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The Right Hand needs to know what the 
Left Hand is domg 

t is not at all uncommon for confimu-
nity leaders, especially those who serve as 
the heads of nonprofit organizations, to 
suggest the need for cooperation and col
laboration in addressing our citizens' 
needs. Whetherinareasofecononrdcde-
velopment,employment, and/or issues of 
dvil rights, weoften hear of the benefits 
that canbe derived from working together. 
Qcarly, there is very strong logic to sug
gest this is the case. Particularly in times of 
shrinking resources, it's critical we maxi
mize those resources at our d isposal. 

1 have recently been struck, though, by 
the realization that many of our leaders— 
whoespouse the benefits of cooperation— 
should perhaps practioewhat they preach. 
Let's look at the recent number of job fairs 
that have occurred in Dallas as one ex
ample of my concern. Within the last 
month there have been three African 
American organizations that have con
ducted job fairs in the city. I am specifi
cally referring to The Black State Employ
ees of Texas, The National Association 
and The Dallas Urban League. In each 
regard, the stated purpose of these job faire • 
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Urban League Inc., job fairin June. 

was to match qualified and competent mi
nority candidates with positions in a num
ber of major corporations in our commu
nity. With a significant number of layoffs 
and re-organizations that have occurred, I 
can understand why this type of service is 
needed. What has presented itself as a 
problem, however, is the rcla tively mar
ginal success of at least one of these job 
feirs. Without getting into the particulars of 
some of the problems that occurred at each, 
I would suggest a collaboration among 
these agencies could have yielded a far 
better program than any one of them indi
vidually. 

The Dallas Urban League for the last 
twelve years has conducted one of the 
largest job fairs in this city. Would it not 
therefore seem to make sense for the other 
organizations to havecoUaboralcd with 
The Urban League to conduct one very 
large job fair addressing the needs of all the 
constituents? With theirnumber of years 

experience, I think it's logical to assume 
The Urban League would have a certain 
proficiency in conducting job fairs not pos
sessed by more novice agencies. Ulti
mately, a better product could be yielded 
for those in need of employment related 
services. 

In other areas, like economic develop
ment, and particularly the focus on com
munity reinvestment. The Black Stale Env 
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a The Black State Employees fair in June 

ployees Organization has been one the 
leading advocates in our d ty . As they 
expand their programming efforts with 
CRA, it makes sense for The Dallas Urban 
Leagueand other organizations to coopera
tively work with them to enhance the ciual-
ity and diversity of their program, l ike
wise, in an area of technical recruitment 
and /or professional development theNTA 
may have strings that neither of the other 
organizations might possess. 

TTie bottom line of what I am suggesting 
isthatasccHnmunityorganizationsallempt 
to deliver quality services to our commu
nity, they should perhaps lock at more 
collaborative efforts ra ther than competing 
on certain programs. Our community and 
its citizens are in critical need of assistance 
in all of these areas. To this end, it is 
incumbent upon these organizations to try 
to bring to t«ar the best set of skills and n 
f-
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I n t h e News o o o 

Bank One Now Serves 
;:; South Dallas 

Ba nk One Celebrated the opening of i b; 
Martin Luther King J r . Branch June 23. 
Bank One has named Cynthia Campbell, 
former manager of Bank One's Uni vcrsi ty 
of Texas branch in Austin, as the manager 
of the ne w si le. Campbdl said, "Ourgcoi is 
to be very actK'e in supporting theeommu-
nity with financial services. Bank One is 
aggressivelyseekingncw business and we 
have an excellent reputation for our in
volvement in the oimmunitics we serve. 
I'm personally exdted about theopportu-
raty to woric with Iheyouthof thecommu-

nJEj* and to demonstrate the opportunities 
that exist for them." 
: Also named to the MLK branch as vice-
president and on-site lender was Huelon 
Harrison, a veteran Bank One loan office 
^vho is active in such organizations as the 
Dallas Black Chamber of Commerce and 
the South Dallas DewlopmentCorpora-
tion, • . .. 

Partners for Progress and 
Profit 

The Texas Association of Minority 
Business Enterprise (TAMBE) and Austin 
Metropolitan Business Resource Center 
(AMBRC) win hold their International 5th 
Annual Busiixss Opportunity S)'mposium 
Series(BOSS V) S e p t c n ^ r 17-20,1992at 
the Austin Convention Center, Austin, Tx-

The theme for BOSS V is Tartners for 
Progress and Profit,' with major empliasis 
placed Ml nunority franchiseoppcatunitics 
and corporate contracting opportunities for 
W/MBEs as ̂ vell as how to get financing 
you need in support of both of these activi
ties. 

Porexliibil or registration information, 
contact Berdell Collins at (512) 322-0177, 
fax (512) 339-9597, or write TAMBE/ 
AMBRC, P.O. box 6206, Austin, Texas, 
78762 

NATA/NATPjob fairin June. 

services possible. If it is in fact true that 
individual cooperation can derive great 
benefits, then is it logical to assume that if 
organizations could do the same an even 
greaterpositivescouldresult?PerhapsnDw 
is a great time to give this idea a chance. ~̂  

D,L. Woods Theater 
Beginning Second Season 

The D.L. Woods theater will feature 
thnje upcoming pUysboginning with "The 
Park Btmch" lune i9"August 1; "Double 

Standard," August 14-5ept. 26; "Dreams," 
Nov.6'Deca9. 

All perfomances are Fri. and Sat. eve
nings. Ticket prices a re adult $6.(X1, chil-; 
dren $3.00, Seniors $3.00, to reserve seats 
call the ticket office (214) 565-1700 of 
(214)371-4644 

TCU }our7mlism 
Workshop 

Fourteen mitwrity students s.^mpled the 
world of profesiionaljourailismand pro-
dtKodanewspa pi*r as participants inTcxas 
Christian University's Urban Journalism 
worksliop. The workshop was funded by 
llie Dow JonesNewspapcr Fund, Inc., the 
Fort Wortli Star Telegram and the Dallas 
Morning News. Workshop director 
McTxedesOliveraiastmctsjoumalism/ra-
dio-T\'*-film at TCU. The fourteen minor* 
ity students from Brownsville,'Dallas, 
Duncanville, Fort Worth were recruited 
through tlidr high school tcaclicrs. Former 
. US Speaker of the House Jim Wright was 
keynotespeaker. 

M M Presents Seminar 
New image Business Associates is spcffi-

soringa Membership Drive/Professional 
and Business Networldng at Cable Access 
(studio) 1253 Roundtable, Dallas, on the 
9th of July, from 6:30pm to 8:30pm. Guest 
panelists arc Mr. Frank Wise of Cruise 
Holidays of Desoto and Ms. Qoria Jones of 
Century 21. For more information call 
(214)350-9590. 

Dallas Minority Business 
Development Breakfast 

Now Meets at City place 
Tlie Dallas Minority Business Dcvclop-

mentBrcakfast is moving toanew location 
starting July 16. Meeting will be held a t the 
Cit)-pbcc Conference Center (2711 North 
Haskell), from 7:00 -8:20am. Along witli 
tlie normal agenda, there will be a special 
style show by GCC Dallas modeling 
agency and tlK Cenlcrfor Women k Busi
ness Enterprise, Womenentrcpreneuis will 
also be featured during tliis special show. 
For further information contact Raymond 
O?rvantc^(214)767-800i; 

Publisher Editor-In-C^iicf 
Thurmon R. Jones Jim Bodium 

Biisiness Editor Randy Luster 
Staff Writer Agaitha Richardson 
Staff Writer AnguIaRaasome 
Staff Writer SonJa Jordan 
niDtDgrapiier D_TryIBamcs 
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>, Education 

J ^ 7 JuanitaAustin 

Texas Academic Skills 
Program (TASP) 
Parti 

As discussed in the June 1992 issue of 
MON, theTexas Academic Skills Program 
(TASP) is an instructional program de
signed to ensure thatTexas students have 
the necessary academic skills to perform 
effectively in college-level work. In order 
to pass all llirec sections of TASP (rcad ing, 
writingand matliematics), there are some 
basic test-taking strategies to follow. 

First, purchase the official TASP Test 
Study Guide (approximately $14) and 
complete the practice exercises in all three 
sections. Tl^s guide contains instructional 
review of skills on the test and gives 
sample exercises, practice tests, and an
swer key wth expLinations. 

Before taking the TASP, get a good 
nighf s sleep. If you arc fatigued during the 
four-hour test, your performuince will suf
fer. To avoid panic, pack your admission 
ticket, several number two pencils and two 
pieces of identification (at least one with a 
photograph) in an accessible place^ A zip

per pouch is an ideal caddy for these items. 
Eat a well-balanced breakfast the day of 
the test, but avoid liquids which will re
quire frequent trips to the restroom. Wear 
comfortable clothes. Layers of clothes will 
allow you to adjust to possible fluctuation 
in roan temperature, select your garments 
thenightbefore the test 

Make certain you know the location and 
room number of your test and leave in 
plenty of time to gel to the test site. Be
cause you will not be allowed to nterthe 
testing rocsn after the test has begun, arrive 
early toavoid the "rushed" feeling. 

During the test, pay close attention to the 
time. You will be allowed four hours to 
take all three sections. Plan to spend no 
more than eighty minutes on each of the 
three sections (60 minutes x 4 hours = 240 
[divided by 3] = 80). Altliough you are not 
required to complete all sections during the 
four-hour test, please note that it is advis
able to do so. If you fail to complete all 
three sections, you may be required to take 
remediation in the subjects you did not 
attempt until you haw taken that portion of 
TASP. Discuss this with your academic 
advisorat the college of your choice. 

Once you have checked in and received 
a seat assignment, follow directions care
fully, rcad all test questions, guess wisely 
(you are not penalized for wrong answers) 
and mark the answer sheet carefiilly. 

Use all of the time allotted for tlie test. If 
you finish early, go back and check your 
answers. Change an answer only if you are 
positive it is wrong—generally your first 
answer will be correct 

Whcnyou begin the writingsample, out
line your essay. Keep in mind that the fol
lowing characteristics may be considered 
by the scorers: appropriateness, unity an 
focus, development, organization, sen
tence structure, usage and mechanical con-
ventioa Each of tliese areas is discussed in 
the TASP Test Study Guide. 

Finally, take the TASP seriously.,Your 
performance on this test will not only gov
ern the remediation you will be required to 
complete, but will remain a part of your 
permanent academic record. If you follow 
the above recommendations, you vidll pass. 
TA5R Good Luck! 

Juanita Austin is dean of developmental 
education for Collin County Community 
College. 

INTRODUCING: 

WRITE HAND II 

An Innovative Concept Designed t( 
Help the Small Business Man. 

Graphics/Letters/Spreadsheets 
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"Brains, property, and character for the 
Negro zvill settle the question of civil 
rights. The best course to ptrsue in regard 
to the civil rights in the South is to let it 

.almte; let it alone and it will settle itself. 
Good schoolteachers and plenty of money 
to pay them loill he more potait in settling 
the race question than many civil rights 
bills and investigating cojnmittees." 

Mr. Booker Taliaferro Washington, at 
the age of 28, President of Tuskegee Insti-
tute,madethisstatementinl8&4.Hereal-
izcd a people without an economic base 
had very little ground to sland on when it 
cametopobtics. 

Mr. Washington endured many criti
cisms from Black leaders such as W.E.B. 
Dubois, John Hcpc(former president of 
Morehouse Colle^), and a number of reli
gious leaders. However, he did not allow 
his critics todctcr him from moving for
ward withhisplanof self-help, inax'ating . 
one of the greatest educational facilities in 
the world. He amassed some of the 
weal thiest Black business leaders to estab
lish a Blackbusiness class which provided 
business leadership and the foundation to 
build an economic base in the Afriom 
American communi ty. 

Mr. Washington's statement was misun
derstood and taken out of context He be
lieved in civil rights and that all men are 

aeated equal. The argument lies in what is 
the best way to achieve economic parity. 
For African Americans it has been gcang to 
the legislators and courts; which has proven 
to be process of a dog chasing its tail. Mr. 
Washington's approach was through 
accumula tion of capital(money). He real
ized if we were going to be treated with 
respedanddignity it would reciuireus to be 
selfsufficient. 
• Look at the Asians and other ethnic 

groups as they come to this country. Their 
focus is to establish an economic base, not a 
political case. Don't get me wrong, we need 
the civil rights laws to ensure some protec-

. tion from this oppressive system, bu t at the 
_ same time we can no longer afford to sit 
around and play politics all day. Lef s take 
a look at history according to Lerone 
Bennett, Jr. Before the Mayflower. 

April 9,1866 Civil Rights BQl conferred 
citizenship on Blacks and gave them "the 
same right, in every State and territory... as 
is enjoyed by white citizens." June 16,1866 
The House of Representatives sent the 
Fourteenth Amendment to the states for 
ratification. This amendment guaranteed 
due process of law and no state shall make 
or criforccany law which shall abridge the 
privileges or immimities of citizens. 

The Supreme Court ruled in the Slaugh
terhouse case of 1873 "there are two cat-

and Bums 
WE OFFER 

,lELECmOMIC 
l^TAK FILING 

Individual and Business Taxes 
Business Start-Up Counseling 
Computerized Bookkeeping 
Medicare Cost Reporting 

Employment Tax Problems 
Prior Year Returns 
Notary 
Levies & Liens 

13500 Midway Rd-BIdg 2 - Suite 210 Dallas, Tx 75244 

egories of citizenship, state and federal, 
and that the Fourteenth Amendment was 
designed to protect the rights of federal 
citizenship," 

In the presidential election of 1876 Re
publican Rutherford B. Hayes and Demo
crat Samuel J.Tildcn was dependent upon 
disputed Southern electoral votes. On Fct>-
ruary. 26, 1877 in the VVormley 
HotdCowncd by black businessnvm James 
VVormley) a bargain was arranged. Hayes* 
representatives handed Southern 
leprcscnlativesa signed letter which would 
g?ve people of South Carolina and Louisi
ana "...right to control their own affairs in 
their own way." 

The Civil Rights Case 1883 United 
States Supreme Court Justice Marshall 
Harlan ruled that Railroad corporations, 
inns, hotels, and places of public amuse
ment, he said, are instrumentalities of U^ 
state. "It seems to me that... a denial, by 
these ins trumentali ties of the Sta tes, to the 
Qtizen, because of his race, of the equality 
of civil rights secured to him by law, is a 
denial by the State, within theiiwaningof 
the Fourteenth Amendment If it be not, 
then that race is left, in respect to the civil 
rights in question, practically at the mercy 
of corporation and individuals wielding 
powerundertheState." 

I would venture to say Mr. Washington 

realized people of African descent could 
not depend on the mercy of politicians, or 
the judiciary system toachieve'economic 
pirity. 

Not tliat we should slop voting and 
concede the political and judicial system to 
thcdominateracc,butIamadvocating we 
take a serious look at tlie economic devel
opment strategy of Booker T. Washington. 

History tells us that a political strategy 
to economic parity is slow and very inef
fective. Remember there were Qvil Rights 
bills of 1866,1875,1964, and there have 
been many legislative acts whose intent 
was to do tiie right thing. 

On the other hand there ha vebeen many 
judicial decisions to circumvent those acts. 
In 1989 the Supreme Court deal t a sefcack 
to minority contract set-aside programs 
when the court struck down the program in 
Richmond, Va. Those programs had to be 
reworked in a nnanner that weakened race-
bascd*guarantces, 

Attempting to achieve economic parity 
from a business perspective does not guar
antee civil rights; however, history has 
shown us thatpolitics isacontinuouspro-
cess that definitely has not worked for us. I 
suggest we stop playing politics and get 
down lobusiness. 

Contact me at (214) 492-8724 if you 
have any suggestions. 

LOUIS C. ROSS, D.D.S-
General & Cosmetic Dentistry 

Carillon Tower West 
(Preston @ Alpha) 
13601 PreslonRoad, 
Suite 309-W 
Dallas, TX 75240 
(214)387-2244 

InsurancG Accepted 
Evening & Weekend Appointments Available 
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From the Editor's Desk 

JimBochum 
Editor-bi-Chicf 
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¥Ihe Eirffect oir MiDBfiaii'i/ 

The U.S. military—long considered a 
springboard to upward mobility for minori
ties—is cutting back and becoming more 
selective. The vast changes worry many 
who fear that minorities and disadvantaged 
will be the losers. 

.. The combination of the nationwide 
recession and the end of the Cold War is 
prompting the armed services to downsize 
to 1.6 million members from 1.9 million by 
1995. Just five years ago the Army* Navy, ^ 
Air Force and Marines employed 2.1 mil
lion people. - - , • : 

The release of thousands of military ' 
personnel will certainly increase our unem

ployed, our homeless, and possibly in
crease our crime rate. This also will be the 
same for our young men and women com
ing out ofhigh school and college who had 
dreams of higher education or careers in 
the armed forces. 

Minority leaders worry that youths 
from disadvantaged areas who have fewer 
job opportunities will suffer most. 

"It's going 10 really hurt." said Gary 
Bledsoe, president of the state NAACP. 
"It's one of the few places where a young 
African American could go to work with
out discrimination. That's been the kind of 
employer of last resort or first resort." 

B.J. Warren & Associates, P.C. 
A Professional Corporation 

Attorneys and Counselors at Law 

B.J. Warren (Attomey) arut Lt/ien Vaiker-Jnckson (Aitornry) 

Dallas Office: 
400 S. Zang 

Suite 1305 
Dallas. Tx 75208 
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License to Fractke in All Areas, Not Board Certified 

L to R: B3izabah Bnwn, SteILM OHOU 
anJSJiariate BnxJa 

"A Time To Reminisce" 

Specializing in Reunion Planning 

1402 Corinth Street 
Suite 233. LB. »126 
Dallas. TX 75215 

Office (2 M) 565-9500 
(214)606-3949 

1 (800) 299-9997 

TV • VCR • SIKRKOSF.RVICKS 

BEEPER SPECIALS! 
$1.99 First Month Air Time 
Recrystal Fee If Needed 

$5.99/M0NTH $9.99/month 
, air t ime 

If bil led annually 
on air t ime 

if bi l led monthly 
PAGER PRICE RANGES FROM $59.00 TO J135.00 

Hours: 
Mon.-Sal. Sam to Bpm 

Sun. 1pm loSpm 
Live Answering Service — $27.95 /month 

24 Hr. Voice Mail Service — ST.OO/month 

9320 So, R.L Thornton Frwy., Suite 300 
At I-35E & Danleldale Call 228-2770 

J - k 

T M E 

iMmMM 

feii.A\(c:]^ 
Clinnibcr 

of 
Coiiiiiioicc 

28.18M:iii;nr.iil1icTKN>|>Jr. I I I M I . 

Ihillii-sUxus 752\S 

(211) •I21-521HI 

I":J1S»" 

AlK-iOM 
AIR CONDITIONINQ & HEATINQ 

*APPl)ANCE* 
UUklnnct 

A»r Condttloner 
Ceck up 

20%0rF 
Kwon oniEN oecouKi 1 owTOff J 

• 

24.95 

* oiNtiAt. necfutc • f niroBicH • WINDOW uwri 
• DAriKKiMT -cneMA** •*tncoNO<ttoNe«* 
•reoo(n$ •IBNW3X •BP.rn«]i«AtoM 
•TRAHe •CAKtifN •WA^HEHroNYtnS 
•SH?tM •PATKI *BAH0Hf8TOVI 
' "UOtJ • VOBP( • RCirAUPAMT 1 

KI\CHtHtQ\l\HttKt 

f f lE f SECOND oriMOM • F n « ESnUAIE ON EOUIPMEKT 

n u n ( ruitT ireeais •nwiHTt 

SERVICE CONTBACr - mEVEPfTlVE MAINTENANCE 
fAll/SPniN(VANniME , . 
REASOWBLT PRICED , S' • i 

SERVING Orw 'Z.'-^'^^^'t -
METROTIEI '•''''V.TrTVf 

DALIES 
(214)225-0888 

MEino 

(214)225-5555 
rpwoM nuutt l *(«*•>« uinnciitt i n i 

1(800)343-8888 

Fa&eS 

^ ^ ^ 

YOU REALLY CAN SAVE BIG ON YOUR 
NEXT NEW OR USED CAR OR TRUCK 

CALL MR. SMITH 
358-8800 



Minority Opportinity News July 1992 

» / / "M . - • • • • ; • • ' • : : : ^ " . " ' . " - U 

©aD^D'oaa-aoirD's "FQD'SIS Ladli ;" 
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Shirley Demus Tarpley is many things 
to many people—to her children, Jarrel 
(25) and Sheila (22), she is a loving 
mother; to her constituents, she is a de
fender of justice and a watchdog over city 
government; and tothecityof CarrolUon, 
Tarpley is the first African American fe
male ever in an elected office. 

"I'm interested in getting more Afri
can Americans on the city payroll," said 
Tarpley. Since her election to place 3 in 
CirrLillton, she's done just that. 

It all began in 1963. "It's a good 
community (Carrollton)," said Tarpley, 
"but it still has a long way to go." Tarpley 
has always been deeply involved with her 
community, da ting back to when her chil
dren were in school. "I wanted to make 
sure my cliildren were being treated 
fairly," she said. 

"I was always taught that in order to 
enjoy a place, you must becomea part of 
it," said Tarpley. With that in mind, 
coupled with the advice of community 

^ / 
leaders, Tarpley decided to run for city 
council, first in 19S9. "\ had not decided 
yet," she said, "bu 130 minu tos before dos
ing, I decided to throw my hat in the race/' 

Though unsuccessful in her first at
tempt for election to the city council, 
Tarpley did not give up.In 1991, she ran 
again in the election for place 3 and this 
time she was victorious. "Beinga com-
pcti tive person, I decided the next time I 
ran in place 3,1 would be sitting in that 
seat," said Tarpley, "and I lold my incum
bent that too." 

Though she considered the firetyear 
to be a learning period for her, Tarpley 
has been very instrumental in getting Af
rican Americans appointed to high profile 
positions. Theresa Hall and Dolores 
Connor are tvvo African Americans on the 
librarycommitteein Carroll ton. Accord
ing to Tarpley, currently lliey are working 
on a large facility in the libraries, where 
there will be books, magazines, and 
newspapers by or about Aftican Ameri

cans and their culture and history. Qiff 
Simmons is also one of Tarple/s appoin
tees who serves on the traffic committee. 

Tarpley says she is seeking new 
people all the time and encourages more 
African Americans to apply for those city 
positions. Slie also plans to hdp instrument 
programs that hire more African Ameri
cans for dty management. "I'm interested 
in getting more African Americans to bid 
on contracts as well," she said. "I also want 
to sec more minority businesses move to 

C^rrollton and holding high government 
positions." Tarpley feels tliat these leaders 
and business men will provide a vital role 
needed for tlte African American commu
nity: positive role models for our d t / s 
juuth, 

During her term, Tarpley says she 
wants to bo accessible to the people. Her 
open door policy for politics lias made her 
very effective in interacting and helping 
her community. She serves as a role model 
for otlier African Americans who want to 
run for office. 

"In the upcoming year, I'm going to 
continue to check in human resources for 
more minority.policemen and African 
American Firemen" she said. "These 
people arc vis:"blc, out in the field and serve 
as positive role models for children." 

Tarpley also has done much to famil
iarize OirroUton, a predonunantly anglo 
community, witli African American tradi
tion and culture. Slie was very instrumental 
(continued on next page) 
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BAILEY & MAYS 
Attorneys & Counselors at 

Law 

2516 MARTIN LUTHER KING 
BLVD. 

SUITE 102 
DALLAS, TX75215 
214-421-9000 

Criminal, Family, Medical 
Malpractice , Personal Injury 

and Probate 

Stanley R. Mays 
Carlyn P.Bailey 
Attorneys at Law 

Sot Cenijied by the Texas Board ofLz^d Spfcializanon 

Licensed by Supreme Court of Texas 

RED OAK 

BANK 
A STRONG INDEPENDENT DANK TO TAKE 

CARE OF YOUR BANKING NEEDS 

DALLAS LOCATION 

333 WEST KIEST BLVD. 
P.O. BOX 769002 

DALLAS, TEXAS 75376-9002 
214/371-6000 
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Collier Custom Upiiolstery 
& Draperies 

^ ^ •" - ' . 4 

^'M 

QUAUTY DESIGN DKAPEKIES 

BEDSPREAD 
REUPHOLSTERY 

FURNITURE 
FREE ESTIMATES 

nCK'Vr A DELIVERY 

CON r̂ACT: FRANCES COLUER 

614 ROUND TOP 
DUNCANVUXE, TEXAS 75116 

(214) 780-9269 
l(SOO) 223-9269 Outside Dallas 
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E-Oealth Focus 
with 
Marsha D. Prophet, Fh.d 

Summer is here, if s time to take a break 
from the normal routine and just unwind, 
relax and "chill out." Although it can be 
difficult—and \vc arenot used to doing it— 
relaxation is a way to escape the pressures 
fiaccd on a daily basis. Our schedules are so 
complex that we do not tliink about allocat
ing time to relieve stress. 

Unfortunately, moslpeoplededde to re
lax after a health problem occurs. Working 
longer hours, being faced with extrinsic 
pressures, and trying to cope with strcnu-
ous duties, can causeus to seek stress man
agement strategies. 

Psychologists suggest that relaxation po-
riodsbc scheduled at the same time each 
day. Itonly takes about 20 to40 minutes to 
unwind from you daily chores. Relaxation 
techniques can range form sitting in a conv 

fortable position while taking deep slow 
breaths, to practidngyour favorite hobby. 
Other suggested relaxation strategies in
clude: reading, developing imagery that 
causes you to relax, sitting in hot water 
(such as a Jacuzzi), listening to music, and 
walking. 

The most impressive thing about relax
ing is that it can be done anywhere: in your 
home, office, and even in your car. 

There is research that supports that stress 
management can add years to your life.. 
Specifically, stress management can help 
alleviate problems associated with head
aches, backaches, and many other condi
tions. So the next time you fcel the adrenalin 
surging throughout your body, or the pres
sure of daily work is intense, stop what 
you're doing, sit back, and relax. 

in holding a reception for King Nana Larte 
from Ghana, Africa when he arrived in 
Carrollton onNovember7,1991. "Theap-
pearance of the king showed the white 
community something different that the 
African American Community has accom
plished. Even in Carrollton, which is a dty 
of 85,000-plus, we need to realize that this 
is a diverse city and that we have to live 
and work and try to understand different 
races and what U^ey can contribute to the 
dty." 

This Dallasite who attended Booker 
T. Washington high school form 1955-
1959, graduated from Prairie View A&M 
University with a degree in business and 
education. She was the first minority high 
school teacher in the Carrollton district^ 
where she taught at R.L. Turner. She was 
the first Class Acts teacher recognized by 
Channel 4 and was recently given a certifi-
cale of appredation by the d ty of Dallas 
forherdvicand community duties. And of 
course, she was the first African American 
female in any elected office in Carrollton, 
and the first African American on any ap

pointed commission or board-
She is most proud, however, of the 

awards of motherhood. Her son Jarrcllisa 
graduate of UNT witha degree in commu
nity health. Sheila, her youngest, is gradu
ate of TWU vidth a degree in broadcast 
journalism. "If I had not been successful 
with them," she said, "Then my life would 
not have any meaning." 

Tarpley is a first of many things for 
Carrollton. With her political career off to 
such a positive start, there's no doubt she 
will impact many of the African Ameri
cans living in Gurollton, Making a differ
ence starts with just one person, and for 
Carrollton, that one person is Shirley 
Demus Tarpley. 
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Ms. Tarpley aid Mayor MiSmm Qravity 

AMAP 
Affiliation of Marketing and Advertising Professionals, Inc 

Presents 

Steve Scott 
Gemeral Manager of The Dallas Weekly 

"Paying Your Own Way-
July 2 1 , 1992 6 p . m . Ferris Plaza 

(400 S. Record St., Bek) Bldg; 3rd floor Auditorium) 

Lundy and Associates 
Dr. W. Larry Lundy Dr. Terry Wright 

Podiatrists/Foot Specialists 

Complete Medical and Surgical Care for Aduhs and Children 
•Diabetic Foot 
•Ambulatory Office Foot Surgery 
'Hospital Surgery 
•Sptirt Medicine 
'Emergency 

North Dallas 
Hamilton Park Foot Clinic 
8 l 3 9 F o r e s t L n . suite 119 
Dallas, Texas 75243 
214-235-4770 

•Workman's Comp, 
•Ingrown Nails 
•Heel Pain 
•Bunions 

'Corns 
•Callouses 
'Industrial 
Medicine 

South Dallas 
MX.K. Fool Clinic 

2416 Martin Luther Kin«; Blvd. 
Dallas, Texas 75215 

2I4-42I-5I02 
Medicare and Most Health Plans Accepted 

MINORITY OPPORTUNITY 
NBA/S 

Subscription 
1 year $15.00 

Name 
Address_ 
City \ 
Zip 

State 
Phone 

MAIL CHECK OR MONEY ORDER TO: 
Minority Opportunity News 

2730 Stemmons Frv^., 1100 Tower West 
DaUas, Ti 75207 
(214) 905-0944 

- Ju!v 13, \l\<i 
CcD'-rons outi:\\vs sl:iVi?n' In 

Nonliv/e-.r territory 

Eges Egedigwe & Associates 
Persona! Computer Consultants 

Eges Egcdigwe, CNE 
LAN Design • Installation • Support 

4921 N. Galloway Ste. 13 
Mesquite.Tx 75150 (214)686-4620 

Stephanie's Collection 
OF 

FINE AFRICAN AMERICAN ART 

Custom FrafTiIng 

OrlglnaIs„(^,y^ f \ ^,^1^Reproductions 

• U r i PtrkL*n« • 0«nif.TX 75231 • ( 3 M ) 3 G » ^ M 3 8 

Pjge7 

| [M 4IH-OHnO c n S ! 7 - J - ^ ; M 4 
<)FF*270-13»7 

M T . MoRiAii M I S S I O N A R Y I J A P T I S I ' 

Cnuiu- i i 
|-«1MK , \ I J , VKTII.VT 

R R V . WAl-TICH A. W I I - S O N 
PAWTOK 

2.V» K. M.\ l«: l 'KtI l l"A 
«JARI-AN1>. TKXAH7f\040 

Criminal Law Personal Injury 

MICHAEL A. JOHN 
Attorney and Counselor at Law 

Fanner AssistnaJ D. A, Dallas County 

Tl'iO Stemmons Frwy 
Tower West, Suite 1012 
Dallas, Tx. 75207 

Not Certified by the Board of Legal Specialization 

(214)688-1571 
(214)688-1572 



Minority Opportunity News July 1992 

Haynes Sounds the Alarm—Wake Up! 
By Agatha S. Richardson 

IGNITE A FIRE! THE 
MOVEMENT HAS BE
GUN. A movement of 
HOPE, Action, and DES
TINY. One can feel the elec
trical currents in the air. The 
Movement gave birth to 
leadership and community 
leader energized to action. 

And Jesus said, "Ye 
shall know the truth and the 
truth shall make you free. I 
want to be a truth teller. We 
as a people are still in bond
age. If I can tell the truth 
about our history, God and 
our people; I can become a 
part of the liberation and salvation of the 
movement that God desires to take place in 
the world." 

These words of commitment were 
spoken by Frederick D. Haynes, III, pastor, 
Friendship West Baptist Church, located at 
61 f> W. Kiest, Dallas. Pastor Haynes will be 

^rating 13 years in the ministry and 
nine years at the helm of F. W.B. this year. 
Also, he and his wife Debra Peek-Haynes 
are eagerly anticipating the arrival of their 
first child'in '92. 

Pastor Haynes is a native Dallasite 
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ni l ii, 
who spent his formative years in the San 
Francisco area and in 1978 returned to Dal
las where he attended Bishop College in 
Dallas. 

Due to the dynamics of the man and 
the ministry, it is imperative that the social 
and spiritual programs at F. W.B. be ex-
rjtfored and disscTninated. 

Pastor Haynes projected a definitive 
stance on the role of the church in the 90s 
as having a two-fold thrust. Some of his 
responsibilities to God, the community and 
African American people are in the excerpt 
below. 

Two-Fold Thrust 
1) Evangelism- saving souls and 2) 

Emancipation- liberation. "I am convinced 
that if there is the spirit without the social, 
the church becomes irrelevant. If the 
church is social without being spiritual, it 
looses its power source," explained 

Haynes. 
Emancipation Program 
1) Operation BLACC -

Brothers Leading and Loving 
the African American 
Church and Community 

Focus: Ministry to men 
ard through men. 

Purpose: Liberation - de
velop and disciple African 
American males for leader
ship in home church and the 
community. This group 
meets every Monday night 
and Saturday afternoon for 
males 18 and older. Open to 
the public. 

"Unfortunately, we see ourselves 
through the eyes of other people whose 
views are not sympathetic to African 
Americans," stated Haynes. "Churches 
who are serious must be able to provide a 
different vehicle on how they view them
selves. We have become victims of coloni-
zationcrf information," he continued. 

2) Social Action ministry - ongoing ac
tive organization 

Focus: host candidate forum, N AACP 
drive, voter registration every third Sun
day in January in recognition of Martin 
Luther King birthday money is raised and 
distributed to the masses. 

Purpose: Liberations 
EVANGALISM 
1) Rites of Passage - Terrance Autry, 

youth minister 
Focus: Designed to help youth in 

maturation in a holistic process. Meets ev
ery Saturday. 

Purpose: Saving souls. Presenting Jesus 
Christ in a way our culture can receive and 
meet our pecu liar need l. 

2) Speakers' Bureau - Pastor Haynes 
Focus: to reach African American high 

school students 
Purpose: Saving souls. To provide a 

positive role model toour youth. 
"The Lord has blessed me with a gift to 

reach African American high school stu
dents on their level. I love speaking in 
schools," exclaimed Haynes. 

Finally, pastor Haynes is one-fifth of 

i f 
the "Bishop Five" that joined forces during 
the Paul Quinn fundraiser held in May. A 
young man was sa ved and the fundraiser's 
goal was surpassed and more importantly 
the community came together en masse to 
do something productive. The other pastors 
were Denny Davis, Rev. Jeffrey Johnson, 
Rev. Anthony Shary and Rev. Karry 
Wesley. 

"Therefore, I can best rewire the sys
tem serving as a gadfly. If I can seek to be 
he cons«.lence of the government, I will 
feel that I am accomplishing what God 
would have me to be. African Americans 
must wake up. We are still asleep," Haynes 
concluded. 

Climbing Vines 
Lamar Vines' rise to hotel GM shows hard work does pay off 

By Angela Ran some 

There are only 15 in the nation, and he's 
one of them. 

His proud and confident demeanor 
narrates the all-too-familiar stt >ry c >f a man 
gone fn»m "rags to riches," as he oversees 
his "kingdom" at the Radisson Hotel. 

His name is Lamarr Vines, and he's 
one of two African American hotel gen
eral managers in the Metropl 

Out of over 8,( X X) ru >tel general man
agers in the United States, only 15 are 
African American. At age 35, Vines is one 
of them. 

Formerly executive assistant man
ager at the Dallas Parkway Hilton hotel, 
where he worked for four years, Vines is 
now general manager of the Radisson Ho
tel at Northwest Highway. 

"I left the Hilton 
to come to the 
Radisson in Decem
ber of this year. 

"I was second in 
charge there—here, 
I'm in charge," says a 
proud Vines. 

"My supervisor 
at the club relocated 
to Dallas where he 
was offered a job at 
the Loews Anatole. One day, he called me 
and offered me a job as Assistant Execu
tive Steward...Ninety days later, I was pro
moted to Executive Steward." 

Within three years' time, Vines had 
advanced to Food & Beverage Area Direc

tor at the Anatole—all 
proof to him that hard 
work no matter what 
the job, doesn't go un
noticed. 

Vines' "step up" 
came somewhat by ac
cident and more or less 
by fate, when he was 
laid-off at the Anatole. 
Around the same time, 
a successful interview 
at the Hilton earned 

him the position of Food and Beverage 
Director. By August of that same year he 
was promoted to Executive Assistant 
Manager of the 310-nx>m hotel, where his 
duties involved everything from recruit

ment and termination toordering new tow
els. 

Vines says, "I used to put in I lot 
hours and ow if s paying off. 1 am now 
reaping the rewards of hard work I did ten 
years ago. 

"The rewards are paying off wondcr-
hill\ "headds. 

A hope of Vines is that more African 
Americans will likewise reap the rewards 
the hotel industry has to offer. 

"We represent less than two percent 
of management positions in the hotel in 
dustry nation wide... there should be more 
of us (Blacks) in this business." 

Vines thinks that part of the problem is 
due to the fact that African Americans 
(continued on page 13) 

PageS 



Minority Opportunity News July 1992 

Considering 
Adoption? 

By Brenda Thompson 

Historically, African American and His
panic children have been "adopted" infor
mally within the extended family or com
munity Mtworic today, many African 
American and Hispanic children have no 
such "safety net' av.nl.ibledue tochanges 
i in >ur st viety. Hence, they are cared for in 
state supervised foster homes until perma
nent homes can be found. In fact, minority 
children comprise more than half of the 
children waiting in foster homes in this 
area. 

In the minority community, the legal 
adoption process has been the subject of 
much misinformation and myths and many 
individuals and families do not know how 
the process works. 

Common bits of misinformation regard
ing adoption are the following: 

1. You must be married to adopt, 
2. You must own your own home to 

adopt, 
3. You must have no other children, or 
4. You must be rich to adopt. 
Adoption is the legal process by which a 

parent-child relationship is established be
tween a non-birth parent and a minor child. 
The adoptive parent becomes legally re
sponsible for the child, the adopted child 
becomes entitled to all the rights that he or 
she would have had as a result of his or her 
birth to the adoptive parent. 

Children become available for adoption 
typically as a result of abandonment, vol
untary relinquishment of parental rights, 
termination of parental rights, or death i >f 
both parents. Children available for adop

tion may be identified by the State Depart
ment of Human Services, adoption agen
cies or by private parties. 

The state of Texas and some private 
agencies adhere to a "same race" place
ment policy for adopting parent and child 
in both foster home and adoptive home 
placement. This policy and the lack of 
available adoptive parents have the effect 
of causing African American and Hispanic 
children to wait a long time for permanent 
homes. 

Accordingly, these children need minor
ity individuals and families who are willing 
and able to assume parental responsibili
ties. 

If you are considering adoption, you 
should deal only with persons or agencies 
who are licensed for child placing by the 
Texas Department of Human Resources or 
with persons, including natural parents or 
guardians of a child or managing conserva
tors of a child, who are authorized by la w to 
consent to adoption. 

State law sets out the requirements for 
adoption, including who may adopt, who 
may be adopted, the county where the 
adoption may be filed, residency require
ments, consent requirements, name 
changes, confidentiality of records and re
quirements for preparation of a social study 
and a report on health; social, educational 
and genetic history. Adoptions may be 
combined with the voluntary or involun
tary termination of parental rights. 

For information regarding adoption, you 
may obtain printed materials form the 
Texas Department of Human Services or 
from licensed adoption agencies listed in 
your phone directory. For legal advice, you 
should consult your lawyer. 

BRENDA HULL THOMPSON 
GARRETT & THOMPSON 
83«) Douglas Ave., ste. 800 
Dallas, Tx. 75225 
(214) 363-1022 

Gimme a Break! 
The Earned Income Credit—What you may be Missing 

By Birl Smith, CPA 
The earned income credit for the 1992 

tax year includes three credits. The earned 
income credit is scheduled to incn'ase for 
tax years 1992,1993 and 1994. The highest 
basic credit that may be claimed for one 
child is 1992 is $1,324. To claim this you 
must have income from employment in 
1992, have earned income and adjusted 
income of less than $21,250, and have a 
qualifying child living with you Y ou 
must alsofilea tax return, even if you do 
not owe any tax 

The KOOnd credit If tor health insur
ance premiums paid by the taxpayer for a 
qualifying child. You may only claim the 
amount paid for a qualifying child. The 
credit does not include payments to den
tists, physicians, hospitals, etc. This credit 
must be deducted fn >m any other medical 
credit claimed on the 1040 tax form. 

The third credit is for a child less than 
one years old at the end of the tax year. If 
you have child care expenses you cannot 
also tike this avdit. 

The definition of who is a qualifying 
child is the biggest key to claiming the 
earned income credit. The three basic tests 
are relationship, residence and age. The 
credits are not claimed by many taxpayers 
because they do not know relationship 
includes a grandchild, stepchild or fottB 
child. 

There are additional rules for deter
mining a taxpayer's eligibility. Thi 
umn is not intended to cover all of the 
possible situations that could occur. If the 
taxpayer believes he might be able to claim 
this credit he should consult withhis tax 
advisor or the Internal Revenue Service. 

For more information call Smith and 
Burne Services at (214) 490-8280. 

Thine is the day; 
Thine also the night. 

^ ^ ^ ^ Our night school pWgram provides you the opportunity to explore 
^ ^ k theological studies or to prepare lor a career in ministry while 

. B you toncmiR your daytime commitments I .u !i semester, 

W " 7 ^ ^^U Perkins offers a full ran^e of courses at night. All your classes 
^ b | ^ 4 ^m are taught by Perkins' distinguished faculty All the support 

^ ^ ^ ^ ^ ^ scrvms yon need - including registration, orientation, and advis
ing - an-available at night. Anil all your courses count toward one ol sever.iI 
masier's degree programs we offer in theology 

for an application and or lor more information, contact: 

I larry Wr igh t 

c ol Admission 

(214)1 

Perkins School of Thcoloj»y Southern Methodist University 

€ BONDED 

DEPENDABLE 

(ttlcatt (ttity •IJattihirial/^crliireg, Jnr. 
7010 American Way, Ste. E 

Dallas, Tx. 75237 
No Job Too Big or Small for Clean City janitorial Service 

Special Thanks to Aphonso Solomon and Company, Inc. 

Annie Brown, President 
Garen Hewitt, VP Shelia Jefferson, VP 

(214) 709-4494 
Certif ied and Trained by City of Da l las 

Former City of Da l las E m p l o y e e s 

References Available Upon Request 

'Supplemental Retirement Program 

•Educational Plant 

•Burial Plans 

•Notary Public Service 

Since 1901 

Annuities Life 

Texas Life 
A Met Life® Company 

• Health • Medicare Supplements 

J.E. PENNICK & ASSOCIATES 
Insurance Broker 
Texas Bank Building 
1 (> 19 South Shiloh Road, Suite 333 LB 41 
Garland, Tx. 75042 
(214)271-3761 24 hour 
(214)271-0580 FAX 
(214)336-3283 Residence 
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Dear Girlfriend: 
I want to return to school so that I can 
upgrade my skills, but the question of 
time and nx>ney always comes up. I have 
thoughtabout maybe quitting my present 
job and returning to school full-time, but 
whenever I mention this to someone, they 
act as if I have gone crazy. 

Got any suggestions? 
7 need to go to school!!! 

Veil I need toga to school!!!: 
Girlfriend, I do understand your d i 

lemma. Have you ever considered the 
community colleges'continuing educa
tion classes? There are a variety of classes 
available that vnU enhance the skills you 
already have and teach you new skills. 

Unless Ed called you with news about 
your millions, I wouldn't quit the present 
job just yet, I know it may seem that we 
can budget ourselves better and make a go 
of it for a year or two, but when it comes 
dovm to the bottom line, your entire pur-
pose is to create an avenue to put more 

money in your household. I know you've 
got to give a little to get a little, but lef s not 
defeat the purpose. 

• • • • • • • 
Dear Girlfriend: 

I have just one question: Where are all 
tiie good men? 

Just Looking 
Veatjust Looking: 

Girlfriend answers this question with 
hesitancy because whateverlsaysomeone 
is going to say something about it—but 
here goes: The Good Men are everywhere 
you go. Work, church, ou t, elc...'rhe real 
quesHon is WHAT ARE THEY GOOD 
FOR? 

Dear Gi - iV«V» • • • • • • • • 
Can you tell me what the "thing" to do 

when it comes to approaching someone 
tha t you iind attractive? 

Wiat'sln 

Several cliches come to mind...''Go For 
It," "You Have Not Because You Tried 

N o t " and Tatience is a Virtue." 
Now, whatyou really need to do is fig

ure out what kiivi of person this is because 
Girlfriend has known members of the op
posite sex to run fast when they are ap
proached 

So, if you feel comfortable, go ahead 
and make your move. Lef s just hopeifs 
not too soon. 

Dear Girlfriend: 
I have been waiting for Mr. Right for so 

long, I'm getting him confused with Mr. 
Wrong. Whafs a lady todo? 

V^aiting 
Dear Waiting: 

Maybe you need to settle for Mr. 
Inbetween. 

If you need Girlfriend's advice^ ju>t 
drop a line to: 
Lejor Production 
c/o Minority Opportunity News 
2730 Stemmons, ste. 1100, TQW er West 
DallaSyTv. 75207 
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REMANUFACTUnED 
ENGINES 

SMOnr BLOCK 

SHORT BLOCK 

ASSEMBLY 
Inctudei Gasheti. Uhsfs A 

Oil Pumps 

LONG BLOCK 
ASSEMBLY 

Includes reconditionod cyl. 

hends. loique 00 Wock. 
gaiket i , tillers S oil pump 

S.B. S .BJl . LB.A-
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305 CHEVY 
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350 IB CHEVY 
318CHRY. 
300 FORD L a 
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$325,00' 
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$305.00 
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$530.00' 
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Mon..Frl. 8 :00 - 5 :30 

Sat. 8 :00 - 2 :00 
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Third "Miss Jimeteenth" contest.eventful, entertaining 
By Louis Xavier 

Youwouldtliinka 
live entertainment 
event that requires 
coordinating scores 
of individuals and 
unprxxlictable equip
ment might-when 
the curtain finally is 
raised performance 
night-KJisintcgrate 
into a circus of mis-
cues and forgi vably 
embarrassing mo
ments. 

But this yeai's 3rd 
Annual Miss 
Juncteenth Sdiolar-
ship Pageant proves 
that local African 
Americans have the talent, energy and 
mettle to produce a top-rate beauty pag
eant 

This third installment of Ms. Linda 
Ragsdale Sanders' dream-to-rcality pag
eant for young Black women had all the 
earmarks for what could become a re
gional, perhaps national event 

Almost 1,000 people, many of them 
friends or family of contestants, crowded 
into the Hilltop Inn's Grand Ballroom ea
ger to glimpse this year's showdown of 
beauty, tilcntand composure. ISbeautifuI 
young women ages 17 to 25 vied for the 
coveted Miss Juneteenth crown. 

As in previous contests, and fulfillingils 
namesake, the lop prize is a scholarship to 
be applied toward the school of the 

ThAt StM bd^s ammed by ieat 
ytan Queem, rtntou WUELmr 

winner's choice— 
this year, $2,000 
donated by Coca-
Cola of Texas. 
But regardless of 
this praiseworthy 
focus, the pageant 
really seems a 
chance for these 
young women to 
bask in some of the 
glory and public 
adoration usually 
hard to come by in 
standard beauty 
contests. Rather 
than have a compe
tition with a Euro
pean yard stick for 

assessing contestants' merits, The 
Juneieenth Scholarship Pageant is 
unapologeticallyAfnxxaitric. • 

Even the theme for this year's oontest-
. "A Royal Beginning"-harkens back to the 
fact that, essentially. Black women origi
nated the standard for beauty. It was truly 
refreshing to watch a pageant where the 
whole spectrum of Black beauty was rep
resented, not merely contestmts of color 
"close enough" to the cookie-cutout 
beauty image competing fora title. 

Not surprisingly, the event followed a 
somcwhatformulated beauty oontestap-
proach with contestmts being judged in 
s wimsuits and evening wear, wi ih the se
lected eight finalists moving on toa 

(continued on page 13) 

VISIONS BY DERRYL 
Fine Photography • Professional Results 

Derryl R. Barnes 
- Photographef 

Weddings 
Bridal Portraits 

Invitations 

Portraits 
In-Home 
Outdoors 

(214)203-1144 
For Appointments 

^ujotinflhti 'JtJcioiiu 'Vwtiuci'wus 

- Cuming Attraction -

''iTie 'Ever Cfuui^jinjj 'Vwies' 
'fasfiion Sfwtu 

S..W|-"«. •--

(H4}i3S7600 

Your Host for the evening 
Thunnan Jones 

For moi^ information call MON 
(214) 905-09^4 

By Sonia Jordan 
The last twelve years, director Curtis 

King has presented to the Dallas African 
American community the type of enter
tainment suitable or Broadway. He has 
given us concerts with the likes of Eric 
Gable, Alex Bugnon,'and even exhibits 
sucl\ as Dallas' living legends. 

Recently, JBAAL and director King 
presented aplaybyactor/playwrig^t James 
Chapman, "Our Young BLack Men Are 
Dying and No Or Seems to Care"—a 
thought provoking, sometimes sad, some
times humorous performance. On July 3, 
they will : • -•' 
give us the 
"You Can't 
S t o p 
Laughing 
C o m e d y 
Show"wilh 
G e o r g e 
Wal lace , 
Ajai Sand-
e r s , 
R e n a l d o 
Rey and 
T.K. Carter, 

Lefs 
take a mo
ment and 
talk about 
J B A A L ' s 
founder Curtis King. Where is he from? 
What brought him to this area? Why take 
on such a momentous task as JBAAL? 
What docs the future hold for Mr. King and 
JBAAL? 

/ • 

> 

i 
. • . I - - * 
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We asked these questions of Mr. King 
and thisis what wediscovercd: 

Originally from Cold Water Missis
sippi, this outstanding individual lias been 
in Û e arts for 20 years. Mr. King settled in 
Dallas aftergraduating from JacksonState 
and going on to Texas Christian University 
to obtain his gradua to degree: He studied at 
the University of Texas at Dallas for his 
doctorate in humanities. Because of his 
love for the arts, his belief in himself, his 
love ad belief in Black people, Mr. King 
felt tliatabalance in culture is whatallows 

a nation (city) to 
really become 
rich. For years 
our city did not 
have constant 
theater enter
tainment that 
was geared to
ward the African 
American com
munity. I person
ally believe that 
wewerehimgry 
for the type of 
entertainment 
that we now en
joy year-round. 
We no longer 
have to wait for 

Black History Month of Martin Luther 
King's Birthday to celebrate or enjoy the 
celebration of our culture. 

"We are just scratching thesurface. The 
(continued on page 13) 

Don't Pay Your Aulo or Honie/Renlers insurance... 
Without Checking Our Cost-Effective Rales! 

WINSTON SOLOMON 
•^^y. ... . AGENCY 

Symbol of Superior ivtvkty-y^ 

(214)320-9793 

Auro 
HOMnOWNCRS 
RI-NTERS 

BUSINESS 

HEALTH 

WCOrFERTHE 
FOLLOWING CRCOrrS: 

Nun-Smoker 
New 1 [(»cnc 
SimpliricJ Sccufily 

Auto &. Home 
Uurglnr AUim 
Age 50 + 

QUOIB ESTIMAI E POR 
JIOO.OOO DRICK HOME 

$S80 - Collin CoLinty 
$553 - D«IIB< Cwuiiy 

RNICS Wny Be Loner Dejiending On Discoiinli Availible 
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Huelon "Hugh" Harrison 
Vice President/Loan Manager 
Martin Luther King, Jr., Branch, 
Bank One, Texas, N.A. 

m 
\v.MJTr m m 

mm ma 

C=23 'ri. 
Whatever it takes^ 

BASK O^E,m\^\S.NA Member FD!C ' 

Bank One Appoints Loan 
Manager of South Dallas Branch 
Bank One, Texas has recently announced the appointment of veteran Loan 
Manager Hugh Harrison to Bank One's new Martin Luther King, Jr. branch. 
Hugh earned a Bachelor of Science Degree in Accounting from Southern 
University, Baton Rouge, Louisiana, and a ^Master of Business Administra
tion in Finance from the Atlanta University Graduate School of Business 
Administration. He has over 10 years of lending experience. 

When you stop by our new branch and open a Bank 
One Regular Checking Account you'll get six months 
with no monthly service fees, your first 200 Bank 
One Custom Checks at no charge, and a coffee mug! -
So make plans to attend thê  Grand Opening 
Block Party July Uth! ^fCS 

IM BLVDI M D JEFFRIES! ^ M 
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(Juneteenth continued form page 11) 
Queslionand Answcrscssion and finally a 
three minute talent showcase foreach. 

But despite the pageant's by-thc-book 
angle, Uie event produa-d a night as full of 
entertainment as witli pride. 

Thisyear,after the laborious marathon 
of hand calculation, young Alabaman 
Thcbe Smith got the judges' nod as Miss 
Juneteenth. The 20-year old UTD student 
was glowing with pride as she was show
ered witli praise and adulationbut, surpris
ingly, her composure never slipped one 
iota. 

When most would tliink a short mental 
vacation was warranted after such an ex- . 
hausling competition, the lovely Ms. Snnith 
wasall ready fastidiously mappingouthcr 
reign. "I plan to really represent this title 
well," Smith says with the seriousness of 
an IBM executive in a board meeting. "I'm 
going to talk toalot of kids-I [eventually] 
would like to be a counselor in tlie 
minority community—and push them 
Kirdcr to complete their education. That*s 
.my main goal." 

The gravity of The Miss Juneteentii title 
certainly doesn't seem lost to Smith. She 
sees the crown as more than just a gim
micky PR vehicle; Smith understands it 
rcpresen tsbothardationshipand responsi
bility to her community. "If 1 can reach one 
kid to tell them to stay in school and get an 
education, it's worth it," Smith says, ' ^ i th 
this title, I tliink I can do that. I'll have 
something to present to thena, something 
I've accomplished." 

In contrast to Ms: Smith's crowning ac-
complislimcntand exdting year ahead was 
the tearful adieu to last year's queen 
TawanaWilIiams.ThebeautifuI19year 
old sophomore attending the University of 
Houston seemed somewhatsubdued-per-
haps even nostalgic—as she passed the 
scepter to the new queen. "It's kind of sad 
being that I've gone through so much," 
says WiUiams, her attorney-like elocution 
and statesmanship surfacing, then reading 
v îth the wash of fond memories. "It's just 
an experience that every young female 
should want to experdnce because it really 
boosts your self-esteem and makesyou fed 
so mudi better about yourself." 

Ms. Williams will be a tough act to fol
low. Her striking pulchritude and elo
quence coupled witii her... well, humaness, 
served the pageant's title well. Williams 
marriage of becoming looks, intelligence 
and committment certainly "upped the 
ante" by which future queens will be 
judged. • -
, The3rd Annual Miss Juneteenth Pag

eant wasa success. Butcqually important 
as this year's success was the suca^ of the 
MissJuneteenthconcepLPastall the public 
scr\iccbrouhaha and competition priming 
lies a most important facet it allows young 
African American women their birlhright-
to be queens in a world not always so 
appreciative. 

"The most I got out of it was when little 
kids would nm up to meand ask, "Whoarc 
you the Queen of," Williams says,all ready 
waxing nostalgic. "I'll really will miss i t" 

(JBAAL continued from page 11) 
Academyis designed to promote, foster, 
cultivate an preserve the arts and letters of 
Black people in music, dance, theater, film, 
television and the visual art. We have a 
multi-disciplined organization with 
multidisdplincd programming," says Mr. 
King. 

When asked about the classes Uial 
were to be presented in this multi-d isd-
plined organi2ation, Mr. King had this to 
say. 

"It's hard to unteach people when they 
have been taught wrong. Without the 
proper equipment witliin our fadlity we 
could not teach correctly." Mr. King be
lieves with continued support form the 
community and additional funding, tliose 
dasses will soon be starting. 

As for the future of JBAAL and dirctor 
King...This summer director King will go 
to Europe in an effort to further some of his 
ongoing projects. 

He also wants to do more film and stage 
directing here with JBAAL and in other 
places. Comfortable in Uie knowledge that 
JBAAL will continue to grow, becoming 
one of the nation's largest centers for the 
arts, Curtis King is ready to spread his 
wings and take on new challenges. 

MONunshcs continued success to direc-
torKing. With King's guidance, the Junior 
Black Academy of Arts and Letters will 
undoubtably groiD to natio)m\ recognition. 

For ticket information call ttie Junior 
Black Academy at (214) 658-7144 

(Vines continued from page 4) 
have worked in tlie "service" part of 
Utebusiness for so loi^ that when jobs open 
up in managerial areas, they don't apply. 
But sometimes, he adds, these positions 
don't come up on their own. 

"More African Americans should in
vestigate hotd career opportunities," he 
says. "Maybe the workload deters them or 

the/re not serious enough about their re
sponsibilities. 

"Whenever you're in a work environ
ment, you should let your work do the 
talking." 

So far. Vines says, if s worked for 
him. 

• "I thought I'd be a general manager 
by the time I was 40 — looks like I'm a 
littie early," jokes the fatiier of four. 

Vines says a short-term goal of his is 
to manage a larger hotel. Long-range, he 
says, he would like to ownone.„whidiever 
comesfirst 

Oi 
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THREE HOT DEALS FROM DALWORJH 

WISSUDOW 
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FOR YOUR CAR 
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College Gs^ads: rJhat to expect? 
Underemployed, but not much Unemployment 

By Susan Lee 

The work force is seeing an alarming 
rate of college graduates in expecting peti
tions for which they are considerably "over-
qualified." Unemployment for men and 
women varies with their level of educatioa 
The more educated a person is or becomes 
tiie lower thelevel of unemployment March 
1987, reflected Ihaladultuncmployment 
rates (ages 25 to 64) were 11 percent for 
those who did not complete high school, 6 
percent for high school graduates, 5 per
cent for those with one of three years of 
college and less than 3 percent for college 
graduates.Thecollegegraduales are rarely 
unemployed. Unemployment falls heavily 
on those individuals with lower levels of 
for-

O^XA 
mal education. 

The problem of college gradua tes as you 
sec in the chart is not unemployment but 
uruJeremployment. During tlie'TOs, the pro
portion of sales and clerical workers—of 
both sexes—who were college gradua tes 
almost doublcxJ. At the same time, tlie per
centage without high school diplomas fell 
by more th.in half. 

The number of individualsattending and 
graduating college is increasing much faslcT 
thanthenumbcrof professional and techni
cal jobs. During the '60s there were ap
proximately a half-million pcxiplc a'ceiv-

ing bachelor's degrees. By the early '80s 
this had doubled, as he labor force grew 31 
percent between 1970 and 1980, the num
ber of college graduates labor force in
creased by 85 percent 

What has happened is that three trends 
came together simultaneously. A larger per
cent of students went to college, the num
ber of students was itself larger because of 
the baby boom, and also a higher propor
tion if the women who received degrees 
entered the workforce as well. With this 
number of college graduates looking for 
work, for the first time in American history 
we experienced a high level of underem
ployment 

Those in the baby boom generation may 
find that college degrees normally lead to 
less income than they expect, and that their 
income may remain permanently lower as 
the years pass as they will be competing 
wi th many others of the &ime age through-
out their working lives for a limited num
ber of well-paid positions. 

With the underemployment of college 
graduates in the workforce, it hasbecome 
vcrry important thatcoUegc students choose 
a career that v̂ dll "somewhat" guarantee 
them a challenging position. During your 
sophomore year we urge you to speak with 
your counselors, parents, businc^ persons 
and individuals in the workforce—get their 
opinion! In most cases they are able to 
dircctyou toward a career path that will be 
desirable and not just "another job" after 
graduation. If your expected date of gradu
ation is within the next 3-5years, you may 
want to consider some type of medical, 
legal or technical degree. VVe suggest col
lege graduates become familiar with the 
trends of the workforce. 

GOSPEL 540 A M 
ggM?U' SMfe 

"The Inspirational Leaders of the Metorplex " 

.0 On n r~) 
More Goapel Mtulc 

lesftUlk 

Rev. Eddie Scott 

'\\y > 

J 
Mid-day 10«m-3pni ^'^^- ^^^'*^ ^^^^' * ^ ' ^ " ^ ' • ° ^ " ' ^ ^ ^ ^ ^ 1 ° ^ " 

on, Al Young and C w c n n Scott. 

Andre Johnson 
FTOjfrsLm and 

Music Director 
7km-1Dam 

AiTotmg 
Traiflc Jam 
4pin-0pfn 

2303 W, Ledbetter Suite 217 
, Dallas, T x 75224 

(214) 337-5994 ^- '^"^^ ^'•^' (214) 337-5959 
Office Number Request Line 

Metro (214) 263-6731 
African-American Oumed and Operated 

JCPS 

^TEMPORARIES 
^CONTRACT 

^PERMANENT PLACEMENT 

10420 Piano Road 
Suite 103 

Dallas, TX 75238 
(214)343-3223 

16800 Imperial Valley Drive 
Suite 220 

Houston. TX 77060 
( 7 1 3 ) 5 9 1 - 0 0 9 0 

CRESXAOTOIMIALL 
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DON'T MISSTHESE EXTRA E X T R A SPECtAL BUYS!! ..-

. h ' 
^ ; \ 1992 Sodan 

^_„ $21,995-

%i CADILLAC FLEETV^-OOD 
87 OLDS CIER.K 
89 FORD TEMPO 
B9 CUTLASS CIERA 
B6CADILLAC FX££T*OOD 
86 CAOIU>C FLEETWOOD 
SS OLDS DELTA S8 
88 CUTLASS CIERA 
&S CUTLASS CIERA 
90 TOYOTA COROLLA 
86CADILLAC FLEETWOOD 
W7 SEDAN DEVILLE 
M CLTLASS CIERA 
91 TORD TEMPO 
87 SEDAN DE\7LLE 
88 OLDS DELTA 83 
90 PONTUC CRA.SD AM 
W 0UICK SKYLARK 
90 FORD PROBE 
91 CHEVY CORSICA 
90 MERCLRY COUGAR 
aa EL DORADO 
89 PLYMOUTH ACCLAIM 
83 ISUZU TTIOOPER 
91 ELDORADO 
89 OLDS 98 

DeVille 4 ^ ^ , _ S : ' 

WAS 
J4995 

15995 

JW91 

S7795 

S6W5 
S(rWS 
$S99S 

S7995 

17995 

I 7 9 « 
JS«3 
S3995 

SiWS 
S399S 

SW5 
Sew5 

ss«s 
J>»S 

SW9S 
J>?55 

111.993 
i l 3 , » J 
17993 
SS995 

i23.WS 

J6W3 

NOW 
l . '«5 
S44I2 
S4«3 
IS995 
159^ 
S5«3 

S7995 
UAfJ 
ifATI 
it^i 
fcW)* 
fc995 
17897 
I7S93 
S7W5 . 
r7995 
S7993 
J7WJ 
iS4M 
iŜ WS 
S10.5«5 
51I.9J5 
S6» i 
17995 
S;i.995 
15-W5 

89 FORD TEMPO 
88 OLDS CALAIS 
S3 SEDAN D-VU-LE 
83 OLDS TORONADO 
83 BUICK RIVIERA 
89 OLDS DELTA 83 
89 CAD. FLEETWOOD 
91 BL'ICK CENTLRY 
88 SEDAN DEVILLE 
83 SEDAN DEVILLE 
83 SEDAN DEVILLE 

88 SEDAN DEVILLE 
90 OLDS TORONADO 
89 FL£ET^^OOD 
89 SEDAN DEVIUE 
89 CAD. SEDAN DEV, 
90 SEDAN DEVILLE 
91 OLDS. 98 ELtTE 
9 ; OLDS- 98 ELTIE 
K OLDS DEL. ROY ALE 
91 CADILLAC SEVILLE 
91 R\̂ T> FLEETWOOD 
91 SEDAN DEVILLE 
91 SEDAN DEVILLE 
91 ELDO BIARRITZ 
93 O W . FLEETW ODD 

WAS 
Je993 

S6SI93 
J12,993 

S9993 

S9995 

SI 1.993 
111.995 

S n . 9 9 J 

i l 3.993 
SI 2,991 

113,993 

S13.995 

S13,995 

IU.993 
S13,»3 
515.993 
SI 8,993 
(19.995 
119.993 
J 19,993 
S21.995 
S22.993 
123.993 
122.993 
S23.993 
534,993 

NOW 
J4995 
15995 

110,993 
S8995 
S8995 

19995 
110,682 
Sn,633 
SI 1.993 
111.995 

311,995 
S! 1.995 
413.911 
SI 3.995 
JH,495 
314.993 
$17,995 
$ia.<J7 
SI 8,993 
118,993 
130.493 
$20,993 
S31.995 
S2I ,W3 
121.995 . 
S39.995 

r 

L 

CREST AUTOMALL P.ri.wR.1 (f ' l l W) 

-. Ciait CtdilUcQ 
" CrBilOlcHnwt^sn 

P'.mPV-yCrO'tlSU^uQ 

lEUFPfEWAV 

I 
L 

71 

_ 

CADILLAC * O L D S M 0 B I L E * ISUZU 

2701 N. CENTIb\L KXI'llES55WAY - PLANO 
NOUTI [ CKN-nL\L KXPttT. AT PARKER KXIT 130 

CALL 
578-7511 
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LaBarge & Associates 
(214) 991-7713 

HEALTH CLAIMS 
Position requires 2-4 years experience pay
ing individual healUi claims on line. Pro
cessor I knowledgea plus. Must be willing 
to relocate. Excellent benefit package. Sal
ary to mid-20s. Call Vebna 991-7713. 

KN 
Oppcrtunitics 
Quality Assurance 
Utilization Review 
Case Management 
Will train RNs with recent med-surg back
ground. Must be TX licensed. 35K. Fee 
Paid. Call Una wkdays 991-7713, eves/ 
wkends 350-7763 

09 

First aty, Texa» has part-time Teller posi
tions at various locations throughout the 
Metroplex. 

Qualified applicants should have 6+ months 
cash handling experience and good custo
mer contact skills. 

Please apply at any First City, Texas location 
or between 9:00-3:30, Mon.-Fri., at: First 
City Centet Human Resources, 6th Flooi; 
1700 I^cific Ave., Dallas. Equal Oppor
tunity Emploj-er. 

FiRsrCiTvntxfls. 
FIRST Cmr BANCORPORATION OF TEXAS 

HEALTH CLAIMS 
Las Colinas and Dallas companies need 
your 3+ years group or individual claims 
experience. Great benefits^ many incen
tives. Salary to $1^00/mo. Fee pd. Una 
wkdays 991-7713, eves and wkends 
350-7763. 

RECRUITER 
If you are a seasoned recruiter with a 
proven track record and are getting tired of 
a highly structured office environment call 
quotas, rigid hours an low commissions— 
perhaps you should talk to us. 
Our associates enjoy 60% commissions 
from day one, dollar one. They also have 
private offices, flex hours, freedom from 
daily supervision and oflier management 
mandates. 
You will feel that you are in business for 
yourself but with sevoiotherprofessionals, 
all of whom are successful self-starters. 
Those who find such working environment 
appealing should call (214) 991-7713 for 
an appointment Those whodo not, should 
not 

LaBaige &: Associates 
"More than just an excellent recruiting 

and search finn" 

Lee's Personnel Services 

Health Care Administrator 
Experienced RN h3\Tng 5 years experience 
witlt oncology patients. 

CADD Operators: 
Minimum of 6 months experience with 
Intergraph 

To apply call: (214) 343-3223 

ACCOUNTING TECHNICIAN 
Park and Administrative Services 

$1,968 to $2,599 

CITY OF PLANO 
1520 Avenue K, Suite 130 

PC Box 860358 - Piano. Tx 75086-0358 
Will be responsible for reviewing and maintaining records of the department's 
revenues and expenses. Will design and prepare financial and statistical 
reports including analysis of recreation program trends, balance sheets and 
profit and loss statements. Will coordinate budget preparation for an enter
prise fund. Requires knowledge of GAAP accounting procedures for the 
reporting of fixed assets and fund accounting procedures. Skill to communi
cate effectively both orally and in writing. Associate Degree in Accounting 
plus a minimum of three years of accounting experience. Texas Class C dri
ver's license. HOURS: 8:00 AM - 5:00 PM. Monday through Friday. 

An ADA/AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER 

iMg@3»T©®?n^§MrC"?Sa^ 

DALLAS AREA RAPID TRANSIT 
l ight Rail Tramit System, l ine WOC-1 

Dallas, TX 
Solicitation # B-92006038 

Hensel Phelps Construction Co. is actively soliciting proposals from 
Minority and Female Subcontractors and Material Suppliers in all 
trades for the construction of the Dallas Area Rapid Transit Light 
Rail Transit System, Line WOC-1, Dallas, Texas Solicitation 
# B-92006038. We will be takmg sub bids and material quotations at 
our Austin Office, P.O. Box 15547, Austin, Texas 78727 on July 15. 
1992. Prior to 2:00 PM, Hensel Phelps Constuction Co. is available 
at (512) 251-2411 or fax (512) 251-8023. Our Company is an E.E.O. 
Employer." We encourage and actively solicit from minority and 
female subcontractors and suppliers for all projects. 

HENSEL PHELPS CONSTRUCTION CO, 

Business Service Directory Advertising 
Special Mail-in Offer Only 

(not good for phone orders) 

Copy Deadlines 
24tii of each month 
(for insertion the following month) 

Months to Run 
n l 
°2 
°3 

Complete your ad in the space below or create it on a separate sheei. 
MON re«rves the right to clarify fiubmitted ads and determine their acceptability 

Linel 

Line2 

Line3 

Line4 

Line5 

Line 6 

Ad Cost: $20.00 for three (3) lines (5 words maximum per line) 
$5.00 for each additional line 

Send Your Ad with Payment to: 
Minority Opportunity News 2730 Stemmons, suite 11(X) 
Tower West Dallas, Tx. 7S207. (214)905-0944 FAX (214)905-0949 

'^Miin^s^^^:^^^^ 

M^&APMM^ 
•^^^m^^iii^^ 

•.<$y^'^':iii^V^L^'-k^^^^ 
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Tn jured in Auto Accident? Need a Will?) 
Contact 

Lela D. Washington 
Attorney and Counselor at t aw 

also 
Sports and Entertainment 

(214) 421-9000 
NotBoardCerrified 

BUSINESS-SERVICE DIRECTORY 
"Teach Our Dollars Some 

ATTORNEYS 
Sense: When You Trade With These Companies, You Create Jobs in OUR Community" 

Dining Table Restaurant & Catering 

AUTO 

Credit Problems??? 
New and Used Cars Financing 

call 

F r e d W h i t f i e l d 
Outside Fleet Manager 

Courtesy Imports 
1777 N. Central Epwy 
Richardson, Tx. 75080 

Tel 231-2600 Beeper: 249-1233 

ART GALLERIES 
Stephanie's Collection (214) 369-4438 
8371 Park Ln. 
Dallas, Tx. 75231 

BARBER SHOPS 
Reeves, Jessie F. 
(214) 374-9341 
Polk Village I 
BarberShop 
1153 W.Camp Wisdom 
Dallas, Tx. 75232 

BEAUTY AND IMAGE 
CONSULTANT 
You Deserve a Free Color Anal 
Beauty Control Image Consultant 
(214) 388-2512 

BEAUTY SHOPS 
Hair Designs by Jerrel Solomon 
(214) 680-0868 
2470 Promenade 
Richard son,Tx. 75080 

BOOKSTORES 
Black Images (214) 943-0142 
142 Wynnewcxxi Village 
Dallas, Tx. 75224 

BEAUTY SUPPLY 
Amen Beauty Supply - Hair & Nail 
Salon 
601 Great Southwest, Grand Prairie, Tx. 
(214) 606-1212 

CATERING 
Linda's Desert Express (214) 526-5242 
5462l.emmon Ave 
Dallas, Tx. 75219 

Superior Deserts Unlimited 
(214)807-9855 
2183 Buckingham Rd. #286 
Richardson, Tx. 75081 

'W* Spr<M»/c In KUtmg n», 4 Cunl Al Your Sett Fatty* 

PftWW P»*t f \ 4 7 

^ ^ ^ ^ ^ 
•01Lunehci 

5*t*t TrMt* 

Ciisond't Q 
fir—strong 

Chtf Owntr 

| 
••'.••!•• • • •>5 ' f ' e» 

0W • • A . QUEST 

(214)224-8378 
1409 r tRN0« l t AVE DALLAS TEXAS 7SJM 

Texas Bar-B-Que 
616 Jackson 
Dallas, Tx. 
Pick-up Orders (214) 741-4529 

CHURCHES 
Concord Baptist (214) 374-0227 
3410 Polk St. 
Dallas, Tx. 75224 

First Baptist Hamilton Park (214) 428-
2873 
300 E.Philip 
Richard son, Tx. 75081 

MountCarmel (214)428-2873 
3122 Metropolitan 
Dallas, Tx. 75215 

Pilgrim Rest Baptist (214)823-7308 
1819 N.Washington 
Dallas,Tx. 75204 

Shiloh Baptist (214)423-6695 
1310 Ave. I 
Piano, Tx. 75074 

St. LukeCommunity United Method > 
Church 
(214) 821-2970 
5710 R.L. Thornton Frwy 
Dallas, Tx. 75223 

COPIER REPAIR SERVICE 
Ocie's (214) 289-3644 

CLEANING SERVICES AND 
DETAILING 
(lean-all 
Car-House-Busint 
Ephriam Jordan (214)942-5126 
Beeper 332-4453 

CLUBS 
Lovers Lane Adult Club 
(214) 391-2580 
"Looking for a party?" 
7875 South Loop 12 
Dallas, Tx. 75217 

F I N A N C E 
R i c h a r d s C a p i t a l C o r p o r a t i o n 

Factoring • Cash for your receivables 
-You get immediate cash from 

u ship your 
goods or complete your service 

-Our charge for money is at 
competitive rates 

M a r y B. R e t t i g 

T e l . (214) 7 5 0 - 9 9 3 3 
5956 Sherry Lane Dallas, Texas 75225 

F L O R I S T S 
r 

Tiffany's Floral Designs 
10303 Harvest Rd. 
Dallas, Tx. 75217 
Banquets, Weddings. Theme Parties 
Debbie McDonald (214) 286-0332 

FASHIONS 
Fine Men's Neckties 
Imported Silks - 50-70% discount 
434 W. Kiest #100-C 
Dallas, (214) 376-4707 
9:00 am til l :00 pm 
(open Saturday only) 

Neck Ties Galore 
Wholesale Prices 
Mr. Albert Blair (214) 497-1436 

INSURANCE 

Over 25 years of age? 
No tickets or accidents 

You Deserv t- Lower Insurance Rate 
Auto Liability from as low as 

$36.11 per mo. 
CALL (214) 368-3357 

For free no obligation quote 
(ask for R.J.) 

Guaranteed Issue up to 90 yrs. old 
No Medical Exam 
Rick Jordan Burial Insurance 
P.O. Box 763428 
Dallas, Tx. 75376 
(214) 224-9251 

Auto-Home-Casualty 
]M. Glenn Agency 
(214) 428-2992 

Like a gtxxi neighbor. 
State Farm is there. 

Louis C.Brown 
A#nt 

1900Oates Drive, Suit. 
"OatesatLBJ" 
Mesquite, Texas 75150 
Off: (214) 613-13^6 
Res: (214) 222-2282 

State Farm Insurance Companies 
Home Off ices Bloomington, Illinois 

JEWELRY/HANDBAGS 
Carol Johnson 
Accessories and Custom 14 kt Jewelry 
BELOW MARKET PRICES 
(214) 243-4236 

MAIL SERVICES 
MAILROOM EXPRESS 
4041 W. Wheatland Rd.,ste. 156, Dallas 
75237-9991296-SEND 

MASSEUSE-THERAPY 
tered Massage Therapist 

Charles Barnes, MST 
(214)230-5488 
(214) 709-1455 
150 Dalton Square, ste. 103 
Desoto, Tx.75115 
"Relax w i th a s tress r educ t ion 
massage" 
Office Hours: Mon-Sat 8am til 8pm 
Out calls and Gift Certificates Available 

VIDEO PRODUCTIONS 

RAPTUREPRO0UCTIONS 
EventPlanner* 

AudioA^ideoftoductiona 
•Weddings •CVvrorviviifei 
•Demcfe •G*cexte 
<3wrch Project* •Recitals 

•School Activities 
Mr. George Hunter 

720 Ballard S t 
Cedar Hilt,Tx. 75104 

(214) 293-2003 
<- . .. .^ 

SOCIAL SERVICES 
Dallas Urban League (214) 528-8038 
3625 N.Hall, ste. 7(H) 
Dallas, Tx. 75219 

SPECIALTY 
WATKINS PRODUCTS 
Home and Beauty Aids 
Spicesand Extracts 
Quality Since 1868 
Call for Full Color Catalog 
P.J. Franklin - Dealer 224-0581 

TRAVEL 

^HOLIDAYS 
of Desoto 

LOOKING FOR A CRUISE 
VACATION? 

•Tli* Worldfc largest network of 
cruise specialists 

•We sell cruises and cruise/tout* 
• We represent AIL cruise lines 
• Over lOttOsailingdepartures 
•Specialists on cruisesforindhHdu ml*, 
families, koneymooners,groups, sales 
incentives, fundraisers, 
PROITOLYMINORITYOWNM > 

228-4600 
1(800) 466-WAVE 

900 N. POIk, ste. 106 DeSoto 
mmmmmmmmmmiimmtimmmmmmtm»mmmittmmtttttttim 


