Complimentary to churches
and community groups

Minority @ppnriundg Nehlz

N 2730 STEMMONS FRWY. STE. 1202 TOWER WEST, DALLAS, TEXAS 75207
VOLUME 7, NO. 7 July 1998

Paul Quinn College is ...

On A Mission " To Educate

Edna Pemberton How HUD Raised  The Scoop

Believes In The Roof And On
Getting It Done Lowered the Bar “Hav Plenty”




.......

\\\\\\\\\\\\\\\\\

......

From
i"( !\" s The EditOl'
o {\ Chris Pryer

Beldtomwilall

Lam is hardly
“looney”

In dedication to the memory of the

late Dr. Yvonne Ewell, who worked tire-
lessly and vigilantly to combatracism in
the Dallas public school system, the
Greater Dallas Community Relations
Commission recently held a weekend-
long symposium on improvingrace rela-
tions in public education.

Collaborating with local public

" broadcaster KERA 13/KERA 90.1, the

GDCRC brought in to speak atits kick-off
session noted University of Pennsylvania

-Law School professor (and soon-to-be

Harvard Law School professor), and
author of the bock Lift Every Voice, Lani
Guinier. Other featured symposium
speakers were Jane Elliott, the adapter of
the “blue eyes, brown eyes” race relations
experiment, and Dr. Ana Guzman, chair

-of President Clinton’s Advisory Com-

mission on Educational Excellence for
Hispanic Americans. But back to Ms.
Guinier.

Having been at the forefront of the
civil rights movement in her capacity as

‘acivilrights attotney, Ms. Guinier is emi-

nently qualified to be a respected critic of
how the system of education in this coun-
try can, and has, abused minorities.
Though having been called “Looney
Lani” and “Quota Queen” by members
of the conservative right (causing her
name to be withdrawn before her confir-

mation hearing as President Clinton’s’

nominee to be the first Black woman to
head the Civil Rights Division of the

" Department of Justice), Ms. Guinier

offers an illuminating and cogent argu-
ment for how the methods presently
used to measure the academic aptitude
of children are, at best, misleading and
inadequate.

Ms. Guinier pointed out that a lack
of self-esteem —which can be directly
related to living in a society that exercis-
es institutional racism — has a withering

~ effect on minorities being able to believe

they belong at institutions of higher
learning, which require proof of academ-
ic proficiency before allowing admit-
tance. Furthermore, the aptitude tests
currently used to measure academic
qualifications may reveal only what the
particular testee doesn’t currently know,
not his or her ability to learn.

Of course, there was a lot more said
during Ms. Guinier’s address that
demands a total reassessment of how
opportunities in education are currently
being distributed.

Lani ain’t looney.

- The minority market is a
“prospective, qualitative” one

.When the Dallas-based and.

nationally syndicated Tom Joyner
Morning Show publicly raised the
issue of how a large advertising con-
sultant was discovered circulating an
internal memo advising its staff not
to recommend to its clients advertis-
ing on radio stations targeting minor-
ity Americans, a meeting was hur-
riedly called.

 The outcome of that meeting,
which consisted of Joyner, commen-
tator Tavis Smiley (of

walk news conference in front of
Young & Rubicam, the world’s fifth
largest ad agency? Certainly aware of
the pledges made by Katz, why
would the executive director of an
organization representing some 187

-Black-owned broadcast properties

throughout the nation join Rev. Al
Sharpton in a promise to make the
summer of ‘98 even hotter than the
temperatures for the advertising

industry?

* Sharpton and company are
putting Madison Avenue on notice:
respect minority purchasing power
by placing advertising with media
targeting minorities that is compara-
ble to the consumer clout they bnng
to the marketplace.,

And there can be no doubt that
the clout exists. African Americans
alone have an estimated $469 billion
annually in clout, and it's growing at
a rate two and one-half times that of
inflation. Latinos

Black Entertainment
Television, a cable net-
work) and a Katz
Media delegation led

represent ancther
$350 billion market
annually, growing
at three times the

by its president, Stu rate of inflation. -
Olds, resulted in sev- To paraphrase
eral promises being Sojourner Truth, “..
made by Katz along and ain’t that
with an agreement to some clout?”
review actual progress \ As people of
in September. Follow- \,\ colorbecome better
ing the meeting, and _ \ educated, build
shortly before Memor- MRS }5‘\{ careers, and buy
ial Day, Katz issued a ‘ iﬁ;;gf;;;; \ A homes in ever-
news release under- LRES increasing num-
scoring its interest in |- SRR m"‘ ‘&‘m% bers, so should the
“important formats C _ awareness of their
and consumer ! ‘=m " | consumer strength
groups.” Olds even . grow. It's really not
appeared as a guest on Joyner’s show, More specifically, were Katz’s - hard tosee. '
relating Katz's plans to: promises enough? Does Katz deserve Minority newspapers and radio

«Establish diversity training with
its managers within a month

* Re-direct its in-house training
*Expand recruitment efforts to
further diversify its work force
*Begin a review of all research
support materials now utilized by
its individual operating compa-
nies

*Seek stronger partnerships w1th
prominent industry groups to
intensify ethnic-marketing efforts

- So why, having garnered public
contriteness and repentance from
Katz Media, would prominent

African American business leaders
and activists hold a mid-June side-

a few months’ time to demonstrate
“good faith"?

Apparently, the pitiful perfor-
mance of advertising executives to
respect consumers of color is the real
reason for the summer sidewalk
notice. Despite consistently dominant
ratings, ethnic stations do not reap
fair financial rewards commensurate
with those ratings. For Sharpton and
company, money, not diversity train-

. ing, is the real issue.

In New York City, the Big Apple,
three ethnic-oriented stations are
ranked second, third and seventh in
audience ratings. Yet two other sta-
tions with significantly fewer listen-
ers lead the market in advertising
revenue. :

stations exist to serve the news and
informational needs of particular eth-
nic groups. Every time a radio is
tuned to an ethnic station, or readers
pick up an ethnic publication, a con-
nection is made.

Isn’t it time minorities collective-
ly understand one another, our
power as a people, our clout as con-
sumers, and our ability to effect what-
ever changes that are in our best
interests?

Rev. Al Sharpton’s New York

_news conference was not a stunt. It

sent a signal: if we get our fair share
of the dollars, diversity will occur in
the process.

- The two cannot be separated
MON
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Tell the truth about Bez_zr_'
Creek _
Re: The Dallas Morning News article,

“Mobil puts Black history projecton -

track with $75,000 donation,” June 20,
1998,

The article begins as follows:
“Two vacant, unkempt homes, a gar-
den, a picnic pavilion and grand
plans are all that make up the Jackie
Townsell /Bear Creek Heritage Cen-
ter.” [ thank God for Mobil’s donation
and for Mr. Percy Borbin, a regional
general manager for Mobil ‘s sales
and distribution, seizing an opportu-
nity to help fund such an educational
and historic project in Bear Creek. But

this donation leaves me with a ques- -
- tion. ‘
Canwe not ﬁnd donahons to pre-

serve and restore the final resting
place of the original Black ancestors
who made up the whole and true his-
tory of Bear Creek? How does a cou-
ple of historical homes, a garden and
a picnic pavilion compare to the bur-
ial place of nearly 200 of the original
Blacks of Bear Creek, many of whom
were slaves?

Today, the “Old Bear Creek '

Cemetery” where these former slaves
are buried, is in a horridly overgrown
and overtly neglected state. This
cemetery contains one of the rarest

and most historically meaningful |
grave markers of any marker, in any

Black cemetery, in Texas. There is
such a vast true record of the lives of
Blacks who founded Bear Creeklying
dormant in this cemetery.

My constant prayer is that Mrs.

see LETTERS, pago 4
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LETTERS...

Letters Policy -

MON welcomes the letters of its readers. We
reserve the right to edit all letters for lhe sake of
clarity or space.

Letters should contain full name and
address and daytime phone number sowecan |
reach you for clarification or confirmation,
Shorter letters have a better chance of being
published. -

Flease send all conespondence, attention
editor, to:

Mmority Opportunity News
2730 Stemmons Frwy
Suite 1202 |
Dallas, TX 75207
~ Fax 214-9505-0949
E-mail: Minoppnews@aol.com
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320 5744

2834 N. Bucker at Peavy Road

‘ Dallas X -
* Each Sunday " Each Tuesday -
10:30 am. & 7:30 p.m. 7:30 p.m.
Worship - Bible Seminar
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Guest Viewpoint

A f George
1:3 3%\;; Milton
Lod b

Just the other day, while talking to a
co-worker, I was asked, Ywhat is wrong
‘with our kids today?” My answer was a
short and simple one, “Adults.” That is
what is wrong with children today. The
issues that prompted the question were
the recent shootings around the country
and the local drug problems.

Why adults? Everyone knows that
children have for centuries, and will con-
tinue in the future, to emulate what they
. see, hear, and are taught.

Children see violence through the
media and in their homes day inand day
out. We have video games that promote
violence as well. With the lessons that we
are giving them in “Violence 101,” it’s no
wonder children are killing their teach-
ers, fellow classmates, random people,
and even their parents.

With the illicit sex that is readily
available, no wonder there is so much

Our Responsibility. . .

teenage pregnancy in our country. Con-
cerning racism, a child says, “Ican’t help
it; that's the way I was raised.” As was
noted in the FW Weekly story “Quiet
Riot,” February 19-26, 1998, we have a
problem.

The fact that there is a drug problem
in this country is nothing new. But, local-
ly, do we have a “drug epidemic?” If
there is an epidemic, then it begins with
the parents and/or the adults of the chil-
dren who are committing these crimes on
themselves and humanity.

Adults need to take back the respon-
sibility of rearing their children. Why are
parents afraid of their children? Why are
parents trying to be their kids best
friends? Try being friendly, but still be a
parent. Don’t use drugs yourself and
then be surprised when your child dies
from a drug overdose. If you so much as
act as though you hate people who are

The best of times and the
worst of times in Dallas

by Donald W. Hill

These may be the best of times and
the worst of times for African Americans
in Dallas, Texas. There is great euphoriain
our community as we consider the poten-
tial economic development in southern
Dallas and downtown. Recent victories in
the new arena and Trinity River bond
elections highlight our new found politi-
cal power. In addition, the financial com-
mitment by major banks to southern Dal-
las may bring long awaited housing, retail
and business development at a level com-
parable to that of our northern brothers
and sisters. These are indeed promising
signs that we hope will bear fruit. Thus,
for many, these are the best of times!

On the other hand, the African Amer-
ican community is overwhelmed with
teen violence. Our children are misedu-
cated and undereducated. The Dallas
Black Chamber of Commerce and the
Dallas Urban League, the purported
engines of economic growth and devel-
opment in the African American com-
munity, sputter. While new shopping
malls, exciting new housing develop-

ments, and a vibrant arts community -

flourish in other parts of Dallas, the

African American community still floun-

“ders in our efforts to attract new famllles
and businesses.

- Most importantly, an era of African

American influence at Dallas City Hall is

near an end. As City Manager John Ware

moves into a new and reportedly lucra- -

tive business venture and City Attorney
Sam Lindsay prepares to assume a posi-
tion of immense power as a United States
federal district judge, the African Ameri-
can triumvirate of power at City Hall is
at an end. Though Mayor Ron Kirk will
continue to provide leadership, the possi-
bility of Ware and Lindsay being replaced
by African Americans is uncertain, As
African Americans, we applaud our lead-
ers' successes and advancement. Howev-
er, if we are honest with ourselves as a
community, we must ask some hard ques-

tions of these leaders and others in posi-

tions of power.

" Forexample, what African American
businesses or firms have been created or
nurtured during the Kirk-Ware-Lindsay
tenure that will continue to be strong,
viable business entities in the African
American community? What middle to
upper income housing and retail devel-

“opments, which are so vital to attracting

new corporate businesses and their
employees, have been built in southern
Dallas? And what events have transpired
in the African American community that
have the potential for fundamentally
altering the social, economic, and political
landscape in our community? We have
witnessed these types of monumental
changes in other American cities such as
Atlanta, Houston, Chicago, and Detroit
following the political ascension of the
African American community

For example, during the tenure of

Mayor Coleman Young, the largest

L

Qur Children

different than you are, then you can
expect your child to hate people — you
don’t have to say a single word.

When it comes to violence and sex,
weneed to spend time with our children
50 they won't have a need to kill or beat
up people because they can't find love at.
home or because they are confusing love
with sex.’Adults can teach children to
either be an asset or a liability to society.
The choice is ours.

If we learn nothing else, always
remember this, children need and want
structure, disdpline, and values. Strange-
ly enough they see it as “love.” In the
absence of leadership, you will have
chaos. '

MON

George Milton lives in Fort Worth.

African American law firm in the coun-
try, Detroit's Lewis and Munday, was
founded and still prospers. Similarly, dur-
ing the tenure of Maynard Jackson and
Andrew Young, the Herman Russell Con-
struction Company in Atlanta developed
into a significant economic business.
Many economic, social, and political insti-
tutions developed during the tenure of
now deceased Mayor Harold Washington
in Chicago. Ultimately, we must ask, what
will be the legacy of the Kirk-Ware-Lind- .
say reign at Dallas City Hall?

In many respects, our children have a
very dim future despite the great effort
and hard work we are expending in the
African American community. The
income gaps between the "haves™ and the
"have nots” is dangerously widening. The
miseducated or undereducated segments
of our society are growing larger. Parents
are apathetic about their children's wel-
fare and education. Voters are indifferent.
and refuse to participate in our democra-
tic systern.

We, as a community, should applaud
ourleaders’ successes. However, we must
never allow an opportunity such hasbeen
presented to the African American com-
munity over the last five years at City
Hall to come and go without more posi-
tive change for our community. From this
perspective, we are truly witnessing the
worst of times!

MON

Donald Hill is an atforney end a partner in the
Imw firm of While Hill Sims & Wiggins, LL.P,
Dallas, Texas. The firm, which was formed in
1993, is a full partnership and provides qualily
legal services primarily to the corporate, small
business and government sectors. For more
information, contact White Hill Sims & Wig-
gins, LL.P., 2£214-954-1700.
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Jackie Townsell, (City Councilperson
for Bear Creek), Roland Jeter, the city
of Irving, and others seek donations
to restore the “Old Bear Creek Ceme-
tery” and in doing so, record the
whole and true history of the Blacks
of Bear CreekinIrving, Texas.

Anthony E. Bond
Immg

Smg!e men..with cluldren

- Whata touching story on a topic
on which little attention has been
given—single men with children.

I especially was moved by Evans
Risher’s challenges and triumphs.
Evans has served as an exemplary
role model in the D/FW metroplex.
Heisindeeda speaal person,

. Denise Sharpton
President SHARP/PR
. Dallas

Eager foreach issue

- I'wanted to pass a note saying [
look forward picking up each new
edition of your newspaper at church
each month. [ attend St. John's Mis-
sionary Baptist Church in Grand
Prarie, where Denny Davis is the
senior pastor.

I enjoyed the article in the Career
Opportunity section from April “98.
written by Kathleen Goolsby. I agree
with her comments on workplace
behavior, and the importance of
being able to successfully adapt to
each environment.

Thomas Muhammad sounded
like a real knucklehead this monthin
his section, “Community Pulse,”
which in this article [he] lost its pulse.
His blaming of Black behavior on
European Americans is a classic
example of us not taking responsibil-
ity for our own behavior. But [ have
alsoleamned from Mr. Muhammed in
some of his past articles. Bashing
President William Jefferson Clinton
appears to be in vogue these days,
whether justified or not. '

Thank you.

Glenn Johnson
Arlington, Texas
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Community
Pulse

[ -,;‘;‘:’D Thomas Muhammad

“Isaw on the television where they
took this Black woman in Selma, Alaba-

el

ma and knocked hereright downonthe

ground, dragging here down the street.

You saw it, you trying to pretend like

you didn’t see it because you know you
should have done something about it
and didn’t! It showed the sheriff and his
henchmen throwing this Black woman
on the ground. On the ground' And
" Negro men

Malcolm X E@M us what
to do about Jasper!

ence in Alabama causes harm to come to

Dr. [Martin Luther] King, or any other
Black person in Alabama who’s doing

nothing other than trying to enjoy their
rights, then Rockwell and his Ku Klux
Klan friends would be met with “maxi-
mum retaliation” from those of us who
are not handcuffed by this nonviolent
philosophy. And I haven’t heard from
Rockwell since!” (Excerpted from Mal-

colm X’s last

standing speech, in
around 1965.)

doing noth- As 1
ing abaut it, watched the
saying well varied news
let's over- .reports. on
come , them . the lynching
with  our death ~ of .
capacity to Brother

love. What James “Toe”
kind of Byrd - Jr,
phrase _is ‘ - Malcolm X’s
that? Over- Muhammad scommentary are notnecessanly .words came
come them those of the Minority Opportumty News.) - | to mind. So,
with  our it was with

capacity to love? And then it disgraces
therest of us because all over the world
the pictures flash showing a Black
woman with some White brutes with
their knees on her holding her down
and full-grown Black men standing
around watching it. Why, you're lucky
they let you stay on earth, much less
stay in the country!

“WhenI saw it, I dispatched a wire
to Rockwell. Rockwell was one of the
agitators down there. Rockwell, this

Lincoln Rockwell, And the wire said, in-

fis for the town of Jasper Mellms

position can be best enplained by
this statement. “There’ been a lot
of talk because | said that Blach peo-
ple should oy riffes. White people
~been buying rifles all their lives. fo
commotionl”

essence, that this isto warn [you] that [
am no longer held in check from fight-
ing White supremacist by Elijah
Muhammad’s separatist Black Muslim
movement. And that if Rockwell’s pres-

great pride and appreciation when I
received a call from Dr. Khallid Abdul

Muhammad asking me and the Dallas-
‘Chapter of the New Black Panther Party

to help organize an armed expedition to
the town of Jasper; my response was
“right on and forward Africans!”
And true to form there were some
“house Negroes” who, because of their

weak, cowardly nature, called inona

number of radio stations to criticize our
actions. We know we can always count

on thern; they are as predictable as ever.

But it's not the sell-out Negroes’
criticisms that pissed me off on this one.
It was a number of these arrogant racist
White Jews who seem to lie in wait
under rocks just for some Black person

tobe killed so they can scream METOO!

Haven’t you noticed it? Every time an

African American is harmed by some

White racist, the first image to appear

on the TV news screen is a racist like -

Mark Briskman of the notorious spy
organization Anti-Defamation League.
(A few years ago, the ADL was fined
$25,000 dollars after pleading guilty of

. Spying on Black and Arab American

organizations like the NAACP, Trans-
Africa (Randall Robinsen’s anti-
Apartheid group), the Arab American
Anti-Discrimination group, and others.)

It's amazing how White Jews can

pass themselves off as oppressed indi-
viduals and fool a number of Negro
groups into going along with them

without suffering any hardship. Ques-
tion: How many White Jews do you
know who have been killed, threatened
or harmed on the streets of America
because a stranger recognized themasa
Jew? Answer: None! Now ask that same
question of African Americans and the
names begin to flow like water: James
Byrd, Yusuf Hawkins, Malice Green,
Emmit Till, Abner Louima, Garnett Paul
Johnson Jr,, Rodney ng I think I've
made my point! - ' '
Adding insultto injury, these same
White Jews will work to deny us repa-
rations, and fight agamst affirmative
action. But the whole world has, and
continues to, -apologize and provide "
affirmative action to White Jews

‘throughout the world today. As Rev.

-Joseph Lowery, co-founder of the South-

ern Christian Leadership Conference
{along with the late Dr. Martin Luther
King) said recently on a popular Black
television talk show, “The state of Israel

~ (Is-it-real) was an international set aside.

Sowhy won't our [White] Jewish broth-
ers and sisters prove that we share a_
true, common goal as oppressed people

by helping us in the fight to keep affir-
mative action?” I will answer that one
for you, Rev. Lowery, with a comment
from Black Entertainment Television’s
Qur Voices talk show host Bev Smith:
“You (White Jews) have the privilege of
being a White man or woman. I don't
know that you're Jewish until you tell
me. I don't have that freedom.” =
As for the town of Jasper, Mal-
colm’s position can be best explained by
this statement: “There’s been alot of talk’

‘because [ said that Black people should

buy rifles. White peoplé been buying
rifles all their lives. No commotion!”
* Until then, the struggle continues..
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Saving for a home isn'l easy. But we can
help gel— you a lol closer 1o your goal.

Al COH_)GI'-iCd; we offer. many different programs

that help people become home owners..

prografﬁs thal ca'n_ help you qua]ify for some

of lhe_ mosl affordﬂble morlgages in the slate.

IF Your Dream Is TO OWN YOUR OWN
HoME. WE CAN HELP MAKE IT COME TRUE.
Programs that range from .Dox‘lcr'n P;ymenl
 Assistance 1o FHA loans. And progroms wilh
glosmg cosls go from “very litile” 1o “none’
So if you think you can' offord & home,
maybe you haven't lalkgd to the righl people,_'
Call Comerica al 1-800-748-0693 and ask for

a Mortgage Alfordability Representative.

WE LISTEN. WA UNDERSTAND.
WE MAKE [TWORK

S COMERICA MORTGAGE CORPORATION
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AP does not validate

Black press

As publishers of African American
newspapers, or publications that purport
to serve the African American community
look for innovative ways to win back the
reader base that was present as late as two
decades ago, a number of ideas are tossed
back and forth. While some may have
subscription drives or place more empha-

.sis on the editorial content by hiring
trained journalists, there are those who
have clearly lost focus and, weekly or
monthly (dependent

newswire service should be examined
closer.

Most African American pubhcanons
have some type of signifying statement,
referencing the desire of the publisher to
bring to the readers a publication that
serves the Black community. Somewhere,
throughout the paper, most publications

- will attempt to make the reader feel as

though that publication is the best place
to get information from an African Amer-
ican perspective. When sales representa-
tives visit clients to sell advertising, vari-
ous spiels are used. Of course they want

“the prospective advertiser to know how’

much clout their publication has among
African American readers. But how is
your publication any different from the
many other publications that utilize the
wire service and are not Afncan Ameri-
can?

In talking with

upon how frequently
they publish), chisel
away at the Black Press
Credo.

~ There are some *
visionary publishers *
and editors whodonot :
feel as though they are -
- competing with the so- -
called  mainstream *
media. These editors
are simply focused on
disseminating infor-
mation germane to the
African American community, from an
African American perspective, focusing
on issues and concerns for and about that
communty.

So why are there African Amencan

. organizations that depend primarily on

A A e 8 g

The Rational Newspaper Publishers
fssociation (NOPA) wire Service is also
available. although some publishers
dont care to use it

stylebooks that are utilized by journalists
around the world, and has set the stan-
dard for newspaper writing, clearly we
have to examine how and why the AP
wire has become such a “crutch” for the
African American press.

With a budget of well over $200 mil-
lion annually, the APis a “nonprofit, coop-
erative news service,” founded 150 years
ago. For many journalists, the AP Style-
* bookis required reading.

And rightfully so!

With thousands of writers, editors
and photographers at its disposal, APis a
valuable resource. But for the African
American press, the utilization of the AP

L

"? some African Ameri-
 can publishers/edi-
tors, the argument for
< using the AP wire ser-
vice is the cost-effec-

Never you mind that
. readers want coverage
from an African Amer-
ican perspective. (I
know -— there -are
African  Americans
who work for AP, so

made that it can, atleast occasionally, give
the Black perspective.) Those same pub-
lishers also believe that their publications
are closer to being legitimate because they
use the AP.

Well, guess

- Hiveness of the service.’

the argument can be
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publications have met with resistance.
Oftentimes, expediency and convenience
are cited as cogent reasons for using the
AP wire. Some Black publishers even feel
as though they have stepped up to the
major leagues, or have increased the qual-
ity of their publications by using the wire.
Iwonder if they realize that if their publi-
cations carry the same information, writ-
ten the same way, as the so-called main-
stream publications, then nothing distin-
guishes their “African American” publi-
cations from the mainstream press.

Or do they care. Does anyone care?
And if so, they should complain.

They should demand more from
those who claim they are the voice of, and

depend on the APtofill the pages of their

the voice for, African American people: In
the name of the valiant men and women
who fought, died and were ostracized
because they wanted to provide a voice
for Black people.

To those who hold true to the credo of
the Black press, there are men and women
looking down on you and smiling,

To those looking for an easy way to
make a buck or take the easy way out,
those same men and women, were they
with us today, would utge you to do some
research and rethink your position.

» MON

Cheryl Smith is the host of Reporters Roundlable on
Superstation Soul 73. Tune in on Sunday mornings al
8:00, immediately fulfow:rrg Minisier Louis Farrakhan's
address.

what! The Nation-
al  Newspaper
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a .
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wire service is ‘E
also  available, -
although some E 32—
publishers don’t E
care to use it LI |G

NNPA is com-
prised of African
American news-
paper and maga-
zine publishers.
The staff is not
nearly as large or
well-organized as
the AP news
machine; howev-
er, with support,
there is an oppor-
tunity for NNPA
to reach hereto-
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- A pillar in the community
' Edna Pemberton has always believed in Oak Cliff

— Positively!
By Cheryl L. Williams

1t has been said that each of us, one day,
will be judged by our standard of life—not by
our standard of living; by our meastire of giv-
ing—not by our measure of wealth; by our
simple goodness—nof by our seeming great-
ness. If this is true, Edna Pemberton can

stand confident that her acts of courage and-

kindness will not go unnoticed.

Raised as a foster child in Chicago, Illi-
nois, Ms. Pemberton recognized at an early
age, (after meeting Martin Luther King, Jr.)
her call to volunteerism and service to others.
In 1973, after the death of her sister, Pember-
‘ton lovingly reared her sister’s six children
along with ker own four. Her concern for her
fellow citizens led her to champion the causes
of the homeless, elderl’y, youth and under-
served.

" For over a decade, Pemberton led the
. March of Dimes Walk from the K-Mart store
where she was employed and led drives for the
local chapter of the American Red Cross. She
used her leadership abilities in 1987 to suc-
cessfully petition for the establishment of the
Loop 66 bus route in Oak Cliff. In 1990, after
the sexual assault of a young mother, Pem-
berton was instrumental in the establishment
. of the Dallas Teen Curfew, which has been
challenged by the ACLU but still stands. To
date, she has received an impressive number
of awards and recognitions for her work in all
aspects of communilty service.

Since retiring from her managerial job
at K-Mart in January 1998, Pemberton
devotes her volunteer efforts full time, espe-
cially with the Friends of Redbird Airport, the
nonprofit organization she created, and its off-
spring, Positively Oak Cliff.

Pemberton, who is a proud resident of .

Oak Cliff, is counting on the organizations to
encourage economic development of the gen-
eral aviation airport that eventually will
extend info all areas of the racially diverse
community, She also is hopeful that Positive-

-ly Oak Cliff, which is planing a number of -

activities this summer, will promote the diver-.
&ty and unity within the community of
almost 338,000 residents.

MON talked with Edna Pemberton
about her drive {o help others and her leader-
shipwith the Friends of Redbird Airportand
- Positively Oak Cliff. The following is an
excerpt from that inlerview.

What compelled you to champmn the
cause of Oak Cliff?

Oak Cliff is 95 years old and when
you look at Oak CIliff, you look at almost
Dallas, because it’s 33 percent African
American, 33 percent other cultures and

33 percent Hispanic. When yéu look at
Oak Cliff, you're looking at almost a
reflection of Dallas. I got involved and

saw the needs of Oak Cliff. I realized that

Oak Cliff has six city councilmen (Steve
Salazar, Al Lipscomb, Laura Miller,
Diane Ragsdale, Don Hicks, Barbara
Mallory) and represents almost half of
the City Council. From the 1990 census,
Oak Cliff has approximately 338,000 res-
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1dents That in itself is an area that is
quite impressive. We have over 3,000
businesses and major corporations locat-
ed in Oak Cliff. We're the only area that
houses a general aviation airport and
Oak Cliff houses the Dallas Zoo. When
you look at us, we have alot to be proud
of.

How do you encourage people to get
involved with their neighborhoods
and care about their community?

It goes back to the simple rule of car-
ing. I've found out that people really do
want to care. They just really don’t
know how. They're almost scared to.
There’s an old saying about the “nosy
neighbor,” but thank goodness for the
nosy neighbor. When someone was
breaking into my house, it was the nosy
neighbor who happened to be around
and see something strange. Ever since
then, we have been very close. She takes
care of me, I take care of her. Once we
knock down the walls and create this “1
care for you, you care for me, we can
work together” atmosphere, I believe
this is where we start.

. How did the Friends of Red Bird Air-

port develop?

" Iwasat the Greater Dallas Commu-

-nity Relations conference last year (Jan-

uary 1997). Mayor Ron Kirk was talking
about things the African American com-

1

munity should be proud of. He men-
tioned Commissioner John Wiley Price.
He mentioned the city manager. He
mentioned attorney Sam Lindsay. And

he said that we have a Black man who .

manages Redbird Airport. I knew about
the others but I didn’t know that Red-
bird Airport was managed by an African
American man. I had my husband get
involved and call Mr. Tennell Atkins
{manager of Redbird Airport) and we
found out it was so. We got involved

with him to see how we could help. I

called more friends and we started meet-
ing and talking about how we could
educate ourselves and the community. I
was not educated [about aviation] but
being a good steward and being a good
learner, I started hanging around Ten-
nell. [We started] learning about avia-
tion, learning about Redbird Airport,

learning about the thousand or so acres’

that are available. Redbird Airport is a
general aviation airport so it will never
be like Love Field. We continued to grow

* and people continued to hear about us.
"We had a common- thought and a com-

mon idea so that’s when we came up
with the Friends of Redbird Airport. The
timing was right. We knew there had to
be some type of support systemn for the
airport.

How did Tennell Atkins respond to
your offerof help?

. He was very excited to have some-
one who looks like him get involved.
One of the things that we do as African

American people is that we usually

come in and take over but we didn’t do
that. We came in “sat at his feet” so that
he could teach us. One of the things it
did was galvanized the community and
we had a tneeting during which we had
community input day. The community
was able to come in and sit down and
talk with us. We asked, ‘What do you
want to have happen here?’ Everybody
came up with a hotel. We don't have a
hotel and that became our first focus, to
build a hotel. We're going to have a hotel
and it’s going to be a quality hotel.
Everybody gets nervous when African
Americans take charge, but we have to
build upon the fact that our service and
quality will be the same,

What is the mission of Fnends of Red
Bird Airport?

I's a community-based group
whose mission is to support teach and
educate the citizens of the Oak
Cliff/Redbird area about all the finer
points the area has. It grew out of a
group of community citizens who were
committed to helping with the overall
improvements of the airport, develop-

‘ing plans that will be beneficial to the

surrounding communities and giving
support to the Afncan American man-
ager. ~

Who are your supporters?

We reahzed that although wearea’
501(c)(3) we didn’t have a funding base.
We have dues and they run about $8.00
a month, which comes out to about a
$100 a year. That takes care of the phone
bill. One of the things that I learried, and
Ilearned this in [Bible] scripture, is there
is a right place and a right time to do
everything and this is just the right time
foritbecause I can tell how itis taking on
its own life. Everyday we get calls ask-
ing ‘How do we get involved?”

When did the community servwe!vol-
unteering bug hit you? '

It started in 1958 when Dr. Martin

Luther King, Jr. came to my church in

Chicago, Greater Bethesda Baptist
Church. He was organizing the “Free-
dom Riders” to get on the buses. I think
I'was about nine years old and I wanted
to go. I knew my foster mother would
not let me go, but I signed my name on
the list. My Sunday School teacher saw
me sign my name on the list and asked
me what was I doing. I told her that I
was going to catch the Freedom bus and

help Dr. King, I knew then that [service]

was in my blood. [After I met Dr. King],
I knew that my life would never be the
same. When [ accepted Jesus Christ, I .
knew there was a change, Meeting Dr.
King, I knew there was change. That was
the warmest feeling in my life other than
accepting Christ. But my foster mother
talked to me and said she couldn’t let me
go. I cried all night but she told me there
would be another opportunity to get
involved. I could be my own freedom
fighter.

What is Positively Oak Cliff?

Positively Oak Cliff began from the
work with Redbird Airport. It is an
opportunity for all Oak Cliff residents to
come together and celebrate our unity
and diversity, We asked if we developed
not only the airport but other areas
around the airport, what would Oak
Cliff be like? We don’t have a major
restaurant in the heart of Oak Cliff, We
don’t have a major hotel. We all came
together and decided totake this energy
and put it out there and test it. And it's
really working. We want to make sure -
that when you look at Positively Oak
Cliff, you look at the demographics of
Dallas. We have Hispanic people who
are a part of this, We met with the Bron-
co Bowl people and they're going to be
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getting involved with it. In fact, they're
going to be hosting our birthday musical
whichis August 23. Oak Cliff is 95 years
. old. Southwest Center Mall will be host-
ing the birthday party. We're going to
have a motorcade parade and we're
going to go through all the areas show-
ing the diversity of Oak Cliff. The motor-
cade, which will be held on August 22,
will end at the Southwest Center Mall.

We're looking at about a thousand peo-
ple to participate in our Oak Cliff birth-

day party.
How do ensure the Positively Oak Cliff

organization will be ethnically
diverse?
We have a good solid board of direc-

tors. It is African American predomi-
nantly, but we do have other cultures
involved. That was one of our original
challenges. Even though we were pre-
dominately African Americans, Oak

Cliff is not a Black OQak Cliff. Qak Cliffis -

very diverse. We sent the word out. We

sent the word out to the Asian and the’

Indian communities and all the commu-
- nities that Oak Cliff has. It was not hard
to get volunteers once people found out
we were not a political movement buta
positive movement about Oak Cliff
gathering its resources and celebrating
all the land that we have. You know we
have the most land that is available now

. forbuilding than any other area. We get

tired of hearing about the negative stuff,
about what can't happen. We want tobe
part of the solution and not the problem.

How do you keep the mission of Posi-
tively Oak Cliff pure rather than polit-
ical?

I keep talking about it. One of the

things that usually happens to a mission
oridea s that it changes because we start
looking at how much money it's going
to make or how good is it going to look
for me. I'mblessed. Ijust retired from K-
Mart. If I wanted to make money, I
would have stayed at K-Mart. If I want-
ed to have a political platform I could
have run for City Council. But the

- greater mission I have is to give back to
We're going to have a birthday cake.

the people what God has given me, One
of the things my foster mother told me
was that my time would come. She gave
me herself and the same thoughts are
with me—that I haven’t given until I've
given of myself.

Is there a successful formula for com-
munity organizing?

I've been trained by K-Mart to rec-

ognize three types of people: those who

don’t know what’s happening; those
who let things happen; and those who
make things happen. The groups that
we have at Friends of Redbird Airport
and Positively Oak Cliff are the groups
who make things happen. That group
takes every opportunity to eat and live
and breathe,

First of all, you've got to find people
of like mind. And they have to be com-
plete in themselves because one of the
things we do, especially in the African
American community, is find a person
who is not doing anything and we bring
them in and think that will make them

involved. When a person is not doing -

anything, you're going to have to drag
them, You're going to have to encourage
them. You're going to have to pull them.
So you've got to find like-minded peo-
ple and then people who are diverse. I
don’t want everybedy to be like me. I
don’t know it all and I don’t want to

_know it all. I'm not an Einstein. I just

i
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want to be Edna Pemberton. I want to
be comfortable. I want to be able to come

in and make my contribution. You bring
your contribution and somebody else
brings theirs, and when you look at it,
the program’s done. That's the best way
to organize. Just send the word out and
let people know that you want all types
of people to be involved. You must real-
ize that the agenda cannotbe personal. It

has to be community-oriented. It has to

be wider and bigger than you. -

MON .

To become a part of Friends of Redbird Airport or Posi-

- tively Oak Cliff or to learn more about upcoming Posi-

tively Oak Cliff activities, contact the Friends of Redbird
Alrport office, 5125 Voyager, L.B. #20, Dallas TX
75237, 214-339-9656,

Riding to \Vork on DART

Fisht Ozone and Save!

way, .

Vanpool Bareain

-(214) 747-RIDE.

Online Information

Poetry In Motion
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DART's new bus service opens up job opponumues farthcr from
home. From downtown Dallas, you can take Route 31 10 Addison
and Farmers Branch or get to work at D/FW International Airpb_rt )
“via Route 202. Get to Richardson from downtown by taking DART
_- rail to Park Lané Station and transferring to Route 511 weekdays -
or 577 Saturdays. There's also new service to employers in North
Irving via Route 303. Call (214) 979-1111 for schedules: |

Do your part to save the air and you'll save money, too. On Ozone
Action Days, take DART buscs or trains for j _]l.lSt 50 cents. each

Organize a vanpool with 10-14 fnends and DART will provxde

the van, Maintenance, insurance and gas are included -- and DART - -
even provides an emergency ndc home during the day. Rxdcrs pay
around $40 a month and vanpool drivers ride free, so call _

" Now you can catch DART in cyberspace at a new website --
www.DART.ore. Plan transit trips with online schedules and maps.
Or check out DART public meetings, events, special services,
transit developmcnts --even employment opportunities. Amcnca s

' Transit Agency of. Thc Year is at your {ingertips.

Convenient Tt ermé‘ Affordable
Payments and Competitive Rates

(SO 2 Gan Hetp! LLQ T,

MAIN OFFICE BUCKNER BANKING CENTER
we 601 N, Hwy. 175, Seagovitle, TX 75159 2637 N. Buckner Blvd., Dallas, TX 75228 .@
Foe 972-287-2030 214-328-2736 =

= /,.

* Think that you will ever see a bus as lovely as a tree? Maybe not,
but if there's a poem as lovely as a tree. you might sce it inside a

DART bus or train. The nationwide Poetry in Motion program
features 30 poems. old and new, selected by local literary figures..

" Soride DART and get a literary as well as a literal lift,

244.979-1111
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The Dallas Opera Gmld honored nine-

teen-year-old soprano LaTonia Moore

with the first place Martha Steed Lyne
Award - of $3,000 through Lhe 1998
ment “Grant
for Singers.
0%
hailed as the - -
next Leon-. e
$500 People's e
Choice

Career
_Moore, who
tyne Price, -
Award grant

Develop- o r
has ~ been

’) E
_ et
also won a: &

-

B
y,
a

by the large i
audience  at LaTonla Mooru
the event. :

Moore competed in the annual Dal-
Ias Opera Guild's Career Development
Grant Competition in the spring and
won flrst place over 31 outstanding

Beal named president and
‘CEO of Dallas Telco Fedeml

Credit Umon

Effectwe May 11, 1998, the board of
directors of Dallas Telco Federal Credit
Union named Bert Beal as president
and CEO of their 61 year old institution.
Mr. Beal, the former vice-president of
. operations for Dallas Teachers Credit
Undon brings with him a wealth of
knowledge and expenence inthe md-
it . union
industry. " ¢
- Bertis a:
1985  gradu-
ate of Texas:
A&M Uni-
versity . . at.
Commerce ‘
and received
his - MBA"
from Amber
Upniversity in
© May1989. He
is married to
Sonya and .}
has two Bert Beal
daughters
ages 2 and 4 years, Mr Beal takes the
helm of Dallas Telco, which has total
assets exceeding 84 million dollars. The
board of directors looks forward to con-
tinued growth and stability for years to
come under his able leadership,
"t Any questions or contacts should
be duecteci to Vincent Hali at 817—376-
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In ’i‘he News . . .

Moore awarded Dallns Opem Guild 1998 Career
Development Grant for Singers

young smgers Originally from Hous-
ton, she has gained many performance

‘opportunities and awards for her tal-

ents. A vocal performance major at The

- University of North Texas (UNT) in
- Denton; Moore was a four-year first-

chair Texas All-State Choir member, a

< member and soloist of the American

Cheoral Directors Assoclation conven-
tion Honor Choir and gained a spot in

‘" the 1996 All-American Grammy
. Awards Jazz Choir. She also has earned
i over 30 superior ratings awards at the
. Texas UIL Solo and Ensemble Competi-
. tion and was the recipient of the 1996
. and 1997 Downbeat Magazine vocal

‘ i jazz award.

from a vote . . R J

Moore is a member of the UNT

. Acapella Choir, UNT opera theater, and

the Grand Chorus. She is also the alto
section leader and soprano soloist at St.
Andrews Presbyterian church in Den-
“ton and is a member of the Fort Worth
‘Opera. For more information, call
Valerie Broach at 214-443-1014.

Chase Texas promotes Snell
‘to vice president
Theboardof . =~~~ = 7.
directors of AR
Chase Bank ' ARSE \
of  Texas,. ‘ S D
Ny, lmamd
approved the:  1'..¢ N0}
promotion of ! - R :
Anthony C.. S — J"\.
Snell to vice " N // / i
' presuient f l -

- Snell o / f‘ l

~ joined the '_'“"‘

+ Texas Pubhc L a “h‘__‘ S——

_Finance Anmonyc Snell

. group at

.- Chase Texas. In this role, he provides
 investment banking services to public

entities in the Dallas/ Fort Worth Metro-

- plex, including cities, counties, and
- school districts. Snell has 15 years of
- public finance experience and holds an

MPA in public finance from the State
University of New York at Albany and

. a bachelor's degree in urban studies
.. from Virginia Commonwealth Univer-

sity. He is a board member of the Met-
ropolitan Dallas Big Brothers and Sis-
ters and is a member of the Dallas Sales-
manship Club and the Dallas Assembly.

With 123 locations in the major

_'metropohtan areas of Texas, Chase

Bank of Texas, N.A.isa ]eader in pro-
viding banking services to individuals
and business customers, Chase Bank is
a part of The Chase Manhattan Corpo-

. enhancement”

ration, one of the largest U.S, banking
organizations with more than $300 bil-
lion in assets. For more information, call
Jennifer Bryant at 214-965-4186.

TU Electric and Lone Star |
Gas employees volunteer to

. repair homes

Approximately 1,200: .
Texas utilities volun-:
teers composed of TU = -
Electric and Lone Star .
Gas employees and’
their families, bright-
ened the lives of Dallas -
residents during the
company's "Our Day
to Shine” volunteer.
day, May 30.
Yolunteers 3
repaired 23 homes in"
East Dallas, Pleasant .

‘security dlsablhty fora 1996 injury,-
* and a 72-year-old man with cancer. ‘
' Statewide, approximately 6,000
volunteers put up ladders, took off old
paint and put on new, cut down tree
limbs and removed trash in communi-
ties all over the TU Electric/ Lone Star
Gas service areas, including the Dal
las/Fort Worth metroplex. Employee
volunteers performed the. company-
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Grove, Oak Cliff and*
the Love Field area to
bring them up to city
codes, Persons select-
ed for the repairs, in cooperation with .
People Helping People, incdluded:

* along haul truck driver who recently
suffered a stroke,

* a 55-year-old woman awaiting sodial

Boys & Girls Club receives second million dollar gift -
Daniel T. Phillip's, chairman and CEQ

of FirstPlus Financial Group, Inc. and

.- his wife Merlene pledged a second $1
- million to Boys and Girls Clubs of

(B&GCA)
Pro-
‘grams. The Dallas cou- ::
ple are founders of the &
recently created: -
Phillips Family Foun-
dation.

The Phillips are
announcing their gifts
at B&GCA events
around the country in
hopes of drawing the
attention of business ¥
leaders and philan-
thropists to the so-
called "educational cri-

America's" *educational

Dennls Lewls (left) and Alan Odklns palnt home at 3221
S. Marsalis in Dailas. o _ i

coordmated activities outsxde offlce
hours.

For more mformatmn, caﬂ Sandy
Smith at 214-812-5577.
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ca's Promise, the Alliance for Youth!
Chaired by General Colin Powell,
America's Promise marshals Tesources,
increases awareness and motwates
commitments like those made by theg

sis* facing hlgh school {I-r) Roger Staubach, Manuel Alcala (former Youth of.
students in America the Year/staffer), Deputy Mayor ProTom Stove Salazar,
and the role youth ser- Merlene Phlllips, Rachael Phillips, Roxanne Splllet

vice organizations like (Boys and Gisls Clubs of America President).

B&GCA can play in
turning it around. The annoupcement
of this gift was made at the West Dallas
Boys and Girls Club. Joining Merlene
Phillips for the check presentation was
the couple’s friend, Roger Staubach, for-
mer Dallas Cowboys quarterback

As with the initial donation, this $1
million was given in honor of Ameri-

: E

Phillips family to organizations such as_
the Boys and Girls Clubs of America, !

B&GCA comprises a national net-
work of more than 2,000 nmghborhood.
based facilities annually serving 2.8 milZ
lion young people. For more lnforma.
txon, call Randy chks at 214—599-?952 :




. A&M University in

-~ YMCA or YWCA loca-~
. tion. The mini tourna-

More In 1 News . .

Fort Worth natwe wins UT Souhwestem

Womeu ‘s Health Care Award

Fort Worth native, Katrina Yvette Allen
recently- was awarded the Annelie
Ahmed, M.D. Women's .
Health Care Award‘;
given by UT South- .
western which
acknowledges agradu- . -
atmg medical student ?‘e ).
who has demonstrated } 7
exceptional clinical and }
academic skills.

" Allen, who earned
a degree from Texas

biomedical science,
spent summers work- -
ing part time with an |
obstetrician/ gynecolo-
gist in Fort Worth. She
had the opportunity to watch deliveries
and realized that was her medical
niche.

. She is attracted to various aspects
of obstetrics and gynecology: medical
management, preventive care, surgical
management and high-risk obstetrics.
In her fourth year, she worked as part of
a four-member team with physicians
and students in the hectic labor and
delwcry ward at Parkland Memorial

Southwestern Bell Charzty Hoop-1t-Up Toumament

berzeﬁts YMCA & YWCA

] Southwestem Bell saluted the YMCA

and YWCA programs by hostmg the
Southwestern Bell ,......_
Charity Hoop-lt-Up'

Tournament for North ; ulITLF'
Texas locations. Players "Lh‘ i

ages 16-18 vied for |
$2,000 in cash pr:zes
which will benefit thelr

ment was held in con-

e R A e i

Katrina¥. Allen

um '"4*’"’1 r"'":._..w —=
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'( M &' Mrs. uene Tmn ceebm te 50th mzmversary

o EugeneH andEuphemlaCIement'ﬁn-_

Hospital
Allen's dedtcahon and outstandmg

I L PN N

performarnce made her much sought-

after by other school's obstetrics/ gyne-
cology programs. Despite the offers, she
decided to remain at UT Southwestern
with the busiest labor and delivery -

ward in the United States as her class- -
- room. After her residency, she may

apply for a fellowship in high-risk -

obstetrics. For more information, ca]l

Jennifer Haigh at 214-643-3404

In addition, players from Plano
Family YMCA donated theu' thlrd place

lwﬁ

]unctlon with  this ‘h o b Yyt
year's Hoop-It-Up® [i™ - Vi B \}
World Tour, which cel- Ll- ,4{‘ ;‘-\‘e;—-_t 5 ‘.

cbrates  its 10th {¢.7,, 'l;_: iy

anniversary this year, r" 1 -/ r{_.l\ B i

Three teams from Moor!andYMCA'Dragons shotfor cash inthe SUuth-

Moorland -
YMCA in Dallas’ Oak

Cliff neighborhood competed with
other YMCA and YWCA locations from
Plano, West Dallas and South Dallas,
All teams walked away with cash
prizes which ranged from $200 to $500,
Eut three teams from Moorland Branch
won big. The Dragons claimed first
prize of $500, followed by Team Forge
which won $400. The Lady Eagles of
Moorland defeated Biscuits'N Gravy of
Garland's YWCA to take home another

Branch western Bell Charity Hoop-it-Up Tournament. -

winnings of $200 to the Moorland
YMCA. Southwestern Bell provided -
uniforms for all seven teams that com-

“peted.

Southwestern Bell is a regxonal
sponsor of Hoop-1t-Up® World Tour,
which began in Dallas' West End in
1989. For more information, call
Michelle Smith at 214-665-1314

" ‘ner, residents of Dallas for 49y years, cel-
ebrated their 50th wedch ng anmversary

on]une& 1998, © ° SR
- The couple met in 1943 when Mr

:'I'mner returned to school after com-
pleting his duties in the Army CC
' Camp. By 1948, the two were married in =
. Paris, Texas. Their union produced a -
- winning hand as they are the proud -
*_parents of six children, Beverly, Ruena, .

. four granddaughters

The Tinners have béen fatﬂlful:‘

.. members of Hamilton Park Baptlst

Church for the last 40 years and resi-
dents of the Hamilton Park neighbor-
hood for 43 years. In 1987, Eugene Tin-
ner retired from his position as a ship-

ping derk with Eastman Kodak Com-

pany after 37 years of perfect atten-

»Chase Taxas in southeast Oak Chﬁ‘ awards
$10,000 to commumty orgmuzatzons .

* Chase Bank of Texas awarded grants

totaling $10,000 to 17 non-profit orga-
nizations in southeast Oak Cliff. Branch

reception at the Chase southeast Oak

- Cliff locatlon, 4435 5. Lancaster Road
‘Dallas, -~

Chase Texas made a comm:tment

location in November 1995 to give back

~ 1 tothe commumty 10 pcrcent of annual
j=--d branch earnings or a minimum of -
L $10,000. According to Patterson, the.
" bank received over 60 requests during
.- the April application period. Chase's.
. southeast Oak Cliff community adviso-
- ry council reviewed the applications -
- before selecting the 17 recipients, which -
represent a cross-section of community

needs and orgamzat:ons scekmg to

szdmgs partrczpates at Naﬁonal Womerz s

Legzslator s Conference
State Representatlve Helen G:ddmgs

cants chosen from the NFWL‘S 1600

members. She was chosen for the Col- .

lege based on her prospects for future -
leadership as an elected female Iegtsla-
tor. -

The Cuﬂege educated the women

 ona variety of topics induding creating -

i

.- Rebecca, Regina, Reginald and Wilford, - SR

. all successful graduates of the Richard- N

~.son Independent School District. The e

. Tinners also have three grandsons and pp & Hrs. EugeneTlnner R ¢

~dance. Euphemla 'I'mner, a homemaker
‘(who has also worked outside of the

home), - maintains an immaculate

" household and continues to prepare
* delectable meals from "scratch.” Tocons
-gratulate the Tinners or for more infor-

mation, contact Shirley Tarpley at 972-
416—6109

s e e SRR e 0. 0

meet those needs : '
. The 1998 Southeast Oak Cliff Com-

3 mumty Reinvestment Grant Program '
~ manager Ron Patterson prescntcd the .
- second annual awards in June at a

recipients were: La Calle Diez Commu-

' nity Development Corporation; Dallas

Black Dance Theater; Dallas Challenge,
VInc Positive Directions; Dallas Hous-~
ing Authority, Resident Services; Dallas

L . Urban League, Inc; TD. Marshall Ele-
- when it opened the southeast Oak Cliff -

mentary, Maria Morgan YWCA; Oa_k
Cliff Boxing Club; Oak Cliff Girls and

Boys Club of Greater Dallas; Clara Oliv-

er Elementary; On-Your-Mark Track
Club; Elisha M. Pease Elementary, Pro- -
ject 75216, St. Luke Presbyterian
Church; Theta Alpha Foundation; Trib-

“al American Network, Inc; and Wash-

ington-Lincoln Alumm Foundatmn,
Inc. .

For more mformatlon, call ]emufer
Bryant at 214-965-4186. :

5
i
[
E

stabilizing values, effectxve commum-
cations techniques, medla presence and

" delivery on camera, negohatmg, visions

- ing and mentoring,. § :

_The Leadership College program
was designed to bring together experts
on the ever-changing environment of
- leadership.The NFWL prepares women
legislators for the challenges they will
 face in their respective state houses,
- senates, assemblies and in the executive
branch. For more information, call

$500 prize. oA personal and professwnal stratcgy, © Steven Gumplo at 703-519-8824, - 4
1 [MIHotItYIOPPortURItyINewW SN P A 0 ©) Dﬂ B)Ti17A1 998) ' ]
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WEVE BEEN HERE IN TEXAS SINCE
1 BEFORE HE WAS BORN.

T (We're taléing aéout_the free, of course.}

““his old Central Texas

s At

¢
H

ek

live oak has seen a lot

g e g F At

¥

over the last century. It’s
also been a reliable source of
shade and support for young
and old. FOR THE 32,000

" TEXAS EMPLOYEES OF

SOUTHWESTERN BELL,

this old tree represents a -

shared heritage of steady,
solid growth and a future

full of -possibilities. Like

 crec e,

l RN MY

new technologies that will take

Texas into the next century. AS

THE LONE STAR STATE
PREPARES FOR THE NEW
CENTURY, we’re helping out
with a million and a half miles
of available fiber-optic cable
and ISDIN lines. And w-e’re
developing high-speed lines
for demanding network needs.
WE'RE PROUD TO HAVE
HELPED BUILD TEXAS for
the last 100 years. And we're

working just as hard to meet

{4

y h;ﬁﬂ:&‘ the challenges

;.._@ o g S - .
A~ v for generations

1. g A T . IS« i A

to come. Like that old tree,
you can expect us to be

there whenever you need us.

i (@)SctithwesterniBell
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Leontyne Price: The first
Black international “diva”

By Russell D. Shockley, BIS.Ed.

Mary Violet Leontyne Price is the

first Black lyric soprano to achieve the

international *diva” status in the 20th
century. Emerging inthe 1950s as a major
artist, hers became a preeminent career
that ushered ina new era, opening up the
international operatic stages to young
Black singers. .

From the beginning of her student
performances at The Julliard School of
Music, I.eontyne Price was recognized as
an extraordinary talent. When Frederick
Cohen, director of Julliard’s opera
department, first heard her sing “Lau-

rent” from Dido and Aemeaus during his -

“Introduction to Opera” course, he pro-
claimed, “We have the voice of the centu-

»

Iy.

Internationally acclaimed by music

critics and fans, Leontyne Price has been
crowned “diva” of the international
world of music.

Price was born in Laurel, Mississip-
pi, February 10, 1927. Her brother, was
born two years later. Both children were
raised during the Depression, by hard-
working parents who taught them to be
proud, self reliant, and deeply religious.
Her father, James Anthony Price, was
born in the 1880s and left his home of
Enterprise, Miss., shortly before the turn

- of the century in search of a more secure

livelihood.

Mr. Price) settled in Laurel, Miss.,
where he found employment as a car-
penter at a local lumber company.
Katherine (Kate) Baker, a native of Her-
nando, Miss., moved to Holly Springs,
where she attended Rust College in
hopes of becoming a nurse. Her educa-
tion was interrupted for financial reasons

in 1915, and she moved to Laurel. There, -

while living with her sister, she met and
later married James Price.

James and Kate, both the children of
Methodist ministers, centered their lives
around the church; James played the tuba
in the church band and Kate sang in the
choir. Kate Price worked as a mid-wifeto
supplement her husbands meager earn-
ings.

. Leontynes’ parents were a powerful
influence in her life. “My father, she
states, “was a very quiet hardworking,

. inspiring.man, was my first hero. I've
always looked up to him. Whenever I

would see him coming across the road,
from his job, heading towards the house,
I knew that everything was all right.”
These strong roots became the very
foundation for her future success. Ms,
Price was a very popular and outgoing
and excellent student, throughout her

|

years of schooling. Her teachers, whom
she credits for their strong sense of
encouragement and inspiration, recog-
nized and then supported her talents.
Not only did Leontyne excel in
music, she was also a star performer in

" the annual dance, acrobatics and music
festival at Julliard. Nothing, however,

L5 P AR T
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Leontyne Prica

distracted her from her love for singing
and playing the piano. In that dedication
to music, she was supported, totally, by a

Steiner, then looking for someone to cast
in the role of Bess for his revival of Gersh-
wins’ Porgy and Bess, promptly invited
Price to star in the role of Bess.

This role marked an acceleration in
the career of Leontyne Price. She attract-
ed recognition from various notable

musicians and composers. Her produc-

ers arranged her schedule to expand her
repertoire and she accepted invitations to
perform at the Museum of Art and at
Constitution Hall.

In 1955, Leontyne’s appearance in

the role of Flora Tosca on a nationally

televised production of NBC’s. Opera
. Workshop was historic. She was the first

Black performer to appear in a televised
opera and consequently won a succes-
sion of leading roles in other NBC pro-

ductions such as Mozart’s “The Magic-

Flute” (in 1956).

Price was also very well prepared
when she made her historic debut as
Lenora in Verdi’s “Il Trovatore” at the
New York Metropolitan Opera on Janu-
ary 27, 1961. She was the first Black per-
former to sing in a major role at the Met
since Marion Anderson made the break-
through in 1956,

Though Price had some setbacks in
her career, most notably in the roles of
Minnje in Puccini’s “Fancilia del West*
and as Cleopatra in “Anthony and
Cleopatra,” she continued broadening

her repertoire and achieving success. Her

' greatest performances were in “Un Ballo

in Muschera,” “Il Trovatore,” and “La
Farza del Destino.” Price opened the new
Met at Lincoln Center in the world pre-
miere of Barber’s “ Anthony and Cleopa-
tra” in September 1966.

Leontyne Price’s achievements are
countless. She is the recipient of the Pres-
idential Medal of Freedom and an Amer-
ican Academy of Arts and Sciences Fel-
lows Award. She has honorary degrees
from Dartmouth College, Howard Uni-:
versity, Fordham University, Central

. State College and Rust College. -

Leontyne Price is also a trustee and
long-term member of the board of direc-
tors of International House in Washing-
ton, D.C.; member of the advisory board
of the Natjional Cultural Center in, Wash-
ington,D.C.; and served as Chairman of
the U.S. Committee of UN.ES.C.O. Price
has also received the Spirit of Achieve-

. ment Award from Albert Einstein Col- -

lege; the Order of Merit from the Repub-
licof Italy; and the Springarn Medal from
the National Association for the
Advancement of Colored People.

MON

Russell D. Shockley is the director of Ethnic Notes. For
lecture or prescntarron information, azll or write Ethnic
Notes, ¢/o MON., :
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mother who took her daughter’s talent = | i
very seriously. .
Kate Price intuitively believed that G ut to the CHASE -
her daughter was destined for greatness ' : for a ho me
and, thus, made sure that nothing inter- improvement
fered with Leontyne’s music. An extra loan
stimulus for Leontyne’s ambitions -

- occurred at the age of nine, when her R
mother accompanied her to hear Marion
Anderson in concert in Jackson. i - .

As Leontyne listened Marion Ander- - T
son’s voice, her ambitions became R
focused. *“When 1 first heard Marion '\\

* Anderson sing, I can’t tell you how P /‘ )
inspired [ was to do something even sim- There's no need to —;’3 " Y _
ilar to what she was doing. This was ;‘:gfdﬂ:guﬁgefﬁrciﬁie Toxas combincs e
tht you might call my original kick- flexibility, conveni::nce and :.g]t:c Iin all its home improvement - L_______h‘.\,;_
off. loans. Whether your primary or vacation hame needs remodeling,

Price enrolled in The ]uﬂiard School or you just bought a fixer-upper, our loan advisors ¢an establish the best package
of Music in the .1‘nd payment plan for you, A home img_)rovement loan from Chese Texas features: .
fall of 1948 and was fortunate enough to & Lowi interest rates that may be fully  Our experience and “know-how" add up
sudyvoolledmiquewih M ey RS || s
Kimball, a former concert singer. Kimball = ,mprovcf}e?:t 23512 ofyour Eomfurtyuf your newl?r r;‘;ofa:uiﬁ ;oﬂme.
;vould become Leontyne’s teacher for i The entire loan amount up front. ions in Texas.
Flexible terms, wi w m 1 ocauons in Texas,
ac;ﬁg};ia;; ;r;galcz;:er, her lifetime friend, paymmts ;:;*l-m lf)hl';’ye’;rzf“h Y we're ready to help you gt staried, To
. , £ Just 15 minutes to apply. apply, call 1-800-221-LEND.
d Af.terLthe f‘mt year, K]mbanih conﬁ; & In most cases, a loan decision in -
“dence 1n Leontyne was so at that no only three business hours.
only did she present hergsrfudent in a & Pre-approval with an interest rate i
small concert, she also invited the noted guaranteed for 30 days. '
film music composer Max Steiner to hear 'CHASE. The rlght relatlonshlp is everythmg
the production. His recognition of her Alleems T?Eif’.,ﬁ“:""z“f,”f’”"i ep Prstam et and s may gt b . Cotin restons o
superb vocal power was immediate. o .,'mim.m,i,ﬂ’,f ke o ey pemant e |k
NG riiWOpp.ol.:tﬁﬁ'i'tﬁNe. £ GEED 1k G 51 VR 998, | 1
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By Allen R. Gray,

here was a time when one didn’t

need to look hard to find dis-

crimination in Dallas. During the
segregation period of the 1950s, it was
right under our noses. In the housing
industry, for instance, the veins of
racism were so overt that not only was
it a crime for Blacks to live in White
neighborhoods — Dallas’ real estate
community went so far as to punish
any White person who dared to sella

" home to Blacks.

But that was then, and this is now
— the 30th anniversary of the Fair
Housing Act. - -
. Thank God for progress.
.No longer are there laws that
overtly discriminate against prospec-
tive homebuyers. Even so, that does

" not mean that housing discrimination

does not exist anymore. In this world
of high-tech information, it has become
necessary for one to dig deeper to find
bigotry, that’s all. So, someone decided
to dig deep into a twisted web of
sophisticated codes and jaded numbers
produced by lending institutions and

mortgage corporations. The results are

revealing.

On April 3, Housing and Urban
Development Secretary Andrew
Cuomo held a news conference to
announce a record $2.15 billion settle-
ment with Dallas-based AccuBanc
Mortgage Corporation after govern-
mental inspectors found evidence of
probable discrimination against minor-
ity loan applicants. Three weeks before
this recent declaration, another
announcement was made in Tarrant
County detailing closure on a then
record settlement against three Fort
Worth lenders for $1.375 billion. These
national settlements were a direct
result of Secretary Cuomo’s fair hous-
ing initiatives to increase home owner-
ship opportunities for minority and
low-income families. '

It was several years ago that the
statistics for loans to minorities in Tar-
rant and Dallas counties drew the
attention of local fair housing agencies.

- These agencies contract with the feder-

al government to enforce fair-housing

laws designed to ensure that there is a
level playing field for low- and moder-
ate-income families seeking to escape
the rent rat race by buying their own
home. HUD's definition of a low-
income family is one whose annual
income does not exceed 80 percent of
the median income for its area, with
adjustments for family size. A moder-
ate-income family is one which has an
income equal to orless than the Section
8 lower income limits,

)’s multn-bﬂh@m dollar E@@.m-bnas

The Fort Worth settlement caused
Ron Cooper, president of Temple-
Inland Mortgage to see the light. “This
program will benefit the city of Fort
Worth, the state of Texas, and our com-
panies. Studies show that home own-
ership creates greater pride in the com-
munity and increases -economic
growth.”

Donald K. Erling, president and
CEQ of Banc One, was illuminated.

- addressed by the lenders in our com-

munities and we want to provide prod-

_ucts and services that will assist these

individuals as they seek to purchase
and improve their homes.” '

Dallas-based AccuBanc’s president
James K. Munford was perhaps more
in favor of fair lending than all of his
counterparts in “Cowtown.” In a
signed statement, Munford said that '
the disparate treatment of African- .
Americas and Hispanics “did not meet
the standards that AccuBanc sets for
itself” and admitted that his company’s -
actions “may have violated the nation’s
fair housing laws.” Munford further -
added, “We believe strongly that the
kind of discrimination uncovered in
the testing, while not conclusive, hasno

and greater than the Sec-

tion 8 very low income ~ ISSUES/COMMITTMENTS 3-YEAR SETTLEMENT TOTAL

"limit as défined by - . - .

HUD. ' FHA and conventional low- and moder- $2,124,000,000 -
The Fort = Worth : f e ) : o

Human Relations Come ate lngome,. minority, single-family

mission, a Fair Housing | OWner occupied mortage loans

Assistance  Program ———e - . : .

. (FHAT) agency, received et . ) SPURTIE
a Fair Housing Initiative Closing ct?sts ass:stance (dquflpay _’$1_2,_000,0‘00__ .
Program (FHIP) award | ment, closing costs, mortgage insur- SR
to conduct paired tests | ance premiums, appraisal fees
at lending agencies in
Fort Worth and Dallas. ] . ‘ - : o
The results were a clas- | Bond programs-to subsidize interest $12,000,000°
sic case of “If you're [ rates for fow- and moderate-income '
Black, get back” when f - :

African-American, amtltes

White,- and Hispanic = —
testers were sent o seek | Training staff to include fair lending, fair $141,000 -
information on loans . R . L

from AccuBanc and | housing and diversity

other lenders. In one —— ,

Dallas test, a minority | agyertising in minority-oriented media $9,000 -
tester was told he was :
eligible for an $85,000 : ‘ _ _

loan. When a White | Funds to work with community develop- $90,000
tester with worse cre-

dentials applied at the ment corporations in mnnonty neighbor-

same lender, he quali- hOOdS

fied for nearly twice as

much, And while all )

“tests did not show dif- . o
ferences, a disparity of TOTAL SETTLEMENT AMOUNT $2,148,240,000

greater or lesser degree
was also present in Fort Worth. These
test results were turned over to HUD
and the agency’s team went to work,
reaching a settlement — absent dis-
crimination charges.

Immediately after suffering what
could only be loosely defined as “pun-

“ishment” for alleged practices of lend-

ing bias, the presidents of the respec-
tive “guilty” companies were suddenly
all in favor of fair lending. -

“Banc One Mortgage is delighted to
carry out these mortgage lending ini-
tiatives. It's good business for Banc One
Mortgage and it's good for the Fort
Worth and Dallas communities.
Enlightened too was Mark Joes, execu-
tive vice president of Overton Bank’s
real estate department. “Overton Bank
and Trust recognizes the fact that low-
to moderate-income families has hous-
ing needs that could be more fully

place in America and is not consistent
with our company’s values. That is
why we are here today, announcing an
agreement which changes how we do
business nationally. We support the
goals and purpose of this agreement
from a corporate standpoint . .. because
we believe it is the right thing todo. ..
-~ . . .

Said HUD Se&etary Andrew
Cuomo, “I congratulate these lenders

- TG
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for their strong and clear commitment
to helping turn the American Dream of
home ownership into a reality for more
hard-working families . . . despite all
the progress we've made, the home
ownership gap remains far too wide.
At President Clinton’s direction, we
have launched new efforts to eliminate

" housing and lending discrimination
and to increase home ownersl'up by all
Americans.”

The governmental gulllotme was
about to fall on AccuBanc when a three-
year settlement was reached after
lengthy and hard-nosed negotiations.

~ Dr. Gary Lacefield, a Fort Worth-based
equal opportunity conciliator for HUD,
spearheaded the negotiations.
Lacefield looks like a six-foot-tall,
three-hundred-pound lumberjack gone
cosmopolitan, In spite of his rough-
house exterior, Lacefield’s means of
negotiation are not of the barrelhouse
~nature; rather, he initiates change with
a tactful, quiet reserve. After the HUD
investigation of Overton Bank and
* Trust, their CEO filed a complaint. U.S.
Republican Pete Sessions, a Dallas
‘Republican on the House banking com-
mittee, criticized Lacefield for alleged-
ly using “overbearing tactics” during
negotiations with Overton. However,
once the landmark settlement was
signed, Lacefield was praised by the
Overton team for his “professional-
ism.”

Lacefield’s tactics so far have

proven successful in the war against

clandestine discrimination. In seven
years as a HUD negotiator with the
Office of Fair Housing Enforcement,
Lacefield, a master mediator, has set-
tled or conciliated over 600 such cases,

-Inaddition to his governmental duties,

Lacefield has served as past president
and is currently a board member of the
Tarrant County Association of Media-
tors. He recently received a doctorate
in education from Texas A&M Univer-
sity-Commerce, where his dissertation
topic was conflict related. Since 1990,
he has taught the fine art of negotia-
tions and conflict resolution as an
adjunct professor at Dallas Baptist Uni-
versity. -

Arguably, modern technology is
what enables lending institutions to
create these disparaging dilemmas. In
this case, modern technology is what
enabled HUD to ferret out the
inequitable. In 1994, the Fair Housing
Enforcement Office (FHEQ) developed
an automated system, called the Mort-
gage Information Lending System,
which allows analysis of Home Mort-
gage Disclosure Act (HMDA) and U.S.
Census data. The more HMDA data
entered into the system, the more a pat-
tern in lending emerged. MILS allows
analysis of loan applications and ori-
gins, loan denials and similar informa-
tion by race, national origin and sex
over a period of years. It permits com-
parisons of one or more lenders to the
patterns demonstrated by lendersinan
entire community.

Plan ahead for that first

home

If you are like most people, buying
a home is the biggest and most impor-
tant purchase you will ever make.
That's'why it’s important to do your
homework and get the best possible
professional advice along the way.

Two of the more important steps
you need to take in buying a home are
pre-qualifying and choosing the right
mortgage.

fre-Qualifying

Take a good look at your finances
to determine how large amortgage pay-
ment you can carry each month. You are
then ready to visit a bank or mortgage
company in order to pre-qualify for a
mortgage. At Comerica, this pre-quali-
fying is done without charge or obliga-
tion. -

The lender will work with your
income and expense figures to deter-

" mine the price range of homes that you

can afford. Then, the lender will take a

- look at your gross monthly income and

at the size of down payment you are
able to make. _
This pre-qualifying process is

important for several reasons: It pro-
vides you a relationship with alending
institution early on, it lets you know for
sure if your dream of home ownership
is a viable one at this point, and it keeps
you from wasting time shopping for
homes that you cannot afford. Already,
the huge task of finding your dream
house has been reduced by giving you a
clear price range in which to look.

_ Once you've found the house you
really want to own, it’s time to turn your
attention to the best way to pay forit.

" The obtrusive laws of the 1950s
were struck dead . .. but the soul of the
beast did not perish. The need for
change is as great now as it was then.
Last year, the U.S. Census Bureau
showed that 72 percent of all Whites
own their own homes, compared to
45.4 percent of African-Americans and
43.3 percent of Hispanics.

Nationally, AccuBanc made 29,711
loans of all types in 1996, totaling
almost $3.5 billion. During that same
year, AccuBanc made only $202.6 mil-
lion dollars in loans to low- and mod-
erate-income African-American and
Hispanic families, less than 6 percent of
its total volume.

The settlement agreement with

AccuBanc— like the one in Fort Worth

— called for an increase in company
expenditures in six areas of commit-
ments in Dallas County, Tarrant Coun-
ty, and nationally. (See chart.)

The agreement also calls for
AccuBanc to contribute $1.3 billion in
“new money” from its national profits.
Dallas County and Tarrant County will
supply more than $11.7 million and
$12.1 million in new money, respec-
tively. “New money” is money that
AccuBanc, based on its 1997 expendi-
tures, would not have expected to
make. All new money — which
accounts for approximately one-third
of AccuBanc’s national loan portfolio
— will be earmarked for low- and
moderate-income loans.

Choo.sing the right mortgage

The conventional, longer term, 15
or 30-year fixed-rate mortgage is still the
most popular choice. Home buyers are
attracted by the fact that their monthly
payments will not change over the life
of the mortgage. When interest rates are

low, like they are now, this type of mort-

gage becomes particularly attractive,
since you will lock in a low rate that will
continue even if interest rates rise dra-
matically over the next three decades.
Most lenders, including Comerica,
also offer shorter term fixed rate mort-
gages. While monthly payments are
higher for these mortgages, the prindi-
pal is reduced much more quickly. In

fact, with a shorter term mortgage you

will be out of debt in half the time, and
will have paid less than half the interest
you would pay with the longer term
mortgage.

Another popular option is the
adjustable-rate mortgage (ARM}, or
variable-rate mortgage. With these

Secretary Cuomo lauded the
lenders on their.willingness to settle.
He said, “They are settling an out-
standing example of lender responsi- -
bility by working to open the door of
homeownership wider. Agreements
like this go a long way to helping close
the homeownership gap that divides .
our nation.”

And a great divide it is. While the
nation’s homeownership rate hit a
record high of 65.7 percent in 1997, :the
rate varies enormously among the
races. The homeownership rate was
72.5 percent last year in suburbia, but
only 49.9 percent in urban cities where
there are large concentrations of
African-Americans and Hispanics.

* TheFair Housing Act bars housing
discrimination based on race, color,
religion, sex disability, family status or

- national origin — cavering the sale,

rental, financing and advertising of
almost all housing in the nation.

President Clinton’s proposed 1999
federal budget seeks $22 million in
increased funding for HUD to intensify
the fight against housing discrimina-
tion. The 73 percent increase for HUD's -
Office of Fair Housing and Equal
Opportunity will boost spending by
the office to $52 million. :

Those who have been wronged by
housing discrimination can file com-
plaints with HUD; its toll-free national
hotline phone number to take com-.
plaints, in both English and Spanish, is
1-800-669-9777.

mortgages, the rate you pay will go up
or down according to changes in overall
interest rates. You will usually find that
the initial interest rate you will pay on
an ARM is lower than it would beona -
fixed-rate mortgage, but that can change -
as rates rise. A good adjustable-rate
mortgage will have a cap on the amount
that your rate can be raised at the end of
each period, as well as over the life of
the mortgage,

These are the most popular mort-
gage choices. Other optionsinclude bal-
loon mortgages, construction draw
mortgages, and loans through govern-
mental bodies, such as FHA VA, AND
MSHDA.

Gethuse PROFITS |
~=Moving!

Contact MON's Advertising

972-606-7351
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he walls of Dr. Lee Mon-
roe’s outer office at Paul

with photographs and
memorabilia that reflect the
college’s long tradition and
commitment to the African American
community. Founded in 1872by a “small
group of circuit-riding A.M.E. preach-
ers,” the college was chartered by the
state of Texas in 1882 as a trade school for
the newly-freed slaves. Today, the mis-
sion of Paul Quinn College has expand-
ed, aiming to provide Christian-centered,
quality education in a variety of subject
matters to produce leaders who will com-
bine intellect and faith in their respective
careers. .

Paul Quinn College moved to Dallas

from Waco in the early 1990s to the site of

the former Bishop College. The college
remained committed toits history of pro-
viding quality education and community

_service but was plagued by the same two

issues that had brought about the demise
of its predecessor, Bishop College:
finances and accreditation. In 1992, Paul
Quinn brought in Dr. Lee Monroe to
serve as president and concoct a remedy
for both situations. Dr. Monroe, who has
along and respected track record in cor-

‘porate and educational management and

fiscal responsibility, came in with a teamn-

. oriented approach. “It was a tremendous
* challenge and I was humbled by the
magnitude of the work with which T had .

been entrusted. We knew where we were

. Quinn College are adorned

Gina

ﬁnaﬁcially; there was a $4-5 million dol-

- lar deficit and we were six months away -

from being dropped by our accreditation
agency. The school had a great team of
faculty and administrators, contrary to
the aspersions that had been cast about
the campus. Our plan was two-fold:

eradicate the deficit and develop an’
excellent academic strategy. I'm gratified -

to say the plan worked. We erased the
deficit in three years and were taken off
academic probation in 1993. In fact, we
were just re-accredited in 1996, and that

accreditation will be in force for the next,

ten years; our next review is in 2007.”
Pau! Quinn College has, in fact, sur-
passed its target, thanks to its 21st Cen-
tury Campaign, a campaign aimed at
raising $21 million dollars for the cam-
- pus. Says Dr. Monroe,” We've exceeded
that target, actually raising $29 million,
as well as replenish[ing] our endowment,
which had been reduced to a negative $1
million dollars.” Instrumental in work-
ing to improve Paul Quinn’s financial sta-
tus is Gwendolyn Scott, director of insti-
tutional development. A former United
Negro College Fund (UNCF) adminis-
trator, Ms. Scott is responsible for the
ongoing fundraising campaigns at Paul
Quinn. “We are presently working on
matching a $750,000 contribution from
three of ourlargest corporate supporters:
EDS, A.H. Belo, and Texas Instruments.
We must match this amount with com-
munity dollars in order to be able to keep
the funding. In addition, we have a

Weldon

UNCF campaign scheduled for Septem-
ber, and a year-round Alumni Associa-
tion campaign.”

AsPaul Quinn contmues onthe h1 gh
road towards continued fiscal growth, it
is imperative that the community take
part in ensuring that this growth occurs.

“Most historically black colleges
were established as trade
schoals. The only difference s
that today the trades have
changed today the trades are
computer-pased, and include

‘areas_ sich as print and hruadnast |

* Journalism.”
— O e Manrue, residentof Faul i Eul!egu .

Already, corporate donors have been
instrumental in making Paul Quinn, the
only four-year institution of higher learn-
ing in southern Dallas County, a viable
and visible cog in educating our youth.

“ProLine Corporation’s Comer Cottrell

serves on our board of directors and

made the campus available to us for pur-
chase; Austin Industries gives us pricing

and bidding services and recommenda-
tions on constructions firms; EDS has
done tremendous work in developing
and maintaining our technical infrastruc-
ture; and TI's financial and advisory sup-
port has been mvaluable, states Mon-
roe. :
Past and present corporate support
of Paul Quinn notwithstanding, there is
still a lot more work to be done. The com-
munity surrounding Paul Quinn must
begin to support the college wholeheart-
edly, spiritually and financially. In the
meantime, Paul Quinn has recognized its
responsibility to the community. The col-
lege is engaged year-round in providing
a number of opportunities to serve the

- African American community as well as

the Dallas community at large. Paul
Quinn is positioning itself as a servant-
leader to the community, hosting such
events as the Black Family Reunion,
Alameda Heights community events
and, just a few months ago, an African

.American-Hispanic consortium on race
relations and reconciliation. The college ™

houses a Small Business Assistance Cen-
ter, where small and start-up entrepre-
neurs canreceive business training, plan-
ning services, computer access, and office
space. This summer, Paul Quinn will be
working with the Princeton (University}

‘Review to provide SAT and ACT prepa-

continued on page 20
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July 1

Youth ages 10-18 are invited to participate in
the 2nd Annual Gordon Parks Young Pho-
tographer's Competition. The competition is
designed to give young photographers a
chance to have their photographs featured in
display and to win cash prizes. Photos will
be judged and winners announced at the
Bath House Cultural Center on August 8. Call
972-224-0513 to learn where to pick up entry
forms and to get contest rules.

% % % %

Victorious Living Christian Center is collect-
ing clean used blankets to ship to famine vic-
tims in Sudan. If you would like more infor-
mation about the famine in Sudan or if you
would like to assist with this project, call Rob-
uie Griffin at 972-709-8530.

% % »

The Mothers Against Teen Violence (MATV)
support group meets the first Saturday of
each month at 2:00 p.m. For more informa-
tion, call 214-565-0422.

* % % % %

New Image Business Associates, Inc. holds
its Small Business Luncheon every Wednes-
day from noon-1:00 p.m. at the Bill Priest
Institute of Economic Development, 1402
Corinth, Room 202 A&B, Dallas. Lunch is
$5.00. Call 214-350-9590 for more informa-
tion.

July 2

Sisters On The Move, Inc.,, a support group
that "provides people with a new sense of
community," meets every first and third
Thursday of each month. For more informa-
tion, call 972-709-1180.

* % % % ¥

Metroplex Internal Revenue Service offices
offers services every first Thursday of the
month to help North Texas residents solve
chronic tax problems. IRS employees meet
with taxpayers, face-to-face, from 9:00 a.m.-
6:00 p.m. at IRS offices located at 4050 Alpha
Roacrin Dallas and 1515 Commerce Street in
Fort Worth. The service is free and no
appointments are necessary. Call 214-308-
1019 for more information.

Around Town

July 4

107.5 FM The OASIS, the Irving Symphony
Orchestra and Volvo will present a FREE
Fourth of July concert and fireworks show at
Williams Square in Las Colinas. Grammy
award winning saxophonist Tom Scott will
be the featured artist along with the Braxton
Brothers and guitarist Brian Tarquin. Gates
open at 4:00 p.m., performances begin at 5:00
p-m. and a fireworks show will start at 9:30
p-m. For more information, call 972-988-1075.

July 5

La Fuente's is sponsoring its Summerfest '98
concert series. The July 5th concert, which
will be held at the Trinity River Bottoms in
Dallas from 2:00 p.m.-10:00 p.m., will feature
Tropa F and Jay Perez and Latin hip-hop and
R&B music. Admission to this event is $5.00.
Additional concerts are scheduled July 12, 19
and 26 and will be held at Dallas City Hall.
For more information, call 214-977-7886.

July 7

The monthly meeting of the Dallas-Fort
Worth Association of Black Communicators
will be held 6:30 p.m. at The Dallas Morning
News. Elections will be held at this meeting,
For more information, visit the DFW/ABC
website at www.dfwabc.org,

July 8

Attorneys with the Dallas Bar Association
will field questions from the public from 5:15
p-m.-8:00 p.m., July 8 and July 15, through the
DBA's LegalLine, a community service pro-
gram which provides volunteer attorneys to
answer legal-related questions over the
phone. LegalLine is provided every second
and third Wednesday of the month. To ask a
question, call the LegalLine at 214-969-7066.

July 9

The Univ. of Texas at Arlington will be the site
of a Federal Procurement Conference spon-
sored by Cong. Martin Frost and UTA's Cross
Timbers Procurement Center. Registration

begins at the E.H. Hereford University Cen-
ter, 301 W. Second Street, Arlington at 7:15
a.m., and the program begins at 8:30 a.m. For
reservations and more information, contact
Deborreh Wallace at metro 817-272-5956.

*» % % % %

The South Dallas Neiihborhood-ACORN is
hosting a meeting to help custodial parents
learn their rights in collecting legal and moral
child support, 7:00 p.m.-9:00 p.m. at the Evan-
gelist Temple Church of Christ, 2627 Dorris,
Dallas. Child care is provided. For more
information, call ACES at 214-553-5935.

* % % % %

The South Dallas Cultural Center, 3400 South
Fitzhugh, Dallas, hosts the exhibit, "Epipha-
nies,” paintings and mixed media works
about spiritual and cultural edification by
Beth Ritter through July 25. Meet the artist in
an informal discussion today from 6:00 p.m.-
7:30 p.m. For more information, call 214-939-
ARTS.

July 10

Jubilee Theatre, 506 Main Street, Fort Worth
presents God's Trombone which is adapted
from poetry by James Weldon Johnson,
inspired by black preachers of the last centu-
ry. Performance times are 8:15 p.m. Friday
and Saturday evenings and 3:15 p.m. Satur-
day and Sunday afternoons. Tickets are $10-
$16. For tickets and more information, call
817-338-4411 or e-mail jubilee@starext.net.

July 11

The Dallas Can! Academy, 2601 Live Oak,
Dallas is holding a live car auction, July 11
and July 25. Registration and vehicle inspec-
tion is from 8:00 a.m.-9:00 a.m. The event is
open to the public. For more information, call
CARS FOR KIDS at 214-824-4226.

* % ¥ % ¥

Sisters Organized for Surviving (SOS) is
forming a discussion group for teenage girls
called Phases, beginning July 11 from 11:00
a.m.-12:30 p.m. at Stephanie's Collection,
6955 Greenville Ave., Dallas. Phases is a
Christian-based program that encourages a
commitment to God, abstinence, honesty and
family loyalty. For additional information,
call 214-369-4438 or 214-369-2024.

Minister Derrick Geter is hosting a free Kid's
Day and "Don't Throw Away Your Life" con-
cert, noon-4:00 p.m. at Scotland Park, located
at Scotland and Dalton Dr. in Dallas. Every-
one is welcome. For more information, call
214-375-0945.

* % % % ¥

The Texas Federation of Housing Counselors,
Inc. is sponsoring a "First Time Homebuyer
Certification Course and Pre-Qualification”
workshop from 8:30 a.m.-12:30 p.m. at St.
Paul A.M.E. Church, 2420 Metropolitan Ave.,
Dallas. Pre-registration is required. Call 214-
421-1344 or 214-421-8342 for more informa-
tion.

July 12

The First Christian Methodist Evangelistic
Church, 7575 S. Hampton Rd., Dallas, will
celebrate its ninth anniversary. An 8:00 am.
worship service will be held at the Maria
Morgan YWCA and Sunday School and Wor-
ship Service will commence at the church at
9:30 a.m. and 10:45 a.m., respectively. A spe-
cial celebration will begin at 4:30 p.m. at the
church. For more information, call Pat Green
at 972-283-1000, ext. 221.

* % % ¥ ¥

Black Images' 2nd Annual Romance Slam
Jam Cruise will depart for San Juan, Puerto
Rico aboard Carnival's Inspiration. Sailing
dates are July 12-19. For more information,
call Black Images Book Bazaar at 214-943-
0142 or 1-800-272-5027; or call Uptown Cruise
Events at 972-470-0488 or 1-800-861-7435.

July 13

The Junior Players present “Discover '98,”
free theater arts camps, Mondays-Fridays,
July 13-24 at approximately 35 locations
throughout Dallas. The camps will be held at
various recreation centers, community cen-
ters and youth agencies. “Discover '98” will
culminate with a festival July 24-25 at the
Anita Martinez Recreation Center, 3212 N.
Winnetka, Dallas. For for more information,
call Kirsten Brandt at 214-526-4076.

July 15

Learn how to purchase a home of your own

fround Town cont'd

at the Texas Federation of Home Counselors
first-time home buyer seminar 6:30 p.m., June
15 or 9:00 a.m. or 1:30 p.m., June 18 at the Bill
]. Priest Institute, 1402 Corinth St., Dallas.
Registration includes a confidential review,
with a certified counselor, of the potential
home buyer's credit file. For more informa-
tion, call Ed Harris at 214-421-8342.

* ¥ ¥ * ¥

Nearly 1,500 Black Catholics from across the
country will gather for the "10th Annual
Unity Explosion Celebration” July 15-19 at
the Dallas Fairmont Hotel. Call 214-371-5872
or 214-943-5231 for more information.

July 16

Soul Rep Theatre Company presents Miss
Guinea Tells Herstories, a delightful one-
woman show featuring Guinea Bennett, the
company's artistic director. The play runs
July 16-August 2 at the Swiss Avenue The-
atre, 2700 Swiss Avenue, Dallas. Tickets are
$10 for adults and $5 for children 12 or
younger. For tickets or more information, call
214-320-8990 or 214-565-0186.

* % % * ¥

Cynthia Wills reads from and autographs
Content of Character, 6:30 p.m. at Black Images
Book Bazaar, 230 Wynnewood Village, Dal-
las. For more information, call 214-943-0142
or 1-800-272-5027.

July 17

The Love Clinic® On Tour 1998 presents "The
Date," 7:00 p.m. at Mt. Pisgah Baptist Church,
11611 Webb Chapel Rd., Dallas. Learn about
the principles of Christian dating from cou-
ples who participated in arranged dates in
june. Admission is free. The Love Clinic® is
an outreach ministry of Jubilee United
Methodist Church, 301 W. Frank Keasler
Blvd., Duncanville. For more information,
call 972-283-2265 or visit The Love Clinic®
website at www.theloveclinic.com.

* % % ¥ ¥

The South Dallas Cultural Center, 3400 South
Fitzhugh, Dallas, showcases films by Black
independent filmmakers during its Black
Cinematique series at 7:30 p.m. The featured
film is The King Does Not Lie: The Initiation of a
Shango Priest. The event is open to the public.
For more information, call 214-939-ARTS.

* % % ¥ ¥

Sandra Bryant and the Omari African Dance
troupe will perform 11:30 a.m.-1:00 p.m., July
17 at the Trammel Crow Center, 2001 Ross

Avenue, Dallas and July 24 in the Courtyard
of One Main Place, Dallas, as part of the
Downtown Improvement District's free Fri-
dayFest lunchtime activities. For more infor-
mation, call Patty Kleinknecht at 214-744-
6655.

* ¥ % % %

The South Dallas Cultural Center, 3400 South
Fitzhugh, Dallas, hosts the musical Southside
of the Westside at 10:00 p.m. The production
will show an adaptation of portions of the
Jerome Robbins choreographed musical
Westside Story. For more information, call 214-
939-ARTS.

* ¥ % ¥ ¥

The South Dallas Cultural Center, 3400 South
Fitzhugh, Dallas, presents "Jammin’ at the
Center" a free monthly jam session that gives
professional musicians an opportunity to get
together and "jam" from midnight to 3:00 a.m.
in a non-club environment. A drum set and

iano are provided. For more information,
call 214-939-ARTS.

% % % ¥

The Dallas Committee to Keep Assata Shakur
'Free' presents the video production of Assa-
ta featuring Assata Shakur at the World Youth
Festival in Havana, Cuba, 7:30 p.m. at Cul-
tural Insights Books Plus, 1914 Martin Luther
King, Jr. Blvd., Dallas. Makini Shakur, wife of
political prisoner Dr. Mutulu Shakur will be
the special guest. Admission is $5.00. For
more information, call 214-421-9828.

* % % % ¥

All women are invited to attend the "All-
Night Prayer Praise Service, 9:00 p.m. Friday
evening until Saturday morning at St. Paul
United Methodist Church, 1816 Routh Street,
Dallas. For more information, call 214-922-
0000.

July 18

Our Lady of the Lake Univ., Dallas Weekend
College, is hosting summer Information Ses-
sions July 18, August 8 and 22 at Brookhaven
College in Farmers Branch. Working adults
interested in earning a Bachelors or Masters
degree, on the weekend, should attend one
of the sessions to receive information on
admissions, financial assistance and course
offerings. Call 972-488-1190 for reservations.

* % % % %

Bird Flock Productions is now auditioning
performers for its "Showcase of Talent Night"
which will be on August 22. Auditions will
be held at the Black Academy of Arts and Let-
ters, 650 S. Griffin St., Dallas, July 18 from 7:00

p.m.-10:00 p.m. For more information, call
972-407-0908.

July 21

Yolanda Joe reads from her latest novel
BeBe's, 6:00 p.m.-8:00 p.m. at Black Images
Book Bazaar, 230 Wynnewood Village, Dal-
las. This book is a sequel to He Say She Say, a
national bestseller. For more information, call
214-943-0142 or 1-800-272-5027.

July 23

Learn how to obtain a small business loan at
a workshop sponsored by McDonald's
YMCA, Fort Worth Metropolitan Black
Chamber of Commerce and NationsBank.
The workshop will be held from 6:00 p.m.-
8:00 p.m. at McDonald's YMCA, 2400 E.
Berry, Fort Worth. For more information call
Tonya Jackson at 817-282-2289.

July 25

The Dallas Metroplex Chapter of the
Langston University National Alumni Asso-
ciation will honor former Harlem Globetrot-
ter star, Marques Haynes as the "Lion of the
Year," at their annual Scholarship Luncheon.
The event will be held 12:30 p.m. at the Dou-
bleTree Hotel, Dallas Lincoln Centre. Tickets
are $30.00. For more information, call the
LIONLINE at 972-498-8864.

July 28

The Junior Players present William Shake-
speare's comedy, The Taming of the Shrew, 8:15
p.m. at Samuel-Grand Park, 6200 East Grand
Ave. in East Dallas. A total of 6 free perfor-
mances will be held July 28-August 2. The
cast will feature 21 youth, ages 15-18, from 14
area high schools. For more information, call
Kirsten Brandt at 214-526-4076.

July 30

The Dallas-Metroplex African American
Thinktank is sponsoring Edutainment 104FM
Back-to-School 1999 Style Awards & Jam at
the Lincoln Humanities/ Communications
Magnet High School in Dallas from 4:00 p.m.-
8:00 p.m. For more information, call Johnny
Nutson at 214-319-7243.

August 1

The 13th Annual Miss Black Texas State
Scholarship pageant and the Miss Black Teen
Pageant will be presented at the Ramada
Hotel Market Center in Dallas, August 1-2.
For more information, call Vernell Delley at
800-335-5397 or 903-597-9512.

August 4

The monthly meeting of the Dallas-Fort
Worth Association of Black Communicators
will be held 6:30 p.m. at the Arlington Star-
Telegram. For more information, visit the
DFW/ABC website at www.dfwabc.org.

* % ¥ % ¥

The Leigh Ann Crime Watch, Southwest
Police Department and the Wheatland Com-
munity Learning Center are sponsoring the
15th Annual "National Night Out." A Block
Party will be held from 7:00 p.m.-10:00 p.m. at
Danieldale Park, 300 W. Wheatland Road,
Dallas. For more information, call 972-224-
0192.

August 6

GRIOT Productions will hold open call audi-
tions for lead and understudy roles, August
6-8 for an upcoming theater production tobe
held at the Black Academy of Arts and Let-
ters. For more information, call 214-346-2149.

August 15

The Dallas Urban League is holding its 1998
Gala and Auction at the Great Hall of the
Apparel Mart, 2300 Stemmons Freeway, Dal-
las. Tickets are $75.00. For more information
call 214-528-8038.

ATTENTION:

If you're interested in placing your
event in our events calendar,
send it to us by mail or fax no later
than 45 days before the month of publi-

cation to:

Minority Opportunity News
2730 Stemmons Frwy

1202 Tower West

Dallas, TX 75207

(214) 905-0949 Fax

@ Southwestern Bell

“Your Friendly Neighborhood Global Communications Company.”

Minority Opportunity News
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ration courses for high school students
who are poised for college board exami-
nations. Continuing its mission to pro-

« yide education for those who otherwise

might not be able to attend college, Paul
Quinn has an expansive scholarship pro-
gram whose recipients work closely with

Paul Quinn president Dr. Lee Monroe

- (above) brought to the college his

well-established track record In cor-
porate and educational management
and fiscal know how; Dr. Robert

Watkins (right) chalrs the Division of '
" Educatlon at Paul Quinn and Is direc-

tor of the Center for Professional

Development and Technology. Dr. -

Watking Is responsible for providing
and overseslng the teaching staff at
tha_Jassa Dawson State Jail.

The St. Anthony School of Dallas to con-
tinue the tradition. Deborah Kelley, schol-
arship coordinator and parent liaison,

- heads that program and states, “Scholar.
- ship students from Paul Quinn tutor ele--

mentary students at St. Anthony in math,
science, history and English. Wehave 3 to
5 students out there daily, not only work-
ing with the teachers, but also providing
one-on-one instruction to the students in
problem areas.” Paul Quinn will also
begin in the fall semester to provide one
scholarship per year to the hlghest

. achieving St. Anthony student, ensuring

that child’s college education. “Paul
Quinn has also established a Yvonne
Ewell Memorial Scholarship, whichis a
four-year scholarship. Each of our schol-
arship recipients must perform some sort
of community service,” continues Ms.
Kelley. “Our main focus is to continue
giving back to the community that has
given so much to us, “Paul Quinn has
also established a Community Develop-

ment Center and has a program designed -

for welfare mothers to obtam college
degrees.

One of the most noted programs
instituted at Paul Quinn is its contract
with the National Corrections and Reha-

bilitation Cofpcration to provide educa-

tional services for persons incarcerated in
the Jesse Dawson State Jail. Dr. Robert

‘Watkins, chair of the college’s Division of

Education, and director of the Center for
Professional Development and Technol-
ogy is the liaison between the prison sys-
tem and Paul Quinn. Dr. Watkins is

“responsible for providing the jail with

staff to teach courses in life skills, GED
preparation, and other technical areas.
The college also provides two counselors
and two administrators, including a dean

. ofinstruction. Says Watkins, “We provide

an excellent opportunity to rehabilitate
and educate the incarcerated men and
women at Jesse Dawson. In our mission
to give back to the community, we are
cognizant that the majority of those incar-
cerated are minority inmates. We have a
high passing rate for our GED students,
and [we] are continuing to educate those

who are willing to put in the effort to
achieve.”

As director of the Center for Profes-
sional Education, Dr. Watkins leads an

innovative staff of professors who « e .

charged with “the challenge of improv-
ing the quality of teachers in Texas.” Paul
Quinn has a curriculum in education
which, according to Dr. Watkins, is
designed to *prepare each student for the
EXCET teachers’ examination by align-
ing the instruction to the various compe-
tencies which make up the exam.” Dr.
Watkins continues, “We also have a spe-
cial course in EXCET preparation, which

I teach personally, designed to improve’

the students’ test-taking skills.” As all
Texas colleges are now being rated
according to their students’ passing rates
on the EXCET, Paul Quinn, in Dr. Mon-
roe’s vision, is set to become the premier
teacher-education institution in North
Texas. “Our goal,” says Watkins, "is to
produce a top-quality product in terms
of our graduating students.” He urges

- anyone interested in what the college is

doing to come out and visit and sce what
the school is about, “We have a faculty

and program that is second to none in_
. each of our majors.”

As for the academic strategies now
being employed by the college, Dr. Mon-
roe highlights the fact that these strate-
gies are only continuations of the school’s
original mission. “Most historically black

colleges were established as trade.

schools,” he states. “The only difference
is that today the trades have changed;
today the trades are computer-based, and

"ﬂurgnal 1510 pruduteatup—qual-

ity product in terms of our grad-

* gting students.
I ottt ci of e f et

include areas such as print and broadcast
journalism.” In keeping with that trend,
Paul Quinn has established new majors
in communications utilizing outside

resource entities such as the ABC Televi-

sion Network, The (Dallas) Weekly, and
The Dallas Morning News. These new pro-
grams join Paul Quinn’s already well-
established liberal arts curriculum, which
issues degrees in accounting, business
administration, criminal justice, comput-
er science, elementary and secondary
education, organizational management,
engineering technology, and the basics
(English, history, science, and mathemat-
ics). ~

Dr. Monroe believes in Paul Quinn

and sees its mission as a much-needed”

one. “If we did not have a Paul Quinn in
this time in history, we would have to
invent one. We have been able to move
from an open door policy to one of selec-
tmty Examination scores for our incom-
ing students have improved dramatical-

‘ they?

ly within the last several years.” Admit-
ting there is still a lot to be done, Dr. Mon-
roe wonders if he has the personal ener-

gy to continue through the 21st century.

“I did what I came to do, but I am, -

even now, in the process of developing a

new five-year plan for the college, which

a number of people are buying into.”

Referting to himself as “ a simple black -

man from Wilmington, North Carolina,”
all Dr. Monroe says all he ever wanted to

do was teach and give to young black

men what had so freely been given to
him. In keeping with that, he has estab-
lish the President’s Circle, a group of 12
male students with whom he meets and
mentors regularly. There is also the Pres-
ident’s Reading Circle, a co-ed book club
of 35 that Dr. Monroe formed to ensure

" - that certain material was being digested

by Paul Quinn students, Dr. Monroe's
present challenge is to integrate faculty
and curriculum into developing and

using software specifically designed for-

the Paul Quinn curriculum. At this writ-
ing, Paul Quinn has the distance learning
and telecommunications capability to be

linked with all of Texas” historically black

colleges and universities, except for one.
Agreements with Baylor University,
Southwestern Medical Center, the Uni-
versity of Texas at Austin, Jarvis Christian

College, and Prairie View A&M, allow -

Paul Quinn students in pre-med,
accounting, engineering, and teacher

education to pursue advanced degreesat ~

those institutions.

Itis clear that Paul Quinn College is

proudly moving forward to areas previ-
ously uncharted — areas of which those
few itinerant preachers back in 1872
could have never conceived — or could

MON

For more information abour FPauwl Quinn College, call
214-302-3515.

ST. JOHN BAPTIST CHURCH

Denny D. Davis, Senior Pastor

1701 W. Jefferson St. « Grand Prairie TX 75051
(972) 264-1483 - Office. = (972) 263-5955 - Metro » (972) 264-9861 - Fax

Sunday Worships Schedule
FIMSheisrsssineeisinsnnessnmassseessrasesssssnans
o1 R

Sunday School....ccueemsenseesrraseassenes

Midweek Family Night (Wednesdays)
Prayer, Praise & Proclamation Service. 6:45 P.M.
Come and worsth with us soon!

................. 7:00 AM.
................. 9:00 AM.

................. 930 AM.
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Irving ISD member
looks to future

By Sherelyn Roberts

en Will DeBerry assumed his
position as a member of the
: Irving Independent School

District (IISD) Board of Trustees two

years ago, he felt that by actively partidi-
pating in decision-making, he would
effectively push programs that would
provide all Irving school children a qual-
ity education. His campaign had focused
on expanding and improving “educa-
tional excellence” while increasing com-
munication by getting parents and the
business community more involved in
the schools.

DeBerry, the first African American
member of the board, looks back at the
challenges he faced and the issues he
feels will directly benefit not only minori-
ties but all Irving students in general.

DeBerry first ran for a board position

“in 1994. “When I first came to Irving 15
years ago to work for the federal govern-,

ment at the U5. Census Bureay, ] imme-
diately saw a void on the school board,”
he said. “There were no African Ameri-
cans or Hispanics. I started attending
school board meetings and didn’t like the
things that I saw in terms of representa-
tion. I didn’t think the community at
large was being represented from the
demographics that were reflected.
According to DeBerry, lrving is 2
“yery, very conservative community”
with African Americans making up

| approximately 8 percent of the total vot-

ing population and Hispanics making
over 20 percent. In the school district,
there are approximately 18 percent
African American school children and
about 35 percent Hispanic children. "It’s
a minority-majority district that's still
being influenced by the conservative
vote”, says DeBerry. He failed in his first

attempt tobe elected to the school board,

but in 1996 DeBerry got back in the race.
*I prayed about it to God and talked with
my family” he says, “and I asked Him to
be a vehicle, the anchor, and guide mein
the right direction because if it was His
will then I wanted to carry that out.”

DeBerry won his seat over two other can-

- didates, carrying nearly 43 percent of the

voles.

DeBerry feels he represents all the
people, and voters saw him as a man that
was interested in school issues, He is the
father of a 28-year-old son and a 13-year-
old son, who attends an Irving public
school, and he feels he knows first hand
the importance of parental participation.

Getting parents involved in their
children’s education is a. challenge
DeBerry willingly takes on. “We have to
make parents understand that they have

a stake in their children’s education. The )

community has to be like a tribe in the
education of our children. I think when
we are involved as a whole community,
we will be a school district thatis up with
contemporary standards.” -

DeBerry is particularly concerned
with the lack of teachers. “ There is a dete-
rioration in the base of teachers ... across
the nation and African American teachers
are deteriorating at a faster pace than any
other group. What's happening in edu-
cation now is [that] teachers are the pri-
mary, or only, head of {their] household,”
DeBerry explains. “When I was growing
up, the husband worked and the wife
taught school. She was a mother who
watched over the children and had sum-

mers off. Now, teachers, in some

instances, are the entire breadwinner for
the family.”

Despite the fact that salaries for
teachers are more compatible now with
jobs in other professions, DeBerry feels
that male teachers still feel they don't
make enough base income. As a result,
male teachers, particularly African Amer-
ican ones, shy away from the teachmg
profession. -

“We need to get some ba]ance in
terms of our teachers that will reflect the
demographics, be it African American,
Hispanic or Asian Pacific Islanders,” says
DeBerry. He feels that children who have
absentee fathers need some strong male
role models and male teachers can fill
that position. He is quick to praise the
female teacher who he says has done an

. admirable job but some children need

more. He isinvolved in school activities
and serves as a role model and mentor
not only for African American children
but children who may not have a parent,
particularly male children. According to
DeBerry, the educational field is limited
and that means there is a small pool to

choose from. In other words thereis a -

need for minority teachers particularly
males.

Another issue that DeBerry believes
needs to be addressed is re-educating the
way teachers teach children. “I have
always had a problem with educating
children in what I call a box,” he said.
“That means you have a fundamental
curriculum that the teacher follows. I
think it is important that the teacher
understands the learning ability and the
skills that each child brings to the class-
room and reach that child at his or her
level. It doesn’t mean that you take your
class and modify it to the point where
you give up your class but you have tobe
able to make those adjustments and teach
outside the box. You have to feel and

touch what they are actually saying. I
think through re-training and staff devel-
opment, we can enhance our programs
and reach all our children. We have to be
able to be adjustable and not just say this
is the way it will be done.”

"When asked if he has experienced
any obstacles or problems as a school
board member DeBerry’s answer is sim-
ple. “The one [person] you put pressure
onis [your]self, because you are only one
[person] and that’s not what I ran for. I
didn’t runjust tobe an African American
school board member . .. The thing I run
into most is the indirect pressure that
changes canbe clearly reflected instantly.

Ve

Will DeBerry -

The one thing I want to see is goals in
place that will allow the district to move
forward . . . to have Irving schools reach
excellent exemplary status. One way to
ensure that is to increase the total popu-

lation of our teachers. When I came -

aboard in 1996, there were 21 African

American teachers. Now that number-

has increased to 43. 1 know that’s not a
total reflection of my solely being on the
board, but it has had some impact. To
have the parents and the community
involve. ..
they have a stake in our children’s edu-
cation, I think those are my blggest chal-
lenges.” -

DeBerry says he understands his
responsibilities as a member of IISD, “We

into [micro-management] of the school
district,” he says. “We set policy for
which our school district can grow and
nurture and be one of excellence. We
have directions and visions and we set
goals. Right now we are dealing with a

$171 million bond program for school

construction and technology that was
passed last October. That will allow us to
build a magnet high school, an elemen-
tary school and three early childhood
centers for pre-kindergarten children. We

will also revamp the infrastructure of all

our schools to improve them. We are also
looking at $47 million in technology that
will allow us to basically improve the
computer capability in all classrooms.

L

for them to understand that -

. munity in general.”
are not administrators and we don't get - -

This will result in four students to one
computer in elementary schools and one

computer for each student in high

school.” .
DeBerry admits it was kind of lonely
out there when he first entered the polit-

ical ring but attributes his Holly Springs, -

Miss., upbringing with getting him over

that. He was one of 11 childrenand, ashe .

puts it, times were hard growing up
there. “The challenge was always the sur-
vival of the fittest, but I stood up to that
challenge. But that whole concept to just
gointo that political arena and into those
neighborhoods that were traditionally
untapped and say I'm the best candidate
for the job and this is why you should
elect me, I found [that] to be quite an
experience.” DeBerry also remembered a
quote his father always repeated: “Noth-
ing toit, it’s the way you do it that makes
it seem hard.” He says that quote has

always stayed with him, especxally whﬂe' '

hewas astudent.
.- DeBerry received a bachelor of arts
degree from Lane College in Jackson,

“‘Tenn.,, and a masters of public adminis-
_ tration from Jackson State University in

Jackson, Miss. He is a survey statistician
for the U.S, Census Bureau, but despitea
busy career and responsibilities on the
school board, DeBerry still finds time for
other organizations. He is a member of

the Irving Youth Foundation, the Irving
Youth Council, the NAACP and St. Luke

Community United Methodist Church.
The one activity he takes a tremendous
amount of pride in is his son’s soccer
team. Despite a less than stellar won-loss
record, serving as assistant coach for the
team and being totally involved for the
past nine years has given him a lot of joy
and enables him to reach out to other
children.

DeBerry hopes his position as a
member of the lrving school board will
encourage other minority candidates to
enter the political arena. “As awareness
and participation levels increase, there
should be an improvement and that will
be a sign of positive things happening,
not only in the district, but in the com-
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Why are African Americans suﬁermg financially more
than ether races in this country?

Why is it that 93 out of every 100 African Americans
who reach age 65 are gither dead or dead broke?
Why is it that only 7.5% of African American house-
holds earn $50,000 or more annually?

! Learnthe answers and, more important, tha
salutions and much mare m this power{ul report.

For your FREE copy o
Wealth Accumulation For
Alrican Americans Made Easy
Call

| 214-439-3223 (24 Hours)
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- Reviewed by Sonia Jordan

Quiet, unassummg, intelligent and
complete with a beautiful spirit, Chenca
Maxwell is definitely a young woman on
the move, Her feature rcle in HavPlenty
depicts only the surface of a talent that
will soon be as paramount as Nia Long,
Vanessa Williams and others.

Born in New York and raised in the
Bay Area, Ms. Maxwell has been seén in
the soap opera The City and other venues.
Before accepting her role in HavPlenty,
she had decided that maybe acting was-

n’t what she should do. She says it had a’

lot to do with the roles being offered to

. black women. Those roles, she says, are

not for her. “I didn’t want to sell my soul
and be a victim just trying to make

‘money. There were no roles that were

positive out there and it really...it kind of
hurt my feelings and it made me feel like,
God, this is not how I want to depict

myself. But now I seeitchanging. In 1997 -

we had a series of movies back to back
We had Eve’s Bayou, Love Jones, Soul Food
and they were at a different level which
made me feel like [ should step back into
that arena,” says Chenoa. Ms. Maxwell
went behind the scenes and formed her

Lethal Weapon 4

The blockbuster Lethal Weapon
series, which first starred Mel Gibson and
Danny Glover as police detectives Martin
Riggs and Roger Murtaugh in 1987, suc-

own company, Big Baby. She wants to
create roles for other women that are pos-
itive ..."Paltrow and Bullock are doing a
host of roles that we would like to do. We

~ have to wait for a black writer to write a

film and hopefully we can get cast.” -

" Enter Christopher Cherot and the
wonderfully, refreshing comedy Hav-
Plenty. At first, Chenoa was cast as one of
the supporting roles, but when the lead
role became available, she stepped right
into it with the ease of a veteran actress.
HavPlenty, one of the most popular
movies at the 1998 Sundance Film Festi-
val, takes situations familiar to everyone
who is or have ever been in love and

_ makes for a laughable evening at the

movies.

Ms. Maxwell plays Haviland Sav-
age, the sophisticated career woman who
loves the finer things in life. Chris Cherot,
writer, director and producer steps into
the role of Lee Plenty who is virtually
homeless and does not have a problem
with his situation. The couple are exact
opposites and yet can not overlook the
obvious attraction between them. Along
with the cther players in this wonderful
comedy, love and sex are dissected and
put back together just in time.

This movie is a low budget film
which is obvious by the cinematography,
but it gets high ratings for its appeal as it

Cole are back, reunited with the hyper-
active Leo Getz (Joe Pesdi) and joined this
time by junior detective Lee Butters
{(actor-comedian Chris Rock}. The team
struggles to unravel as series of events
involving an Asian crime overlord (Chi-
nese action star Jet

Li) bent on a com-
‘plex and deadly-
mission of revenge.

Danny Glover
gained internation-
al status for his por-

trayal of Roger
Murtaugh in the

Lethal Weapon tril-
ogy. His other film
credits include Sil-
verado, Places in the
Heart, Witness, The
Color Purple, To Slecp
With Anger, Grand

Canyon, Bopha!,

Danny Glover {r.) and Mel Gibson

cessfully blended action, suspense and
humor; the films went on to became
international hits. Lethal Weapon 3, the
highest-grossing movie in the group,
opened in 1992 and added Rene Russo as
Martin Riggs’ love interest and fellow
daredevil detective, Lorna Cole. Since
then, audiences have clamored for the
return of Riggs, Murtaugh and company
on-screen.

~ Well, the wait is over.

Detectives Riggs, Murtaugh and

Angels in the Out- -

field, The Rain-
makef, Switchback and Buffalo Soldiers.

- Glover received an NAACP Image
Award and an ACE Award for his por-
trayal in the title role of HBO's Mandela
and received an Emmy nomination for

“his performance in the epic miniseries -

Lonesome Dove.

Warner Bros.' production of Lethal
Weapon 4 is rated 'R’ and opens July 10,
1998 at theaters throughout the Dal-
las/Fort Worth Metroplex.
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unfolds a story that goes
beyond racial barriers. |,
HavPlenty’s stars are not |~
all new to the world of |
acting and yet are not |
seasoned enoughtobe |-
household names. But
this too shall pass. The
leading Iadies are classic
brown skinned beauties
who are ourselves...our
family...our friends.
When Chris Cherot
began writing this true
story, he says it was a
catharsis, as a healing...a
way to mend his broken
heart. Somewhere along | ~*~
the way he decided to |
make it into a film for
video and began raising
money and casting. As
luck would have it, once
the video was complet-
ed, Chris began doing
small screenings for fam-
ily and friends. He found
his way to the Acapulco
Black Film Festival

where BabyFace and
Tracy Edmonds saw
HavPlenty, thought it wasnotonlya great
work, but refreshing and positive. They
attached their names to the film and
BabyFace worked closely W1th Churis to
lay the soundtrack.

Later, in 1997, at the 'l‘oronto Film
Festival, the movie was picked up by
MIRAMAX FILMS . . . and the rest, as

Dr. Doohtﬂe

Stamng Eddie Murphy

The doctorisin!

Dr. John Dolittle has everything a
man could want: a thriving career, a
beautiful wife and two unique yet
adorable daughters. He also is about to
sign the biggest financial deal of his life.

In short, Dr. Dolittle has the world

. by the tail.

But then something very strange
begins to happen: much to his shock and
dismay, the good Dr.'s long-dormant abil-
ity to talk to the animals is ... unleashed.
Now, when Dolittle hears the call of the

wild, he can answer. And in no time at

all, he finds his perfect life headmg
straight for the doghouse.

But Dr. Dolittle's new four-legged
patients are overjoyed with their new
healer and flock to his home and office.
For the word is out ... ' _

A contemporary take ona classicand
beloved idea, Dr. Dolitile stars Eddie
Murphy in the title role, Ossie Davis as
Archer Dolittle and Oliver Platt as Dr.
Mark Weller. The cast also includes Kris-
ten Wilson as Lisa Dolittle, Raven-

they say, is success. HavPlenty is a won-
derfully romantic comedy which will
entertain its audience and open doors for

many of the young, fresh faces that lent -

their talents to its creation. A must see for
everyone, HavPlenty is in release at a the-
ater near you. ‘

MON

Eddle Murphy

Symone as Charisse Dolittle, Kyla Pratt
asMaya Dolittle, Peter Boyle as Calloway
and Jeffrey Tambor as Dr. Fish.

20th Century Fox's production of Dr.
Dolittle is rated 'PG-13' for crude humor
and language. It opened June 26, 1998, at
theaters throughout the Dallas/Fort
Worth Metroplex.
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Smooth JazzTV

Cameron Smith to hostslick new show

Cameron Smith has been around
jazz his entire life. His father introduced
him to the genre as an infant by playing
albums from pioneers of the art form

" almost daily. ) _
“I can remember Duke Ellington,
. Ella Fitzgerald, Charlie Parker and Ray

Charles’ music wafting from my father’s

study (along with his signature cigar
smoke) almost from day one,” says
Cameron. “The other thing I clearly

" remember as a little boy was my mother

singing standards from Tony Bennett,
“Sinatra, and Billie Holiday as she cooked

~ forour family of nine...and she nailed the

tunes. She still has a beautiful voice even
today. One of my older brothers received
his masters in percussion at Indiana and
has been a huge influence. I even played
a few gigs with him when I was like
twelve years old. I was a terrible alto sax
player. Our big horn section number was
Shotgun by Jr. Walker and the All Stars, I
would blow all these totally abstract
notes and think, ‘hey this is jazz.””
Cameron’s passion for music contin-
ued to grow from his disc jockey daysin

_ the seventies at some of Canada’s hottest

night clubs with a staple diet of Herbie
Hancock, Chick Corea, Grover Washing-
ton Jr., Al Jarreau, Weather Report and

Jeff Lorber among others.

“Iwas one of the only guys out there
mixing tracks from Herbie’s Headhunter
album with the Commodore’s Brick-
house and having the dance floor

absolutely slammin.’ People would real-

ly dig the fact that I could create totally
unique grooves—stuff you could not get

. anywhere but my gigs. The fact that it

was all of these really deep cuts of jazz

_albums mixed with bumin’ tracks from

Earth Wind and Fire and the Isley Broth-
ers made it almost impossible to repli-

_ cate. It was totally my sound. I was doing

acid jazz in 1976. : :

- Smooth Jazz Television {(SJTV) has
been along time dream for Cameron that
started to take shape upon his arrival in
Texas in the late eighties, “I've had some
incredible gigs in Dallas. It's the kind of
stuff dreams are made of. I think working

- with Wolfman Jack at KODZ was one of
the most amazing experiences of my

life.” -

“Here was this guy who was an
absolute icon in the radio business and I
was his on-air sidekick, co-producing the
show every Saturday night...I learned
more from the Wolfman about passion
and presence than anyone. It was a
tremendous tutorial on making things'
cook. He gave me the confidence to
attack the opportunities in front of me as
a disdiple of the art form. I've never been
a serious musician and I often was intim-

ey
%

3

Smooth Jazx Tst_Cameron Smith

idated to interview cats like Quincy Jones
or Grover Washington Jr. simply because
I wasn’t a player, but Wolfman showed
me that artists need compassion and that
your love for the art will take you a long
way.” - o
Cameron joined the staff at 107.5FM
The Oasis, the smooth jazz station in Dal-
las, in 1992. As the director of Special Pro-

jects, Smith catapulted the station head-

long into the most aggressive concert
posture of any of the smooth jazz stations
in the nation. Along with smooth jazz
innovator Paul Goldstein, Cameron went
to work breathing life into the station’s

visibility and that of SJTV. One of the

-architects of the smooth jazz format,

Cameron found Goldstein incredible to
bearound. ... - S

The Qasis, coupled with the Carvan
of Dreams club in Fort Worth, served up
a continuing flow of world class jazz tal-

ent for Cameron to cover on SJTV. “After

four years of very long nights waiting for
cats to finish performances so we could

- spend some time together on camera,
. SJTV is finally comingintoits own. We're
- looking forward to some rapid growth

this year into cities that are starving fora
television companion to smooth jazz
radio,” says Cameron. :
With more than 15 years on the busi
ness side of radio, Cameron now spends
most of his time focusing on making
SJTV a syndicated success with support
from his team at Sky Television in Dallas.

“Sky Television is the largest producer of

computer, internet and technology-relat-
ed video and broadcast programming in
the world,” says a clearly excited Smith.
“I can’t wait to see what the partnership
can do for smooth jazz. The potential i
unlimited.” . :
. Until then, Cameron spends his time
inside the music as manager to smooth

_jazz phenomenon Joe McBride, with his

wife Misty and as a consultant to radio
stations and jazz labels throughout the
United States.
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Angela
=} Washington-Blair,
Lo ] Ph.D.
By Quintard Taylor
W.W. Norton, $29.95
~ Yippee Yi Yea!

Westward bound we go. Ordowe?
What has been the Black presence in
the untamed west and in the urban
areas of the west? How have African
American mixed and melded with
other ethnic groups? What was the cli-
mate, in terms of race relations, to
blacks seeking refuge and new oppor-

- tunities?

This month’s selection will answer
those questions and more. I chose this
book after reading about its author and
the subject matter a year ago, long
before the book’s publication date.
Anyone who knows me well knows
that I am a western aficionado. My
family hails from Texas and I was born
and raised in Los Angeles until 10th
grade. That may explain my love for
anything western and southwestern in
decor and in culture and history. I
watch old westerns on TV on the week-
ends. I've read western novels. But
what I've found sorely missing are the
true stories of men and women of
African descent who also had roles;
both starring and minor, in America’s
westward expansion. I didn’tlearn any
of this in Californian history, nor have
my children been exposed in Texas his-
tory. On another aside, only recently
have we seen an effort on the part of
movie makers to show the Black pres-
ence in the west whether it be in the
form of Buffalo Soldiers or outlaws. -

Quintard Taylor, chairman of the
history department and professor at
the University of Oregon, has present-
ed the results of laborious and
painstaking research in a volume enti-
tled In Search of the Racial Fronticr:
African Americans in the American West,
1528-1990. For the purpose of Taylor’s
book, the “West” is defined as any area
west of the 98th meridian (Remember
geography?). But the author actually
includes all of: Texas, Qklahoma,
Kansas, Nebraska, North and South
Dakota, in addition to the states to the

“west of these. _
Taylor discusses history while giv-

ing demographic information, often in
the form of charts and graphs. Not only
does he include nineteenth century and
prior, but he includes twentieth centu-

In Search of the Racial

Frontier

“Spanish Origins.” This is followed by
chapters on “Slavery in the Antebellum
West,” and “Freedom in the Antebel-
lum West.” “Reconstruction in the

Photo: Jack Lin

Quintard Taylor

West,” and then, “Migration and Set-
tlement,” come next. A complete chap-
teris devoted to “Buffalo Soldiers in the
West,” Chapters on the “Black Urban.
West,” “World War I1,” and the “Post-
war Black West,” and “The Civil Rights

- Movement in the West,” round out the
‘volume. ,
This western history of African

Americans is not recounted in a vacu-
um; the interrelationships with other
people are provided as Taylor pursues
themes of race, ethnicity, gender, and

environment. This collective biography -

presents not only stories of life on the
plains, but posits information about
urban life. You can read about the Black
towns. You can catch glimpses of Black
nationalism and entrepreneurship.

I highly recommend this fascinat-

ing book to students of African Ameri-
can history and students of American
history. Western buffs will particularly
appreciate it. This book should have a

home in every school, college and pub-

lic library shelf. Taylor’s illustrated
book is thorough and very well docu-
mented with end notes. The book
includes an extensive bibliography and
index. While Taylor’s book bears all the
marks of a skilled researcher, it is writ-
ten in a fluid, easily accessible style.
Other authors who have written
extensively about the West include
William Loren Katz with his books: The

Black West; Black Indians; and Black .
"Women in the Old West; and Art Burton,

with his book Black, Red, and Deadly.
ButTaylor’s book may earn the reputa-
tion for being the definitive book on
African Americans in the West. His
book definitely deserves a place beside
theirs. S

MON
Angelz Washington-Blair holds 2 master's and a doc-

torate degree in library science and is a librarian at a
private school in Dallas, ' :
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Summer 1998 Forecasts

) MONDAY, JUNE 29 » 6-8 pm
LaWanda S$taten reads from and autograghs
Haw to Kiff Your Willie Lynch (311,00 LM.S,
Productions), Ms. Staten presenis characters
who learn to love themselves. Lynch's 1712
speech is also included,

—_—

SATURDAY, JULY 4TH
" OPEM«OPEN

SUNDAY, JULYSTH
CLOSED * CLOSED

——

SATURDAY, JULY 11 = 2-4 pm
Gwendolyn Swinton reads from and
autographs Fort Humbug - An Open Air
Whore House ($14 .95 Memories Publishing).
Fort Humbug is the story of children’s hideaway
being used by Shreveport's lgading citizens for
secret rendezvous.

—_—

MONDAY, JULY 13 = 6:30 pm
Romance Neir Book Club reviews four novels:
Love Everlastin, Clara's Promise, Night Song
and Rooms of the Heart.

-

THURSDAY, JULY 16 = €:30 pm
Cynthia Willis reads from and autographs
Content of Character
($11.95 Crown). -
Ms. Willis' novel chronicles a family’s
struggie tor the American Dream during the ast
- years of segregation, .

—O—

TUESDAY, JULY 21 « B-B pm
Yolanda Joe reads from and autographs
Bebe's by Golly Wow

. {$23.00 Doubleday).
This a sequel 10 He Say She Say whichwas a
national best seller, The D.W. Mind Travelers
Book Clubwill host Ms, Jog’s reading.

—O0—

SUNDAY, JULY 26 « 3-Spm - |
Lois Litly conducts a workshopon |
"How to Seif-Publish, Market
' and Promote Your Book,”

—O—

SATURDAY, AUGUST 1 » 2.4 pm
Joyce Teal returns to discuss and aulograph
Sister, t's Not Okay! (510.00)
and ft's O.K,, To Be Different
($6.939 Morris Publishing Co).

——

TUESDAY, AUGUST 4 + 6-8 pm
Clavdia Darkins discusses and autographs A
. Name ! Can't Read: The Rocky Road io
Literacy - A Mother's Story
($14.95 Cana Publishing).

-—0—

THURSDAY, AUGUST & » &8 pm
Linda McXeever-Bullard reads from and
autographs Shades of Justice

' ($23.95 Dutton).
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ry statistics as well. The book is divid-
ed into ten chapters starting with
{ MG tItIOPPoLtani

.0.9.0.0.0.0.9.0.0.9.8.8,0:4.0:0,80.8,0,0.0.0,68,4,0.9,0:9.0.0.8,0,0.0,:0.9:4,0,0.0.4.84,0,9.0:0

0, 0,0,9:0,80.0,0.8.0,0,0,0,8.8.9,0,08,408,

s oot s,

e a h A = oA oW




* The Wild Bunch played one 0ig together and mate $6.6 miltion.
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THE STORY:

The I7 members of
the Wild Bunch bought
tickets as a groztp. After
the drawing they met at

Jimmy's bouse to go
through all the tickets,
After checking them, tbhey

discovered they bhad '
maitched three of six on o
Sew tickels. Just to be safe,
Nora and fean decided
to donble-check, That's
when they discorered
they Dadn’t it just three,

they bad matched all six.
v

Tne MoNEY:

$6.666,666.75
¥

THE NUMBERS:

391228 36 43
v

MosT REQUESTED SONG:

“We're In The Money.

QVvER 290 MILLIONAIRES

AND STILL COUNTING
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Bear Creek: A community

with a new beginning
By Kamron L. Barton

Photos by Kameron Barton )

The once ignored community of Bear Creek, with its old,
deteriorating homes, is experiencing a new beginning. When
Anthony Bond, the founder of Bear Creek Development Cor-
poration, assumed the respansibility of revitalizing this com-
munity, little did he know that the organization’s first prOjeCt
would be completed so0 soon, and with such fanfare.

On this day two older residents of the Bear Creek Com-
munity would each be given the keys to abrand new home.
With happy children running around and gleeful adults
anticipating this event, it was clear that it would be one of
great honor and dignity. The many guests were ushered out-
side where the president of the Bear Creek Development
Corporationbegan the presentation. RobJohnson, a member
of the Fellowship Church of Grapevine, and a Montclair
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Top: Henrletta Triggs (left) and Ophelia Johnson; Bot-
tom: Ophella Johnson's new home.,

Custom Homes emp]oyee, sang “If Ever I Forget,” This
heart-warming, moving spmtual was followed by fellow
church member Dana Michaels’ singing of the upbeat “One
More Voice.”

Following the songs, contributors to the Bear Creek pro-
ject were recognized, The largest contributor was the Epis-
copal Diocese of Dallas. That organization donated $25,000
to the Bear Creek Development Corporation. Others donat-
ed between $500 and $1,000. _

During the presentation, Webb said “Our desire is to
help renovate this community. I challenge anybody here to
do what we're doing, It starts with the church getting out
into the community,”

Following the presentation of the house keys
to 82-year- old Henrietta Triggs and 84-years-old
Ophelia Johnson. Mrs. Triggs thanked God and

said “We didn"t know we'd get this far. .. He (God) .

may not come when you want, but he's right on
time. I want to thank everyone who caused this to
happen.”

Father Storey of the Episcopal Diocese of Dal-
las blessed Johnson’s new home and later blessed
Mrs. Triggs’ home. The identical homes have three
bedrooms, three closets (one walk-in), two full
bathrooms, a spacious living room, an electric stove
and oven, and a dishwasher. ‘ )

Refreshments were served after presentation.

H@M@ Equity
~ Loans

F@und ANew
~ Home. .

Have

They're here! For the first time in Texas history,
Texas homeawners can take advamage of o Home
Equity Loan. Whicli means you can use the equity in
yvour hottwe to pay for vvbmhing from automobiles 1o
college tuition, Or you can nse it to pay off existing
debt. And with RavionsBank, youl enjoy a host
of mdvantages.

As Low AS 775% APR. You'll have i great low
Fatds, as Jow ag 770 “{» APR, based on the amount of your
foai and the term you seleet. And it most cases, lh\‘
interest is tax- (ll’t!llt tible,

Enjoy The Rewards Of The New NationsBank Home Equity Loan.

wll poy hivk-reguired elosing costs exeept title insungwee,

Dﬂ@ﬁ@ﬂSB@uﬂEi

For More Information Or To A dppiy. Stop By Or Call l-SUO-NATION S, ext. 71,

No CLoSING COSTS, Yon couldl also save hurdreds
of dollus in closing costs, We'll pery brwk-requinsd closirg costs
forr loguns of 10000 or [ess For liems grester than SOOI,

AN Exrerienced Home EqQuity LENDER, -
People around 1he count iy have trusted NationsBank for
yours for Jome Equity Losus, We el answer Your questions
andd hoelp you chetermiine i€ a Fome Eopaity Loan isright for yon,

For more infornmtion or to apply, just call us or stop
by _v.m:r nearest NattionsBank bunking center todav, An?
161 us itrorduee you to the best new*thing in Texas.

(Available 24 hours a day, 7 da{s a week, 1-800-628-4667, ext. 71)
www.nationsbank.com/home _equity
Ul st A etal Botesund teghimy sebgen s tos fatip CFGe s akibie us 3% oty quudif e Ditteste sl prsguerts Jon sappdi at ke e esd il 570280 Skl W e bard -Frgiigod « bamg coaes
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 Family Life
;’J Falry Street Mama

How important
are sports to you?

While visiting the home of Ms. Ouida
Walls, mother of “Everson (cubby)
Walls”, former defensive back for the Dal-
las Cowboys, I was greeted by two of his
~ nephews, Bryce and Adam Cole. They
were very eager to tell me about their
interest in sports, and about how impor-
tant sports is to them. Below are a few of
their comments. o

Bryce: “Sports is pretty important

- because it keeps
‘..i_ ey Ineoutof trouble
ﬂ"‘” J

- wn] thingstodo...it
5 : , keeps meinshape
B +1 and healthy . . .

3
H

:
L,

‘.}‘—I {° '+ of fun. I partici-
SIS - pate in football,
Pty T L basketball, track
o ireamme; and baseball . .. 1
Bryce May, 14, likebasketball the
Richardson Jr. High best because I feel
' ’ that I'm the best at

1 play forward and guardin

lw,r.".t’(_maoiﬂqva‘s\v-!» Ty W
.
7

P
P RH‘.' RS

basketball...
basketball .

For home health care, go to

Supreme

By Kamron L. Barton

Kristy Finley is following in her
. father’s footsteps.

In December of 1994, Finley gradu-
ated from the University of North Texas
in Denton with a bachelor of science
degree in criminal justice. But soon she
went back to her roots. Since age six, Fin-
ley had werked at the various businesses
that her father and brothers owned. Thus
her inspiration to open Alante’ Medical
Services, a medical uniform shop.

Finley’'s father gave her the idea to
open Supreme Quality Home Health
Care, Finley says, “ At first, Iwas hesitant
about home health because [ didn’t know
that much about the business. I did some
reading to familiarize myself with the
" business . . . We received our license in

May of 1997, and closed Alante' in Feb-

ruary of this year.”

Supreme Quality Home Health Care
is a full-service home care agency which
provides temporary- to long-term care to
. clients following an illness or condition

T

and it gives me.

I T anditsawholelot

. and I have a few skills to -

contribute . . . and I never forgetthat
could never have gotten this far without
the help of “GOD.” My dedication was
inspired by my Mom and Dad, because

they told me that [ needéd to do some- .

thing besides sitting around the house....
They wanted to make sure that I didn't
get into trouble and I want to tell them

Thanks a lot for everything that you do.”

Adam (15, Richardson Jr. High): “I like
sports because it keeps mein shape andit
gives me an activity to do after school ...
My favorite sport is football because you
have to be a team player and not just an
individual . .. and 1 also love it because
I'm very good at running the ball. ..
Sports gives me a chance to show and
prove that [ have leadership abilities, and
i get a chance to show that I can perform
athletically as well as academically. I was
inspired by my uncle Everson (Cubby)
Walls because with him playing in the
NFL, it gave me something to strive for
and it helped me to reach my goals.”

While some kids chose activities such
as singing, dancing, theater and other fun
activities, to others, sports are just as
important. Just remember to chose your
sport wisely and get the help of your par-
ents and school advisors affiliated with
that particular sport before you begin
your participation. Regardless of what
sport you chose, have fun, and don t for-
getto “Justbe a kid!t”

. MON

that requires periodic attention. Says Fin-
ley, “It’s a proven fact that patients recov-
er more quickly in the comfort of their
own homes.”

Finley thinks her busmess is unique
because even “with the small staff we
have, we are still able to put out as much
service as a large business.” She adds,
“At the request of an organization, we
will do a presentation to familiarize peo-
ple with home health care.”

Finley’s goals for her business are “to
become one of the leading home health
care businesses in the Dallas area and to
become well known for providing good
services.” What she likes most about her
job is workmg with the greatest bunch
of people; we're a small but family-like
staff.”

Finley says her motivationis “know-

ing that advantages of home care are not
only cost-saving and increased comfort
and speedier recovery, but it’s also an
alternative to hospitalization, or it can
mean an earlier hospital discharge.”
Supreme Quality Home Health Care
provides free blood pressure checks and

"Marcus Park Recreation

. Four boys” teams and two girls’
teams will compete in the third annual
Guaranty Basketball Association “Final
Four® summer basketball champi-

Inner-city basketball tournament
set for Moody Coliseum

Created by the Dallas Police Depart-
ment and Guaranty Federal Bank, the
Guaranty Basketball Association pro-
vides approximately 600 inner-city youth

onships, 6:00 p.m., Thurs- S -2 between ages 12 and 14
day July 9 at SMU's o' 1 | with an alternative to
Moody Coliseum. LU bemg on the streets dur-

This year, boys’ teams - \ ¢ ; inga time when statistics
from the ]J.C. Phelps Recre- wie et i indicate .they are most
ation Center, Lake High- 4 Hf ¥ likely to get into trouble. -

lands Recreation Center,

Center and an All-Star =,
Team composed of three
players from each of the '
four recreation centers,’
have advanced to the
boys” Final Four playoffs.
The two teams participat-
ing in the girls” championship game will
be determined when the girls” league
playoffs conclude.

Prior to the Girls’ Championship

‘Game, Guaranty Federal Bank will pre-

sent the “Eagle Character Award” and a
new computer to one player on each of
the four boys’ teamns and two girls’ teams.
Recipients will be chosen based on a

combination of qualities, including

sportsmanship, demonstrating a positive
attitude and making a commitment

In its third year, the
GBA’s athletic competi-
1 tion and mentoring pro-
gram stresses the impor-
tance of staying in school
and getting an education,
and develops positive
role-model relationships
with members of the Dal-
las Police Department and SMU Varsity
Basketball players and coaches. The
teams have been coached by a group of
volunteers primarily from the Dallas
Police Department, SMU and the YWCA.
The GBA lowered the age range this year
from high school age to target middle
and junior high youth.  ~

For more information, contact Low-
ell Duncan or Kendra Rasmussen, Daw-
son/Duncan Communications, Inc. at
214-520-7550 or Ed Spencer, Dallas Police

 Qak Cliff Chamber of Commerce.

toward personal growth—both onand Department at 214-670-3692.
off the court. L MON
‘| Name: Kristy Finley

Birthplace: Chicago, Il

favorite Food: Pancakes -

Last Book Read: Don't Sweat the Small

Stuff...And It's All Small Stuff

My friends don’t know that:”l would like to open a state-
‘9 -the-ant, full-service health club.”

Adyvice to would-be
entrepreneurs:

“Sign your own checks. Sur-
round % urself with knowl-
edgeable and experi-
enced people.

Supreme Quality Home Health Care
114 W. Loutsiana Ave.
Dallas, TX 75216
: (214) 943-3368 (office)
o (214) 943-1266 (fax) -

her new home. After retirement she plans
to travel.

blood sugar screenings at health fairs.
Finley also advertises through Black
newspapers, brochures, flyers, and the
yellow pages. Finley is a member of the

MON

Kamron Barton is a recent graduate of Carter
High School and will be attending Florida

Finley’s hobbies are exercising, read- /2, = the fall.

ing and redecorating and remodeling
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| You and Your

Money
John Dudley

. When considering financial options,
investors must find their own balance on
the scale of risk and reward. To add more
weight to the reward side of this scale,

‘they must prepare for the burden of

increased risk on the other side. The risk
part of this balancing act can quickly
become too cumbersome for some

investors. But many people don't know
how to evaluate risk levels before they -

take on this load,
Risk means that investors may lose

" some orall of theirinvestment, or that the .

investment may not gain in value. To

_ achieve financial objectives, each investor

must choose from diverse investment
alternatives, each varying greatly in their
degree and type of risk and potential

" return.

Here are the types of risks one
should consider to make a prudent
investment decision.

+Market risk. An investment may
lose its value when traded on finan--
cial markets. The result: You could
receive less than you paid for an
mvestment when you seli it.

np the risk scale until nt

feels comfortable -

«Credit risk. The issuer of an invest- _
ment (a corporation that issues a
bond, for example) may not live up to
its financial obligations. The result: A
default by the issuing corporation
could make you lose your invested
capital and/or expected interest pay-
- ments.

*Inflation xisk. The value of an asset '
may not grow enough to keep up
with inflation. The result: Reduced "

* purchasing power.
«Reinvestment risk. Interest rates
may fall as an investment (i.e,, abond)
matures. The result: You may be
unable to reinvest matured assetsat a -
rate you have become accustomed to
receiving. This risk also applies to

reinvesting coupon  payments
received from bonds and other fixed-
“income payments.

+ Liquidity risk. You may be unableto

liquidate an asset” (forexample, real * -

estate, collectibles, or thinly traded
stocks) when you want and at the
price you could otherwise have
received had there been more liquidi-

ty.

Stay cool — pomt and. chck |
your way through summer

By Carla Roberson

Well, now that we have f\ad June- .

teenth, it’s time for that other Indepen-
dence Day celebration—The Fourth of
July. And to celebrate this holiday with a
bang—how about a trip to New Orleans
to the Essence Music Festival. Take a look
at the Jatest information on the festival at
www.essence.com, If you want to know

"what there is to see and do in New

Orleans for Black
www.louisianatravel.com.
" How about some “hot” topics to go
along with the weather? Take a peep at
the race relations site at www.aol.com,,

folks.r tl'y

' keyword race relations. It's hotter than

July in those chat rooms,

Now that the temperature outside .
has been turned up a few degrees, I'm
sure you'llbe spending more time inside.
So why not go stu-fmg This month’s '
showcase site is The Black World
Today(www.tbwt.com). This spring
TBWT launched a virtual learning cen-
ter—Sankofa University. Sankofa refers to
the Sankofa bird of some West African
cultures that symbolizes the desire to look
back in order to better determine where
we are going. Dr. John Henrik Clarke,

r

president of the university feels that isan
appropriate name for the virtual learning,

center since he believes "we must discov-

er where we have been before we can
decide where we are going.”

Sankofa University has six course
offerings that began May 1 with more
coming in the fall. The courses cover sub-
jects of historical and social interest and
run for 12 weeks. There are no prerequi-
sites or academiic requirements to regis-
ter. Each course carries a flat fee of $50.
Students will receive weekly lectures via
their computers and will be able to com-
municate regularly with their professors
and each other via e-mail and by discus-
sion forums, chat rooms, and electronic
bulletin boards. Recommended and
required books can be purchased online
from a bookstore associated with the uni-
versxty

DonRojas is founder and CEO of 'I'he
Black World Today. He views the univer-

sity as a way for people to obtain knowl-

edge aboutthe African, African American
and Black World experiences. I know
school is out and some of you want to
keep it that way until August. However,
remernber learning is a lifelong process
and should never go “on vacation.” Oops,

How Can You Manage Risk?

Regardless of the investments you
choose, there are simple ways to manage

* risk and take advantage of higher-yield-

1ng mvestments Some of these mclude

1L Investmg for the long term over the
long term. Holding your investments
long term may be one way to smooth
.out short-term market volatility.
2. Investing regularly and consistently
over the long term. A reasonable pro-
gram of steady investment may put
enough of your capital to work in the
markets to earn you long-term financial
- freedom. This type of investing is called
* dollar cost averaging. Keep in mind
that dollar cost averaging does not
assure a profit or protect against a loss
in declining markets. You should con-
‘sider your financial ability and willing-
‘ness to continue purchases through
periods of low price levels.

. 3. Diversifying across and within dif- |
ferent asset categories. This long-term

strategy capitalizes on the fact that the
various markets you may have chosen

have hlstoncally fluctuated in value at

: sorry, that former teacher just started -

climbing on her soap box. You get the pic-
ture. With that said, just file this one away
until you are ready. You'll be glad you
did. The university is just one of several
services offered by TBWT. Thousands of
people visit this Web site for news, spiri-
tual meditations, and to buy and sell

goods and services. The business center _

might help those interested in setting up
a home-based business to earn income
from Internet services.

The Black World Today is a unique

village in cyberspace for African Ameri-

cans.
Be enlightened, be mformed be empow-
ered. Visit TBWT—ASAP. :

- Knowledge is ]ust apointand a chck

_ away

- MON

Carla Roberson is a local computer consultant wha
{oves sm’ﬁng the Web,

PC & Sofiware Solutions!

+ Computer Systems Integration

» Network Solutions ‘
» Novell NetWare, Win NT & Unix

« DataBase Design/Mgmt.

» Installation, Suppor, and Upgrades
* Computer Serwces

ConeTech Systems

972.270-4662
972-270-4667 Fax
214-305-3869 Pager '
CNE NT Trained

—

different times.

. Of course, risk based on market’
* forces will always be with us. But choos- .

ing investments that are right for you can

help to minimize risk-- and potentially

increse your portfolio’s overall perfor-
mance.

To learn more about risks and poten-
tial rewards of investments, talk to your
financial advisor. He or she can help you
select the investments that are best suited

‘to your investment style and goals, and
can provide you with the information
you'll need to make a prudent decision. .

MON

John Dudley is a financial advisor with Prudential
" Securities. He can be contacied at 214 ?61-5141.

Recrultmg &
Contractor Serv:ces

IBM AS/400
Mlcrosoft NT

- (972-276-5910)

robercydc@aol.com

Winority |
Opportunity
Rews |

"is the one
they WANT
‘ to read! - |

Call 214-905-3260

“to place your ad!
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{Wj On Real Estate

0? é Curtis Yates

This column is in response to all the
inquiries I've received pertaining to
~ HUD homes and the financing methods

to purchase them. I'll begin by trying to
explain that just as there are more than
one kind of home, there are more than
one way to finance it. Mortgage lenders
have come up with many different meth-
ods of helping you pay for a home—each
one with its own advantages and disad-
vantages.
First of all, you should know that
-HUD itself does not provide financing.
You can obtain financing throughabank
or mortgage lender. And since many
HUD Homes are eligible for FHA-
insured mortgage loans, this often makes
financing easier to obtain. However, you
are not required to get an FHA loan to
buy a HUD Home. Let’s discuss some of
~ the mortgage types. '

Conventional Fixed Rate Mort-
gage. This kind of mortgage is not gov-
ernment insured like FHA & VA insured
mortgages These mortgages are pri-

HU

homes and types

of mortgages-

\ vately financed by third party investors

like insurance companies, investment
companies, and sometimes private
investors. Many times the primary
lender offers attractive incentives to
attract borrowers. These incentive may
involve assistance with down payment
and or closing costs which will vary from
Iender tolender.

Fixed-Rale Mortgage. With a fixed-
rate mortgage, your interest rate stays
the same for the term of the mortgage,
which is usually 30 years. Your prindpal
and interest payment remains stable,
making it easier to plan a monthly bud-
get. However, initial interest rates tend
to be higher than with other types of
loans

Adjustable-Rate Mortgage. With an
ARM, your interest rate and monthly
payments start out lower than with a
fixed-rate, but your rate and payments
can change either up or down, depend-

The How-To’s of gettmg a home

mortgage loan

Making that a]l-:mportant decision
to buy your first home can be exciting.
But carrying through with the home buy-
ing process also can be confusing, frus-
trating and even emotionally draining.

Ask the Guzmans, a couple who

dreamed of exchanging their small apart- -

ment and three-year-old savings account
for the down payment on a house. After
completing “mounds” of paper work
and waiting four months for an answer,
Mr. and Mrs. Guzman were denied mort-
gage financing. The reason cited: The
family’s credit record was not extensive
enough.
~ Fortunately for the Guzmans, how-
ever, their first refusal was their last.
Thanks to a loan program offering
* unique ways to qualify for a loan —
including alternative credit histories —
. the family today resides in a three-bed-
room home with a large yard for two-
year-old daughter Abbigail. The couple’s
vision of owning a home has become a
reality. o
For many people like the Guzmans,

the dream of owning a home seems just -

that ... a dream. However, in an environ-
ment where banks are increasingly work-
ing to make loans to qualified low- and
moderate-income families and individu-
als, the rewards of homeownership are

becoming a reality for an increasing num-
ber of consumers.

Today, some financial institutions
offer special mortgage programs that can
make acquiring a2 home more affordable.
At NationsBank, we offer two special
mortgage programs targeted toward
families and individuals that may not
have been able to obtain a. tradlhonal
loan. .

Features of our programs include
lower income requirements, less cash
required to close, fixed interest rates,
buyer education classes, consideration
given to alternative sources of income
and nontraditional sources of credit his-
tory, such as satisfactory rent and utility
payments, as well as payment of other
bills.

Will such a program work for you?
Can you qualify? Following is abrief dis-
cussion of what lending institutions con-
sider when deciding whether or not to
grant mortgage loans: (For more specif-
icinformation, call a bank or savings and
loaninyourarea)

1) Your total income. This includes

. your salary, as well as all other verifiable

income such as child support (if you

" choose to have the lender consider it),

government checks, part-time compen-
sation, overtime pay, commissions, divi-

ing on where interest rates in general are
going. (If they’re going up, your month-
ly payments will probably goup as well,
sometimes significantly.)

FHA-Insured Mortgage. In this type
of loan, the Federal Government insures
the lender against loss in case the home
buyer defaults on the loan. This program
was set up so that individuals who can't
afford the 10% to 20% down payment
required by most lenders can still buy a
home. Many HUD Homes can be bought
with FHA-insured mortgages, which
allow you to purchase the home with as
little as 3% down. You do not have tobe
a first-time buyer in order to qualify for
an FHA loan.

VA Loan. Under this program, the
Department of Veterans Affairs guaran-
tees the lender against loss. HUD Homes
may be purchased witha VAloan or any
other loan. These loans are available to
veterans only; however, VA foreclosed

dends, etc.

2) The percentage of you total
income thatis spent on your house pay-
ment, Lenders use this information to
decide if your new home could stretch
your budget too much. Typical mortgage
loans require that not more than 28 per-
cent of your monthly income go toward a
house payment. However, under our
Community Investment Mortgage Pro-
grams, this requirement is more flexible.
Your monthly housing expense as a per-
centage of your monthly incomeis called
the “housing expense ratio.” You can

homes can be purchased by any quah-
fied borrower, vetornot. -

Assumable or Non-Assumable,
You may find a home with a mortgage
loan you can “assume” from the previ-
ous owner. This means that the lenderis
willing to transfer the old loan on the
home to you. These loans can be won-
derful bargains, and the paperwork is
usually not very complicated. Depend-
ing on when the loans were taken out,
you may or may not have to qualify as if
it was a new loan. Before you decide
which loan is right for you, talk to a loan
officer. You'll get information that will
help you figure out which option best
suits your needs. Also, keep in mind that
HUD brings your up-front costs down.
The costs of buying a home are more
than just the price you agree to pay forit.
Before you move in, you'll have to pay
various charges, such as down payment,
closing costs, and prepaids. o
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estimate your ratio by dividing your
monthly mortgage payment by your
monthly income.

3) The amount of you total income
thatis spent on debts, including charge
cards, child support, other loans, etc.
Comparing your monthly debt payments -
to your income assists a mortgage
provider in determining whether your -
new mortgage can be repaid comfortably
and helps to ensure that you don’t “over-
borrow.” To afford a home, lenders typi-
cally suggest that no more than 36 per-
cent of your monthly income be spent on

*» How to purchase a home?

* What is in my credit file?

Do you need the answers to these questions?
* How much money do I need?

* Do I qualify for low to moderate income programs?

DaWRpaTentand CloS(ng COSCASSIStnTels, Credi CCOUNSe] (ne]
HomebuyegFducationlellorteagePrezqualitication;

CALL TODAY

~ Texas Federation of |
Housing Counselors, Inc. | '=7"% ¢
(214) 421-8342 Pl
Fax (214) 426-2799 | f}{,/ o
(Web Site) www.tthc.com LR R !
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debts. Under our special programs, we

allow your total monthly debt payments -

tobe a higher percentage of your month-

ly income. This comparison of debts to

income is called the "debt-to-income
ratio.” ‘
4) Your employment history. A

record of steady employment in any -

occupation is important. Finandal insti-
tutions typically feel more comfortable
lending money to individuals who show
a consistent history of work.

5) Your credit history. Inadditionto
your ability to pay (as indicated by your
debts and income), Lending institutions
look at your willingness to pay. Your
willingness is often judged by your cred-
it record — how well you have met your
financial obligations in the past. Many
banks, such as NationsBank, now will
consider nontraditional sources of credit
records in determining your eligibility.
Because some families do not use credit
or charge cards, such things as rent and
utility payments may be included.

6) Whether the house you've cho-
sen is worth the price you plan to pay.
Because a finandial institution is helping
to finance your home, it wants to make
sure that you are buying the house at fair
market price. By requiring professional
appraisals before finalizing home mort-
gage loans, the lenders can ensure that
the value of the home supports the
amount of the loan.

To determine how much you can
afford to spend on a monthly mortgage

payment try this:

Calculate your gross income (total
income before taxes) for the year.
Divide that number by 12. The result-
ing figure is your average monthly
income.

Multiply your average monthly
income by 0.33, '

The resulting number is an estimate
of what your maximum monthly house
ayment should be. In addition, you also
will need to set aside some money for
other related expenses, such as closing
cost, mortgage insurance and a down
payment — the amount of money you
mlhaIIy put down toward your home’s
urchase
While. traditional loan policies
requu-e as much as 20 percent of the
home’s purchase price as a down pay-
ment, programs such as those at Nations-
Bank can require significantly less.

Closing costs are a group of fees and .

expenses involved in the transferring of

the property’s title from the seller to the -

buyer. . You can expect closing cost to
equal between 3 percent and 5 percent of
the amount of your mortgage loan.
Insurance that protects the lender in
the event that you stop making payments

is called mortgage insurance and is,

required by most financial institutions.
Mortgage insurance can be obtained

“from both government agencies and pri-

vate companies. Typically, this type of
insurance equals less than 1 percent of
the loan amount each year.

‘While different financial institutions
offer different types of mortgage loans,
today many provide flexible programs
geared toward families and individuals

who might not qualify for traditional
bank loans.

At NationsBank, our Commumty
Investment Programs strive to offer the
opportunity for homeownership to fam-
ilies and individuals who have dreamed
about owning a home, but who did not
think it was possible. Other banks, like
ours, have created similar programs to
answer the needs of hardworking fami-

lies, so that many more can achieve the
American dream of homeownership and

‘the financial security that homeowner-

shxp provides.

To see if you qualify call, several of
the finandal institutionsin your area. Let
your dream of owning a home become a
reality. :
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When NationsBank and
BankAmerica agreed to
merge, we said the bigger
bank would better serve its
customers, associates and
communities. We’d like to
share with you why. '

‘We believe that by cre-
ating the first truly national
banking franchise, we will be
able to provide unprecedented
capabilities and convenience
for individuals, small business
owners and large corporate
customers in Texas, across the
nation and around the world.

First, our customers
will benefit from choice; con-
venience and value that is

access to 5,000 banking cen-
ters and 15,000 ATMs, at no
charge, in 22 states. The new
company will be the number
one commercial and industrial
lender, number one SBA
lender and the leading

provider of loans to small

businesses, thus driving eco-
nomic development in our

unmatched in the banking
industry. This means having’

Memfts Oif NatnonsBank
BankAmenca Merger

communities. A

Our size also translates
into 'many economies of scale
that benefit our customers.
For exaniple, last February,
NationsBank eliminated sev-
eral fees on . customer

accounts, initiated fee reduc- .
tions and, in some cases, froze

fee and minimum balance
increases for a significant
majority of our customers
through the year 2000.
Second, our associates
will benefit from expanded
career opportunities and
industry leading work and
family programs, such as
Child Care Plus, which pro-

.vides child care financial

assistance for thousands of eli-
gible associates. NationsBank
also has been recognized five
consecutive years in Working
Mother magazine’s Top 10 list

of good companies for work- -

ing mothers.

But what matters the '

most is what the merger means
to you and to your community.
It is the goal of NationsBank

Paid Advertisement by: [}J@Gﬁ@ﬁﬂﬁ@]ﬁﬂﬂf{.

.and BankAmerica, and every

-ing loans and investments for

~ we are only as strong as the
~ cities, towns and rural commu-

~people, make more loans, cre-

- tomers, our associates and our

one of our associates, to make
the communities in which we
operate better places to live
and work.” From creat'ing
affordable housing to provid-

small and minority-owned
businesses, we understand that

nities where we do business.
It is and will remain our

objective, in each city where

we operate, to employ more

ate more jobs and play a larger
role in the community than our -
predecessor institutions.

Just as pieces of cloth
come together in a quilt and
are more than their individual
parts, the NationsBank -
BankAmerica merger will
combine the best practices of
two strong companies, which
will translate into a winning
combination for our cus-

communities. ..
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(7)) Health & Fitness
*" "‘ . - Tyrone Caldwell

Accept Yourself

Many people start diet and exercise programs but fall '

due to unrealistic goals and expectations. We believe that the

body size we desire is one hundred percent within our con- .

" trol. But we don’t realize genetics play a very lmportant role
in our ability to achieve these goals.

Each of us are born with certain body traxts that we -

inherited from our parents. Once we understand and appre-
_ciate the differences we have then we can start working with

‘ourbody and not against it. There are three basicbody types: - ;
“ectomorph, mesomorph, and endomorph. Many of us may _

be a combination of two types, but not all three.

-Ectomorph —tall thmbux]d with small frames and nar-

row hips'and shoulders. ~ - -
. *Mesomorph — husky build, broad shoulders; compact .
. and stocky

*Endomorph —heavy build, shoulders usually narrow-

er than hips, round, soft appearance; are more often over-
welght or obese

" While we can’t change our body type —an Endomorph :

body-type will never be swimsuit-model thin — we can
‘improve on our health and appearance by using a safe and
effective eating and exercise program. Genetics play a major
role in our body types, but it doesn’t determine what we eat
or whether we are active, or a couch potato.

- We can’tall look like the male and female models whose
physiques we are bombarded with in magazines and on TV,
‘But everyone has the ability to be healthy. Accepting yourself
does not mean it’s okay to sit on your butt and do nothing. It
means that you will work as best you can to improve your
body and health.
~ Apositiveimage of selfisan 1mportant aspect inachiev-
ing good health. Without a positive image, no matter how
good you look, it won'tbe good enough in your eyes. Nega-

tive images are extremely destructive and self defeating, and .

becomes projected onto your body in the form of overeating,

undereating, yo-yo dieting, anorexia, bulimia, etc, etc, etc.
No matter what hand genetics has dealt you, the body

type you have will respond to proper diet and exercise.

Remember, you're doing something good for yourself, not

for cosmetic reasons, but because it makes you feel better
and it's good for you. Once you've developed a healthy, pos-
itive self image, you'll be on your way to fitness success.

"MON

Tyrone Caldwell is a certified personal trainer in the Dallas/Tort Worth area and

the founder of Bodies in Motion, which provides one-on-one and group person-

af training. For more informatior call 817-457-1537.
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- THREE KIDS. ONE BATHROOM.

ONE BATHROOM HOG.

8 AM. Gridlock at the bﬁthroom door. if knockirig
won't help, pick up the phone instead. With a Bank .
One Home Equity Loan‘“ you can get the moricy you
need ld build that extra bathroom. And with Bank
One Loan by i’hone}“ we'll even give yoin an initial
answer beforé you hang up. So for one to one loan
solutions, call us, Especially if .you haven't scen the

-inside of your bathroom for a while.

1-800-800-LODAN EAFJI{E J‘\]E;

wicw bunkone.com . TO O n e.

\Jcmbrr FINC, Subyert to creddit approval, -
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You and God
Ron Shaw

Real Friends

John 15:12-16

Have you ever considered who you call your friends? I
realize we throw that word around as loosely as we throw
the word love around. As a result, it has lost some of its
impact. A person I consider to be my friend called me last
week and we started talking about why we were friends and
how long we were friends and how our relationship all came
about (it was a real Kodak moment). Just after that conver-
sation, I listened to a tape on leadership. The speaker made
acomment that stuck with me. As he shared some very sting-
ing truths, he asked if the audience was okay. He could tell
by the look on some the faces of the audience that some were

uncomfortable with his honesty. Then he asked a very inter-

esting question. “Do you have any real friends?”
‘People who will tell you the truth even if it's uncom-

. fortable? I thought about the conversation with my friend.

Suddenly it dawned on me. Most people don’t have real
friends. They have people that wear the title, but according
to God’s definition of what a friend is, they do not qualify.
They tell us what they think we want to hear just to pacify us.

They hide truth and live a charade. You think you know

them only to find out you really don’t. What a shame it is to
think you have real friends and wake up to the fact that you
don't. : -

Out of all the types of relationships that can exist
between people, the quality of friendship is the onlyone that

.can be added to any of them. There is the relationship

between, God and man; husband and wife; parent and child;
teacher and pupil; pastor and parishioner; employer and
employee; brother and sister. God and man can be friends,
According to the Bible, relatipnships work best when they
involve friends. When God and man become friends, the
relationship is at its best.

Are you friends with yoﬁr spouse, parents, sisters broth-

ers, etc? Let me offer a few thoughts on friendships I've
learned about from the Bible:
1) True friendship is by choice, not by chance. I you have real

friends, it is because there has been a choice made. It didn’t -

just happen accidentally. Someone put in some work to make
a good friendship.

2) Real friendship is not based on position (where youare in
life), popularity (who you know in life), prestige (who knows
you) or prosperity (what you have).

3) Real friends sharpen each other and help each other get

better by being honest and open.

Let us look at our text. Jesus says to his disciples, “I am
no longer calling you servants, but friends.” He says, “lam
fully disclosing all to you,” There are three truths about
friendship Iwant you to get. (I will share more next month.)

1) Jesus saysreal friends demonstrate the ultimate in giving. _

He says lifeis given among real friends. That doesn’t always
mean dying but rather living to give. Tolove and not give is
not love at all. That s called “like.” To love a friend means

you will give of yourself to them unconditionally. If someone

says they are truly your friend, they will always do what is
best for you. :

2) Jesus says real friendship involves disclosure. If you are
not transparent, then you are not a real friend. How can you
call someone your friend and yet hide who you really are,
Jesus practiced full disclosure with his friends. He hid noth-

ing.

3) Real friendship is about trust. Jesus said if we"
are to be his friends, we will do what he tells us.
This is a trust issue. Because we trust our friends,
we should not be suspicious of their instructions.
Ilike the fact that Jesus said I was chosen to be
his friend. Qut of all the people he could have
selected, he chose me. When you really stop to
think about it, Jesus seems to be the only REAL

Four of the Texas Lottery’s instant

games will close on July 31, 1998;
Double Doubler, Firecracker Cash, Break -

the Bank and Leapin' Lizards. You have
until January 27, 1999, to redeem any
winning tickets. You can win up 1o
$8,000 playing Double Doubler,
up to $25,000 playing Firecracker
Cash, up to $30,000 p-l.aying

P det Cash, 1in 4 84 Orenal] odids of winmng Bucak the Rk, ) in 444 -

F ST TRIPLYS

~TCIhS LOITENY—

friend we have! Because of that, I don’t take advan-
tage of him or my friendship with him. I don’t con-
stantly take from him and not give to him.

Do you have REAL friends? Are you a REAL

. friend? God desires friendship with us. All that a

real friend can be, God is. All that a real friend does,
God does? More next month.’ ‘
MON
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Break the Bank and up to $3,000 )
playing Leapin’ Lizards. You can claim

prizes of up to $599 ar any Texas
Lottery retailer. Prizes of $600 or more
are redeemable at one of the 24 Texas
Lottery claim’ ce‘nt'ers" or A-by mail.
—yu Questions? Just call ',[hc Texas
Lottery Customer Service Line at
} 1-80037.LOTIO  (1-800:375-6886).

Onverall wdcs of winrung Duuble Doublet 1 in 4 B0 Onverall adds of winmng SCMTCH UPFS . . ' Orerall odids of winfung Leamn' Lazards, 1 in 5.07

Must be 18 yean or older o plyy €1998 Teas Lotery

MG Z0PROTHIVINGWS IR 55 o NG 3 1 TIVE(O98] 1

.......



R L . -

. considered to be the expert...
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Fa) - Career

f2~%,~  Opportunity
‘.;:,;; /-1 - Kathleea Goolsby
TR SR

Ritual Rain

‘Dancing

He performed the dance . . . it
rained...now he’s an expertin causing
it to rain, and no one else’s ideas about
rainmaking need be considered .. .until
a dance doesn’t produce rain. Ameri-
can businesses are often run with the
same attitude . . . his ideas produced
new business, so he is promoted and
no need
for others to put forth new ideas
because the expert’s opinions are the

‘what works and what doesn’t work, not

just what has always been done.
Instead of taking what they are told for
granted, they examine everything they
see and hear. They are eager to do what
they can to meet the company’s goals.
To make yourself be the kind of
employee that a company will value,
develop the attitude of a new employee,
a beginner in the industry. Examine
every routine; even if you end up still
doing the rain dance, you may find a
few unnecessary steps that can be elim-
inated. Better still, you may find a new
strategy or even an untapped market or
opportunity. Imagine that you are the
owner of the company and figure out

the new strategies you would 1mple- '

ment to meet goals.

~If you're already in the habit of
thinking like an expert, you'll need
some practice in developing fresh eyes.

|beforc August 14, 1998,

, PUBLIC NOTICE -
APPOINTMENT OF CHAPTER 13 TRUSTEE EASTERN DISTRICT OF TEXAS
AND CHAPTER 12 TRUSTEE EASTERN & NORTHERN DISTRICTS OF TEXAS

The Office of the United States Trustee is seeking resumes from persons wishing to be
considered for appointment as a standing trustee to administer cases filed under chapters 13
and 12 of the bankruptey code. The appointment is for chapter 13 cases filed in the United
States Bankruptey Coun for the Eastern District of Texas, Sherman, Texarkana and Paris
Divisiens and chapter 12 cases for the Eastern District of Texas and the Nenthern District of
Texas, Dallas and Fort Worth Divisions. Operations will be conducted from offices in Plano,
Texas. Standing Trustees receive compensation and expenscs pursuant to 28 US.C. Section
586. Compensation depends on disbursements. Maximum compensation including benefus is
now $129,052 annually in chapter 13 and $129,787 annually in chapter 12. In addition, the
trustce operation receives payments for certain necessary and actual expenses. '

The minimum gualifications for appointment are set forth in Title 28 of the Code of Federa)
Regulations at part 58. To be eligible for appointment, an applicant must possess strong ad-
ministrative, financial and interpersonat skills. Experience and/for training in management is
desirable. Fiduciary experience or familiarity with the bankruptey area is not mandatory.

A successful applicant will be required to undergo an FBI background check and mwst
qualify to be bonded. Although standing trustees are not federal employees, appointments are
made consistent with federal Equal Opportunity pol:c:es which prohibit dlsmmmatlon in
cmponmcnt

"Forward resumes to the Office of the United States Trustee, 1100 Commerce, Room 9C60
Dallas, Texas 75242, All resumes will be kept confidential and should be received on or
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that Tred ] the - Close your eyes and become aware of 7 R
ones tha: are valued .. . unlti in€ REW iy sounds or smells in your office that 1
clients like another company’s game you were unaware of. y’I'hmk of four FIREFIGHTER RECRUIT
plan better. Business these .. uses for a paperclip and a rubber The City of Garland, Texas is currently accepting applications from all qualified
days is in a constant state of change. band (or some other commonplace persons interested in becolmmz a professional Firefighter Recruit, .
; \ Applicants must be at least 18 years of age, but not over 35 years of age, as of .
Comp.a nies cannot afford' to rely or}ly“ objects that you usually use for only one August 18, 1998, be able to pasz a Civil Service Entrance Lyx'ummuon Oral
ontheir experts, for they simply contin~ 1, ;05¢), On your drive home from intervi sical acili : investiaati - inati
to perform the same old ritual rain . . ¢ . interview, a phys'lca! agility test, ba}ckground investigation, medical examination,
uetop work, lock for eight things you never polygraph examination, and be a high school graduate or possess a G.E.D. Current
dances. A company’s game plan needs noticed before. .. or, better yet, go home annual salary is $27.839, subject to increase in October 1998 Although no specific
to be examined frequently, even rein- by a different route. Before you toss study guide is available for the civil service examination, generic study guides
vented; but it will take a pair of fresh something into the trash, see if you can " such as ARCO, Cliff’s or Barron's are available at Garland libraries, and other
eyes (someone with no preconceived p:nk of anoth f t’h Fit : public libraries or major book stores.
notions) to accomphsh anythmg new. . o.. €r use Lor that item. . Deadline for receiving completed applications in the City of Garl'md Pcrsonnel
Oneofth tvaluabl tsofa E\'_erylhmg char}ges. Pevelopmg Department is Friday, July 24, 1998 at 5:30 p.m. For more information on this
ol _e“.“’.s Vvaluableasselsola  the attitude of a beginner is one of the excellent career opportunity, please call (972) 205-2475 or visit our office to pick
company is its new employees. They smartest things you can do to be up an application. (Applications are accepted between the hours of 7:30 a.m. and
don’t know the history behind why (i.wved b)', your employer as someone 5:30 p.m., or may be mailed to the address on the application form.} An original
something is done the way it is; nor do . they can’t do without and someone signature is required an the application form, therefore, no Facsimile ﬁpphcuuons
. they know all the reasons why some- (1o deserves recognition for a job well will be accepted. .
thing can’t be don'e._ "I"he1r xmr:ds ¢ done. Take your expert hat off and try_ THE CITY OF GARLAND
open to new possibilities; they're not  y,)ing rain without doing the ritual PERSONNEL DEPARTMENT
afraid toask questions. They figureout 3, o1 200 N. FIFTH ST., GARLAND, TEXAS 75040
MON Equal Opportunity Employer . J
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‘Open to the general public.
" registration & vehicle inspection 8-9 a.m.
| July 11 and 25
Come & see — Wholesale pnces and below‘
Dallas Can! Academy
2601 Live Oak, Dallas, TX 75204

'Auctiopsevervimonth3CalkCARS EORIKIDS 32 ’th_ﬁzr *’m

Mihorityi

\\\\\\\\\\\

| INUHR k@[h )
ABUSEJAND m‘i(?i‘l%iri

*Hol certed by the Texas Board of Lagal Speciaiization -

SUMMER IS HERE!!
@ So be prepared with your
: family T-shirts, caps, souvenir
booklets and don't forget those most
important invitations.

Call (972) 496-9457 for details.

H you or a family member have been tha
victim of abuse or neglect whils a resident
of a nursing home (for example, pressure

sores, serious falls, burns), contact our

office 10 discuss your legal ights. : Reeves, Jesse F.

i {214) 467-7021
Emily J. Young® %
LAW OFFICES OF EMILY J.YOUNG (214} 467-7023
3102 Oak Lawn Averive  Suite 790 :
S e
Phone: (214) 5224441 Fax: (214) 522-2388  Next Door o Caish Comection

e-mail: EJYoung@aol.com

2458W Kiest Blvd. Dcllcs Texas

1
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HERE IT IS, THE NEXT RUNG

ON THE LADDER.
LIFE INSURANCE AGENTS

T\e independent Order of Foreswers, a Fraternal Benefit Society

established iny 1874, is Jooking for Agents, FPGA's 2nd Personal

Producing Managers in the Life Insurance Profession to apply for

the pasitions of Dustrict Sales Manzgers in the Dallas arex.

1f you have eamed $30,000 or mor® per year for the lzst 2 years In
IRRIMANCE CONLMITRONS, your 2 year

first year 1 ?trsis-
Eﬁﬁﬁukﬂunﬂ\pﬂmmlwﬂw salespeople, T want

 talk o you.
Qur validating pay structure which includes Financing,
Comrnissions, overTida and boouses can exm you $78,300 and up

in your first year, .
Afl!ﬂmnurmgmnaddedmymu:minpmmdlkpadﬁm
1 lucrative appomunity for te dght person.
If you rneet the requirements above pleas fax your resume to:
Dens Muforsi af (972) 234- 1400
o call (372) 2340993,

... JOF FORESTERS

The Leader In Rent a Car ‘Industry

»-Customer Service Reps * Entry Level Management
* Vehicle Service Attendants « Instant ReturnReps
_ * Security Reps -
Apply in person 8am - 5pm
The Hertz Corporation Auto Rental Return Counters
DFW Airport, Texas 75261
Or Fax: 972/456-3944
For more information call:
972/453-0370 ext. 128, 129

K HERTZ is an equal Opportunity Employer. HERTZ promotes a drug free environment. J

TNVITATION FOR BIDS

INSTALLATION OF CERAMIC TILE IN THE HALLWAYS AND
COMMON AREAS AT FOREST GREEN MANOR TEX 9-44

The Housing Authority of the City of Dallas, Texas (DHA) will receive bids for the
Installation of Ceramic Tile in the Hallways and Common Areas at Forest Green
Manor af Tex 9-44, until 1:30PM on Tuesday. July 14, 1958 at 3939 N. Hampion Road,
Suite 350, Dallas, Texas 75212, of which time and place all bids ill be publicly opened
and read aloud, ' .

A Pre-bid Cenference shall be held at 10:00AM, Monday, July 6. 1998 at Forest
Green Manor Tex 9-44, 9730 Shepherd Rd., Dalias, Toxas 75243, -

REMOVAL AND INSTALLATION OF CEDAR FENCING
FOR (13) SINGLE-FAMILY HOMES LOCATED AT SCATTERED
SITES TEX 9-29, TEX 9-30, TEX $-37 AND TEX 9-40

The Housing Authority of the City of Dallas, Texas (DHA) will receive bids tor the
Removal and Installation of Cedar Fencing for (13) Single-Family Homes Located at
Scattered Sites Tex 9-29, Tex 9-30, Tex 9-37 and Tex 9-40, until 3:30PM on Tuesday,
July 14, 1998 at 3939 N. Hampton Road, Suite 350, Dallas, Texas 75212, at which time
and place ol bids will be publicly opened and read aloud. ’

A Pre-bid conference shall be held at 2200PM, Monday, July é, 1998 at DHA's Central
Office 3939 N. Hamplon, Suite 350, Dallas, Texas 75212, .

~ PAINTING OF (23) SINGLE-FAMILY HOMES LOCATED AT .
SCATTERED SITES TEX 9-29, TEX 9-30, TEX 9-37 AND TEX 9-40
The Housing Authority of the City of Dallas, Texas (DHAY will receive bids for the
Painting of (23) Single-Family Homas located at Scattered Sites Tex 9-29, Tex 9-30, Tex
9-37 and Tex 9-40, until 3:45PM, on Tuesday. July 14, 1998 at 3939 N. Hampton Road,
Suite 350, Dallas, Texas 75212, at which time and place all bids will be publicly
opened and read aloud. . :

A Pre-bid conlerence shall be held at 2:30PM. Monday, July 6, 1998 at DHA's Central
Office, 3939 N. Hampton, Suife 350, Dallas, Texas 75212.

Bid Documents, including Plans and Specifications, may be acquired ot

A §25.00 non-refundable fee is required for each set of plans and specifications.

Teie DHA, RESERVES THE RIGHT TO REJECT ANY QR ALL PROPOSALS I SUCH ACTION 1S IN THE PUBLIC INFEREST AND 1O
WAIVE ANY AND ALL INFORMALITIES AND MINOR IRREGULARITIES, .

2 The Housing Authority of the City of Dallas, Texas will not /\

I discriminate on the basis of race,.color, nationat origin, ) { [
DALLAS . religion, sex, hondicap. familial status or age. EGUAL HOUSING
HOUSING AUTHORTY : OPPORTUNITY

DHA's Central  Office, 393% N. Hampton Road, Suite 350, Dallas, Texas 75212. - '

..........................
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WE'VE GOT DESIGNS ON YOUR FUTURE [
Come see how brl fuature can be ber of the ) - -
G::t'::cll::‘ learfllll tﬂy:wuran:uep’l:n:::ppllzlilol::r[:r I:o‘:nsed r——5SCG REALTY SERVICES
eosmetologists who want & future with 2 growing company that - Incorporated
ff llent benefit, d tralnl kage. Seekl
° :;H:?:::dt ;:;nagemmlc-fr“:g :'?aﬁ Iutr:vi:!;lxhzﬁium innl MAINTENANCE
McXinney, Allen, Plano, Richardson, and North Gazland, '
it | TECHNICIANS
972-496-5580 : Are you looking for a rewarding and exciting
—— career? Join a npational leader in the
multi-family apartment management induostry.
I Full-time Maintenance Technicians are
Guaranteed Satisfaction needed. Must have a positive attitude and
Guaranteed Siyler . g}:eat demeanor, cxperience in [lmublc-
shooting, make-ready, HVAC, plumbing,
e el epportunity eyt electrical and appliance repair. Must l::t\fc
. own Fools.
/ E\qa GUQW’\ We invile you to contact any location fo
o Yot become part of pur growing success, .
[
N\ \FEDERAL BANK sn CUSTER CROSSING
Gumnw Federal Bﬁﬂk 6999 Custer Rd., Plang (972} 618-67 10.’
- Dallas, TX 75225 PARK BLVD .
(214) 360-4894 (fax) , - 1201 E. Park Blvd., Plano (972) 516-9595
. : ~ QUAILRUN
Call our job line for 2401 Spring Creek Pkwy., Plano
career opportunitics 1 (972) 618-6705
\, (214) 360-2750 SUMMERSTONE
2_301 L Don Dodson, Bedford (817) 540-1677
.- TIMBER RIDGE
i . . 4100 Momiss Rd., Flower Mound
JOBLINE (972) 5398174
: _ WOODLAND PARK
City of DeSoto = ; . 601 Park Bivd,, Grapevine (817) 4812977
(972) 230‘9698 We offer competitive pay, 15% off apartment
rent, medical, dental, vision, and life
e bR ‘ . insurance, and a company matched 401(k).
TO BE INCLUDED ON - Or fax resume to (372) 483-8204,
VENDOR BID LIST CALL Pre-employment drug test is required.
JOHNNY SUTTON AT o . Equal Opportenity Employer
(972) 230-9685 - .

. . Dallas Public Schools .
imaginative teachers wiil Mg expitiatons ik néeded v ihe Dals Publfic Schoots,

. ) . LT Doss your cedrhicalion, background, or degree quaity you 10 teach in & uirstic
s | We are secking a candidate with superior cus- what setong? ¥ so, W Wanl You!
s | tomer service skills, 6 months cash handling #nonty zpplicants i+t esproally encauraged 1o apaly.
e y Xevicatculaor skifls pre- KO attephng anpiations %o 1 povibons i Sproal Eoueation, Blogua,
A experience and ten kty caleul pr Math, MusiFine Ans, Elementary Educghion, Spanssh, Comgosite Soence,
=] ferred, Computer LReracy, Secandary Reading, Industrial Technolagy, 1thraran, Home
Bank One offers 2 competitive salary and bene- Econamocs, Speech Taerapy. nd Lati far 1997-1990 cureet \acinces.
fits package. Interested candidates, please call AIS0 actepling apabeatians boe prajected vazancies for the 15981999 school year
o;;ll.‘ Jc;hline: 1-800-690-0904, then press 4, C cfﬁ'imc“mu o
then 1. :

Sarary Fange: 127,000 1o $47,020
Bilingual Sugend §3,00 yearty + $1,000 Siging Bonus
Muanted Stufy Program = Afiractive Bengles Program

BA NI { ;:ONE | | . On-gile bterview Raguined

- Wirira of £a% Apglicas Difice
To One: Datias Public Schoats » 3807 Ross Ave. = Dalas, Teras 75234
2149835502 b B00-443-5191 et 5582 _

Emal Dpporkindy Empkver MFS

Thank { e, Texai NA
Membir FDIC

. Bank (o Is an EQE commitied to diversity in 1he
e place and p B drug-lrag

CELADON MEANS OPPORTUNITY

We Offer Our Drivers:
, * 80% No Touch Freight
» Assigned Freightliners with huge bunks & airride
' + 80% drop and hook freight -
:  Excellent PAY, MILES
' * 401K & Stock Ownership
« Satellite Dispatch
« Medical & Dental benefits

Plus SAFETY & LONGEVITY Bonuses!

Call Us Today

CERGEn e
.. 1-800-729-9770

‘Owner Operator & Driver Trainer positions also available

,,,,,,,,,,,,,,,,,
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1F YOU’RE'LOOK'ING
ForR THE PERFECT VACATION
WE’VE GOT ALMOST 4 000 WAYS
To HELP YOU FIND IT

. thzh!.r you e mkmg off to visit ff'lﬁ‘ﬂdb and famdx or for the vacation of a hfenmc Ammcan A:rhm.s has almost -

4,000 flights a day to getyou there. Book your reservations early, and you can enjoy low fares to nearly 260 exciting - |

.. cities* And w hct her it's the U.S., the Caribbean, Mexico, Latin America or Europe you're visiting, you can always

save with a Fly AAway Vacations® package. The next time you plan to travel, fly
American. Where your vacation begins the second you step on the plane. For AmerlcanA!rhneS
reservations, call your Travel Agent or American today at 1-800-4337300. Amencan ‘fdgfg

- To find out more about Amenc.m on thc. [ntcrm.t visit our web site at www.americanair.com

"'Imludcs Pum ¥ uan I:‘.l},h. w,rwu Amr,m an Asrl:nc-v Amtm'.m l:.u.,l; ;md Fly A.’mav Vammm e rug..mmed !l".id'. ks uf Amerivan Aidines, lm Amervan E.a;,lc: s Amencan’s I'L‘},l(ln.lt :111"|ll‘|t assuciate,
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