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From the Publzsher

Thurman ]ones

The Right Hand needs to know what the
Left Hand is doing

I tis notatall uncormmon for commu-
nity leaders, especially those who serve as
the heads of nonprofit organizations, to
suggest the need for cooperationand col-
laboration in addressing our citizens'
needs. Whether inareas of economicde-
velopment, employment, and /or issues of

civil rights, we often hear of the benefits -

that canbe derived from working together.

Clearly, there is very strong logic to sug- -
- gestthisisthecase. Particularly in times of - ;
shrinking resources, it's critical wemaxi- {1 .5

mize those resources at our disposal.
I have recently been struck, though, by
therealization thatmany of our leaders —

whoespouse the benefits of cooperation— L

should perhaps practice what they preach.
Let's look at the recent number of job fairs
that have occurred in Dallas as one ex-
ample of my concern.- Within the last
month there have been three African
American organizations that have con-

ducted job fairs in the city. Iam specifi-
cally reférring to The Black State Employ-
ees of Texas, The National Association
and The Dallas Urban League. Ineach
regard, the stated purpose of these job fairs-
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Urban League Inc., job fairin June.

was to match qualified and competent mi-
nority candidates with positionsina num-
ber of major corporations in our commu-
nity. With a significant number of layoffs
and re-organizations that have occurred, I
can understand why this type of serviceis
needed. What has presented itself as a
problem, however, is the relatively mar-
ginal success of at least one of these job
fairs. Without getting into the particulars of
some of the problems that occurred at each,
I would suggest a collaboration among
these agencies could have yielded a far
better program than any one of themindi-
vidually.

The Dallas Urban League for the last
twelve years has conducted one of the
largest job fairs in this city. Would it not
therefore scem to make sense for the other
organizations to have collaborated with
The Urban League to conduct one very

large job fair addressing the needs of all the -

constituents? With their number of years

experience, I think it's logical to assume
The Urban League would have a certain
profidency in conducting job fairs not pos-
sessed by more novice agencies. Ulti-
mately, a better product could be yielded
for those in need of employment related
services.

In other areas, like economic develop-

ment, and particularly the focus on com- |5
munity rmnvestmmt,'l'l‘te Black State Em-1°

WW*&“ LR s

“The Black State Employees fairin June

ployees Organization has been one the
leading advocates in our city. As they
expand their programming efforts with
CRA, it makes sense for The Dallas Urban
Leagueand other organizations to coopera-
tively work with them to enhance the qqual-
ity and diversity of their program. Like-
wise, in an area of technical recruitment
and /or professional development, theNTA
may have strings that neither of the other
organizations might possess.

Thebottom line of whatIam suggesting
is thatas community organizations attempt
to deliver quality services to our commu-
nity, they should perhaps lock at more
collaborative efforts rather than competing
on certain programs. Our community and
its citizens are in critical need of assistance
in all of these areas. To this end, it is
incumbent upon these organizations to try
tobring to bear the best set of skillsand
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NATA/MNATP job fairin June.

services possible. 1f itisin fact true that
individual cooperation can derive great
benefits, then isitlogical to assume that if
organizations could do the sameaneven
greater positives could result? Terhaps now
is a great time to give this idea a chance.

Bank One N(}w SET'UEb
South szlias

vohement in the commumhes we serve.

that exist for them.”

prcsrdent and on-site lender was Huelon
Harrison, a veteran Bank Oneloan office
whois active in such organizations as the
Datlas Black Chamber of Conumerce and
the South Dallas Development Corpora-
Hom - . S
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- Profit

Business Enterpme {TAMBE)and Austin

Metropolitan Business Resource Center

(AMBRC) will hold their International 5th

Annual Busincss Opportunity Symposium

Series (BOSS V) September 17-20,1992at
the Austin Convention Center, Austin, Tx..
. The theme for BOSS Vis Tartners for
Progress and Profit, with major emphasis
placed on minority franchise opportunitics
and corpo
W/MBEsas well as how to get financing
younced in support of both of these activi-
hes.

contact Berdell Collins at (512)322-0177,
fax (512) 3399597, or write TAMBE/
AMBRC, P.O. box 6206, Austin, Texas,
78762
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D.L. Woods Theater

Beginning Second Season
* The D.L. Woods theater will feature
three upeoming plays beginning with "The

Park Bench™ June 19-August 1; "Double

In the Wews

Mf;n;‘&;gdébmrgwﬁu;zs:;l;’;;gfg "5:mngs T:&etpncesare adult$600 chll~
Bank One has named Cynthia Campbell, .
former manager of Bank One's University
of Texas branch in Austin, as themanager
of themew site. Campbell said, "Cur goalis
tobe&myachwmsupporhngthemnu—f
nity with financial services. Bank Oneis. - -
aggressively seckingnewbusinessandwe , . «
have an excellent reputation for . -

vean excellent reputation for our in- - world ofpmfemomlpumhsmand pno~

’(214) 371-45.;4“‘ :

r 1 b L
nt; towork ﬁgcmﬂwcmu&thn;m:‘ L ‘Chnsuan University’s Urban Journatism
e ST, workshop. 'Ihewoerhopwasfundedby
3 2o .. the Dow Jones Newspaper Fund, Iné,; the
-+« . FortWorthStar Telegramand the Daliab'
f .. -Morning: News.: Workshop. director

- Mercedes Olivera instructs journalism /ra-
v dio-TV-filmat TCU. The fourteen minor-
ity students from Brownsvdle, Daila:-,

“ Duncany ite, Fort Worth were recruited

* USSpeaker of the House fim Wright was
. l\eynotespmkf.r :

ml} and todernonsn‘atetheopportumtxes K

* soring a Membership Drive/Professional
- and Business Networking at Cable Aqcess
{studio) 1253 Roundtable, Dalla:,, onthe

.- Alsonamedto the \ﬂ_}( branchas vice--

. Century 21. For more mformahon call
(214)3:09590 -~ i

Partners  for Progr ess and

The Texas Association of Minority

starting July 16. Meeting will be held at the

" thenormal agenda, there will be a special
“style show by GCC Dallas modcling

rate contracting opportunities for . alsobe featured during this speciat show,

For exhibitor registration information,

smgm: Au
Nov &Dec19.
“All perfomanccs are Fri. and Sat. ev

dren $3.00, Seniors $3.00, to reserve seata
call the ticket’ ofﬁm (214) 654 ?(}0 or

duced anewspapor as participantsin Texas

through their high school teachers, Fonner

.....C"

NI BA Presenfs S emmar”_:___:__

New Image Business Associates is Sposy

Sth of July, from 6:30pm to 8:30pm. Guest
panelists are Mr, Frank Wise of Cruis¢
Holidays of Desotoand Ms. Gloria Jones of

‘ ---o--.o--o-ooh—_-

Dallas Minority | Busmess |
Development Breakfast .

Now Meets at City place "

‘The Dallas Mi monty Business Develop-
ment Breakfastis moving toanew Jocation

Cityplace Conference Center (2711 North
Haskell), from 7:00 -8:20am. Along with

agency and the Center for Women & Busi-
ness Enterprise. Women entreprencurs will |-

Forﬁmhermfornuhoncontact&aymond
Cervantes 21497678001, - -

N FRGTaTw: (OJILTBRITe: i’n‘:r:m
(2141.905-094 T3 EA X(214] 903°09404
Publisher Editor-In-Chief
Thurmon R. Jones JimBochum
Business EQUOT oo, Rardy Luster
Staff Writer ..vieieeenns Agpitha Richardson
Staff Writer ..o Angela Ransome
Staff WrileT ...eeeeeveriaeee Soria Jordan
Photographer ............... Derryl Barnes
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Texas Academic Skills
Program (TASP)
Part2 -

Asdiscussed in the June 1992 issue of
MON, the Texas Atademic Skills Program
(TASP) is an instructional program de-
signed to ensure that Texas students have
the necessary academic skills to perform
cffectively in college-level work. In order
to passall three sections of TASP (reading,
writing and mathematics), thereare some
basic test-taking strategies to follow.

- First, purchase the official TASP Test
Study Guide (approximately $14) and
complete the practice exercises in all three
sections. This guide contains instructional

review of skills on the test and gives -
sample exercises, practice tests, and an-

swer key withexplanations.

Before taking the TASP, get a good
night's sleep. If you are fatigued during the
four-hour test, your performance will suf-
fer. To avoid panic, pack your admission
ticket, several number two pencilsand two
pieces of identification (atleast one witha
photograph) in an accessible place. A zip-

per pouchisanideal caddy for these items.

Eata well-balanced breakfast the day of
the test, but avoid liquids which will re-
quire frequent trips to the restroom. Wear
comfortable clothes. Layers of clothes will
allow you to adjust to possible fluctuation
in room temperature. select your garments
the nightbefore the test.

Make certain you know thelocationand
room number of your test and leave in
plenty of time to get to the test site, Be-
cause you willnotbeallowed to ter the

testing room after the test hasbegun, arrive

early toavoid the “rushed” feeling. .
Drring the test, pay dose attention tothe
time. You will be allowed four hours to
take all three sections. Plan to spend no
more than eighty minutes on each of the
three sections (60 minutes x4 hours =240
[divided by 3] = 80). Although you are not
required tocomplete all sections during the
four-hour test, please note that it is ad vis-
able to do so. If you fail to complete all
three sections, you may be required to take
remediation in the subjects you did not
attemnptuntilyou have taken that portionof
TASP. Discuss this with your academic
advisoratthe college of your choice,
Once you havechecked in and received
a seatassignment, follow directions care-
fully, read all test questions, guess wiscly
{(you are not penalized for wrong answers)
and mark the answer sheetcarefully. -
Useall of the time allotted for the test. If
you finish early, goback and check your
answers. Change ananswer only if you are
positive it is wrong—generally your first
answer will be correct.

Whenyou begin the writing sample, out-
line your essay. Keep in mind that the fol-
lowing characteristics may be considered
by the scorers: appropriateness, unity an
focus, deve]opment organization, sen-
tence structure, usage and mechanical con-
vention. Each of these arcas is discussed in
the TASP Test Study Guide.

Finally, take the TASP scriously. Your
performance on this test will not only gov-
ern the remediation you will be required to
complete, but will remain a part of your
permanentacademic record. If you follow

theabove recommendations, you will pass.

TASP.Good Luck!-

Juahita Austinis dean of developmental
education for Collin County Commumty

INTRODUCING:

"WRITE HAND !!

An Innovative Concept Designed 4
. Help the Small Business Man.

Graphics/Letters/Spreadsheets
CALL: 214-270-2063

Co]]ege.
HAIR ARTS AND NAILS
' LATRISA DILLARD o
- UpDo's Y - French Twist
’ o ‘ * Bob Styles

Wrap

51
j'::-l/ el

1600 Plano @ Collin .
 Suite 2200 (Collins Shopping Center)
K , _ Richardson, TX 75081

. 214-231-2515

$10 off ALL CHEMICAL SERVICES . -

With COUpOﬂ For New Customers Only

(ALIRON

(22N NS4

OPPORTUNLIW

LOVER'S
ADULT

NORTH CENTRAL EXPRESSWAY AT FARKER EXIT #30 IN PLANO

5 LANE

‘ CLUB

7815 S. Loop 12, Dallas, Tx. 75217
Reservations:

(214) 391-2580

5/C=/511

Ask For Rellable Ray

92 ISUZU PICKUP

$7,3%8 i

s oisc. Y $5,696 5

Ia'eal Pn’ced .
Pickups

\ LUK WEDNI
Serveral 92's Sligthly Hail Damage Cash M .
Parker Rd. (exit 30) te 7 _;5?. N
Crest Cadillac 5 fv=F ol - :@ THUTJ
CrestQiesmobile |y =g o) Drink i
Crestisuzy  [R A b The M¢n
. A
Plano Plwy. L CASH
BASE PRICE 58,318 :
17 {1 Rear Step Bumper $156 . :
LB.! FREEWAY 51— Premium Color $150 FRID, >3
AMFMCASSETTE  $405 {H-  Comeijpin
Alr Conditloner 5800 | 1
P $9.829 buffet

SATUR!
With D).
LOWES

-

SUN[ R
Smok:

ation Talent Search,
pltalent in the Metroplex!!!

(Dut . '
it Drinks $1.50 Draft Deer

tinues on Saturday!

_$3APTER9pm

John Thompson, "D.J." Lonnie. Tony Rickardson .
{Mgr.) and Martin Rubio (Promotions Mgr.)

ING!! $2BarDrinks $1.50 Draft Beer. -

¢ JAZZ from D/FW's top artists along with a free dinner

Best Urban Blues Sounds in the Metroplex

fway - K104 Wear you favorite beachwear and join Devin
ipf fun. Alsoregister to win a trip for two to Hawaii.

or HAPPY HOUR every WED-FRI 5pin #il §pm FREE BUFFET
Press Code - Age Limit Strictly Enforced
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Randy'
Luster -
BusmessEdl’oor ‘

“Brains, property, and character for the
Negro will settle the question of civil
rights. The best course lo pursue int regard
to the civil rights in the South is to let it

.alovte; let it alone and it will setile itself,

Good schoolteachers and plenty of money

- to pay them will be more potent in setiling

the race guestion than many civil rights
bills and investigating committees.”

Mr. Booker Taliaferro Washington, at

the age of 28, President of Tuskegee Insti-

tute, made this statementin 1884. Hereal- .

ized a people without an economicbase
had very little ground to stand on when it
came to politics.

Mr. Washington endured many criti-
cisms from Black leaders such as W.E.B.
Dubois, John Hope(former président of

Morchouse College), and a number of reli-
gious leaders. However, he did notallow
his critics to deter him from moving for-

ward with his plan of self-help, in creating .

one of the greatest educational facilities in
the world. He amassed some of the
wealthiest Black businessleaders toestab-
lish a Black business class which provided
business leadership and the foundation to
build an economic base in the African
Americancommunity.

Mr, Washington's staternent was misun-
derstood and taken out of context. He be-
lieved in civil rights and thatall men are

Civil or “Silver” Rights?
Our Emancipation

created equal. The argumenlt liesinwhatis

the best way to achieve economic parity.
For African Americans it hasbeengoing to
the legislators and courts; which has proven

“tobe process of a dog chasing; its tail. Mr.

Washington’s approach was through
accumnulation of capital(money). He real-
ized if we were going to be treated with

- respectand dignity it would require us tobe

self sufficient.
- Look at the Asians and other ethnic

- groups as they come to this country. Their

focus is to establish an economicbase, nota
political case. Don’t get me wrong, we need

. thecivil rights laws toensure some protec-
- tion from this oppressive system, butat the
_same time we can no longer afford to sit

around and play politics all day. Let’s take
a look at history according to Lerone
Bennett, Jr. Before the Mayflower. -
April9, 1866 Civil Rights Bill conferred
citizenship on Blacks and gave them “the
same right, inevery State and territory... as
isenjoyed by white citizens.” June 16, 1866
The House of Representatives sent the

" Fourteenth Amendment to the states for

ratification. This amendment guaranteed
due processof law and no state shall make
orenforceany law which shall abridge the
privileges or immunities of citizens.

The Supreme Courtruled in the Slaugh-
terhouse case of 1873 “there are two cat-

egories of citizenship, state and federal,
and that the Fourtcenth Amendment was
designed to protect the rights of federal
citizenship.”

In the presidential election of 1876 Re-
publican Rutherford B. Hayes and Demo-
cratSamuel J. Tilden was dependent upon
disputed Southern electoral votes. Cn Feb-
ruary. 26, 1877 in the Wormley
Hotel(owned by black businessman James
Wormley) abargain wasarranged. Hayes'

_representatives handed Southern

representativesa signed letter which would

-give people of South Carolina and Louisi-

ana “...right to control their own affairs in
then'own way.”

The Civil Rights Case 1883 United
States Supreme Court Justice Marshall
Harlan ruled that: Railroad corporations,
inns, hotels, and places of publicamuse-
ment, he said, are instrumentalities of the
state. “It seems to me that... adenial, by
these instrumentalities of the States, to the
Citizen, because of his race, of the equality
of civil rights secured to him by law, isa
denial by the State, within the meaning of
the Fourteenth Amendment. If itbe not,
then that race is left, in respect to the civil
rights in question, practically at the mercy
of corporation and individuals wielding
powerunder the State.”

I'would venture to say Mr. Washington

realized people of Africandescentcould
not depend on the mercy of politicians, or
the judiciary system to achieve: coonomlc
pasity.

Not that we should stop voting and
toncede the political and judicial system to
the dominate race, butlamadvocating we
take a serious look at the economic devel-
opment strategy of Booker T. Washington.

History tells us that a political strategy
to economic parity is slow and very inef-
fective. Remember there were Civil Rights
bills of 1865, 1875, 1964, and there have
been many legislative acts whose intent
was todotheright thing,

On theother hand there havebeen many
judicial dedsions to drcumvent those acts.
In 1989 the Supremé Court dealt a setback
to minority contract set-aside programs
when the court struck down the programin
Richmond, Va. Those programs had tobe
reworked ina manner that weakened race-
basced guarantees.

Attemnpting to achieve economic parity
froma business perspective does not guar-
antee civil rights; however, history has
shown us that politics isa continuous pro-
cess thatdefinitely has not worked forus.
suggest we stop playing pohtxcs and get
down tobusiness.

Contact me at (214) 492-8724 if you
have any suggestions.

—
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WE OFFER

» Individual and Business Taxes

» Business Start-Up Counseling -

« Computerized Bookkeeping
» Medicare Cost Reporting

Srmth and

ELECTRONIC
TAX FILING

=
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= Employment Tax Problems
» Prior Year Returns

« Notary '

« Levies & Liens

LOUIS C. ROSS, D.D.S.

General & Cosmetlic Dentistry

Carillon Tower West
(Preston @ Alpha)
13601 Preston Road,
Suite 309-W
Dallas, TX 75240

© (214) 387-2244

Insurance Accepted

4 !

| 490-8230

13500 Midway Rd-Bldg 2 - Suite 210  Dallas, Tx 75244
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Editor-In-Chief
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The U.S. military—long considered a”
springboard to upward mobility for minori-

- ties—is cutting back and becoming more

sclective. The vast changes worry many .

who fear that minorities and disadvantaged
will be the losers.

prompling the armed services to downsize
to 1.6 million members from 1.9 million by
1995. Just five years ago the Army, Navy,

Air Force and Marmcs employcd 2.1 mil--

lion people,

. The release of lhousands of m:hlary '
personne] will centainly increase our unem- -

‘ployed, our homeless, and possibly in-

: .. the armed forces.
.. The combination of the nationwide * -
recession and the end of the Cold War is

* African American could £0 10 work with-

crease our crime rale, This also will be the
same for our young men and women com-
ing ount of high school and college who had
dreams of higher education or careers in

‘B.J. Warren & Associates, P.C.
A Professional Corporation -
_ Auomeys and Counsclors,a_i Law

il
g,l;;i

B J. erm (Aﬂomey) and Leren ."mkrr Jackson (Attorney)

Dallas Office:- Waxahachie Office:
400 S. Zang 200 S. Elm
Suite 1305 ‘Waxahachie, Tx
Dallas, Tx 75208 75165 Metro

214 946-0858 . 214-938-8338
Fax 214-948-3038 '

- Minority leaders worry that youths
from disadvantaged areas who have fewer
job opportunities will suffer most,

“It’s going 1o really hurt,” said Gary
Bledsoe, president of the state NAACP,
“It"s one of the few places where a young

out discrimination. That's been the kind of
employer of last resort or first resort.”

[\ f\axwg\ B

Lo R: Ehmbduﬂmuw &eﬂaOuw
and Schariene Brooks .

1402 Corinth Street .
Swite 233, L.B. £126
Dallas, TX 75215

' “A Time To Reminisce” -
Strietly Rewnions
Specializing in Reunion Planning

Office (214) 565-9500
(214) 606-3949

License to Practice in All Areas, Not Board Centified

BEEPER SPECIALS!
$1.99 First Month Air Time

Recrystal Fee If Needed .

$5 99/MONTH -

. ir time ‘OR

$9.99/month -
.. airtime
i bitled annually il billed monthly

" PAGER PHICE RANGES FROM £59.00 TO $135.00

Mon .s.':"ﬁ'L:. o 8pm © Live Answering Service — $27.95 /month
on. 1p ® 24 Hr. Voice Mail Service — $7.00/month

Call 228-2770

TV & YCR o SIPRPOSFRVIC}',S

9320 So. R.L. Thornton Frwy Smle 00
At 1-35E & Danieldale

oo Tt .

1 (BOO) 299-9997

ILACIY

Chamber
of

Commeice

2838 M tin Larher Kinp Iz Dha
Dallas, “Tris 75208
(210 J21-52

m-@@m

AIR CONDITIONING & HEATING

TRUCE S LT PTOCHED wriw daaTy

KITCHEH EQUIPMENT

FREE SECCHD OFIMION - FAEE ESTIMATE ON EQUIPMENT

*+APPLUAN Av Gondionar -
SALR A lan:E * Ceck up
- 2495
20%0FF 7
SEMON CITIZEN DSCOUKT § CIMCHES ' o . . ;
"YOU REALLY CAN SAVE BIG ON YOUR
SHEAT PUNMP SPECIALIST  » WHIALPOOL «Ji ’
n st seegon e NEXT NEW OR USED CAR OR TRUCK
+*DAY & NHIMT sCOLENAN * AN COHDITIOMERS ' ' '
*FEODENY *LEHNOR *AFFAKIENATORS ‘
*TRAMNE «CARMEN | sWASHEN/DAYERY
CRHEEM »PATHE *RANGES [ STOVE
*ALUDD *YOAK *REYTAUNANT B

FALLY SPRING! ANYTIME
REASOMABLY PRICED

. DALUS LCENER £ TACLD I8
(214) 225-8888

1(800)343-8388

SEAVICE CONTRACT - PREVENTIVE MAINTENANCE

. 2,
SERVING DFW ——
. METROMLEX v

' (214)225-5555

| CALLMR SMITH |
- 3588800
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Garrollton’s “[First Lacly”

By Rosalyn Hill
Interview by Randy Luster

A\
,
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Shirley Demus Tarpley is many things
to many people—to her children, Jarrel

(25) and Sheila (22), she is a loving

mother; to her constituents, she is a de-

fender of justice and awatchdog overcity -

government; and to the city of Carrollton,
Tarpley is the first African American fe-
male ever inan elected office.
“I'minterested in getting more Afri-
can Americans on the ity payroll,” said
Tarpley. Since her election to place 3 in
Carrollton, she'sdonejust that.

Lb.l.janﬂ I‘mpky Hsdhfmrphy H’d.rvUDamw Idat.ggw-
Shirley Dennas Tarpley: County Commiisyioner Samdy Jaoobs

It all began in 1963. “It's a good
community (Carrollton),” said Tarpley,
“butitstill has along way to go.” Tarpley
has always been deeply involved withher
community, dating back to when her chil-
dren were in school. “I wanted to make
sure my children were being treated
fairly,” she said.

“l wasalways taught thatinorder to
enjoy a place, you must become a part of
it,” said Tarpley. With that in mind,
coupled with the advice of community

leaders, Tarpley decided to run for city
council, firstin 1989, “I had not decided
yet,” shesaid, “but 30 minutes before dos-
ing, I decided o throw my hatin the race.”
Though unsuccessful in her first at-
tempt for election to the city council,
Tarpley did not give up.In 1991, sheran
againin the election for place 3 and this
time she was victorious. “Being a com-
petitive person, I decided the next ime ]
ranin place 3, I would be sitting in that
scat,” said Tarpley, “and [ told my incum-
bent thattoo.” -

Though she considered the firstyear
to be alearning period for her, Tarpley
hasbeen very instrumental in getting Af-
rican Americansappointed tohigh profile
positions. Theresa Hall and Dolores
Connorare two African Americans on the
library committee in Carrollton. Accord-
ing to Tarplecy, currently they are working
ona large facility in the libraries, where
there will be books, magazines, and
newspapers by or about African Ameri-

cans and their culture and history. Cliff
Simmons is also one of Tarpley’s appoin-
tees who serves on the traffic committee,
Tarpley says she is secking new
people all the ime and encourages more
African Americans to apply for those city
positions. Shealsoplans to help instrument
programs that hire more African Ameri-
cans for dty management. “I'minterested
in getting more African Americans to bid
on contracts as well,” she said. “Talso want
to sce more minority businesses move to

Carrollton and ﬁolding high government
positions.” Tarpley fecls that these leaders

“and business men will providea vital role

needed for the African American commu-
nity: positive role models for our city’s
youth.

During her term, Tarpley says she
wants to be accessible to the people. Her
open door policy for politics has made her
very effectivein interacting and helping
hercommunity. She servesasarolemodel -
for other African Americans who wantto
run for office.

“In the upcoming year, I'm going to
continue to check inhuman resources for

_more minority policemen and African

American Firemen” she said. “These
peopleare visble, outin theficldand serve
as positiverole models for children.”

Tarpley also has done much to famil-
jarize Carrollton, a predominantly anglo
community, with African American tradi-
tionand culture, She was veryinstumental
(continued on next page)
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inholding a reception for King Nana Larte  pointed commissionor board.

e S from Chana, Africa when he arrived in She is most proud, however, of the

4 \-\) Carrollton on November 7,1991. “The ap- awgrds of orfnlj)g?hﬁd. ‘Ii-ler son Jarrellisa

' e 3 arance of the king showed the white graduate witha degree in commu-

§ e 3 Health Focus gmmunity something different thatthe  nity health. Sheila, her youngest, is gradu-

/ (IPLSE with African American Community hasaccom-  ate of TWU with a degree in broadcast

; « ;_-y/ / Marsha D. Prophet, Ph.d plished, Evenin Carrollton, whichisacity  journalism. “If1 had not been successful

e d U WS 0f 85,000-plus, weneed torealize that this ~ with them,” she said, “Then my life would

L N A is a diverse city and that wehavetolive nothaveany meaning”
and work and try to understand different Tarpley is a first of many things for

Relieving Stress
Through Relaxation

Summer is here, it's time to take a break
from the normal routine and just unwind,
relax and “chill out.” Although it can be
difficult—and we arenot used todoing it—
relaxationisa way to escape the pressures
faced on a daily basis, Our schedules are so
complex that we do not think about allocat-
ing time torelieve stress.

Unfortunately, most people decide tore-
lax after a health problem occurs. Working
longer hours, being faced with extrinsic
pressures, and trying to cope with strenu-
ous duties, can cause us to seek stress man-
agement strategies.

Psychologists suggest that relaxation pe-
riods be scheduled at the same time each
day. Itonly takes about 20 to40 minutes to
unwind from you daily chores. Relaxation
techniques can range formsitting ina com-

fortable position while taking deep slow
breaths, to practicing your favorite hobby.
Other suggested relaxation strategies in-
clude: reading, developing imagery that
causes you to relax, sitting in hot water
(suchasajacuzzi), listening to music, and
walking,

The most impressive thing about relax-
ing is thatitcan be doneanywhere:in your
home, office,and evenin your car.

Thereis rescarch that supports that stress
management can add years to your life..
Specifically, stress management can help
alleviate problems associated with head-
aches, backaches, and many other condi-
tions. So thenext ime you feel the adrenalin
surging throughout your body, or the pres-
sure of daily work is intense, stop what
you'redoing, sitback, and relax.

ANNOUNDINg

Affiliation of Marketing and Advertising Professionals, Ing
Presents

Steve Scott
Gemeral Manager of The Dallas Weekly
"Paying Your Own Way"
July 21, 1992 6 p.m. Fermris Plaza
{400 5. Record St., Belo Bldg; 3rd floor Anditorium)

races and what they can contribute to the
G ‘l.l

¥ This Dallasite who attended Booker
T. Washington high schoo! form 1955-
1959, graduated from Prairie View A&M
University witha degree in business and
education. She was the first minority high
school teacher in the Carrollton district,
where she taught at R.L. Turner. She was
the first Class Acts teacher recognized by
Channel 4 and was recently given a certifi-
cate of appreciation by the city of Dallas
for her divicand community duties. And of
course, she was the first African American
female in any elected office in Carrollton,
and the first African American onany ap-

Carrollton. With her political career off to
such a positive start, there’s nodoubt she
will impact many of the African Ameri-
cans living in Carrollton. Making a differ-
ence starts with just one person, and for
Carrollton, that one person is Shirley
Demus Tarpley.
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Ms. Tarpley and Mayor Milburn  Graviey I

Dr. W, Larry Lundy
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Dr. Terry Wright
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Dallas, Texas 75243
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Complete Medical and Surgical Care for Adults and Children
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*Hospital Surgery *Heel Pain Industrial
*Sport Medicine *Bunions Mcdicine
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Naorth Dallas South Dallas

Medicarc and Most Health Plans Accepted

MLL.K. Foot Clinic

2416 Martin Luther King Blvd.
Dallas, Texas 75215
214-421-5102
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State

MAIL CHECK OR MONEY ORDER TO:
Mincrity Opportunity News
2730 Stemmons Frwy., 1100 Tower West
Dallas, Tx 75207
(214) 905-0944
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LAN Design * Installation = Support
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Orlginals .

FINE AFRICAN AMERICAN ART

 Aeproductions

Criminal Law

o 8371 Park Lane & Oallag, TX 75231 & (214) 365-4438

MICHAEL A. JOHN
i Attorney and Counselor at Law
Former Assistnat D. A. Dallas County

2730 Stemmons Frwy
Tower West, Suite 1012
Dallas, Tx. 75207

Not Certified by the Board of Legal Specialization

Personal Injury

(214)688-1571
(214)688-1572
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Haynes Sounds the Alarm—Wake Up!

By AgathaS.Richardson

IGNITE A FIRE! THE
MOVEMENT HAS BE-
GUN. A movement of
HOPE, Action, and DES-
TINY. One can feel the elec-
trical currents in the air. The
Movement gave birth to
leadership and community
leader energized to action.

And Jesus said, “Ye
shall know the truth and the
truth shall make you free. I
want to be a truth teller. We
as a people are still in bond-
age. If | can tell the truth
about our history, God and
our people; I can become a
part of the liberation and salvation of the
movement that God desires to take place in
the world.”

These words of commitment were
spoken by Frederick D. Haynes, 11, pastor,
Friendship West Baptist Church, located at
616 W. Kiest, Dallas. Pastor Haynes will be
celebrating 13 years in the ministry and
nine years at the helm of F.W.B. this year.
Also, he and his wife Debra Peek-Haynes
are eagerly anticipating the arrival of their
first child in "92.

Pastor Haynes is a native Dallasite
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who spent his formative years in the San
Francisco area and in 1978 returned to Dal-
las where he attended Bishop College in
Dallas.

Due to the dynamics of the man and
the ministry, itis imperative that the social
and spiritual programs at F.W.B. be ex-
plored and disseminated.

Pastor Haynes projected a definitive
stance on the role of the church in the 90s
as having a two-fold thrust. Some of his
responsibilities to God, the community and
African American people are in the excerpt
below.

Two-Fold Thrust

1) Evangelism- saving souls and 2)
Emancipation- liberation. “l am convinced
that if there is the spirit without the sodal,
the church becomes irrelevant. If the
church is social without being spiritual, it
looses its power source,” explained

Haymes.

Emancipation Program

1) Operation BLACC -
Brothers Leading and Loving
the African American
Church and Commumity

Focus: Ministry to men
and through men.

Purpose: Liberation - de-
velop and disciple African
American males for leader-
ship in home church and the
community. This group
meets every Monday night
and Saturday afternoon for
males 18 and older. Open to
the public.

“Unfortunately, we see ourselves
through the eyes of other people whose
views are not sympathetic to African
Americans,” stated Haynes. “Churches
who are serious must be able to providea
different vehicle on how they view them-
selves. We have become victims of coloni-
zation of information,” he continued.

2) Social Action ministry - ongoing ac-
tiveorganization

Focus: host candidate forum, NAACP
drive, voter registration every third Sun-
day in January in recognition of Martin
Luther King birthday money is raised and
distributed to the masses.

Purpose: Liberations

EVANGALISM

1) Rites of Passage - Terrance Autry,
youth minister

Focus: Designed to help youth in
maturation in a holistic process. Meets ev-

erySaturday. ~ concluded

By AngelaRansome

There are only 15in the nation, and he’s
one of them.

His proud and confident demeanor
narrates the all-too-familiar story of a man
gone from “rags toriches,” as he oversees
his “kingdom” at the Radisson Hotel.

His name is Lamarr Vines, and he's
one of two African American hotel gen-
eral managers in the Metroplex.

Out of over 8,000 hotel general man-
agers in the United States, only 15 are
African American. Atage 35, Vines is one
of them.

Formerly executive assistant man-
ager at the Dallas Parkway Hilton hotel,
where he worked for four years, Vines is
now general manager of the Radisson Ho-
tel at Northwest Highway.

Climbing Vines

“Ileft the Hilton
to come to the
Radisson in Decem-
ber of this year.

“] was second in
charge there—here,
I'min charge,” saysa
proud Vines.

“My supervisor
at the club relocated
to Dallas where he
was offered a job at
the Loews Anatole. One day, he called me
and offered me a job as Assistant Execu-
tive Steward...Ninety days later, | was pro-
moted to Executive Steward.”

Within three years’ time, Vines had
advanced to Food & Beverage Area Direc-

tor at the Anatole—all
proof to him that hard
work no matter what
the job, doesn’t go un-
noticed.

Vines” “step up”
came somewhat by ac-
ddent and more or less
by fate, when he was
laid-off at the Anatole.
Around the same time,
a successful interview
at the Hilton earned
him the position of Food and Beverage
Director. By August of that same year he
was promoted to Executive Assistant
Manager of the 310-room hotel, where his
duties involved everything from recruit-
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Purpose: Saving souls. Presenting Jesus
Christina way our culture can receive and
meet our peculiar needs.

2) Speakers’ Bureau - Pastor Haynes

Focus: to reach African American high
school students

Purpose: Saving souls. To provide a
positive role model to our youth.

“The Lord has blessed me with a gift to
reach African American high school stu-
dents on their level. I love speaking in
schools,” exclaimed Haynes.

Finally, pastor Haynes is one-fifth of

53

the “Bishop Five” that joined forces during
the Paul Quinn fundraiser held in May. A
young man was saved and the fundraiser’s
goal was surpassed and more importantly
the community came together en masse to
do something productive. The other pastors
were Denny Davis, Rev. Jeffrey Johnson,
Rev. Anthony Shary and Rev. Karry
Wesley.

“Therefore, | can best rewire the sys-
tem serving as a gadfly. If  can seek to be
he conscience of the government, 1 will
feel that | am accomplishing what God
would have me to be. African Americans
must wake up. We are still asleep,” Haynes

Lamar Vines' rise to hotel GM shows hard work does pay off

ment and termination to ordering new tow-
els.

Vines says, “I used to put in a lot
hours and ow it's paying off. | am now
reaping the rewards of hard work I did ten
years ago.

“The rewards are paying off wonder-
fully,” he adds.

A hope of Vines is that more African
Americans will likewise reap the rewards
the hotel industry has to offer.

“We represent less than two percent
of management positions in the hotel in-
dustry nationwide...there should be more
of us (Blacks) in this business.”

Vines thinks that part of the problem is
due to the fact that African Americans
(continued on page 13)
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Considering
Adoption?

By Brenda Thompson

Historically, African American and His-
panic children have been “adopted” infor-
mally within the extended family or com-
munity network. today, many African
American and Hispanic children have no
such “safety net” available due tochanges
in our society. Hence, they are cared for in
state supervised foster homes until perma-
nent homes can be found. In fact, minority
children comprise more than half of the
children waiting in foster homes in this
area.

In the minority community, the legal
adoption process has been the subject of
individuals and families do not know how
the process works.

Common bits of misinformation regard-
ing adoption are the following:

1. You must be married to adopt,

2. You must own your own home to

3. You must have no other children, or

4. You must be rich to adopt.

Adoption is the Jegal process by whicha
parent-child relationship is established be-
tween a non-birth parent and a minor child.
The adoptive parent becomes legally re-
sponsible for the child. the adopted child
becomes entitled toall the rights that he or
she would have had as a result of his or her
birth to the adoptive parent.

Children become available for adoption
typically as a result of abandonment, vol-
untary relinquishment of parental rights,
termination of parental rights, or death of
both parents. Children available for adop-

tion may be identified by the State Depart-
ment of Human Services, adoption agen-
desor by private parties.

The state of Texas and some private
agencies adhere to a “same race” place-
ment policy for adopting parent and child
in both foster home and adoptive home
placement. This policy and the lack of
available adoptive parents have the effect
of causing African American and Hispanic
children to waita long time for permanent
homes.

Accordingly, these children need minor-
ity individuals and families whoare willing
and able to assume parental responsibili-
ties.

If you are considering adoption, you
should deal only with persons or agencies
who are licensed for child placing by the
Texas Department of Human Resources or
with persons, including natural parents or
guardians of a child or managing conserva-
tors of a child, who are authorized by law to
consent to adoption.

State law sets out the requirements for
adoption, incdluding who may adopt, who
may be adopted, the county where the
adoption may be filed, residency require-

ments, consent requirements, name

and a report on health; social, educational
and genetic history. Adoptions may be
combined with the voluntary or involun-
tary termination of parental rights.

may obtain printed materials form the
Texas Department of Human Services or
from licensed adoption agencies listed in
your phone directory. For legal advice, you
should consult your lawyer.

BRENDA HULL THOMPSON
GARRETT & THOMPSON
8300 Douglas Ave., ste. 800
Dallas, Tx. 75225

(214) 363-1022

Gimme a Break!

The Earned Income Credit—What you may be Missing

By Birl Smith, CPA

The earned income credit for the 1992
tax year includes three credits. The eamed
income credit is scheduled to increase for
tax years 1992, 1993 and 1994. The highest
basic credit that may be claimed for one
child is 1992 is $1,324. To claim this you
must have income from employment in
1992, have earned income and adjusted
income of less than $21,250, and have a
qualifying child living with you. Y ou
must alsofile a tax return, even if you do
notowe any tax.

The second credit is for health insur-
ance premiums paid by the taxpayer fora
qualifying child!a;"‘:.l may only claim the
amount paid for a qualifying child. The
credit does not include payments to den-
tists, physicians, hospitals, etc. This credit
must be deducted from any other medical
credit claimed on the 1040 tax form.

The third creditis fora child less than
one years old at the end of the tax year. If
you have child care expenses you cannot
also take this credit.

The definition of who is a qualifying
child is the biggest key to claiming the
eamed income credit. The three basic tests
are relationship, residence and age. The
credits are not claimed by many taxpayers
because they do not know relationship
includes a grandchild, stepchild or foster
child.

There are additional rules for deter-
mining a taxpayer's eligibility . This col-
umn is not intended to cover all of the
possible situations that could occur. If the
taxpayer believes he might be able to claim
this credit he should consult withhis tax
advisor or the Internal Revenue Service.

For more information call Smith and
Burne Services at (214) 490-8280.

Thine is the day;
Thine also the night.

Our night school program provides you the opportunity to explore
theological studies or to prepare for a career in ministry while
you continue your daytime commitments. Each semester,
* Perkins offers a full range of courses at night. All your classes
are taughe by Perkins' distinguished faculey. All the support
services you need — including registration, orientation, and advis-
ing — arc available ar night. And all your courses count toward one of several
master's degree programs we offer in cheology
For an application and/or for more information, contacr:
Harry Wright
Office of Admission
(214) 692-2293

A Perkins School of Theology Southern Methodist University

BONDED
DEPENDABLE

Ulean Uity Panitorial /gerhires, Jue.

7010 American Way, Ste. E
Dallas, Tx. 75237
No Job Too Big or Small for Clean City Janitorial Service
Special Thanks to Aphonse Solomon and Company, Inc.

Annie Brown, President
Garen Hewitt, VP Shelia Jefferson, VP
(214) 709-4494

Certified and Trained by City of Dallas
Former City of Dallas Employees

References Available Upon Request

*Supplemental Retirement Program
sEducational Plans

*Burial Plans

*Notary Public Service

Texas Life

A Met Life®@ Company

Annuities * Life  Health » Medicare Supplements

J.E. PENNICK & ASSOCIATES

Insurance Broker

Texas Bank Building

1919 South Shiloh Road, Suite 333 LB 41
Garland, Tx. 75042

(214)271-3761 24 hour

(214)271-0580 FAX

(214)336-3283 Residence
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Dear Girlfriend:
I want to return to school so thatI can

money in yo-ur household. I know you've
gottogivealitle togetalittle, butlet's not

Not,” and “Patienceisa Virtue.”
Now, whatyou really need todois fig-

p-;"“f IROE VL e i it i S L S o |

upgrade my skills, but the question of ~ defeatthe purpose. ureout whatkind of person this isbecause 5 if,.“ww -
) time and money always comesup.Thave . eesescevssesas Girlfriend has known members of the op- S e \ SO U
‘ thoughtabout maybe quitting my present  Dear Girlfriend: posite sex to run fast when they are ap- M st ..‘mmw_a

e R el S

e e —w T e TRaE @R TLTar R ST e

joband returning to school full-time, but
whenever Imention this to somegne, they

T'have just one question: Where areall -

thegoodmen? - . - .
- Just Looking

proached.
So, if you feel comfortable, go ahead

In Black & White—K104's drive-

“time personality Guy Black-—all

actasif have gonecrazy. and make your move. Let’s just hopeiit's five-foot-six of him—knows staying
Gotany suggestions? Dear Just Looking: Ot t00 SCOM. up with"what's up" means reading
Ineed togotoschool!!!  Girlfriend answers this question with cessccsssnanes

Dear Ineed to go to schoollll:
Girlfriend, I do understand your di-

hesuancy because whatever I say someone
is going to say something about it—but
here goes: The Good Men are everywhere

Dear Girlfriend:
I have been waiting for Mr. Right for so
long, I'm getting him confused with Mr.

lemma. Have you ever considered the  you go. Work, church, out, ete...Thereal Wron g-What'salady todo? N S
community colleges’ continuingeduca-  question is WHAT ARE THEY GOOD Waiting s 258, 1850
tion classes? Thercarea variety of classes  FOR? Dear Waiting: e ‘!’ ~ . i
available that will enhance the skills you Maybe you need to settle for Mr. AT LREMCIY g
already have and teach you new skills. DearGisasseeesansse !-r"“f“":;“ ~

Unless Ed called you with news about
your millions, I wouldn’t quit the present
job just yet. I know it may seem that we
can budgetourselvesbetter and makea go
of it fora yearor two, but whenitcomes
down to thebottomnline, your entire pur-
pose is tocreate an avenue to put more

Can you tell me what the “thing” to do

when it comes to approaching someone [

that youfind attractive?

- What' sIn

Dear What'sIn: - ;
Several cliches come to mind...”Go For

It,” “You Have Not Because You Tried

By
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Beauly and the Best

Third “Miss Juneteenth” contest eventful, entertaining

Americans have the talent cnergy and
mettle to produoe a top~rate beauty pag-
cant.

This third mstallment of Ms. Lmda :

Ragsdale Sanders’ dream-to-reality pag-
cant for young Black women had all the
earmarks for what could become a re-
gional, perhapsmationalevent -~

Almost 1,000 people, many of them
friends or family of contestants, crowded
into the Hilltop Inn’s Grand Ballroom ea-
ger to glimpse this year’s showdown of
beauty, talent and composure. 18 beautiful

young women ages 17 to 25 vied for the

coveted Miss Juneteenth crown.,
Asin previous contests, and fulfilling its
namesake, the top prizeisa scholarship to

~ be applied toward the school of the

By Louis Xavier
Youwould thinka - winner’s choice--
live entertainment % g this year, $2,000
event that requires -..«_?,’t"f‘"‘»" aaho T donated by Coca-
coordinating scores ary "{j}" e f-"' % Cola of Texas.
of individuals and 5’:7"“3{1‘@"’ R S But regardless of
unpredictable equip- “'r.l?‘ AN ,>\ y this praiseworthy
ment might—-when i L s (ff g gt focus, the pageant
thecurtain finallyis [/ \.j Showepr T really seems a
raised performance  |if Foon a-ioe S chance for these
night—disintegrate § ¢ ! JE 2 o young women to
intoa circus of mis- T ird 5 s 3 baskin sormne of the
- cuesand forgivably , A !\ ' glory and public
cmbarrassing mo- S j ' \{ : adoration usually
ments. i ‘r‘q;} P ' hard tocome by in
But this year’s3rd 3y TN B i‘ ‘e standard beauty
Annual . Miss - &0 " 0F f Ap - contests, Rather
Juneteenth Scholar-+ ¥ 3" ';’_Hd A thanhave acompe-
‘shipPageantproves = tition with a Euro-
that local African yaurs Queen, Tiwana Williowe pean yardstick for

assessing contestants’ merits, The
Juneteenth Scholarship Pageant is
unapologetically Afrocentric.

Even the theme for this year’s contest—
-"A Royal Beginning”—harkens back to the
fact that, essentially, Black women origi-
nated thestandard for beauty. It was truly
refreshing to watch a pageant where the
whole spectrum of Black beauty wastep-
resented, notmerely contestants of color
“close enough” to the cookie-cutout
beauty image competing fora title.

Not surprisingly, the eventfollowed a
somewhat formulated beauty contestap-
proach with contestants being judged in
swimsuits and evening weat, with the se-
lected cight finalistsmovingontoa

(continued on page 13)

IBAAL Mixes Art

By Sonia ]ordan
The last twelve years, director Curtls
King has presented to the Dallas African
American community the type of enter-
tainment suitable or Broadway. He has
given us concerts with the likes of Eric
Gable, Alex Bugnon, and even exhibits
suchas Dallas’ living legends.

Recently, JBAAL and director ng
presented a play by actor/ playwright James
Chapman, “Our Young BLack Men Are
Dying and No Or Seems to Care”—a
thought provoking, sometimes sad, some-
times humorous perfornmnoe On ]uly 3,
they will -

with Gulture

Weasked these questions of Mr. King
and thisis what we discovered:

Criginally from Cold Water Missis-
sippi, this outstanding individual has been
in the arts for 20 years. Mr. KIng settled in
Dallas after graduating from Jackson State
and going on to Texas Christian University
toobtain his graduate degree. He studied at
the University of Texas at Dallas for his

_ doctorate in humanities. Because of his

- love for the arts, his belief in himself, his

- lovead belief in Black people, Mr. King -
fe]t ﬂmtaba]ancem cu]mre iswhatallows . .

- anation (city) to

giveus the really become . .
“YouCan't - _ .. .} rich. For years. -
Stop . “{ .ourcitydidnot
Laughing AN . havé constant .
Comedy - ] Ty ff theater enter- -.
Show” with 24\ i - . tainment that ..
George KA AT ' was geared to- - -
Wallace, o N ' -wardthe African . - - -
. u : Lk ‘ LR R

Ajai Sand- o e R *;;_:\ . . A American com-
er s, Cooy R A e 0 munityd .
Renaldo ' . E % ‘ “ 1} 7. allybelievethat .
Rey and- ] ey Wewerehungry |
T.XK.Carter, - for the type of

Let's entertainment .
take a mo- L thatwe nowen-
ment and & . e 1 joy year-round. .
talk about el S - We no longer
JBAAL's - have to wait for

founder Curtis King. Where s he from?
Whatbrought him to this area? Why take
on such a momentous task as JBAAL?
What does the future hold for Mr. Kingand
JBAAL?

Black History Month of Martin Luther
King’s Birthday tocelebrate or enjoy the
cclcbration of our culture,

“Weare just scratching the surface The
(continued on page 13)

VISIONS BY DERRYL

Fine Photography ® Professional Resultg

Dertryl R. Barnes
. Photographer

Weddings Partraits
Bridal Portralts In-Homa
invitations Qutdoors

(214) 203-1144
For Appmnlments

Swjourdhiui Jacioun Productions

(A1)

~ Coming Attraction ~

“the ‘Ever Clanging Times”
Tasfiion Show

Swadry Jllr,' 26 Jv2
IMpm -

Arivied Swites Hinrf )
100 Alpke Rpad
Frulay, ‘Fex
{214} 233 7600
Your Host for the evening
Thurman Jones
For more information call MON

(214) 905-0944

Symbel of Superior Service

AUTO
HOMEQWNERS
RENTERS

WI: OFFER THE
© - FOLLOWING CREDITS:

Simplified Sccurity

.Don't Pay Your Auto or Home/Renters lnsurance...
Without Checking Our Cost-Effeclive Rates!

WINSTON SOLOMON

Nun-Smoker Auto & Home
New 1lome Burglar Alarm
Age 50+ '

Rales Mny Be Lower Depending On Discounts Available

AGENCY -
(214) 3209793

- BUSINESS
. LIFE
HEALTH

QUOTE ESTIMATE FOR

$100,000 BRICK 1HOME
$$80 - Collin County
$553 - Dallas County

Tagell
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Huelon “Hugh” Harrison
Vice President/Loan Manager

atedl e

Rcommunity, o
I sarEs” S

&

Martin Luther King, Jr., Branch,

Bank One, Texas, N.A.

.
. i

BAMICE OME

Whatever it takes

BANK ONE, TEXAS, NA Member FDIC.

| "}W@if e lere O
g

lecoumid
Bank One Appoints Loan.
Manager of South Dallas Branch

Bank One, Texas has recently announced the appointment of veteran Loan
Manager Hugh Harrison to Bank One’s new Martin Luther King, Jr. branch.

Hugh earned a Bachelor of Science Degree in Accounting from Southern
University, Baton Rouge, Louisiana, and a Master of Business Administra- -
tion in Finance from the Atlanta University Graduate School of Business
Administration. He has over 10 years of lending experience.

A l When you stop by our new branch and open a Bank

' ' One Regular Checking Account you'll get six months
with no monthly service fees, your first 200 Bank
One Custom Checks at no charge, and 2 coffee mug! .

So make plans to attend the Grand Opening
Block Party July 11th! ) ‘

ALK BLVD. AND JEFFRIES! : CEwoeR

T
‘ R
s
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(Juneteenth continued form page 11)
Questionand Answer sessionand finallya
three minute talent showease foreach.

Butdespite the pageant’s by-the-book
angle, the event produced anight as full of
entertainmentas with pride.

This year, after the laborious marathon
of hand calculation, young Alabaman
Thebe Smith got the judges’ nod as Miss

Juneteenth. The 20-year old UTD student

was glowing with prideas she was show-
cred with praise and adulation but, surpris-
ingly, her composure never slipped one
jota.

Whenmost would think a short mental

* vacation was warranted after suchanex- .

hausting competition, the lovely Ms. Smith

wasall ready fastidiously mappingouther -

reign. “1 plan to really represent this title
well,” Smith says with the seriousness of
anlBM executive ina board meeting, “I'm
going to talk toa lot of kids—I [eventually]
would like to be a counselor in the

. minoritycommunity—and push them

harder to complete their education. That's

.my main goal.” _
The gravity of The Miss Juneteenth title

certainly doesn’t seem lost to Smith. She
sees the crown as more than just a gim-
micky PR vehicle; Smith understandsit
representsboth a relationshipand responsi-
bility to her community. “If 1 can reachone
kid totell them tostay in school and getan
education, it's worthit,” Smith says. “With
this title, [ think I can do that. I'll have
something to present to them, something
I'veaccomplished.”

* Incontrast to Ms: Smith’s crowning ac- |

complishmentand exciting year ahcad was
the tearful adieu to last year’s queen
Tawana Williams. Thebeautiful 19 year
old sophomore attending the University of
Houston scemed somewhat subdued—per-
haps even nostalgic—as she passed the
scepter to thenew queen. “It'skind of sad
being that I've gone through so much,”
says Williams, her attorney-like clocution
and statesmanship surfacing, then receding
with the wash of fond memories. “It's just
an experience that every young female
should want to expereince because it really
boosts your self-esteem and makes you feel
sormuchbetter about yourself.”

- Ms. Williams will be a tough act to fol-
low. Her striking pulchritude and clo-
quence coupled with her...well, humaness,
served the pageant’s title well. Williams
marriage of becoming looks, intelligence
and committment certainly “upped the

ante” by which future qucens will be

judged.

. The 3rd Annual sts Juneteenth Pag-
eant was a success. But equally important
as this year’s success was the success of the
Miss Juncteenith concept. Past all the public
servicebrouhaha and competition priming
licsa most important facet itallows young
African American women their birthright—
to be queens in a world not always so
appreciative. |

“ThemostI gotout of 1t waswhen little
kids would runup tome and ask, “Whoare
you theQuecenof,” Williams says, all ready
waxing nostalgic. “I'll really will miss it.”

(JBAAL continued from page 11}

Academy is designed to promote, foster,
cultivatean preserve the arts and letters of
Black people in music, dance, theater, film,
television and the visual art. We have a
multi-disciplined organization with
multidisciplined programming,” says Mr.
When asked about the classes that
were to be presented in this multi-disci-
plined organization, Mr. King had this to
“I¢'s hard to unteach people when they

have been taught wrong. Without the:
proper equipment within our facility we

could not teach correctly.” Mr. King be-
lieves with continued support form the

community and additional funding, those.

classes willsoonbestarting.
Asforthe futurcof JBAAL and dm:tor

King...This summer director King will go

o Europcinaneffort to further some of his

ongoing projects. :

- Healsowantstodomorefilmand stage

directing here with JBAAL and in other

places. Comfortablein the knowledge that

JBA AL will continue to grow, becoming
one of the nation’s largest centers for the
arts, Curtis King is ready to spread his
wingsand take on new challenges.

MON wishes continied success to direc-
tor King. With King's guidance, the Junior
Black Academy of Aris and Lelers will
undoubtably grow to national recognition.

Forticket information call the Junior

| Black Academy at(214) 658-7144

(Vines continued from page4) _
have worked in the “service” part of
thebusiness for so long that when jobsopen
up inmanagerial areas, they don’t apply. -
But sometimes, he adds, these positions :
don'tcomeupontheirown.

. "More African Americans should in-

-| vestigate hotel career opportunities,” he

says. “Maybe the workload deters themor °

T aalibautE
they’re not serious enough about! their re-
sponsibilities.
“Whenever you'reina work environ-
ment, you should let your work do the
talking.” ‘
- So far, Vines says, it's worked for -
- “I1thought I'd be a general manager
by the time I was 40 — looks like I'ma
little carly,” jokes the father of four. .
Vines says a short-term goal of his is

tomanage a larger hotel, Long-range, he

says, he would like toownoone. ..“’thhL’VCI’
comes flrst. .

THREE HOT DEALS FROM DALVWORTH

UMITED TIME

WINDOWY

TINT
FOR YOUR CAR
Tint Any Car
] FORONLY

(0) (D)

INSTALL INYEIE

KEN\A/OOD

SHIFOTOR YA CAR

L I I e SR s g,
<3

* Digital Clock
* Auto Reverse

+ Separate
Bass/Treble

* 18D

AUDIOVOIL AAmm

COMPLETE
ALARM SYSTEM

* ShoclcSensor

*Voltage Sensor

= 2 Remote Transmitters
* Arm/Disarm (chirp)
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College Grads: What to expect?

Underemployed, but not much Unemployment

By Susanlee

The work force is seeing an alarming
rate of college praduates inexpecting posi-
tions for which they are considerably “over-
qualified.” Unemployment for men and
wormen varies with their level of education.
The more educated a person s or becomes
thelower thelevel of unemployment. March
1987, reflected thatadult unemployment
rates (ages 25 to 64) were 11 percent for
those whodid not complete high school, 6
percent for high school graduates, 5 per-
cent for those with one of three years of
collegeand less than 3 percent for college
graduates. The college graduates are rarely
unemployed. Unemployment falls heavily
on those individuals with lower levels of
for-

~
Lt v -

o~

AV
L

maleducation.

The problemof college graduatesas you

secinthe chartis not uncmployment but
underemployment. During the 70s, thepro-
portion of sales and clerical workers—of
both sexes—who were college graduates
almostdoubled. Atthe same time, the per-
centage without high school diplomas fell
by more than half.

The number of individualsattending and
graduating college is increasing much faster
than the number of professional and techrd-
cal jobs. During the “60s there were ap-
proximately a half-million people receiv-

ingbachelor's degrees. By the early '80s
this had doubled, as he labor force grew 31
percent between 1970 and 1980, the num-
ber of college graduates labor force in-
creased by 85 percent.

What has happened is that three trends
came together simultaneously. Alarger per-
cent of students went to college, the num-
ber of students was itself larger because of
the baby boom, and also a higher propor-
tion if the women who received degrees
entered the workforce as well. With this
number of college graduates looking for
work, for the first ime in American history
we experienced a highlevel of underem-
ployment.

Those in the baby boom generation may
find that college degrees normally lead to

10420 Plano Road

Dallas, TX 75238

L PS

-__-n-n:l

- .
- H - :.:‘?-:I:.;.
== L 2/

*TEMPORARIES
*CONTRACT
. "PERMANENT PLACEMENT

16800 Imperial Valley Drive
Suite 220
Houston, TX 77060
(713) 591-0090

Suite 103

(214) 343-3223

less income than they expect, and that their

income may remain permanently lower as
the years pass as they will be competing
with many others of the same age through-
out their working lives for a limited num-
ber of well-paid positions.

With the underemployment of college
graduates in the workforce, ithasbecome
very important that college students choose
a carcer that will “somewhat” guarantee
thema challenging position. During your
sophomore year we urge you tospeak with
your counsclors, parents, business persons
and individuals in the wor their
opinion! In most cases they are able to
direct you toward a carcer path that will be
desirable and not just “another job” after
graduation. [f your expected date of gradu-
ation is within the next 3-5 years, you may
want to consider some type of medical,
legal or technical degree. We suggest col-
lege graduates become familiar with the
trends of the workforce.

~GOSPEL 540 AM

KD N

JREdI0

More Goapel Musle
less talk

Ayl

"The Inspirational Leaders of the Metorplex”

Andre Johnson
Program and
Music Director
Zam-10am

,
p
b w“"r

Rev. Eddle Scott

(214) 337-5994
Office Number

Rev. Eddie Scott Clara Brown Andre John
Mld-day 10am-3pm
¥ F™ on, Al Young and Gwenn Scott.

2303 W, Ledbetter Suite 217
- Dallas, Tx. 75224
Woestcliff Mall

Metro (214) 263-6731
African-American Oumed and Operated

Al Young
Trafflc Jam

CREST. AUT@MALL
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@MEER OPPORTUNITIES

TRVICARO N A LANE]

LaBarge'& Associates
(214) 991-7713

HEALTH CLAIMS

Position requires 2-4 years experience pay-
ing individual health claims online. Pro-
cessor I knowledge a plus. Must be willing
torelocate. Excellent benefit package. Sal-
ary to mid-20s. Call Velma 991-7713.

RN

Opportunitics

Quality Assurance

Utilization Review

Case Management

Will train RNs with recent med-surg back-
ground. Must be TX licensed. 35K. Fee
Paid. Call Una wkdays 991-7713, eves/
wkends 350-7763

HEALTH CLAIMS
Las Colinas and Dallas companies need

“your 3+ years group or individual claims

experience. Great benefits, many incen-
tives. Salary to $1,800/mo. Fee pd. Una
wkdays 991-7713, evesand wkends
350-7763.

RECRUITER

If you are a seasoned recruiter with a
proven track record and are getting tired of
ahighly structured office environment, call
quotas, rigid hours anlow commissions—
perhaps you should talk to us.

Our associates enjoy 60% commissions
fromday one, dollar one. They also have
private offices, flex hours, freedom from

_ daily supervision and other management

First City, Texas has part-time Teller posi-
tions at various locations throughout the
Metroplex.

Qualified applicants should have 6+ months

cash handling experience and good custo-
mer contact skills,

Please apply at any First City, Texas location
or between 9:00-2:30, Mon -Fri,, at: First
City Center, Human RESOLI]"CQS, 6th Floor,
1700 lacific Ave., Dallas, Equal Oppor-
tumty Employer

F’IRSI'CITYTEXHS

an Cm' Bmcommnou OF Tr:xas

|

mandates.

You will feel that you are in business for
yourself but with sevenother professionals,
all of whom are successful self-starters.
Those who find such working environment
appealing should call (214) 991-7713 for

-anappointment. Those whodo not, should

ol
" LaBarge & Associates
“More than just an excellent recruiting
and search firm”

Lee’s Personnel Services

Health Care Administrator _
Experienced RN having 5 years experience

§ withoncology patients.

§ CADD Operators;
[ Minimumofé months experience with

Intergraph.

To apply call: (214) 313-3223

DALLAS AREA RAPID TRANSIT
'Light Rail Transit System, Line WOC-I
' Dallas, TX
Solicltatmn # B-92006033

Hensel Phelps Construction Co. is actively soliciting proposals from
Minority and Female Subcontractors and Material Suppliers in all
trades for the construction of the Dallas Area Rapid Transit Light
Rail Transit System, Line WOC-1, Dallas, Texas Solicitation

# B-92006038. We will be taking sub bids and material quotations at
. our Austin Office, P.O. Box 15547, Austin, Texas 78727 on July 15,

1992. Prior to 2:00 PM, Hensel Phelps Constuction Co. is available
at (512) 251-2411 or fax (512) 251-8023. Our Company is an E.E.O.

- Employer.- We -encourage and actively solicit from mmonty and

female subcontractors and supphers for all projects.

HENSEL PHELPS CONSTRUCTION Co.

Business Service Directory Advertising
Special Mail-in Offer Only
(not good for phone orders)

ACCOUNTING TECHNICIAN
Park and Administrative Services
$1,968 to $2,599

plano

CITY OF PLANO
1520 Avenue K, Suite 130
PO Box 860358 - Plano, Tx 75086-0358
Will be responsible for reviewing and maintaining records of the department's
revenues and expenses. Will design and prepare financial and statistical
reports including analysis of recreation program trends, balance sheets and
profit and loss statements. Will coordinate budget preparation for an enter-
prise fund. Requires knowledge of GAAP accounting procedures for the
reporting of fixed assets and fund accounting procedures. Skill to communi-
cate effectively both orally and in writing. Associate Degree in Accounting
plus a minimum of three years ot accounting experience. Texas Class C dri-
vers license. HOURS: 8:00 AM - 5:00 PM, Monday through Friday.

An ADAAFFIRMATIVE ACTIONEQUAL OPPORTUNITY EMPLOYER

| Line3

Copy Deadlines , Months to Run
24th of each month ol
~(for insertion the following month) o2
. o 3

Complete your ad in the space below or create it on a separate sheet,
MON reserves the right to clarify submitted ads and detenmine their acceptability

Linel
Line2

Line4
LineS
Line 6

Ad Cost: $20.00 for three (3) lines (5 words maximum per line)
$5.00 for each additional line

Send Your Ad with Payment to:

Minority Opportunity News 2730 Stemmons, suite 1100

Tower West Dallas, Tx, 75207 (214)905-0944 FAX (214)905-0949
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BUSINESS-SERVICE DIRECTORY

"Teach Our Dollars Some Sense: When You Trade With These Compantes, You Create Jobs in OUR Community"”

Dining Table Restaurant & Catering

“We Specukze In Makwng You A Guest Al Your Next Party”

Dis! B - A - GUEST

(214) 224-8378
Texas Bar-B-Que
616 Jackson
Dallas, Tx.

Pick-up Orders (214) 741-4529

CHURCHES

Concord Baptist (214) 374-0227
3410 Polk St.

Dallas, Tx. 75224

il First Baptist Hamilton Park (214) 428-
ART GALLERIES 2873

Stephanie’s Collection (214) 369-4438 300 E. Philip
8371ParkLn. Richardson, Tx. 75081
Dallas, Tx.75231
MountCarmel (214)428-2873
BARBER SHOPS 3122 Metropolitan

Reeves, Jessie F. Dallas, Tx.75215

(214) 374-9341
Barber Shop S,
1153 W. Camp Wisdom R Th- S
Dallas, Tx.75232 a

T Shiloh Baptist (214)423-6695
BEAUTY AND IMAGE R
CONSULTANT S
You Deserve a Free Color Analysis St. LukeCommunity United Methodist
Beauty Control Image Consultant Church
(214) 388-2512 (214) 821-2970

5710R.L. Thornton Frwy

BEAUTY SHOPS Dallas, Tx.75223
Hair Designs by Jerrel Solomon
(214) 680-0868 COPIER REPAIR SERVICE
2470Promenade

ie’s (214) 289-
Richardson, Tx. 75080 Gireaw "

BOOKSTORES CLEANINGSERVICESAND
Black Images (214) 943-0142 DETAILING
142Wynnewood Village Ceanall
Dallas, Tx. 75224 Car-House-Business
o) Ephriam Jordan (214)942-5126
332-4453
BEAUTY SUPPLY .
An‘ - s
~ :: Beauty Supply - Hair & Nail CLUBS
601 Great Southwest, Grand Prairie, Tx,  Lovers Lane Adult Club
(214) 606-1212 (214) 391-2580
“Looking for a party?”
7875 South Loop 12
SRR Dallas, Tx. 75217
Linda’s Desert Express (214) 526-5242
5462 Lemmon Ave.

FINANCE
Richards Capital Corporation
Factoring = Cash for your receivables
-You get immediate cash from
us as soon as you ship your
goods or complete your service

Dallas, Tx. 75219

Superior Deserts Unlimited
(214) B07-9855

2183 Buckingham Rd. #286
Richardson, Tx. 75081

-Our charge for money is at MAILSERVICES
Compotitive st MAILROOM EXPRESS
Mary B. Rettig 4041 W. Wheatland Rd., ste. 156, Dallas
Tel. (214) 750-9933 75237-9991296-SEND
5956 Sherry Lane Dallas, Texas 75225
MASSEUSE-THERAPY
FLORISTS Registered Massage Therapist
~N Charles Barnes, MST
Tiffany’s Floral Designs (214) 230-5488
10305 Harvest Rd. (214) 709-1455

Dallas, Tx. 75217 150 Dalton Square, ste. 103

Banquets, Weddings. Theme Parties Desoto, Tx..751 15 :
Debbie McDonald (214) 286-0332 “Relax with a stress reduction

/ massage”
FASHIONS Office Hours: Mon-Sat  8am til 8pm
Fme Men's Neckﬁes Out Ca.ns and G].ft Cefnf‘ icates A\railable

Imported Silks - 50-70% discount
434 W. Kiest #100-C

Dallas, (214) 376-4707

9:00 am til 1:00 pm

(openSaturday only)

Neck Ties Galore
Wholesale Prices
Mr. Albert Blair (214) 497-1436

VIDEOPRODUCTIONS

INSURANCE

You _Lp_ugmkates '

Auto Liability fromaslow as
$36.11 per mo.
CALL (214) 368-3357 ‘
Forfree noobligationquote :
(askforR.J.) SOCIALSERVICES
Dallas Urban League (214) 528-8038
Guaranteed Issue up to 90 yrs. old 3625 N. Hall, ste. 700
No Medical Exam Dallas, Tx.75219
Rick Jordan Burial Insurance
P.O. Box 763428 SPECIALTY
Dallas, Tx.75376 WATKINS PRODUCTS
(214) 224-9251 Homeand Beauty Aids
Spicesand Extracts
J.H.Glenn Agency Call for Full Color Catalog
(214) 428-2992 P.J. Franklin - Dealer 224-0581
Likea good neighbor, =3 TRA
State Farmis there. ! _‘_ l s El“

Louis C.Brown :’
Agent
1900Oates Drive, Suite 112
“QOatesat LB]"”
Mesquite, Texas 75150

Off: (214) 613-1396
Res: (214) 222-2282
State Farm Insurance Companies
Home Offices Bloomington, [llinois

JEWELRY/HANDBAGS
Carol Johnson

Accessoriesand Custom 14kt Jewelry
BELOW MARKET PRICES
(214) 2434236
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