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From the 
Publisher 
Thurman Jones 

Jurassic 
Park on MLK 
I am sure that a number of you and 
your families enjoyed the summer 
blockbuster hit Jurassic Park. In this 
science fiction tale, scientists were 
able to reconstruct living dinosaurs 
from the remnants of eggs found 
here long ago. As you may also 
know, the plans that these same sci
entists laid down to exhibit these 
ancient monsters went afoul and all 
havoc broke loose shortly thereafter.' 
In the end, the story made the point 
of how dangerous it is to try to con
trol forces that we know so little 
about. 

The theme of this movie made 
me wonder about how those 
"forces" within the African 
American community are currently 
being addressed. Most notable 
among these areas is economic 
development, the delivery of social 
services, and a concerted effort to 
consistently address issues of civil 
rights for African Americans. One 
need look no further than our own 
Martin Luther King Boulevard to try 
to examine our communities 
responses to these areas of need. 

As we take a stroll down Martin 
Luther King Boulevard some inter
esting questions seem to arise as it 
relates to the issues I have raised. 
For example, as we start at Fair Park 
1 wonder whether or not the 
African American community— 
even in 1993—have full access and 
utilization of the resources that exist 
on this premises other than during 
the month of October. As we look at 
Starplex, the museums and the use 
of facilities themselves, somehow 
the question seems to arise whether 
Fair Park is still the best kept secret 
in the Black community. 

As we continue down Martin 
Luther King we come to the Martin 
Luther King Center. This city owned 
property exists as a point of referral 
and assistance on a whole variety of 
social and health related concerns. 
Even here though I wonder as to 
whether there has been a survey of 
the community within any recent 
period to ascertain what current 
needs are. Are there attempts under
way to upgrade quality of services 
that are provided to the citizens of 
the South Dallas community? Are 
there additional services and pro
grams that the MLK Center might be 

able to provide to more adequately 
address both issues and opportuni
ties within the community? 

Not too far from this location is 
the home of the Dallas Black 
Chamber of Commerce. I have 
raised—and continue to raise—a 
number of questions relating to the 
effectiveness and basic energy exert
ed by the Chamber to address and 
represent the concerns of African 
American owned businesses. In a 
time when not only do we have to 
compete against majority firms for 
business, but we also face increased 
competition from other "minority 
groups," it becomes ever more 
important that the Black Chamber 
serve as a focal point for our 
response and initiatives to economic 
development. I noted with some 
interest the hosting of the National 
Organization for Black Chambers 
about a month ago. Except for this 
one event, it was the last time in a 
long time that I have seen the name 
of the Black Chamber in the paper 
other than advertising for yet anoth
er function to raise monies. 

A third and equally notable stop 
on our tour of Martin Luther King 
Boulevard would be the Offices of 
the local branch of the NAACP. As 
the National Organization under
goes revived leadership under Dr. 
Ben Chaviz, I wonder how much, if 
any, of this same energy is going to 
be experienced here in our Dallas 
affiliate. Other than a flurry of con
versation that arises during their 
elections, what issues are really 
being addressed consistently by the 
NAACP? Surely, there are a number 
of civil rights issues both on an indi
vidual and collective basis that the 
organization could approach. 
However, when was the last time 
that you have seen a press confer
ence held by the NAACP in 
response to a local issue, what pro
grams do you see the NAACP mar
shalling to bring to the forefront 
within the African American com
munity? 

Now before you take out your 
pens to write me long letters criticiz
ing me for having the audacity to 
raise issues regarding these beloved 
institutions, let me first ask that you 
sincerely consider the questions that 
I have raised. As 1 have stated previ
ously, there is probably no better 
lime than the present for us to have 
a consistent and effective voice to 
deal with those many concerns that 
we face in our community. If we 
cannot look to these institutions to 
assist us in this regard, then who in 
fact can we turn to? 

Perhaps a review of these ques
tions may shed some light on the 
theme for this article. I suspect that^ 
you will agree that Jurassic Park isn't 
the only place you'll find dinosaurs. 

/OTmiirfr^ grrmrrrairrrrrr^"^ framr. 

Publisher Launches 
African-American 
Literary Revieza 
Publisher John R. Posey xinveiled a 
new publication aimed at provid
ing a quarterly forum for book 
reviews, authors, news and issues 
that affect African-American litera
ture. 

The "African-American 
Literary Review" (AALR), is a 
well-written, lively publication 
that will premiere detailed reviews 
of such works as "The African in 
Me" by Howard Gordon, "South of 
Haunted Dreams" by Eddy L. 
Harris, "Black Women in America" 
edited by Darlene Clark Hines and 
many more. 

Copies are $3.50 or an annual 
subscription of S12. Phone orders 
(817) 429-6150 or (817) 334-0106. 
Fax requests to (817) 336-7527. 
Write to: AALR, 5381 UPaseo, Ste 
105, Fort Worth, TX 76112. 

Paul Quinn's neiv 
Public Information 
Coordinator 
Paul Quinn College has appointed 
Maria Flippenas the new Public • 
Information Coordinator. Her 

office will handle 
all external and 
internal media * 
relations. 

Mrs. Flippen 
will work closely 
with the universi
ty president to 

help disseminate information to 
the press and public. To reach the 
Public Information Office call Dr. 
B.B. Robinson at (214) 302-3513 or 
(214)302-350Z 

NationsBank hires 
neiv manager 
— — —1 NationsBank has 

named Rudy D. 
Hickman as man
ager of 
NationsBank 
Mortgage. He will 
be responsible for 

"' expanding the 
Oak Cliff/South Dalhs territory 
and hiring and manging new sales 
associates dedicated to the area. 
Hickman worked as director of 

a 
u 

n 

Loan Counseling for ACORN. 
During that time he managed the 
Homebuying, Credit and Budget 
Counseling programs for Dallas. 

DTC Appoints 
Artistic Associate 
Jonathan Moscone has been 
appointed as Artistic Associate of 
the Dallas Theater Center. He is a 
recipient of the Drama League 
Director's Project Fellowship and 
has served as Artistic Director of 
the Yale Cabaret. 
^ Moscone's duties will include 

local casting, running DTC's inter-
ship program and working closely 
with visiting artists and the pro
duction staff. 

For more information call (214) 
526-8210. 

Se7t, RoyceWest 
Recognized 

Senator Royce 
r West received the 
i Texas Senate 
I Distinguished 
\ Politcal 
I Achievement 

'*^ Award during the 
BOSS VI'93 con

ference on September,23-26 in 
Austin. 

West was recognized for his 
achievements during the 73rd leg
islative session which included the 
introduction and passing of 13 bills 
relating to Historically 
Underutilized Businesses (HUB's). 

In addition. West was recog
nized for his efforts in derailing 
legislation that would allow Texas 
to carry weapons openly in hol
sters. 
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Watch your 
hack 

Before you get the wrong idea, I am 
Black and I am proud to be Black. I 
have dealt with racist treatment by 
Whites and I hated i t However, I 
have recently experienced probably 
the worse on-the-job wrath there is — 
Black on Black opposition. It catches 
you by surprise. 

I work for a municipality and 
before accepting this position, I 
worked in a predominantly White 
business environment. It was not 
easy, I might add. Soon out of college 
I had to deal with racism in the work
place and it caused me to become 
very bitter. 

I told my girlfriend that the next 
place I plan to work will be "mostly 

.Black", because I was not dealin' 
with the racist crap anymore. 

My girlfriend warned me to be 
careful. She said, "Girl, you'd bet
ter watch out. At least the White 
corporations have a rule book that 
they're supposed to follow. But 
with us (Blacks) we tend to make 
up the rules as we go along." She 
was right 

When I first stepped foot in this 
office, I was thrilled to see the many 
Blacks that held good positions. I 
was not concerned with whether or 
not they had- formal education. 
Neither was I concerned with their 
personal lives, or relationships. To 
me what mattered most was having 
the opportunity to work in a predom
inantly Black environment I thought 
everything was finally going to be 
alright. 

Unfortunately, my Black female 
co-workers were not exactly thrilled 
to meet me. The Black men, howev
er, were much more receptive, l am 
one of the most down-to-earth peo
ple one can ever know. Yet I felt the 
tension among the women; so in 
addition to my daily responsibililes, I 
made it my job to break down one 
wall at a time. I felt that once they 
got to know me, everything would be 
alright 

Another problem, I am an open 
book. I love to talk and I have no 
problem talking about myself. Even 
when,I am discussing something 
that's not so positive. I guess 1 was 
thinking that if 1 opened up and 
showed a less than perfect view of 
my life these "people" would see 
that I am human." Not "stuck on 
myself." 

What a mistake. If I have not 
learned anything else, I have learned 
that it is best not to discuss ANY 
aspect ofmy feelings, personal life or 

passing thoughts with Blacks in my 
office. They tend to smile; give an 
understanding ear; and when it is 
convenient, twist the information and 
use it against me. 

My job also put me in contact 
with influential Blacks who also had 
criminal records. I learned to avoid 
them because I realized they were 
seeking out revenge. 
What happened to good ole basic 
ethics? What happened to brotherly 
and sisterly love? Thank God I had 
proved my abilities. Or else these ras
cals might have had a chance to dis
credit me. Then they would have 
seen a side of ME that would have 
looked all loo familiar to them. 

I am happy that more and more 
Blacks have job and/or career 
opportunities. But we will never 
overcome if we keep stabbing each 
other in the face. No, not the back — 
the face. 

Consistency is the problem. 
Either you like me or you don ' t Do 
not speak to me and smile in my face 
one day and have a "funky attitude" 
the next. Working in a White envi
ronment, I never encountered "funky 
attitudes." I guess it is not profes
sional and that is why you did not see 
it often — if at all. 

. Blacks in my environment know 
they can overtly hurt each other and 
getaway with it. Many people of oth
er races provoke it. However, like 
fools we don't realize that we are 
being used as pawns to achieve 
THEIR mission. Regardless of who 
does it, as long as another Black man 
or woman is broken down or 
destroyed. If we do it ourselves, we 
cannot call it racism. 

Can't you see that? l can. Since 
I've experienced what I experienced, 
I have retreated to a professional 
shell. I go to my office. I speak to 
those people I pass by; but I am not 
that social "Miss Personality" I was 
when I first walked through those 

'double doors. I save that side of 
myself for my real friends. Not the 
sista girls who just talk to me to find 
out something else they'll try to use 
against me. 

I am not mean. I am not bitter. I 
am not mad at the world* I just 
want to do my job. In fact, I think I 
would rather deal with institution
alized racism than the Black on 
Black "Mess" that I face in this envi
ronment At least I know the 
Whites will take that racism stuff 
only to a certain point and then they 
have to back off or the company 
name will be smeared jn the Civil 
Rights arena. 

Like Rodney said, "Can't we all 
just get along?" 

Anonymous 
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accounts can now 
enjoy competitive 
piicing and faster 
service on genuine 
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Mike Hudson, 
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Lexmark Genuine IBM 
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Supplying The Metroplex Since 1989 
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Let the Dedicated Staff at the 

Radisson. 
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Create Your Next Event 

We Specialize In 
Wedding Receptions 
Reunions 
Meetings 
Conventions 

' Weekend Getaways 

Feel free to call me 
and I will 
personally 

take care of your 
hotel needs!!! 

Lamarr Vines, CFBE 
General Manager 

Radisson Hotel & Suites Dallas 
2330 W. Northwest Hwy. 
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(214) 351-4477 
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HoiiOLe LoaB Approval 

I know many times 
you must wonder 
about the procedures 
that most lending 
institutions use to 
approve home loans. 
Well the procedure is 
generally called 
"underwriting". 

Underwriting 
gg^^^^^gi^^ is an evaluation or 

analysis of the risk 
involved with a loan and matching the 
risk to the expected return of profits 
from that loan in which a lender 
would approve to a borrower. 

In a moment, I'll share with you 
four areas of this analysis. Let me first 
tell you that many lenders now use the 
concept that the property in which the 
ttorrower is interested in buying is the 
primary concern in the underwriting 
process. For this reason, the introduc
tion of the long-term, self-amortizing 

mortgage (a loan that is reduced by 
each payment) was developed. 'So 
many lenders use the theory, "If the 
borrower default, will we be able to 
sell the property for a sufficient 
amount to recapture the amount of the 
mortgage?" But the borrower himself 
is also a concern to the lender. 

The lender's concerns over both 
the borrowers ability to pay and the 
ability to sell the properly if a default 
should come about brings us into the 
four areas of the underwriting analysis 
that I mentioned to you earlier. This 
analysis is sometimes referred to as the 
analysis of the Four C's: Character, 
Capacity, Capital, and CollatcraL 
Note: The majority of the Four C's 
relates to the applicant and the final C 
relates to the property itself. So, let us 
now examine the Four C's: 

•Character - This is an analysis of 
the applicant and the co-applicant's 
trustworthiness, reputations, and 

demonstrated ability to meet the finan
cial obligations. The lender uses the 
credit report and the verification of 
payment record on the previous mort
gage or payment of rent as a good 
indicator of a person's sense of obliga
tion. If the person is self-employed, 
the lender will review the payment 
record of the applicant or co-applicant 
in relation to the financial obligation of 
the business, lenders will see if the 
applicant or co-applicant will pay him
self first and let the obligation of the 
company go without payment. 

•Capacity - This is the analysis of 
the earning ability of the applicant or 
co-applicant. In this analysis, the 
lender will look not only at the present 
earning ability, but will try to evaluate 
the future capability of the applicants. 
The lender will take into consideration 
the training, educational experiences, 
and need for the skills possessed by 
the applicants. For example, if the 
applicant is a master plumber, the 
lender is somewhat assured that the 
applicant's skills will be in demand in 
the future. So, be sure to attach any 
additional training skills and educa
tional learning you may have to your 
loan application. 

*Capital - This analysis looks at 
the cash and assets of the applicant 
and co-applicant in particular, to see if 

the assets of the applicant and co-
applicant exceed the liabilities. In 
addition, some lenders take into con
sideration the type of assets owned, 
and if the applicant and co-applicant 
need to sell any of these assets, how 
quickly can they be converted to cash. 

•Collateral - The last of the Four 
C's is the property that will be used to 
secure the mortgage. As I mentioned 
earlier, many lenders place more 
emphasis on this aspect of underwrit
ing. Here the underwriters or evalua
t e s will review the property as.to 
location, neighborhood, construction, 
marketability in case of foreclosure 
and supply and demand in the area. 

If the applicant is marginal, but.is 
buying the property several thousand 
dollars below the average sale price in 
the area, the lender may look favorably 
upon the application and approve the 
loan. 

In closing, I'd like to say that 
though what I've given you is a brief 
overview of the underwriting process, 
it should clear many avenues toward 
understanding the procedures most 
lenders use when approving a home 
loan. 

Please direct all comments to: 
Curtis Yates, Real Estate Status Quo, 
397 Dai-Rich, Ste 149, Richardson, TX 
75080-3842 
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Comerica Bank-Texas Introduces a New Auto Repair 

Loan Program Designed To Meet Your Needs 

Even if your car is not fully paid for. we can help you e3q)lore ways to 
finance needed repairs. The tenns of yourloan will te cfetennincdby the 
amount you Iwrrow and the value of your car. 
We also offer loans forncw usedcarpurchases. Simply ask any Account 
Executive for an application and infomiation. 

Wynnewood Branch 
753 West Illinois Avenue 

Dallas, Texas 75224 
828-5897 

Certain Restrictions Apply 
Subject To Credit Approval 

Comerica Bank-Texas 

RX.'DiomtoQ Branch 
5201 East RX. TTiomtoo Frwy. 

Dallas, Texas 75223 
841-1512 

Irving Branch 
301 W.Irving Blvd. 
Irving. Texas 75060 

818-2004 

Equal Opportunity Lender 
Member FD1C 

cS 
THE HOUSING AUTHORITYOF THE CITV OF DALLAS 

1993 Annual 
Minority/Woman-Owned 

and Disadvantaged 
Business Enterprise Workshop 

( ^ "Your Slice of the Pie at DHA'' (^ 
Guest Speakers: 

Caiios Cordova, Executive Director. 
North Central Texas Regional Certification Agency 

Billy Joe DuPree, Executive Manager, 
Minority Business, City of Dallas 

Thursday, October 7,1993 • 9:00 a.m. - Noon 
Center for Community Cooperation 

2900 Live Oak Street • Dallas, Texas 75204 . 
(map enclosed) 

Receive information and develop contacts with the Dallas Housing Authority. 
Attend FREE Vendor Procurement and Construction Workshops. 

Coffee and Danish 
Free Admission - Free Parking 

Please RSVP no later than October 4. 1993 

to DHA*s Minority Business Coordinator at (214) 741-7790. 
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cMsiidl tSie Veil 
Ifs just that simple —Yasser 
Arafat has sold out 

Tlioinss 

It is very sad for 
me to believe that 
PLO Chairman 
Yasser Arafat 
would do what 
he is doing today, 
after having 
enjoyed the sup-

Muhaimnad^%,t t r % 
iMHMMMHaHMHB maHy years. The 

only other person 
who was equal to 

Mr.Arafat in this arena is the president 
of the African National Congress, 
Nelson Mandela. 

After the death of Brother Malcolm 
X Shabazz, the African American com
munity turned our vision to the world 
court, as Malcolm instructed us. And it 
was Mr. Mandela and Mr. Arafat who 
caught our attention. 

Azania, as it was called before the 
Europeans renamed it South Africa, 
and Palestine were both taken in 1948 
by Zioness, one Jewish and the other 
Dutch Christian. 

The United Nations (U.N) defined 
Zionism as racism, and that concept 
still stands today. But somehow along 
the way to becoming president of 

Palestine, it 
seems Mr. Arafat 
has forgotten. 

The slate of 
Israel was illegal 
then and is ille
gal now and for
ever. No 
recognition can 
be done of this 

illegal state until it gives Palestine back 
to the Palestinians. 

Suddenly, the media throughout 
the United Slates is doing all it can to 
paint this picture of some Palestinian 
: tale in the West Bank and Gaza Strip, 
where the Palestinians will live happi
ly ever after thanks to the kind hearts 
of the Zionist Jews. 

But with all due respect, 2 percent 
of your land given back to you is hard
ly something to rejoice about. That is 
like the U.S. taking America from the 
Indians and putting them on reserva
tions and then saying, "This is your 
land, now be happy." It does not work! 

Or it's like putting African-
American police officers on the streets 
in the ghetto and saying, "You are now 
police officers but you cannot arrest 
white folks." 

We have seen this move before 
and we don't like the ending. I believe 
that someone is going to remind Mr. 
Arafat of Ihc struggle that has gone 
into this movement. Also,lhal he can 
not waste so many lives and expect 
people to forgive and forget so easily. 

As a person of African descent, it 
hurls me to know that the same racist 
Zionist is illegal in Israel. And as a 

Muslim, it hurts to know that the racist 
Zionists are trying every month to 
blow up the Dome of the Rock and Al-
Asqa Masjid in Jerusalem in order to 
build a Jewish temple. 

And I know that by speaking my 
mind at this time thai I will be called 
an Islamic fundamentalist, simply 
because being a practicing muslim 
who is controlled by the west. It's what 
you expect to be called. 

But that's okay, these points must 
be discussed since so much hangs in 
the balance! For instance, what hap
pens to the Zionist settlers who live in 
the West Bank and Gaza areas? What 
happens to the Palestinians who fled 
their homes from the terrorist Irgun 
Gang in 1948? What happened to them 
in the '50s? '60s? Today? Will they be 
allowed to go back home? 

Will the Palestinian state be a wel
fare state depending on U.S. dollars 
like Egypt, which is no more than a 
western puppet? 

Yes, Mr. Arafat has let a number of 
people down and has cost the African-
American leadership a great deal. It 
would be interesting to hear views 
from people like Former U.N. 
Ambassador Andrew Young, who lost 
his U.N. seal because of Mr. Arafat. 
Jessie Jackson was also very prominent 
and had gre= k potential until he loo 
embraced ^A-.Arafal and was 
renounced by the Zionists. 

I wonder what former congress
man, Mer^yn M. Dymally would have 
to say. Afterall, he was a former sup
porter of the illegal state of Israel until 
he went on a lour of the Palestinian 

refugee camps and saw the cruel inhu
man treatment of the Palestinians by 
the so-called Democratic Stale. 

I agree with the government in 
Iran that there can be no peace in the 
worid until there is no more Israel. The 
Zionists recognized that their support 
in the west, particularly here in the 
U.S., was waning so they decided to 
call on their wild card Mr. Arafat. 

It was apparent to them that Mr. 
Arafat was getting too old for the 
struggle and that he was longing for a 
respectable title. However, the real dri
ving force was the Intifida, or rebel
lion, in the West Bank and Gaza Strip. 
There, the children were whipping the 
great Zionist soldiers with small 
stones. Truly a slory of David and 
Goliath. 

Since the Zionists could neither 
stop or control this movement, it 
seemed better to just give it to 
Mr.Arafat and hope that the 
Palestinians would kill each other off 
while the Zionist state concentrate on 
bringing in more European Jews and 
western dollars. 

It seems to me that Mr.Arafat 
could have been a true president with 
his country and leadership intact, if 
only he held out just a while longer. 
Thomas Muhammad is an African-
American Musiim who is a member of 
the Islamic Association of North Texas 

. The opinions expressed here do not 
necessarily reflect the opinions of 
this publication. Mon will not offer 
equal space to those wishing to eX' 
press a counterpoint 
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Phone 
Computer 
T^visted-Pair 
Fiber Optic Cabling 

Mr.ThomMT. Jrffo-son, 

Registered Communications Distributions Designer (RCDD) On Site 

(214) 620-2627 Phone 
(214) 620-7736 Fax 
Satisfied Customers: 

Abbot Laboratories • Banc One Services • Gadzooks • Honeywell 
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Comerica Bank-Texas 
Proudly Announces 

New Board of Directors Appointments 
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Itaj-niond D. Nashcr 
Chainnan of the Board 
• Founder and 

chairman of the 
board ofTlic 
Nasher Company 

• Founder of 
NorlhPark National 
Bank (Now Comerica 
Bank-Texas) 

Dr. liillJ. Priest 
Director 

Chancellor Emeritus 
oflhe Dallas County 
Community College 
District 
Foniier chairman 
of the board oflhe 
American Council 
of Education 

Rev. Zan W. Holmes 
Director 

• Senior pastor of St. 
Luke Community 
United Methodist 

• Church 
• Associate professor 

at SMU Perkins 
School of Tlieology 
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What did you, 
learn in church 
Sunday? 
By Ron Shaw 

A few years ago while talking with a 
friend concerning his churches' effec
tiveness, a serious indictment was 
logged against most pastors in our 
community. He made the statement 
that if I were to stand outside the 
church after service and ask ten mem
bers what the message was about and 
what they received from the message, I 
would be hard-pressed to find a satis
factory reply. 

Most would agree that they had 
been well-informed. Jesus said in 
Matthew ll:2&-30,that we should learn 
about Him and in so doing we would 
discover the ease of life. His yoke (ser
vice) was easy He said. 

According to Hebrews 4:9-11, 
when we become Christians, we are, 
supposed to enter into His rest. That 
does not imply our job is to be without 
report or that there will be no resis
tance. It is to say that whatever we 
undertake, if done as per Jesus' 
instructions, it would be less stressful. 

The word says the way of the trans
gressor is hard. So I must analyze our 
church service. People are destroyed 
because they are ignorant of God's 
instructions for living not because they 
lack commitment to the cause 

If we as pastors were painfully 

truthful with ourselves, we would 
have to admit that most of the empha
sis of our services in the past has been 
on inspiring the people, pleasing the 
people, tickling their ears, and not on 
effectively communicating God's truth 
for living. 

Our people continue in some con
gregations to have a hard way to go, in 
every area of their lives. Not necessari
ly because they are rebellious, but 
because we, as men and women 
charged by God to instruct them, we 
have not done an adequate job-

Music has an important place in 
heaven and should have one in our 
churches but not to the expense of lis
tening to what God has to say. In many 
penlecoslal congregations the devil is 
blamed for many of the problems peo
ple face such as: lack of money, lack of 

peace at home, and deteriorating health. 
However, if the truth be known 

the devil has had lillle to do with the 
fiasco and crisis of most christian's 
lives.It is due to their own ignorance of 
God's instruction for living. The prob
lems we face in our communities have 
a solution that will work. 

The way to live above the evil that 
confronts us everyday —drugs, gangs, 
racism, immorality— is available to us. 
However, it starts with the education 
of our spirit, mind, and soul, and that is 
what the ministry's prime directive is. 

So the next time you attend your 
church services, before you drive 
home, ask yourself the question, 
"What did I learn in church today?" 
Remember, inspiration might carry 
you through the night, but information 
will help you get over all ihe week. 
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Open a Bank One Checking or Savings account today! 
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Bank One takes the time to 
work with you to meet your bank
ing needs. We understand your 
individual needs and we're here to 
assist you! Come in to Bank One 

i ® 1993 BAfJC ONE COFIPORATION- Loans subjccJ to creOi! approval 

and let's talk about our services 
and your needs. We're here to 
serve die community, and we un
derstand that taking the time win 
make the difference. 

BANIC=OJ\IE. 
Whatever it takes'. 
BjnkOnc.Trtia9,S.\ 
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Sunday, Opt. 3 at 4-5 PM 
Pearlla Jones conducts a 
workshop on How to Publish, 
Promot& and Sell your Book o 
a Shoestring. 
Friday, Oct 8 at 6-8 PM 
Pearl Cleage reads/autographs 
Deals with the Devil and Other 
Reasons to Riot. Ms. Cleage. 
is an Atlanta-based writer and 
performance artist. 
Saturday, Oct. 9 at 3-9 PM 
W. Marvin Oulaney 
discusses/autographs Essays 
on the American Civil Rights 
Movement Dr. Dulaney 
teaches history at The 
University of Texas at 
Arlington. 
Monday, Oct 18 at 6:30-8 PM . . 
Maya Angelou 
reads/autographs / Wouldn't 
Take Nothing For My Journey 
Now. Dr. Maya Angelou is a 
dancer, songwriter, scriptwriter, 
television producer and poet. 
Friday, Oct. 22 at 6-8 PM 
Ralph Wileydiscusses/ 
autographs What 
Black People Should Do Now. 
Mr. Wiley's Why Black People 
Tend to Shout v/as a 
bestseller. He also co-auihored 
with Spike Lee By Any Means 
Necessary: The Trials & 
Tribulations of the Making of Malcolm X. 
Friday, Nov. 5 at 7:30 PM 
James Mardls reads works 
from his new manuscript The 
Ticking of Time Going Past. 
Mr. Mardis is a poet, essayist 
and commentator on KERA's 
Morning Edition. He will also 
read from, and autograph from 
his earlier works of poetry: 
Southern Tongue and Hanging Time. 
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Community Issues 

Rapped too tight 
Rev. Derrick Harkins voices community 
concerns over the profusion of lurid rap 
lyrics sent out over the radio waves 

By A n g e l a D. Ransome-Jones 

Michael Horn is what some might 
term a "rap artist." He spends his days 
trying to come up with "crazy" 
rhymes for his Dallas-based, four-
member group B.O.S.S.—also known 
as "Brothers of Sure Success." 

When Horn, or "Serg" as he is 
known on stage, is not in the recording 
studio or performing on stage, he 
holds two full-time jobs—one at Dr. 
Pepper Bottling Company, and the 
other as "daddy" to his two-year-old 
daughter, Dahlia. 

For as long as he can remember, 
Horn said it has been his dream, and 
his destiny to become a big-time rap 
star. Like a lot of up-and-coming 
young rappers, he sees rap music as a 
form of self-expression and a method 
of "telling it like it is" on the streets of 
America today. 

For this reason, Horn says, he 
strongly disagrees with leaders like 
Rev. Derrick Harkins, who are coming 
out of their pulpits, offices, and com
munity centers and trying to urge rap 
artists like himself to "turn down" 
their lyrics. 

"Sure some of our lyrics are bad. 
But 1 think Reverend Harkins is also 
somewhat ignorant for 'downing' his 
own youth," Horns said. 

"Rap music is a cry-out from the 
streets and if people would read 
behind the lines, they'd realize that it's 
a cry to get people to do something." 

As pastor of Dallas' New Hope 
Baptist Church, Rev. Harkins says his 
campaign is not a boycott against rap 
music as some have been led to 
believe. Instead, he says, it is a call for 
a "further enlightment" as to the nega
tive nature of rap music, also, its inten
tions, its message, and its impact. 

With a rash of horror stories in 
the news, like the Houston man's 
defense that "gangsta rap" was partly 
to blame for his murder of a state 
trooper this summer, Harkins says its 
time for people; especially parents, to 
realize that language is a powerful 
thing and that it does have a pro
found effect on today's African-
American youth. 

Therefore, Harkins has rallied 
together what some are calling a 
"grass-roots" task force of church 
and community leaders from the 
Dallas t r e t . 

to be more abrasive in their lyrics." 
Harkins said, "The fact is that peo

ple who don't look like us have any 
connection to us are the people who 
determine what gets played. Luther 
Campbell sat on stage, right next to me 
and said himself that he doesn't come 
from the 'hood'. That in itself is proof 
that some artists are motivated by the 
dollar, and not by real-life stories." 

Horn did not agree with Harkins. 

Harkins says, "One thing young
sters do not have today is a critical and 
analytic story of life. They need to 
understand that all of us (blacks) are 
not prompted to violence and abusive 
sex . . . that there are many more 
African-Americans who have pre
vailed without displaying this type of 
behavior." 

"What we're saying loudly and 
clearly is that there is a positive story 
to who we are as a people, and not the 
same story told by rappers like Dr. Dre 
and TuPac," he said. 

On September 22nd, Harkins took 
his grass roots campaign on the air of 
the Jerry Springer Show. On the show, 
he and hardcore rappers Luther 
Campbell and former Geto Boy, 
Bushwick Bill, battled it out over the 
issue of offensive rap music. 

"The point I tried to bring to light 
on the show was that I don't think the 
lyrics of negative rap music is for the 
whole black experience. I think we're 
allowing ourselves to be exploited by 
record distributors who push rappers 

'I think rap music tells it how it 
is," says Horn. "I think it deals with 
real-life situations and the way that 
artist grew up." 

Horn said the group believes their 
music is politically conscious and 
caters to mature audiences. 

"We don't consider ourselves to 
be 'gangsta' rappers, but if we call a 
woman a bitch or a 'ho' in our lyrics, it 

ers are getting out of the life they were 
once in by rapping about it. At least 
the industry provides one way for a lot 
of young brothers to get off the 
streets." 

Horn said he did not support the 
extreme lyrics of rap music but he can 
respect the artists for their style and 
their delivery of the lyrics. 

Harkins suggested that rappers 
such as Horn began perpetuating the 

positive instead of the neg
ative. 

"I'm not opposed to 
all rap music; in fact, 1 
think it's an important 
part of our African-
American culture. There 
are some positive rappers 
out there—artists like 
Arrested Development, X-
Clan and Queen Latifia, 
are some that I've even 
quoted from the pulpit 
myself," says Harkins. 

Harkins and his sup
porters would like to 
know who should be held 
accountable for what they 
consider the poisoning of 
the African-American 
youth through negative 
rap lyrics. 

Although Harkins 
believes the radio stations 
can do more to aid the 
fight against derogatory 
rap music being played, 
Horn said he thinks the 
radio stations do the best 
job possible in cutting or 
"bleeping" out a lot of the 
profanity in certain lyrics. 

"The way I feel is if 
somebody listens to a song 

and goes out and kills somebody, he 
was going to do it anyway," Horns 
said. 

In addition, Horns said that he 
wouldn't want his two-year-old 
daughter to listen to some of the lyrics 
of his songs because some of the 
songs are not meant for her to hear. 
He said that is where parental guid
ance comes in. 

l i e see violence played out in our high schools and 
streets on a daily basis. This behavior is not only 
glorified by music videos, but by radio as well." 

M i n o r i t y O p p o r t u n i t y N e w s 

doesn't refer to that woman who 
respects herself," says Horn. 

He adds, "Again, I think the min
ister (Harkins) is ignorant because he 
doesn't realize that these young broth-

p a g e 7 

-in Derrick Harkins. 

The two men agreed that the song 
lyrics, records, and compact discs do 
not pull the trigger. However, Harkins 
said the accountability should lie with 

(Cont. on next page) 



iuPER H O M E 
IMPROVEMENT LOANS 
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A fevvyears ago, you bouglu your flrcam 

home. But dreams change. They 

keep getting biggerand l)etter. Your 

home, however, tends to remain 
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(Cont. from prev, age) 
the people making the "bucks" 
from the music. 

"We see violence played 
out in our high schools and 
streets on a daily basis. This 
behavior is not only glorified 
by music videos, but by radio 
as well," said Harkins. 

"Sure you hear a lot of 
radio personalities trying to 
promote peace, but there has 
to be some consistency, I think 
with the station, its disc jock
eys, and programmers." 

In an interview conducted 
by MON in March of this year, 
KKDAs Program Manager, 
James Alexander, said the 
radio's most imp>ortant role is 
to play what the listeners want 
to hear, even if it means creating a 
clean version to a dirty song. 

According to Harkins, the first 
step of his crusade is and has been to 
try and indicate to the radio stations 
that there are people within the com
munity who don't want to hear these 
types of lyrics, clean or dirty. 

In the upcoming weeks, Harkins 
says he'll be busy pbnning a rally to 
get his message out. 

'This rally will be a series of 
teach-in type gatherings in which 
some positive and negative rappers 
will participate," he said. 

A significant part of the mes-

% • , 
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Rev. 
have 

Harkins believes rap music can 
an ill effect on today's youths. 
sage will be to say "no" this is not 
our story. Until then, Harkins 
plans to continue with his daily 
duties—preparing for the Sunday 
morning sermon, praying for the 
sick and shut-in, and contacting 
more rap artist as part of his per
sonal crusade. 

"People need to realize that our 
kids are at stake. A signal of victory 
to me will be parents taking on an 
interest in the music their kids are lis
tening to." 

"I know that negative rap is not 
the end of our problems... but it is a 
start." 
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UsudleirstaBdiBg tlhe 
Mtmicipsil CoTiiirts 

By Ralph Ferguson 

As stated in part 1, the Municipal 
Court is an excellent tool for citizens. 
If the court is used properly, it can 
prevent violence and serve to bond 
the community. 

The most 
I challenging work for 
court clerks is the 
citizen-lo-citizen 
complaint. The 
majority of cases are 

I neighbor-to-neigh
bor animosity which may become 
violent. These complaints develop 
when a neighbor believes their prop
erty or civil rights have been tram
pled on. 

The key is not to get a gun, but to 
get a pen and file the complaint with the 
Municipal Court. The Municipal Court 
serves as the reasonable third party. 
This does not mean as complainant, 
you will have your way in court 

The Municipal Court grants both 
sides the opportunity to be heard. 
With the issue presented in an open 
public forum, the judge concludes 
from the evidence what the remedy 
may be. The determination by the 
judge may range from fine to commu
nity service. 

Ideally, the complainant wants a 
judgment which solves the problem. 
The defendant—in a citizen com
plaint case—may turn the table by fil
ing the exact or a similar charge 
against the complainant. This is an 
effective strategy. 

When this occurs, the judge has 
the authority.to fine or dismiss each 
case depending on the evidence. Both 
citizens are subject to fine and 
admonishment by the court. It is not 
unlikely in a case, where you have a 
counter case filed, that the defendants 
broker a counter drop. This means the 
defendants reach terms to conclude 
the argument to mutual satisfaction. 
The court drops or dismisses the cas
es finding neither defendant subject 
to penalty. 

In citizen complaints, the motive 
cannot be revenge. The defendant has 
the same privilege as the complainant, 
which means the defendants can 
counter file. The court does not look 
favorably on cases that prove to be 
using it as a vindictive instrument 

The essential ingredient in citizen 
complaints is the dtizerw must want a 

native available to you is 
Defensive Driving School 
(DDS) To qualify for the pro
gram, you must have a Texas 
driver's license, proof of auto 
insurance, and be able to pay 
the appropriate fee. You enter 
your plea in court and the 
court clerk gives you instruc
tions. 

remedy rather than 
revenge. The court 
knows this type of 
complaint can be very 
explosive. The judge 
with the prosecutor 
makes every effort to 
find common ground. 

There are com
plaints where the 
options of the court 
are limited. The 
unsigned citation pre
sents a unique prob
lem for the court The 
defendant named on 
an unsigned citation is 
not impossible to pros
ecute but very diffi
cult 

When an officer 
stops a citizen on the 
roadway, the officer 
has the authority to 
arrest You do not 
want to refuse signing 
a citation during 
detainment. If there 
are questions about 
the stop, the best place to address 
them is in the court, not on the road
way. 

The unsigned citation is either 
sent to the citizen via mail, left on a 
residential door, or on an automobile 
windshield. The problem with the 
unsigned citation is obvious; you have 
no one who observed the defendant 

, or can identify the defendant as the 
violator. If legal identification is not 
made, there is no offender to charge. 

If the defendant ignores the 
notice from the court, it is difficult for 
the court to move the case forward to 
warrant No one wants to risk having 
the- wrong person arrested. As a 
result, the process is very slow in han
dling cases that are unsigned. A war
rant may be issued after a thorough 
justification by the agency or individ
ual filing the charge in court. 

Citizens tend to get very frustrat
ed with the court over this type of 
citation. You need only to remind 
yourself; you are subject to improper 
arrest as well as anyone else. The 
higher standard is designed to protect 
the innocent, not the guilty. To avoid 
an improper arrest, unsigned cita
tions must be managed,with great 
care. 

If you receive a citation, an alter-

The DDS program gives you the 
opportunity not to have the citation 
appear on your driving record. As the 
defendant, you have ninety days to 
complete the course. Upon comple
tion, you return to the court to pre
sent your certificate from the 
program and a certified driving 
record to the court clerk. 

Even though the violation is not 
posted on your driving reconi, the suc
cessful completion of the defensive dri
ving program for the citation is. 
Therefore, it is possible to complete the 
program and have a negative impact 
on your auto insurance rales. In other 
words, your insurance can go up. 

If you are a defendant, you must 
consider your driving record and the 
number of times in recent history you 
have taken defensive driving. The 
prosecutor in court nor the judge will 
ignore your driving history. There 
mission is to protect the public. 

Defensive driving is a viable 
option. You must decide whether it is 
the best course of action. Simply, you 
do not want to put yourself in a posi
tion where license suspension or high
er insurance rates may be the outcome. 

Deferred adjudication provides a 
way of keeping your driver's record 
clear of violations. If the defendant 

requests deferred adjudication, the 
court rarely turns anyone down. 

The difference between defensive 
driving and differed adjudication is 
slight but very important Your 
defensive driving is reported to 
Austin and recorded in your driving 
record .where deferred adjudication is 
not 

Deferred adjudication is a proba
tion, and the primary restriction is 
that you not get another citation 
while on probation. If you comply 
with the terms set by the jiidge, the 
citation is not applied to your certi
fied driving record. 

The probationary period may be 
30 to 180 days on deferred adjudica
tion. You pay a special expense fee 
equal to the value of the fine. The spe
cial expense'fee is greater than the 
cost of taking defensive driving. As 
stated earlier, deferred adjudication 
leaves no trace of ever being cited. 

The benefit of deferred adjudica
tion is straight forward. If you have 
an excellent driving record, you have 
the opportunity to keep it clear. A ter
rible driving record does have to get 
worse if you can persuade the court 
to grant deferred adjudication. 

The key to successfully getting 
the court to grant your request is 
poise. You must be patient with the 
formality of the system, trust the 
judge and prosecutor to do their jobs. 

Unfortunately, too many xlefen-
dants believe the police have an edge 
in court Though the activity in court 
may infer a special relationship, it 
does not exist You achieve your 
objective in the proceedings by 
remaining focused. 

There is a time in the trial where 
you may question the officer on the 
witness stand or you may forgo a trial 
to plea bargain. The important thing 
is not to make irrational assumptions 
which diminish your credibility. 

You know enough to get appro
priate adjudication from the court As 
stated in the previous article, you 
must come prepared from the begin
ning to end. The court clerk will give 
you the most information, because it 
is their function to outline your 
options. 

Take lime to understand what the 
court clerk is telling you. Always 
repeat what has been said by the 
court clerk and ask if your under
standing is correct. If a warrant is 
issued due to your failure to abide by 
the law, you are subject to arrest not 
the citizen behind you in the line nor 
the court clerk. 

Part in will appear in the December 
issue. It will focus on how you need-
to design an effective strategy to pre
vent problems^ If you have questions 
from part I & 11, you may forward 

. them to MON for response in the 
December issue. 
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DHA sponsors 
workshop 

Since 1987, the Dallas Housing Authority 
(DHA) has been successful in awarding a 
share of its contracts, either in procurement 
or construction, to minority, women-
owned or disadvantaged businesses. 

DHA initially adopted the City of 
Dallas' "Good Faith Effort" plan and 
applied it to every aspect of DHA's pro
curement and contracting. Under the direc
tion of the Administration and Personnel 
Department (General Services Division).' 

HUD requires housing authorities to 
award 10% of their contracts to MVVBE's. 
However, it is the goal of DHA that 25 % of 
the dollar value of contracts in its programs 

By the end of 1992, DHA reported 43.5 

percent MWBE participation in both 
procurement and construction con
tracts combined. This was largely 
due to the awarding of both the 
architectural and construction con
tracts of DHA's new Administration 
Building to MWBE's. So far in 1993, 
DHA will finish the year at 44 per

cent orbetter, again largely due to the com
pletion of the new building. 

The Dallas Housing Authority makes 
every effort to ensure that MWBE's are giv
en a fair share not only to bid but also to be 
awarded contracts — no matter how small 
or large'the dollar amount. With this objec
tive in mind, DHA is sponsoring a work
shop entitled "Your Slice Of The Pie At 
DHA" on October 7,1993 from 9:00 a.m. to 
12 noon at the Center for Community 
Cooperation at 2900 Live Oak Street. 

Space is limited to the first 100 minori
ty vendors who call Edra Cassell, DHA's 
MWBE Coordinator at 741-7790 by October 
4,1993. 
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Mr. Daniel Calwell Qdl, Owner of First Homcs)>. 
with ihc Shamlin Family of Dallas, who recently 
purchased a new home from First Homes. 
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Giiaranty'd Resialts 
Guaranty Federal Bank makes an 
economic commitment to the 
African American community 

Veronica W. Morgan 

When word got out that bank regula
tors were considering approving a 
merger between Guaranty Federal 
and American Federal Bank, several 
leaders in the African-American 
community along with MON repre
sentatives joined forces in expressing 
their frustrations—not so much with 
the merger but—with the lending 
institutions' poor track record within 
the community it is to serve. 

One major concern the commu
nity leaders sought amends for was 
the banks lack of planning toward 
reinvestment within the black com
munity. 

Instead of banks working to "off
set racial inequity/' most of the 
African-American leaders believed 

challenge the 
institution and 
receive • the 
appropriate 
resources-neces
sary to bring 
about change. 
Therefore, he 
added, the bank
ing institutions 

are guilty of doing what he calls a 
"quick fix," to an ongoing problem. 

"Lending institutions need to 
treat us more like partners than 
aruioyances," Weddington said. 

VVeddington said his community 
organization was the first to chal
lenge any banking organization— 
Republic Bank—back in 'K? and '88 
which in turn yielded some positive 
results, 

"We have a lot of experience in 
challenging/' he said. 

"Lending institutions have to do 
more. They are looking for a quick 
fix, a quick way out," added 
Wedding ton. 

Guaranty Federal's Chairman 
and Chief Executive Officer Robert 
Adelizzi, was willing to sit with the 
civic leaders^among those being 
Rev. Frederick Haynes of Friendship 
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the lending institutions were dishing West Baptist Church and Rev. Zan 
out a few dollars to merely pacify a 
small sector of the community. In 
essence, banks were continually tap 
dancing around their obligations 
under the Community Reinvestment 
Act (CRA)—which "requires banks 
to invest dollars in those neighbor
hoods and areas that they claim to 
serve." 

However, little, if any funds 
were being allocated toward better
ing the impoverished neighbor
hoods—so as to enhance community 
development. The end result being 
no influx of new businesses within 
these areas and a continued high lev
el of unemployment among blacks 
well. 

Holmes of St. Luke Community 
United Methodist Church—and 
MON representatives to discuss 
ways of resolving the obvious 
neglect being felt by the African-
American community. 

'The goal of the conversations 
with Guaranty Federal was to bring 
about a new day with increased com
mitment and activity in lending sup
port to the needs of the 
African-American community," said-
Haynes. 

Since meeting with civic leaders, 
Adelizzi said they were able to draw 
up initiatives to successfully commu-
lucate ways of refocusing the banks 
Community Reinvestment Program 

Guaranty Federal has committed to originate SSO 

million in mortgages... Ht least SIO.S million mill be 

disbursed in tbe Hfrican-llmericen communities 
Monies that were being con

tributed by banks were usually fur
nished without giving consideration 
to the overall need. 

Art Weddington, owner of 
Intercity Community Development 
Corporation, said part of the prob
lem is banks are aware that commu
nity organizations lack funds to 

in order to belter target the needs of 
the community. 

"We tried to put together a spe
cific plan that outlines how needs 
will be met for a variety of programs 
relating to affirmative action but pri
marily for housing needs," Adelizzi 
said. 

More specifically, in relation to 

employment concerns— as 
expressed in an earlier edition of 
MON—a new Affirmative Action 
plan was adopted. Guaranty Federal 
will establish a formal Minority 
Business Development Program and 
intends to aggressively seek to iden
tify firms that can do business with 
the bank. 

Also, the bank will continue to 
provide grants to worthy civic and 
professional organizations as well as 
maintain membership in these same 
organizations. 

Guaranty says it will seek 
recruitment for bank employees 
from historically black colleges and 
universities and will establish a sum
mer internship program. 

Adelizzi said in addition to 
implementing a new Minority 
Training Program, the bank plans to 
sharpen the existing programs and 
add a Neighborhood Plus Mortgage 
program that is geared toward help
ing individuals with low to moder
ate income. 

According to the set initiatives. 
Guaranty Federal has committed to 
originate approximately $50 million 
in mortgages in low and moderate 
income households throughout the 
Dallas metropolitan area. At least 
$10.5 million will be disbursed in the 
African-American communities. 

And any other problems relating 
to homeowner and home mortgage 
issues associated with home 
improvement and refinancing of 
existing properties will continually 

be addressed by Guaranty Federal as 
well. 

Concerning the small business 
lending: Guaranty has committed to 
establishing $1 million in lines of 
credit to non-profit organizations 
particularly those that support eco
nomic development initiatives in the 
African-American community. • 

The bank plans to increase lend
ing to the minimum tune of $5 mil
lion by the end of '94 to small or 
minority-owned firms so as to 
strengthen the growth and develop
ment of these firms. 

Another area of concern among 
civic leaders was education. As 
reported in the May '93 issue of 
MON, the bank had not provided 
any type of strategic educational out
reach programs regarding their loan 
packages. • 

To alleviate this concern. 
Guaranty Federal proposed to con
tinually provide and expand its base 
of basic banking and home buyer 
education courses as well as enhance 
the utilization of dvic and communi
ty groups to provide information 
throughout the community. 

Finally, to insure that the initia
tives are being carried out, a commu
nity advisory board will be 
established and will meet periodical
ly throughout the year. This broad-
based advisory board will include 
religious communities. By the end of 
'94, a final report on the results of the 
initiatives listed will be reviewed. 

(Con*t on next page) 
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WeVe makin; 
coBsiimeF loans 

Our bank has set aside money to loan for a variety 
of consumer needs. If you need money, we want to 
help. 

Come to our bank for your consumer loan. 

BANK N.A. 
6821 Preston Road-University Park.(214) 559-8900 

1430 West Danieldalc Road'Duncanville-(214) 298-0040 
2301 Cedar Springs*Dallas-{214) 871-9161 

7215 Skillman and KingsloyDal!as.(214) 342-2800 
M e m b e r F D I C 

ADMINISTRATIVE SUPPORT 
Business Proposals • Reports • Letters 

and m o r e . . . 

TLM Enterprises 
(214) 647-1838 metro 

re a sonnbic rates 

Temporary Contract 
Permanent Placement • Seminars 

^Bw'Tml^^^t'^ikmm^M)^^ 
All Industries 

Word Prcjccssing - •Engineers 
Prpgrammcrs 
Nurses 
Chefs/Cooks 
Electricians 

•Managers 
Allomcys •U. Industrial 
Mail Clerks •Contmction 
CADD Operators 'CPAs 

'Secretaries 
•Architects 
•Engineers 
'Wait staff 

Programmers •Telemarketing •Accountants 

'Bmmim3 immiH!?m (mmh-m^s-
10420 Piano Rd. 
Suite 103 
Dallas. Texas 7S233 

3730 Kirby Dr. 
Suite 1200 
Houston. Texas 77093 

2606 MLK Blvd. 
Suite 218 

Dallas. Texas 75215 

(Con't from previous page) 
"I believe.that the resulting pro

posal represents a major step toward 
enhanced opportunities for the citi
zens in the minority communities of 
Dallas/' said Haynes. 

Adelizzi said now that the merg
er between Guaranty Federal and 
American Federal has been 
approved he was hoping to be able 
to better serve the East Texas and 
Dallas communities. 

"Guaranty Federal Bank is com
mitted to serving the aedi t and 
deposit needs of the communities in 
which we do business/' Adelizzi said. 

"It is our policy to try and 
respond to all credit worthy segments 
of our market including minority, 
low, and moderate income markets in 
a positive, ongoing manner consistent 
with the safe and sound business 
practices of the institution/' 

As a result of Guiu-ant/s newly 
proposed initiatives, Lester Neaveb, 
owner of Oak Cliff Development 

Center, is expected to be one of the 
community organizations that will 
receive increased funding. 

Neavels said he has been work
ing with Guaranty Federal for a 
while and is pleased with the help 
the bank has provided in the past. 

"Guaranty Federal will continue 
to provide assistance to neighbor
hoods," Neavels said. "Additional 
working capitol will mean more units 
and more access for our center/' 

Haynes added that the Guaranty 
Federal initiative represents a major 
breakthrough in relations between 
the financial community and the 
African-American communities. 

"Of course, the ultimate barome
ter of success will be the achievement 
of the goals that are stipulated in this, 
proposal," Haynes said. 

"I do believe, however, that we 
have made significant progress and 

. have achieved a sincere commitment 
on the part of the bank to make a dif
ference." 
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Sitorney 

Gounselor 
at Law 

Criminal Law 
Personal Injury 

(214)688-1571 
or 

(214)688-1572 

2730StemmonsFrwy 
TowerWesl, Suite 1104 

Dallas Jexas 75207. 
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Minority Realtor's Network 
(214) 60&-3938 24 hour 

1 (800) 285-9217 Toll Free 
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Play Texas Hot Cash from the Texas Lottery, and you could end 
up tDith vioney to hum. Just match 3 out of 9 dollar amounts to win 
up to $2,500 instantlyNo wonder it's the hottest (}ame around. Hf tm-
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Andrea 

You're a small busi
ness owner or a pro
fessional offering a 
seminar or introduc
ing a new service for 
your company. There 
are so many market
ing methods to 

. A l l S ' t O n *̂ °̂°̂ *̂  from-tradi-
—^—^—-^^ tional media, direct-

mail, signs and 
billboards, telemar

keting, etc. Each method of marketing 
possesses its own specific strengths. 
Before you begin selecting a medium 
for the audience you wish to reach, 
remember that it's not necessary or 
possible to say everything to every
body. Trying to reach everybody by 
saying everything will dilute your 
message and its impact—leaving you 
saying nothing to everyone or every
thing to nobody. 

When you begin exploring what 
marketing media you'll employ to 
reach your target audience, think 
about the specific message you wish to 
convey to a specific customer. Give 
careful consideration to both your 
message and to whom it will be said. 
Let's explore some major marketing 
methods and their advantages. 

Radio allows you to be "close" to 

your audi
ence—often
times a captive 
audience— 
alone in a car or 
tuning in at 
home. 

Magazines 
allow its readers to become involved. 
How many times have you decided to 
relax with a good read with your 
favorite magazine? Because magazines 
have specialty markets, their readers 
are more likely to read its ads versus 
the generic newspaper ad. 

Your advertisement in a newspa
per can capitalize on its strength of dis
seminating news. Your ad can be 
placed in the section of the newspaper 
which reflects your target market, i.e. 
business, health, recreation, etc. 

Television is the most comprehen
sive of your media choices. Consider it 
a multi-media experience. It is a pow
erful way to demonstrate products and 
combine words, pictures and music to 
communicate your message and image 
in order to capture the attention of 
your audience. 

Direct-mail allows you to focus in 
on your target market. It can be a power
ful tool if done correctly because it is 
possible to begin and end the sales cycle. 

Brochures is a way to offer the best 
opportunity for providing detailed 
information about your product/ser
vice. The use of brochures puts your 
company up front and center in the 
readers mind. 

Yellow pages and other classified 
advertisements target the very hottest 

of prospects. They reach those who are 
perusing for specific information on 
the type of service you're offering. 
Their readers are generally of the 
"ready to purchase" mindset. 

Billboards and other signage are 
great for reminding people of your 
existence. Only in rare instances are 
billboards terrific by themselves— 
serving best in combination with other 
marketing methods. 

Trade shows and exhibits can pro
vide personal contacts with people 
who are in the "purchase mindset" 
and/or eager to gain information on 
things related to the topic of the show. 

Public relations—ranging from the 
credibility of positive publicity and 
community relations fits in well with 
almost all other marketing methods 
and is often a key to a business' success. 

Advertising specialties can pave 
the way toward your product accep
tance or at least break down barriers so 
you can "tell your story." 

With so many choices of market
ing methods available, how can the 
business owner choose? 

Start the process by identifying 
your target audience. Business people 
read certain types of magazines and 
newspapers.Teenagers are apt to pick 
up information at the local recreation 
center or pizza shop. Parents of small 
children might be receptive to infor
mation or advertisements received 
from their child's day care. 

Think about the realities of the 
marketplace. What does your target 
audience read? What activities docs 
your ideal customer engage in? What 

are the concerns and needs of your tar
get audience? 

Consider all the choices avail-
able-:-most of which I've mentioned— 
and start by a process of elimination. 
Which medium or method will enable 
you to reach your audience? (Reach 
refers to the number of people who 
will be exposed to your marketing 
message.) Can you properly use the 
method yourself? If you select a 
brochure, can you handle this yourself 
or in-house? Is the marketing method 
affordable for you? For example, if you 
choose to develop a brochure, will you 
have to consider the costs of a profes
sional to create it for you, or simply the 
production costs to have it typeset or 
printed. 

When you're finished with the 
process of elimination, consider a com
bination of methods. Perhaps exhibit
ing in a trade show and offering 
advertising specialties will be the per
fect method for announcing your new 
product.Maybc offering a free seminar 
through a small classified ad will pro
vide you with enough prospects for six 
months—at a very low cost. 

With creativity and the primary 
investment in time or a knack for trad
ing of services, your marketing meth
ods can be quite cost-effective. Limit 
your marketing methods choices to as 
many as you can do well. Be creative in 
combining types of marketing methods 
for increased possibilities for success. 

Andrea Allston is president of 
APLOMB, a Piano-based marketing com
pany. Please call her at (214) 424-7664 
with ideas for future columns or questions. 

BAILEY, MAYS & GREENIDGE 
Attorneys & Counselors 

at Law 

2516 MARTIN LUTHER KING 
BLVD 

SUITE 102 
Dallas, Texas 75215 

214-421-9000 
Criminal, Family, Medical 

Malpractice, Personal Injury 
and Probate 

STANLEYRMAYS 
CARLYN R BAILEY 

ALFONZO R. GREENIDGE 
Attorneys at Law 

Not Certified by the Texas Board of Legal 
Specialization 

Licensed by Supreme Court of Texas 
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FirstAdvantage may be the way 

FifStAdvantage is a revolulionary r^w loan program 
from Rrst Interstate Bank designed foe low- and moderate-income 
indlvidua's and families. V l̂lh First Advantage, ctosing costs and 
monthly payments a'e kept to a minimum on a special group ol 
home improvemeni and mortgage programs.* 

First Advantage home improvement loans require no 
minimum loan amount, and cur new mortgage program—The 
Qualifier—can help you get into a house with much lower dosing 
costs than most morlgages. 

So, il you're a low- or modcfate-income individual or 
family, FirstAdvantage may be right lor you. For more information, 
contact the First Interstate office near you—and get the credit you 
deserve. 
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Come see me, 
Morey Lowery, 

and deal with 
someone you know 
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THREE HOT DEALS FROM DALWORTH 
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WINDOW 
TINT 

FOR YOUR CAR 
Tint A n y Car 
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$03 
UMITEDTIME 
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Digital Clock • Separate 
Auto Reverse Bass/Trebfe 

$ 14-9 
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BY TAI JONES 
ILLUSTRATION BY GARRY WILLIAMS 

1th the Texas Rangers officially out of the pennant race and a not-too-memorable 

farewell season for legendary pitcher Nolan Ryan part of fading history there's still 

something Texas baseball fans can look forward to next season—a sparkling new $175 

million facility. Scheduled to open next baseball season, the state of the art stadium 

will give the fans—and the ball club—a needed booster shot of Texas brogadaccio, 

perhaps intilling the motivation and confidence to put the Rangers back on the sports map. 
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minority contractors find themselves out 
of the park in the contract monies to build 
the new Texas Rangers Sports Stadium 

But beneath the steel and mortar of the newly girded Rangers Stadium 
lies a different kind of structure that community leaders are saying prevents 
minority contractors from getting a fair share of contract dollars—monies that 
arc partially gleaned from public funds. 

It seems the bottom line is that minority contractors are once again being 
shut out of fair particiption when millions of dollars are at stake. If s a story of 
backroom deals, careful alliances and the expected nudge-and-wink politick
ing of men who feel they are accountable to no one. Sadly, it is also the contin
uing story of the role that African American elected officials and employees 
play in selling out their community to the power brokers. 

The Texas Rangers will likely find themselves back in the spotlight even 
before next season's opener. But it might not be the accolades and cheers they 
expected. 

If you are a minority contractor, lawyer, engineer, architect, underwriting 
firm, or concessionaire, bidding on work has been an exercise in futility that 
has resulted in MBE and WBE firms receiving 
loss than their fair share of the project, mainly due to the complex bidding and 
pre-qualification system that has been created by the man who is really build
ing the Texas Rangers Baseball Stadium—Tom Schieffer. 

Schieffer, a lawyer by training is the President of the Texas Rangers. He 
maintains a small practice in Fort Worth that handles the trusts of his broth
er—TV personality Bob Schieffer—and sister-in-law. 

Schieffer is also the point man for the Bush /Rose Partnership—a loose 
collection of 70 investors who invested sums from $10,000 to as much as $5 
million, to buy the team for $83 million in 1989. 

Rolan Betts, a George Bush classmate from Yale University, is the largest 
owner, holding 10.9% of the team. 

George Bush Jr., Co-Managing General Partner, controls 1.8% of the stock. 
He paid more than $600,000 for his piece of the team. His stake will eventually 
increase to 11.3% when all the original investors have been paid off. 

George, jr. aside, there is an even more impressive cast of characters who 
have invested in the Rangers under a complex maze of partnerships and trusts 
controlled by some of America's richest 
and most powerful men. 

Fort Worth millionaire Richard Rainwater, who became wealthy doing 
deals for the Bass family, is a prominent investor. Co-managing partner Rusty 
Rose—a Rainwater confidant worth approximately $100 million—has a major 
voice in decision-making and owns 7A % of the team. 

An east coast investment group owns the largest voting block—about 33% 

M i n o r i t y O p p o r t u n i t y N e w s 

of the ball club. 
Local businessman, Comer Cottrcll is the only African American investor. 

He holds a 1.5% stake that cost him $500,000. He is also on the board of directors 
of Texas Commerce Bank in Dallas. Cottrell, conspicuously quiet on the minori
ty contracting issue, is the only African American owner in Major League 
Baseball. 

U.S. News World Report President, Fred Drasner, former EDS Chairman, 
Morton Meyerson, Roger Staubach, and Oklahoma broadcasting mogul, 
Edward Gaylord are also investors. Gaylord controls 10% of the ball club. 

Sheiffer himself anted up $1.4 million, as J.T.S. Entertainment Corporation, 
for 4.2 % of the team. 

When the Rangers were sold in 1989, the ownership group inherited a stadium 
that was the smallest in the major leagues, local television and concessions con
tracts that severely limited potential 
revenue, a losing team, and a small fan base. The ownership group was faced 
with a dilemma: How were they to get a decent return on their investment? 

Their solution—build a new ball park, restructure concessions agreements, 
increase the number of luxury boxes and high-priced seats, and revise the tele-
vion contract. 

To achieve the partnership's investment objectives, Schieffer needed the 
cooperation of the Arlington City Council and the Legislature in Austin to create 
a sports district for his grand scheme. 

A former legislator, Schieffer shrewdly targeted the African American com
munity for an intensive personal lobbying campaign to generate support for a 
1 /2 cent sales tax to build the stadium. 

He enlisted the aid of, Fort Worth businessman and Democratic Party 
activist, Norm Lyons, to meet with local church congregations and black cham
bers to obtain their support. 

Lyons, now Vice President for Community Development for the Rangers, 
was so effective that the leadership at Arlington's largest black church, Mount 
Olive Baptist, went all out to support the Rangers. Mount Olive members loyal
ly manned phone banks for 
Schieffer. He was even allowed to address the 3,000 member congregation from 
the pulpit. Thanks largely to the Mount Olive vote, the referendum passed over
whelmingly 

Doug Smith, Vice President of Economic Development for the Arlington 
NAACP, expresses his dismay at how Schieffer manipulated his church. 
"We've been used by Tom Schieffer. I even handed out yard signs supporting 

(Con't on next page) 

p a g e 1 7 O c t o b e r , 1 9 9 3 



(Con't from previous page) 
the stadium because Schieffer promised 
that everyone woiild share in the eco
nomic benefits of the project." 

Having won the "Battle of 
Arlington," Schieffer then set his sights 
squarely on his next target—he House 
and the Senate. As a former legislator, 
he was well-versed in the arcane ways 
of getting things done in Austin, 

The passage of House Bill 1738, 
gave the City of Arlington and the 
Rangers, through the Arlington Sports 
Facilities Development Corporation, the 
legal authority to create a taxing body 
to serve as the fiscal agent for the stadi
um project. 

In simple terms, Schieffer had the 
legal license to get rich using "other 
people's money." 

A close look at the Arlington Sports 
Authority shows that it was formed 
with an eye toward keeping the public 
debate to a minimum. Of the five mem
bers of the board, as many as four, have 
been sitting Arlington City Council 
members, despite legislation that states 
that, "two directors (shall be) appointed 
by the commissioners court of the coim-
ty, two directors appointed by the gov
erning body of the municipality having 
the largest population in the county, 
and one director appointed by the gov
erning body of the school district." 

Though the Sports Authority is a 
public entity, it is virtually impossible 
to attend a board meeting or even find 
out when one is scheduled. The Sports 
Authority doesn't even have a listed 
phone number. 

Schieffer. and the Rangers have 
managed this project largely through 
the generosity of the City of Arlington. 
Not one paid staff member works for 
the authority even though Section 
325.016 of House Bill 1738 authorizes 
the board to, "•anploy a general manag
er lobe the chief administrative officer 
of the district." 

Arlington City staffer Roger Keams 
has performed the job of General man
ager in an unofficial capacity. He is list
ed as the contact person, in Sports 
Authority documaits. 

An analysis of the most recent 
available budget for the Sports 
Authority shows how your public tax 
dollars are hard at work for the Texas 
Rangers. 

There are five major sources for 
funding for the project: 1) Bond pro-

ly been decertified by the North Texas 
Regional Certification Center. Some 
project that the figure is no more than 
S2 million. Schieffer refuses to provide 
documentation. 

Whatever the figures, there is one 
indisoutable fact, Lyons has no minority 
business or contract experience. In addi
tion, he has no construction or sports 
management background. Though he 
attended Howard University and the 
University of Buffalo, records indicate 

general contractors are requiring minorities 
to submit bonding to work as subs . . . an 
unprecedented move, but an effective one at 
locking out everyone but majority firms 

ceeds are 5135 million; 2) 834 million of 
luxury box revenues have been sold; 3) 
Interest income revenue is 53,400,000; 
4)The City of Arlington and Tarrant 
County have contributed 52,500,000 for 
sh-eet and sewer work: 5) and S1,OOOX)00 
from something called the brick pavers 
fund. That comes to a grand total of 
S175,900/XX). Of that amount,morc than 
80% of the budget is derived from pub
lic sources. 

In spite of Mr. Schieffer's many 
attempts to squelch discontent, there is 
a growing concern and activisim shown 
by the minority business and civil rights 
community. 

In August, just a few days after the 
NAACP announced pbns to picket the 
team, the Rangers hired Norman Lyons 
as Vice President of Community 
Development in hopes of increasing 
minority participation. To date only 55 
million in contracts has gone to minori
ties and 51 million to women. 

\ That figure has been disputed by 
business leaders as being inflated 
because several of the firms have recent-
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that he has no degree. 
So what docs he bring to the table? 

His greatest asset is Tom Schieffer's 
friendship. Until recently, Mr. Lyons 
was Tom Schieffer's insurance agent. 
Friend or not, Mr Lyons had not been 
given any staff, budget or a job descrip
tion as of press time. 

One of Lyons' first tasks was to 
mail out 5,000 letters to minority and 
women vendors using the North Texas 
Regional Certification list. Attached to 
the letter was a list of upcoming bids for 
contracts. Conveniently missing were 
bids for professional services, the 

graphics package, and many other 
commodities purchases. 

What Schieffer has done is let all 
non-construction contracts on a non-
bid basis. He effectively red-lined 
minorities and women out of huge 
chunks of the budget-

In meeting after meeting since his 
appointment, Lyons has rritcrated the 
party line—that the Rangers are com
mitted to doing business with Dallas 
and Fort Worth minority businesses. 

The message seems to be that you 
must be connected to someone in the 
ownership group to get any business. 
For example, construction project 
manager Manhattan Construction is 
based in Oklahoma, the home state of 
one of the partnership's largest 
investors. The lead bank, Texas 
Commerce, is owned by New York 
based Allied Chemical Bank. 

It appears that Tom Schieffer is 
only meeting with minority groups to 
buy time—time to finish issuing all 
the contracts while vendors waste 
valuable time meeting wnth him or his 
designated representative, Mr. Lyons. 

A quick look at the actual expen
ditures for the project as of May 11 th 
shows that Schieffer has built his sta
dium the way he wanted, using 
whom he wanted, how he wanted 
The Rangers have spent 5122,970,014 
of the total budget of S175,900,000. So 
now minority and women vendors 
are fighting for saaps at the eleventh 

Forum 

Mark your calendars for the 
most exciting business 

networking event in Dallas! 
Wednesday, 

Oct. 13 at noon 
at the Loews Anatole 

Jaat Bryant Quinn 
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hour. 
More than $9,000,000 has been 

spent for architectural and engineering 
services. Not one dime has gone to a 
minority or women-owned firm even 
though several of completed RFQs as 
far back as 1991. They are still wailing 
for phone call. 

• Over 831,000,000 of public funds 
have been used to purchase the 273 
acres of land the stadium sits on. Not 
one MBE or VVBE realtor, sun'eyor, bro
ker, appraiser or lawyer was called to 
bid Arlington realtor, Mike Reilly, 
whose family's trust was an original 
partner with former owner Eddie 
Chiles, handled all the land acquisition. 

Over $1^00,000 has been budgeted 
for legal services. The Rangers have not 
approached one minority legal firm to 
even review a contract for the project. Of 
the more than S800,000 spent to date, not 
one dime has gone to a minority firm. 

There are marketing and legal costs 
to underwrite 3135,000,000 of bonds. 
The Rangers budgeted 52,900,000 for 
this lucrative line item. Do you think 
any minorities or women shared in the 
wealth? The answer is no. 

Ironically, State Senator Rodney 
Ellis (D-Houston) is co-owner of Apex 
Securities, one of the country's most 
aggressive security underwriting firms. • 
Ellis helped pass the legislation approv
ing the creation of the Sports Auttiority. 
Ellis isn't the only one to do bond work 
or underwriting. There are numerous 

. black, hispanic, and female firms that 
have served as bond co-counsel or 
underwriter on deals throughout the 
Mctroplex. 

Ten million dollars was budgeted 
to do the parking lot. Not one minority 
firm has worked on that project. 

The meat of the entire project is the 
ballpark conshuction. Nearly SlOO mil
lion is budgeted to build the stadium. 
Gerald Alley, of the Con-Real Group, 
has won two relatively small contracts. 
He also happens to be a personal 
acquaintance of Mr. Lyons, Other than 
Alley, MBEs and DBEs have been shut 
out of the $71,000,000 expended to dale. 

One of the reasons minorities 
haven't bid the jobs is the sheer size of 
the bids. Most do not have but a fraction 
of the bonding capacity necessary to bid 
the job 

Also, many contractors have com-
• plained that the general contractors are 
requiring minorities to submit bonding' 
to work as subs. That is an unprecedent
ed move, but an effective one at locking 
out everyone but majority firms. 

In a recent meeting with 65 busi
ness owners, Tom Schicffer has stead
fastly maintained that he can't find 
minorities to bid on work. It's interest
ing to note that all of the previously 
mentioned deals did not go out to bid. 
How can a firm bid when Ihcy aren't 
invited? 

Even if a firm is on. the bid list, 
there is no guarantee that they will be 
invited to bid. Schicffer has developed a 

self-eliminating process called pre
selection. If a firm is not one of three 
firms selected to bid, then they are left 
out in the cold. 

And.thaf s what led to the forma
tion of the Texas Minority Coalition. 
Headed by the Ariington NAACP, 
LULAC, and AHAC, representatives of 
more than twenty organizations have 
been meeting to develop a plan to 
improve minority nimibers. 

In a recent letter to Rangers' owner
ship, the Coalition asked that the 
Rangers "subcontract out 30% of the 
remaining work to MBEs and WBEs." 
The coalition has challenged the 
Rangers to hire an experienced minority 
firm to serve as a consultant and co-pro
ject manager. 

Schicffer unequivocally replied that 
he would not support, "set-asides, goals 
or quotas programs. Norm Lyons is my 
consultant." 

When recently told that goals are 
legal in Texas as long as they meet the 
tests of the Croson decision, Schicffer 
shot back that he "is accountable to the 
public for this project. And my only 
obligation to the taxpayers of the State 
of Texas is to bring the project in under 
budget." Judging from the numbers, it 
seems Schieffer has mastered the art of 
the set-aside program. 

After a frustrating two-hour meet
ing with Lyons and Schieffer, the 
Coalition is planning its next steps. 
Some are threatening a picket on open
ing day, others are considering filing a 
court injunction to stop construction. 
Still other are trying to keep the lines of 
commimiration open with the Rangers. 

What is amazing is that the minority 
business community took so long to gal
vanize itself. In Qcveland, Chicago, and 
Baltimore, the business community 
fought for its slice of the pie long before 
ground was ever broken. Thaf s probably 
why MBEs and DBEs have gotten more 
than 20 % of all work on each project. 

Why can't Tom Schieffer follow the 
examples of his colleagues? He obvious
ly doesn't feel he has to deal with the 
reality that the color of the landscape is 
changing. Scheiffer is dedicated to keep
ing the "Good Old Boy Network" alive 
and well. 

What's major league baseball's 
position on the matter? Well the league 
has been operating for 13 months with
out a Commissioner. Both the President 
of the American and National League 
want to retire. And the owners are ' 
negotiating a new TV deal that will pay 
S8 million less than in 1993, who's got 
time to worry about minority and 
women vendors? 

With more than 75% of the project 
compleledy the battle lines are drawn 
and both sidesare entrenched. The only 
question remains is who'll blink first? 
Whatever the case, every day the sun 
sets brings Tom Schieffer one step closer 
to completing his goal. And if he wins, 
minority vendors will be left to com
plain, "another one bi Ics the dust." 
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Outsmart Versus OiJtspend the Competition! 
Attend the Seminar 

A One-Day Results Oriented Marketing Seminar 

Friday, October 22, 1993 
Budget conscious marketing strategies you can use immediately 

Call Andrea Allston of APLOMB Marketing for more information 
ONLY $49.00 REGISTER NOWI 

(214)424-7664 
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Now First Interstate Bank has hours that fit all 
your banking needs. From 9 a.m. to Noon on Saturdays 
at our full-service localions. At First Interstate we're 
working hard to make banking easier for you. 

L frirs^ Enters^te Bank 
We go the extra inile...so you caii, too.' 
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Marketisag Feat 
Desoto-based Promoves athletic 
shoes moves into the market 
dominated by big names 

By Dwain Price 

ProMoves is trying to make a major 
move in the much crowded athletic 
shoe market. 

Owned by Los Angeles Raiders 
two-time Pro Bowler Tim Brown, 
ProMoves is a black-owned and 
black-operated company based in 
Desoto. The company was incorpo
rated in 1990 and just recently made a 
big splash on the athletic footwear 
market when J.C. Penney decided to 
carry the shoes in their various stores. 

While Brown is busy running 
back kickoffs, catching passes and 
scoring touchdowns for the Raiders, 
his brother, Donald Kelly, runs the 
company.Kelly, the CEO and presi
dent of ProMoves, has eight years of 
experience in business management 
and sports marketing and he believes 
ProMoves is a heartbeat away from 
being a household name. 

"We've only been selling shoes 
for two years and we're continuing 
looking for clients," Kelly said. "But 
everything is going well right now 
from a customer standpoint. 

"The thing 
thafs necessary 
now is we've got 
to get our name 
known to the 
public some 
more. But most 
of that is just a 
matter of lime." 

Since it first 
burst onto the scene, ProMoves has 
become the official athletic shoe of the 
National Football League Players 

Association. That is a huge feather in 
the cap of a company that has to do 
battle with athletic footwear giants 
such as Nike, Reebok, Converse and 
L.A. Gear. 

A 1984 graduate of Woodrow 
Wilson High School, Brown launched 
ProMoves after he was a classic case 
of why be a client when he could reap 
the financial benefits while being the 
boss and a client. 

"This shoe has been well-
received by the public and by the pro

fessional athletes," 
said Brown,who won 
the Heisman Trophy 
in 1987 while playing 
for Notre Dame. 'Tm 
very happy with it." 

In order to be 
as competitive as its 
adversaries, 
ProMoves has eight 
different categories of 
athletic shoes. They 
range from cross 
training shoes to 
baseball, basketball, 
football, fashion hik
ers, casual, running 
and sandals. 

The company 
•1 also has T-shirts, 

A warm-ups and vari-
l i ous other company 
^ apparel.The most 
, J important item that 
,« Brown and Kelly 

^ wanted to capture the 

public's eye with is the fact that the 
customer doesn't have to empty his 
or her pockets to purchase athletic 
shoes. ProMoves' highest price shoe 
is $75, and that particular shoe com
pares favorably to the competitor's 
shoes that are priced over $100. 

Brown is proud to say that 
ProMoves is the only brand of ath
letic shoes and related apparel that 
is wholly owned by professional 
athletes. Before the shoes reach the 
public, they go through a battery of 
tests from Brown and other pro ath
letes. 

The tests are to check for high-
comfort construction, quality, fash
ionable looks and optimum 
performance. It look two years for 
Brown to develop and research his 
ProMoves product. 

"ProMoves are just as good as 
any athletic footwear out there," 
Brown said. "I've worn many athletic 
shoes during my days, and this one is 
very comfortable." 

Kelly took it a step farther by say
ing the only thing—^besides millions 
of dollars—that the competition has 
on ProMoves is that their name has 
been synonymous with athletic 
footwear for quite some time. 

"For the most part," Kelly said, 
"Our shoes come down the same 
manufacturer line as our competition. 
And that's something I want to stress 
to the customer, because I think thafs 
something that the customer should 
know." 

Sleepless Ksniglits 
Roosevelt H.S. Mustangs offer hi-
powered offense 

By Marvin Raye 

Defensive coordinators who suffer 
from an acute case of somnolence 
can quickly cure the ailment by try
ing to devise a way to slow the 
high-powered Roosevelt Mustang 
offense. 

Quite simply, the versatility of 
Head Coach Willie Dearion's offense 
crew can cause more than a few 
sleepless nights. 

• 'They have a little bit of every
thing," Wilmer-Hutchins head coach 
Robert Woods said-

Woods knows a little bit about 
the Mustangs and sleepless nights. 
He watched Roosevelt roll up more 
than 400 yards enroute to 33-19 victo
ry over Wilmer-Hutchins in this 

year s season 
opener. 

"There's just 
not one thing 
you can hone in 
on," Woods said, 
in reference to 
trying to contain 
the Mustangs 
offense. 

"Defenses might attempt to con
centrate on Roosevelt senior quarter
back Terrance Randolph, the key to 
the team's explosive offensive. But 
Randolph, the offensive leader 
whose success is based on a close 
working relationship with offensive 
coordinator Johnny Hawkins, is an 
extremely clever player who effec
tively gets the ball to a plethora of 
skill position players who are a threat 
to score every time they touch the 
ball. 

"I've said all along that we have 
good skill people," Dearion said. 
"And our quarterback is just doing 
the things he has been asked to do." 

Randolph <6-2, 185) tosses 
touchdowns with regularity, but 
that isn't difficult with the crew he 

has to play catch with. There's; 
senior receiver Michael Williams 
(brother of Cowtxjy's receiver Kevin 
Williams), who has been playing at 
the varsity level since he was a 
sophomore. 

There's the large sure hands of 
tight end Dekeiithro Callicoattee. 
Randolph can throw to Antoine 
Paris, who runs great routes and 
reads defenses like comic twoks. 

Randolph also has quick targets 
like Danny Johnson and Malik 
Marshall. Those players make for one 
heck of a passing game. 

"But if you jump on the pass, 
they .have the backs who can run all 
over you." Woods said. 

The Mustang runners are 5-10, 
190-pound Sidney Sims and 5-8,160-
pound Sedrick Moore. Sims is the 
power back who does most of his 
pounding between the tackles. 

Moore is a super-quick, pin-ball 
type runner who is effective on the 
inside and outside. 

It is the varied skills of the 
Roosevelt players that make the 
Mustangs so tough to defense. 

"Versatility is one of our keys," 

Dearion said. 
There is one more aspect of this 

offensive juggernaut that cannot be 
ignored—a young, but very big and 
talented offensive line—led by 
Lajimian Blocker, Billy Goss, Warren 
Barb>er, Antwahn Barrett and Joseph 
Blevins. 

'This team doesn't look much 
different from the other teams I've 
seen come out of Roosevelt, with the 
exception of the offensive line—it's 
much better," Woods said. 'They 
always have good skill people, run
ning backs and quarterbacks. But the 
thing that makes them better this 
year is the offensive line."-

Dearion said there are a few oth
er key factors that might make this 
unit special. 

"This is a very close-knit group," 
the coach said. "They know each oth
er and they can read others through 
eye contact. I've seen it happen dur
ing games." 

The Roosevelt players eyes are 
wide open during their games, just 
like their opponents sleep-deprived 
defensive coordinator during the 
week prior to the game. 
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Badge of diLiiaMty 
BOPHA explores conflict of the 
htitnan spirit in South Africa 

By Marvin Jones 

The movie begins with a traitor being 
"necktied" or having a flaming tire 
placed around his neck. This is the 
way Blacks in South Africa deal with 
people who they believe are disloyal in 
their struggle for equality under an 
authoritarian regime. 

The film BOPHA stars Danny 
Glover, Alfre Woodard, and Malcolm 
McDowell. It is a story about the con
flict and turmoil faced by a Black 
South African police officer Master 
Sergeant Micah Mangena (Glover) 
who learns his son is in opposition to a 
system that his father has spent his 
career upholding. 

In 1980, the Mangena family lives 
on the eastern cape of South Africa in a 
small black township. The family is in 
the midst of turmoil as local youth are 
opposed to maintaining the brutal sys

tem of apartheid in 
their schools and 
townships. The film 
explores the volatile 
nature of father-son 
conflicts between 
Micah (Glover) and 
his son Zweli 
played by Maynard 
Eziashi. The long-

suffering mother, Rosic (Woodard), is 
constantly caught in the middle. 

Micah is proud to be a member of 
the South African Police and of what it 
has meant to his family. He has a 
dream that his son will one day be a 
policeman just like him. Zweli howev
er, has dreams of his own. The last 
thing he wants to do is be a member of 
the barbaric police force. Micah can not 
understand how Zweli can resent a job 
that has given him a good life. Zweli 
wants to make his own choices in life, 
as any young man wants to. 

BOPHA parallels the struggles 
many African-American families 
endured during the civil rights move
ment. Micah could be any hard-work
ing brother who struggles to send his 
son to college only for him to return 
and tell him that he is an "Uncle Tom" 
for patiently enduring the insults of 
white people in the "Old South." The 
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same could be said for the sister who 
scrubs floors to send her daughter to 
college, only to be too embarrassed to 
invite her on campus for mother-
daughter weekend. 

An interesting subplot to the film 
is the pressures involved in being Black 
and a member of the South African 
Police. Micah constantly witnesses the 
brutality of the police upon the vil
lagers. Micah has been a member of the 

polioj for 20 years. The film did not go 
deep enough into the inner conflict of 
the main character. How can any black 
South African, enforce the laws of 
apartheid on his own brothers and sis
ters? Black South Africans, are subject
ed to "attack dogs" whenever they 
challenge the status quo. Micah was 
willing to let his family be destroyed, 
ra ther tha n qu i t the police force. 

(Con't on next page) 

Faiimt asud fissled 
Rising Sun is long on 
short on excitement 

By Denise Sharpton 

Rising Sun starring Sean Conncry and 
Wesley Snipes is a murder mystery 
where they play special liaison detec
tives investigating the death of a young 
woman found murdered in the board
room of a super-rich Japanese corpora
tion in downtown Los Angeles. The 
murder occurs on the upper floor in one 
of the coporation's plush offlces —while 

the elite, famous, and 
corrupt, party on the 
upper floors of the 
corporation's plush 

time and ^̂^̂^̂  
A mysterious 

call puts Lieutenant 
Web Smith (Snipes) 
together with 
Detective John 

Connor (Conncry), who is rumored to 
be under the influence of the Japanese. 

Connor becomes Smith's guide and 
leads him through the investigation via 
futuristic technological secrets, ancient 
ways and loyalties... 

The film is branded as an action 
mystery, half-hearted at best.The team 
of Conncry and Snipes was a strange 
match. Snipes comes off as dull in the 
portrayal of his role compared to the 

seasoned veteran star Connery. 
It took a while before the two co-

stars got into any real heavy-duty 
action. The total length of the film is two 

hours, 10 minutes. 
Although the film is a weak por

trayal of an action-packed mystery 
movie, the political messages were very 
strong as the screenvmter explored the 
nuances of the business world between 
the United States and Japan. 

The film was spiced with mockery 
of the American business culture and 
ethics—depicting, you win the capitalist 
game of business enterprise at whatever 
cost and by any means necessary, 
including murder. 

The film's writer did a very clever 
job in building this plot. If you couldn't 
appreciate the style used in creating the 
murder mystery, you could brand the 
film as confusing and complicated. 

In spite of the cleverness of the plot 
building, the film is slow moving to the 
point of boring. 
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A Healthy 
Diet Means 
Healthy Hair 

By Jerrel Solomon 

Dull and lifeless hair are the extension 
of a dull and lifeless body. What your 
body feeds upon is one of the most 
important factors that determine how 
beautiful you will feel. 

Hair is the body's natural adorn
ment. The more familiar we become 
with understanding our hair and skin, 
then the closer we get to learning how 
simple it is to have hair and skin that 
looks and feels beautiful. 

Products containing all the right 
ingredients that make hair grow and 
skin glow is questionable, because if 
you are eating the right foods, then 
you are getting your daily require
ments. A balanced intake of life-sus
taining nutrients are absorbed into the 
bloodstream and transmitted to the 
cells that feed your skin, hair and nails. 

If you take care of your body then 
your body will take care of you if sup
plied with the essential foods. Learn 
to recognize which foods energize 
your body and which ones slow it 
down. Analyze your entire diet, a 
qualified nutritionist will help you 
determine which foods are aggravated 
by mental stress and tension, and 
should be eliminated from your diet. 

Dieters should consult with a 
qualified dietician for a plan that is 

designed to facilitate gradual healthy 
weight loss Remember it is possible to 
learn how and to lose the weight and 
keep it off by eating less.with little 
pain and sacrifice. 

Short periods of time dieting is 
bad for you. Hunger is one of the ene
mies of all dieters, select a diet that 
provides enough bulk or fiber to fill 
the stomach and reduce the craving for 
food. Remember your system 
responds to change. Because everyone 
is different, learn to identify and reme
dy the causes of fiber intake in your 
diet. Cutback and then gradually 
inaease fiber when stomach cramping 
or excessive gas occurs. 

Here are some basic measures that 
should be followed in trying to achieve 
a healthy body: 

1. Reduce meal portions 
2 Don't rush (make your meal time 

last longer). 
3. Chew each bite 15 to 20 times 
4. Take a drink of water with each 

bite of food 
5. Place food back on plate between 

bites 
6. Substitute non-fat calories for fat 

calories 
7. Exercise 

In order to achieve proper weight 
control, you must learn to control your 
eating habits Take care of your inside 
and it will be reflected on the outside. 

The best things in life are not free 
especially when it comes to caring for 
your body. 

Be careful and choose someone: 
you have confidence in, that will listen 
to you and can help you make the most 
in investing your time and beauty dol
lars. Remember, you deserve the best. 

- for more Info., call (214) 702-9532 • 

If You Can Buy It, 
Drive It Or Improve It. 
We Have A Loan For It 

Whether you're thinking about adding on to your home, bu>ing a car or 
financing your child's education, NationsBank has a loan for you. With 
financing options, competitive rates and flexible repayment schedules, a 
loan fi-om NationsBank can be as unique as your needs. 

Come to NationsBank. We'll help you with a financing plan that's right for 
you- No matter what you've got planned, we have a loan for it. 
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and Equal Jloitting [jndtra. \^ 

Nathanal Forum of Black PubUc Admlnhtratore (NF3FA) 
Hosts its First Annual Jethro Pugh Celebrity Golf Tournament. 

Friday, Nov. 5th, 1993, at DFW Hyatt Bear Creek Golf and 
Racquet Center. For More Info. Call: (214) 574-6704. 

{Con't from previous page) 
The film reflected the low esteem 

that African-American police arc held 
within our community. BOPHA pro
vokes one to think about their views 
on the police. Do you believe that the 
police arc friend or foe? Is the African-
American police officer a sell-out 
because he arrests people who sell poi- ' 
sons to their own people? We are in 
constant debate as to who is a Judas 
and who is not. 

Malcolm McDowell (Captain 
Villicrs) turns in a believable perfor
mance as a member of the brutal 
Special Services of the South African 
Police (SAP). Robin Smith (Staff 
Sergeant ReieiO plays his role almost 
too good, also they descend upon the 
town to quell unrest in the township. 

They believe that Captain Van 
Tender played by Marius Weyers, is 
too soft on the local school children 
who are tired of being taught Afrikan 
instead of English. 

The film allows us to be a fly on 
that wall during a conversation as to 
how Afrikaners view the black South 
Africaners. We also are allowed to get a 
glimpse of how majority rule, because 
they believe the country will wind up 
like Zimbabwe, Nigeria, or Ethiopia. 
They want to maintain apartheid for 
their grandchildren to live and enjoy 
the same privileges they did. 

The film is the directorial debut of 
Morgan Freeman and the motion pic
ture producing debut of executive pro
ducer Arsenio Hall. 

"Micah Mangena believes he is 
doing the right thing in upholding the 
law. He has ideals of furthering and 
bettering the lives in his community. 

even though those ideals have little to 
do with the reality of his job," said 
Morgan Frcen:ian. 

Freeman also said that it's a two-
edged sword to be a black policeman 
and part of the system that is set up to 
keep South African Blacks under the 
hammer of apartheid. 

The film takes its title from the 
Zuliv language. The word Bopha 
means to arrest or to detain. It is a cry 
for protest in a country where an entire 
population has struggled for equality 
under the authoritarian regime. 

Alfre Woodard turns in a great 
performance as Rosie Mangena. In her 
acting you can see the pain Black 
South African women endure in the 
struggle for equality in these countries. 

Women watch as their families are 
torn apart by family conflict as well as 
the brutality of apartheid. In compari
son, women in this country also have 
to bury their sons and husbands who 
die in the fight against apartheid. They 
have to watch their men die a silent 
death, as their hopes and dreams 
shrivel iip and die. 

Rosie suffers the persecution from 
other women in the township because 
her husband is a member of the South 
African Police. Woodard docs an 
excellent job of bringing all the sides of 
the character she portrays to brilliance 
on the screen. 

BOPHA should provoke us to 
think about our ancestors' struggle in 
America. The film has a positive mes
sage that is a welcome change of the 
negative images of African-Americans 
on the big screen—overall the film 
denotes the African struggle in this 
country and the Motherland rages on.. 
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NOW OPEN 
Monday»Friday Thursday Night Samrdny Friday & Saturday z 

10 a.in.-3p.m. 

Sunday Buffet 
12:30 - 4 p.m. 

"Simple But Elegant" No Lunch Hours Evenings 
Cooking Classes Reservations Hourly 
By Appointment 6-9 p.m. RSVP ^ 

1409 Femdale • Dallas, Texas 
ir 
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nd Town 
October 2 
Saturday 
A Back Home With the 
Folks Festival—to celebrate 
Dallas' black communi
ties—will be held on 
Saturday, October 2nd from 
noon to 7:00 p.m., at the 
Willie B. Johnson 
Recreation Center. The cen
ter is located at 2225 
Willowdale near Forest 
Lane and Schroeder. 

The festival will feature 
visual and performing arts, 
an exhibit of African-
American inventors, a 
Blues concert, puppetry, 
drumming, contests, music 
and much more. 

For further information 
feel free to contact Dr. 
Mjoki McElroy at (214) 823-
3894. Admission is a smile. 

A $3,000 cash prize and 
chances to win trips to 
Hawaii will be awarded to 
the winners of the Bass 
Tournament on Saturday, 
October 2. 

The Tournament is to 
benefit the Dallas Big 
Brothers Foundation. The 
foundation helps Big 
Brothers and Sisters of 
Dallas match children from 
single-parent families with 
positive adult role models. 
The entry is $80 per team. 

To register early go by 
the Sanger Inn or call (817) 
458-7910. For more infor
mation call Terry Stuard at 

the American Sports 
League, (214) 952-9966 or 
Media Bass at (214) 524-
1995 (metro). 

October 5 
Tuesday 
The Institute for the 
Healing of Racism is spon
soring a free eight-week 
dialogue series called "A 
Change of Heart," on 
Tuesday, October 5th from 
7:30 to 10:00 p.m., in the 
Tarrant County Baha'i 
Center. 

The center is located in 
Arlington at 723 E. Border. 
People from all races are 
encouraged to attend. 

For more information 
contact Rose-Marie Stevens 
at (817)571-9938. 

October 7 
Thursday 
Mid-Cities Community 
Council luncheon will be 
held at Stagecoach 
Barbecue—2100 South 
Collins in Arlington— 
Thursday, October 7 at 
12:00 p.m. 

The topic of discussion 
is "Gangs in Tarrant 
County: Myths and 

Realities." Guest speakers 
are Sergeant Bill Weatherly 
of the Arlington Gang Task 
Force and Sergeant Oscar 
Ramirez of the Fort Worth 
Gang Unit. 

For more information 
please contact EX Alva 
Rippe Messina at (817) 483-
2218 or Deborah Lott at 
(817)261-6741. 

October 8 
Friday 
The Oasis—The 
Educational Center pre
sents an evening with Miki 
Howard on Friday, October 
8th at The Majestic. 

The musical will start 
at 8:00 p.m. and feature 
saxophonist, Jeff Aycock. 

Tickets can be pur
chased at all Foley's, Sears, 
and Sound Warehouse 
locations. For more infor
mation call (214) 647-5700 
(metro) or 373-8000 or con
tact Bobbie Elliot at (214) 
644-2117. 

October 12 
Tuesday 
The Southern Dallas 
Business Exchange will 

meet Tuesday, October 12th 
from 5:30-7:00 p.m. at the 
TopaCl i f fClubin the 
NationsBank Bldg. 

Brad Laughlin will 
speak on "Making Money 
The Air Quality Way." 
Learn how your business 
can capitalize on the new 
vehicle emissions inspec
tion program. 

All small and minori
ty business owners are 
invited to attend this 
meeting. Also, don't for
get to bring your business 
cards. A $5.00 donation is 
requested. To RSVP call 
428-7332. 

peared through torture and 
murder. Tickets range from 
$8-$10 dollars, and senior 
citizen discounts are avail
able. 

For reservations call 
941-1751. 

October 28 
Thursday 
Windmill Productions pre
sents a play by Lavonne 
Mueller entitled: 'The 
Mothers" beginning 
Thursday, October 28th at 
Fair Park in the Margo 
Jones Theater. 

An interpretive dance 
will be performed at 7:30 
p.m., and the curtain time 
will start at 8:00 p.m. 

The story is based on 
the mothers who marched 
in Buenos Aires after 30,000 
Argentine children disap-

October 21 
Thursday 
Acclaimed opera and stage 
director of "XERXES," 
Stephen Wadsworth, will 
direct the uplifting, razor-
sharp play by John Guare 
entitled: "Six Degrees of 
Separation." 

Performances, will 
begin at 7:30 p.m.on 
Thursday, October 21st in 
the Kalita Humphreys 
Theater, located at 3636 
Turtle Creek Boulevard. 
Weekend showings will 
begin at 8:00 p.m. 

The story evolves 
around a young imposter 
who claims to be the son of 
actor Sidney Poitier and 
gets involved with a politi
cally correct Manhattan 
couple. 

For ticket information, 
call the Dallas Theater 
Center at 
522-TIXX. 

Community Calendar Sponsored by 
Southwestern Bell Telephone 

"Would You Like To Save $7.00 A Month On Your Telephone Bill? 
With Lifeline Discount Telephone Service, You Can!" 

In Texas, eligible low-income households can save 
00 a month on basic telephone service from 

Southwestern Bell Telephone. That's an annual 
savings ofmore than $80.00. 
If your income is at or below the federal poverty 
level or ifyoo are currently receiving benefits 
under certain Federal Assistance Programs, you mav 
qualify for the Lifeline Discount Telephone Service. 
It's eas\ to apply for this money-sa\ ing program 

M i n o r i t y O p p o r t u n i t y N e w s 

Call the Southwestern Bell Telephone Business 
Office today at 1 + (800) 244-5993 to find out 
more details. 

@ Southwestern Bellielepln 

"The One to Call On"* 

*Son dons apply. Pleaaecall us from 9:30 AAL in 4:50 p.m. 
at the above telephone number to see Ifyou qualify 

p a g e 2 3 O c t o b e r , 1 9 9 3 



What wouli 
do to your 

'WlHl 
With an Opportunity Home Repair 
Loan from Texas Commerce Banî , 

anything is possible! 
Take advantage of low 
interest rates and turn 
your house into your 
dream home. 

i las your house seen better days? 
DfKS it need a fresh coat of paint, new 
carpctin<5ora new air conditioner? 

Many people have found thenxselvcs 
caught up in die dilemma of wanting to 
take advantaj:;c of today's low intercut 
rates to find a new or larĵ cr house, but 
not wanting to pull up roots and separate 
from ncislibors and nearby relatives. 

Loans made easy 
A Texas Commerce Opportunity 

\ lome Repair Lain ofiers up to 100% 
financing for repaire from $1,000 to . 
$5,000 for families whose maximum 
annual income dtics not exceed 537JiOO. 
And we have simplified our appllcution 
pntess and piarantee' 
havcaprelimin; 
decision in just 
24 hours. 

Make Your Wish List 
Texas Commerce Bank will finance any 

of the following eligible impnnemenK.-

Q Remodeling; 

• Exterior Siding 

D Interior/Kxicrior Paint 

Q Wallpaper/Panelin;^ 

D Curpeiin;;/ Fkxjring 

n Central Hearing — 

Air Conditioning 

S>-stems& Installation 

D Roofing 

D Foundation Work— 

L 0 ; V \ B Y P H 0 \ K 

1-800-422-5799 
I xian By I'hone fn>m Texas 
Oimmcrcc is just one example 
of a special kind of scr\ ice \\c 
call Star Treatment. 

Texas 
Commerce 

Bank 

$I,(XX) 

$2,.S(XI 

IH n\m. 

C)0 nu>s. 

.ijrlt. 

12.75% 

U.l^'X 

$61.35 

$56.58' 

Experience Star Treatment 
MLnilii;rtKl>l(",'lc\jt<iirrtfnt«ii:I!ji!ili«i?vlnt 

ll7^'V,Mrti(nnMiihl> iij>rtionr,(cirhl)nii«nh\»ill t v Si'i.S'L 
Mji.imiiiii kun Kim Wl mimihv Oihtr jii>Hinii *nJ i c m n MC 
j iaiUlilt . Kjic\Mi(>ji.i.i|inhjni;c. InitiLii i i i m t u i Ji.'iliniil<W-
Oi her f o i l iLiiiitHimjif jp|iK. 
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Matriculation at Fisk 
University 
By Cokiesha L. Bailey 

It is difficult to think of Fisk University 
without realizing the richness of its 
history in the African-American expe
rience. Not to mention the fact that it 
boasts having graduated such alumni 
greats as W.E.B. Dubois, Booker T. 
Washington, Thurgood Marshall, 
Charles Johnson, Aaron Douglas, 
James Hope Franklin and Nikki 
Giovanni to name a few. 

In fact, it is even more difficult to 
think of Fisk without thinking of the 
many black lawyers, doctors and other 
professionals that have come through 
those doors and sat in the classrooms 
to drink from the learning-cup that 
many students from Dallas—as well as 
all over the country—are choosing to 
receive their college experience. 

This prestigious institution with 
its authentic buildings has a library 
that houses a unique "Special 
Collection" that is a_ "must see" for 
anyone who appreciates history. 

Moreover, the mellifluous music 
of the Jubilee Singers is sure to tickle 
the cars and soothe the souls of gospel 
lovers everywhere. 

Students who 
attend Fisk come for 
a variety of reasons 
but leave with the 
feeling that they have 
walked among 
friends and will 
leave, endowed with 
leadership ability. 

In a recent issue of "Money 
Magazine" Fisk University ranked 
22nd among 989 leading colleges and 
universities in the nation. 

The magazine is quoted as saying 
Fisk is 'The better education for the 
buck." 

Tamantha Holder is a Carter High 
School graduate said she chose to 
attend Fisk because not only was it 
prestigious but it was a predominantly 
black college. 

"At Fisk, we are encouraged to 
strive for academic excellence. 1 enjoy 
the small classes and the individual 
attention," Holder said. Most impor
tantly, I appreciate the religious over
tones." 

Among the historically black col
leges, Fisk is ranked 2nd, 4th among 
small liberal arts colleges and univeralies 
and 6th among southeastern colleges. 

The Board of Trustees at the uni
versity contends that the schools mis
sion is to teach liberal arts and prepare 
leaders. 

Melody Spencer, a junior at Fisk 
and graduate of Lobias Murray 
Christian Academy, said she believes 

she has learned to become more of a 
well-rounded individual. 

"I've learned to use every experi
ence as a lesson for life," Spencer said. 

Another Dallas student, Jakema 
Jackson—graduate of Dallas' Health 
Magnet—said the education he has 
received from Fisk has provided him 
with the truth and not a watered down 
version. 

"Not only have I become indepen
dent but I have developed time-man
agement and money-management 
skills," Jackson added. 

Admission to Fisk University con
tinues to be a selective process. 
Although the Fisk and many other 
black colleges around the nation are 
seeing an increase in enrollment, class
es at Fisk remain relatively small so 
that it maintains the closeness that 
many students cherish while away 
from their families. 

Fisk University president, 
Henry Ponder said, "Quality is one 
of those things which sell even dur
ing a depression. So we'll stay with 
quality." 
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E veryday you read and wonder who has the 
best salon in Dallas, and many have tried to 

claim the crown A new generation of designers 
has hit Dallas. Just so you can experience the 
creativity of their abilities, Camille's Hair 
Designer's is olTering a $25.00 special. 

No where in Dallas can 
you receive any of these 
following services or a 
combination of services 
for only ̂  /^ ^ 

$25.00 Special 
Shampoo & Set 
Relaxer Retouch 
Designer Cut 
Dandruff Shampoo 
Trim 
Hair Color (on hand Conditioner) 
Hot Oil Treatment 

Offer Expires April 30,1994 

Camille's Hair Designer's 
Call for your appointment 8717 Lake June #A 

. (214)398-1094 Dallas, Tx 75217 

IN THE COMMUNITY TO 
SERVE THE COMMUNITY 

• to B-
'!:*ii 

••EASY FINANCING" 
If Economic Hard Times Have Given You 
Credit Problems, RED BIRD CLEAR
ANCE CENTER Has Fantastic Credit 
Rebuilding Programs Available Just For 
You. Contact Any Of Our Sales 
Professional For A Confidential 
Appointment 

214-296-0978 EXT19 

NISSAN^JEEP'EAGIE 

"REDBIRD CLEARANCE CENTER" 
#1 SALES STAFF 
#1 SELLING NEW CAR 

NISSAN ALTIMA 
#1 SPORT UTILITY VEHICLE 

NISSAN PATHFINDER 
#1 SPORTS CAR 

NISSAN 3002X 
#1 NISSAN SALES IN THE REGION 

3 YEARS STRAIGHT 
...1st TIME BUYERS WELCOME... 
...LEASING, CREDIT UNION... 

AND FLEET SALES DEPT 
...TREMENDOUS USED CAR... 

INVENTORY 

^ Tony Davis. Mike Young, A! Williams, Ken 
Williams (in the car) Vernon Vernard Downes 

Representing You At Red Bird Clearance Center 
DVNCANVliU 
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DENTON 

' COLONY 

I-3S at VAILEV RiOGE 
EXrr «453 

in LEWISVILLE 

"YOUR BEST BOTTOM LINE DEALER" 

African American Owned and Operated 

CARHOLLTON 

SALES HOURS: 
Mon - TTiurs 9;00 To 9:00 

Fri - 9:00 To 8:00 
Closed Saturday 

Sun-11:00 To 7:00 

SERVICE HOURS: 
Mon-Fri 7:00 To MIDNIGHT 

Sat 8:00 To Noon 

'93F150XLTTRIM 
$12,876* 

Auiomaiic. A/C, F235 lires. AM/FM sicico, Argcnu wheels, STK. #F18024 
Total Before Discount S16.331 
Special Discount 1,875 
Village Discount 1,580 

* All Rebates Aisigncd to Dealer • Tax Title & Ucense 

'93 F150 SUPER CAB 
$17,335* 

^ J W f c r f j ^ 

XLT trim, ouije, till, M-> A>vr»i i-cicu w/ cue, poKct window) md lodu, VT, V8, a^XMXt 

chain sid mcTB. 

Toul Before Discount 521,001 
Special Discount 1^00 
Village Kscoum 2^66 

* AH Rpbate^ A jî igned to Dealef * Tax Title & Licence 

Kevin Jenkins (Left) 
Jim Jones (Right) 

*AII prices plus TT&L 
with approved credit 

over 125 
pre-owned 

units to 
choose from 

93 RANGER XLT 
$9626* 

Sliding window XLT trim Jind more STK. «R54008 
Total B efore Discount 
Village Discoujit 
Rebate 

* All Rebates As^i^ed to Dealer • Tax Title A. !Jcen« 

$12,427 
-Z401 

-400 

'93F150XLTRIM 
' $10,995 

4.96 cyL, 5 ipd. tiansmission, STK. #F92563. 

Total B cfore Discount 

Village Discount 
' AH Rebatei A^siened to Dealer • Tax Title A Licence 

$11,856 

861 
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'84T-BIRDE'LAN 
Moonroof, fully loaded, loolcs 
and rides great. $ 3 4 8 8 

"87 BUICK CENTURY 

Full pbwer, low, low miles . $ 3 9 9 5 
• 

'86 CENTURY LIMITED 
4 dr. Salom color, full power, one owner, 
new car trade, 51K miles 3>4JV5 

*88 CROWN VIC 
Loaded with power, one owner 

only, 50K miles $ 5 9 9 5 

'88TEMPOLX4DR 
Full power, only 46K miles, one owner 

$5275 
*90 TAURUS GL 
Full power, extra clean $ 6 9 9 5 

"91 T A U R U S GL 
35IC miles, real fresh unit. * n n o o 
priced to sell $ 9 9 8 8 

•83 FIREBIRD 
40K miles. A/C. auio, 
one owner $4395 

'87 BMW 325 
Fivc-spccd. iwodoor, ice cold 
A/C, extra clean $6695 

•92 SUNBIRD PONTIAC SE 
Five-speed, alum, wheels, red. 
like new $8586 

'93 T-BIRDLXV8 
Moonroof, fully loaded with power. 
low miles $15,495 

'89 525 I BMW 
Beautiful car, one owner, trade, $l6i)50 
totally loaded 

'92BMW325I 
15K miles, aulo, every available factory 
option, must sec $24,995 

'91 FORD EXPLOYER 
EDDIE BAUER 4X4 
Every factory option-w/leadier 

•92 EXPLOYER XLT 
Full power, only 15K miles, 
won't last 

•90 AEROSTAR XL VAN 
One owner, sixpcr clean 

-

•89 F150 XLT 
Long bed, V-8, full power, one owner 

'70 Ford F150 
Looks and runs grcau You 
must see this one 

'90S-10P/U 
LWB, Five speed, one owner, low 
miles, sport wheels 

•91 EXPLORER 4 DR, XLT 
46K miles, dark blue. Just a cheny unit 

$16,995 

$18,650 

$4995 

$8495 

$2950 

^ 

$6575 

$13^98 
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Health 
^ ^7/ I Marsha Prophet 

Beatlh asad 

Death and dying are both very difficult 
subjects to discuss. Simply because 
most of us are frightened and prefer 
not to think about death, especially our 
own. However, when the sudden 
death of a friend or relative occurs^ the 
reality of dying quickly forces us to 
direct our attentions on just how pre
cious and how short life can be. 

Oftentimes, we lend to live our 
lives as though we are immortal. We 
only think of death as being the 
expected conclusion to a prolonged ill
ness that perhaps claims the life of 
someone very dear to us. But every 
living thing: plants, animals, and 
humans, eventually dies. There is no 
escaping it. 

And since there is no way to get 
around it, we learn how to cope with it 
through the grieving process, from 
thcre,we can try to pick up the pieces 
and to go on with our lives.. In essence, 
over the past few years, this subject 
has gained inaeascd attention. 

Years ago when a man's heart 
stopped beating and he stopped 
breathing, he was pronounced dead. 
Before the actual burial, a wake was 
held to allow caretakers or family 
members to sec if the corpse would 
awaken. 

Today the criteria for establishing 
death varies from slate-to-state. The 
use of technology can often keep a per
son alive indefinitely. Perhaps that is 
why physicians, lawyers, and many 
religious leaders prefer a new defini
tion of death called "brain death." 
This indicates a total lack of central 
nervous system function, including all 
reflex activity, and lack of responsive

ness to the environment. 
Dr. Kubler-Ross, author of "On 

Death and Dying", describes the dif
ferent emotional stages that a person 
experiences on learning of his or her 
own impending death. 

The first stage is the denial stage, 
"It can't be happening to me". The 
denial may be partial or complete. 
Denial is a temporary defense that a 
person uses as a buffer until becoming 
able to mobilize his or her defenses to 
face the reality of death. 

The second stage is often anger, 
"Why is this happening to me". 
The person feels violent anger at hav
ing to give up life. This emotion may 
be directed toward specific persons or 
projected into the environment at ran
dom. 

The third stage is bargaining, "If 
you'll only let me live God, I will...". 
The person attempts to strike a bargain 
for more time to live or more time to 
be without pain in return for doing 
something for God. The person often 
turns or returns to religion during this 
stage. 

Depression is the fourth stage, 
"Oh God, I'm going to die and I sec no 
way out". Usually, when people have 
completed the first three stages, they 
move into depression. Sometimes 
called reactive depression, this stage 
occurs when the person reacts against 
the impending loss of life and grieves 
for himself. 

Acceptance is the final stage of 
dying, "Yes, I am going to die and I am 
ready to leave". This occurs when the 
person has worked through the previ
ous stages and accepts his or her own 
inevitable death. With full acceptance 
of impending death comes readiness 
for it; even with acceptance, hope is 
still present and needs to be supported 
realistically. 

Many factors influence how indi
viduals accept death, from their per
sonal values and beliefs about life to 
past experiences in coping with trau
matic situations. Regardless of how 
prepared we think we are, we will not 
know our coping resources until that 
day comes and we are faced with it. 

Minority Opportunity News 
1 year subscription $25.00 

MAIL CHECK OR MONEY ORDER TO 
Minority Opportunity News 

2730 Sicmmons Frwy, 1202 Tower West 
- - . . . PA^P^ "̂ ^̂  75207 (214)905-0944 
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The '80s are over — are you still investing 
the same way now as you did then? 

Comerica Bank-Texas 
cordially invites you to attend a free seminar 

INVESTING IN THE'90s 
Thursday, October 14, 1993 5:30 - 7:00 PM 

Wynnewood Branch Conference Center 
753 W. Illinois Avenue • Dallas, Texas 75224 

Refreshments will be served. 

Licensed investment counselors will discuss our nation's 
long-term economic outlook, and offer strategies 

for investing based on these forecasts. 

Seating is limited; call now to make your reservation! 
Tillie Taylor • (214} 818-2217 

Member FDIC Comerica Bank-Texas <^ 
rnvfstment% are offered through ComeHca rnvestment Services, a division of Comerica Bank-Texoi. 

These inwslmetits are nol FDIC insured, or guaranteed by any bank or governmental agency. 

Lundy and Associates 
Dr. W- Larry Lundy 

Podiatrists/Foot Specialists 

Complete Medical and Surgical Care for Adults and Children 

• Diabetic Foot 
> Ambulatory Office 
Foot Surgery 

' Hospital Surgco' 
' Sport Medicine 

Emergency 
' Workman's Comp. 
' Ingrown Nails 
Heel Pain 
Bunions 

'Corns 
' Calluses 
• Industrial 
Medicine 

North Dnlh^ 

Hamilton Park Foot Clinic 
8139 Forest Lane Suite 119 
Dallas, Tx 75243 
(214)235-4770 

South Dallas 
M.L.K. Foot Clinic 

2416 Martin Luther King Blvd. 
Dallas, Tx 75215 

(214) 421-5102 

Medicare and Most Health Plans Excepted 

0jc^!m((U^r ®imnMi: iM 

Carillon ToMcr West 
(Prcslon @ Alpha) 
13601 Preston Rd. 
Suite 309-\V 
Dallas, Tx. 75240 
(214)387-2244 

Insurance Accepted 
Evening & Weekend Appointments Available 

^mi±j^ixr.(7tv)-7r:^4^^ o i^jrrrj^^f o c*yr^^ttr.>'^^^^Jg 



^CUARAIMTY, 
C^^FH)B2AL BANK FIE 
Neighborhood Tbxas Banking 

Banking Opportunities 

Guaranty Federal Bank is curremly 
seeking qualified professionals for the 
following positions: 

Programmer/Analyst: Responsibilities 
will be to design, program and imple-

;ment PC database systems; create 
management information reports; 
download data according to user 
specifications; and assist with system 
development estimates. Requires 
expertise and knowledge of analysis and 
design of relational database systems and 
programming skills in Clipper, C and 
Basic programming languages. Degree in 
Computer Science or Information 
Systems required. 

Quality Cootrol Specialists: Requires 
knowledge of closing procedures and 
laws governing real estate funding and a 
minimum of three years previous 
experience in a related position. Will be 
responsible for auditing real estate loans 
for compliance with the Bank's under
writing requirements and Federal and 
State regulations. 

Shipping Clerk: Will assist purchasing 
representative with receiving merchan
dise, updating the departmental purchas
ing/inventory system, and disbursing 
completed orders to technician for 
installation. Computer and printer 
maintenance experience and one year 
experience in related position required. 
Must be able to lift up to 25 pounds. 

Qualified candidates should mail their 
resume and salary requirements, 
INDICATING POSmON OF INTER
EST TO: GUARANTY FEDERAL 
BANK, 8333 DOUGLAS AVENUE, 
IIU'MAN RESOURCES DEPART
MENT, DALLAS, TX 7S22S. 

M Affirmative ActionJE^ual Opportunity 
Employer 

m^)s 
^vmmm<. 

The Top Companies Turn To Todays For Top 
Talent-Now lis Your Time To Earol 

Just imagine working for Todays 
Temporary where you'll enjoy all ihe 

things you expect for a great job: 
'Good Pay Fast 

• Great Assignments 
• Employee Benefits 

•Paid Vacations 
• Then imagine winning: 

• A sporty Saturn SC 
• A Caribbean cruise with $5,000 cash ^ 

• Weekly JC Penny shopping sprees 
• Color TV with Videocam Packages 
• Instant win trips, cash and more! 

Call U5 to find out hotf easy It Is to qualify! 
255-4181 

Irving East 
Equal Opportunity Employer 

The Texas Department of Criminal 
Justice is seeking qualified candidates 
for the position of Execuiive Direcipr, 

Minimum Qualifications; 
Must,have at least 15 years of progres
sively responsible experience in public 
admmistralion including: 

Three years experience inthe field of 
corrections in an administrative 
capacity and a Master's degree with a 
major in criminal justice, business, 
public administration or related field 

• O R -
Five years experience in the field of 
corrections in an adnunistraiivc . 
capacity and a Bachelor's degree with a 
major in criminal justice, business, 
public adminiscraiion or related field 

• O R -
Seven years experience in management 
or adnunislration of a government 
agency, instimtion of higher education 
or business enterprise of size compa
rable to TDCJ and a Bachelor's degree 
with a major in criminal Justice, 
business, public administration or 
related field 

This position will be based in Hunts-
vllle. Texas. Salary not lo exceed 
S94,420. Request for application and 
additional information, contact Art 
Mosley. Assistant Directw for Person
nel and Training. TDCJ. (409) 291-
4023 or 291-4027. All applications 
must be renuned by Friday, October 
15.1993, at 5:00 P.M 

DALLAS 

REQUEST FOR PROPOSALS 
The Housing Authority of the City of Dallas, Texas (DHA) will 
receive proposals from architectural firms for Architectural Ser
vices for the Design of Laundry Facilities at Six Family Devel
opments. Tex 9-3.9-5.9-6,9-7,9-8 and 9-12. Proposals will be 
received until 1:00 P.M., on Monday, October 18,1993. atDHA's 
Central Office, Development and Planning Department, at 3939 
N. Hampton Road. Suite 350. Dallas, Texas 75212. Proposal 
submission documents are on file and may be acquired at DHA's 
Central Office, 3939 N. Hampton Road, Suite 350. Dallas. Texas 
75212. 

The DHA reserves the right to reject any or all proposals or to 
waive any informalities in the solicitation. 

DALLAS 

REQUEST FOR PROPOSALS 
The Housing Authority of the City of Dallas, Texas (DHA) will 
receive proposals from architectural firms for Architectural Ser
vices for the Design of a Sports Facility at Turner Courts. Tx 9-8. 
Proposala will be received until 1:00 P.M.. on Wednesday, 
October 20, 1993. at DHA's Central Office, Development and 
Planning Department, at 3939 K Hampton Road, Suite 350, 
Dallas, Texas 75212. Proposal submission documents are on file 

. and may be acquired at DHA's Central Office, 3939 N. Hampton 
Road, Suite 350, Dallas, Texas 75212. 

The DHA reserves the right to reject any or all proposals or to 
waive any informalities in the solicitation. 

NOTICE TO BIDDERS 

The CITY OF IRVING, Dallas County. Texas will receive sealed bids in (he Office of ihe 
City Secretary. Fourth Floor. 825 West Blvd, Irving, Texas, until 2:00 PM.and opened at a 
public opening at the Civic Center Complex, 825 West Irving Blvd.. Irving. Texas 75060 at 
2:00 PM on October 20.1993. for the following item(s). 

Bear Creek Heritage Center Phase 1 
Bid#305-94F 

The award will be made ai a regularly scheduled meeting of the Irving City Council. To be 
accepted, bids must be received in a sealed envelope addressed to the City Secretary and show 
bid date and show general descrii»ion of bid items. 

Bid information and spccificaiions may be obtained in the Department of Purchasing, Civic 
Center Complex, First Floor. 825 West Irving Blvd., Irving. Texas 75060 or by telephoning 
(214)721-2631 and contacting Robert Haas. 

The City Council of the City of Irving, Texas, reserves the right lo except or reject any 
proposal or bid or any part thereof or any combination of bids and to waive any and all 
formalities. 

Conflicts of inieresi in purchasing axe controlled by section 16-12 of the Code of Civil and 
Criminal Ordinances of the City of Irving and section 171 of the Local Government Code. 

Mayor 
BOBBY JOE RAPER 

f̂ mrrr̂ mĝ  rnnrr^Kmt^t^ ̂ -j^tmr. -^m c gta-cn-Vmv nggg^ 



DALLAS 
HOUahQNJIhCfun 

INVITATION FOR BIDS 
The Housing Authority of the City of Dallas, Texas (DHA) will 
receive bids for the Replacement of Shower Drains in Selected 
Units at Brooks Manor. Tex 9-14, until 2:00 P.M., on Wednesday, 
October 20. 1993, at DHA's Central Office, Development and 
Planning Department, at 3939 N. Hampton Road. Suite 350, 
Dallas. Texas 75212. at which time and place all bids will be 
publicly opened and read aloud. Bid documents, including Plans 
and Specifications, may be acquired at DHA's Central Office, 
3939 N. Hampton Road, Suite 350, Dallas. Texas 75212. 

The DHA reserves the right to reject any or all bids or to waive any 
informalities in the bidding. 

DALLAS 
HOUS;WWJIH>UIY 

INVITATION FOR BIDS 
The Housing Authority of the City of Dallas, Texas (DHA) will 
receive bids for the Installation of Ornamental Iron Fencing at 
Barbara Jordan Square, Tex 9-25. until 10:00 A.M., on Monday. 
October 18, 1993, at DHA's Central Office, Development and 
Planning Department, at 3939 N. Hampton Road, Suite 350. 
Dallas, Texas 75212, at which time and place all bids will be 
publicly opened and read aloud. Bid documents, including Plans 
and Specifications, may be acquired at DHA's Central Office. 
3939 N. Hampton Road, Suite 350. Dallas, Texas 75212. 

The DHA reserves the right to reject any or all bids or to waive any 
informalities in the bidding. 

DALLAS 
ttjusiHaAUTHOrTtrr 

JNVITATIONJFORBIDS 
The Housing Authority of die City of Dallas, Texas (DHA) will 
receive bids for the Replacement and Installation of Mail Boxes 
at Cedar Springs Addition Tex 9-3 and Frazier Courts Tex 9-5 & 
9-6, until 3:00 P.M., on Tuesday, October 19. 1993, at DHA's 
Central Office, Development and Planning Department, at 3939 
N. Hampton Road. Suite 350, Dallas, Texas 75212, at which time 
and place all bids will be publicly opened and read aloud. Bid 
documents, including Plans and Specifications, may be acquired 
at DHA's Central Office, 3939 N. Hampton Road, Suite 350» 
Dallas, Texas 75212. 

The DHA reserves the right to reject any or all bids or to waive any 
informalities in the bidding. 

O 

DALLAS 
HoustwAurMoftir* 

INVITATION FOR BIDS 
The Housing Authority of the City of Dallas, Texas (DHA) will 
receive bids for the Installation of an Operable (Accordian-Type) 
Room Partition at Audelia Manor. Tex 9-22. until 3:00 P.M., on 
Wednesday. October 20.1993, at DHA's Central Office, Devel
opment and Planning Department, at 3939 N. Hampton Road, 
Suite 350, Dallas, Texas 75212, at which time and place all bids 
will be publicly opened and read aloud. Bid documents, including 
Plans and Specifications, may be acquired at DHA's Central 
Office, 3939 N. Hampton Road. Suite 350, Dallas, Texas 75212. 

The DHA reservesthe right to reject any or all bids or to waive any 
informalities in the bidding. 

DALLAS 
H0US1M3 AJTHWiTT 

INVITATION FOR BIDS 
The Housing Authority of the City of Dallas. Texas (DHA) will 
receive bids for the Termite Treatment of the Turnkey Homes at 
Tex 9-15 and Tex 9-16, until 2:00 P.M., on Monday. October 18, 
1993, at 3939 N. Hampton Road, Suite 350, Dallas. Texas 75212, 
at which time and place all bids will be publicly opened and read 
aloud. Bid documents, including Plans and Specifications, may be 
acquu-ed at DHA's Central Office, 3939 N. Hampton Road, Suite 
350, Dallas, Texas 75212. 

The DHA reserves the right to reject any or all bids orto waive any 
informalities in the bidding. 

DALLAS 
HOU51M!J AUTfCiftllY 

INVITATION FOR BIDS 
The Housing Authority of the City of Dallas, Texas (DHA) will 
receive bids for the Installation of Exterior Lighting at Brooks 
Manor, Tex 9-14. until 3:00 P.M., on Monday, October 18,1993, 
at DHA's Central Office, Development and Planning Department. 
at 3939 N. Hampton Road, Suite 350, Dallas, Texas 75212, at 
which time and place all bids will be publicly opened and read 
aloud. Bid documents, including Plans and Specifications, may be 
acquired at DHA's Central Office, 3939 N. Hampton Road, Suite 
350, Dallas, Texas 75212. 

The DHA reserves the right to reject any or all bids or to waive any 
informalities in the bidding. 

i!M!^^^^^^'^^5m^^ 



city of Garland 

Welcomes All 
Potential Vendors 

For more information contact 
the Purchasing Department: 
205-2415 

Maintenance Worker II 
Assist with installation and 
repair of water/waste water 
distribution system. Operate 
specialized tools and equip
ment. Min. staring salary: 

. $13,956/ann. 

Maintenance Worker I 
Maintain Parks & Recreation 
grounds and facilities; operate 
and maintain mowing and lawn 
maintenance equipment. Min. 
starting salary: S12,768/ann. 

Submit application to: Person
nel Department, 211N. Henry 
Street, Lancaster, Texas, 
75146. Mon. - Fri. - 8:00 A.M. 
to 5:00 P.M. Application dead
line is October 4,1993. 

EQUAL OPPORTUNITY 
EMPLOYER (MFH) 

'o « " 

r-.J 

/ I 

- :3 

,-'-~ii 

Once in awhile you encounter J 
someone who has found their place in 
this worid. A strong case can be made 
for "Hollywood J.D." who reserves his 

own private party inside club New 
York, New York. So when you to 

"Hollywood J.D/s" comer looking to 
hang out vA^ celebrities, don't foiget 

to pay homage toJ.D. and MWis 
required reading. 

fM'!3T>©1tXn> 
3 
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Business - Service Directory 
"Teach Our Dollars Some Sense: 

When You Trade \Vith These CompanieSf Yoit Create Jobs in 
OUR Community 

Get those profits moving 
^ in the right direction! 

Contact Mr. Mavin Tennon 
and let him show you how 

economical it is to advertise 
in this section (Business 

Service Directory). 

(214) 606-3912 Voice Mail 

l^mrWWmWWW teilr^'feJ'ir \l ll-^IHCu" 

flnericBD Telecom Oetoorb 
— M * ™ * " ^ ^ ^ ^ — M I — ^ — — — w u» 

Forl3 years Mr.Vanbolden's 
company has successfully pro
vided telephone services for 
their customers residential and 
commercial business needs. 

American Telecom, which is 
a direct competitor with other 
big-named phone sevice compa
nies, is a full-service black 
owned and operated company 
in the Dallas area. 

Mr. Vanbolden stands 

behind the ser- „,, 
vices performed \ CVi 

J 
by his qualified 
staff and he ^^ 
proudly boasts: Y\^ 
"We do what we [ r > ^ , ^ 
do very well." 

For more 
information on one of the 
leaders in the communication 
industry call (214) 634-9000 or 
fax request to (214) 635-9005 If 
calling long distance (800) 
583-6099. 

ACCOUNTANTS .-...J iiARBER SHOPS 

entral Heat 
&Air 

"f r^ l t d ^ 

^^"riIi)f!iMT)irr»mi-i» 

(214) 642-2701 
" Income Tax Audits 
" Pajment Plans 
" Pay Check Seizures 
• Tax Levies 

Willie McDaniel, Jr. CPA 
Since 19S3 

Income Tax Prep. & Baiintss Consulting 

Reeves, Jc&sie F. 
(214)374-9341 

(r^ .%. ; Polk Village 
-^-^* J j y ' \ Barbershop 

,:;1153 W.Camp Wisdom 
;•:; Dallas, T " a s 75232 

J'^ftlTTtT^te Co^TT^XmCmrtt^ ^ f ^ ^ Q - ^ [C>0K^^ i ) ^ (V^MriOXMr- 0OP>^ 
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BARBERSHOPS 

Baiter, Stylist 
and Beautician 

Booth Rental: $100.00 per week 
Good traffic 

Plenty of Parking 
Oak Cliff Area 

(214)371-9190 

CATERING W 

Linda's Desert Express 
(214)526-5242 

5462 Lemmon Ave. 
Dallas, Texas 7 5 2 1 9 

t^W'i^flf^-ffjft^j^^i^^t^;^^^^ « 

CANDIES 

Southern Louisiana Style Pralines 

•i"^:;^ 

u 
Sg'Mem 

Your choice of pecan. 
walnut, or almond sold in 
1 or 2 pound boxes (plus 
lax, shipping and han

dling). Collector tins arc 

available for special 
occasions and holidays. 

Call or write for prices and • 
to place your order today. 

P.O. Box 551692 
Dallas, Texas 75355-1692 

(214) 5S3-S462 

ma^^ EiCi3Jl^Nr\G/PEXAlLING ! 
''-'-,,,]-,-. , -- - - I , . , 

Clean-Ari 
Car-Ho use-Business 

^ Ephriam Jordan 
( 2 1 4 ) 9 4 2 - 5 1 2 6 
Beepen 332-4453 

CARS •jf^'*:*^*^**;^**^*^^'^^*****!^^*^^^^ 

Need a Car? 
We are here to help! 

Bankruptcy • Student Loan Default • 
Foreclosure • Tax Liens • Charge offs 

NO PROBLEM 
Give us a call today! 

Voice Mail 
(214)606-3472 

COMMONICATION 

Voice Mail* Pagers* 
Cellular Phones 

We can help you stay on the 
move without losing touch 

Advanced Voice 
Systems 
340-1976 

GOMPOTER CO?^UMAm^ 

Eagle Consultant 
Microsoft Windows, Lantastic & 
Novell Life, Winfax & Procomm 

Plus, Custom Dbase 
Applications 

Phone: 225-8752 
Beeper: 410-381 

COMPUTER SOFTWAR̂ ^̂ ^ 
. • ^ 

Software Developers & 
Systems Integrators (SDSI) 

Custom Consulting. Network Designs, 
Computer Hardware, Computer Training 
Softwara 
dBase IV/Foxpro 

; Clipper B7V5.0 
ParadOK 

Hardware 
IBM PC & 
Compatibles 
RS6000 
HP 9000/ 
7Wx Workstations 

CusTDTTiTfaininQ: Windows GUI Standards. UNIX, 
Lotus 123. WordPerfect 5.1,5..2, Foxpro, 
Paradox 

Call 341-6877 or 693-6765 

PowerBuilder 
UNIFY ACCELL 
Infwmix 
SOL Windows 
Databases 
SYBASo 
UNIFY 2000 
Oracle 
DMS 

DENTIST 
J J w ^ ^ - I ^ > t r » ^ ^ * v « « . j j » ; ™ ' > » ~ W A A > w . 

Southwestern Dental 
Associates fP.C. 

E. Michelle Morgan, D.D.S. 
General Dentist 

7140 Ubraiy Lane 
Dallas. Texas 75232 ] 

(214)228-2111 
By Appoinment Only 

11«IH 

DALLAS BLACKLINE 

A FULL 50% 
LOWER THAN 

OTHER SHOPS!!! 

• Desktop design starts at only 
$35.00 

• Design your logo with the 
latest in computer software 

• Reasonable printing prices 
• Smaller quantities okay 
Make Your Appointment Today! 

i 
P.O. Box 398406 
Dallas, Tx7S232 
(214) 630-7128 

Register your logo in Texas 
and protect your business _ 

LEARNING CENTER 

^<^ai^£.^nial^ 
Developmental Learning Center 

(C.C.M.S. and KI.C.) 

Now Enrolling Ages 
3 Weeks -10 Years 

Hours: 5:45 AM to 6:00 PM 
Home pick-up & delivery Available 
C.D.A. approved dally lesson plans 

(214) 828-9737 
4301DolpbmRd. 
DaUas,Tx 75223 

i^IUSIC 

Granville School 
of Music 

Piano • Keyboard • Voice Lessons 
for all ages 

CaU: 421-1533 
;:::!V;'::-MI.'-':V.;:A'!T? 

I M ^̂̂ ^ 

MA[LROOM EXPRESS 
4041 W. Wheatland Rd. 

Suite 156 - Dallas 75337-9991 
296-SEND 

ii^:::i^is vA i i v jw i^ -^ , ^ . . ^^ : ; . ^ ; :t^ 

BE A NOTARY 
(supplies included) 

CALL 
PAYNE INSURANCE AGENCY 

(214)272-6869 
All types of bonds 

Commercial Auto, Property, 

General Liability-
Workers Compensation, E & O 

OFFICE SUPPLIES 

Taylor Made Ribbon 

We Provide: 
• Cwnputcr Paper • Original Eqmpmcni 
• Fax Paper Ribbcni 
• Roll Paper - Generic Ribbons 
• Copier SuppUci • New Laser Caitridge 
• Ownpuicr . • Recydcd Ribbons 

Accessories • Kew & Recycled 
• Printer Service Inkjet Cartridges 

and Rqiair • Recydcd Laser Cartridge^ 

To Order, call (214) 357-966. 
Fax (214) 350-9331 

We Deliver (214) 420-0122 

Laser-Designed 
Business Cards 

as little as 

$20 Per 100 
Also: 
• BR(X:HURES • RESUMES 
•NEWSUETTERS -CERTIFICATES 
• INVITATIONS • FLYERS 
• PROGRAMS • LETTERHEADS 

AND MORE... 
"Quality Work at Low Costs" 

(214) 385-6490 
SAYL SERVICES 

TRAVEL 
:i:ii.ii.'::^':^.'::i^ 

^CRUISER 

ofDeSoto 

The world's largest network ofcmise spoctaJists 
• We sell cruises and oviseAours 
'»We represent all cniise lines 
• Over JOOO sailing departures 

• Specialists on cruises tor individuals. 
families, honeymooners. groups, sales 

incentives, fundraisers. 

PROUDLY MINORiry OWNED 

229M00 
1-80(M6e-WAVE 

9 M North Polk. Suiie loe • DeSdo 

'̂ ^TttKtlWK^ <«>rplT»P(llBIttK'. t̂PvV'̂ s lIHgCf̂ ^"^} ^ Co>?(trf^qT^ (»SS>^ 



o) IS 

FEDERAL 
TM 

Neighborhood Texas Banking 
From the Chairman and Chief Executive Officer of Guaranty Federal Bank 
to the Dallas Community: 

Over the past few months, the senior management of Guaranty Federal 
Bank has been working with a group of community leaders to develop a set 
of initiatives to address lending and other concems in our community. 
Guaranty Federal relied very heavily on the input of this very diverse group 
of individuals to first delineate the issues that needed to be addressed and 
secondly, with staff from our bank, established a set of positive responses. 

I am very pleased to be able to share the results of this review with our 
community at this time. Guaranty Federal will continue in this commitment 
to assist all citizens in our community with a strong focus on the housing 
needs of low and moderate income minorities. In this regard, we have com
mitted to invest, at minimum, $16,5 million in the African American com
munity by December, 1994, The investment will include mortgage lending, 
credit availability from non-profit agencies and contributions to assist non
profits and other civic organizations. In addition, our plan addresses minor
ity employee recruitment and the establishment of a community advisory 
board that will help guide and direct our future policies and products to con
tinue to be responsive to the needs of the African American and other low 
and moderate income minorities in our community. 

I want to thank the African American community leaders that helped us in 
the refinement of this initiative because we believe, through this commit
ment, we will achieve our goal of becoming the premier Texas financial insti
tution. 

Sincerely, 

Robert Adelizzi 


