o

MINORITY OPPORTUNITY NEWS, INC.

4

ND(

A DIVISION OF

FOUNDED 1951
PRINT | WEE | VIDED

Volume XXXI, Number XVII

. NORTHDALLASGAZETTE.COM

May 27 - June 2, 2021

brth Dallas
a2

“Most respected Voice of the Minority Community”

Visit us online at www.northdallasgazette.com

tte

New report shows number of people
killed by police skyrocketed in 2020

By Stacy M. Brown
NNPA Senior National
Correspondent

According to estimates compiled
by the Mapping Police Violence
project, roughly 1,000 people have
been killed by law enforcement in
the past year.

The new report revealed that
at least 28 percent of those killed
were African Americans, who
make up just 13 percent of the U.S.
population.

Although this figure is stagger-
ing, the Center for American Prog-
ress (CAP) noted that it is almost
certainly under-represents the ac-
tual number of civilians who died
while in the custody of the criminal
justice system. The full scope of
which cannot be determined due to
a lack of official data.

According to CAP, data on
deaths in custody is crucial for
holding law enforcement and cor-
rectional facilities across the coun-
try accountable.

The organization said the ab-
sence of accurate and complete in-
formation on the number of people
who die in custody and the nature
of such deaths, stifles policymak-
ers’ ability to examine the under-
lying causes, let alone determine
what can be done to lower the in-
cidence.

In a new brief, CAP urged Con-
gress and state legislatures to take

CAP’s brief underscored how critical actions could be taken to address these concerns
about data on deaths in custody. (Photo: iStockphoto / NNPA)

the initiative to ensure the depend-
ability of forthcoming data on
deaths in custody.

“One year ago, George Floyd
was murdered by Minneapolis po-
lice as the world watched, spurring
a blistering call for police account-
ability in the United States,” CAP
noted.

“Floyd is one among the count-
less Black Americans and other
people of color killed by law en-
forcement: Breonna Taylor, Mi-
chael Brown, Freddie Gray, Ama-
dou Diallo, Botham Jean, Alton
Sterling, Daniel Prude, Philando
Castile, Eric Garner, Tamir Rice,
Atatiana Jefferson, Stephon Clark,
and too many others. In the year
since Floyd’s death, the list has

grown longer still with the deaths of
Tony McDade, Rayshard Brooks,
Daunte Wright, Ma’Khia Bryant,
Adam Toledo, Andrew Brown,
and, again, too many others.”

According to CAP, while the
U.S. Department of Justice (DOJ)
began collecting data on deaths in
custody in 2020 under the Death
in Custody Reporting Act (DCRA)
of 2013, outstanding funding and
compliance issues could compro-
mise the quality of the impending
data.

“Findings based on such flawed
data would not help policymakers
understand the causes of deaths
in custody or reduce their occur-
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People in the News

Phylicia Rashad

Following a comprehen-
sive national search, How-
ard University announced
the appointment of Phyli-
cia Rashad as dean of the
recently reestablished Col-
lege of Fine Arts.

The legendary “Cosby
Show” actress, who gradu-
ated magna cum laude with
a bachelor’s in fine arts
from Howard University,
will start her new role on
July 1.

“It is an honor to wel-
come one of Howard’s ac-
claimed daughters back
home to Alma Mater,” an-
nounced Howard’s Provost

Anthony K. Wutoh.

“In this full circle mo-
ment, Ms. Phylicia Rashad
will take the training and
skills that she honed as
a student at Howard and
exuded in an outstanding

performing career, and she
will share those pearls of
wisdom with the next gen-
eration of students in the
College of Fine Arts. Her
passion for the arts and
student success makes her
a perfect fit for this role,”
Watoh said.

An accomplished actor
and stage director, Rashad
became a household name
when she portrayed Claire
Huxtable on “The Cosby
Show,” a character whose
enduring appeal has earned
her numerous honors and
awards for over two de-
cades.

More recent roles in
television and film include

appearances as Carol on
NBC’s “This Is Us;” Di-
ana Dubois on the Fox
TV series “Empire;” Dr.
Woods-Trap in  Tarrell
Alvin McCraney’s Pea-
body Award-winning se-
ries “David Makes Man”
on the OWN Network;
Libba Gardner in Pixar’s
Academy Award-winning
animated feature, “Soul;”
Grandmother Journey in
the Netflix holiday musi-
cal “Jingle Jangle;” and
Dr. Jones in “Between the
World and Me” on HBO
Max.

Highlights of an ex-
tensive career onstage
include performances as

www.NorthDallasGazette.com

Lena Younger in Lorraine
Hansberry’s “A Raisin in
the Sun;” Aunt Ester in
August Wilson’s “Gem of
the Ocean;” The Witch in
Stephen Sondheim’s “Into
the Woods;” Violet Weston
in Tracey Letts’ “Au-
gust Osage County;” and
Shelah in Tarrell Alvin Mc-
Craney’s “Head of Passes.”

“It is a privilege to serve
in this capacity and to work
with the Howard University
administration, faculty and
students in reestablishing
the College of Fine Arts,”
said Rashad, one of many
Howard University alumni
who have transformed the
arts and entertainment in-

dustry through legendary
careers on screen and be-
hind the scenes, in front of
the microphone and from
within the boardroom.
Howard’s dedication to
cultivating talented artists
has had a deep and pro-
found impact on historical
and contemporary culture.
Rashad has served as
guest lecturer and adjunct
faculty member, conduct-
ing master’s-level classes
at many colleges, universi-
ties and arts organizations,
including Howard Univer-
sity, New York University,
Vassar College, Carnegie

See RASHAD Page 14

Sec. Marty Walsh

By Stacy M. Brown
NNPA Senior National
Correspondent

The U.S. Department of
Labor continues to engage
in deep conversations about
diversity, equity, and inclu-
sion, as the most recent
jobs report shows a dismal
9.7 percent unemployment
rate among African Ameri-
cans.

In a rare one-on-one in-
terview with the National
Newspaper Publishers As-
sociation (NNPA), Labor
Secretary Marty Walsh said
the Biden-Harris adminis-
tration isn’t just about get-

ting jobs for African Amer-
icans.

The administration wants
to level the playing field,
which would allow those
in communities of color to
obtain good-paying jobs,
ascend to the middle class,

and be rewarded when it
comes time for promotions
and other opportunities to
advance.

“I think we are seeing
500,000 jobs per month
added to the economy on
average over the last three
months, and we saw some
positive signs in the hospi-
tality industry this month,”
said Secretary Walsh.

“We saw more Ameri-
cans working and look-
ing for work in March and
April, which are all good
signs. But the unemploy-
ment rate in the Black com-
munity is still 9.7 percent,
and that’s too high.”

The latest jobs report
revealed that the U.S.

economy added 266,000
jobs in April and an overall
unemployment rate of 6.1
percent.

While the unemployment
rate for African Americans
stood at 9.7 percent, it was
7.9 percent for Hispanics,
5.7 percent for Asians, and
5.3 percent for Whites.

“Whether I’'m speaking
as the Secretary of Labor or
the former mayor of Bos-
ton, we have a lot of work
to do when it comes to eq-
uity when it comes to Af-
rican Americans and other
communities of color,”
Secretary Walsh demanded.

“When we talk about
building back, we have to
be real intentional and put

the focus on how do we
build back to give people
of color an opportunity to
be successful in the 21st-
century economy.”

Secretary Walsh contin-
ued:

“The President made eq-
uity a center point. We have
to be focused on job train-
ing as well. This is an issue
that has been in our country
forever. I think we have a
President and Vice Presi-
dent focused on closing the
economic opportunity gaps
and creating real pathways
into the middle class. If we
don’t do it correctly, we are
going to lose another gen-
eration of young people to
poverty.”

Secretary Walsh ada-
mantly rebuked sugges-
tions that African Ameri-
cans simply have decided
not to pursue available jobs.

“In my experience, there
are lots of people in the
African American com-
munity doing lots of great
things. We have to amplify
our message and get more
people engaged in the con-
versation,” Secretary Walsh
remarked.

“We can’t say that Af-
rican Americans are not
doing enough. We have to
say as a society, and busi-
nesses need to do more. We
have to create pathways,

See WALSH, Page 6

Ray Young , Jr.

Ray Young, Jr. is ana-
tive of Waco, Texas and
someone that has over-
come many obstacles
in life. He grew up in
a single-parent home,
his father was incarcer-
ated, he was homeless,
associated with street
life, etc. These life situ-
ations lead him into
depression, low self-
esteem, hopelessness,
dropping out of school

A ]

Winnifred *Wini" Cannon

in the 10th grade and
landing him in the ju-
venile justice system

ESTATE

twice. Mr. Young lived
in the inner-city where
he saw no hope or op-
portunity around him
to excel in life. This is
just a small snippet of
his story.

Moreover, “Malik
and the Magic Bowtie”
is his first book. Mr.

Ride along with
Malik as he discov-
ers, through a magic
bowtie, the power that
comes with believing
in himself.

Follow him on a
whirlwind journey
through the hallways
of school, where he is
sometimes met with
teasing from other kids
to the loving company
of a dad who showers

WILL BE DONE

him with unconditional
love.

Share in Malik’s les-
son that reaching any
goal — that learning
anything new, like ty-
ing a bowtie — often
takes multiple tries.

Recognizing the need
for positive imagery in
the Black community,
Mr. Young decided, not
only to name this love-
able character after his
own son but to share
this storyline with oth-
ers to empower and

inspire both kids and
adults.

As the father of a
Black child, Mr. Young
is conscious of the need
for positive role models
within the community
and accepts every op-
portunity he is given
to pour into his son the
knowledge that has al-
lowed him to excel in
life. Mr. Young knows
that something that
may be considered sim-

See YOUNG Page 7
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Op-Ed

For All the People, By All the People

By Ray Curry
Secretary-Treasurer, UAW

More people than ever
voted in the last presiden-
tial election. Both parties
won and lost. Americans,
Black, White and Brown,
young and old, turned out
in the middle of the worst
pandemic the world has
seen in generations to say:
‘As an American, I have
the right to cast my vote
for who will represent me
in this government of ours.’

So... T have to ask you, if
the system worked so well
and if the idea is, as Alex-
ander Hamilton and James
Madison put it in the Fed-
eralist Papers, that the vote
belongs to the people, then
what are we doing? Why is
there vote-robbing legisla-
tion being introduced in so
many states?

I think we all know the
answer. I would say, look
who’s back. But he has
never really left, has he?

Hello Jim Crow?

Let’s take a look at just
a few of these proposals.
As of late March, we have
seen a whopping 361 bills
introduced in state legisla-
tures in 47 states that seek
restrictive  voting  provi-
sions. Even more telling is
the number of these provi-
sions that are being touted
as ‘election reforms’ or
protections against ‘voter

fraud.’

We have heard this lan-
guage before. It is in fact,
the same tenor and tone
that was used during the
Jim Crow era to describe
voter suppression mea-
sures. Then, like now, there
was no evidence of ram-
pant voter fraud or voting
irregularities. In essence,
these measures are touted
as reforms for a problem
that simply does not exist.

The truth, according to
numerous academic studies
and journalistic reviews,
is that election and voter
fraud historically have been
incredibly rare and affected
but a tiny percentage of all
votes in the 21st century.
To put it another way, the
Brennan Center for Justice
concluded that it was more
likely for an American to
be struck by lightning than
to commit voter fraud.

Nearly half of the voter
restrictions measures that
have been introduced in-
clude provisions to restrict
absentee voting. More than
40 bills have also been in-
troduced relating to voter
registration that would
purge people from the voter
rolls and 24 dealing with
early voting.

Whose America is this?

I would call this bad
trouble. I am thinking of
the late Congressman John
Lewis, who fought so tire-

lessly when it came to vot-
ing rights and who called
his fight making good trou-
ble. Right now, we have
bad trouble going on in
almost 50 states. Let’s take
a look at two — Georgia,
where Black voters were
so influential in tipping the
balance of the Senate, and
Michigan, where I live.

In 2020, a record 1.3 mil-
lion Georgians — more
than a quarter of the elec-
torate — voted absentee
in the middle of the pan-
demic. Before the new
restrictions, all that was
needed was a matching sig-
nature. The new law took
care of that. Voters look-
ing for that absentee ballot
now will have to provide
the number of their Geor-
gia’s driver’s license or
state identification, along
with a birth certificate and
possibly a copy of a bank
statement or a current util-
ity bill. Records show that
about 200,000 Georgians
don’t have drivers licenses
or a state ID. Three differ-
ent voting rights groups say
that Black voters are less
likely than White voters to
have the needed ID.

Then there are provi-
sional ballots. Old law said
you could still have your
vote counted if you show
up at the wrong precinct
in the same county. The
new law says no out-of-

precinct votes cast before 5
p.m. Black voters, it turns
out, move much more fre-
quently than White voters
and consequently are more
apt to turn up at the wrong
precinct. Voting by drop
box has also been made
more difficult with changed
hours and locations.

Later to the game but
no less ugly is Michigan,
which has introduced eight
of these types of bills with
three advancing so far.
Should they make it into
law, they would establish
a photo ID requirement for
both in-person and mail
voting; make it harder to
even ask for a mail ballot;
and would limit the use of
mail ballot drop boxes.

Fighting the good fight

Of course, actual democ-
racy is not taking kindly
to Jim Crow’s return. In
addition to the sweeping
For the People Act (H.R.
1), there are lawsuits filed
in the wake of Georgia’s
voter suppression mea-
sures aimed at stopping
Republicans from select-
ing who gets to vote there.
Three groups, including
one headed by voting rights
champion Stacy Abrams,
came together in the suit
calling the legislation an ef-
fort to impose “unconstitu-
tional burdens on the right
to vote”™— particularly for
Black voters.

Marking one year since the loss of George Floyd

By Dr. Carla Brailey
Vice Chair
Texas Democratic Party

This week marks one
year since George Floyd
was senselessly murdered.
One year since his fam-
ily, like far too many oth-
ers, was plunged into grief
at the killing of yet another
Black American. And one
year since his death sparked
a movement that would not
-- will not -- be silenced.

George Floyd should still
be alive today. So should
Breonna Taylor, Javier Am-
bler, Daunte Wright, Jamarri
Daiwon Tarver, and far, far
too many others. I know this
is an incredibly painful, in-

“A Fitting Memorial”
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furiating, and devastating
day for so many Black fami-
lies, in Texas and beyond.

My heart goes out to ev-
ery family who is grieving
a loved one lost to police
brutality. Nothing can take
away this pain. But I want
every Texan fighting for
justice to know that as we
struggle, we do not struggle
alone.

In the year since May
25, 2020, we took our pain,
our rage, our terror, and
our grief, and turned it into
power. We took to the streets
last summer by the millions,
in what became the largest
movement in United States
history. We took to the polls,
and sent the first Black

woman in history to the
Vice President’s office. We
refuse silence. We are claim-
ing our right to be safe from
violence and free to live our
lives in justice and equality.

Because we demanded to
be heard, earlier this year,
George Floyd’s killer was
finally held accountable.
Nothing can bring back
George Floyd, or erase the
pain and loss his loved ones
continue to suffer. But that
accountability is a solace --
small as it may be -- and

a sign of real change in
our country. While we still
have work to do, the tide is
shifting, right now, because
of this movement.

Today, and every single

day, Black Lives Matter! For
the sake of the future of our
country, we continue to fight
for an end to police brutality
in this country. We continue
to push for a world where ra-
cial justice is finally a reality
-- where democracy works
for everyone. Just as those
before us did, we will not
stop fighting until it does.

I believe we will get there,
because 1 believe in our
movement -- driven by our
love of our communities,
our hunger for justice, and
our imperative to do right
by those whose lives were
so unjustly taken. George
Floyd’s young daughter said
it best: ‘Daddy changed the
world.”

North Dallas Gazette now offers Obituaries and Death Notices specific to our
community. Contact ndgobits@northdallasgazette.com for more info.
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COVID-19 Vaccines and Pregnancy: What expecting moms need to know

By Dena Vang

Pregnancy and child-
birth are among life’s most
cherished moments. While
many women count on a
healthy pregnancy and de-
livery, complications tend
to arise, especially among
Black women. Prior to the
pandemic, the Centers for
Disease Control and Pre-
vention (CDC) found that
Black women were three
times more likely than His-
panic women and 2.5 times
more likely than white
women to die from causes
related to pregnancy. COV-
ID-19 has only further am-
plified the disparities and
challenges that Black wom-

As vaccine eligibility for mothers-to-be open up across the United
States, pregnant women are facing an important decision about vac-
cinating for two. Both Dr. Clarke and Dr. Montgomery-Rice are en-
couraging pregnant women to protect themselves and their newborns

by getting vaccinated. (Photo via NNPA)

en face, including implicit
racism within the health-
care system and socioeco-
nomic factors that impact
their ability to access care.

A recent KFF survey and
research analysis found that
compared to other racial
and ethnic groups, 41% of
Black women say they will

“wait and see” how the vac-
cine is working for others
before getting vaccinated
themselves. The survey
also reported that one in
five Black women say they
“definitely will not” get
vaccinated for COVID-19.

Many Black organiza-
tions have been address-
ing hesitancy and concerns
regarding the COVID-19
vaccines to ensure that all
Black Americans have the
most accurate information
to make an informed deci-
sion. One organization that
is keeping Black commu-
nities up-to-date about the
pandemic and COVID-19
vaccines is the Black Co-
alition Against COVID-19

(BCAC). The BCAC has
hosted several Facebook
Live events to help Black
Americans make informed
decisions about COV-
ID-19. During the “Making
It Plain: Black Women and
COVID-19: The Virus, the
Variants, and the Vaccines”
Town Hall Meeting, Dr.
Valerie Montgomery-Rice,
president of the Morehouse
School of Medicine, and
Dr. Melissa Clarke, expert
in population health and co-
founder of BCAC, shared
insights on a range of wom-
en’s health topics, including
pregnancy.

“The absolute risk for
severe COVID-19 is low-
er for younger women

of childbearing age,” Dr.
Clarke said, “but know that
pregnancy itself is a risk
factor for having severe
COVID illness, possibly
ending up in the ICU and
even possibly dying. The
risk, of course, is not just
to the mom,; it’s also to the
baby. A woman with severe
COVID symptoms has a
higher chance of having a
preterm birth, uncontrolled
high blood pressure and
bleeding around the time
of birth. Just as with the
general population, Afri-
can American women who
are pregnant have dispro-
portionately higher rates of

See VACCINE, Page 14

FEMA: What storm survivors should do after the registration deadline has passed

While the disaster assis-
tance registration deadline
has passed, there is still
help available for survivors
of February’s severe winter
storms in Texas. Survivors
are part of the whole com-
munity effort. The steps
they take on their road to
recovery and the decisions
they make are very impor-
tant.

Survivors may do the fol-
lowing:

Stay in Touch with FEMA
— If you registered for di-
saster assistance following
the February severe winter
storms, stay in touch with
FEMA. The easiest way to
update your application,
check your status or provide
missing information is to
create an account at Disas-
terAssistance.gov or call the
FEMA Helpline at 800-621-
3362 (TTY 800-462-7585)
between 6 a.m. and 10 p.m.
CT daily.

Call 2-1-1 for Unmet
Needs — 2-1-1 Texas is a
program of the Texas Health
and Human Services Com-
mission that is committed to
helping Texas citizens con-
nect with the services they
need. No matter where you
live in Texas, you can dial
2-1-1, or 877-541-7905,
and find information about
resources in your local com-
munity including help find-
ing food or housing, child-
care, crisis counseling or
substance-abuse treatment.

Contact the U.S. Depart-
ment of Housing and Ur-
ban Development (HUD)
— HUD offers programs to
assist both homeowners and
renters. Visit HUD online
or call the Federal Housing
Authority Resource Center
at 800-225-5342.

Follow Up on Small
Business  Administration
(SBA) Disaster Assistance
Loans — If you applied for

an SBA loan after the disas-
ter declaration and want to
follow up or have any ques-
tions about your loan, call
the SBA at 800-659-2955
(TTY:800-877-8339) or
visit www.sba.gov/disaster.
Help is available:
Disaster Distress Support
— Survivors can call and
speak to a trained profes-
sional who can help them
cope with anxiety or stress
and guide them to avail-
able resources. This multi-
lingual, confidential crisis
support service is available
24 hours a day, seven days
a week at 800-985-5990
(TTY: 800-846-8517) or
text TalkWithUs (Spanish
speakers, text Hablanos)
to 66746 to connect with a
trained crisis counselor.
Hazard Mitigation Infor-
mation — For information
and resources on mitigation
issues, survivors may Vvisit
https://fema.connectsolu-

tions.com/txmit and https://
fema.connectsolutions.com/
tx-es-mit. Survivors also
may call mitigation outreach
specialists at 833-FEMA-4-
US or 833-336-2487 be-
tween 8 a.m. and 6 p.m. CT,
Monday through Friday, for
help and information on re-
pairing and rebuilding.

Tax Filing Extension —
The Internal Revenue Ser-
vice has announced that
survivors of the Texas win-
ter storms will receive au-
tomatic extensions on their
tax filing deadlines beyond
the May 17 extended dead-
line. They now have until
June 15 to file their returns.
If you don’t have internet
access or need services not
found on the website, you
may call FEMA’s toll-free
helpline at 800-621-3362
(TTY: 800-462-7585) be-
tween 6 am. and 10 p.m.
CT daily to:

* Add or change house-

>
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YOU NG, from Page 2

ple in the eyes of others
— like tying a bowtie —
can offer the lesson that
reaching a goal some-
times requires multiple
tries, but that all things
are possible.

Young has a Bach-
elor’s degree, two
Master’s Degrees and
plans to continue his
education in a doctor-
ate program; he is the
first in his family to

graduate from college.
Mr. Young is a certi-
fied Life Coach and
motivational speaker.
He is the CEO and
Founder of a nonprofit
called Young’s Vision
Achievement Consult-
ing as well as the Own-

er and Founder of the
MYGO brand, which
means “My Great-
ness Overcomes.”
Mr. Young has many
awards and achieve-
ments including the
National Service Award
through AmeriCorps.

hold members and number
of occupants

» Update contact prefer-
ences (mail, email, text,
etc.)

* Update payment prefer-
ence

* Notify FEMA of a
change in your current ad-
dress

* Correct or verify home
and property damage

Callers should refer to
their nine-digit registra-
tion number, which can be

found on all communica-
tions from FEMA.

For more information on
the severe winter storms
in Texas, visit fema.gov/
disaster/4586. Follow the
FEMA Region 6 Twit-
ter account at twitter.com/
FEMARegion6.

People whose first lan-
guage is not English may
find translations of this
document in other languag-
es by using the following
quick links on FEMA.gov.

CASH TODAY!!!
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Small “NET” Revenue Interest

No Matter How Small

Fax Information To:

972-509-9058
Call:

972-665-0170

(Leave Message)

Ermail:
ingquiries1gog@gmail.com

Remember your loved one in NDG Obituaries

It is important where the obituary of a loved one appears. We have been catering to the DFW African American community for more than three
decades now. We not only cover the issues, but celebrate the lives and legacies of our local community. Contact ndgobits@northdallasgazette.com
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Rep. Sherman’s monumental Bo s Law passes in Texas Senate

AUSTIN -- House Bill
929 passed yet another wa-
tershed moment Monday
night on the Senate floor
when State Representative
Carl O. Sherman (D-109)
saw Bo’s Law pass.

The show of solidarity
between both parties con-
tinued just as on the House
Floor last week when Texas
Senators passed Bo’s Law
last night thereby standing
together in relation to the
issue of body cameras worn
by peace officers.

“The moment the Bo-
tham Jean Act was passed
unanimously in the Senate
sending Bo’s Law directly
to the Governor’s desk was
a moment of overwhelming
elation,” said State Repre-
sentative Carl O. Sherman
Tuesday morning. “After
working tirelessly with
multiple organizations, in-
dividuals and agencies with
a single focus of establish-
ing systemic accountability
in policing, it was exhila-
rating to say the least to re-
port the passage to the Jean
family. The senate’s actions
served as a strong reminder
of Botham’s authentic in-
clination of invoking the
Spirit of the Lord to rise
among us - even in the Cap-
itol. I am convinced that the
passage of Bo’s Law is the
embodiment of Botham’s
transcendent spirit of truth

Celebrating at the renaming ceremony for Botham Jean Blvd. are (left
to right) Rep. Carl O. Sherman, Allison Jean (Botham Jean’s mother),
Bertram Jean (Botham Jean’s father). (Courtesy photo)

and transparency, which
was played out every step
of the process of getting
this Bill to this point.”
With its bi-partisan sup-
port Representative Sher-
man added that from the
beginning the aim of HB
929 was to ensure truth and

Have Land You

We Buy L

No Commissions. N

= Vacant House
+ Fire Damage

» Estate Sale
« Behind on payments

accountability prevail in the
profession of law enforce-
ment. With the signing of
this key piece of legislation
that means “we are one step
closer to a safer community
for all.”

Allison Jean, Botham
Jean’s mother commented

CALL NOW
972-665-0170

from her home in St. Lucia
“The news of the passage
of the Botham Jean Act
“Bo’s Law” by the Senate
on Monday, May 24, 2021
came with much elation by
my family! We deem this
a tremendous step in seek-
ing to correct some of the
systemic issues that plague
our society and cause cor-
rupt police officers to walk
away scotch-free after

committing heinous acts on
innocent people.”

Jean said that though the
original contents of the Bill
were drastically removed,
she said it is still expected
as time progresses,

that,

YOU COULD BE ONE OF 10 PEOPLE TO

WIN A

2100

GoPASS® TAP CARD!

if you take our short survey

Texas Law Makers will
see merit in strengthening
this Law to ensure that law
enforcement carry out their
duty with honesty, dignity,
and maintain their sworn
oath to protect and serve.
“My family will continue
to fight for justice for Bo-
tham and for all innocent
men and women, boys and
girls who have been killed
at the hands of police of-
ficers in the United States
and around the world,”
Jean added. “I wish to
thank Representative Carl
Sherman and his team for
their persistence in seeing
this Law through and look

(( DART \
ZCOM.

A NEW BUS
NETWORK

=

NEW BUS NETWORK
ON THE WAY

DART is designing an entirely new
bus network and your input is vital.

Make your voice count.
Take our short survey at

DARTzoom. org

No purchase necessary. Some restrictions apply.
For complate rules, visit DARTzoom.org. Contest ands June 8, 2021.

forward to standing with
this team as they seek to
improve the lives of Texans
through the legislative pro-
cess.”

Bo’s Law now heads to
Governor Greg Abbott’s
desk for final signing into
law during this 87th Legis-
lative session.

House Bill 929 “Bo’s
Law” was also joint au-
thored by Representative
Sherman’s colleagues on
both side of the aisle in-
cluding  Representatives
Matt Krause, Jacey Jetton,
Eddie Rodriguez, and Ron
Reynolds.

MRT
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Perot Museum launches ‘'The Whynauts,’ a new virtual stem series

At a time when educa-
tion systems are facing the
challenges of the pandemic
— and field trips are on hold
— the Perot Museum of Na-
ture and Science is launch-
ing an engaging 10-part,
STEM-focused virtual se-
ries called The Whynauts.

Designed to make sci-
ence relevant, exciting and
accessible, the academi-
cally aligned episodes fea-
ture charismatic scientists
along with diverse youth
actors ages 10-15. They
will lead students on a fun,
knowledge-packed  jour-
ney of science exploration
through the Perot Museum
exhibit halls and some of
North Texas” best-known
landmarks, including the
Dallas Zoo and Trinity Riv-
er. The digitally enhanced,
bilingual adventures —
with dialogue in English
and Spanish — are avail-
able at perotmuseum.org/
whynauts. Episodes 1 and
2 are launching today, and
the remaining eight will roll
out during the summer. The
10 episodes and supporting
educational materials are
complimentary through the
2021-2022 school year.

Developed in conjunc-
tion with Texas Essential

Knowledge

and  Skills
(TEKS) standards, these
brief videos — under 15
minutes each — are part of
an entire suite of learning
materials, including educa-
tor resources with robust
lesson guides, enrichment
activities, at-home activities
and more, making them ide-
al for parents and educators
alike. Providing age-appro-
priate content for grades
K-8, the episodes focus on
three categories: physical
science, earth science and
life science. Topics vary —
from space and weather, to
engineering and chemistry,
to plant and animal adap-
tations, paleontology and
plate tectonics.

In the 2018-19 school
year, the Perot Museum
of Nature and Science
served more than 2,000

schools and 235,000 stu-
dents through field trips and
school outreach programs.
When the pandemic hit in
2020, the number of field
trips dropped to zero.

“The pandemic put in-
person field trips and school
outreach on hold, abruptly
taking away the opportu-
nity for countless students
to have those crucial ‘ah-
ha’ moments. And we know
from extensive data and
our own personal knowl-
edge that those experiences
are so critical to sparking a
life-long interest in STEM,”
said Dr. Linda Silver, Eu-
gene McDermott Chief Ex-
ecutive Officer of the Perot
Museum.

“The Whynauts will not
only address this immedi-
ate, critical need, but will
also live on long beyond

t Museum of Nat

the pandemic, allowing us
to also reach students who

Q .

3 typically cannot come to the
& Museum, including those
g from rural towns or cities
» where distance is a barrier

to visitation,” added Silver.
A primary goal of the
eries is to ensure all chil-
ren, especially diverse
audiences, see themselves

o v

S represented prominently in
a

STEM fields. Multiple epi-
sodes will feature scientists
including several Ameri-
can Association for the
Advancement of Science
(AAAS) IF/THEN ®Am-
bassadors — female STEM
innovators who serve as
national role models. The
episodes also feature a for-
mer astronaut, Perot Mu-
seum paleontologists, a
Texas Instruments engineer,
a Telemundo meteorologist,
and a Top Chef contestant
along with STEM experts
from SMU, the Dallas Zoo,
John Bunker Sands Wetland
Center and other local orga-
nizations.

Silver says the Museum
aims to reach approxi-
mately 250,000 students
this inaugural year with an
aspiration to quadruple that
number next year. To date,
more than 40,000 students

Conagra Brands forms partnerships with Thurgood
Marshall College Fund and Hispanic Scholarship Fund

CHICAGO - Conagra
Brands (NYSE: CAQG) an-
nounced today new part-
nerships with the Thurgood
Marshall College Fund
(TMCF), the nation’s larg-
est organization exclusive-
ly representing the Black
college community, and the
Hispanic Scholarship Fund
(HSF), one of the nation’s
leading nonprofit organi-
zations supporting higher
education, to support Black
and Brown students. The
partnerships will help en-
sure students receive equi-
table access to quality high-
er education opportunities
and reinforce Conagra’s
commitment to supporting
the communities where its
employees live and work.

Conagra will make do-
nations to each organiza-

tion to fund several college
scholarships.  Additional
resources will be provided
to each institution to sup-
port scholarship recipients
as they navigate intern-
ships and other services
that prepare them for their
future careers. Conagra
employees will also ac-
tively engage with scholar-
ship recipients to provide
unique professional devel-
opment opportunities that
strengthen career prospects
for students’ post-college,
including resume building
assistance, job interview
preparation, and additional
workplace readiness expe-
riences.

“Conagra is committed
to advocating for Black
and Brown students in their
educational pursuits. A sig-

nificant barrier to higher
education remains its cost.
Our partnerships with the
Thurgood Marshall Col-
lege Fund and Hispanic
Scholarship Fund will help
overcome that barrier to
ensure equity and educa-
tion go hand-in-hand,” said
Henry Jones, Senior Direc-
tor of Diversity and Inclu-
sion at Conagra Brands.
“By providing diverse stu-
dents with not only the fi-
nancial resources, but also
with skills and experiences
to succeed in their chosen
career, we will play a role
cultivating our next genera-
tion of leaders.”

Key components of
Conagra’s comprehensive
diversity and inclusion
strategy include building a
strong entry-level pipeline;

providing development op-
portunities for underrepre-
sented groups internal and
external; and committing
to develop and advance tal-
ent in order to increase the
amount of racial, ethnic
and gender diversity and
representation within the
company. This scholarship
initiative will help ensure
Black and Brown talent are
supported in their pursuit
for academic excellence
and as they enter today’s
workforce.

“We are delighted to have
the support of Conagra
Brands,” said Betsy Bur-
ton-Strunk, Vice President
of Development at the
Thurgood Marshall College
Fund. “Our commitment to

See CONRGRA, Page 7

have registered for the pilot,
and several school districts
have already incorporated
The Whynauts into their
curriculum.

Planning for The
Whynauts began more than
a year ago, and collabora-
tion played a key role in
developing the program.
Perot Museum educators
spent last summer in focus
groups with 30 school-
district representatives to
better understand how the
Museum could provide sup-
port through virtual-learn-
ing programs. All agreed
that virtual programming
featuring STEM workforce
development would be a
major asset.

With that charge in place,
the Museum partnered with
local and national organiza-
tions to serve as advisors,
including Seeds 2 STEM,
United to Learn, Uplift
Education, and Teach For
America. Additionally, the
Museum partnered with
David Lozano of Cara Mia
Theatre — a local writer,
director and community
activist — to consult on the
project to ensure cultural
competence and high-qual-
ity bilingual content.

“With The Whynauts

program, we’ve further cul-
tivated our mission to serve
all minds, not only through
in-person experiences at the
Museum but also through
innovative outreach that ex-
tends far beyond our walls,”
said Dr. Silver. “We may be
facing years of learning loss,
especially in the sciences —
a byproduct of this historic
pandemic — but now we are
better equipped to deal with
these new challenges, help
close the COVID learning
gap, and be a resource for
even more students, parents
and school districts.”

Major sponsors of The
Whynauts are the Perot
Foundation, The Lamar
Hunt Family and Lyda Hill
Philanthropies’ IF/THEN
® Fund at Texas Women’s
Foundation. PetroCap spon-
sored the pilot and Texas
Instruments the engineering
episode. NBC 5 and Tel-
emundo 39 are the media
sponsors for the weather
episode.

The Perot Museum part-
nered with Groove Jones to
direct, script and produce
the series.

For details and to view
The Whynauts episodes,
go to perotmuseum.org/
whynauts.

>
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WALSH, from Page 2

and when people get in a
company, they have to get
opportunities to advance
themselves whether it is
through education or job
opportunities in leader-
ship positions.”

The secretary noted that
all workforce develop-
ment and apprenticeship
programs must include
individuals of color and
women. Any grant oppor-
tunities should contain an
insistence that programs
include everyone, not just
White people, Secretary
Walsh said.

He scoffed at the sug-
gestion that the Black un-
employment rate is high
because many younger
Blacks are electing to
start new businesses in-
stead of joining the tradi-
tional employment pool.

“I’m not fully there on
that argument of people
of color not coming back
to the workforce,” Sec-
retary Walsh notes in re-
sponse.

“We are still in a pan-
demic, and remember, we
shut the economy down
in a matter of weeks, so
we’re not going to see
people go back as they
went out.

“When you start think-
ing about full in-school
learning, strong childcare,
and people getting their
shots, they will go back to
work. Everyone wants to
be able to put food on the
table for their children.
I’m not sold that there are
8 million jobs, and people
don’t want to go back to
work.”
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City of Plano maintains highest bond ratings

Major bond rating agen-
cies continue to give the
City of Plano their highest
rating of ‘AAA’, reaffirm-
ing the City’s sound finan-
cial management practices
and policies. A city’s bond
rating is often the single
most important factor af-
fecting the interest cost on
bonds.

General Obligation
Bonds

S&P Global ratings and
Fitch Ratings each assigned
‘AAA’ long-term ratings to
the City’s $73.475 million
series 2021 general obli-
gation (GO) refunding and
improvement bonds.

Waterworks and Sewer
Revenue Bonds

S&P also assigned its
‘AAA’ rating to the City’s
2021 waterworks and sew-
er system revenue bonds.

Fitch assigned an ‘AA+’
rating to the same bonds.

Drainage Utility System
Revenue Refunding and
Improvement Bonds

S&P Global assigned its
‘AAA’ rating to Plano’s se-
ries 2021 municipal drain-
age utility system revenue
refunding and improve-
ment bonds.

Moody’s Investors Ser-
vices assigned an ‘Aal’
rating to the same Drainage

Utility System bonds.
‘AAA’ ratings are the
highest quality and grade.
They carry the smallest
degree of investment risk.
‘Aal’ rating represents
high quality, high grade
bonds, in which the munici-

2 pality’s capacity to meet its
= financial commitment on
8 5 the obligations is extremely
& strong.

There are three major rat-
ing agencies for municipal
bonds: Moody’s Investors
Service, S&P Global (for-
merly Standard & Poor’s)
and Fitch Ratings. Of the
three rating agencies, S&P
Global and Moody’s rate
over 80% of all municipal
and corporate bonds.

>

EO NAG RA, from Page 6

increasing the pipeline
and pathways for young
Black talent is directly
aligned with their dedica-
tion to making a differ-
ence in the Black com-
munity through higher
education. We are grateful
for their direct support of
the Thurgood Marshall
College Fund.”

“We at HSF are pleased
to have Conagra Brands
as a partner, who shares
our belief that scholar-
ships and support services
can make the crucial dif-
ference for talented youth
to complete a bachelor’s
degree and ultimately

launch careers in fields
that matters to our soci-
ety and our world,” said
Fidel A. Vargas, Presi-
dent & CEO at the His-
panic Scholarship Fund.
“Conagra’s contribution
will help our scholars
achieve their full poten-
tial.”

To learn more about
Conagra’s commitments
to diversity and inclusion,
see the company’s 2020
Citizenship Report. For
more information on eli-
gibility requirements and
how to apply for scholar-
ships, please visit tmcf.
org and hsf.net.

§TU DY, from Page 1

rence, the primary purpose
of the DCRA,” CAP editors
wrote.

CAP’s brief underscored
how critical actions could
be taken to address these
concerns about data on
deaths in custody.

“Congress should appro-
priate the necessary fund-
ing for the DOJ Bureau
of Justice Assistance to
implement a methodology
to search for and validate

leads on deaths in custody,”
Kenny Lo, a research as-
sociate for Criminal Justice
Reform at American Prog-
ress, wrote in the May 24
brief.

“A similar approach en-
abled the DOJ Bureau of
Justice Statistics (BJS) to
identify nearly three times
more arrest-related deaths
than before as part of a
broader effort that cost BJS
less than $5 million be-

tween fiscal years 2014 and
20177

For their part, state leg-
islatures should look to
compel all state and local
law enforcement agencies
to report DCRA data, Lo
continued.

States such as California,
Texas, Maryland, and Ten-
nessee already have laws
that require all agencies to
report data similar to those
required by the DCRA,
serving as models for other
states to follow, Lo Wrote.
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Incentivizing DCRA com-
pliance by all agencies
would improve the quality
of the data and bring about
meaningful accountability
in the criminal justice sys-
tem, he continued.

“Our nation urgently
needs to confront the
scourge of police violence

against communities of
color. Yet for decades, the
government has failed to
track the number of deaths
that occur in the justice sys-
tem,” said Betsy Pearl, as-
sociate director for Crimi-
nal Justice Reform at the
Center for American Prog-
ress.

“While data collection
alone can’t end systemic
racism in our justice sys-
tem and can’t bring back
the countless lives lost,
it’s essential for laying the
groundwork to create real
accountability and justice
for all.”

Do you live with a person with dementia?

Daily Reflections of Dementia Caregivers Research Study

Univ. Alabama at Birmingham

IRB Protocol Mumber: IRB-300004430

Caregivers needed for online research study.
All study activities completed online.
Share your stories as a family caregiver.

You will be paid for your time.

Learn more at:

www.caregivingresearch.org/daily-reflections

Or email us:

caregiver@uab.edu
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New survey shows southerners supportive of major police reforms,

don’t believe enough has been done since George Floyd’s murder

NEW ORLEANS, May
25, 2021 /PRNewswire/ --
A new survey from Mitch
Landrieu’s E  Pluribus
Unum (EPU) organization
finds support from South-
erners, regardless of race,
for major police reforms
now one year after the
murder of George Floyd
sparked a new, national
conversation on systemic
racism and policing. Still
attitudes and perceptions
about the police, systemic
racism, and the public
protests after the murder
continue to diverge sharp-
ly along racial and parti-
san lines in the American
South.  Notwithstanding
some divergent views, a
majority of white, Black,
and Latino respondents be-
lieve lawmakers have not
done enough to address the
killing of unarmed Black
people and other people of
color by police officers.

One year after George
Floyd’s murder, EPU com-
missioned the 1,200-person
survey (400 Black respon-
dents, Latino respondents,
and white respondents
each) to track attitudes on
systemic racism in polic-
ing and police reforms in
the South. This is the fourth
in a series of EPU surveys
looking deeply at issues of
race and systemic racism
focused on the American
South. To view the survey’s
key findings, comprehen-
sive analysis, and topline
results, visit https:/www.
unumfund.org/policere-
formsurvey2021/.

“One year after the mur-
der of George Floyd, south-
ern communities and the
nation as a whole are still
reckoning with the perva-
sive nature of systemic rac-
ism, particularly in policing
and criminal justice,” said
Mitch Landrieu, founder,
and president of E Pluribus
Unum and former mayor
of New Orleans. “On the
positive side, there is clear
support for major police
reforms that can keep com-
munities safe, hold police
accountable, and address
the systemic racism in po-

rection;42 percent will not
have any impact).

* On Actions Taken to
Date: Most people, across
3 race, do not think lawmak-
S ers have done enough to
éaddress the killing of un-
|$ armed Black people and
2 other people of color by po-
= lice officers, including a 47

~

Sy

ns,

licing. But this survey also
underscores the hard work
that needs to continue in
educating and informing
white and Latino audiences
on the scope and scale of
systemic racism that blocks
the South and our nation
from achieving true jus-
tice and opportunity for all
Americans.”

As has been in the case
with past surveys, the larg-
est divides continue to be
the different views between
Black and white adults,
while Latino adults’ at-
titudes tend to fall in the
middle. Depending on the
issue, there are many in-
stances — particularly on
questions related to sys-
temic racism — where La-
tino Southerners’ views are
closer to white Southerners
than Black Southerners.
There are additional no-
table dynamics based on
gender, partisanship, age,
and level of education.

Key Findings

* On Perceptions of Po-
lice: Majorities of Black
(66 percent), Latino (78
percent), and white (84
percent) Southerners have
favorable views of the po-
lice in their community.
Perceptions of the police
change significantly among
Black adults when respon-
dents are asked their favor-
ability toward “police in
the United States.” Favor-
ability drops to 40 percent
among Black Southern-
ers and has modest shifts
among Latino Southerners
(64 percent favorable) and
white Southerners (75 per-
cent favorable).

* On the Derek Chauvin
Verdict: An overwhelm-
ing majority of Black, La-
tino, and white Southern-

ers agree with the jury’s
verdict that found Derek
Chauvin guilty of murder-
ing George Floyd. Black
(91 percent) and Latino (80
percent) adults overwhelm-
ingly agree with the ver-
dict, and a large majority
of white adults (66 percent)
agree as well. White and
Latino adults share simi-
lar views on whether the
Chauvin verdict is a step in
the right direction that will
impact how police conduct
themselves (60 percent of
whites; 62 percent of Lati-
nos) instead of not having
any impact (29 percent of
whites; 32 percent of La-
tinos). Black adults are
not as optimistic about the

Member EDIC

percent plurality of white
Southerners, 59 percent of
Latino and 83 percent of
Black respondents.

* On Expectations of Po-
lice Encounters: Divergent
attitudes and perceptions,
not surprisingly, begin with
the different personal ex-
periences that individuals
have encountered or expect
to encounter with the police
in the United States. Unlike
white (14 percent) and La-
tino (37 percent) Southern-
ers, Black Southerners (71
percent) express deep con-
cerns about whether a fam-
ily member or themselves
will be a victim of police
brutality.

* On Systemic Racism

in Policing: Black South-
erners express concerns
over systemic racism on a
variety of measures, while
white Southerners do not.
Latino attitudes about sys-
temic racism are in the
middle, but often lean clos-
er to white attitudes. White
Southerners divide evenly
on whether the deaths of
Black people and other peo-
ple of color during encoun-
ters with police are signs of
a broader problem in polic-
ing (43 percent) or isolated
incidents (44 percent). A
plurality of Latinos (49 per-
cent) think these deaths are
signs of a broader problem
instead of being isolated
incidents (36 percent). A
large majority of Black
Southerners (71 percent)
think the deaths are signs
of a broader problem, not
isolated incidents (18 per-
cent). Similarly, 87 percent
of Black Southerners think
the criminal justice system
discriminates against Black
people and other people of
color, compared to 58 per-
cent of Latinos and 35 per-

cent of whites.

The Pathway Forward

* Despite the different
views among Black, La-
tino, and white Southerners
on issues related to polic-
ing and systemic racism,
there is a great deal of com-
mon ground on a range of
policy proposals to reform
policing and the criminal
justice system. The com-
mon ground we found on
policy proposals to reform
policing distinguishes itself
from differing views about
the pervasiveness of sys-
temic racism. The strongest
reforms center on address-
ing the use of force, hold-
ing police accountable, and
increasing the funding and
training hours for police
officers. These policies re-
ceive strong support across
race.

¢ There is broad support
across racial groups for
requiring officers to step
in when other officers are
using excessive force (91
percent white, 92 percent

See SURVEY, Page 9
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Hip Hop goes home to the Bronx with star-studded ceremony for new museum
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By Stacy M. Brown
NNPA Senior National
Correspondent

Hip Hop started in the
South Bronx, the hard-
scrabble borough in New
York City, and on Thurs-
day, May 20, some of the
genre’s legends returned to
celebrate the groundbreak-
ing of the Universal Hip
Hop Museum.

“Hip hop is one of those
things that really gave my
life meaning,” LL Cool J,
perhaps the greatest of them
all, stated during the cere-
mony that included Nas, Lil
Kim, Fat Joe, Grandmaster
Flash, Slick Rick, EMPD,
Naughty By Nature, and
other superstars and trail-
blazers.
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Th development s first phase also will provide 542 units of perma—
nently affordable housing to the neighborhood and about 2.8 acres of
public open space. (Image via NNPA)

“It made me feel like I
really could do something
with my life,” Cool J ex-
plained.

The $349 million mixed-
use project that will sit
along the Harlem River wa-
terfront promises a compre-
hensive history of hip hop,
which many claimed was

just a fad.
However, with talented
artists like Grandmaster

Flash, Grand Wizzard The-
odore, Run DMC, Public
Enemy, Eric B. & Rakim,
pundits could not have been
more wrong.

Today, it’s rare to find
a single or album atop the

charts or winning signifi-
cant awards if it doesn’t in-
clude some form of hip hop.

Universities have adopt-
ed lessons about the genre,
and many of the artists said
hip hop provided them with
street-level education and
made them wise to many
worldly subjects.

“It taught me more than
schools taught me, believe
it or not,” Nas remarked.
“I’'m proud to be here in
the mecca of hip hop, the
Bronx.”

The Museum’s Executive
Director Rocky Bucano,
Kurtis Blow, Shawn LG
Thomas, Grand Wizzard
Theodore, Mickey Bentson,
Joe Conzo Jr., and Grand-
master Melle Mel count
among the founding mem-

bers.

Dallas  Austin, Marq
Hawkins, DJ Ralph Mc-
Daniels, and National
Newspaper Publishers As-
sociation President and

CEO Dr. Benjamin F. Cha-
vis Jr. comprise the muse-
um’s Advisory Board.

The development’s first
phase also will provide 542
units of permanently afford-
able housing to the neigh-
borhood and about 2.8 acres
of public open space.

The project will also have
an array of cultural and
community-focused  pro-
gramming, which includes
the museum, an early child-
hood space, and outdoor
science programming.

New York Mayor Bill
DeBlasio addressed the ca-

Entertainment

pacity crowd at the ground-
breaking, telling them what
Grandmaster Flash & The
Furious Five’s smash sin-
gle, “The Message,” meant
to him.

New York State Assem-
bly Speaker Carl E. Heastie
also paid homage to hip
hop.

“Hip hop began in the
Bronx, and it is only right
that we pay homage by
erecting the Universal Hip
Hop Museum right here
in our borough,” Heastie
stated.

“Today’s groundbreaking
marks a monumental mo-
ment in hip hop history. Not
only will this be a museum,
but it will also become a
cultural hub for all of New
York City.”

§U RVEY, from Page 8

Black, and 87 percent Lati-
no respondents). This level
of support is largely consis-
tent if not increased com-
pared with October 2020
responses. It was the most
popular proposal tested.

* Among the most debat-
ed topics on police reform
in Congress right now, the
public supports ending im-
munity for police officers
and prosecuting them civil-
ly if they break the law, in-
cluding 69 percent of white,
81 percent of Black and 73
percent of Latino Southern-
ers. An overwhelming 65

percent of White Republi-
cans strongly or somewhat
favor ending immunity for
police officers.

* There is also broad sup-
port, regardless of race, for
requiring police depart-
ments or police officers to
carry liability insurance
that other professions like
teachers and social workers
have, so taxpayers do not
have to pay for expensive
settlements when found
guilty of misconduct. This
measure was supported by
69 percent of white, 81 per-
cent of Black, and 71 per-

cent of Latino respondents.

e There is strong sup-
port across racial groups
for broader criminal justice
reforms, such as ending the
War on Drugs and legaliz-
ing recreational marijuana
including 63 percent of
white, 67 percent of Black,
and 57 percent of Latino
Southerners.

* Open-ended responses
in the survey on the ques-
tion of how to bridge the
police-community divide
also reveal a desire for do-
ing what is necessary to
have well-trained police
who will do their job prop-
erly and end the mistreat-

e
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ment of Black people. This
tracks another popular pro-
posal to increase the fund-
ing and training for police
officers across the country
with 88 percent of white,
81 percent of Black, and 85
percent of Latino respon-
dents favoring.

Landrieu closed, “De-
spite the many divisions and
clear challenges to bridge
racial differences, the sur-
vey reveals a pathway for-
ward on police reform that
will keep our citizens safe
and ensures respect for all
of us. Our work at the local,
state, and federal levels will
continue to provide policy

makers the tools they need
to address systemic racism
in policing and close these
gaps.”

E Pluribus Unum’s poli-
cy and advocacy team has
prioritized police reform as
an area of focus, advocat-
ing for the George Floyd
Justice in Policing Act in
Congress as well as vari-
ous reform and account-
ability measures at the state
and local level across the
13 southern states. In addi-
tion to state level advocacy,
EPU recently released a
policy brief and case study
on a duty-to-intervene pol-

>

icy pioneered in New Or-
leans named EPIC.

A comprehensive anal-
ysis, key findings, and
topline results of the E
Pluribus  Unum’s police
reform survey is avail-
able at https://www.unum-
fund.org/policereformsur-
vey2021/.

GBAO  Strategies of
Washington, D.C. conduct-
ed the survey on landlines,
cellphones, and text-to-web
from May 14-18, 2021. The
margin of error for each
racial group is +/- 4.9 per-
centage points at the 95
percent confidence level.

Protection Under the Law
Equal | Voting Rights
Access to Resources

— Systemic
= Equality

Join the fight at
aclutx.org/SystemicEqualityforTexas

ACLU
TX

For the 411 in the community, go to www.northdallasgazette.com
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W.W. Caruth, Jr. Fund makes major $1.5 million
donation towards putting the “park” back in Fair Park

Fair Park First, the non-
profit organization charged
with  management and
stewardship of Fair Park,
announced that they have
received a generous $1.5
million gift from Commu-
nities Foundation Of Texas’
W.W. Caruth, Jr. Fund to-
wards the creation of the
new Community Park at
Fair Park. The Community
Park, designed by renowned
architects Studio MLA, will
provide a wonderful park
experience within  walk-
ing distance of 13 neigh-
borhoods that previously
did not have direct access
to greenspace. The new
Il1-acre Community Park
will be dynamic and multi-
dimensional — just like Fair
Park.

“Communities Founda-
tion of Texas is proud to
partner with Fair Park First
to help restore, renovate, re-
activate and put the “park”
back in Fair Park. We are
inspired by their vision to
support area residents in
creating a unique commu-
nity gathering space, which
will further equity and con-
nectedness in alignment
with our vision of building a
thriving community for all.
We look forward to seeing
the goals for the Fair Park
Community Park realized,”

said Sarah Cotton Nelson,
Chief Philanthropy Officer
at Communities Foundation
of Texas (CFT).

The primary goal of the
Community Park is to cre-
ate access to green space for
residents of the surround-
ing neighborhoods, while
serving as an attraction to
visitors from across the
region. Its design and pro-
gramming will be curated
with ongoing input from a
diverse group of local resi-
dents, so it remains relevant
and authentic to the people
of South Dallas. It will be a
safe and inclusive space for
the neighborhoods, as well
as a place for recreation, re-

spite, and leisure.

“The Fair Park, Your Park
Capital Campaign is hon-
ored to have the generous
support of CFT’s W.W. Ca-
ruth, Jr. Fund to help make
this exciting vision for Fair
Park a reality. This plan will
not only restore and reno-
vate Fair park but will cre-
ate a new Community Park
and additional green space
to be enjoyed by future gen-
erations.” Margo Ramirez
Keyes, Unity Co-Chair and
Fair Park First Board Mem-
ber.

The Community Park is
included in Phase One of
the Fair Park, Your Park
Campaign. The amenities

Special tribute to Elton John slated
for iHeartRadio Music Awards

iHeartMedia and FOX
announced this week that
Brandi Carlile, Demi Lo-
vato and H.E.R. will per-
form during a special trib-
ute honoring Elton John
with the iHeartRadio Icon
Award at the 2021 iHeart-
Radio Music Awards.

The award will be pre-
sented by Chris Martin and
Lil Nas X and will honor
Elton John’s global impact
on pop culture, longevity,
and continued relevance as
a touring and radio force
with a loyal fan base world-
wide.

Usher will host and per-
form during the event,
which will also feature pre-

viously announced perfor-
mances from The Weeknd
with special guest Ariana
Grande, Bruno Mars & An-
derson .Paak (Silk Sonic),
Dan + Shay and Doja Cat.
In addition, the event will
feature special appearances
from numerous popular art-
ists.

The event will air LIVE
from The Dolby Theatre
in Los Angeles, Thursday,
May 27 (8:00-10:00 PM
ET live / PT tape-delayed)
on FOX. The eighth an-
nual event also will air live
on iHeartMedia radio sta-
tions nationwide and on the
iHeartRadio app.

For the 2021 iHeartRadio

Music Awards, iHeartMe-
dia and FOX will be giving
a sneak peek at the winners
of four awards leading up to
the Thursday, May 27 tele-
cast exclusively on FOX.
Beginning at 9:00am ET on
East Coast shows, one win-
ner will be announced and
give an acceptance speech
in the 9:00 a.m. local hour
across the four major time
zones in the following cat-
egories: Country Album
of the Year, Country Song
of the Year, Dance Album
of the Year and Social Star
Award. Winners will also
be revealed on iHeartMe-
dia’s radio stations and so-
cials following FOX.

and activities in the park
will be focused on improv-
ing the health and wellbeing
of all Dallasites, creating
a Community Park for the
entire community. Included
in the park design will be
Wi-Fi access, splash pads,
picnic shelters, an all-age/
all-abilities playground,
performance stage, game
tables, and a flex space open
lawn.

District 7 Council Mem-
ber Adam Bazaldua said,

“I’ve always believed there
was an equitable and ex-
citing way to activate Fair
Park for the neighborhoods,
one that isn’t locked off
from the community and is
more inviting and enticing
to residents.” He continued,
“I’ve supported Fair Park
First’s vision of this unde-
rutilized space as a place
where residents can enjoy
much-needed green space,
while also creating an at-
tractive neighborhood des-
tination. This generous gift
ensures we are on our way
towards making that vision

a reality.”

The Fair Park, Your Park
Capital Campaign, which
has a funding goal of $85
million to fund Fair Park
capital improvements, was
announced in March of this
year and is managed by
Rise360 Consulting.

Fair Park First will host
a Community Park Interac-
tive Input Session on Tues-
day, June 1 at 6:30 PM in-
side the Fair Park Coliseum.
At this meeting, guests will
have the opportunity to re-
view preliminary design
concepts.

Follow us on

INSTAGRAM!
@northdallasgazette

“We All Must Go
Home To Glory”
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Contact Marketing at 972-432-5219 for Career Opportunity Advertising City of Dallas

JUNE 5, 2021 RUNOFF ELECTION
CITY COUNCIL CANDIDATES
el COUNCIL DISTRICTS / BALLOT ORDER

Council District 2 Council District 4 Council District 7
1 Jesse Moreno 1 Carolyn King Arnold 1 Adam Bazaldua

2 Sana Syed 2 Maxie Johnson 2 Kevin Felder
Council District 11 Council District 13 Council District 14
1 Barry Wernick 1 Leland R. Burk 1 Paul E. Ridley

2 Jaynie Schultz 2 Gay Donnell Willis 2 David Blewett

DALLAS COUNTY EARLY VOTING DATES/TIMES

May (mayo) 24 - 27 Monday-Thursday (lunes a jueves) 8a.m. to 5p.m.

May (mayo) 28 Friday (viernes) 7a.m. to 7p.m.

May (mayo) 29 Saturday (sabado) 8a.m. to 5p.m.

May (mayo) 30 Sunday (domingo) 1p.m. to 6p.m

May (mayo) 31 Memorial Day Polls are Closed las encuestas estan cerradas
June (junio) 1 Tuesday (martes) Ta.mto 7p.m

City Secretary’s Office (214) 670-3738 https://dallascityhall.com/government/citysecretary/elections/Pages/electionJune2021.aspx
Dallas County Elections (214) 819-6300 https:/fwww.dallascountyvotes.org/upcoming-election-information/

u@ DALLAS COUNTY EARLY VOTING LOCATIONS

LOCATION ADDRESS City Zip Code
(Lugar) (Direccidn) (Ciudad) (Cédigo postal)

AUDELIA ROAD BRANCH LIBRARY — AUDITORIUM 10045 AUDELIA RD DALLAS 75238
BALCH SPRINGS CIVIC CENTER — MEETING ROOM 12400 ELAM RD BALCH SPRINGS 75180
BETTY WARMACK LIBRARY — EMPOWER ROOM 760 BARDIN RD GRAND PRAIRIE 75052
CARROLLTON SENIOR CENTER 1720 KELLER SPRINGS RD | CARROLLTON 75006
COPPELL TOWN CENTER - MAIN LOBBY 255 E PARKWAY BLVD COPPELL 75019
CROSSWINDS HIGH SCHOOL 1100 N CARRIER PKWY GRAND PRAIRIE 75050
EL CENTRO COLLEGE-MAIN CAMPUS — C BLDG | 801 MAIN ST DALLAS 75202
LOBBY
FRETZ PARK LIBRARY — BLACK BOX THEATER 6990 BELT LINE RD DALLAS 75254
GEORGE L ALLEN SR. COURTS BLDG — MAIN LOBBY _ | 600 COMMERCE ST DALLAS 75202
GRAUWYLER PARK RECREATION CENTER — GYM 7780 HARRY HINES BLVD | DALLAS 75235
J ERIK JONSSON CENTRAL LIBRARY — EAST ROOM | 1515 YOUNG ST DALLAS 75201
LAKEWOOD BRANCH LIBRARY — AUDITORIUM 6121 WORTH ST DALLAS 75214
MARSH LANE BAPTIST CHURCH — FELLOWSHIP HALL | 10716 MARSH LN DALLAS 75229
MARTIN LUTHER KING CORE BLDG — GYMNASIUM 2901 PENNSLYVANIA DALLAS 75215
OAK CLIFF SUB-COURTHOUSE - MAIN LOBBY 410 S. BECKLEY AVE DALLAS 75203
OAK LAWN BRANCH LIBRARY - AUDITORIUM 4100 CEDAR SPRINGS RD | DALLAS 75219
OUR REDEEMER LUTHERAN CHURCH - PARLOR 7611 PARK LN DALLAS 75225
PAUL L DUNBAR LANCASTER-KIEST LIBRARY - DALLAS 75216
K BT o e 2008 EAST KIEST BLVD
PRESTON ROYAL LIBRARY 5626 ROYAL LN DALLAS 75229
RANDOLPH REED CENTER — ROOM 106 1933 SPIKES ST GRAND PRAIRIE 75051
REVERCHON RECREATION CENTER — GAME ROOM 3505 MAPLE AVE DALLAS 75219
RICHARDSON CIVIC CENTER — PARKS ROOM 411 W. ARAPAHO RD RICHARDSON 75080
RICHLAND COLLEGE — MAIN CAMPUS- FOYER AREA 12800 ABRAMS DALLAS 75243
SAMUEL GRAND RECREATION CENTER -GENERAL | 6200 EAST GRAND DALLAS 75223
PURPOSE ROOM
SEAGOVILLE CITY HALL — FOYER 702 N HWY 175 DALLAS 75159
SKYLINE BRANCH LIBRARY - AUDITORIUM SOUTH | 6006 EVERGLADE RD DALLAS 75227
GARLAND BRANCH LIBRARY - THE PROGRAM ROOM
SOUTH GARLAND BRANCH LIBRARY - PROGRAM ROOM 4845 BROADWAY BLVD GARLAND 75043
UNIVERSITY PARK UNITED METHODIST CHURCH - DALLAS 75225
CALDWELL ROOM (#120) 4024 CARUTH ELVIX

For the 411 in the community, go to www.northdallasgazette.com May 27 - June 2, 2021 | North Dallas Gazette | 11
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MILWAUKEE
(PRNewswire) -- NBA
All-Star and Milwaukee
Bucks guard Jrue Holiday
and two-time Olympic soc-
cer gold medalist Lauren
Holiday, through their JLH
Social Impact Fund, will
provide grants to organiza-
tions and small businesses
in Greater Milwaukee, New
Orleans, Indianapolis, and
Los Angeles areas, with pri-
ority given to those focused
on social impact and creat-
ing a more equitable future
for underserved communi-
ties.

In  2019-2020, Jrue
pledged the remainder of
his NBA salary ($5.3 mil-
lion) to create the JLH Fund,
providing the first round of
grants in the fall of 2020.
The second round of fund-
ing will again provide up
to $1,000,000 to Black-led
nonprofit organizations and
Black-owned businesses.

“When we first decided to
start this fund, it was at an
inflection point of two pan-
demics - the disproportion-
ate effects that COVID-19

had on the Black commu-
nity and businesses, and
equally as devastating, the
murders of George Floyd
and many other unarmed
Black people - resulting in
an overwhelming feeling
of helplessness. We are for-
tunate enough to have the
opportunity to help people
through the JLH Fund and
will continue to do this
work and make the greatest
impact possible,” said the
Holidays.

Alexys Feaster, founder
of The Kinship Advisors,
is managing the JLH Social
Impact Fund and added,
“This next phase of the JLH
Fund is taking a holistic
approach to bring Jrue and
Lauren’s long-term vision
to life because doing this
work right goes beyond
the donations. Understand-
ing the values of Jrue and
Lauren, we are bringing as
many resources as we can to
the people and the commu-
nities most in need. Black
communities and business-
es have been historically
overlooked and underfund-

ed and with the JLH Fund,
we are building a commu-

nity of support.”
Working  with  Renee
King, founder of Fund

Black Founders, there will
be coaching and training for
the JLH Fund grantees to
expand funding opportuni-
ties and community engage-
ment. The JLH Fund is also
working with Microsoft’s
Nonprofit Tech Accelera-
tion (NTA) for Black & Af-
rican American Communi-
ties so all nonprofits that
apply to the JLH Fund will
get technology and support
services to remove IT barri-
ers and increase the impact
of their missions. Darrell
Booker, head of Microsoft
NTA shared, “Building a
community of support for
Black and African Ameri-
can nonprofits is funda-
mental in advancing their
missions. We look forward
to working with these non-
profits to ensure they have
the technology they need to
be as efficient and produc-
tive as possible in their op-
erations.”

Blackstar proves the case for
President Biden’s American
jobs plan prioritizing racial
equity in infrastructure jobs

NEW ORLEANS, May
25, 2021 /PRNewswire/ --
Blackstar provided signal
detection upgrades for La-
fayette’s predominantly mi-
nority inhabited northside
and Baton Rouge’s Florida
Blvd community, which
have historically been sys-
tematically  discriminated
against. This system aids
in decreasing unnecessary
stops, delays, and ultimately
improves emissions. Spe-
cifically, Blackstar supplied
171 wireless magnetometer
vehicle detection systems
throughout Lafayette and
also set up and installed the
adaptive traffic control sys-
tem software.

Additionally, Blackstar
provided traffic control
cabinets and traffic system
management upgrades for

New Orleans’ District E,
which includes historically
Black communities that
were hit hard by Hurricane
Katrina. In a recent op-ed,
Mayor Latoya Cantrell de-
scribed the massive posi-
tive impact infrastructure
projects have on the city by
simply creating an equitable
community for all its resi-
dents. Our traffic systems
helped “build back better”
Black communities for lon-
gevity and growth, not just
short term fixes and stag-
nancy.

Blackstar Excels In Spite
of Low Diversity and
Inclusion Goals

In April, Know Your Price
author and Senior Brook-
ings Institute Fellow, Andre
M. Perry, penned an article
offering a practical solution

to two problems expressed
in President Biden’s Ameri-
can Jobs Plan. Obviously,
the first problem is fixing
America’s aging infrastruc-
ture. Secondly, the plan
promises to create more op-
portunities for small busi-
nesses with the lofty goal of
advancing racial equity in
the process. Perry suggests
more investment in Black
businesses would essen-
tially kill two birds with one
stone. Blackstar believes
the first step to doing this is
by increasing the minimum
Disadvantaged = Business
Enterprise (DBE) goals for
infrastructure projects with
the ultimate goal of being
comparable with the demo-
graphics of the community.

See Blackstar, Page 16

Feaster added, ““This is all
just the start. We look for-
ward to working with peo-
ple who want to serve com-
munities in need. Whether
they are other athletes,
companies, philanthropists,
or community leaders, let’s
partner to make the impact
as great as possible.”

First round recipient of
the JLH Fund, Jacob Ad-
ams, founder of Stem to the
Future, shared “The JLH
grant provided my team
with capital that supported
us in training educators in
Los Angeles on how to cre-
ate and facilitate justice-
based STEAM curriculum.
We were able to use the
funds to pay our facilitators,

www.NorthDallasGazette.com
Applications are open for the Jrue And Lauren Holiday Social Impact Fund
providing up to $1,000,000 to Black-owned businesses and non-profits

design curriculum, and pro-
vide observations and de-
briefs with educators, which
enabled us to accomplish
our goal of providing Black
and Latinx students with
hands-on learning experi-
ences to solve real world
problems.”

Lemel Durrah, also a first
round recipient and founder
of Compton Vegan, an af-
fordable and healthy alter-
native to everyday foods,
was able to use the JLH
Fund grant during the pan-
demic to secure a food truck
to remain in business. He
served Compton and sur-
rounding cities labeled as
food deserts and swamps
with plant-based dishes.

CONCESSIONS

Elliott Hutchinson, from
Son of a Saint in New Or-
leans, an organization that
provides support for fa-
therless young men, added
“Aligning with an organiza-
tion that has a shared inter-
est in positively impacting
your community is extreme-
ly empowering. The Jrue
and Lauren Holiday Fund
takes philanthropic support
a step further— they are
truly invested in growing
the capacity of their part-
ner organizations to affect
meaningful change.”

Applications for the JLH
Social Impact Fund are
open now until May 28,
2021. To apply, visit www.
jlhfund.org.

JOB FAIR | NOW HIRING

JUNE 5TH, NOON - 5:00 PM
GLENDALE SHOPPING CENTER
Over 100 Positions Available | $12-$30 Hr.

Dallas Love Field & DFW International Airports
Food, Beverage and Retail

PS

ntina LAREDO
,_=4=
Pl

MAGGIANO’S
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Airport security badge required with hire
FREE DART GoPass provided with hire
Bring 2 forms of valid government ID for on-the-spot hiring
Mask & social distancing at job fair required

www.starcons.com

EQUAL OPPORTUNITY EMPLOYER

Let us hear from YOU!!!

If there are any news, events or anything else

we need to know about, give us an e-mail at:
editor@northdallasgazette.com
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Texas unemployment rate falls

to 6.7 percent in April

State adds 13,000 jobs over the month

U.S. Army
Opportunity

The United States Army
is hiring for over 150 differ-
ent career fields.

PART TIME OPPOR-
TUNITIES - 1 weekend a
month, 2 weeks in the early
summer. Stay local, Money
for school, healthcare, paid
drills and skill training, and
up to $20,000 enlistment
bonus.

FULL TIME OPPORTU-
NITIES - Full time hours
with off time and week-
ends just like regular jobs.
30 days paid vacation per
year. Money for school,
free healthcare, paid skill
training, and up to $40,000
enlistment bonus.

Jobs in science, intel-
ligence, combat, aviation,
engineering, law and more.
Contact 214-406 - 3737

Prerequisites:

» GED/High School Di-
ploma

* Between the ages of 17-
34

* No felonies

* No major medical is-
sues

» U.S. Citizen or perma-
nent resident

Census Bureau
The Census Bureau con-
ducts continuous surveys to
supply the nation with im-
portant statistics on people,

places and our economy.
Local field workers know
their communities best, and
are instrumental in conduct-
ing surveys with residents
on a variety of topics. Visit
census.gov to apply.

City of Dallas

The City of Dallas” HR
Dept is currently accept-
ing apps for the Budget and
Contract Administrator po-
sition.

Bachelor’s degree in a
business/public administra-
tion, human resources or
healthcare  administration
field, plus 7 yrs exp.

For more info and to
apply, wvisit:  http://bit.
ly/2NcCtVP.

House of Blues

Want a cool job in live
music? House of Blues
Dallas is hiring! Spruce up
your resume and join us on
Monday, August 26th for a
Job Fair in our Cambridge
Room from 1-5PM. All de-
partments are hiring. View
job openings at http://liv-
enationentertainment.com/
careers.

AUSTIN -- In April,
the seasonally adjusted
Texas unemployment rate
was 6.7 percent, down 0.2
percentage points from
March 2021. Texas added
13,000 total nonagricul-
tural jobs over the month,
making gains in 11 of the
last 12 months. Texas
added 1,007,100 jobs over
the year after shedding
1,452,600 jobs in March
and April 2020 due to CO-
VID-19 and measures tak-
en to slow its spread.

“The decrease in the un-
employment rate in Texas
shows continued strength
of our economy,” said
TWC Chairman Bryan
Daniel. “TWC will con-
tinue our commitment
to helping Texans find
jobs through career fairs
and hiring events at local
workforce  development
boards along with job
matching services through
MyTXCareer.com.”

In April, the Leisure and
Hospitality industry added
14,100 jobs, growing an-
nually at 46.1 percent.
Government employment
increased by 11,300 posi-
tions. The Professional and
Business Services industry

followed with a gain of
8,300 jobs.

However, six of the 11
major industries in Texas
saw decreases in employ-
ment last month.

Most notably, the oil in-
dustry, which is significant
to all sectors of the Texas
economy, continued to
shed jobs.

“This month continues
to show job growth and
career opportunities for
Texans as the economy
strengthens,” said TWC
Commissioner Represent-
ing Labor Julian Alvarez.
“We’re encouraged by the
increases, especially in
the leisure and hospitality
industries, and will con-
tinue to work through pro-
grams like skills develop-
ment grants to promote job
growth in all industries.”

The Amarillo Metropoli-
tan Statistical Area (MSA)
recorded April’s lowest
unemployment rate among
Texas MSAs with a not
seasonally adjusted rate
of 4.0 percent, followed
by the Austin-Round Rock
MSA at 4.5 percent and
College Station-Bryan
MSA at 4.6 percent.

“Texas employers con-

tinue to show resilience
and perseverance and
are excited about getting
Texans back to work,”
said TWC Commissioner
Representing  Employers
Aaron Demerson. “TWC
is committed to providing
Texas employers with in-
novative programs like the
Texas Restaurant Recov-
ery Initiative, which will
assist this vital industry
in many ways, including
adapting to new service

delivery trends and learn-
ing new ways to increase
profitability while provid-
ing safe and efficient cus-
tomer service.”

Employment estimates
released by TWC are pro-
duced in cooperation with
the U.S. Department of
Labor’s Bureau of Labor
Statistics. All estimates are
subject to revision. To ac-
cess this and more employ-
ment data, visit TexasLMI.
com.

Interconnection in

Sr. Electrical Engineer
MSEE (Advanced Power Systems) 2 yrs
exp. in IPP development, power systems
studies, ISO/RTO structure, Generation

markets. Job Loc: Lewisville, TX
Send resume to EEPLUS, Inc.
405 State Highway 121 Bypass, A250
Lewisville, TX 75067

ERCOT/PJM/MISO

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com
972-205-2415

T
IRVING

TE X A S
DO YOU WANT AN EXCITING AND
REWARDING CAREER?

PURSUE A CAREER AS A POLICE
OFFICER OR FIREFIGHTER!

+ Competitive wages
* Array of benefits
* Education incentive pay
s ..and more

REGISTER. ONLINE TO TAKE
THE CITY OF IRVING’S NEXT
CIVIL SERVICE ENTRANCE EXAM
www.cityofirving.org

The City of Irving does not discriminate on the
basis of race, sex, religion, age or disability in
employment or the provision of services.

Cellco Partnerships and its con-
trolled affiliates doing business as
Verizon Wireless proposes to con-
struct a 43-foot Monopole small cell
communications tower at the
approx. vicinity of 1834 Elm Street,
Dallas, Dallas County, TX 75201,
Lat: [32-46-55.03], Long: [-96-47-
46.81)]. Public comments regarding
the potential effects from these
sites on historic properties may be
submitted within 30 days of publi-
cation to: Trileaf Corp. Hannah,
h.jordan@trileaf.com, 2550 S
IH-35, Suite 200, Austin, TX 78704,
(612)519-9388.

TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer
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By Dr. James L. Snyder

I have always appreciat-
ed shortcuts in life. If I can
find a shortcut, I will take it
because time is valuable to
me. | take pride in coming
up with a shortcut that actu-
ally saves me time.

However, not all of my
shortcuts have really been
that short and I have paid
the price.

Last week, for example, I
had to go clear across town

for my appointment with
my eye doctor. Somehow I
think they try to figure out
where to place a doctor’s
office, so it isn’t easy to
get there, especially when
there’s a time element in-
volved.

My eye appointment
went rather well, and I was
happy with the results. I
had made the appointment
very close to the next ap-
pointment I needed on the
other side of town.

Have you ever noticed
when you have two ap-
pointments on the same
day, they are at the opposite
ends of town? I hate that.

But I was going to take
advantage, and 1 was go-
ing to find a shortcut across
town.

I am a very careful driv-
er. Every time I leave the
house, the Gracious Mis-
tress of the Parsonage al-
ways says, “Drive careful.”
As if she thought I would

be a crazy driver.

As I left the doctor’s of-
fice, I thought I would take
a different route to go on
the other side of town for
my next appointment. [’ve
lived in this town for quite
a few years, and I thought
I knew every street in this
town. But I guess I didn’t
know everything I needed
to know.

When I’'m driving, I’'m
always careful to watch out
for the other drivers. It’s not

www.NorthDallasGazette.com

A Shortcut Is Not Always That Short

that I’'m a lousy driver; it’s
that other people can be and
sometimes are bad drivers.
So I am careful about the
drivers that are in front of
me and behind me.

I usually have a GPS
with me, but I had taken it
out and used it somewhere
else for some reason. Who
knows where?

That didn’t bother me be-
cause [ knew exactly where
I was going. | was going to
map out a shortcut to save

time.

Driving down one block,
I noticed a street to my right
that I thought I recognized,
and so I made the turn and
followed that street. Then
I came to a street that took
another right, and so I fol-
lowed that. As I was driv-
ing through, I didn’t recog-
nize anything that I could
remember.

My problem is, as I drive,

See SHORTCUT, Page 15

VACCI N E, from Page 4

COVID-19 infection and
death. That’s important to
remember.”

Initially, there was lim-
ited data on whether the
COVID-19 vaccines were
safe and effective during
pregnancy, but new re-
search shows encouraging
evidence that the COV-
ID-19 vaccines offer strong
immune protection for
women who are pregnant.
A recent study published
by The American Journal
of Obstetrics and Gynecol-
ogy found that the Pfizer
and Moderna vaccines are
safe and effective in preg-
nant and lactating women.
These women can also pass
down antibodies to their
newborns.

The study involved 131
participants whose blood
samples were taken at the
time of the first and sec-
ond doses of the vaccine
and again after six weeks.
The data showed that the
level of antibodies for par-

ticipants in response to the
vaccine were higher than
those in participants who
were sick with COVID-19
during pregnancy. Anti-
bodies were also found in
umbilical cord blood and
breast milk.

As vaccine eligibility
for mothers-to-be open up
across the United States,
pregnant women are fac-
ing an important decision
about vaccinating for two.
Both Dr. Clarke and Dr.
Montgomery-Rice are en-
couraging pregnant women
to protect themselves and
their newborns by getting
vaccinated.

“When we have com-
pared the risk of COVID
in pregnant women to
age-matched non-pregnant
women,” Dr. Montgomery-
Rice stated, “we see those
that are pregnant are having
a higher risk of ending up
in ICU and ending up on a
ventilator. That is concern-
ing to us. We know that if

a woman is a diabetic, or
obese and pregnant, she
also has a higher risk of
ending up needing mechan-
ical ventilation. We need
pregnant women to not get
COVID. The only way we
know you can do that, of
course, with all the pre-
ventative health measures,
washing your hands, watch-
ing your distance, and wear
your mask, but also taking
the vaccine.”

The CDC recommends
the following measures to
stay healthy during preg-
nancy:

* Keep all your health-
care appointments during
and after pregnancy. Visit
with your healthcare pro-
vider for all recommended
appointments. If you’re
concerned about going to
your appointments because
of COVID-19, ask your
healthcare provider what
steps they are taking to sep-
arate healthy patients from
those who might be sick,
or ask about telemedicine
options. If you need help

finding a healthcare pro-
vider, contact your nearest
hospital, clinic, community
health center, or health de-
partment.

* Talk to your healthcare
provider about how to stay
healthy and take care of
yourself and your

* Ask questions you have
about the best place to de-
liver your Delivering your
baby is always safest under
the care of trained health-
care professionals.

* You should also talk to
your healthcare provider if
you think you are experi-
encing depression during or
after pregnancy.

* Get recommended vac-
cines during pregnancy.
These vaccines can help
protect you and your

* Get a flu vaccine every
year. Others living in your
household should also get
vaccinated to protect them-
selves and

* Get the whooping cough
(Tdap) vaccine during preg-
nancy to protect your baby
against whooping cough,

which can have similar
symptoms to COVID-19.
The CDC recommends that
all women receive a Tdap
vaccine during each

* Consider getting a CO-
VID-19 vaccine when it is
available to you. Talk with
your healthcare provider if
you have questions.

* Call your healthcare
provider if you have any
concerns about your preg-
nancy or if you get sick or
think you may have CO-
VID-19.

* Do not delay getting
emergency care because
of COVID-19. Emergency
departments have steps in
place to protect you from
getting COVID-19 if you
need care. If you need
emergency help, call 911
right Tell them that you are
pregnant and are having an
emergency.

* Seek medical care im-
mediately if you experience
any urgent maternal warn-
ing signs and symptoms.
These symptoms could
indicate a potentially life-

>
threatening

“All women have con-
cerns about going into their
doctor’s office and poten-
tially exposing themselves
to COVID,” Dr. Clarke
said. “I want to assure ev-
eryone that the protocols
that are in the doctor’s of-
fice are designed to protect
you. If you’re masking,
distancing, washing your
hands, and following the
protocols in the doctor’s of-
fice, it’s important to make
sure that you stay on course
for your prenatal visits.”

For more information
about COVID-19 and up-
coming events, visit Black
Coalition Against COV-
ID-19, a key health resource
for African Americans.

Black Doctor.org, the
world’s largest and most
comprehensive online
health resource, is specifi-
cally targeted to African
Americans.

For more information
about COVID-19 news,
head to the CDC website at
cdc.gov/coronavirus.

<
RASHAD, from Page 2

Mellon, Wayne State Uni-
versity, Juilliard, The Black
Arts Institute of the Stella
Adler Studio of Acting and
the prestigious Ten Chim-
neys Foundation estab-
lished at the Alfred Lunt
and Lynn Fontanne Estate.

She also holds the dis-
tinction of being the first re-
cipient of the Denzel Wash-
ington Chair in Theater at
Fordham University.

She made her critically
acclaimed directorial de-
but at the Seattle Repertory
Theater with August Wil-

son’s “Gem of the Ocean.”
She has also directed Ste-
phen Adly Guirgis’ “Our
Lady of 121st Street” at the
Signature Theatre; “The
Roommate” at Steppen-
wolf Theatre; “Ma Rain-
ey’s Black Bottom” and
“Joe Turner’s Come and
Gone” (winner of the 2014
NAACP Theatre Award for
best director) at the Mark
Taper Forum; “Immediate
Family” at the Taper and
Goodman Theatre; “Fenc-
es” at the Long Wharf The-
atre and McCarter Theatre;

“A Raisin in the Sun” at
Ebony Repertory Theatre,
Kirk Douglas Theatre and
Westport Country Play-
house; and “Four Little
Girls” at the Kennedy Cen-
ter.

“I can think of no indi-
vidual better suited to take
on this role than Ms. Phyli-
cia Rashad,” said How-
ard University President
Wayne A. 1. Frederick,
M.D., MBA.

“As we reintroduce our
campus community and
the world at large to How-
ard’s College of Fine Arts,
the dean will play an in-

strumental role in ensuring
an auspicious beginning
for this reestablished insti-
tution.

“Given Ms. Rashad’s
reputation as well as her
capabilities and impressive
list of accomplishments,
she will undoubtedly em-
power the college to tran-
scend even our incredibly
high expectations. Under
her leadership, Howard
will continue to inspire
and cultivate the artists and
leaders who will shape our
niche and national cultures
for generations to come.”

Rashad has received the

Tony Award, Drama Desk
Award, BET Honors The-
atrical Arts Award, Chica-
go Shakespeare Theatre’s
Spirit of  Shakespeare
Award, the inaugural Leg-
acy Award of the Ruben
Santiago Hudson Fine Arts
Learning Center, and the
Lucille Lortel Award.

In 2016, Rashad was
inducted into the Theater
Hall of Fame. Among the
other awards that decorate
her walls and shelves are
the 2018 Will Award from
Washington D.C.’s Shake-
speare Theatre Company,
the 2014 Mosaic Woman

>
Legend Award of Diver-
sity Woman Magazine,
the Texas Medal of Arts,
the National Council of
Negro Women’s Dorothy
L. Height Dreammaker
Award, People’s Choice
Awards, NAACP Image
Awards, AFTRA’s AMEE
Award for Excellence
in Entertainment, New
York Women in Film and
Television’s Muse Award
for Outstanding Vision
and Achievement, Dal-
las Women in Film Topaz
Award, and the Pan Afri-
can Film Festival’s Life-
time Achievement Award.
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(Editor’s Note: This col-
umn was originally pub-
lished on May 29, 2014.)

The story is told of a
young woman who had
been diagnosed with a ter-
minal illness and had been
given three months to live.
As she was getting her
things ‘in order,” she con-
tacted her Pastor and had
him come to her house to
discuss certain aspects of
her final wishes.

She told him which
songs she wanted sung at
the service, what scriptures
she would like read, and
what outfit she wanted to
be buried in.

Everything was in order
and the Pastor was pre-
paring to leave when the
young woman suddenly re-
membered something very

important to her.

‘There’s one more thing,’
she said excitedly. ‘What’s
that?” The Pastor asked,
“This is very important,” the
young woman continued. ‘I
want to be buried with a
fork in my right hand.’

The Pastor stood looking
at the young woman, not
knowing quite what to say.
That surprises you, doesn’t
it?”  The young woman
asked. ‘Well, to be honest,
I’m puzzled by the request,’
said the Pastor.

The young woman ex-
plained. ‘My grandmother
once told me this story, and
from that time on I have
always tried to pass along
its message to those I love
and those who are in need
of encouragement.

In all my years of attend-
ing socials and dinners,
I always remember that
when the dishes of the main
course were being cleared,
someone would inevitably
lean over and say, ‘Keep
your fork.’

It was my favorite part
because I knew that some-

Woman and a Fork

thing better was coming...
like a velvety chocolate
cake or a deep-dish apple
pie. It was something won-
derful, and with substance!’
So, I just want people to
see me there in that cas-
ket with a fork in my hand
and I want them to wonder
‘What’s with the fork?’
Then I want you to tell
them: ‘Keep your fork ...
the best is yet to come.’
The Pastor’s eyes welled
up with tears of joy as he

hugged the young woman
good-bye. He knew this
would be one of the last
times he would see her
before her death. But he
also knew that the young
woman had a better grasp
of Heaven than he did.

She had a better grasp of
what Heaven would be like
than many people twice her
age and with twice as much
experience and knowledge.
She knew that something
better was coming. Jesus

>

SHORTCUT,

I sometimes get thinking
about a project I’'m work-
ing on. It might be an ar-
ticle, it might be a sermon,
it might be just about any-
thing. Once I get thinking
about that project, I’'m not
too conscious of my envi-
ronment. Yes, [ do pay at-
tention to the other cars.

I planned to make it to
my next appointment at
least 20 minutes ahead of
time to sit back and relax
and wait for that appoint-
ment. [ always carry a note-
book, so when I have a lit-
tle off time, I can jot down
some notes and make sure
I’'m not forgetting what
I’ve been thinking of while
driving.

I really hate it when I
have an excellent idea, but
I can’t remember that idea
when I stop and want to
write it down.

Just then, I saw a street
sign to the right that I kind
of remembered and gladly
turned down that street
believing 1 was going to
get their way ahead of my

from Page 14

schedule and I would have
plenty of time just to get
caught up on my notes. I
was smiling as I was driv-
ing down that street.

As I was driving, I recog-
nized some of the buildings
on both sides of the street
and was very confident that
I had it made.

My only regret was that
I didn’t have the Gracious
Mistress of the Parsonage
with me to boast about my
shortcuts. If there’s one
thing she doesn’t like, it’s
my shortcuts. According
to her, my shortcuts always
create problems. Boy, I
wish she was with me now!

The more I drove down
the street, the more familiar
the buildings became. And
then I saw it and could not
believe what I saw.

On the right side of the
street was the eye doctor’s
office 1 had left about 20
minutes ago. I could not be-
lieve this was happening to
me. Looking at my watch,
I realized I’'m not going to

make my next appointment
on time. I did not know
what to do.

The only thing I could
do at the time was call and
cancel that appointment.
The bad side is, I would
have to explain to my wife
why 1 canceled that ap-
pointment. When she hears
of my shortcut plan, she is
going to stare at me with
one of “those stares” and
then say, “What have I told
you about your shortcuts?”

I just couldn’t put a new
plan together that would
solve the problems that I
had right now.

As 1 drove away from
the eye doctor’s office, I
thought of what David said,
“I will instruct thee and
teach thee in the way which
thou shalt go: I will guide
thee with mine eye” (Psalm
32:8).

Sometimes I’'m tempted
to take a shortcut in my
relationship with  God.
I sometimes think that I
know better than God, and
it always ends up in some
level of tragedy.

Dr. James L. Snyder is
pastor of the Family of
God Fellowship, 1471 Pine
Road, Ocala, FL 34472. He
lives with his wife in Silver
Springs Shores. Call him
at 352-216-3025 or e-mail
jamessnyder2@att.net. The
church web site is www.
whatafellowship.com.

" Drea

14

-
]
e

splash

n.

S

1)

bs /

N
S

o~

g
S

had promised this to His
believers.

At the funeral people
walked by the young wom-
an’s casket, they saw the
cloak she was wearing and
the fork placed in her right
hand.

Over and over, the Pastor
heard the question, “What’s
with the fork?” And over
and over he smiled.

During his mes-
sage, the Pastor told the
people of the conversa-
tion he had with the young
woman shortly before she
died. He also told them
about the fork and about

= what it symbolized to her.

He told the people how
he could not stop think-
ing about the fork and told
them that they probably
would not be able to stop
thinking about it either. He
was right.

The next time you reach
down for your fork let it
remind you, ever so gently,
that the best is yet to come.

Friends are very rare
jewels, indeed they make
you smile and encourage

Inspiring Body

-

-
B

Church Directory

you to succeed, to cherish
the time you have, and the
memories you share.

Being friends with some-
one is not an opportunity
but a sweet responsibility.
And don’t forget to keep
your fork.

Let us
hear
from
you!

If there are any news,
events or anything
else we need to know
about, give us an
e-mail at:
editor@northdallas-

gazette.com

Christ =ocX

Pastordtickie G sl

m Catcher’s Realty
Frieda Porter

Realtor

“If the American Dream is your goal,
then I'm your Dream Catcher”

friedabuysnsellshomes@gmail.com

214-208-1243

Ask Me About Down Payment and

Closing Cost Assistance

T
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NDG BookReview: ‘Footnotes’ recounts the lives of pivotal Black artists

By Terri Schlichenmeyer

You can’t see where the
roar is coming from.

But you can hear it, and
that’s what matters. The
role was made for you, you
hit every line and note, the
audience loved you — and
now the roar of cheers and
applause is yours. How
long does the standing ova-
tion last? How hard do they
clap? As in the new book
“Footnotes” by Caseen
Gaines, how long will your
star stay aloft?

Growing up in an afflu-
ent Black neighborhood
in Columbia, Tennessee,
Flournoy Miller had every-
thing he could ever want

Thi Blsck Artlsis YWhie Rewrnie
e Bubes of the Giread White Way

— and when he was nine
years old, he wanted to be
onstage. It was 1894, and
his parents had taken him
to see Sissieretta Jones, a
famous soprano and “one
of the highest-paid Black

entertainers of the day.”

“Miller,” says Gaines,
“was captivated.”

And yet, growing up,
Miller knew that fame was
a dangerous reach. Every
Black entertainer seemed
to know someone who was
killed by white folks for
no reason, but once Miller
met Aubrey Lyles in 1903
and “the two hit it off right
away,” the danger was ig-
nored. Miller, in fact, was
more determined than ever
for fame, and the two de-
veloped a popular comedy
act.

From the time he was a
child, Noble Sissle loved
to sing. Few things pleased
him more than a chance

to perform in church and,
while it was expected that
he would become a minis-
ter like his father, he grew
more passionate about mu-
sic.

When Sissle took a job
in Baltimore, he met Eubie
Blake, a talented pianist
who grew up in a Godly
house as a child and honed
his talents at brothels as a
teenager. They, too, became
fast friends and eventual
collaborators.

It’s a small world, and
because they worked in
the same industry, Miller
and Lyles knew Sissle and
Blake and there was mutual
respect all around. They
had kicked around the idea

of working together on a
show but the idea didn’t co-
alesce until early 1921.

And “with nothing but
a handshake agreement...”
says Gaines, “the quartet
agreed to give it a shot.”

The nicest thing about
“Footnotes” is this: you
don’t have to be a Broad-
way-goer to enjoy it. You
don’t ever have to have
even seen a play. You can
love this lively, sparkling
book for no reason but just
because.

Though it takes awhile
to get there and though it
may not seem like it, the
main subject of this book is
the musical, Shuffle Along.

Author Caseen Gaines
seems to use this main fea-
ture as a backdrop, as he
wraps biographies, history,
and everyday life around
that century-old show to
show how it came to be and
why it was so important to
Black culture. There’s rac-
ism in this tale, of course,
but also determination and
a sense of opulence and
grandeur, at times. It can be
a feel-good story, but one
that hurts, too.

Shakespeare said, “The
play’s the thing” and so is
“Footnotes.” If you love
Broadway, history, or
books on culture, it’1l make
you roar.

<
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For example, the Lafay-
ette project had an estimat-
ed construction cost of just
over 7 million dollars. Yet,
the DBE goal was only 4%.
Blackstar alone generated
over $400,000 on that proj-
ect. While that sounds great,

Lafayette Parish is roughly
27% Black, according to
2019 census estimates. The
same is true for the Baton
Rouge job, which had an
8% DBE goal on a roughly
1.9 million dollar project
estimate. As of July 2019,

the U.S. Census Bureau es-
timates Baton Rouge to be
roughly 55% Black. Both
goals are approximately
one seventh of the overall
population. Again, Black-
star overachieved bringing
in over $250 thousand in
gross revenue for the proj-
ect. Combining these two

projects with ongoing work
for the City of New Orleans,
Blackstar has generated
over a million dollars in rev-
enue in 2021, which is 20%
of projected overall 2021
revenues.

In a previous December
2020 report, Perry noted
Black businesses represent

COMM
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only 2.2% of American busi-
nesses. Bringing that num-
ber to parity with the Black
population would mean an
almost 7x increase in Black
businesses. Furthermore,
bringing Black businesses
to parity with non-Black
businesses from an average
revenue perspective, would

UNITY
CENTER

>

have a similar impact on
total revenue for Black busi-
nesses. While government
entities can’t guarantee rev-
enue for businesses, they can
standardize DBE goals on
demographics. Essentially,
you can’t achieve racial eco-
nomic equity without setting
equitable economic goals.

America’s Pandemic Recovery Relies on Energy

Energy Workers And Company Leaders Are Supporting the COVID-19 Relief

Support Effort:

* Providing supplies such as personal protective equipment (PPE);

« Philanthropic community efforts to provide fuel gift cards, sanitizers, clothing, face
coverings, and meals to hospitals, fire and police departments throughout the U5,

* Supplying jet fuel at no cost to critical companies and airlines to transport PPE deliveries
and restore air service to remote communities;

+ Providing fuel discounts to first responders and others who serve their communities;

+ Donating ultra-low temperature freezers to health organization to help keep vaccines at
their required SIﬁr';agE TE‘.I"I"IFIE'I’.-'IHiI'E.

To learn more about how energy helps your

community, visit CommunityEnergyCenter.org
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