drive-in lanes are open from
9 am - 7 pm Monday - Thursday, 9 am -
7:30 pm Friday, end 9 am - 1:00 pm
Saturday.

banking, Margaret G. Brooks has worked
her way up to Assistant Vice
President\Loan Officer at The Red Oak
State Bank, Dallas Branch.

She was referred to the baok
through the network system of Urban
Bankers of Dallas. Don Jacksen, Chief
Operations Officer at Red QOak Bank
{formerly known as Guaranty Bank) pretty
much created a position in the accounting
department to get her in the door. She
started her career with the bank in
September 1984, From there, Brooks
moved to teller supervisor and then to her

present position.

Ms. Margaret G. Brooks

As a loan officer, Brooks assists
customers im  acquiring  personal,
automobile, new business and
consolidation loans. Since 1989, there has
been a noticeable decling in the demand for
loans, Brooks said. Because of the
economy, people are not borrowing. She
said the money is available, but the
economy is too unstable and potential loan
candidates are not borrowing.

Ms. Brooks started her banking
career in Washington, D.C. over twenty
years ago. One of the advantages she
enjoys is working with the public and
doing for others.

In addition to regular banking
services, Red QOak Bank donates on a
regular basis to various organizations and
churches. It has also adopted Lisbon
Elementary School.

Jerry Bumett, Chairman of Red
Oak Bank said, "We offer a more personal

.~ Brooks continued on page 11

AUTOMOTIVE DETAIL

10540 Naw Church Rd.,
Dallas

343-WASH

*AUTO BODY SPECIALIST

*CAR PHONES AND PAGERS
*WINDOW TINTING I
*CAR STERBEDY I
*INTERIOR CLEANING :
*WAX AND POLISH

~CUSTOM GROUND EFFECTS |
SAUTO ALARM SYSTEMS 1
ALFRED DUPREE :
PRESIDENT - CHO |

LAGUIONT TS

———— ———— i} e . . o

Detall Speclal

Wash & Waz 4500

~ Tiinjor & Minor Engine
Repalt - Transmissiony,

Biakas, Tuns-Ups as kow as
139,95 (4 cysnder}

Stereo Installation

Avallable
JVC-* Audiovox * Hifonics

] ¥

H Digital
— Pagers
Wit Yoice Mal

! Window Tint

: & Alarm Installed

I ____*159.00

i Hand Held” —~ "
}  Cellular Car Phones
I

]

54900

;\.J)ﬂ
. 1600 Plano @ Collin
Suite 2200 (Collins Shopping Center)
Richardson, TX 75081
214-231-2515

HATR ARTS AND NAILS
LATRISA DILLARD
Up Do’s ;"‘""“ ‘ French Twist
Wrap 0y Bob Styles

$10 off ALL CHEMICAL SERVICES

With Coupon  For New Customers Only
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IRVING CITY COUNCIL WOMAN MAKES COMMUNITY CHANGES

By Angela Ransome

The sign on the building reads
"Townsell Grocery," after all these years.

Jackie Townsell, who owns the
store with her husband, Jimmy, says they
feel somewhat like "a bird out of a cage,”
six years ago. But like the West Irving
community that surrounds Townsell
Grocery, Townsell herself, is used to
change - but not at all passive about it.

When she’s not cooking and

business, she says, is the same way she
got into politics - somewhat by accident.

really enjoy doing what I'm doing.”

2

Mrs. Jackie Townsell speaking ai the capital
(1973).

Currently, Townsell serves as
chairperson of the Community Service
Committee, and as a member of the
Public Works Committee, both by
mayoral appointment. In the past, she's
held such prestigious positions as Mayor
ProTem and Deputy ProTem.

It is not uncommon, at least not

for_Townsell, to bring ber city council

work home, no matter how tedious or
controversial it may be. One issue she’s
been struggling with in recent days is the
very controversial  Dallas/Ft. Worth
Airport expansion plan. For the city
council, it's a struggle because if affects
the city of Irving, but for Townsell it goes
deeper - because if affects the Bear Creek
community, her home since 1949.

"The thing is, 'm not trying to
stop the expansion; I'm just trying to get
compensation for the people most affected
by it," Townsell explains.

With the 1988 announcement by
D/FW Airport officials that the airport
would be expanded, several red flags
went up. The current expansion plan calls
for a 8,000 cubic foot runway where a
5,000 foot runway now lies.

"Sure, they are going to buy the
people out who have homes in Harrington
Heights, we just want to make sure they
give them a fair amount."”

"D/FW is going to be taking all
of these tax dollars from the Irving tax
roll, but who's gonna take up the slack
for the city? The airport board doesn’t

airport will be utilizing federal funds. I'm
trying to reach anyone who I think may
be of some help in this cause.”
Townsell says the D/FW Airport
issue is such an important issue and a
Bear Creek is her home, but because the

‘community is so rich in African American

culture.
"A lot of people don't know," she
says "but this commumity is over 150

anything was here. "

*In fact, some of the descendants of those

slaves are still living here to this day."
Townsell, herself, moved to the

Mrs. Townsell at the Tom Landry “Christian
Breakfast™ (1981).

change in the West Irving area — change
she won't, never-the-less, be passive to.

June 1992
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By Mark A Knight

In the words of the late, great
Malcolm X, "Education 1s the passport to
the future, for tomorrow belongs to those
who prepare for it today.” This year at
Joseph J. Rhodes Learmning Center located
at 4401 Second Avenue, we have
continuously strived to develop that
educational passport that Malcolm X
spoke of pestled within a newly renovated
building, the students and staff have been
busy molding stories of success.

There are many accomplishments
that we are proud of for the 1991-92
school year at Joseph J. Rhodes Learning
Center. The Community I[nvolvement
Committee of the Dallas Regional
Chapter of the National Alliance of Black
School Educators was proud to present
that our school was piloted as a RCS
Beautification Model for a Self-Improving
Community. In light of the fact that our
school is located within the highest, most
violent crime beat in Dallas, it makes us
proud. We have also been selected as a
"School Centered Education™ school for
the 1992-93 school year.

In addition, we have had teachers
and community volunteers to win awards.
Sandra Booker, an outstanding 5th grade
Language Arts teacher was awarded an
American Airlines Mini Grant. Evelyn
Dickerson was a Teacher of the Year
nominee for 199293, and she was
selected as one of the semi-finalists. Also,
Ella Bright, one of our community
vdmwsWhDMltﬂ!‘bcrslnpunms
the street, received the ©
Volunteer Award” from J.C. Penny Co.
and she donated the $1000 award to our
school. Yes, she i1s heaven sent!

The students have been
outstanding in their accomplishments and
recognitions. Our children drew a mural
to enter the Fair Park school history
competition. The theme, Standing
Proud” received a st place, $2000 prize.
The mural stayed on display for some
time at the D.lS D. Admm:strd.m

Building Auditorium. Our school also
won 1st place in the "Clean South Dallas”
public relations contest and has been
recognized at several Clean South Dallas
meetings. The band students won Ist
place at Sandy Lake Fun Fest and six
Joseph J. Rhodes students will participate
m the state track meet. Many other
organizations and clubs were

mmplemented this year so that students
could have an extra-curricular outlet, like
the Girl/Boy Scouts, Cheerleaders, Jr.
Police Academy and basketball. We
believe in success in and out of the

Cafeteria

Lastly, we celebrate our heritage
positively everyday, but during African
Amencan History month, we made
strides once again. We were quite proud
of our Family Day Celebration which
featured Dallas Black historian Dr. Pearl
Walker McNeill. Reviewed films and
book reviews were presented. Our
highhghts of the day was the food and the
entertamment which was provided by our
own Velma Chaney Boy's Choir, our
Faculty Choir, and students from Booker
T. Washington Performing Arnts. Also, on
a separate occasion, we were honored to
welcome Dr. Ben Carson, the renowned
neurosurgeon, to speak with our students,
staff and community friends.

As one can see, we have made
many accomplishments this year at Joseph
J. Rhodes Learning Center. Although
many say that in cannot be done within
the South Dallas community, we are
dong it everyday on Second Avenue, We
are looking forward to an even better year
in '92-'93 and we know that we cannot do
it without our community’'s support.
Together we can make a difference.
Continue to help us "Save Our Children,
Stop the Violence and Keep the Peace.”
In the meantime, we will continue to live
up the famous Joseph J. Rhodes Motto:
"If it is meant to be, it’s up to me."

For more wformation,
Knight, Community

- K.D. Wesley, Anthony

“The Bishop Five”
Sharp, Denny Davis, Jeffrey Johnson and
Frederick Haynes III.
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By Chenita Montgomery

The last week of May marked a
critical time for the city of Dallas. It had
nothing to do with city hall, local
elections, or inequality in the city's
Justice system; yet it brought thousands of
Dallas African Americans together for a
Common cause: raising money (o support
their own.

While there had been much talk
about the need for the commumty to come
to the aid of Paul Quinn College, not
much had been done. So Willis Johnson
of KKDA-AM radio took it upon himself
to spearhead an effort to turn words nto
action. Johnson, along with four of the
city’s prominent Baptist pastors, all whom
graduated from Bishop College (known
today as Paul Quinn); organized a week
long fundraising revival.

contact Mark A
Liason at (2!4)*

565-6490.

From:

The Goof Department

In the May edition of Minority

Opportunity News in the PIC ad, we
mistakenly spelled Mayor Steve Bartlett’s
name incorrectly. Also, in the PIC story,
we mistakealy identified funding for the
ity - $1.4 million and for the county -
$8.5 million. It should have read: for the
city - $8.5 million and for the county -
$1.4 million.
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Program Cadillac

1992 Sedan DeVille

90 TOYOTA COROLLA
86 CADILLAC FLEETWOOD
§7 SEDAN DEVILLE

# CUTLASS CIERA

91 FORD TEMPO

87 SEDAN DEVILLE

88 OLDS DELTA 88

90 PONTIAC GRAND AM
90 BUICK SKYLARK

90 FORD PROBE

SRRRRRRAAEREMLIELAEE

91 CHEVY CORSICA 38995
90 MERCURY COUGAR $11,995 | 510,995
88 EL DORADO $13,995 | S11.99%
9 PLYMOUTH ACCLAIM §7995 6995
8 ISUZU TROOPER 8995 s
91 EL DORADO $23,995 | 321,995
9 OLDS % 36995 $5995

CREST AUTOMALL

Used Car Extravaganza!

DON'T mss THESE EXTRA EXTRA SPECIAL BUYS!! .

§§§§§§§§§§§§§§§§§§§§‘

CADILLAC * OLDSMOBILE %

CREST AUTOMALL z

Plano Prewy 0 7oL ]
W g

2701 N, CENTRAL EXPRESSWAY = PLANO
NORTH CENTIAL EXPWY, AT PARKER EXIT #30

Each night thousands of African
Americans packed the Friendship West
Baptist Church on Keist Blvd. in Oak
Cliff. Those in attendance raised over
$25,000 to assist Paul Quinn in satisfying
its accreditation requirements. While the
revival exceeded I its financial goal of
$10,000, it also succeeded in bring the
African American community together.

Rev. Karry Wesley, one of the
contributing pastors said "We wanted to
do what we could to show society that we
as African Amencans could come
together as a people, make a difference.”
He said "This event symbolized the
passage over m Acts Chapter 2, where 1t
says 'they were In one place on one
accord.’"

The participating pastors, their
churches were: Rev. Denny Dawvis, St.
John Baptist Church; Rev. Fredenck
Haynes III, Friendship West Baplst
Church; Rev. Jeffrey Johnson, Eastern
Star Missionary Baptist Church i
Indiana; Rev. Anthony Sharp, Goodwall
Missionary Baptist Church; and Rev.
Karry Wesley, Antioch Fellowship
Missionary Baptist Church.

All five sermons are available for
$20. Call or come by the Friendship West
Baptist Church 616 W. Keist, 371-2029.

Program Oldsmobile
1992 Olds. Delta Royale

88 OLDS CALAIS
88 SEDAN D'VILLE $12,993 |510.995
38 OLDS TORONADO 995 b° ]
88 BUICK RIVIERA 59995 8995
89 OLDS DELTA B8 511,995 | 59994
89 CAD FLEETWOOD 511,995 | 510.682
91 BUICK CENTURY $13,995 | 511,655
88 SEDAN DEVILLE $13.995 | 811,999
B8 SEDAN DEVILLE $12,995 | 511,995
88 SEDAN DEVILLE $13995 | 511,995
88 SEDAN DEVILLE $13.995 | 811,995
90 OLDS TORONADO 515,995 1313911
89 FLEETWOOD 314,995 [ 513,995
#9 SEDAN DEVILLE $15.995 | 514.495
# CAD. SEDAN DEV $15.995 | 314,995
90 SEDAN DEVILLE SIB995 [$17.995
91 OLDS 98 ELITE 519995 | 518,637
92 OLDS 9% ELITE 519995 | 518.99%
92 OLDS DEL. ROYALE 319,995 | 518,995
91 CADILLAC SEVILLE 521,995 | 520,495
91 RWD FLEETWOOD $22.995 | 520,995
91 SEDAN DEVILLE $2.995 | 521,995
91 SEDAN DEVILLE 2,995 | 521 995
91 ELDO BIARRITZ $23,995 521,995 A
92 CAD. FLEETWOOD 534,995 | §29 995
Rd (Ext

Crest Used £
Crest 5
Cres! Oldemotie |_}| »
Crest ISUZU L

1ISUZ .. CALL

578-7511
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NATIONAL ASSOCIATION
of BLACK ACCOUNTANTS,
INC. (NABA)

By Joan Cox, CPA

The National Association of Black
Accountants, Inc. is an organization
whose mission is to address the
professional needs which enable minorities
to maximize their career potential in the
accounting  profession. NABA  was
founded in December 1969 by nine
African American accountants in the New
York area.

i
S

NABA membersy; ﬁ;&lms:}ak;s, Anthony McNeal,
R.Dale Dowell, Nora Ramzy, Angela Barrow
The primary goal of NABA 1s to
unite accountants arx accounting students
with similar interests and ideas who are
committed to professional and academic
excellence. Since it's beginning with the
first chapter m August 1970, the
membership has grown to over 3,000
members in over 120 active professional

and student chapters across the nation.

Student programs are designed to
give students access to  professional
members and others in  addition to
obtaining practical insights into what lies
ghead for them as Black accountants after
they graduate. Scholarships are a major
part of meeting the specific goal related to
encouraging minority growth in the
accounting profession.

NABA's goals include promoting
public confidence in our members and |
their services and providing opportunities -
for- members to fulfill their civic
responsibility, To meet these goals,
NABA participates yearly in the Volunteer
Income Tax Assistance (VITA) program
offered by the IRS and provides
accounting for the United Negro College
Fund (UNCF). -

G owrmi f wdiv. ii2o.

Promoting and developm'g Lthe"

professional skills of our members is

accomplished through speakers at the
monthly membership meetings as well as
seminars designed to increase technical
skills and genera! business knowledge.

Members are encouraged to
assume leadership positions within the
organization to develop managerial and
plamming skills which they might not use
in their current occupations.

In the current economic climate of
corporate downsizing, more businesses
are being established which require
accounting expertise. NABA is positioning
the organization to assist these businesses

in developing competitive advantages by
providing accounting professionals.

NABA bheld their Seventeenth
Annual Scholarship and Awards Dinner
on Saturday, May 30 at Union Station,
This event - provides an opportunity to
acknowledge students receiving
scholarships who have demonstrated
academic achievement and financial need.
NABA also recognizes members who have
excelled in their field of business as well
as community leaders and corporations
who have supported the goals of NABA.

11

1991 Nasional Convention Award Winners
Planning for the next fiscal year

and creating long range strategies for the
challenges in futwre years is the
responsibility of the newly elected officers
and directors. Officers are: President:
Robert Glenmn, CPA; Exec. Vice
President: Nora Ramzy; Vice President
Administration: Lee Anderson, CPA;
Vice President Publicity: Actry Warren,

CPA;  Secretary:  Angela  Barrow;
Treasurer: Aothony Brown,CPA; Current
President: R. Dale Dowell, CPA.

o NABA’s monthly meetings take
place on the second Thursday of each -
month at Union Station, 300 Houston St.,
Downtown Dallas; second floor. Meeting
times are from 6:00 pm to 8:00 pm. As a
practicing accountant, you can't afford not
to be a member of NABA. For
membership, please contact Joan Cox,
CPA at (214) 328-0760.

The Hew
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" |panking service for people, helpmg t.hem
with their personal and business needs.”

We are strong financially, and
proud of our involvement in the Cak CLff
community.

Brooks toock courses  at  the
Washington, D.C.. She is a member of
Corperstone  Baptist Church where Dr.
Robert H. Wilson is pastor. She is
chairman of the Trustee Board and a
Sunday School teacher, This Bryan native
is a graduate of E.A. Kemp High School.
She has one daughter, Kimberly.
You may contact Ms.
372-7650 for more information.

Brooks at

American Institute of Banking here and) .

™
/ !
- *r‘_ i_t;", K .
’,/
Congratulations  to  DeLissa Amn

Carruthers, & recent graduate of Lancaster
Hish School. Lisa was honored during
Commencement Exercises, May 30 at
Duncanville High School Auditotium.

HORTH CINTRAL LOPRLSSWAY AT PAAKIA XIT £30 IN FLANG

BASE PRICE $8,313

- Reer Step Bumper  §156
Pramium Color $150
AMTFM Casaetin $40%
Alr CordRioner  $000
MRsP $9.829

$7,388:x.

S A

92 ISUZU PICKUP
Several 92's No Hail Damnage

Several 92°s Slight Hail Damage

' SUPPORT OUR
ADVERTISERS!

WANT .
IMMEDIATE
RESULTS ?
Advertise and
Subscribe to
Migority Opportunity
News
214-905-0944

We- oﬁef li\e following
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- Sometime after the mlly had
concluded Mr. Vance apparently took the
initiative to contact Mr.  Lipscomb
regarding the meeting with himself and
Tepresentatives of the Young - Black
Panther Party to discuss their particular
sets of concems. When approached for
this meeting, Mr. Lipscomb had a conflict
in his schedule which prevented him from
meeting at that appointed time. In that
Mr. Lipscomb was the individual who

is fair to assume that for most individuals
this would have been a matter to be
resolved between Mr. Lipscomb and Mr.
Vance as it related to the scheduling of
the meeting, Unfortunately, this is not
what occurred. As it is explained to me,
somecne from Mr. Vance's office then
contacted Mr, © Victor Smith of the
NAACP to request that a meeting be
set up to discuss the issues. Mr. Smith
then apparently took the lead to call in
several other individuals to meet with Mr.
Vance including Mr. Darien Reagan of
the Black State Employees Association of
Texas, Hispanic Attorney Adelfa Callejo,
Reverend Marion Barnett, and
Councilperson Charlotte Mayes, ~
Well, at best, from what 1 can
gather, these individuals met with Mr.
Vance for approximately one and one-half
hours. I am not fully aware of all the sets
of topics that were covered in the course
of this conversation. But I like you did
sce the news reports later that evening
where all of these participants left the
meeting with broad smiles, and joining in
their collective sypport -of Mr. Vance and

called for the meeting initially. I think it

R
the apparent concurrence that in fact the
actions of his office were not racially
motivated. R
the apparent ooncurrencethalmfactthe
To me, this whole scene was
quite disturhing for several reasons.
First, I fail to understand why Mr. Smith
" felt himself in a role to be able to call for
this discussion in the absence of Mr.
Lipscomb. As a matter of political
protocol, Mr. Lipscomb should have been
given the opportunity to have participated
in the meeting in that be was the lead
individual on calling this group together
in the  first place, In subsequent
‘discussions that I have had with Mr.

" Lipscomb, he has assured me that he

neither “agrees with the fact that the
meeting took place nor with the apparent
. supportive outcome for Mr, Vance that
the meeting suggested.

C Secondly, for the life of me,
cannot begin to comprehend how five or
-six years of pumerous complaints of -
racial  discrimination and  selective
prosecution on the part of the district
attorney’s office could be totally wiped

~out in the span of & ninety ' mimne

conversation with Mr, Vance. Either Mr.
Vance js an extraordinarily compelling
individual or we had the wrong set of
folks representing the issues of the Afro
American and minority communities at
this meeting. - The scenes of the smiling
faces and words of support for the district
.attorney’s  office . were at  best
. flabbergasting,

1 am by no means suggestmg that
the individuals that participated in the

FPublisher continued 10 page 14
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WDCC: RITES OF PASSAGE PREPARE YOUTHS FOR TOMORROW

By Allen R. Gray

When Africa.ns were brought to
this country hundreds of years ago, they
were stripped of a key element of life and
family. It was not necessarily the
enslavement that was the root of the
preblem. Many cultures have been
enslaved. It may not pecessarily be the
disenfranchisement of the family umit.
Many families have been dysfunctional
and have weathered the storm. The key
element that they were stripped of
may arguably be their self-esteem, a sense
of being and self worth.

- The West Dallas Community

Centers” (WDCC) Rites of Passage
Project  seeks to  restore - the
African-American  children of West

Dallas, ages 9-12, with that sense of
self-worth. The WDCC Rites of Passage
Project, mow about to start its second
year, was created with the aid of a $1.4
million federal demenstration grant from
the Office of Substance Abuse designed to
nurture youths over a five year period.
Originally, attempts were made to
address the drug problem of West Dallas
with traditional text book methods,
Zachary 5. Thompson, Program Director,
and his staff found that those traditional
methods were failing, Young men and
women were still turning to drugs as a
- means of escape, or as an answer to their
problems.  Young girls were still
becoming pregnant during their teen
years. Young people were still dying.
Feelings of inadequacy ‘are pot
easily defeated. A mew plan had to be
formulated —~ one that would combat the
problems of the West Dallas youths head
to head. Thompson recognized that unlike
other cultures, such as the Jewish bah
mitzvah, for African American youths
there was no rite of passage, a formal
point at which adolescents are inaugurated
into adulthood. To fill this void, members
of the West Dallas Community Centers

felt that an Afrocentric approach would
be the most effective way.

Nooetheless, this pomt  of
realization was reached only aRer
frustrating conditions. :

_ “There were times when there
was only myself, one recovering addict,
and one mother whose child was addicted
to crack (cocaine),” revealed Thompson,
reflecting on the times before the Rites of
Passage Project, when he oversaw a drug

support program. “After about two or
three weeks, our ranks grew to about 25

people.”
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Zack Thompson with Rites of Passage students.

The lack of interest from the
community has made - Thompson and
other members of the West Dallas
Community Center realize that something
more than the substance abuse had to be
cured. .

"Essentially we feel that it’s more
than just the substance abuse. It's
violence, the whole destrctiveness of an
individual that leads to his downfall.”

It was eventually discovered that
building the resiliency of the youths of
West Dallas will restore directions, poals,
and work ethics. Thompson suggests that
& programmatic cultural scheme can best
be utilized to accomplish this objective.

"Not from a fad standpoint,
where an individual is wearing the "Kunta
Kinte' clothes and 'Malcolm X t-shirts’,”

- igti ‘st—.. !;\

Thompson  says. "We are grmmding
people in the information. Not only the
young people . .
are an integral part of this whole
program. We know that it (the family’s
involvermnent) makes 8 difference.”

For the Rites of Passage Project,

two curriculums have been developed by -

Dr. Edward Sims. The first eight pant
curricular study deals with ancient
African tribes and customs. The second
eight part curricular study focuses on the
Alfrican American experiences curing the
years 1900 through 1992, A third in the
set of curriculums is being developed.

After only two years of existence, -

Thompson is proud to state that parents
have already begun to notice a difference
in the behavier of the forty youths (20
boys and 20 girls) who attend the
program. But pot only the parents,
representatives of the Dallas Independent
School District, which the children all
attend, have also poticed a change and
have made visits to the program.

-'-v—-r——-—-.

but their families, too, -

Elmer Scott Learning Center

Project Evalvator, Dr. Shirley
King, University of Texas at Arlington,
makes ber assessment of the program
from an Afro-centric view, rather than

" from a traditional means of evaluation.

"What most people want to lock
at is a hightech solutica to the issue of
the African American youths,” Thompson
notes. "There is no high-tech solution, It
is the hasic common sense approach that

. Zock Ihamp.son instructs the young men of

Rites of Passage.

will address and solve the problems.'

To get back to these basics, the
forty youths (initiates) meet weekly to
receive training and guidance in all areas,
which places Africa and its culture at the
center of the adolescent’s philosophies,

" thoughts, and actions.

In African’ American hmtory,
initiates  discover - the history and
accomplishments of African leaders, thus
increasing their awareness of the African
origins and civilization.

Family trees are designed in
family history. This makes the initiates
aware of their place, responsibility and
importance in family, community and
race.

Sex education is usually taught
from a Eurocentric view. Riles of

Passage concentrates more on
information and the attitudes of initiates
rather than on human  sexuality,
Knowledge of the physiological and
physical changes of the malo and femnla

bodies will be gained.

Spirituality teachings give the
initistes an understanding of spintuality
and how it continues to work in the lives

of African and African American people.

Rites continued on page 13
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Rites continued from page 12

They also ‘come 10.know the distinction
between religion and spintuality.

Other areas of discipline and
training are: Taking Care of Self,

Housekeeping/Finunce,
Assertiveness/Leadership, Valoes
Clarification, Time Management,

Vocational Exploration, Institution of the
Streets, Mentors, and Council of Elders.

If the staffers at the WDCC are
successful in supplying the initiates with
these eleven basic principles and the
project proves to be effective overall, not
only will the Rites of Passage Program be
reendowed, but similar programs wili be
established throughout the United States.

Thompson explains when  th
initiates complete the program, and when|
a Rite of Passage occurs.

*There is no definite time." said,
Thompson, "There is no definite age.
When all these components are learned,
then a rite of passage will occur.”
For more information, contact

Thompson at (214) 630-0006.

Zach

FRANK WISE - "CRUISE

HOLIDAYS OF DESOTO"
By Somia Jordan

. Former Director of Parks and
Recreation for the City of Dallas, Mr.
Frank Wise is now a business owner. He

_admittedly enjoys his business, Cruise

Holidays, Int .

A native of Norfolk, VA, Mr.
Wise received his undergraduate degree
from Ohio University and his graduate
degree from Howard University. He has
worked in city governments for over 20
years. Eight of those years was with the
City of Dallas, first as Assistant Director
of Parks and Recreation to Director of
Parks and Recreation,

Before coming to Dallas, Mr.
Wise was City Manager in East
Cleveland, OH and - Assistant City
Manager in Savanna.h, GA.

Regtsten.-d Mass.xge Thf-rapist
Charles Barnes, MST:
(214) 942-2222°
(214) 709-145
241 Wynnewood Village -
Shopping Center:
=Rolax with a stross
reduction munaga“
Oﬁice Hours
Mon Wed 'I‘hu:s -

Fri-

@vaﬂabla

YIS EEDs
H0LIDAYS L

£

Frank Wisa

Choosing the private sector, Mr.
Wise is still active with the public sector -
by volunteering -with the DeSoto
Independent  School District. He is
involved with the Scholars Program
which is designed not just for the highly
academic student, but the average student
as well. A wonderful program that allows

the student to make chozces and decisions
about their education.

,4' j \1\\

- Why volunteer with a district with

‘so few African American Studenis when

Dallas has such a great need for positive
role models? The answer was simple. Mr.
Wise believes that there are no minority
role models in the DeSoto School
District. Where DISD has many programs
and many voluntecers for the African

- American student.

Also active with the DeSoto
Chamber of . Commerce, he Tas

volunteered to work with the Chamber to |

be sure that there is minority input for
that program.

What about the switch from the '

public sector to entreprencurship? Mr,

"Wise says he had been planning on
leaving the City, but when he puf out

feelers to companies looking for someone
with good. sound management skills, no
one was hiring. The recession was in full

_swing. He was told to hang in with the

City for a while longer.

Then an incident at one of the
recreation centers, involving gang activity
helped him come to the decision to leave

the City as Director of Parks and

Recreation. Bored with lots of time to do
nothing, Mr. Wise found himself at the

"Infomart during one of the franchise

shows. Believing that be was much too

" independent, too used to running his own

show, Mr. Wise had doubts about such a
venture. Upon further investigation into

franchises from golf to mailboxes, be -
Int, This --

seitled on Cruise Holiday,
franchise offered Mr. Wise the chance to

‘get into 2 business that he could continue
to work for years to come. Laughing, -

Mr. Wise says he had considered the tree
and shrub business which he was-also-
familia with because of his previous job"
with the City of Dallas, But he says he
can just see the time when a worker does
oot show up nd he has to strap on a belt,

. "The Princess Line," Windstar,
Crystal Harmony and many more, The °

climb & tree, and trim it in all kinds of
weather. Not exactly a job you can do
after retirement age.

"The real key is that 1 just love
parks and recreation. I love helping
people do things to enjoy themselves,”
says Mr. Wise,

He believes that 98 percent of
those that take cruises enjoy them. Also,
becoming a part of the private sector,he
had control over choosing the vendors.
Mr. Wise says that though the public’
sector did choose minority vendors on
occasion, in his own business he would
not be limited to the rules that govern. In
his own business he could choosa the
vendors that he wanted to use. Such as
advertising in minority newspapers such
as MON or buying computers from Joyce
Foreman, a minority owned office supply
company.

Being the first Afnca.n American
to own a Cruise Holiday franchise and
choosing a location such as DeSoto, one
would wonder if there is ever & problem
when people walk in and realize that he is
an African American. Mr. Wise believes
that there may be a problem on occasion,
but people prefer using an agency such as
his where they will received personalized
service as opposed to remote service from
some of the other companies. Sixty
percent of his clients are African
American . and fo:ty percent are not,
Business, he says, is good.

. Remember ths Love Boaf’ It's
real. The cruise ships have names such as
Jubilee,

actual cruises po anywhere from the

" Caribbean to Alaska. From Disneyland to”

Europe and just about anywhere else you
can imagine. According to Mr, Wise,

- Wise continued on page 14
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Susan Lees
THE INTERVIEW
by Susan Lee
Thers are several types of

interviews. The interview process often
depends on the size and type of
organization, Many organizations have
rigid hiring practices and a very
structured interview format, However,
the ioformal interview may vary
according to the pressures to fill the
position and the style of the interviewer.

Three  interviewing  techniques are
outlined below.

1) The preliminuy or the
screemng interview - This type of

interview will be from six minutes to an
hour. This interview is from the Human
Resources Department or the staff
manager of the department with the
vacancy. We have also noticed that some
‘organizations will use this type of
interviewing technique in the final stages
of the reduction process to reduce the
number from seventeen to nine or from
nine to four. Those applicants remaining
after the cut then go on to the next stage
of the selection process. The preliminary
interview is often used in  small
companies.

2) The secondary intorview - This
interview is not an elimination interview.
The secondary interview is used to
provide the hiring manager with an extra
insight of opinion and to involve other
departments. Each individual you will
meet in this process will forward their
opinions to the hiring authority. Their

opinion will influence on the selection of
the applicant tremendously.

to the latter possibility.

3) The final interview -~ The final
interview is the culmination of ali your
efforts to oblain the position. Before you
enter the room you will know the
emphasis will be on your confidence,
your ability to relate, your interest in the
organization and your general attitude. Be
prepared to answer questions about your
choice of a pew career direction,
especially if there is a significant change
in career. If you have interviewed with
several people, the odds are that the final
will be with one person. That will
probably be the person with the power to
make the final choice.

Most corporations will use a
two-interview process, the | preliminary
and the final interview. Whatever type
you encounter, be prepared to express
yourself well and most important, relax.

Lee’s Personnel Service, Inc.
214-343-3223 Dallas
713-591-0090 Houston

Obwviously [
you will have to play the game according

Wise continued from page 13

When your cruise begins, your luggage is
taken care of. There is constant
entertainment and the food is great.
Sounds like something this land lover
could relax and enjoy.
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and Frank Wue
Remember the cliche “behind

every good man. . . 7" Well, her name is
Mrs. Danise (pronounced DAN-NIECE)
Wise, I knew upon mecting Mrs. Wise
that she was a sound decision maker and a
definite problem solver. Wonderful assets
for a business partner to have.

Mr., Frank Wise says he is
redefining his life. Well, good luck with.
Cruise Holidays of DeSoto Mr. Wise and-
who knows, maybe a cruise in my future.

For more information about:
Cruise Holidays of DeSoto, contact Mr.
Frank Wise at 214-228-4600.

;«":”'i
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" Publisher continued from poge 11
meeting with Mr. Vance have not made
and continue to make significant
contributions to the minority community,
1 must, however, suggest that in this
-particular instance they collectively blew
“it. They never should have met with Mr.
Vance, especially in the absence of Mr,
Lipscomb. Further, I would suggest that
they never should have come out, even if
they were impressed, with such a vocal
‘level of support for Mr. Vance before
they had the opportunity to meet and
discuss the points he covered and their
‘real  implications for the minority
.community of Dallas. To do less than

either of these points, has given the

impression of a significant compromise in |
the discussion of those issues that |
telieve still legitimately exist with the
district attorney’s office in Dallas County.
It further indicates the fundamental
weakness in our perception of the role of
our leaders.

I am a firm believer in the old
adage that one must plan their work then
work their plan. In this particular
instance I am not confident thu either
side of this equation ever took place.
Perhaps for the future, even these leaders
could learn much by following this rule of
thumb.

Lupus continued from page 8

may experience frequent "flare ups" and
"remission”,

While the cause of lupus is still
mystery, research has proven that it is not
a contagious disease, Studies indicate that
in some people with lupus, genes
carried that indicate that there may be
defeet in the production of suppressor
cells which causes the immune system to
function properly. In others, a defoct in
the cells that normally make antibodies|.
may occur.

For more information on lupus,
you may contact the Lupus Foundation of]
America, Inc. Dallas/Fr. Worth Chapter
at 214 484-0503 or call 800-252-4944,

REAL ESTATE

(214} £38-3902
(T14) 428-2984

SINCE 193) HUD Homes SINCE 195
J. H. GLENN AGENCY
AUTOQ - HOME - CASUALTY

J. H, GLENN, H {JAY]) 2608 MARTIN LUTHER KINO BLVD,

SUITE %12
DALLAS, TEXAS 70218

HAL 412-0R00
INSURANCE

REV. WALTEH A. WILNSON
PasTOR

CH 272-2044

OFF 276-1397

MT. MORIAH MISSIONARY BAPTIST
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Stephanlie’s Collection
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.. Reproductions

Criminaf Law

® 8371 Park Lane o Daftas, TX 75231 » {214 3654424

2730 Stemmons Freeway
Tower West, Suite 820
Dallas, Tx 75207

Not Centified by the Board of Legal Specializarion

Personal Injury

MICHAEL A. JOHN
Attorney and Counselor at Law
Former Assistant D.A. Dallas County

(214) 631-5567

Sujourdhini Jacioun Production
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~ Conting Alll‘dtlmll ~

e ‘Ever Changing Times'
Fashion Show
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Minority Opportunity News

_June 1992

.EDUCATION .

eaching Fellowship Program
Collin Caunty
Community
Collega

Spring Creek Campus
2800 E. Spring Creek Pkwy.,
Plano, Texas 75074
(214) 881-5666

Position requires a master's
degree with a major and/or 18 graduate
semester hours and a MINIMUM of No
college level teaching experience to a
MAXIMUM of no more than 3 years
fulltime equivalent college
Deadline, July 6, {992 with an August
1992 start date:

Developmental Mathematics

Biology
HPED

Salary: $25,000 for the '92-93
academic year. Benefits eligible position.
Only complete packets will be considered
- application form, resume, and copy of
graduate transcript.

CCCC does not discriminate on the basis of mace,
color, religion, sex, nationsl origin, age, dieability
or valéran mintua,

Teaching Fellowship Program

% Collin County
Community
Celizge

Spring Creek Campus

2800 E. Spring Creek Pkwy.
Plano, Texas 75074

(214) 881-5666

Position  requires
degree with a major and/or 18 graduate
semester hours and 8 MINIMUM of No
college leve! experience to a MAXIMUM
of no more than 3 years fulltime’
equivalent college training, Deadline,
Sept. 18, 1992 with 8 January 1993 start
Date:

English
: Psychology

Salary is promated on the
annualized base of $25,000 for the Spring
gemester. Benefits eligible position. Only
complete packets will be considered -
epplication form, resume, and copy of
graduate transcript.
COCC does not discriminate on the basis of race,
color, religion, mex, national origin, age, disability
0f veteran status.

ining,

a master's,

' EMPLOYMENT SERVICES .
LaBarge and Associates

Exscutive Assistant

Minimum 5 years Executive Secretary
experience - legal background,a plus.
Shorthand or Speedwriting 65 wpm,
WP51. Will be assigned to work with
Corporate  Attorney. Great Benefits.
Salary $25K+

Accountant/Payroll:

Recent gradvate iIn Accounting  field.
Must be performance-oriented, sble 1o
work under deadlines and detail-oriented.”
Great opportmity with an excellent
company. Salary in the low $20's

Nurses:

Opportunities in Quality Assurance,
Utilization Review and Rehab Case
Management, Must be Texas Licensed.
Salary range $30K - $40K.

To s=pply, please call Una at 214
991-TT13 or 214 350-7T763 after hours.

Les's P 1 Servi

Health Care Administrator:

Experienced RN  having 5  years
experience with Oncology patients.
Drivers:

Minimum of 2 years experience, 25 years
of age and clean driving record.

CADD Operators:

Minimum of 6 months experience with
Intergraph.

Executive Secretary:

Must be sble to type 80 wpm, experience
with WP51, Piot Pint and Harvard

Graphics

Weit Staff;

Minimum of 2 years experience in Fine

Dining,

Acoountants: - A

Minimum of 3 years experience in

General Accounting,

To spply, call: 214 343-3223

ENGINEERS/TECHNICAL _

Wyndman & Associstes, Ine.
Recruiting Consultants
Mr. Gary Wyndman

The B.S.EAT., Inc. i
conjunction with the City of Dallas
Redbird Recreation will be hosting cur
Annual Job Fair on Saturday, Junme 6,
1992 from 9:00 am - 1:00 pm at the

| RESUME pREPARATION |

Comyers & Associates
Consultant
214 254-1618

Redbird Recreation Center located at
5150 Mark Trail Way in Dallas. There is
No admission charge. For more details
call: 214-371-7710Q, ext. 1

The Dallas Urban League, Inc
,-Cordially, invites you to attend its annua.l
“'Job " Fair, Represematwes from major
Dallas corporations will be on hand to
accept  applications and  conduct

interviews for positions now available
within many of the firms participation.
The Job Fair will be held on June 25,
1992 at Grand Place Fair Park from 8:30
am - 4:30 pm. For more information,
please call; 214-528-8038,

‘PROFESSIONAL

Manager  of
Employment

Coliin County
J%' Community
College
Spring Creek Campus
2800 E. Spring Creek Pkwy,
Plano, Texas 75074

(214) 881-5666
The Manzger of Compensation

Compensation &

and Employment will be responsible for
the District-Wide compensation. Position
requires a bachelors degree in Personnel
-Administration or related field, hands on
experience in job analysis and evaluation
using a point factor system and
development of job descriptions. § years
progressively responsible experience in an
academic or corporate Human Resources
department, including 1 year supervisory
experience and PC spreadsheet and word
processing skills desirable. .

CCCC dots not discriminate on the basia of race,
color, religion, scx, national origin, age, disability
Of veleran siafus,

To Advertise in this section, call
Kim Cannon at 905-0944, '

. BEEPER SPECIALS!

$5.99/MONTH

TV o« YCR » STFREO SERYICES

Hourk:
Mon.-Sal. Sam o Bpm
Sun, Tpm a Bpm

320 So. R.L. Thomnton Frwy., Suite 300
At 1-35E & Danleldals

i bitied annually
PAGER PRICE RANGES FROM $5§.00 TO $135.00

Live Answering Service — 327.95 /month
* 24 Hr. Volce Mail Service — $7,00/month

$1.99 First Month Air Time
Recrystal Fee If Needed

$9.99/month
alr time
if bilted monthly

alr ime oR

Call 228-2770

LIL10 SERVICE

FIRST IMPRESSION
351-0610

10% OFF for first tima customery w/this ad
24-H8R.

hdnu &
Yans Avallable

N

.*‘n'f’&*‘{'\ ‘1{

,-—~r

The women of New Birth Baptist
Church will be hoeting their Ammual
Women's Day Prayer Breakfast June 6,
1992 at 8:30 am in the Fellowship Hall,
The theme for this Pre-Women's Day
activity is "Unity: Coming Together as
One”. Gwen Reeves of Nacadoches,
Texas and member of the Greater Mt.

- Qlive Baptist Church will be the guest
speaker. Bertha Loughridge, Chairperson,
invites and encourages the public to come
and fellowship with the New Birth
Church Family and enjoy this,
complimentary prayer breakfast, The
annual Women's Day is set for June 7,
and services are as follows;

8:00 am - Virgie Grant Brooks, Speaker
Rehoboth Bapust Church - Commerce,
Texas

11:00 am - Deborah Nixon, Speaker New
Birth Baptist Church

3:00 pm - Mother Mary Dozier, Speaker
New Birth Baptist Church

7:00 pm - Youth Symposium, Youth

.Department New Birth Baptist Church

The clurch is located at 444 West
Ladbetter Drive in Dallss, and the Rev.
George W. Pryor is the Pustor - 214 374
0828.

Address -

City
Zip

State

Phone

MAIL CHECK OR MONEY ORDER TOC:
Minority Opportunity News
2730 Stemmons Frwy., 1100 Tower West
Dallas, Tx 75207
{214) 905-0944
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Mudm:&uﬁnf? Need A Will?
Comact:

Lela D. Washington
ArmmeyaxﬂCozmselar at Law |
also |

Sports and Entertainment
(214) 421-9000
| Not Board Certified '
;i v r

1 (214) 3749341
i Polk Village |

LIS3 W

Richardson

i

Reggie Dupard’s (214) 265-0061
5500 Greenville Ave., Ste, 107
Dallas, Tx

Stephame's Collection (214) 369-4438
8371 Park Ln.
Dallas, Tx 75231

Reeves, Jessie F.

Barber Shop
Camp Wisdom

Dallas, I'x 75232

You Deserve A Free Color Analysis

Beauty Control Image Consultant

14) IX%-2512

Hair Desigms by Jerrel Solomon

(214) 6R0-086R
470 Promenade

Tx 75080

D.O.P. Days
Ann’s Beauty Salon
1913 S. Edgefield

I'x
"Days of Pampering”
$55.00
Pedhcure, Mamcure, Shampoo
& Blow dry or Set
Call Styhst for Details

946-2043

Dallas

includes:

Black Images b)) 43014

142 Wy

Dallas, Tx

=u.;".\,w\1 A% !Hi!'."
I\ IK‘ l

Amen Beauty Supply - Hair & Nail Salon
601 Great Soutwest Grand Praine, TX

| 214 606-1212

& ACCESSORIES
1770 W. Irving Blvd. at Pioneer
Irving, Tx
214-254-4141
| Full lLine of Hair Care Products Avon,
Lu.s'!m.\‘d.k, Liqud Love, Ashaway, Skin
Tomnz Creams and 100% Human Har

Sfor Weaving
\

| This Coupon gets you 10% off on

| ALL
Supplies

Linda’s Desert Express (214) 526-5242
5462 lLemmon Ave.
Dallas, Tx 75219

Box Lunches 8ot Bar Mitzvahs

i -1
Receptions Privale Pariies &

Course Mea's
Gweel Treats

Murder Mysierias

Cavsendra @
A

Chel Ownar
Disl 8 - A - GUES

(21 4) 224-8378

1408 FERNDALE AVE m.utumma

Superior Desserts Unlimited

14 W)/ -QRSS
InS Buckingham Kd. #2%¢
K LrdsOr L
exas Bar-B Quc
616 Jackson
Dallas, Tx
Pick-up Orders 214-741-4529
Concord Baptist (214) 37402

3410 Polk St
Dallas, Tx 75224
First Baptist Hamulton Park
300 E. Phulip (214) 2354235
Richardson, Tx 75081

14) 428-2873
3122 Metropolitan
Dallas, 15215

Mount Carmel (2
I'x
Pilgrim Rest Bapust (214) 823

1819 N, \\v"'.uhjngnnn
Dallas, Tx 75204

.“;{l‘l'

Shiloh Baptist (214) 423-6695
1310 Ave. |

Plano, Tx 75074

St. Luke Commumuty United
Methodist Church (214) 821-2970
5710 R.L. Thornton

Dllhs Tl. 75223

. T " - % -

Hair Products and Beauty

A ——— L T—

-

BUSINESS-SERVICE DIRECTORY

( DISCOUNT BEAUTY SUPPLY)

Ocie’s (214) 289-3644

Clean - All

Car - House - Business
Ephnam Jordan (214) 942-5126
Beeper 332-4453

Lovers Lane Adult Club
(214) 391-2580
"Looking for a party”
7875 South Loop 12
Dallas, Tx 75217

Al's Flonst (214) 688-0766
5415 \1.4Piv. Ave
Dallas, TX

Ste

105

15235

Tiffany’s Floral Designs

10305 Harvest Rd

Dallas, TX 75217
pamjuets, “del!‘u\f\
Iheme Parties
Debbie McDonald 214-286-0332
k
T !! [ [ nu
+ W Kiest #]OU-(
Jalla 43764
7:00 am ul 1:00 pm (open Saturday only)

Neck Ties Galore
Wholesale Prices

Mr. Albert Blair (214) 497-1436

June 1992

e o ——— o

Like a good peighbor,
State Farm is there.

LOUIS C. BROWN
Agent

1900 Qates Dnve, Sute 112
"QOuales at LBI"

Mesquite, Texas 75150 <
Off: (214) 613-1396
Res: (214) 222-2282

STATE FARM INSURANCE COMPANIES
HOME OFFICES BLOOMINGTON, ILLINOIS

Guaransteed Issue up 1o 90 yrs. old
No Medical Exam

Rick Jordan Bunal Insurance
P.O. Box 763428

Dallas, Tx 75376
(214) 224-9251

——— S —

. S —— A

Carol Johnson

Accessories and Custom 14 K Jewelry
BELOW MARKET PRICES
214-243-4236

Tracey's Lingene
303 W. Ledbetter, Ste 260
Dallas, TX 214-339-0668

Beckley Medical Supply Co.
2000 S. Beckley
X 214

dallas 946-6135

Solomon. Bernetchia B07-9735

i
—
|
RAPTURE PRODUCTIONS
Event Planners
Audio/Video Productions
* Weddmgs
* Demo's * Concerts
* Church Projects * Recatals
* School Activities
Mr. George Hunter
720 Ballard St.

* Commercials

Cedar Hill, Tx 75104 f

(214) 293-2008

Dallas Urban League (214) 528-8038
3625 N. Hall, Ste. 700

Dallas, Tx 75219

WATKINS PRODUCTS
Home and Beauty Aids
Sprces and Extracts

Quality Since 1868

Call for Full Color Catalog

P.J. Franklin - Dealer 224-0581

i
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