
By Charlene Crowell 

On January 26, President Joe 
Biden took steps to bring the na-
tion towards the long-promised, but 
never realized, pledge of racial jus-
tice. Four executive orders signed 
that day make clear that the new 
Administration will take meaning-
ful and corrective actions.  

 The Department of Housing and 
Urban Development (HUD) was 
directed to take steps necessary 
to redress racially discriminatory 
federal housing policies that have 
contributed to wealth inequality for 
generations. Similarly, the Depart-
ment of Justice (DOJ) was ordered 
to end its use of private prisons. 
The whole of federal government 
also recommitted to respect Tribal 
sovereignty and strengthen the 
Nation-to-Nation relationship be-
tween the United States and Tribal 
Nations. Finally, President Biden 
committed to combatting xenopho-
bia against Asian Americans and 
Pacific Islanders.  

“We have never fully lived up to 
the founding principles of this na-
tion, to state the obvious, that all 
people are created equal and have a 
right to be treated equally through-
out their lives,” said Biden. “And 
it’s time to act now, not only be-
cause it’s the right thing to do, but 

because if we do, we’ll all be better 
off for it.”  

“Yes, we need criminal justice re-
form,” he continued, “but that isn’t 
nearly enough. We need to open the 
promise of America to every Amer-
ican. And that means we need to 
make the issue of racial equity not 
just an issue for any one department 
of government; it has to be the busi-
ness of the whole of government.”  

Responsibility for implementa-
tion and oversight will rest with 
the White House’s Domestic Poli-
cy Council, led by Director Susan 
Rice, a former Obama Administra-
tion appointee who served as Na-

tional Security Advisor and U.S. 
Representative to the United Na-
tions and a Black woman..  

Millions of marginalized people 
– many who are Black and Latino 
-- face imminent financial disaster. 
When people are poor, they face 
compounding struggles – ranging 
from food insecurity, to the threat 
of losing utilities, and the risk of 
homelessness – and hardships 
seemingly multiply each day. Dur-
ing this still-raging pandemic, a 
new kind of poor – those who were 
formerly gainfully employed -- are 

Biden’s Racial Equity Initiative: 
Moving marginalized communities 

toward America’s bounty

A series of executive orders signed by President Joe Biden last week are aimed at offer-
ing future generations of minorities relief from a past of discriminatory regulations in a 

wide range of areas. (Photo: Wayne-Lee Sing / Unsplash)
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“The Power of Hope” 
animated short film was 
recently nominated in the 
52nd NAACP Image Award 
in the Outstanding Short 
Form (Animated) category.  

At age 14, Kalia Love 
Jones is the youngest ever 
nominated for this presti-
gious award. She directed, 
produced and wrote the an-
imated short and after be-
ing inspired by a Michelle 
Obama speech.  

It tells the inspirational 

story of a young woman 
with big dreams. An inspir-
ing architect feels helpless 

when her mother falls ill, 
but moved by the words of 

Michelle Obama, she finds 
the will to persevere and 
bring her dreams to life. 
“The Power of Hope” ani-
mated short film is qualified 
for the Academy Awards.

The NAACP Image 
Awards celebrates out-
standing achievement in 
the areas of film, TV, mu-
sic and literature - from an 
African American perspec-
tive.  The 52nd NAACP 
Image Awards will be 
broadcast live on BET on 
March 27, 2021 at 8:00 PM 
ET.

“I’m really happy that the 
film is finally getting out 
there,” Jones said. “That 
was my goal, what I wanted 
to do was get the film out 
there to a lot of people, es-
pecially people my age. I’m 
just really happy that it’s 
getting a lot of attention.”

Kalia Love Jones looks 
up to influential female fig-
ures like Michelle Obama, 
Oprah Winfrey, and Ava 
DuVernay and spends 
hours every day drawing, 
crafting, and studying films 
to create unique anima-

tions. Kalia Love Jones is a 
14-year-old filmmaker that 
is inspiring young women 
to pursue their animation 
and filmmaking dreams.

This may be the begin-
ning of Kalia’s career, but 
she is certainly already 
showing girls of all color 
and ages that they can 
achieve greatness by car-
rying hope and believing in 
themselves.

For more details about 
The Power of Hope Film 
visit :www.ThePowerof 
HopeFilm.com

Dallas resident, mother, 
and refugee Shab has been 
making some noise that 
echoes around the planet 
as her single “What I Do” 
climbs the American & UK 
charts. She came out of no-
where during the pandemic 
with the post-apocalyptic 
video for her first single, 
“Spell On Me,” which has 
been streamed millions 
of times. Last month, the 
song peaked at No. 2 on 
the Commercial Pop Club 
Chart in the United King-
dom.

SHAB made the trans-
Atlantic trip by herself at 
age 14 with only a single 
small suitcase and Ameri-

can high school await-
ing. She immediately hit 
the books hard to learn 
English, all while work-
ing three jobs including 
at the family business – a 
pizza shop — as a waitress 
and host. Following high 

school and after graduating 
college, SHAB attended 
law school in Florida, but 
soon left to pursue writ-
ing and performing music 
full time. She was inspired 
to perform by her brother 
Shahab, whose own career 
as a Persian-American en-
tertainer has made him an 
international singing sensa-
tion.

For her English debut al-
bum to be released later in 
2020, SHAB has opted for 
a combination of urban tilt-
ing songs, pop ballads and 
dance inducing knockouts. 
She combines an eclectic 
mix of sonic effects and 
catchy dance-pop hooks to 
make energizing music that 
is effortless and ringingly 

memorable. With huge cho-
ruses as well as distinct yet 
unpredictable vocals in the 
purest of pop sense, SHAB 
delivers a kaleidoscope of 
sound that goes hand-in-
hand with her introspective 
and powerful lyrics.

Through rhapsodic lyrics 
and dance beats, this Ira-
nian refugee and mother of 
two children living in Dal-
las, Texas has captured the 
attention of girls around the 
world.  At 41, she’s been 
a breakout star of the pan-
demic, please see the stun-
ning video here: “What I 
Do” Music Video Link

The mystical pop-lean-
ing “What I Do” single and 
music video was helmed by 
Grammy-winning producer 

Damon Sharpe, who is 
known for his work produc-
ing Ariana Grande, Jennifer 
Lopez and more. Featuring 
a steady stream of feel-
good hooks, Shab draws on 
her own romantic torment, 
crafting raw lyrics to her 
lover and heartfelt reflec-
tions on surrendering her-
self to intimacy. Through 
power ballads and dance 
floor anthems with the up-
coming album, Shab har-
nesses anguish and devo-
tion, as she traces journeys 
of femme self-discovery.

This mother of two has 
spent the last few years 
gaining a loyal Persian 
fanbase around the world, 
establishing herself as a 
pop goddess with purpose. 

Her first “Spell on Me” 
music video alternates be-
tween playful and surreal. 
An eclectic mix of sounds 
ring throughout her new al-
bum as she opts for a mix 
of urban tilting songs, pop 
ballads, and dance inducing 
knockouts. She combines 
and energizes familiar 
dance-pop sounds to make 
music worth getting lost 
in. With effortlessly huge 
choruses and distinct yet 
unpredictable vocals that’s 
eccentric in the purest of 
pop sense. Shab delivers a 
kaleidoscope of sound that 
goes hand-in-hand with the 
lyrics.

More information on this 
breakout artist can be found 
at Shabofficial.com.

By Stacy M. Brown
NNPA Newswire Senior 
National Correspondent

Mary Wilson was a 
friend to the Black Press of 
America, a neighbor to the 
world, and the radiance she 
exuded never seem to fade. 
At 76, the Supremes legend 
is gone too soon.

Wilson died suddenly 
late Monday, Feb. 8, at her 
home just outside of Las 
Vegas.

“I was extremely shocked 
and saddened to hear of the 
passing of a major mem-
ber of the Motown fam-
ily, Mary Wilson of the Su-

premes,” Motown founder 
Berry Gordy wrote in a 
statement emailed to NNPA 
Newswire shortly after 2 
a.m. Tuesday.”

Gordy emphasized, “The 
Supremes were always 
known as the ‘sweethearts 

of Motown.’ Mary, along 
with Diana Ross and Flor-
ence Ballard, came to Mo-
town in the early 1960s. Af-
ter an unprecedented string 
of number one hits, televi-
sion and nightclub book-
ings, they opened doors for 
themselves, the other Mo-
town acts, and many, many 
others.”

“I was always proud of 
Mary,” Berry Gordy con-
cluded.  “She was quite a 
star in her own right and 
continued to work hard 
to boost the legacy of the 
Supremes over the years. 
Mary Wilson was extreme-
ly special to me. She was a 
trailblazer, a diva, and will 
be deeply missed.”

Dr. Benjamin F. Cha-
vis, Jr., National Newspa-
per Publishers Association 
(NNPA) President and 
CEO, affirmed, “On behalf 
of NNPA Chair Karen Cater 
Richards and all of the 230 
African American NNPA 
member publishers across 
the United States and the 
Caribbean, we pause sol-
emnly today to pay tribute 
and our profound respects 
to the living memory, leg-
acy and cultural genius of 
our beloved Mary Wilson. 
She loved and supported 
the Black Press of America, 
and we will always love 
and keep Mary Wilson’s 
transformative spirit in our 
hearts as the NNPA contin-

ues to publish truth to pow-
er in America and through-
out the world.”

In a 2020 interview on the 
Black Press of America’s 
“Fiyah!” livestream pro-
gram, Wilson talked about 
her life and career and her 
long pursuit of having Flor-
ence Ballard memorialized 
with a United States Postal 
Service stamp.

“People forget that Flor-
ence Ballard not only gave 
us our name, but she formed 
the group,” Wilson revealed 
on “Fiyah!”

“It was really Flo who 
formed us, and I want 
people to know that. I am 
putting together a program 
to get Florence Ballard a 

U.S. stamp, hopefully, so 
I want people to send their 
request and say something 
about Florence. All those 
hits were Florence, so when 
you listening to [The Su-
premes], it’s about Flo, so 
I want people who listen to 
those songs that bring back 
memories, think about Flo.”

A singer, best-selling au-
thor, motivational speaker, 
businesswoman, former 
U.S. Cultural Ambassador, 
mother, and grandmother, 
the legendary Mary Wilson 
made great strides on her 
inevitable journey to great-
ness.

As an original/founding 
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Race and data discrimination in America
By Dr. Benjamin F. Chavis Jr., 
President and CEO, 
National Newspaper 
Publishers Association

Today there is a wel-
comed breath of fresh 
political air in Washing-
ton, DC even amidst the 
unprecedented spread of 
the global COVID-19 
pandemic throughout the 
United States. According 
to the Biden-Harris Admin-
istration the issues of racial 
justice and equity are now 
top priorities in a “whole of 
government” commitment 
to all Americans, and in 
particular to African Amer-
icans and other people of 
color communities.

Most recently the Na-
tional Newspaper Publish-
ers Association (NNPA) 
had a special on-the-record 
briefing from the White 
House Office of Public En-
gagement directed by The 
Honorable Cedric Rich-
mond who is also Senior 
Advisor to President Joe 
Biden.

As we heard Richmond 
strongly reaffirm the Ad-
ministration’s urgent push 
to have the U.S. Congress 
to enact the $1.9 trillion 
American Rescue Plan 
that promises to respond to 
the nation’s pandemic and 
economic crisis respecting 
the principles of equity, I 
thought reflectively about 
all the various racial dis-
parities, discriminations, 
and inequities that daily 
have a negative impact on 
Black America.

Yet, in 2021 we live in 
the age of data where the 
aggregation, control, and 
ownership of data con-
tinues to have enormous 
social and economic con-
sequences for those who 
are poor and marginalized. 
One preexisting condition 
that has not gotten enough 
public attention and debate 
is the issue of the intersec-
tion of race, data discrimi-
nation, and inequity in 
America.

Data discrimination is 
a covert form of racism 
that is having a devastat-
ing overt impact on the 
quality of life of African 
Americans and others who 
continue to face systemic 
inequity.

It is relevant to note that 
the largest credit report-
ing agency in the U.S. is 
Equifax. During the CO-
VID-19 pandemic, Equifax 
actually has become more 
profitable at the expense of 
millions of Americans who 
are struggling to survive 
to make ends meet. As a 
consequence, we must be-
gin to raise questions about 
the apparent linkage of the 
expanding credit reporting 
industry to the growing 
financial inequities espe-
cially in African American 
communities.

As credit reporting 
booms while most Ameri-
cans are experiencing fi-
nancial hardship, Equifax’s 
“Work Number” workforce 
division is turning in re-
cord profits by raising costs 
on consumers. The Work 
Number is a user-paid 
verification of employment 
database that was acquired 
and now owned by Equi-
fax. This database allows 
credentialed verifiers to 
receive instantaneous elec-
tronic confirmation of an 
individual’s employment 
data and income for verifi-
cation purposes.

Today Equifax’s Work 
Number is charging $49.95 
for the cost of an Income 
and Employment Report 
that is nearly three times 
what the cost of the report 
was six years ago at ($18).

The U.S. credit report-
ing industry generated 
over $12 billion in revenue 
last year, according to re-
search from IBISWorld, 
and the market size is ex-
pected to grow another 
3.7% next year. The three 
largest agencies—Equifax 
($EFX), Experian ($EX-
PGY) and TransUnion 
($TRU) —accounted for 

more than 50% of the total 
revenue.

The industry’s growth is 
driven by a unique business 
model, which provides a 
dual revenue stream from 
consumer data. Businesses 
pay credit bureaus to col-
lect employee information 
and manage verification 
requests, like those gener-
ated when an individual 
seeks to obtain a loan from 
a bank.

Agencies then charge re-
questing parties for the per-
sonal information, gener-
ally on a per-request basis, 
which is frequently passed 
onto the consumer.

Equifax, despite its 2017 
data breach that impacted 
147 million people, contin-
ues to be the largest player 
in the space. The company 
claims to have records on 
over 222 million U.S. con-
sumers and receives week-
ly payroll data on a third of 
the U.S. population.

Equifax’s Work Num-
ber has benefited from the 
spike in unemployment 
caused by the Coronavi-
rus pandemic. With mil-
lions of Americans out of 
work, demand for verifica-
tion services has surged as 
creditors seek to determine 
employment status of loan 
holders and potential loan 
candidates.

We all know that African 
Americans have the larg-
est increase in unemploy-
ment before — and even 
more after the beginning 
of — the pandemic. Afri-
can American-owned busi-
nesses have had the great-
est financial losses amidst 
COVID-19. The more 
unemployment in Black 
America, the more Equi-
fax’s Work Number data is 
purchased by a wide range 
of financial status verifiers. 
But who is monitoring or 
challenging the accuracy of 
the Equifax Work Number 
data especially when it is 
about African Americans?

According to Equifax’s 

quarterly financial reports, 
The Work Number gener-
ated nearly $377 million 
in revenue during the third 
quarter of last year, a 57% 
increase year-over-year 
and the second consecutive 
quarter of more than 50% 
growth. Between 2012 and 
2020, The Work Numbers’ 
verification services rev-
enue jumped nearly 400%.

Largely driving The 
Work Number’s growth 
is its dominance in the 
mortgage lending market, 
which accounted for 31% 
of the division’s revenue 
mix throughout last year.

The Work Number con-
trols over 380 million cur-
rent and historic consumer 
data records, including 
100 million added between 
2019 and 2020. That scale 
provides immense leverage 
over the mortgage lending 
industry.

“We have real scale in 
the business, which pro-
vides a competitive advan-
tage,” Equifax CEO Mark 
Begor said on the compa-
ny’s earnings call last Oc-
tober. “We’re now having 
a billion companies deliver 
data to us on a period ba-
sis. That makes this data 
set very, very valuable and 
tough to replicate. And if 
you’re one company, then 
you’re likely not going to 
give the data to two compa-
nies. You’re going to give 
it to the company that’s 
been in it for long time.”

I ask Mark Begor a 
simple but serious ques-
tion: “What verifiable 
safeguards are in place at 
Equifax Inc. that prevent 
racial and data discrimina-
tion with respect to African 
Americans and other peo-
ple of color?”

Dr. Benjamin F. Chavis 
Jr. is President and CEO 
of the National Newspa-
per Publishers Associa-
tion (NNPA) and Execu-
tive Producer/Host of The 
Chavis Chronicles, PBS TV 
Network.



By Brandon Ross
Men’s Health Network
 
February is Cancer Pre-

vention Month, and with 
that comes the need to ex-
press how important it is 
to visit your doctor and get 
screened for this disease 
should you feel ill or are in 
pain.

While most people asso-
ciate cancer for all the hard 
realities that come with it: 
chemotherapy, radiation, 
surgery, transplants, etc., 
there’s some hope that can 
be offered to those who are 
(understandably) nervous 
from getting screened, as 
well as survivors, from the 
disease.

Cancer death rates con-
tinue to decline, and ac-
cording to the American 
Cancer Society (ACS) 
(https://www.cancer.org/
latest-news/facts-and-fig-
ures-2021.html), the rate 
in death from this disease 

has dropped 31% from 
1991-2018. Men’s Health 
Network (MHN), a na-
tional non-profit based in 
Washington D.C., will con-
tinue to advocate for early 
cancer detection, as well as 
educating men to learn and 

protect themselves from 
typical male cancers such 
as testicular and prostate 
cancer and how to protect 
their loved ones and fami-
lies from cancer, according 
to Dr. Salvatore Giorgianni, 
Jr., a senior science advisor 

for MHN.
“The continuing decline 

in deaths due to cancers 
in the US is very impor-
tant and encouraging,” Dr. 
Giorgianni said. “These 
declines are for the most 
part due to two very impor-
tant reasons – increases in 
early detection of cancer 
and investments from phar-
maceutical and diagnostic 
companies in advanced 
treatments and more accu-
rate testing technologies.”

People will still unfor-
tunately get this disease 
in 2021 and beyond. ACS 
researchers estimate 1.9 
million Americans will be 
diagnosed with cancer this 
year, and roughly 600,000 
of them will die. However, 
progress continues to be 
seen in recent years, with 
cancer rates dropping an 
additional 2.4% from 2017 
to 2018, which is the single 
biggest one-year drop in 
death rates (https://www.

cancer.org/latest-news/
facts-and-figures-2021.
html).

The year 2020 (and the 
start of 2021) provided 
enough uncertainty due to 
the COVID-19 pandemic, 
and with that ACS does not 
and will not know the effect 
the COVID-19 pandemic 
will have on cancer diagno-
sis in general, but research-
ers say those with active 
cancer cases are more sus-
ceptible to being infected 
due to a weakened immune 
system.

MHN will continue to 
advocate for early cancer 
detection, as well as edu-
cating men to learn and 
protect themselves from 
typical male cancers such 
as testicular and prostate 
cancer and how to protect 
their loved ones and fami-
lies from cancer, according 
to Dr. Giorgianni.

“Early detection, which 
means regular medical 

checkups, is THE key,” Dr. 
Giorgianni said. “[Men’s 
Health Network] urges 
all men to become more 
knowledgeable about can-
cer and then ‘man-up’ by 
doing all you can to take 
responsibility for the health 
of yourself and those you 
care about.”

The biggest takeaway 
hopefully taken from this 
is very simple, and that’s to 
visit your doctor on a regu-
lar basis to encourage early 
detection. The worst thing 
we can all do is take our 
foot off the gas and neglect 
our own bodies.

As a survivor of Acute 
Myeloid Leukemia of 19 
years and counting, let the 
author reiterate the impor-
tance of staying on top of 
your doctor’s visits. This 
article would not have ever 
been written if early cancer 
detection wasn’t a part of 
the equation.
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member of The Supremes, 
she changed the face of 
popular music to become a 
trendsetter who broke down 
social, racial, and gender 
barriers, which all started 
with the wild success of 
their first number one song.

Formed in Detroit as The 
Primettes in 1959, The Su-
premes were Motown’s 
most successful act of the 
1960s, scoring 12 No. 1 
singles.

They also continue to 
reign as America’s most 
successful vocal group to 
date. Their influence not 
only carries on in contem-
porary R&B, soul, and pop, 
but they also helped pave 
the way for Black artists’ 
mainstream success across 
all genres.

Mary achieved an un-
precedented 12 No.1 hits, 
with 5 of them being con-
secutive from 1964-1965. 
Those songs are “Where 
Did Our Love Go,” “Baby 
Love”, “Come See About 
Me,” “Stop! In the Name 
of Love,” and “Back in My 
Arms Again,” according to 
Billboard Magazine.

In 2018, Billboard cel-
ebrated the 60th anniver-
sary of Motown with a 
list of “The Hot 100’s Top 
Artists of All Time”, where 
The Supremes ranked at 
No. 16 and remain the No. 
1 female recording group of 
all time.

Jan. 21, 2021, marked 
the 60th anniversary of the 
day The Supremes signed 
with Motown in 1961. This 
year, Mary kicked off the 
celebration of the 60th an-
niversary of The Supremes.

“With the same passion 
as she did singing with the 
original Supremes as well 
as with her solo career, the 
world-renowned performer 
was an advocate for social 
and economic challenges 
in the United States and 
abroad,” Wilson’s longtime 
publicist and friend, Jay 
Schwartz, said.

“Ms. Wilson used her 
fame and flair to promote 
a diversity of humanitarian 
efforts, including ending 
hunger, raising HIV/AIDS 
awareness, and encourag-
ing world peace. Mary was 
working on getting a U.S. 

postage stamp of her fel-
low bandmate and original 
Supreme Florence Ballard 
who passed away in 1976,” 
Schwartz said.

In 2019, Wilson stretched 
her dancing muscles when 
she joined the cast of the 
28th season of ABC’s 
“Dancing with the Stars,” 
Schwartz recalled.

He noted that in 2019 she 
also published her fourth 
book, “Supreme Glamour.”

“The coffee-table book 
showcased the gowns The 
Supremes were known 
for over the decades and 
delved into more history 
of the most successful fe-
male recording group of all 
time,” Schwartz wrote in an 
email.

He provided the follow-
ing extensive recent bio of 
Wilson:

She was honored at the 
Paley Center for Media in 
Beverly Hills, celebrating 
her work in music and her 
influence on young African 
Americans and entertain-
ment.

Her conversation with 
Janice Littlejohn left the 
audience laughing with 
her unmatched humor and 

standing with applause 
displaying her graceful 
composure throughout the 
night. Showing the same 
love she has always demon-
strated to all her fans, Wil-
son gladly met and person-
ally thanked every attendee 
that night for their support 
throughout her career.

Wilson’s influence 
reached beyond music.

In 2018, Mary’s longtime 
fight for the passage of the 
Music Modernization Act 
(MMA) came to fruition 
when it was signed into law 
on Oct. 11.

The law modernized 
copyright-related issues for 
new music and audio re-
cordings due to new forms 
of technology like digital 
streaming, which did not 
protect music recorded be-
fore Feb. 15, 1972, accord-
ing to Schwartz.

Her tireless advocacy for 
this legislation included 
trips to Washington D.C. 
to personally meet with 
Congress members to ad-
vocate for legacy artists 
gaining fair compensation 
when their songs are played 
on digital radio stations, 
Schwartz continued.

Mary Wilson’s last solo 
recording, the song, “Time 
to Move On,” reached No. 
23 on the Billboard Dance 
charts, which marked her 
first time on the charts with 
a solo recording since The 
Supremes.

She was working on new 
projects for 2021, includ-
ing an album she recently 
teased on her YouTube 
channel. Her primary love 

of preserving the legacy of 
The Supremes and intro-
ducing her music to new 
generations.

“I think that The Su-
premes had a lot to do with 
the awakening of the world 
in terms of what black-
ness was,” Wilson said in 
her 2020 NNPA interview. 
“The whole world was 
watching Black people in a 
way they’d never seen.”

February is Cancer Prevention Month; thankfully there’s some good news
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Let us hear from you!
If there are any news, events or anything else we need to know 

about, give us an e-mail at: editor@northdallasgazette.com

As Black History Month 
rolls by, it is important to 
remember that this Friday, 
Feb. 12, marks 112 years 
since the foundation of a 
bedrock organization for 
African American advoca-
cy in the U.S.

In 1909 W.E.B DuBois 
and a multi-racial coalition 
established the NAACP 
as an organization for the 
Black community and their 
allies from across the po-
litical spectrum to fight for 
human rights and equality. 
They recognized something 
that rings true to this very 
day: none of us are free un-
til all of us are free!

Today there are many 
organizations which seek 
to better the lives of Afri-
can Americans and other 
minorities, but for more 
than a century now, The 
NAACP has stood as one 

of the bedrock entities in 
this area. Through the era 
of lynchings across the Jim 
Crow South, to the Civil 
Rights Movement, Brown 
v. The Board of Education, 
and now the fight to end 

police brutality, expand 
voting rights, and address 
the exacerbating economic 
and health realities fac-
ing our Black communi-
ties due to the Coronavirus 
pandemic; the NAACP has 

weighed in on, and in many 
cases changed the course 
of, American political dis-
course as it relates to the 
minority experience.

Most recently, NAACP 
President and CEO Der-

rick Johnson lauded moves 
made by the new president 
in regards to systemic rac-
ism in the U.S.

“The NAACP is very 
encouraged by the execu-
tive actions taken by Presi-
dent Biden today,” Johnson 
said in a statement. “It is 
refreshing to finally hear 
a President acknowledge 
white supremacy in their 
inaugural speech, and fol-
low that with concrete ac-
tions less than a week later. 
President Biden’s whole-
of-government approach 
for racial equity, embedded 
within the Domestic Pol-
icy Council lead by Susan 
Rice, is a very good first 
step. However, Executive 
Orders are only as strong 
as the current President 
and can be reversed by fu-
ture administrations. So 
we must continue to urge 

Congress to pass laws that 
ensure racial equity for all 
people in this country and 
codify it to prevent future 
Presidents from reversing 
these critical measures. We 
look forward to working 
with the Biden-Harris ad-
ministration as we continue 
to address the systemic rac-
ism that has plagued our 
communities for centuries.”

As always, the NAACP 
is looking for new mem-
bers to support its contin-
ued mission. While sup-
plies last, the organization 
is offering a commemora-
tive 112-year shirt with 
donations and new mem-
berships. A $30 monthly 
contribution is rewarded 
with a collector’s edition 
mug. More information 
can be found on the orga-
nization’s official website 
(www.naacp.org).

NAACP marks 112 years of serving the minority community

N
AA

C
P 

(2
)

Global virtual event planned for 56th Selma Bridge Crossing Jubilee
 SELMA, AL -- Two 

civil rights legends are 
set to make the historic 
56th Annual Selma Bridge 
Crossing Jubilee sched-
uled for March 5-7, 2021, 
even more special. Andrew 
Young, former ambassador 
to the United Nations and 
a close confidant of Rev. 
Dr. Martin Luther King, Jr., 
and Dolores Huerta, who 
co-founded the National 
Farmworkers Association 
(now United Farmwork-
ers) with Cesar Chavez, are 
both scheduled to appear at 
the event, themed “Beyond 
the Bridge: People Power, 
Political Power, Economic 
Power.”

“We are honored to have 
Andrew Young and Dolores 
Huerta sharing their prolific 
voices with us. As we con-
tinue the work of the move-
ment ‘Beyond the Bridge,’ 
we don’t do so alone,” said 
Drew Glover, principal 
coordinator of the Jubilee. 
“We are standing on the 
shoulders of the elders and 
ancestors. The presence 

of these civil rights icons 
makes our first foray into 
the virtual space even more 
powerful.”

Young and Huerta head-
line a group of distin-
guished guests and activi-
ties for the Jubilee, which 
is moving online in light 
of COVID concerns and to 
extend its reach globally. 
The star-studded lineup is 
a fitting way to share the 
commemoration of equity 
and justice with the world.

“We’re expecting a big-
ger audience than ever 
before, so we’ve taken 
various approaches in our 
efforts to educate, celebrate 
and commemorate the oc-
casion. We’ll have music, 
speakers, photography, 
workshops, performances, 
films, and of course, the 
virtual bridge crossing. No 
matter who you are, there 
will be enjoyable activities 
that help drive home the 
important history behind 
Selma and the voting rights 
movement.”

The portal for free reg-

istration is now open at 
selmajubilee.com/register. 
Early-bird registrants will 
get exclusive access to a 
pre-Jubilee Symposium 
for Social Change Febru-
ary 13th, featuring inter-
active workshops and live 
Q&A with activist Nina 
Turner, Dr. Sekou Frank-
lin, a lineup of incredible 
educators and a special ce-
lebrity guest. The theme is 
This Is Your Grandparent’s 
Movement: The Signifi-
cance of Intergenerational 
Understanding and Shared 
Action.

The event begins on Fri-
day, March 5 with a Chil-
dren’s Sojourn program at 
10 a.m. The weekend wraps 
up at 5 p.m. on Sunday af-
ter a sepcial gospel concert. 

In between are a host of 
events, workshops and cel-
ebrations to mark this his-
toric place in the journey of 
African Americans in the 
U.S.

Complete information 
can be found at SelmaJubi-
lee.com.



Dallas ISD’s 2021 Black 
History Month theme is 
“Celebrate Blackness,” and 
the district’s Racial Equity 
Office invites everyone to 
join in the celebration. 

The activities include 
presentations featuring 
Black professionals sharing 
their journeys to success, a 
Black history month trivia 
challenge with prizes, vid-
eos reflecting the contribu-
tions of Black heroes and 
heroines, and graphics you 
can use to show your pride 
in the celebration.  

For details, please visit  
www.dallasisd.org/blackh-
istorymonth.

Young STEM
champions claim prizes 

at annual expo
District 6 students 

showed up and showed out 
at the recent 2021 Dallas 
ISD STEM EXPO. Thanks 
to all who participated, and 

congratulations to the fol-
lowing top prize winners:  

Science & Engineering 
Fair Competition 

Samantha Zamago, Jus-
tin F. Kimball High School, 
1st place in Physics and As-
tronomy

Jaydon Johnson, Ron-
ald E. McNair Elementary 
School, 1st place in Adap-
tive category

Megan Rodriguez, Zan 
Wesley Holmes Jr. Middle 
School, 3rd place in Chem-
istry

• Bridge Building Com-
petition 

Daijah Brown and Xavier 
Mathis, Charmaine & Rob-
ert Price Career Institute, 
2nd Place Olympic Silver  

• Math Olympiad Com-
petition

Helen Cuadros, T.W. 
Browne Middle School, 1st 
Place Olympic Gold

Cindy Arias, T.W. 
Browne Middle School, 1st 
Place Olympic Gold 

Makayla Simon, T.W. 
Browne Middle School, 
2nd Place Olympic Silver

Randy Lugo, Thomas L. 
Marsalis STEAM Acad-
emy, 3rd Place Olympic 
Bronze

• Robotics Competition
Elena Merciers, Tanay 

Martinez, Daniel Mondrag-
on, Angel Mora, and Azu-
cena Pineda, D.A. Hulcy 
STEAM Middle School, 

Cyberborg Coderizers 
Award in Virtual Coding 

Operation Comeback 
Aims to Re-engage

Students
School absences have ris-

en as parents and students 
cope with the COVID-19 
pandemic, and Dallas ISD 
has launched an all-out ef-
fort to help students get 
re-engaged in learning. 
Throughout the month of 
February, district staff will 
be reaching out to students 
and parents by phone, text, 
email and contact-free 
home visits as a part of 
“Operation Comeback,” an 
effort to provide whatever 
support is needed to get stu-
dents back in school, either 
virtually or in person. Par-
ents are urged to call their 
child’s campus counselor 
about challenges that may 
be keeping students from 
attending classes.
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Black History in Science: Remembering Dr. George Carruthers
By Stacy M. Brown
NNPA Senior National
Correspondent

He built his first tele-
scope at the age of 10, and 
by age 25, George Car-
ruthers earned a Ph.D. in 
aeronautical and astronauti-
cal engineering.

Upon graduating from 
the University of Illinois, 
Dr. Carruthers started work 
at the U.S. Naval Research 
Laboratory.

His telescope and image 
converter identified molec-
ular hydrogen in space, and 
his ultraviolet spectrograph 
was used by the Apollo 16 
crew in their flight to the 
moon.

“In March 1610, Galileo 
Galilei reported the first 
use of a telescope to view 
mountains and maria on 
the moon,” Dr. Carruthers 
wrote in 1972. Many re-
ported that his project col-
laborator, Thornton Page, a 
White man, acknowledged 
Carruthers’ brilliance and 
allowed him to lead on the 

project.
After all, just three years 

earlier, Dr. Carruthers was 
awarded a patent for his 
groundbreaking “Image 
Converter for Detecting 
Electromagnetic Radiation 
Especially in Short Wave 
Lengths.”

Following that, the scien-
tist’s UV telescope and im-
age converter provided the 
first proof of molecular hy-
drogen in interstellar space.

His invention was used 
on Apr. 21, 1972, during 
the first lunar walk of the 
Apollo 16 mission.

It marked the first-time 
scientists examined the 
Earth’s atmosphere for con-
centrations of pollutants 
and see UV images of more 
than 550 stars, nebulae, and 
galaxies.

Dr. Carruthers earned 
NASA’s Exceptional Sci-
entific Achievement Medal 
for his work on the project.

“On Apr. 21, 1972, the 
Apollo 16 commander po-
sitioned a somewhat more 
complex optical instru-

ment at the Earth from the 
moon and obtained several 
remarkable photographs 
showing atmospheric rather 
than surface features,” Dr. 
Carruthers wrote.

One of the first and few 
Black scientists of his time, 
Dr. Carruthers died on Dec. 
26, 2020, in Washington. 
He was 81.

Born Oct. 1, 1939, in 
Cincinnati, Ohio, Dr. Car-
ruthers had three siblings. 
His father, George Sr., was 
a civil engineer with the 
U.S. Army Air Corps. and 
reportedly encouraged his 
son’s interest in science.

According to his biog-
raphy, the elder Carruthers 
died when Dr. Carruthers 
was just 12. After his death, 
the family moved to Chi-
cago, where Dr. Carruthers’ 
mother, Sophia, went to 
work for the U.S. Postal 
Service.

But Dr. Carruthers con-
tinued pursuing his interest 
in science.

“As one of only a handful 
of African-Americans com-

peting in Chicago’s high 
school science fairs, he won 
three awards, including first 
prize for a telescope that he 
designed and built,” his bi-
ographers wrote.

In 1957, Carruthers 
graduated from Chicago’s 
Englewood High School 

and entered the engineering 
program at the University 
of Illinois’ Champaign-Ur-
bana campus.

While an undergradu-
ate, Carruthers focused on 
aerospace engineering and 
astronomy.

After earning a bach-

elor’s degree in physics in 
1961, Carruthers remained 
at the University of Illinois, 
where he earned a master’s 
in nuclear engineering in 
1962.

In 1964, he earned a 
Ph.D. in aeronautical and 
astronautical engineering.
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EQUITY, from Page 1
learning the harsh realities 
of how hard life becomes 
when adequate income and 
decent health insurance are 
no longer available.   

Regardless of income – 
or the lack thereof – every 
family still needs a home, 
one that provides shelter 
and sustenance. As much 
as America needs vaccina-
tions from the pandemic, 
its people need and have a 
right to housing.  

In 2020, to address this 
newly urgent need, a fo-
cused and collaborative 
national policy endeavor 
began, called the Housing 
Playbook Project. The ef-
fort was led by Community 
Change, a nonprofit with 
the mission of changing 
the policies and institu-
tions that impact the lives 
of low-income people – 
particularly those of color 
– with support from the 
Ford Foundation. The sum 
of the project’s insights and 
recommendations specific 
to housing challenges were 
contained in its report re-
leased on January 25th. 

Entitled A New Deal for 
Housing for Housing Jus-
tice: A Playbook for the 
Biden Administration,  

the t is a road map to 
achieving housing justice 
that details bold federal ac-
tions that can effectively 
respond to the housing 
crisis and charts a path for 
leveraging policymaking to 
build power in the nation’s 
most neglected communi-
ties.  

“We face a housing af-
fordability crisis, an evic-

tions crisis, and a homeless-
ness crisis like this nation 
has never seen,” noted Ju-
lian Castro,,project co-chair 
and former HUD Secretary 
and San Antonio Mayor. 
“The Housing Playbook 
outlines a bold and ambi-
tious blueprint to tackle 
these crises head-on, with 
housing justice and racial 
equity at the forefront. This 
is how we ensure housing 
is not just a commodity, but 
a basic need and a human 
right granted to every single 
American.” 

“Regardless of where we 
come from, what we do for 
work, how we identify or 
whether we’ve been caught 
up in our unjust criminal 
system, everyone deserves 
a roof over their head,” 
added Community Change 
President Dorian Warren. 
“The Biden-Harris Admin-
istration has signaled that 
they would make racial 
justice and equity in COV-
ID-19 relief and long- term 
economic policy a priority. 
Safe and reliable housing is 
the cornerstone to econom-
ic security. This proposal is 
a blueprint for how to help 
move the country toward 
that vision.”  

The report’s seven specif-
ic policy recommendations 
include:  

• Provide COVID-19 
federal relief financial as-
sistance to renters on the 
verge of eviction and 
homeowners in danger of 
foreclosure. Additionally, 
the report calls for the relief 
package to award commu-
nity control of foreclosed 

and abandoned properties 
– a nagging blight in neigh-
borhoods of color since the 
foreclosure crisis; 

• Create a renter’s tax 
credit for consumers who 
pay more than 30% of their 
income on housing, thereby 
affording renters a compa-
rable tax break to that of 
homeowners;   

• Enact a Presidential 
Commission on Repara-
tions comprised of lawmak-
ers and diverse perspectives 
of community organizations 
and advocates who would 
together formulate 10-year 
goals to undo the legacy of 
anti-Black federal housing 
policy, establish long-term 
household, community, re-
gional, and national metrics 
to track success in achiev-
ing the goals; and  

• Guarantee all low-in-
come families a home by 
passing legislation to make 
housing choice vouchers 
an entitlement for eligible 
families and create 500,000 
new vouchers for families 
with children under age six.  

The urgency of Ameri-
ca’s housing needs during 
the pandemic are poignant-
ly analyzed in the Harvard 
Joint Center for Housing 
Studies’ (JCHS)State of the 
Nation’s Housing 2020, an 
annual report that analyzes 
the changes and challenges 
in American housing.  

As of last September, the 
Black-White homeowner-
ship gap stood at 31%, ac-
cording to the annual report. 
Additionally, 49% of rent-
ers and 36% of homeowners 
experienced employment 
income loss between March 
and September of last year. 

Those marketplace dynam-
ics contributed to late rental 
payments that also reflected 
racial disparities affecting 
10% of Whites, but 23% of 
Blacks and 20% of Latinos. 

The JCHS report also 
found that from 2019 to 
2020, the total number of 
homeless people grew in 
part because 17,000 more 
people needed shelter. In 
all, America’s homeless 
that could be measured 
came in at 568,000 people.  

“Widespread calls for 
racial justice have point-
ed out the high degree of 
residential segregation and 
economic inequality that 
still exists in the US,” says 
Daniel McCue, a JCHS Se-
nior Research Associate. 
“In fact, the sharp racial 
disparities in housing are 
both a cause and a conse-
quence of other social in-

equalities.”  
For people of color, the 

combination of concen-
trated poverty and under-
representation in higher in-
come areas leads to nearly 
two-thirds of poor Blacks, 
Latinos, and Native Ameri-
cans living in communities 
with poverty rates above 
20% -- nearly twice that of 
the share of poor Whites. 
They also have far higher 
cost-burden housing rates 
and a disproportionately 
large share of the nation’s 
homeless.   

For Nikitra Bailey, Ex-
ecutive Vice President of 
the Center for Responsible 
Lending, President Biden’s 
Racial Equity Initiative is 
“a critical first step by his 
Administration to address 
injustices that are hold-
ing our country back” and 
“will help to move the na-

tion closer to its ideals and 
center solutions to discrim-
ination that hinder oppor-
tunity, allowing marginal-
ized communities to move 
closer to equal justice un-
der law.” 

“Prioritizing racial eq-
uity is needed at the outset, 
and fully implementing the 
Fair Housing Act of 1968 
as part of a comprehensive 
racial equity agenda is es-
sential to expanding oppor-
tunity for all Americans,” 
she added. “These actions 
give Black and Brown 
families an opportunity to 
live free of discrimination 
and participate fully in the 
economy.  

Charlene Crowell is a Se-
nior Fellow with the Cen-
ter for Responsible Lend-
ing. She can be reached at 
Charlene.crowell@respon-
siblelending.org.

Plano is offering its resi-
dents and others the op-
portunity to have male cats 
neutered for 5 cents during 
Nickel Neutering. Owners 
do not have to live in Plano 
to participate, but do need 
to make an appointment. 
The limit for this event is 
100 cats.

Nickel Neutering  will 
be held on Tuesday, Feb. 
23 from 8 a.m. until 6 p.m.  
at the Plano Animal Shelter 
(4028 W. Plano Pkwy.).

There are several steps 

to take before the appoint-
ment. 

Make sure the cat is 

at least 8 weeks old and 
weighs at least 2 1/2 pounds 
prior to the procedure.

Bring your cat in a pet 
carrier marked with your 
name and phone number. 

Due to COVID-19, the 
number of people allowed 
in the shelter for drop off 
and pick up is limited. 
Please be prepared to wait 
outside or in your car. Dur-
ing drop off and pick up, 
you must wear a mask and 
maintain social distancing. 

Provide written proof of 
your cat’s current rabies 
and FVRCP vaccinations. 
Vaccines can be adminis-

tered for $9.95 one vaccine 
or $19.95 for both. 

Have a microchip im-
planted for $10 during the 
appointment. 

Register your cat if you 
live in Plano. City registra-
tion for each cat is only $10. 
Reduced registration of $5 
is available if the owner is 
a senior citizen or has proof 
of being low-income. Visit 
plano.gov/RegisterPet for 
details to register online.  

Why should you neuter 
your cat: 

• Your cat will have less 
urge to spray urine and the 
scent is less intense. 

• The instinct to defend 
his territory is reduced so 
he’s less likely to fight and 
get injured. 

• The risk of your cat get-
ting feline leukemia and fe-
line AIDS is lowered.  

• Neutering prevents 
testicular cancer and some 
prostate problems in cats. 

Call 972-769-4360 to re-
serve your appointment or 
to ask additional questions. 

City of Plano offering ‘Neuter for a Nickel’ to cat owners
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See ESSENCE, Page 11

ESSENCE, the lead-
ing and only 100% Black-
owned media, technology 
and commerce company 
at scale dedicated to Black 
women and communities, 
today announced updates 
to its executive leadership 
team.  These appointments 
are part of the final phases 
of the restructuring pro-
cess aimed at positioning 
the company for continued 
growth and maximum im-
pact following its acquisi-
tion from Time Inc.  

To date, this transforma-
tion has included, among 
other focus areas, building 
critical operational infra-
structure across finance, 
human resources and tech-
nology; making significant 
investments across ES-
SENCE Magazine, digital, 
e-commerce and experien-
tial platforms – resulting 
in the brand almost dou-
bling its reach over three 
years; expanding platforms 
for other culturally-rooted 
entrepreneurs and busi-
nesses that create economic 
opportunities for Black 
communities; introducing 
heightened capabilities, 
technology, products and 
touch points that super-
serve the interests of Black 
women locally and glob-
ally – including the launch 
of ESSENCE Studios 
streaming platform; refin-
ing organizational culture 
and accountability; and 
developing a new strate-
gic framework and tar-
geted partner engagement 
approach – with more to 
come.  

To continue the critical 
work that they have been 
leading, Essence Commu-
nications, Inc. (ESSENCE) 
has appointed the follow-
ing to its C-suite and senior 
leadership team, effective 
immediately: 

Caroline Wanga, Chief 
Executive Officer, ES-
SENCE (& Chief Growth 
Officer, Essence Ventures) 
– Wanga, who has served 
as Interim CEO of ES-
SENCE for seven months, 
has been officially appoint-
ed as Chief Executive Of-

ficer.  She joined Essence 
Ventures, parent company 
of ESSENCE, as Chief 

G r o w t h 
O f f i c e r 
in 2020 
from Tar-
get Cor-
porat ion, 
where she 
served as 
Chief Cul-

ture, Diversity and Inclu-
sion Officer.  

Wanga began her Tar-
get career in supply chain, 
serving in a variety of 
transformational leadership 
roles, including moderniz-
ing Supply Chain, Business 
Intelligence, Digital and 
Strategy capabilities.  

Prior to that, she held 
several non-profit roles. 
Among other accolades, 
Wanga has been named Top 
Executive in Corporate Di-
versity by Black Enterprise 
and recognized at Savoy 
Most Powerful Women in 
Corporate America, as well 
as is a member of the Ex-
ecutive Leadership Coun-
cil (ELC), the Talladega 
College Board of Trustees 
and the American Airlines 
Community Council. She 
previously served on the In-
tersectionality, Culture, and 
Diversity Advisory Board 
for Twitter and as co-chair 
of the Retail Industry Lead-
ers Association (RILA) Di-
versity & Inclusion Initia-
tive.  Wanga, who was born 
in Kenya, is an innovative 
and inspirational thought 
leader and public speaker 
and earned her bachelor’s 
degree from HBCU Texas 
College.  

Latraviette D. Smith-
Wilson, Chief Strategy 
& Engagement Officer – 
Smith-Wilson, who also 
serves as Chief Strategy 

Officer for 
E s s e n c e 
Ven tu re s 
( p a r e n t 
company 
of ES-
SENCE), 
has joined 
ESSENCE 

as Chief Strategy & En-
gagement Officer.  In this 

newly-created role, the fol-
lowing teams will report 
to her: Business Develop-
ment/Sales, Marketing, 
Content, Creative, Expe-
riential, Video, and Stake-
holder Engagement (PR, 
talent, and strategic part-
nerships).  

With 20-plus years of 
global experience build-
ing brands through a lens 
of purpose, social impact 
and inclusion and a career 
spanning journalism, mar-
keting & communications, 
DEI and business strategy, 
Smith-Wilson has worked 
and held senior leadership 
roles across newsrooms, 
agencies, Fortune 100 com-
panies, and entrepreneur-
ial ecosystems, including 
Sundial Brands/Unilever, 
American Express, Edel-
man, Deloitte and National 
Urban League.

She has been recognized 
by Black Enterprise –  Next 
Generation Women of 
Power, Café Mocha – Pow-
erhouse Award/Outstand-
ing Business Leadership, 
Ebony – Women Up, and 
Forbes – Black Women 
Leaders to Follow, among 
others.  Smith-Wilson is a 
board member and the im-
mediate past Chair of the 
Board of Harlem United 
and has previously served 
on the board of the PRSA 
Foundation and as the Di-
versity & Inclusion colum-
nist for PRWeek. 

She is a member of Al-
pha Kappa Alpha Soror-
ity, Inc. and received her 
double-major bachelor’s 
degree from Wake Forest 
University and her Mas-
ter’s Degree from New 
York University.

Avani Patel, Chief Oper-
ating Officer – Patel, who 
previously served as Chief 
of Staff & Vice President 
in the Office of the CEO, 
has been promoted to Chief 

Operating 
Officer.  

In this 
role, she 
will lead 
the Tech-
n o l o g y , 
F i n a n c e , 

and Human Resources 
functions.  A veteran of the 
technology industry, her ca-
reer spans product launch, 
management / operations 
and consulting across For-
tune 500 companies and 
start-ups. 

Patel previously led tech-
nology at Sundial Brands/
Unilever, as well as profes-
sional services at Verizon / 
Totality Corp.  She has PMP 
and Six Sigma Black Belt 
certifications and received 
her bachelor’s degree from 
Rutgers University. 

Cori Murray, Deputy 
Editor – Murray, who 
joined ESSENCE in 1999 
and has held various editor 
roles across the organiza-
tion, has been promoted 

to Deputy 
Editor.  In 
this role, 
she will 
lead the 
b r a n d ’ s 
e d i t o -
rial con-
tent team 

across print and digital, as 
well as magazine opera-
tions.  Murray led the team 

behind the Jan/Feb 2021 
Rihanna + Lorna Simpson 
cover, and most recently 
served as Entertainment 
and Talent Director, curat-
ing and editing the celeb-
rity and culture content for 
ESSENCE’s editorial and 
digital platforms.  

She also cohosts the 
brand’s leading podcast 
– Yes, Girl! – which is a 
two-time Webby Award-
nominated podcast and has 
received 5+ million down-
loads.  

Murray has served as a 
cultural critic for numerous 
outlets, including CNN, 
MSNBC, and Access Hol-
lywood, had articles pub-
lished in outlets including 
the Associated Press and 
Vibe, and been featured 
on Stoop Talks (Luminary) 
and Going Through It with 
Tracy Clayton (Mailchimp) 
podcasts.  

She was also featured 
in the OWN documentary, 
Light Girls, and contrib-
uted to the anthology, He 
Never Came Home: In-
terviews, Stories, and Es-
says from Daughters on 

Life Without Their Fathers 
(Agate Bolden).  Murray 
received her bachelor’s de-
gree from HBCU Hampton 
University.

Stephanie Hodges-Du-
nivan – Vice President, 
Experiential, Branded 
Content & Video – Hodg-
es-Dunivan (aka NöNe), 
who most recently served 
as Executive Producer, 
has been promoted to Vice 

President, 
E x p e r i -
e n t i a l , 
B r a n d e d 
C o n t e n t 
& Vid-
eo.  With 
n e a r l y 
20 years’ 

experience in television 
and digital production, she 
joined ESSENCE in 2017 
to lead video production 
for ESSENCE Festival 
and events and took over 
ESSENCE Video in 2018, 
leading the team to develop 
programming that has since 
catapulted video perfor-
mance to record-breaking 

ESSENCE appoints executive team to lead company’s strategic 
realignment, innovation focus and community impact 



By Eddie Ponds
THE Drum publisher

MAURICE, La. — Ge-
nealogist Leonard Smith III 
has been bridging the gap 
between Louisiana’s past 
and present.

Smith is a prolific film 
producer from New Or-
leans who has created an 
immense body of work re-
flecting the misrepresented 
and forgotten history of 
Black Americans, includ-
ing the history the Desire 
Housing Complex and the 
New Orleans Upper Ninth 
Ward community where he 
grew up.

Smith refers to himself 
as a renaissance man who 
spends time with the peo-
ple who live the stories. 
He said he has a deep and 
abiding love to educate, en-
tertain, and inspire others to 
tell their story.

Since 1975, he has been 
involved in every aspect 
of historical research from 
genealogy, photography, 
technology, storytelling, 
filmmaking, and music. He 
has also authored “A Be-
ginner’s Guide to Search-
ing Family History” which 
is available on Amazon.

“I share with the reader 
the benefit of the many 
years I have spent inter-
viewing relatives, digging 
through courthouse re-
cords, traveling to historic 
sites, searching websites, 
and rediscovering the sto-
ries of those who came be-
fore us,” he wrote.

Through his cinema-
tography company, LS3 
Studios, he has produced 
award-winning documen-
taries of musicians, institu-
tions, and family histories.

His most recently ac-
claimed project, “A Place 
Called Desire,” was a final-
ist for Best Documentary in 
the San Diego Black Film 
Festival and a semifinalist 
in the Rootstech 1st Film 
Fest. It won a Silver Telly 
Award and a Gold Digital 
AVA Award. It was also 
nominated for the 2020 
LEH Humanities Docu-
mentary Film of the Year 

and made an official selec-
tion for the New Orleans 
and the San Francisco 
Black Film Festival.

“A Place Called Desire” 
tells a powerful story with 
narration that incorporates 
photographs and 8mm 
home movies of the Desire 
Community.

More than 60 individu-
als were interviewed about 
their lives in “a place that 
is not the same one that is 
often portrayed,” Smith 
said. New Orleans librarian 
Valencia Hawkins assisted 
with the research for the 
documentary and with its 
production.

“There were struggles, 
many struggles, but there 
were also strengths and 
positives in this tight-knit 
community of thousands,” 
said Smith.

“This story of trials and 
tribulations teaches us, 
as only a few stories can, 
about the essential wisdom 
of pushing through when 
times get tough, learning 
to fight against all odds. (It 
tells) how many people in 
Desire preserved with grit 
and courage.”

Smith said he contin-
ues to research the Desire 
Community even though 
the documentary is com-
plete.

“One thing I’ve always 
said is ‘Don’t ever give 
someone else the pen to 
write your story’,” Smith 
said during an interview on 
Nurturing Our Roots with 
Antoinette Harrell.

Smith’s creative team of 
producers and writers at 
LS3 Studios are dedicated 
to educating, entertaining, 

and inspiring audiences 
through innovative story-
telling. The projects reveal 
Smith’s compelling story-
telling and intuitive access 
to archives and informa-
tion.

LS3 Studio offers a vari-
ety of services that include 
image and audio editing, 
production of broadcast 
quality video and multime-
dia presentations, custom 
photography, and web de-
velopment.

The independent studio 
which is based in Maurice, 
La. has produced “From 
Shanghai to Harlem,” 
winner of the Gold AVA 
Award and Bronze Telly; 
“The 100th Anniversary 
of St. Joan of Arc Catho-
lic Church,” winner of two 
Bronze Telly Awards; and 
“A Legend in the Class-
room-The Life Story of Ms. 
Yvonne Busch” winner of 
the AVA Platinum Award, 
Hermes Gold Award, and 
Bronz Telly Award.

LS3Studios has produced 
projects for Xavier Univer-
sity of Louisiana, Black 
and Indian Mission Office 
of Washington DC, Treme 
Charter School Associa-
tion, Dillard University 
The Iberia African Ameri-
can Historical Society, The 
Josephites, Terrebonne 
Genealogical Society, OW 
Dillion Preservation Orga-
nization, the Louisiana Re-
covery School District, and 
many others.

The studio brings the 
benefits of the internet and 
digital video technology 
to small businesses, indi-
vidual, schools, and not for 
profit institutions.
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Award-winning filmmaker, genealogist

reveals intimate truth and personal histories 
of Upper 9th Ward Desire Community

“This story of trials and tribulations teaches us, as only a few stories 
can, about the essential wisdom of pushing through when times get 
tough, learning to fight against all odds. (It tells) how many people 
in Desire preserved with grit and courage,” said Leonard Smith III, 

genealogist and award-winning filmmaker. (Photo: via NNPA)
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Sundance 2021: Black talent and great films shine
In the year of virtual/

hybrid film festivals, the 
annual Sundance Film 
Festival adapted its pro-
gramming to reach view-
ers around the world in the 
safety of their homes or at 
socially-distanced indoor 
and outdoor venues.

Docs, dramatic films, 
shorts, series and other 
variations of video pro-
gramming screened under 
the tutelage of new festi-
val director Tabitha Jack-
son. She’s the first person 
of African heritage to take 
on that role and made sure 
Black talent and an inter-
national array of directors, 
writers, producers and ac-
tors flourished under Sun-
dance’s big tent. 

BLACK FILMS,
FILMMAKERS
AND ARTISTS

Ailey (***) - Gifted art-
ists create a spirit so strong 
that it lives on after they’re 
gone. That’s the case with 
legendary choreographer/
dancer Alvin Ailey. Docu-
mentary director Jamila 
Wignot records the history, 
evolution and continua-
tion of Ailey’s work during 
the renowned Alvin Ailey 
American Dance Theater’s 
60th anniversary year. Cho-
reographer Rennie Harris 
is in the midst of creating 
a dance piece dedicated to 
Ailey’s style and he puts 
his mission into context: 
“A dancer is a physical 
historian. Valued commu-
nity information is stored 
in a dancer’s body.” For-
mer members of AAADT 
and other admirers reflect 
and pay tribute to their 
mentor. Judith Jamison: 
“Alvin breathed in. We are 
his breath out. That’s what 
we’re living on.” Bill T. 
Jones: “Choreography was 
his catharsis.” Director 
Jamila Wignot, with pho-
tos, footage, performances 
and vintage interviews with 
Ailey, displays a genius’s 
life that was also brushed 
with tragedy.

Faya Dayi (***) - We 
know coffee. We know 
marijuana. But Ethiopian 
culture centers around a 
different drug, khat. It’s 
a stimulant bound in the 
leaves of a flowering plant 
native to the East African 
country and contains al-
kaloid cathinone, which 

causes euphoria, appetite 
suppression and excite-
ment. Khat chewing is a 
thousands-of-years-old so-
cial custom and the harvest-
ing of the plant is more than 
a ritualistic tradition, it’s an 
industry. Filmmaker Jessica 
Beshir’s contemplative de-
but documentary captures 
the lives centered around 
khat production. Harvest-
ers, sellers buyers. Dads 
who make their children 
leave school to help them 
farm. Offspring who want a 
better life and consider im-
migrating to Europe despite 
the danger: “We shouldn’t 
have to perish in the des-
ert or seas to enrich our 
lives.” Shot in stunningly 
beautiful black and white, 
the camera lingers on pho-
togenic faces, arched door-
ways and shadowy figures 
against windowpanes. Not 
an ordinary fact-filled doc. 
The slow pacing is not for 
the restless. More a feeling, 
a meditation and a work of 
art that makes today’s life 
in Ethiopia look very mid-
century. 

Homeroom (****) - “F-
-k it. I’m a senior!” That’s 
the bravura spirit of the 
senior class of 2020 at 
Oakland High School in 
this profound and reveal-
ing documentary by Emmy 
Award–winning director/
cinematographer Peter 
Nicks. In the beginning, the 
anticipation of prom and 
graduation comes across 
as just a universal rites 
of passage. Under closer 
scrutiny, issues surround-
ing COVID, racism, immi-
gration, gentrification and 
police presence on cam-
pus are affecting academic 
life. Leading the students 
through the social, political 
and educational minefields 
are student leaders like 
Denilson Garibo, the La-

tino son of undocumented 
immigrants. He’s fearless: 
“Our kids will open up his-
tory books looking at their 
parents fighting for his-
tory.” Equally enlightened 
is African American stu-
dent Dewayne Davis: “To 
make a change in school 
you have to make a change 
in environment. Survival 
comes first. Some kids 
have no food on the table, 
no place to sleep.” Sit back 
adults and get schooled by 
a younger generation of 
outspoken activists who 
just may fix adults’ biggest 
mistakes. A joy to watch. 
Dramatic and uplifting.

Judas and the Black 
Messiah (***) - “Prevent 
the rise of a black mes-
siah,” dictates J. Edgar 
Hoover (Martin Sheen), 
Director of the FBI. So, in 
the late’60s, local Chicago 
con-artist hustler William 
O’Neal (LaKeith Stans-
field) is drafted and coerced 
into joining the Black Pan-
thers. His job is to inform 
and set up the charismatic 
Fred Hampton (Daniel 
Kaluuya), the 21-year-old 
chairman of the Black Pan-
ther Party’s Illinois chap-
ter. Screenwriter/director 
Shaka King (Newlyweeds) 
along with cinematog-
rapher Sean Bobbitt (12 
Years a Slave), production 
designer Sam Lisenco, art 
director Jeremy Woolsey 
and composers Craig Har-
ris and Mark Isham set the 
time, place and mood per-
fectly—with a film noir ef-
fect. 

Courage, deceit and 
rage are displayed in pow-
erful performances by 
Stansfield, Kaluuya and 
Dominique Fishback as 
Hampton’s wife. Wish the 
camerawork was more ki-
netic, the intelligent dia-
logue less dominating and 

that the storyline focused 
more on the leader and less 
on the rat, a scourge on the 
black community. Still, it’s 
thoroughly engaging from 
a historical standpoint. A 
cautionary tale that should 
stick with audiences—for-
ever. As Hampton says 
after a colleague’s death: 
“You can murder a freedom 
fighter, but you can’t mur-
der freedom.”

Life in a Day 2020 (***) 
- Everyday life around the 
world has keen differences 
yet many similarities. This 
crowdsourced documen-
tary, by award-winning di-
rector Kevin Macdonald, 
is proof. It’s been com-
piled from 324,000 videos 

from 192 countries and 
gives poignant glimpses of 
the struggles and joys of 
people coping and flour-
ishing in 2020, during a 
pandemic. A Black doctor 
sings opera before surgery. 
Kids go to sleep cradling 
their smart phones, while 
a rooster wakes neigh-
bors in another corner of 
the globe. Home school-
ing, living in cars, milk-
ing goats—the variance in 
daily routines reminds us 
that the world turns regard-
less and its people live on. 
What’s missing among the 
scattershot anecdotes are 
title pages that group clips. 
Pausing and giving sections 
specific themes would have 

anchored and organized the 
video feeds. That would put 
them in a greater context, 
enhance the kaleidoscopic 
experience and help view-
ers focus. A heartwarming 
collage. An illuminating 
and humanizing reflection 
of 21st century life. 

Ma Belle My Beauty 
(***) - Is three really a 
crowd? Not in this triad 
love story. A newlywed 
French/Spanish husband, 
Fred (Lucien Guignard), 
has a plan to help his Afri-
can American wife Bertie 
(Idella Johnson) get over 
her depression. He invites 
her white ex-lover, Lane 

See SUNDANCE, Page 12
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February 1, 2021
Ed Bell Construction is a Dallas based heavy highway contractor doing busi-
ness in the North Texas market since 1963. With clients such as TxDOT, 
Dallas County Public Works, and the Cities of Dallas, Fort Worth, Richardson 
and Mansfield (plus many others), we have a strong backlog of work in the 
highway market locally.
We are currently hiring for the following positions:
• Finishers (Paving)
• Pipelayer (Underground)
• CDL Drivers (Haul Truck)
• Laborers (Structures, Underground)
Available: multiple openings
Rate: Negotiable
Must have own transportation
Years of Experience required will vary, from 6 months to 2 years (depending 
on position)
Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs)

levels in the company’s 
50-year history, including 
a 145% increase in video 
views in 2020. 

Hodges-Dunivan also 
led the production charge 
for the first-ever virtual Es-
sence Festival of Culture in 
2020, which garnered 70 
million views of Festival-
related content, with more 
than 45 million full streams 
across all platforms.  She 
has previously worked at 
Inside Edition and BET, 
where she was Senior Pro-
ducer at 106 & Park and 
produced Red Carpet Spe-
cials for the BET Awards 
and Soul Train Awards.  
While there, she also pro-
duced the first-ever live 
game show in a mobile app.  
Hodges-Dunivan received 
her bachelor’s degree from 
Hunter College – The City 
University of New York.

Wanga said, “Since the 
beginning of time, Black 
women have been chang-
ing lives, changing com-

munities, and changing 
the world – and most often 
have not been recognized 
for it.  

While we may still be 
fighting for the C-Suite 
in Corporate America, we 
have held practically ev-
ery seat in the C-Suite of 
our lives – Chief Executive 
Officer, Chief Financial 
Officer, Chief Operating 
Officer, Chief Marketing 
Officer, Chief Communica-
tions Officer, Chief Well-
ness Officer, Chief Strategy 
Officer and the list goes on.  
It is what we do, and for the 
past 50 years, the evolution 
of Black women’s history 
-- and thus, the evolution 
of the Black woman – has 
been captured and curated 
in one place and one place 
only – ESSENCE.  I could 
not be more excited for the 
opportunity to serve this 
cornerstone of Black cul-
ture into its next phase of 
growth, innovation and im-
pact alongside this incred-

ible team of accomplished 
women.  

ESSENCE has at our dis-
posal some of the most rec-
ognized, trusted and trea-
sured assets through which 
to engage Black women 
and our communities in 
service to not just surviv-
ing, but thriving, and we 
are grateful for our broader 
teams across the organiza-
tion who demonstrate com-
mitment every day to en-
suring that we are building 
our capabilities in service 
to that purpose.  

Moving forward, we 
will be bringing this to life 
through a three-pillar fo-
cus – Culture, Equity and 
Celebration—and are driv-
ing each of those through a 
prioritized set of goals that 
include engaging the global 
Black diaspora, leveraging 
an inclusive and multigen-
erational approach, opti-
mizing our 360-integrated 
capability including virtual 
and live agility, capitalizing 
on our first-party data and 
research to uncover key in-

sights and more.”
Smith-Wilson added, 

“When ESSENCE was 
founded 50 years ago, it 
had a very clear mandate – 
to show, empower and cel-
ebrate the many facets of 
Black women and to do so 
understanding the power of 
media images and the im-
portance of controlling our 
own narrative.  

Today, in a season where 
almost everyone professes 
to care about the needs of 
Black women and particu-
larly in this time of national 
and global reckoning on 
the systemic injustices that 
we face as Black women 
and as a Black community, 
this mandate is ever-more 

clear and critical as we put 
an even deeper stake in 
the ground that our culture 
is not a trend or a market-
ing opportunity.  Today, 
more than 31 million Black 
women globally call ES-
SENCE home.  

Home is the place where 
we lay our heads, our 
hearts, our insecurities, our 
fears, our aspirations, and 

our dreams.  It is where 
we return to be renewed 
and restored.  That is ES-
SENCE – equipping her 
with what she needs to 
lead in all areas of her life.  
Black women are speaking.  
Black women are leading. 
Black women are continu-
ing to change the world as 
we know it.  We always 
have, and we always will.”

Follow
us on

INSTAGRAM!
@northdallasgazette
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(Hannah Pepper-Cunning-
ham), to their chateau in the 
South of France. Be care-
ful what you ask for. New 
writer/director Marion Hill 
takes her sweet time lay-
ing out the story, rivalries, 
jealousies and flirtations. 
Initially, the slow pacing 
may give you pause. But 
if you endure, the middle 
of Act II to the end of Act 
III has great rewards. The 
low on the melodrama and 
high on the personal ap-
proach works as you invest 
feelings in the characters 
and their buried or frayed 
emotions. Bertie, Fred and 
Lane seem so familiar it’s 
almost like you’re spying 
on your friends. Johnson 
and Pepper-Cunningham 
radiate a sensuality that is 
captivating and peaks in 
a well-staged, erotically 
lit bedroom scene. Bertie: 
“I’m not gonna lie, I miss 
having sex with women.” 

The more “lesbian cen-
tric” the film gets, the more 
enjoyable Ma Belle… 
becomes. The visually 
stunning South of France 
countryside deserves sec-
ond billing. 

Passing (***) - Late 
1920s New York. When 
Irene Redfield (Tessa 
Thompson, Sylvie’s Love), 
a light-skinned African 
American, lowers her hat 
people can barely figure out 
she is Black. Her childhood 
friend Clare Kendry (Ruth 
Negga Loving), is so light 
she and her blonde wig have 
hoodwinked the handsome, 
rich white racist man John 
(Alexander Skarsgård) into 
marriage. One day after re-
discovering each other in a 
restaurant, the two catch up 
on old times. Claire: “Do 
you pass?” Irene: “Some-
times.” Later, John, think-
ing his wife is a tan Cauca-
sian, jokes to Irene: “Claire 

almost looks like a n----r.”  
That’s when Clare’s mas-
querade repulses Irene and 
she ditches her. Offended, 
and hurt, Clare stalks her 
old friend, insinuating her-
self into Irene’s family life 
up in Harlem. 

It’s tough to create a story 
around a dated theme that’s 
been covered before in clas-
sics like Pinky (1951) and 
Imitation of Life (1959). 
First-time writer/director 
Rebecca Hall (actress in 
Vicky Cristina Barcelona) 
uses Nella Larsen’s 1929 
novel Passing as her step-
off. She paints her visions 
like an artist. 

Negga and Thomp-
son play their characters 
so well it’s as if they just 
stepped out of the Turner 
Classics Movies channel. 
Their voices, banter, man-
nerisms and style of walk-
ing is so ’20s you’d expect 
Zora Neale Hurston and 
Josephine Baker to walk 
around the corner. André 

Holland as Irene’s doctor 
husband is debonair. The 
premise is so repugnant, 
audiences may flinch at 
the prospect of watching 
a social/racial malady that 
should have never existed. 
If they do, they will miss 
an impeccable recreation 
of the Harlem Renaissance 
era—warts and all. 

Summer of Soul (… 
Or When the Revolution 
Could Not Be Televised) 
(****) - It was a volatile 
time. Malcom and Mar-
tin had been assassinated 
in recent years. Civil up-
risings and riots had just 
simmered down. The sum-
mer of ’69 was a chance 
for a cultural break. That 
happened in Harlem’s Mt. 
Morris Park, when program 

director Tony Lawrence 
created the summer long 
Harlem Cultural Festival. 
Three-hundred thousand 
music lovers. Few to no 
cops in sight. The Black 
Panthers provided security. 
It’s a mellow celebration. 
Tonight Show musical di-
rector Ahmir “Questlove” 
Thompson flicked the moth 
balls off the footage shot 
by producer/director Hal 
Tulchin for an unreleased 
1969 doc called Black 
Woodstock. It had lan-
guished in a basement for 
50 years. Among the many 
stellar performances: R&B 
artists (BB King, Little 
Stevie Wonder, Sly and the 
Family Stone); jazz greats 
(Abby Lincoln, Nina Sim-
one, Mongo Santamaria) 

and gospel singers (The 
Staple Singers, The Edwin 
Hawkins Singers, Mahalia 
Jackson). Mayor John V. 
Lindsay makes a cameo 
and activists like Jesse 
Jackson and Al Sharpton 
share their opinions on mu-
sic and the state of Black 
life. Sharpton: “Gospel was 
more than religion. Gos-
pel was the therapy for the 
stress and pressure of being 
Black in America.” 

For more information 
about the annual Sundance 
Film Festival go to: https://
www.sundance.org/festi-
vals/sundance-film-festi-
val/about. 

Visit NNPA News Wire 
Film Critic Dwight Brown 
at DwightBrownInk.com 
and BlackPressUSA.com. 

SUNDANCE, from Page 10



BETHEL BIBLE
FELLOWSHIP,
CARROLLTON

(A NEW PLACE TO
BELONG)

NOTICE:   New You, Pas-
tor Woodson serves the 
community by providing 
“Professional Therapy 
and Counseling Servic-
es” on a “Sliding Fee” 
scale.  To schedule an ap-
pointment call the Pasto-
ral Counseling Center at 
972-526-4525 or email the 
church at www.bethelbi-
blefellowship.org 

Note:  Until further no-
tice, all services at Bethel 
church will be via Video-

Conferencing and perhaps 
other churches as well; 
log on individual churches 
websites for details.   See 
Bethel’s website www.
bethelbiblefellowship.org 
for their details because of 
the Coronavirus.

February 14, 9:45 am
Please join us in our quiet 
time, “Prayer and Medita-
tion” followed by Morn-
ing Worship.  You will be 
blessed and inspired as we 
celebrate service to God, 
our community and all 
mankind.

February 17, 7 pm
You are invited to join us 
via video-conferencing for 

Prayer and Bible Study 
from 7 to 8:45 pm as we 
pray for the world’s Coro-
navirus.   In Wednesday’s 
Bible we are studying Cel-
ebration of Discipline by 
Richard J. Foster, Chapter 
5.  

Dr. Terrance Woodson,

Senior Pastor
1944 E. Hebron Parkway
Carrollton, TX  75007
972-492-4300
www.bethelbiblefellow-
ship.org 
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On-going
U.S. Army

Opportunity
The United States Army is 

hiring for over 150 different 
career fields.

PART TIME OPPOR-
TUNITIES - 1 weekend a 
month, 2 weeks in the early 
summer. Stay local, Money 
for school, healthcare, paid 
drills and skill training, and 
up to $20,000 enlistment bo-
nus.

FULL TIME OPPORTU-
NITIES - Full time hours 
with off time and weekends 
just like regular jobs. 30 days 
paid vacation per year. Mon-
ey for school, free health-
care, paid skill training, and 
up to $40,000 enlistment 
bonus.

Jobs in science, intel-
ligence, combat, aviation, 
engineering, law and more. 
Contact 214-406 - 3737

Prerequisites:
• GED/High School Di-

ploma
• Between the ages of 17-

34
• No felonies
• No major medical issues
• U.S. Citizen or perma-

nent resident

Ongoing
Census Bureau

The Census Bureau con-
ducts continuous surveys to 
supply the nation with im-
portant statistics on people, 
places and our economy. Lo-
cal field workers know their 
communities best, and are 
instrumental in conducting 
surveys with residents on a 
variety of topics. Visit cen-
sus.gov to apply.

Ongoing
City of Dallas

The City of Dallas’ HR 
Dept is currently accept-
ing apps for the Budget and 
Contract Administrator po-
sition. Bachelor’s degree in 
a business/public adminis-
tration, human resources or 
healthcare administration 
field, plus 7 yrs exp.

For more info and to apply, 
visit: http://bit.ly/2NcCfVP.

Ongoing
House of Blues

Want a cool job in live 
music? House of Blues Dal-
las is hiring! Spruce up your 
resume and join us on Mon-
day, August 26th for a Job 
Fair in our Cambridge Room 
from 1-5PM. All depart-
ments are hiring. View job 
openings at http://livenatio-
nentertainment.com/careers.

See CHURCH, Page 14
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By Jacquinet Murphy 
NDG Special Contributor

Whether Pastor Vincent 
and First Lady Bobbie Car-
rington of Hope Church of 
Dallas are delivering God-
inspired messages in word 
and song to their multigen-
erational congregation or 
connecting families to the 
home of their dreams, they 
are giving hope. 

The Carringtons, who are 
both millennials, have led 
the Hope Church, located 
at 3822 Boulder Drive in 
Dallas, Texas, for the last 
eight years, after serving 
the church in prior years un-
der its founding leadership, 
Pastor Bobby and Janice 
Silmon. 

Pastor Carrington re-
called working under Pastor 
Silmon’s tutelage and re-
flected on the genuine love 
he had for others and his 
sacrifices for the ministry. 
“He was a giver. If he had 
it, it was yours. He was a 

faithful, servant leader who 
sacrificed for the ministry.” 

Building on this founda-
tion, Pastor Carrington is 
known for his innovative 
approach and delivering a 
sound word of God with 
clarity that even a child 
could understand the Scrip-
tures.

“Seeing him grow in his 
faith as a musician and be-
come a minister to share 
what God has birthed in him 
with such clarity and such a 
simple delivery is amazing 
and impactful, said Lady 
Carrington. “It impacts my 
life as a follower of Christ 
even now weekly.”

The Carringtons were 
raised in a non-denomina-
tional, Pentecostal Holi-
ness family where their 
parents served as pastors 
of a congregation. Pastor 
Carrington, originally from 
Houston, recalled a high 
school encounter that per-
sonally transformed his life.

“I was raised in the church 
and my father was a minis-
ter, but I remember one of 
my teachers who asked the 
question ‘What do you find 
fascinating about the dark 
side?’ A student responded, 
“There is no proof that there 
is a God,” said Pastor Car-
rington. 

He recalled his utter si-
lence because although he 
knew what he believed and 
had been in church his en-
tire life, he could not fur-
nish proof to make an unbe-
liever believe in God. 

“Not long after this, I had 
some conversations with 
friends about angels and 
their extraordinary experi-
ences and I began recalling 
numerous testimonies from 
church people and even 
from my parents. I realized 
that this is the proof.”

This experience gave 
birth to a personal hunger 
for answers and to know 
God. He continued study-
ing the Scriptures to under-

stand the infallible proofs of 
God’s existence, ultimately 
developing a genuine desire 
to follow Christ. 

“I began to realize that 
my life was not promised. 
So, instead of waiting un-
til 40 to 50 years of age or 
older to live right, I said, 
‘why not do it now?’,” said 
Pastor Carrington.

Pastor Carrington deep-
ened his faith and intently 
nurtured his relationship 
with God, which remained 
strong even as he left home 
to attend college at the 
University of North Texas 
in Denton. He surrounded 
himself with like-minded 
friends through the univer-
sity’s gospel choir, bible 
studies, and worship expe-
riences.

Unbeknownst to him, 
Lady Carrington also be-
gan her college journey at 
the same school and cam-

______________________

FELLOWSHIP
CHRISTIAN                                                                                                                             

CENTER CHURCH
IN ALLEN

“THE SHIP” We are
Saving You a Seat!

Check “The Ship’s” web-
site for details of their ser-
vices until further notice 
because of the Coronavirus. 

February 14
You are invited to join us 
in our Sunday Morning 
Services as we praise and 
worship God in the Joycie 
Turner Fellowship Hall, 
followed by our Worship 
Services; and bring some-
one with you, you will be 
blessed.  It’s for God’s glo-
ry and honor.

February 17, 7 pm
Join us in our Wednesday’s 
12 Noon-Day Live, Prayer 
and Bible Study class and/
or our Wednesday Night 
Live, Prayer and Bible 
Study at 7 p.m. to learn 
more about God’s Word.  
Be encouraged by God’s 
plan for your maturity and 
His glory; and most of all; 
be prepared to grow.

Dr.  W.  L. Stafford, Sr., Ed. D.
Senior Pastor
2450 K Avenue #300 
Plano, TX  75074
972-379-3287
www.theship3c.org
www.visitF3c.org 
______________________

INSPIRING BODY OF
CHRIST CHURCH,

Let’s Go Fishing!
MATTHEW 4:19

“Bring the whole tithe into 
the storehouse, that there 
may be food in my house.  
Test me in this,” says the 
Lord Almighty, “and see if 
I will not open the windows 
of heaven and  pour you out 
a blessing that there will 
not be room to receive.”
                 - Malachi 3:8-10

Check “IBOC’s” website 
for details of their services 
until further notice because 
of the Coronavirus. 
       

February 12, 7 pm
All men are invited to 
Men’s Ministry meeting 
each Friday night at 8 pm, 
(IBOC promotes proactive 
male leadership.)

February 14, 10 a.m.
Join us for our Morning 
Service; and don’t forget 
to invite family and friends 
to join us as we celebrate 
our Lord and Savior, Jesus 
Christ.

February 15, 7 pm
You are invited to Monday 
School to see what God has 
to say to us in His Holy 
Word.

Pastor Rickie Rush
7701 S Westmoreland Road
Dallas, TX  75237
972-372-4262
www.Ibocchurch.org
______________________

SHILOH MBC
IN PLANO

(WHERE COMMUNITY 
BECOMES FAMILY)

Connect to God through 
Shiloh, Grow in Christ 
through the study of the 
Word of God, Serve God 
through service to each 
other and the world.

Check “SMBC’s” website 
for details of their services 
until further notice because 
of the coronavirus. 

February 14, 8 and 11 am
       You are invited to our 
Worship Services as we 

honor God for His good-
ness and faithfulness.

February 15, 7 to 8 pm
Every Monday Night

Sister II Sister (Women’s 
Mission) in the Main Fel-
lowship Hall and the Men 
II Men Bible Study in the 

Youth Church Sanctuary 
(Chapel).

February 17, 7 pm
You’re invited to our 
Wednesday’s Bible Study 
class; you will learn what 
God has to say to us.  Come 
and be encouraged by 

God’s plan for your spiri-
tual growth and His glory.
  
Dr. Isaiah Joshua, Jr.
Senior Pastor
920 E. 14th Street
Plano, TX   75074
972-423-6695
www.smbcplano.org
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Bearers of Christian Hope: Connecting others to a better life

See HOPE, Page 15

Hope Church pastors and real estate entrepreneurs, Vincent and Bobbie Carrington enjoy spending quality 
time at home with their three children, Vincent II,Evan andBreAnna, playing games, watching movies and 

creating memorable moments. (Courtesy photo)



Robert R. Taylor, (June 8, 
1868 – December 13, 1942) 
was an American architect; 
and by some the most pro-
lific contributor to Tuske-
gee University’s structural 
design and the namesake 
of its architecture and con-
struction school will soon 
be remembered with the 
launch of a new U.S. post-
age stamp. 

On today, February 12, 
the United States Postal Ser-
vice will issue a limited edi-
tion of the Forever Stamp 
of Robert Robinson Taylor. 
The stamp is the 38th addi-

tion to the service’s Black 
Heritage series.

Taylor is believed to have 
been both the first Black 
graduate of MIT, he en-
rolled at MIT in 1888; and 
he is the country’s first aca-
demically trained Black ar-
chitect. 

The Taylor stamp will be 
officially introduced dur-
ing a ceremony today at 11 
a.m. EST in the atrium of 
the Smithsonian National 
Postal Museum in Washing-
ton, D.C. 

Tuskegee University 
president, Dr. Brian L. John-
son, will bring remarks, 
along with Valerie Jarrett, 
Taylor’s great granddaugh-
ter and senior advisor to 
President Barack Obama, 
and Massachusetts Institute 
of Technology (MIT) presi-
dent Rafael Reif.  

A celebration of the 
stamp’s launch is also 
planned at Tuskegee Uni-
versity for later this month.

Recruited by Tuskegee’s 
first president, Booker T. 
Washington, Taylor came 
to the university in 1892 
and spent nearly his entire 

career teaching, develop-
ing the architecture and 
construction trade program, 
and designing more than 20 
campus buildings until his 
death in 1942. 

He was also the architect 
of The Oaks, Washington’s 
home and modern day his-

toric site. Many of his his-
toric campus buildings still 
stand and are used today.

Taylor served as second-
in-command to its founder 
and first President, Booker 
T. Washington.

In 1898, he married Bea-
trice Rochon Taylor, they 
had four children.  After Be-
atrice died in 1906, he got 
remarried in 1912 to Nellie 
Chestnut Taylor, they had 
one child.

Taylor died while attend-
ing services in the Tuskegee 
Chapel, the building that he 
considered his most out-
standing achievement as an 
architect.

The housing project in 

Chicago, Robert Taylor 
Homes, was named after his 
son, Robert Rochon Taylor, 
a civic leader, communist 
and former Chairman of the 
Chicago Housing Authority.

While attending MIT, 
in June 1890 and again in 
September 1891, he was 
recommended for the Lor-
ing Scholarship, which he 
held for two consecutive 
academic years: 1890-1891 
and 1891-1892. 

At the MIT faculty meet-
ing on May 26, 1892, Taylor 
was one of twelve students 
in Course IV recommended 
for the degree in architec-
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Robert R. Taylor was an American architect
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HOPE, from Page 14
pus. The two eventually 
met while attending a choir 
performance. Over time 
learned of their very simi-
lar backgrounds and be-
liefs. Both were children of 
church pastors, musicians 
actively working in the 
church, the college gospel 
choir, majoring in business, 
and earnestly living a God-
driven life.

“I have always been a 
part of the holiness church, 
and for me to see someone 
who grew up in the same 
vein and understood the life 
of a preacher’s child made 
it so much easier to com-
municate. I saw that he had 
a God heart, music heart, 
and familiarity. It was nice 
to see that there were young 
people my age who really 
loved the Lord and actively 
participated in their church 
just as much as I did. We 
had so much in common, it 
just made life make sense to 
me,” said Lady Carrington.    

Pastor Carrington also 
began his journey in min-
istry while in college. He 
started sharing his faith and 
the revelations he received 
from God’s word during the 
nightly bible study sessions 
hosted by a close friend. 

“It was during the bible 
studies that I felt the call to 
share with others what God 
had given me and just to let 

God order my steps in min-
istry.” 

His steps led him to the 
HOPE Church, where he 
leads as God orders, espe-
cially during these unprec-
edented times. 

Like many churches dur-
ing the COVID-19 pandem-
ic, HOPE Church streams 
worship services online to 
their social platforms. It 
was an adjustment, but the 
Carringtons can see that 
this gave their small con-
gregation another outreach 
method to reach the com-
munity.

“Watching the follow-
ers grow after posting the 
services, we were amazed 
when looking at the ana-
lytics and algorithms to 
see how many people were 
blessed by something that 
happened in the service,” 
said Lady Carrington. 
“This was not true in the 
traditional sense unless you 
captured it real good and 
people bought the video. 
We can utilize our time dif-
ferently to give the Lord 
a digital way to reach the 
people.”

While digital services are 
the primary way most of 
the congregation engages in 
worship right n, the shift in 
method did not change the 
ministry’s message or mis-
sion. Whether people click 

to worship or walk through 
the sanctuary doors, Pastor 
Carrington still desires that 
people feel the church’s 
name manifestation.

“There are so many things 
to be down about with the 
pandemic. Many families 
and friends are transition-
ing, we are wearing masks, 
and people have to be dis-
tant from each other, and 
even the country’s climate 
has so much tension, said 
Rev. Carrington. “I want 
people to know that there 
is hope outside of what we 
can see, and no matter what 
is going on, our true hope is 
in Christ Jesus.”

As faithful stewards of 
the house of God and work 
of the ministry, the Car-
ringtons are noted for their 
Christian leadership in their 
real estate conglomerate, 
ONE Relocation Group of 
Keller Williams, an indus-
try advocacy firm for buy-
ers, sellers, or investors.

“I grew up serving with 
my mom and learned that 
it has to be done with ex-
cellence, and this is at the 
heart of what we do in our 
church and our business,” 
said Lady Carrington. “We 
serve people in business 
with the same spirit of ex-
cellence that we do at the 
church when we are serving 
Christ.”

The Carringtons are the 
parents of three young chil-

dren. The oldest of the two 
are active in the work of 
the ministry. When they are 
not serving in the church or 
working in their company, 
the family enjoys spend-
ing time together watching 
movies and staying close 
around the house, the fam-
ily’s safe place.

To experience the word 
and worship services Sun-
days at 11 a.m. at Hope 
Church, you can attend the 
services virtually online via 
www.hopechurchdallas.
org via Facebook @HOPE-
ChurchDallas or on Insta-
gram @hcdallas.
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NDG Book Review: ‘Just As I Am’ is a great pick for fans
By Terri Schlichenmeyer

Man, you’re picky.
That’s not always a bad 

thing, either. You know 
what you want so you 
choose deliberately, care-
fully, with plenty of thought 
behind it. What’s right for 
you is right for you and you 
won’t take anything less. 
As in the new memoir “Just 
As I Am” by Cicely Tyson 
(with Michelle Burford), 
folks’ll just have to deal 
with it.

Born in New York City 
a few days before Christ-
mas 1924, Cicely Tyson’s 
first real memory was of a 
place, one where her par-

ents fought, physically and 
verbally, over her father’s 
infidelities. She was sensi-
tive to everything she heard 
in the next room as she and 
her brother and sister slept 
on a pull-out couch, and 

she recalled times when she 
tried to stop the brawling.

She was a good church-
going girl then, and while 
her mother had ideas for 
Tyson’s future, young Cic-
ely knew she wanted a life 
that was different than that 
of her mother. Though she 
loved “the arts.” she decid-
ed to become a hairdresser 
but before she could gradu-
ate from high school, Tyson 
became pregnant and was 
made to marry the baby’s 
father.

Later divorced, she was 
working downtown when 
someone approached her on 
her lunchtime, asking her if 
she was a model. When she 

said, “no,” he told her that 
she should be one. Almost 
like in the movies, that led 
Tyson to a friend of a friend 
who signed her to an agen-
cy and there, she was spot-
ted by someone else who 
knew of a movie director 
who hired her for her first 
role. He instructed Tyson to 
shave ten years off her age.

“Six decades would go 
by,” she said, “before I let 
the public in on what was 
frankly never any of their 
business.”

And that line should give 
you most of the encourage-
ment you need to want to 
read “Just As I Am.” No-
body could ever accuse the 

late actor Cicely Tyson of 
being shy.

Even so, she wrote (with 
Michelle Burford) that she 
was initially a quiet child, 
and this, framed by a child-
hood tainted by Jim Crow 
racism and a stormy rela-
tionship with her mother, 
make up the bulk of the 
first half of the book. Tyson 
also wrote of a dangerous 
innocence that led to early 
motherhood; on that, she 
declines to call her daughter 
by name, which is an in-
teresting aspect that differs 
from the usual Hollywood 
memoir.

One other way that “Just 
As I Am” stands out from 

the usual: while Tyson 
name-drops here, it comes 
across less showy and more 
familiar, which is refresh-
ing. Her lengthy – and care-
fully-managed, award-win-
ning career – makes up the 
latter half of this book, as do 
tales of her loves, including 
the red-hot, on-again/off-
again, frustrating romance 
with musician Miles Davis.

For fans of Cicely Ty-
son’s work on stage and 
screen, this is a thorough 
look at more than just that 
career. Biography lovers 
will also want to know that 
if you’re ready for your 
next book, “Just As I Am” 
is the one to pick.

ture. The class of 1892 was 
the largest on record since 
MIT’s founding. 

His first building project 
on the Tuskegee Univer-
sity campus was the Science 
Hall (Thrasher Hall) com-
pleted in 1893.  The new 

Science Hall was construct-
ed entirely by students, us-
ing bricks made also by 
students under Taylor’s su-
pervision.

 The project epitomized 
Washington’s philosophy 
of instilling in Tuskegee 

students, the descendants of 
former enslaved Blacks, the 
value and dignity of physi-
cal labor and it provided an 
example to the world of the 
capabilities of Blacks in the 
building trades, and it un-
derscored the larger poten-
tial of the manual training 
curricula being developed at 

Tuskegee. 
Taylor’s father, Henry 

Taylor, worked as a car-
penter and businessman, 
born a slave and freed as a 

result of President Abraham 
Lincoln’s Emancipation 
Proclamation shortly after 
the American Civil War of 
1861-1865.  

His mother, Emily Still, 
was the daughter of freed-
men even prior to the Civil 
War and he had four broth-
ers and sisters. 


