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LOST
TRUST?

The South Dallas-Fair
Park Trust Fund has had

problems for the past sev-
eral years, but are they
over? page 8

South Dallas-Fair Park Trust Fund chairman
Dwaine Caraway (at right): “It's the
community's money.,”
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Ml Total Recall

Charlotte Mayes, Marvin
Crenshaw and  Diane
Ragsdale face off as District 7
braces for recall election
page 8

(At left, | to r) Dwaine Caraway—Charlotte
Mayes spokesman, Judge Mary Ellen Hicks
and Marvin Crenshaw.

More of the same
from DART, but are
we doing all we can?

page 9




3 Jﬂ"""'\“{: - ]
A 3£ From the

A
We %] Publisher

SRR
&3 Thurman’ ‘Jones
Publisher i

’\a"‘ﬂ

Churches Should
be Careful not to
- Bar Opportunity

Clearly, one of the greatest as-
sets to the African-American Commu-
nity is the existence of our churches and
religious institutions. They have been
served—and continue to serve—a very
valued role in addressing a wide array
of community needs and issues. In fact,
givenrecent data that suggests there are
over 250 churches which serve the Afri-
can-American community, it also is
clear that these churches serve as a vital
link to communicate directly with large
numbers of African American citizens.

These realities served as a ma-
jor portion of the fundamental planning
which went into the creation of Minor-
ity Opportunity News. We felt obli-
gated to keep the African-American
community abreast of issues and per-
spectives that would provide real “op-
portunity” for improvement both indi-
vidually and collectively. Our decision
to focus primarily on these church con-
gregations for distribution of The Mi-
nority Opportunity News has allowed

us to record a number of successes in, |,

our first few months of publication.
There have been a number of individu-
als who have secured jobs, developed
new business opportunities and have
suggested that they have gained new
insight on issues facing our community
from reading our paper. As publisher, |
am very happy that has occurred. :

' Unfortunately though, our ex-
periences in trying to reach out to the
church communities have not always
been quite as successful. Let me share
one example: .

Several months ago we ap-
proached The First Baptist Church of
Hamilton Park regarding the prospect
of establishing a paper stand in their
facilities for members of their congre-
gation. We were initially told that we
would have to speak with the pastor

regarding this decision. Further we |-
were informed that he would need to |

review one of our publications to make
sure it was appropriate for the church..
We of course agreed and believed these
requests to be reasonable. A month or

(continued on page 10)

"Daflas Theater Center

“Announces Season -
"The Dalias Theater Center

director Richard Hamburger. Mr.

Hamburger’s first season as artistic di-
_ {rector opens ‘with a modern American
classic and closes with an explosion of
new American’ plays and adaptations’
of  rediscovered . classics, Mr. Ham-.

burgcr says, “We are about to embark

ona’ scason-]ong journey that spans

cultures and centuries’ wnh bnmant

Tq tle Creek. .

scrtpixon series are: A STEETCAR
NAMED DESIRE by  Tennessee Wil-

EMERSO"J’S BAR & GRILL will be a

festival devoted to NEW PLAYS AND -
ADATPTIONS in various stages of de- .
velopment, from readings and work-

shops'to a full-scale production, all

made possible by 2 generous grant. -
Subscribers will be offered early notifi- .
cation of festival events and discount
tickets. For xnformatmn call (214 522-'

8499 L

“’THE MIGHTY GENT S”

The South Dallas Cultural -
Ccnter’s Theater Scason continues with
Richard Wesley’ s “The Mighty Gents”
which opens in the center’s theater on

August 6th and TUnS through August
29 1992

Directed by Willie Minor and.

st—amng Arico Evans, Stephanie Starr,
Delbert” Knight, Bernard Cousin,
Charles Grigsby, Lynus Lynell, Calvin
Gabriel, and KKDA’s “Wolfman”
White, The play is about the remaining
members_of glory gone gang—The
Mighty Gents. For ‘more information

' caII ("14) 670-0314

: Nommattons For Wzllow
o Award bemg Accepted by

" Black Chamber
The Dallas Black Chamber of

'Commerce is currently accepting nomi-
nations for the Eight Annual Willow

Award to be presented by the Cham-

‘bers 66th Annual banquet. The ban-

quet, sponsored by the Dallas Black

'I‘he snc plays of the 92-93 Sub;

Tp Lhe News.

": ".Chamber of Commerce and Coors/
- Willow Distributors, Inc., will be held
- on Friday, October 23, 1992, at the Dal-

; - Jas Convention Center,
opens its new scason with new artistic

© - -'The Willow Award tradition-

_ally recognizes individuals who have

make mgmﬁcant volunteer contribu-

" tions to the civic enhancement of Dal-

las’ Black Community. In addition to

_the honor and distinction of receiving
- the award, Willow Distributors, Inc.
- will distribute $10,000 to the recxpxent’ s

favorite charities. Dealing for nomina-

-hons is September 8, 1992
' wnung, humor, music and passion.” .-

The scason opens on October 27,1992 at
the Kalita Humphrey’ s 'I‘hea ter at 3636 :

- Nominees must be Dallas

g county residents for at least five years

with at least three years of civic in-

* volvementin the Black community. The
‘nominet’s service to the community
_ mustbe in a volunteer capacity and the |

. service rendered broad in scope.
hams, ANOTHER TIME by Ronald -

Harwood .THE  MISANTHROPE by:
Motliere in ‘a new’adaption by Neil
Bartlett, SPUNK adapted by George C. -~
Wolfe from Zora Neale Hurston, A -
DOLL HOUSE by Henrik Tbsen and |

|LADY-DAY AT EMERSON'S BAR &

GRILL by Lanie Robertson. Concurrent
with the run’of LADY DAY AT.

- The neminge must show dcd:*

cation to the Dallas Black Community .
and be an outstanding, actively m-'_-

ohed community-minded individual.
"To nominate an individual for -

the award a nomination form must be
completed. Forms are available in the

‘Chamber office Iocated at 2828 Martin

Luther King, Jr., Blvd, or may be re-
quested by calling (214) 421-5200.

Cedar Valley College
Sponsors ‘Real Estate

Career Night’
“Doc” Lenoir Blanchard, Cedar

_.-Valley College real estate coordinator,
_and several areca real estate profession-

als are sponsoring *Real Estate Carcer

- Night” Thursday, August 6. The pro-
-gram, which is open to the publie, will

begin 6pm in the Cedar Valley College
Performance Hall, :

Credit and non-credlt real os-
tate courses as well as part- and full-
time carcers as loan officers, agents,
appraisers, title searchers, brokers and
office managers will be discussed. Doc

- Blanchard will also address the educa-.
tional requirements established by the -

Texas Real Estate Commission.

For registration information on
the Real Estate Carcer Night or Cedar
Valley's real estate program, contact the
Public Information office at {214} 372-

- 8285, Cedar Valley College is a member

of the Dallas County Community Col-
lege District and is located in Lancaster.

| ]ob Search Skills Workshop

The next KKDA/MHRA em-
ployment skills workshop is scheduled
for August 29, 1992. The workshop will
provide skill building opportunities for
approximately 100 workers throughout
the metroplex.

The workshop will be held at

| Mmonty Hnmmz Resources

- fair, featuring trained health care pro- /.

The Center for Commumty Coopcrm
tion at 2900 Live Oak from Sar-Tpm. If

‘you would like to help with registration .
~or with marketing the workshop, ton-

tact Shn-rey thn at (214) 929-1100, ext, °.
1375 y

“Association:
Mmomy Human' Resourccs

.Assocmhon will hold its' next meeting :j:-".
- Saturday, August 15,1992 at Burhngton -
- Northern Training Center, 600 Six Hag%

Drive, Arlington, Texas. The meeting

- will be held from 10am to 1pm. The -
~topic will be “Stress on Human- Re«

sources Professionals.” Come and ‘ox-7"

plore the impact of stress on you indi- *

vidually, as well as the impact on cor-
porations and organizations. A health

fessionals w 111 be mcluded m thc'actm '
hC’S- ’ S

IWI Looks for Input on

- Unemployment - :

.~ The North Texas Chapter £

Jobs with Iustmt. is Iookmg for partici-" |
pation and input on 2 conference on.:

-~ unemployment that'is- tentatwelyg
" scheduled for September: 12th ‘at the ©
. Carpenter Hall in south Arlington. .-+

Fm.' information caH (214) 942-4236

DFWAzrport to Host

A_mmal DBE Trade Fmr

DFW Airport’s 1992 Annual
Disadvantaged, Business Enterprise
(DBE) Trade Fair will be held Thursday, :
August 6, from épm to 9:30pm at the -
DFW Hyatt Regency. Ross Perot, Jr,
chairmen of Hillwood Development -
Corp. will be guest spcaker for the
event. For information call Tracy-
Marshall (214) 574-6704. B

Dallas Prmrze V:ew Alumm

Kicks Off Aunual Picnic
The Dallas Prairie ' View:
Alumni Association ends the fis;al year -

W IRGTTTRY (ORI AT
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Thurman R, Jones Jim Bochum
Managing editor  Jason Webster
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How To Study |
Effectively

August is “back to school”
month! The beginning of a new school
year brings opportunities to gain
valuable knowledge from the subjects
to be studied. Many students “study,”
but fail to perform well on tests. While
they may invest time, the results of
that time may not be reflected in
grades carned.

In addition to specxﬁc strate-
gies to follow when preparing for
objective and subjective tests, below
are some general strategies to follow
when preparing for all types of tests.
First, set study goals. Decide, in
specific terms, what it is you want to
learn about the subject.Second,
prepare for studying,

' You will need to assemble the

the right “tools”—paper, pen/pencil,

. dlcnonary, classroom notes, textbook

and ete. Third havea good study

environment. It is important to have a
regular time and place for studying.
Avoid loud noises and areas where
there are other distractions. Last,
review often.

Frequent review of notes taken
in class is very essential. Review notes
as 500n as possible after they are taken.
Rewriting or typing themis a good
practice because it enables you to
orgamze and clarify your notes while
you review,

" When studying for an objective
test (multiple-choice, true-false, fill-in-
the-blank), first review the chapter and
your notes looking for topics that were
emphasized. Ask yourself specific
questions about the topic. Make sure
that you know the specific answer to
questions formulated. Prepare ques-
tions to ask the instructor about the
topic(s). Practice the answers by
writing them down and by stating
them orally,

When preparing for a subjec-
tive test (essay exam), review notes
taken in class and select those topics
that were stressed by the teacher.
Review the chapter(s) and look for
topics that are emphasized by the
author (subtitles are a good indicator).
Review questions at the end of the
chapter(s) and prepare questions you
may ask the teacher. It is a good idea to
check with students who have taken
the course to discover questions that
were asked on tests; outline answers to

all of these questions. Review the
chapter(s) to discover any terms you
should be able to define and practice the
definitions orally. Finally, practice
writing strong, fact-loaded answers to
the sample questions you have devel-
oped. Remember, if you are unable to
answer questions during your self-test,
you will not be able to answer themon
the actual exam, Practice is the key.
Always remember it is easier to
keep up than to catch up Study fre-

. quently and effectively—the rewards

will be reflected in your good grades!

Juanita Austin is the dean of developmental
education at Collin County Community

- College.

An celebranng theiwr accomplishments
with graduates and other supporters
with its annual picnic. The picnic will
take place on Saturday August 22nd
at Lake Highlands Park in far North
Dallas. The celebration will begm at

‘all children. Several ‘Alumni. mem-
bers will be on hand to answer ques-
tions’ regarding membershaps and
‘chapter cvents, along with historical
‘photos and campus reviews for the |
"upcommg fall ‘semester”at: Prairie
View ' A&M. University. Join . the
members as ‘they end the Sumrmer of

3pm with giveaways.and prizes for |

Gwen Barrett (214) 250-6352.
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Meeting Homeowners Needs

through Counseling

el it
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The Dallas Urban League {s approved by the Dept. of Housing and

. Urban Development (HUD) 1o provide free homeowmnership

counseling.

Housing Counseling is a program that provides a full range of

seyvices, advice, and assistance lo housing consumers to assist

them in improving their housing conditions and in meeting the

responsibilities of homeownership, The housing counseling in-

cludes the following sections;

1.Pre-Occupancy counscling te assist homebuyers and renters.

2. Counseling to assist homeowriers and rentersin stabilizing
the management of the home.

3. Rental delinquency and Mortgage default.

4, Home improvement and Rehabilitation

5, Houslng Consumer Education

6. Displacement and relocation

Contact the Dallas Urban League's housing department at
(214) 528-8038.
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|
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earnings potential,

be just around the corner.

(214)905-0944

Minority Opportunity News is seeking
experienced sales people to work in
the areas of display and classified ad-
vertising. We offer an unparalleled op- I
portunity for growth and excellent

If you have sales experience and a de-
sire to be a part of an organization that
is going places and is dedicated to its |
people, call us. Your opportunity might

7875 5. Loop 12, Datlas, Tx. 75217
Reservations:

LANE
CLUB

(214) 391-2580

tion Talent Search.

ut ) .
rinks $1.50 Draft Beer

ed & Looking Man

tinues on Saturday!

$3 AFTER 9 p.m,

John Thompson, "D1.” Lonnie, Tony Richardson
{Mgr.) and Martin Rubio (Promotions Mgr.)

talent in the Metroplex!!!
YG!!! $2 Bar Drinks $1.50 Draft Beer.

JAZZ from D/FW’s top artists along with a free dinner

Best Urban Blues Sounds in the Metroplex.,

vay - Ki04 Wear ‘y'nu favorite beachwear and join Devin
of fun, Also register to win a trip for two to Hawaii,

APPY HOUR every WED-FRI 5pm til 8pm FREE BUFFET
Dress Code - Age Limit Szrict!y Enforced '

FPELEE - S ¥ N SR
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On Wednesday, 15 July 1992, at
the ninth annual Minority Business
Opportunity Trade Fair in Orlando,
Florida. Government officials and For-

- tune 500 senior executives, from over

120 companies were present to hear
challenge issued by Fitz Hilaire, Direc-
tor of External Development at Avon
Products Inc. Hilaire challenged corpo-

- - rate America to increase the amount of
. business it does with minority busi-

nesses fivefold before the end of the
century.

Accordmg to The Orla.ndo Sen-
tinel, Hilaire stated:

“The lessons of Los Angeles are

" clear, America goes nowhere unless all

of its people go.”
“..if minority business grow
and try to become an integral part of the

- American system and experience, we in

corporate America need to take a very
clear position as to what we are going to
do.” o .
Minority businesses collec-

“tively did about $78 trillion according

to The Orlando Sentinel. This means
that minority business is one (1) percent
of business in this country. Hilaire said,
“T think we can increase that figure to
five percent "’

" Companies nationwide are rec-
ognizing the clout of minority groups

Are MI/WBE Contracts
Conduits or Obstacles

and hoping that it will translate into

more minority business customers.
Ray M. Rosen, manager of the
minority supplier development depart-

~ ment at Ford Motor Co. realizes to in- -
a crease minority suppliers makes good

economic sense. “A one percent in-
crease of minority market share trans-

- lates into about $20 million annually in
" profits for Ford.”

Executives and government of-
ficials are taking stéps to assure minor-
ity business participation. The Florida
Department of Transportaﬁon (DOT)is

reducing the size of some of its prime

figure indicates minority prime con-

tractors did more than $8.4 million with

DOT in the past 12 months.

* These are not “SET ASIDE”
programs, but efforts to rermove barri-
ers and implement changes to make
doing business easier for those who
have been traditionally overlooked. Ex-
ecutives are realizing the mistakes they

have historically made, making busi- -

ness in this country a one-way street.
Estimates show that African Americans
in this country alone possess a GNP in
excess of $200 billion annually. Corpo-
rate American is recognizing the eco-
nomic power minority groups repre-
sent in the business community today
and the essential role they will play in

the future.

The corporate world must di-’

versify and relationships must be recip-
rocal. Steps must be taken to get all mi-
nority groups involved in the busi-
ness process. First, we must overcome
our fears and start respecting each
other. Barriers that hinder the business
process must be eliminated. Certifica-

- tion processes that increase administra-

tive costs to minority businesses must
berevised. Delay tactics and waiting for
minority businesses to go out of busi-
ness must be eliminated. -

Companies must evaluate their

“minority/women business programs

and implement a PLAN OF CONTINU-
OUS IMPROVEMENT that focuses on
the customers' (minority businesses)
needs. Eliminate non-value added steps
and obstacles that hinder the business
process. I appeal to all M/WBE's coor-

_ dinators to State your company’s policy

and stop wasting time.

Our readers want to know the
role your company is playing in their
communities and MON would like to
make that information available to the
public. I am requesting that M/WBEs,
DBEs, and all community affairs liaison
personnel contact us so we can keep
our readers informed. Please contact
me at (214) 905=0944.

Conditional Grant Program
By Darryl C, Stratten '

The conditional Grant Program

was given birth in Janwary 1992 asa - - -

result of senate bill 352 by the 72nd
legislature which created the program

| to stimulate American-Indian, Asian,

Black, and Hispanic interest in engi-

neering. A potential recipient must .

meet the following prerequisites: .

- A graduating high school student
must have an overall high school GPA
of 3.0 on a 4.0 scale.

- The student must plan to attend an
accredited, four-year state college or
university.

- The student must have an interest in
math or science.

“The student must have an aptitude for
engineering,

- The student must desire to major in -

civil engmeenng

or -

-A college or university student ‘must
meet the requirements listed above and

-

have an overall GPA of 250onad0 .

scale. -

- The student must be attendmg an ac-
credited, four-year state college or uni-
versity.

- The student must maintain a mini-
mum of twelve hours per semester.

- The student must declare or intend to
declare a major in civil engmeermg
and

- The student must be a Texas resident.
- The student must be an American-
Indian, Asian, Black or Hispanic.

The amount of the conditional
grant is the sum of the certified tuition
and fees for each semester plus a sti-

(continued on next page)
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pend based upon the student’s docu-
mented financial need. If a student is
accepted into the program and receives
a Bachelors Degree in civil engineering,
he or she must work for the Texas De-
partment of Transportation for a mini-
mum of two years immediately follow-
ing graduation.

Failure to receive a civil engi-
neering degree or work for the depart-
ment for two years after graduation will
result in the student required to repay
the department for the entire Condi-
tional Grant amount expended.

Mrs. Faye Bomar, Division of
. Civil Rights, who plays a significant
role in administering the Conditional
Grant program, said, “It is a fantastic
opportunity for a minority student de- .
siring career development and long
term career advancement in engineer-
ing in terms of planning for the future.”
Bomar also mentioned that the applica-
tion form and brochure will be revised
and distribution made in late Summer
1992.

Curtis Pruittt who attends
David W. Carter high school was se-
lected to receive a TXDOT conditional
grant. He will be attending Prairie View
A&M University in September 1992. “1

feel privileged that my hard work has
paid off,” said Pruitt. Chnstopher
Robinson was also selected to receive a
grant. He too attends Carter high school
and will be continuing his education at
Prairie View. “If feel honored. I was
very happy to have been selected,”
Robinson said.

The Texas Department of
Transportation is an equal opportu-
nity/affirmative action employer, In-
novative programs like the TDXOT
Conditional Grant program lends cre-

- dence to this phrase. It is evident that

TXDOT is serious about continuing to
create a-viable and harmonious work
environment consisting of a diverse
workforce. TXDOT is a virtual melting
pot of employees dedicated to serving
the public in various capacities.

“The Conditional Grant pro-
gram will become extremely beneficial
to the department in that it will allow
the department to assist in providing
various minorities an education in civil

engineering, thereby insuring qualified -

minorities are available to the depart-
ment for future employment,” said dis-
trict engineer James Huffman.,

For information call Darryl
Stratten (214) 320-6138.

.......
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Accounting for Themselves

Bank One Looks Toward Promising

Future At New Location

By Katrina Oden -

Use to be, residents of South
Dallas had a long way to travel to get to
a full service bank. For some that meant
banking close to where they worked
and for others it meant an arduous bus
trip or car ride just to “take care of
business.”

Fortunately, there’s a new kid
on the block.

Referring to themselves as the
“community bank,” Bank One has just
opened a new branch in the South Dal-
las community. and looks forward to
promising activitics with the commu-
nity in the future.

Cynthia Campbell, manager of

branch gained business from other
branches, but has gained new custom-
ers from the community. A large por-
tion of their business comes from mi-
nority businesses.

Mrs. Campbell says the bank’s
goals for the community include en-
hancing economic development, inspir-
ing businesses to relocate in South Dal-
las, and staying involved in the com-
munity.

Although Mrs. Campbell looks
forward to Bank One becoming more
involved in the community, she states
Bank One has been involved with South
Dallas even before the new branch

the new branch, is

opened.

optimistic about
the positive im-
pact Bank One
will have on the
community.
Campbell states
the community’s
response  has
been positive.
Campbell eases
into a scat of
confidence by
the fact that not
only . has the

For the past
few years John
Henry Brown El-
ementary School
has been the
e rn - 4| adopted school of
*) 04| the Bank One with
; - 7+ 7| the bank providing
* 7 { funds to purchase
"~ | new playground

™ | equipment for the
] school.

Cynthia Campbell (above) is the new manager
of Bank One's South Dallas branch,

In the Fall, the

(continued on next page)

Scnenc//e of ‘i:he Tlmes

Southwestern Med School teaches minority students
research science is valuable, career wise

By Sonia Jordan

T h e rmrm --F-“'" A S b

University of i
Texas South- |
western Medi- (
cal Center at ; .
Dallas has been  * \Jy
presenting a
summer  re-
search program .
for rminority

students since IS . A=

1983. It is spon-

sored by Dr. a " i

Joel Goodman -
who is an asso- ‘
ciate professor
of pharmacol-
ogy. -+
- When Dr. Goodman first spon-
sored the program in 1983, there were
only three students involved. In 1991,
the program had grown to nine stu-
dents. Dr. Goodman is very pleased
with this expansion. “It gives kids and
understanding of the lifestyle and com-
mitment level of a scientist.
Ms. Ebony Cocksey, a Carter
High School graduate, agrees with Dr.
Goodman. “The program has given me
a better perspective of the field of re-
search. It has given me a chance to work

Carter hlgh school,

= Eborxy Cualsey (abov.

with more ad-
vanced equip-
ment and in-
creased my
knowledge in
the scientific
ficld. Especially
in the areas
concerning

17~ + chemicals and

. ‘ ', safety tech-

- w‘. ‘__f;i niques.” Ms.
b ] Cooksey will be

entering the
University of
Miami this fall.

e) is a recent graduate of Another stu-

dent involved .

with the program is Kimberly Lyons, a
senior at Booker T. Washington High
School for the Performing and Visual
Arts. “I have always been interested in
the sciences and this program has -
broadencd my scientific perspective,”
Lyons says. “In college I will pursue a
career in either chemistry or chemical
engineering.”

The NIH-sponsored program
provides the opportunity for minority
students and their teachers to work in

(éontinued on page 10)

L4 5
b d

Law

BAILEY & MAYS

Attorneys & Counselors at

‘fﬂ‘:m;
P -
&y S 21

RED

BLVD.
SUITE 102
DALLAS, TX 75215

214-421-9000

Malpractice ,
and Probate

Stanley R. Mays

Carlyn P.Bailey
Attorneys at Law

2516 MARTIN LUTHER KING

Criminal, Family, Medical
Personal Injury

BANK

OAK

Not Certified by the Texas Board of Legal Specialization
Licensed by Supreme Court of Texas

A STRONG INDEPENDENT BANK TO TAKL
CARE OF YOUR BANKING NEEDS

DALLAS LOCATION

333 WEST KIEST BLVD.
P.0. BOX 769002
DALLAS, TEXAS 75376-9002
214/371-6000

Member FDIC

Collier Custom Upholstery

& Dr‘lperics

r*- P Y vfﬂq

==

B g
r . .
e s
e U,
‘1 A i
: ~ 3
IR,

QUALITY DESIGN DRAPLERIES

BEDSPREAD

REUPHOLSTERY

FURNITURE

FREE ESTIMATES
PICK-UP & DELIVERY -

"CONTACT: FRANCES COLLIER

614 ROUND TOP

DUNCANVILLE, TEXAS 75116

(214) 780-9269

1(800) 223-9269 Outside Dallas

M SRRSO ST AN S

AT S 1992




Ty

?’f \"w Health Focus

Allergies?
‘Don’t Just Sneeze
and Bear Them

Exposure to irritants can be
devastating to allergy sufferers. Allergy
symptoms such as sneezing, sniffling,
headaches, and scratchy eyes can be
very  uncomfortable. = Jenssen
Pharmaceutica and McNeil Pharma-
ceutical Company suggests ten simple
steps to minimize your exposure to the
irritants.

1. Vacuum frequently, particularly in -

the bedroom. And don’t forget
your mattress. It's a common place
for dust to collect.

2. Eliminate your exposure to ciga-
rette or cigar smoke. Ask visitors to
your home to refrain from smok-
ing; avoid smoke-filled public
places.

3. Use your air conditioner and make
sure the filter is clean. Also, a room
air filter is helpful in keeping the air
clean.

4. Use Dacron or foam pillows in-
stead of goose down, and wash
them frequently,

5. Leave plants in the backyard. If
you must have house plants, keep
them out of the bedroom, and keep
the leaves clean.

6. Regularly wash damp areas of
your home such as shower stalls,
basements, and window sills. This
will reduce growth of molds.

7. Use a humidifier to keep the hu-

" midity in your home between 35-50
percent, which is the ideal for al-
lergy sufferers.

8. Remove “dust collectors” such as
rugs, drapes, stuffed furniture,
stored blankets, and woolens from
your bedroom.

9, If you are allergic to dogs or cats,
remove them from your home,
Avoid these animals as much as
possible when visiting friends or
relatives.

10. Talk to your doctor or pharmacist
about medicines that may alleviate
they symptoms of your allergies.
Both nonprescription and prescrip-
tion medicines have been found to
be effective.

So the next time you feel irri-
tants tickling your nose, don’t just
sneeze and bear them...

Do something!

( BANK continued from previous page)

new branch will be working with James
Madison High Schoolin a student train-
ing program to benefit underachieving
students who will receive business
training and even receive course credit
while participating. Bank One hopes
the program will motivate the students
to improve in school. It will place stu-
dents “at risk” in positions within the
bank for six months to learn all phases
of banking and deal with other people.

“If they work closely with a
professional role model there is a
higher tendency -for them to go that
route,” says Campbell.”We're giving
them the chance that they would not
otherwise have."

To bultress their plans to be
user-friendly to the community, the
branch has a First Time Borrower pro-
gram. To qualify for up to $2,000 appli-
cants must attend a four hour seminar
explaining what credit is, and what bad
credit is. They must have been on a job
for at least one year, meet residency re-
quirements and have no credit at all.

Considering the new branch is
located across the street from the Dallas
Black Chamber of Commerce and not
ocut of the eye of the Martin Luther
King, Jr., Community Center, these
goals do not scem unobtainable. At this
location, how can the bank afford NOT
to stay involved?

L L

Registered Massage Therapist
Charles Barnes, MST .
(214) 942.2222 « (214) 709-1455
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Politics, Poor Judgement and Even Apathy have added up to what has become a
dis-trust fund for South Dallas-Fair Park

By Jason D. Webster

4
I t S a quarter ‘til eight on

Monday morning and the glassed front
of 2838 Martin Luther King , Jr., Blvd
affords a glimpse of activity as em-
ployees brace for another long, hot
workweek. Soon, the building—Bank
One’s new South Dallas branch—will
unlock its doors for yet another day of
financial opportunity.

Just behind the sparkling new
edifice, among the hodge-podge ir-
regularity of houses, open lots and
delapidated tenements, there’s also ac-
tivity: people rushing to catch the bus,
the odd one or two working on cars,
and of course the pervasive clumps of
men hanging out on doorstoops or
streetcorners, a number already
clutching a “forty” of beer or malt-
liqour. Just down the street the clean
brick facade of NationsBank is set
against a similar backdrop of apparent
disenfranchisement.

For the residents and small
business owners of South Dallas, the
banks are certainly attractive and hint
at a possibility of some economic hope
for the blighted area. But for most the

: financial opportunity the banks offer is

as far removed as if the branches were
located in North Dallas.

Ironically enough the financial
hope for many of these residents, and
for the whole South Dallas/Fair Park
community, is in fact there for the ask-
ing. The South Dallas-Fair Park Trust
Fund—$%700,000 dollars of the
community’s money—represents what
could be a powerful step toward revi-
talizing the area.

That is if it ever gets dispersed.

Since its inception three years
ago the trust fund has been mired in
controversy, allegations and bureau-
cratic red tape. Supposedly, the money
in the trust fund—gleaned from taking
a percentage of every ticket sold to
many Fair Park events—is available to
anyone with interests in the area. Busi-
nesses, small business and even would-
be businesses were invited to get a slice
of the free pie in order to stimulate com-
merce in the area. Afterall, business
equals jobs which equate to money

..-?_."...'.lﬂlitlil--llt

Dwaine Caraway (pictured above) is the chairman of the board for the South

Dallas-Fair Park trust fund.

staying in the area.

The problem has been that
even though there’s been adequate
money in the fund few people prior to
this year have made application for it.
According to Dwaine Caraway, present
chairman of the trust fund’s board, the
shortcoming was due to many key com-
munity leaders “dropping the ball.” He
contends it was a lack of dialogue that
has kept the trust’s funds from making
it out to the community where they be-
long.

“Everybody from the inception
of [the trust fund]—the past adminis-
tration, the board, the city manager’s
office, elected officials [like] Diane, John
Wiley Price, Al Lipscomb—they all
should have said something to this tan-
gible community during economic
stress that these funds were available,”
said Caraway.

Caraway insists one has only to
compare the track records of his na-
scent administration with the past one’s
to conclude what went wrong. Previous
to Caraway’s taking over, the trust had
awarded five contracts out of 28 appli-
cations over a three year period. In con-
trast, the new board has received over
400 applications since the beginning of
the year, funding 16 of those and hop-

\I\\:n-;i;’\ f}. WRILNITY \- W~

ing to disperse funds to 30 or 40 more
before the trust’'s money is exhausted
for the year.

The money has been there and,
obviously, there’s been no shortage of
people ready to apply, so what's been
the holdup? Caraway has a simple an-
swer: the past administration (he uses
that term to encompass everyone from
the Mayor’s office to past board mem-
bers) didn’t let the people know. At
least not as forcefully as was merited.

“Not that they didn’t,” says
Caraway, careful not to brand his pre-
decessors as wholly inept, “but they did
it with such a whisper.”

There can be little argument |

that the new trust fund board has come
in and pulled a “Desert Storm,” tearing
through the bureaucratic process like a
cyclone. In short order they have effec-
tively gotten the word out—almost
begging to give the money away—and
dispersed it to applicants

But for all the good intentions

and amazing out-of-the-gate start, the

trust fund has once again been ham- | o The

strung. After such a prolific
the new board is sitting dead in the wa-

ter, unable to finish its noble mission |
(continued on pagel2) |
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Total Recall
first election recall
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November was a political upset. In the
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% a true contender in the heavyweight
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Stil, pacing frantically on the

It's less than a week away from
the first recall election in Dallas history
but none of the candidates are talking.
What started out as what many have
called a grudge match, or a “sour

(1 to r) Judge Mary Ellen Hicks, Dwaine Cara-
way and Marvin Crenshaw. Diane Ragsdale
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DART: Recasting the Die?

By Donita Marston

By now anybody who knows
somebody at DART has heard about the
much rumored “reorganization.” After
five years of the inept, unproductive,
non-leadership of former executive di-
rector Chuck Anderson, it only stands
to reason that some changes need to be
made.

Many in the business commu-
nity have hailed the selection of former
Dallas mayor and successful business-
man Jack Evans as being just what the
doctor ordered to cure DART's ail-
ments. Based on his political experience
and success at building Tom Thumb,
most people would have to agree that
Evans has the potential to clean up
DART's act.

However, a word of caution is
necessary. The business community’s
endorsement is tied to their vested in-
terest in potential economic gains. As a
result, the tremendous capital invest-
ment represented by DART’s planned
light rail line currently under construc-
tion has become the chief concern. The
provision of a high-quality service to
riders and maintenance of existing bus
service is at best second priority.

Minorities need to be just as
vigilant, vocal and influential in assur-
ing that minority business people share
in these benefits through contract
awards.

However, in hot pursuit of
contracts, let us not lose sight of the fact
that we also need to monitor and influ-
ence other DART decisions affecting the
quality of current bus service and the
utility of the proposed rail service.

The reaction from various aspects of the
minority community has been mixed.
Some feel Mr. Evans was selected to
“puy DART time to get it together be-
fore it is destroyed by its critics and
enemies.” Others have expressed con-
cern that his previous EEO/Affirmative
Action record as well as his prominent
place as a “Dallas City Father” and en-
trenched member of the “Good OF' Boys
Network” could prove detrimental to
the advancement of minority efforts to
setapicceoftheDARTpieoreven
maintain a certain quality of bus service
which many minorities are solely de-

pendent on for transportation.

While still others who know
and have worked with Mr. Evans over
the years are cautiously hopeful he will
make DART better in a fair and equi-
table way. Time will tell, and the re-
sults of his actions need to be carefully
assessed.

Now is not the time for falling
away or slacking off. Minorities need to
be more adamant and persistent in
monitoring DART to make sure the
new DART community as well as
board meetings are followed.

Community leaders, residents
and bus riders need to write letters to
their board representatives and Mr.
Evans expressing their concerns and
expectations. No DART issue affecting
minorities should be decided without
formal, organized input from us. We
have to be willing to devote the ime
and effort necessary to make DART
deliver what we pay for every time we
put money in the farebox or pay the
penny sales tax. This means that DART
staff, management and board members
need to be held responsible for provid-
ing those things they were established
and financed to deliver.

Unless we start making them
accountable through our persistent and
effective efforts, we are just as respon-
sible as the board and DART staff for
not receiving what we are paying for.

Recent DART decisions about
bus service do not indicate things are
changing for the better or that the
“New DART” will be any different
from the old DART. I am specifically
referring to DART's decision to run
Sunday service—its most limited ser-
vice—on Friday, July 3rd.

For many this was not a holi-
day but many of us were left stranded
in the hot sun, unable to get to work.
Many called the 979-1111 number to
complain. Several employers also com-
plained via the so called customer ser-
vice lines.

Yet there was no public outcry
by DART board members or stranded
bus riders or their employers. There
was no clip on the six o’clock news and

{continued on page 13)

Minority OPPORTUNTY NEWS

Garen Hewitt, VP

Ulean ity Janitorial /gcruires, .

BONDED
DEPENDABLE

7010 American Way, Ste. E
Dallas, Tx, 75237
No Job Too Big or Small for Clean City Janitorial Service
Special Thanks to Aphonso Solomon and Company, Inc.

Annie Brown, President
Shelia Jefferson, VP
(214) 709-4494

Certified and Trained by City of Dallas
Former City of Dallas Employees

References Available Upon Request

*Supplemental Retirement Program
*Educational Plans

*Burial Plans

Notary Public Service

Texas Life

Since 1901

NA A Met Life® Company
Annuities « Life « Health « Medicare Supplements

J.E.PENNICK & ASSOCIATES

Insurance Broker

Texas Bank Building

1919 South Shiloh Road, Suite 333 LB 41
Garland, Tx. 75042

(214)271-3761 24 hour

(214)271-0580 FAX

(214)336-3283 Residence

« page Y

1 *Electricians

Lee's Personnel Service

Temporary « Contract
Permanent Placement - Seminars

Your "Full Service' Personnel Agency

All Industries
*Word Processing <Engincers *Managers  +Secretaries
*Programmers sAltorneys «Lt. Industrial +Architects
«Nurses *Mail Clerks *Contruction ~Engineers
*Chefs/Cooks «CADD Operators «CPAs *Wait staff
*Programmers sTelemarketing *Accountants

(214)343-3223
10420 Plano Rd.

Suite 103
Dallas, Texas 75238

(713)893-6322

15603 Kuykendahl
suite332
Houston, Texas 77090

August, 1992

R R

PR

o . i

o e e e e . i, i


file:///Ii/okin

(SCIENCE from page 6)
the same envu-onment as research sd-

entists. They work in laboratories and
gain the knowledge of what it takes in
the field of research. The purpose of the

- program is to broaden the students

knowledge about basic research and -
basic medical science encouraging
them to look at science as a career. :
Eachstudentis provided witha
mentor who provides direction, coach-
ing and overall evaluation of how the
students are doing in the program. The

- mentors also help to introduce the stu-

dent to more sophisticated equipment
than they may have used in high school
for research.

I

Kimberly Lyons (al;';ﬁe) is a studeuf at

Booker T. Washington Hlgh School for the
Mvisual and performing arts,

Patsy Metter (nbove) isa ?;—r;gy an:d chemis-
try teacher at W.T, White high school.

The students said the program
helped them better understand the ba-
sic sciences. Some of the students had
already chosen science majors in areas
such as marine biology and believed
the program had given them a better
perspective onhow to combine their
knowledge learned form research with
their chosen fields.

If you would be interested in
more information, just contact your
student’s science instructor at his or
her high school. So, if you are inter-
ested don’t hesitate to start gathering
information as soon as possible. Don't
miss this excellent opportunity.

(PUBLISHER continued from page 2)
50 later we were told that the publica-

tion seemed to be quite good and that
we would be allowed to distribute it in
the church. We set up a stand and, per
our routine, provided several hundred
papers for the church. :

A week or s0 later we went
back to the church to restock papers in
the stand and found both the stand and
the papers had disappeared. To make a
long story short, we found that contrary
to the commitment we were given, the
papers were not allowed to be distrib-
uted within the church.

There is really no issue that
church policy would have president in
terms of what does and does not get
disserninated within their facilities.
However, there are two areas that do
raise concerns as it relates to this one
example. One is the fact that members
of this church will not have the chance
to take advantage of the employment
and business opportunities provided in
Minority Opportunity News. Given the
state of the current local economy, I find
it difficult to believe that this type of

-information would not be beneficial.

Secondly and equally as important is
the fact that a commitment once made

was not fulfilled. The implications in
this situation go beyond just the paper,.
and further speak to how potential ben-
efits to our citizens can be arbitrarily
restricted.

Yes, our churches or religious
institutions truly do play a very impor-
tant role in the growth and develop-
ment of our community. But along with

this tremendous role comes significant -

responsibilities. We should at mini-

mum be able to expect our churches

and their leaders to advocate the free
and open distribution of assistance to
help African-Americans. Idon’t want to
give the impression that First Baptist of
Hamilton Park was the only church that
we had issue with. Quite honestly,

“there were others that, after agreeing to |

do 5o, restricted the availability of this
information. Fortunately, the majority
of churches were very receptive and
followed through on their commit-
ments.

I hope my comments are not
perceived as an opportunity to share
“sour grapes.” Hopefully, they will be
interpreted as a sincere effort to remind
our church leadership of the implica-
tions of what may seem to be very small
decisions.
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By Sonia Jordan
Dallas is a city that offers many
* forms of entertaining arts. From sunny
South Dallas to the western border of
our sister city Fort Worth, we can find

enriching, entertaining and educational

activities for everyone’s enjoyment. If
* you are looking for entertainment with
an Afrocentric flair, just read on.
- We are familiar with the Junior
Black Academy of Arts and Letters un-
der the fine direction of Mr, Curtis King
- (MON 6/92). Their scason will open in
September. If you want more informa-
tion or would like to be on their mailing
list, call (214) 658-7144.

Akin Babatunda, along with
the Vivid Theater Ensemble, just com-
pleted their presentation “Reveal.A
Dream Tale with Music.” The acting
and the singing was wonderful, of
course. The.play..well, it was very
imaginative. Mr. Babatunda is a man
with many hats: playwright, actor and
even director. Rumor has it that soon
we will be able to view *To Kill a Mock-

- '"Sb;;h:shcnt'ed Ladies™ cast (I to r) Theresa Hayes, Harold Ni- -
cholas and Freda Payne will be performing July 28—Aug 9.

A Panoramic Overview of the Arts in Dallas

ingbird” which Mr. Babatunda will di-
rect. For further mformahon call {214)
526-8210.

The Dallas Summer Musicals
are outdoing themselves this summer
season. There are two wonderful
Broadway plays being performed at
the State Fair Music Hall, The wonder-
ful music of Duke Ellington will be
heard from July 28 to August 9, during
the award winning performance of
“Sophisticated Ladies.” Harold Nicho-
las—of the Nicholas brothers, and
Freda Payne recently featured in the
HBO special, “Legendary Ladies of
Rock,” will both perform in this won-
derful Broadway show. And please
don’t miss Stephanie Mills in “The
Wiz” from August 11 through the 23rd.
For information about any of the DSM
shows, call {214) 373-8000.

Hidden away in beautiful
South Dallas we can find the Deidra
(continued on page 14)
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been graced with the talents and teach-
ings of Ms. Etta Piper Jamison. Mrs.

.| Jamison attended Hope College in

Michigan,.majoring in communications
and minored in dance. Yet, it scems
quite obvious which area took prece-
dence in her life. On college breaks, Etta
returned to Housten to teach dance at
the local YWCA. After graduating from
college she held various jobs, danced

‘with the Phillip Stewart Company, now

disbanded, and even taught dance ata
modeling school. While attending
Southern Methodist University, work-
ing on her Masters degree, Etta learned
of a position with the city of Dallas for a
dance instructor. Through this position
she developed programs for various
centers. Her husband convinced her
that what she was doing for the city she
could do on her own. And on her own
she started the dance company now
known as the Piper Jamison Move-
ments. This group originated in 1984
with four young ladies—Kenya Wilson,
Tia Simmons, Hattie Bolds, LaToya
Turner-Wilson and Tara Woods.

At the suggestion of a parent,
Etta decided to expand the dance com-
pany by including the children from the
schools. The suggestion proved to be
very helpful. The company dances to
Broadway tunes such as “Take the A
Train.” Mrs. Jamison is very proud of
her company of young dancers and be-
lieves the children are sometimes

different...maybe they are not quite in’

tune to that natural part of our culture.
That artistic part of our cultural that is

Etta Jamison is a prayer an-
swered for young dancers

by Sonia Jordan
1 For over 10 years Dallas has’

both inherent and nurtured in us as a
people. As African American parents
we need to reach out and pull our chil-
dren back in.

* - Etta Jamison, a lady who know
what she wants, when asked of her
plans for expansion did not hesitate to

expound on a colorful future for this

company of young dancers. Her future
plans include opening a school here
and in Houston, making the Piper
Jamison movements more visible; es-
tablishing a touring schedule and set-
ting up dance workshops with guest

. dancers. Mrs. Jamison also wants to ex-

pose the company to a history of Black
dance -here and throughout the
world.and even provide scholarships
for company members to attend col-
lege. “Whether they go into dance or
not, because of our history as a people
we need the arts in one form or another
because it helps us to become disci-
plined. If you have had music, dance or
theater, if you never use it your life, it's
going to help you become 2 better doc-
tor, a better lawyer, a better engineer.

(continued on page 12)

‘ Etta Jamison's dnm:r compnny performaﬂres
are Ypoetry in motion."
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(TRUST continued from page 8)
due to factors both inside and outside
the trust fund.

Caraway attributes the present
lack of progress to politics. While he's
quick to point fingers at the city
manager’s office and even toward his
own board members, it is difficult to
separate the wheat from the chaff.

Following a meeting of the
trust fund board where members
Denise Sharpton and Henry Trejelio
walked out leaving the board without
sufficient power to vote on the set
agenda, Caraway was convinced the
move was part of a calculated effort to
hold up the funds. “A very astute poljti-

. cal move that the community is.suffer-

ing with at this point,” Caraway saysin
summation.
But Sharpton differs on the ac-

- count: “We were there to review appli-

cations and there began to be some
things happening. It wasn’t that I
turned my back on the community, I
turned my back on unethical political
maneuvering that would not have
served the community well.”

Sharpton says Caraway was
trying to “piggyback” other issues onto
theagenda in order to get them through

“when the meeling was supposed to be

strictly for reviewing applications.
“They were trying to throw in matters
about consulting and other items,”said
Sharpton. “I would not be a part of ma-
neuvers to sidetrack, to try force an-
other issue down our throat when we
were there for another reason.”

This of course hints at the pos-
sibility that board members and per-
haps Caraway himself have certain
agendas not directly related to the trust
fund itself. And with Caraway con-
stantly trumpeting the virtues of Mayor
Steve Bartlett and Charlotte Mayes (and
the fact he heads Mayes’ re-election
campaign in whose district the trust
fund effects), it's virtually impossible to
separate the non-partisan trust fund
£rom the politics which surround it.

Caraway also intimates—but
stops short of making charges—that the
District 7 re-election August 8 has con-
spired to stagnate the trust fund’s dis-
persal. According to Caraway, the city

" manager’s office has tried to prevent

(where the board would once again re-
view applications) until the City Coun-
cil returns from vacation in August, cit-
ing policy. But Caraway feels
otherwise.”I personally think that it is
due to the election, to. the recall,” he
says, further linking the ties to political -
drama.

| Mudslinging aside, Caraway
insists the show must go on. “Let the
election be the election, let the proce-
dures of the Fair Park trust fund go on.
Lets move the trust fund forward be-
cause these people’s light bills and
phone bills and air conditioners and the
things they’re applying for should not
be held politically hostage to wait and
see who's going to be in [office], and the
dogfight can go on.”

The drama behind the trust
fund is as complicated and confusing as
a script from “Mission Impossible”—
who’s backing whom, who's doing
what—but one thing is clear: there are
still some “wrenches in the works.” For
all the accolades and lip service brou-
haha that followed the first dispersal of
funds earlier this year, to the people

‘who need the funds that are there, the

further delays, excuses and
fingerpointing are just more of the
same, not a but-this-time-it's-different
situation.

All that can really be said is
that, yes, the money is there. And yes,
you can access it. But what it’s going to
take is even more proactive pressure
from the community on the “adminis-

tration” to get those funds on the street
where they belong.

Get Busy
For interested parties, the South Dallas-
Fair Park Trust Fund is available to a

_wide array of applicants—$10,000 per

applicantand in special situations up to
$20,000.

To obtain information on how
to apply call Charlotte Mayes’ office at
670-4689, or write that office care of city
hall.

For questions, concerns and com-
plaints, the above number and
mailing address are also good.

MON encourages everyone in the
community to let their voice be
heard on this issue whether posi-

the trust fund board from meetmg tive or negative.

— r—

(DANCE from page 11)

But most of all if you do dedide to pur-
sue the arts, you will be great at what
you do because it is an inherited
trait.”On a more personal level, Mrs.
Jamison wants to expand her company
and make it a “true business.”

In July, the company, along
with Dance Expressions, Ms. Jamison’s
school of young dancers, travelled to
Albuquerque, N.M. and Kansas City to
compete in various competitions. In

and thanks to Kenya Wilson, the stu-
dent/teacher choreographer, and Eric
Anderson the artistic director. Both
work with the young members, ,
If you have neverbeen to one of
the Piper Jamison Movements recitals,
you have missed a treat. From the kids
to the young adults, it is a visual plea-
sure. My personal favorite is “A
Change.”—a beautiful spiritual picce
executed so eloquently, one may forget
that they aren’t actually watching a

August she hopes to take them to At- Broadway performance.
lanta to the Black Arts Festival for an- Mrs. Jamison, Good luck to all
other competition. of you from all of us at MON.
Etta also gives a lot of credit For further information (214) 530-8226.
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(RECALL continued from page 8)

district was 90 percent African-

American, that is until city-wide

redistricting added the “mixed”

neighborhoods of East Dallas and

Buckner Terrace.

The new District 7 is now 59.08

percent African-American, 32.32

percent white and 8.61 percent His-

panic. Ironically, the 14-1 redistricting

which diluted Ragsdale’s core of

influence was staunchly advocated by
. Ragsdale herself.

But once it became apparent
-~ Mayes was gaining a strong foothold
- in last year’s race, Ragsdale began

charging Mayes with pandering to the
- new-formed white mﬂuence inthe - -
s district.

”Race-bmhng’ is one of the

terms Ragsdale used to describe
- Mayes’ capturing the white vote in
District 7 in last November’s race,
turning the event into one of heated
confrontation.

Mayes insists the issue isnota

Black or a white one, while Ragsdale
. intimates Mayes insensitivity to South
Dallas residents might defer any - .
economic gains in that area—an area
suffering the ravages of long-term
economic neglect—-instead diluting the
. power of the seat to unpact South- -
- Dallas. -

Oneissue that unH have South
Dallas and Fair Park residents con-
cerned in upcoming weeks is that of

- much at stake, the tight-lipped candi- -
- dates are leaving their constituents to-

. but healthy for the district?

-best for us? Unfortunately—largely

- this contest—residents won't have the
- answer for another year or so. .

the South Dallas/ Fair Park Trust
Fund, designed to benefit economi-
cally depressed areas of Fair Park and
South Dallas.

As part of the Trust Fund
program, $10,000 in grants will be
dispersed to 20 businesses in the South
Dallas and Fair Park areas. The money
comes from a portion of Fair Park
ticket sales and other city contribu-
tions. More than 400 people have
applied for the grant money in recent
weeks but have yet to receiveit.

" The funny thing is with so

try and figure out for themselves the
answers to district issues. A safe plan,

Hardly., .

- .. Onecanonly figure for .
himself if the candidates’ agendas are
truly in the people’s interest or are
merely a thin veneer masking self-
service. :
. With less than a week left until
the final bell, where only one hand will
be raised in victory, District 7 residents
are left to ponder the question: Who's

due to the seeming personal nature of

Ultimately, it’s a positive track
record and not play-it-safe politicking
that will impact the people and
comrnunities of the district.

(DART continued from page 9}

no coverage by the print media—yet
another DART insult to paying custom-
ers. '

This is even more insulting
when you realize DART made this de-
cision with full knowledge and docu-
mented evidence from its customer as-
sistance center where over half of its
riders and employers pass program
participants were polled and stated
they needed regular service on ]uIy
3rd! :
' I¥'s good to know elected offi-
cials and their DART board appointees

are vocal about the level of minority -
participation in DART contracts. Butit -

is equally discouraging to know these

*“leaders” did not express any concern -

for the large portion of the minority
population they represent (who were

left stranded in the hot sun Friday, July -

3rd?). : :
For our minority leaders to
solely focus on defending the interests

of business people and go silent about .
July 3 leaves a large portion of the mi-

nority community unrepresented and
unserved. We should not stand for it. If
the existing leadership is not repre-
senting us we need to let them know. If
they still don’t protect the interests of

-{-all groups they represent, then they

need to be removed. In any case, mi-
norities need to speak out and have
their concerns addressed and re-

spected.

If we let DART re-dye the same -
‘old sweater—giving us more of the

same in a new package—and accept it,

we deserve what we get and should not .

complain or blame anyone else for our
non-action. We need to make a decision
and energize it. We have the power; we
need to use it or we'll continue to be
disrespected and mistreated by DART.
- Minorities can ill afford to lose

the efforts of anyone. If you can't speak -

out at a meeting, write a letter. If you

can’t write a letter, tell your neighbor. If

you can’t tell your neighbor, talk to

‘your council representatives or your
‘DART board member. Make a phone

call; demand responsible representation
and lend your time and money to orga-
nizations that will energize your con-
cerns. No one can or should sit around

idle. To do so says, in essence, you don't .

care how you are treated and are pow-
erless to do anything about it.

To accept this condition is to

admit you are informally enslaved. The
bad part about it is that you enslaved

yourself. If DART is not truly recasted .

or emerges with a new attitude reflect-
ing respect for the minority community
we have missed an opportunity to make
ourselves and our communities better.
How many more missed opportunities

. will be tolerated? Participate in efforts

to make DART what it needs to be or
continue to suffer the consequences.

The bad part is that we will
have paid to be mistreated.

L
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. | Employment

By Susan Lee

Women — Re-entering the Workplace

The majority of women re-en-
tering the workforce do so for several
reasons. Listed below are a few:

I, Boredom—Needing new outlets
If you are in this category and

looking for new challenges you may -

first give some consideration to your
motives. If you are seeking challenges
that will offer you a sense of direction
rather than something temporary that
will provide you with a little extra
spending money, then a job isn't the
answer for you. Usually someone in this
position should be looking for a carcer,
not just a job, because your needs are
more than monetary.
11. Financial Needs, Personal or Family
Many American families have
found it difficult or impossible to exist
on one income. Buying a home is only
one of the reasons wives have returned
to the workplace. Just a few others are:
a. The husband has been laid off for a
long period of time.
b. The husband’s income is not suffi-
cient
¢. The husband’s income is sufficient

but not enough desired luxuries.

‘d. More income is needed for the

children’s educational costs.
III. Crisis or Traumatic Reason: Di-
vorce, Death, lllness

. In situations involving crisis,
the decision to return to the workplace
is completely involuntary. This deci-
sion was made for you because you
needed to eat, have a roof over your
head and pay your bills.

Divorce is by far the most
prevalent. The impact of divorce on the
woman’s ability to cope with finding
employment depends largely on the
amount of waming she had that the
marriage was failing. Under any cir-
cumstances divoree will result in emo-
tions that will affect the preparations to
re-enter the workplace. The only dif-
ference between one person and an-
other will be a question of degree.

. Whatever the reasons you
might have for re-entering the work-
place, it is imperative that you take
some time out and consider your op-
tions, to avoid any costly mistakes.

phone (214) 343-3223

—

{fontinued from page 11) .
ynn Woods Theater under the artistic

direction of Mr. Robert Helm. This
month Mr. Helm is presenting “Double
Standards”—a play about young
people and drug abuse based on the age
old cliche “Do as I say, not asI do.” This
performance should be very interesting,
I'm told that Mr, Helm writes from the
“heart. For more .

information
call (214) 565- i
1710. {
;‘

L

Oh, by the way,
ask Mr. Helm
about Monday

, night jazz. % “wy

Since R
reading can be
as entertaining
as plays and
musical revues
not to mention
educational, 1

~ know you'll rush to your nearest Afri-
can American bookstore and pick up a
copy of “Who Loves the Black Woman,”
a three part literary work by Pearlie M.
Jones. Need material that will generate
serious discussion, then search no fur-
ther. This book is full of what you need.

Don‘t believe me? Well, read the follow-

ing excerpt and decide for yourself.

- Because black women want teir men to feel

masculine, they feed into the deceplion by

pretending that the man is iri control when
in fact he is not...

- Black women who are tired of the decep-

tion attempt to deal with Black men with

honesty and to hold them responsible for

their actins, or lack of, are criticized and

often left alone. So if the Black woman

wants to have male

e companionship, she is

" often forced to go along

7 with the program

/ while she suffers in si-

/ lence her frustrations.

See what 1

mean?
Denise
: Sharpton of Sharp/
PR is handling the
marketing and pub-
lic relations for Ms.

g

e, B
Author Pearlie Jones speaks out on the Black Jones. Last month
woman in a male dominated world.

there was a book re-
lease party hosted by Sharp/PR and
Tony’s Wine Warchouse & Bistro.

If you missed the book signing
or any of the plays I have mentioned,
then be sure to pick up the issue of
MON. We promise to keep you in-
formed, updated and in-the-know on
the ARTS.

Pearlie Jones book can be purchased at
Black Images (214) 943-0142 and Pan
Africa (214) 943-8262.
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Welcome to HomeStart! . . . a Residential Loan Program designed to

answer the specific demands placed on today’s low to moderate
income earnets. :

HomeStart is ideal for first cime home buyers or homeowners who
want to refinance their property within our specific market area.*
You'll need a credit history that demonstrates timely payments and
verify an income not 1o exceed $32,000. Benefits include:

* Low down payment - 95% loan to value up to $76,000 loan
* Low fixed rate - currently 7.5% APR for seven years**

(30 year amortization)

No application or credit fees

No discount points or originarion fees

No appraisal fees

No prepayment penalties

If you qualify, ym] can count on quick approval . . . usually within 5
business days! Call Jeff Bacot today, 387-1300, to find our more

specifics about North Dallas Bank's HomeStart Residencial Loan
Program. : @

NORTH DALLAS BANK

ElAN revion Rud at LRI
Daltas, Tevas 75210
[HETRERS R}

MEMHER FDIC

P

EQUAL
HOUSING LENDER

* 5.5 mike radius arcund Proscon Road and 639, As definend by the US. Cernun Burcany .
™" Rates subjant 1o change without noxie. Lonrs wubjeut o amdie approval. Some resricrions may apply
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3105 years professional experience in

.| TV news department., college degree in

journalism. For information call Mike
Sechrise (214) 720-4444 ext. 161

Ft. Worth Bureau Chief
5 years in TV with undergraduate or
graduate degree in field related to news
industry. For information call Mike
Sechrise (214) 720-4444 ext. 161

ence in facility maintenance. Prefer 2
years supervisory experience, working
knowledge of Heating/Air condition-
ing, electrical, plumbing, carpentry,
painting, automotive and equipment.
Call 24 hour job line (214) 406-2378

(3 W1 P L@ Ve B R TY

JEHNSON
CONTRELS

Secretary

| TheTravelersﬁ:’“

Asst. Word Processor
{customer service clerk) General secre-
tarial, 1 ycar experience.

Customer Service Benefit Specialist

High school graduate or equwalent
Knowledge of Wordperfect and Lotus

1-2-3 software, type 60 wpm, 3 years’

office ‘experience. Contact Tom

Mainville or Trisha Pirthe for appomt-_

ment (214) 869-4494.
{F

———————X

BANKEONE.

Answer any or all claims questions and
perform duties concerning claims. High
schoot graduate, 1-2 years business ex-
ricnce. Call Tammy (214) 470-8897 or .
4705867 y BANK ONE, TEXAS, NA
(f _ Supports
mm E m d Minority Opportunity News
Graphic Art Technician
Bachelor’s Degree with 3-5 years’ expe- For Job Information
rience. Typesetting. (Preferably Call
compugraphic power pro} Macintosh .
experience. Type 40 wpm, J ob Line
. (214) 290-3637
i e/ofe mivih

Lee’s Personnel

Service

JAY

N Z

(214) 343-3223 Dallas
(713) 893-6322 Houston

THE STAR OF TEXAS
COMMERCE IS RISING!

The challenges and changes of banking are on-going but Texas

TRVIIARORY Pﬂﬁi NEIR N [ERVIEPA 1RO \"tﬂ“ma"‘ul DR :Dn(‘)wﬁmmm
RYDER %
Ctvnwmmm
KDFW Supervisor, Facility Maintenance Supervxsory Librarian .
Spotis Anchot/Reporter High school graduate, 10 years experi- || Requires: Master’s Degree in lerary

Science; minimum 2 years professional
experience beyond receipt of Master’sin
a public library children’s service pro-
gram in a comparable size city. ‘

. Intermediate Account Clerk
Requires: High School Diploma or GED;
superior math skills; 10 key by touch;
ability to interact courteously and effec-
tively with the public; PC experience
preferred; knowledge of spreadshcet
and word processing software, espe-
cially Lotus 1-2-3 and Wordperfect pre-
ferred; must type 35 wpm. '

Library Assistant #1

- | Requires: High School Diploma or GED;

knowledge of AARC2, MARC format,
Library of Congress Subject Headings,
Dewey Decimal System; ability to oper-
ate basic office and/or Library equip-
ment including computers; prior library
experience preferred with an electronic-
based bibliographic database for source
cataloging data (e.g., Bibliofile, OCLC,
SuperCat; must type 35 wpm.

Secretary
Requires: 2 years of college plus 1 year
experience as a secretary; skill in com-
posing and editing correspondence;
ability to perform statistical and techni-
cal typing; PC experience utilizing word
processing, spreadshect and graphics

.| software preferred; experience with ac-

counting and financial reporting help-
ful; must type 60 wpm.

PUBLIC SAFETY

Communications Dispatcher
Requires: High School Diploma or GED
plus 6 months experience as a commu-
nications call taker; skill in thinking
clearly and acting effectively in 911

City of Garland

Concession Operator
High School Graduate or Equivalent,
six months experience in fast food
preparation preferred but not required.
Prefer current food handlers certificate
and current certification in CPR and
First Aid. :

Senior Citizens Van Driver
Must be 21 years old, possess a valid
Texas Drivers License and have accept-
able driving record according to per-
sonnel directive 056.

Golf Cnurse Monitor
Must have valid Texas Drivers License,
plus ability to play golf.

Equipment Operator 1
1 year experience operating trucks or
rclated equipment, possession of ability
to acquire a commercial (CDL) License
issued by the state of Texas.

Communications Specialist1 -
High School Graduate or possess a
GED, one year general clerical or office
experience. Must type a net of 40 wpm.

“An Equal Opportunity Employer”
Drug Testing Mandatory
24 hour Jobline '
(214) 205-2349
Relay Texas (TDD) 1-800-735-2989
¥

Supershuttle

L

DRIVERS

The nations largest airport ground

Commerce Bank remains constant with excelient career possibili- | emergency situations; skill in making . . .
D Il ties, We SUp:Oﬂrelha Individuat as well as the cornmunity with dccisions with accuracy and astutench- tmnsportauon Servicels 100k1 ng for
atlas Innovative financial products and services, stability and growth for . Al et ' full time- drivers willing to work
«CADD Operators w ith businesses and outstanding carear opportunitias for outstanding skill in communicating ef fectwcly orally u ‘ B
Intergraph prolessionats. sont catiocs. | With a clear and understandable voice; | | weekends. Moming & afternoon
rtunil ! rofessionals a o R i . A
»Exccutive Secreta Egnp:mﬁ'e:oﬂtau?;ari?M?fogf::snemse:ﬁor:ss:r:ﬁo ability to type 35 wpm; This position} | shifts available. Must be at least 21
, 4 g trop . ifts including d t ;
+Cooks with Management Texas Commerca Bank will work shifts including days, eve-| | yoqrsofage. Pleaseapply in person
Experience National Assoclation nings, midnights, weekends and holi- . . .
xpe P.0. Box 650197 d 1 dat with TX drivers license & social
«Restaurant Managers Dallas, Texas 75266-0197 ays; includes mandatory Overtime . d at 729 E. Dallas Rd
»Design Engincers {214} 822-2430 with short notice. This position wil] re- | | Security card at - Lailas kd.,
F . . . X
sSecretary/ Bookkeeper (O14) 552 gy 5tg of ll jbs, pieass phone ouc Job Line &t | quire drug and alcohol testing. | Gr-apcvmc, Tx. 9am to 3pm, Mon
Wo offer an exceptiona! and professional work environment coupled ) ) ]
Houston wilh excellont salary and benefits packages. The city of Arlington is an equal oppor-
»Wafer Fab manufacturing | Texas tunity employer. Human Tesource office
SpCCh‘lllSt Yat Commerce is located at 501 West Main St. (817) 459-
»Safety / Training Director =] Bank 6868 / (817) 265-3311 ext.6868 24 hour
»Secretarics Working for your success. jobline Metro (817) 265-7938
r .
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AUTO REPAIR

Tillman Automotive

3224 Martin Luther King Blvd
Dallas, Tx.

(214) 565-8302

ART GALLERIES

Stephanie’s Collection (214) 369-4438
8371 Park Ln.

Dallas, Tx. 75231

BARBER SHOPS
Reeves, Jessie F.

(214) 374-9341

Polk Village I

Barber Shop

1153 W. Camp Wisdom
Dallas, Tx. 75232

BEAUTY AND IMAGE

CONSULTANT

You Deserve a Free Color Analysis
Beauty Control Image Consultant
(214) 388-2512

BEAUTY SHOPS

Hair Designs by Jerrel Solomon
(214) 680-0868

2470 Promenade

Richardson, Tx. 75080

BOOKSTORES

Black Images (214) 943-0142
230 Wynnewood Village
Dallas, Tx. 75224

BEAUTY SUPPLY

Mary Kay Cosmetics (214) 412-1400

For Complimentary Facial or reorder
call Patrice Bailey

CATERING

Linda’s Desert Express (214) 526-5242
5462 Lemmon Ave.

Dallas, Tx. 75219

Texas Bar-B-Que

616 Jackson

Dallas, Tx

Pick up orders (214) 741-4529

| Dining Table Restaurant & Catering

“We Speaakze In Making You A Guest Al Your Next Party™

Cassondra @
Armatrong
Chel Owner

Dial B - A - QUEST

(214) 224-8378

1409 FERNDALE AVE DALLAS, TEXAS 75224
CHURCHES
Concord Baptist (214) 374-0227
3410 Polk St.
Dallas, Tx. 75224

Mount Carmel (214) 428-2873
3122 Metropolitan
Dallas, Tx. 75215

Pilgrim Rest Baptist (214) 823-7308
1819 N. Washington
Dallas, Tx. 75204

Shiloh Baptist (214) 423-6695
1310 Ave.
Plano, Tx. 75074

St. Luke Community United Methodist
Church
(214) 821-2970

5710 R.L. Thornton Frwy

Dallas, Tx. 75223

COMPUTER

Eges Egedigwe and Assoc.
4921 N. Galloway, ste 131
Mesquite, Tx. 75150

(214) 686-4620

COPIER REPAIR SERVICE
Ocie’s (214) 289-3644

CLEANING SERVICES AND
DETAILING

Clean-all

Car-House-Business

Ephriam Jordan (214) 942-5126
Beeper 332-4453

R & L's Make Ready Service

Houses and Apartements...Free estimates
Dependable work...Resonable prices
Contact Ricky (214) 941-0460

CLUBS
Lovers Lane Adult Club
(214) 391-2580

“Looking for a party?”
7875 South Loop 12

Mumoriry OprorTi

NTY NEws

BUSINESS-SERVICE DIRECTORY

Teach Our Dollars Some Sense: When You Trade With These Companies, You Create Jobs in OUR Community”

EVENT PLANNER
Strictly Reunions and More
1402 Corinth St. ste. 233
Dallas, Tx. 75215

(214) 565-9500 (214) 606-3949

FINANCE
Richards Capital Corporation
Factoring = Cash for your receivables
*You get immediate cash from
us as soon as you ship your
goods or complete your service
*Qur charge for money is at
competitive rates
Mary B. Rettig
Tel. (214) 750-9933
5956 Sherry Lane Dallas, Texas 75225

Guaranteed Issue up to 90 yrs. old
No Medical Exam

Rick Jordan Burial Insurance
P.O. Box 763428

Dallas, Tx. 75376

(214) 224-9251

Auto-Home-Casualty
J.H. Glenn Agency
(214) 428-2992

FLORISTS

~
iffany’s Floral Designs

10305 Harvest Rd.

Dallas, Tx. 75217

Banquets, Weddings. Theme Parties

Like a good neighbor,
State Farm is there.
Louis C. Brown

Agent

1900 Oates Drive, Suite 112
“Oates at LBJ”
Mesquite, Texas 75150
Off: (214) 613-1396
Res: (214) 222-2282
State Farm Insurance Companies

Home Offices Bloomington, Illinois

Debbie McDonald (214) 286-0332
i

FASHIONS
— Tea Cake Kids —
originale

Promoting positive self-esteem
and ethnic pride in African
American children.

+Baby Shower Gifts
Birthday Gifts
Hand Crafted with
Pride
Send for Free Catalogue
P.O. Box 137 Huichins, Tx, 75141
(214) 225-8357

HERITAGE

Grand Opening
Tue, Sept.1 thru Mon, Sept. 7

African Cloth, Art, Jewelry,
Artifacts, Black Cultural Books,
Clothing, Sashes & Hats

3648 Irving Mall  (214) 252-9407

Neck Ties Galore
Wholesale Prices
Mr. Albert Blair (214) 497-1436

AutoLubllrty ﬁ'omaslow as
$36.11 per mo.

CALL Rick (214}36&3357
For free no ob
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JEWELRY/HANDBAGS

Carol Johnson

Accessories and Custom 14 kt Jewelry
BELOW MARKET PRICES

(214) 2434236

MAIL SERVICES

MAILROOM EXPRESS

4041 W. Wheatland Rd., ste. 156,
Dallas 75237-9991 296-SEND

MASSEUSE-THERAPY

(214) 230-5488

(214) 709-1455

150 Dalton Square, ste. 103

Desoto, Tx.75115

“Relax with a stress reduction
massage”

Office Hours: Mon-Sat  8am til 8pm
Out calls and Gift Certificates Available

PHOTOGRAPHY
Visions By Derryl
Weddings Portraits
Bridal Portraits In-home
Invitations Outdoors
(214) 203-1144

SOCIAL SERVICES

Dallas Urban League (214) 528-8038
3625 N. Hall, ste. 700

Dallas, Tx. 75219

SPECIALTY

WATKINS PRODUCTS
Home and Beauty Aids

Spices and Extracts

Quality Since 1868

Call for Full Color Catalog

P.J. Franklin - Dealer 224-0581
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