.\

‘ //( R r///f/ (/ Y/M ree

Complimentary to churches
and community groups

Minority Opportunity Nninz

N 2730 STEMMONS FRWY. STE. 1202 TOWER WEST, DALLAS, TEXAS 75207
VOLUME 7, NO. 4  April 1998

The local organization The Third Eye provides é
forum for African literature, thought and history.

Why Dispute Cheryl Smithon  Things Your Kids
Mediation Is  pFw/ABC Journalism Can Do
Catching On Workshop This Summer




™ From
| \q The Editor
r‘-..mr\ Chris Pryer

Al t@mrilall

A bullet we

can’t dodge

Even in this, the most violent indus-

- trialized nation in the world, our collec-

tive sensibilities were shocked last week
when the news broke about yet another
multiple shooting of young people by a
juvenile. In this case, two boys, each
wearing camouflage clothing, had posi-
tioned themselves in the woods adjacent
to the middle school they attend in Jones-
boro, Ark., and, after one had set off a fire
alarm to lure students and teachers out-
side, began shooting at them with rifles.

" Four students and a teacher were killed;
~nine other students and a teacher were

wounded in the coldly calculated sniper

attack. The boys, each facing five charges

of capital murder and 10 counts of first-
degree battery, are 11 and 13 years of age.
- With this latest tragedy hot on the

" heels of the West Peducah, Ky, assault—
a l6-year-old boy is in custody for killing
. three fellow high school students and

wounding five others —and the Stamps,
Ark, shooting incident, where a 14-year-

- old was arrested for shooting two stu-

dents outside a school, we are literally

“drowning in a tidal wave of fear, conster-
. nation, anger and helplessness about just

what is happening with our children.
This latest lethal attack, in particular,

brings into full focus a vexing, two-head-

ed conundrum: 1} What can be done to

- protect our youngsters {(and ourselves)

from such eruptions of violence and 2),
How do we punish and rehabilitate such
young offenders?

While question number two must be
addressed in the short term, the greater,
more profound question is the first. In the
ensuing days after the Jonesboro shoot-

ings, [ have heard experts grapple with-

the question of how we can better pre-
pare for such acts of wanton violence,
whether they be random or calculated.
We all desperately hope we can uncover

-some way to foresee such acts —toiden-
_ tify the signs of oncoming antisocial

behavior. Then we would feel less vul-
nerable, less at risk. ‘
Truth is, there’s no sure-fire way to

- predict such behavior, to prepare foritin

advance. What we need is an inside-out
approach — investigate the psychology
behind the murderous, spasthodic
actions of our youth and, as parents, be

. prepared to do whatever is required of us

to counteract them. |
This is the bullet that we, as a society,

“seem determined to dodge — the bullet

of parental responsibility.
: - MON

Now is a good time for Pastors Coalition to put
the money where the mouth is

cut the world is currently cele-

.-A. brating the season of Lent. It is this
period that allows followers of Christ to
give of themselves sacrificially to show
their love and appreciation for all that
the Lord has done, and continues to do,
for them. Lentalso reaffirms the need for
self-discipline and being the best stew-

The Christian commur-ﬁty through-

ards of the gifts, time and talents that we’

are blessed with. Many of these same
principles are consistent with the tenets
of other religions as well. Self-sacrifice,
Tenewing the covenantal -

credit union established and primarily
servicing South Dallas and other south-
ern sector areas. '

Despite the Pastors Coalition’s
proclamations to the African American
community to do all it can to support
Common Ground, it has come to MON's
attention that, at present, none of the
funds collected during the offerings at
the MLK Day services have been
deposited at Common Ground Credit
Union. Rather, as MON understands it,
the Coalition elected to deposit these

nature of our relation- p—
ship with our Higher |
Being, and reaffirming
our commitment to use ©F
our God-given resources .=,
to the best of our ability ' ~§:
are fundamentals of a ‘.
religious life, irrespective =
of Christian denomina- ™y ¢

tion or religious belief, - . 1i# %

. A large part of our {{f;1"

-ability to be responsive i ;

to religious directives is
realizing that just under-
standing the literal
words of the path we
should follow is not
enough. In other words,

much more is required Cleaningthe grounds at Common Ground Credit Union are, I-r, Thur-

at minimum, obligated to tangibly show
its support of the “project” institution it
selected — Common Ground Credit
Union — by putting not only the total
amount of the funds collected at the
MLK Day services into the Common
Ground vaults, but some of its own
funds as well. :

At the last MLK Day service, the
Coalition promised to provide an addi-
tional part-time teller — at its own
expense — to improve customer service
and help streamline operations. Three
months have passed
and still no teller, in

spite of the obvious
need. _
P We often hear
- people bemoan the fact
that there is no Black
bank in Dallas. The fact
is, Common Ground
Credit Union is here
- and is able to meet
. ‘'many of the financial
i needs of our communi- -
'ty — with proper sup- -
port, of course. Com-
2+ mon Ground could be
-~ a conduit to facilitate

and advance many of
- the clergy’s programs
at the local churches.

than just knowing what man Jones, Cecilia Flowers, Edna Pemberton and (on ladder) Rev. Dar-- Furthermore, as the

we are supposed to do;
rather, it is incumbent
upon each of us to follow through with
the obligations before us.

Now, before you start to feel as if
MON is exploring a new career as an

adjunct to clergy, let us share the context

of our reasoning. As you probably
remember, three years ago the African
American Pastors Coalition held its first

annual community service celebrating .

the life and accomplishments of the Rev.

Dr. martin Luther King, Jr. During this’
and each succeeding event, a progress’

report is given to the African American
community. We hear of the successes,

the works in progress and the exciting -
plans for the coming year. We hear out- -

standing preaching exorting the Black
community to rise to the examples and
lofty standards set by Dr. King. We also
receive a status report on the priority
project(s) selected by the Coalition.
Notable in this regard, over the last two
years, has been the embracing of the
Common Ground Credit Union — a

nell Pemberton.

fundsinone of Dallas’ large, non-minor-
ity-owned banks. A fundamental ques-

tion arises, both from the Coalition’s .

seemingly contradictory decision, and
the scriptural references made earlier:
Would the Coalition have the Black com-
munity to follow its lead as stewards of
the funds collected from that very com-
munity attending the services? Is the
Black community being encouraged to
gather up its financial resources and

then take them to the downtown finan--

cial institutions for safe keeping? Is this
howitisto mterpret the Coalition’s lead-
ership?

To paraphrase a quote from our
well-known county commissioner, *1f
we don’t support the credit union, then
who the hell do you think will?” Oy, are
we hearing this message from the Coali-
tion: “Do as we say, not as we do”?
These phrases take on real meaning in
light of the Coalition’s responsibility to
the African American community. It is,

support for the credit
union grows, it will be
able to add services such as checking
and credit cards. However, before any of

‘this can happen, we must realize that

this is not a “chicken or the egg” argu-
ment. First, the Coalition must show real
leadership and, with its dollars, truly
support Common Ground. Secondly, as
a community, African Americans should
dobusiness with Common Ground. The
offerings collected at the last three MLK
Day services should not just be another
passing of the plate, not just anotherlove
offering; rather, these are dollars given
by us, for us and should, therefore, be
maintained with us. A sense of account-
ability should motivate the members of
the Coalition to provide a full account-
ing of the funds collected and deposited,

' their current status, and how they are

being used to better the Jot of our com-
munity.-

What better time than Lent for our °
pastors to reaffirm themselves to stew-
ardship. .

S MON
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Two Cities

Tjusthappen to plck up your newspaper
for the first time while I was banking. I

was delighted, informed and ashamed of |

myself for not knowing that this paper
existed. It addressed things that I won-
dered about (re: growth in southern Dal-
las and more). I have always wanted to
start a business in this sector and won-
dered if there was a need for it. Your

paper (the response to Cheryl Smith's -

~ article by Mr. Willie Pryor and the [cover

story] by Glenda Williams Goodson, “A

Tale of Two Cities™) affirmed that there is
a need and gave me hope and a starting
point.Iam doing my homework and try-
ing to make contact with the right peo-
ple. Hopefully it’s not too late to try and
get in on the ground floor as property is
. being bought up as we speak. I would
apprediate any and all assistance that you
and other business people can give tome.

I stopped taking The Dallas Morning -

News years ago, but I would like to sub-
scribe to your paper. :
Please let me hear from you soon

i Brenda Grant
’ Hutchms, 'IX

- What would Dr. ng say?

I just finished readmg an article enhtled

“If King Were Alive Today, What Would
He Say?” in the April issue of Ebony mag-
azine. It spurred me to write my senti-
ments in answering that question.

Dr. King said numerous times that,
“the arc of the moral universe is long, but
it bends toward justice.” I am a 48-year-
old black man and [ vividly remember

the life and aftermath of the life of Dr.

Martin Luther King, Jr. I believe if Dr.
King were alive today, he would be dis-
appointed in the overall quality of life for
the masses of black people in our nation.
He would be appalled at the per-

- centages of young, black men in cur pris-
ons. He would be appalled by the gov-
ernmental involvement in channeling
drugs into predominantly black neigh-
borhoods. He would be appalled by the

sea LETTERS, page 4
Letters Policy

MON welcomes the Jetters of its readers, We
reserve the right to edit all letters for the salce of
clarity or space.

. Letters should contain full name and
address and daytime phone numbersowe can

Shorter letters have a better chance of bemg
: published.” -
Tlease send all comespond ence, aumuon
edxlm', to: - e
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Need a New Auto Be It New Or Used -
. Tired Of The Run Around,
Call The Man Wearing The Hat,
Billy L. Cammack, At Toyota Of Irving
' “Local (972) 258-1200
Metro (972) 256-5544 Ext, (115)
- Daily From 9am - 9pm
~ For More Info. And To Set Up An .
Appointment, Credit Problems
Properly Addressed. -
_BillyL.Cammack 4 Can Make A Difference.”

~ New & Used Sales Prolessional
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—3 Guest Viewpoint
Raymond
Nowicki

".
}s

Debates are often held about The
social science curriculum in public
school. Minority groups clamor for

studying their cultures exclusively. Con- -

servatives clamor for only studying
about the great white men of history. Pro-

fessors in prestigious universities say we .

are losing our western culture because
weare not reading the great works. What
is the truth? What should one know in
order to be able to exist within our society
and culture? Who are the important fig-
ures? How should they be presented?
Justa few years ago there was a heat-
ed debate at the university level about

what to do with Thomas Jefferson. Here

was the man who penned the Declara-
tion of Independence, one of America’s
founding documents, and certainly one
that deserves study. Yet, Thomas Jeffer-
son presents a problem. [ think I can safe-
ly say that Thomas Jefferson is an enig-
ma.

My problem mth ]efferson is that he .

was the creator of the Declaration of
Independence. Studying this document,
one comes to the conclusion that this one
individual understood more clearly than
most of his contemporaries that man was

a special creature endowed with rights

given by a Creator. This included slaves.
Yet Jefferson did not lead any charge to
free slaves. He himself maintained his
slaves until his death. Only when he

could nolonger utilize their services were .

they freed. How canI admire a manwho
understood the institution of slavery was
wrong yet did nothing to bring about its

demise? He didn’t have the courage to

free his own slaves when he was alive.

* Jefferson was certainly a man of ’

great brilliance; but he was not above his
time. Thomas Jefferson is a person of his-
tory who has many sides to his personal-
ity, not all of them admirable. This is how

CD BROWN
CPA Advisor.s .

* Tax Preparation and Planning
. * Business Consulting

* Accounting Services

* Investment Advisory
- * Investment Management

* Financial Planning

5552 5. Hampton @ Hwy 67
Dallas, Texas 75232 -
ph. 214-331-0796 fax 214-331-0782

FPlease ask for a complimeniary .
“Taxpayer Relief Act of 1997 summary guide.

1 vxew}efferson. Yet, 1f Iwere to walk into
a public scheol classroom in Texas, I
would be unable to find such a presenta-
tion in any textbook. One textbook, writ-
ten by Harvard University professor
Howard Zinn, is even banned from pub-
lic school libraries. Isn't this a shameful
thing? I thought freedom to explore ideas

“should be encouraged. 1 guess not.

Then we come to persons of history.
We are afraid to put into our textbooks
the contributions of persons from differ-
ent cultures. White people are afraid to
acknowledge the contributions of others
in this society. We denigrate many parts .
of the social order in order to raise the
level of a few. This seemns wrong.

Everyone needs to understand that
Blacks, American Indians, Latinos and
Asians all made positive contributions to
the growth of America. If it weren't for
the efforts of everyone, then we would
not be the successful nation we are now.
If we only concentrate on the literature of
the dominant portion of the population,
then we miss out on the beauty and full-

‘ness that other portions contributed to
“this nation.

Also, by allo'mng ourselves only a
singular point of view, we can continue to
stereotype those groups we do not nor-
mally associate with in our daily lives. If

What Sh@ufﬁd We Study?

we understood the various groups, then

we would be less inclined to denigrate

them due to ignorance.

- Years ago I worked in a special ]ob
for the Cook County Department of Pub-
lic Aid {Chicago, [llinois) and knew that I
was going into parts of the city and coun-
ty where I could make a cultural mistake
and cause unintentional harm. I decided
that if I were employed by the State
Department and was shipped off to a for-
eign nation, they would give me a train-
ing session about cultural no-nos. I did
the same type of preparation to find out
how [ could better serve the community.

We should all study African Ameri-
can history. We should all look into the
rich culture of the Native American soci-
ety. All of us should be interested in the
rich and beautiful heritage of those who
resided in Mexico, Central and South
America. Students should thrive to
understand the rich and colorful history
of the African continent. Asia is a conti-
nent with a-long and illustrious past. To
only look at Europe does not allow us to
understand that, as a human world, we
have so many rich and wonderful ideas
that abound around us. This is what we
should all be studying.

' - MON

Raymond Nowicki is a local edueator. -

Community Advocate

For more information,

please call (214) 8§22-3597
Pot adv pd. for by Rhonds Huntee for Judga,
Enphbeeth Wintakes, Traatuced, PO Ban
T250UT Davias, T 75222

“Helpmg Chzldren and Famzhes. in Crzszs

Expenenced Family Law Attorney
«17 years experience practicing law
«Board Certified Family Law Specialist
sFamily Law Council, State Bar of Texas

»Brard of Directors, Child and Family Guidance Centers
- . «Former Director, North Texas Food Bank
«Former Director, Family Guidance Clinic
Experienced Decision-Maker & Teacher
«Visiting Judge, 255th Family District Court
. «Panelist, 21st Annual Family Law Course
" sPanelist, 1997 Marital Dissolution Course
+Course Director, 1998 Hopwood Sermnar

Your vote is powerful.

{ Election Day: Tuesday, April 14 |

Use It.
Early Voting: April 6-10
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Sunday church hour still being the most
segregated hour in our daily existence.
He would be appalled at the level of dis-
inclusion of blacks in all aspects of Amet-
ican life such as jobs, housing, annual
incomes, healthcare, famlly togetherness,
education, etc.

If Dr. King were alive today, Iwould
join him in the “unfulfilled” poor peo-
ple’s march on Washington D.C. If Dr.
King were alive today, I believe he would
say there is a true urgency in attacking
the level of poverty we still have present
among us. [ believe just like God sent
Jesus Christ my Lord, God sent Dr. King
to serve the poorest of the poor. I believe
Dr. King would continue to say we must
fight for “justice for all” in America.

Anthony Bond
Irving

Racism- business as usual

I wish I could just make a wish and all -

- people of goodwill would come together

to confront this horrible crisis of racism, I
wish I could just mix up some kind of
magical concoction and spread it across
the land that would bring us all together
to fight this monster. It will take all of us,
together, to defeat this abomination, and
even then it will be difficult. If thereis any
hope for the future, this is something that
must be done.

There was a time when I thought
that racism would be defeated. Now I
know we are locked in an epic struggle
whose saga may continue for eons. We
must not let this make us waiver. We
must be undaunted, and we must be
committed to do whatever we must to
achieve freedom, equality and justice.

It goes without saying, these are
worthy goals. No one would argue
that—except those who strive for
supremacy at the cost of the destruction
of humanity. If one family of humanity
strips another family of humanity of their
humanity, then this act forfeits theirs. To |
allow this to happen, knowing you
should have acted to stop it, is enough to
put your humanity in jeopardy too.

- Wemust find a way to come togeth-

er. We must putall petty differences aside
to prepare to meet and defeat this insidi-
ous evil known as racism, yet still daring -
to embrace the “Dream.” We have not
lived up to the terms of the “Agree-
ment“—to love your neighbor as your-
self. ‘
I know the problems of humamty should
be solved. I know the problems of
humanity could be solved. Yet we shake
our heads and agree that it's impossible.’
Nothing changes, business as usual.

. Rob Johnson
Duncanuille
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Community
Pulse

Thomas Mubammad

So much is being made of President
Bill Clinton’s immoral sexual behavior

these days that I thought it best that

someone remind us of how interwoven
the president’s current behavior has been
throughout American history. In fact his
behavior is very normal when one exam-
ines Western societies as a whole.

To prove my point, one has only to
travel on or near Harry Hines Blvd here

Clinton’s sexual behawor normalw
for Amencans and Westerners

poor Negroes who fall into the same cat-
egory as Europeans; however, it is my
firm belief that these Negroes are influ-
-enced by European behavior. You know,
“The oppressed take on the ways of their
oppressors.” And NO! Not all Europeans
are sexually irresponsible!
- But again, when looking back at
both European and American history,
one is forced to believe that immoral,

in Dallas to sexually
witness the deviant
many topless behavior
clubs, mas- was  worn
sage parlors, like a badge
and  strip of  honor
joints  that Total “pub-
saturate the lic"  nudity
communities seems to
in the Bach- have been
man  Lake the ultimate
area. ' S expression of
. Add to (Ed:tor s Note. The opmzons expressed in Mr.| “true” free-
that the |Muhamniad’s commentary are not necessarily| dom.  The
numerous those of the Minority Opportunity News.) sad part
adult book about all of
and video this is that it

stores and it becomes pretty cbvious that
Anglos, particularly western Europeans,
seem to have some strange fixation with
sexual organs and body parts. And, ]
might add, not in the name of scientific
research!

Yeah, I know, I can hear it already.
“See, that Thomas Muhammad is a Black
racist, and if that’s not true, then why
does he fail to mention Clarence Thomas,
Mike Tyson, Major Eugene McKinney
and others? He just singles out Whites!”

I acknowledge that there are some

appears that European Americans, as
well as Europeans throughout the world,

do not seem to remember their history
lessons very well. The one thing that they

seem to have forgotten is that Americais
quickly following the path of ancient
Rome. Much like America now, Rome, -

too, had developed into one of the great-

est war machines of its time. Somuchso

thatit was seen as invincible and capable
of imposing its will on any nation in the
world whenever it pleased.

But even Rome was finally defeated.

. ——— e
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Tell me, did you ever stop to ask your-
selves how? Well, allow me to assist you
with the answer. It was SEX! Oh, I know

you don’t believe me. I'm not a White.

man. But that’s okay. You'll believe me

. when you find yourselves faI]ing apart"

because of some sickness you've never
heard of before. And if sex didn’t destroy
the Roman Empu-e, then please tell me
what did? And no, you won't find this in

any school books, but independent

research will lead you to the same con-
clusion that many others have reached.
What happened to the Romans would
make Sodom and Gomeorrah look like a
picnic. This pervasive sexual attitude has

been a European problem for centuries

and will more than hkely take America
to hell as well. :

Hard to believe, nght? Oneonly has
to watch soap operas, movies or scan the
magazines and newspapers at the check-

.out counter to be reminded of how over-

whelmingly a part sex plays in Ameri-
can society. Clinton’s disgusting sexual

— —

lifestyle, if true, is rio different than that

-of George Washington, Phil Gramm,

Newt Gingrich, Thomas Jefferson, Bob

" Packwood, Gary Hart, Marv Albert,

Henry Tatum and a host of others that

‘should be listed here. But I won't bore

you with those. I think you get the pic-
ture. To me, Clinton’s sex life has no
bearing on the one thing that is more
important to me than any other subject in
the world — when will his administra- -
tion pay more attention to Africa. After
all, as I said earlier, Clinton and the rest
of the politically powerful American
White folks” sexual attitudes are going to
take America to hell in a hand basket.
Knowing that, I believe those of us who
are powerless should be doing all we can
to create an alternative place to go

" because, believe you me, it's gomg to

happen.

So, if these sexual allegations are
true, Bill Clinton is not doing anything
wrong — after all, he came by it honest-
ly. |
Until then, the struggle continues...

: MON

Editor’s note: This column was written
before President Clinton and the First Lady
embarked on their current tour of Africa.
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BIG BROTHERS BIG SISTERS

llha w.'ll | be h:s role madel?

Eall [817] 277-1148 or metro (817) 255—4777
and put your signature on a life.

i

¢ 1 diltii
Cr et R

U e Y

% a’g&

JAMES H. GRAY, M.D.
OFHTHALMOLCGY
EXAMINATION, DISEASES AND-
SURGERY OF THE EYE

CAROL L. GRAY, M.D.
PEDIATRICS
DISEASES OF CHILDREN .
AND ADOLESCENTS

BAYLOR MEDICAL PLAZA * WADLEY TOWER
3600 GASTON AVE., STE. 760

826-6110
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;this old Central Texas

I1ve cak has seen a lot

i over the last century. It’s

by
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also been a reliable source of

~ shade and support for young

and old. FOR THE 32,000
TEXAS EMPLOYEES. OF

SOUTHWESTERN BELL,

this old tree represents a

WE VE BEEN HERE !N TEXAS S!NCE

,*T‘;"BEFORE HE WAS BORN.

(We re taHz:ng about the tree, fcozxrse );

. shared heritage of steady,

solid growthr and a future

full of possibilities. Like

r;: ‘T";g

i ) )

_.3:".‘1 ::;; new technologies that will take
a
$% . Texas into the next century. AS

" THE LONE STAR STATE
PREPARES FOR THE NEW

.' /, CENTURY, we're helping out
4/ with a million and a half miles
1 of available Rber-optic cable
and ISDN lines. And we're
developing high-speed lines
for demanding network needs.
WERE PROUD TO HAVE
HELPED BUILD TEXAS for
= o the last 100 years. And we’fe

'wor!cing just as hard to meet

iv‘,«z---v\

F Li::?ﬂ:m.

-." for generations

the challenges

to come. Like that old tree,

you can expect us to be

there whenever you need us.
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% Pen On Fire
| . Cheryl Smith

Other professions |
should start workshops

- When the Dallas-Fort Worth Associa-
tion of . Black~ Communicators
(DFW/ABC) first presented the Urban
Journalism Workshop, it was under the
direction of Rochelle Riley, who at that
time was an editor with The Dallas Morn-
ing News. The Urban Journalism Work-
shop was the brainchild of Emerge maga-
zine’s editor in chief, George Curry. While
working in St. Louis, George and mem-

bers of the local chapter of the National

Association of Black ,

candidates; Dallas County Commissioner

John Wiley Price; film producer Haile Ger-

ima; Dallas Weekly publisher/editor James
A. Washington; Dallas Morning News
columnists Steve Blow and Thor Chris-
tensery author Joyce Ann Brown; Mothers
Against Teen Violence founder Joyce
Strickland; George Curry; Dallas Mayor
Ron Kirk; KXAS-TV general manager
Doug Adams; Dallas Morning News execu-
tive editor Gilbert Bailon and assistant

managing editor Vernon Smith; author A.
Peter Bailey; Fort Worth Star-Telegram .

columnist Bob Ray Sanders; and Univer-

sity of Texas (at Austm) professor Iohn :

Hanson.

Journalists from almost every mecha :
outlet in the metroplex have visited the

workshop and acted as mentors to the
parhqpants During the 10-week work-

shop, students can .

Journalists began the [
workshop, which is {
now held in over a
dozen cities throughout §{
the country. In fact, 2
plans are now under- ,
way to start a work- o
shop in Trinidad under
the direction of former -
Dallas Morning News
staffer and former
DFW/ABC president
John Yearwood.

Let' me tell you
about the DFW/ ABC Urban Iournahsm
Workshop.

For approxlmately 10 consecutive
Saturdays, from 9 a.m. until 5 p.m.both
high school and college students gatherat
Dallas’ Lincoln (High School) Humanities
and Communications Magnet to learn
about the world of journalism. Thanks to
Arlington Morning News Managing Editor
Lawrence Young, KERA's Dorothy Gen-
try and other members of DFW/ABC, the

“students are introduced to an entirely dif-
ferent learning experience. _

Initially, the workshop was designed
for high school students; but after careful
observation, it was determined that col-

.lege students could also benefit from the
workshop. (As a matter of fact, we even
had an 8th grader take part in the work-
shop — who are we to turn away any
child who commits to 10 weeks of intense
classes on SATURDAY mornings?)

" So, for the past nine years, hundreds
of young people have participated in the
program. They learn about ethics. They
discuss current events and the basics of
journalism, photography, public relations
and broadcasting. They participate in
mock job interviews and press confer-
ences. The sessions are intense and many
students leave the program with a better
perspective about the field of communi-
cations.

Over the years, the workshop has

-brought in numerous speakers: Dallas
County Judge Lee Jackson; Dallas Police
Chief Ben Click; city of Dallas mayoral

'~ learnthe mechanics of
public relations from
Lyria Howland of
Howland PR, or Valo-
rie Burton of Burton
PR. And it was Tama-
ra Jenkins of Moroch
and Associates who
gave the students

‘their first exercise in

- marketing a product.

When Bob Ray
Sanders or James
Ragland (The Dallas
Moming News) led the
dlscussmn in ethics, the students were
sure to find themselves embroiled in
heavy debate. The mock job interviews,
conducted by Lawrence Young, ABC

Radio’s Dewayne Dancer, Dallas Morning

News reporter Selwyn Crawford, and a

host of others, provided many of the stu-

dents with their first "real” job interview.

Joyce Ann Brown moved many to
tears as she told of her nearly 10 years in
jail for a crime she didn’t commit. Deneen
Robinson, who tested HIV positive after
coming into contact with contaminated
blood at work, caused many to rethink
their position on pre-marital and unpro-
tected sex as she candidly discussed the
AIDS virus.

I could go on and on about many
other people: consultant Ester Davis;
Mary Kay representative Adriene Wilson;
NBC's Paula Walker; or the many others
who donated their time to share their
experiences and knowledge with the stu-
dents. )

But there’s more to the whole picture.
There are many more young people out
there who need mentors. Just imagine, if
every profession offered a workshop for

high school and college students. Imagine
if we had more workshops getting our

children out of the house and off the
streets, getting them to look to the future.

- DFW/ABC doesn't doit alone. Major
sponsorship has come from The Dallas
Morning News and, in the past, the Fort
Worth Star-Telegram, Kroger Foods, The

Dallas Weekly and the Minarity Opportuni-
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ty News have given their support. Most
recently, the Dallas Examiner has started
showcasing the students’ WOrk on the
Internet.

At the end of the program, a gradua-
tion is held. Atthe ceremony, scholarships
of up to as much as $5,000 are awarded
and the students present their projects:

television and radio news broadcasts and :

a newspaper.

So, DFW/ABC is workmg on pro-
ducing future journalists, showing the
importance of ownership, management,
creativity, networking, mentoring and
building. We're trying to ensure that our
future journalists will have a strong foun-
dation and, because they will have
worked with some of the best in the busi-
ness, they will understand their i 1mpor—
tance in the field of }oumahsm

It would be so wonderful if, just as
future journalists can attend workshops,
the future doctors, lawyers, accountants,
educators, dentists, bank executives, engi-.

' neers, pharmacists and managers also had

an opportunity to attend similar work-
shops in their respective fields.. . . Do you

~ see the big picture?

We just need the commitment from

- professionals. If those who have the
“knowledge are willing to share it, I'm sure

there are young people out there who

would welcome the opportunity.
Anybody out there interested?
..  MON

Cheryl Smith is the host of Reporters Roundtable on
Superstation Soul 73. Tune in on Sunday momings at

- 8:00, zmmedw!dyfo!!mnngmsmlnmsFamzkhan s

address.
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Books, books, and more books

Gleniece Robinson, Dallas Library’s asst. director
for public services, knows where the “info”

By Cheryl L. Williams

There is a saying that if you givea man a
fish, he'll eat for a day, but if you teach a man
to fish, he'll eat forever. In that sense, Gleniece
Robinson wanis to teach every man, woman
and child how to fish—for information. And
the library, she says, is just the place to do it.

Ironically, Robinson, who holds a Ph.D.
in Library and Information Science, did not
set foot in a library until she was in college.
Growing up in rural Alabama while George
Wallace was governor, she remembers that
blacks simply were not allowed in these public
institutions. But when she finally got a taste
of the power that libraries contained, she was
hooked. After graduating from Alabama State
University with a degree in English/Psychol-
ogy, she continued her education, attaining
certification in Archival Administration and
a Master’s degree in Library and Information
Science. Robinson also inferned at the Library
of Congress in Washington, D.C.

Now, as assistant director of Public Ser-

vices at the Dallas Public Library, Robinson .

facilitates library-related services that go
directly to the pubic through a number of pub-
lic service outlets. She also provides leader-
ship and support in administering human
resource services fo over 300 employees.

As the demographics of Dallas change,
Robinson’s challenge is to meet the informa-

tion needs of a diverse population, One of the .

ways that she is accomplishing this is through
her membership in the Texas Library Associ-
ation, a state agency. Recently, she learned

that she was selected the 1998 president-elect

of the nearly 100-year-old organization,

~ becoming the first minority to achieve this vic-

tory. Through her position, she hopes to
increase recruitment of minorities into the
information services field and, consequently,

promote library services to those who, tradi-

tionally, have not been library users.
MON talked with Gleniece Robinson

about the importance of library use and infor-

mation retrieval, The following is an excerpt
from that interview.

As assistant director of Public Services
for Dallas Public Libraries, what ser-
vices do you coordinate?

I coordinate, facilitate services that
we provide that go directly to the pubic
and I do those through a number of pub-
lic service outlets, including 22 branch
libraries, 11 central library subject divi-
sions, central circulation, interlibrary loan
and literacy programs. [These areas] pro-
vide a service that is a direct response to
the public’s demand for information. One
of our special initiatives that I'm extreme-

“ly proud of is the Teen Center project,

. which is located at Highland Hills and

Lakewood Branch Libraries. That pro-

gram was initiated from the observation .

that we were not serving, as well as we
could, the youth population. We got fed-
eral funds from the Community Devel-
opment Block Grant fund and we target-
ed two particular neighborhoods. We
conducted a needs assessment among the
kids, found out what their needs were,

. 3 P
- ) }

and constructed the program based on

that, and it has been highly successful. In
the first year, we projected that we would
serve about 1,073 kids. We reached over
3,000 kids. In our second year, our projec-
tion was about 2,000 kids. In the first
quarter of the fiscal year, we had reached
over 2,000 kids already. We feel that we
can alsobe good role models for kids and
we can provide something that, in our
opinion, some kids don’t get — thatis a
level of affection and love and trust.
Another program that we have is the

_poetry competition called “Express Your-

self.” Again, it is an effort that is in
response to the needs for youth to be
more involved. During the first year of
that program, we had 1,600 kids o regis-
ter. v

I deal not only with the direct public
service effort, but I deal with all if those
elements that impact the public service
effort, such as the facilities and staffing. I
do alot of community meetings. Idoalot
of programs. I do a lot of statistics and I do
a lot of gathering of information upon
which to make these kinds of decisions to
design new programsin response to com-
munity needs or to enhance or improve
the programs we already have.

What is the benefit of having branch
libraries, and how are libraries struc-
tured to meet the needs of the commu-
nity they serve?

Dallas is a very diverse community of
people with varying kinds of needs. What -

the libfary has done is to look at the city .

overall and make dedisions about where

. we wanted to place branch libraries,
- because we understand that given trans-

portation and various kinds of needs that
people have, not everybody can come to
the downtown library. Within a 3- to 5-

mile radius, you should find a branch

library somewhere, and it is more tailored
to that particular commnity. The com-
munities are different so the collections
vary depending on the community needs.
The staffing would vary depending on
the community needs. The programs
would vary depending on the communi-
ty needs. We use a lot of demographic
information to make our decisions and

" thatinformation is used again to make the

decision about the collection, because
people are interested in what they need
in their own communities.

How can African Americans effectively
utilize the services libraries have to
offer?

The primary way is to find out what
services we have. Weare always tryingto
figure out better ways to market our ser-
vices. We try as much as we can to get the
word out that the best deal in town is at
your local library—all the way from ser-
vices for your children to services for
older Americans. .

- When you talk to some people about
1ibrar1es, the first thing that we start talk-
ing about is that we want kids to start
reading early and to understand that
reading is fun. But I am in a community
where I'm dealing with the basics of life,
not fun and leisure. I'm dealing with core
essentials and survival for my life. I grew

" up very poor.I was not interested in read-

ing for fun. I needed to be reading to
make better decisions in life, so I could
enhance the quality of my life. I think that
if we would start focusing on why read-
ing is important for things other than fun,
we might be able attract more people to
read. If your home is in dire need of
improvement and the Federal govern-
ment and the city of Dallas has money
that you can borrow, then you re not
interested in me talking to you about
reading for fun; you want to know where

[African Americans] have not been, tra-
ditionally, library users. We were not
falways] able to go to libraries. I did not .
set foot in a public library until I was in
college. I grew up in rural Alabama, with

" George Wallace as governor, in an era of

segregation. We were not allowed to go.
When you put those things together, then
yes, you have a community of people
who are not traditional library users and
do not feel these places belong to them.
Then, when some people make the effort
to go to a public library, in some cases,
{I'm told by my public) they’re not always
greeted with the response that we really
want them to have. So they don’t have
that positive experience the first time they
go. That's why we're also now involved

‘with outreach. We have five persons who

you can go to get more information to

apply for the loan so that you can get
some money to improve your house. I
think that’s the part that we are missing at
the moment. Of the million people we
serve in Dallas, they're all at a different
level, so we have to figure out how to get
the broadest message out there, saying to
all million of them, we have something
that will meet everybody’s need if we can

- figure out how to best articulate to you

that we've got it.

Is the library intimidating to some peo-
ple?

Yes, | think it's very intimidating to
some people. I think one reason for that is

do community outreach so that they can
make some personal contacts with the
community. '

When we look at the Dallas demo-
graphics and how Dallas is changing, we
have a whole new group of users that
we've not had before. Not only the
African Americans who are becoming
more in tuned to library services, but the
Hispanic and the Asian populations.
They also come from a culture where they
may be intimidated by governmental ser-
vices, not just library services. They see
us as a bureaucracy sometimes, and in
some countries where library services
[are] not free, they also think they have to
pay when they come. That is another bar-
rier that we try to overcome. This is a free
public library service. '

You've been instrumental in establish-
ing church libraries around the country.
Why is itimportant for churches to have
libraries? . ‘

What I truly want is for all citizens to -
use their publiclibraries where they have
spent their public dollars. That's an jdeal-
istic view because I also understand, look-
ing at my background and the back-
ground of others, we are not traditional
library users. So the question is what is
one thing of many that we can do to intro-
duce us to library services and the whole
world of information. One of the best
ways to do that, in my opinion, is through
church libraries. We may not go to a
whole lot of other things, but we go to
church. So when you go to church, then
you have a captive audience. So whatdo
you do with them? In my case, [ dump.
library services on them. Iloveitand they
arebeginningto loveitto.

So what happens at a church library -
can be any number of things. One is you
introduce them to the service, We doa lot
of referrals so they have direct contact
with a particular public library. Once they
go [to the public library}, they become fre-
quent users of the public library. They
went, found what they wanted and it was
easy. So what do they do next when

i
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somebody starts talking to them? They
tell them, go to the public library.

What is the Texas Library Association
and why is it significant that you will
serve as the organization’s first mmonty
president?

Every state has a state library agency and

most states have a library association.

That association helps with the continu-
ing education needs of the professional,
helps with the recruitment and helps with
programming. It also helps give direction
to the library profession in general. The
state association has a natural link to the
American Library Association. We have
people who serve on the American
Library Association council and they pro-
vide direct information back to the state
level. The Texas Library Association’s
mission is to provide services to citizens
of Texas through all of the libraries, not
just the public libraries.

[The TLA] has done several studies
on recruitment, trying to figure out how
to get minorities into the profession. The
association is near 100 years old and
they’ve never had a minority to head the
- organization before. I think itis appropri-
ate and fitting that as we approach the
year 2000, the association says in a very
significant way that we are trying to
adapt and meet the changing needs of the
community. And one of the ways to do
that when you start talking to communi-
ties is role modeling. We want to recruit
minorities into the profession. There is a
natural link from recruitment into leader-
ship of the assodation. I'm not sure I nec-

essarily agree that it takes a person of the -

same race to provide the best service to

that race, but I think for some people, it -

will make a significant difference. They
have a better relationship and a better
rapport with a person from their ownrace
or at least they perceive that they have
anyway. So that person is able to meet

that need on a far different level than a

person of a different race. The demo-
graphics of Texas is changing and we are
moving in the same direction as the com-
munity that we are trying to serve.

Why would anyone be attracted to this
field and what are you doing to attract
more African Americans?

This profession is attractive ina num-
ber of ways. One of the primary discus-
sions that is going on in the library pro-
fession is the word “library” itself. You
think boring; you think a warehouse; you

think of storage; you think of the little

ladies that they say sit at the desk with the
glasses on and the buns and say ‘shhhh!’
It has never been that, but that is the per-
ception. In the library profession, when
you transition from library to informa-
tion, then what is it that people use to
make every decision that they make? It's
information. In the library profession, the

information world, you have the power
to irnpact every dedision that is made. You
have this great sense of power and
responsibility. The library profession

opens avenues to all other kinds of jobs.
You can go into it as an information spe-

cialist; you can become an information
broker; you go into consulting or you can
go into continuing educating and train-
ing. You can do all of that by being a
librarian. It also means you can provide
visibility. You can impact the political
arena because we also work with legisla-
tion.

If you want millions in the informa-
tion world, itis the place tobe. Look at all
these people who have information com-
panies. Again, it all comes back to some
association or affiliation with libraries. We
say to people, go into the library field to
not only fulfill your personal mission in
life but so you will be one of the people
who can not only produce information,
but also retrieve and store that informa-
tion.

What are your current Prioritieé?

. Inaddition now to dealing with how
I am going to manage TLA, a mobile
learning center [is one priority]. What we
have realized in hearing from our com-
munity is that we have some places that
we need to provide additional services.
In some cases, the community may say
we’ve not provided services at all. So to

* address some of those needs, we have

embarked on a mission to try to get
mobile learning centers. These are not the
same as the old bookmobiles. These are
interactive mobile learning centers that
will have computer equipment as well as
the traditional print materials on board.
They are not designed to replace the
branch library. They are designed simply
to introduce people to what we have so
that they can understand what a library
has and see the value for themselves, and
then take the initiative to go to their near-
est branch library.

In conjunction with that, | talked
about outreach services and again, as the
demographics and the face of Dallas
changes, we are trying to respond to those
needs. We have those five outreach spe-
cialists in the five service areas for the city
of Dallas. Each one of them is trying to
make contacts with the community to say

we have a library which is probably just -

around the corner. We have services that
can help you in your life. Whether you're
at the level where you're reading some-
thing for fun; or whether you're reading
for basicimprovement; or whether you're
trying to continue your education;

whether it’s life long learning; whether it

is consumer information or business
information, we have something that you
can use. Those two are the primary things
thatI'm interested in right now.

CN\S“O“L%O\ of '[heow “Community” UMC
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The call to Christian ministry comes in several ways, and takes diverse forms. We pro-
vide the educational and spiritual preparation nce ed for local and global minis

offer the
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‘Moves In Us...

- Zon Holmes, Sr. Pastor St. Luke
Ad]uncl Prolessor ol Preaching

...Is The Spmt Movmg In You?”

st graduate degrees of Master Divinity, Master of Sacred Theology,

of Sacred Music and Master of Religious Education.

Financial aid and scholarships available.
Call us at (214) 768-22930r (800) 982-5933
We’ll send you the details or visit us, we’ll show you around.

Perking School of Theology, SMU
P.O. Box 7501331 » Dallas, TX 752570133
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A WEEKEND OF HEART HEALTH EDUCATION FOR TIE
AFRICAN-AMERICAN COMMUNITY

C0-SPONSORED BY: UT Southwestern Medical Center, The American Heart

Association-Dallas Division, Parkland Health & Hospital System,
US Public Health Service-Reglon 6, and Dallas County Health and
Human Services Department

" FRIDAY, MAY 8, 1998 — 8:00-5:00

A DAY oF PROFESSIONAL KEALTH SDUCATION AT UT SOUTHWISTIRN

f .
. Fom: Puysicians, Nurses, PRasmaciste Ano Actiso HialTH PROPISSIONALS

, Commumity Lvapans luvirae 1o Joinw Conrmninc A 1100 pu.~Commumnrry Heacrn [osvas
, RECIFTION FOLLOWE AT B:00 Fum.

-~ MANAGEMENT OF CARDIOVASCULAR RISK FACTORS I AFRICAN-AMERICAXS

| COURSE CRETORS: Gloria Lena Vega, Ph.D.; Ron Vietor, M.D,; & Clyde Yancy, M.D.
« GUEST SPEAKERS: Luther Clark, M.D,; Charles K. Francis, M.D,; Elijah Saunders, M.D.; & Ann Taylor MD,

Assoclation of Black Cardiologists

: LOCATION:  UT Southwestern Medical Center at Dallas, North Campus, 6000 Harry Hines Bivd.
« ACCREDITATION: CME & CE Credit Offered

: FEE; §85 Physicians, $45 nurses/allied health professionals

. CONACT: Continulng Education, UT Southwestern Medical Center at Dallas

$323 Harry Hines Boulevard, Dallas, TX 75235-9059
Phone: 214/648-2166, 1/800/688-8678 FAX: 214/648-2317

* SATURDAY, MAY 9, 1998 ~— 10:00-2:00

* HualtH FAIR = SOUTHWEST CENTER mu, FORMERLY RED BIRD MALL
T “MOVING IN THL RIGHT DIRECTION™

* HuawrH Scmmrning AND Huthmon COuNsIiuNe

' SUNDAY, MAY 10, 1998 — 1:00-3:00
. CHURCH-Basip MotHIr’s Day ProGrAM

, DLOOD Prussturt ScRIZNINGS

. AT MAJOR DALLAS ARLA AFRICAN-AMERICAN CHURCHES

SOCTHWESTERN
THE UNIVERSITY OF TEXAS

SOQUTHWESTERN MEDICAL CENTER
AT DALLAS

An equal opportunity institution

L
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Four to be honored at 1998 "She Knows Where She S

Gomg " Awards Luncheon

G1rls Incorporated of Metropohtan Dal— -

las announced the winners of the 1998

"She Knows Where She's Going” Award. |
The recipients will be honored April 7,

1998 at the 10th Annual. "She Knows

Where She's Going" Awards Luncheon at

the Anatole Hotel in g,.;

;" The winners ar

columnist * and - staff . ; {
writer at The. Dallas'*
Morning News who? }L
was one of the first’} ’«’.4«
African Americans ‘in s
the newsroom of The |
Dallas Moming News; ’
Rachelle Brown, Fox 4 3
community . affairs: \
director and executive 1
producer of Insights, ; \

o e e mm.z.— ;,:-:;;,w

m&ﬂfg/"’"‘ ‘

'depressed Hlspamc communities and
founder of the Anita N. Marunez Ballet
Folklorico. - -
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The award honors women for their _
abilities to overcome personal obstacles,
take control of the;r lives and demon-

%
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one -of the nation's’ (r) Norma Adams-Wade, Anita N. Martlnez, Rochelle
longest-runnmg public Brown and Karen L. Jenson ' ‘

affairs show, Karen L. .

Jenson, entrepreneur, commumty volun—
teer and date rape survivor who has :
mentored numerous girls and womenin :

‘ personal and leadership development, ,
and Anita N. Martinez, the first Hispan—:

lewoman to sit on a major U.S. city coun-
ci‘l (Daiias), av1d advocate for Dallas

PINA appom ts Estes new

manager of corpomte
insurance :

fiNA, ‘;
announced ; H
recently that it 3

hasappomted' ' (
§

Inc

James  Earl:"
Estes manag-
er of corpo-.-
insur.’ :
ance.  Mr’
Estes will be
responsible
for develop-.
ing and James Estes
implementing - o

a property and casua]ty insurance risk
management program. he will also work
with FINA operations personnel toiden-
lfy and quantify risks and assist in the

development of loss control and preven- >

hon programs.

Mr. Estes joined FINA's Intemal
;’\_udxt Department in March 1997 and has
held senior positions in accounting and

finance for companies including South- -

ern Dallas Development Corporation,.
AtlanticRichfield and W.R, Grace.Heisa

strate ‘concern for girls and young

* women. Girls incorporated is a national

-nonprofit agency whose mission is to

‘empower girls to take charge of their

lives. For more information call Brenda .

Smlzer at 214-654—4536

(VLB}. Bids will be opened on April 28,
1998 at 1:00 p.m. The catalogue, which
contains bidding instructions, can be
ordered by calling 1.800-252-VETS.
Localed in 90 Texas counties, the
tracts range in size from five to 200 acres.

~ The tracts, known as Type 1tracts, canbe ]
_purchased with no payment down. Bids

are restricted to eligible Texas veterans.

The VLB will finance the entire loan -
amount of all winning bids. Texas veter-
ans will receive a 7.64 percent interest |

rate with a 30-year assumable fixed-rate

"graduate of East Texas University Where ‘_Ioa'n.: A $25 non-refundable fee for each

_he recewed a B. B A in Accounhng in .
. 1974.
FINA inc. through its subsrdlanes, 4
engages in crude oil and natural gas °
. exploration and production and natural
- gas marketing; petroleum products refin-
ing, supply and transportation and mar- -
- keting; and chemicals manufacturing
i -and marketing. Formoremfonnahon caH :

2147502400,
- April. 28 deadline forbid-

s dzng on forfeited state Iand

. Acatalogue ]isting 198 tracts of forfeited :
~ state land reserved exclusively for bids

from Texas veterans is now available :
from the Texas Veterans Land Board

R

bidis reqmred 'I'here is no Iumt on the

amount loaned or on the number of tracts
that an individual can bid on. However,
eligible Texas veterans are limited to one
purchase in the sale.

Allbids must be received byAan 28
at 1:00 p.m. Details of the sale can be
obtained by calling 1-800-252-VETS. For
more information contact Ron Calhoun

© orSteve Speir at 512—463-5339.

* Austin honored as African
Amer:can hero

- West Baptist

. ]anies N. Austin of Fort Worth, Texas was

honored recently as one of the 1998
KKDA radio/Coca-Cola African Ameri-

. ~can Heroes. Austin, a real estate broker

and president of the Austin Company of
Fort Worth, 1s a graduate of Howard Uni-
versity and also the co-founder of the

community service organization located
in Fort Worth, Texas. ‘

Each year, KKDA radio recognizes,
individuals who have contributed to the

_empowerment of the African American
- community and the city in which they

live. Also inducted were attorney Bobbie
Edmonds and gospel artist Kirk Franklin,
BLshop T.D. Jakes and Dallas Cowboys

_.__-..;.. v v e 2 e i SIS 5 T e vl

.which . was

pastor . of

- Renaissance Cultural Center, a nonprofit -

Deion
Sanders. The-
banquet,

held at St
John Family
Life Centerin
Dallas, fea-
tured  The
Rev. Frederick
D.Haynes, 11,

Friendship - james N. Aus:ln,dr
Church as the keynote spcaker Wilhs
Johnson of KKDA radio served as master '
of ceremonies. For more informahon call
817-922-9999.

The Dallas Convention Center wzll be
transformed into a spectacular Afncan
American showcase April 4-5 with the
debut of the Texas Black Expo 1998 _ :

CE

Chase Texas annozmces sec-
ond annual gmnt to South-
east Oak Chjj" o
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Chase Bank of Texas in Southeast Oak
Chff is accepting apphn:ahons for its sec-
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CDOLLARS™ . ' LEARNINGLOANS™
A CD-secured Jiﬁ.l.}}‘\ A convenient way to
line of credit o .0 finance an education.
Ko7
N':_.----“","'J DRIVEAWAY~ LOANS

Purchase your dream machine.

For 21l your lending needs call us toady! -
1-800+456+2655
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ond annual commuruly grant programto
Southeast oak Cliff civic projects and
community organizations.

¢ Chase Texas made a commitment
when it opened the southeast Oak Cliff
location in November 1995 to give back
to the community ten percent of annual
branch earnings or a minimum of
$10,000. The full-service banking facility
is located at 4435 S. Lancaster Road,
directly across from VA Medical Center
and the Dart light rail stop. - :

. In1997, 31 community organizations
benefited ‘from the grant program,
including the I Am That 1 Am Training
Center, an after-school program for
abused and neglected c‘ruidren aged 7to
17,

C The grants must be used to impact
the Southeast Oak Cliff Branch's imme-
diate trade area. Grant applications are
available at the branch or from a member
of the branch's Community Advisory
Council. Applications must be received
by 3:.00 p.m. April 30, 1998. For more
information about the grant program,
call 21{1-302-1200. '

Smith at 214—989-8329

N A A

Shepherd of Hills étydes-

dales visit Alexander Ele- Fai

mentary School

The Shepherd of the Hllls Clydesdales
-were featured during a visit last month -

to Birdie Alexander Elementary School,

-1830 Goldwood Dr, Dallas. The purpose

of the visit was to introduce the children
to Harold Bell Wright's The Shepherd the
Hills, the fourth most widely read book

Clydesdale.

The Clydesdales have become the
goodwill ambassadors of Branson, Mis-
souri as they embark on their Clydesdale
Tour '98 with visits to several schools
throughout the nation. Accompanying -

the Clydesdales were Keith Thurman,

director of the Shepherd of the Hills - e i

- cyatthe Uni-: S
- versity . of | o -
- New Mexico.:
" Her . specml
. aanterests are :

nightly Outdoor Drama in Branson;
Larry Wayne Hull, director of the park’s

Historic Tours given during the day; and
- livestock manager Terry Fullerton.

For mare information cal] Victor

More In The gews .;“j

Physmans CaronA: Houston, M D, and ;o
‘Muriel P. Cyrus, M.D. are helpmg tolay

the foundation for healthy senior years

atthe new Baylor Senior Health Center. -

- The clinic is temporarily located in Bay-
lor's Doctors Building, 3707 Gaston' -
- Avenue, Suite 403, Dallas. The clinic's "

in publishing history, and to give the stu- - medical staff focuses its services on the

- dents a chance to stand hoof totoe wzth a’ primary care needs of semor adults age

- 65 and older.

- Caron A Ho‘

internship;
‘and residen-

UTA Izonors outstandmgAﬁ‘zcan Amerzccm alumm S

Soma ' WllharnSvBabers, owner and
chief executive officer of The Black
Bookworm Bookstore and Imani Trav-
¢l in Fort Worth and Walter Lewis
Price, owner of Price Evaluation and
Trammg

UTA in 1985 He earned a M S degree

from Amber University.

- Amotivational speaker, fac111tator,
trainer, negotiator and manager, Price -
has been a trainer for Harvard Univer-

in Dallas oo L

rcce:ved The Universi-
ty of Texas at Arlmg- :
ton's African Ameri-:

can Outstandmg ; i
Numm Awards. : k- N :5*'
Williams-Barber - | : \?\J

;'ecexved aB.A. degree: |

from UTA in political ; i

science in 1979, After Yo
graduating, she was | :
appointed - the first:
African American edi-
torial assistant for .

Boys Scouts of Ameri- /Walter Price and Sonia Willlams- Babers

ca Natlonal Headquar-

ters' Boys Life and Sceuting maga- .
zines. She opened The Black Book-
worm in 1992 and Imani Travel, a full-
service agency in 1995.

. She received the Eagle Award
fromn the Fort Worth Metropolitan
Black Chamber of = Commerce's
Women's Division in 1997 and the 1996
Quest for Success Award, Williams-
Babers and her husband, Elvis Babers,

sity School of Public Health, the Texas |
-Attorney General's Office and the
Texas Education Agency. Before form-

ing his own company, Price was a man-

ager of education and employment for -

the Dallas Urban League.

Price and his wife Henrietta Har-
ris-Price have one daughter and reside -
in Dallas. For more information call |

RPN Y

_-'degree. fmm

“sity Schoolof © 0 =.nL
Medicine in j» oo L

“Connecticut. ©
on, M D recewed )
her medical degree from The Universi-" -
tyof Texas Health Science Center in Sari
‘Antonio; and completed her mtemal]‘;‘"
R=_-:med1cme L e i

“ed herintern- "
= ship and re51dency at the Umversxty oi

"Muriel B .
Cyrus, M.D..
received . her‘
medxcai

rq-'ﬁ'.-l_r"".v ISR APRIOL S R
%

Yale Univer-. ..

New. Haven, gi_._ Rt ..{@e.
7 L—; .....mm _E.HM

She’ complet— Murlel P Cyrus, M D

Towa Hosp;tal and Clinic, Iowa City. Dr.

' Cyrus is board certified in cmergency
medicine and internal medicine.- z

- In addition to physmans care,

;;; patlents at the center receive the ser=

vices of a dlehhan, pharmaast home _

<17 health nurse and social worker. The :
“ 1+ Baylor Senior Health Center at Fair
" .|'. Park is one of 13 Baylor Senior Health

- Centers. For more mformahon call 214—
887-8089 ' S
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Open to the General Public
April 4th, 18th & 25th-
Saturdays -

- Regisirafion & vehicle inspection 8- 9 a.m.

9:00 a.m.

Come & See

Wholesqle prices and below!

Dallas Can! Academy
2601 Live Oak, Dallas TX 75204 )

live in _Fort W(?rth. 817'272'259_4' /,kmmﬂm_tn ICYCLY »III'I[I&}; I‘Uﬁ;ﬁli € ‘ﬁ'ﬁ DrINation im‘n
.Pnce recc_ewed a B.A. degree from | ’!3:“ "(ﬁ l_s,_,[lm" '31 HWT}X& |
r Vil - — ‘”j




Saving [or a Horﬁe isn | easy. Bui we r‘.aﬁ |
help gel you a lot closer 1o your goal.
A‘I Comerica, we offer many different programs
that help people become home owners.
Programs thal can help you qualify for some

of the mosl a[[ordable morlgages in the stale.

[F YOUR DREAM Is TO OWN YOUR OWN

HOME, WE CAN HELP MAKE IT COME TRUE.

Programs that range [rom Down paymenl
Agsisiqnce to FHA loans. And programs with
| c|qsing cosls go from “very little” 10_ ‘none.:

. ",‘" So i'[ you f}\inlc.you canl a[fc;rd a ll.xome.
..ma'.y‘rbe_ y_ou.‘l'lavenll talked Iq lhg rig-h_l people.
Ca"-Conr;eri'ca al 1-800-7{18-@69&5 and as]c. [or

a Morlgage Affordability Represén}alive.

I ECETAY

WE LISTEN.WE UNDERSTAND
WE MAKE ITWoORK:

8

?&%_CO_MERICA MORTGAGE

CORPORATION
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TPA holds annual convention

SAN ANTONIQO—The Texas Pub-
lishers Association met here March 13-15
for its 12th annual convention. The con-
ference was held at the Camberly Gunter
Hotel.

The theme of the conference was
“Essentials of the Black Press.” Work-
shops were held on a number of topics,

i J'\_.;(

TPAis the African American press of
Texas, with 22 member newspapers rep-
resenting virtually every area of Texas.
The president is Thurman Jones, pub-
lisher of the Minority Opportunity News in
Dallas.

'The election of officers was held dur-
ing the organization’s convention. Jones

AN TN

J;R(\\' Pregs
p \ ‘
4

Horace Wilkins, Jr., Reglonal President-Network Operations, Southwestern
Bell (c) recelves award from TPA Presldent Thurman Jones while TPA officers
{-r) Dr. Theodore Lee, Mollie Belt and Rhonda Pruitt look on. (Photo by T.L.

Wyatt)

including Billing/ Accounting, Journal-
ism, and Marketing,

Convention participants included
Horace Wilkins, Jr, Regional President-
Network Operations, Southwestern Bell;
State Comptroller John Sharp; Pastor
Jonathan Ellis, Greater Lincoln Park Tem-
ple Institutional Church of San Antonio;
City Councilman Mario Salias; and Phyl-
lis Thompson, program coordinator, Uni-
versity of Texas-San Antonio MmOnty

_Business Affairs.

was reelected president; Reginald Blow

(North Texas Journal, Wichita Falls) was

elected vice president; Mollie Belt (Dallas
Examiner) was reelected secretary; Rhon-

da Pruitt (LaVida News, Ft. Worth) was

reelected treasurer; and Dr. Theodore Lee
(Dallas Post Tribune) was reelected parlia-
mentarian.
The publishers closed the meeting
out with and awards dinner and dance.
MON

Family ba‘tﬂes to keep
control of newspapers

By Kendall Wilson

Philadelphia Tribune Staff

The granddaughter of the late John
Sengstacke, longtime chairman of Sen-
' gstacke Enterprises Inc., publishers of the
pioneering daily Chicago Defender and a
chain thatincludes several other newspa-
pers, is engaged in a desperate battle to
keep the newspapers in the Sengstacke
family. But Myiti Sengstacke, 26, faces a
difficult battle because the chain’s board
of directors, including Sengstacke’s son
and her father, Robert, and its minority
shareholders voted to sell the business to
pay off some $4 million in estate taxes.
Sengstacke Enterprises was quickly

. taken off the auction block when Myiti

Sengstacke dismissed the Northern Trust
Co. as the family trustee, fearing that its
commitment to Mr. Sengstacke’s instruc-
tions — that his heirs have maximum
financial security — would result in the
sale of the newspapers.

Sheis in the process of seeking anoth-
er lrustee, investors to help pay off the tax
debt, and locking into possibly reorga-

nizing the company under either a merg- -

er or issuance of additional stock.

The Sengstacke chain, with weeklies
also in Detroit, Memphis and Pittsburgh,
is valued at $10 million to $12 million
before taxes.

Black business and professional lead-
ers in Chicago are cautiously watching

the granddaughter’s efforts and have
raised concerns that the granddaughter’s
failure to save the newspapers could also

mean the end.of Black ownership.

Reports are that some are even preparing
their own purchase plans should Myiti
Sengstacke fail. Many thought the news-
papers would remain under Sengstacke’s
control well into the next century.
Acting as a proxy for her brothers
and sister, Myiti Sengstacke said remov-

ing Northern Trust “isin the best interests
of the family.”

~ The Defender was founded in 1905,
when the late Robert S. Abbott, the son of
former slaves, drew up the first issue with
25 cents worth of pencils and paper. He
was soon to become one of America’s first
Black millionaires, as the Defender became
a national voice for African Americans. |

MON

 Southwestern Bell, Our Texas magazine

sponsor Young Essay15t contest

Southwestern Bell and Our Texas
magazine are putting up $4,000 in schol-
arship money for Texas high school stu-
dents who can write the best essay.

Scholarships of $2,000, $1,200 and

$800 will be awarded to the first-, second- .

and third-place winners respectively. To
be eligible for the essay contest, the fol-
lowing criteria must be met:

« Contestants must be Texas hlgh school
* seniors.
+«Essay must be 500 words or less and

. pertain to African Amencan history in

Texas.
*Essay should be typed and double-

- spaced.

»Essay will be scored on creativity, con-
tinuity and grammar

(972) 790-0700
3700 W. Airport Frwy.
- Irving

$2,500 Rebate
1997 Suzukis

*Essays of more than 500 words will
not be considered.
*The awards will be rendered for
admission to and attendance at any col-
lege or university.

Entry forms can be obtained from
high school counselors and shou]d be

" mailed to:

Southwestern Bell/Our Texas
Young Essayist Contest
- PO.Box 4463
- Dallas, TX 75208

. Winners will be announced in the
June issue of Texas Publishers Associa-
tion publications. For more information,
call 1-800-766-7710 )
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: Date of Birth:
Address: City: Zip:
Phone (Hm): '
Employer:
Time on the Job:
Signature:
Fax to: (972) 313-6202
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The ]Legall Status of the

African American
The voting rights franchzse_

Partd4 of 4

By Russell D. Shockley, B.S.Ed.

In considering the topic of voting
rights, the information falls into four cate-
gories: (1) before the Civil War and the
adoption of the 13th, 14th, and 15th amend-
ments to the United States Constitution; (2)
the construction given these amendments
in the courts, the efforts to enforce the
statutes enacted by Congress in pursuance
of the power given by the amendments,

and limitations engrafted on the power of -

Congress in this respect by a strict judicial
construction; (3} an analysis of the consti-

" tutional and statutory provisions adopted

by the southern states, with a view toward
Black disfranchisement; and, lastly, {4)
efforts made to deny the vote to Blacks by

those who believed, sincerely or not, that -

they were not, as yet, ready to be entrusted

_ with the franchise.(The White primary was

one of the most effective of the instruments
employed to accomplish this purpose.) -
In 1860, even free Blacks were disfran-
chised throughout the South, and the same
applied to almost all of the North and West.
However, all New England, with the excep-
tion of Connecticut, permitted Blacks to
vote. New York granted Blacks the suffrage
if they owned a specified amount of prop-
erty, a qualification that state law did not
require of Whites. Wisconsin extended the
suffrape to Blacks in 1849, Several northern
and border states, where Blacks had previ-
ously not been explicitly barred, disfran-
chised them from time to time: Delaware in

© 1792; Kentucky in 1799; Maryland in 1809;

Connecticut in 1818, New Jersey in 1820,
and Pennsylvaniain 1838. The voting ques-
tion arose in the constitutional conventions
of Tennessee and North Carolina in 1834
and 1835, respectively, where it was decid-
ed that the voting franchise should be lim-

" ited to the *White race.” (North Carolina’s

free Blacks had been granted the privilege
of suffrage under the provisions of the state
constitution of 1776.) Virginia disfranchised
the free Blacks by constitutional provision
in 1830 without opposition. ‘

The Illinois court decided that anyone
who came within the statutory qualifica-

- tions of being a White male 21 years of age

could vote; likewise for South Carolina,
which reserved voting rights for White men
only — no Blacks, Indians or mulattos.
Northern opponents of Black suffrage
were attempting to take advantage of legal
technicalities in order to keep the Blacks
from the polls. First, it was ruled that,
although the word “White” before the
word “freeman” in the suffrage provision
of the Pennsylvania Constitution had been
left out by the constitutional convention,

this was not to be construed as giving free
Blacks the right to vote; the omission was to
prevent dark-complexioned White men

from being embarrassed at the polls. In the

Wisconsin Constitution, the legislature
could extend suffrage to any group by sub-
mitting the question to a referendum. This
was done in 1849 with respect to Blacks. At

. the ensuing election, the proposal received

a majority of votes cast on that particular

“issue, but the opponents of the measure

claimed that the proponents had not car-
ried the election because the proposal had
not received a majority of the votes cast on

all subjects submitted for the people’s

approval atthe election. .

In 1865, the 13th Amendment abol-
ished slavery. In their efforts to deal with
the serious situation confronting them, the
southern legislators enacted the so-called
Black Codes {these were meant to control

and limit the movements of Blacks), there-

by precipitating the overthrow of Presiden-
tial Reconstruction and the adoption by
Congress of the ultraradical policies of men
such as Thaddeus Stevens and Charles
Sumner. The 14th Amendment guaranteed
Blacks ditizenship and the privileges and
immunities thereof, together with the equal

- protection of the laws and the right not to

be deprived of life, liberty, nor property by
any state without due process of law. The
15th Amendment mandated that neither
the United States nor any state could

‘abridge the right to vote en account of race,

color, or previcus condition of servitude.

- Each of these amendments contains a pro-
vision giving Congress the power to carry

outits mandates by appropriate legislation.

The 14th Amendment changed the law
in the famous Dred Scott case, where the
court had decided against Black national
citizenship. However, in a Michigan case
where a Black slave couple had migrated
from slave territory to Canada before 1860
and then returned to settle in Detroit, a
peculiar situation arose, The court held that

their offspring was not a citizen of the Unit- -

ed States because he was born in Canada;

hence, he did not come under the first sec- .

tion of the amendment. This section pro-
vided that all persons born or naturalized
in the United States were citizens thereof
and also citizens of the state in which they
resided. The parents might come back and
become citizens, but their child could not
claim the same privilege because of their
previous condition as slaves, and because
they had moved out of the country while
the law was in accordance with the Dred
Scott decision. The fact that this case was
contested is an indication that there still
existed a sentiment, even as far north as
Michigan, against Blacks exercising their

—
right to vote. : ~ ’

The 15th Amendment putan ‘endtoall
the state constitutional and statutory pro-
visions limiting the elective franchise to

_persons of the White race only.

The portion of the Reconstructiori laws
which punished any conspiracy to prevent
any citizen who was lawfully entitled to

-vote from giving his support to-a lawful

and qualified candidate for a seat in Con-

gress — the means employed being force, .

intimidation, or threats — was given the
approval of the courts, The provisions of

the Enforcement Act of 1870 were enacted '

for the ostensible purpose of enforcing the
guaranties of the 15th Amendment. Con-
gress evidently had no idea that the amend-
ment did not give it the authority to enact
direct leglslanon punishing interference
with the voting of the newly made citizens.
It was decided in the civil rights cases
of the United States v. Reese and the United
States v. Cruikshank that the 15th Amend-
ment did not actually co:_'tfer' the right to

vote on the Black population, but only vest-

. ed citizens with the right not to be discrim-

inated against on account of race, color, or
previous condition of servitude in the exer-
cise of the voting privilege.’ Lo

Section six of the Enforcement Act
allowed for punishing a conspiracy to
threaten, injure, oppress, or intimidate any
citizen in the free exercise or enjoyment of
any right or privilege secured to him by the’
United States Constitution. The statute also
contains an inconspicuous clause prOVld-
ing punishment for those who go in dis-
guise on the highway or onto the premises
of another with intent to prevent or hinder
the free exercise of any right or privilege so
secured. This portion of the statute evi- -
dently was intended to curb the activities of
the Ku Klux Klan and other negatlve social
gmups

" MON

Russeﬂ D. Shockley is the director of Ethnic Notes. For
lecture or preseniation information, eall or write Ethnic
Nofes, ¢/fo MON.

 Notice To Bld

Thc Texas Genera! Land Office, the Schoo] Land Board, and the
Boards for Lease of the Texas Dcparlmenl of Criminal Justice and Texas
Parks and Wildlife Depnrtment will hold a scaled bid Oil and Gas lease
Sale for Permanent School Fund lands and agency lands at the General
Land Office in Austin, Texas on April 7. i998 at 10:00 am.. :

For a list of lands call {(512) 475- 1512 or write to Mmeral Lcas-
ing, Room 600, 1700 N, Congréss, Austin, Texas 78701, - <

THE METROPLEX’S BIGGEST EVER

EASTER EGG HUNT

38,000

ENCRGHSE

- Filled with Prizes & Candy
Plus 1,500 BEANIE BABIES by TY®

HELD AT

==

I.ONE STAR PARK

at Grand Prairie~ -

Sunday, April 12
Opemng Weekend Start Time 1:15 p

. Ages:
4&under—] 15 p.m.,
- Sto7—315pm,,
~ 8to 10 —2:15 p.m. .
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Don’t litigate. Mediate

Alternative to settling disputes also a growing

business opportunity
By Gina Weldon, J.D.

' ne of the growing problems in
today’s legal arena is the number
of lawsuits being filed and the

. resulting overflowing court dockets.

Many solutions have been proposed to
stem this tide, some of them ranging from
limiting the types of cases that can be filed
to the development of more courts and
more jails to fill the growing needs of our
society. Another development has been
the movement towards mediation as an
alternative method of dispute resolution.

Simply put, people are looking towards

mediation as an alternative to litigation.
When you ask what mediation s, you

may get a different definition depending _

upon with whom you are speaking. Joyce
Jones, assistant executive director of the

Dispute Mediation Service here in Dallas,
gives her basic definition as mediation’

being where “two parties who have a con-
flicting issue come together with a neutral
third party to arrive at a solution or settle-
ment.” Adding to that definition, Greg-
gory Barker, a mediator with Archer’s
Mediation Services, Inc,, is quick to add

- where she was originally trained in medi-

ation. Now the Assistant Executive Direc-
tor of Dispute Mediation Service, she also

_acts as the Clinical Director for The Texas

Wesleyan University School of Law Medi-
ation Course in Dallas. Mr. Barker, alocal
Dallas businessman, decided to add medi-
ation to his arsenal of business skills and
services, and was trained through Dallas
Baptist University’s mediation course. His
new business, Archer’'s Mediation Ser-
vices, specializes in family law matters but
also offers mediation services in land-

" lord /tenant disputes, Equal Employment

Opportunity Commission procedures,

consumer complaints, and neighborhood

disputes. Both Ms. Jones and Mr. Barker
are invelved in continuous education
courses to stay abreast of ongoing devel-
opments in the field.

Contentious parties come to the

‘mediation table in two ways. They may

be court-ordered to mediation, or may

‘decide on their own to attempt mediation

to resolve personal conflicts. Barker
allows that one benefit of mediation is
that, “Unlike litigation, after the media-
tion process, the parties usually have a

that “ the neutral third party, the mediator,

actually facilitates communication

between the parties to assist in the settle- -
ment or their coming to an understand- -

ing.” Although there will be rules by
which the parties must agree to abide by,
the process itself is a lot less formal and
structured than nme-tested court-run liti-
gation.

Used in a variety of settings, media-

tion has been used as part of family coun- -

seling, as part of the civil court system

where parties to already-filed lawsuitsare

aided in settlement negotiations, and in
many large institutional settings where
mediation is used a method to ensure that
problems are resolved rather than
ignored. It has been used in the political

arena to prevent war or to help warring -

countries find peace. Can it be used now
in the African American community as a

method to assistin conflict resolutionorto

provide business opportunities to our
growing body of entrepreneurs? '
The basis and foundation of the

mediation process is the mediator him (or

her)self. The mediator, or facilitator, must

be impartial and must protect the integri-
ty of the proceedings. Mediators come

from all walks of life and all professions.
Through structured mediation training,
however, they are all then able to assist
persons in developing solutions to a myr-
iad of life’s situations. Ms, Jones is a native
Texan and product of the Dallas Public

- Schools who worked her way through the

DalIas County ]uvemle Department

more cordial rela-
tionship than they
would “have if
they had gone-
through the trial . -
process. Through
mediation, the
involved parties pf7
are able to express
their  opinions
about the issues at
hand; everything
is put out on the ™
table.” Busi-
nesspersons, legal
professionals, and '
persons simply
aware of the
vagaries of the

B
L]
1

legal system all

know that, in trial,” Joyce Jones, asst executive director, Dlspute Medlatlon Ser-

this
doesn’t happen; Services Inc.

the trial is bound :

by certain rules and tradmons whn:h Limit
what can and cannot be said. Ms. Jones
states that Dispute Mediation Service
(DMS) receives a large number of its cases
from the Dallas County court system. Says
Jones, “DMS, which is funded through the
County, charges a nominal intake and
mediation fees for its services. On a com-
munity-based level, if two parties desire
mediation, they can call in themselves to
arrange the medlatlon.

oftentimes vice and Greggory Barker, medlator for Archer’'s Medlation

One extremely important factor in the
success of mediation is that both parties
must be willing to participate in the
process. Many times, in court-ordered -
mediation, the parties are not happy tobe
there because they feel forced, and some-
times do nothing to assist in the process.
The mediator will then report back to the
court that no settlement of the matter was
reached. The mediator must always

- continued on next page
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Since 1913, The Associates has been helping peoble get the money they need.
Today, we're the number one home equity lender in America, and we know how
T . 1o help you make the most of your home equity. In fact, if you're approved for

L A a hurne equiry loart for bill consolidation and we can't lawer your combined
C el L monthly payment, we'll give you $100. Plus, the interest on  your homc eqmty
~ T loan may be tax-deductible.”-
)_:,.f Home equity borrowing offers Texans more financial ﬂeubthry than ever bcfore

You can use a home equity loan for:

« BiLo CONSOL[DAT[ON !

» HoME IMPROVEMENTS

= EnucaTtoN EXPENSES |
e AND MucH MORE

Don Xt wait to take advnnmne of the benefits of an Assocmtcs home

equiry loan. .-
. Call 1- 888 854-2437 today \
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remain neutral; they report only the
results, not the proceedings. At DMS, the
settlement rate is around 65 percent, an
excellent rate for matters not needing fur-
ther court oversight and supervision.

You may ask the question, Why

should I opt for mediation rather than
suing for what I consider “my rights?”
Well, there are several reasons: It is gener-
ally less time consuming; there is no need
to wait for a court date which, due to
already crowded court dockets, can be
quite lengthy; it is more cost effective than
litigation, generally running approxi-
mately $350 for a half-day session. As
Barker points out, mediated parties are
generally more satisfied personally after
a successful mediation session. Jones
agrees, saying, “Mediationis considered a

win-win situation. Clients are able to write -

their own ticket by ensuring that their
major concerns are voiced.” Additionally,
the proceedings of mediation are confi-
dential. In litigation, the trial transcript is
accessible and the proceedings are public.
In mediation, all process notes are
destroyed and only the settlement agree-
ment remains. There are no areas of con-
flict that mediation cannot cover. Family
matters, business disputes, . disability
claims, and EEO and discrimination prob-
lems are all par for the course, as would be
simple disputes among neighbors. The
settlements reached through mediation
are as legally binding as court orders;
legally enforceable agreements are signed
by all parties. Another plus is that,.in
mediation, readjustments can always be
made without the long and sometimes
drawn-out process of legal motions and
maneuvering.
~ Of course, the movement towards
mediation has not been without opposi-
tion. Since mediation is viewed as an
alternative to litigation, attorneys have
mixed views towards this growing phe-
nomenon, Many attorneys have taken
mediation courses and have added medi-
. ation as parts of their practices. Locally,
Texas Wesleyan University Law School
has a mediation track available for its law
students, in order for them to have a wider
variety of services available to their clien-
tele. Chuck Phillips, a Texas Wesleyan law
student who is involved with the media-
tion course, says that the process is woe-
- fully underused. “It (mediation) gives me
ten-fold the amount of weapons I have to
be an effective advocate for my clients. It
saves the dlients money and allows them
to maintain relationships with the people
they may have conflict with. It also allows
me to analyze my cases better. 'm able to
see the issues from several perspectives,
instead of just one.” There are, however,
attorneys who voice objection to media-
tion as an alternative to tradition court-
based settlement. One of the most often
heard objections is that mediation is not a
“professional” process. Attorneys have
pushed for mediators to be licensed or to
undergo some sort of certification process

by the state. An ironic note, however, is
that many of the mediators themselves are
attorneys. At DMS, which has been in
operation since 1980, attorney-mediators
number one-third of the total list of medi-
ators the service has on call. Because the
role of the medjiator is non-adversarial,
there is a total change of mindset neces-
sary for an attorney to switch to the neu-
tral facilitator role of the mediator.
Mediation training is becoming more
widely available in the metroplex for per-
sons interested in joining this growing
trend. Though there is no state-mandated
course of study for this profession, locally
there are a number of educational institu-
tions and businesses offering the basic 40-
clock/hour course in mediation. Addi-
tional hours can be obtained for special-
ization in a particular area, such as family
orbusiness law. Dallas Baptist University
and the University of North Texas are the
local higher-education institutions offer-
ing mediation training. Ms. Jones is quick
to point out that Dispute Mediation Ser-

vices not only offers the training, but -

something else that no other facility can

. match: hands-on experience. “While other

facilities charge from $700 percent
upward for their mediation training, DMS
has a track where we offer the same train-
ing for approximately $350 percent and
the $350 percent balance is paid off by
commitment to the community through
volunteer mediation services by the
trainee. It allows the community and the
trainee both to benefit from the learned
training in mediation.”

Mediation has also opened up new
avenues of entrepreneurship for African
Americans. At present there are only a
small number of local African American-
owned mediation services. Three of the
more well-known practitioners are Mr.

Barker’s Archer’s Mediation Services,

Mediation Business Assocdiates, and Medi-
ation Services and Instruction (MSI). Dis-

pute Mediation Services, has a roster of

over 1,000 mediators on-call (350 of those
being active), 18 percent of whom are
African-American. '

Mediation is also being utilized very
effectively in many of the Justice of the
Peace courts serving minority communi-
ties in Dallas County. Ms. Jones has insti-
tuted on-site mediation programs in
Precinct 8 (Judge Charles Rose), Precinct
7 (Judge Thomas Jones, no relation to Ms.
Jones), and Precinct 3 in Richardson

(Judge Martha Ritter). There are 14 JP

courts in Dallas County and Ms. Jones is
committed to expanding the programs
throughout the system. *Judges like medi-

ation because it reduces their overcrowd- |

ed dockets and is effective in peaceably
handling community problems without
the use of law enforcement.” Ms, Jones
has volunteer mediation court coordina-
tors who serve in the JP courts to admin-
ister the weekly programs,

It appears that mediation can con-
tribute valuable solutions to many of the

issues facing the African American com-
munity. Ms. Jones is adamant in her belief -

that mediation is for all persons, not just

attorneys or those already working in the -

legal system. “Itis a way to empower peo-
ple to get what they want without some-

one else (in a black robe) dictating what

the solution should be. It allows people to
take their fate and destiny into their own
hands rather than in the hands of the
]udge Says Greggory Barker, “The key

word is communication . . . when things
getout of focus, generally the problemisa
lack of communication. Even if an agree-
ment is not reached, the issues and feel-
ings get out on the table and genuine com-
munication can then take place.”

: ' MON

Gina Weldon is lead consultant ot Weldon Communi-
cations, which speciglizes in nonprofit organizational

management and development, public relations, EEQ -

investigations, and writing and editing services.

» DART Adds Bus Service

» DART By Numbers

“around the world.

DART's major bus route improvements hit full stride in April,
including more service to employment centers. Highlights include
Route 202 (new 7-day service) to the D/FW International Airport
North. Shuttle Lot, Route 409 (new Sunday service) to the D/FW
South Shuttle Lot and new Saturday service to the Freeport area
via Route 310 (6-day service). New weekend service from downtown
Dallas includes expanded service to the Midway and Beltline
corridors via Route 31 (7-day service), to the Preston and Parker corridors via
Route 36 (weekend service), and to the Stemmons area via Route 49 (new
Saturday service). Other improvements include direct service to the Baylor
Medical area via Route 44 (T—day service) and 6-day service to the South
Garland Transit.Center via Route 466, (currently Route 66). In
Oak CIiff, Route 548 will be extended to the Stonebridge Business Park on
weekdays. Look for free ride offers in your next ValPak.

As part of DART's spring upgrade in bus service,
will be identified by a number-only system instead of a number
and a route name. For example,
identified solely by the number 42.
same -- no matter which way the bus is traveling. Signs on the front of buses
will display the route number and the final destination of the bus -- just the
way DART trains do now. This new system is used by most transn agencies

. DART Bus Signs Get Color Coding

bus routes

the old 42-Elmwood will be
And the number stays the

"weekdays only").

. DART Focuses on Emplovers

(214) 747-RIDE.

In response to suggestions from bus riders, more than 14,000 new
bus stop signs with color-coded route numbers and printed route
information are being installed across the DART Service Area.
The signs will match new color-coded timetables and identify
destinations (like "to downtown") and times of service (hke

People are three times more likely to use mass transit if their
employer subsidizes their bus fare, recent research shows. To
capitalize on that, DART is adding bus service 1o many employment centers
and launching a major effort to enroll companies in corporate transportation
programs such as E-pass, the deeply discounted annual pass, or FareShare, the
monthly pass. Anyone interested may get more information by calling

» Free Parkine for L(wé F| iéld Fliers

Southwest ‘Airlines passengers at Dallas Love Field now have a
new source of free parking,. The location is DART's Mockingbird
Station Park & Ride, where Bus Route 539 now connects to Love
Field every 30-40 minutes via Lovers Lane.
‘takes about 30 minutes between Mockingbird Station and Love
Field, operates Monday through Friday from 5:45 a.m. to 10:40 p.m.

The bus route, which
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The Third Eye is casis of
enlightenment

Local organization provides forum for
African literature, thought, and history

By Vanessa D. Baker

at we wanted was an organi-
zation that would disseminate
information on African culture

“and history — whether ancient or mod-

ern — and a forum for the scholars of
African descent to come and present their
work and their ideas on various issues of
the day. What we’ve done over the past
14 years is choose a topic, then bring in
scholars to highlight their ideas on that
particular issue.”

Thus speaks James Tyler, a single
parent, teacher in the Dallas Independent
School District, and one of the founding
members of the organization called The
Third Eye. During the 14 years of its exis-
tence, The Third Eye’s goals have
remained the same — to disseminate cul-

tural, historical, and intellectual data,and

to function as a university without walls
where pecople can come in and gain a
knowledge of the African tradition.

A hunger shared by Tyler and ‘a
small group of people 14 years ago led to
the inception of The Third Eye. There
were no organizations in the north Texas
area back then that were promoting the
culture and history of the African people
in a positive light, and they felt the void.

“Normally, in a large urban setting,
you have a number of organizations like
The Third Eye, in addition to more
responsible public institutions,” says
Tyler, who serves as publicist and
spokesperson for the organization.
“Communitics generally depend on
municipal governments, historical Black
colleges, and other universities to offer
extensive Black studies or Africana study
programs. Those are the institutions that
provide opportunities for people to
become acquainted with the prominent
Black leaders of our time, their significant
contributions, and the intellectual
debates that are currently taking place.
There were no such organizations here.
Bishop College was closing. A vacuum
existed.”

A small group (about four or five
conscientious brothers and sisters),
embarked upon a journey. They traveled
to other cities and participated in pro-
grams that were designed to maintain a
heightened level of cultural awareness.
Their travel eventually took them to
Atlanta, Georgia. This was in 1984. The
event was the Nile Valley Conference. At
this conference, African historians from
all around the world, and some white

Historians as well, concentrated on the
origin of African civilization along the
Nile River Valley. Their goal was to reach
a consensus as to what the aspects of the

Nile Valley civilization had been. The.

conference, which was a tribute to the

penings of a progressive stance, inter-
preting and highlighting the African
community’s cultural history; thus, it dis-
pels negative connotations that exist
about Black people. :
“We've always felt that one of the

things lacking in our lives is the knowl-
edge of who we are,” Tyler emphasizes.

“Our intellectual tradition as African
people is the oldest in the world, starting
with the origin of written literature. So
we're talking about over six thousand
years of recorded philosophy and intel-
lectual practice.”

All of this, Tyler says, has implica-
tions for economic, political, and social

Photo by Wallace Faggett

. . SIS Y - e e
Third Eye members (standmg, I-r): Ron Lynch, Grady SImpson John Howard
Norman Stack, James Tyler, Michael Watkins, Alvin Blakes, Casey Thomas,
Thabiti Olatunji, Willie Mayo; (seated, I-r) Benita Maxie, Marilyn Clark, Sobande
Fagbenro, Shawn Campbell, Rita Phillips.

premiere African historian, Cheikh Anta
Diop —author of Cultural Unity of Black
Africa—— was a success.

For the handful of Dallas partici-

‘pants (Tyler, Emma Rogers of Black

Images Book Bazaar, Armon Morgan,
and others), an epiphany occurred; thus
the genesis of The Third Eye. Being
enthusiastically rapt in the quality of
information presented, as well as with
the panel of experts from all around the
world, the small group felt that there
needed to be some organization in the
Dallas area providing a program agenda
of similar type. They came home and
organized, formulized their mission, and
invited other friends and acquamtances
of like minds.

The members of The Third Eye
search for those who they consider spe-
cial people. They seek those who have
devoted their lives to scholarship, and
who have been committed over the bal-
ance of their lives to legitimize and vali-
date the significance of the African race.
In addition to a forum, the organization
operates as a think tank, presenting
issues papers, press releases, and hap-

policies.

The name, “The Third Eye,” is not
original. Its origin is in Egypt. According
to the Egyptians, the “eye” represents the
all-secing eye of God; it is symbolic of
enlightenment,

Shobonde, one of the organization’s
members, describes it this way: “The two
eyes sce the physical. The third eye sees
the mythological — not what is — but
what can be.

What this organization wants to do
is create a new African personality that
resurrects the old African personality
where the people exist in communal
mind, thought, and knowledge. The
members want to stimulate and bring
about a new awakening — a new con-
sciousness for people of African descent.

Shobonde continues: “We want to
bring in our Black African scholars to
speak on our issues and address our
needs, then present problem-solving
avenues.

The symbol representing the' organi-
zation has an African origin as well.
Drawings of the Egyptian temples,
Egyptian jewelry, and artifacts were stud-

ied, and the symbol was borne out of an
artist’s depiction.

In its 14 years of operation, The
Third Eye’s membership has remained
small {roughly twenty active members).
And while it is often believed that
strength comes in numbers, The Third
Eye is an example of the opposite. This -
group, which manages without a hierar-
chy in terms of forrnal structure, has been -
successful in reaching the masses. Out of
the labor of organized committees and
the centralized group that runs the orga-
nization, hundreds attend their African
Awakening Conferences held in the fall,
and their Spring Rising Conferences held
in April. In addition to the conferences,
The Third Eye hosts the city-wide Kwan-
zaa celebration. They also reach the pub-
lic through their radio spots, school visits,
and sponsorship of drum and dance pro-
grams for recreation and aerobics. The
drum and dance participants learn about
Africa’s historical purpose for drum-
ming, what the drum rhythms mean, and
why the drums were such a significant
part of African life. By taking part in the
drumming and dance programs, the
community is acquainted with the cul-
ture of Africa.

Revenue for the organization comes
from contributions from outside sup-

* porters who sometimes donate materials

at discounted prices or at no cost at all;
from conference participation; from the
sale of audio and video tapes of the con-
ferences; and from membership dues.
Eventually, the writings generated from
the conferences will be published.

The headquarters for The Third Eye
has also been provided through contri-
bution. One of its members, Dr. Richard
Wedgeworth, who grew up in the house
at 2503 Martin Luther King, Jr. Blvd,, has
made arrangements for the members to
use the house for its meetings and intel-
lectual study groups. Dr. Wedgeworth
says that he wants the house to be used
for the good of his people.

When asked what is the difference
between The Third Eye and other estab-
lished groups such as the Nation of Islam
and the NAACP, Tyler replies, “The
Nation of Islam is a religious-based
group, Unlike the Nation of Islam, we are
non-sectarian. We want our membership
to be open, with people coming from
whatever religious arena they choose,
whether it’s from an Islamic, a Christian,
or a non-Christian setting. We do, how-
ever, share some ideological beliefs with
the Nation of Islam. We believe in self-
sufficiency, self defense, and other
aspects of Black Nationalism. But we do
not have a religious dogma that governs
us. The NAACP is a legalistic-based
group which brings to the fore Civil
Rights issues. The resources from which
they operate and of which they generate

see THIRD EYE on page 25
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portunity News

April 1

Volunteers are needed for the Clean South
Dallas/Fair Park Annual Cleanup, April 4
and April 11 from 8:00 a.m.-12:00 noon. All
volunteers will be served lunch from 12:00
noon-1:00 p.m. For more information on how
you can help, call 214-421-1662.

* % % % *

New Image Business Associates, Inc. invites
you to its Small Business Luncheon held
every Wednesday from noon-1:00 p.m. at the
Bill J. Priest Institute of Economic Develop-
ment, 1402 Corinth, Room 202 A&B, Dallas.
Lunch is $5.00. For more information call 214-
350-9590.

* % % ¥ ¥

The Dallas Chapter of the National Confer-
ence of Black Lawyers meets 7:00 p.m., the
first Wednesday of each month at the Martin
Luther King Jr. Center, 2922 Martin Luther
King, Jr. Blvd., Dallas. For more information
call 214-426-2755.

* % % * ¥

Having Our Say: The Delany Sister's First 100
Years will be performed at the Kalia
Humphreys Theater of the Dallas Theater
Center, April 1-26. Adapted from their best-
selling memoir, this stirring saga portrays
American life as seen through the eyes of two
remarkable black women. For tickets and
more information call 214-522-TIXX.

April 2

The Nova Dance Company presents "Rite of
Spring," 8:00 p.m., April 24 at the South Dal-
las Cultural Center, 3400 5. Fitzhugh, Dallas.
For more information call 214-939-ARTS.

* % ¥ ¥ %

Adults and children can plunge into a low-
cost lifeguard certification program that
could he%p get them summer jobs at one of
the City of Dallas' 22 community swimming
pools. For details about lifeguard certification
and other employment opportunities, call
214-670-1923,

April 3

Bridge into the 21st Century, Inc. presents the
third annual "Bridging the Gap" Awards Lun-
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cheon at the Melrose Hotel. The emcees for
the luncheon will be Paula McClure and
Todd Whitthorne of Good Morning Texas
and Scott West of V100. The awards custom-
arily go to individuals and corporations for
demonstrating leadership in promoting
diversity. For tickets call 214-467-0393.

* % % ¥ %

Jubilee Theatre, 506 Main Street, Fort Worth,
presents an adaptation of the African folktale,

Ztmwe and the Drum, which runs April 3-May

3. Updated with a lively score by Joe Rogers,
Mekana, a young Xhosa warrior, searches for
his love, the girl in the drum. For tickets or
more information call 817-338-4411.

* % % ¥ ¥

Iota Phi Lambda Sorority Inc., Psi Chapter is
sponsoring a Youth Talent Summit, April 3 at
Cedar Valley College in Lancaster. The event
salutes and promotes the musical, dance and
literary arts as well as free expression works
of youth. For more information call 214-339-
5996.

* % % % ¥

Sisters On The Move, Inc., a support group
that "provides people with a new sense of
community,” meets every first and third
Thursday of each month. For more informa-
tion call 972-709-1180.

* ¥ ¥ ¥ ¥

The Renaissance Cultural Center's monthly
"First Friday" Business Network Mixer will
be held from 5:30 p.m.-8:00 p.m. at the
Renaissance Center, 2100 Evans Avenue, Fort
Worth. The public is invited to attend. A $3.00
donation is requested. All proceeds benefit
the Girl Scouts. For more information call
817-922-9999.

* % % * ¥

The Jackson State University National Alum-
ni Association, DFW Chapter, is holding its
Southwest Regional Conference themed,
"Historically Black Colleges/Universities
Strive to Survive-A Challenge for the 21st
Century, April 3-5 at the Center for Non-Prof-
it Management, 2900 Live Oak, Dallas.

For more information call John Brooking at
214-388-8115.

April 4

Iota Phi Lambda Sorority Inc., Psi Chapter is
sponsoring a free seminar on the benefits of

stress-free planned retirement from 10:00
a.m.-12:00 noon at the Hosea Navarro Ele-
mentary School, 3530 Kingsbridge St., Dallas.
This seminar will help you plan retirement in
a quick and easy cost effective way. For more
information call 214-375-3577.

* ¥ ¥ * ¥

The Texas Black Expo 1998, "Building Better
Communities,” wifl‘ debut April 4-5 at the
Dallas Convention Center. The consumer
expo is designed to provide opportunities for
self-improvement and economic self-suffi-
ciency in the African American community
in Dallas and the state of Texas. Admission is
$5.00. Children six and under are admitted
free. For more information call 972-222-2733.

* ¥ ¥ * %

Twin Bible Chapel Baptist Church, 271 W.
Camp Wisdom Road, Duncanville, presents
its Easter program, "Daddy said, Jesus Died
For Me." Sunday School begins at 9:30 a.m.
and morning worship service starts at 11:00
a.m. For more information call Pastor E.B.
Gassaway at 972-298-8875.

* & % % %

The Mothers Against Teen Violence (MATV)
support group meets the first Saturday of
each month at 2:00 p.m. For more informa-
tion call 214-565-0422.

* ¥ ¥ % ¥

The Emerging Woman Ministries is hosting
an arts, crafts, collectibles garage and bake
sale, 8:30 a.m.-4:00 p.m. at the Word of Life
Center, 2504 W. Illinois, Dallas. The event will
feature free health screenings and consulta-

tions. For more information call Carolyn
Myers at 972-289-7999.

* * ¥ ¥ ¥

Persons wanting to learn how to pursue a col-
lege education are invited to attend The Uni-
versity of Texas at Arlington Educational
Opportunity Center's Career and College Fair
from 9:00 a.m.-noon in the Community Room
of the East Arlington Police Station, 2001
New York, Arlington. For more information
call the Educational Opportunity Center at
817-272-2506.

* % ¥ % ¥

The Fellowship Baptist Church of Oak Cliff,
3607 South Westmoreland, Dallas, will begin
a month long celebration of its 10th church
anniversary, beginning at 10:00 a.m. with a
parade followed by a worship service at 11:00
a.m. with the Salem Baptist Church of

Omaha, Nebraska. For more information call
214-330-8625.

April 7

Toni Morrison is the featured author in the
Colloquium Series presented by the Dallas
Institute of Humanities and Culture. The
class will start with The Bluest Eye and move
through all of Morrison’s novels. Additional
class dates are April 21, 28 and May 5, 12. For
more information call 214-871-2440,

April 10

The St. John Christian Theater Ministry will
present its Easter production, "Converted By
Passion," 7:30 p.m. at St. John Missionary
Baptist Church, 2600 S. Marsalis Avenue, Dal-
las. Admission to the original musical drama,
written and directed by Selmore Haines [1], is
free. For more information call 214-375-4876.

April 11

Persons Synonymous and Family Develop-
ment, a non-pmfit organization, is sponsor-
ing a Bookmobile Bazaar and a 3K Run, 9:00
a.m.-12:00 noon. The race begins at [-20 and
Lancaster Road in Dallas and ends at the Dart
Rail Station at Lancaster Road and 56th
Street. To register or volunteer for the 3K Run
of to donate books, tapes, etc. to the Book-
mobile call Joel J[ohnson at 972-224-9034.

¥ % * % %

The Fort Worth Museum of Science and His-
tory presents "Kites, Balloons and Flying
Machines." Kite makers and enthusiasts will
fly their unique kites and demonstrate kite
making and maneuvering. Kite-making
activities will be set up for kids of all ages.
For more information call metro 817-654-
1356.

April 15

Would you like to purchase a home of your
own? Learn how at the Texas Federation of
Home Counselors first-time home buyer
seminar, April 15 at 6:30 p.m. or April 18 at
9:00 a.m. or 1:30 p.m. Registration includes a
confidential review, with a certified coun-

Continued on page 24

Your friendly neighborhood

global communications company.

(Z) Southwestern Bell

Minority Opportunity News

- page 21 -

April 1998



Even Home Depot Is

And we're quite flattered!

When you set a
standard of excellence,
you can expect to be imitated.

Bottom line,
while Home Depot is trying to
convince you they have low prices,
just remember...

No matter what the
competition’s price is,

WE GUARANTEE
TO BEAT THEIR PRICE

BY 10%...PERIOD?
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Checking Out Our Low Prices

Home Improvement Warehouse :
"10% LOW PRICE Lowe's Of Burleson Lowe's Of S.W. Dallas Lowe's Of Mesquite Lowe's Of North Dallas Lowe's Of Arlington Lowe's Of Plano
: 920 N. Burleson Blvd, 8520 5. Hampton Rd. 4444 N, Galloway Ave. 11920 Inwood Rd. 1000 W. Arbrook Rd. 5001 Central Expressway
GUARANTEE. Exit 38 Off 35W Exit 465 Off I-20 I-30 & Galloway Ave.  Inwood Rd. & Forest Lane Exit 450 Off 1-20 Exit 31 Off U.5. Hwy. 75
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selor, of the potential home buyer's credit file.
To register or for more information call Ed
Harris at 214-421-8342.

April 16

Bernice Montgomery, internationally exhib-
ited Dallas artist and muralist, exhibits her
latest work, April 16-May 23 at the South Dal-
las Cultural Center, 3400 South Fitzhugh,
Dallas. The exhibit, entitled "Funky City,"
consists of mixed media paintings and sculp-
tures that examine urban living. For more
information call 214-939-ARTS.

* % % % %

Find out how you can make a difference in
your community. The Volunteer Center of
Dallas County, 1215 Skiles, Dallas, is spon-
soring a free community meeting from 5:00
p-m.-7:00 H.m. at the Greenhill School, 4141
Spring Valley Road, Dallas. Visit representa-
tives from nonprofit agencies and browse the
Volunteer Center's database of 7,000 volun-
teer opportunities. For more information call
214-826-6767 ext. 330.

*» % % % *

The Texas Department of Criminal Justice-
Parole Division is holding its third annual Job
and Resource Fair at The Grand Place Build-
ing in Fair Park, Dallas. Area businesses are
invited to attend and present employment
information to parolees and progationers
who are seeking to reintegrate successfully
into the community. For more information
call Cornelius Moore at 214-428-8338 or Jamie
Hawkes at 214-330-0800.

April 17

The South Dallas Cultural Center, 3400 South
Fitzhugh, Dallas showcases films by black
independent film makers during its Black
Cinematique series at 7:00 p.m. today. Fea-
tured films are A Lucy, Int ce's and Hye-
nas. The event is open to the public. For more
information call 214-939-ARTS.

* % % % ¥

The Dedra Lynn Woods Theatre, 2801
Peabody Street, Dallas, presents God's End-
less Love, a tale of a man caught in the trap of
drugs, who must learn of God's endless love
to survive. Performances are 8:00 p.m. Fri-
days and Saturdays and 3:00 p.m. Sundays,
April 17-19 and April 24-26. Adult admission
is $10.00 for evening performances and $8.00
for the Sunday matinee. For more informa-
tion call Robert Helm at 214-371-4644.

Community Calendar Sponsored by Southwestern Bell Telephone

The South Dallas Cultural Center, 3400 South
Fitzhugh, Dallas, presents "Jammin' at the
Center” a free monthly jam session that gives
professional musicians an opportunity to get
together and "jam" from midnight to 3:00 a.m.
in a non-club environment. A drum set and
piano are provided. For more information
call 214-939-ARTS.

April 18

The 12th Biennial Dickie Foster Texas Black
Women's Annual Conference will be held at
the Harvey Brookhollow Hotel, 7050 N.
Stemmons Freeway, Dallas. The 1998 theme is
"Black Women: A Living Legacy." The confer-
ence, which was begun in 1976 by The Guild
of the African American Museum, is named
for Mrs. Dickie Foster, who was the long time
distinguished editor of the Dallas Post Tri-
bune. To register for the conference or for
more information, call Vanessa Hicks at the
African American Museum, 214-565-9026,
ext. 326.

* % % * %

The Black Academy of Arts and Letters, 650 S.
Griffin St., Dallas, presents "Black Preaching
in the Literary Tradition," a workshop for the
genera] public, 7:00 p.m. today. Admission is

10.00. For more information call 214-426-
1683 or 214-743-2440.

* % % * »

The South Dallas Cultural Center, 3400 South
Fitzhugh, Dallas, presents Composers Show-
case at 8:00 p.m. featuring Nelda Washing-
ton, a pianist who plays jazz with contempo-
rary flair. For more information call 214-939-
ARTS.

* % % ¥ %

The Black Academy of Arts and Letters, 650 S.
Griffin St., Dallas, will feature writer and
teacher, Dr. Margaret Walker, at its Writer's
Showcase, 7:00 p.m. today. Dr. Walker will
share her rich reflections on the Black aes-
thetic, her literary career and other issues fac-
ing young contemporary writers. Admission
is $10.00. For more information call 214-426-
1683 or 214-743-2440.

* % % ¥ ¥

The public is invited to attend a Health and
Fun Fair, 10:00 a.m.-3:00 p.m. at the West Dal-
las Multipurpose Center, 2828 Fish Trap
Road, Da]Es.rgree health screenings and free
immunizations will be available. Activities
include live entertainment, music, arts and
crafts and drawings for prizes. For more
information call 214-670-6340.

The Dallas/Fort Worth Chapter of the Florida
A&M University Alumni Association will
present the film Chocolate City, at noon and
2:00 p.m., at the Granada Theater Movie Grill,
3524 Greenville Avenue, Dallas. Admission
to the independent film directed by Rob
Hardy, is $5.00 for adults and $4.00 for stu-
dents. For more information call 972-669-
5792.

O

The Dallas Museum of Natural History, 3535
Grand Avenue in Fair Park, Dallas is spon-
soring Butterfly Day Family Festival, 11:00
a.m.-4:00 p.m. Learn about the fascinating
changes butterflies go through. Talks by but-
terfly experts, films and crafts will round out
the day. Admission is free for children 12 and
younger who wear butterfly wings. For more
information call 214-421-DINO.

April 21

Women business owners can make contacts
and contracts at the Women's Business
Round-Up, April 21-22. Presented by the
North Texas Women's Business Council. The
event kicks off at 5:30 p.m., April 21 with a
reception at the Round-Up Inn in Fort Worth
and concludes with an all-day trade show,
April 22 at Fort Worth's Amon Carter Exhib-
it Hall. For tickets and more information call
214-428-1900.

April 24

The Iota Phi Lambda Sorority Inc., Psi Chap-
ter, a national business and professional orga-
nization, will hold its Scholarship and Busi-
ness Awards Celebration, 7:00 p.m., April 24
at the Top O’ The Cliff restaurant, 400 S. Zang,
Dallas. Tickets are $30.00. For more informa-
tion call 214-375-3577.

® % % % %

The Southern Dallas Development Corpora-
tion will host the eighth annual Southern Dal-
las Entrepreneurial Institute (SDEI), April 24-
25 at the Bill J. Priest Institute for Economic
Development, 1402 Corinth Street, Dallas. A
variety of workshops and speakers will be
featured. Space is limited. For more informa-
tion call Barbara Bradford at 214-428-7332.

*» % % %%

The Dallas Black Chamber of Commerce will
host its "First Annual Excellence In Education
Luncheon,” 12:00 noon at the Dallas Horti-
cultural Center, inside Fair Park, 3601 Martin
Luther King Jr. Blvd., Dallas. The luncheon
will feature awards to graduating high school
seniors and to top area elementary, middle

and high school teachers. Paula McClure,
host of Good Morning Texas will serve as
mistress of ceremonies and Dr. Yvonne Ewell,
Dallas Public Schools educator and current
board member, will serve as keynote speaker.
For more information call 214-421-5200.

April 25

The Third Eye, a Dallas-based educational
organization, is sponsoring its 14th Annual
Spring Rising, "Criminalizing A Race," 6:00
p-m. at the Black Academy of Arts and Let-
ters, 650 S. Griffin St., Dallas. Admission is
$15.00. For more information call M. Clark &
Co. at 214-426-1683 or 214-743-2440.

* % ¥ % %

The Black State Employee's Association of
Texas is hosting an Employment Discrimina-
tion Workshop and Seminar, 9:00 a.m.-1:00
p.m. at Eastgate Baptist Church, 6960 South
Polk Street, Dallas. For more information call
Euna Robinson at 214-339-7700, ext. 29.

* % % ¥ %

Children of all ages are invited to attend the
13th Annual Kennedy Center Imagination
Celebration, 10:00 a.m.-4:00 p.m., on Artist
Square in the Dallas Arts District. The cele-
bration features dozens of free activities such
as finger painting, storytelling, hat making,
weaving and more. For more information
call Deborah Kirby at 214-823-7601.

April 30

Zakat Temple #164 and Zakat Court #133,
Ancient Egyptians Arabic Order Nobles of
the Mystic Shrine (A.E.A.O.N.M.S.) of North
and South Jurisdiction, Prince Hall Affiliate,
will be hosting Shriners from all over Texas
for its Gala Day Celebration, April 30-May 3.
The A.E.A.O.N.M.S is a charitable and frater-
nal organization dedicated to fostering civic
and economic and educational development
programs throughout the world. For more
information call [saac Cary at 214-941-5410.

ATTENTION:

If you're interested in placing your
event in our events calendar,
send it to us by mail or fax no later
than the 21st of the month preceding
publication to

Minority Opportunity News
2730 Stemmons Frwy

2 Tower West
Dallas, TX 75207
(214) 905-0949 Fax
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Thn'd Eye

continued from page 19

~ are out of their control. They have a
defense fund that has been severed from
the organization. This makes them

_responsible to other groups of people.

' They must be granted permission in

Phom by Wnllaee Faggett
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James Tyler (s publicist and
spokesperson forThe Third Eye.

order to use their money. The Third Eyeis
totally self-sufficient. That give us
immense freedom and complete editori-
al control.”

The Third Eye orgamzanon doesn’t
have membershxp drives, Tyler says that
the mission of the organization is not
clearly understood and valued by every-
ong, and those people the group seeks are
those people with like minds. Prospec-
tive members are encouraged to come in
and take part in book reviews and study
sessions. Not everyone, they feel, wants
to study this consistently and intensely.
However, if the knowledge disseminat-
ed via The Third Eye s interpreted in the
proper context and put into action by
- Black people, this will “lead toward a

more unified and culturally progressive

-African commumty in Dallas. Further-
more, by investigating long-standing
issues facing other African people, the
organization would be useful in local and
regional problem-solving" (taken from
The Third Eye mission statement).

The members of this group are won-
derfully diversified. James Tyler is a sin-
gle parent who teaches in the Dallas Inde-
pendent School District. Emma Rogers
owns Black " Images Dook Bazaar.
Shobonde, who joined The Thifd Eye
shortly after the founding members
returned from the Nile Valley Confer-
ence, Is a Yoruba priestess. She works for
the postal service. In other words, they
are regular people, productwe citizens
concerned about serious issues — con-

Third Eye to host Sprmg stmg lecture series

By Vanessa D. Baker

isualize spring rising. Cold, dry
northern winds have ebbed. All

chances of snow have subsided.
Winter storms are no longer a threat.
When spring rises, one can expect rains
from the heavens to wash clean the earth
and leave the scents of renewal. With the
coming of spring, newness bursts forth
from seedlings and the first and freshest
— the most vigorous-stage oflife
emerges. Spring produces action. Spring
produces change. -

Antxcxpatmg change in a system,
April 25 is the date the nonprofit educa-
tional organization,The Third Eye, will
host its annual Spring Rising Lecture
Series at the Black Academy of Arts and
Letters, 650 S. Griffin Street. As with the

- conferences in previous years, the orga-

nization is expecting a diverse group of
participants; male and female; old and
young; and people from various religious -
affiliations will convene, take advantage
of this wealth of knowledge, and depart
— hopefully with a heightened level of
awareness. Conference attendees are tra-
ditionally 35 years of age or more and
usually number two to four hundred.
The Black Academy of Arts and Letters
has been the home of the conferences for
the past few years.

This year’s agenda, “Criminalizing
Race,” will look at the unofficial policy in
America of disparaging the lives of Black
people, and making African Americans
appear to the publicas a criminal element
rather than a part of a complex saciety
that consists of divergent individuals.
The conference will investigate the crim-
inal justice system, then provide some

explanation as to why there exists a dis- -

proportlonate number of African Ameri-
cans in the prison system. The prison
conditions for women, the trend of certi-
fying youths as adults, and the growth of
prisons as a lucrative industry in Ameri-

ca will be reviewed. The featured speak- -

er will be Attorney Adjoa Aiyetoro. She is

‘an adjunct law professor, Director of

Administration for the Congressional
Black Caucus Foundation, and Legal
Consultant for the National Coalition of

' Blacks for Reparation in America. Until

recently, Attorney Adjoa Aiyetoro also
held the position of Director of the
National Conference of Black Lawyers. A
question-and-answer discussion panel
consisting of local and national criminal
justice professionals and former prison

inmates will immediately follow her

address. .

“We want to lock at how that appa-
ratus works — from arrest, to being
charged, to being tried, to being convict-
ed, to being incarcerated, to being grant-
ed parole,” says James Tyler, one of the
organization’s founding members. *Alot

being caught up in this system and, once
one becomes a part of it, there is very lit-

 tle chance of getting out. Take the City of

Dallas as an example. The conviction rate
of those who have been charged with a

crime is above ninety-five percent. Too -
- many of us are caught up in this system.
We cannot afford to write anyone off.

There must be redemption for some. And

- we must figure out how to do it.”

Issues such as these will -be
addressed at the Spnng Rising Lecture
Series. ;
Spring does produce action. Spnng
does produce change. Plan to attend the
Spring Rising Conference and become a
partof the inevitable changes that are tak-
ing place in the African Amencan com-
mun1ty :

The 'I'hlrd Eye conferences set the
trend. here in Dallas for embracmg

()

African culture, Previous conferences

were audio- and videotaped. The confer-
ences’ themes, speakers, titles of the
speeches, and the tape order numbers are
listed below. All tapes can be purchased
by contacting The Third Eye 214-428-
1040.

- Belowisa parhal listing of audio and
video materials available fmm past con-
fenences .

.THE BLACK AWAKENING :

#85001 Rev. Clarence Glover — "Theology
of Liberation for the Afncan Amencan
Church” T

#85002 Dr. Michael Byrd — "'Black Health

Care In Crisis® . .

#85003 Ashra Kwesi — "'I'he Ongm of
Judeo-Christian: From Alpha to Omega”
#85004 Vivian Johnson — 'Black o
Men/Women: Natural Allies™ -~
#85005 Dr. Na'lm Akbar — The Osman
Myth and Black Awakening”.

#85006 Dr. John Biggers —"Afncan Sym-

continued on next page .

G) nghtC urch

It’s Time You |
Stepped Into

OF CHRIST!

“The Light”

_ With Pastor Ron Shaw
v . -~
~ 320-5744 2|02 el g
2834 N. Bucker at Peavy Road = :
Daltas, TX £ . g
e 3
o BN L
Each Sunday Ea';:l;gbcsday AL THORTON FRWY. (1:00]
10:30 a.m. & 7:30 p.m. 30 pm. :
k Worship Bible Seminar 1 | revommomiouis {1 )

SEAGOVILLE

Score Points

Home Improvement Loan

Is it time to add an extra room,
remodel the kitchen or bathroom?

@emac«t’é—:«zéméeéa-

at Home with a

- BUCKNER BANKING CENTER
3637 N. Buckner Bivd., Dallas, TX 75228 (&}
2143282736 =

ed enou i i em i - MAIN OFFICE
cermn gh to make a difference. of us have no idea what this system is . 601 N, Huy. 175, Seagovile, TX 75159
MON really like. What we want to relate to our D . 972-287-2030
commumty is that all sorts of people are
[ ﬁ'ﬂl L [-] i i Vi

]

iy

P P G S P AP G A G A PR Rr ) S U WP S PR N G O N N R S e e ettt ™

-

P R R A R R WA e Y

gy

P P P G A g



i LRSI

~continued from previous page’

bolism & Imageryﬂ' from The Quilting .
Party .

- #85007 Carroll Barnes — "Melanin: ;I'he'

. Chemical Key to Black Greatness”
#85008 Runoko Rashidi — “The Black
. Presence in ancient Asia”
~#85009 Dr. Linda Webb-Wooda:d —
. “Black Social Issues and Their Impact on
Mental Health” .
#85010-2 Dr, Khallid Muhammad —

” American Family: Move to SeIf D1rected

Community”

#36007 Rev. Clarence Glover — "Theology
of Liberation for the African Amencan
Church, PartI1” :

" #86008-2 Neely Fuller— “Thought -
. Speechand/or Achon for Vichms of -
‘ Rac:sm

“PO.W.E.R.” (People Organized & Work- :

ing for Econoxmc Rebu'th)

TRANSFORMING THOUGHT INT 0
ACTION

#86001 Dr. Yosef ben—Jochannan —_
“ Africa: Mother of Western Civilization”
#86002 Donald Payton — “Black Dallas
Remembered”

THE AFROCENTRIC IDEA N F.DUCA-
TION- -

#91001 Panel Discussion — "Developmg
Leadershipin the African Amencan Com-

.- munity”
T #91002-2 Steve Cokely—'- “African People

in the New World Order”
#91003 Dr. La Frandis Rodgers—Rose——
“The Psycho-Social Need for Afrocentnc

. Education”

#86003 Panel Discussion — "Developmg :

an
Altemahve Education Curnculum :
#86004 Torrence Muhammad —*M.5.T”.
(Motion is Synonymous to Thought) -
#86005 Dr. Ivan van Sertima — “The
African Origin of Man and Civilization:
Chiekh Anta Diop”

#86006 Panel Discussion — "'Ihe African

#91004 Hunter Adams — “The Maanan
Perspective on Science & Mathematics
Education”

#91005 Dr. Molefi Asante — "The Chal-
lenge to the AfrocentricIdea™ -~
#91006 Dr. Barbara Sizemore — “The

Communities” Role in Afrocentric Educa- .

tion”

#91007 Dr. Marvin Edwards — “The DISD

“ Plan for Afrocentric Education”

#91008 Panel Discussion — fPanélists: M.

" Edwards, K.Gllham Y EwelLT ]ones,

. D.Freling”
#91009-2 Dr. Amos Wllson — 'Educatmg
the African American for the “90s".

: AFRICAN MALE & FEMALE RELAT-

ING. .

#93001-2 Dt Amos leson —_ "'Blatk on
- Black Violence™ . . .
#93002 Dr. Charshee McIntyre — .

- - "Andient African Matrilineal Systems: -

Models for African Male/Female” .

#93003 Dr. Delores Aldridge — “The

Western Influence on African '

Male/Female Relating”

#93004 Dr. La Francis Rod gers—Rose —

Transforming African Male/ Female Rela-
- tionships

- #93005 Dr. Barbara Cambndge — "Defin-

ing Sexism Among African People” - .
#93006 Dr. Jesse Ingram — “Black Fami-
ly/ Community Empowerment thru Eco-

. nomics”

#93007 Useni Eugene Perkins — Mothers
Are Not Broken Homes: Embracmg Single
Black Mothers”

#93008 Sonia Sanchez — "Poe’uc Reﬂec-
tions on African Male/Female Relations”

#93009 Haki Madhubuti —*~ African Men -
- and Women Building A New World”

A HOLISTIC APPROACH TO HEALTH-

#94001 Dr. Marimba Ani — “Cleansing
Curselves of Yurugu: Healing the African
Race”

* #94002 Dr. Charles Finch — “The Imhotep
Factor: The Afncan Presence in the H:sto-

ry of Medicine”
#94003 Dr. Keith Rolhns —*“Men’ s Health
Issues” :
#94004 Ndugu K?han — 'Med:tahon of
Optimal Health”
#94005 Denise Ford — “Vegetarianism: A
Healthy Alternative”.
#94006 Llaila Afrika — ~ African Holistic
Health”
#94007 Iyanla Vanzant — “Tapping the
Power Within”
#34008 Ndugu Khan — “Derivative
African Martial Systems: Tai Chi Chaun
for Health”
#94009 Dr. Charity Simmonds —
“Women's Health Issues”
#94010 Llaila Afrika — “Herbal Medicine”
#94011 Dr. N. Warfield-Coppock —
“Healthy Transformation thru Rites of
Passage” :
#94012 James SmaII — “Healing the
African Race”
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works of art
By Kamron L. Barton

- Graphic arts, in its simplest defini-
tion, is pictorial arts in two-dimensional
form, as cited in Microsoft Encarta 98.
Mrs. Sharon Scaife goes one step better,
producing colorfuL eye-catclung “works

of art.”

Mrs.
Scaife had
humble
begin-
nings . as an _
entrepreneur. As a
child, she sold popcorn and
homemade icees. In her teen years, she
sold drawings and portraits. Now her

designs make more for her than just “a “

pretty penny.”
Mrs. Scaife eamed abachelor of arts

degree in graphic design and illustration
at the University of Arkansas-Little Rock.
She did freelance work in her field for
three years. She went into her own busi-
ness, 5.J.5. Graphic Arts, in 1993. By 1995
the business was up and coming.
Among the products Mrs, Scaife cre-
ates are newsletters, full-color brochures,

Cmaﬂ:wﬂcy mﬁ:l’m Scaife
Graphic artist goes one step better.in creatmg_

‘magazines, directories, posters, package

and T-shirt designs, and much more. In
general, “advertising, graphicand layout

designs, illustrations, and any type of

advertising-marketing materials” are
goods which she produces.
According to Mrs. Scaife, one of the

reasons that she is able to offer reason-

able prices for her work is that she does-
n't have to pick up the cost of overhead,

panies do. .
' Mrs. = 'Scaife’s
- favorite thing
about

ative for others.” In

five years she plans “to B

have a storefront and possibly hire five
employees. I will continue to put God
first in my life and remember that
through Him all things are possible.”

With her positive influences (her parents,
husband, and son, Cedric) and entrepre-

-neurial spirit, these goals don’t seem far-

reaching at all.

Name:

Sharon Scaife -

Birthplace:

Marvell, Ar. 7

Favorite Food:

- Greens

Last Book Read:

- *Second Time Around”.

My {riends don't know that: | believe that denominqtlon
n’ S

the main thlng faith In God is.”

Advice to would-be
entrepreneuvrs:

“It isn't ech! Success
- doesn’t happen
“overnight. It takes a lot of

which many large graphic design com-

her busi-
ness -is

prayer and hard work.”

S.J.5. Graphic Arts
PO. Box 452721 -~

 Garland, TX 75045-2721
§ 3 - (972) 496-9457
.. sascaife@cyberramp.net

' Playingsoftball and basketball, read-
ing, and spending time with her family
are Mrs. Scaife’s hobbies. With such a
successful career that she enjoys, we can
see why she doesn’t plan to retire.

As recognition for its efforts, 5.].S.
Graphic Arts was awarded “business of

“the month” by St. Luke “Community”
United Methodist Church inJune of 1996.

On the personal side, Mrs. Scaife was also
awarded the leadership award by St.

Luke “Community” United Methodist

Church in June of 1997
MON

Kamron L. Barton is a senior af Carter High
School in Dallas. She will be a regular con-
fributer to thzs co!umn ‘

—
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y {50 j Fairy Street Mama
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Sometimes, even for adults it is dif-
fuclut to find really good friends to
“hang with” and to just have fun,
Recently, while speaking with a young

- i
L)

m \ 1
Y

Ian Johnson 9yrs. old, Hamiiton Park
Elem. School, 3rd grade

man, | demded to ask him abOut his

- favorite “Homeboy.”

JAN: “ Ilike to friend D'andra because

he plays fairly and he doesn’t start
fights...He acts the same around me
that he does other people... We like the
same type. of foods.. we both like

What do y@u like most

choclate cakes.....We are in the same
class...we get a]ong good together and
we always have a lot of fun.”

It is great to have good friends.
Just remember to not be rude to others
that you may (or maybe not) consider
your friends. Below is a MORALITY

‘about your fmends"’

TRIVIA ]ust for your mformatlon See
how well you do!!!!

MON -

Fairy Street Mama can be seen on cable Channel 23b

on Tuesday at 4 p.m,, Thursday at 5 p.m. and Saturday

at 10 p.m. Also, viewers can see her live or call every 4tk
Wednesday from 8-9 p.m. For more information, call
972-907-9532.

QUESTION

1. Rules should never be obeyed.

3. Educaﬁon is important. |

Fairy’s True or False answers:

FAIRY'S MORALITY TRIVIA -
TRUE OR FALSE?

The f0110wmg are morality true or false questions that test your know]edge of how
you treat others. Circle the correct answer. .

2. Kids are mature enou ghttohandle anything. -

4. Using good manners is a form of respect.

5. Doing things because other kids do them is cool."

351V S AL ¥ INUL ‘€4STVA 75TV 'L

ANSWER .
TRUE FALSE
g TRUE FALSE
TRUE FALSE
TRUE FALSE -

' TRUE ' FALSE

'PC & Software Solutions!

* Computer Systems Integration
"« Network Solutions "~
. * Novell NetWare, Win NT & Unix
s DataBase Design/Mgmt,
» |nstaffation, Support, and Upgrades
s Computer Services

ConeTech Systems
o0 - 972-270-4662 :
972—270-%67 Fax

214-305-3869 Pager
CNE NT Trained

IT 1S HARD

to begin all over again

BUT IT
- PAYS!

Lr_{é is made of comtant callf lo actxon

'SCRATCH
OPPORTUNITY

‘Where it ltches...

If you'd like 1o !eam a new coreer in newspoper
' Advemsmg Sales, leave message ot

972-606-7351.
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’E‘hmgs to do, places to go

Freedom Schools and other programs offer . .
summer alternatives for young people

By Cheryl L, W1111ams

While summer may carry the

promise of sports, leisure and longer
days for school children, for some par-
ents it usually signals the start of a stress-
filled, frantic search for summer child
care. But finding summer activities for
children need not be hard on the nerves
- nor hard on the pocketbook.

Of the growing number of local sum-
mer programs geared toward African
American children, the Freedom Schools,

sponsored by the Greater Dallas Com-

munity of Churches, are among the best.
Offering a curriculum that includes aca-
demic and cultural enrichment, as well
as conflict resolution and self-esteem
building activities, the entire program is
free, giving parents at any income level a
" completely affordable, high-quality solu-

tion to the dilemma of finding acceptable‘

summer care for their children.

“Marian Wright Edelman (head of
the Children’s Defense Fund) came and
spoke at St. Luke “Community” United
Methodist Church,” said Wendy
Hodges-Kent, Freedom Schools project
director with the Greater Dallas Commu-
nity of Churches. “She emphasized what
churches could do in response to rising
statistics in illiteracy rates, violence and
teenage pregnancxes for children of
color.”

The formation in 1995 of the first two
Freedom Schools in Dallas, at Lambuth
United Methodist Church and Denley
Drive Christian Church, resulted.

This year brings the addition of two
new Freedom Schools, located at Con-
cord Missionary Baptist Church and
Southern Hills Church of Christ. Begin-
ning June 22 and continuing through July
31, the four locations will serve a total of

260 children, ages 6-15, from 8:00 a.m.’

~ until 3:00 p.m. Monday through Friday.
Lunches and afternoon snacks are pro-
vided free by the Summer Food Program,
operated by the Dallas Public Schools.
Nationally sponsored by the Chil-
dren’s Defense Fund and the Black Com-
munity Crusade for Children, the pro-
gram has five specific goals for its stu-
dents: 1) to improve reading and other
academic skills; 2) increase self esteem; 3)
stop self-limiting behaviors such as drug
abuse and activities that lead to pregnan-
cy; 4) prevent violence through conflict
resolution skills; and 5) provide a strong
connection to African American culture.
The main goal [of the program] is
academic success through reading,” says
Hodges-Kent. “But we emphasize pride

and self worth so [the chﬂdren] don'tdo
_ self-limiting things, and we let them
“know that they have control of their des-

tiny. We help them go from awareness to

positive action.”

Instrumental to the success of the

program is parental involvement. Par-
ents are required daily to ask their chil-
dren about school activities. Parents also
attend empowerment seminars focusing
ona variety of topics such as child devel-
opment, communication or whatever is
currently most pressing in their lives.
While every child may not relish the
idea of spending the summer attending
any program that remotely resembles
school, additional summer programs are

held throughout Dallas that offer every-.

thing from dance and visual arts to lead-
ership training. All of the programs have
limited enrollment and most fill up
quickly, so parents are advised to enroll
their children as soon as possible. -

Below is a listing of some of those
offerings. :

Black Academy of Arts and Letters
Summer Youth Arts Insbtule
Age:B8-16

When: June 8-14

Where: 650 South Griffin Street, Dallas, -

TX

Cost:$1000 e T

Description: Youths between the ages of
8-16 are invited tojoin the Simmer Youth
Arts Institute for a week of dance training,
with Fabian Barnes, a principal solo
dancer with The Dance Theater of
Harlem for 16 years.

Contact: 214-743-2440

Boys and Girls Club
Age: 6-18
When: May 27 from IOOOam -4:00 p.m.

Where: Various locations {eight in Dallas, .

one in Grand Prairie, one in Mesquite)
Cost: $10.00 club membership
Description: A variety of activities includ-
ing sports, field trips, arts and crafts, aca-
demic enrichment, music and games.
Contact: 214-821-2950 '

'Dallas Black Dance Theatre

Summer Enrichment Dance Program
Age: 9—15 '

When: June 1-19

Where: 2627 Flora Street, Dallas, TX
Cost: 375

Description: Members of Dallas Black
Dance Theatre will teach ballet, modern,
ethnic and jazz dance. Registration
begins May 18

Dallas Black Dance Academy Summer

Program: Classes in ballet, jazz, tap, mod-
ernand ethnic for students ages 4 and up.
Begins June 6. $40 per month for one class
aweek

Contact: 214-871-2376

Dallas Park and Recreation Department
Martin Luther King, Jr. Recreation Cen-
ter . o

Age: 5-14

When: June 1 ]u1y31 from 7:00 a.m.-6:00
p.m.

Where: 2901 Pennsylvama Avenue, Dal-
las, TX

Cost: $170

Description: Offenngs may include arts
and crafts, sports, swimming, field trips,
drama, computer instruction, cooking
classes. Parents must provide a copy of
the child’s birth certificate, The Dallas
Park and Recreation Department has 44
recreation centers throughout Dallas. To
obtain information about the one closest
to your area, call 214-670-8847, = -
Contact: 214-670-8363 . -

Greater Dallas Community of Churches
Freedom Schools ..
Age:6-15 '

When: June 22-July 31
Where: Four locations in Dallas: Lam-
buth United Methodist Church, 4350
Bonnie View Road; Denley Drive Christ-

. ian Church, 1702 S. Denley Drive; Con-
.cord Missionary Baptist Church, 6808
. Boulder; Southern Hills Church of Christ,

6969 C.F. Hawn Freeway

Cost: Free

Description: An academic and cultural
enrichment program sponsored by the
Greater Dallas Community of Churches.
Activities include self-esteem building,
conflict resolution skills, field trips, com-
munity service, art, music and athletics.
Contact: Wendy Hodges-Kemp 214-824-
8680

: R1tes of Passage; Juanita J. Craft Sum-

mer Leadership Academy
Age: 7th, 8th and Sth graders
When: June 8-July 10 .
Where: - Warren Avenue United
Methodist Church, 3208 S. Oakland, Dal-
las, TX

Cost:$25.00 (scholarship assistance avail-
able)

Description: A month-long program that
encourages academic enrichment, cul-
tural enhancement and personal growth
for students (entering grades 7, 8 and 9)
to become core leaders. Enrollment
restricted to residents of South
Dallas/Fair Park. Deadline for applica-
tion is April 24.

Contact: Froswa Booker-Drew 214-670-
8637

St. Anthony Community Center

Jump Start - Summer School and Camp
Program

Age: 3 years old - 8th grade

[ ' MRtV IOP P OLtURItVINSWS)

When: June 8-July 17

* Where: 3714 Metropolitan Street, D_allas,'

TX
Cost: $64 per week (D:scount if more

_ than one child)

Description: Jump Start offers a unique
summer school and camp program
designed to strengthen academic skills
over the summer. Activities include class-
room instruction and tutorials, writing
skills, and math concepts. Afternoons
provide camp activities such as dance,
gymnastics, drama, sports and field trips.
Contact: Comfort Brown 214-421 2324 or
214-421-3645 '

St. Philips School and Commumty Cen-
ter - ) .
KidFit . -

“When: June 15-August 7
. Where: 1600 Pennsylvania Ave., Da]las

TX 75215

Cost: $385 per child (Dlscount if more
than one child)

Description: KidFit offers an academic

and recreational program featuring read-
- ing & writing and sdence & mathematics

camps as well as theater arts and sports
camps. ' '

Mid Surmnmer Scholars: Provides one-on--

one remedial tutoring for children with
learmng differences, june 15—]uiy 10. Cost
is $360 per child.

Summer Enrichment Camp: The Uni-
versity of Texas at Dallas brings its accel-
erated youth program to St. Philip’s for
children ages 7-12. Campers will spend
two weeks, June 15-26 and/or June 29-
July 10, expanding reading, writing and
critical thinking skills. Cost is $75 per
child.

Contact: 214-421-5221

Scholar’s Phair Foundatmn of Texas,
Inc.

Age: 7-12 graders

When: June 10-14 '

Where: 210 Elm, Suite A, Denton, TX
Cost: $30 per participant ' )
Description: African American history

camp. The five-day event offers history .

classes, academic competitions, recre-
ational activities and a mock election.
Application deadline is May 8.

Contact: Donald Norman-Cox 940-591-
1910 '

Sauth Dallas Cultural Center

Summer Arts at the Center

Age:6-13 _

When: Two sessions: June B-July 3 and
July 6-July 31 o

Where: 3400 South Fitzhugh, Dallas, TX
Cost: Free to children attending target
schools in South Dallas. A small number
of slots are available, at $50 per week, to
children outside target area. :
Description: Children gain expertise ina
variety of arts disciplines including per-

Sea Summer Camp on next page
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Students honored for
literary achievement -

Daria Williams and Chris Grant named
Umphrey Lee Students Of The Month

You can’t convince eight-year-old

Daria Williams or 9-year-old Chris Grant

that diligence doesn’t pay off. The two
third graders at Umphrey Lee Elemen-

¥

¢
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'Darla Wllllams 8 yaars old

tary School in Dallas were ecstatic when
they both received a photograph of Pres-
ident Bill Clinton with first dog, Buddy.
The students obtained the photographs
asa result of their outstanding effort fora
class letter-writing project.

But their letter-writing ability isn’t
the only thing that makes the students

Summer Camp
contlnued from previous page

formance art, creative writing, drawing,
printmaking, figure sculpture, African
drumming, photography, ceramics, elec-
tronic music/composition and story-
telling. Application deadline is May 16,

Contact: Vicki Meek 214-939-2787 '

Stephanie’s Collection

Age:9-13 )
When: June 8-June 10 and ]uly 20-22
Where: 6955 Greenville Ave,, Dallas, TX
75231

- Cost: $40-$45 per session

Descnphon “Canvassing the Land-
scape,” a four-hour course, June 8-10,
teaches students how to paint with
cryhc on canvas. “Multi-Media on Can-
vas,” a 3-1/2 hour course, teaches stu-

dents that art is not just paint on paper.

Contact: Stephanie Ward 214-369-4438
" MON

stand out. Their love of school and zest

- for learning makes them pint-sized role

models for their peers.

Third grade teacher Cynthia Carrick
says Chris is an attentive student who
tries to do his best at all times, which is
evident in his school work and extracur-
ricular activities. An athletic young man
who likes, football, basketball, baseball
and climbing trees, Chris has achieved
perfect attendance since the beginning of
the school year and has participated in
an oratorical contest and the Science Fair.

Daria, who consistently makes the
honor roll, also participated in the
school’s oratorical contest and Science
Fair. A bright and energetic student, Car-
rick says that she gives one hundred per-
cent effort in all of her endeavors, Daria

“Human brotherhoaod is...as clear and evident

Chris Graﬁ‘t,'é gears old

has anintense love of reading but, typical
of a third-grader, she also likes to jump
rope, color plClUI’ES and pIay board
games.

Bernice Anderson, Daria’s mom and

. Bobbie Grant, Chris’ mom are thankful,

butnot surprised that the children are off
to such a promising start, They know that

as long as the staff and faculty at
Umphrey Lee Elementary School remain

committed to excellence, their cluld:env
- -willalso. ’ :

TOLERANCE
(FOR ERRORS)

That is the stahdard-

inority Gpportusitp Aews
has adopted
Wanted: Experienced proofreader;

part-time, please call 214-905-0944
for more mformanon

Salar;y Negotmble

*rﬂtmm f i’“ﬁrﬂk!“{m"‘fﬁ[f dmmv(‘eﬁm

__memca

Note: If we failed to include your sehool's or organiza-

" tion’s summer program in this ﬁSh!tg, MON woill run

additional program offerings in its May issue, Please
send a description of your summer program to Minori-
ty Opportunity News, Attn: Summnpmgmm Listing,
2730 Stemmons Freeway, Suite 1202 Tower West, Dal-
las, TX 75207, or fax your listing to 214-905.0949 by
April 21,1998, )
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Wed., April 1%.12:00 noon
Sun., April 5%, Z:00AM

The Bah4'f Faith attracts people from every race and nationality who believe that, truly, there is only one race,
“the human race. Humanity cannot continue to harbor racial pre;udlce The will to work towards race unity thh ﬁrm
resolve is more important than ever before. ‘

The power to make the vision of race unity a reahty is within our grasp ]om the conversation.

Watch “The Power of Race Unity* on the Odyssey station (channel 41B Dallas/ Mesquite, 188 RJchardson/
Plano, 11 Arlington, 66 Denton, 47 Fort Worth and 57 Park Cities) on the followmg dates and times:

Sat., April 4% 4:30PM
Wed., April 8%, 12:00 noon

To learn more about the Bah4'f Faith and its commitment to racial unity, contact the -
Dallas Baha'{ Center, 4235 West Northwest Highway, Dallas, Texas, 214-352-0318.
Open House Saturday 7 to 9 p.m,; Devotional Service Sunday 10:30 a.m.
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THE STORY: °
~ The 17 members of
the Wild Bunch bought

lickets as a group. After

Jfmmy's bouse to go
through all the tickets,
After checking them, they
discovered they bad
matched tbree:of six on o
. Jew tricke-ts. _Iz:sf to be safe,
Nora and jecm‘ decided
to double-cbheck. That's
when they discovered
they b.adn't bit fust three,

they bad matched all six.
v

THE MONEY:
© $6,666,666.75

v

THE NUMBERS:

391228 36 43
¥

" MosST REQUESTED SONG:

“We're In The Money.”
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Book Review
Angela
Washington-Blair,
Ph.D,

By Margaret Cuthbert
Pocket Books, $23; 348 pages

Move over, Robin Cook (author of
many medical thrillers such as Coma and
Acceptable Risk); make way for Margaret
Cuthbert! Her new novel, The Silent Cra-
dle (Pocket Books, April 1998, $23.00) is
just the ticket for suspense/medical

-thriller fans. The author is an obstetri-
cian/gynecologist who is also the vice
chair of obstetrics/gynecology at a hos-

‘pital in Berkeley, California. Her own
experiences provide her with vivid
descriptions for her page-turning book.

The story begins when Black ob/gyn
Dr. Rae Duprey begins having a couple of
“bad baby cases” on her unit. These cases
threaten her carcer and give her oppo-’
nents ammunition to shut her depart-
ment down, as it is not making money for
the hospital. A patient who thinks she is

"the Blessed Mother is rushed to the hos-
pital from a birth center across the street.
This birth center is the brainchild of Rae’s
ex-lover, Dr. Bo Michaels. The birth cen-
ter doesn’t have license to do cesarean
sections and really only provides care to
low-risk cases. The woman has a compli-
cated labor, and it takes all of Rae’s skill
and passion for her job to save her life
and that of her baby, Then other crisis-
type cases show up. Bo thinks that Raeis
trying to shut his birth center down. She
thinks he wants to shut her unit down.

_She has found out that her unit is to be
shut down in favor of expanding a car-’
diac care unit—a big money maker.

As more babies and mother’s lives
are put in jeopardy, Rae realizes that there
is a killer who will stop at nothing to pro-
tect his or her territory. That killer, she
comes to realize almost too late, is some-
one who works for the hospital or is
closely affiliated with it. She doesn't real-
ly know who to trust, but often ends up
confiding in anyone who cares to listen.
This hercine js feisty, intelligent, some-
what compulsive, and dedicated to her
creed of “save the life, save the life.” She
doesn’tbelieve in God—she blames Him

‘for the bleeding death of her mother
when she was ten years old.

There are only a few Black pivotal
characters in this book. Other than that,
some critics might say that the characters
or the settings are not “Black enough.”
Well, my answer to that is always the
same. We as a people are not monolithic.
We have many stories to tell. Many
«Black” experiences, Mostly, we have
human experiences: birth, life, love,

~ tragedy, joy, death The vmhn-pla}qng

. but primarily a life of

- find it in this book. What you will

The Silent Cradle

ical thriller with well-developed char-
acters. As I read some of the tension-
filled pages, it made me think
about the issues facing health
care today: managed care, hos-

main character, Dr. Rae Duprey,
has a life of some glamour,

hard work and
sleepless nights.
She is highly
regarded by her
peers and is very
knowledgeable. Arela-
tionship with a new
white doctor on staff adds
to the mix. ' ‘
"~ Rae has more “doctor”
experiences than strictly Black
“experiences. Soif you're looking
for that “ethnic feel,” you won't

result — all issues that are
glaringly brought to light
\, inCuthbert’s novel.

page turner from
the first page. The
author’s use of
vivid, graphic

. medical processes, cou-
pled with explicit language
" and realistic dialogue bring to life

Albsoluiely - Positively
Tegethor we can wmeet your needs
* No Pressure
* Good Customer Service
*» Financing Available

New & Used Cars (All Models) .
» Bad or Damaged Credit OK - 7

Call Tommy Hunter
Independent Sales Consultant.

find is a tightly, cleverly written med-

——

“Let me do the leg work in your

BMW car shopping & save you time!” Toyota
Merced . i " "Honda
Lonecs  Voice Mail:1-800-816-8239 Nissan

ST. JOHN BAPTIST CHURCH

Denny D. Davis, Senior Pastor

1701 W. Jefferson St. * Grand Prairie , TX 75051 .
(972) 264-1483 - Office. « (972) 263-5955 - Metro = (972) 264-9861 - Fax

Sunday Worshlps Schedule -
FIrSh oo ierrn it cessesieres s sesenserssitssaans 7:00 A M.
Secand... feb ettt «.9:00 AM.
Third... L11:00AM.
Sunday School .9 30 AM,

Midw: eek Famnl y nght (Wedncsdays)
Prayer, Praise & Proclamation Service. 6:45 PM.
Come and worsh:p with us soon!

—

pitals that seek profits first,
. and poor patient care as a -

descriptions of the

“hands, for you won’'t want to put it

This book is a

- ICash Flow Problems
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- the drama that unfolds in operating and

delivery rooms,

~ Fans of television shows hke ER or
Chicago Hope will stay riveted to the
pages and will have a true sense of what
it's like to work as a physician. Read this
book when you have a lot of time on your

down
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Did your bank say “NO?*
Are you losing business because of lack of money"
Are slow paying customers affecting your cash flow?
Did you ever worry about meeting payroll and taxes?
Are you concemed with paying suppliers & vendors?
Did you need money to expand?

We offer effective financial options & strategies
Grant Funding Solutions Group

972-489-6948
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TUESDAY, APRIL 14+ 6-8 pm
. Joseph Tolbert-Yancy will read
and autograph “Romantic -
Secrets Men Should Know." -

- -
SUNDAY, APRIL 19« 3:00 pm
~_Annual Poetry Slam featuring
Datlas-Fort Worth poels.

Opportunity open for DFW poets
to read up to 3 of their poems.

—_0—

WEDONESDAY, APRIL 22 « 6-8 pm
Margaret Cuthbert, M.D. reads
from and autographs “The Silent
Cradle”. It is the first medical
thriller ever to feature an African
American hero/heroine. Dr.
Cuthbert’s signing will be hosted
by Sistah Know!eo’ge Book Ciub,
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1998 Lone Star
Derby '5-K U

" The Metroplex’s newest méjor league sports entertain-
ment facility, Lone Star Park at Grand Prairie, invites you to -

- join its 1998 Lone Star Derby 5—K Run on Saturday, April 18,
at 9:30 a.m. The course starts in fron! of the Grandstand and
finishes on the same track as the Thoroughbreds. Door prizes
and T—shirts will be available; refreshments will be served
before and after the race. Trophies for age groups (1 —75 &
over), both male and female, will be awarded. Pre—registra-

_tion entry fee is $13; race day registration (from 8:00 a.m. —
9:00 a.m.) is $16. Pre—registration entries must be postmarked
by Thursday, April ; packets and entries may be picked up at
Fieldhouse Sports in North Hills Mall (corner of 820 &183 in
North Richland Hills; 817—284—3309). Proceeds from the
race benefit the Grand Prairie Boys & Girls Clubs. For more

- . information, call Denise Jensen at $72—237—1127.

Lone Star’s Kid’s
Club Days -

With its second live racing season opening this month,
Lone Star Park at Grand Prairie once again invites children to
experience the excitement and action of behind—the—scenes
adventures with trainers, jockeys and horses. Members of the
park’s “Kid’s Club Days” will be treated to continental break-
fasts, morning workouts, visits with racetrack personalities,
ponyrides and petting zoo, special entertainment, and games.
Kid’s Club Days are scheduled on the following Saturdays:
April 11, May 2, June 6, and July 4. For membership entry
- forms, contact Lone Star Park at 972—237—1127.

Electronic_ Urban Report
Iyanla Vanzant touts
two new book_s .

Iyanla Vanzant has inspired many with her books on self-
help and spiritual awareness. Now she's back with two new
works — "In The Meantime” and "One Day My Soul Just
Opened Up."

*In the Meantime' is about building relationships, first
with yourself then with other people,” says Vanzant. "One
Day My Soul Just Opened
— 1 Up'is about incorporating
-7 77,..} spiritual principles into your

-] life that you can use in rela-
tionships, education, busi-
ness and finances. They're
. ...| just the basic principles

'...| because I don't know any-

| where that spiritual princi-
ples are written or taught.”

Vanzant traveled a long
road to get to where she is
today. The 40-something
author was sexually abused
as a child, shuttled from cne
family member to another and ended up a teenage mother on
welfare. When she married, her husband abused her. Eventu-

ally she pulled herself up, got a college education, a law

- degree, remarried and even became an ordained  going to continue to respond the way you've once

minister. responded or are you going to choose something
"The beautiful thmg isGod is as instant as you  different.”

are,” says Vanzant. "The minute you acknowledge - In The Meantime” and "One Day My Soul Just

what you're doing, what you're feeling, the heal-  Opened LIp" are in bookstores.

ing begins. So once you acknowledge it and , - : MON

become aware of it you have to choose:if you're Write to the EUR at their e-mail address: EURfeedback@enrweb.cont

Homeqty Loans?
Here Are Some
bers To Know

- @78

AsLow As779% AFPR

No Closing Costs*

Years Of Experience

When you add up the advanmges; itshard to And if you have any questions, you know youil be
beat a NationsBank Horne Equity LoanYouTigeta  getting the benefit of years of experience in home
great low rate, as low as 775% APR, based on the equity lending. F(;r more information or to apply, -
amount of yourloan and the term you select. Plus,  call or stop by your nearest NationsBmﬂ( banl\mg

_ in most cases, the 'mtewst is tax- deductible_ You center. Like so many Texans have found, it could
could also save hundreds of dollars in closing coets.  be the best financial call you'll ever nﬁke. |
NetionsBan!ls
For More Information Or To Apply, Stop By Or Call 1-800-NATIONS, ext. 71 .

“(Available 24 hours a day, 7 days a week, 1-800-628-1667, ext. 71.)
www.nationsbank.comhome_equity ‘

Credit subject to approval. Rates and terms subject to change. Offer avatlable in Texas on qualified homestead properties for applications received throwgh 4/30vU8.
*NationsBank will pay bank-required closing costs for loans of $100,000 or less. For loans over $100,000, NationsBank will pay bank-required closlng costs except
title insurance, which will be paid by borrower. The borrower may pay additional survey and appraisal fees, Other restrctions apply. Minimum loan is 45,000, Consuit
tax adviser about nterest deductibility. Flood and property hazard insurance may be required. See NatiorsBank for further details. NationsBank Corpomuon
subsidiary banda are @ Equal Housing Lenders and Members FDIC, 01‘198 NationsBank Corparation.
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You and Your Money
' '~ John Dudley

The Roth IRA: A new
twist on an old idea

Thanks to the Taxpayer Relief Act of 1997, saving for retire-
ment may have gotten a little easier. That’s because the com-

~prehensive national tax legislation included enhancements to

traditional Individual Retirement Accounts (IRAs) and, impor-

- tantly, the creation of a new type of IRA, the Roth IRA.

Named for Delaware Senator William Roth, who first
introduced the concept for this savings vehicle, the Roth IRA
takes the IRA notion of potentially tax-deductible, tax-deferred
investing and turns it around. Contributions to a Roth IRA are
never tax-deductible; but qualified withdrawals from the
account, including earnings and capital gains, are tax-free.
That's right. The investment earnings will never be taxed, as
long as the account has been open for at Ieast five tax years and
you have reached age 59-1/2. o '

Here's how a Roth IRA works: anyone who is earning
income or taxable alimony (received under decree of divorce or
separation) can contribute up to $2,000 annually to a Roth IRA,
assuming his or her adjusted gross income is not above $95,000
for single filers or $150,000 for couples filing jointly. Partial
contributions are available for single filers earning up to
$110,000 and for couples filing jointly up to $160,000.

 In addition to tax-free accumulation and withdrawals,
Roth IRAs have other advantages over traditional IRAs. Unlike
the traditional IRA, contributions to a Roth IRA may continue
past age 70 1/2. In addition, you are not required to begin tak-
ing distributions at this age. Qualified early distributions

(before age 59 1/2) from a Roth IRA are not subject to the 10°

percent Federal penalty or income tax as long as the Roth IRA
has been opened for at least five tax years, and the funds are
withdrawn due to death or disability of the account holder.
Legislators, surprising many, included one more qualified
withdrawal for Roth IRA funds. After five tax years, you can
withdraw up to $10,000 to pay for qualified first ime home
buying expenses for yourself, or for certain family members. In
addition, contributions to the Roth IRA distributed first are
always tax free, , _ . _

The tax-free aspects of the Roth IRA make this account
most beneficial to people who have a long-term investing hori-
zon — 20 years or more — of those who will be in a relatively
high tax bracket when the time comes to withdraw IRA money.

If you anticipate being in a low tax bracket during retirement

years and can make full use of the tax-deductibility of a tradi-
tional IRA now, you may be better off with the plain vanilla
variety. But it's a good idea to run the numbers on both types
of accounts, given your current situation and your expected
retirement scenario, Most professional financial advisors have
access to software programs that can help compare the differ-
ence between the benefits of a tax deductible IRA (with taxes
deferred until withdrawal) and the non-deductible, but tax-
free Roth IRA, o

If the Roth IRA and the prospect of tax-free earnings fits
your retirement savings strategy, you may want to consider
rolling over your existing [RA into a Roth IRA. To avail your-
self of this convetsion option, your adjusted gross income must
not exceed $100,000in the year of conversion (notincluding the
income you recognize as a result of converting your old IRA).
The taxable amounts recognized as a result of the conversion
are subject to -
ordinary income tax, but not the 10 percent Federal penalty.
And, if you convert before 1999, taxable income is spread out

equally over four years.

While the Roth IRA is an attractive potential

retirement savings vehicle, it's wise to do some seri-
ous number crunching before you decide which
type of IRA to fund, as well as consulting your tax
advisor for full details on the rules and restrictions
of tax-advantaged accounts®. And as with other
retirement savings and investment decisions, a pro-

Overall odds of wirming 5 Card Cash, 11n +.97. Cverall odds of winning
. Monsier Cash, | m 469, Overall adds of winoing Texas Wearher, | in 4.44.

I

fessional financial advisor can help you- decide

which IRA makes the most sense for you.

*Prudential Securities is not a tax advisor.,

MON

John Dudley is a financial advisor with Prudential Securities.

He can be contacted at 214-761-5142.
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> CWIN UP TO $3,0001

Three of the Texas _-Léa_ttery’s instant
games will close on April 30, 1998:

3 Card Cash, Monster Cash and Texas |

Weather You have untl October 27,

1998, to buy the remaining tickets and

redeem any winners. You can win up
to $3,000 playing 5 Card Cash |
and up to $1,000" playing Monster

e T T ety

SCRRTC OFFS

o= TERAS LRLTELY—

" Cash or Texas Weather You can claim

prizes of up to $599 at any Texas
Lottery retailer. Prizes of $600 or more

.are redeemable at one of the 24
" Texas Lottery ‘claim centers or by

mail. Questions? Just call the Texas:
™ Lottery Customer Service Line at
1-800-37-LOTTO (1-800-375-6886).
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Health & Fitness
Tyrone Caldwell

7% N G |

] .
Aerobic Excercise

Not all forms of exercise are equal in the health and fitness
benefits they yield. It is important that you learn and under-
stand what benefits a particular exercise can offer you. The
term “aerobic exercise” is used to describe any form of activi-
ty that can be done continuously for at least 20 minutes and
that uses oxygen to provide energy for the muscles. Aerobic
exercise generally involves the large muscles of the upper
body and legs. Many of the popular exercises people do are
aerobic, such as walking, jogging, (aerobic} dancing, cyding
and swimming. Regardless of the activity you choose, start
slowly, stay within your limit and gradually build your speed
and distance over several weeks. Your endurance will

- improve with time; just be consistent with your program.

A common problem for people who start an aerobic exer-
cise program is injury. For example, a large person may com-
plain about sore knees or ankles from jogging. A simple solu-
tion would be to stop jogging and find a low-impact form of
aerobic exercise like walking or cycling. People think they can
immediately go from being a couch potato to running several
miles a day; this is just not possible; the body can’t handle the
sudden physical strain. In order to prevent injury, you must
start out doing your aerobic activity slowly, then gradually

- increase it. Many people are impatient; they think the more
they do, the faster will be the results. This may or may not be
true, but one thing is certain: you will experience injury after
injury if you start too fast. :

In the early stages, less is best. Give your body time to
adapt and create a solid foundation for you to build on. If you
are just starting an exercise program, limit your training to
two or three days a week. Space your workout days some-
thing like this: Monday and Wednesday, or Tuesday and
Thursday, or Monday, Wednesday and Friday. This type of
schedule will give you time for rest and recovery between
workouts.

How far, how long and how fast should you exercise?
Well, asI mentioned earlier, to get heart and lung benefits from
aerobic exercise, do at least 20 minutes worth. If you can’t do
20 minutes, simply do what you can and work until you get
there. Once you get going, you'll find it is really a fairly short
period of time.

To gauge how fast you should go, use this simple little
rule: If you can’t carry on a conversation while doing your
aerobic activity, you are pushing yourself too hard. Slow

~down!

How far you should go depends on a number of factors.
What sort of shape are you in? How long has it been since
you’ve done any form of aerobic activity? Are you over-
weight? In other words, your beginning should be based on
your present fitness level. But it really doesn’t matter much
how far you go at first. Just consistently increase the distance,
and you'll achieve the same benefits as the person who runs,
walks, swims or cycles four or five times the distance that you
do.

Finally, the rule I use for increasing my aerobic routine is
to add a little each session. [ don’t care if it's 10 seconds or 10
yards more than your last session; the point is to gradually
increase over time. This doesn’t sound like much; but over a
year's time, it adds up significantly. Keep in mind that you
don’t need to be in any rush. Aerobic exercise should be part
of your life for as long as you are able.

In closing, anyone who leads a sedentary lifestyle, is over-

weight, or is over the age of 40 and who would
like to start an aerobic exercise program, would be
wise to see a physician beforehand.

Fitness Tips

faster.

It is a good idea to take a few minutes to

warm-up and stretch the muscles that will be
involved in the activity. As for warming up, sim-
ply move into your activity slowly for the first five
minutes. Once you begin to feel good and loose,

pick up the pace. It is also a good idea to stretch
~and cool down after your activity. This prevents
injury, soreness and helps your body recover

MON

Tyrone Calduwell is a certified personal trainer int the Dallas/Fort Worth
arex and the founder of Bodies in Motion, which provides one-on-one
and group personal training. For more information eall 817-457-1537,

- What to do this summer

Article 4: Internships

As the summer
approaches, many students
will be looking for summer
employment opportunities.
Internships can provide a
meaningful work experience
and boost your future com-
petitiveness in the job mar-
ket. The popularity of intern-
ships continues to grow as a
work option for many young
people. In fact, the National
Society for Internships and
Experiential Education states
that one out of five students
will take an internship dur-
ing the course of an academ-
icyear. - '

An mtemshlp in the “real
world” will provide you an
opportunity to put your busi-
ness skills and education to
practical use. You will learn
new technology, jargon and
job-related protocol. The
internship beefs up your
resume, exposes you to busi-
ness career choices, strength-
ens your marketable skills
and increases your job hunt-
ing confidence.

In many ways, an intern-
ship is like a two-way street
in that it affords a company
the opportunity to assess
your potential while you gain
valuable experience. In some
industries, internships are a
definite door opener for

future employment. Aswel],
an internship can help you
understand the real world
pressures of dealing with
demanding clients who have
paid for services and expect
results. Typical tasks for busi-
ness internships include
doing research, attending
meetings, writing reports or
meeting clients. Some of the
work is mundane. But your
opportunities for more chal-
lenging work increase if you
stay enthusiastic.

Don't get any delusions

about compensation. Intern-

ships may or may not involve

pay. Some may offer entry

level salary and others may
involve reimbursement for

your out-of-pocket expenses.

Keep in mind that some
internships may carry acade-
mic credit for the business
experience you get. Whatev-

er the case, the internship -

will give you more value, in
the long term, than your

summer paycheck may
reflect. S
For a successful intern-

ship experience, keep these |

suggestions in mind:

*You should be aware of
your employer's work
objectives and expectations.
*Keep a journal of your

Presented by:

daily activities'_at work.
Include a job description
and a list of your tasks and
responsibilities.

*Dress, act and speak |

appropriately. Take your
~cue from the other compa-
ny employees. -
+ Ask questions and take
notes. Take responsibility
for your learning,
*Look for ways to create
and innovate - strive to do
the best you can in all your
responsibilities.
*Develop a positive atti-
tude. Be - appreciative,
responsible, ©  punctual,
enthusiastic, organized and
prepared.

' For more information,
you may want to contact
your guidance counselor or
placement office or read the
following books:

The National Directory of
Internships. (National Soci-
ety for Internships and
Experiential.  Education,
3509 Haworth Drive, Suite
209, Raleigh, North Caroli-

- na27609) -

1990 Internships. (Writer’s
Digest Books, 1507 Dana

Avenue, Cmcmnah, Oth
45207).
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- On Real Estate

Yic
0 : Curtis Yates -

There are three basic categories of
charges and fees in settlement or closing
transactions: (1) Charges for establish-
ing and transferring ownership. These
include city, county and state transfer
taxes, recording fees, and prepaid prop-
erty taxes. (2) Amounts paid to state and

local governments. These include city,

county and state transfer taxes, recorda-
tion fees, and prepaid property taxes. (3)
Costs of getting a mortgage. These
include survey, appraisals, credit checks,
loan documentation - fees, - notary
charges, loan origination, commitment
and processing fees, hazard insurance,
interest prepayments, and lender’s
inspection fees.
Let’s examine few of them.

Title Search: Who Owns What?

When someone buys or sells a car,
proving ownership is relatively easy.
The owner has a certificate of title issued
by the state in which the car is registered.
When it comes to houses, providing
clear title is not so simple. Moreover,
your lending institution will not give
you a mortgage loan on a house unless
you can prove that the seller owns it. The
proof comes as a result of a title search.

How the title search is carried out

" depends upon where the property is

located. In many parts of the country,
public records affecting real estate title

- are spread among several local govern-
' ment offices, including recorders of
_ deeds, county courts, tax assessors, and

surveyors. Records of deaths, divorces,
court ]udgments liens, and contests over

Types of closing costs

wills (all of which can affect ownership
rights) also must be examined.

In a few localities, property records

are fully computerized and the job can
be completed fairly quickly. In the
majority of localities, however, title
search must be performed to establish
the seller’s clear title. This means exam-
ining public records in courthouses and
elsewhere to assure both you and your
lender that there are no claims against
the property that you are buying. The
title search may be carried out by an
escrow or title company, a lawyer, or

. other specialist.

Title Insurance

In addition to a formal title search,
your lender is likely to require a title
insurance policy. The policy guards the

. lender against an error by whomever
- searched the title. (In some cases, the

title insurer might asrange for or con-
duct the title search.) Let's say, for exam-
ple, that a long—lost relative of the sell-
er turns up with indisputable evidence
that the relative (not the seller) holds
legal title to the property. Though it
should have been found in the public

records, the relative’s claim was missed

somehow. Errors are rare, but they do

T OCCUr.

When this happens, the lending
institution finds that it has loaned the
homebuyer thousands of dollars to buy
a house from someone who did not own
it. To avoid such problems, the lender
will insist on title insurance prior to set-
tlement. The cost of the policy { a one—
time premium ) is usually based on the
loan amount, and is often paid by the

IBxyowir; oF Domesiie

.

Keith Schnich, Vice Prosident
Commercial Landing Qthcar

Maember FDIC Equal Oppeyrtunny Lendar

Commercial Loans for Business Qwners .

Authorized by the Export-import Bank of the Un:ted States to
approve lines of credit.

* 25 years commercial lending experjence-
* Professional, personalized service

* Competitive rates

* Export-import banking

(214) 691-8600

TEXAS
CENTRAL
BANK ...

. The business owner's bank.

purchaser. There’s nothing, however, to
keep you from asking the seller, during
your negotiations, to pay part or all of
the premium.

The title insurance requlred by the
lender protects only the lender. To pro-
tect yourself against unforeseen title
problems, you may also want to take out
an owner’s title insurance policy. Nor-
mally the additional premium cost is
only a fraction of the lender’s policy, but
this can vary from area to area.

Some final advice on keeping title
insurance costs low: if the house you are

. buying was owned by the seller for only

a few years, check with a title company.
If you can obtain a reissue rate, the pre-
mium is likely to be significantly lower
than the regular charge for a new policy.

If no claims have been made againét the
ttle since the previous title search was .

done, the seller’s insurer may consider
the property tobe alower insurance risk.

~ Finally, shop around.— not just for
the premium (which can vary depend-
ing on how much competition thereisin
a market area), but for coverage as well.

" Generally, you should look for a policy

with as few exclusions from coverage as
possible. The exclusions are listed in
each policy. Some policies have so many

exclusions — that is, situations under

which the insurer will not pay for your

_ fitle problems — that you end up with

little coverage for your premium dollar.

- MON

Curtis Yates is the oumner/operator of REAL ESTATE
STATUS QUO; 8111 LB} Frwy, Ste. 787bb, Dallas,
TX 75251-1333; Ph. 972-702-015); Fax 972-934-2706;

" E-mail statusqu@flash.net; Promotion Web Site:

http:lfururey flash.net/~statusqu/.

Low Low Mo, Payments 0 down
- Room Additions
Car Poris
Carpet
Concrete

Home Improvements & Home Equily Loans

NO CREDIT NEEDED!!
Bad Credit or Credit Problems OK

CALL NOW FOR FREE ESTIMATE
Nothmg To Lose ‘

Anderson Constructlon (817) 588- 0724

100% Financing
Kitchen
Bathrooms

" Roofs
Fence

» How to purchase a home?
« How much money do I need?
« What is in my credit file?

Do you need the answers to these queshons’?

» Do I qualify for low to moderate income programs?

mﬁmﬁmfmaﬁmwfmm
Home! wmﬁﬁxmwG*ﬁn‘Wm

CALLTODAY

Texas Federation of

Housing Counselors, Inc. : =
(214) 421-8342 . I /” ,_
Fax (214) 426-2799 N

(Web Site) www.tfhc.com
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" Youand God

o " " Ron Shaw - .

LSS\
We're not alone
Genesis 2:18

I've been talking with men and women concerning relation-
ships more these days than in any other time in my 25 yearsin the
'ministry. Both married and unmarried couples seem to share at
least one common desire: companionship. As one person told me,

*Ron, I'm not looking for sex, juét someone to talk to, share what's

going on with me, someone to get to know me.” And this person
just happened to be male! I've met some great people during my
life. Ilove being with people. I love listening to them and hearing
their stories. All of us have stories. Surprisingly though, I tend to
be the kind of person who could live all by myself and not have a
problem. Life is so interesting and full of adventure.

Alot of people I talk to, married and single, share the same
thing. They have a deep desire for companionship. The desire not
tobe alone. One young lady came to me in deep contrition because
she didn't understand why she was that way. “Why can’tIjust live
alone and be happy? Why do I have this desire to be with some-
one?” The truth of the matter is, none of us were meant to live life
alone. The very word “single” can sometimes carry unscnptural
connotations. We label those who have not yet taken marriage
vows as singles when we, in fact, are all single individuals. Getting
married is not a cure for alone-ness. Getting to know God is.

. Alone-ness comes as the result of being completely discon-
nected and separated from our Creator and Maker. We were cre-
ated for fellowship. Our hearts have been tuned to be with some-
one other than ourselves, and that someone is God. As we get to
know Him, we discover that He made us for His pleasure. We
were created for Him. He had the idea that we didn’t need to be

.alone; so He made help, or companionship, suitable for us.

Our text says God said it is not good that we be alone. There-
fore, He gave us others. I never take for granted the people that
God brings into my life.  realize that they may be a necessary part
of my development. Those who even challenge my faith and com-
passion and tax my patience must be necessary. Jesus said the
closer we get to the end of this dispensation, the more pressure
would be placed on relationships, and many would separate
themselves and become insensitive to others around them. Nev-
ertheless, we have a promise from Him that He would never leave
or forsake us. Whatever stage of your life you are in, know this:
you are not alone. The Lord is with you. Whatever condition you
are in, whatever problems you are facing, never forget that no
matter how it feels or looks, you are not alone.

~ The first thing in all of His creation that God said was not
good was the alone-ness of man. So He fixed that. You don’thave
to be martied to know His presence and companionship that He
adds to your life through others. Luther Vandross sings in one of
his songs, “I am not meant to live alone.” That's what God said
long before Luther ever sang it. Don't discount or underestimate
the people you meet. Consider them as part of God's develop-
ment of your life, no matter how uncomfortable it may be for the
moment. _

Finally, there is a part of you that is reserved for God. No
other person can occupy or fill that part. No husband, wife, sonor

daughter. Some parents think just having more children will bring

satisfaction. Some women think their husbands should be their all
* in all. Some husbands become jealous of the fact that they cannot
be all to their wives because a part of her is reserved for God. No
one else but God can meet her needs in that part. We are all spirit
beings who live in these earthly houses called bodies. We cannot
know one another completely because of what the Bible calls the
“veil of flesh.” Only God can know us and we know Him. Why?
Because He's the only spirit who can get inside our spirits and
know us completely. That's why at times, in spite of the crowds or
the silence that may surround us, our need not to be alone can be
filled completely by the presence of the Father in our lives.

‘ God doesn’tintend to be a substitute for peoplein
your life; but people shouldn’t be a substitute for God
in your life either. I pray daily (for my children) that

~ God will add people to their lives who will partner

‘with them to honor Him. I ask Him to bring people
into their lives who will add to their getting to know
Him and not distract or take them away from Him. I

pray that same prayer for my congregation. There are
times in my life when it’s just God and me, and there

are times when it's God and me and people. Either way,

we are not alone!
MON

Ron Shaw is the pastor of LightChurch and can be reached at (214) 320-
5744, S o
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Three of the Texas Loutery’s instant games

Enchilada, Play Ball and Weekly Bonus.

buy the remaining tickets and redeem
any winners. You can win up to $20,000
playing The Whole Enchilada, up ¥}
to $9,000 playing Play Ball and up

Overall odkls of wanmng The Whak Enchilacta, 3 in 4 82, Overall odids of
wurming Pley Ball, [ 4 92 Overall oduds of wanrumyt Wiekly Bonue, §in 473

r Ljtigleld

will close on April 2, 1998: The Whole

" You have until September 29, 1998, to

: “""H 1-800-37-LOTTO (1-800-375-6386).

SeralCa OFFS

~=TEIRS RRRTEAY —

to $500 per week for 20 years playing
Weekly Bonus. You can claim prizes of up
0 $599 at any Texas Lottery retailer
Prizes of $600 or more are redeemable at
one of the 24 Texas Lottery claim centers
or by mail. Questions? Just call the Texas
~ Lottery Customer Service Line at

Must be 18 years or older 1o plry © 1998 Texay Louery




Kathleen Goolsby
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Thé Great
White Way

Dubbed “The Great White Way,” New
York’s 125th Street in 1935 Harlem had no
Black-owned businesses nor any Black
employees. Rioting “corrected” that injus-
tice. Although later civil rights laws and
affirmative action have since brought
about some fairness in employment of
African Americans, racism and prejudice
still exist. Much like a cancer, they grow

inside — unseen, festering — and there is -

no known cure. The cause of this disease s,
usually, greed — but, oftery, it's ignorance.
When it comes to Blacks, most White
people today are not hateful. ... they're just
ignorant, (that is unknowing). We are a
product of our upbringing and education
— and White people were taught that
Black people had always been slaves, Not
questioning what was taught, nor anything
about the wealth of African culture, White
people naturally made an assumption: that
since slaves are inferior in sodety, it follows
that Black people must have been discov-
ered a long time ago to have been inferior
— or they wouldn’t have been slaves.
- White people are slowly changing.
Not all — but many — White people now

realize the truths about Black people and

what has been done to them; they are

embarrassed and disown the hateful .

actions of their ancestors. And they
embrace equal opportunity . . . but some
Whites approve this idea only insofar as
letting Blacks inside the door. They know
that Blacks have shown themselves to be
superior in using their God-given talents
and are extraordinary survivors. Whites
worry about losing theirjobs to Black peo-
le.

Seldom does that happen, though. A
Black person’s “give me a chance to show
you what I can do!” attitude can work neg-
atively in a White corporate environment,
where Blacks are often hired with little or
no understanding as to “how things really
work.” Ina " White workplace,” there are a
number of separate operating standards
which, at any given time, can supersede
one another. The pressure to adjust is often
troublesome for Black employees. What
tactics can a Black person employ to start
out on the right foot —and stay standing?

First, figure out Who on your peer
level in the organization has mastered
what it seems to take to be successful.
Learn as much as YOu €an when talking
with this person about how people func-
tion in the company and whatis acceptable
behavior. - '

Secondly, realize that you will be
watched and judged by your personality
and social compatibility; whether you

speak and write gi'ammatically; whe_ther-
.you are a team player; and how you deal

with anger and disappointment,
~ Remain flexible. Don’t base your
expectations and decisions on past experi-
ences with White people. Although it's eas-
fer said than done, don’t be paranoid nor
accusative. Develop a strong reputation for
expertise on your job. Be a self-starter.
Don’t be late, and don’t handle personal
business on company time (even if White
people do). Don’t help to spread rumors,
and never bad-mouth the company. Sup-
port the goals of your boss. '
Above all, remember that if you react
negatively to a situation, people will then
act negatively toward you. Of course, you
cannot let unfair treatment based solely on
race go lightly. In such circumstances, you
should remain calm and seek expert legal
advice as to how to handle it. If you react
strongly and emotionally in the White
workplace, you will not fare well in the
ultimate outcome of the situation. You may
be opposing a person of higher rank in the
company, who simply acts from a stand-
point of privilege toward all employees,
regardless of race. Or you may be opposing
a White person who is truly ignorant as to
the effect of his or her words and actions on

‘Black people. If you oppose an individual

who truly intended no harm, you will lose
a potential ally. Avoid challenging people
on the job unless it's crucial. The cost of
proving you are right can be too high. Look
for alternatives. Try to solve the problem,
rather than concentrating on unfairness.

It is not true that a Black person has to

work twice as hard, or subjugate his self-
- respect, or ignore blatant injustice to be

successful the “White way.” But he must

be tolerant. Obviously, racial unity cannot -

be solved overnight; but, without tolerance
for one another — despite agreements —

-there can never be unity in the workplace.

MON

You
canlmakeraydifierencedin

inority Gpportunity
- Rews.

is looking for an experienced
telemarketer who is tired of -
getting leads & setting
appointments for Sales
Representatives, Reap the
 benefits of the sale of yourself?
Ifinterested in a part-time posi-
tion, leave 2 message at

972-606-7351.

) rorr v [ ICUARANTV Y
_ -JOBLINE - O\VFEDZRALBAN rsa -
CityofDeSote 7~ .~~~ -~~~ )~ Guaranty Federal Bank - -
: - 8333D A
- (972) 230-9698 s
PR R N NN S '(214)560‘4894(@)'I.
. TO BE INCLUDED ON o L
VENDOR BID LIST CALL e
JOHNNY SUTTON AT _ \ Q)30 - )
(972) 230-9685 -

MARSHAL

The City of Garland, Texas, is seeking individuals fo bailiff the municipal court, provide
courtroom securily, setve amrests warrants, subpoenas, and summons issued by the court,
perform tasks related to clerical processing of warrant data, and transter priscners amested
on warrants issued by the municipal court. - - .

High school graduate or G.E.D., prefer Associate or Bachelor Degree in business, public
relations, public administration, criminal justice or related field and a minimum of three years
experience in law enforcement. Must meet all minimum hiring standards as established by
the state commission on Law Enforcement Standards and Education (TCLEOSE.) Individu-
als must hold an active Texas Peace Officer's license and qualify for reactivation without
having to take the state peace officer's examination, .

The applicant must have a valid Class C Texas driver’s license, be able to complele a -
background investigation, and be capable of working a variety of hours weekday, evening,
and weekend, Must have good oral and written communication skills and a willingness to
take on challenging and diversified assignments. Starting salary $11.93 to $18.70 per hour.

Apply in persdn or call for an application at 972-205-2475.
No resumes accepted without a completed application.

.. City of Garland
. Personnel Department
200 N. Fifth Street
Garand, TX 75040
Equal Oppertunity Employer

: A tantpirectono AL
ommunicationiandl

Bachelors degree or equivalent in Data Processing, Computer Science,
Public/Business Administration or a related field and seven (7) years

' CITY OF DALLAS

-

experience in information systems or data processing, including two (2) years
management level. Must have thorough knowledge in systems/network

planning and acquisition, budget development/administration, and policy

development/implementation. 7 ‘ :

Responsible for the entire centralized Information Services function for the

_City of Dallas, including all mainframe services; Citywide LAN; Primary .

representative for Information Services to customer departments, outside

agencics, other data processing installations, vendors, and service providers. :
. Directs the planning, acquisition, development, and support of corporate |
. mission critical information systems. : ‘ )

- Salary DOQ + benefits.

: Interested individuals must submit an appiicétion and the names and
- addresses of three (3) professional references by Friday, April 17, 1998.

City of Dallas
Department of Human Resources
Staffing Division
1500 Marilla, Suite 6 AN
Dallas, TX 75201
. {fax)214-670-3764 .

EOE/MFD

1pIents .
ELVICES!

[ , [MIROTILY,




iT IS HARD

to begin ol over again

BUT IT PAYS!

Dallas Market Center.
Protective Services
Officers

Immediate openings now avail-
able on all three shifts!!! We are
seeking team players with good
communication skills and strong
customer service abilities, We
offer:

Vision
 Staffing

- Services
NOW
HIRING. ..

[ Entry-level Office

¢ $S.SB an hour starting pay
4 Uniforms furnished
4 Paid vacation and holidays

4+ Group Health, Dental, and :

Life Insurance 1 - Clerical (Resume Required)
: f&f ;?t Union . [0 General Warehouse
4 Free Parking -
4+ Advancement Opportunities . '
¢ College Tuition Assistance We have a job for you.

: o Call today for an
Candidates must pass a background appointrnent.

check and be able to work holidays
and weekends. Previous security ex-
perience is preferred. For consider-
ation, send resume or apply in per-
son (9am-1lam or 2pm-4pm) to:
Dallas Trade Mart, 2100 Stemmons
Frwy., 5th Floor, Dallas, TX 75207.
Attn: HR-PSO. EOE |

1700 Commerce Street, Suite 905
. Dallas, Texas 75201
Office: (214) 749-1950
Fax: (214} 749-1951 .

. ,ﬂ ,A ‘ ;T Life umade oféonstantballﬂo action,

SRt T PR
SRR

LG SCRATCH ' -

'OPPORTUNITY
Where it :tches. .

. 1688, fax (972) S06-5094. EOE, MTDV.

* A NatiensBank Company

T QMinoriW Woman-Owned Business))

If you'd Mca lo laam @ new career in newspoper
Advertising Sales, leave message at

972-606-7351.

Fihd your place
at NationsCredit

At NetionsCredit Corporation, we are commitiad lo |
helping you reach your individual career goals and

objectives. We are ¢ premier financial service rom-
pany with offices notionwide and are constantly
secking the most tolented people in the notion who
aren’t afraid to aceept the challenge, who went to
achieve pusitive results and grow. Reack your gocls
at NationsCredit.

IHRIRECTUI[er;

The selected individual will work as the Human
Resources Recruiter for multiple Jocations, pas-
sess a BSBA degree or equivalent expreience
and 3 years of related experience. The ability to
travel 407 is necessary.

We offer tuition and childears assistance, in
addition to excellent salaries, benefits, anda .
business casual environment. Please forward
yaur resume to; NationsCredit Corporation,
Attn: HRR, P.O. Box 561688, Dallas, TX 73356

BRENHAM
STATE SCHOOL

HAS IMMEDIATE
OPPORTUNITIES FOR

Psychologist (Master’s Degree)
Social Worker (Master’s Degree)

Speech Pathologist (Master’s Degree)

COTA & LPTA Positions

Complete benefit package is available -
.. Human Resources Office
4001 HWY 36 S
Brenham, Texas 77833-9611
Telephone #: (409) 277-1330

Job Line: (409) 277-1800
- E.OE.

Seize the opportunity - call NationsCredit.

NATIONSEREDIT

T AN © I B ean

Principle Function: Responsible for assisting the educational organizations

of the church in planning, conducting, and evaluating a comprehensivc pro-

gram of Christian educauon and training in support of the mission and vision
of the church.

Qualifications: The Minister of Christian Education must possess swmfc:ml

knowledge of the Christian education and training system and process. A
* degree in Christian rehglous education from an accredited semmary or
equivalent experience is considered optimum.

+ Lead the church in planning, conducting, and evaluating a comprehensive
program of Christian education.

+ Serve as educational resource person and advisor to the leaders of assigned
program and service ministries such as Sunday School, Bible Study, church
library, Women's Ministry and Operation BLAAC.

* Develop special education and training projects such as retreats, study ses-
sions and seminars for various age groups and program organizations.

+ Lead the church to be aware of the latest trends in Christian educatwn lead
in choosmg suitable curriculum.

» Guide in the designation, enlistment and training of lay workcrs.

s Serve as staff advisor for the educational facet of special and pastoral min-
istry areas such as homebound and nursing home Bible teaching programs.

» Coordinate the production of informational and public relations materials
such as church publications and news releases.

« Supervise appropriate church staff members, such as music ministry.

» Perform other duties as assigned by the Senior Pastor.

Compensation includes Retirement, Inmmnce Self-Employment/Social Se-
curity Offset, vacation.

Send Resume and Salary History to:
Friendship-West Baptist Church
C/0 Personnel Ministry
616 W. Kiest Blvd. * Dallas, Texas 75224 -

Neo phane calls please! = All _inl'ormalion is due by April 17, 1998

NOTICE OF
ENTRANCE
EXAMINATION

Please be advised that the City of Lancaster will be administering Civil Service
Entrance Examinations for Police Officers on Saturday, April 25, 1998,

= Applications & study guides may be acquired at the Palice/Fire Department--1 501
N. Dallas Ave. (972-227-1813). (Office hours are 8-5 Monday—Frlday)

* The following are requnred for exam ehgublhty .

1.Must be Certified or Certifiable by TCLEDSE (Texas Commisslon on

Law Enforcement Officers Standards and Education) Must be mﬂj_tum
. before you can be employad.

2.Must possess a current valid drivers license.

3.Must be at least 21 years of aga and meet all eligibility requnrements of
Section 143.023 of the Texas Fire and Police Civil Service Law.

4.Must meet all physncal requirements,

* The Police Omcers Examination will be administered from 9 A. M to 9 45 A.M. A

second exam schedule, if needed, is set for 10:30 AM.

= The Entrance Examlnahons will be administered at Cedar Valley Community
College--3030 N, Dallas Ave.; Lancaster, TX. 75134 {972-372-8118) § in

. Building C, Room 005 (downstatrs) i

* Proper Idenmlcatson will be required in order to be admitted ta the Exammanon

* The Entrance Examinations will consist of language skills, Study guides may be
acquired at the Police/Fire Depariment.

* A ranked eligibility list will be maintained for one year unless the list is exhausled
* All applications must be retumed in person during normal office hours to the
Police/Fire Department, 1501 N. Dalfas, Ave., by 4 P.M. on Monday, April 20

1998 in order to be included for the Examlnation

e Posted March 12,1998 2 e s

P.O. Box 910 » Lancaster, Texas 75146-0940 * {972) 227-2111 « FAX (972) 2274032
“Dedicated to Those We Serve”
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The paper they want to read

Irving ISD
- Seeks
Certified
Educators
(972) 273-6114

TOLERANCE (FOR ERRORS)
' Thatis the standard '

mmuutg O@pportunity Jews has adopted

“- Wanted: Experienced profreader; part-time, please call
CTo 214-905-0944 for more information

Tired Of Dead-End
Telemarketing Jobs?

Join us for a unique sales opportunity

If interested, Ieave message at

We are secking a candidate with superior cus-
tomer service skills. & monthe cadh handling
experience and ten-keylealcutator skills pre-
ferred.

Bank One offers a competitive sal.:u'y and bene-
fits package. lnterested candidates, please call
our Jobline: 1-800-690-0%04, then press 4,
then 1.

BANICZONE.
To One?

Hank Oor, Texrs KA
Membar FDIC

Bank One Iy pa EOE commitied to diversity In ma
rglace snd promoles # grog-lres w

972-606-7351

. Salary Negotiable

Find your place
at NationsCredit

At NetionsCredit Corporation, e are committed
1 helping you reach your individual career gouls
and objectives. We are a premier financial service
company with offices nationwide and are con-
stantly seeking the most talented people in the
notion who aren’t afraid 1o accept the challenge,
who went o achieve positive results and grow,
Reach your goals ot I\aﬂmscmﬁf-

MEXEC AT Son g

The qualified candidate will support the
Accounting Department's Senjor VE, VP and
stall. This includes heavy phones, fiting and
other geners! administrative duties. Requires 5+
years experience, great organizational skil's and
professionalism, Microsoft Word and Excela
must. (Code: EA)

Qpenings are available in gur Finance, HR and
Operations Departments, Dutics include heavy
phone work and general administrative duties,
Requires attention to detail, great orgunizational
skills, Micrasoft Office abilitics and 2+ years
administrative experience, ACCESS for the HR
position is a plus. (Code: AA)

We offer tuition and childeare aasistance, in
addition ta excellent salaries, benefits, and &
business casual environment, Please forward
your resume to: NationsCredit Corporation,
Attn: (use Bpproprinte eode), P.O, Box
561668, Dallas, TX 75356-1688; fax (972)

" £og-5004. EOE, MDY,

Seize the opportunity - call NotionsCredil.

NavIoNsCnepls

A NationsBank "(_‘,omparw

€198 Texas Lottery

FILM PRRODUCTION
Shooting film for television
spots, Submit directors’ demo recls

- on 3/4" cassette format which

show tclevision spots previously
shot. Prices must be competitive.

MUSIC PRODUCTION

Composers and arrangers
who have experience in television
and radio music production,
Please submit a demo reel which
demonstrates your capabilities
and past experience and a
description of the equipment
available in your studio. Prices
must be competitive.

W Gave EvERYONE A CHANCE.
ArTER AL, We're THe LoTTRRY.

A Texas Lottery vendor is currently scarching for Historically Underutiliied Businesscs
(HUBs) certified with the State of Texas and experienced in the following areas:

CASTING/TALENT
- SERVICES

. Looking for companies that
represent experienced talent from
multiple ethnic and age groups. Voice
talent for radio and television, Need
voice audition recording capabilities.
Demo tapes accepted {or the files.

EDITORIAL

Must be able to creatively edit
film and television commercials.
Please submit a demo reel (on 3/4"
cassetie) of previous television com-
mercials edited and a description
of equipment used for off-line
editing. Prices must be competitive,

Please respond in writing to:
Minority Development Team, Texas Lottery— GBP

P.Q Box 16630, Austm,TX 78761-6630.

—TEXAS—
LOTTERY
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= e ,SChOOI Clty of Plano, Texas
Spiritual and - For information on Job
: - aor , 11
Community P et L
Center . 6724617116 -
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Jo Anne M. Kratz * Principal

3732 Myrtle St, » Dallas, TX 75215

(214} 4213645 DENTON STATE
FAX: (214) 421-7416 SCHOOL

mmrmztwmmfcs
JOB LINE (940) 591-3361
— APPLICA TIONS ACCEPTED M-F —

3:00 AM TO 4:00 PM
BRING OFFICIAL SS CARD
AND PICTURE LD,
: ! ABLE TEST MAY BE REQUIRED
Olat!rys A * PAID JOB TRAINING
. * PAID HEALTH INSURANCE
STRONG ACADEMIC FOUNDATION * PAID VACATION TIME
' - Ka—8m s * RETIREMENT PLAN
: GRADE _ ¥ 12-15 PAID HOLIDAYS ANNUALLY
ErFecTiVE SUMMER SCHOOL EOE/ADA EMPLOYER
PROGRAM . HEARING IMPAIRED CALL

1-800-RELAYTX

BEFORE & AFTER ScHooL CARE

Principle Functinn; Responsible for the church’s education program in accoedance with the objectives set by

the Semtor Pastor and Christian Education Committes and Pnslor of Administration and Christian Education.

Duties and Responsibilities; - .

L. Provides complete oversight, supervision, and planning for all of the church schuo]s Sunday School '
weekday church school such as Family Life Enrichment Week, day school, nursery schoal, ete.
Determines personnel needs for all of the church schools and hired staff,

2
3. Suengthen relatonships between church famnhes.’mmmnes and the education program lhrough visits,

calls, card, letters.

4. Encourages personnel to develop contacts with p.l.renb and students beyond the c]asumom

5. Arranges for teacher training opportunities, leadership school, etc.

6. Reviews literature, equipment, and supply needs and inventorics.

7. Anend all staff meetings.

8. Submit written quarterly reports 1o the Trustee Ministry. ]

9. Work with the Christian Education Commitiee in developing educational opportunities and programs,

10. Represent the congregation at various denominational and ecumenical educnlmn:\l €vents, seminars, and
programs,

11, Perform other tasks assigned by the Scn:o: Pastar, Pastor ofAdmmlstraucm

12 Teach Wednesday Night Bible Susd}'

13. Evaluale, appraise, and measure success of provrams being instituted.

M. Oversee the accreditation of teachers though developing and organizing lha. FWBC Christian [nstitute
with the Pastor of Administration/Christian Educarion.

15. Select. recommend and with approval of Pastor of Christian Educat:on, appoint Leachers nnd ménistry
leaders.

Qualifications; The Church Director of Christian Education must be;

+ A graduate of an accredited Bible College or Seminary,

* A member in good standing with a church.

* A member of a denomination.

+ Experienced teacher of children and adults. .

* Have the passion and spiritual giftedness for teaching.

Supervision; Reports directly to the Church Administrator and Minister of Christian Education.

Accommodations; Reasonable accommodations may be made to enable individuals with disabilities to per-

form the essential functions of this pOsition.

Compensation includes Retirement, Insurance, Vacalion Package, Sick Leave, Paid Holidays, Full Medicalt
Dental, Housing Allowance.

Send Resume and Salary History to:
Friendship-¥West Baptist Church
C/0 Personnel Ministry
616 W. Kiest Blvd. » Dallas, Texas 75224

No phone calls please! + Allinformation is due by April 17, 1998

NinistEgoioninRirendshipees BaphsgChuIch

R EAVAGGIIIET: © J Ve e Gh

Principle Function; The minister of youth is responsible 1o the mzmster o[ education for planning, coordinatin, directing and evalusting

the youth edueational ministey of the chunh

Pruties and Respopsibilities:

L. Tlans, coordinas, directs and evalu:m:s the yomh rinistries of the chur«h through the youth program arganizations of the church,

2 Wocks with youth division leaders to plan  program for Eeadmg,oulh 10 2 knowldze of the plaa afsal\:non and to Cevelep them i
Cheisiian nuriure.

3. Assists organizational leaders in the enlistment, mmmg and guidance ofyoulh division lcaders 10 achiese the purposes of the church
in youth education.

4. Leds in planning and corduting special age proup activities and programs appropriale for the spiritu] growth of the youth of the
church including Yourh Week, drama, retreats, conference cepter mesting, camps, fellowships, banquets, missioa activities, and so
forth, -

5. Coordinates the work of the youth dwision with the music and acuvities programs..

6. Promotes a regulas program of visitation for the youth division in conperation with the pverall ehusch program for gutgeach.

7. Panicipaes i the S1aff visitation prazram to prospestive members, potential Jeaders, bospital and crisis visitation as it relaies o the
youlh divisien

-8 Studies and makes recommendations for nzeded changes i the youth division such s organizatenal changes, space wse changes,

eguipment and fumishings needs and pulicies and pmccdures of operation.
9, Prepares the annual budget for necds of the youth division and administrater the approved bucyzt according 10 pelicy.
10, Studies new maretials, proprams, curriculum, educational metheds, for youth and make recommendarions when feasible.
1. Serves as member of the church council representing the areas of youth. ©
12 "Visits coflege campuses and juier and senior high campuses for persona contact and counseling with studeals.
13, Maintains one-lo-ong contayt with individual youth in al) phases of the work
14, Performs ather duties assigned by the supervisor,
Qualifications; The Munistee af Youth mast posses sigaificant knawledze of the Chnsmn education and training sysiem and process. A
degree in Chstiar religious education from an accredited seminary or cquzvahm expenience is considercd optimum
+  Lead the chuech 1n planning, conducting, and evaluating 2 comprehensive program for youth Christian tuuc..'ltwn

o Serve as educational resource prson and adviser o the leaders of assigned program and senvice mimisines such as Sunday School, -

Buble Study, church hbrary, Women's Ministry and Operaticn BLAAC,
* Develop special edueation and training projects for youth such as retreats, study sessions and seminars fof variows aze groups and
program ofganization,
Lead the church 1o be aware af the latzst trends in yoath Christian education; lead ta choosing suitable curriculum.
Guide in the designation, enlistment and training of lay workers.
Serve as staff advisor for youth Christian educational facel,
Courdinate the production of informational and public rclauons matgrial such as chorch publications and pews releases perting to
oulh minist
4 !Perfurm o;hc?{duues 15 assigned by the Church Administrator or the Pau-lnr of Chitdren and Famihies.

Compensation inclales Retirement, Lrswrance, Self-EmphamentSocic! Secarity Offser, Housing Aflowarce, MedicelDental, Paid Vico-
tion, Sick Leave, .
' Send Resume and Salary History to:
Friendship-West Baptist Church
: C/O Personnel Ministey ’
616 W, Kiest Blvd. » Dallas, Texas 75224

Principle Function: Respeasible for obtaining finarctad daa from the Church Besiness Administrater for use in maintaining chusch

couniing recerds.

Duties and Responsibilities:

+ Compiles and sonis documents. such as uffering envelopes and checks. substantiating business iransactions.

¢ Verifies and posts details of business transactions in the Avtemated Church A:.countm- System, such a5 funds received and

disbursed.

Computes ard records charzes, refunds, and simular stems,

Types comespandence, repons. and other records.

Updates and maiatains merdbership records.

Recenciles bank statements.

Files documents substantizting business wansaction.

Prepare momhly and yearly financial satements and clcsmas

Special projects and ether duties as assigned.

!zuahﬁcahnn s: The Church Financial Accountant mest have adequate education or equivalent training to manage business and
fiscal affairs as required. To perforem this job successfully, incursbent must be able 10 perform each essential duty at a satisfac-
tory Jevel. The requirements lisied below are representative of the knowledze, skills, and abilities reguited for this position.

1. Ataminimem, a0 Associale Degree, with cmph;sls in accouring, from a twa-year college ot technical school orl-2 years n:

related expenience andfor raimng. of the equivalent combization of education and experience.

Strong computer skills witk the abl: :ty 10 % ork with and prepare accourting spresdshents, financial sz:ncmms and netw mk

databases.

3o Alulity o adi subiract, muliiply, .md divide using whole nurrt‘:rs. commen fractiens, and demm:ﬂs Ability to compuk rate.

ratio, and percent.

Ability to analyze financial dxta. icrerprating financial docurents. : :

Ability to read and i interpret documenis such as safety nules, operating and maintenance instructions, and procedure manuals.

Ability ta mainuin the confidentially of church records and ccher confidential information,

Ability to apply commen sense understanding & casTy out instructions fumished in written, oml or diagram form. Ability to

deal with problems involving several concreie variables in smudlxd situations.

8. Abilay to commonicare orally and in wricies.

9. Ahlity touse 10 key by touch.

10. Must 1ype 2 minimum of 75 wpm

Supe pvision; Reports &irecty to the Church Business \hn.wr

Actommdations; Reascnable sccommodatiens may be made 10 enadle individuals with disabilifies to pcrfurm the essential func-

tions of this position

[*s

e e

Compensation includes Renirement, .l'f:.mmncq Vacarion Package, Sick Leave, Paid Holidys, Full MedicaliDental

Send Resume and Salary History to:
Friendship-West Baptist Church
C/O Personnel Ministry
616 W. Kiest Blvd. » Dallas, Texas 75224

No phone calls please! = All information is due by April 17, 1998

" Nophone calls please! » All information is due by April 17, 1998
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"JUVENILE CORRECTIONAL
- OFFICER (G55-98-YAS)

Gainesville State School is ac-
cepting applications for Juvenile
Correctional Officers. Duties in-
clude supervising youths in a cor-
rectional setting. Requires high
school diploma or GED .and a
valid driver’slicense. Superiorben- §
efits. Starting salary $1437/month,
increasing to $§1816 aofter 6
months. Apply at Galnesville State
School, 1379 FM 678, Cainesville,
TX 76240, 9406650701 ECE,

SECOND CAREER OPPORTU-

NITIES for those returning to the

job market or considering a career
change. A worldwide leader in fi-
nancial services. Flexible hours.
Paid 26-week initial training pro-
gram, Qualified candidates can eamn
as much as $800/week, initial com-
pensation. Free no obligation Ca-
reer Seminar available soon. Call
Patrick, for date and time, personal

interviews also available. (972)

991-9957. EOE.

‘ Dhallas Public Schools
momlu feathert wilh bigh expectations are needed lor 11t Dallas Puﬁhc Scmﬂs
Dm your certdicalion, bckground, m degree qualily you to I!ach ina piuulns:n:
. - whan seving? f 50, Wy Want You! -
Minarity appiicants st #Spacally Mcouraged 1o spply.

Naw ateepting apul:uhuns hri;acll posnions i Special Education, Bainpual,
Math, MusiFing Ats, Elementary Eoutation, Spanish, Campose Science,
Campurter Literacy, Secandary Reading, tndusitial Technglogy, Librarian, Home
Economics, Speech Theragy, and Latin Tor FBI7-1998 cultent vacancies.

Alsd aceepring ar pheations for pm,mn:n vacancies for tne 1393-1499 school mr

. ALL CERTIFICATION AREAS
" Salary Range: $27.000 to 347920 :
Bitingual Stipend §3.000 yearly « $1.000 Sigued Bonus
dvanced Stucy Program = Altractive Bznefes Program -
Dresite [nterview Requited
Wiite or calt Anplicant Ctfice

Qatas Public Schoots « J807 Rost Ave. = Dallas, Texys 75204
$14-959-8582 of 8004436181 ext. 5582

CITY OF LEWISVILLE
COMMUNITY SERVICE OFFICER
(JAILER) - :

Performs duties refated 1o the nnlake process-.

ing, & detention of prisoners. REQ: HS dipVGED
& 1 yr high public contact, ability 1o physicaty
Testrain prisoners & call for assistance, 18 yrs
of age or cider, TX DL w/gocd driving record as
defined by City palicy. Testing; Must pass writ-
ten exam, drug test, & background chack includ-
ing fingorpring, potygraph, & psychological exam.
Final candidates subject to oraf interview board.
Wk Hrs: Rotating shift (6:30 am-3 pm; 2:30 pm-
11 pm, & 1:30 pm-7 am) w/varied days off &
holidays. Closes: 4/13/98, Salary: $1854/mo.
APPLY: CITY OF LEWISVHILLE; Human Re-
sources Depariment; 1187 W. Main; Lawisvilla,
TX 75067, (972} 219-3450.

Job Line: {972) 219-3454, EQE.

SO (KGR © [Aiami Hip AT Bt Clamdh

Principle Function; Responsible for maintaining clean bu:]dmgs and gmunds and making minor rupalr&

Puties and Responsibilifies:

1. Sweeps, mops, butt, ceans, and wanres floors according 1o scbcdule du>l furmture and eqmpmmt uash walls .-md

windows and vacuum carpess 8 scheduled,

y da s 1D

classroom areas for regular activities.
6. Performs other duties as assigned. - -

Qualifications: The House Keeper must:
+  Beable 1o follow orders.

Maintains elean rest cooms; replenish tissues and towels; empty waste cans,

Prepare baptistry for use as disectd and cleans following its wse.

Checks with church office or supervisor daily for special a5signments.

Meves fumiture, sets up tables and chairs for suppers, banquets, and other similar oceasions; sefs up assembly and

+  Have the ability to communicate in a Christian and professional manner with staff, members, and enlitics conducting

business with the church,
Supervision: Repons directly to the Faciliy Admlmsimmr

Accommodations; Reasonable accommodations may be made o enable individuals with disabilities to perform the essen-

tiad funcuons of l}us position.

Compensation includes Retirement, Insurance, Vacarion Package, Sick Leave, Paid Holidays, Full Medical/Dentg], '

Send Resume and Salary History to:
Friendship-West Baptist Church
C/O Personnel Ministry
616 VY. Kiest Blvd, + Dallas, Texas 75224

No phone calls please! * Al information is due by April lf, 1998

Equal Oppartunily Emplover MM

CELADON MEANS OPPORTUNITY

" We Offer Our Drivers:
* 80% No Touch Freight - -
. ASSigned Freightliners with huge bunks & alrnde
o _» 80% drop and hook freight
- = Excellent PAY, MILES
* 401K & Stock Ownership
_ » Satellite Dispatch
e Medlcal & Dental benefnts

Plus SAFETY & LONGEVITY Bonusesl

‘Call Us Today

@ Wmi&tm |

1 -’-800-729-9770_"

Owner Operator & Driver Trainer positions also available

THE C/'REER

EXPERIENCE

The Career Opportumty Resource

Presented by

Children’s Medical Cenrer of Daﬂas
* UT Southwestern

Parkland Health & 'Haspita.'_Sys'tem
Zale Lipshy University Hospital

Tuesday, Aprii 21, 1998

4:00 p.m. to 7:00 p.m.
On-site interviews

Location: :
The University of Texas Southwestern Medical Center at Dallas
Gooch Auditorium, 5323 Harry Hines Blvd.. Dallas, TX 75235

Call (214) 648-6264 for directions.
Free Parking

Enriching. Cran'fying Excx'tiﬁg; These are the kinds of opporiunities you'll find .

through The Career Ezpeﬂence, & unigue employment TEsSOuTCe sponsored by four of

Dallas’ lcadmg health care providers. Join us for our upcommg job fair, where )’ou ! have

the chance to network wuh top professionals in a variety of health-related areas. o

» Radiographers
» Customer Services
» Service Positions

» Other positions available

Positions: .~ | - - ‘ N

* Experienced RNS « New AN Graduates » Advanced Practice Nurses
« Physician Assistants*  * Information Services  *MedTechs = -~
"Hespirarory Therapists * Physical Theraprsts " e Pharmacists

- o Social Workers (MSW) * Busmess Services

. « Administrative/Clerical

» Research

- Nurse Aides, Patient Cafe CIerks/Assisténts

ZALE LIPsHY UNTVERSITY HOSPITAL
. At Jouthwesirrn Medial Conter

(214) 590-3150
Fax: (214) 590-3193

) THE LSIVLUSITY OF TEXAS
SOUTIIWESTIRY WMUDICAL CENTER
AT DALLAS

{214) 648-9550 .
Fax: (214) 648-9874 .

© Fax:(214) 590-8991

Q

" childrens

HEDICAL CENTER OF DALLAS

{214} 539-2161
Fax: {214) 539-6099

D
&
Parkiand Health
& Hospital Systom
{214} 590-8992

[




Message fmm the Maym:

:__:__;_.__.. ------- D] The Dallas
e ‘)‘ dv#  Plan is work-
s e A .
Mgt gt When
= \J ~.Tj the Dallas
r N ‘2 City Council
W . = unanimously
L //ff/z' ) l approved the
’ , ps ™ .
e /T =% Ot planin 1994,
E# e it~ was in-

Mayor Ron Kirk

vmon for our future and our road

map of the steps to make the dream -
a reality. The good news is that we'’

are already seeing results. I am par-

ticularly excited about the progress

we’ve made in the southern part of

- the city, the focus of The Dallas
Plan’s Southern Sector and Trinity

River Corridor initiatives.

I believe that the Trinity River’

Corridor will be the centerpiece of
21st century Dallas. Citizens

throughout our city have worked’
with local, state and federal agen- -

cies on two key issues—flood pro-
tection and traffic congestion, devel-
oping proposals that address these

‘concerns and also support economic
development and recreational activi-

ties. If Proposition 11 on the- May
2nd ballot passes, it will allow the

City to spend up to $246 million’

over the next 10 years for transpor-
tation, flood protection and recre-
ational improvements in the Trinity
“Corridor. This local support means
we can leverage almost $1 BIL-
LION in funds from other agencies.
The Trinity needs our attention and
investment to become the asset for
our futurc that The Dallas Plan en-
visions.

The Southem Sectorisa second .

Dallas Plan initiative with new pub-
lic and private investment. Commit-
ments to the Southern Sector have
been made by companies such as
AMR (parent company of American

Adrlines), Minyard's, Frito Lay and
Advanced Technological Solutions,

totaling over $87 million in invest-
ment and creating over 700 new
jobs. Also, new reports highlight op-
portunities in the Southern Sector.
The Dallas Together Forum esti-
mates that Southern Dallas residents
spend over one billion dollars out-
side the area, illustrating the tremen-
~ dous market for retail development
in the Southern Sector. City Man-
ager John Ware has presented a

tended as our
_community’s

“Global Strategy for Expanding De-

velopment in Southern Dallas™, with

specific steps to attract new empon-
ers, support existing businesses and
help residents obtain needed jobs
and job skills.

The first three years of carrying
out The Dallas Plan have been suc-
cessful due to action by many stake-
holders. I look forward to working
with you as we build on these suc-

_cesses and make Dallas truly the city
“of choice for the next century!

1997
HIGHLIGHTS

Given the number of activities un-
derway at any given point in time, it
can be difficult to choose from the
accomplishments of The Dallas Plan.
Here are some of the significant suc-
cess: stories of 1997

. A comrnumty-mde neighbor- |
_- hood fair held in the Southemn
.sector of Dallas

o The completion of 170 neigh-
borhood street/drainage projects
totaling $15.6 million and an ad-
ditional 48 more currently un-

- derway totaling $14.4 million

« Southemn Dallas Development
Corporation made approxi-.
mately $4.6 millionin loans, cre-
ating or retaining 571 jobs

o Increased capital investments at
the Dallas Zoo and Fair Park

» Community policing and Weed
and Seed program expansion
_ and enhancement

o Voter approval of the new
Downtown Sports Arena . -

~ e Progressin the plans for the His-
panic/Latino Cultural Center

¢ The opening of the first four
. Intown Housing Projects with
85-100% occupancy rates

e The dredging of White Rock
Lake has begun and is on
schedule

Dallas Plan shows major accomplish-
ments in Southern Sector in 1997

. There is an old saying that
suggests we should - “Plan our
work, then work our plan.”” The
wisdom which underlies this
quote applies not only to indi-
viduals but to our own city as
well. In 1992, the Dallas City

- Council initiated the preparation

- ;.-.-.—-,q..-...,-,-—,--mvl
'. e ! - A'xl‘— -‘,L.—-.:-f‘

= 4,

VP Al Gore announced a federal grant support- -
Ing Southern Sector economic development.

~ of a long term plan that would

serve to chart the course of devel-
opment for Dallas’ over the next
thirty years. Two years later, the
City Council approved and
adopted what is now called The
Dallas Plan. ., :
The Dallas Plan is a compre-
hensive blueprint, covering a pe-
riod of thirty years, that defines,

" focuses and coordinates the work

of many individuals and organi-
zations as they address a number
of city development projects. Ul-
timately, the goal of the Planis to
make Dallas one of the nation’s
best cities to live in by the year
2025.- To realize this dream, the

city must, as the mission of the’

Plan states, “create a thriving
downtown, revitalized neighbor-
hoods, expanded economic op-
portunities, and many more
choices for recreation and enter-

tainment.” As you might suspect,
there are a number of individual
projects and a tremendous amount
of work required to deliver on these
needs. The coordination and direc-

tion required in this cffort aré the

basis for the creation of The Dal-

las Plan - to provide a shared vi-

sion and roadmap for the many or-

~ ganizations and citizens of our city.

After considerable debate and

citizen input, the City Council se-

lected six major areas for The Dal-

las Plan to encompass. These stra-
tegic initiatives, along with some
of the significant projects and ac-
complishments of 1997, are as fol-

lows:

Core Assets :
Preserve .and further develop
the most prominent and unique fea-
tures of Dallas with the many con-
struction and renovation projects at
Fair Park, technology enhance-

ments at the Dallas Public Library, -

the capital investments made at the

Dallas Zoo and the decisions re-

garding the Performing Arts Cen-
ter in the Arts District, all accom-
plishments in 1997. -

Néighborhouds

Preserve, strengthen and revi-.

talize the neighborhoods that make
up our city. 1997 accomplishments
in" this area include the
homeownership and affordable
housing initiatives, code enforce-

ment, community policing, the.

citywide neighborhood fair and the

-fifty (50) park and recreation con-
struction projects completed last’

year.

et .




Economic Development'

Utilize the many resources of the

city to attract, grow and retain busi-

-nesses. Progress in raising the funds

to secure the headquarters for the

ment in the Red Bird, Singing Hills
and Love Field areas of Dallas, and
the $4.26 million dollars in loans

_ provided by the Southern Dallas De-

velopment Corporation are among
the primary accomplishments of this
initiative in 1997.

The Center City )
Create a vibrant and vital cen-
tral Dallas. Establishing more

intown housing, improving the

downtown traffic flow and develop-
ing thc,’Hispanic/Latino Cultural
Center were significant impacts in
this area in 1997,

The Southern Sector

Promote Southern Dallas as a de-
sirable area for economic and resi-
dential expansion. A few of the sig-
nificant 1997 projects and accom-
plishments central to this initiative
are the steps to renovate the
Townview Center and Jefferson
Towers, building partnerships and
increasing communication between
Fair Park institutions and the sur-
rounding community and efforts to
attract new major employers in the
Southern Sector.

The Trinity River Corridor
Develop the Trinity River Cor-
ridor as a new nature park, recre-
ational and economic asset. Ad-
dressing the major transportation is-

- Dallas Education Center, reinvest-

-

sues and the completion of the ma- -

jor transportation investment study
in 1997, flood damage reduction, in-
creased recreation activities and ap-

proval of the Qak Cliff Gateway TIF -

are examples of accomplishments

L

designed to expand development
within the Corridor in 1997.

How does all this work get
done? An independent, non-profit
organization, named The Dallas

Plan, is the focal point of the co--
~ordination and monitoring of the

many development activities. The
Dallas Plan relies on the active and
committed involvement of many
organizations that serve as lead
partners. In this capacity, lead

partners have the primary respon-

‘H—»l.,_t'

-"E*‘w
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The Trinity River Corridor can
become the centerplece for Dallas.

sibility for coordination with other
partners, such as non-profits or
governmental agencies, to de-

velop and execute the projects un- -

der each initiative, The Dallas
Plan, through its staff and volun-
teers, may serve in multiple roles
whether as the lead partner, a par-
ticipant with other partners or as
a monitor of the progress made on
a given project.
made by both the partners and The

Dallas Plan is reported several
times during the year for the gen-

eral public to review and offer sug-
gestions or to identify new issues
and opportunities,

While complex and involving

~many individual projects, The

Dallas Plan serves to ensure that
Dallas is a great city well into the
next millennium.

The progress

Community Perspective

- While the professional planners fo-
cus their efforts on the coordination of

~ the many activities, there are also a
- number of civic and community lead-

ers who make contributions to the suc-
cess of The Dallas Plan. Through
neighborhood associations, community
groups and economic development or-
ganizations, many citizens become in-
formed and get involved with ensuring
that Dallas continues to be a great city
in which to live and raise families.
“The Dallas Plan has truly been a
beautiful project.” states Clarine
Whitaker of the Charles Rice Neigh-
borhood Association, “My area has had
a number of problems including some
housing that is in bad condition and
crime. With the help of The Dallas

Plan, I believe that we are starting to_
see some improvement. All we have

to do is to be willing and available to
help support the projects under the
Plan.”

Others echo the sentlmems of Ms
_Whitaker in their support of The Dal-
las Plan and its Strategic Initiatives.
Reginald Gates, President of the Dal-

~ las Black Chamber of Commerce, sug-

gests, “The, Dallas Plan has served to
formalize the review and adoption of
the many long range pianning strate-
gies that had previously existed in Dal-

1 s By doing 5o, it has brought shape

to these initiatives and will make a last-
ing contribution to the development of

the city as a whole.” “The one thing.

that impressed me the most about the
staff of The Dallas Plan was their will-

ingness to come to us and solicit our”

input.” adds Ms. Pat Stephens, Presi-
dent of the Westmoreland Neighbor-
hood Association. “They came to us for
our ideas and suggestions on ways to

el auas

e
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Partners make The Dallas Plan
successful, -

reduce crime and bring more services
to our community. Everyone's ideas
were heard and used to form the basis
of the activities for our area.”

LI T T S T A S N T NP

Each of these leaders encourage
all citizens to voice their vwws and
concerns on the
future of Dallas
through involve-
ment with The
Dallas Plan ac-
tivities, As Ms. -
Whitaker em-
phasized, “If you
will work with
them, they will ~
definitely do all
that they can to work with you to
improve your area.”

Regmald Gates

1998
'AGENDA

The following is the schedule of community
briefings on the vanous Strategic Initiatives
of The Dallas Plar. Your comments and ac-
tive participation are essentiad to the Plan's
continued success. Please join us at one or
all of these meetings:

Core Assets:
Monday, April 13
4:30 pm to 6:30 pm
Music Hall at Fair Park
Crystal Terrace Restaurant

Neighborhoods:
Tuesday, April 14
6:30 pm to 8:30 pm
Reverchon Recreation Cir.
3505 Maple Avenue

Southern Sector:
Thursday, April 16
4:30 pm to 6:30 pm
Oak Cliff Chamber
of Commerce '
660 South Zang Boulevard

Center City:
Monday, April 20
4:30 pmto 6:30 pm
- Cathedral Santuario de Guadalupe
2215 Ross Avenue at Pearl

Economic Development:
Tuesday, April 21
4:30 pmto 6:30 pm
Dallas National Bank/
- Republic Financial Services
2727 Turtle Creek Bivd.

Trinity River:
Thursday, April 23
4:30 pm to 6:30 pm
Anita Martinez Recreation Center
3212 North Winnetka Avenue

--------



 IFYOURE LOOKING =

~ FOR THE PERFECT VACATION -

WE’VE GOT ALMOST 4000 WAYS
To HELP You FIND IT.

W’hcther you're tdkmg3 off to visit friends and famlly, or for the vacation of a lifetime, American Airlines has almost
4,000 ﬂng,hts aday to get you there. Book your reservations early, and you can enjoy low fares to nearly 260 exciting
-cities® And w huhu it's the U.S,, the C'mbbean Mexico, 1atin America or Europe you're mltmg, vou can always
save with a Fly Away Vacations® packﬂge The next time you plan to travel, fly

- American. Where your vacation begins the second you step on the plane. For AmerlcanA]rllneS
reservations, call your Travel Agent or American today at 1-800-433-7300. © American fdg

To find out more about American on the Internet, visit our web site at www.americanaircom . , : )
#Inclucies American Eagle service. American Aidines, American Eigle and Fly Adwiny Vacations are registered trademarks of American Aidines, Inc. American Eagle is American’s negional airtine associate.
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