
By David Wilfong
NDG Contributing Writer

Early voting is already underway
for the highly-contested District 9
seat on the Dallas Independent
School  Dis t r ic t ’s  (DISD)  of
Trustees. The race features incum-
bent Bernadette Nutall trying to hold
off challenger Justin Henry in a re-
match of what was a four-way com-
petition in the first round of voting.

District 9 covers a broad swath of
South Dallas, beginning in the
downtown area. It has five under-
performing schools, includes eco-
nomically-disadvantaged communi-
ties, and has a large minority popu-
lation.

The challenger took the lead in the
election held on May 5, garnering 47
percent of the vote, but it was short
of the majority needed to clinch the
election. Nutall claimed 32 percent
in the first round of voting.

As she faces the uphill struggle to
reverse the momentum from the ear-
lier vote, Nutall said she is facing a
well-funded machine looking to
“buy” the District 9 seat. With the
race going to a runoff, she says the
attacks from the other side have
gone south of scrupulous.

“Truth, integrity, and character
have been thrown out the window,”
Nutall reported to her supporters on
Facebook Sunday night. “The oppo-
sition, through its access to large

amounts of cash, has sent out an-
other mailer smearing me. (They)
don’t twist the truth, they outright
lie. This time they said that I support
a $10 million renovation of a cam-
pus then give it to a charter school.

“The truth is that DISD adminis-
tration brought this to the table for
discussion and when the financial
details were disclosed, I promptly
said that such a move didn’t make
sense. Check the tape.”

Similar salvos have come from
the pages of Henry’s Facebook feed.
He contends South Dallas students
have suffered under decisions Nutall
has made in the past.

“Charter schools (like St. An-

thony’s) are not the same as DISD
public schools of choice,” Henry
wrote on May 11, commenting on a
news article regarding a proposed
partnership between the school dis-
trict and a charter school. “DISD al-
ready has its own successful public
schools of choice. The incumbent
has consistently advocated against
DISD’s public schools of choice and
districts of innovation. I believe in
supporting and creating policies that
place programs in DISD schools that
increase achievement and opportu-
nities while also attracting more stu-
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Justin Henry (at left) is looking to unseat school board Trustee Bernadette Nutall (right) in a
runoff vote on June 16. The two candidates survived the first round of a four-way competition

in the school board election held on May 5. (Photos: David Wilfong / NDG)



MLK50: Fifty years
later, racism still

matters
Yes. I agree that the gov-

ernment has not done
enough to dismantle insti-
tutionalized racism. If any-
thing, we have taken a step
backwards by allowing the
party in power to suppress
the minority vote. Here in
the Dallas / Fort Worth
area, the persecution of
Crystal Harris, who re-
ceived a five year sentence
for allegedly voting ille-
gally, is a travesty of justice
and should not go unchal-
lenged. Thank God, her
lawyers have filed an ap-
peal.

Let us all prey for Crys-

tal and hope that her
lawyers are successful in
overturning this shameful
travesty of justice.

-- Kevin Rogers

Counterfactual
Textbooks Hurt
Texas Students

Many other states use
Texas textbooks, too. (At
least, that used to be the
case.)

So, it's not just Texas
schoolchildren who are
being brainwashed by this
racist garbage.

-- Mr. Walker

Congratulations to
Rep. Eric Johnson
I absolutely love to see

the younger generation
take steps to move forward
with govt. as its goal. Con-
gratulations!! State Repre-
sentative Eric Johnson!! 

-- Frances Hood
via Facebook

Great job, Eric!
-- Jacqueline Parker West 

via Facebook 

John Teal @Suprmanj
responded a tweet from
President  Trump that
stated:  Farmers have not
been doing well for 15
years. Mexico, Canada,
China and others have
treated them unfairly. By
the time I finish trade talks,
that will change. Big trade
barriers against U.S. farm-

ers, and other businesses,
will finally be broken. Mas-
sive trade deficits no longer!

?!!!!!! What about ending
farming subsidies in USA at
the same time? @USDA
@GOP@RepublicanGov
@IowaGOP @BoldNe-
b r a s k a @ N D G E d i t o r
@AP_SouthDakota@SD-
Magazine  @texasgov
@austintexasgov@col-
oradogov @indianagop
@ohiogop @DNC@House-
GOP @SenateGOP @GO-
PLeader@SpeakerRyan
@nytimes @CNN

To share your
opinion visit

NorthDallasGazette.com

City Men Cook announced
this week USVI Chef Julius
Jackson & Chef Ralph
Motta will join the City Men
Cook roster of celebrity
chefs at what is fondly nick-
named- the largest Sunday
Dinner in North Texas. City
Men Cook is scheduled for
Father’s Day, Sunday, June
17, 2018, from 3:00 p.m. to
6:00 p.m. CST, at Gilley’s
Dallas, at 1135 S. Lamar St.,
Dallas, TX 75215. 

City Men Cook is an an-
nual culinary event, deemed
as one of the largest Father’s
Day celebrations in the
country. It is named aptly
nicknamed as the largest

Sunday Dinner in North
Texas.

Julius Jackson is a profes-
sional chef, professional
boxer, author and Olympian,
who represented the U.S
Virgin Islands in 2008.

Julius has a boxing record of
20 wins and 2 losses. He
found his culinary passion at
the tender age of nine and on
his return to the USVI after
completing culinary school
and competing in the Beijing
Olympics, Julius became the
lead cook at the popular Fat
Turtle restaurant winning
“King of the Wing” cooking
competition in 2012.

Chef Jackson’s cooking
prowess and fame led him to
be featured on the Cooking
Channel’s 2015 season of
Beach Bites with Katie Lee.
Chef Julius specializes in
Caribbean,  I ta l ian and
French cuisine. He also
loves to create fusions be-
tween all three. Julius is cur-

rently the Head Chef and
Manager at My Brother's
Workshop Bakery & Cafe, a
nonprofit training program
for at-risk youth. Julius vol-
unteers with the nonprofit
Young Life and attends
many speaking engagements
to encourage young Virgin
Islanders.  Julius, his wife
Nicole, and son Dominic re-
side in St. Thomas, U.S. Vir-
gin Islands.

Self-taught and fearless,
Chef Ralph Motta’s inspira-
tion is derived from the cul-
tures and traditions native to
the island of St. Croix in the
United States Virgin Islands.
Chef Motta says, “While
growing up on St. Croix it
was impossible to be blind to

the preparation of local cui-
sine.” He had his pick from
family heirlooms, such as
his grandmother Claire
Motta’s mortar and pestle,
which she used to produce
“pound seasoning,” which is
a staple ingredient in every
savory Crucian dish, to his
mother ’s  si lver mixing
bowls handed down to her
by Grandma Ena.  Located
on St. Croix, Chef Motta is
currently the Executive Chef
at Motta Cuisine, a boutique
catering company estab-
lished in 2014 with the help
of fellow Crucians.

Sponsored by the U.S.
Virgin Islands Department
of Tourism, Chef Motta was
named the Culinary Ambas-

sador for the USVI in May
2017. In addition to Motta
Cuisine, Chef Motta also op-
erates 3’s Company STX, a
Fine Art Gallery and Studio
Space dedicated to showcas-
i ng  t he  w or k  o f  l oca l
Caribbean artists. 3’s Com-
pany STX can be found at
57 Company Street in down-
town Christiansted.

“The USVI chef’s expert-
ise and humble beginnings
are a perfect match for City
Men Cook and our mission
to mentoring in the commu-
nity,” says Terry Allen,
Event manager. @terryal-
lenpr #citymencook

“We are overjoyed to exe-

"I feel like we can express
ourselves in so many ways,"
says Garcelle Beauvais. "It's
almost like putting on a
character." The model, ac-
tress and author is talking
about fashion and jewelry
and her love of both. 

Her adoration doesn't just
stem from the glamour of
wearing beautiful pieces, but
also from the undeniably
transformative power fash-
ion can posses.

Beauvais should know.
She made the leap from suc-
cessful model in the early
nineties to landing her first
big break in the entertain-
ment world on legendary
producer Aaron Spelling's

small screen hit series, Mod-
els, Inc., which aired in the
mid-nineties. 

And while the Haitian-
born beauty moves grace-
fully through her many ven-
tures, behind the scenes se-
curing her spot on Models,
Inc. was pure grit and tenac-

ity, playing out in many
ways like its own daytime
drama.

"I was still modeling and
going back and forth to New
York when I heard about a
TV show coming out about
models," says Beauvais of
trying to get an audition for
the series. "But my agent
said that they were not see-
ing any black models for the
show. I dreamt that night that
I was talking to Aaron
Spelling. Being supersti-
tious, I decided the next day
that I was going to write him
a letter and take it to him
myself."

Beauvais found Spelling's
office address, marched up
unannounced to the recep-
tionist desk and left her

headshots and resume. The
receptionist dutifully placed
it on the producer's desk and
three days later the model
turned to actress with a role
in the Models, Inc. ensemble
cast.  

"We've made great strides
since then," she says about
an increase of diverse roles
in Hollywood. "We have
shows like Empire, How to
Get away With Murder and
Scandal. We still have a
ways to go, but we've defi-
nitely come a long way."

With over two decades of
TV and film under her belt,
Beauvais has recently taken
her talent behind the camera
in order to be an active part
of telling women's stories.
With the launch of her pro-

duction company, Beau-
vais/Wilson (with producing
partner Lisa Wilson), she is
giving life to projects she
finds important. 

"There are so many stories
out there that talk about
things we want to talk
about," says Beauvais. "It's
important to have a woman's
voice. Hollywood is just
now starting to go, 'Oh, a
woman's film can do well.'"

The first project Beauvais
and Wilson are producing is
a short film called Lalo's
House which deals with sex
trafficking in Haiti and is in-
spired by a true story. Beau-
vais also stars in the film.

"It's loosely based on two
little girls living in Haiti,
who are kidnapped on their

way home from school and
wakeup in an orphanage,"
explains Beauvais. "I play
the nun running her orphan-
age as a sex trafficking ring."

The film was director Kel-
ley Chatman's USC film
school thesis and she had
Beauvais in mind to play a
role long before ever meet-
ing the actress. 

"My picture was always in
her deck. She was trying to
find me," said the actress of
Chatman's desire to have her
participate in the movie.
"She finally met a friend of
mine who introduced us. We
decided to jump on board
and also produce it. Jamie
Foxx helped us. We've made

People in the News www.NorthDallasGazette.com

N o t  C e r t i f i e d  b y  t h e  Te x a s  B o a r d  o f  L e g a l  S p e c i a l i z a t i o n
¥ If you qualify. *Fees quoted above are minimum down payment needed to begin processing your case.

2730 N. Stemmons Frwy, Suite 409 • Dallas, TX 75207

817-277-0196 (Metro)

$69* DIVORCE
Family Cases

• Divorce / Annulment
• Child Support / Paternity
• Custody Modification
• Restraining Order
• Protective Order
• Name Change / Adoption
• Domestic Violence

Criminal Defense
• DWI / Suspended License
• WARRANTS Removed ¥

• 24 Hour Jail Release ¥

• Occupational license, felonies

• Protective Order

• Misdeamenor/Felonies ¥

Easy Payment PlansEasy Payment Plans

214-638-5930
Law Offices Of Vincent NdukweLaw Offices Of Vincent Ndukwe

2 | June 7-13, 2018 | North Dallas Gazette

Garcelle Beauvais

Ralph Motta

For the 411 in the community, go to www.northdallasgazette.com

NDG Readers Sound Off...

Am
er
ic
an
 G
em

 T
ra
de
 A
ss
oc
ia
tio

n

See MOTTA, Page 10

See BEAUVAIS, Page 10



www.NorthDallasGazette.com Op-Ed

Religious/ Marketing Editor
Shirley Demus Tarpley
(“Sister Tarpley”)

Columnist 
A.D. Jenkins

Contributing Writers
Jackie Hardy

Rachel Hawkins
Dwain Price

Terri Schlichenmeyer 
Nicole Scott
David Wilfong

Publisher’s Office:
publisher@northdallasgazette.com

Sales Department:
marketing@northdallasgazette.com

972-509-9049

Editorial Department:
editor@northdallasgazette.com

Online:
www.NorthDallasGazette.com
www.twitter.com/NDGEditor

www.facebook.com/NorthDallasGazette
www.pinterest.com/NDallasGazette

www.instagram.com/NorthDallasGazette

STAFF
Chairman Emeritus

Jim Bochum
1933 – 2009

Published By
Minority Opportunity News, Inc.

Web Master
Todd Jones

Community Marketing
Nadina Davis

Account Executive 
Ana Comacho

Production 
David Wilfong

Editor 
Ruth Ferguson

North Dallas Gazette assumes no responsibility for
unsolicited material and reserves the right to edit and make

appropriate revisions.

The North Dallas Gazette, formerly Minority Opportunity News, was founded
in July 1991, by Mr.Jim Bochum and Mr.Thurman R. Jones. North Dallas
Gazette is a wholly owned subsidairy of Minority Opportunity News, Inc.

June 7-13, 2018 | North Dallas Gazette | 3For the 411 in the community, go to www.northdallasgazette.com

“Do what you say you are
going to do ... when you say

you are going to do it. ”

P.O. Box 763866 - Dallas, Texas 75376-3866
Phone: 972-432-5219 - Fax: 972-509-9058

Exciting new trend: Black women
changing the tide of American politics

By Jeffrey L. Boney
NNPA Contributor

Last week, the world wit-
nessed something that had
never been done before in the
history of politics in the
United States.

Not only did Democratic
voters in Georgia elect a 44-
year-old African American
candidate as the first-ever
Black gubernatorial nominee
in the state, they also made
history by electing the first
Black woman to be a major
party nominee for governor in
the United States.

That’s right—former Geor-
gia House Minority Leader
and attorney Stacey Abrams
soundly defeated her oppo-
nent, former State Rep.
Stacey Evans, with an over-
whelming 53 percent land-
slide victory; Abrams won
76.5 percent of the vote com-
pared to Evans’ 23.5 percent.
Abrams will face off against
the winner of the Republican
primary runoff election that
will be held in July between
Georgia’s Lieutenant Gover-
nor Casey Cagle and Secre-
tary of State Brian Kemp.

While much of the political
conversation around the
country has been focused on
the success of women candi-
dates as a whole, one of the
primary reasons for Abrams’
dominant showing in the
Democratic primary was the
high turnout of Black voters,
particularly Black women
voters.

The convincing victory by
Abrams, a rising star in the
Democratic Party, has created
a significant amount of chat-
ter in political circles about
the growing success Black
women candidates are having
across the country, particu-
larly in a deeply southern
state like Georgia that hasn’t
had a Democratic governor
since 2003.

“I am a proud daughter of
the Deep South,” Abrams
stated during her victory
speech after winning the
Georgia Democratic guberna-
torial nomination. “To claim
our victory, to write that next
chapter and live those best
lives, we have a lot of work to
do. We have to reach out to
those who do not believe their
voices matter. Who have been
disappointed again and again

by promises made and never
kept…With your help, we
will register every last person
we know.”

Abrams continued: “And
we’re going to search out
those we don’t know yet and
prove they matter to us,
too…In the Book of Esther,
there’s a verse that reminds us
that we were born for such a
time as this. And now is a
time to defend our values and
protect the vulnerable — to
stand in the gap and to lead
the way…that is what we will
continue to do—all the way
to victory in November.”

A victory by Abrams in
November would truly be a
game changer relative to pol-
itics, as we know it, in the
Deep South and across the
country.

Prior to 2003, no Republi-
can had ever served as gover-
nor in Georgia since Recon-
struction. Republican George
“Sonny” Perdue III changed
that after he was elected and
then sworn in on January 13,
2003. Perdue served until
2011, and the governorship in
Georgia has remained in Re-
publican control ever since.

Then, if you take a look at
the rest of the Deep South,
which consists of states like
Texas, Alabama, South Car-
olina, Mississippi, Arkansas
and Louisiana, each of those
states currently has a Repub-
lican governor at the helm,
with the exception of
Louisiana, where former
Democratic state legislator
John Bel Edwards was sworn
in as governor in 2016.

Abrams has a chance to
change the overall landscape
of politics as we know it, but
it will take more than having
her name on the ballot as the
Democratic nominee in Geor-
gia to make that a reality—it
will require engaging existing
Black voters and focusing on
getting newly registered
Black voters to the polls in
November.

Abrams has adopted a
strategy focused on register-
ing new Black voters and en-
gaging more Blacks to come
out to the polls and vote in
November 2018 than came
out in 2014, when only 40
percent of African Americans
went to the polls in Georgia,
compared to roughly 48 per-
cent of Whites.

If recent history is any in-
dication, the only way the
tides will turn in the favorable
direction Democrats hope for
relative to the key gubernato-
rial seats that are up for grabs
in battleground states this No-
vember, is if there is a heavy
Black voter turnout—some-
thing the National Newspaper
Publishers  Associat ion
(NNPA) has been focused on
in 2018.

The NNPA, a trade group
that represents over 200
Black-owned media compa-
nies across the U.S., recently
launched an initiative to en-
courage 5 million new, Black
voters to register to vote be-
fore the midterm elections,
with the hopes of ensuring
candidates like Abrams cross
the finish line victoriously.

“The NNPA views the
electoral victory of Stacey
Abrams as the Democratic
candidate for Governor of
Georgia as one of the most
important political advances
for the interests of Black
America, since President
Barack H. Obama was
elected,” said Dr. Benjamin
Chavis, Jr., president and
CEO of the NNPA. “In par-
ticular, Black women are now
the effective vanguard in
statewide and local elections
across the U.S. The win by
Abrams in Georgia is also
timely as the NNPA has
called upon 5 million more
Black Americans to register
to vote before the November
2018 midterm elections.”

Abrams will need that in-
crease in Black voter turnout
to add her name to the list of
Black women, who are
changing the landscape of
politics across the country.

According to a recent re-
port by the Higher Heights
Leadership Fund and the
Center for American Women
and Politics titled “The
Chisholm Effect: Black
Women in American Politics
2018,” Black women only
make up 3.6 percent of the
U.S. Congress and less than
one percent of statewide
elected executive officials.
Only 38 other Black women
have served in Congress since
Shirley Chisholm’s ground-
breaking victory in 1968,
when she became the first
Black woman elected to the
U.S. Congress.

Relative to statewide
elected executive offices,
only three (3) Black women
currently serve in a statewide
office—Jenean Hampton (R-
Ky.), the Lieutenant Gover-
nor of Kentucky; Sheila
Oliver (D-N.J.), the Lieu-
tenant Governor of New Jer-
sey; and Denise Nappier (D-
Conn.), the State Treasurer of
Connecticut. Together, these
women represent 4.2 percent
(3 of 71) of all women
statewide elected executive
officials and 0.96 percent (3
of 312) of all statewide
elected executive officials in
the entire country.

Going even further, only 12
Black women have ever held
statewide elected executive
office in just 11 out of the 50
states, and prior to Abrams’
historic quest to become the
next governor of Georgia, no
Black woman has ever been
elected governor, let alone be-
come the gubernatorial nom-
inee of a major political party.
Abrams may be just the per-
son to change things.

Abrams has become a
major catalyst behind this ex-
citing new trend of Black
women running for office na-
tionally, and a lot of her mo-
mentum should trickle down
to other seats on a local level.

The nation will see how
powerful this momentum has
become since Abrams’ his-
toric victory on next Tuesday,
June 5, when London Breed,
the current president of San
Francisco’s Board of Super-
visors, will face off against
seven other challengers in her
quest to become the city’s
first Black female mayor.

Still, many of these Black
women who decide to run for
office need the support of the
Democratic Party, who his-
torically has a pretty dismal
track record of providing sup-
port for African American
candidates nationwide and at
the local level.

Maybe this time will be
different. Time will tell. No-
vember to be exact. Stay
tuned.
This article was originally

published at BlackPres-
sUSA.com.
Jeffrey L. Boney serves as

Associate Editor and is an
award-winning journalist for
the Houston Forward Times
newspaper.



By T.M. “Roe” Patterson

June is a great month. It’s
definitely one of my fa-
vorites. August edges out
June just a little in my book
because my birthday is Au-
gust. Other than that, June is
awesome. It’s the start of
summer, and the time for va-
cations. My family usually
tries to get away during the
middle of the month around
my brother’s birthday. Fa-
thers Day’s day is the third
Sunday of June. Any dad that
says he’s not excited for that
day has a longer-than-normal
nose. Yep, June may be hot,
but it’s also pretty cool.

June is also special to our
family for a few other rea-
sons. June is Alzheimer’s and
Brain Awareness Month.
June 21, which is the longest
day of the year, is the date
that the Alzheimer’s Associa-
tion hosts the Longest Day
Event to fight the disease. On
June 22, 2015 my father,
Glenn Patterson, passed
away from Alzheimer’s and
Lewy Body Dementia. So,
events like these are extra im-
portant to our family. Losing
dad in June gives Father’s
Day special meaning for me.
Alzheimer’s slowly robbed
dad from us over the years,
but June is the month it fi-
nally came to an end.

Alzheimer’s is a tough and
horrible disease, but knowing
how to deal and cope with it
is so important to the patient,

family and caregivers. When
my family first began to deal
with the disease, we had no
clue what we were in for or
where to go for help.  We
learned a lot in those first few
years and had we been armed
with better knowledge, it
could have been so much
smoother. To make matters
worse, my father was one of
those patients that refused to
accept his diagnosis. We all
thought it was his hard head,
but it’s actually a very
c o m m o n  r e s p o n s e .  I
write about his struggles
with Alzheimer’s in my new
book, Crude Blessings. I

write about his slow progres-
sion and how our family was
forced to respond. I don’t rec-
ommend our path. If your
family is forced to deal with
Alzheimer’s, there is a much
better path.

My recommendation is to
gain knowledge and be pre-
pared. Proactive steps can
solve so many of the trials
that Alzheimer’s will bring.
As the disease progresses,
being ready for each new
phase will make life drasti-
cally smoother on the patient
and family. Materials are

Health www.NorthDallasGazette.com
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Sharing lessons learned from
Alzheimer’s in Crude Blessings

See CRUDE, Page 9

Seven tips for fathers raising daughters in today’s world
As Father's Day (June 17)

rolls around, we are mindful
that it wasn’t that long ago
when a father’s job was to
attend his daughter’s pretend
tea parties and make her a
pretty dollhouse. But today’s
fathers must navigate a new
world and avoid gender spe-
cific roles.

“The fathers of today’s
girls need to be engaged,
creative and flexible,” says
Sheri D. Engler, author of
The Pearls of Wisdom: A
Fairy Tale Guide to Life’s
Magic Secrets for All Ages
(www.thepearlsofwisdom-
book.com. All proceeds go
to the Angel Whispers Foun-

dation, which was organized
to empower young females.)

She says today’s dads
should encourage girls at
every opportunity.

“Women are breaking
down many barriers, but
there is still a lot of work to

be done,” Engler says.
“Today’s fathers play a crit-
ical role in their daughter's
self-image and can be in-
strumental in encouraging
them to challenge the status
quo."

Engler offers the follow-

ing tips for fathers who want
to raise their daughters to be
strong, independent women:

● Treat women with re-
spect. Your daughter is
watching how you treat
women, and it will have a
lifelong impact on her in
ways you can’t imagine.
You must be cognizant of
your attitude and behavior
around women at all times.
This includes not saying
negative things about her
mother if you are divorced.
See yourself as a role model
of the kind of man you
would want your daughter to
marry one day, because that
frequently influences how

women choose their part-
ners.

● Give her compliments
about things other than
her beauty. It is OK to tell
your daughter she’s pretty,
but that should not be the
only compliment you give
her.  Compliment her intelli-
gence, her resourcefulness,
her imagination, her many
skills, her hard work, and
her strength. Honestly tell
her the unique things you
love about her, the things
that make her a good and
special person.

● Teach her the magic of
self confidence. Teach her
about the power that comes

from believing in herself
and believing she can
achieve greatness in the
world, while understanding
that there are many girls
who simply want to be a
"mommy" like their , which
is the most important job in
the world. In this case, they
may fear failing their father's
expectations of greatness.
There is a critical difference
between encouragement to
be who they are and pres-
sure to be who they aren't.

● Teach her about what
has traditionally been
“guy stuff.” Teach her self-

See TIPS, Page 11



For 15 years, Maggiano’s
Little Italy has partnered
with Make-A-Wish to grant
wishes for children with
critical illnesses. Today,
Maggiano’s Teammates na-
tionwide are excited to kick
off the annual Eat-A-Dish
for Make-A-Wish cam-
paign, which has raised
more than $8 million and
granted more than 1,100
life-changing wishes.

Last week they released a
list of ways guests can help

to grant wishes:  
• Enjoy a chef-featured

item until Aug. 8 and
choose from dishes such as
Shrimp & Calamari Sicil-
iano, Zio’s Shells &
Sausage or Chicken Fontina
in June and Pepperoni Fon-
due or Chicken & Truffle
Tortellacci in July. For
every select featured menu
item ordered, $1 will be do-
nated to Make-A-Wish and
for every glass of Wish
Lemonade ordered $0.50

will also be donated
• Order a carryout lasagna

bundle between June 11 –
June 22 or Meal for Two be-
tween July 22 – Aug. 8 and
$1 will be donated to Make-
A-Wish

• Savor each bite of fluffy
chef-featured pancakes dur-
ing brunch or order the
chef-featured dessert any
time you visit Maggiano’s
and $1 will be donated to
Make-A-Wish year-round.
During the campaign,

Guests can look forward to
Mint Chocolate Chip and
Banana Split pancakes

• Give $10, get $10. For
every $10 and above dona-
tion, Guests will receive a
Star Card with a special
offer for $10 toward their
next Maggiano’s visit

• Get social by sharing a
photo of your experience at
Maggiano’s on Twitter
and/or Instagram using
#EatADish4MAW
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RE/MAX realtor helps Minnie’s Food Pantry and Oprah feed the hungry
RE/MAX Ambassadors

RealtorDeLisa Rose recently
answered Oprah’s requests
for support by pledging
$50,000 to Minnie's Food
Pantry at its recent star-stud-
ded gala. The goal to raise
$250,000 was greatly sur-
passed.

“I got involved with Min-
nie’s because I know the dif-

ference passionate organiza-
tions like Minnie’s makes in
the lives of others. Minnie’s
is an exceptional and sincere;
and no charitable organiza-
tion should ever struggle
while simply trying to ensure
all people have food, hous-
ing, and safety,” said Rose.
“These are basic human
needs and rights in my book.

Many people applaud chari-
table organizations and the
work they do; yet what non-
profit organizations really
need is money, donations in
kind and volunteers! I believe
that my business has been
blessed and I want to use my
blessings, gifts, and talents to
do all I can to help others.”

Minnie’s Food Pantry was

founded by Cheryl “Action”
Jackson to honor her mother,
the late Minnie Hawthorne-
Ewing D.D. on April 1, 2008.
With a mission to provide
healthy meals and resources
by way of red carpet treat-
ment to those in need, Min-
nie’s Food Pantry has since
distributed over six million
meals to families experienc-

ing food-. scarcity.
“Food and Housing go

hand in hand. I gave $20,000
to feed the hungry and
$30,000 is pledged for hous-
ing through Sterling Oasis
Community and Economic
Development Corporation,”
concluded Rose. “My office,
RE/MAX Ambassadors,
committed to working with

another developer to restore
Cheryl’s family home in
South Dallas, which she
would like to use as another
food pantry. Success is meas-
ured by our contribution to
society and others.”

To donate directly to Min-
nie's Food Pantry, please visit
https://www.minniesfood-
pantry.org/donate/.

Maggiano’s marks 15 years of helping Make-A-Wish deliver memories

dents to our schools.”
Nutall is looking to ex-

tend her time on the board,
having won her first three-
year term in 2009. She held
off repeated challenges from
Damarcus Offord in 2012
and 2015. Her work with the
district as a community liai-
son goes back to 1995; and
in 1999, she co-founded
Circle of Support, Inc., a
comprehensive academic
and enrichment summer
learning program for stu-
dents in kindergarten
through eighth grade.

Henry has a background
in education, having started
as a middle school teacher
in Los Angeles. He worked
on school-to-prison research
as an intern for the ACLU-
Texas. He currently works
as a local attorney but has
continued to be involved in
education through several
volunteer opportunities and
boards. He has served on the
Dallas ISD District 9 Task
Force, the DISD Racial Eq-
uity Task Force, and the
DISD Citizen Budget Re-
view Commission. He is
currently on the Southwest
Region Advisory Commit-
tee for the Jackie Robinson

Foundation.
Recent controversial deci-

sions regarding tax options
for improvements are a big
part of the conflict for the
District 9 seat. Nutall op-
posed a potential voter-im-
plemented tax hike. The
proposed increase would
have risked putting the dis-
trict into “recapture,” where
local funds generated would
have been claimed by the
state. She says over the next
five years the district would
lose more than $1 billion to
the state under that proposal.
She did support lesser “tax
swaps” as an alternative
measure to gain much-
needed funds.

Henry has stated support
for putting the Tax Ratifica-
tion Election (TRE) before
the voters. He acknowl-
edges the recapture issue but
says it is a necessary part of
the public education process
to carry out a TRE election
successfully. Henry believes
Dallas voters must under-
stand the state is not going
to come in and financially
rescue the district, and there
is no guarantee the ability to
opt into a TRE election will
continue.

The Teacher Excellence
Initiative (TEI) is another
point of contention between
the two candidates. In an
earlier forum, Nutall said it
is one of the negative im-
pacts the district is now
reaping because of past ad-
ministrations. For his part,
Henry is confident on the
overall effect of the pro-
gram.

The two candidates also
split over whether or not the
2015 bond was a good deal
for the district. Henry ac-
knowledges it was less than
what the district needed, but
supported the move. Nutall
said she opposed it, and
added the district did not
keep its word with voters re-
garding plans to spend the
monies. She felt the budget
featured the “pet projects”
for specific trustee’s dis-
tricts.

In a contentious and hard-
fought race, the decision ul-
timately made by District 9
voters who take the time to
show up for the second
round of voting could ulti-
mately have long-lasting ef-
fects on the Dallas ISD.

Early voting for the runoff
began on Monday and con-
tinues through June 12.
Election Day is on June 16.

RUNOFF, continued from Page 1

Chicken & Truffle Tortellaci



(UT-Dallas) Representa-
tives from more than 100
companies attended The
University of Texas at Dal-
las’ second annual Corpo-
rate Open House, exploring
potential ways to partner
with the University.

Corporations represented
at the event employ a com-
bined 3 million workers
worldwide, including ap-
proximately 6,200 UT Dal-
las alumni. 

In the keynote address,
Dale Petroskey, president
and chief executive officer
of  the Dal las  Regional
Chamber, offered an inside
look  a t  the  economic
growth experienced by the
Dallas-Fort Worth region
over the last decade and the
crucial role played by the
University to drive that
growth.

“UT Dallas does a great

job already of contributing
to the region’s economic
success through mentor-
ships, internships and re-
search which turns into
products and companies,”
he said at the May 16 event
held at the Davidson-Gundy
Alumni Center. “All of this
is a big boost to the econ-

omy of the Dallas region.”
Petroskey also stressed

the importance of the Cor-
porate Open House and
similar events that foster
conversations on future re-
search goals and academic
programs.

“What kind of jobs do we
need? What kind of skills

do we need to fill in this
workforce?” Petroskey said.
“That is the kind of conver-
sation that needs to go from
industry to universities so
that universities can teach
the kinds of courses and
skills that are needed for
graduates to work in mean-
ingful jobs.”

Representatives from
some of the University’s
longtime corporate partners,
including IBM, were on
hand to attest to the benefits
of collaboration.

“There is a terrific align-
ment between IBM’s needs
and what UT Dallas has to
offer,” said Jim Tokarz
MBA’98, strategic partner
development manager at
IBM. “Our company is in-
volved in a lot of different
areas, from pure research to
building technology-based
solutions and providing

business consulting. When
you look at the different
schools here on campus,
from the Naveen Jindal
School of Management to
the Erik Jonsson School of
Engineering and Computer
Science, it’s great to have a
pool of talent and resources
which can address all of our
different needs within the
company.”

The open house included
a session about on-campus
recruiting and student or-
ganizations. There were
also panels detailing the
University’s many innova-
tion and entrepreneurship
programs, research, student
projects, diversity and stu-
dent veterans, and a series
of TED talk-style presenta-
tions by student researchers
working with industry part-
ners.

Event participants also

learned about the experi-
ences of students in the Uni-
versity’s Academic Bridge
Program, which helps first-
generation college students
transition from high school
to university life. Hepson
Sanchez, a computer sci-
ence junior and president of
the UT Dallas chapter of the
Society of Hispanic Profes-
sional Engineers, spoke
about the importance of
such programs and the need
for corporate engagement to
fill a similar role for gradu-
ating students.

“My parents emigrated
from Mexico with little for-
mal education and by the
time I was in middle school,
they were really struggling
to help me in math,”
Sanchez said. “I’m grateful
for the Academic Bridge
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The last bell for 2017-
2018 school year will soon
ring. Many students will
rush out the door, while
some will linger to say
“good bye” to close friends
and teachers. But before
everyone switches into
summer mode, I’d like to
cheer on our teachers, ad-
ministrators, parents and of
course, our students, for an-
other successful year!
THANK YOU for your
hard work and dedication.

Your efforts make District 6
the shining jewel of south-
west Dallas.

High Notes All Around
Dallas ISD fifth- and

eighth-graders performed
well on the first administra-
tion of the STAAR test. Re-
sults released by the Texas
Education Agency show all
math comparisons increased
by at least five percentage
points. That’s up from last
year with double-digit gains
at the Meets Performance
Level .  Reading resul ts
showed an impressive in-
crease as  f i f th-graders
posted gains in every per-
formance level, and the
greatest growth was at the
Meets Level with a 9.2 per-

centage point increase,
while students at the Ap-
proaches  leve l  ga ined
nearly 7 percentage points.
All results compared, our
fifth- and- eight graders out-
pace the state in nearly
every category!

Among other districtwide
accomplishments this year
is having lowered the num-
ber of Improvement Re-
quired schools to fewer than
five. 
High Notes In District 6
District 6 schools effec-

tively equip students to be-
come fierce and skilled
competitors in the class-
room and beyond. In the last
month alone, our students
have demonstrated remark-

able talent and skill in aca-
demics and athletics.  

Fabian Arellano, a stu-
dent from Maria Moreno
E l e m e n t a r y  S c h o o l ,
emerged as a gold medalist
in the elementary school di-
vision of the annual Dallas
ISD Districtwide Chess
Tournament. 

The Carter High School
boys and girls track teams
swept the Class 4A team
state championship – mark-
ing the 17th time in UIL his-
tory that this has occurred.

Summer Tips
Dallas ISD offers summer

programs and enrichment
opportunities in partnership
with several community or-
ganizations. The district of-

fers more than 100 free and
low-cost options with em-
phasis in the arts, science,
technology and other areas
that will help prevent sum-
mer learning loss by rein-
forcing what students
learned during the year in
fun and interactive sessions.
To learn about the summer
program opportunities
around Dallas ISD, click
here. Enrollment dates vary
per program and campus. 

Also, remember to check
community service organi-
zations such as the Girls and
Boys Clubs, the YMCA and
YWCA and Girls, Inc. Talk
to the churches in your
community, as well as the
local businesses that may

sponsor camps. Lastly, keep
an eye out for camp offer-
ings from area sports organ-
izations.

The key is to keep your
children mentally and phys-
ically engaged, not just en-
tertained all summer. Help
them avoid the dreaded
“summer learning loss” by
identifying ways to expand
their minds and move their
bodies in the home, in the
community, in a class or at
a summer camp.  

I wish everyone a safe
and exciting summer vaca-
tion. And we look forward
to seeing you at one of our
schools on August 20 to
begin a new and exciting
school year!

Joyce
Foreman

Dallas ISD
District 6
Trustee

It’s been a great year!

Open house nurtures university and corporate collaboration

Dale Petroskey (left), president and CEO of the Dallas Regional
Chamber, spoke with Shaila Parker, founder and CEO of LH Execu-

tive Services, after his keynote presentation. (UT-Dallas)

Continuing a longstanding
tradition, Garland ISD re-
cently received its ninth Best
Communities for Music Ed-
ucation title from The Na-
tional Association of Music
Merchants (NAMM) Foun-
dation. This distinction hon-
ors districts that demonstrate
a commitment to providing
music access and education
to all students.

GISD qualified for the

award by answering detailed
questions about funding,
graduation requirements,
music class participation, in-
struction time, facilities, sup-
port for the music program,
and community music-mak-
ing programs. Responses
were then verified and re-
viewed by The Music Re-
search Institute at the Uni-
versity of Kansas.

“The Garland Independent

School District has a long-
standing tradition of offering
quality music education to its
students,” said Director of
Visual and Performing Arts
George Jones. “The fact that
this is the ninth year that we
have earned this distinction
is an affirmation of the great
work of our teachers and stu-
dents, as well as the strong
support we receive from our
district and communities.”

Garland ISD’s multiple
Best Communities for Music
Education designations also
affirm the district is leading
the way with learning oppor-
tunities that provide a well-
rounded education for all
children. In a series of stud-
ies by scientists and re-
searchers at Northwestern
University a link was found
between students in commu-
nity music programs and

lifelong academic success,
including higher high school
graduation rates and college
attendance. In another study
from the university, it was
discovered that the benefits
of early exposure to music
education improves how the
brain processes and assimi-
lates sounds, a trait that lasts
well into adulthood.

Beyond the Northwestern
research, other studies have

indicated that music educa-
tion lays the foundation for
individual excellence in
group settings, creative prob-
lem solving and flexibility in
work situations, as well
learning how to give and re-
ceive constructive criticism
to excel.

To learn more about music
education in GISD, visit the
district’s Visual and Per-
forming Arts webpage.

Garland ISD receives national music award ... again



Irving Taxpayers Matter,
an Irving-based 501(c)(4)
nonprofit corporation organ-
ized for social welfare pur-
poses, including a special
emphasis on oversight of
taxes collected by the taxing
authority over the citizens
and businesses of Irving,
Texas, filed suit today to stop
the payment of millions of
dollars in TIF money by the
City of Irving to ARK Group
of Irving.

In 2015, the City of Irving,
Texas and ARK Group of
Irving, Inc. entered into
agreements to design and
construct an Entertainment
Center, which includes the
popular Toyota Music Fac-
tory. As part of this project,
Irving established a TIF Dis-
trict, which could potentially
result in the payment of
$44,000,000 in tax monies to
ARK. Irving Taxpayers Mat-

ter filed suit today to stop the
City of Irving from wrong-
fully paying over the tax
funds based, among other
things, on allegedly fraudu-
lent activities engaged in by
ARK in order to meet dead-
lines to obtain certificates of
occupancy required to qual-

ify for the TIF money; and,
instead, to use the funds to
fix the problems that ARK
created through its fraudulent
conduct.

The suit states, "In order to
meet deadlines for obtaining
$44,000,000 of TIF monies
for the construction of an En-

tertainment Center in Irving,
which includes the popular
Toyota Music Factory, ARK
has defrauded the taxpayers
of the City of Irving by in-
stalling substandard toilets,
sinks, counters and other fix-
tures in order to obtain ap-
provals from the City and
certificates of occupancy,
and then ripping the fixtures
out afterwards.”

The suit also alleges that
“ARK failed to build the
Plaza and the Parking Facil-
ities as required by the gov-
erning agreements.” The
agreements required ARK to
construct an open-air Plaza
of approximately 50,000
square feet that will be uti-
lized for outdoor festivals,
concerts and other events
and will contain a minimum
of two outdoor stages. In-
stead, ARK constructed the
Plaza to be only 27,000

square feet, not the 50,000
square feet required by the
agreements. In addition, the
layout of the Plaza is bi-
sected, such that the Plaza
cannot be used for many of
the functions that were in-
tended to be held there. For
example, in the Texas heat,
shade is essential for the use
of the Plaza during many
months of the year. Because
of the configuration of the
Plaza that ARK actually
built, a huge canopy that was
intended to cover the Plaza
and provide essential shade,
cannot be constructed. In ad-
dition, instead of construct-
ing the Parking Facilities to
allow for events requiring up
to 1,200 parking spaces,
ARK carved out 580 of the
parking spaces for the use of
one tenant only.

The suit filed today in Dal-
las by Larry Friedman, attor-

ney for Irving Taxpayers
Matter, is the vehicle to “en-
join the City of Irving from
paying over the $44,000,000
of TIF monies so that these
funds can be used to fix the
problems and defects result-
ing from ARK’s fraud.” 

The suit alleges that “the
City of Irving’s approval of
ARK’s work under the cir-
cumstances is also fraudu-
lent, and the result of arbi-
trary decisions and abuse of
its discretionary powers at
the City. Irving intends to re-
imburse approximately
$44,000,000.00 of taxpayer
funds to ARK even though
ARK has failed to fulfill the
requirements of the agree-
ments. Once the TIF Money
is paid, there will be no op-
portunity for the taxpayers of
Irving to recoup these
funds.”
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Developer accused of fraud in obtaining taxpayer money in the City
of Irving: Suit filed to stop $44,000,000 transfer of taxpayer money
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Irving ISD opens its doors
to non-district students

For the first time, Irving
ISD is giving families from
surrounding school districts
the opportunity to make Irv-
ing ISD their district of
choice. The district will allow
any student who currently
lives outside of Irving ISD at-
tendance zones to apply for
an out-of-district transfer be-
ginning June 4. 

The announcement comes
after an unanimous vote by
the Irving ISD Board of
Trustees, who approved revi-
sions to FDA (LOCAL) and
FDB (LOCAL) policies at
the April 2018 board meet-
ing. The revised policies will
permit out-of-district students
to enroll and experience all
that Irving ISD has to offer.

“It is an exciting time to be
in Irving,” says Irving ISD
Superintendent of Schools
Jose L. Parra, Ed.D.  “The
energy of student success is
palpable across the district.

With graduation rates at a
record high and all 33-rated
campuses repeatedly per-
forming at the state’s highest
standards, we are seeing our
students compete and
achieve in exceptional ways.
Now, Irving ISD has the op-
portunity to help more stu-
dents reach their maximum
potential regardless of their
ZIP code.”

Irving ISD is looking for-
ward to welcoming students
into the excellence that has
made Irving ISD a standout
district in the area. In recent
years, the district has earned
notable recognitions includ-
ing Top Digital District, Dis-
trict of Distinction, Best
Communities for Fine Arts,
and National Advanced
Placement (AP) District of
the Year in 2015. Out-of-dis-
trict families will be able to
take advantage of the dis-
trict’s dual-language immer-

sion program, Regional Day
School for the Deaf, 95 na-
tionally-recognized Signa-
ture Studies pathways, Early
College Start program and
more.

Under the new policy, stu-
dents entering kindergarten
through 12th grade are eligi-
ble to apply. Families may
select up to two preferred
schools when applying; how-
ever, approval and placement
will be based on available
space and staffing. Online
applications open June 4, and
Irving ISD will begin fulfill-
ing requests as early as June
25 in time for the 2018-2019
school year. 

To learn more about Irving
ISD’s new out-of-district
transfer process, interested
families may visit
www.irvingisd.net/transfers
for additional information,
guidelines and the applica-
tion.

Arlington
Legends Of The City

Presents ... White Choco-
late!! will be held on June 8
9:30 p.m. to 2 a.m. at Tail-
gate Tavern, in Arlington.
Lousianna is  invading
Texas with this all white
party. There will be drinks,
food, and entertainment all
night. Be sure to dress your
best for this eight annual
white party. 

For more information
visit Facebook.com/events. 

Dallas
The Maroon 5: Red Pill

Blues Tour 2018 will be
held on June 9 starting at 8
p.m. at the American Air-
lines Center, in Dallas.
Tickets start at $45. The
Red Pill Blues Tour is the
sixth concert tour by Amer-
ican band Maroon 5, in sup-

port of their sixth studio
album Red Pill Blues. For
more information and to
buy tickets, visit Ticketmas-
ter.com 

Irving
The City of Irving is host-

ing their annual Canal Fest

2018 on June 9 from 2 p.m.
to 10 p.m. at 501 E Las Col-
inas Blvd, in Irving. Canal
Fest 2018 is a celebration of
world cultures, featuring
dance, music, art and food
representative of customs
from around the world. The
WFAA Community First,

the Irving Arts Center and
the Bar Louie stages will
each showcase one or more
continents through music,
dancing, and interactive les-
sons. The area surrounding
each stage features food, ac-
tivities, children’s crafts,
cultural displays, and ven-
dors. Explore artifacts from
a variety of world cultures
presented by the Museum
of International Cultures.
Photo stations will be
placed around the festival,
and attendees are encour-
aged to dress in clothing
that represents their own
heritage or culture. Admis-
sion and activities are free.
For more information visit
the City of Irving website. 

CITY is presenting 2018
Generat ions  In  The
Workforce Series on June

13 from 7:30 a.m. to 9 a.m
at Dallas Marriott Las Coli-
nas, in Irving. Join the
Greater Irving-Las Colinas
Chamber of Commerce, in
partnership with The Study
USA, for the final install-
ment of this special two-
part series exploring Gener-
ations in the Workforce,
presented by Citi. The di-
verse group of executives
serving on the panel will
discuss best practices for re-
cruitment and retention,
professional development
and what changes are being
implemented in the work-
place to compete and secure
talent.

Lewisville 
The Larfell 2018 All

White Boat Party will be
held on June 9 from 8 p.m.
to 1 a.m. at Pier 121 Ma-

rina, in Lewisville. This
event will have a live DJ,
food, entertainment,  and
free margaritas. Tickets sell
out fast so be sure to RSVP
at 214-994-3968. 

Plano
Yoga at Legacy Hall

Box Garden will be held
on June 10 from 9:30 a.m.
to 11 a.m. at Legacy Hall in
Plano.  Enjoy an all levels
yoga class, detox juice sam-
ples from The Juice Bar
Dallas, followed by a com-
plimentary retox: mimosa
or Bloody Mary. Tickets are
$25. Tickets include: Your
yoga mat spot, and Yoga
Digest Goodie bags. A por-
tion of the proceeds will go to
the One Love Movement ben-
efiting underserved youths
around the world. To register
visit Eventbrite.com. 

Fun-seekers can head out to Irving for the annual “Canal Fest”
where a myriad of attractions and performances take place next to the
iconic waterway. Opportunities include taking a ride down the canal

itself while enjoying all the music. (Photo: City of Irving)

Program for providing the
mentorship I could not find
elsewhere. This program
fills the gap between high
school and college for a lot
of students, but we are in
need of a bridge from col-
lege to the professional
world.”

After last year’s inaugu-
ral Corporate Open House,
more than 20 new relation-
ships were forged between
UT Dallas and local compa-
nies.

“We want companies to
know that UT Dallas is
open for business,” said Jes-

si c a  S h e p a r d  W a t t s
MPA’10, senior director of
corporate relations at UT
Dallas. 

“We make it very easy for
them to engage with the
University, through recruit-
ing students, supporting
class projects and collabo-
rating with our faculty on
research.”

UTD, continued from Page 6



By Rachel Hawkins
NDG Staff Writer

It is always nice to return
to where it all began.

Christopher L. McKen-
zie, Jr. is the dance captain
of The Lion King Broad-
way traveling production. A
native of Miami, Florida, he
s tudied  a t  New World
School of the Arts College
and trained at The Ailey
School. He has danced pro-
fessionally at Dallas Black
Dance Theatre, The Las
Vegas Contemporary, and
Festival of The Lion King.
He is performing in The
Lion King for the second
year, with the tour visiting
nine cities this year.

According to McKenzie,
transitioning dancing in col-
lege and to a professional
production is a challenging
experience. After audition-
ing for seven years, he fi-
nally made it into a produc-
tion where he enjoys doing
what he loves.

“Touring with a musical
is consistent work,” said.
“You get to literally inspire
and entertain so many fam-
ilies from all over the
world. It’s so over the top
and inspirational. It’s a dif-
ferent flair. No matter who
you are, when you come to
the show, no matter what
race, ethnicity, background
or religion, our show serves
one purpose and that’s to in-
spire.”

The musical will run
from June 13 to July 7 at
Music Hall in Fair Park in
Dallas.

“It sends the message of
things you go through,
things in life. However, you
can always recover greatly,

and that’s such a great mes-
sage to send to the world.”

Based upon the very pop-
ular Disney animated film,
the touring production has
been experienced by more
than 90 million people
worldwide.

“I started dancing at
the end of high school,”
McKenzie said. “It was one
of those things where they
said hey, you are actually
good at this, why don’t we
give you a full scholarship.
It was crazy because at first,
I was a musician. At the end
of the day my body took to
it, and I was just happy.”

McKenzie is delighted to
return to Dallas for this pro-
duction. The Dallas Black
Dance Theater was one of
the first dance companies
he danced for after college.

“It’s like going back to
the beginning and refresh-
ing. It is going to be inter-
esting because I have so
many friends coming out to
see and support me. It’s
going to be emotional, but it
is going to be great.”

McKenzie’s favorite part

of the show is the opening
number, Circle of Life. To
him, it’s the most visual
opening anyone could ever
experience in the world.

“ We  a r e  d r a w n  i n
these awesome puppets,”
McKenzie said. “We travel
with 229 puppets that in-
cludes a giraffe, cheetah,
zebras, and gazelles.”

He then talked about how
the costumes operate and
the amount of work that
goes into all of them.

“We are dressed as these
characters, but what I love
most about the costuming is
that you can see our faces,”
McKenzie said. “As a gi-
raffe, you are on stilts walk-
ing across the stage. There’s
a head that has a connection
to the rest of the costume;
it’s almost like a big hat.
Every animal has two faces.
The face of the person and
the face of the animal at the
top.”

Since he is the dance cap-
tain of the shop, his role is
to understudy 11 male en-
semble roles.

“I always have to have

my mind ready,” McKenzie
said. “Sometimes their
backs pull out; sometimes
their voices aren’t doing the
best. I’m the guy that keeps
the show going. There are
eight of me in the show.”

Besides being the dance
captain, he is also a swing.
There are two swing male
dancers, two swing female
dancers, and two swing fe-
male singers.

Coming into the show is
typically a four week re-
hearsal period.

“You would rehearsal by
yourself with the directors
a n d  d a n c e  c a p t a i n , ”
McKenzie said. “At the end
of the rehearsal period, you
would then schedule a put-
in where we put you into
the show where everybody.
You would learn numbers,
blocking, and choreogra-
phy.”

All of the costumes are
handmade to fit each per-
former’s specific body.

“The production is so de-
tailed,” McKenzie said.
“While the show came out
in 1997, it was actually in
the works in 1995. Even
today it’s still growing, and
things are getting more and
more detailed.”

The show is fully interac-
tive. The ‘inspiring visual
artistry, the unforgettable
music, and the uniquely the-
atrical storytelling of this
Broadway spectacular’
were brought to life by an
experienced creative team.
Julie Taymor, Tony Award-
winning director, created
the backdrop visuals. Garth
Fagan’s, Tony Award-win-
ning is the choreographer
for the production. Elton
John and Tim Rice’s Tony

Award-winning ar t is ts
music are also featured.

“The blessing of our tal-
ent allows us to give back,”
McKenzie said. “I build up
all of this energy to give be-

cause I know it’s going to
be reciprocated because I
am going to wow you. I
train hard; I play hard, I
work hard so I can give
hard.”
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The Lion King comes to life with return of Dallas performer

Christopher L. McKenzie, JR. who previously danced at Dallas Black
Dance Theater is returning to Dallas for another show. (Courtesy Image)

available at the Alzheimer’s
A s s o c i a t i o n  w e b s i t e
(www.alz.org) and there are
numerous programs to teach
and guide families through
the disease’s progression.
Read and learn as much as
you can. My mother learned
a great deal from a book titled
“The 36-Hour Day” by
Nancy Mace. Talk to families
who have been in the same

situations. Every patient’s
experience is different, but
much of the response by
families is very common.
Knowing how to respond to
patient’s changes in mood
and condition, different med-
ications and their side ef-
fects, types of in-home and
outpatient care, when and
how to transition to long
term care facilities and the

costs associated with these
phases of the disease is im-
perative. Once you know
you are up against
Alzheimer’s, or any brain
disease, you cannot be pre-
pared enough.

Diagnosing and treating
any brain disease early is key
to better life after symptoms
begin. So, this June, take a
minute to think about your
family and how educated
you are. Get involved in one

of many events this June to
help fight Alzheimer’s and
all brain disorders. One day
we will cure Alzheimer’s.
Until then, we can only fight
to give every affected family
the smoothest path possible.
Most of all, enjoy your fam-
ily and friends, your June
and your summer!
T.M. “Roe” Patterson is

the president and chief exec-
utive officer of Basic Energy
Services (Basic).

CRUDE, continued from Page 4



Whether your dad thinks
he is the best chef in town
or just your favorite foodie
in DFW, the two of you will
enjoy City Men Cook on
Father’s Day with two free
tickets from NDG. Consid-
ered one of the largest Fa-
ther’s Day celebrations in
the country. It is aptly nick-
named as the largest Sunday
Dinner in North Texas. For
a chance to win tickets for
two visit our Facebook or
Instagram page, like the
page to become a part of the
community and stay in the
know. Then share with us
the best dish your father is
known for, or his favorite
dish.

The event for more than
15 years has grown to fea-
ture celebrity chefs compet-
ing against local home-
cooks looking to earn brag-
ging rights. Not only will
the event feature special

guests serving their favorite
dishes ,  but  the  tas ters
scheduled to appear include
Dallas’ own leading lady
Irma Hall, Belinda Ramsey
and WFAA Channel 8’s
Demetria Obilor.

The annual event raises
money for the on-going
mentorship program which
strives to:

• mentor fathers and help
them understand their criti-
cal role in their family’s
success.

• recognize not all fami-
lies have a father in the
home, but many father fig-
ures may help fill that void.

City Men Cook is sched-
uled for Father’s Day, Sun-

day, June 17 from 3 p.m. to
6 p.m. CST, at Gilley’s Dal-

las, at 1135 S. Lamar St., in
Dallas.  Keep your eye on

CityMenCook.com for tick-
ets and more details.

the short and are hoping to
get a feature. You always
have to put things out in the
universe."

Foxx and Beauvais are
longtime friends and co-
workers, having starred to-
gether for five years on The
Jamie Foxx Show, and again
on the big screen in the film
White House Down.

Like Foxx, Beauvais has
proven that her talent does-
n't stop at the screen (though
her star clearly shines bright
there). In addition to her
thriving production com-
pany, she has a reoccurring
roles on The Magicians,
which she describes as
"Harry Potter, but more
grown up," and on The
Arrangement which is
loosely based on Holly-
wood's clandestine marriage
contracts.

"The beauty now of the
industry is that it's not bad to
do other things," says Beau-
vais of branching out be-
yond traditional entertain-
ment. "When I started in the
industry you were pigeon-
holed to being one thing.
That's changed and allowed

me to do so many things."
Case in point: A success-

ful children's book series fo-
cusing on common issues
within modern families that
can often be hard to deal
with. The 3-book series in-
cludes the titles, "I Am
Mixed", "I Am Living in
Two Homes" and "I Am
Awesome".

"Writing books was some-
thing I always wanted to do,
but was also very scared of
doing, she says. "I was going
through a hard time and re-
alized that to get out of the
mindset I was in, I had to do
something that scared me.
That's when the book hap-
pened and it's been so great
for my kids to see that I had
an idea and I made it come
to life."

Though she's far from her
initial modeling days (and
having to personally hand in
her headshot for a role),
Beauvais still makes time for
fashion, especially jewelry.

"I love it!" coos Beauvais,
about slipping into model
mode for her AGTA Spec-
trum Awards™ photo shoot
and getting to wear amazing

clothing and award-winning
jewelry. "This shoot was so
much fun. I'm such a girly
girl and I love every time I
get to dress up and get
fancy."

For the AGTA Spectrum
Awards™ shoot, the actress
donned an array of gem-
stones ranging from black
and white "tuxedo" inspired
sets to dazzling purple
Amethysts and gorgeous
Garnets. The vivid color of
each piece fell perfectly in
line with her personal sense
of style.

"When it comes to my
personal style, I'm classic,"
says Beauvais, "but it doesn't
mean I wouldn't wear a
trend. And I love color!
Being from the islands, color
is big for me."

The added radiance Beau-
vais brings to the gemstones
is indicative of everything
she is involved in – infusing
her own inner and outer
beauty in order to play an in-
teresting character and to tell
a compelling story. 

For further information re-
garding the AGTA Spectrum
Awards, visit the AGTA
website at www.agta.org. 

Car Review
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cute our first Mentor pro-
gram in DFW and these two
chefs are great supporters of
our new mentoring program
with Kevin “Special K
Daley,” Allen added. “Our
mission is clear and what re-
mains most important is that
we continue our commit-

ment to fathers and father
figures in our families and
communities through this
culinary showcase of men,
mentors and leaders. We are
an official FedEx Cares
event. The largest Sunday
Dinner in North Texas is the
best way to celebrate Fa-

ther’s Day,” said Allen.
FedEx, US Virgin Islands,

Inc., and others have re-
turned as sponsors of the
event helping to commemo-
rate this new chapter.

To cook, sponsor or par-
ticipate in City Men Cook
visit the event website at
www.citymencook.com
and/or call 214-233-6199

MOTTA, continued from Page 2

Treat Dad to free tickets for City Men Cook being held on June 17

Channel 8 television personality
Demetria Obilor has agreed to
serve as a taster for the event.

(Courtesy photo)
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NDG Book Review: Put Breaking Up With Busy at the top of your to-do list
By Terri Schlichenmeyer

Your to-do list is a mile
long.

Every day, you add three
things for every one you
cross off and you’re starting
to resent That List. What’s
worse: accommodating
everything on the list means
there’s no more you for you.
In “Breaking Up with Busy”
by Yvonne Tally, you’ll see
that it’s time for the list to get
lost.

You are not having fun.
You’re busy – over-busy,

in fact – and while it can be
exhilarating and exciting for
awhile, it’s also “exhausting.”
It affects your personal life,

your family, your job, and
even your health, as Yvonne
Tally learned when busyness
led to a panic attack and a trip
to the hospital in an ambu-
lance.

She was what she now
calls an “OSW,” or an over-
scheduled woman. Her defi-
nition is that an OSW has
“Superwoman-like powers”
and is “everything from a
well-intended problem-
solver to a driven and tireless
overdeliverer.” You already
know that can’t be sustained
and, sooner or later, some-
thing has to give.

The first step to ridding
yourself of the problem is to
know the ten signs of need-
ing to “break up with busy” –
a list of traits with which
most of today’s working
women will be familiar. Sec-
ondly, remember that being
overly busy is a habit that,

like many habits, can be al-
tered or eliminated alto-
gether.

Separate needs from wants
and know how both relate to
goals you’ve set. Learn to
“re-wire” your mind to re-
spond to stress and busyness.
Stay away from “OSW
Traps” that are lurking every-
where on your calendar;
they’re “reinforced by the
shoulds of life” and can cause
you to lose focus. Take ad-
vantage of Tally’s quick
worksheets, to know what
kind of OSW you are, where
you stand, and where work is
needed. Learn her “Super So-
lutions Process” for assessing
tasks. Be mindful, learn to

listen better, and learn to
meditate. Deschedule in a
way that doesn’t add to your
stress. Finally, “count your
yessings”; a little two-letter
word (“no”) can mean a
world of difference.

At one point in “Breaking
Up with Busy,” author
Yvonne Tally mentions
something that absolutely
lends urgency to her entire
book: your kids learn by ex-
ample. Is over-stressed and
over-scheduled what you
want to teach them?

Using case examples that
may hit uncomfortably close
to home, Tally shows how a
packed calendar and no time
for one’s self is akin to being

bullied. The solution doesn’t
appear to be easy and Tally’s
ideas can have a whiff of
new-agey-ness to them but,
while they’re quite common-
place in relation to other
books of this kind, her fixes
seem usable and sound. The
one exception: at least ini-
tially, it’s not clear how one is
to find time in an oversched-
uled day to learn to unsched-
ule in order to find time…

Still, for businesswomen
who long for ten extra hours
in a week, this book can’t
hurt; at the very least, it’s a
place to start. You might even
want to add “Breaking Up
with Busy” to the top of your
to-do list.

New Business Women’s Empowerment Series set
to start June 21 at Friendship-West Baptist Church

Business entrepreneur,
health and wellness expert
Debra Peek-Haynes, along
with the Women of The
West (W.O.W.) at Friend-
ship West Baptist Church in
Dallas, are presenting “3rd
THURSDAYS”. 

“3rd THURSDAYS” is a
Business Women’s Empow-
erment series kicking off
June 21, 2018, 6:30pm to
8:30pm at Friendship West

Baptist Church, located at
2020 W Wheatland Road, in
Dallas.  This 8-part Business
Empowerment Series is
structured to help women
build their existing skills
and propel their businesses
to the next level in market-
ing, mentorship, economic
independence and more!

Peek-Haynes says, “The
series is open to the public,
but we want to especially

encourage African Ameri-
can women to participate.
According to the U.S. Cen-
sus Bureau, Black female-
owned businesses are the
fastest growing economic
force in the U.S., so we re-
ally want to do our part to
provide them with the tools
and mentorship they need to
help them become success-
ful entrepreneurs.” 

The first panel discussion

will be moderated by Peek-
Haynes. All speakers sched-
ule to participate are experts
who operate in the profit,
non-profit and corporate
arenas and they are coming
fully loaded with a wealth of
information to share.

“3rd  THURSDAYS”
Women’s Empowerment 8-
part Series will provide life
tips for women of all ages,
stages, and phases of life.

Whether they have new
start-ups, established busi-
nesses, professional women
climbing the corporate lad-
der, working from home; or
are college students, college
graduates or are from the
school of hard knocks.  

There will be something
for everyone who is seeking
to learn strategies and tech-
niques on how to become
successful entrepreneurs

and professionals.
Registration is only $20

per session or a discount
registration package of $130
for all 8 sessions.  Proceeds
will benefit the W.O.W.
ministry at Friendship West
Baptist Church. To register
or for more information call
214-752-7366 or  v is i t
www.friendshipwest.org or
www.eventbrite.com.

The Zan Wesley Holmes,
Jr. Community Outreach
Center is beginning its Job
Training Program with free
job training in the Low-
Voltage Field. Individuals
can learn to install home
theatres, Internet service,
satellite dishes, phone serv-
ice and more in this 5-week
training course. Job place-
ment opportunities are
available when training is
complete. Successful com-
pletion of this training will
result in SBCA Satellite
Broadcasting and Cable
Certification.

DeMetris Sampson,

Board Chair for The
Holmes Outreach Center,
says that the Zan Wesley
Holmes, Jr. Community
Outreach Center’s mission
is to help create self-sus-
taining pathways out of
poverty through education
and job placement. Provid-
ing skills which lead to em-
ployment at companies or
as entrepreneurs is the ob-
jective of this Low Voltage
initiative, and our board is
extremely excited to be in
partnership with Mr. Jimoh
and Kreatamotive to pro-
vide this opportunity to the
community.

Jermaine Jimoh, CEO of
Kreatamotive will be the
instructor for the classes.
Kreatamotive is a local
telecom brokerage firm and
custom satellite installa-
tion, and a Frazier House
partner.

Interested individuals
should register by June 11
for an Information Session
on June 14. Go to
www.zwhjcoc.org and se-
lect the Jobs tab. Frazier
House is located at 4600
Spring Avenue, Dallas. For
more information, call Jas-
mine Anderson at 214-324-
4443,

Free job training opportunity
available at Frazier House

Potential earnings start at $40,000

reliance, such as routine car
maintenance, or mechanics
in general. Teach her how to
use tools while building a
treehouse. Go fishing to-
gether. Take her to see
planes at air shows, teach
her photography and go
birdwatching with her. It
matters to spend quality
time with her, because it
makes her feel she is worth
her dad’s time. And it does-
n’t have to stop in child-
hood. What could you be
teaching your adult daugh-
ter?

● Let her get gritty like
the boys. Teach her how to
play sports from early on.
This fosters tremendous so-
cial confidence as well as
body confidence. Or just let
her play in the mud and get
dirty if that is what she
wants to do. Girls don't al-

ways have to be clean and
pretty.

● Introduce her to books
with girl heroes. There are
plenty of books to choose
from, so when reading to her
let her enjoy a variety of ad-
ventures including books
with strong female leaders
like The Pearls of Wisdom
or other books that were
written to empower girls.
This will send the message
that you believe in her. Or
perhaps help her write a
story of her own imagining
herself as the hero or lead
character. If nothing else this
will give you a valuable
view of how she sees herself
so you know what’s going
on with her.

● Share music with her.
Play your favorite music
and tell her why you like it
and let her do the same.

Take her to concerts. If she
wants to play an instrument,
help her learn how. Music,
and the arts in general, can
be very bonding experi-
ences.

“The most important
change for today’s fathers is
that they shouldn’t box girls
in or out of anything just be-
cause they are a girl,” Engler
says.  “Fathers who respect
the women in their lives
have a better chance of rais-
ing daughters who feel de-
serving of respect them-
selves. Confidence, self-re-
spect and family support
will help them face any
challenges that may come
their way.”
Sheri Engler is the au-

thor/illustrator of The Pearls
of Wisdom: A Fairy Tale
Guide to Life’s Magic Secrets
for All Ages (www.ThePearl-
sOfWisdomBook.com).  

TIPS, continued from Page 4



By Charlene Crowell

For as long as many peo-
ple of color can remember,
succeeding generations
have called for justice. De-
spite these age-old pleas,
justice is not only elusive,
but frustrating since the en-
actment of a series of civil
rights laws. Despite federal
guarantees of equal treat-
ment, much of Black Amer-
ica experiences something
short of what was promised.  

A recent settlement of a
federal redlining lawsuit is
yet another sign that justice
is still being denied. Even
worse, those entrusted in
key federal agencies are
willing to accept much less
than what is fair or just. 

On January 13, 2017 and
as one of the last cases
brought under the Obama
Administration, the Depart-
ment of Justice (DOJ) sued
KleinBank, a lender in the
Twin Cities’ metropolitan
area with   violations of both
the Fair Housing Act (FHA)
and the Equal Credit Op-
portunity Act (ECOA).
The complaint said in part
that from at least 2010 to
2015,  “KleinBank’s dis-
criminatory practices as de-
scribed herein have been in-
tentional and willful, and
implemented with reckless
disregard for the rights of
individuals on the basis of
their race and/or national

origin.” 
The January 2017 lawsuit

followed a near two-year
DOJ investigation that un-
covered illegal redlining in
neighborhoods of color.
Within the metro area, lend-
ing in 78 of 97 majority-mi-
nority census tracts were ex-
cluded by the bank. Further,
as KleinBank expanded to
add at least seven full-ser-
vice branches since 2007,
not one is in a community
of color. 

Beyond a failure to serve
all consumers, mortgage ap-
plications and approvals
among consumers of color
were equally disturbing.
Other metro lenders sur-
passed KleinBank by as
large a ratio as five-to-one
in serving consumers of
color.  For example, among
the 5,837 single-family res-
idential loan applications
filed with KleinBank, only
1.06 percent – 62 – came
from consumers of color. Of
the bank’s approved 4,392
residential mortgages, only
51 were secured in neigh-
borhoods of color. 

With these and other find-
ings, DOJ’s complaint re-
quested both monetary
damages to  those con-
sumers who fell victim to
these illegalities, and a civil
penalty to vindicate the pub-
lic interest. 

Yet on May 8 of this year
when a  set t lement  was

reached with the current
DOJ, there was no civil
penalty or judicial oversight
– two key elements in ear-
lier settlements with similar
charges. Among other re-
quirements, a limited, three-
year agreement authorized a
$300,000 loan subsidy fund
to increase credit access in
predominantly minority
neighborhoods, as well as
another $300,000 for credit
repair initiatives, education,
outreach and advertising
that would include minority
media.  The settlement re-
quired the bank to redraw its
Community Reinvestment
Act assessment area. Klein-
Bank also agreed to open a
single branch in a neighbor-
hood of color within the
next year.   

According to the settle-
ment, “The United States
agrees to jointly stipulate
with KleinBank to the dis-
missal of the Civil Action.
The parties agree and ac-
knowledge that this consid-
eration is adequate and suf-
ficient.” 

Pardon me, but I respect-
fully disagree – and so do
others who believe in fair
lending. A lack of civil
penalty coupled with a brief
term of compliance does not
bode well for fair or just
lending.

“The absence of a civil
penalty is noteworthy and
inconsis tent  wi th  pas t

redlining cases,” noted
Melissa Stegman, a Senior
Policy Counsel with the
Center for Responsible
Lending (CRL). “Further-
more, unlike prior cases, the
parties entered into a settle-
ment agreement – not a con-
sent order. A consent order
is a more powerful vehicle
in that it is subject to the
judge’s approval. Also, with
a court order, the court
maintains supervision of the
agreement. Arguably, it’s a
stronger way to hold the
bank accountable for meet-
ing the terms of the settle-
ment.”  

According to the original
DOJ complaint the Federal
Deposit Insurance Corpora-
tion (FDIC) never con-
ducted a redlining examina-
tion of the bank, nor did it
comment on or approve the
bank’s CRA assessment
area. 

It is also noteworthy that
earlier this month HUD an-
nounced it planned to seek
public comment to revisit
whether its 2013 rule
known as ‘disparate impact’
was consistent with the
2015 U.S. Supreme Court
ruling. Until this rule was
adopted in the previous ad-
ministration, many entities
argued in fair housing law-
suits that lenders never in-
tended to discriminate in
housing. Disparate impact
theory focuses on the effects

of practices that foster hous-
ing discrimination and was
upheld by the U.S. Supreme
Court in 2015. HUD’s inter-
est in public comment in
2018 sets the stage for
weakening or reversing the
rule and is yet another roll-
back of Obama-era initia-
tives.  

Unfortunately, these kinds
of fair lending concerns are
experienced across the na-
tion. In 2017, 28,843 hous-
ing-related complaints were
reported, according to the
National Fair Housing Al-
liance’s 2018 Fair Housing
Trends Report. Of these
complaints, more than 70
percent were handled by pri-
vate, nonprofit fair housing
organizations.  

But the federal Depart-
ment of Housing and Urban
Development (HUD) is
charged with ensuring effec-
tive enforcement of the Fair
Housing Act. Even so, HUD
processed less than five per-
cent of last year’s com-
plaints – about 1,311.  Fur-
ther, DOJ brought only 41
cases from the 6,896 com-
plaints forwarded by Fair
Housing Assistance Pro-
gram agencies.   

The Home Mortgage Dis-
closure Act is the nation’s
most comprehensive mort-
gage lending report for its
inclusion of data on lending
by race and ethnicity. It too
will be under review by the

Consumer Financial Protec-
tion Bureau and appears to
be in jeopardy. Currently,
this annual report informs
the housing industry as well
as consumers as to remain-
ing disparities and chal-
lenges. Without its detailed
data, fair housing measures
would be watered down. 

When government offices
charged and entrusted to en-
force laws fail to fulfill their
full duties, laws enacted to
end discrimination become
meaningless. If HUD turns
away from fair housing en-
forcement, as recent actions
taken by the agency indi-
cate, or DOJ settles for far
less than the law allows or
what has even occurred as
precedent, none of us should
stay silent in the face of
these failures. 

“It has been 50 years and
the Fair Housing Act still
has not been fully imple-
mented,” noted Lisa Rice,
President and CEO of the
National Fair Housing Al-
liance. “We cannot build a
thriving society as long as
our nation is plagued by dis-
crimination, segregation,
and severe economic in-
equality.” 
Charlene Crowell is the

Communications Deputy
Director with the Center for
Responsible Lending. She
can be reached at Char-
lene.crowell@responsible-
lending.org
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Redlining settlement fails to provide strong penalties

ELIZABETH, N.J.-- Re-
cently, the May 2018 U.S.
Jobs Report indicated con-
tinued job growth across the
country, which includes
many cities served by
megabus.com. This summer,
megabus.com is helping
connect job seekers to these
cities and job opportunities. 

Now through June 15,
2018, megabus.com is offer-
ing interviewees a free
round-trip ticket to any of
the 100+ cities the company
serves. Interviewees can
complete the entry at
https://woobox.com/mbgqr
wto receive a redemption
code for one free round-trip
ticket. For those who already
have the trip to their inter-

view booked, the codes can
be applied to another trip of
choice, but must be re-
deemed before Dec. 31,
2018. 

"For young professionals
and recent grads, the job
hunt can be a challenge – es-
pecially when the opportuni-
ties are out of town," said
Sean Hughes, director of
corporate affairs for
megabus.com. "Whether the

interview is in another city,
or another state, we're com-
mitted to getting people
there safely and free of
charge via this unique offer-
ing."

To further support those
en route to their interview,
career coaching experts
will be aboard select
megabus.com routes on
Wednesday, June 13 be-
tween Houston, Dallas and

S a n  A n t o n i o .  C a r e e r
Coaches – Octavia Gore-
dema of Twenty Ten Talent
and Rachel Ritlop of The
Confused Millennial – will
ride along and be available
to help job seekers prepare
for interviews with sample
questions, while also offer-
ing resume advice and an-
swering riders' questions.

"The interview can be in-
timidating for even the most
prepared candidate," said
Goredema. "We're here to
offer our support, insights
and experience to those can-
didates traveling to their in-
terviews, in an effort to pro-
vide all the resources candi-
dates need for a successful
interview."

MegaBus is offering free tickets to job seekers



Application 
deadlines 

approaching
Police Officers

The City of Garland is
looking for newly ap-
pointed Police Officer Re-
cruits. The application
deadline is June 29 by 5
p.m. Lateral Transfer pro-
gram is available to qualify-
ing current or prior police
officers. Officers must be
willing to respond to citizen
calls for service, enforce
criminal and traffic laws, re-
duce crime and fear of
crime within the City of
Garland. For more informa-
tion visit the CityofGar-
land.com/employment .

June 11
Dallas Career Fair
The Dallas Career Fair

will be held on June 11
from 11 a.m. to 2 p.m. at
Doubletree by Hilton Dal-
las-Market Center, in Dal-
las. Open the doors of op-
portunity when you meet
and interview with hiring
managers at companies
ranging from small local

businesses clear on up to
Fortune 500 corporations
This career fair will allow
you to learn about the busi-
nesses that are hiring and
what their hiring needs are.
By attending this event, you
will be able to meet directly
with the hiring managers
and get instant feedback on
your resume and possibly
even get hired on the spot.
For more information and
to send resumes visit
www.coasttocoastcareer-
fairs.com 

June 12
Methodist Job and

Career Fair
The Methodist Job & Ca-

reer Fair is expected to be
held on June 11 from 4 p.m.
to 7 p.m. at 4040 N Central
Expy, Ste. 501, in Dallas.
This fair is for those who
are savvy on systems, col-

lections, and claims. There
will be on-the-spot inter-
views. Please RSVP by Fri-
day, June 8, at mdm-
cjobs@mhd.com. 

June 12
Choice Career Fairs

Choice Career Fairs is
holding a Dallas Career Fair
on June 12 from 11 a.m. to
2 p.m. at Radission Hotel,
in Fort Worth. Make sure to
register for this event and
receive immediate access
and VIP pass to this event.
Make sure to dress profes-
sionally and bring plenty of
resumes. For more informa-
tion visit
www.eventbrite.com.

June 14
Dallas Job Fairs &

Career Fairs
Dallas Job Fairs & Career

Fairs is holding a job fair on
June 14 from 11 a.m. to 2
p.m. at Doubletree Hotel, in
Dallas. Make sure to dress
to impress and bring copies
of resumes. Employers send
hiring decision makers to
the job fairs to interview the
area’s top candidates. For
more information visit
www.besthirecareerfair.co
m.

June 14
JobNewsUSA.com

Dallas Job Fair
Job News USA will host

a Dallas Job Fair on June 14
from 10 a.m. to 2 p.m. at
Noah's Event Venue in
Plano. Some employers will
offer on the spot interviews
and job offers, this is a
unique opportunity to get
guaranteed face time and

make personal connections.
Parking and admission are
free. 

Dress  professional ly
and br ing plenty of  re-
sumes!  For  detai ls  and
to  pre- reg is te r  v i s i t :
https://bit.ly/2FhmN2Z

Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https://garlandtx.ionwave.net

www.garlandpurchasing.com

972-205-2415
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Advertise Career Opportunity 972-509-9049 Career Opportunity
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DO YOU WANT AN EXCITING AND
REWARDING CAREER?

PURSUE A CAREER AS A POLICE
OFFICER OR FIREFIGHTER!

• Competitive wages
• Array of benefits

• Education incentive pay
• ...and more

REGISTER ONLINE TO TAKE
THE CITY OF IRVING’S NEXT

CIVIL SERVICE ENTRANCE EXAM

www.cityofirving.org
The City of Irving does not discriminate on the
basis of race, sex, religion, age or disability in

employment or the provision of services.

Upcoming DFW area job fairs

June 1, 2018
Ed Bell Construction is a Dallas based heavy highway contractor
doing business in the North Texas market since 1963. With clients
such as TxDOT, Dallas County Public Works, and the Cities of
Dallas, Fort Worth, Richardson and Mansfield (plus many others),
we have a strong backlog of work in the highway market locally.
We are currently hiring for the following positions:
•Laborer (Underground)
•Laborer (Utility) – Must have valid DL 
•Mechanic
•CDL Driver (Haul Truck)
•Finisher (Structures) – Must have valid DL
•Crane Operator
•Finisher (Paving)
Available: multiple openings
Rate: Negotiable
Must have own transportation
Years of Experience required will vary, from 6 months to 2 years
(depending on position)
Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs.)

Ed Bell
Construction 

Company
An Equal Opportunity Employer

Must apply in PERSON, Monday – Friday from 8am to 11am 
@ 10605 Harry Hines Blvd.

Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers@edbellconstruction.com



BETHEL BIBLE
FELLOWSHIP,
CARROLLTON

(A PLACE TO BELONG)

NOTICE:  Pastor Woodson
serves the community by
providing “Professional
Therapy and Counseling
Services” on a “Sliding
Fee” scale.  To schedule an
appointment call the Pas-
toral Counseling Center at
972-526-4525 or email the
church at www.bethelbible-
felloswhip.org 

Discover Hope and Help for
daily living; and, you don’t
have to be a member to
come.  The Connect-2-Re-
flect (C2R) meetings are
held in comfortable and re-
laxed homes, one in Car-
rollton and one in Plano, re-
freshments are served.  Call
the church for details.

June 10, 9:45 a.m.
You’re invited to our
“Prayer and Meditation” at
9:45 am.  You will be
blessed and inspired.  You
don’t want to miss this as
we celebrate service to God,
our community and all
mankind.

June 13, 7 p.m.
Join us in Wednesday’s
Prayer and Bible Study
Class with Senior Pastor
Woodson, Pastor Larry
Gardner, Pastor Bernadette,
and others conducting a
new book study with “The
Red Sea Rules” by Robert J.
Morgan, 10 God-Given
Strategies for Difficult
Times, with supporting
chapters and verses.  Spiri-
tual maturity is God’s desire
for you; it’s Time to Grow
in the Word of God.

Dr. Terrance Woodson,
Senior Pastor
1944 E. Hebron Parkway
Carrollton, TX  75007
972-492-4300
w w w. b e t h e l b i b l e f e l -
loswhip.org 
______________________

FELLOWSHIP
CHRISTIAN                                                                                                                             

CENTER CHURCH IN
ALLEN

“THE SHIP”

June 10, 9 a.m.
Join us in our Sunday
Morning Services as we
praise and worship God in
the Joycie Turner Fellow-
ship Hall, followed by our
Worship Services; and bring
someone with you, you will
be blessed.  It’s for God’s
glory and honor.

June 13
Join us in our Wednesday’s
12 Noon-Day Live, Prayer
and Bible Study class
and/or our Wednesday
Night Live, Prayer and
Bible Study at 7 p.m. to
learn more about God’s
Word.  Be encouraged by
God’s plan for your matu-
rity and His glory; and most
of all; be prepared to grow.

Dr.  W.  L. Stafford, Sr., Ed. D.
Senior Pastor
2450 K Avenue #300 
Plano, TX  75074
972-379-3287
www.theship3c.org 
______________________

INSPIRING BODY OF
CHRIST CHURCH,

Let’s Go Fishing!
MATTHEW 4:19 

June 8, 7 p.m.
All men are invited to

Men’s Ministry meeting
each Friday night at 7 p.m.,
(IBOC promotes proactive
male leadership.)

June 10, 10 a.m.
Don’t forget to invite fam-
ily and friends to join us for
our Morning Service as we
celebrate of our Lord and
Savior, Jesus Christ. 

June 11, 7 p.m.
Join us in Monday School
as we grow in God’s Word
and learn what God has to
say to us.

Pastor Rickie Rush
7701 S Westmoreland Road
Dallas, TX  75237
972-372-4262
www.Ibocchurch.org
______________________

MT. OLIVE CHURCH 
OF PLANO (MOCOP)

(Uniting the Body of
Christ Among Nations)

June 10, 10 a.m.
Join us for Morning Wor-
ship Service as we praise
and worship God for His
Honor and His glory; and
don’t forget to comeback at
7 p.m. for our Brazilian
Church.  

June 13, 7 p.m.

You’re invited to our
Wednesday’s Bible Study
class; you will learn what
God has to say to us.  Come
to be encouraged by God’s
plan for your spiritual
growth and His glory.

Dr. Sam Fenceroy, PhD
Senior Pastor and
Pastor Gloria Fenceroy
300 Chisholm Place
Plano, TX  75075
972-633-5511
www.mocop.org
______________________

NEW MOUNT ZION
BAPTIST CHURCH
(Abiding in Christ)

June 10, 7 a.m.
Join us for our Early Serv-
ice or our Morning Worship
Service as we praise and
worship God, you will be
blessed.

June 13, 7 p.m.
Join us at our Wednesday’s
Intercessory as we pray to
God for others.  Call the
church for details for de-
tails.

Dr. Tommy L. Brown, Ed. D.
Senior Pastor
9550 Shepherd Road 
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NDG now has a “Special Advertising Package” for
churches and non-profit organizations that need to let
the community know about your Special Event.

Opportunity You Can Measure...

Church Events
• Church Anniversary
• Pastor’s Anniversary
• Women’s Day
• Men’s Day

Non-Profit Org. Events
• Fundraisers
(Concerts)
• Special Events
(Personal or Community)

Special Rate $199
(Black & White, per insertion)

Ad size - 4.905”x 6”(Quarter Page, B&W)
(NOTE: Color Ad $75 extra per inserion)

Production disclaimer - NDG ad meake-ready 
is not included in promotion.

Layout/production of “copy ready”ad will be a nominal extra cost.

E-mail ad copy to:
Marketing@NorthDallasGazette.com

or call our Marketing Department today!

972-509-9049

See CHURCH, Page 15

Paid Internship opportunity
for writers, college students

in the Dallas Area
The North Dallas Gazette has an internship
position available. The
goal is to provide stu-
dents and aspiring
writers an opportunity
to gain published clips,
experience and pro-
fessional feedback.
The position is for up
to 20 hours a week at $8.00 per hour. Appli-
cants must have reliable transportation.

Send resume and writing samples to:
businessoffice@northdallasgazette.com

Investors Liquidation Sale:
Laurel Land Cemetery Burial Plot For Sale (one space)

Section # 3, Space # 15, Lot # 20

Laurel Land Cemetery charges for cost of single Plot:  $3995.00
Discount Amount, if you act right away: <$1745.00> (your savings)

Your Cost: $2250.00

Call Today! 
972.432.5219 

(leave message,if no answer)

Dennis Jarvis / Flickr



“I made a covenant with
my eyes not to look lustfully
at a girl."

- Job 31:1 
In Genesis 38, we read

how Judah, one of Joseph's
brothers, allowed his purity
- and the staff that repre-
sented his stature and posi-
tion in the community - to

be taken from him. 
Tamar was deprived by

Judah of having children in
memory of

her husband which was
the custom of the day if a
husband died.  Under the
law, Judah did a great injus-
tice to his daughter-in-law.
Although Tamar lived in
Judah's house, Judah with-
held his son from her. 

So Tamar devised a plan.
Hearing that Judah planned
to go

to the town of Timnah,
she disguised herself with a
veil and hurried to the vil-
lage of Enaim.  She posed

as a Canaanite prostitute
and waited for Judah to pass
by.  Soon, Judah came up,
saw a prostitute sitting at
the gate, and propositioned
her and promised a goat for
payment. 

Tamar asked for a pledge
- the personal seal and the
staff in his hand.  The staff
was the symbol of Judah's
position in the community.
So Judah gave her the staff
and the seal with its cord.
He slept with Tamar, and
she became pregnant.  Time

passed and Judah discov-
ered Tamar was pregnant.
He knew that there was
only one way this could
have happened – she had
prostituted herself!   En-
raged, Judah said, "Bring
her out and have her burned
to death!"   

As the people brought
Tamar out to be executed,
she cried out, "I am preg-
nant by the man who owns
these!"  She held in her
hands the seal and staff of
Judah.  Seeing them, Judah

knew he stood convicted.
He broke down and con-
fessed, "She is more right-
eous than I am!" 

Sexual sin can take
everything away from a
man or woman; their repu-
tation, their career, and even
their family.  No matter how
strong we think we are, no
one is immune from temp-
tation.  Pray that God's
grace keeps you pure. 

People have written
books on how to be highly
effective and successful
leaders, churches, parents .
. . and so on.  If you want to
become a more effective

Christian leader ask God to
help you improve your walk
in life and keep your mind
focused on Him being first
in your life. Give your
thoughts and actions to God
to lead and guide you.  In
your own human capacity,
without His guidance, it is
impossible for you to be an
effective Christian.  

May His Spirit flow
through you and let God use
you to minister to others, to
reach out to the lost, and to
love those around you with
a godly love. Allow God be
glorified in the Name of
Jesus.
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Send email to: businessoffice@
northdallasgazette.com to sign up
for Sister Tarpley's weekly elec-
tronic newsletter.

Judah's Integrity Test

Mr. Haston II & Mrs. Denise Lewis, with their last University
graduate, Devon from Duke University, Haston III from More-

house University and Dian from Hampton University.

North Dallas Gazette takes a moment to
reflect on the past with

Historical Perspectives
from Sister Tarpley

Hear what it was like growing up in a very dif-
ferent Dallas when Booker T. Washington was
a black school. Sister Tarpley graduated frm

there and went on to college and later became
a city councilmember in Carrollton.

Look for NDGTV at NorthDallasGazette.com

CHURCH, continued from Page 14
Dallas, TX 75243
214-341-6459
nmzbcofdallas@aol.com
______________________

SHILOH MBC
IN PLANO

(WHERE COMMUNITY 
BECOMES FAMILY)

Come and connect to God
through Shiloh; grow in
Christ through the study of
God’s Word; and Serve God
through service to each
other and to the world.
John 12:26.

June 10
You are invited to our
morning worship at 10 a.m.
Sunday School will start at
8:30 a.m.  We would love to
have you at our services.

June 13, 7 p.m. 
You’re invited to our
Wednesday’s Bible Study to
learn more about God’s
Word.  Come and be en-
couraged by God’s plan for
your maturity and growth;
it’s all for His glory and His
honor.  We are, “Growing in
Christ through the study of
His Word.”

Our church ministries offer
opportunities for motivation
and growth; join us and see.
Be blessed of the Lord.

Dr. Isaiah Joshua, Jr.
Senior Pastor
920 E. 14th Street
Plano, TX   75074
972-423-6695
www.smbcplano.org
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