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Since our very first edition, Minority
Opportunity News (MON) has been
commnitted to sharing information with
the African-American community that
would serve to enhance our economic
development. This month's issue con-
tinues in this tradition by providing the
results of a survey we conducted with
local financial institutions, governmen-
tal agencies and community based orga-
nizations. The recent. changes in the
Community Reinvestment Act (CRA)
regulations will go far to shape the out-
reach efforts of the banks. To this end, its
of vital importance that we know where
these institutions stand and the changcs
if any, that they will make.

We made the decision to begin this
series with the larger banks in the arca.
Because of their size and number of
facilities, these institutions effect a large
number of African Americans and the
arcas where we live. Please closely and
critically note their answers to our sur-
vey questions. For most, this article rep-
resents the first public opportunity for
them to share their perceptions of the
impacts of the new regulations. In this
sense, this also represents our first
chance to begin a new level of public
accountability for them to deliver on
their intentions,

In future months, MON will focus -

on the other respondents and solicit the
review and comments of individuals
knowledgeable in this arca to gain a
broader perspective on how we should
interpret their answers. We, likewise,
ask that you send us your comments
and experiences with the banks. Your
comments are really the only way we
have to validate the true translation of
the stated financial services of the banks
into a comprehensive program to
address the needs of our communities.
Your experiences, whether good or bad,
will perhaps guide others to or away
from a given financial institution.

An example of how this principle of
sharing information works is vividly
shown by the letter to the editor {See page

3) from pastor Ron Shaw. As he suggests, -

it was the coverage of Buckner State Bank
that led his church to not deposit several
tens of thousands of dollars in that insti-
tution based on their virtually nonexis-
tent level of community reinvestment.
Without the information provided in
MON, he believes that they may have
inadvertently supported an institution

Death, Taxes And.......Jnsurance?

DFW Area Publishers Assn.

There is an old saying that sugpests that
the only two things in life that we must

_do is to pay taxes and die. There are

many today that would add “and have
insurance” to this old adage.

"~ While few of us, in concept, would
argue against the need to protect our
family, future and property by buying
insurance to cover for contingencies, a
number have always raised questions
about the “value” of certain types of
insurance and the true benefits that are to
be realized. In many cases, we have little
to no choice as to the option to purchase
insurance. For example, mortgage com-
panics obligate us to protect their invest-
ment in the houses we purchase by hav-
ing homeowner’s insurance. As well, the
State of Texas has mandatory levels of

automobile insurance that all car owners
must have on their vehicles. Both of these
situations are justifiable examples of why
insurance, by and large, is established for
the common good.

The issues that arise from dealing
with the insurance mdustry do however
tromcally seem {o mirror the early dis-

cussions with the banking industry. As

legislators and community leaders focus
our attentions on the issues of redlin-
ing,, the practice of limiting either cov-
erage and /or the ability to obtain insur-
ance on the basis of geographic or eco-
nomic discrimination, we can not help
but think about similar discussions
about the limited accountability of
banks to the community before the cre-
ation of the Community Reinvestment
Act regulations. What do insurance
companies give to our communities?

How accountable are or should they be
to African Americans? Does redlining
exist and, if so, where? These are just a
few of the questions that Senator Royce
West and others are. asking us to
explore.

Senator West is to be commended
for his leadership in taking the point
position on this issuc. Without his atten-
tion, many of the larger insurers in the
state would just be satisfied to issue
press relcases that extol their good
works, quote statistics that supposedly
show how broad based they are and list

the grants they have made to organiza-

tions in the community. Now is the time
for a thorough examination into exactly
what the efforts of the insurance compa-
nies can or should mean to African
Americans. We believe now is the time
to find out. -[MON]-

Should we
soycott ?

By Akwasi Evans

Akwasi Evans is the presiden? of the Texas Publishers
Association and the publisher of The Nokoa in Austin.
In his new book, Black Labor, White
Wealth, Dr. Claude Anderson asserts
that White America systematically boy-
cotts Black businesses while Black
America eagerly supports White busi-
nesses. “You don’t sec White families
getting into their cars on Saturday
morning and driving over into the Black
community to do businesses,” Dr.
Anderson stated on the Michael Lofton
Show.

The show aired on Austin Access
TV a few weeks ago. Dr. Anderson
stressed that White America takes for
granted the fact that at least $285 billion
of the $300 billion earned by African
Americans will be spent outside the
Black community. In contrast African-
American business owners know that
Whites will, in most cases, spend less
than one percent of its dollars with
them. .
More than a few African-American
entrepreneurs are of the opinion that the
business philosophy of White America
is “don’t put a nickel in a Black man’s
hand because he might turnitinto a dol-

.lar and realize he can empower him-

sclf.” If you find less than a few who
would agree, you can still quote me. I've
talked to business people who knew
they would likely profit from our read-

tise for reasons open to all kinds of
assumptions.

The Black community in which 1
live, much like the Black community in
which most African Americans lives in
is almost totally controlled by the out-
side White community. There are no
more “Black Wall Streets” like they had
in Tulsa, Oklahoma before Whites

- bornbed them out in 1921.

There are no African American
owned theatre or gas stations like they
had in east Austin in the 1950s. When
you get past the bar-b-que and the hair-
do there is scant entrepreneurial spirit
left in the African American community
and even less support for that. We do
still have a few quality Realtors and a
reliable cab company, but when it comes
to business in the predominantly Black
community the services are elsewhere
and the dollars follow.

Unfortunately, the dollars all too
often go to a source that does not respect
the customer. The cash is taken and the
customer taken for granted.

An Oklahoma State Legislator
asked African-American publishers last
week if they could name the longest
lasting boycott effort in American histo-
ry. One publisher from Alabama, a min-
ister, answered immediately saying,
“Blacks boycotting against Blacks.”

As American political leaders
throughout the country consider thrash-
ing affirmative action, it becomes more
compelling than ever for African-
Americans to do two things religiously.
They are, demand respect for your dol-
lars and keep resources in your own

On the “Black Wall Street,” of Tulsa, ™

Oklahoma at the turn of the last century
a Black dollar circulated 13 times before
it left the community. In the
$3,000,000,000,000 economy of Black
American in 1995 that dollars rarely cir-
culates once before it evaporates into the
general national deficit.

As we soberly approach the 21st
century it is becoming imperative that
we become more scientific about our-
selves and our resources. We are squan-
dering away what we know we cannot
afford to waste and it is time to stop
repining. Self pity is not uplifting, posi-
tive assertiveness is. _

Dr. Martin Luther King, Jr. is quoted
for saying many significant things, not
the least of which was a “man can’t ride
your back unless it’s bent.” Maybe King

was thinking of the great pan-

”Africanist” Marcus Garvey who said
“up you mighty race.”

There are about 60,000 African
Americans in Travis County alone
which means Blacks in central Texas
contribute well over a million dollars a
day to the Austin economy. Count it up.
Add in your mortgage or rent payment,
your phone bill, gas, lights and other
utilities; your clothes, toiletries and your
entertainment, etc.

Compute it on a daily basis and
multiply it times the census figures. I'm
certain you will see that the main reason
African Americans have no power in
Austin is that they don’t invest in them-
selves and their communities. “The
White man’s ice is always cooler,”
Mickey Leland uscd to always say.

Contlnued on page 6 ers patronage who still refused toadver-  community a little longer. Continued on page 6
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Dear MON,

Recently we have been searchmg for a
new bank. Cur present bank

does not offer us the personal service 1
am accustomed to. We have several

"accounts in a few local banks with large

sums of money in each. In our attempt
to patronize businesses in our neighbor-
hood, we made inquirics of Buckner

_ State Bank.

I met with the loans officer on the
first of my two visits. He was very

friendly and cordial. When I asked

about services offered to commercial
customers he wrote a few figures on a
note pad and handed it to me. He took

me over and showed me a documenton

the wall.

friendliness and cordiality. Still no writ-

ten information was given to me con-
cerning commercial account services.
. This was after I gave them my business

card and told them the-approximate
amount of money we were planning to

“transfer. I came away feeling like they

really didn’t put forth a great effort to
obtain my business.
A week later I read your article in

MON It was very enlightening to me..

Because of your article I began to under-

cstand why I came away feeling like I

did. As I mentioned before, they were
very polite. - .
Thanks to MON 1 avoided making
a huge mistake. Your newspaper does
indeed provide a valuable service to the
community. Keep up the good work.

Ron Shaw
CEO/Light Unlimited
Christian Centgr, Inc.

Dear Mon, |
Dear MON:

As a fairly newcomer to the city of
Dallas and the state of Texas, I assumed

I was moving to a progressive city, but -

the weekend of May 12 and 13, I began
to question my assumption.

On this weekend, I attended a sem- .

inar at the Priest Institute titled
“Developing Safe and Healthy
Communities: Addressing Crime and

~ Violence.” This was a two-day commu-

nity education seminar led by the
National Criminal Justice Coalition and
the National Conference of Black
Lawyers. Dallas was lucky enough to be
chosen as a site along with Chicago, Los
Angeles and Washington, D.C.

You may ask why have 1 questioned
Dallas” progressiveness? First, there
were only 15 panclists present for the

whole city of Dallas and six of those -

Continued on Page 6

The next day I met with the vice
president,  Again I was treated with
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s Practical answers to financial questions that matter to small business owners

The next step is to develop and
implement a proactive collection
strategy. Now dont think of these
steps as futile accounting exercises,

- My company is doing
' O well saleswise and gener-’
Qating a profit, But I'm
struggling to generate enough cash
to pay my bills. What should I do?
Should I apply for a line of credit

or a short-term loan?

It sounds as though you
&omay be having a problem
with your cash flow. Many
companies find themselves in this
situation — where sales exceed

expenses, but cash disbursement
needs outstrip cash receipts.

short-term loan, your banker will
need this iriformation anyway.

- The bottom line is this: If you're
concerned about cash flow, call us.
The community lenders at
Comerica Bank-Texas are experts at

way around the small business jun-
gle. We know you're not a financial
- guru. You've got other, more impor-
. , , tant issues to be concerned about in
Before you do anything, look at running your business.
your accounts receivable (money ' '

owed to you) and make sure you So ler us help with the financial

: : ; ] m . There’s nothing we li
theoretically can meet your current Keith V. Otto att'ersh cres . g hc like
, . ) . . n i
expenses without generating addi- Small Business Lender morebt ;id\ (o sit down wit Youd’
tional revenues. If you haven Small Business/ your bOOKKEEpEr o accountant, an

Community Banking your general ledger. If you do need a

“already developed an aging sched- .
) Comerica Bank-Texas H di hort-
' lC, o ,5 [] e ti et .10 it. lme Of Credic or snorr-term lOllll,

An aging schedule is the amount of .. ative arrangement that your busi-
receivables outstanding by maturity, ness can support. Feel free to give
such as accounts that are current, T me a call at (214) 818-2501 if you -
accounts that are 1-30 days past | ' have any questions.

due, and so on. The aging schedule
identifies patterns of payment delin- TR (O
quency so you can step up collection F @QDJGJEL A\ \X

efforts. . . Comerica Bank-Texas

.
avamsswae IS AN PR FE PP E RS E AN RSN Y

More questions and answers to come in futire Iisues
as this series continues.

‘because if it turns out you need a-

helping our customers find their .

~we'll quickly come up with a cre-

SBA Cerlified Lencer Member FDIC Equal Opportunity Lender
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Should
Revolution-
aries take
Vacations?

“The War rages on!” “The Struggle con-
tinues!” “No justice, no peace!”

These slogans are just a few that
have been shouted by many African-
American warriors/activists past and

. present as they confront the powers that
be. ‘And Iet’s face it, some of us do feel

~damn good. Fecling that our ancestors
are probably smiling at us at this very
moment, knowing that we are continu-
ing to fight against injustice.

_ But is this all some of us live for?

-, Recently, I was confronted by a friend

who frankly asked “ don’t you all ever

take some time off? “ The friend proba-

bly didn’t know that this question is one’

that revolutionaries had been asked in

past times. [ also figured that you, the .

reader, might want to hear this humble
.attempt at an answer. So hear gocs.
First, we must understand that
someone must, at all imes, fight against
racist oppression, police abuse, commu-
nity crimes, media biases, job discrimi-
nation and many other issues to assure
the survival of our people and culture.
And it is obvious that too few of us dur-
ing different periods in history, includ-
- ing today, really care enough to take

time to confront them. Today, more and

. more, its individuals like former
Deputy Mayor Pro-Tem Diane
Ragsdale, Commissioner John Wiley
Price, well-known journalist Cheryl
Smith, and so on,

But who knows, once these individ-

o uals are married? Now of course no one

should suggest that being married
would necessarily be a conflict with
- one’s revolutionary activitics, especially
" if_they married someone with similar
goals. But when you're Irying to put
kids through school, to keep a roof over
the family’s head or seeking to rise to
the top of your job/profession, you just
don’t have time for this activist super-
hero stuff right? {Help me out now—1'm
trying to give you a damn goed excuse!)

Most could also say that in the past
people like Brother Malcolm X Shabazz

- - and Dr. Martin Luther King, Jr. did very -

well in the struggle as married activists.
However, we must also take note of the
great women they married as the real

" reach the desired goal.

- places and/or lying on a

L

themn, who knows?
Rev. Zan Wesley Holmes, Jr.- and

" Minister Louis Farrakhan offer good

examples of people who can be revolu-
tionaries and still maintain a wholesomne
family life, proving today that it can still
be done. But again, their spouses are

~examples of those who don’t mind sac-

rificing a little party time in

~ keys to their success. Because without - calm, while at the same time chaos reins

- all around.

- Yes, an ‘achv:st is just as human as
anyone else, but there seems to be an
insatiable drive within them. A drive
that seems not to be in others; it keeps

. them focused, keeps their eyes on the -

prize, energizes them to march on till
victory ts WOn.

A i ]
from his chair and, incredibly, the fear-
some black demagogue was scat-
singing and popping his fingers, ‘re-
bop-de-bop-blap-blam’ and then grab-

- bing a vertical pipe with one hand (as

the.girl partner) he went jubilantly

lindy-hopping around, his coattail and -

the long legs and the big feet flying as

they had in those Harlem days. And

order to help their mates

- .Secondly, we rmust
acknowledge that all of us
are human beings and there-
fore would enjoy the com-
forts of vacationing in exotic

beautiful island beach
counting ocean waves and
singing tunes like Caribbean
Queen by Billy Ocean,

But when the issues are
burning hot it's very hard,
damn near impossible, to
get away and do this.
Remember, the question
was “don’t you all ever take

opinions exp ad
are not uecessanly tlwse of the Mumnl‘y Opportumty News)

then, almost as suddenly,
and sat back down, and for

was somber again. -

“The only thing I con-
sidered wrong was what [
got caught doing wrong. I
had a jungle mind, I was liv-
ing in a jungle, and every-

instinet to survive” But he
stressed that he had no
regrets about his crimes,
because it was all a result of
what happens to thousands

Christian world.”

sometime off?”

Based upon the analogy above, the -

answer should correctly be YES!

Most would if they could. And
when some activist has the time to relax,
I've obscrved them mactmg as anyone
probably would.

For instance, one summer, while

visiting the National Voting Rights
Museum and Instiute in  Selma,
Alabama, I witnessed Diane Ragsdale,
who was there as well, expressing a
calmness that can only come from a sol-
dier being away from the war front fora
little while. (This “cool-out” time’ was

- just after she had participated in three

hard-run elections trying to retain the
people’s seat of district 7).

As of this writing, Commissioner
Price has assured me that he is also

planning a quiet vacation soon ([ also -

sce possible wedding plans) What peo-
ple probably didn’t know is that John
has not taken a vacation since becoming
County Conunissioner in 1984, mostly
because of his love for our community.
He often tells me “ Thomas, I'm afraid
that if I take off for one moment all hell
will break loose.” However, because of
some recent events, he fecls that now is
a good time for some long descrved
R&R.

I saw Cheryl Smith recently after
she returned from a restful tour of the

country. This after providing most of us -

a great cool-out time here with her first
annual “Celebrity Bowl-A-Thon.” And

, judging by the turn out and the fun peo-

ple had there, next year promises to be
just what the doctor ordered for many
local and national activist. 1t sort of
gives you the fecling of being in the eye
of a storm, where things are cool and

I close now with an account of an
interview which was done with one of
our strongest actvist who, just for a
moment, demonstrates the normalcy
that most of us scem to forget: “One
night, suddenly, wildly, he jumped up

(Excerpt  from  the
Autobiography of Malcolm X as told by
author Alex Haley.)
Brother Malcolm, thanks for your
good example of balance,
Until then, the stmggle continues...
-[MONI]-
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(The last thing you might e.:pect Sfrom a bank. )

We have loans with lower up-front costs affordable
monthly payments and flexible credit guidelines.
We have loans that make sense for your car, for your
home, for your life. Stop by and see for yourself.
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Maloolm X caught himself -

the rest of that session he .

thing I did was done by
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men in the white man’s -
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Continued from Publisher...

that has not, nor apparently had any
intention of supporting our community.
This situation should serve as a herald
to the other banks to make note of the
actions that may result from less than a
serious commitment. ‘

We also intend to make you aware
of those institutions that choose to snub
their noses at our efforts to keep you
informed. Believe it or not, there were
actually some institutions that were
instructed by their owner not to answer
the questions. There is clearly no basis to
do so, save the need to avoid a close

Took at the performance of the bank in

the arca of community reinvestment
and true “service” to the community. If
.- this is their chosen posture, we are more
than happy to make sure that both of
you, our readers, and the regulatory
agencies are aware of their short-sight-
ed. :
What are your thoughts?

-[MONI-

Letters continued from page 3

were facilitators who came to Dallas.

Second, this was a FREE seminar, the
“perfect opportunity for the average
community resident, not just communi-
ty leaders, to be enlightened and
encouraged by not only nationally
known facilitators, but also local facilita-
tors, brothers and sisters who take a
proactive role in the betterment of their
communities. We must begin to use all
available resources if we are to improve
our communitics, city, state and nation.
We must take a proactive role and not
continue to wait or rely on someone
else. [ would hope the next time some-

thing of this nature comes to Dallas it's .

standing room only.

Willie Pryor, Jr.

Dear Mon,

Note: The following letter was submitled by Mike
Miller, @ 61-year-old  Anglo freelance writer and pho-
lographer who said he was in Waco on the day the
Branch Davidian compound burned.

When I heard that the Nation of
Islam security guards had beaten the
four young men my first reaction
was..Bravo...Good...Fine at last some-
one is taking some kind of action against
unruly lawless conduct. Even though I
knew that it was against the law I'll bet
that 90 percent of Dallas was on y0ur
side.

Almost...almost...we almost came
together..for a short time we were
almost united ...Oh the methods were
incorrect and not legal...but the idea...to

teach the kids to be good...to try and get -

them to grow up to be responsible per-
sons..and even when the security
guards were arrested..and the Dallas

BORA—

Police Department would have been

irresponsible had they not done so. The
cry from the entire city would have been
so preat that they would have been
released with no more than a small fine.
But then you blew it...YOU BLEW IT.

Mr. John Wiley Price opened his
mouth and Mr. Thomas Muhammad
added his thoughts about race-baiting
hidden-agenda Dallas Police
Department and opportunistic elected
officials and race-baiting efforts against
the Nation of Islam..and you made it
look like some kind of sad cruel joke.

Beat the kids with one hand and
teach them disrespect for law and order
with the other. It does not compute. It
just looks silly.

The Dallas Police Department is not
perfect, nor is any police department.
But you have a fine and honorable

Police Chief in Ben Click and you have '

many fine and honorable police officers
of all races here in Dallas.

Is the FBI trying to.destroy the
Nation of Islam? It looks to me like all
they have to do is leave you alone and
you will self destruct. But wait. Listen
john Wiley Price.listen Thomas
Muhammad.. listen, listen, listen, listen,
listen, listen, listen, listen, listen..not to
me...hell no..not to an old Anglo goof
ball...There is a voice here in Dallas that
all of us should listen to. That person is
the Muslim leader Iman Yahya
Abdullah,

Most of the time when I watch the
City of Dallas and its various communi-
ty leaders in action its like watching a
very poorly run insane asylum in oper-

- ation. I have jokingly said that the rea-

son I love Dallas is that I don’t feel stu-
pid here. That Dallas acts on occasion
like a Brain Dead Pit Bulldog with
Diarrhea...poops on itself but doesn’t
know why...crude, vulgar, comment
about a wonderful city. Perhaps.

But then I read Mr. Abdullas com-
ments in the Dallas Moming News and
it was like a breath of fresh air. My god
there is rational reasoning in Dallas after
all. Mr. Abdullah if you run for public
office and I can, I'll sure vote for you. I
surely will. What you said is true.

THE WHOLE WORLD ISWATCHING, -

-Mike Miller

Dear Mon,

On every plantation there was always
one slave who could be counted on to
point the finger at another slave in order
to avoid the “Massa’s” whip. This slave
could be counted on to point the finger
even when he was not asked. Massa
‘could rely on this slave’s need for recog-
nition and approval. Massa could rely
on this slave’s fear of punishment. This
slave’s cowardice allowed him to show
no loyalty to his brethren, Children

i

politely called him a tattle tale; adults
called him a treacherous Sambo; and I
would have called him a fool.

We still find this African aberration

in today’s racist society. This manifesta-

tion of loyalty and need for Massa’s
approval was, in my opinion, most
recently display by Imam Yahya
Abdullah in his attempts to distance
himself, as the leader of the Dallas
Masjid of al-Islam, from members of the
Nation of Islam because in his words,
“the rest of the world is looking at us.”

While [this] is true, the rest of Dallas
is looking at the Muslims for, what is for
many, the very first time. What most
have scen is a group of young African
men willing to take a stand in their own
community against the Jawlessness of
an increasingly violent African youth.
These African-American men signaled
to many Anglo-Americans that African
men would no longer be viewed as
impotent and absent members of their
homes and communities. They called
for a reclassification of African men. No
longer would black men be merely
spincless and preceived as some sec-
ond-hand welfare recipients. The
strength and bravado of these brothers
left Anglo-American fighting hard to
maintain its stercotypes. -

So Anglos did what they always do.
First, they attempt to castrate the
Muslims on a point of law. It quickly
became a criminal offense to protect
property and to punish intruders. Next,
Anglo-Americans pursued the “divide
and conquer” technique that is as old as
Western society. The press wentinto the
comumunity in search of comments and
opinions that would fuel dissension;
and there they found, in the words of an
old Lee Dorsey’s tune, “Looking for my
Yahya sitting on his lala, waiting for his
money, a haw.”

- Now this Imam brother did not

have to say a word. He was not called
upon to point a finger or to decry the
behavior of other Muslims. He felt and
displayed the need, in correct slave fash-
ion, to decry vigilantism in the face of
racism, and the need to exalt American
law in the face of oppression. Is it his
fear of his need for approval that kceps
him on the plantation?

John Wiley Price

DALLAS COUNTY COMMISSIONER,
District 3

-[IMONI-

Boycott cont'd...

No where in all my travels have I
encountered a people with more of a
“we can’t” attitude. There are two kinds
of people in Austin, Texas. Those who
believe they can and those who believe
they can’t. Which one are you?

When you get your next paycheck,
think about where your resources are
going. When you think about racial
oppression, realize that it is cultural, not -
individual.

Nothing can prevent a racist from
seeing a “nigger” when he sees someone
of African descent, but a trend toward
saving and investing; activities like
selective purchasing and boycotting the
insensitive, can do much to make him
think: “Mr. nigger,” when he sces that

-beautiful bronzed figure with crisp

green currency retained instead of flut-
tered away. .
—{MON]}-

I ™ United Kinadom's African Ahcestors | .
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Cheryl Smith

Don'’t let
this
Journalist
with a
Conscience
Die

For years, I've heard and read about
Mumia Abu-Jamal. He's an African
American journalist who is scheduled to
die on August 17, 1995.

An advocate for racial and econom-
ic justice, Brother
Jamal maintains his
innocence, but still,
he sits on death row
in a Pennsylvania
prison.

Mumia Abu- =
Jamal is a former =
president of the ~
Philadelphia
Association of Black
Journalists and, iron-
ically, is scheduled to
be executed during
the meeting of the
National Association of Black Journalist,
to be held in the “City of Brotherly
Love.” (It will also be the birthday of the
Honorable Marcus Mosiah Garvey.)

This brother is also a former Black
Panther and supporter of the group
MOVE.

Brother Jamal sits on death row
after being found guilty, by a jury of his
“peers,” of murdering a Philadelphia
police officer, Daniel Faulkner.

According to Brother Jamal, on the
night of the shooting, he was driving a
cab when he came upon a Philadelphia
police officer beating his brother, who
had been stopped for making a wrong
turn onto a one-way street.

His decision to attempt to stop the
beating led to what has been described
to many as an unclear scenario.
Witnesses say someone fired on the
police officer and then fled the scene.
Brother Jamal also was shot in the
abdomen and left bleeding on the curb
where backup police found him. The
witnesses also stated that Brother Jamal
was beaten at the scene and hospital
staff say he was beaten again at the hos-
pital.

After two hours of surgery, a bullet

was removed that perforated his liver
and lodged in his back.

And he stood accused. A cop killer.
Sure to receive the death penalty. And
he did.

On July 3, 1982, he was convicted
and sentenced to death. Since that time,
he has been on the forefront of the cru-
sade against racism and political bias in
the American judicial system.

Does he sit on death row today star-
ing death in the face because he was
more than just a journalist? Is it because
he was a journalist with a conscience? Is
it because not only did he write about,
but he spoke out on many of the atroci-
ties inflicted upon people of color?

Whatever the reason, the validity,
legality, or morality of the death penalty
is still the subject of intense debate. And
that debate must continue because there
are those who would say that the death
penalty is for those who have no
redeemable qualities. And this from a
society that places rehabilitation of pris-
oners at the bottom of its list of priori-

ties.
9 Even still,
Brother Jamal was not
a criminal. He was
not some low-life
wreaking havoc on
the streets of
Philadelphia. Instead
he was an articulate
many concerns
responsible for the
erosion of the quality
of life for black peo-
ple. His denunciation
of the human rights atrocities carried
out by Pennsylvania police and govern-
ment officials made him a menace to the
power structure.

And what better way to silence a
critic than to put that critic to death.
Legally.

But even the threat of death has not
silenced Brother Jamal. He's on the
inside, but still he speaks out about the
problems affecting you and me.

Well, fellow journalists, what's it
gonna be? There are several African
American newspapers around the coun-
try that carry articles written by Brother
Jamal from death row. And many of
you journalist, while admitting to not
being familiar with the case, would do
well to put to use those skills you
acquired to excel in your profession.
Look at the facts for yourself.

Can anyone of sound mind actually
deny that there are people being impris-
oned and, though innocent, put to
death? Can we deny that the system has
proven its corruption, as well as an
imbalance, in the scales of justice?

Is our legal and system
that perfect that there is no risk of killing
an innocent man?

Prior to his death, former Supreme

Court Chief Justice Warren Burger,t -
became a very strong and vocal oppo- . oo s

nent of the death penalty.

They say it’s never too late to reahze
the error of one’s ways. And this is what
must happen with the decision to kill
Brother Mumia Abu-Jamal.

Jogist in the country and Chanoel 11 hes
s Touls . .. Shums ek & eking
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Now is the time for African * the Dalles Fouifetion. Shoss will satwn 1o s olf job ot

American journalists, especially colum-
nists, to show their clout and conscious-
ness. It's high time that issues of real rel-
evance to black people are brought to .
the forefront. Instead of trying to be
mainstream, the commentaries should
be righteous.

This is the ideal opportunity to put
the power of the pen to substantial use.
Use your creative juices to come up with
an angle. During the next few weeks,
anyone reading a publication with an |
African American columnist should be
able to read about Mumia Abu-jamal.

The fight is for Brother Jamal today,
but it’s really a fight for what is right.
Today it is Brother Jamal, tomorrow it
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could be you, or someone you know “Q‘s&-‘qm Worth Association “ Black

and love. And what if everyone sat back

and hemmed and hawed?
Cheryl Smith is the host of KKDA’s Rzpomrs

Roundtable. Tune in on Sunday mornings at 8:00,
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YOUR NEWBORN
BABY'S FIRST

(214) 3399314

SCREAM, ROUGHLY
TRANSLATED:
‘I WANT MY OWN
ROOM.

Luckily you can grant this first request. With
our home improvement loan, there's never
been a better time to build a new addition. Call

us for more details. First Interstate Bank
Qak Cliff Office. 5801 Marwin D. Love Frwy
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FORD FORG
50 MILLION DOLLARS INVENTORY

EXCLUSIVE “HASSLE FREE” BUYING
- The ”Hawk’s” Platmurn Plan

i Tt Dennis Hawkms is Park Cities executive

easily and hassle free at bottom line Lo - ”**“1‘ manager in charge o Cusmm.e r relations,
: , used vehicle sales, and platinum plan

. prices guaranteed to save you 15/ sales.
money! | o Q.ﬂ_} TR * Price Protection Guarantee...
* No Credit OK' e | . Ifyoufind a new vehicle at a lesser price
* Bad Credit OK. than you find at Park Cities, we'll refund
| - 110% of the difference!
L Y

Buy a new or used vehicle

« Over 1000 New and Used vehicles

‘H—-""“"
= R TS G amfm’eam _—
to choose from. ) =_ wmﬂf Mg =
- Dennis “The Hawk" Hawkins - = W ="
General Sales Manager 5 Easy Steps

Come Talk to “The Hawk”
* Simply fill out the quxck credit approval below and fax it to Dennis -
First time buyer applications on Ranger, and Escort Hawkins.

¢ Instant Appointment
Fax, fill out or bring in application and receive a free ¢ Tobows Nbaey Back Guarantee on all Used Cars

gift on every new or used car purchase thismonth. ., Price Protection Plan Plus:
u are in doubt about buving a car, call “The If ou find a new vehicle at a lesser price than you paid within a week
Ifyou ar bt ying a : of purchase at Park Cities Ford, we’ Epay you 110% of the'difference

Hawk”, he's got the plan.
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Mosier

Valley w'

get sewer
SEIVICES

- By Valerie Fields

Editor's Note: This article is a follow-up to the Mosier
Valley cover story that appeared in our May issue.

FORT WORTH—In a surprise move, a
Tarrant County suburban city has
reached an agreement with Fort Worth
to have the smaller city provide sewer

‘ . mr
A

‘Mosier Valley to several dozen homes .

that are located near the proposed com-
plex. In come what of an “exchange,”

Fort Worth will allow Euless to annex

into its city limits the multiple-acre land
in which the pmposed athletlc complex

. will sit.

In Fort Worth, aty staff members
say the agreement saves Fort Worth hun-
dreds of thousands of construction dol-
lars. Though Mosier Valley is located
within Fort Worth’s municipal bound-
aries, the community is about twenty
miles northeast of downtown Fort Worth
and immediately south of suburban
Euless. ' .

But the agreement has prompted
mixed feelings among Mosier Valley res-

\KX"“’ " |

’ *i | [
=y e
e Fpates o o - Benny
t,.f-w (RIS ,-_rﬂ‘_‘ < Tucker
TS .
>~

services next ycar to residents of Mosier
Valley, one of Texas’ oldest African-
American communities. o

The northeast Tarrant County city of
Euless will extend a sewer line from an
athletic complex that it plans to build to
several homes in historic Mosier Valley,
a Euless cilty official said. . ,

“The line extension means that
about forty families, whose homes now

‘are on scptlc tanks, will have access to

city sewer,” said Euless Assistant City
Manager Joc Hennig. “We are aware .
(that) there is a need for a sewer in the
Mosier Valley.”

For years, homes in Mosier Valley, a
community founded by freed slaves in

" the .mid-1860's, have gone without

municipal services such as water and
sewer—despite the community’s loca-
tion within the city limits of Fort Worth.
In recent months, Mosier Valley res-
idents have launched a media battle
against the Fort Worth and Euless city
councils, saying officials in the two cities
have forced residents to pay taxes but

~ neglected to provide basic city services.

Hennig said the decision to provide
sewer to some Mosier Valley residents—
more than half of the community will
not be able to take advantage of the new
services—comes as a result of an agree-
ment between Euless and Fort Worth.

Under the terms of the agreement,
Euless would install sewer lines from the
site of a new 18-hole golf course and ath-
letic complex that it plans to build in

idents and political proponents of the

community.

“It's going to cost $3, 000 per house-
hold to hook into the (sewer) line,” said
Benny Tucker, a Mosier Valley resident
and president of the Mosier Valley Arca
Community Council.

Tucker contends that many of the

families who live in Mosier Valley will -

not be able to pay the fee. The communi-
ty is comprised of retirees and house-
holds that are either low-income or
headed by single parents.-
“We can't afford it,” he said.
.- However, a Fort Worth city official
has said the city is actively secking fed-

eral funding to assist Mosier Valley fam-

ilies who may not be able to afford any
fees associated with hooking into the
sewer system. )

-Fort Worth Water Department
employees are currently surveying fami-
lies in Mosier Valley residents to deter-
mine if they and their neighbors qualify

for a Community Development Block

Grant, funds given by the US.
Department of Housmg and Urban
Development to cities so they they can
address urban blight.

However, still more controversy
surrounds the Euless-Fort Worth agree-
ment. In Fort Worth, Roosevelt Sutton,

an assistant to Councilman Eugene.
McCray, in whose district Mosier Valley -

Hes, said residents of the historic com-
munity should have to pay nothing for
sewer services.

© “This is the oldest black freedman’s

settlement in the state. The tragedy is
. that it took so Iong for someone to hear

them.”

Sutton called EuleSs’ offer to extend
the sewer services to Mosier Valley a
“mockery.”

“The water and sewer is des1gned
mostly fo go to the golf course. It's got
nothing to do with Mosier Valley. I have
to question their (Euless officials’) spirit.

- R N
Their spirit isn't right.” _
In Euless, Hennig denies any ulteri-

_or motives for extending the offer.

“This just came up as a_ potential
opportunity that we needed to investi-
gate,” Hennig explained. “Of course, the
golf course must have water and sewer.
It was stricﬂy a mutual agreement that
would be a win-win situation.”

Valeriz Fields is a contributing writer who lives in Fort
Worth-[IMONJ- -

_of senior citizens.

By offering

o] ndependent Apartments -
R« Personal Care Apartments
- (Assistant Living)

* Nursing Center

* Home Health Services -

| T/ Christian
i j Care
L 9/ Certers e

" Dedicated to
_meeting the needs -

-

Hilltop Haven
Gunter, Texas
{903) 433-2415.

|
Lakewood Village
Fart Worth, Texas
(817) 451-8001
| '
Chr:stlan Care Center |

Mesquite, Texas
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The Deadly
Merchamnt
Part 3:

Jacob’s Food Mart

Reopens Under New
Name - - ..

- By Dorothy Gentry

Editor’s Note: Part 1 appeared in MON, Oct. 94, Part
2 in MON, Jar. 95,

“How are you doing? Are you getting

- good service,?” asks Rev, Michael Bell
one Saturday momning in July to cus-
tomers in a small convenience store in
south Fort Worth.

“Are they treating you nght?" he |

asks two women standing at the chcck
out counter. “Yes, they are, thank you,”
one of them responds. -

Rev. Bell often stops inside the store
and polls customers on the caliber of

treatment and service received from

store personncl. He does so because this
small convenience store in the Stop Six
area of Fort Worth is no ordinary store.
In the past year, the store has been
the scene of thefts, vandalism and the
murder of a - 42-year-old Afncan-

- American man,

The store is the former Jacob’s Food
Mart, located at 5400 E. Berry in the
Berry East Shopping Center.

Qutside ‘the store is where an’

African-American man was shot and

killed by a Korean-American merchant

who operated Jacob’s Food Mart. -
Darrell Bivins is dead, Jason Noh is

out on bail, and the store is back in busi- ]

ness.

- How did it happen? When did it
happen? Why did it happen? And more
importantly, what will happen next?

The Shoeoting of Darrell Bivins

small strip of about seven Fort Worth
stores and businesses. L
It was outside one of the stores,
Jacob's Food Mart, that Noh, 25, shot
and killed Bivins, 42, on Sept. 16, 19%4.
" Noh later told police that he shot Bivins
because the man was on his ‘property
after he told him to stay away two

weeks earlier, allegedly because of

shoplifting.

The shooling brought to the fore-
front tensions between foreign store
owners and their mostly African-
American clientele, and prompted daily
pickets organized and led by Rev. Bell,
pastor of Greater Saint Stephen Church
in Fort Worth.

. The picketing eventually led to the
store being closed for business.
And it remained closed for almost 8

~months. Until early May, when Mr. Dinh

Yo, a Vietnamese businessman, stepped
forward.

Best Buy Grocery — I-'ormerly Jacob’s
Food Mart-

Although Jacob’s Food Mart dlosed
for business shortly after the shooting, it

still had inventory inside and was thus -
~ losing a ton of money. Vo, who inciden-

tally owns=the entire Berry East
Shopping Center strip, decided to seI]
thatone store. .

located on the corner of East Berry and
Staleup.”

Said Rev. Bell, “The idea was to get
him to talking with his business-lessees.
We did not want him to try fo open that
store amidst all of this turbulence from
those persons who were lcasmg from
him.

“We were not going to oppose the
black folk who lease from him. If they
didn’t want the store opened, we
weren’t going to let it open. We had to
have those signatures. He talked with
them, he heard their concerns and as a
result, he gained their support and sig-
natures on the agreement."
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But he couldn’t find a buyer. So he

decided to reopen the store and run it

himself. Enter Rev. Bell and the
Southeast Nexghborhood Interest
Coalition (SNIC).

“He wanted to open the store so we
met with him, the Asian-American
Chamber of Commerce, First,Interstate
Bank, and other businesses and people
and discussed it,” Bell said.

“Although our beef was not with

The E East Shopping Centerisa him, we met because we did not want

anybody else opening the store without

‘clearing up some things.”

After that January 5 meeting, SNIC
met separately on April 29 and voted
not to oppose the reopcrﬁng of the store

-only if four of the six business-lessees in

the Berry East Shopping Center backed
the idea, -

In a letter to Vo dated May 4, Rev.
Bell expressed the conditions under
which the store could reopen: = .

“It is a that the Southeast

Neighborhood Interest Coalition will .
" not boycott the opening of your store at
5400 East Berry, provided that you

obtain agreement from at least four of
the six business-lessees who lease/rent
space from you in your shopping strip,

* One of the businesses that support-
ed the rcopening is Maxine’s Barber
Shop, owned by Maxine Session.

“1 figured it (rcopening Jacob's)
would help the other businesses by
being open. It scems to be doing pretty
good and we haven’t had any prob-
lems,” Session said.

Other businesses that supported the

"reopening are LaQuinta Beauty Salon,

Kym-Neaks Ultimate Place and Berry
East Clcaners.

But the store itself has had some
problems since reopening. In mid-June,
less than a month after its opening,
someone broke the glass window. The
store also has not seen the big business

the previous owner had. This, Rev. Bell |

believes, is a direct result of the shooting
and the pickets.

“There is a lot of sentiment attached
to that store and what happcned last

ar.”

Rev. Bell emphasizes that if the
store had 0pened “without being sensi-
tive to what is going on in our commu-
nity, we would have picketed.

We would have had no choice. It

wouldn't have made a dtﬂ’erence who
opened it.”

Since the store’s opening, Rev. Bell
makes sure he and other SNIC members
visit and observe how customers are
being treated. '

“If they (foreign store men:hants)
are going to do business in our commu-
nity, then they need to be responsive
and sensitive to the needs of those per-
sons who shop at their stores. They need
not be abusive to the customers.

“When the store reopened, we were
not going to be down there hugging
him. “We were telling him to open it at
his own risk. He has to take it upon him-
self to build a relahonshlp with folk i in
the community.”

And building those relationships is

exactly what Vo says he is trying to do.

Mr. Vo Speaks

A large banner hangs across one of
the front windows to the Best Buy
Grocery Store. It reads: “Grand Opening
— 99 cents, 2 liter Coke.” At the top of
the entrance to the store is an orange
and blue “Open” sign. A smaller grey
and black sign sits on a ledge inside the
window; it reads “No Trespassing.”

Inside, the walls and floors are
clean and shiny, and the aisles are clear
of any trash or fallen merchandise.
Behind a large, glass shield, surrounded
by cigarettes and lotto tickets, sits Dinh
Vo, owner and operator of Best Buy and
every other store in the Berry East
Shopping Center.

Vo is a small man, about 5 feet 5
inches tall with a voice so soft you auto-
matically lean forward when he talks.

“It is okay, but slow,” he says of the
store’s business. “I am trying, my best.
It's hard to say how it will do.. There
haven’t been much problems, but they -

-did break through my window about

three weeks ago.” .

Vo says he is ”trymg to make
friends” with the residents of Stop Six. A
first step was pledging $1,000 for schol-
arships for young Afncan-Amcncan
youth,

“We feel very sorry for what hap—
pened (with Darrell Bivins). We feel
good when customers in this neighbor-
hood come and talk friendly with us
and don’t blame us,” he said.

“They wanted us to open t the store
as fast as possible. This is a beneﬁt for
the neighborhood.” ~." -

Ocie Newton agrecs. NcwtOn, a
middle-aged African-American man
who stopped by the store to buy a soft
drink, says’the community necds the
store.

" ] think this store is nice for the
neighborhood as long as they keep the
thugs away. We need this store,” he
says. “We can’t go anywhere else; and
most decent people fecl the exact same
way.” ,

Best Buy may not be doing as we]l
as Jacob's Food Mart, but it is doing

L
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some business. Seven customers in less
than 10 minutes in testament to that.

Yes, the store is reopen for business.
Depending upon how you look at it,
that's not a sad piece of news; until you
realize that behind the counter could
have been an African-American.

An Oppeortunity Lost

An opportunity for the former

Jacob’s Food Mart to be owned and
operated by an African-American came
—and went — right back into the hands
of a foreign store merchant. ’
When Rev. Bell first heard that the
store was for sale the asking price was
$75,000. “T told them that was too much.
African-Americans don’t have access to
that kind of money,” he said. “I got the

price down to about $45,000. But

nobody came forward.”

Rev. Bell and SNIC members began
spreading the word about the store for
sale. “We went on radio talk shows and

. spread the news by word of mouth in

the community,” Rev. Bell recalls. -
- “We told everyone, hey look, here is

a chance for somebody to buy a store.

The store even had a For Sale sign in its
window for months.” , _
But no one stepped forward and
purchased the store. No one, Rev. Bell
said, had the money.
“We lost the opportunity to own the
store not because we were sorry or lazy

with no ambition. I attribute this to the
fact that we don’t have the collateral
necessary to secure loans and those who

in convenience stores and the donation
of scholarship money by foreign mer-
chants. : C

do already have their The Korean-
own businesses.” Py praap, pewep m e A M € Ti € a N

“Also it.is very 3 imy WHIN oo oo s Association and
difficult to ‘bring iETIT b 35-'-'-’1—-——3313:—' ‘other . cooperating

.

African-Americans ;
together and get us to i‘ v T

i

good initiatives have
come out of the unfor-
tunate death of Darrell
Bivins. : ‘

In November 1994, shortly after the
shooting, - the  Korean-American
Assodiation and SNIC announced they
had reached an agreernent between the

" two communities after much discussion

and debate. : o

Among the items agreed upon by
the two groups were the hiring of
African-American high school students

e wd 3
PRt -
— BT
. ¥ 4 “

[-H] donated $2,000 and

::g r“fg immigrant merchants

invest and pool our E; {‘;.’.:4... g st b with - a  matching
monies”hesaid, We 1 Sl E LU 1R 22 from Shic.
B A RIS U . rshi

like other communi- Eif T e iNial d B will be given to 10
ties do.” o TR, &M Fort Worth African-
So the store — = _ - _f*” )*’ el M4 American high

and a valuable eco- . - ; ;_;L : - . school seniors. :
nomic opportunity e * . . Preference will
was lost. E {4 ¥ -  begiventograduates
) '5;;‘ » - - of Dunbar, Poly and

- The Future 8 i : "~ Eastern Hills High
'On the brighter - T T -School or to youth

. side of things, several r'““w-—;m;:......‘;; - who reside in -the

_ Photo by: Wa!!meFaégott Pol y/Sto p
Reverend Michael Bell

Six/Eastwood area.
However, youth from
: " other areas of the city
may apply. L |
Students must write a 150 word
essay on, “My role in helping to better
our community.” Other criteria include
a letter of recommendation from a pas-
tor, principal, teacher or counselor and
proof of college acceptance. The
awardee’s will be announced on August
12 at a spedial awards ceremony.

.At Sun Food convenience store on
Berry, an African-American youth has
been hired and more will be hired at
other stores, Rev. Bell said., | .

“With the Korean stores, we have
already signed an agreement. And that
same agreement we are pressing for
other foreign' groups to sign,” Rev. Bell
said. “We are not backing off of this at
all. o -t

“All of the stores in our community
need to recognize that they have a
responsibility to the "community.
Recognizing that is a long process.”

. SNIC also is working on securing a
major food store chain in the area, “to
alleviate some of this dependence on
these ‘inconvenience stores,” as we call
them because the prices are outlandish,”
Rev. Bell said. o '

Next on SNIC's agenda is polling
cach and every store on Berry, Miller
and other streets in the community, and
asking them if they are going to abide by
the agreement. L L '

“Some stores we may have to boy-

- cott, those that 'don’t clean up, have

good service, etc. We cannot allow them
to continuously disrespect the members
of the African-American community. If
we have to picket them, if we have to

boycott them, then we will do that,” he

said.
“It's not over.” -
-[IMON]-

- John Henton,
Comedian.

New Attitmde!
New Allituwales
- ' S . - T-Eleven’ got a new attitude. -
That’s right, in addition to remodeling
stores in our community and lowering

prices, 7-Eleven is determined.to make
“your shopping experience even more

“enjoyable. -

You'll sée, of all the changes.that we've
made at 7-Eleven, the b(iiggest change is
\In our brand new attitude. '

emodeling Stores In
~ Our Community!

@ 1985 ‘ILha Southland Corporation
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Her F&mtme
is im the
Cam’ls!

By Andrea Allston

Did you know that the word coffee" is
derived from Caffa, Ethiopa, where it
was first used and still grows wild?
Though an avid coffce drinker, 1learned
this only after reading a greeting card

Card Company. Lueretha Jones, presi-
dent, founded the company as a corpo-
ration in April of 1993,

After her third job layoff in
February, 1992, Jones decided to start
her own business. But with a bachelor’s-
degree in business from Morgan State
University, Jones didn’t know what
kind of business she wanted. Even after
one day uselessly searching
for a
Valentines
Day card
she liked, -
o her enter-
prising mind didn’t recognize the seed
of a new business venture.

One Saturday moming the follow-
ing May, the sced germinated! She
would create a line of greeting cards that
would both entertain and educate. Her
cards would not only reflect African-
Americans images, but also provide his-
torical facts about African-American
culture. She credits part of her vision to

a black history class she participated in

from ‘90 to ‘91, taught by Dr. Marvin
Dulaney at Dallas" Martin Luther ng
Center.

- From day one, Jones wanted her
company to be a family affair—and it is.

Sisters Olivia Jones and Annde J. Jones,
of Dallas, are treasurer and marketing
manager, respectively. Other members
of the corporation include another sister,
a brother-in-law, her husband, and a
close-as-a-sister friend.

- Griot's first product line oon515ted.

of - Mother’s . Day, Father's Day,
Christmas, and Kwanzaa cards, all fea-
turing photographs and their signature
African-American history facts. Later,

_they added sympathy and get well

cards. Currently, the traditional birth-
day, sympathy, get well, and Christmas

‘cards are the top sellers.
manufactured by the Griot Greetmg -

Jones indicates that “, .. a lack of
knowledge. .. put usatadisadavantage
at first: However; I want to dispel all
myths that blacks do not help blacks.”
Jones cites the support, encouragement,
and resource information received from
Dallas” African-American book maven,

Emma Rodgers, as well as other arca

Afncan—Amencan store

owners.

A con-
stant chal-
lenge is
finding distrib-
ution channels Jones currently has
cards on a test basis with the Texas
Correctional Systern.and hopes this will
develop into a permanent outlet.

So, what's behind Jones, the petite,
regal, chief executive officer who wears
a close-cropped natural? Jones says
meeting her husband, Norman Slack, in
1987 was a turning point in her life. Her
afrocentric horizons were broadened
and her pride heightened because of his
knowledge of black history. She credits
her mother as being the most influential

_person in her life. Her mother, who had

twelve children, instilled a sense of val-

“ues and morals and remains her greatest -

inspiration.
-IMON]-

Name: Lueretha Jones-
Birthplace: Fort Deposit, Alabama
Last Book Read: - A Long Walk to Freedom

' by Nelson Mandela
Favorite Food: Lasagna

Hobbiesl_lnterests

Reading, Runnlng Tennls
Cooking

‘| Advice to Would-Be
Entrepreneurs

“Be prepared for long hours
and being short on cash.
Save up as much as possi-
ble before golng into busi-
ness. You must be willing to
make sacrifices.”

GRIOT GREETING CARDS CO.
P.0.Box 3821391
Duncanvitle, TX 75138

 (214) 296-8707

NAME: ~ Patricla Hartman

- (goes by Pat)
BIRTHPLACE: - Waco, Texags - . - .
LAST BOOK READ: “Selling Is a Woman's

- Game”™ by Nickl Joy ‘
FAYORITE FOOD: lce Cream, Yogurt, Seafood
ADVICE TO WOULD - -
BE ENTREPRENEURS:

Educate 5#ou'rsélf before
you take he big leap

FOR MORE INFORMATION:

r-d-

.'-.--‘

.//

* pat Hartman -

Bank of America -
Corporate Office
1925 W. Highway 114,
Irving, 75063

(214) L44-5304

Home 1

is 'Wl‘mem"-

- Hartman is

By Dorothy Gentry

African Americans should make
buying a home a major goal in life, says

the new assistant vice presidentand res- .

idential loan officer for Bank of America.

Pat Hartman, an African American
female, says purchasing a home, “is the
best investment you can make.”

Hartman has been in her current
position for about three months and
works out of the bank’s corporate offices
in Irving. She previously held a similar
position in Seattle.

As a residential loan officer,

Hartman helps locate and ongmate.

mortgage loans for

$100,000

{homes) and above. She interacts
with realtors and home builders and
advises homecowners on when and
whether to refinance their home mort-
gage loans.

Hartman’s territory is South Dallas
County, which includes Qak Cliff,
Duncanville, DeSoto, Lancaster, and

The natwc Texan (born in Waco and -

raised in Houston), graduated from
- Texas Southern University. She is a

member of Qak Cliff Bible Fellowship -

and Alpha Kappa Alpha Sorority, Inc.
Although she has only been here
three months, Hartman is actively net-
working and meeting pcople so she can
become more involved in civic and com-
munity work. .
“I like helping those less fortunate,

‘especially children. I did alot of tutoring

in Seattle,” says Hartman.

Hartman offers advice to African
Americans on buying a home: “Speak
with a loan officer to be

about how to go about purchas-
ing a home. Also, several classcs are
offered on how to buy a home,” she
says. “I would recommend enrolling in

those. And make sure you getcreditand .

finances in order. You really need to ask
for help.” '

Hartman and her husband, Berme,
are in the process of
moving into a new home. They have no

parts of Ellis County. S children.
{MON]I- ' ,
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- THE SEARCH FOR

BLACK EDUCA-
TION: THE PLIGHT

PARTIV
By Russell D. Shockley - -

(Editor's Note: This depariment is dedicated to provid-
ing information about African-American history the
year around. The department's name, “ETHNIC
NOTES,” is the name of the organization founded and
directed by Russell D. Shockley, B.S.ED. An out-
growth of his Black Information Project, ETHNIC
NOTES, according to Mr. Shockley, & “a shudy
designed 1o reexarning some of the pivotal evenis that,
oter time, have helped to create negalive stereotypes
about [who] we, as minorities, really are.” This is the
last installment of a 4-part series showing the evolu-
tion of formal education for black people in America.

The problem arising from the legal
aspects of black education were many
and varied. In the first place, blacks had,

via the migration, moved into northern’

and mid-western states in vast numbers
and become a considerable part of the
populations in quite a few of these
areas. This produced friction between

the races and made attempts to secure -

equality in education for black
Amcricans a national problem rather
than a sectional one. (There had already
been a considerable number of persons

in these states who opposed the instruc-
.tion of both black and white students

within the same school.)

Most of the states east of the
Mississippi and north of the Mason-
Dixon line cventually enacted legisla-
tion which sought to prevent any effort
to draft a policy that attempted to dis-
criminate against or discredit blacks.
This was true of a number of western
states as well,

'I'hrodghout the South, however,
segregation was “mandatory,” and the

‘problems that arose were chiefly those

dealing with the equality or inequality

* of both education and educatmnal facil-

ities.
(We should also realize that the pol-

_ icy of racial segregation within public
* schools was not confined to the South

only. Other sections of the country
adopted somewhat similar schemes.)

The question of inadequate educa-
tional facilities along with inequities in
the legislative appropriations for black
schools, despxte protest, received little
or no

_ attention within the southern courts.

"~ In Alabama, Arkansas, Delaware,

Honda, Georgia, Kentucky, Louisiana,

Mississippi, Missouri, North Carolina,
Oklahoma, South Carolina; Tenncssee,

Texas, Virginia, West Virginia, and the -

District of Columbia, segregated public
schooling was mandatory. Black and

~white pupils were not permitted to

attend the same facilities.
- Blacks were by no means the only

race for which separate schools were

provided. During the 188('s, children of
Chinese descent were refused admit-
tance to schools in California.

This same action, also in California,

included the authority to establish sepa-’
.rate schools for Natwe—Amencan

(Indian) children as well.

In Mississippi, problems arose over

the assigning of certain Chinese pupils
to black schools, This action by school
authorities was upheld by the state
court, which banned “all persons who

- are ‘not white’ or ‘colored’” from attend-

ing schools for white children. The

— el

no provision for a fair division of funds
obtained for distribution to black and

“white institutions in those states havihg

the dual system. The result of this omis-

sion was to allow a vast proportion of -
- these funds to be expcnded for whxte

education.

Because of this failure of most of the
(southern) states to act fairly in their dis-
tribution of funds, a second Morrill Act
(1890) was enacted. This act expressly
stated that “no state under the dual sys-

tem could come under the terms of the . African-A n History, 2638 Royal Ln,, Suite

statute unless it agreed to a just-and
equitable division of the funds between
the schools of each race.”

In conclusion, the legal guarantees

The burning of a freedmen’s schoolhouse during the 1866 rlot In Memphis,

Tennessea. Antl-black violence also occured in New Orleans, Louisiana.
Pollce led the riots and many blacks were killed. Homes, schools, and

churches were burned.

‘Chinese were considered to be “non-

white.” '
In South Carolina, at one time,
schools were even established for

“mixed children.” These schools were
independent of both the black and white -

schools.
In those states where * rac:al scpara-

" tion” was constitutionally provided for,

the laws were not considered to be in
violation of the fourteenth amendment
(bill of rights), and the law remained
mostly silent on the subject. :
Other areas of the country were not
quite so silent. Segregation of public
school students was expressly forbid-

den in Colorado, Ohio, Michigan, and -

Minnesota, cither by statute or constitu-
tional provisions. .
In its later efforts at conformity, the

state of California found it necessary to . |
ban ali textbooks or other means of -

instructlon COnlaimng any .:matter

. reflecting upon citizens because of their

race or color,
One of the things that he]ped to cre-
ate the educational dilemma was the

- first “Morrill Act” of 1862, This act made

'of equal educational facilities for black -

and white persons operating within a
dual system, in practice, never really
existed. The lack of funding for black

' Blacks

education ‘was a major contributor
towards the limiting of black education.
For more than 75 years, (1877-1954}

very little was ever really done about it. -

Russell D, Shockley is a native of Novristown, Pa., and
now resides in Dallos. He studied in the Black History

. Program at Virginia State University and received a

Bachelor of Science degree it Fducation from Cheyney

State University (Pa), one of the oldest African-

American colleges in America (founded it 1837). Mr.
Shockley's work has been previously published in
MON and the Dallas Weekly, and he conlinues io
work on the Black Information Project. For more infor-
mation, please write to: ETHNIC NOTES, Profiles in

1020, Dallas, TX 75229
-IMONI-

College Edu‘catlpn |

‘1 In1832, the only southern schools of higher learning open

io blocks were the schook of Medicine, Denticdry, and -

Pharmacy, ol locted of Howard University in Washington, - -

D.C. ond Meharry College i Hashville, Tennessea. (Nether

was g stale inslitution 3} _
In low, thera was Howord Umversdy ond two cthers:

Simmans Uakversity in Louisville, Ky., and Yiginia Union
Universiy in Richmond, Va,, both baptist instidutions.
Thus was the plight of black education and the
attempts by blacks to obtain #. Eventuolly, any black wha
desired fo further pursus professional training was foreed t0
aftend thess schools, of to attend norther insfitutions

whera the doors of higher learning, were, for the mest panl,
 open 1o ol persons, regardless of color. RS-

~-[MONI]- ST
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the Commeunity

1
'

Two months ago Minority Opportunity News (MON) provided a summary of the recent changes to the Community Reinvestment Act (CRA) regulations. Subsequent to this
- article, we surveyed local finandal institutions, governmental agencies and community based organizations to solidt their sentiments regarding the new regulations and the
impacts for their organization. We will share the responses with our readers over the next three editions. This month we focus on the larger financial institutions in the area.

T3 QUGE6vIONS
2.. From the community perspective, 3a The changes to the previous CRA regulationé were requested by both the
what new products, services, banking mdustry as well as many non-profit and community based orga-
andfor proimms do you foresee nizations. Do you feel that the new rules address your concern and issues
because of the changes: with the previous regulations and in what specific areas? '

1. What implications organization do
you &ez] the changes in the CRA
regulations will have on your ?

3

S

INBSHERS

Program, lending consortia, and encourages prudent, sustained com- especially pleased with the strong

" bank lending of affordable multifam- munity reinvestment. demand for the affordable loan pro-

James A, Richardson, Jr. ily housing development.. Going . gram known as First Advantage
Vice President & forward, these changes in CRA will which was introduced by First
Senior Communi ~ not detract from what has been Interstate several years ago. First
Development Officer  offered in the marketplace, but will - B rrera e (ttanit Advantage loans are especially.
‘ ' add to the offerings available from — attractive to those whose  incomes

1. The new regulations place greater ~financial institutions. ~ Mary Gibbs : fall below the median level for their

emphasis on performance and less ‘Senior Vice Presiden

on process. This is consistent with
BofA’s increasing emphasis over the
last several years on CRA lending as
a profitable mainstream business.
~ We've taken what began as a compli-
ance function and turned it into a
business line that makes economic as
well as social sense. In that way, we

have demonstrated that when insti- -
tutions develop CRA programs as a .

. business tool and provide lending

products with flexible but prudent -
underwriting criteria, low and mod- -

erate income lending can be safe,
sound and profitable.

2. With the increased, focus in the new
regulations on lending performance,
all banks will be competing for resi-

dential and consumer loans in low

and moderate income arcas and to
small businesses in historically dis-
advantages arcas. Incrcased compe-
titton in any market’s needs. CRA
has led to thousands of low and

moderate income families becoming
homeowners and has generated new

capital for small businesses.
Additionally, CRA has spurred bank
_investments through the Low-

3'

The final CRA rules strike a balance
between the banking industry’s

desire for reduced regulatory burden .

and the need for all communities to
have access to better'information on
local lending activities which, in

turn, helps ensure access to cedit. -

The process of crafting final regula-
tions has covered two years of
intense deliberations, public hear-
ings and nearly 14,000 written com-

. ments from organizations nation-

wide. CRA has become increasingly
effective in encouraging financial
institutions and community based
organizations to work together to
address the credit needs of . their
communities. ~The new rules
approximately consider financial
institutions” entire efforts in their
communitics to provide equal access
to credit, invest in non-traditional,
community-based capital and credit
education programs, and provide

needed financial services. While
not everyone will be satisfied with -

_ the final CRA rules, the new regula-

tions represent a positive shift from

" paper-bascd to a more performance-

based evaluation method, and are an

1. When bank regulators and elected

officials first began talking about

"CRA Reform, First Interstate began

closely tracking the formation of the

" new regulations. Atthe ime that the

first draft was issued the comment,
we began reshaping our CRA pro-

gram to conform to the proposed

changes. For the past two years, the
annual CRA plan developed by First
Interstate Bank has been organized
into lending, investment and service
initiatives with detailed performance
goals and assigned accountability to

_. bank employces or divisions. Due to

our early efforts to reshape our

 approach to CRA, very little change

is now necessary to achieve compli-
ance with the new regulation. Qur
principal focus internally will be to
adapt our reporting and accounting
systems to comply with the new def-
initions and reporting requirements.

From our ongoing efforts to assess . -
the needs of our communities, we -

have learned that the current prod-
ucts and services offered by First

* Interstate are effectively meeting the

county., Our small business lending
- and community assistance programs

continue to be in great demand, as
well. :

. Yes. We at First Interstate Bank have .

always felt that a CRA system  that
places greater emphasis on perfor-
mance and results and less emphasis

on process would give the Banks®

some relief from burdensome paper-
work while ensuring that the nceds
of the community were still served.
For example, instead of keeping
detailed Togs of community contacts
and detailed records showing  that
we have advertised all of our prod-
ucts in all of our service areas, regu-
lators will simply review the distrib-

" uton of our loans and investments to

ebserve how well we are meeting the
needs of our service areas. We are

anxiously awaiting the new examiner

guidelines which are due to be pub-
lished later this year to determine if
the procedures do indeed rely more

" on objective analysis and less on sub-

jective interpretations.

‘Income Housing Tax Credit important step towards a system that needs of our constituents. We are
L ' M GO RoRUn VAN EWSIIEIR D 56 TN - 1SR |
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Linda S. Heim

Senior Vice President
Community Developmem
Manager :

1. Inour commitment to serving small
. businesses and consumers in LMI

1

areas - none. We've found that serv-
ing those customers is good busi-
ness. Because of our business com-
mitment, the CRA regulation
changes will have no effect on our
organization. Qur efforts in develop-
.+ing business in LMI areas will con-
tinue. We have a small business

lending department that specifically -

serves South Dallas and other small
business lenders who serve the LMI
areas of the city by providing loans
. and small business assistance, We
also have Community Development
.Loan Officers who “Bring the Bank

to the Community” each day.

through special outreach efforts
making consumer loans more acces-
sible by setting up shop at the Martin
Luther King Center, the Moorland

YMCA, and the Pleasant Grove

Community Action Center.

2. We are interested in expanding our

relationships with small businesses
and consumers in LMI arcas—and
we know we must stay competitive.
That means rolling out new products
and services, such as our lineup of
small business products and our
affordable home-related products.

We have an active Commﬁnity
Advisory Council comprised of com-
munity leaders who continually

. review and suggest changes that

make our products more accessible.
In fact, our Community Advisory

. Council recommended the concept

behind our Affordable Home
Improvement Loan, which enables
homeowners to tackle home

improvement projects in the $1,000 -

$5000range

3. The new rules provide banks with an

evaluation based on performance,
This is a _fair and™ quantifiable
approach to determining how we
serve our commaunity.

Tyree B. Miller

resident &

Chief Executive OHu:er

1. Bank Oneis committed to serving the

banking needs of all income levels -
and localities within its communities. -
To Bank One, meeting its communi-

R

ties” banking needs is a way of doing

. business, not merely a regulatory

requirement. Long before CRA was
enacted, Bank One banks were work-
ing hard to identify and meet the
credit needs of their communities.
Subsequent to the passage of the act,~
Bank One has continued to actively
support CRA and its mandate of
responsive service for all people.

We believe the CRA is good for our
communities as our banks work to
develop innovative ways to deliver
products profitably in diverse mar-
kets. During the development of the
current regulations, Bank One went |
on record as supporting the regula-
tion’s shift toward an objective eval-
uation of performance. The new reg-
ulations may affect how our perfor-
mance is evaluated, but not our
record of and dedication to serving
our communities.

Development of new products and
services is an ongoing activity at

ment loan products and -service
delivery. Through the efforts of our

- Afforda_b]e Housing team, mortgage

E arcas increased over 275% between ‘

' areas. Heavy emphasis is placed on

Bank One. As the financial needs of -

the marketplace change, the market

" demands that any institution that

wishes to keep a competitive edge
must continually develop and refine
its product and service offenngs In
other words, the'market is driven by
economics, not by federal regulation.
Will Rogers is quoted as having said,
“even if you are on the right track,
you'll get run over if you just sit
there.” .

Our belief in the reality embraced by
Rogers’ quote has led Bank One to
both develop a broad variety of con-
sumer and business products as well
as new delivery systems, For exam-

ple, the Dallas bank introduced the -

Small Business Lending Group in
1991, and the Small Business Loan
Center (“SBLC") in 1993. The Group
and the SBLC have created products
and new delivery systems that
resulted $138.7 million in  loans to
small businesses in 1994, a 131% |
increase in just two years. Our new
delivery systems include market
research and outreach, including

“basic business training, which help .
“builda rapport between our bankers

and business owners. In 1994 alone,
the lenders of the Small Business

Lending Group made more than 50 -

presentations on a variety of busi-

. ness topics to over 2,400 owners and

managers of small businesses. At
Bank One, a delivery system is not
just bricks and mortar.

Likewise, our philosophy that proci— ;

ucts and services must be continual-
ly refined or developed is reflected in

3.

loans in low to moderate income
1992 and 1994.

'I'he most recent enhancement of the
Bank One delivery system was the
introduction of the Bank One
Community Banking Group in the

fall of 1994. The Group’s lending .

and support personnel focus exclu-
sively on the needs of historically
under served markets many of
which are in low to moderate income

one on one education and outreach
and on the development of close
communications and relationships
with custormners.

Good busmess practices dictate the
ongoing refinement and develop-
ment of products and services. Bank
One will continue to operate accord-
ing to this pren’use to assure we
remain compebhve in the markct-
place.

Bank One supports the new regula-
tions from two basic aspects, The
first is that emphasis is placed on’
substance over form, performance
over paperwork. Secondly, while the
regulations still acknowledge the

“importance of residential lending in

our communities, they have been
broadened to recognize the tremen-
dous importance of commercial
development as well. Bank One wel-
comes those changes in the CRA that
will help encourage holistic dialogue
between  financial institutions and
the communities they serve, by rec-
ognizing, through the regulations,

that the health of our neighborhoods -

is not insured by decent housing
alone.

Carlton Tolbert
Senior Vice President
Community Investment

1.

The new CRA regulations “raise the™

bar” in terms of performance stan-
dards. The changes make the
achievement of an Qutstanding CRA
rating tougher to attain. However,

the changes are welcomed by

NationsBank. This advancement will
directly benefit our neighborhoods
and = community = development
investment. Qur company has long
been an advocate for a more perfor-
mance oriented regulation, The new

approach to business, as well as com-
munity investment in particular. -

Additional implications include an’

increased ability to self-measure our
performance relative to the regula-
tions, thereby increasing our strate-
gic planning capabilities; the ability
to redeploy the time and resources
spent on previously required unnec-

essary paperwork and documenta- -

tion to more productive community
investment work; and since the

~ resulting regulations are the result of

input from government, the private
scctor, and community representa-
tives it should provide a more coop-
erative environment in which to
carry out the efforts that are so vital
to the development of our communi-
ties. NationsBank believes that the
proposed regulation represents
excellent balance among the needs of
bankers, community groups and our
neighborhoods. .

" From a community perspective, I

forsee greater accessibility to bank-
ing products and services for low

and moderate income customers, .

small business owners and small

farmers. NationsBank has been a -

leader in the development of prod-
ucts and services that meet the needs
of the communities that we serve,

We have developed a product line of -
" lower cost and tailored products,

educational curriculums and pro-

" grammatic initiatives in order to
- meet the needs of low and moderate

incomne consumers and small busi-
ness customers. Although it is diffi-
cult to comment on specific new
products, services and programs,
rest assured that the evaluation and

development . of targeted .
products,services and programs will
continue at NationsBank.

. Itis our opinion that the new regula-

tions go a long way towards a purely
performance basis for the measuring
bank’s community investment activi-
tics. It is clear that significant progress

~ has been made toward eliminating

the emphasis on process and docu-
mentation. Those two fundamental

changes were at the forefront of our-
company’s concerns. Although the

regulations may not be precisely what
our company would have drafted, it
is a distinet improvement.
Furthermore, there is an unprece-
dented degree of consensus among
community groups and banks in the
support of the new regulations.
Consequently, we are generally sup-
portive of the changes and we intend

_ to continue our leadership role. .

our mortgage and home improve- regulations reinforce our company’s -[MONJ}- o :
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Grand Opening of
Soul Embassy Cafe

The Novelle Soul Restaurant
Corporation will introduce a new con-
ceptin dining to the Dallas arca with its”
universal celebration  of  African
American culture through food, music
and art.

The grand opening will be August
18 at 3810 W. Northwest Highway, near
the Embassy Suites. The festivitics will
kick off with a tunch buffet at 11 a.m. to
3 p-m. featuring the music of Don Diego.
Dinner festivitics will begin at 5 p.m.
with music from Toni Redd. A Sunday
gospel brunch will feature Stanley Glen
and Shalaundria Penny.

This innovative dining idea was
conceptualized by Sedrick Jones, owner
of Cartel International Entertainment
- Agency, who is also a general partner of
Nouvelle Soul Restaurant Corporation.
For more informmation, call 357-SOUL.

Don’t Believe the
Hype! Presents Dr.

Tvan Van Sertima

Don’t Believe the Hype! will present
noted lecturer, historian and author Dr.
Ivan Van Sertima on Friday, September
29 at Lincoln Humanities and
Communications Magnet, located at
2826 Hatcher Strect. Doors will open at
6 pm. and the lecture will begin at 7
p-m. For ticket information, call 376-
9525,

Stealin Home Opens
at the MAC

Writer/Director John Carstarphen and
producer Rebecea Rice of New Vista
One Motion Pictures received rave
reviews for their work on the film
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Texas Instruments donates $2 mzlhon to
Southern Dallas Developinent Corporation
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Firet Row L-R: L. Ron White, SDCC Board; Phil Ritter, T}, Gerald Borders, Th Ken
Lowe, SDCC Board Chairman; Jim Reid, SDCC President; Luis Guerra, SDCC

Board; Cecilia McKay, SDCC Board.

Sccond Row L-R: Russell Stover, TI; Lee McKinney,SOCC Board; Franklin
Thomas, SDCC Board; Felix Zamora, SDCC Beard; Dave Perdue, SDCC Board.

Third Row L-B: Art Weddington, SDCC Board; Timothy Pannell, SOCC Board;
Karl Zavitkovsky, SDCC Board and Charles English, SDCC Statf.

“Stealin® Home” during the ‘95 USA
Film Festival. For more information on
the first African American independent
feature-length film shot and produced
in the Dallas area in nearly a half-centu-
ry, call Director John Carstarphen and
producer Rebecca Rice at (214) 739-3858,

SDCC, Bank One
help Lofton
Electronics Break
New Ground

Loftony Electronics will celebrate the
grand opening of a new location at 3029
5. Lancaster Blvd,, on August 4. With
financial help from the Southern Dallas
Development Corporation and Bank
One, Lofton Electronics will become a
place where young adults interested in
electronics, computers, or other mar-

= ketable skills can receive free training

and support.

) (ecdits W

the late Rev. S.M. Wright, who was the
pastor of Peoples Missionary Baptist
Church in South Dallas for 37 years. He
was also a nationally recognized mll-
gious and civil rights leader.

Senate Bill 1129, which officially
renamed the four-mile section of 1-75

South Central Expressway between:

Loop 12 and 145, passed unanimously
in the Texas Senate and House this

Spring. For more information on Lhe

dedication, call (214} 467-0123.

Black Company
Makes Waves at
Boat Show

Among the many vendors- ar the
Summer Daltas Boat Show held at
Market Hall was Payne & Company.
The black-owned company, headed by
Tony Payne, featured the “Buddic
Pump,” a hand-held, battery - operated
pumnp that weighs less than 3 1bs, The
small wonder pumps 2.5 liters of water

per minute and was a hit for several -

water enthusiasts, including boat own-
ers, spa owners and plumbers. »
The company owns the distribution

rights for the pump for USA,, Africa;

Canada, Mexico and is looking for ven-
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More In The

News,..

dors and retailers. For more mforma—
tion, call (214) 2762180,

Prairie View A & M
Sponsors Golf
Classic

As part of its foundation fundraising
event, Prairie View A & M University is
'sponsoring the 1995 Houston Premier
Golf Classic to be held Monday, August
21 at the Sugar Creck Country Club in
Sugar Land, Texas.

Funds raised will go toward schol-
‘arships for students at the university.
'For more inforration on the golf classic,
call (713) 797-GOLE

FINA and OxyChem
Spcmsor Business -
Fair

stontrcs and women-owned business-
¢s can participate in a business fair
offered by FINA and OxyChem. The
event will be held August 24 from 3 p.m,
to 8 p.m. at the Sheraton-Park Central,
located at 12720 Merit Prive, 1-635/Coit.
To RSVP for the cvent, call Carolyn
Matthews at (214) 750-4100 or fax it to
750-2773.

¢

Stephen Wade
‘Featured in One-Man

H

Show

ot

Stephen Wade, a gifted musician and
'storyteller will be featured in a one man
show titted ”On the Way Home.” The
‘play will run August 3-27 at the Stage
West Theater, located at 3055 South
5Universily Drive in Fort Worth.

E The produclion is being presented
by Stage West in conjunclion with Texas
Chm.tmn University’s Theater
Dcpartmcm Speccial discounts are
avaﬂablc for students, scniors, TCU
cmploycrs and scason ticket holdres.
.Call (817) 924-9454 for details.

‘Caribbean American

Carnival Reception

The first annual  celebration  for

Caribbean Amcricans will be August

18-20 at Falr Park The Carlbbean
American Carnival Day Association
was host to a reception held carlier at
the Hall of State at Fair Park, For more
information on the celebration, call (214)
503-6932. .

Dallas e

Statc Representative
District 146-Harrison County, will be the

keynote spcaker at Texas Southern:

University Summer Commencemient on
Saturday, August 12 at 9:30 am. in the
Health and Physical Education Arena.

Edwards was clected to the Texas

S T R T s Tt

Al Edwards,

‘Fame of

Statc House of Repmsentauves in 1978
and has been re-clected for cight terms. -
In 1994, he was inductd into the Hall of ,
the Afircan American
Biographic Association in Atlanta, GA. ©
~-IMON}- -
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Healthy -
Start Awa,rds <
Grants

Nine sub-contracts of
$5,000 to $6, 000 cach:
were awarded by Dallas !
Healthy Start to Dallas!
social service provxdcrs
that have created pro-.

gramming to impact:

high rates of infant mor- \
tality ina targeted arca of :

Dallas. -
Dallas Healthy Start
is a Dallas County
Hospital District pro- (
gram that is a federal ini- -

tiative  dedicated to
reducing infant mortality
in communities in the|
southern, southcastern:
and western sectors of
Dallas County that are
experiencing high rates:
of poverty and mt’ant. ‘
deaths. \
* Recipients  of the
grants  were African-
Amcrican Men of Peace; ;
Boys & Girls Clubs; | ‘|

Dallas Housing
Authority; Low Birth?
Weight  Development

Center; National Coundl
of Jewish Women; Texas |
Association for E‘amly
and Community
Education; YMCA-Parkg
South; YMCA & YWCA !
of Metropolitan Dallas.

Rep. Al
Edwards to
Address TSU
Graduates

b e R e BBl 8 0

L-8 Kenneth
Bunnapart Mitchell,
. ¢halr of Carlbbzan
American Carnival
Doy Assoclation,
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- 5‘ Eddic Huoston, |

1 Exec. General i
} Manager of Falr

" Park and wila, TN
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- This Vamety of -
Cactus Is About
To Dnsappeazc
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- So grab a Cactus Cash ticket while you sdll can. The game's
official closing date is August 1, 1995. But you can redeem
winning Cactus Cash tickets until January 28, 1996. To play

* Cactus Cash, just scratch off the play area. Look for three i

cacti in a row, column or diagonal, and win the prize listed in
the prize box. Up to $1,000 instantly. Prizes of up to $100 can ‘
be redeemed wherever you see the Texas Lottery sign. The top '

prize must be claimed at one of our 24 Texas Lottery clalm

centers, or by using a claim form available at
any Texas Lottery retailer. If you have any
questions, pleasc call the Texas Lottery

Customer Service Line at 1-800-37-LOTTO.

“They'll help you if you're stuck.

Vi

Overall mlds of winoing, Lin 482, Must be 18 years ot older ta play. ©199% Toxas Logtery
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Head Start—
{ Or False Start?

Well-known program accused
of mismanagement

They're calling themselves “Ytinu” — unity spelled backward.
To their staunch supporters they represent the latest in workplace vigilantism; collectively
functioning in the tradition of a modern-day Robin Hood.

But to their managerial critics, they're just a bunch of troublemakers — disgruntled employ-
ees hiding behind a string of anonymous letters and rumors with no basis for their accusations.

The group, thought to consist of about 150 employees , started its campaign in March with a
letter alleging a whole host of what it describes as “discrepancies,” ranging from management
incompetence and questionable promotion practices, to site management problems and sexual
harassment. The focus of the group’s attack — Head Start of Greater Dallas, Inc.

Ornginating from a summer pilot program for disadvantaged youth, Head Start of Greater

Dallas was established in 1967. The program’s mission is to prepare local children (ages 3-1/2

to 5 years) from low-income families for successful entry into the public school system. To date,

the program has bee successful in serving approximately 30,000 children in Dallas County alone.

Another goal of the organization is to assist families in becoming “self-sufficient.” This is
accomplished largely through parenting education, literacy classes, and job training programs
foryparents of disadvantaged children.
As a nonprofit agency, Head Start operates off of a $16 million budget provided by both fed-
eral and private funds. These funds are currently being dispersed to about 3,400 children and
. their families at 38 Dallas County centers.
As the scope and participation in Head Start has grown over the years, needless to say, so has
the employee makeup of the organization. Currently, there are approximately 594 employees
at the agency, about 400 of which are Black or Hispanic. This extensive growth, some agency
officials say, has contributed to the recent problem in employees morale.
Bonnie Buchanan, division head of family services, says, “With an agency like ours with
over 500 employees, these types of things tend to creep in.
“There is no truth to the allegations,” she adds.

The “allegations” first appeared in a letter dated March 15, 1995. Ytinu detailed twenty
discrepancies within the operation of Head Start.

In its statement, the group said . . . “Unfortunately, the extent of management's inability
to properly conduct an efficient and harmonious program has resulted in the context of negli-

gence . . . Clearly, management’s incompetence and ill-equipped capacity has resulted in a
major disaster.”

Wanda Smith is executive director for Head Start of Greater Dallas and has been for the
past 25 years. Smith has received national commendation for creating a model program to
which the nation’s other programs look for guidance.

1 Problems within the organization? Smith says there are none — at least not in her mind'’s
eye. Like Buchanan, she says there is absolutely no truth to Ytinu's accusations.

“If the things they allege were true, and if they have proof, they should have no problem
signing their names to the correspondence.

Adds Smith: “The way I feel, if you want something improved, you should be up front. If
they (Ytinu) feel that parents and children involved in the Head Start program are being cheat-
ed, they should come forth.”

Despite this representation, Head Start reported a mere 8.1 percent turnover rate for
the last 12 months.

Continued on Next Page
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Continued from Previous Page

Another problem substantiated by
a Head Start employee who wished to
remain anonymous is the lack of practi-
cal experience of members of Head
Start's management personnel. -

She says employees are
because there are people in top positions
making money that dont know what
they’re doing. They’re making high

- salaries but are not competent enough

to earn them.”

To support, its hiring practices,
Head Start has provided MON with a
listing of the quahﬁcatlons of its execu-
tive staff:

Executive Director Smith holds a
bachelor of arts degree in Early
Childhood Development and is cur-
rently working on a masters degree in
the same field of study. As assistant
executive director of financial and
administration, Kenneth Gilbert holds
a masters degree in business adminis-
tration. Gilbert, who has been with
Head Start for seven years, supervises
a staff of seventeen and has such hon-
ors as one of the “Qutstanding Young
Men of America” under his belt.
Bonnie Buchanan, division head of
family services, has been with the pro-
gram for 27 years and holds a bachelor
of arts degree.’ In addition, she has 34

“upset

years of early childhood development
expenence

Lastly, Kathy White, division head -

of education, and a member of the Head
Start program since 1980, is a graduate
of East Texas State University.

Despite what appears to be impres-
sive credentials among its management
personnel, Ytinu sites incompetence in
its letter: .

“The high level of incompetence
among managers has resulted in exten-
sive levels of employee and agency par-
ticipants stress. . . Management lacks the
ability to listenn to employee concerns,
identify problems or concerns, select

alternative measures and accept and

agree on ideal solutions.”

Although the group commends
Executive Director Smith for her “prior
work,” in its letter, Ytinu is calling for
her immediate resignation/termination

- due to what it describes as her “incom-

petence and lack of leadership.”

Smith, however, says resigning is
not in her plans.

The accusation of incompetence is
among the less serious of the charges. In
its letter, Ytinu alleges-misappropria-
tion of funds in the form of what it
describes as the “shifting of funds and
the fixing of records” within the organi-
zation., This same issue has recently

been brought to light within the”

Houston Head Start organization. In

Head Start’s defense, Smith says,
“External audits of budget distribution
have been conducted and have not
found any mismanagement of funds.”

In addition,” she adds, “on-site pro-
gram reviews have shown us to be 95
pen:ent in compliance.”

To support this claim, a copy of
Head Start’s annual financial audit was
provided to MON for the year ending
February 28, 1995.

Among the most serious and most
disturbing allegations outlined in

Ytinu letter are the instances of verbal, .

mental and physical child abuse tak-
ing place at various Head Start cen-
ters. These allegations, along with

_those of sexual harassment, pose the

most serious concern, considering the
implications. Although specific
instances are not documented in its
letter, the group says that a thorough
investigation of the organization will
support these charges.

“Before the letters started circulat-
ing, board and administrative staff had
decided to do an assessment of our
operation,” says Smith. “With the reor-
ganization and tripling in staff over the
last three years, we felt that one was

" needed.

“We still plan to do this assessment

and will contract the Center for -
Nonprofit Management to conduct one.
“Qur goal is to be the best Head Start

program in the nation.”

To date, the members of Ytinu have

remained anonymous, although their
intentions have not. In their most recent
correspondence, the group is requesting
the attention of various media in initiat-
ing an investigation.
Congresswoman Eddie Bernice Johnson
prompted a response from her office
requesting the return of information

A plea to

necessary to initiate an inquiry. To date,
Ms. Johnson's office has received no

response.

In'its most recent statement, Ytinu
says, “We.employees, genuinely care .

very much for the children, families,

and community that we serve, along

with the Dallas Head Start concept.
We continue to challenge the many
existing corruptions.
feel that our hands are chained and
our voices forced to be silent because
of possible harassment [or] termina-
tion within the. agency :

We constantly

NOTE: MON was unsuccessful

its attempts to reach any mem-
ber of Ytinu. In pursuit of falr-
ness, we encourage Ytinu's lead-
ership to come forth with more
Information on these serlous
allegatlons.
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EMMETT NEAL couLDN’T DECIDE IF IT L
WAS WORTH THE EFFORT TO BUY A TICKET. T ?i‘\ ,
.o ’ . _:,_g_-f"'#"_' “h "Jgf
ENDED UP BEING WORTH $10.8 MILLION.) s h
'AFI'ER A LONG DAY AT WORK, EMMETT NEAL WAS SO TIIlQED. ALL HE COULD DO WAS : : !f ‘
PLOP DOWN ON THE COUCH. “HMMM," HE THOUGHT TO HIMSELF, “SHOULD { GET UP ! ) »
AND GET MY LOTTO TEXAS TICKET? OR JUST STAY RIGHT HERE?” $10.8 MILLION z‘ ﬂ{“ T
- . S ¥ AL
LATER, IT _LOOKS LIKE HE MADE THE RIGHT CHOICE. NOW EMMETT'S ONE OF {S / o .

OVER

150 MILLIONAIRES AND STILL COUNTING.

©1955 Taxas Lnltary

HIS SYSTEM:
_ MIXED “HOT" .

NUMBERS WITH

"COLD" NUMBERS

AND THEN

PLAYED THAT

COMBINATION

) _ : EVERY WEEK

WINNING NUMBERS:
23 25 30 37 46 48

FIRST THING
5 HE DID: TOLD
HIS DAD |

TO RETIRE

PRIZE: $10.8 MILLION
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- Mk CLOSER To My Fami LY.

2 _—NanéyArmstrong

TRUE SToOoRIES * TEXAs COMMERCE L oANS

“My family reunion was coming up in Alabama and I thought how wonderful it

Vacation Loans

would be to have the money to go. Darryl Johnson at Texas Commerce suggested | .
. _ ' ' * Quick decision
apply for a vacation loan. [ was amazed at how quickly I got an answer. I just can't sleep at '« Payments that
night thinking about the trip.” Just another example of the special service we call Star meet your budget
- ‘ . ‘ ' _ E | eEasytoapply o
Treatment, To experience it for yourself, visit any branch, or call 1-800-221-LEND. 1 300 221 LE
| d - - B S - - IJD
|  Texas ‘ | - Loan By Phone
Commerce : - !

Bank

EXPERIENCE STAR TREATMENT™

Certain restrictions apply. Loans subjcet to credit approval, -
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Trouble is Globalization

By Carroll G. Robinson

African Americans and other Americans
of color are not “stealing” jobs and edu-
cational or entreprencurial opportuni-
ties from white males. The true culprit,
if you wish to all it that, is the onsetof a
post-capitalist, knowledge-based econo-
my. :
d As we move inextricably toward
the 21st century and fully into the infor-
mation age of the “knowledge socicty”
the challenge confronting all’ Americans
is greater than simply the need for more
education and '

First articulated by President John
F. Kennedy in Executive Order 10925 in
1961 and described by him as “the most
aggressive possible attempt to find
minorities who are qualified, or could
become qualified, to do the job,” affir-
mative action programs have over the
past several years come to be perceived
of as “quota scams” conferring
uncarned benefits and opportunities on
“unqualified” Africgn-Americans and
other Americans of color while depriv-
ing “qualified” white males (and now
more often, white females) of meritori-
ously” - earned

job training or
retraining,.

The “anx-
ious class,” as
Labor Secretary
Robert Reich has

taken to describ-

ing middleclass -7
w h it e s

Americans,
rather than pin-
ning their eco-
nomic hopes for
the future on the
climination of |
affirmative }
action programs

4 educational,
1} employment and
1 business oppor-
ra tunities. As
Barbara
1 Arnwine, execu-
A4 tive director of
the  Lawyers’
Committee on
Civil Rights, has
; so aptly stated it,
i “Affirmative

] action has come

| to be viewed as
~ W illie

' Horton{ism} in a
suit.”

]

needs - to :
acknowledge and constructively con-
front the impact "of “globalization” of
the American economy and its concomi-
tant displacement of ‘employment
opportunities resulting from technologi-
cal advances in communication and
transportation and the rclatively unen-
cumbered mobility ‘of capital, corpora-
tions and most natural resources except-
ing huran physical labor. In fact, thanks
to technology even knowledge is now a
model commodity.

Since November, political pundits
and prognosticators have speculated
that affirmative action would be used by
the Republican Party as its primary
racial wedge issue during the 1996 cam-
paign cycle. The speculation was-con-
firmed, in part, by the recent political
one-upmanship rhetorical exchange
between Senators. Bob Done, R-Kansas.,
and Phil Gramm, R-Texas, concerning
the continuing for affirmative action
programs in light their supposed
reverse discriminatory effect on white
males. : '

‘The reinvigorated political attack
on affirmative action programs has not
been limited to sthe national political
arena. At the state level, efforts are
under way in California and Delaware
to enact state constitutional bans against
all state and local government affirma-

In reality, not
even the immediate elimination of all
affirmative action programs would pro-
vide significant numbers of “new’ edu-
cational, employment or entrepreneur-
ial opportunities for white males.

Despite affirmative action pro- -

grams, statistics show that “most blacks
have made modest gains over the past
years,” according to Robert Frank and
Eleena de Lisser in a Wall Street Journal
article last week.

“Black unemployment remains
twice as high as that of whites, and
blacks earn about one-quarter less than
whites. Only 6 percent of all executives,
managers and administrators are black,
compared with 12 percent of the general
population, and blacks make up only 3
percent of doctors and lawyers,” the
writers quoted Census Bureau data as
showing,

Even the numbers don't tell the full
story as it is alrnost impossible to identi-
fy the affirmative action hires among
them. :

The ime has come for “angry white
men” as well as all Americans to realize
we cannot be economic ostriches with
our heads stuck in the sand or nativist
isolationism, a blaming racial and ethnic
differences for our economic difficulties
as the world passes us by.

This Ad
- Should Move
A Lot Of People.

But don't worry. No big pull But it’s not for everyone.

on your heart strings —oryour  Stop by and talk with one of our
purse strings for that matter. loan officers about program cligi-
Not with Compass Bank’s Home  bility an how you can qualify.
Cwmership Program. You just might find it tobe a

It offers more flexible -moving experience.

approval guidelines. And
requires less money up front
and lower monthly paymenus,

¢x; Compass Bank

Our Prime Interest Is You

For Information Call: Willie Scott 705-4372 e

-ally and spiritually. Our staffis qualified and our curricu-

GOOD STREET

BAPTIST CHURCEH

CHILD CARE CENTERS
OFFER QUALITY CARE

The Good Street Baptist Church offers excellent child care
at two Dallas Facilities - Good Haven Child Care Center,
1110 High Hill, and the C.A.W. Clark Community Center,
3126 Hatcher Street.

The Good Street Centers have cared for children consecu-
tively for over 40 years. Our philosophy is to foster the
development of childrén mentally, physically, education-

lum is designed to meet the needs of youngsters ages two
to five years. We provide nutritious meals and healthy
snacks at no additional cost. We promote the cultural de-
velopment of our students by taking field trips to muse-
ums and other fun and informative places, and by offer-
ing ballet, vocal music and hand bell classes to children 3
years and older.

Our doors are open' cach weekday from 6:00 a.m. to 5:30
p.m. Parents are always welcome. For enrollment infor-

tive action programs. mation call us at 421-7504.
Continued on page 28
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Greater Ethmnic Diversity

By Nailah Jackson

The Volunteer Center of Dallas and it's
750 nonprofit organizations is in need of
ethnically diverse volunteers. These
client agencies, in various geographic

areas populated by ethnic groups, have
specific needs for minority volunteers.

The mission of the Volunteer Center
is to promote volunteerism and to refer
human and material resources to non-
profit organizations. At the Volunteer
Center their most valuable resource is
the volunteer.

Their primary reasons for request-
ing ethnic volunteers are to achieve cul-
tural sensitivity with their cthnically
diverse clientele, establish role models
for ethnic children, develop better com-
munication, and make clients feel com-
fortable by effectively accessing agen-
cies services. . -

The Volunteer Center of Dallas
made 141,954 referrals to agencies from
November 1, 1993 to October 31, 1994,
The racial breakdown of these volun-
tecrs was 84% Anglo, 8% African-
American, 6% Hispanic and 2%
other/unknown. '

Community outreach is a tool the
Volunteer Center uses to build relation-
ships. Their goal is to create an aware-
ness and sensitivity in minority media,
civic groups, professional groups, busi-*
nesses and churches on the need for
diverse volunteers in community-based
organizations.

,. They offer three of volunteers

to the nonprofit organization: business,
court ordered, or general. They support
the nonprofit with workshops, tapes
and books on how to make their volun-
teers comfortable, The material
resources offered are donated goods

which can range from gently used furni-

ture and office equipment to new
clothes. The cost for a nonprofit or tax
supported agency 501(c}(3} to become a
"donated goods” member is $35 dollars,

The whole process of becoming a
volunteer is just one phone call to the
center that, guided by a counselor, can
tailor-make
your volun-
teer experi-
ence. Their
are over 7,000
volunteer
‘positions
.1 available day,
i+ evening, and
weekends, as
well as spe-
cial  event
opportuni-
ties.

- In
* need of
diverse vol-
unteers * are
these spedial-
ized programs that deal directly with
diverse youth: Youth Leadership Dallas,
EXXON Community Summer Jobs
Program,. Adopt-A-Family  and
Volunteers In Action (VIA). V14, in par-
ticular, meets bi-monthly to meet the
needs of it’s time conscious profession-
als. The meelings are focused on com-
munity and social service issues and are

followed by a weekend service projoct

in the community.

During the 3rd Annual Community
Service Day, 2,000 plus corporate volun-
teers got paint brushes, brooms, and
rakes to make a difference in the com-
munity. This difference was made by a
group of majority white volunteers.

Shari Carroll, project development
coordinator for Volunteer Center of
Dallas, said, “We are sending a message
to our children that help in.the commu-
nity only comes in the color white.”

~ Many of the children in these pro-
gram rarcly see a volunteer that looks
like them, someone that they can better
relate to.

Voluntecring can provide opportu-
nities to network and gain leadership
experiences that can enhance your work
skills. In recent studies, volunteerism
was one of the top five factors consid-
ered in promoting individuals.

According to the Gallup Poll on
Giving and Voluntecring in the United
States , 1992, those respondents who
reported they had never volunteered
were more likely to be African-
American (70%) and Hispanic (66%).

There were three reasons respondents

gave for not volunteering: -

1) The number one reason was that .

their schedules were too full (30.1 %
African-American and 42.5 % Hispanic).
According to the 1994 survey done by
the Independent Sector for Giving and
Volunteering in the United States, there
has been a continual downward trend in
giving and volunteering in America,
with the primary reason being that indi-
viduals scem increasingly worried

dbout their economic future. _
2) No interest (19.1% African-
American, 232% Hispanic). The latest
data shows that people who had very
high rates of giving and volunteering
were those who reported having some
volunteer experiences in their youth.
3} No onc asked (232% African-
American, 1.5 % Hispanic}. -
Nailah Jackson is @ summer inlern who is entering her
senior year at Langston University-IMON]-
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News

August 1

The Fort Worth Business Breakfast meeting
begins at 7 a.m. on Thursday, August 1 at
the Holiday Inn North, located at 2540
Meacham in Fort Worth.

The monthly meeting is a tremendous
opportunity for small/minority/women
entrepreneurs to network with prime con-
tractors or state and local representatives.

For more information, contact Willie R.
Heath, Jr. at GSA’s Business Service Center.
The number to call is (817) 334-3284.

SEERRRERES
R.C. Hickmans photographs of Black Dallas

will be displayed through the month of
August at Dallas’ City Hall first floor lobby
area.

The free exhibit is open to the public. A
reception and gallery talk is scheduled for
noon, August 16.

For more information, call 426-1683.

August 2

Glendale Presbyterian Church will hold
their annual revival crusade beginning
Wednesday, August 2 through Friday,
August 4 at 7 p.m. nightly.
Rev. Clarence E. Glover, Jr. of Exodus
Temple Ministries, is the guest evangelists.
‘'or more information, call 97.

August 3

A Writers Showcase with Albert Sirls is sched-
uled to take place at the Cafe Muse Theater on
Thursday, August 3, beginning at 8 p.m.

For more information, contact the
Junior Black Academy of Arts and Letters at
(214) 658-7144.

ERRREERREE

Russell Shockley will lecture on the “Search
for Black Education” on Thursday, August 3
beginning at 1 p.m., at the North Hampton
Recreation Center.

Mr. Shockley, director of the Black
Information Project and a columnist with
Minority tunity News, may be reached
by calling (214) 670-6196.

August 4

The St. John Christian Theater Ministry will
present a Dinner Playhouse entitled:
Another Chance, on Friday, August 4, at 6:30
p.m. and on Sunday, August 6, at 2:30 p.m.
The youth production will be staged in

Around Town

the Family Life Center of St. John
Missionary Baptist Church, 2600 South
Marsalis Ave. in Dallas. Tickets are $5

For more information, call (214) 375-
4876.

SRR

First Friday Business Network Mixer is
scheduled Friday, August 4, from 5:30
p-m. to 8 p.m., at the Renaissance Cultural
Center in Worth.

Tickets are $3. Proceeds will benefit the
NAACP office. For more information, call

(817) 923-1605.

EEERRRR RS

Dallas Visual Art Center ts Mosaics:
Beatrice Lebraton, on Friday, August 4
through September 22.

e show is free and open to the public.
A reception is slated for the opening begin-
ning 6:30 p.m. to 8:30 p.m.
For more information, call 821-2522.
REERREEER

Theatre Three presents a weekend of r-
mances by Dallas’ premier African
American group, New Arts Six, starting
Friday, August 4 through 6.

Performances by Whosoever Will
Prayer Band, are expected to delight audi-
ences everywhere.

Fore more information concerning tick-
ets and scheduled times, call 871-3300.

August 5

Pegasus Children’s Theatre is look-
ing for six men and women who are inter-
ested in auditioning for a workshop with a
large group of children.

Interested persons should bring a
resume and pi to Pegasus Theatre, 3916
Main St., on Saturday, August 5 from 1-5 p.m.
Rehearsals begin on Tuesday, A t 29.

Performances will be hel Kﬁmarily
during the day at Dallas’ schools. Auditions
will be movement and improvisation orient-
ed. (No phone calls please).

LA 22 22 RS

Clarodes Dance Institute serving the com-
munity for four and one half years offers 22
years of experience is now registering for
the fall. Classes for all ages (2 1/2 yer.
adults) offering tap-jazz-ballet exercise.
istration-is on Saturdays, Aug. 5th
and 12th, from 10 a.m. to 1 p.m. at 9247
Skillman #103. Come to the studio for regis-
tration or call (214) 340-1146 for information.

LA L EEE LR L L]

Golden Gate Missionary Baptist Church
hosts a reception on Saturday, Au,
5 from 10 a.m. until noon at the Golden
Gate Missionary Baptist Church, 1101
Sabine Rd in Dallas.

Mayor Ron Kirk will be present at the
event.

For more information, call 942-9724 or
942-7474.

August 6

Sunday, August 6, marks the closing -
mance of The Musical Man, a classical music
production featured for the past two weeks
at the Casa Manana Theatre located at 3101
W. Lancaster in Fort Worth.

Final Sunday in at 2
p-m. Tickets range from $18 to $25 and are
available by calling (817) 322-CASA or any
TicketMaster outlet.

For more information, call Holly C.
Nelson, (817) 332-2272, ext. 123.

B RE NS

Cedar Valley College plans to take the col-
lege to the community during the week of
Sunday, August 6 through the 12.

A motorhome, stocked with college
enrollment and promotional materials, will
make stops at Redbird Mall, Bank of America
locations, Fair Park, Wynnewood Village,
Kroger, Minyard, and Carnival stores.

For more information, call (214) 372-
8258.

August 7

City of Dallas Parks and Recreation
Department and the Citibeat Foundation
will Sponsor an indoor soccer tournament
for children and teens on Monday, August 7
through August 20, in the City of gllas
Recreation Centers and the Mesquite Indoor
Soccer Center.

Youngsters, ages 6 to 15, are eligible to
participate.

For more information, call 670-4678 or
670-4234.

August 9

Dallas Black Chamber of Commerce will
offer a seminar that focuses on Fund-Raising
Techniques for O%anizations on Wednesday,
August 9 from 6:30 p.m. to 8:30 p.m.

The seminar will touch on ways to
identify revenue sources, the ABC's of suc-
cessful fund-raising and documenting the

use of funds.
For more information, call 421-5200.

August 10

Subira will lead a discussion on his
latest book entitled: Money Issues in Black
Male and Female Relationships, on Thursday,
A 10 from 6 to 8 p.m. at Black Images
Book Bazaar.

The exact location of the store is 230
Wynnewood Village in Dallas.

For more information, call (214) 943-
0142 or (800) 272-5027.

August 11

The Dallas African-American Leadership
Summit Planning Committee and Dallas

nizing Committee invites you to “The
Million Man March Contribution Banquet”
on Friday, August 11, at the Junior Black
Academy of Arts and Letters. Doors will
open at 7 p.m., tickets are $10.

Dallas County Commissioner John
Wiley Price is the keynote speaker for the
event. Tickets can be purchased at Black
Images, Afro-Awakenings, Muslim Fish
House, Farrakhan Tape Connection, Pan-
African  Connection, JBAAL and
Muhammad Mosque #48.

For more information, call 658-7144 or
339-1323,

BREEEEEEEE

Museum of African American Life &
Culture presents Connections: African
Vision in -American Art.

The exhibit will open Friday, August 11
through July 28 of next year. The museum is
located at the Grand Ave. entrance of Fair
Park. Hours of operation are Tuesdays
t]umgh Fridays from noon until 5 p.m. and
Saturdays, 10 a.m. to 5 p.m. and on Sundays,
1p.m.to 5 p.m.

Admission is free.

For more information, call 565-9026,
ext. 304.

SRR RRRERE

The 1995 UWSA National Conference opens
on Friday, August 11 through Sunday,
August 13.
The three day conference, designed to
re the country for the 21st century, will
ture Ross Perot, Dick Armey, Senator
Sam Nunn, and a host of other senate and
majority leaders.
For more information, call (800) 925-
1300 or (214) 450-8823.

.

MON Around Town. _continued

August 12

Bridal Show, by Texas Shows, Inc. opens at
the Dallas Convention Center on Saturday,
August 12 beginning at 10 a.m., and on the
following day beginning at 11 a.m, in Hall
C. The cost is $5.
For more information, call(214) 939-

2700 or (214) 939-2785.
R o
Omega Psi Phi Fraternity, Inc. Alpha lota
lIota Chapter presents Community Upli
95, from noon until 8 p.m, on Saturg];;:
August 12 at the Richardson Civic Center
(Arapho & Hwy 75).

ere will be plenty of entertainment
for children, a fashion and step show, exotic
African dancing by the West Dallas Dance
Troop and lots of food.

e cost is $2 per person. Children
under 12 are free.

For more information, call §92-5570.

T I TR 2

The public is invited to the One Year
Anniversary Celebration of the Diamond
Hill Community Health Center in the
Tarrant County Hospital District, on
Saturday, August 12, from 9 a.m. to 2 p.m.

The exact location is 3308 Deen Road at
Long Ave. in Fort Worth. Phone number not
available.

%o % % %% %W

New Hope Christian Center, located at 5924
Boca Raton in Fort Worth, hosts the
Woodhaven Community Health
Extravaganza on Saturday, August 12, from
10 a.m to 2 p.m.

The health fair offers classes, testings,
prizes and children activities as well as an
afternoon gospel concert. For more informa-
tion, call (817) 467-6166.

August 13

Pegasus Theatre, located at 3916 Main St. in
Dallas, is looking for four men ages 18 to 45,
to audition for an upcoming production
scheduled to come out sometime in October.

Interested persons should bring a pic-
ture and resume by the theatre’s locationpg:n
Saturday August 13, from 1 to 5 p.m. or on
Sunday, August 14 from 1 to 3 p.m.

For an audition appointment call 821-
6005.

August 17
A guest screening and reception for The
Ti Airmen will be presented by the

Home Box Office on Thursday, August 17,

beginning at 6 p.m.
The event will be held at Ridglea Movie

Grill Theater, 6025 Camp Bowie Blvd. in
Fort Worth.

For more information, call (817) 531-
0397.

August 18

The first 1995 three day Caribbean Carnival
will be held at Fair Park in Dallas beginning
on Friday, August 18 in the Automobile

The Crowning of King and Queen
event takes place at 9 p.m. Entry fee is $10.

For more information, call 890-2911 or
670-8581.

August 19

A Parade and Celebration featuring the
King and Queen of the Caribbean Carnival

s at 11 am. in downtown Dallas.
Following the free event a cultural show
will be held throughout the day at Fair Park
Automobile Building.

For more information, call 670-8581 or
890-2911.

RN EREEERE

Dallas Convention Center Theatere presents
a Summer Jazz show on Saturday, Aug. 19 at
the Dallas Convention Center Theatre
beginning at 7:30 p.m.

Featured guests include Rachelle
Ferrell, Alex Bugnon and George Duke. For
more information call 658-7147,

August 20

A Carnival Dance begins at 9 p.m. in the
Automobile Building at Fair Park on
Saturday, August 19. Food and refreshments
will be available for sale.

Cost per person is $10.

For more information, call 670-8581 or
890-2911.

August 21

Prairie View A & M University Foundation
ts the 1995 Houston Premier Golf
Classic on Monday, Au, 21 at the Sugar
Creek Country Club, 420 Sugar Creek Blvd.
in Sugarland, TX.

istration begins at 9 a.m. and the

S| n Start begins at 10 a.m.
nterested persons should call (713)

494-9131, for more information.

FREREESRRN
Tllue Dallas Education Center, 1901 Main St,
will offers a variety of Spanish fall courses

this fall. Registration ins on Monday,
August 21 at 4 p.m. Y .

A Functional Spanish course dealing

with basic improvements of writing and
_s[pea]dng the language will be offered on
uesdays and Thursdays from 11:30 a.m. to
12:45 p.m.

nish Composition & Style will be
offered on Tuesdays, and Thursdays from
5:30 p.m. to 6:45 p.m.

or more information, call 744-6600.

August 23

Dallas Convention & Visitors Bureau will
hosts a networking event with a western
flair for members and ive members
at Cowboy’s Nightclub on Wednesday,
August 23 from 5 p.m. to;"g.m.

The nightclub is located at 7331 Gaston
Avenue. The cost is $7 in advance or $10 at
the door for members and $12 for non-mem-
bers. Free parking available.

Fax RS.V.P. to (214) 746-6688 or call
(214) 746-6647 for more information.

August 26

Visions: The Women’s Expo returns to
Dallas for the sixth annual celebration of
women and families on Saturday, August 26
from 10 am. to 6 pm. and on Sunday,
August 27 from 11 a.m. to 6 p.m.

Tickets are $6 per person, senior adult
tickets are $5 and children under 12 are free.
Bring a canned good and receive $1 discount.

imited child care available for chil-
dren ages 3 to 8 years.

For more information, (214) 523-0650.

L2 2 R 2 2 2222

Fall registration for the Dallas Black Dance
Academy begins on Saturday, August 26
from 9 p.m. to 12 p.m,, at their studios locat-
ed at 2627 Flora Street (near the intersection
of Ross and Boll Streets in the Arts District).
Classes are open for adults, teens and
children who are interested in signing up for
ballet, tap, jazz and ethnic or modern dance.
Early registration includes a 10 percent
discount off the first month’s class.
2387Fm more information, call (214) 871-

EEERERRERR
Thurman Jones, publisher of Minority

Opportunity News, is the keynote s at
an informal luncheon sponso by the
Hamilton Park United Methodist Church,
2520 Rosebud Court in Carrollton.

The event is being given on behalf of
the church’s Economic Development
Committee and will take place on Saturday,
August 26,

For more information, contact George
Forster at 890-0806.

ook ok %N ¥
The Mid-Cities Texas Chapter, The Links, Inc.

and Miller Brewing Co. hosts an evening of

dancing and ional boxing on Y.
August 26 from 7 pm. to 1 am. at the
Fairmont Hotel's Ballroom in Dallas.

Proceeds for the black tie affair will
benefit the Boys and Firls Clubs of Arlington
and Grand Prairie, and the Big Brothers and
Sisters Club in Arlington. Also to benefit
will be New Tomorrows Womens Shelter
and Mid-Cities Texas Links Education Fund.

For more information, contact Brenda
Thompson at (214) 969-5991.

August 30

Quad C. Theatre needs men and women
between the ages of 17 and 55 to audition for
the upcoming play Stand-Up Tragedy, a com-
ing drama about a teacher who tries to

Ip his gang influenced students.

Five men, ages 17-22, who can rap,
dance and play basketball and three
females, ]7-2{ with contemporary dance
skills are being sought.

Auditioning ins on Wednesday,
August 30, at the John Anthony Theatre,
Jupiter Rd. between Spring Creek Parkway
and Parker Rd. Open call is from 6-to-9 p.m.

For more information, call 881-5679.
2L L E L TR ]

Hispanic Women’s Network will hold their
monthly meeting on Wednesday, August 30,
at the Sheraton Suites, 2101 Stemmons.

Regina Huckaba, from Cable Access of
Dallas will share information concerning
getting news into broadcast film.

For more information, call Melinda
Estrada at 470-9744.

August 31

Dallas Black Dance Theatre company will
perform at the Festival in Artists Square in
the Arts District on Thursday, August 31
through September 3, beginning at 8 p.m.
e event, sponsored by The Dallas

Morning News, is open to the public.

For more information, call (214) 871-
2376.
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August Moments to
Rememiber

Days of August - |
Arts, Culture &
Entertainment

By Sarah N. BRUCE,
Cultural Editor

August 2

-James Baldwin, famous
composer/writer, born in 1924.*

¥k T

August 4 :

-Richard Wright, author of “Native
Son,” born in 1908.

*dek

August 5

-Nelson Mandela imprisoned in South
Africa,in 1962.** -

ok '

August 6 '
-Ira Aldridge, Shakespearean actor, dies
in 1867.%*

*kk

August 7

-Congressman Mickey Leland dies in a
plane crash in 1989.**

' -Abebe Bikila from Ethiopia, 1960
Olympic marathon winner who ran
- barefoot, born in 1932,

ek

August9

-Whitney Houston celebrates her 32nd
birthday.

-Jesse Owens wins his fourth gold

medal in the 1936 summer Olympics.**

%4k

August 10

-Richard Johnson leads his team, the
Springfield Senators, with a batting
average of 321 in 1889.**

-General Colin Powell nominated
Chairman-Joint Chiefs of Staff in 1989,
EE T

August11

. -Alex Haley, famous author of the epics
“Roots” and “Qucen” that chronicled
his family ancestry and were televised,
born 1921.**
dokok

August 14

-Magic Johnson celebrates his 36th
birthday.

-The first National African-American
Theatre Festival is held in 1989 in

& ok

August 16

-Louis Lomaz, author, is born in 1922.**
-George Olden becomes the first black
man to have his art design on a US.
postage stamp in 1963.

ok '

August 17 _

-Marcus M. Garvey, nahonahst born in
1887.

L

August 18

-Harriet Wilson becomes the first
African-American to write and publish
anovel - “Our Nig” - in 1859.**

-Rafer John, 1960 Olympic gold medalist
for decathlon, born 1934.

ok

August 20

-Entertainer Issac Hayes, the “Black
Moses,” is born in 1942.**

Wk ' '

August 21

-Wilt Chamberlain, basketball great, cel-

ebrates his 59th birthday.

-Melvin Van Peebles, film director /
actor, celebrates his 63rd birthday.

ok .

August 25

-Althea Gibson, first black person to
play tennis at Wimbledon and win the
singles crown in 1957, is born in 1927.**
EL E ) '

August 28

-Dr. Martin Luther King, ]r delivers “1
Have a Dream” speech in 1963.**

* ok

August 29

-Charlie “Bird” Parker, jazz mus:man
born in 1920.

Rk

August 30

-Lt. Col. Guion S. Bluford, J. becomes
the first black U.S. astronaut in space in
1983.

¥k

**Special Thanks to “Black History
Interactive Software - Calendar Course
for the ** submissions.

For more info on the software:

- Harry Anderson Interactive Software

18719 Rembrandt, Dallas, TX 75287
214/307-8456.
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Gown Rental & Sales
*Wedding Gowns - Sizes 4 - 44

*Bridesmaids Dresses
Mothers of the Bride
* Prom Dresses
* Party Dresses
» After Five

Purchassa or Rent a Wedding Gown
and receive a FREE 5 x 7 Engagement Portrait

As Seen on “Good Morning Texas™

Lexting [mpressions

991-7498
15056 Beltway Rd.
Addison

" Baltre

W rhorary
LI:L

Saturday 11-5

: o

.

2 S,

§ Discounts on

< Bridesmaids Dresses,
g E: Veils, Shoes, Felticoats
az and Invitations

' ' § Mon-Thurs 11-7
gSprmg Spemal All Wedding Gown g "~ Friday 11-6
0.

{  Rentals $175 (Exp. 10/1/95)

Jobs.

Home Ownership.
Student Scholérships.
Stronger families.
Healthy lifestyles.

That’s how a membership in the Dallas Urban League can make a
difference. Last year the Dallas Urban League served over 30,000
people in the Dallas area with its programs. You can help even
more families, senior citizens, childen, men and women benefit
from its services. Join now. Together, your membership can help
produce positive changes, one family at a time. Call 528-1919 to
learn more about the Dallas Urban League : ’

Winston Salem, N.C* -IMON]-
[ "p'pp._ntn;'.t ANETR
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Dallas Urban League .
Presents Gala ‘98

By Veronica W. Morgan

The Dallas Urban League will present
two of its most prestigious awards at
this year's star-studded Gala ‘95 fund-
‘raising event scheduled for Saturday,
August 19, at the Wyndham Anatole
Hotel.

The Presidential Award (Bridge
Builder) and the Whitney Young Award
will be given to two outstanding citizens

“for their tremendous service and dcdn-

catmn w1thm the commumty

Willis Johnson, from the weekly televi-
sion program, IMPACT, and Clarice
Tinsley, anchorwoman for Channel 4.

Proceeds raised from the Gala ‘95
benefit will help 1o support a variety of
programs offered by the Dallas Urban
League (DUL).

Shirley Walker, assistant execuhve
director of programs, expects the gala to
be the best one yet. “Our goal is to raise
enough funds to help open our
Employment and Education Training
Center next year.” .

The center will
serve underprivi-
leged, unemployed
or under-employed
individuals, par-
ents and children,
who are in need of
job training or job
sceking skills.

Community Service
" Program {(SCSP),

. programs, is
"t expeeted to benefit
+ from funds raised
during the Gala '95
event. ’

X Under the
~, SCSP program job
v training and place-
~ ment for- seniors
+"- who are 55-years or
-+, older and looking
v for non-subsidized
;. employment is
. available.

WA Other  DUL
;v 2, programs to benefit

Willlam Blalr, publishar of Ellle Hews

Seventy-three-year-old ~ Wiiliam
Blair, Jr,, a former playcr with the Cld
Negro Bascball League and long-time
community activist and publisher of
Elite News, will receive the Urban
League’s Presidential Award.  Fred
Lander, a 68-year-old civil rights attor-
ney and staunch supporter of the Urban
League, will be presented with the 1995
Whitney Young Award

The theme of this year’s fund-rais-
ing event is “Gala with the Stars” and
will feature renowned re-:ordmg artxsts
Ashford and Simpson. )

- Dallas Cowboys star running back,
Emmitt Smith, will serve as the hon-

orary chair, along with some of “his -

friends.” Masters of ceremonies are

&7 includes, Family
Circle, a parent ini-
tiative  program,
The Options pro-

gram, desagned to prepare young adults

for the 2Ist  century, Housing,

Education, Health and the

Employment/Training Department.

An carly reception will begin at 7 -

pm. and wiil be followed by dinner, the
awards program and plenty of enter-
tainment. The public is invited.

Wyndham Anatole Hotel is located

at 2201 Sternmons Freeway. Corporate
sponsors of the Black tie affair are
American Airlines, Bank of America,

The Wyndham, MBNA, TU Electric, J.C. .

Penney, NationsBank., Southwestern
Bell, Minyards and Lone Star Gas.

The Dallas Urban League is a non- ‘

profit organization established in 1967
to address the various problems affect-

Seniors *© in -

"~ also one of DUL's.

ing African Americans and -
other disadvantaged groups.-

Currently, its main office is |
located .at 3625 North Hall
Street, Suite 700 in Dallas. A |
future "site for the proposed |
Employment and Training
Center is being researched
closcly More details are forth-
coming.

For more informalion on the upcom-

ing Gala *95 and the Dallas Urban League, |
call 528-8038. . :

~-{IMON]-

Fred Lander, m, i
~ longtime civll |
tights attorney t
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An evemng you w111 never forget

with .

Askford & Sim pson

Saturday, August 19, 1995
Wyndham Anatole Hotel

7 p.m.

Dallas Urban'League
Gala With The Stars

Gala ‘95

Emmitt Smith, Honorary Chair
Call 528—8038 for ticket information -
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Continued from page 22

*  Itis time to acknowledge globaliza-
tion and its impact and harness the
changes for our collective good.
Acknowledging, much less adapting to
change has never been easy and it won't
be in this instance either. - _

However, we do have choices. We
can focus on the straw man of affirma-
tive action and eliminate it. That, how-

“ever, won't create more jobs or opportu-
nity for anyone, white, black, Hispanic
or Asian. We could legally require all
“American corporations,” whatever that
means that these days, to only make and
sell their goods in the United States.
That however would kill them off and
eliminate jobs and prosperity. The
American Dreams would truly be lost
forever.

We could, however, rise above race
and nostalgia and “retool” our econo-
my, trade, strategy and job training and
educational systems, as well as mindset,

f0 maximum our competitive advan- -

tages to expand the economic pie and
create more opportunities and prosperi-
ty. We could also use our current eco-
nomic strength as leverage for the estab-
lishment of more equitable global labor,
environmental, immigration, economic
and legal relationships relative to the
distribution of international resources.

Global economic interdependency
" demands the creation of new domestic
and international economic institutions
and relationships and the revising and
reordering of economic infrastructures.
New definitions of economic and social
value must be made in order to consis-
tently sustain a broad-based prosperity
while maintaining individuals” dignity
and self-worth, commitment to personal
responsibility and civic participation,
thus ensuring community stability and
national security.

- If broad-based change is not forth-
coming, more and more Americans,
regardless of race or gender, will soon
find themselves failing further and fur-
ther behind.

Our future prosperity and survival
lies not in attacking each other from
within over our differences, but rather in
harnessing the global forces of change
buffeting our economy and wages and
putting them to work on our behalf. Our
- challenge for the future is not affirmative
action, but rather a changing economy.

Carroll Robinson is an assistant professor at Texas
Southern University’s Thurgood Marshall School of
Law, located in Houston, Texas. ~[MON]-

Get those profits moving!
Contact MON's Advertising
214-606-3269
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Da]l]las to Bolster Trade

South African Ambassador and Mrs. sored by University of Texas at Dallas

Thursday evening Sonn addressed

Franklin Sonn flew to Dallas, Austin  President D. Franklyn Iemfer, Sonnand  a group of Austin business and political

and Houston last

week at the invita- |~
tton of  State
Representative
Helen Giddings (D-
Dallas) to discuss
trade possibilities
between South
Africa and Texas-
based  businesses
and to wilness
Governor George W.
Bush’s signing of
legislation removing
trade sanctions
against the African
nation. . Giddings
authored the legisla-
tion passed in the

1995 Texas -
Legislature which
reversed the trade
prohibitions

o

" Photo by Wallace Faggott

From L to R: Amhassador & Mrs Franklin Sonn, Comer Cottrell,
Rep. Helen Glddings and Mayor, Ron Kirk

leaders to agam discuss
the economic and invest-
ment opportunities in
South Africa. The evening

was sponsored by the

Texas ' Association of
Business and Chambers
of Commerce, the Texas
Association of African-
American Chambers of
Commerce, the Greater
Austin
Commerce and the Law
Firm of Roan & Autrey.
Friday morning Sonn
met with a small group of

. business leaders at a
i breakfast sponsored by
the Austin Chamber.
After an hour’s discus-
sion, Sonn and his party .

flew on to Houston for
meetings with the Greater

imposed.- against South Africa in 1987 his party flew with Giddings to Austin  Houston Partnership and Houston
for the bill signing ceremony with Bush. Mayor Bob Lanier. -[MON]-

and 1989. Sonn was also accompanied
by Embassy Counselor Economic Coen
Albertyn

“1 be.:lieve the lifting of sanctions’

against trade with South Africa repre-
sents a solid opportunity for Texans to
make a good return on their invest-
ments,” Giddings said. “With Texas and
South Africa working hand-in-hand, we
have the unique opportunity to help

South Africa rebuild its economy while’

strengthening our economy' here at
home.”

In a keynote speech to Dallas busi-
ness and political leaders at a
Wednesday evening dinner, Sonn
addressed the importance of the Texas
legislation and the opportunities for

-forming, partnerships and business rela-

tionships with South Africa. Sonn told
the group that his country’s economic
and trade needs include investments
and joint ventures to build a strong
economy after the financial devastation
brought on through trade sanctions
against the apartheid regime. His pri-
mary mission, Sonn said, is to work
with US. businesses to recruit willing
partners in joint ventures, manufactur-
ing and development of raw materials.
The dinner was held at the African-

_ American Museum and was sponsored

by the Greater. Dallas Chamber of

Commyeree, the Dallas Black Chamber of -

Comumnerce and the Law Firm of White,
Hill, Sims & Wiggings.

After a Thursday breakfast with
Dallas area university presidents spon-
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The Blsgest Event In The Hlstory Of Black America.
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The
Coretta
Scott King
Avwyards
Boolz:

From Vision to
Reality

”

(ISBN 0-8389:3441-2, $20.00)

The year 1994 was the 25th anniversary
of the Coretta Scolt King Award. For
you bibliophiles, especially those who
love children’s books, the significance of
this award will not be lost on you. For
others, here is a brief history and expla-
nation of the award.

Many libraries and bookstores often
have interesting displays of award-win-
ning children’s books. These awards are
the John Newbery Medal (for the
author) and the Randolph Caldecott
Medal (for the illustrator), given annu-
ally by the American Library
Association (ALA). Some children leamm
about these award-winning books dur-
ing visits to their school or public library
and they are often required reading.
Many of you are probably familiar with
some of the notable and classic titles
among these award winners.

The Coretta Scott King Award is
presented annually by the Coretta Scott
King Task Force of the American Library
Association’s Social Responsibilities
Roundtable. The award was founded in
1969 by librarians Glyndon Flynt Greer
and Mabel R. McKissack, and publisher
John FE. Carroll. Four other librarians
joined these founders in their efforts
that first year. Up to that time, ncither
the Newbery or Caldecott Awards had
been presented to a minority author or
illustrator. .

The purpose of the award is as fol-
lows: “Recipients are African-American
authors and illustrators whose distin-
guished books promote an understand-
ing and appreciation of the culture and
contribution to all people to the realiza-
tion of the ‘American Dream.” The

his widow, Coretta Scott King, for her
courage and determination in continu-
ing the work for peace and world broth-
crhood.” :

_Books receiving the award can be
fiction or nonfiction, and must be
appealing to children and/or young
adults. They “must portray people,
places, things, and events in a manner
sensitive to the true worth and value of
all beings.” Each summer at the ALA
annual conference, the award is present-
ed at a special breakfast.

The Coretta Scott King Awards
Book: From Vision to Reality tells the
history of the award, and describes all of
the award-winning books through 1994
. Some of the illustrations are repro-
duced in color. The book also provides
biographics of the winners. =
Award-winning authors  include:
Patricia C. McKissack, Mildred D.
Taylor, Julius Lester, Angela Johnson,
Virginia Hamilton, Charlemae Rollins,
and Mildred Pitts Walter, just to name a
few. Some of the award-winning illus-
trators are: Leo and Diane Dillon, Brian
Pinkney, Jerry Pinkney, Tom Feelings,
Faith Ringgold, and John Steptoe.

This book is a must for those who
read, borrow from their library, or pur-
chase children’s books. Order it through
your favorite bookstore, or write to ALA
Editions, American Library Association,
50 East Huron Street, Chicago, 1L 60611

Now auailable at these fine bookstores:.

Jokae African-American Books Plus
3917 Camp Wisdom, #107

- Dallas, TX 75237

(214) 283-0558

Black Images Books Bazaar
230 Wynnewood Village
Dallas, TX 75224

214) 9430142

" Kenise Books
-840 E. Beldine Rd., #164

Richardson, TX 75083
(214) 650-9693

Stephanie’s Collections
6955 Greenville Ave,
Dallas, TX 75231
(214)369-4438

Alfro-Awakenings
2415 8. Collins
Arlington, TX 76014
{817) 265-0001

The Black Bookworm Bookstore
605 E. Berry St., #114

Fort Worth, TX 76110

(817) 923-9661

Roots ‘n Culture Redemptive Books\
3630 E. Roscdale St. :
Ft. Worth, TX 76105
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RENT A Complete 18 inch Satellite System System
for Little as $1.06 per day.

« Up to 84 Channels « 15 Sport Channels ¢ ESPN, TNT & More

Over three years experience -

NO CREDIT CHECK

We Service What We Rent « Call PennStar Communications

- 278-0914

Ask About Our $15.00/Hr At Home Sales Posltions / Stralght Commission

. 3

Vipe personal loan for [fou.

For our anniversary, I wanted to surprise my wife with new furniture
we'd never had. But it Jooked like there wasn't any room in our budget. I
needed a loan that would help me enjoy my dream now, without causing
payment nightmares later. So I went to Bank One.

My banker was helpful right from the start and gave me a choice of
monthly payments and a great rate. Best of all, [ didn’t have to wait days
on end 1o find out my loan was approved.

Bantk One has a personal loan for you, too, whether it's for bill consoli-

dation, a student loan, a new car, or just about anything that’s important to
you. Just give them a call. '

BANK=0CNE.
Whatever it takes.

Rank One, Texas, NA
Member FDIC

A, e A

award commemorates the life and work  (817) 534-2322 .

of Martin Luther King, Jr., and honors -IMON}- AT 0 1905 BANG ONE CORPORATION Loans Subact 10 et anicual
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¥+ Low Price

% Low Payment

“For more than 27 years, Bill Fowler has made it
his goal to build a good reputation. We realize the
importance of serving the customer in every way -
Jrom the sale of the product, delivered as promised,
to follow up care in the service department. We.

stand behind our product and our name.”

“Fowler Toyota is truly a customer-oriented deal-
ership. Our goal is (o provide complete sati; sfactionf
to our customers and make their car—buymg experi-

T

ence a happy one.’

Don't be concerned about your credit - Good, Bad
orUgly -

We have 25 lending sources that offer Fowler 5
Freedom Finance

* Low Rate -
% High Trade-in Value
Quick Credit Approval .

Name;
Address: -

How Long at this address:
Phone Number: {H) Date of Birth:

, w Social Security Number;
Employer's Name: Length of time on job:

Signature:

[ e o e o e

1 hereby authorize your dealership to obtain my credit history.

vheury
Lamg U3 w0 -} iniigy,
FOWLEN
TOYOTA vov & 0i thenee

Ask about first time buyers and Smgle Parent

’ i-Tiw’iﬂ“‘i’
Lo 14!'!’“(-44‘{: ;
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](I' TTOT.IHrI z
[

b

@ TOYOTA
(214) 324-0411

911 E. R.L. Thornton

. at Buckt;er (Loop 12) 1 'BOO'FTOYOTA
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Ron Shaw

It's a
Miracle

John 2:11

The local church has, in recent years,
taken quite a beating from the commu-
nity in which it seeks to serve. The pri-
mary reason is justified. Most Christians
in local churches have lost the attitude
necessary to be the Light, the city on a
hill, the salt that seasons.

The church must return to the atti-
tude that says “ we are not here to get
along but to make a difference.” We
must have churches that impact our
communities. In order for that to hap-
pen, our churches must rediscover the
one thing that distinguishes us from any
other social group: the fact the we are
infused with the Power of God in order
to make a difference.

Our counseling skills, social eti-
quette, legislative influence, or high pro-
file professionalism will not accomplish
what God intended for us to accom-
plish. The one thing that sets us apart
from all other organizations is the mira-
cle working power of God operating in
and through us. We must have miracles!

This generations needs miracles.
We need churches that operate on such a
high level of the power of God that sin-
ners dare not infringe on their right to
exist in the community. Light always
dispels darkness. Darkness never dis-
pels or dismisses Light! Light never ask
for permission to shine. Darkness must
always wait until Light decides it will
move before it can reign.

Consider our text. Jesus is at a wed-
ding party. His mother approaches him
about a shortage of wine. Not a sho
of life. The situation was not life threat-
ening,. Jesus even admitted the situation
had nothing to do with Him. In fact it
sounds to me like when his mother
approached him about the wine short-
age he said “So!”

Nevertheless, she ignored his
response and said to the caterers,
“Whatever He tells you to do, do it!”
Jesus miracle ministry gets started, not
in the church or in a church-like service,
but at a party. The bible says this was the
beginning of His miracles.

What is a miracle, you may ask? In
the bible the word miracle is use generi-
cally. But specifically it means a sign;
work; wonder; power; token. In the old
and new testament, miracles were not
performed to prove God’s existence. He

does not need to prove who He is to
anyone. Miracles were an expression of
His willingness to use His ability to
save, deliver, preserve and show forth
His love.

The fact that Jesus would dare use
the power of God to prevent a family
from being publicly disgraced by chang-
ing water to wine demonstrates, for me,
God’s willingness to use His power on
behalf of anyone who will believe Him,
no matter how small or large the issue
may be. (Might I remind you that it was
the mother of Jesus who invoked His
involvement , not the host.)

We need more churches and
Christians who will believe God for mir-
acles (the miracle-working power of
God). It is also interesting that his moth-
er did not ask for the miracle for herself,
but on behalf of the host. She was not
even acknowledged for having ask
Jesus to get involved. The guest didn’t
know she was the catalyst. They credit-
ed the man who was host of the event.

We need miracles operating in the
church today. Miracles that cannot be
explained by man'’s reasoning or intel-
lect. I'm expecting God to continue to do
miracles in our church. How about you?

More next month!
Contact Pastor Ron Shaw at (214) 320-5744

-IMON]}-

Class Reunion?
Family Reunion?
Team Apparel?
Promotions?

Quality T-shirt printing
and dcsiFn is now at
your hingerrips!

We feature:
* Low Minimums
* Creative Design
* Fast Turnaround
* High-Quality Printing
metro;

(817) 429-4966

M

. Benjomin
P.O. Box 152321
Ariington, Texas 76015

; those PROFITS moving! |
| Contact MON's Advertising |
214-606-3269 |

/

Improve your living space.

S

TEXAS
CENTRAL

BANK ...

(214) 691-8600

Call or visit us today for information

on affordable Home Improvement Loans.

8144 Walnut Hill Lane, L-B 94 Dallas, Tx. 75231-4316
Member FDIC @ Equal Housing Lender

Divorce

Elizabeth 1. Davis

Attorney & Counselor at Law &
2730 Stemmons, 1104 Tower West '
Dallas, Tx 75207
214-689-7800

Not Certified by Texas Board of Legal Specialization

Light

| * All Misdemeanors

Criminal Defense:
Personal Injury RENEZINES

Family Law

Ity Time You
Stepped Inito
“The Light~
OF CHREIST!

With Pastor Ron Shaw

| g
320-5744 >
2834 N. Bucknr at Peavy Road §
Dallas, TX o
Each Sunday Each Tuesday -
10:15a.m. & 7:30 p.m. 7:30 p.m.
Worship Bible Seminar L1 1 s=ommemis
i v S e m—

August
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The Necessity, And The Challenge, @fc‘ A Tr&@edy

By Tina Cunningham

The tragedies that have occurred within

the last month have caused mostof usto

question nearly “everything that is
important in life. We are still trying to
come to terms with the loss of our sense
that the world is a safe place.

When I awoke the morning after the
Oklahoma bombing, my usual disgust
at having to get up at 7:30 a.m. was not
present. It didn’t really matter what I
wore to work that day, and my personal
dilemmas scemed oddly ms:gmﬁcant
The thought that kept recurring in my
mind was how fragile life, and time, can
be, and 1 was forced to ask myself if I

- really make the most of every moment

that I have? *

We wake up with full agendas and
things that we “have to get done,” butin
reality our schedules are contingent. We
never really know if we will make it to
the end of the day. How are you spend-
ing your time? Are you genuinely
happy with the way that you have lived
your life? Are you more concerned with
career progress or personal fulfillment?
Do you set aside the time that is neces-
sary to nurture your personal relation-
ships? Do you tell your loved ones that
you love them? If you were to die
tonight, would the people in your life be
sustained by the love that they have
shared with you? Have you made any
significant contributions to this world?
How many people are better off because

.you were here?

As I pondered the questions above
and acknowledged the uncertainty in
life, I realized that the entity that allows
us to begin each day with hope is faith.

We know that no day is promised to
us, but we continue to make plans and
schedules for our future because of the
faith that we have.

In the midst of a tragedy, the most
difficult thing to do is to hold onto your
faith, but it is precisely at this time that
it is most important to do so.

It is very easy to have faith and to
trust in God when your life is going
well; it takes an enormous amount of
strength and resolve to trust in God
when your life is filled with pain, frus-
tration and disaster. It is during these
times that we start to question God. Not
only do we question His decisions, but
we may begin to question His existence.

- How could He allow such terrible
things to happen? How is it that we
could experience such pain when we are
trying to follow His will and live our
lives according to His commandments?

There are no easy answers to these
questions. However, I don't believe that
God is responsible for tragedies that

occur in our lives. He is responsible for
the strength and endurance we fmd in
the midst of the tragedies.

After the Oklahoma bombing, peo-
ple pulled together from all over the
country. Prayer vigils were held for the
families of the victims and donations
were started for the survivors. God has
a way of uniting people through many
different means. During the storm that
visited our area a few weeks ago, lives
were lost; but in the midst of the storm

.pcople were risking their lives to save

others. God has a way of reminding us
that the real meaning in life ismot found
in what we have gained or achieved. It
is found in what we have done to help
other people.

The real work of God was not dis-
played in the federal building bombing
nor in the severe thunderstorms. The
real work of God was evident in the coa-
lescence of this city, and country, in a
time of tragedy. :

Faith allows us to believe that even
in the midst of the most unfavorable cir-
cumstances there is a purpose and even-
tually everything will work ott all right.
The magical quality of faith is that it
allows us to see beyond what is, so that
we can imagine what might be. We stop
relying on facts and we start to depend
on trust and hope.

_ The Oklahoma bombing and the
recent severe weather is an obvious
tragedy and was newsworthy because
there were a significant number of casu-
alties, but everyday each of us is faced
with our own personal tragedies. Some
have to endure them alone, while others
are blessed to have friends and loved
ones to support them.

These tragedies are not in the paper,
nor are they on the evening news, but
they are no less real or severe, The key
ingredient to surviving a- personal
tragedy is to have a solid faith in God,
and in His ability to give you the
strength to survive and to flourish in
life. :
Man'’s extremity is God’s opportu-
nity, and He is the source to deal with
anything that life dares to throw your
way. In the midst of your situation there
are lessons to be learned and an oppor-
tunity exists for you to turn a disaster
into a triumph. |

Tragedies are a necessary part of life
because, to some degree, they serve the
same function as a compass: they help
us to find our direction in life. A cata-
strophic situation incites us to reevalu-
ate our lives. When you are faced with a
tragedy your thinking is altered, your
behavior changes, you are no longer
able to be complacent. Most important,
you stop long enough to examine your

life. You are placed into a position of
introspection where you can hear the
voice of God. If you are wise enough to
listen, you can emerge from the tragedy
in a better position than you were before
it occurred.

No sane individual welcomes a
tragedy, but when we change our per-
ception an opportunity for learning and
growth exists. When we are pushed to
our limits we ascertain that the end is not
where we thought it was. When we are

faced with defeat and loss, we discover .

that we are capable of finding options
and solutions and that our constitution
is much stronger than we ever imagined.
A challenge is inherent in the midst
of every tragedy. It is conferred to those
who seek it. The challenge is to live your
life differently; to get your relationship
on track with God; to give love and
affection to your friends and family; to
acknowledge the blessings that you
already have; to stop merely working
for a living and to start making a life
that is worth living; to make a difference
in this world so that you leave itin a bet-
ter condition than you found it.
Tomorrow is an illusion. All you
have is right now. Will you accept the
challenge or ignore 1t? The choice is

yours.

Tina Cunningham is a gues! comtributor who
tworote this article within a month after the bombing of
the frderal building in Oklahoma City.

Publisher’s Note: Lel's nol forget our forgotlen
Brothers and sisters of the Oklahoma City bombing and
give them our support. .

Numerous funds have been established to provide
relief efforts for the survivors and families of viclims.

Relief funds that will provide both short and
long-term aid have been established by the Concerned
Clergy of the Northeast Quadrant, the Mef.hodxst
Ministerial Alliance and the NAACP,

Donations can be sent lo:

. guides

The Okiahoma City Christian Relief Fund PO.
Box 53033 Okdahoma City, OK 73152;
Methodist Ministerial Alliance Inc, Disaster

Relief Fund P.O. Box 18584 Oklahoma City, OK
73154-0584;

NAACP Disaster Relief Fund P.O. Box 110221
OMlahoma City, OK 73136. ‘
-[MON]-
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Youth from Oak Cliff and South Dallas
are participating in _Paul - Quinn
College’s Second Annual Young Artist
Institute, constructing ‘djembe drums
(West African drums) and creating six
works of art that will hand in the corpo-
rate officers of EDS.

. Many of the youth from Dixon
Gircle Housing Development are spend-
ing four hours a day engaged in a tradi-
tional African sacred art—drum mak-
ing. They have worked on a four foot
QOak or Hackberry log, sculpting, ham-
mering, rasping, staining and putting
the goat skin head on their instrument.

In traditional African society the

“drum is one of the principal means of

instruction. It.

is the voice of ?""s
the ancestors
conveying
divine teach-
ing. The drum
and | i
instructs all b " .y
activities of |
life.

For more
mformahon, : _ ;
call (214) 426- U )
1683, ﬁy‘ _ :(j
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Shakes & Shingles

» Cadar Shingles

* Hand Split Shakes

 Asphalt & Fibarglass
Composition Shingles

= Slate, Tile, & Etc.

* Radecking

= Built-up Roof & Single
Ply Systems

Damage?
ROOFING cormpany

“Where Quality Comes First”
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Sports
Capsule

By Syd Sinclair

Last November, Va'Lorie was selected
as a member of the elite North Dallas
Junior Volleyball League. As the only
African-American on  her team,
Va'Lorie was encouraged to try-out for
the league by SOC Volleyball Coach
Angela Brown. According 5 Coach
Brown who has had other players try-
out for the team unsuccessfully, so many

NAME: o b R
Va'Lorle = 7?1‘7) o ed
Dixon l{ o ;

o

AGE: ( R
SCHOOL: T

South Oak i)
~ Cliff High |

African-American young women get
caught into basketball and don't realize
the educational opportunities that are
available in volleyball. Va'Lorie was
Coach Brown’s first player to actually

“make it.her leadership skills on the
. court contributed to her selection,

- “Va'Lorie’s leadership skills have
developed from the court,” says Coach
Brown, “Off the court, she appears shy;
however, when she is on the court...the
aggression and leadership is there. She
fires her teammates up to play to their
best abilities on the court.” -

Coach Brown added that her posi-
tion as a middle attacker is played close

- to' the net. Therefore, she has to hit the

ball across the net in such a way that the
other team can’t volley it back,
Va'Lorie hopes to continue volley-

ball and earn a college scholarship

through her abilities. Sixteen of the last
18 NDJVBA team members are now
attending college on volleyball scholar-

" ships. As the high school season begins -

(August - October), the exposure form
leagues aid in students being seen by
scouts.

The mission of the NDJVBA is to
provide an elite Junior Olympic volley-
ball program for high school girls
throughout the metroplex under the
guidelines of the USA Volleyball Juniors
Program, the UIL, and the NCAA.

Each team members’ expenses,
which includes uniforms, entry fees,
coaching time, and hotet and travel
expenses are estimated at $2100 for the

. season. The association is sponsored by

the parents and team donations. If you
would like more information about con-
tributing to Va'Lorie’s team expenses,

‘send a
" SportsCAPSULE, c¢/o MON, 2730

please call Coach Brown at (214) 371 -

4391. : :
To identify a home-grown local

sports talent, please send a photo and

profile to: SportsCAPSULE ¢/o MON,
- 2730 Stemmons Freeway, Tower West, -

STE 1202, Dallas, TX 75207. "
-IMONI- '

MON
Anmounces
“Sports
Capsule”

As the métroplex continues to n{erge'

some of the finest athletes around into
professional sporting events, MON has
decided to spotlight the talents of our
rich homegrown Texas tapestry by fea-
turing up-and-coming athletes in a spe-
cial monthly  column  called
“SportsCAPSULE.” .
SportsCAPSULE will identify the
rising talents of local high schools, com-

- munity sports, recreational sports, and

much more. .
To have your items included, please
photo and profile to:

Stemmons Frwy., Tower West, Suite
1202, Dallas, TX 75207.
-[MONI-

It’s Never
Too Late
For Temnis

By Syd Sinclait

At age 68, Dennis Rambo thought he -

was too old to learn to play tennis. He

figured wrong.

- “I was told ‘you’re too old, you
shouldn’t be doing that,/’” says Mr.
Rambo, “but I wanted to learn so I put
my best foot forward.”

And his best foot forward has
improved both his physical and mental
health - tennis has been an excellent way
for him to keep active. o

Seniors like Rambo who have never
lifted a racket are learning the funda-
Mmentals of the sport. Mr. Rambo, who
lives around the corner from a tennis
court, was persuaded by friends and
family to pick up his racquet. He was
surprised to discover how quickly he
picked up the game under the guidance
of Coach Jim Reed, a muscular physi-

cally fit veteran teacher for Play Tennis
America. o :

-“By the end of the day, };ou'll be
playing a game and know how to keep
score,” recalls Rambo of his first

~ encounter with Reed. Just as predicted,
‘Reed had Rambo competing with other

students half his age by lunchtime. He,

5 . R . b F. !
S R S . A,
| IR ST o PO 1 SR LAt g :

was hauling tennis balls onto the all-
weather surface and bouncing them at
the other students, who were atiempt-
ing to discover their forchands, fol-
lowed by shaky backhands, and then
the toughest part, serving.-

After a few weeks of lessons,

- Rambo won a trophy for his participa-

tion in a Seniors double tournament.
Now he trots over to the park to hit balls
against the wall if he can’t find a partner.
He is ecstatic about playing after just -
four months of developing his skills. .

“1 don't want to brag,” says Rambo
jokingly, “but I've got the serve of a 55-
year old, and it comes in real handy.”

For more information on how to
sign up for the Play Tennis in America
program, please call (214) 696 - 7000.
-IMON]-
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The home improvement

S loan faryau.‘_-

Paint or wallpaper? Tile or carpeting? My daughter and I don't
always see eye to eye, and her daughter has some pretty strong -
opinions, too. But there was no disagreement when we had to chgose
financing for our home improvement project. We needed a Ioan that

- would let us remodel, without going over our monthly budget. So we

went to Bank One, St - :
* Our banker gave us a choice of affordable payment options. And

from the time we applied for our home improvement loan, until it was

approved, our banker was there to answer every question.

Bank One has a home improvement loan for you, (oo, Just give
thema call. : : S

" BANKEONE
Whatever it takes.

Db O, T NA
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Dikita Engineering
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Congmsswomazi Eddie Bernice Johnson -
has’ announced the award of three

grants to local agencies, totaling almost
$2.9 million. The Housing Crisis Center
($367,500), City of Dallas ($402,015), and
the Phoenix House ($2,087,485) will use
these funds to assist homeless families.

- “All of this money goes to help
homeless families and individual peo-
ple who want and need assistance, and
it takes extra steps for those who are
homeless to become independent,” says
Johnson. “ I feel strongly about helping
families get off the street and into quali-
ty, affordable housing, especially since it
is not a handout.” _

The supportive housing program

assists providers for the homeless in

acquiring, building, renovating and
operating facilities that serve homeless

- . families and individuals.

Mario Trevino

Director, Minority and
Economic Affzirs Depariment
Dallas-Fort Worth
International Airport

Df Airport, TX

More than two-thirds of the 25 firms rec-
ommended to operate D/FW new food
and beverage concessions are minority

or wpmen-owned businesses. These

firms will gross more than two-thirds of
the projected $75 million in revenues.
M/WBE's along with local compa-

- nies received consideration within this
* year long sclection process. D/FW has

chosen 25 firms from a pool of appli-
cants specializing in food and bever-
ages. Following the awarding of these
services, these companies will reshape
the food and beverage landscape at
D/FW Airport. .

Eating establishments include Los
Amigos, Manchu Wok, Cappuccino

" sman, and

- anesthesiologist at

‘man of the advisory

Charles A. Rickardson, PE.
Principle, Vice President
Technical Services

Dikita Engineering -

1420 W. Mockingbird , STE 600
Dallas, TX 75247

214) 634-8544

-

congratulates
Charles A. Richardson, PE., principle
and vice president, technical services,
for his recent appointment to the US.
Department  of  Transportation’s
Minority Business Resource Center
Advisory Committee,

- "The Advisory Committee consists
of five knowledgeable and well-versed
persons who meet periodically to advise .
the Department on how to maximize the
participation of small, disadvantaged,
and woman-owned businesses in
opportunities related to all modes of
h'ansportahon, :

University of Texas Southwestern
Medical Center at Dallas, as a new advi-
sory board member. : .

Fredrick Carter

Carter Compulers

8170 Brookglen Drive, STE 200
Fort Worth, TX

Fredrick Carter, President/CEO of

Carter Computers, has announced the
grand opening of their new offices. Mr.
Carter is a native Texan who has
returned to the metroplex from
Washington, DC

In celebration of the grandopemng,
Carter Computers will provide free con-
sultations and demonstration to firm's
wishing to maximize their computer
capabilities during the month of August.

To schedule a consultation visit,
please call (214) 976 -2433.

Stella Johnson

Stella’s House of Style
4782 Milam Street
Fort Worth, TX

(817) 451 - 4253

. Stella Johnson has announced  the

reopening of her hair boutique, Stella
Johnson's House of Style, which was
originally known for its innovative hair
styles during the 1960’'s and 70’s. |
Mrs. Johnson has over thirty years
of expertise and will cater her services to
ladies of all ages throughout the metro-

plex. Her areas of specialty will be those

services no longer provided by contem-
porary hairdressers, such as - the press

and curl, pin curl styles, and the other '

styles of that era.

For more information, call for an'_

appointment at (817) 451-4253.
-IMONI-

The Honorable Steoe Bartlett
Dallas Can!f Academy

2601 Live Cak . "
Dallas, TX 75204
(214) 824 - 4226

Due to L
his con- k» / /

. EUE
tinuous lu&‘&ii
service .
as a city M-..-L.?;'.‘ix;.:‘
council-
man, US. Congrcs-

former
mayor of Dallas, Steve
Bartlett will join the
Board of Trustees for
the Dallas Can!
Academy as an advo-
cate of presenting val-
ues as part of the edu-
cational process. -

- Other - newly
appointed trustees are
Dr. Catalina Garcia,

Baylor Medica! Center : \
and onc of the first ‘ _..,“ \“
female Hispanic med- s

fcal doctors in Dallas K ;i
County; Dr. Michael :
Jackson, dean of stu- ; E
dents at- El Centro R
College and vice chair- 1

Ay

Tips That Can
~ Save You A Bundle...

Caulking arcund your windows and doors helps conserve

i .
%nergy. Even better, it helps you save money. - -

AL

By sealing cracks and crevices around doors and windows,

(%rou keep the cold air in and the hot air out. Caulking is

tube. You'll be glad you did.

inexpensive and easy to do. Just look for caulk at your local
hardware store and follow the directions on the back of the

onditioning filter monthly. A dirty filter on a unit will cause |t

M( Take another tip from us: clean or replace your air
¢

= o use more electricity.

ﬁ These simple, economical tips ¢an help make your homs
- .
m

ore energy efficient...and save you money!

EEWELECTRIC

m _ Bwld:ngA Betterf!ecmc Company.

i
S
i

PR

Carousel, Frulatti, Mr. Gatti’s, Burger board;  and The, i e
King, Chili’s, McDonald’s, Pizza Inn, Honorable Diana M. U U e B
Coffec Haus, Haagen Dazs, Dickey’s - Orozco, one of the first e
BBQ Pit, Zuzu's Handmade Mexican Hispanic females elect- ST
Food, Taco Bell, Wendy’s Hamburgers, ed to thebenchand jus- (1“7 N R o~
and TGI Friday’s. tice of the peace in 1 ‘:1_:...)".- —
Most concessions should be opera-  Dallas County; Jose’ A, |}« ; ' :
- tional within the next six to twelve Gonzales, MSSW., ['4 -
months. Currently, additional matching research study coordi- |f e
is also under way to incrcase M/WBE nator . in the V. I -
further. Department of I TR A fn\"’.
For more information, please call Obstetries - ° = & [} %+ B N
- (214) 574 - 80C8. Gynecology  for the |{{ nep
[ RGO PRO R AN RN o G R AR A G U3 .95 1
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Beyond the
Rainbow

Youth Prevention

" Program is making a -

difference .
By Veronica W. Morgan

It bt;gan as a personal mission for Kathy

Brown back in 1982. The concerned
mother wanted to make certain that her
then seven-year-old daughter had a
bright future, one that would not lead
her down a path

N NS

Curriculum-Based Support Group
(CBSG), with seven chlldrcn by October
of ‘82,

During that time, she was able to
draw from her experience as a former
school counselor. As the group’s
Facilitator, Brown’s goal was to intro-
duce a specific topic which focused on
building self esteem and other positive
skills,

Through the use of games, activities
and a guided discussion she reinforced
the message.

Today, more than 10 years later, the
organization continues to employ the
same method for teaching prevention
with a few additional techniques.

- Kathy Mitchell,

filled with drugs |
or alcoholism.
41 was an

for abput six F7,

associate direc-
/’h{j fA ", tor of the non-
. profit agency,

sage varies with

years, in my late N N j:;\' reference to a
adulthood,” said \\ ; ' " spedfic topic.
“I real- \7 > // Howover |
t}rown.' NPT e However, the
ized this pu_t WY | ™ N * _/’\ focus +of the
daughter in a ¢/ k Mo ‘ ~ ; messages never
high-risk catego- \‘ /‘\/' {; s 4echange.
ry for alcoholism ) ‘

unless early strategies were sought.”
Brown's concern, for her daughter’s
well-being, led her on a search for pre-
vention methods that extended beyond
the usual substance abuse therapy that
mostly involved interaction between

- doctor and patient.

Her ideal program was one 1hat
allowed her daughter the opportunity
to interact with other children who were
‘predisposed to the disease of alcoholism
because someone in their family had it.

#Children learn by the environment
in which they live,” says Brown, refer-
ring to her own struggle with aleo-
holism. “I wanted my daughter to leam
alternative ways for coping.”

Unable to locate a desired grou p-
support sctting around the Metroplex,
Brown decided to head for Minnesota
after a representative from the Greater
Dallas Council on Alcohol and Drug
Abuse told her that the help she sought
was available.

While in Minnesota, Brown
received extensive training that would
later open doors for het to form support
groups throughout Texas. In those
groups, she would be able to educate
young people ages four to 12-yearsold,
on proven ways of coping with the dis-
case of alcoholism.

Participants

- should be able to leave each session

equipped with positive remforcements
toward building self esteem.

~ The messages conveyed are as such:
1t is okay to ask for help; I can choose
how to express my feelings in an appro-

priate way; it is not my fault where Iam
living and what is going on in my family.

“The program focuses on I am, I
will, I can, I have and I believe.

“I am somebody, I am special; 1 can
overcome obstacles, I have people who
care about me, I will reach out, I will
give back and I believe in the future,”
said Mitchell.

Today Rainbow Days Inc. provides
education, training and support for 800
schools across Texas. Under its STATS
division, which was founded in 1989, it
scrves as a resource for other organiza-
tions that want to develop, expand or
enhance their alcohol, tobacco and other
drug use prevention services for chil-
dren and youth via CBSGs. '

- Program consultations, evaluations,
training, networking and advocacy are a
few resources offered by STATS
(Strengthening  Texas  through
Advocacy, Training and Support). -

It has expanded on its original mis-
sion to include the homeless population.

,\4:\ ”““‘ said each mes- -
".*’ ,\ : ; . -, i

Other target populations include
providing groups at Bryan’s House and
the Revlon Apartments for children who

are impacted by HIV/AIDS—whethera

parent, sxblmg or the chlld has the dis-
ease.

Also, Mitchell said the orgamzahon
provides group services at a prison
treatment center for children whose par-
ents are incarcerated. :

Services are provxded on a sliding

scale but no one is ever tumed away.
“Even if a person has no money, we ask
that they call,” says Mitchell.

Rainbow Days, Inc. is funded by
the Texas Commission on Alcohol and
Drug Abuse, a grant from HUD and
through other smaller grants and pri-

" vate donations.
For more information about

Rainbow Days, Inc. call 373-0552.
-[MONJ-
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- OWI your.

own h@mev
Tﬁjﬁk agaln .

Let us show you how with the
Affordable Nenghborhood Mortgage.

4 Guaranty Federal Bank's” " i
Affordable Nelghborhood Mortgage oﬂ'ers.
A small down payment

* Use of past rent and utilities payments as credit hlstory
© 7 No origination fecs or discount points

In 1982 she founded Rainbow Days, With the expansion of services, the orga- .+ Homebuyers Trmmng Program
ization—through its - Family ot il :
Inc, a non-profit corporation whoge LZauon= gh . )
missionisto (I:)ducate children and youth Connection program—can serve home- i For ;r;t}m;;;t;)g ;al]
on ways they can avoid abusing alcohol, less children living in homeless shelters. o ; ; ( )
tobacco and other drugs that can lead to The Department of Housing and ST o o
“self-defeating” behaviors. L_Irban Development (HUD) awardeda . | - 7 . . GU AR ANTV Sl e
Brown, the exccutive director of the sizable grant to the program, which will ST e C\ L
agency, held her first prevention-strate- allow for the hiring of more staff to - 2t R FEDERALBANKfsa ...~ . . .
ency, today a cover five shelters in the Greater Dallas ARk : . o IR e
gy. group, known today as a. o ; A Guaraity Federl arkc
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Prostate
Cancer
Imcreases

Are you at risk?
By Veronica W. Morgan

If the man in your life is experiencing
pain in the lower back, upper thighs or
pelvis; if he experiences pain or burning
during urinating, urinates frequently,
especially at night; has a weak or inter-
rupted urine flow, finds it difficult to
start or stop the urine flow or unable to
urinate at all, he may just have an infec-
tion, or a prostate enlargement, which
may require surgery.

.However, doctors recommend that
men experiencing any of the symptoms
named consult a physician or local

health clinic for a checkup to determine

if perhaps their condition is caused by a
far more serious disease known as
prostate cancer.

What Is Prostate Cancer?

Prostate cancer is a group of abnor-
mal cells within the prostate that grow
out of ‘control, possibly invading and
destroying nearby healthy tissue. It can
also sprecad through the blood stream
and lymphatic system to other parts of
the body and form new tumors.

The prostate is a sex gland inside
the body at the base of the penis. Its
located just below the bladder and
above the rectum. :

The walnut-shaped . gland con-
tributes to the production of semen; it

also surrounds a portton of the ure-

thra—the tube that carries urine from
.the bladder to the vutside.
~ Doctors say in its early stages, a

“patient may not experience any symp- -

toms. That's why its so important for
.men over forty to begin havmg annual
checkups .

Bk menin thall§. aresaid

- ohave the hghestrateof
prustate cancer m the mnrld

' The diécai".e‘ is the most common
form of cancer found in US. males and

"its the second !eadmg cause of cancer - :
" tal rectal examination as part of their

regular innual checkup. The uncomfort-
" able but painless procedure allows the

deathinmen. -

) -In 1995, an eshmatcd 40, 400 deaths
were contributed to prostate cancer. In

the same year, approximately 244,000

new cases were diagnosed in the United

- States. What does all this mean?

- Prostate cancer incidence rates
increased by 50 percent between 1980

“and 1950 due to improved detection

methods. The rates are expected to
increase as serum screening test become
more widespread. | :

It also means that rescarchers have
notcd that the disease is far more com-
mon in African-American men than in
white. In fact, black men in the US. are
said to have the highest rate of prostate
cancer in the world. .

What are the risk factors?

. Though the exact cause of prostate
cancer and why African-Americans
have the highest incidence rate remajn a
mystery, studies have revealed its link-
age to some familial association.

Scientist are still trying to determine
if there are both environmental or genet-
ic factors that contribute to the forma-

' tion of the disease at this ime.

According to reports from the
American Cancer Society, international

studies suggest that dietary fat may bea

factor.

Other factors being observed as
possible causes include: benign prostat-
ic hyperplasia or prostate enlargement,
sexually transmitted viruses or vasecto-
my. -

In general, cancer incidence rates
increase with age, putting men over the
age of 65 at a greater risk.

Studies done in the U.S. show that

- prostate cancer is mostly found in men
- over age 55; the average age of diagno-

sis is seventy.
Survival and detection methods dis-
cussed _

As is the case for most cancer
patients, carly detection can lengthen
the survival rate.

Reports show that 58 percent of all
prostate cancers are discovered while
still localized. At this stage, Stage A, the
tumors have not spread beyond the
prostate.

Patients diagnosed in the beginning
stage increase their five-year survival

. rate by as much as 94 percent.

If a tumor can be felt in a rectal
exam but the cancer has not spread
beyond the prostate, the cancer is in its
second phase, Stage B. If it has already

. spread outside the prostate to nearby

tissue, that's Stage C.
Stage D cancer cells spread to near-

| by lymph nodes or to other parts of the
- body, most commonly to the bones. -+

Overall, the survival rate for all
stages combined has increased in the

past 30 years fromSOpercmttoﬁOpcr-

cent .
- Men over forty should have a digi-

doctor to insert a gloved, lubricated fin-
ger into the rectum and feel for hard or

lumpy areas in the prostate. -

In most cases, the doctor orders
blood test to determine the level of sub-
stances, if any, in the blood.

~ Men over fifty should have an
annual prostate specific antigen blood

“test, a protein whose level in the blood

goes up in some men who have prostate
cancer or prostate enlargement, to deter-
mine if there are traces of the disease.

~ Further tests are ordered—if cancer
is found--to determine whether its
benign or malignant.
What treatments are avallable?

~ Hormone treatment and anti cancer
drugs are said to control prostate cancer
for extended periods of time. The drugs

help to shrink the size of the tumor and -

relieve pain.

Surgery and radlahon are other
options of treatment.

Years ago, surgery often caused per-
manent impotence but with the help of
technology, those side effects do not
occur as often today. Most doctors
employ the new techniques so as to
avoid permanently injuring the nerves
that control erection and cause damage
to the opening of the bladder.

Studies also reveal that men may
regain potency and total urinary control
within several months to a year after
surgery.

Another option, radiation thera-
py—internal or external, is used to treat

' prostate cancer patients. Some men

experience impotence with both proce-
dures but that is not often the case with
internal radiation therapy.”

Because radiation therapy causes
patients to feel extremely tired, doctors

- recommend that they get plenty of rest.

Other side effects include diarrhea or

frequent and uncomfortable urinating—

said to be experienced by some patients.

In the case of external radiation
therapy, the skin becomes red or dry.
Patients are encouraged to avoid using
clothes that rub the area, and they
should expose it to the air as much as
possible.

Other treatment options and possi-

ble side effects are available and can be

discussed with a physician..
Prostate defined
Screening offered
St. Paul Medical Center is planning

an annual free community screening for

prostate cancer sometime in September.
The exact date has not been decided

upon; as soon as one is known that

information will be published. -
Individuals may call the hospltal at

§79-1000. '

For more information on prostate can-

cer, call the American Cancer Society’s

toll free number: 1-800-ACS-2345.

-{MON1- |
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Check out these henefits.
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Member FDIC

STATE BANK &TRUST

* Two checking accounts - your choice.
e A continuous free supply of free checks. -
{Stock checks only with State Bank)
e Free use of a safe deposit box for one full year {smaill -

e Direct deposit is available for government and

821& Westchester ¢ Dallas; Texas 75225
(214) 987-7400

Equal Opportunity Lendar

State Bank Select

Features banking needs
perfect for

customers 55

and older.

| | . As a State Bank Select Customer you know
o Yyour money is safe and working for you. ,
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Medicare: -
Loolkk at the
Record,
Not the

Rhetoric?

Happy Birthday Medicare! May
you have many more, unfortunately, it
is now uncertain whether we will be cel-
cbrating the 35th or even 40th anniver-
sary of Medicare. Seniors are potentially
facing tough choices as they find
increasing opposition to Medicare from
the Representatives who now control
the Majority of Congress.

Since assuming contro! of Congress
this January, House .and Scnate

Republicans have been pushing the

‘decpest package of Medicare cuts in the
program’s 30 - year history, which
would increase the cost of Medicare to
the average senior citizen by nearly $
1,000 and force many to give up their
own longtime doctors. According to a
top official at the American Association
of Retired Persons, the Republican
‘Medicare cuts would be “the end of
Medicare as we know it.” o
Why the assault on Medicare? Why
propose deep and potentially devastat-

. ing cuts in a program that is really a

compact between government and
seniors who have worked hard and paid
into the program all of their lives? Some
Republications will say that they are try-
ing to “save” the program from bank-
ruptcy — although when Democrats
took steps in the last Congress to make
the program more solvent, Republicans
refused to help. Others will say they

- need to raid Medicare to balance the
- budget — although, at the same time

they are proposing huge ox cuts for the
wealthiest Americans that almost exact-
ly their proposed Medicare cuts. What is
the real answer? '
In understanding this latest attack
on Medicare, I believe it is important to
look beyond the latest Republican
thetoric about Medicare, and examine
the Republican Party’s long record on
the issue instead. The fact is, since the
1950s the Republican Party consistently
opposed the very creation of Medicare,

~ Many of the party’s prominent leaders,

such as Scnate Majority Leader Bob

"was first established in 1965. And cur-

rent party leaders such as House
Speaker Newt Gingrich and House
Republican Leader Dick Armey have
repeatedly attacked both Medicare and
its parent program, Social Security.

Indeed, Mr. Armey told reporters this -

month that he “resent(sY Medicare as
“an imposition of (his} life”, and that he
is “sorry; so many seniors need and
depend upon it. Given his unusual

- views on the subject, it is easy to under-

stand why he is leading the charge to

- cut Medicare.

If it had been up to Republicans,
Medicare simply would not exist today.

In 1965, a full 93% of House Republicans -

voted not to pass Medicare, and instead
to establish a voluntary program with
no guaranteed health benefits of financ-
ing for struggling seniors. Two-thirds of
Senate Republicans supported this same
ineffectual substitute plan. In fact,
Senate Republicans voted overwhelm-
ingly against the creation of Medicare
three other times in the early 1960s.
Their argurnents were as extreme as
they were wrong. Back in 1965,
Republican Congressman James Utt
said Medicare we “socialized medi-
cine,” Republican Congressman Jocl
Broyhill said it would “impair the qual-
ity of health care, retard the advance-
ment of medicine and displace private
insurance.” Co

To top it all off, an ambitious -
Republican actor named Ronald Reagan -

said that if Medicare passed, we'd
“spend our sunset years telling our chil-
dren and our children’s children what it
once was like in American when men
were free.” :
Needless to say, Medicare passed,
and for many years was widely hailed
even by Republicans as a triumph of
government. ' ' -
Medicare  has  dramatically
improved the health and welfare of
America’s seniors, and ensured that
older Americans never again have to
choose between medicine and food or
rent. Ironically, one of the reasons we
even have a debate about reforming

Medicare is because of its profound sue-
cess. Americans are living longer. That -

means may more reach an age where
greater health problem emerge. but we

* should fecl fortunate to have that king

of a problem. We certainly shouldn’t use
that success as a reason to recklessly cut
Medicare and do worse. -

The Republican cuts in Medicare
are simply misguided. They are ways
beyond what is reasonable or necessary
to maintain the solvency of the pro-
gram. And when you strip away the
Republican rhetoric, all the remains is
the Republicans’ huge tax break for the
wealthiest Americans — the House ver-

Dole, voted against Medicare when it egntinyed on page 42

clinical monitoring and physician updates.

Services provided include:

2
3\
PN .
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All aspects of infusion' therapy
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o B \ patient comfort
Nand safety.
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Ad_'ﬂu fcab]le
Rate
M@m‘,gage

The excitement of buying a home can be
overwhelming, even to the point of
superseding the understanding of the
type of financing needed to purchase a
home. Today we will ook into a type of
mortgage that many of us are not com-
pletely familiar with: an ad;ustab]e rate
mortgage (ARM),

*  One of the main componcnts of the
ARM that we'll analyze is the rate
change index. But before we continue
I'd like to first define the (ARM).
. According to the regulations of the
Office of the Comptroller of Currency
and the Federal Loan Bank Board, an
adjustable-rate ‘mortgage is “any loan
made to finance or refinance a purchase

being secured by a lien on a one-to-four- |

family dwelling, including a condo-
minium unit, cooperative housing unit,
or a mobile home, where such a loan is
made pursuant to an agreement intend-
ed to enable the lender to adjust the rate
of interest from time to time.”
. In addition, ARMs will include
fixed-rate mortgages that have the fea-
ture of rate adjustment (by the mortgage

fixed rate mortgage, one would want to
be sure to ask whether or not the loan
has a governing “call option” feature.
(By the way, the new regulation
limits both the frequency and the
amount that the interest rate may
change. Regarding to the frequency of
the change, the regulation limits the rate
change to a minimum of every six
months, but a bank could extend the
length of the first rate change period. In
other words, a bank could set the first
adjustment period at one year with all

~ other adjustments afterwards occurring

every six months.)

Now, let’s look at the rate change
index component of the ARM. Any rate
adjustment in the ARM must be linked
to some specific index, and this index
must be specified in the original loan
documents. For example, “one basis
point {one basis point = .01 percentage
point) change in the index must be
translated into a one basis point change
in the contract interest rate.

In addition, the regulation limits the
specific index to one of the following:
1) the monthly average contract interest
rate charge by all lenders on mortgage
loans for previously occupied homes as
published in the journal of the Federal
Home Loan Bank Board (FHLBB});, 2)
the monthly average yicld on United
States Treasury securities adjusted to a
constant maturity of three years as pub-
lished in the Federal Reserve Bulletin;
3) the monthly average of weekly aver-
aged auction rates on US. Treasury Bills
with six-months maturity.

Now, let me help you relate these
three indices* to actual interest rates:

tMortgage Rates
On Previously IYear 6 Lionth
Occupled Homes Treasury Rates  Treasury Rates
1993
June 7.64% 16.83% 6.725%
December 8.08% 8.10% 7.788%
1994
Jung 8.19% 7.84% 6.907%
December  8.12% 5.75%, 4.848%
* Thesa figures are lor purposas of illustration only.

having a demand feature); or the matu-
rity of the nofe occurring ata time prior

to the end of the total amortization peri-"

od.

For -example, ifa borrower securesa
‘mortgage on a home with a term of thir-
ty years, but the note has a “call option”
at the end of each seven-year period and
the national bank has agreed to refi-
nance the note at a different interest rate,
the loan would be governed by the the
same regulations as an adjustable-rate
mortgage. So, even with the so-called

You can sce that, except in one
instance, the rates on 3-year treasury
sccurities and 6-month treasury securi-
ties have proven to be lower over than
the the mortgage rates on homes.

Simply put, if the index your mort-

gage is tied to goes up or down in rate,

50 does your monthly housing payment.

Please direct all comments to:
Curtis Yates, REAL ESTATE STATUS
QUO., 397 Dal-Rich, Ste. 149,
Richardson, Texas 75080. Office: (214)
702-0151, Fax: 214) $34-2706.~-[MON]~

1996 ACURA 2.5 TL

- Customer Loyalty
Certificate

51,000

vuituble vm Leyerd 3 TL
Ak fur dewats,

.McDavid Lease Price‘

39-momm cxmec-end ingse wath $999 CAP. $359 18! paymenl, 5378 sec. deposit and $450 acuasibon lea
ATFTAL char o sCophon with appived crect. Aoscual $17.918 30 Total of payments $14.301, based on
12,000 mes Do yodr. Several I choosa iram. inegre 2 9% APA dnanang Svadabia with approved crack,

David MecDavid Acura
4051 W. Plano Pkwy., 2 Blocks West of Coit 964-6000

Your Community
Bank forthe®90s.

A cut above

WESTERN
, BANK & TRUST | |
219 E. Camp Wisdom Rd. 305 N. Cedar Ridge
Dallas 283-5000 Duncanville 780-1113
1200 Main ey 8500 Highway 66
Garland 494-2265 MEMBER FDIC Rowlett 475-4500

Get those PROFITS Moving!! Contact MON's Advertising

214-606:3269 T
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THESE DAYS
YOU D BE ASTOUNDED AT
WHAT KIND OF DOORS
3% DOWN CAN

\

T WE’LL I—IELP YOU OWN A PIECE OF AMERICA ﬁ'ﬂ Dﬂ:ﬂ

To quahﬁed hames with FHA-insured financing. Actual down payment and month| martga ill vary based on price of home
buyers, eaty o and lemns. Closing costs and foes addmona'f dage pavmws wilvary P
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\ e \«,,1 I ‘/ doors. all the doors that coma with a -
- . Z". ) 1 P
Fe e homne of your own. If this sounds like a dream B Y. L ! r——
s ! : o _ i;r——-——-—__
come true, it's time you looked into buying a HUD Home. ' ‘ i " : f?} : :
. : _ . e ! :
. i Do . il f
With tha help of the U.S: Deparunent of Housing - i i ! : ( ﬁ}j
. ; . i v
and Urban Davebpme_nt [HUD), you can open up a world of .. ; ‘ L ) rd
!
. . Lo |
IF YOU CAN SWING AS LITTLE AS 3% DOWN, L Mt R
1 - S i
YOU'RE ABOUT TO BECOME A HOMEOWNER. f§ Li "l -
- ) Al <
possibilides when it comes to affordable. first time Home  * o ;5:{“— ‘ | ) - _
. . N ¥ :
~ e e e, N Iy
ownership. And, you can buy that first home for as little as -~ . % ST T 'fr A
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f T T e o [ for afree brochure  * e
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%, R 4 o e on howto buya HUD ¢ -
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Home, call 1-5300.757-4HUD. Because now yc:u can -
afford to open the ona door you'va a!vvay“ dreamed of Dpenlng . ""_ S F AT i e e S e s ey g .
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y ’ ignated from the US. Small Business . T Bt T T
I?'Ulng National . Administration, making it easier and ' ‘1
Bancshares Acqulres faster for customers of both banks to  :

. . “apply for and receive SBA loans. —
First Continental For more information Call: (214) oL (A
‘ 855-0890 e
Ban.k .of Grand “(MONI-
Prairie .
The acquisition of First Continental Tean‘InstmmentS —
Bank of Grand Prairie by Irving . -~ A
National Bancshares was a $34 milion £O Present $2 mil- T T
transaction, with more than 300,000 . 2{ 3)":\53"_[-].[\,(; c .
shares of First Continental Bank being 1101 £O Southern CONSLLHING S
exchanged for cash. First Continental el
has $24 million in assets, 20 employecs Dﬂllas DL’.UEIOP ment T

‘and is currently celebrating its 10th
anniversary.

Irving National Bancshares also
owns 100% of Irving National Bank, a
$26 million bank, a 21- year-old inde-
pendent bank with 20 employecs.

Both First Continental Bank and
Irving National Bank will continue to
operate as scparate banks. Customers of

Corp.
Texas Instruments representatives pre-
sented $2 million to Southern Dallas
Development Corporation.
The donation went to purchase all
of SDDC's available federal tax credits.
The $2 million will be loaned to
businesses locating or expanding in

: . 1

B T T ———

First Continental Bank should notnotice  Southern  Dallas and the Dallas T T
any changes in the bank’s operation. Enterprise Community designated for e ‘ o VA

Irving National Bancshares was investment by the federal government. e e
formed earlier this year with the inten- The joint goal of Tl and SDDC is to : BN D T Ly USSR BT UG,
tion of expansion in the Metroplex. It create 250 jobs for South Dallas resi- ‘ - a e . . ———
wants to become an active and involved  dents in the next four years. Y 227 Mat Lutlr Kine, I Bovlevard [/ Dalle: ; Toxa xas. fﬁ"l“)

corporate citizen in Grand Prairie.
Irving National Bank recently
received a Preferred Lender Status des-

For more information call:(214) 428-
7332
-[MON]}-
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AFFORDABLE HOME LOANS _~ "’/7&.
LY }?
* No Underwriting Fee! L
» No Appraisal Fee!
* No Credit Report Fee!
Plus, you can save $1000 on Home Essentials!
Stop by your local branch or call
. B . .;',‘ Lo B vy - L]
S for complete details!
LE RS | I ) TSy -
T P T
L S
[t : r '}
N Banitof Ammr:ca
s A oo i+ & A LMemtde 1 Al et m‘?
: BANKING ON AME.R[CA
Mortgage loans with these special leatures are available 1o creditworthy individuals meeting specified income requirements for their county or when financing homes in selected cansus tracts in designated I
Texas counties. These areas are primarily comprised of census tracts with a median income of 80% or less than that of the metropoitan statistical area in which they are located (based on 1990 census).
Mortgage insurance may be required, Home buyer education may be required. Maximum lcan amount is $203,150 for single lamily gwellings. Program terms and condiions subject lo change withoul notice,
* Bank lees waived are appraisal, credit rapont and undarwriting fee. Bomowers are Iesponsibla for other closing costs including faxes, inspections, escrow cancellation feas, and title insurance fee, plus recur-
fing costs such as hazard and mortgagse insurance premiums. No bank fees gHer is available on selecied 30-Year Fixed Rate loans,
** Coupon book!at with savings on brand-name home essentials will be prowded at loan closing whila supply lasts. Loans must ba funded by 831/95. These coupens are sub;eci to usa and redemption restric-
) tions Imposed by the manufacturers. Program terms and conditions subject to changa without netice.

@ 1995. Bank of America Texas, N.A. Member FD.I.C.
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KReeping Paul Quinmn
College Legacy Alive

By Van S. Allen, Ph.D

With Paul Quinn College’s move from
the area in 1990, the children growing

up in the community lost a source of

inspiration for getting a college educa-
tion. At the same time, the adult popula-
tion lost a long-time source of pride,
educational opportunity, and source of

Metropolitan® A.M.E.
Church. In 1887, the
college moved to
where it
remained until 1990, when it relocated
to Dallas, Texas. It now occupies the for-
mer site of Blsh0p College.

During its 103 year tenure in Waco,
Paul Quinn College carved out for itself

a special educational niche wherein it -

became the primary source of African-
American teachers employed by the
Waco Independent School District and
surrounding school districts, as well as

~ other professionally trained personnel.
.. This greatly facilitated the federally

mandated integration of the work forces
of the various local businesses and
industrics.

The college also produced thou—
sands of graduates who went on to
make their contributions in the various
citics in Texas, across the US., and
around the world, as teachers, lawyers,
doctors, social workers, ministers, nurs-

.es, businessmen, etc.

In the process of making these con-
tributions, the college, by its presence in
the community, served as a source of
inspiration for thousands of children
who grew up within walking distance of
the campus and had frequent communi-
ty and school planncd experiences on
the campus. Experiences that were
designed to start them to leammg what
college was all about, which is offering
an opportunity for sclf-improvement,

Additionally, Waco’s  African-
American community took special pride
in the knowledge that Paul Quinn
College/Waco was their institution, and
that it was an important f01'00. not only

in their lives, but in Waco and the sur-
rounding community as a whole.

The Waco campus, at this time, is
standing idle for the most part.
However, there remains in the minds of

the local citizens the image of an institu- .

tion that served its constituents well,
and, in doing 50, met any of the needs of
the 1mmed1ate community and sur-

African-American rounding areas as well.
professionals so need- o : Needless to say,
ed today for mecting AN ~ there has been much
the ethnic diversifica- e "‘*‘i lamenting regarding
tion needs of our local S the college’s move to
schools, businesses, - i calRis | Dallas. And there have
and industries. e } been several attempts

. Paul Quinn . =g to mount programs
Colicge was founded Vot that could possibly -
in  Austin,Texas, in s : keep the Waco campus
1881 by a group of cir- / <'T T . alive and contributing
cuit-riding preachers - Tf\Y. . to the community as in
in the local % / .. .- thepast

T It is generally
11 agreed that it is a hor-
e . rendous waste to not

' ."1_ " make some use of the

abandoned campus,

- given the college’s historical record of |

service to the community and the mani-
fold problems confronting Waco and the
nation today, ie., teen pregnancy, drug
and alcohol abuse, juvenile delinquency,
juvenile crime, school failures and
dropouts, to name several. '

* With the above concerns in mind,
the city of Waco has recently made appli-

cation to the federal government to bring -
a Job Corp. program to Waco, to be locat- -

ed on the former Paul Quinn/Waco site.
Should this application be accepted, it
will result in the fillmg ofa very largc
void in the communi

Still another use that can be made of
the property is the establishing of a
model program.for preventing and

combating crime. Qur study of the juve- -

nile crime problem, in Waco and nation-

“wide, suggest that “too little, too late” of

the correct discipline is the root cause of
our juvenile crime dilemma.

(Any program initiated would have
implications for the Waco Crime
Coltaboration effort in that this organi-
zation is in search of a program that can
successfully promote prevention and
reduction of crime, especially juvenile
crime, in the Waco community and its
environs.} '

. We also know that the problem is
exaccrbated by discipline failures that
result in teen pregnancies, which place
the rosultant children at-risk due to
inadequate nurturing, discipline, and

- Continued on page 42

. “We Specialize In Making You A Guest At Your Next Party”

New Hours
STARTING MAY 1st

Sunday: Closed except for spec:a! ho!:a’ays
Monday: Closed
Tuesday - Friday: 11 am.-3pm.

RE‘.:'I‘AURAHI‘ & CATERING

REGULAR DINNER HOURS
Thursday, Friday, Saturday: 6 - 9 p.m.
Call for reservations

Dial BeA*GUEST
(224-8378) -

Cassondra G. Armstrong
" Owner & Chet

e W

§Ewm, Mmm Cor@m
6704 Lemmon Avenye ¢ Dallas, Texas 75209

902 6000

You camn D 7 @ mzzmﬁi?? N
Get a Car Loan Today -

I overcome other car dealers lum downs!

Good Bad, No Credit, OK!
I can help!

sk {az Robyue Felder © l?02— 6000

LT,
. o
e

Robynn Felder

;

"ALL THE FINANCIAL SERVICES YQU NEED --
, and L
. THE BEST CUSTOMER SERVICE ANYWHERE. -

Ask us about our Gold Plus Checking and ouir terrific Seniors Prograin:

Trips, meetings, educational seminars --
Fun and Fellowship you won’t want to miss!

333 West Kiest Boulevard
371-6000

Member FDIC
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Nedicare Cont d

Paul Dumn

Paul Quinn College cont'd...

guidance. In a nutshell, children having
children. And the cycle continues.

To break this cycle, we need to insti-
tute programs that will reach out to the
teen parents of our community with a
two-pronged program: help such young
parents to complete their high school
education or earn the GED, and, at the
same time, teach them marketable job
skills.

In conjunction with this approach,
parenting education should be also
offered in a hands-on context, involving
experienced mentors who will work
with the teen parents on a continuing
basis, helping them to master the appli-
cation of good parenting procedures in
the rearing of their children.

Children of the teen parents should
have benefit of the best Head Start pro-
grams possible, with additional emphasis
given to preparing the parents to be
appropriately supportive of their children
during the experience, leading up to their
children entering elementary school.

The Paul Quinn campus is ideally
suited for such a program in that it
already has the residential facilities for
operating a Head Start program, a
parental instruction program, a high
school /GED program, and job training.

Such a setting would make it possi-
ble to monitor, record, and evaluate each
program activity for effectiveness over
time, with the findings be made avail-
able for other communities interested in
setting up similar programs.

Utilizing the Paul Quinn campus
would be a continuation of the AM.E.
Church’s commitment to community
service at a most critical time in the his-
tory of Waco—and the nation.

Dr. Van S. Allen served as CEO and vice presi-
dent of Paul Quinn College/Waco from 1990-1992.
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Ethnic Notes

shrokpan

CREDIT
NOcHECK

MOTOROLA

“=#= PRICE INCLUDES:
* Pager s
* Free Activation
* Free Unlimited Calls
¥« Free Service for one month

DALWORTH

Ue Turnu %’a« Ou!

(744“:' St‘c' 7;{t’
7}[‘01&'6; ..."f.:aq.'u;
aund Deal Weth

Someone you Ruow.

PHONES * ALARMS + STEREQS

LOCATIONS
North Dallas South Dallas Northeast Dallas
5620 LBJ Frwy 6230 Hwy. 67 6818 Greenville Ave.
@ Montfort @ Red Bird So. of Park Lane
620-0000 333-4131 373-0444

rell 'em  Winorvity Opportunity ews senr you!

Medicare Cont'd...

HELP WANTED

Mature Female to care for 9
month Old (child).

sion of which gives the riches 1.1 million
Americans $20,000 a year. They need to
find some way to pay for that trickle
down tax break, and taking $1000 a year
form struggling seniors seems to have
become their chosen method.

Republicans have always opposed
Medicare — and, indeed, all efforts to
reform the health care system in this
country, to make it work for average
Americans. That's why we shouldn’t be
surprised by their proposal to effective-
ly gut Medicare. Elections have conse-
quences. And if history had been our
guide, we could have predicted thatin a
Republican Congress, Medicare would
be public enemy number one.
-[MON}-

Monday thru Friday
Flexible Hours
References Required
Must have Transportation

214-226-9472

(Garland Area)

Minority'()pportunity News
1 year subscription $25.00

MAIL CHECK OR MONEY ORDER TO
Minority Opportunity News

2730 Stemmons Frwy, 1202 Tower West
Dallas, Tx. 75207 (2142905-0944
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. Clarion Hotel

Dallas
-

Lamarr Vines ( larion

General Manager

Our features include:

* 350 spacious guest rooms, suites and elegant penthouses.

A location convenient to downtown, the West End, Market Center,
Las Colinas, Restaurant Row and the Galleria.

Feel Free »
to contact me

and I will * Fourteen meeting rooms with over 13,000 square feet of meeting and
personally banquet space.
take care * Free shuttle service to Market Center, Love Field and area offices.
of your ;

A friendly, hospitable staff to welcome you back again. . . and again...

Hotel needs. AND AGAIN

Clarion Hotel Dallas
1241 W. Mockingbird Lane « Dallas, Texas 75247 * Phone (214) 630-7000 * FAX (214) 638-6943

Minority Opportunity News
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Accepted for Free Envi-
ronmental

Te@hmcmmm

Job Traimning

By Dorothy Gentry

Applications are being accepted until
Tuesday, Aug. 15, for an cight-week

- training program (Oct. 23-Dec. 22) in

Environmental Remediation and

Restoration.

The training program, funded by

the US. Department of Defense, is an

effort to train displaced defense workers
and -disadvantaged young adults to
work as environmental technicians in
what is now considered a fast-growing
industry.

Throughout the c:ght weeks appli-

cants will undergo intensive, sometimes
hands-on training in various aspects of
environmental remediation and restora-
tion, Arecas applicants will be trained in
include environmental site assessments,
hazardous/solid waste management

and recycling, introduction to asbestos

abatement, and hazardous material spill

responsc.

“] am sad to say this is a growing
industry,” says Glenn Ferguson, market-
ing specialist for Texas Engineering
Extension System in College Station.
*The reason we are having this training
is because of all the base closings. We are
laymg off a lot of people so we need to
fetrain them and give them jobs.”

Disadvantaged youth ages 16-25
are also eligible for the training.

Job scarch, resume writing, and

other job development skills are:

reviewed during each week of training,
and a math/science review is included
in the first week of training. Students
take a2 mid-term and a one-week break
after the fourth week of the curricutum.

Instructors are experienced in both
training and the environmental indus-
try. TEEX is equipped with the most up-
to-date response and personal protec-
tive gear available. Training facilitics,
equipment, and instructional staff com-
bine to provide a unique training expe-
rience for the students, Ferguson said.

Experienced TEEX staff members
will choose the most qualified students
from all applications received. Students
chosen for the program do not pay
tuition fees. The “scholarship” training
is paid for by the U.S. Department of
Defense funds. Lodging and meals,
however, are not included.

All of the sessions will be held at the
Texas Engincering Extension Service

Regional Training Center in Arlington,
300 W. Arbrook Blvd. Housing accom-

“modations are not provided by TEEX.

Information on area hotels is available
upon request. '

Three training sessions have been
held thus far this year: one cach in San
Antonio, Dallas and Houston.
Attendance averages around ten to fif-
teen students. Ferguson said he expect-
eda b:gger response to the sessions.

“Because the training is free, no one
seems to want to come. They are think-
in their mind, How fantastic can it

bc. Then some take the application and

fill it out, but don’t tum it in because -

they have nothing invested in it.

“This is an excellent program. It is
getting the word out in the communities
that will help these people,” he said.

Eligible Participants
The following are the two cate-

gories of participants eligible for the

program:

1) Individuals who have been ter- .

minated or laid- off, or who have

_received notice of such as a direct result

of “reductions in expenditures by the
US. for defense, the cancellation, termi-
nation or completion of a defense con-
tract, or the closure or realignment of a
military installation under a base clo-
sure law.

2) Individuals age 16 but not over
25 will be admitted into the training
based on financial need. Priority will be
given to those who have not attended or
who are otherwise unlikely to be able to
attend an institution of higher learning.

Students who successfully com-

plete the training program receive a cer-
tificate of completion on graduation
day.

y'I‘he program is limited to 25 stu-
dents. To apply for enrollment, call (800)
252-2420 or toll free (817) 784-8409 for an
application or more information.

Chosen applicants will be notified
within two weeks of the closing appllca-
tion date of Aug. 15.

The training program is sponsored
by the Occupational and Environmental
Safety Training Division, Texas
Engineering Extension Service, the
Texas A&M University System, and the
US. Department of Defense.
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SOUL ENM&ASSSSY CAFE

 WE ARE SERVING UP A JOB YOU CAN PUT YOUR HEART AND SOUL INTO

Join Dallas’ hottest new restaurant concept serving Nouvelle Soul Cuisine™,
We offer an environment and business philosophy that stands for quality. If
you are looking for an opportunity to make great money in a profess:onal

.J

atmosphere - Apply in Person.

Monday through Friday 10am to 6pm
3840 W, Northwest HWY, Suite 480

Dallas, Texas 75220
Located in the Plaza on Bachman Creek
formerly No. 1 Pear! Street Restaurant

Managcment ¢ Chefs » Sous Chefs = Servers = Assistant Servers
HostsfHostesses = Bar Staff (all positions) * Kitchen Staff (all positions)

(pastry cooks/bakers) + (salad prep)
No telephone callst!t

Equa! Qpportunity Employer

o

CApe 2E ) e

REGIONAL SUPERVISOR

Freshéns Yogurt is looking for energetic, results ori-
ented leader to facilitate company expansion. Prior
multi-unit experience @ must. Some travel required.
Salary commensurate with experience plus bonus,
benefits, Send resume to:

Olsen Management, Inc,
2849 Paces Ferry Road, Suit? 750

Atlanta, Georgia 30339

FAX {404) 434-2505

gﬂ CUARARNITY.

FEDERAL BAN rsn

Guaranty Eederal Bank
8333 Douglas Avenue
Dallas, TX 75225
. {214) 3604894 (fax)

Call our job line for
career opportunities
(214) 360-2750 -

Fresheéns d
| . LANAGERS

Freshéns Premium Yogurt is proud to have been
1 selected as one of the vendors at the Dallas/Fort |
Worth Airport. We are looking for expericoced |
managers with good communication and moti-

vational skills, Salary, insurance, plus 12% of
store’s pre-tax, pee-depreciation peofits. (Salary
and bonus total 17K - 40K and up}. So, join the
\ compnn}( that shares the profit, ot jllSl the hard

>

p—

BANI(SONE.
Whatever it takes.
BALXCIIE. TEXASTIA
| supports
L oRITY
CPPCRTUIIITY
- LIEVIS
For Job Information
Call Job Line at

.(214) 290-3688

: {Altractive benefils program, Quality stall

[{ work! Please fax resume to: (404) 434-2505
. o <
CERTIFIED
- TEACHERS
NEEDED

TOFILL 1894-95 VACANCIES AND FOR THE
PROJECTED YACANCIES FOR THE 109596
 SCHOOK YEAR IN THE FOLLOWING AREAS:

“Bilingual/ESL; General Elementary (K-8); Special
Education {K-12); Mathemmatics; Compaosite
Saence Readmg Spanish; Librarians and Speech

- therapist
ENGUSH PROF\CIENCY REQUIRED

Salaries:
Teachers: $25.000 to $43,562
Bitingual Stipend : $1.500
Carear Ladder: $1,500 - $3,000
{Transterable)

devalopment & advanced study program)
Ca'l Mrs Willie Crowder, Recruiting Specialist at

1-E00-443-6181 for an application or lo :chedula an
intarview

Coilege applicants, please contact you placement office

" EQUAL OPPORTUNITY EMPLOYER MEAH
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Employment Opportunities

Call our 24-Hour
Joh Line
(214) 590-3484

Equal Opportunity Employer

o

ZalG LinshEUnNe ST HoShital
LLESHd e TG e LLE e

EMPLOYIMENT UPPI]RTUNITY

The City of Lancaster is seeking a
Police Chief to lead 40 sworn offic-
ers and civilian staff of 23. Chapter
143, Civil Service City. Bachelor's
Degree and five to seven years ex-
perience. Salary $48,000 - $55,000.
Deadline 8/15/95. Send resumes to

§ Personnel, 211 N. Henry St,, Lan-

casler, Texas 75146.

]

- W Gave EvERYoNE A CHANCE.
- ArTeER ALLWERE THE [LOTTERY.

A Texas Lottery vendor is currently searching for Historically Underutilized Businesses

(EOE/MFD)

(HUBs) certified with the State of Texas and experienced in the fqllowing areas:

ACRYLIC FINISIIERRS
Acrylic finishers with capabilities

. to die-cut and print on acrylic. Please

Q9% Texat Lonery

submit examples of work, a detailed
company history and a descriptive
equipment list. Prices must be competitive.

STATIC CLING
PRINTEIRS
Primters with capabilities to print
four-color process or flat color onte

static cling material. Please submit *

examples of work, a detailed company
history and a descriptive equipment list.
Prices must be competitive.

WHITE VINYL
. PRINTER'S

Printers with capabilities to print
four-color process or flat color ento ,010
white vinyl material. Must also have

. -TE
-~ LT

die-cutting capabilities. Please submit
examples of work, a detailed company
history and a descriptive equipment list.
Prices must be competitive.

. METAL SIGN PRINTERS

Printers with capabilities to fabricate
metal brackets and print on metal wall
signs and curb signs. Please submit

examples of work, a detailed company
“history and a descriptive equipment list.

Prices must be competitive.

Please respond in writing to:
Melissa Villaserior-Dye
Retailer and Minority
Development Supervisor
Texas Lottery-GPP
. P.O.Box 16630
Austin, TX 78761-6630.

EI'ﬂPI.UYI'i‘lEHT GPPGRTUNIW

EXECUTIVE SECRETARY
1o City Manager, 5 yrs. experience, Word
processing preferably WordPerect, pro-
ficianey with desktop publishing program
desired, transcription from dictation ma-
chine. Salary Range: $18,700 - $23,322
DQE. Deadling 8/31/95.

MAINTENANCE WORKER
Maintain golf course $6.15/hr. Deadline
8/15/95,

"BUILDING OFFICIAL
Manags code enforcement, building in-
spections. 10 yrs. experience. ICBO and
CABO Coda Cerlification required. Sal-

ary Range: $32,000 - $39,000. Open §

until filled.

COMMUNICATIONS OFFICER
for Fire and Police Emergency Opera-
tions. Must be 21 yrs. of age, type 35
wpm, data processing experience.
TLETS Operator's Cartification preferrad.
$8.55 - $9.50/hr. Deadline 8/15/95.

~ Apply at Pcrsonnel
211 N. Henry St., Lancaster, Texas 75146

(EOE/MFD)
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NOTICE T0

| SUBCONTRACTORS & SUPPLIERS lﬁ;pgmmvmngA&mﬂmeo-
e Cogs Groun o s et v || ition. Full time, hours 8:00
“JoHN Q. ADAMs RELIEF ELEMEN-| || to 5:00. Applications taken
dcehoottaclty bas artestmedbadeerot o3 (| 3:00 a.m. to 5:00 p.m.,
million and bids on Toesdsy, August 1,199 through August 4, 1935, at
—— Radio Station KCBI, 411
Ryan Plaza Dr., Arlington,
TX 76011. Equal Opportu-
nity Employer.

All MBE, WBE and SBE fums are encour-
aged to participate.

For viewing plans on this project, or if you
have questions, please contact The Cadence
Group. Inc. in Dallas at {214) 239-2336.

M!Ts;

July 27,1935 -
The Dallas Area Rapid Transit {DART) an-
nounces its Fiscal Year 1996 goals of 30%
for Disadvantaged Business Enterprises
(DBEs) for projects funded by federal mon-
tes—and 25% for'Minority Business En-
terprises (MBEs) and 5% Woman-Owned
Business Enterprises (WBEs) for projects
funded bylocat monies. These goals, along
with a description of tha procedures for
sefting the goals, are available for review
for 30 days from the date of this notice
between 8:00 a.m. and 5:00 p.m., at the
address listed below. Public comments
willbeaccepted inwriting for 45 days from
the above date. We encourage interested
DBE, MBE and WBE firms to submit infar-

| ELIPLOYRIEHT OPPORTUNITY
DIRECTOR OF PUBLIC WORKS
Responsible for planning and di-

recting the activities of division
Supenntendents in Water/Waste-

water, vehicle Maintenance,
Street and Drainage and Sanita-
tion. Knowledge of civil engineer-
ing techniques and construction
practices. Bachelor's Degree in
Civil Engineering, Business or
Public Administration. Ten years
experience. Send resume to City
of Lancaster, Personnel Depart-
ment, 211 N. Henry Street, P.O.
Box 940, Lancaster, Texas
75146-0940. (EOE/MFD)

mation, brochures, catalogs, price lists
and/orletters of interest, stating their firms’
qualifications and areas of expertise to;

Assistant Vice Presidant

Oftice of Minority Business Enterprisa

Dallas Area Rapld Transit

P.0. Box 660163

Daitas, TX 75266-7217

or call (214) 743-2507

Long-Term Care |}

Visiting INursc Association

@nem‘sit is afl it will taky to recognize The Visitin Nurse
Association of Texas as a growing force in fiome health care.

HOME HEALTH -

Geriatric Clinical Nurse .
Specialist/Nurse Practitioner
Excellent opportunity 1o provide clini- T:]rl"B“[l’C"“:ty“O:ﬂ“

cat consultation on complex geratric E S( I‘IF}JSS If [9 e & Per Visi
paticnts. Will also facilitate the imple- 1A - Full Time & Per Visit

mentation of critical paths. MSN re- * Hospice RN - Full Time

: ® Home Hezlth Aides
quired. = Fhysical Therapist - Per Visit
OR/Maternal Child RN - Per Visit & Full Time

¢ ESU RN - Full Time, 7 on/7 off

«<Full Ti
Itake RN - Full Time » Speech Pathalogist - Per Visit

Manaped Care RN - Full Time

IV & Managed Care RN - Full Time
Extended Intake RN - Full Time
ITospice RN - Per Visit

LVN - Full Time Collin County Office
Primary Home Care RN - Full Time Call 214-562-0140.

Psych OT - Per Visit o Physicsl Therapist
Home Ilealth Aides - Full Time * Full Time and Per Visit
& Psych RN - Per Visit

Kaufman County Office # Pediatric RN - Per Visit
Call (214) 287-5322 * Home lealth Aides - Hourly
* Staff RN - Full Time & Shift Work

# Pediatric RN - Per Visit

& Speech Pathologist - Per Visit
» MSW - Per Visit . :
= Chaplaie - Per Visit -

» Managed Care LVN - Shifts

J hc- VNA of Texas offers competitive salaries and an excellent benefit
package. Send your resume to: The Visiting Nurse Association of Texas,
1440 W. Mockingbird Lane, Suite 500, Dallas, TX 75247-4929. Principals

only, please,

Equal Opportunity Emplnyerl

LL @’ﬁ)’ﬁlﬁ’ﬁ@t l?f’-.!?l@

Comerica Bank-Texas . Tt

Join Dallas’ Newest Expansion Team

Comerica Bank-Texas is a dynamic, fast-growing force in Texas'

- financlal industry. As one of the 10 largest banks in the state with
assets of more than $3 billion, we have 50 branches in the
Dallas/Fort Worth Metroplex, Housten, Austin, and San Antonio. We
continue to expand our branch network and are seeking qualified
applicants who share our core values of integrity, customer service,
teamwork, flexibility and trustworthiness.

" Comerica Is committed to extending career opportunities to the
residents of the communities we serve. We operate a 24-hour job
hotline, which lists all full-time and part-time positions currently

available. Please call (214) 969-6177 for a listing of positions in the
Dallas area. : i
Wae reward our employees with a competitive compensation and
benefits package and promote an alcohol and drug-free work
environment. Comerica Bank-Texas is an equal opportunity employer
and does not, discriminate in hiring or employment on the basis of
age, race, sex, color, refigion, national origin, disability, or veteran .
status. , ‘
‘ Member FDIC

DALLAS
* POLICE
* DEPARTMENT

| 'EARN $24,618 - $26,223
The Dallas Police bapartment is one of the finestin tna nation.

Starting salaries while In the academy ragge from $24,618-$28,223, -
with career step Increases that amount to 38,360 during the first nine

years of service. : : -

Be a part of the traditlon of excellence. If you have at least 45
COLLEGE SEMESTER HOURS with & "C" average or batter, stap up to
the Dallas Police Department. Women and minorities are encouraged

_toapply. : : _
Beneflts Include deferred compensation, flexibls lfe and health.

Insurance plans, an excsllent retirement plan syhich may pay up to
96%, and & tultion reimbursement program. In addition, &!l uniforms
and equipment are turnished. There I8 no state {ncoms tax.

.Contact: ~. POLICE RECRUITERS
" FOR MORE INFORMATIO
. ; AT o o
(214) 670-4407
- Call 1-800-527-2948° -
By (halee, An Eqoal Oppereanity hnglon_r
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ACCOUNT EXECUTIVE

Eagle Radio, Inc., KEGL-FM
has an opening for an
Account Executive.

1 P2 JOIN OUR
ano Jem e
ANMERICAN

TE _ﬁ 5 Rﬂl " The ideal candidate possesses 2 years of Radio Sales Experience,
) zw 1 E’“} L or a minimum of 3-5 years of comparable selling experience.
%1( Mail resume to:
~ ATIN: Karen Jackson L
' | For Business , P.O. Box 540397
' RN e . Dallas, Texas 75354-0397
SEENE / Opportunities with ‘ atas, fexas
N ®  the City of Plano, | of fax to: 214-401-2161
Call or call Karen Jackson at 214-869.9700.

1994  214-578-7135 ~ EOE.

. oy L
il el . e

. I.aw Omces ol N

Tatelly P — () ‘ i /\A—
AT :‘!i(vﬁ. ,,”,W . t\_ ) ‘ \ﬂnrva!uw

1y e e o el .
\ 1 ~ 1
‘ N VARETITE IS . ‘PolicViflage I [ f ¢ = &l T —
! . Barber Sth_; ‘R ] 1700 éor;vn-moStmf, : s Copying RELOCATION $AVING-§,1
: v/ R N Sulte 850 * Duplication n celebration of our recend relocation o the
. : : Daliag, Taxza T, : ' . Metrupies, we would bike b affer yuu fantastic s
_1153 W.. Camp Wisdom e 78201 . . fx::::mmr lhpmmmmhrpﬂmt and servicen, Feel
'.Dallas. Texas 75232 L matructivn Trve W call amytume. » Eather . Miheld .« Orpner
“ ‘ * Muc Installs | proaseaece
N+ Adopon «Dnvorce { + Paper Sales L[ Vi g i
. -g:dsppazwmm;w » Employmend Duceanaton « Printing - IO —
g o P vy Rewnimg |LAE._200 ARET G IS

? Y R nswonoe oo : * Sheet Music SEND $2 FOR CATALOG TO:
: Two Bedroom : * Song Writing | LM Innovations/Matris-7 Studiog
: | [21 lj‘] 7&‘!‘ 55@2 d 1 TpeSuln | PO Box AT o Adington, DX 260055371

LIFE » BUSINESS « AUTOMOBILE . * Typesetting | Mox. Fri 327+ Sat- Sun iy Appointment Only
PRE-NEED BURIAL « ANNUITY « RENTERS INSURANCE« | B Nﬁtwc"““‘““ﬂ"ml Eoard ofbw Spod‘(mlm

. HCOME CWNERS » GROUP HOSPITALIZATIONS ‘ P . . . ¥
- COLLEGE FINANCIAL AID '
New Apphances e ' achasuse
],x Ly y i glalls o sSepvetarinl
) ] u Car rf &\
Central ) X “Nat raftf,oo[mj ﬂwjﬁn arfs - .
Hoooua. ) ; J . oY Onty Yo Tined Yosn T Ll Foroar , B. Williams, Proprietor
‘ . (214) 324-0032

[ €626 80, B L THORNTCN Delphine and Associaies
e e G MS.VICKIRICRARDSON  prspy. Dolohine & Huociates _
oA B EY CALLAS, TEXAS 7522 HNails & Haix Darign Team 1 4
P e 214-371-5662 Q)esggm 5}] DeAndrae
SaAAHE ban avdandin, .37 7.
5 _ 1! | 214-371-5674 fax . ‘ - Personafized to Meet Your Individual Noeds

TLia Tkt
Servica Iit for Queens & I(‘ng;s flelaxing Almosphere
Emphasis on Sanitation and Sterilizaticn

To Advertise in Business Service DiI'ECtOI'Y ------ 2 Hand Filing No npégﬁlg"?g;?' Medical Transcription
[mmmem eSS s s e dEse TS SossesssssSSmeoeSSLLLeClcmeuodocmeamanns (A Nai Services Provkded for Mén and Women) Word Processing
: C Man-Sat 8 AM - 8 PM, 206-8069 o
L_* all (21[[] ) 60 6.'3269 818 N. Main, SlaGDumaxmliB TX 75116 P 0.Box 270684
Wik i Walcoms Acowoing Acplcubors For Oualbed Tectrvcane LL Da“a’. Texas 75227‘0584
<)




1 ~ SUDDENLY THE
\&J  COMPETITORS ALL LOOK

BIE BILLY. MKE ‘ W@NNABES" o

Y T 7 A

"T0 BAD CREDIT -
GET INSTANT
-APPROVAL'"

e et i e T TR

- [214] §13-3148-

ol

S ) Big Buur .
N i O IDIANLIDIR ‘B
FREE SERVICE < PUNTED; o oy,

SURISH

0003 4

LOANS CARS! = [ 270-2080
W [ESOWIHFIE at LBJ & OATES

R
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-Where Customer Satisfaction Is No. 1

[ v -
1555 lsury Redeo

BTy Yuette R, Blain Stacy Urban, Ganera! Sales Managet, Honica

Clark, Finance Manager and Les Mitcholl,
Finance Director

The temperature is hot and 50 are tha sales at Big Billy Barratt Mitsubishi, lsuzu and Hyundai. kn keeping with their quest o'oFaring number oﬁa cuﬂomer satistacBon, Big Billy Bamett has spechb.lh gpecials running through the end of August,
As partof the Cloas Out Fever s2'a, the dealarship is offering new 95 Alantra's for $3995. The popular Hyundai Accents ara at a low $7988 and there's even a '95 1/2 Rodeo for as low as $17,499,
With such a'fordabla prices and satistied customers, General Sales Manager Stacy Urban says emphatically that tha sucoess behind Big Billy Barett is The way wa treat our customers.”

When Bradley

monih are baing sold.

Big Billy Barrett is ona of the few places where bad credit is not an automatic detament for cust
pugup{a'y!inanced. And with @ slogan of *Bull to Bad Credit,” Big Bily Bamatt is downg just that

Urban says one o! tha things that makes Big Bl Bamett so difforant from other dealerships is that they work with customers who may hava experienced problart credit. "We really isten to our customers. Somefimes sityations just bocur that caus-

Barrgtt, owner of the successhil car dealership

es a parsen not fo ba abla 1o pay thoir bis and wa undarstand thal,® says Urban,

-

and current president of the New Car Daaler Association, opened tha Masquite store in March 1933, car sales were moving at about 150 per month. Two years Latef, soma 600 cars 2

pmers who are looking for a quality new or used car. *Wa have & no protiem type attitude,” says Urban. He says that they are \}ary successiul at gatting

Urban elso says that the dealership has a strong relationship with the financial lendors and they relay the circumstances to the lender about the customer and loak for ways that e customer can have an opportuiiy to buy a car.
Itis this gonuine intarest in helping the customer that has led to Big Billy Barrett being the Mo, 1 Mitsubishi dedler in tha country. '

Thay arg also the No. 1 program-car seller in the nation. Urban says this pregram & very economical and atfordable for customars,

Tha deatership buys cars at Mitsubishi auctions all over tha coun
which ara format rental cars, can save the customer up o $5,000,

in order o offer the best prices to their customers. “Wa feel wa can gat a beﬁer deal this way and it puls us at a betler position for warking with barks,” says Urban, These cars,
says on the average they buy about 200 a month and kaep 300 in stock. Poe f L

Thara ara more than 1,000 cars for customars to choose from on the 10 acra lot located at 1635 and Galloway. Big Billy Barrett offers low-down [p;ymenl and Iw-momhry leasin'g. They currantly have atractive sg);aag‘gés funnirg such as $500-$1000

rabata on various modals of Hyundai's and Isuzus. They ara also offering §1,500 incantives on four-wheel dva models. Additiorally, as part o

They alse still hava two new 94 Troopers in siock at $6,000 off the MSRP {manufactured suggested ratal prica).

Urban says a1 Big Blly Barrett they befieva in equal employment opportunity. They empioy several minorities in their business, including eight Alican American salespoople and at last one African American in their eight-persan finance dapartment,
Ho also says that nearly 30% of their business & Afiican American,

Big Billy Barrett alsa beliaves in continved servica aliar tha car is sold. Their servico department is a state-of-the-ant facili

othor doalarships carno! offer,
Having been in the business for eight years and with a background in finance, Urban says he is in business for the long-tarm commitment.

He beliaves in doing what he can o ensurg that the customer is hapay. *I want tham o be satisfied and to keep coming back. | think that caring about our customers has mada us number

wo are today”

air Close Out Fever,

95 Misubishi Eclipsa's are starting at $11,

ty with licansed technicians. Customers can ge! a loan car while their car is being serviced, & servica hat Urban says many

one and | would like to thank the public lor making us what

!

"l
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e - PLANO . sy

% INCOIN . MERCURY‘

ANNOUNCING THE GRAND OPENING OF

Jewelry Quality 24 Karat Gold Plating Services At Affordable Prices

The Gold Lab has four (4) electronically controlled

vat-dip gold plating systems developed by commercial
& university electronics, electroplating and chemistry
professionals. Our lab environment and electronic
systems controls provide you the following benefits:

® Highest quality and precision timed 24 Karat gold plating

m All work performed is quaranteed (ie 5 year /50,000 mile
vehicle gold packages warranty)

® 48-Hour or faster completion of all work performed

m Affordable prices for all services performed

New vehicle emblem and trim gold packages
Gold-plated Wheels

Refinishing of faded gold-plating on vehicles

Plumbing fixtures and door hardware for homes

urr Please call in advance for an
n appointment & price quotation:

GOOD THRU Ask for Rick Damerau
SEPTEMBER 30, 1995

Grand Opening Offer

/] 964-5000

W.Plano Pkwy

Coit
)5 M

A Division of Plano L'mcoln Mercury : o Exaeznlsgon
\ 3333 West Plano Parkway in Plano j




