
On March 14, Marvin Scott, III 
died while in the custody of Collin 
County law enforcement officers. 
In the time since, family and friends 
have been trying to get answers and 
accountability for what happened. 

They say they are hitting a brick 
wall when it comes to responses 
from the Collin County Sheriff’s of-
fice. The family and their supporters 
have pledged to keep up pressure on 
Collin County officials until their is-
sues are resolved.

This led to a May 2 protest where 
an altercation between the protesters 
and a motorist delayed by the block-
ing of a roadway heated up and 
seemed to almost come to blows.

A video of the exchange has gar-
nered more than 100,000 views on 
Youtube and has drawn comments 
condemning both the motorist and 
the protesters.

Even Texas Attorney General Ken 
Paxton has chimed in on the video, 
saying the protesters are the ones 
who should have been arrested, and 
implying that one motorist pulled 
out what appeared to be a gun.

Police later noted that the device 
was not a gun but a taser, and that 
the motorist had been charged with 
assault by contact, as he struck the 
hand of a protester while apparently 
trying to swipe a phone from her 
hand.

At Monday night’s city council 
meeting in Plano, several people 

addressed city leaders concerning 
the incident, with opinions ranging 
from those who feel the motorist 
should have been arrested, to oth-
ers saying the police had not done 
enough to stop the “BLM agitators.”

One speaker who addressed the 
council regarding why the protest 
was held in the first place was dis-
rupted and heckled by audience 
members in attendance, causing the 
mayor to intervene.

“The cognitive disonance in here 
blows my mind,” the female speaker 
said.

Another speaker who appeared in 
public suggested Plano being spot-
lighted this way made it more likely 
that future protesters would want to 
come to Plano and try to disrupt the 

peace.
Prior to the public comments, 

Plano City Manager Mark Israelson  
gave the council an update ont he in-
cident with more context than what 
was shared online in the past week.

He told the council the officer 
was originally dispatched to a traf-
fic malfunction call. It was then the 
officer arrived that he discovered 
there was no malfunction, but that 
protesters were in the intersection 
following a planned event in Frisco. 
At that point, Israelson said the offi-
cer’s first priority was to de-escalate 
until other officer could arrive. 

Because of the crowd, Israelson 
said the lone officer did not orgin-

Frustration continues to rise in the 
case of Marvin Scott, III’s death

A motorist faces off against protesters at an intersection in Plano during a demonstra-
tion related to the death of Marvin Scott, III while in custody in Collin County. The fam-
ily is looking for accountability for what they believe was another example of a needless 

death at the hands of law enforcement. (Youtube screenshot)
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ST. LOUIS – Hospital-
man Apprentice Amanda 
Davenport, a native of Eu-
less, Texas, assists the vac-
cination support team at the 
Dome at America’s Center, 
the current location of St. 
Louis’ Community Vacci-
nation Center, in St. Louis, 
Missouri, during the com-
munity COVID-19 vaccina-
tion effort.

Approximately 138 sail-
ors and Marines from San 
Diego-based Navy Explo-
sive Ordnance Disposal 
(EOD) and Navy Medicine 
Readiness and Training 
Commands (NMRTC) are 

supporting the whole-of-
government vaccination 
effort at the St. Louis Com-
munity Vaccination Center. 
A majority of the personnel 
are from EOD Mobile Unit-
1 and NMRTC Camp Pend-

leton.
It was in February that 

the Department of Defense 
(DOD) received a request 
from the Federal Emer-
gency Management Agency 
for support in administer-
ing the COVID-19 vaccine 
at various locations across 
the country. Secretary of 
Defense Lloyd Austin ap-
proved the request to aug-
ment and expedite vaccina-
tions nation-wide, ordering 
the first contingent of more 
than 1,000 active duty mili-
tary personnel to support 
state vaccination sites. Cur-
rently, approximately 6,000 
NMRTC active and reserve 
component personnel are 

deployed in support of the 
DOD Community Vaccina-
tion Center support effort.

“This is history in the 
making, and I am honored 
to serve the citizens of St. 
Louis,” said Davenport who 
currently serves as a Navy 
hospital corpsman with 
Navy Medicine Readiness 
and Training Unit Yuma.

NMRTC is a thriving, 
global health care system 
fully engaged and inte-
grated in providing high 
quality health care to ben-
eficiaries in wartime and 
in peacetime. NMRTC is a 
global healthcare network 
of 63,000 Navy medical 
personnel around the world 

who provide high qual-
ity health care to more than 
one million eligible benefi-
ciaries. The highly trained 
personnel deploy with sail-
ors and Marines worldwide 
– providing critical mission 
support aboard ship, in the 
air, under the sea and on 
the battlefield. At the same 
time, Navy Medicine’s mili-
tary and civilian health care 
professionals are providing 
care for uniformed services’ 
family members and retirees 
at military treatment facili-
ties around the globe. Every 
day, no matter what the en-
vironment, Navy Medicine 
is ready to care for those in 
need, providing world class 

care, anytime, anywhere.
The sailors and Marines 

are certainly providing 
world class care now, dur-
ing the pandemic, and their 
collective efforts are adding 
up. According to complied 
statistics from U.S. North-
ern Command, as of April 
16, 2021, over three mil-
lion vaccinations have been 
administered by active duty 
U.S. DOD service members 
in communities across the 
country.

The U.S. Navy continues 
to support Community Vac-
cination Centers in Queens, 
New York; Jacksonville, 
Florida; Boston, Massachu-
setts and Norfolk, Virginia.

By Keith L. Alexander
for the NNPA

For media mogul and en-
trepreneur Cathy Hughes, 
this year’s Mother’s Day 
was going to be difficult.

Last July, Hughes’s moth-
er, Helen Jones Woods, 96, 
died from complications of 
Covid-19. For the 74-year-
old Hughes, multi-million-
aire and founder and chair-
person of Urban One Inc., 
this year marks Hughes’s 

first Mother’s Day without 
her mother present.

And while many might 

consider those individuals 
able to spend more than sev-
en decades with their moth-
er as fortunate, Hughes said 
such longevity also created 
a startling realization. “The 
longer God blesses you with 
having your mother in your 
life, the more difficult it is to 
adjust to life without her,” 
she said.

It was during Hughes’s 
mourning, that she birthed 
an idea to not only celebrate 
her mother’s life with a na-
tional TV program, but to 
also celebrate and honor the 

lives of other African Amer-
ican women who -specifi-
cally during the pandemic 
– worked at protecting and 
spotlighting Black Ameri-
cans.

On Sunday, May 16, 2012 
at 9 p.m. (EST) Hughes’s 
cable TV networks, TV 
One and its sister network 
CLEO-TV, will air the 
network’s annual “Urban 
One Honors” celebration. 
The two-hour program this 
year will be a first; all hon-
orees are African Ameri-
can women. The show is 

themed “Women Leading 
the Change.”

Hughes said the women 
honored left an indelible 
mark on the country last 
year, one of this nation’s 
darkest and most challeng-
ing periods in American 
history due to the deadly 
pandemic.

The show is co-hosted 
by Grammy-award win-
ning singer and syndicated 
gospel radio show host 
Erica Campbell and award-
wining journalist and news 
commentator Roland Mar-

tin. The recorded, virtual 
awards show will feature 
live performances by R&B 
saangers, Avery Sunshine 
and Jazmine Sullivan, gos-
pel powerhouse Le’Andria 
Johnson and legendary rap-
per, Da Brat.

The program will honor 
six Black female leaders in 
business, politics, journal-
ism and humanitarian efforts 
including Atlanta’s politi-
cal powerhouse and Nobel 
Peace Prize nominee Stacey 

By Tom Charlier

Ask Esther Obeng, M.D., 
Ph.D., about her job title, 
and she’s liable to offer up 
a variety of terms: physi-
cian-scientist, researcher, 
attending physician and as-
sistant faculty member.

But there’s another title, 
one that preceded her posi-
tion at St. Jude Children’s 
Research Hospital, that’s a 
particular point of pride for 
her.

“I’m a first-generation 
American,” she said.

Obeng’s father came to 
the U.S. from the West Af-

rican nation of Ghana. Her 
mother emigrated from the 
Caribbean. They brought to 
their new country a strong 
work ethic and a yearning 
for excellence.

“Both of them instilled in 

myself and my brothers the 
importance of obtaining a 
good education in order to 
achieve goals and accom-
plish something positive.”

Obeng, to be sure, got 
that good education, earn-
ing a Bachelor of Science, 
medical and doctorate de-
grees at the University of 
Miami. And she’s put it to 
use not only to treat pa-
tients as a physician, but to 
conduct research aimed at 
finding new therapies and 
cures.

“And that’s one of the 
reasons that I ended up at 
St. Jude,” she said. “I was 
very interested and excited 
for the opportunity to take 

part in such a novel mis-
sion, to try to cure the in-
curable.”

Apart from the science 
and medicine, there’s an-
other reason Obeng has 
found a home at St. Jude. 
After arriving, she learned 
about the research hospi-
tal’s history as the first fully 
integrated children’s hospi-
tal in the South and about 
its continuing focus in the 
areas of diversity, equity 
and inclusion.

“That’s been a pleasant 
surprise and something that 
I’m very proud to be a part 
of.”

Contributions from do-
nors make it possible for 

doctors and scientists like 
Obeng to conduct research 
and help find cures while 
ensuring no family treated 
at St. Jude ever receives a 
bill. Obeng is able to attend 
to bone-marrow-transplant 
patients and has her own 
research lab. That com-
bination of functions, re-
search along with treating 
patients, appeals to her.

One of Obeng’s favorite 
experiences came when she 
emerged from her lab one 
day and saw a patient who 
previously had experienced 
complications waving to 
her as she left the hospital 
to go home.

“I think that connection 

— being able to be in the 
lab five minutes ago and 
then five minutes later see 
your patient, see that they 
made it home, I think is one 
of the special St. Jude mo-
ments,” Obeng said.

In her lab, Obeng delves 
into some of the most vex-
ing mysteries of leukemia, 
such as why normal cells 
turn cancerous and how 
cancer cells can become re-
sistant to drugs.

“What we’ve been fo-
cused on is trying to iden-
tify how different genetic 
changes or mutations cause 
normal cells to grow like 
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A Transformational President
By Congressman
James E. Clyburn (D-SC)

President Biden has com-
pleted the first 100-days 
milestone that has been used 
since Franklin Roosevelt 
to assess new presidents’ 
progress towards keeping 
their campaign promises 
and their prospects for hav-
ing a successful presidency. 
So far, in my estimation, 
Joe Biden is keeping his 
promises and succeeding 
in getting the country back 
on track in our “pursuit of a 
more perfect union.”

It was much more than a 
political assessment when I 
declared 15 months ago that 
“we know Joe, and most 
importantly, Joe knows us.” 
Joe Biden is succeeding be-
cause of he understands the 
needs and aspirations of the 
American people. His bold 
and inclusive initiatives are 
restoring the faith of those 
who have been hardest hit 
by the current health and 
economic crises and raising 
the hopes of those who had 
already been hard hit by in-
justices in our society long 
before these crises struck.

After a plethora of Ex-
ecutive Orders on his first 
day in office, President 
Biden’s first legislative suc-
cess was the American Res-
cue Plan (ARP). The ARP 
enjoys 77% support among 
all voters, including 59% 
of Republican voters. It has 
put America on a path of 
fully reopening safely. It has 
helped make hundreds of 

millions of vaccines avail-
able, and it has stabilized 
millions of American fami-
lies. It has kept many small 
businesses from closing, 
and, when fully implement-
ed, will lift more than half 
of the nation’s poverty-lad-
en children out of poverty.

The Administration’s top 
priority for the next 100 
days is passing the compre-
hensive American Jobs Plan 
(AJP). The AJP will create 
good-paying jobs by invest-
ing in our long-neglected 
infrastructure. President 
Biden recognizes that in-
frastructure now includes 
the information highway, 
and his proposal will bring 
affordable, high-speed in-
ternet to every home. His 
plan also includes invest-
ments in green energy tech-
nology and other research 
innovations that will help 
America build a forward-
looking economy that will 
provide sustainable eco-
nomic growth.

President Biden is also 
proposing to invest in our 
country’s human infrastruc-
ture through another trans-
formative initiative sup-
porting the bedrock of our 
nation’s foundation—fami-
lies. His American Families 
Plan (AFP) will stabilize 
and uplift families by ex-
tending the child tax credit 
enhancement, supporting 
childcare workers and fami-
lies who pay for childcare, 
providing universal pre-K, 
making two years of com-
munity college free, and 

expanding access to qual-
ity, affordable health care. 
These proposals will reduce 
systemic barriers that have 
prevented low-income and 
many communities of col-
or from fully enjoying the 
greatness of our great na-
tion.

The American people 
overwhelmingly support 
the President’s agenda. One 
recent poll found 68% of 
Americans support the AJP, 
and 64% are in favor of the 
AFP. These numbers far ex-
ceed the margin of Biden’s 
election victory. These 
numbers refute critics who 
claim President Biden’s 
agenda is too progressive 
and has no support among 
Republicans.

It is wrongheaded to view 
bipartisanship through the 
lens of 212 Republican 
House Members and 50 Re-
publican Senators. I hope 
Republican Members will 
listen more closely to the 
American people, Demo-
crats and Republicans. But 
if they fail to do so, Demo-
crats will unilaterally act to 
serve and protect Ameri-
cans irrespective of political 
persuasions.

Following President 
Biden’s first speech to a 
joint session of Congress, 
we all heard the partisan 
Republican opposition to 
his agenda led by Senator 
Tim Scott from my home 
state of South Carolina. Un-
able to debate the merits of 
President Biden’s propos-
als, Senator Scott instead 

focused on the price tag and 
racial issues. He and his 
partisans never questioned 
the cost of the $1.9 trillion 
tax cut for the wealthiest 
Americans and corporations 
under the previous presi-
dent. Their tax cut for the 
wealthy increased the na-
tional debt and exploded the 
deficit. It is becoming clear 
to the American people that 
their fiscal restraint is more 
about who is benefiting 
from government spending 
than the amount of money 
being spent.

President Biden fully 
pays for both the American 
Jobs and Families Plans. He 
is asking wealthy Ameri-
cans and corporations to 
pay their fair share. Presi-
dent Biden, and all of us, 
applaud their successes 
made possible by America’s 
greatness. But it is time for 
that greatness to be acces-
sible and affordable for all.

Joe Biden has already 
demonstrated that he in-
tends to keep the promises 
he made during the cam-
paign. He is relating to peo-
ple in a personal way and is 
proposing policies that will 
directly address the needs 
of individuals, their fami-
lies, and their communities. 
He is not putting a price tag 
on the American dream. He 
is making investments to 
help all Americans realize 
their dreams. I believe this 
approach is truly transfor-
mational in its potential for 
dramatic progress toward 
liberty and justice for all.

By the Center for
American Progress

Between the election and 
the deadly insurrection of 
the U.S. Capitol on January 
6, 2021, President Trump 
posted to his personal Face-
book and Twitter accounts 
more than 2,200 times. He 
used those posts to spread 
incendiary lies and misin-
formation about the elec-
tion, issuing blow after blow 
to our democracy, inciting 
violence and stoking violent 
white supremacist senti-
ments. 

After the deadly attack 
on the Capitol, Facebook 
finally suspended the former 
president’s account. 

On Wednesday, the Face-
book Oversight Board, 
made up of outside experts 
with its own staff estab-
lished and funded by Face-
book, announced that it 
would uphold Facebook’s 
decision to restrict Trump 
from both Facebook and 
Instagram. However, the 
board punted the final deci-
sion back to Facebook, to 
“reexamine the arbitrary 
penalty it imposed on Janu-

ary 7 and decide the appro-
priate penalty.”

While we are relieved 
to learn that Trump will, at 
least temporarily, no longer 
be allowed to spread lies 
about election fraud and in-
cite violence, as he did on 
January 6 and the years that 
led up to it, the Oversight 
Board must continue to do 
everything in its power to 
stop hateful activities and 
disinformation targeting 
marginalized communities 
around the world. 

In affirming this decision, 
the Oversight Board has tak-

en a first step in preventing 
future Facebook-fueled trag-
edies, but beyond individual 
cases, Facebook’s systemic 
problems promoting hate 
speech, violent rhetoric, and 
misinformation persist. As 
the only legitimate form of 
democratic oversight, law-
makers should investigate 
and address these systemic 
problems to prevent future 
violence.

Facebook must now make 
the indefinite suspension a 
permanent disabling of the 
page and account, and it 
should do so immediately.

Facebook is close to getting it right



By Stacy M. Brown
NNPA Senior National 
Correspondent

The U.S. Department of 
Health and Human Servic-
es’ Administration for Com-
munity Living has released 
$1.4 billion in funding from 
the American Rescue Plan 
for Older Americans Act 
programs, including initia-
tives to support vaccine 
outreach and coordination, 
address social isolation, 
provide family caregiver 
support, and offer nutrition 
support.

The department also plans 
to fund justice programs to 
ensure the safety and pro-
tection of older adults.

According to a White 
House fact sheet released 
on May 3, officials plan to 
distribute the funds as fol-
lows:

• $750 million for meals 
for older adults. With this 
funding for Older Ameri-
cans Act nutrition programs, 

states will be able to con-
tinue home-delivered meals 
as well as “drive-through” 
or “grab-and-go” meals 
for older adults who typi-
cally would participate in 
meal programs at commu-
nity centers that have been 
closed due to the pandemic. 
It will also allow states to 
re-open meal program loca-
tions safely that might have 
closed during the pandemic.

• $460 million for Home 
and Community Based Ser-

vices (HCBS) through the 
Older Americans Act. This 
funding provides help to 
those who need it for help 
with household chores and 
grocery shopping; transpor-
tation to essential services 
(such as grocery stores, 
banks, or doctors); and case 
management. The funding 
can also be used to vacci-
nate older Americans and 
address the effects of ex-
tended social isolation.

• $44 million for evi-

dence-based health promo-
tion and disease prevention. 
This includes programs 
to address fall prevention, 
managing a chronic disease, 
and programs to detect and 
reduce depression among 
older Americans.

• $145 million to help 
family caregivers support 
their loved ones. 

This funding for the Na-
tional Family Caregiver 
Support Program will assist 
family and informal care-
givers to provide in-home 
supports, including coun-
seling, respite care, training 
and more.

• $10 million to safeguard 
the health and welfare of 
residents in long-term care 
facilities. These funds will 
support State Long-term 
Care Ombudsman programs 
to advocate on behalf of 
residents of long-term care 
facilities across the country. 
This money will allow om-
budsman programs that are 
advocating for residents to 

safely go back into facilities 
after they had to discontinue 
that support during the pan-
demic, and continue to pro-
mote the health, safety, wel-
fare, and rights of residents.

The announcement co-
incided with a presidential 
proclamation honoring May 
2021 as Older Americans 
Month.

“The proclamation recog-
nizes that older Americans 
and families have faced 
substantial challenges dur-
ing the last year, and their 
resilience and strength have 
made our country stronger,” 
administration officials stat-
ed. “Older adults deserve to 
age with dignity and have 
equitable access to the long-
term care system, regardless 
of race, sexual orientation 
or gender identity, disabil-
ity, or socioeconomic status.

“The Biden-Harris Ad-
ministration is committed to 
expanding access to health 
care, nutrition services, 
caregiving, and opportuni-

ties to age in place for all 
older Americans.”

In the first 100 days, the 
Biden-Harris Administra-
tion has taken significant 
steps to address the health 
and security of older adults, 
the White House stated.

In addition to the funding 
announced today, the Ad-
ministration has:

• Expanded Funding for 
Home and Community 
Based Services.

• Increased Access to Af-
fordable Housing for Se-
niors.

• Provided COVID-19 
Vaccinations and Testing 
for Elderly Residents of 
HUD-Assisted Housing.

• Expanded Nutrition As-
sistance for Low-Income 
Seniors.

• Proposed Robust In-
vestments in the Caregiving 
Economy.

“The American Jobs Plan 
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LEWISVILLE, — West-
side Baptist Church is again 
helping the community by 
offering free Pfizer CO-
VID-19 vaccinations Satur-
day, May 15, from 10 a.m. 
to 4 p.m. at 900 Bellaire 
Boulevard in Lewisville.

Participants will register 
on site for both first and 
second shots. Once an in-
dividual receives their first 

Pfizer vaccine, they get the 
second one three weeks/21 
days later.

Medical personnel will 
give the free Pfizer vac-
cinations on a first-come, 
first-serve basis under CDC 
guidelines.

Stated Senior Pastor Dr. 
Delvin Atchison, “Westside 
Baptist is proud and grate-
ful to help protect the com-

munity, the homeless and 
disenfranchised included, 
from COVID-19.”

For more information 

about the vaccination, call 
972-221-5668 or visit the 
church’s website at www.
WBCChurch.org.

Free Pfizer vaccinations offered in Lewisville

Biden-Harris deliver funds to support older Americans’ health

In the first 100 days, the Biden-Harris Administration has taken 
significant steps to address the health and security of older adults, the 

White House stated. (Photo: iStockphoto / NNPA)

WASHINGTON, DC — 
The leaders of six major 
organizations representing 
hospitals and pharmacists 
recently sent a letter to U.S. 
Health and Human Services 
(HHS) Secretary Xavier 
Becerra urging him to halt 
the actions of six drug com-
panies that are denying 
340B discounts on prescrip-
tion drugs sold to hospitals 
treating a large percentage 
of low-income urban and 
rural Americans.

The letter—signed by 

340B Health, the Ameri-
can Hospital Association 
(AHA), the American Soci-
ety for Health-System Phar-
macists (ASHP), America’s 
Essential Hospitals (AEH), 
the Association of American 
Medical Colleges (AAMC), 
and the Children’s Hospital 
Association (CHA)—asks 
the Secretary “to halt this 
detrimental and illegal con-
duct.”

The 340B law requires 
drug companies to offer 
discounts on outpatient 

drugs to hospitals and other 
providers that serve patient 
communities in need, in-
cluding patients in rural ar-
eas. These savings enable 
hospitals to provide more 
comprehensive health care 
and support to patients—
including free or no-cost 
care—at no cost to taxpay-
ers.

Beginning in July 2020, 
six major drug compa-
nies—Eli Lilly, Sanofi, As-
traZeneca, Novartis, United 
Therapeutics and Novo 

Nordisk—began denying 
340B discounts for drugs 
purchased by hospitals, 
community health centers 
and public health clinics 
that partner with commu-
nity pharmacies to dispense 
certain outpatient drugs. 
Those denials have sapped 
resources from safety-net 
hospitals that are used to 
care for patients with low 
incomes and those in ru-
ral communities during 
the COVID-19 pandemic. 
340B hospitals provide a 

large proportion of hospital 
care for Americans in Med-
icaid and uncompensated 
and unreimbursed care.

In December, the HHS 
General Counsel issued an 

Advisory Opinion stating 
that drug manufacturers 
must provide 340B dis-
counts for drugs dispensed 

Hospital groups seek action on drug company violations of 340B law

Follow
us on

INSTAGRAM!
@northdallasgazette
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Texas Attorney General unblocks Twitter critics in Knight Institute v. Paxton
Move signals victory in securing Texans’ First Amendment rights

AUSTIN, Texas — Texas 
Attorney General Ken Pax-
ton has unblocked the nine 
plaintiffs whom the Knight 
First Amendment Institute 
at Columbia University and 
the American Civil Liber-
ties Union of Texas repre-
sent in an ongoing lawsuit 
challenging Paxton’s prac-
tice of blocking critics from 
his Twitter account.

Paxton had blocked the 
plaintiffs from his @Ken-
PaxtonTX account after 
they criticized him or his 
policies in their own tweets.

“We’re pleased that at-
torney general Paxton has 
agreed to unblock our plain-
tiffs in this lawsuit and are 
hopeful that he will do the 
same for anyone else he has 
blocked from his Twitter 
account simply because he 
doesn’t like what they have 
to say,” said Katie Fallow, a 
senior staff attorney at the 
Knight First Amendment 

Institute. “Multiple courts 
have recognized that gov-
ernment officials who use 
their social media accounts 
for official purposes violate 
the First Amendment if they 
block people from those ac-
counts on the basis of view-
point.”

“This is a step in the right 
direction. Attorney General 
Paxton cannot prevent Tex-
ans from exercising their 
First Amendment rights, 
including their right to criti-

cize his policies and quali-
fications in their responses 
to his tweets,” said Kate 
Huddleston, attorney for the 
ACLU of Texas.“It remains 
to be seen, however, wheth-
er the attorney general will 
unblock other Texans whose 
speech he’s suppressed. It 
shouldn’t take a lawsuit for 
Attorney General Paxton to 
comply with the Constitu-
tion.”

As the complaint in the 
lawsuit explains, Paxton 

uses the @KenPaxtonTX 
Twitter account to an-
nounce, describe, and de-
fend his policies and legal 
challenges brought by his 
office; to comment on na-
tional and local issues; and 
to share news appearances 
and interviews related to his 
official duties. These tweets 
typically generate dozens, 
if not hundreds, of engage-
ments on Twitter in the form 
of replies, likes, retweets, 
and quote tweets.

Some of the individual 
plaintiffs in the lawsuit 
found themselves blocked 
from Paxton’s account af-
ter they tweeted their views 
about the top Texas law en-
forcement official’s qualifi-
cations and policies, includ-
ing tweeting about funding 
for lawsuits brought by his 
office; commenting on the 
fact that he was previously 
indicted; or tweeting “wear 
a mask nerd,” after Paxton 

retweeted a photo of himself 
and another person at the 
Conservative Political Ac-
tion Conference, with nei-
ther of them wearing masks.

The U.S. Courts of Ap-
peals for both the Second 
and Fourth Circuits have 
held that public officials 
who block people from 
their official social media 
accounts based on view-
point are violating the First 
Amendment, while the 
Eighth Circuit has adopted 
the same general frame-
work for evaluating social 
media blocking by govern-
ment officials. In Knight 
Institute v. Trump, the Sec-
ond Circuit held that Presi-
dent Trump could not block 
users from his @realDon-
aldTrump account because 
“he disagree[d] with their 
speech.” Earlier this year, 
the Supreme Court found 
the case to be moot and 
vacated the Second Circuit 

decision on that basis, with-
out addressing the merits. 
Read more about this case 
here: https://knightcolum-
bia.org/cases/knight-insti-
tute-v-trump

Read more about Knight 
Institute v. Paxton here: 
https://knightcolumbia.org/
cases/knight-institute-v-
paxton

The individual plaintiffs 
include a U.S. Army vet-
eran, a journalist, a direc-
tor of a Texas nonprofit, an 
immigration advocate, two 
students, a sales represen-
tative, a communications 
project assistant, and an at-
torney.

Lawyers on the case in-
clude, in addition to Fallow 
and Huddleston, Lyndsey 
Wajert, Jameel Jaffer, and 
Alex Abdo of the Knight 
First Amendment Institute, 
and Andre Segura, legal 
director of the ACLU of 
Texas.

Rep. Sherman calls on Texas to ‘make Juneteenth a state holiday’
AUSTIN – Juneteenth 

was recognized in the State 
of Texas as an official holi-
day on January 1, 1980. 
Currently however, the 
holiday is considered only 
a partial staffing holiday 
and government offices do 
not officially close on June 
19th allowing instead for 
employees to officially cel-

ebrate only by choosing it 
as one of four optional holi-
days recognized by Texas.

State Representative 
Carl O. Sherman’s (D-109) 
House Bill 736 encourages 
the passage of a paid June-
teenth holiday for public 
employees in the State of 
Texas.

“This Bill is important 

in order to fully recognize 
Juneteenth as an important 
and recognizable holiday 
and not merely an added 
holiday that employees 
can choose to recognize as 
an option,” Representative 
Sherman said.

House Bill 736 calls for 
the closing of state agen-
cies and institutions of 

higher education for the ob-
servance of the Juneteenth 
Holiday.

To that end, State Rep-
resentative Sherman will 
be supporting an upcoming 
inaugural Juneteenth Cele-
bration March and Festival 
made possible by both The 
Blair Foundation and The 
Elite News as a reminder 

of the importance of this 
holiday. 

“It is about being re-
spectful of our heritage 
and our culture,” said Elite 
News’ Editor-in-Chief Dar-
ryl Blair. “Dallas will be 
the epicenter for this June-
teenth celebration from all 
over Texas. Juneteenth is 
an example that if you don’t 

celebrate your own heritage 
and you don’t bring respect 
to your own why should 
anyone else,” Blair said.

Juneteenth is the old-
est celebrated national re-
membrance of the ending 
of slavery in the United 
States.
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The National Center for 
Missing & Exploited Chil-
dren (NCMEC) urgently 
needs the public’s help find-
ing Senna Saucier, 17, and 
Kameron Lensing, 17, who 
may be traveling together 
in the Fort Smith, Arizona 
area. They may be in the 
company of an adult male 

and female.
Senna, who is white with 

blonde hair and grey eyes, 
has been missing from Mor-
rilton, Arizona since April 
17, 2021. She is 5-foot-4 and 
weighs 155 pounds. Kam-
eron has been missing from 
Fort Smith, Arizona since 
April 15, 2021. He is white 

with hazel eyes and blond 
hair. Kameron is 5-foot-7 
and weighs 188 pounds.

If you have any informa-
tion, please contact NC-
MEC at 1-800-THE-LOST 
(1-800-843-5678) or the 
Fort Smith Police Depart-
ment in Arizona at 1-479-
709-5100.

National search underway 
for missing Arizona teens

Senna Saucier 
(at left) and Ka-
meron Lensing 
(right) are both 
17 years old 
and have been 
missing from 
their homes in 
Arizona since 
mid-April. 
They may be 
traveling in the 
company of an 
adult male and 
female.

(American Consortium 
for Equity in Education) 
A common misconception 
is that simply integrating 
technology into the school 
day constitutes a blended 
learning approach. But just 
the presence of technology 
is not enough for blended 
learning. Liz Brooke, Ph.D., 
CCC-SLP, the chief learn-
ing officer of Lexia Learn-
ing, a Cambium Learning® 
company, has authored a 
white paper titled “4 Keys 
to Success Using Blended 
Learning Models in the 
Classroom and in a Remote 
Environment.” The white 
paper discusses the factors 
that district administrators 
should consider for success-
fully planning and imple-
menting blended learning 
in the traditional classroom, 

remotely or in a hybrid en-
vironment.

“When schools were 
thrown into remote learn-
ing last spring, some of the 
programs they selected may 
not have had all four com-
ponents for success,” said 
Brooke. “As schools as-
sess reopening plans for the 
spring and fall semesters, 

they have an opportunity 
to re-examine the blended 
learning tools being used 
in terms of both efficacy 
research around the pro-
grams and the success fac-
tors mentioned in this white 
paper.”

The success factors are as 
follows:

• A technology tool that 

adapts to each student’s 
abilities

• An instructional pro-
gram that captures student 
data

• Resources for teacher-
led instruction

• Next-step recommenda-
tions for the teacher

By bearing these factors 
in mind, schools can avoid 
common technology pitfalls 
such as programs that pro-
vide “adaptive assessment” 
but not “adaptive instruc-
tion.” While such programs 
can place students at the 
proper instructional level, 
they will only provide one-
size-fits-all instruction rath-
er than targeted scaffolding 
and instruction.

“Without the capture of 
student data, an educational 
tool cannot differentiate 

students’ learning paths 
from session to session,” 
explained Brooke. “It also 
limits how well educa-
tors and administrators can 
monitor student progress, 
which can exacerbate the 
problems they have experi-
enced with at-home online 
instruction.” A lack of tar-
geted resources for teach-
er-led instruction results 
in teachers having to add 
to their heavy workloads 
further as they hunt down 
appropriate materials for 
struggling students.

Even when technolo-
gy-based tools provide 
real-time data on student 
progress, teachers are still 
faced with the challenge 
of analyzing and connect-
ing that data to appropri-
ate instruction or interven-

tion strategies. “Schools 
can dramatically improve 
teacher effectiveness by 
implementing technology 
that takes the guesswork out 
by automatically providing 
personalizedrecommenda-
tions for teacher interven-
tion,” said Brooke.

“This white paper shares 
guidelines on how to ef-
fectively personalize in-
struction whether it’s face-
to-face, hybrid or remote,” 
Brooke continued. “The 
focus is on these key fac-
tors for successful blended 
learning programs, but we 
should always remember 
that the teacher plays a cen-
tral role in all blended learn-
ing models. These other 
four factors simply empow-
er educators and maximize 
their effectiveness.”

New Lexia white paper gives insight on blended and remote learning success

Edthena names winners of the 2021 Teacher Leader Impact Awards
Coinciding with Teacher 

Appreciation Week, Edthe-
na is announcing this year’s 
honorees for the Teacher 
Leader Impact Awards 
which recognizes the out-
standing achievements of 
teacher leaders nationwide. 
All nine of the honored 
educators were nominated 
by an administrator in their 
district for making a mea-
surable impact on others 
and creating positive lasting 
change.

“We were blown away 
by the truly remarkable ac-

complishments and contri-
butions of teacher leaders 
from across the country,” 
said Adam Geller, founder 
and CEO of Edthena. “From 
supporting students and fel-
low teachers to spearhead-
ing school-wide initiatives, 
all of the honored educators 
exemplify true leadership 
and are so deserving of this 
recognition.”

This year’s Teacher 
Leader Impact Award re-
cipients are:

• Tasha Jones of Putnam 
County Charter School 

System in Eatonton, GA
• Daniel Miller of Fairfax 

County Public School Sys-
tem in Falls Church, VA

• Stacy Musick of Cham-
bersburg Area School Dis-
trict in Chambersburg, PA

• Meagan Pryor of Keller 
Independent School Dis-
trict in Keller, TX

• Desire Roberts of Nam-
pa School District in Nam-
pa, ID

• Jill Taylor & Holden 
Rowe of Broken Arrow 
Public Schools in Broken 
Arrow, OK

• Marisa Specht of 
Griffith Public Schools in 
Griffith, IN

• Alicia Stevens of Met-
ropolitan School District 
of Lawrence Township in 
Indianapolis, IN

“This year teachers 
have worked so hard to 
ensure students feel safe, 
respected, and have their 
social and emotional needs 
met, all while working to 
meet rigorous academic 
expectations,” said Alicia 
Stevens, honored teacher 
leader from Indiana. “ALL 

teachers have done a phe-
nomenal job to make this 
year happen. It is truly an 
honor to be chosen for this 
award!”

During the nomination 
process, district-level ad-
ministrators provided a 
summary of the nominee’s 
achievements and a de-
scription of why the nomi-
nee is deserving of this rec-
ognition.

“Daniel is a lead teacher 
by nature and creates a 
learning ecosystem that 
is second to none. I have 

never seen anybody who 
creates community while at 
the same time topping the 
charts on test scores,” noted 
a Fairfax County Public 
School System adminis-
trator in the nomination of 
Daniel Miller. “There is no 
doubt he leads with inclu-
sion, equity, and opportu-
nity at the core and that is 
transformational.”

To learn more about the 
Teacher Leader Impact 
Award and this year’s win-
ners, visit https://teacher-
leaderimpact.org/.

through hospitals’ eligible 
contract pharmacies. How-
ever, HHS indicated it plans 
to use a new administrative 
dispute resolution (ADR) 
process to adjudicate the 

claims, but this is not a 
reasonable solution. The 
process has yet to be imple-
mented and it currently is 
undergoing legal challenges 
while the harm to hospitals 

and the patients they serve 
continues.

The letter to Becerra 
stresses the urgent need for 
action, including imposition 
of financial penalties on 
the drug companies. “The 
General Counsel’s advi-

sory opinion agreed with us 
that the 340B law requires 
drug companies to offer 
340B discounts to partici-
pating hospitals for drugs 
dispensed through commu-
nity pharmacies,” the letter 
notes. “Moreover, HHS has 

the tools to address this il-
legal behavior. To that end, 
we are respectfully request-
ing that the Department im-
mediately and definitively 
state that these refusals to 
provide discounts are il-
legal and take the action 

Congress specifically pre-
scribed to address this type 
of situation – civil money 
penalties.” A 2010 law pro-
vides for penalties of up to 
$5,000 per violation for any 
instance of a drug company 
denying a required discount.

340B, from Page 4



CARROLLTON – Two 
of the four Carrollton City 
Council seats from the May 
2021 General Election bal-
lot were sworn in during the 
Tuesday, May 11 meeting at 
City Hall.

Current Mayor Pro Tem 
Steve Babick was sworn in 
for a second term to Place 
1 with more than 67 per-
cent of the vote, and current 
Deputy Mayor Pro Tem Pat 
Cochran, running unop-
posed, was sworn in for 

a second term to Place 3. 
The two remaining Council 
seats will be decided in a 
runoff election held on Sat-
urday, June 5

Candidates Nancy Cline 
and Annette W. Reese are 
running for Place 5, cur-
rently occupied by Coun-
cilmember Glen Blanscet, 
who has served since May 
2015.

Place 7 candidates H.A. 
“Rusty” Pendleton and D. 
Michelle Ocker are running 

for the seat held by Coun-
cilmember John Sutter, who 
has also served since May 
2015.

Both Blanscet and Sut-
ter have reached the end of 
their terms in office, each 
having served two consecu-
tive three-year terms. Both 
will continue to serve until 
the results of the June run-
off election have been can-
vassed.

For more information, 
visit cityofcarrollton.com.

For the 411 in the community, go to www.northdallasgazette.com                                                              May 13-19, 2021 | North Dallas Gazette | 7

www.NorthDallasGazette.com                                                                                                                  Irving / Carrollton / Plano

SHERMAN, from Page 5

FLOWER MOUND. 
LEWISVILLE — The 
number one fear of Ameri-
cans is not death, financial 
ruin or divorce — it is 
public speaking. 

But now, a new group 
named Fearless Toast-
masters will help Flower 
Mound and Lewisville 
residents and those who 
want to join virtually over-
come that fear. According 
to Prakash Murthy, “Fear 
is a motivator to learn and 
grow.”

Said Murthy, “Fearless 
Toastmasters will help you 
think quickly and clearly, 
speak and present in a 
compelling manner, be-
come a strong leader who 
mentors and listen to oth-
ers effectively.”

Guests who want to at-
tend a meeting may do 
for free and will not be 
subjected to pressure to 
participate until they are 

comfortable doing so. 
Residents of Lewisville 
and Flower Mound and 
those who attend virtually 
are all welcome.

The Fearless Toastmas-

ters, Club 7594460, meet 
every second and fourth 
Saturday of the month 
from 9:30-10:45 a.m. For 
more information, call 
214-707-2037

New Toastmasters group seeks 
to help timid public speakers

Members of the newly formed Fearless Toastmasters celebrate the 
chapter’s inception. Holding the banner are (left to right): Jorge 

Best, Joyce Trimble, Elly Malaxos and Prakash Murthy. Front (left 
to right): Tim Fields, Jaya Murthy, Sarah Sandle, Sowmya Krish-
naswamy, and Nora Colorado. Back (left to right): Elicia Cook, 

Rachel Minch, Holly Sample, Marco Villanueva, Stella Timmons, 
Sri Krishnaprasad, Rick Pena, Robert Colorado, Vish Madhugiri, 

Chris Xu and Shilpa Haricharan. (Courtesy photo)
“Until African Ameri-

cans were free America 
was not free. We are not 
free until the whole family 
is free. We are all made of 
one blood,” said Represen-

tative Sherman. “It is of 
interest to every man and 
woman in the state that we 
make sure we recognize 
such a substantial day in 
the history of the State of 

Texas.”
House Bill 736 and the 

upcoming inaugural event 
is just one more way to shed 
light on the importance 
of naming the Juneteenth 
Holiday a celebration that 
all Texans can enjoy.

Carrollton swears in two city
councilmembers for consecutive terms
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Century mark of 1921 Black Wall Street Massacre 
highlighted by National Black Power Convention

 WASHINGTON -- Me-
morial Day weekend 2021 
(May 28-31) will mark the 
100-year anniversary of 
one America’s worst and 
horrific racial tragedies: 
The 1921 massacre of 
Blacks in Tulsa, OK and 
the destruction of the re-
markable Black economy 
of Black Wall Street by 
Whites. 

Amidst the backdrop of 
national outrage over po-
lice brutality, police killing 
of unarmed Blacks, and on 
the heels of the conviction 
of Derek Chauvin for the 
brutal murder of George 
Floyd,  the 100-year anni-
versary of the Black Wall 
Street Massacre has taken 
on new significance for the 
nation. 

Tulsa Burning: The 1921 
Race Massacre | HISTORY 
Channel 100 years follow-
ing the massacre in Tulsa, 
Blacks in America are still 
trying to gain Reparations 
for a litany of such atroci-

ties, and they are still wres-
tling with the question of 
how to stop the bloody 
brutality that our people are 

still receiving at the hands 
of the police departments 
of America.  

On May 28-30, 2021, 

the National Black Power 
Convention will take place 
in Tulsa, OK to commemo-
rate the Black Wall Street 
Massacre.  National Black 
leaders and organizations 
from all over America will 
be speaking and attending 
over the three days. 

A highlight of the con-
vention will be a huge Sec-
ond Amendment, armed 
demonstration to take place 
on Saturday, May 29th in 
the Greenwood District of 
Tulsa, OK; the site of the 
Black Wall Street Mas-
sacre.  Black self-defense 
groups, and African-Amer-
ican gun clubs from all over 
America will be gathering 
by the hundreds (maybe 
thousands) to demonstrate 
to the nation the important 
message of; “Never again 
will we allow a Black Ho-
locaust to take place!” A 
national defense program 
for Blacks is coming into 
existence. 

The National Black 

Power Convention is be-
ing co-sponsored by the 
Elmer Geronimo Pratt Gun 
Club (egpgunclubcentral-
texas.com); the Huey P. 
Newton Gun Club (Huey 
P Newton Gun Club); and 
the New Black Panther 
Party (BLACK PANTHER 
MOVEMENT). The con-
vention is supported by 
60 Black organizations 
throughout the country.  

According to conven-
tion co-host and Second 
Amendment March co-
leader Nick Bezzel (EG-
PGC): “We have to let the 
entire world know that the 
Second Amendment ap-
plies to Black Americans; 
the same as to every other 
citizen of this country.”   

Babu Omowale, leader 
of the Huey P. Newton Gun 
Club says “We must honor 
our ancestors.  The best 
way to honor the ancestors 
is being well-trained bet-
ter prepared than ever to 
defend ourselves against 

racist attacks.  We must 
achieve this for the future 
of our women and babies.” 

The Convention’s key-
note speaker is Attorney 
Malik Z. Shabazz, national 
president of Black Lawyers 
for Justice (blackrightsmat-
ter.org) and NBPP Chair-
man Emeritus. Shabazz is 
known nationwide as a key 
figure in litigating police 
brutality cases as well as a 
prime figure in the Black 
movement for over three 
decades.

Shabazz says: “The 100-
year anniversary of the 
Holocaust of Black Wall 
Street is a rallying cry to all 
Blacks that we must fight 
on every front to protect 
the legal and human rights 
of our people and we must 
unite and organize with a 
zealous fierceness never 
witnessed before.”  

For all information con-
tact: (512) 364-0050 or 1 
(844) 41BLACK  (844-
412-5225).

ally see the contact between 
the motorist and protesters. 
It was after conferring with 
both parties, as well as re-
viewing video of the inci-
dent, that the assault charge 
was filed.

He also said the block-
ing of the intersection only 
lasted approximately seven 
minutes.

The fallout from this 
event continues to draw at-
tention to the Scott case, and 
a family’s efforts to find an-
swers.

Scott had been arrested 
on marijuana charges fol-
lowing his interaction with 
officers from the Allen Po-
lice  Department outside an 

outlet mall. While in jail, 
officers said Scott began 
behaving strangely and was 
combative when they tried 
to restrain him. 

Collin County’s chief 
medical examiner, Dr. Wil-
liam Rohr, listed the cause 
of death as “fatal acute 
stress response in an indi-
vidual with previously diag-
nosed schizophrenia during 
restraint struggle with law 
enforcement.”

There were seven officers 
placed on leave and  then 
fired after the death of Scott. 
However, one of the officers 
has since been brought back 
to the facility.

Elizabeth Michel, a fam-

ily friend, has been looking 
for answers from the Sheriff 
as to why.

“Well, now you have an 
employee that you termi-
nated for violating ‘well-
established policies and 
procedures’ back working in 
that facility,” Michel wrote 
in an email. “So again, I ask 
you, what have you done to 
retrain, re-educate, and en-
sure that your officers know 
the training and follow the 
training? You are responsi-
ble for their behavior. What 
is your plan to fix this inter-
nally???”

As of press time, it was 
Michel’s sixth attempt to get 
answers to these questions 
from the Collin County 
Sheriff’s Office.

SCOTT, from Page 1

cancer cells, with the goal 
of trying to find specific 
agents or therapies that will 
wipe out those cancer cells 
without causing much more 
toxicity,” she said.

Obeng’s lab is working 
with a number of differ-

ent patient groups — those 
with leukemia and sickle 
cell disease, as well as chil-
dren who have undergone 
bone marrow transplants — 
to design studies to identify 
cancer-causing mutations 
and then develop clinical 

trials with therapies that 
target them.

“One of the reasons that 
I study the research that I 
do is I had a patient who 
had a type of bone mar-
row failure syndrome. And 
her parents said, when she 
ultimately passed away, 
that they knew that they 

received the best care pos-
sible, and they just wished 
we knew something more,” 

Obeng said.
“That inspires me, in my 

research, to look for some-

thing more. It’s a privilege 
every day to take care of 
patients just like that one.”

OBENG, from Page 2
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PGA Tour announces partnership with NNPA on National Golf Day
By Stacy M. Brown
NNPA Senior National
Correspondent

Diversity, Equity, and In-
clusion was a prime focus 
during the 2021 National 
Golf Day event held virtu-
ally on Monday, May 10.

We Are Golf, a coali-
tion of the game’s leading 
associations and indus-
try partners, usually hosts 
the event in Washington, 
D.C., with industry leaders, 
members of Congress, the 
Executive branch, and fed-
eral agencies.

Because of the pandemic, 
this year’s event occurred 
virtually.

The biggest announce-
ment came during the first 
hour when Neera Shetty, 
the Senior Vice Presi-
dent and Deputy General 
Counsel at the PGA Tour, 
announced that the orga-
nization is entering a rela-
tionship with the National 
Newspaper Publishers As-
sociation (NNPA), the trade 
association that represents 
the Black Press of America.

“The Tour has entered 
into a relationship with the 
NNPA, which has an out-
reach to over 230 publica-
tions that reach Black and 
African American audienc-
es, and we are planning to 
leverage that,” Shetty pro-
claimed.

“I think that what we’re 
seeing now, which is differ-
ent, is just that everybody is 
coming together and really 
putting some passion and 
thought into how we can 
work collaboratively to try 
to overcome some of the 
past issues and really move 
forward in this area.”

While National Golf Day 
celebrates the sport’s more 

than $84.1 billion annual 
charitable impact and its 
environmental and fitness 
benefits, the event kicked 
off with a panel discussion 
on Diversity, Equity, and 
Inclusion.

“We are not that far re-
moved from when there 
was a Caucasian-only 
clause in the PGA bylaws,” 
Shetty stated, who par-
ticipated on a panel that 
included Sandy Cross, the 
Chief People Officer at the 
PGA of America, and Laura 
Diaz, the Director of Foun-
dation Operations with the 
LPGA.

Shetty noted the Cauca-
sian-only clause existed be-

tween 1939 and 1961, and 
it affected generations of 
businesses.

“Trying to overcome 
some of that historical ex-
clusion is what we have to 
be very intentional about,” 
Shetty continued.

“We need to make sure 
that we are not only let-
ting people know from all 
different backgrounds that 
they are not only invited, 
but they are welcome and 
that we are going to pro-
vide that equitable means 
so that they can participate 
in golf.”

Diversity, Equity, and In-
clusion mean race, national 
origin, gender, sexual ori-
entation, physical ability, 
socio-economic status, and 
religion, Diaz interjected.

“Equity is fair treatment, 
access, and opportunity 
for advancement and rec-
ognizing there are barriers 
but working to overcome 
them,” she explained.

“Inclusion is about cre-
ating that environment be-
cause you want to make 
sure that individuals and 

groups not only feel wel-
come and supported, but 
that they belong.”

Cross offered that it is 
critical golf embraces di-
versity, equity, and inclu-
sion.

“We have to understand 
that what and the why be-
fore we collectively, as an 
industry, can move to the 
how,” Cross said.

“How do we operation-
alize diversity and inclu-
sion?”

The PGA Tour has 
worked diligently over the 
years to diversify the sport 
on all levels.

The PGA Tour currently 
has a 10-year and $100 mil-
lion commitment to support 
racial equity and inclusion.

It has highlighted through 
video and social media 
individuals like Cameron 
Champ, one of just a hand-
ful of Black pro golfers.

In December, the PGA 
Tour made a $500,000 do-
nation to five Historically 
Black Colleges and Univer-
sities, including $100,000 
to Prairie View A&M’s 

men’s and women’s golf 
teams.

The PGA Tour made the 
Prairie View A&M dona-
tion in the name of Champ’s 
grandfather, Mack, who 
wanted to attend Prairie 
View A&M but went into 
the military instead.

The PGA Tour also made 
$100,000 donations to Del-
aware State’s women’s golf 
team, Tennessee State’s 
men’s and women’s teams, 
Wilberforce University’s 
men’s and women’s teams, 
and the Bowie State Golf 
Classic, an annual fundrais-
er for the school’s athletic 
department.

Augusta National also 
announced two Lee Elder 
scholarships for the men’s 
and women’s teams at 
Paine College, an HBCU in 
Augusta, Georgia.

“We know we have a lot 
of work that we are plan-
ning to do and will do to 
make sure that we address 
[diversity, equity, and in-
clusion] as an industry,” 
Shetty remarked.

The PGA Tour currently has a 10-year and $100 million commitment 
to support racial equity and inclusion. (Photo via NNPA)

Four-part series, ‘Muhammad Ali’ to premiere Sept. 19 on PBS
ARLINGTON, VA – May 

12, 2021 – Muhammad Ali, 
a new four-part documen-
tary directed by acclaimed 
filmmaker Ken Burns, will 
air on PBS September 19-
22, 8:00-10:00 p.m. ET 
(check local listings). The 

new series, which was in 
development for six years, 
was also written and co-di-
rected by Sarah Burns and 
David McMahon, whose 
previous collaborations 
with Burns include The 
Central Park Five (2012), 

Jackie Robinson (2016) 
And East Lake Meadows: 
A Public Housing Story 
(2020).

The film follows the life 
of one of the most conse-
quential men of the 20th 
century, a three-time heavy-

weight boxing champion 
who captivated billions of 
fans with his combination 
of speed, agility and power 
in the ring, and his charm, 
wit and outspokenness out-
side of it. At the height of 
his fame, Ali challenged 

Americans’ racial preju-
dices, religious biases, and 
notions about what roles 
celebrities and athletes play 
in our society, and inspired 
people all over the world 
with his message of pride 
and self-affirmation.

Leading up to the Sep-
tember broadcast, Burns 
will join PBS and The Un-
defeated, ESPN’s multi-
media platform exploring 
the intersection of sports, 



proposes to invest an ad-
ditional $400 billion to ex-
pand access to these long-
term services and supports 
for older Americans,” ad-
ministration officials stated.

“This investment will 
also support well-paying 
caregiving jobs that include 
benefits and the ability to 
collectively bargain, build-
ing state infrastructure to 

improve the quality of ser-
vices and to support work-
ers.

“The funding will take 
significant steps to help 
older adults get high-qual-
ity care in their homes and 
communities.”
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Increasingly, Murdock media properties, such as Fox News, have 
relied more on contributors and fictional information rather than 

straight reporting focused on accurate knowable truth as demography 
in the U.S. changes. (Photo via NNPA)

The Big Lie as Journalism: Murdock paper 
publishes ‘Book’ lie on Vice President Harris
By Lauren Victoria Burke
NNPA Contributor

On April 23, The New 
York Post published and 
then edited a story that 
claimed that a children’s 
book by Vice President Ka-
mala Harris was given out 
to migrant children at the 
Mexican border as part of a 
“welcome kit” upon enter-
ing the U.S.

Former New York Post 
writer Laura Italiano claims 
she was forced to write the 
story.

“The Kamala Harris 
story — an incorrect story 
I was ordered to write and 
which I failed to push back 
hard enough against — was 
my breaking point,” wrote 
Italiano on social on April 
27.

Increasingly, Murdock 
media properties, such 
as Fox News, have relied 
more on contributors and 
fictional information rather 
than straight reporting fo-

cused on accurate know-
able truth as demography 
in the U.S. changes.

The non-factual infor-
mation after the election 
of President Joe Biden 
has resulted in lawsuits 
for defamation — such as 
two lawsuits by Smart-
matic and Dominion Voting 
Systems.  The companies 
are suing Murdoch’s Fox 
Corporation for billions in 
defamation and named Fox 
anchors Lou Dobbs, Maria 
Bartiromo and Jeanine Pir-

ro as defendants.
Dominion Voting Sys-

tems sued Rudy Giuliani 
for $1.3 billion based on 
over 50 statements by Gi-
uliani made at hearings, on 
social media, his podcast 
and on Fox News — where 
Giuliani claimed Dominion 
Voting Systems “flipped” 
votes to facilitate Presi-
dent Biden’s win. President 
Biden won by over 7 mil-
lion votes with several Re-
publican controlled states 
certifying his election as 

legitimate.
The headline in the ar-

ticle was headlined by the 
words “Kam on in.”  The 
“news” story claimed that 
migrant children were be-
ing given “welcome” pack-
ets with a copy of  the Vice 
President’s 2019 children’s 
book, “Superheroes Are 
Everywhere.”

Daniel Dale, a fact check-
er at CNN, pointed out that 
The New York Post “tem-
porarily deleted, and then 
edited and republished,” 

the debunked piece.
An editor’s note at the 

bottom of the current ver-
sion of the story now reads: 
“Editor’s note: The original 
version of this article said 
migrant kids were getting 
Harris’ book in a welcome 
kit, but has been updated to 
note that only one known 
copy of the book was given 
to a child.”

A CNN poll released on 
April 30 indicates that the 
“big lie” strategy is work-
ing on some Americans. 

The question “Did Biden 
Legitimately Win Enough 
Votes for The Presidency,” 
resulted in Republicans an-
swering “no” 70 to 23 per-
cent.

Lauren Victoria Burke is 
an independent journalist 
for NNPA and the host of the 
podcast BURKEFILE. She 
is also a political strategist 
as Principal of Win Digital 
Media LLC. She may be 
contacted at LBurke007@
gmail.com and on twitter at 
@LVBurke
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May 3, 2021
Ed Bell Construction is a Dallas based heavy highway contractor doing busi-
ness in the North Texas market since 1963. With clients such as TxDOT, 
Dallas County Public Works, and the Cities of Dallas, Fort Worth, Richardson 
and Mansfield (plus many others), we have a strong backlog of work in the 
highway market locally.
We are currently hiring for the following positions:
• Dozer Operator (Earthwork)
• Loader Operator (Earthwork)
• Excavator Operator (Earthwork)
• Motor Grader Operator (Earthwork)
Available: multiple openings
Rate: Negotiable
Must have own transportation
Years of Experience required will vary, from 6 months to 2 years (depending 
on position)
Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs)

Consumer groundswell calls for end to bank-supported predatory loans
OCC calls it ‘True Lender,’ but coalition says it’s really ‘Fake Lender’

 By Charlene Crowell 

Last October during the 
throes of the COVID-19 
pandemic and its rippling 
economic downturns, a key 
federal financial regulator 
adopted a rule that blesses 
the “rent-a-bank” scheme 
where predatory lenders 
partner with banks to evade 
state interest rate limits.  

Known as the “True 
Lender” rule, the Office of 
the Comptroller of the Cur-
rency (OCC) gave a green 
light to predatory lenders. 
It effectively overrides a 
string of state laws in al-
most every state enacted 
to end abusive payday, car-
title, and installment loans 
with explosive interest 
rates of more than 100%.  

Taking effect in late De-
cember 2020, the rule fa-
cilitates a scheme whereby 
payday and high-cost in-
stallment lenders pay fees 
to banks for use of their 
name and charter to dodge 
state interest rate laws by 
claiming the bank’s exemp-
tion from those laws for 
itself.    

Ironically, the mission of 
the OCC is to ensure that 
national banks and federal 
savings associations pro-
vide fair access to financial 
services, treat customers 
fairly, and comply with ap-
plicable laws and regula-
tions. Yet this OCC regula-
tion helps predatory lenders 
evade state laws and harms 
consumers in direct viola-
tion of the agency’s stated 
mission.  

To more accurately de-
scribe how bank charters 
were used to sell predatory 
loans, consumer advocates 
refer to the rule change as 
a ‘Fake Lender’ as the real 
lender is the predatory non-
bank lender – not a bank.  

The OCC’s ill-advised 
regulation has also un-
leashed a swarm of con-
sumer advocacy from di-
verse spheres of influence 
but united in opposition.  

For example, 138 aca-
demicians across 44 states 
and the District of Colum-
bia registered their opposi-
tion to Rent-A-Bank and 

include law professors from 
prestigious institutions 
such as Cornell, Colum-
bia, Georgetown, Harvard, 
Howard, Notre Dame, and 
Northwestern. In an April 
20th letter, the professors 
wrote in part, “If this Rule 
is not undone, it will spell 
disaster for untold numbers 

of Americans who are try-
ing to recover from this 
time of unprecedent health 
and economic disaster.”  

A day later on April 21st, 
a bipartisan group of 25 
state attorneys general also 
urged corrective actions.  

“During an unprec-
edented economic down-

turn, brought on and exac-
erbated by Covid-19, the 
OCC seeks to expand the 
availability of exploitative 
loans that trap borrowers 
in a never-ending cycle of 
debt,” wrote the attorneys 
general. “We urge Con-
gress to use its powers un-
der the Congressional Re-
view Act to invalidate the 
OCC’s True Lender Rule 
and safeguard the right of 
sovereign states, and the 
ability of an independent 
judiciary, to safeguard our 
citizens from rent-a-bank 
schemes designed to work 
end runs around essential 
consumer protections.”  

The Congressional Re-
view Act (CRA) enables 
rules to be rescinded with 
simple majority votes in 
both the House and Sen-
ate before advancing to the 
President for his signature. 
In late March, Representa-
tive Jesus “Chuy” García 
of Illinois and Maryland 
Senator Chris Van Hollen 

introduced joint resolutions 
providing for congressio-
nal disapproval under the 
CRA. Each awaits floor 
votes expected to occur in 
mid-to-late May to comply 
with the law’s deadline for 
action within its allotted 60 
legislative days.   

Other organizations 
active in the regulatory 
reversal effort include: 
Conference of State Bank 
Supervisors, Credit Union 
National Association, 
Cooperative Baptist Fel-
lowship, National Baptist 
Convention, USA, Inc., 
National Association of 
Federal Credit Unions, and 
Veterans Education Suc-
cess.  

Consumer advocacy to 
reverse the “Fake Lender” 
rule reached a zenith on 
April 28 when a hearing 
was convened by the U.S. 
Senate’s Committee on 
Banking, Housing and Ur-
ban Affairs. Its Chair, Sen. 
Sherrod Brown’s opening 

statement set the tone and 
purpose for the forum.  

“Like so much we do, 
this comes back to one 
question: whose side are 
you on?”, queried Sen. 
Brown. “You can stand on 
the side of online payday 
lenders that brag about 
their creativity in avoiding 
the law and finding new 
ways to prey on workers 
and their families. Or we 
can stand up for families 
and small businesses, and 
the state attorneys general 
and state legislatures who 
have said ‘enough’ and are 
trying to protect themselves 
and their states from preda-
tory lending schemes.”    

Witness testimonies at 
the hearing made clear the 
concerns as well as the 
choices before Congress.  

Rev. Dr. Frederick C. 
Haynes III, Senior Pastor 
of Dallas’ Friendship West 
Baptist Church, repre-
sented not only his 12,000 

Rev. Dr. Frederick C. Haynes III, Senior Pastor of Dallas’ Friendship 
West Baptist Church (Courtesy photo)
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- member congregation but 
also Faith for Just Lending, 
a coalition of Christian de-
nominations who believe 
that fair and just financial 
practices respect human 
dignity.  

“For decades banks used 
maps to deny loans to com-
munities of color and now 
they are using maps to serve 
as loan sharks of those 
same communities”, testi-
fied Rev. Dr. Haynes.  “That 
the OCC would make a rule 
giving predatory lenders a 
way to charge 200-400% 
interest and more, even in 
states that have fought hard 
to stop this predation with a 
36% interest rate cap -- that 
is indeed obscene, and as 
we would put it in my faith 
community, sinful and de-
monic.”  

“We ask, finally, for your 
strong and proactive sup-
port of the Congressional 
Review Act that will over-
turn the OCC’s true lender 
rule,”, he continued, “and 
remember the wisdom 
of Thomas Piketty who 
warns, ‘When private inter-

ests exceed the interest of 
the public, we cease to be a 
republic or a democracy’.” 

Lisa Stifler, State Policy 
Director with the Center 
for Responsible Lend-
ing (CRL) reviewed her 
decade-long consumer ad-
vocacy, addressed which 
lenders benefit from the 
rule and their actions.  

“How the OCC’s rule 
will work is already clear, 
because OCC-regulated 
banks are enabling some of 
the most predatory loans on 
the market,” noted Stifler. 
“For over a year, Stride 
Bank has been helping the 
payday lender CURO pilot 
installment loans of up to 
$5,000 with rates as high 
as 179% annual percent-
age rate (APR). This out-
rageously priced loan is il-
legal in almost every state. 
Yet, the OCC rule invites 
predatory lenders to evade 
state laws by paying a bank 
to put its name on the pa-
perwork.”  

“Another OCC-regulated 
bank, Axos Bank, rents its 
name and charter to the 

predatory small business 
lender World Business 
Lenders (WBL),” contin-
ued Stifler. “WBL loans 
range in the tens – even 
hundreds of thousands of 
dollars – and carry rates 
as high as 268%. Often 
secured by the borrower’s 
personal residence, these 
loans are causing small 
business owners to lose 
their homes.”  

North Carolina Attorney 
General Josh Stein shared 
his state’s experience with 
Rent-A-Bank before warn-
ing Senators of looming 
doom that would befall the 
nation if timely action was 
not taken.  

“The OCC, through the 
Acting Comptroller, not 
only rammed through the 
Fake Lender Rule one week 
before the 2020 election, 
but it did so unlawfully,” 
testified AG Stein. “The 
OCC radically exceeded 
its statutory authority in 
issuing the rule. Although 
the OCC purports to be in-
terpreting portions of three 
federal banking laws, none 
of them authorize rent-a-
bank schemes or give the 

OCC authority to preempt 
the state law true lender 
doctrine.” 

“This rule, if not re-
versed, provides a get-out-
of-jail-free card to preda-
tory lenders who violate 
state laws limiting interest 
rates and fees on consumer 
loans,” Stein concluded.   

Perhaps the most suc-
cinct summary of the day 
came from Chairman 
Brown.  

“Some issues that come 
before this committee are 
complicated, they divide 
people, there are thorny 
nuances to consider” noted 
the Ohio Senator. “This 
isn’t one of them. It’s sim-
ple: Let’s stop predatory 
lenders instead of encour-
aging them.”  

Here’s hoping that it is 
just that simple when Sena-
tors on both sides of the 
aisle face a vote and oppor-
tunity to stand up for con-
sumers. 

Charlene Crowell is a 
senior fellow with the Cen-
ter for Responsible Lend-
ing. She can be reached at 
Charlene.crowell@respon-
siblelending.org.

Valence Launches BONDS to establish a new 
ecosystem for Black professional  development
LOS ANGELES – Va-

lence – the leading platform 
connecting and empower-
ing Black professionals – 
today launched BONDS, 
an innovative membership-
based community focused 
on accelerating the success 
of emerging Black execu-
tives.

Corporate leaders, ven-
ture capital firms and pri-
vate equity organizations 
are supporting Valence’s 
approach by sponsoring 
their rising Black employ-
ees to participate in the 
community. BONDS is 
continuing to accept appli-
cations for its initial cohort 
through May 31, 2021 at 
www.valence.community/
bonds.

To commemorate the 
launch, BONDS is hosting 
an inaugural virtual gather-
ing, “Black Success Built 
Together,” today, May 6, 
2021 at 3:00 p.m. PT. Reg-
ister for free at www.va-
lence.events.

Addressing an Urgent 
Need to Foster Black 

Leadership in Corporate 
America

The lack of Black leader-
ship in corporate America 
is an issue that requires at-
tention and progress. While 
Black professionals ac-
count for 12% of entry-lev-
el corporate jobs, just shy 
of their 13.4% representa-
tion in the U.S. population, 

their numbers fall to 7% of 
management roles, accord-
ing to McKinsey & Co. The 
drop off is a result of Black 
professionals who leave 
early-career jobs after they 
encounter a lack of profes-
sional and cultural support, 
and believe that there is 
little opportunity for them 
to advance.

“It’s no secret that Black 
professionals face unique 

challenges,” said Guy Pri-
mus, CEO of Valence. 
“Companies are slowly 
understanding that merely 
hiring Black talent is not 
enough; they must help 
cultivate their success. The 
professional development, 
mentorship, and commu-
nity provided by BONDS 
creates an enduring ecosys-
tem, with professional and 
organizational success as 
the output.”

“BONDS is an important 
step to how corporations 
can empower and retain 
great Black talent – help-
ing them grow from emerg-
ing executives to senior 
leadership,” said James 
Lowry, the first Black con-
sultant hired by McKinsey 
in 1968, and now a senior 
advisor at The Boston Con-
sulting Group and advisor 
at Valence. “Companies to-
day recognize that diverse 
leadership is critical to their 
success. BONDS provides 
a comprehensive roadmap 

and qualified   mentorship 
network to support Black 
leaders in preparing for and 
taking the C-suite head-
on.”
A Curated Learning Ex-
perience To Support the 
Emerging Black Execu-

tive’s Career
The annual BONDS 

membership is open to ris-
ing senior managers, direc-
tors and other leaders with 
8+ years of experience at 
large/enterprise companies; 
CxO and senior executives 
at startups and small and 
mid-size companies; and 
founders, investors, techni-
cal and creative individu-
als pursuing executive or 
directional positions within 
their field.

Members will have op-
portunities to hone and de-
velop their talents through 
executive coaching and a 
series of programs includ-
ing live masterclasses with 
renowned content partners. 
The membership also in-

cludes a six-month on-de-
mand curriculum, talent as-
sessments, BONDS event 
series, and roundtable 
workshops to address cur-
rent workplace challenges.

“We believe it is vital 
to provide career-driven 
professionals with the op-
portunity to join BONDS 
and advance their careers 
through our innovative 
community, programming 
and curriculum,” said Tra-
cy Reneé Williams, Vice 
President of Learning and 
Development and Head of 
BONDS. “ BONDS creates 
a pathway for Black pro-
fessionals to obtain quality 
mentorship, development, 
access and training that has 
been historically elusive at 
the executive level.”

Corporate Partners 
Sponsor Top Black Talent 

To Create Pathways to 
the C-Suite

BONDS has received 

The BONDS community is inclusive of the world’s leading and 
emerging executives, rising managers, directors and innovators. 

BONDS Beacons serve as inspiration to members.
(Photo: iStockphoto / NNPA)
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On-going
U.S. Army

Opportunity
The United States Army 

is hiring for over 150 dif-
ferent career fields.

PART TIME OPPOR-
TUNITIES - 1 weekend a 
month, 2 weeks in the early 
summer. Stay local, Money 
for school, healthcare, paid 
drills and skill training, and 
up to $20,000 enlistment 
bonus.

FULL TIME OPPOR-
TUNITIES - Full time 
hours with off time and 
weekends just like regular 
jobs. 30 days paid vacation 
per year. Money for school, 
free healthcare, paid skill 
training, and up to $40,000 
enlistment bonus.

Jobs in science, intel-
ligence, combat, aviation, 
engineering, law and more. 
Contact 214-406 - 3737

Prerequisites:
• GED/High School Di-

ploma
• Between the ages of 17-

34
• No felonies
• No major medical is-

sues
• U.S. Citizen or perma-

nent resident

Ongoing
Census Bureau

The Census Bureau con-
ducts continuous surveys to 
supply the nation with im-
portant statistics on people, 
places and our economy. 
Local field workers know 
their communities best, and 
are instrumental in con-
ducting surveys with resi-
dents on a variety of topics. 

Visit census.gov to apply.

Ongoing
City of Dallas

The City of Dallas’ HR 
Dept is currently accept-
ing apps for the Budget and 
Contract Administrator po-
sition. 

Bachelor’s degree in a 
business/public administra-
tion, human resources or 
healthcare administration 
field, plus 7 yrs exp.

For more info and to 
apply, visit: http://bit.
ly/2NcCfVP.

Ongoing
House of Blues

Want a cool job in live 
music? House of Blues 
Dallas is hiring! Spruce up 
your resume and join us on 
Monday, August 26th for a 
Job Fair in our Cambridge 
Room from 1-5PM. All de-
partments are hiring. View 
job openings at http://liv-
enationentertainment.com/
careers.

On-going
First Fridays

Virtual Job Fair
Every month computer 

professionals can partici-
pate in the monthly job fair 
in the comfort of your PJs. 
Job Seekers must complete 
profile on https://tao.ai/p/
fff/_/dfw

#FirstFridayFair (#FFF) 
is estimated to be largest 
attended career fair with 
around 8,000 professionals 
and 500 recruiting com-
panies. The data science 
and software development 
focussed career fair is de-
livered right at your desk-
top. No need to travel any-
where, just signup and wait 
for TAO.ai to organize your 
interactions. 

On-Going
Customer Rep

job fairs
Pro Staff in Arlington  

will be hosting an in office 
Customer Service Repre-
sentative Job Fair for a call 
center located downtown 
Dallas every Tuesday and 
Thursday from 10 a.m. to 
1 p.m. at 700 Highlander 
Blvd. Suite 110. The posi-
tions pay between $12 - 
$13.50 per hour hour plus 
up to $1.50 an hour in per-
formance pay. The work-
days will vary, must be 
available 7 a.m. to 11 p.m., 
with overtime as needed. 
Must have at least one year 
of customer service experi-
ence.

ALI, from Page 9
race and culture, to hold 
a series of insightful con-
versations about sports 
and race in America. The 
virtual events will feature 
sports and entertainment 
figures, scholars and writ-
ers, preview clips from the 
film, and examine Ali’s life 
and career in the context of 
America—and the world—
today. PBS LearningMedia 
will also build out full edu-
cational materials focusing 
on the intersection of race 
and sports in 20th century 
America to support the film.

As with all Florentine 
Films productions, an ac-
complished group of his-
torians, writers and other 
topic experts provided input 
on the script and film, in-
cluding USC professor of 
media studies Todd Boyd, 
author Howard Bryant, 
Washington University his-
tory professor Gerald Early, 
long-time Burns collabora-
tor and author Geoffrey C. 
Ward, Rutgers journalism 
professor Khadijah White, 

MIT history professor Craig 
Wilder, and writer David 
Zirin. Jonathan Eig, a biog-
rapher of Ali, was a consult-
ing producer to the film.

Drawing from an extraor-
dinary trove of archival 
footage and photographs, 
contemporary music, and 
the insights and memories 
of eyewitnesses—including 
family and friends, jour-
nalists, boxers and histori-
ans, among others—Burns, 
Burns and McMahon have 
created a sweeping portrait 
of an American icon. The 
series details the story of 
the athlete who called him-
self—and was considered 
by many to be—“the great-

est of all time” and com-
peted in some of the most 
dramatic and widely viewed 
sporting events ever, in-
cluding “The Fight of the 
Century” and “The Thrilla 
in Manila,” both against his 
great rival Joe Frazier, and 
“The Rumble in the Jun-
gle,” in which he defeated 
George Foreman to regain 
the heavyweight title that 
was stripped from him sev-
en years earlier. Muham-
mad Ali also captures Ali’s 
principled resistance to the 
Vietnam War, his steadfast 
commitment to his Muslim 
faith, and his complex rela-
tionships with Elijah Mu-
hammad and Malcolm X, 
who profoundly shaped his 
life and worldview.



broad cross-sector support 
from across the corporate 
and financial community. 
Inaugural corporate part-
ners include Accel, Electro-
lux, GGV Capital, Norwest 
Venture Partners, Provi-
dence Strategic Growth, 
Roblox, Silicon Valley 
Bank and Upfront Ven-
tures. These companies rec-
ognize BONDS as a unique 
opportunity to provide 
emerging Black talent with 
accelerated professional 
development and training, 
which can increase reten-
tion, optimize recruitment 
and increase workplace sat-
isfaction.

“Partnering with a plat-

form like BONDS allows 
us to bring a world class 
executive development 
program, mentorship infra-
structure and peer network 
to many of the highly tal-
ented Black Profession-
als across the entire Accel 
portfolio,” said Richard 
Wong, Managing Partner at 
Accel Partners, which has 
backed industry-leading 
companies such as Crowd-
strike, Facebook, Slack and 
UIPath. “We are excited 
to be one of their first VC 
sponsors and hope many 
others in our industry fol-
low as we look to drive sus-
tainable change.”

“Companies in all indus-

tries, including those in the 
innovation economy, are 
actively working to address 
the underrepresentation of 
Black executives in their 
boardroom and in the C-
suite,” said Greg Becker, 
CEO of Silicon Valley 
Bank and a Valence inves-
tor. “We’re excited to part-
ner with Valence to launch 
BONDS and provide the 
program’s executive coach-
ing and contribute to the 
development and progress 
of our employees and cli-
ents. BONDS aims to dis-
pel the narrative that it’s 
too difficult to find Black 
talent at the executive level 
by providing companies 
an opportunity to invest in 
Black professionals’ suc-

cess, enhance their execu-
tive skill sets, and ultimate-
ly promote from within.”

“We’re so proud and 
honored to be part of the 
Valence movement and the 
BONDS community,” said 
Stephen Svajian, CEO of 
Anova, an Electrolux Com-
pany. “BONDS gives us the 
ability to say to our Black 
talent, ‘We’re going to in-
vest in you.’ To me, that’s 
the ultimate form of inclu-
sivity – we want you and 
will invest in you and your 
career. Valence BONDS 
gives us this opportunity.”
BONDS Beacons Serve as 
Guiding Light to Mem-

bers’ Journeys to Success
The BONDS community 

is inclusive of the world’s 

leading and emerging ex-
ecutives, rising managers, 
directors and innovators. 
BONDS Beacons serve as 
inspiration to members.

Inaugural BONDS Bea-
cons include Michael Sieb-
el (CEO of Y Combinator), 
Beverly Bond (Founder of 
Black Girls Rock), Brad 
Gerstner (Founder and 
CEO of Altimeter Capital), 
David Krane (CEO and 
Managing Partner of GV), 
Bonita Stewart (VP Global 
Partnerships of Google), 
Charles King (CEO and 
Founder of MACRO), 
Mark Suster (Managing 
Partner of Upfront Ven-
tures), Hans Tung (Manag-
ing Partner of GGV Capi-
tal), Robin Li (Principal 

of GGV Capital), among 
others.

“What it takes to achieve 
a level of high performance 
in the corporate setting is 
very similar to what it takes 
on the athletic field,” said 
Michael Johnson, the 13-
time Olympic and World 
Championship gold medal-
ist and a BONDS Beacon. 
“I am excited to share the 
mindset techniques that al-
lowed me to be the fastest 
in the world with the entire 
BONDS community.”

To sign up or for more 
information about BONDS 
and the larger Valence 
Community platform, visit 
www.valence.community/
bonds.
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BETHEL BIBLE
FELLOWSHIP,
CARROLLTON

(A NEW PLACE TO
BELONG)

NOTICE:   New You, Pas-
tor Woodson serves the 
community by providing 
“Professional Therapy and 
Counseling Services” on 
a “Sliding Fee” scale.  To 
schedule an appointment 
call the Pastoral Counsel-
ing Center at 972-526-4525 
or email the church at www.
bethelbiblefellowship.org 

Note:  Until further notice, 
all services at Bethel church 
will be via Video-Confer-
encing and perhaps other 
churches as well; log on in-
dividual churches websites 
for details.   See Bethel’s 
website www.bethelbiblefel-
lowship.org for their details 
because of the Coronavirus.

May 16, 9:45 am
Please join us in our quiet 
time, “Prayer and Medita-
tion” followed by Morn-
ing Worship.  You will be 

blessed and inspired as we 
celebrate service to God, our 
community and all mankind.

May 19, 7 pm
You are invited to join us 
via video-conferencing for 
Prayer and Bible Study from 
7 to 8:45 pm as we pray for 
the world’s Coronavirus.   In 
Wednesday’s Bible we are 
studying Celebration of Dis-
cipline by Richard J. Foster, 
Chapter 10.  Dial in Phone # 
346 248 7799, Meeting I.D. 
256 518 4741.

Dr. Terrance Woodson,
Senior Pastor
1944 E. Hebron Parkway
Carrollton, TX  75007
972-492-4300
www.bethelbiblefellowship.
org 
______________________

FELLOWSHIP
CHRISTIAN                                                                                                                             

CENTER CHURCH
IN ALLEN

“THE SHIP” We are
Saving You a Seat!

Check “The Ship’s” website 

for details of their services 
until further notice because 
of the Coronavirus. 

May 16, 
You are invited to join us in 
our Sunday Morning Servic-
es as we praise and worship 
God in the Joycie Turner 
Fellowship Hall, followed 
by our Worship Services; 
and bring someone with 
you, you will be blessed.  It’s 
for God’s glory and honor.

May 19, 7 pm
Join us in our Wednesday’s 
12 Noon-Day Live, Prayer 
and Bible Study class and/or 
our Wednesday Night Live, 
Prayer and Bible Study at 
7 p.m. to learn more about 
God’s Word.  Be encour-
aged by God’s plan for your 
maturity and His glory; and 
most of all; be prepared to 
grow.

Dr.  W.  L. Stafford, Sr., Ed. D.
Senior Pastor
2450 K Avenue #300 
Plano, TX  75074
972-379-3287
www.theship3c.org

www.visitF3c.org 
______________________

INSPIRING BODY OF
CHRIST CHURCH,

Let’s Go Fishing!
MATTHEW 4:19

“Bring the whole tithe into 
the storehouse, that there 
may be food in my house.  
Test me in this,” says the 
Lord Almighty, “and see if 
I will not open the windows 
of heaven and pour you out 
a blessing that there will not 
be room to receive.”

- Malachi 3:8-10

Check “IBOC’s” website for 
details of their services until 
further notice because of the 
Coronavirus. 
       

May 14, 7 pm
All men are invited to Men’s 
Ministry meeting each Fri-
day night at 8 pm, (IBOC 
promotes proactive male 
leadership.)

May 16, 10 a.m.
Join us for our Morning 
Service; and don’t forget 

to invite family and friends 
to join us as we celebrate 
our Lord and Savior, Jesus 
Christ.

May 17, 7 pm
You are invited to Monday 
School to see what God 
has to say to us in His Holy 
Word.

Pastor Rickie Rush
7701 S Westmoreland Road
Dallas, TX  75237
972-372-4262
www.Ibocchurch.org
______________________

SHILOH MBC
IN PLANO

(WHERE COMMUNITY 
BECOMES FAMILY)

Connect to God through Shi-
loh, Grow in Christ through 
the study of the Word of 
God, Serve God through 
service to each other and the 
world.

Check “SMBC’s” website 
for details of their services 
until further notice because 

of the coronavirus.
 

May 16, 8 and 11 am
You are invited to our Wor-
ship Services as we honor 
God for His goodness and 
faithfulness.

May 17, 7 to 8 pm
Every Monday Night

Sister II Sister (Women’s 
Mission) in the Main Fel-
lowship Hall and the Men 
II Men Bible Study in the 
Youth Church Sanctuary 
(Chapel).

May 19, 7 pm
You’re invited to our 
Wednesday’s Bible Study 
class; you will learn what 
God has to say to
us.  Come and be encour-
aged by God’s plan for your 
spiritual growth and His 
glory.
  
Dr. Isaiah Joshua, Jr.
Senior Pastor
920 E. 14th Street
Plano, TX   75074
972-423-6695
www.smbcplano.org

By Dr. James L. Snyder

This week the Gracious 
Mistress of the Parsonage 
made a little slip. To her, it 
was a little slip, but to me, 
it was a big mistake.

It is not always that she 
makes mistakes that I can 
profit on. I don’t make this 
public, especially within 
her earshot, but there are 

times that she makes a mis-
take, and I’m always on the 
lookout for those times.

When it comes to me, 
I’m always making mis-
takes. I’m not sure that I can 
make a little slip because 
mine are much bigger. And 
the problem with this is, the 
Gracious Mistress of the 
Parsonage always catches 
them, and sometimes, I 

don’t know how she does 
it, she catches them before 
I actually do them.

She calls it “woman’s in-
tuition,” but I call it “man’s 
trouble.”

This past week, for in-
stance, I had an appoint-
ment with my eye doctor. 
I was to pick up my new 
glasses, and I was anxious 
about that. I told my wife 

that the doctor’s appoint-
ment was on Wednesday. 
She countered that and 
said, “No, I believe it’s on 
Thursday.”

“It’s my appointment,” 
I said, both hands on my 
hips, “and I’ll go when I 
want to.”

She looked at me, snick-
ered, and then went back 
to what she was doing. I 

think I heard her mumbling 
something like, “He’s 13 
again.”

I got to the eye doc-
tor’s office, walked in as 
I was putting on my mask 
(I’m not too fond of these 
masks), walked up to the 
counter, and signed in. 
Then I went to sit and wait 
to be called.

In a few minutes, a nurse 

came up to me and said, 
“Mr. Snyder, what are you 
doing here today?”

“I’m here to pick up my 
glasses.”

“I’m sorry, your appoint-
ment isn’t until tomorrow.”

I looked at her with one 
of my stunned looks and 
then said, “Could I camp 

Who Doesn’t Like A Girl Scout Cookie?



“Even one of their own 
prophets has said, ‘Cretans 
are always liars, evil brutes, 
lazy gluttons.’ This testimo-
ny is true. Therefore, rebuke 
them sharply, so that they 
will be sound in the faith 
and will pay no attention to 
Jewish myths or to the com-
mand those who reject the 
truth” 

-Titus 1:12-15
In December 1983, The 

Princeton Religion Re-
search Center published a 
landmark survey conducted 
for The Wall Street Journal 
by the Gallup Organiza-
tion.  The researchers mea-
sured a wide range of moral 
and ethical behaviors, such 
as calling in sick when not 
sick, cheating on income 

tax, and pilfering company 
supplies for personal use.  
The results were disappoint-
ing, to say the least. 

But what the research-
ers found most startling 
was that there was no sig-
nificant difference between 
the churched and the un-
churched in their ethics and 
values on the job.  In other 
words, despite the fact that 
more and more people were 
attending churches, church-
es seemed to be having less 
and less of an impact on the 
moral fiber of their people, 
at least in the workplace and 
community.  

To quote the researchers:  
“These findings will come 
as a shock to the religious 
leaders and underscore the 
need for religious leaders to 
channel the new religious 
interest in America not sim-
ply into religious involve-
ment but in deep spiritual 
commitment.” 

“Either these are not the 
gospels, or we’re not Chris-

tians,” said Thomas Lina-
cre, Henry VIII’s doctor and 
Renaissance thinker, after 
given the four gospels in 
Greek.  Linacre recognized 
a great disparity between 
those who proclaimed 
Christ and how they lived 
their lives.  If our faith life 
is not validated through 
our behavior then one must 
question if we even have a 

genuine relationship with 
Christ.  

The Apostle Paul didn’t 
like what he saw in the 
believers on the island of 
Crete.  They proclaimed 
Christ with their mouth, 
he said, but their behavior 
looked no different than 
those who did not claim 
Christ.

Pray that your faith is 

“proved genuine and may 
result in praise, glory and 
honor when Jesus Christ is 
revealed.”  1 Peter 1:7-8.  

Time and grace heals our 
wounds, but time is not al-
ways a friend.    What about 
your friends who have 
not heard God’s words of 
life?   What if they were 
to die today?   You should 
know how short life can 
be.   Surly you have lost 
loved ones and friends who 
were young.   Accidents 
and sudden illness can take 
away a life quickly.  Cancer, 
diabetes, aneurysms, cata-
strophic events can change 
a person’s health and life 

in a moment.   Ask God 
why you fear opening your 
mouth?  

Ask God to help you to 
be bold, to speak His words 
of truth and life to those 
you love, your family and 
friends, before time runs 
out.  Ask God for help to 
be a living testimony for 
Him.  Ask for help to stir 
up the Holy Spirit within 
you and the gifts God has 
given you to minister to oth-
ers, to reach a dying world, 
to share God’s love and His 
hope for the future.  Thank 
God in the name of Jesus, 
our Lord, our Savior and our 
Redeemer.  Let your faith be 
proven genuine.
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COOKIE, from Page 14
here until tomorrow?”

I had to go home and tell 
my wife that I was wrong, 
and she was right. If I had 
a nickel for every time I 
admitted that I was wrong, 
I would be a very wealthy 
person.

But this week, my wife 
made her mistake, and I 
was able to cash in on it.

She returned home from 
shopping at Publix, and I 
think without even think-
ing, she said as she was 
coming into the kitchen, 
“The Girl Scouts are selling 
cookies at Publix today.”

There are many things 
she says that I cannot hear. 
I’m not sure if it’s my ears 
or what. For some reason, 
I picked up on this phrase 
about the Girl Scout cook-
ies.

I tried to remain quiet and 
calm. I knew if I stirred up 
any excitement, she would 
catch on to what she said to 
me. According to her, I am 
very limited as to the cook-
ies I’m allowed to eat. Her 
preference would be that I 
eat no cookies while I’ve 
got breath in my nostrils.

I remember when she 
told me, “You cannot eat no 

cookies!”
I smiled because she did 

not know what she said. A 
double negative equals a 
positive. Most people don’t 
get that.

The next step was to fig-
ure out how to leave the 
house and go to Publix 
without somebody in the 
house finding out.

I did not know how I 
would do this. I thought 
about it and tried to come 
up with the perfect plan.

Then, an opportunity 
opened up that I could nev-
er have anticipated.

“I forgot something at 
Publix,” my wife said, 
“would you have time to 
run over to Publix and pick 
this up for me?”

I find it very hard to sub-
due hilarious laughter un-
der circumstances like this. 
I worked hard and solemn-
ly said, “Oh, my dear. I can 
go right now, and there’s no 
problem at all.”

Like magic, I disap-
peared from the house and 
started the car before I even 
got in it and headed for 
Publix. All I could think 
about was those wonder-
fully delicious Girl Scout 

cookies. After all, when I 
buy Girl Scout cookies, I’m 
helping to support some 
young ladies who need it. 
That’s my story, and I’m 
sticking to it.

Walking up to the girls 
at Publix, I almost forgot 
what I had come to pick up.

I looked at them and said, 
“I’ll be back after I go do 
some shopping.”

I’m always as good as my 
word, and I came back, and 
since I could not make up 
my mind as to what cookies 
I wanted to purchase, I did 
the gentlemanly thing and 
bought one of each cookie 
they had for sale. How 
much it cost has no relativ-
ity to my desire for these 
cookies.

As I put the bag on the 
kitchen table, my wife hap-
pened to look at it and said 
to me, “Those are not Girl 
Scout cookies, are they?”

“Isn’t that what you 
wanted me to buy?”

She just stared at me, but 
all I could think about was 
eating that first cookie.

As I delighted in eat-
ing that first cookie, I was 
reminded of what David 
said in one of his Psalms, 
“Delight thyself also in the 

LORD; and he shall give 
thee the desires of thine 
heart” (Psalms 37:4).

As much as I delight in 
these cookies, my greater 
delight is in the Lord. As I 
delight in the Lord, I enjoy 
all the delicacies of that re-
lationship.

Dr. James L. Snyder is 
pastor of the Family of God 
Fellowship.
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NDG Book Review: ‘The Final Revival of Opan & Nev’
By Terri Schlichenmeyer

It’s got a good beat.
The melody is fun, too; 

it makes your body move, 
and you’ve already caught 
yourself singing along 
when you hear it again. 
That song’s a hit, but in 
the new novel, “The Final 
Revival of Opal & Nev” by 
Dawnie Walton, there’s still 
something off-key about it.

For most of her life, Sun-
ny Curtis had “taken great 
pains to conceal” what had 
happened in 1970. It’s not 
that she was embarrassed 
that her father and Opal 
Jewel had an affair – he 
was beaten to death at the 
Rivington Showcase, she 

never even knew him – she 
just preferred to make her 
own mark. But after she 
became the first Black ed-
itor-in-chief at Aural maga-
zine, Curtis realized that 
there was her chance to do 
something she couldn’t do 

before.
She reached out to Opal 

and Nev.
Nev Charles had grown 

up in Birmingham, Eng-
land, and was a tall, geeky, 
red-headed fourteen-year-
old the year he started 
writing songs for the Boys 
from Birmingham, a small-
time, local band. It didn’t 
take long for his talents 
to eclipse theirs and soon 
enough, Nev moved to New 
York to find fame. Riving-
ton Records signed him but 
owner Howie Kelly wanted 
Nev to have a female sing-
ing partner.

Together, they found 
Opal in Detroit.

She was “ugly,” skinny 

and bald, and the truth was 
that her sister, Peggy, was 
supposed to have the sing-
ing career, but Peggy went 
and married a Pastor in Bir-
mingham, Alabama. It was 
just before that when Nev 
and Howie saw Opal be-
hind Peggy at an open mic 
event. She was wearing a 
gold dress and moving, and 
Nev knew Opal was it.

Everybody always 
thought he was in love 
with her, but he seemed 
a little scared of her, too. 
Opal didn’t suffer fools. 
She stood up for herself, 
with words or all-out war, 
and she was almost fearless 
but she could be impul-
sive. That impulsivity was 

part of why Sunny Curtis’s 
father died, and it almost 
killed Opal’s career...

Reading “The Final Re-
vival of Opal & Nev” is 
like driving down the road 
with the radio on: most of 
the time, everything’s fine 
but sometimes, you have 
bad reception and you can’t 
quite understand the con-
tent. Two miles (or two 
pages) later, everything’s 
good again.

You might blame that 
on this novel’s “interview” 
style. Author Dawnie 
Walton lets Sunny do the 
bridge narration – be sure 
to start reading with the 
“editor’s note” – and other 
characters weigh in as the 

tale progresses. That’s an 
interesting method of story-
telling, but it can skip like 
a broken record or a cor-
rupted file, and can be just 
as annoying.

And yet--
Readers who deep-dive 

into the music scene, who 
love immersing themselves 
in an album, or who relish 
a complicated novel with a 
decades-long arc will love 
this one. It’s quite slow, but 
the culmination is heart-
pounding and the ending 
will rip your heart out. If a 
novel like that sounds like 
a song to you, then “The 
Final Revival of Opal & 
Nev” can’t be beat.

Abrams and Rosaline “Roz” 
Brewer, chief executive of-
ficer of Walgreens Boots 
Alliance and the nation’s 
third Fortune 500 company 
ever led by a Black female 
executive. The program will 
also honor the four African 
American, Greek sororities; 
Alpha Kappa Alpha, Inc., 
Delta Sigma Theta, Inc., 
Sigma Gamma Rho, Inc. 
and Zeta Phi Beta, Inc.

The show will also pay 
tribute to Hughes’s mother, 
who before becoming a wife 
and mother, was a famed 
trombone player who played 
with an all-girl, integrated 
swing music band called the 
International Sweethearts 
of Rhythm in the 1930s and 
1940’s. Hughes called her 
mother’s group, “the origi-
nal Freedom Fighters” who 
traveled by bus through the 
South playing for audiences 
and even played clubs over-
seas. At one point, white and 
Hispanic band members had 
to wear dark makeup to look 
like their Black bandmates 
to avoid being stopped by 
police for promoting inte-
gration, Hughes recalled. 
The segment will be intro-
duced by a longtime fan of 
the group, political activist, 
author and college professor 
Angela Davis.

Hughes’s excitement 
about the upcoming evening 
is electric. An hour before 

“Urban One Honors” airs, 
TV One will broadcast an 
exclusive, hour-long inter-
view with legendary rapper 
DMX. The interview was 
recorded for the network’s 
weekly show “Uncensored” 
about three weeks before 
DMX’s sudden death April 
9 at age 50. The show’s pro-
ducers said DMX spoke, at 
times through tears, about 
his life, his music and his 
legacy. The producers said 
hearing DMX’s commen-
tary just weeks before his 
death, is more sobering and 
haunting today.

After the celebration of 
one of the kings of rap mu-
sic with “Uncensored,” the 
TV network will then cel-
ebrate its queens with the 
“Urban One Honors.”

“I think it’s going to be 
the biggest night in TV 
One’s history,” Hughes ex-
claimed.

Hughes, along with a 
group of Urban One ex-
ecutives chose the honorees 
because they wanted view-
ers, especially young girls, 
to see Black women who 
were not celebrated singers, 
dancers or actresses, but in-
stead who were ideological 
firebrands, making differ-
ences in their communities 
and around the nation.

“These women aren’t the 
Real Housewives of you 
name the city. These women 

are working on improving 
the lives of Black folk,” 
Hughes said in a recent in-
terview. Please encourage 
your young women to watch 
this show. We don’t know 
who the next Kamala Har-
ris will be, a Black woman 
who became the nation’s 
first woman vice president 
or someone who changes 
the voting structure like Sta-
cey Abrams.”

Hughes described Abrams 
as “voting rights champion” 
who not only changed the 
political landscape of Atlan-
ta, but also helped ensure all 
voters were recognized on 
behalf of two U.S. Senate 
Democratic candidates and 
helped flip Georgia from 
majority Republican to ma-
jority Democrat.

When Walgreen’s se-
lected Spelman College 
graduate Roz Brewer as 
its newest CEO in Janu-
ary, Brewer became the na-
tion’s second Black female 
executive to ever lead a 
Fortune 500 company. Be-
fore being tapped by Wal-
green’s, Brewer served as 
chief operating officer for 
Starbucks. Prior to that, she 
served as CEO of Sam’s 
Club which is owned by 
Walmart. In 2009, Ursula 
Burns, became the nation’s 
first Black female CEO of 
a Fortune 500 company 
when Xerox Holdings se-
lected her as its CEO. Burns 
retired in 2017. The third 

Black woman CEO to lead a 
Fortune 500 company, Tha-
sunda Brown Duckett, was 
named president and CEO 
of the retirement and invest-
ment managing company 
TIAA in February, a month 
after Brewer.

The TV One program 
is also honoring Ala Stan-
ford, a Philadelphia-based 
physician and surgeon who 
last year founded the Black 
Doctors COVID-19 Con-
sortium and used her own 
funds to ensure Black resi-
dents of the city – a group 
that was quickly becoming 
Philadelphia’s hardest hit by 
the pandemic – were able to 
be tested for the coronavi-
rus.

Urban One, is based in 
Silver Spring, Md. about 
30 minutes from downtown 
Washington, D.C. Last year, 
Hughes and other Urban 
One executives watched as 
Kim Ford, president and 
chief executive of Martha’s 
Table, provided healthy 
meals and fresh produce to 
needy residents in the na-
tion’s capital during the 
pandemic.

For more than 40 years, 
Martha’s Table has ensured 
the neediest of Washington 
residents had healthy meals 
and clothing. Martha’s 
Table was named after the 
Biblical figure Martha who 
offered food to Jesus when 
he visited the home she 
shared with her sister Mary.

As a youth growing up 
in Washington, Ford volun-
teered serving and handing 
out meals with the non-
profit organization. Then in 
2019, she was chosen as the 
company’s president and 
chief executive. Prior to be-
ing named Martha’s Table 
chief executive, Ford served 
as deputy assistant secretary 
and acting assistant secre-
tary for the U.S. Department 
of Education’s Office of Ca-
reer, Technical and Adult 
Education where she over-
saw management of more 
than $2 billion in career and 
technical education, adult 
education, correctional and 
re-entry education and com-
munity college initiatives 
for more than 25 million 
students a year. Ford previ-
ously served as a member of 
President Obama’s Recov-
ery Implementation Office, 
which was responsible for 
implementing the American 
Recovery and Reinvestment 
Act of 2009.

Last year, Martha’s Table 
reported a 400 percent in-
crease in need from users, 
as thousands of residents 
sought assistance for them-
selves and their families en-
abling the program to feed 
as many as 2,200 residents a 
day, Martha’s Table report-
ed recently.

Another honoree, Robin 
Rue Simmons, is an alder-
man in Evanston’s fifth 
ward in Louisiana. A cham-

pion of Black residents 
in the city, Simmons was 
elected alderman in 2017. 
Simmons then led Evanston 
to becoming the first U.S. 
city to approve a repara-
tions program. Since tak-
ing office, Simmons led the 
passing of the nation’s first 
reparations program, which 
will be funded by the first 
$10 million of Adult Use 
Cannabis sales tax revenue. 
Simmons is also the director 
of the city’s innovation and 
outreach at Sunshine Enter-
prises, which has supported 
more than 1000 neighbor-
hood entrepreneurs – 98 
percent of whom are Afri-
can American and 74 per-
cent of whom are women – 
in starting or growing their 
own business ventures.

Also being honored is 
New York Times journalist 
Nikole Hannah-Jones. Han-
nah-Jones covered racial in-
justice for the Times’s mag-
azine before convincing the 
paper’s top editors to create 
an entire investigative series 
tied to the U.S. slave trade. 
The enterprise was called 
the 1619 Project which was 
published by the magazine 
in 2019. Last year the proj-
ect won Jones the coveted 
Pulitzer Prize. The series is 
now the subject of a docu-
mentary produced by Oprah 
Winfrey’s Harpo Films and 
Lionsgate and is scheduled 
to air on Hulu.


