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Defendants in Ahmaud Arbery
case say slavery-era law enabled
them to arrest, shoot Black man

The return of
the NLRB is a
needed step

- See Page 3

Don’t let your
guard down
against covid

- See Page 4

Vaccine gets
approval for
use in children

- See Page 4
By Stacy M. Brown
NNPA Senior National Build BaCk
Correspondent
Better has set
In Georgia, defense attorneys
are making the case that the three framework
white men involved in killing Ah-
maud Arbery, a Black man, were - See Page 5
justified by a Civil War-era law
instituted to catch runaway slaves. BIaCkS,
Travis McMichael, 35, his fa- Vetera ns Day
ther, Gregory McMichael, 65, and
their neighbor William “Roddie” and CRT
Bryan, 52, plans to defend their ac-
tions by claiming they were mak- ] - See Page 5
ing a citizens’ arrest that went awry A, ‘ "
only after Arbery resisted. Travis McMichael, 35, William “Roddie” Bryan, 52, and Gregory McMichael, 65, plan BIaCk hIStory

When the trio killed Arbery on
February 23, 2020, Georgia law
allowed almost anyone to arrest
another citizen if “they had reason-

to defend their actions by claiming they were making a citizens’ arrest that went awry
only after Arbery resisted. (Photos via NNPA)

ley James, publisher of the Savan-
nah Tribune in Georgia.

spective jurors, and Glynn County,
where the trial will occur, counts as

celebrated in
South America

able and probable grounds of sus- James said Georgia also employs  a mostly white area. - See Page 10

picion” that a suspect had commit-  the Stand-Your-Ground law thatal- ~ “I don’t think in that county that

ted a felony. lows citizens to use deadly force you will find the kind of objectivity Cowboys
The state overturned the statute  when confronted with life-or-death  that you need,” James demurred.

after Arbery’s murder. situations. “When you think of the mindset of baCku p QB
Lawmakers introduced and  “The thing that happens a lot, the things going on now with peo-

passed the original code in 1863
to capture slaves who had escaped

even with George Floyd and a lot
of our African Americans who have

ple so free to speak out in reference
to their discriminatory attitudes,

gets job done

from plantations in the South. been unjustly murdered, the victim  they have about us ...” - See Page 9
“They are going to use this law  becomes the criminal,” James re- Recent reports suggest that many .

because it wasn’t repealed until af-  marked. “They are looking at Ar- U.S. states still have laws that al- Sister Tarpley:
ter Ahmaud Arbery was killed by  bery’s life and he’s deceased and low for citizens to make arrests. F

; : . . . amous
the McMichael family, and I am  can’t defend himself.” Chris Slobogin, a law professor
not sure we’re going to have the She added that very few people Quotes
justice that we should,” said Shir-  of color are among the 1,000 pro- See TRIAL, Page 10

- See Page 15
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Otis Williams

By Stacy M. Brown,
NNPA Senior National
Correspondent

To hear him tell his sto-
ry, Otis Williams is just a
southern boy from Texar-
kana, Texas, who, while
growing up, loved the
“Devil’s music.”

His two grandmothers
took care of him when his
mother moved to Detroit
in search of better employ-
ment and living conditions
for the musically inclined
troublemaker.

Williams had recently
become a teenager when

he happened upon The Fox
Theater in the Motor City,
where his family group,
The Cadillacs, performed.

“Oh, how I wanted to
have my own group,” he
told NNPA Newswire in

a discussion at the Impe-
rial Theater on Broadway
where a sold-out crowd
sang, danced, laughed,
cried, and cheered the fan-
tastic musical, “Ain’t Too
Proud: The Life and Times
of The Temptations.”

As in the musical, Wil-
liams revealed an everlast-
ing fondness for the Classic
Five, Paul Williams, Mel-
vin Franklin, Eddie Kend-
ricks, and David Ruffin.

There’s also the seldom
mentioned Lamont, not a
Temptation, but Williams’
son.

“People often ask me, if
I could bring back to life
one member of The Temp-

tations, which one would
I choose,” Nik Walker,
who portrays Williams in
the musical, says during a
spotlighted scene near the
close of the electrifying
performance. “Lamont. My
son. That’s who,” he said.

Even behind the dark
shades and the baseball cap
with the “Aint To Proud”
logo, one could see Wil-
liams’ genuine expressions.

“The music lives forev-
er,” Williams deadpanned.
“Life isn’t like a record that
you can rewind.”

With the tragic deaths
of each of the original
members, Williams at 80
remains in a familiar spot.

Sixty years ago, his moti-
vation centered on not only
making The Temptations
the biggest group in R&B
history but protecting the
brand.

With the reopening of
the Broadway show and a
touring version hitting the
road, Williams said he can
now concentrate on getting
back on the road with the
latest incarnation of the su-
pergroup.

Williams reminds ev-
eryone that he’s been for-
tunate to have been with
the “most singing-Esque
brothers ever.” In all, the
group has made 24 changes
in its 60-year history and,

as they embark on their
anniversary tour, Williams
confides that he’s about to
make another personnel
change.

“But every single mem-
ber has always, at some
point, asked if they could
come back,” Williams in-
sisted.

With the opening of
“Ain’t Too Proud,” Wil-
liams and the group will
launch a concert tour that
could span the globe.

On Monday, November
1, the City College Center
for the Arts plans to honor
the legend and other group

See WILLIMA Page 10

Fr. Josh Johnson

Catholic multimedia net-
work Ascension is bring-
ing Fr. Josh Johnson, one
of its most beloved podcast
personalities, to Ascension
Presents, the company’s
YouTube platform which
boasts 590,000 subscribers.

With 18,000 views in 24
hours, the inaugural “Hal-
loween” episode of the new
show Ask Fr. Josh (The
Catholic Question and An-
swer Show on Ascension
Presents) is already a hit, as
seen in the comments:

* Fr. Josh, your devotion
to God is unquestionable
and you have been blessed
with a fabulous way to com-

municate your faith and
your wisdom to us! Thank
you so much and God bless
you! I love your singing! —
Deborah M.

» This was so funny and
great! Cant wait to see
more of these! — Dora

* [ am not Catholic but 1
loooooove these videos. [
learn so much and it helps
with my own relationship
with The LORD. Thanks for
your ministry! — Bold Fol-
lower

The show encourages
viewers to #AskFrJosh their
questions in the comment
section using a hashtag, as
well as to share a #GloryS-
tory—a story of God’s bless-
ing in their daily lives. Fr.
Josh will share select viewer
comments in future epi-
sodes.

While he has made cam-
eo appearances previously
on the Ascension Presents
YouTube channel, this new
show will be Fr. Josh’s first

regular engagement on the
platform.

Fr. Josh, the Director of
Vocations for the Diocese
of Baton Rouge as well as
a Campus Minister at Christ
the King Catholic Student
Center (Louisiana State
University), has worked
with Ascension on nearly
a dozen projects including
books, teen formation pro-
grams, and prayer programs.

“The purpose of this new
show is for me to listen to
people’s questions, to pray
with them, study about the
topics, and to hopefully re-
spond in such a way that will
help my viewers grow their
relationships with God, with
the Church, and with the

wider community,” explains
the priest. “As Catholics, we
have questions and some-
times we don’t know where
to go to get a good, healthy
response. This question-
and-answer show is here to
serve that need.”

Fr. Josh’s Ascension pod-
cast, Ask Father Josh, is
also an eponymous show
with a similar question-and-
answer format, but the con-
tent of the two offerings is
different. While the podcast
features Fr. Josh answer-
ing multiple questions per
week, the YouTube pro-
gram will allow him to dive
more deeply into a single
query, such as “How Should
Catholics Celebrate Hal-

loween?”

While waiting for the next
episode to drop on Novem-
ber 3, fans can enjoy the ar-
chives of Fr. Josh’s podcast
at www.Media.Ascension-
Press.com.

Although Fr. Josh John-
son was raised Catholic, he
didn't like the Church very
much while growing up.
One day, during Adoration
of the Blessed Sacrament,
he fell in love with Jesus
and received the call to be-
come a priest. Now, Fr. Josh
is the Director of Vocations
for the Diocese of Baton
Rouge, Campus Minister at
Louisiana State University,
and Chaplain at Cristo Rey
Franciscan High School.

Perry Hines

Perry Hines, a mem-
ber of Horace Mann
Educators ~ Corporation’s

(NYSE:HMN) Board of
Directors, is among Savoy
Magazine’s 2021 Most In-
fluential Black Directors.
Hines is profiled along with
many other influential di-
rectors serving on boards of
public companies in the fall
issue of Savoy Magazine,
a magazine that showcases
and drives positive dialogue
on Black culture.

“Perry has been a valu-
able member of Horace
Mann’s board, and the com-
pany has benefitted from his
unique combination of stra-
tegic marketing expertise,
financial services knowl-
edge and education market

experience,” said Chairman
H. Wade Reece. “He is la-
ser-focused on helping drive
continuous improvement in
the organization and takes
an active role in contribut-
ing to its success.”

Hines joined the board
in 2018. He serves on the
Audit Committee and In-
vestments & Finance Com-

mittee.

“l am honored to be
named to Savoy Magazine’s
Most Influential Black Cor-
porate Directors list, and 1
am proud to work with the
Horace Mann board and
company leadership to help
America’s educators protect
what they have today and
prepare for a successful to-
morrow,” said Hines.

Hines is a retired corpo-
rate marketing executive
and is the principal and
owner of The Hines Group,
a firm he formed in 2006
specializing in marketing,
communications and stra-
tegic planning. He has over
27 years of cross-sector ex-
perience in general manage-
ment, brand, communica-
tions and marketing.

Horace Mann Educators

Corporation (NYSE: HMN)
is the largest financial ser-
vices company focused on
providing America’s educa-

tors and school employees
with insurance and retire-
ment solutions. Founded by
Educators for Educators in

Have you
watched our

1945, the company is head-
quartered in Springfield,
Illinois. For more informa-
tion, visit horacemann.com,

In case you’ve missed it, the North Dallas Gazette has begun producing vid-
eos. Our latest series, “Close Up” takes a deep dive into issues affecting the
local DFW community. Episodes I and II are up now, with Jackie Hardy tak-
ing a look at criticisms surrounding the North Texas Tollway Autority’s com-
pliance with its stated goals of inclusion for Minority and Women in Business
Enterprise firms. The first episode is a conversation with two accomplished
professionals in the field, and the second features the NTTA’s response to
questions about its past performance. Check it out, subscribe to our Youtube
channel and stay informed.
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Op-Ed

Welcome back, NLRB — America’s workers missed you!

By Ray Curry
President, UAW

Before I get into just what
the National Labor Relations
Board (NLRB) means —
and has

meant — to the working
men and women of this na-
tion, I want to start by citing
a couple of pieces of data be-
cause I think they tell a real
story.

Right now, 68% of
Americans approve of labor
unions. That number is at a
more than 50 year high. So,
what does it mean? As a
union man myself, I would
say it means that Ameri-
ca’s workers are hurting,
and they know they need a
voice in the workplace. And
they’re right. My second
piece of data: According to
a recent AFL-CIO analy-
sis, the average CEO of an
S&P 500 company made
299 times what the median
worker made in 2020. In
other sectors — like retail
where Amazon lives — this
number is much higher.

But this blog is not about
numbers, it’s about peo-
ple. Working people. And
unions, the one force that
has the power to close that
shameful gap in earnings.
The NLRB is a key player in
making it possible for work-
ers to organize and improve
their lot. So I want to talk a
little bit about where we’ve
been and where we are going
under labor friendly Presi-
dent Joe Biden.

Let me start with a little
background on the NLRB.
The president appoints
this federal board, which
has done so much to shape
American labor practices
since its inception 85 years
ago. However, the board
that President Biden inher-
ited isn’t exactly what was
intended.

In fact, it’s nowhere close.

Dark days

This story begins in the
early ‘80s with President
Ronald Reagan coming to
presidential power and the
shift from worker’s rights
to corporate profits that his
NLRB put into motion. I’ll
spare you the decade of
gory headlines and cut to
the chase. A retrospective

1988 Washington Post ar-
ticle highlighting what the
anti-labor, pro-management
Ronald Reagan administra-
tion created put it perfectly,
“It’s one of the great ironies
of the day: The National La-
bor Relations Act, which is
supposed to guarantee U.S.
workers the right of union-
ization, is being used to deny
them that vital right.”

Under Reagan’s two
terms, the Board reversed
previous NLRB policy in
more than two dozen major
cases, almost totally chang-
ing the direction the board
had followed since its incep-
tion under President Frank-
lin D. Roosevelt to pro-man-
agement positions.

Instead of taking up
worker complaints, Rea-
gan’s NLRB backlog of un-
resolved complaints against
employers rose to at least
three times what it was be-
fore he took office. Delays
of up to two years become
common. Even more sty-
mying to the labor force, his
board took just as long to act
on worker petitions to hold
union representation elec-
tions and to certify fair union
wins.

Fast forward almost 30
years to 2017 and President
Donald Trump’s first year
in office where we find his
labor secretary, Alexander
Acosta, cheerfully announc-
ing that Ronald Reagan, who
did so very much to weaken
organized labor, was voted
into the Labor Hall of Fame.

There are truly no words
adequate to express labor’s
outrage at this. President
Ronald Reagan joining the
ranks of towering labor lead-
ers like George Meany and
the UAW’s own Walter Re-
uther! How cynical and what
a harbinger of what was to
come under President Trump
for America’s workers.

Sadly though, he was
just warming up. One could
easily argue that President
Trump’s NLRB went the
furthest in systematically
rolling back the right to form
a union and engage in col-
lective bargaining, efforts
that struck a further blow to
America’s wage inequality
and directly harmed work-
ers, their communities, and

Keep up with the news
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the economy. This board
also went on to diminish
worker protections under
the National Labor Relations
Act (NLRA/Act) with the
administration’s NLRB gen-
eral counsel (GC), putting
into play policies that leave
fewer workers protected by
the NLRB while working to-
ward changes in the law that
directly roll back workers’
rights.

In short, the whole thing
was a siege on the American
worker.

A new dawn for labor

And then in 2020, the
working men and women of
this nation had enough and
made their voices heard loud
and clear at the polls. The
2020 election saw a record
number of Americans vot-
ing. And what did they say?
Enough of the corporate,
anti-labor agenda.

This record turnout sent
President Joe Biden to
Washington and he got to
work on the first day. On
Inauguration Day, within a
few hours of being sworn
in, the new president acted
boldly and decisively by fir-
ing Peter Robb, President
Trump’s appointed NLRB
GC. Lynn Rhinehart, a se-
nior fellow at the Economic
Policy Institute and for-
mer general counsel of the
AFL-CIO, characterized
Robb’s anti-union activities
this way: “A report by the
nonpartisan U.S. Govern-
ment Accountability Office
(GAO) found that Robb was
dismantling the agency from
the inside. He reduced staff
size, destroyed employee
morale, and failed to spend
the money appropriated by
Congress. This all occurred
while Robb was pursuing an
anti-worker, pro-corporate
agenda.”

Biden then turned to Dep-
uty General Counsel Alice
Stock, who became Act-
ing General Counsel with
Robb’s ouster and asked her
to resign as well. She also
refused. Two days later, she
too was shown the door.

Gutsy moves. In fact, it is
the first time in more than
70 years that a president
has exercised that power.
Thanks to President Biden’s
swift actions in January, as

of August 28, Democrats are
now in control of the federal
labor board for the first time
in four years and pursuing
aggressive measures to re-
gain for unions the ground
lost during the Trump ad-
ministration and even look-
ing to go beyond the limits
pushed by President Barack
Obama’s NLRB.

And all indications show
that Jennifer Abruzzo, the
President’s new  general
counsel, is helping to lead the
charge and losing no time.
She has put together a list of
Trump-era decisions for re-
consideration and is pushing
to get important cases before
the board quickly. She also
indicated that she is in favor
of the PRO Act, the most
sweeping piece of labor leg-
islation in 50 years, and re-
establishing the long prac-
tice of ordering companies
to bargain with unions based
on signed cards of support,
rather than secret ballot elec-
tions. This is a game changer
for union organizing and for
workers who want a voice in
their workplace.

We’ve already seen this
new NLRB in action. During
the month of August alone,
the board ruled that Ama-
zon illegally discouraged
union organization in Bes-
semer, Alabama, which may
lead to a new vote; heard a
case against Google for fir-
ing multiple employees for
circulating a petition calling
on the company to stop do-
ing business with ICE (Im-
migrations and Customs
Enforcement); and filed a
complaint against Home
Depot for penalizing an em-
ployee for wearing a Black
Lives Matter shirt. These
are just a few examples of
Biden’s new NLRB.

This new NLRB is an
agency returning to its origi-
nal purpose in a time when
America’s workers need it
most. Change for the rights
and wellbeing of workers
is on the way and I expect
some of those numbers I
cited at the beginning of this
discussion are going to im-
prove for my brothers and
sisters.

We, as a nation and as a
labor movement, are build-
ing back!

ww.northdallasgazette.com
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Keep Your Guard Up! Vaccmatlons and diligence are key to controlling COVID-19

By Darryl Sellers

As the shades of fall
become more vibrant, the
color of the season is also
bringing some good signs
that the United States is
making progress in the
fight against COVID-19.
A large part of the reason
is due to the Delta variant
surge starting to slow down
in October, leading to a de-
clining number of new CO-
VID-19 cases, hospitaliza-
tions, and deaths, which is
helping to give America’s
overwhelmed hospitals
some much-needed relief.

Despite the COVID-19
downturn this month, the
United States reached a
grim milestone in the pan-
demic, exceeding 700,000
COVID-19-related deaths,
which means roughly one
in 500 Americans have suc-
cumbed to the virus. CO-
VID-19 is now the deadli-
est pandemic in American
history. It’s a stark, sad
portrait of what has shaken

and ravaged our nation in a
mere 20 months, and fur-
ther heightens our coun-
try’s imperative to get the
pandemic under control.
Though COVID-19 cas-
es are currently declining
overall, many communities
are still facing barriers to
vaccination. A September
survey by the Kaiser Fam-
ily Foundation indicates
an uptick in vaccinations
for Black Americans, with
70% now having received
at least one dose. But that
increase in COVID-19 vac-
cinations doesn’t tell the

whole story. Vaccination
rates are still lagging be-
hind in some states in the
South, including in Missis-
sippi (which has one of the
nation’s lowest vaccination
rates) and in Louisiana, and
Alabama, which both have
partial vaccination rates
slightly above 50%.

With high infection rates
driven by the Delta variant
and vaccine hesitancy in
some Black communities in
the South, many health care
professionals, including Dr.
Michele Benoit-Wilson, a
trusted Black doctor with

WakeMed Health in Ra-
leigh, North Carolina, are
stressing the importance of
Black Americans getting
vaccinated.

Another troubling trend
is how COVID-19 is nega-
tively impacting children of
color. The Centers for Dis-
ease Control and Preven-

| ;;\tl()n is shedding some 11ght

| clude higher rates of infec-
S tion, hospitalization, and

death. Studies have also
shown children of color are
more likely to develop the
sometimes deadly multi-
system inflammatory syn-
drome.

A recent report from
the American Academy
of Pediatrics (AAP) cites
more data from the CDC
regarding how COVID-19
is impacting all children
in the U.S. The report in-
dicates that children made
up around one quarter of all
weekly COVID-19 cases
as of October 21, making
it imperative to vaccinate

Federal regulators approve Pfizer vaccine for
children; ages 5 to 11 immediately eligible for shots

By Stacy M. Brown
NNPA Newswire Senior
National Correspondent

Children ages 5 to 11 can
now receive vaccination
against COVID-19.

On Tuesday, November
2, Centers for Disease Con-
trol and Prevention (CDC)
Director Rochelle Walen-
sky signed off on a recom-
mendation from the CDC’s
Advisory Committee on
Immunization Practices.

Dr. Walensky’s autho-
rization allows healthcare
providers, pharmacies, and
clinicians to commence
coronavirus vaccine shots
to children ages 5 to 11.

Officials said shots
would become available as
early as Wednesday.

The Food and Drug Ad-
ministration had previously
authorized the two-shot

regimen.

Each vaccine dose for the
5 to 11 age group contains
one-third of that used for
adolescents and adults.

White House officials
have  determined that
there’s enough of the Pfiz-
er-BioNTech vaccine for
all 28 million children in
America who are between
the age of 5 and 11.

Pfizer officials said they
placed orders for the doses
last month, and they’ve al-
ready begun the process of
preparing and packing the
vaccines.

Dr. Walensky had urged
regulators to consider all
variables.

“We have been asking
when we will be able to
expand this protection to
our younger children,” Dr.
Walensky stated during the
committee meeting.

“As you review the data
today, it will be key to keep
in mind the specific risks to
children from this virus and
the pandemic, and to put
that risk into the context of
other vaccine-preventable
diseases,” she said.

Dr. Walensky added
that committee members
should recognize that chil-
dren have historically re-
ceived vaccinations against
diseases like chickenpox,
which reportedly kill far
fewer children and put far
fewer of them into the hos-
pital than Covid-19.

“As you will all be
aware, in this most recent
Delta [variant] wave, we
saw pediatric admission
rates higher than they had
in any previous wave of the
pandemic, reaching a rate
of 25 hospitalizations per
100,000 per year in chil-

dren between the ages of
5 to 11,” Dr. Walensky as-
serted.
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children who are eligible.

Dr. Benoit-Wilson has
shared the importance of
getting her children vacci-
nated — it helps to mitigate
their higher risk of COVID-
19-related infections, hos-
pitalizations, and deaths.
She has also reminded
adults that they also have
a responsibility to get vac-
cinated to help keep them-
selves and everyone else
safe and healthy, including
children.

Tragic events throughout
history, like the Tuskegee
Experiment, have fueled
mistrust and vaccine hesi-
tancy among Black Ameri-
cans. Dr. Benoit-Wilson
says a key to building vac-
cine trust among Black
Americans is to have can-
did conversations with your
doctor. She said that’s the
counsel she has daily with
her patients, helping to ease

CASH TODAY!!!

Fair Price Offer For Oil andfor Gas Royalty
Small “NET” Revenue Interest

No Matter How Small

Fax Information To:

972-509-9058
Call:

972-665-0170

(Leave Message)

Ermail:
ingquiries1gog@gmail.com

CALL NOW
972-665-0170

Check us out on Facebook!

Like our page to stay current with all the news and events in DFW!

4| November 4-10, 2021 | North Dallas Gazette

For the 411 in the community, go to www.northdallasgazette.com



www.NorthDallasGazette.com

Community

After congressional negotiations conclude, President
Biden releases framework of his Build Back Better Plan

By Stacy M. Brown
NNPA Senior National
Correspondent

After hearing input from
all sides and negotiating in
good faith with Senators
Joe Manchin and Kyrsten
Sinema, Congressional
Leadership, and a broad
swath of Members of Con-
gress, President Joe Biden
on Thursday, October 28,
announced a framework for
his Build Back Better Act.

The President said he’s
confident this is a frame-
work that can pass both
houses of Congress, and he
looks forward to signing it
into law.

He has called on Con-
gress to take up this historic
bill — in addition to the Bi-
partisan Infrastructure In-
vestment and Jobs Act — as

quickly as possible.
“When enacted, this
framework will set the

United States on course to
meet its climate goals, cre-
ate millions of good-paying
jobs, enable more Ameri-
cans to join and remain in
the labor force, and grow
our economy from the bot-
tom up and the middle out,”
The President asserted.
Specifically, the Build
Back Better Act will count
as the most transformative
investment in children and

“In a country as large and
diverse as ours, progress
can often feel frustrating
and slow, with small vic-
tories accompanied by fre-
i § quent setbacks. But once in
2 a while, it’s still possible to
> take a giant leap forward,”
“ Obama wrote in a state-

caregiving in generations,
the White House said.

Administration officials
insist that the framework
would save most American
families more than half of
their spending on childcare,
deliver two years of free
preschool for every 3- and
4-year-old in America, give
more than 35 million fami-
lies a major tax cut by ex-
tending the expanded Child
Tax Credit, and expand ac-
cess to high-quality home
care for older Americans
and people with disabili-
ties.

The plan would also
count as the largest effort to
combat climate change in
American history.

The framework will cut
greenhouse gas pollution
by well over one gigaton
in 2030, reduce consumer
energy costs, give our kids
cleaner air and water, cre-
ate hundreds of thousands
of high-quality jobs, and
advance environmental
justice by investing in a

21st century clean energy
economy — from buildings,

transportation,  industry,
electricity, and agriculture
to climate smart practices
across our lands and waters.

Build Back Better also
would spur the biggest
expansion of affordable
health care coverage in a
decade.

The framework reduces
premiums for more than 9
million Americans by ex-
tending the expanded Pre-
mium Tax Credit, deliver
health care coverage to
up to 4 million uninsured
people in states that have
locked them out of Medic-
aid, and help older Ameri-
cans access affordable
hearing care by expanding
Medicare.

Administration officials
called the plan the most
significant effort to bring
down costs and strengthen
the middle class in genera-
tions.

Former President Barack
Obama agreed.

Blacks, Veteran’s Day and
Critical Race Theory

Warren
Publisher,
San Diego

Voice &
k Viewpoint

Veterans Day was cre-
ated as “Armistice Day”
on November 11, 1919, the
first anniversary of the end
of World War 1. It became
a national holiday by an act
of Congress in 1938. As we
honor the memory of those
who served in this great
conflict, separately and
apart from other occasions
honoring our War service

members, let us not forget
the special struggles of
Black Veterans, especially
during the years following
World War I.

We have seen from his-
tory that African Ameri-
cans who fought for the
freedom of others on dis-
tant shores, came home to
disenfranchisement, seg-
regation, and subhuman
treatment on every front
where they should have
received respect and equal-
ity for having served. We
have seen from a historical
point that a Black soldier
named Charles Lewis, re-

cently discharged from the
military, was lynched in
uniform in Hichman, Ken-
tucky; in 1944, four Black
soldiers after a white store
owner claimed they tried
to take over his place; in
1947, we repeat how Joe
Nathan Roberts, a Black
Navy Veteran, studying at
Temple University on the
G.I. Bill was abducted and
shot because he wouldn’t
say “Sir” to white men.
What is so important
about these stories today is
that if “Critical Race Theo-

See BLACKS, Page 8

vQ
A, ment.
“That’s what the frame-
work announced today

represents. It’s a testament
to President Biden and
Democrats in Congress
who have worked tirelessly
to forge this agreement, and
to the activists and ordi-
nary Americans who have
fought for years, some-
times longer, to bring the
America we know closer to
the America we believe in.”

Obama noted that the
framework allows fami-
lies everywhere to afford
childcare, and millions of
children will get a stronger
start through universal pre-
school.

He said historic invest-
ments in clean energy
would create hundreds of
thousands of jobs and help
America to lead the world
once again in the fight
against climate change.

“Millions of Americans
will gain access to health
care, and millions more
will save money on their

ed. “And we’ll pay for all
of it by asking the wealthi-
est Americans to pay more
of their fair share in taxes.”

The framework makes
the single largest and most
comprehensive investment
in affordable housing in
history, expand access to

affordable, high-quality
education beyond high
school, cut taxes for 17

million low-wage workers
by extending the expanded
Earned Income Tax Credit,
and advance equity through
investments in maternal
health, community vio-
lence interventions, and nu-
trition, in addition to better
preparing the nation for fu-
ture pandemics and supply
chain disruptions.

It also improves and re-
form “our broken immigra-
tion system consistent with
the Senate’s reconciliation
rules,” the White House
noted.

“And it is fully paid for
and will reduce the deficit
by making sure that large,
profitable corporations
can’t zero out their tax
bills, no longer rewarding
corporations that shift jobs
and profits overseas, ask-
ing more from millionaires
and billionaires, and stop-
ping rich Americans from
cheating on their tax bills.

ment, nobody earning less
than $400,000 per year will
pay a penny more in taxes.”

Mary Kay Henry, the in-
ternational president of the
Service Employees Interna-
tional Union, said essential
workers have been unwav-
ering in their demands to
invest in working families
of all races.

“With the framework an-
nounced today, President
Biden has taken an impor-
tant step to build an econo-
my that works for all of us,”
Henry stated.

“This is a commitment
to working people, with an
historic investment in home
care workers and care ser-
vices, major progress on
climate justice, essential
protections for immigrants,
and other meaningful in-
vestments for America’s
working families.”

Henry continued:

“The inclusion of a first-
of-its-kind investment in
home care will raise wages,
ensure a voice on the job
for millions of home care
workers — the Black, La-
tina, Asian Pacific Islander,
Indigenous, and immigrant
women hit hardest by the
pandemic — and expand af-
fordable, quality care for
America’s seniors, people
with disabilities and others

premiums,” Obama insist- Under this historic agree- who need it.”
These Texas Lottery Commission scratch ticket games will be closing soon:
Official Close End\ralldaﬂm
T
$50,000 Poker
2334 Overall Odds are 1 in 4.72 12715721 613/22
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Black College Expo is live with over $10 million available in scholarships

(Black PR Wire) Hous-
ton Black College Expo™
is back and in-person Sat-
urday, October 30, 2021,
from 10 am to 4 pm. The
event hosted by National
College Resources Foun-
dation (NCRF) was forced
to be virtual last year due
to the pandemic. This year
will be a LIVE experience
where students gain access
to 40+ colleges, highlight-
ing historically black col-
leges and universities (HB-
CUs) and other educational
institutions with colleges
giving away over 10 mil-
lion in scholarships.

To support and con-
nect with students in the
Houston area, NCRF has

43% at some colleges, we
are on a mission to change
the world with positive fu-
ture leaders, says Founder
Dr. Theresa Price.

' The expo allows stu-
E dents to get accepted on
éthe spot, get their college
> application fees waived
-2 and receive scholarships.
& This event will help high
. 8 school juniors, seniors and
- 4 S community college stu-
| § dents looking to transfer to

i in

partnered with the Hous-
ton Independent School
District (HISD) to increase
the “college going rate”
among Houston area teens.
According to Georgetown
Recovery Report, there are

over 55 million jobs avail-
able, but our current educa-
tional system is not produc-
ing enough talent to fill the
current jobs. “Our expos
have helped increase col-
lege enrollment as high as

a four-year college. Parents
are encouraged to bring
students as young as 6th
grade to start their college
planning. Students will
have access to the Afri-
can Americans in Aviation

Traveling Museum exhibit,
informative seminars and
American Airlines will be
conducting interviews on
site for jobs and careers.

The event is sponsored
by Comerica, Toyota,
American Airlines, US
Army ROTC, Honda,
Wells Fargo, Nickelodeon,
and Credera.

To register, please visit:
www.ncrfoundation.org or
call 877-427-4100.

About the Black Col-
lege Expo™ Black College
Expo™

(BCE) a trademark pro-
gram of National College
Resources Foundation
(NCREF), a 501¢3 non-prof-

it educational enhancement
organization serving over
100,000 students annually.
BCE was founded in 1999
by Dr. Theresa Price to
serve as a vital link between
minorities and college ad-
missions. NCRF’s mission
is to curtail high school
dropout rate and increase
degree and/or certificate
enrollment among under-
served, underrepresented,
at risk, low resource, and
homeless and foster stu-
dents. NCREF’s vision is to
close the gap in educational
achievement,  workforce
and economic disparities
with the goal to end racism
and racial inequalities.

Justice Department announces it will award more than $21 million to
prevent and respond to hate crimes across the United States

The Department of Jus-
tice today announced that
the Office of Justice Pro-
grams (OJP) will award
more than $21 million to in-
vestigate and prosecute hate
crimes and assist hate crime
victims. Funding will help
state, local and tribal agen-
cies and community organi-
zations address an alarming
rise in violent and property
crimes committed on the

basis of race, color, national
origin, sexual orientation,
gender, gender identity or

disability.
“Hate crimes instill fear
across entire communi-

ties. They have profoundly
negative and unacceptable
effects on our society,” said
Associate Attorney General
Vanita Gupta. “The depart-
ment is committed to us-
ing all tools at our disposal

to combat unlawful acts
of hate. These awards will
provide state, local and trib-
al agencies additional sup-
port and critical resources
to address hate crimes and
their far-reaching effects.”
Today’s announcement
comes on the 12th anni-
versary of the enactment of
the Matthew Shepard and
James Byrd Jr. Hate Crimes
Prevention Act, signed into

law by President Barack
Obama in 2009. Shepard, a
gay 21-year-old Wyoming
man, and Byrd, a 49-year-
old African-American man
from Jasper, Texas, were
slain in separate incidents in
1998. Shepard was beaten,
tortured and left to die near
Laramie, Wyoming. His
killers were convicted of
murder and are serving two
life sentences. Byrd was

tied to the back of a pick-up
truck by white supremacists
and dragged to his death.
Two of the murderers were
executed for the brutal
crime. The Shepard-Byrd
Hate Crimes Prevention Act
enables the Justice Depart-
ment to prosecute crimes
motivated by race, color,
religion and national origin
without having to show that
the victim was engaged in

a federally protected activ-
ity. The Act also empowers
the department to prosecute
hate crimes committed be-
cause of a person’s sexual
orientation, gender, gender
identity or disability.

OJP’s Bureau of Justice
Assistance (BJA) is ad-
ministering a new program
named in honor of Shepard

See HATE, Page 11
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their COVID-19 fears and
historical concerns.
Echoing Dr. Benoit-
Wilson’s message about
building vaccine trust in
Black communities is Gary
Hines, director and produc-
er of the Twin Cities-based
inspirational group Sounds
of Blackness. While he ac-
knowledges the misgivings
some Black Americans
have about the vaccines
and the historical medi-
cal malpractices, Hines,
who got the vaccine, has
a strong call-to-action for
others to do the same.
Centuries of racism in the
United States have been the
impetus of distrust that is
interwoven into the fabric
of many Black communi-
ties, but there are ways for
Black Americans to take
control to be well informed

and proactive to control
COVID-19.

Knowledge is power! Be
sure to get your research
from credible sources, trust
science, avoid misinforma-
tion, and seek Black mes-
sengers you trust the most
— doctors, faith-based and
community organizations,
and other credible Black
voices.

Here is some helpful
information about COV-
ID-19.

» The vaccines are safe
and effective against the
virus, including the Delta
variant.

* You can resume many
activities you did before the
pandemic if you’re fully
vaccinated.

* You should practice
safety measures, such as
wearing a mask indoors,

even if you’ve been fully
vaccinated.

Here’s a link to more in-
formation about these and
other COVID-19-related
topics from the Centers for
Disease Control and Pre-
vention (CDC) — When
You’ve Been Fully Vacci-
nated.

Slowing the spread of
COVID-19 is a tough task
that isn’t going to happen
overnight or even in the
next few months. But for
Black Americans, by get-
ting more shots into our
arms and being diligent
about practicing safety
precautions, the number
of new COVID-19 cases,
hospitalizations, and deaths
will continue to trend
downward. So, please keep
your guard up! This is the
way we’ll save more lives
and get the pandemic under
control. Remember these

insightful words from Nel-
son Mandela: “It always
seems impossible until it’s
done.” And together, “We

Can Do This!” Together,

“We WILL Do This!”
Darryl Sellers is the Di-

rector of the Public Rela-

tions Team for Creative
Marketing Resources, a
strategic marketing agency
in Milwaukee.
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Ugly Houses
Divorce
Inheritance
Problem Tenants
Need Repairs
Vacant House

Fire Damage
Estate Sale
Behind on payments
CALL 972-665-0170
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TALK TO HIS DOCTOR
ABOUT COVID VACCINES.

COVID hospitalizations of young people have tripled
since the start of summer. However, vaccines are
highly effective in preventing hospitalizations and
deaths, even from the Delta variant.
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Brazilians observe Mes da Consaenaa Negra—Brazil’s Black History Month

By Stacy M. Brown
NNPA Senior National
Correspondent

The Brazilian state of
Bahia kicked off Black
Consciousness Month with
a promise of educating the
community about the trials,
tribulations, and accom-
plishments of Black people
throughout South and Latin
America.

During November, many
in the northeastern state
have vowed to recognize
Black history and cultural
awareness ahead of the
nationwide observance of
Black Consciousness Day
on November 20.

“Més da Consciéncia
Negra [Brazil’s Black His-
tory Month] is related to
the commemoration of the
death of Zumbi of Palmares
on November 20, 1695, a
holiday in many Brazilian

Brazil’s Black communny s progress mcludes a nearly two-decade-old
law that requires the teaching of Afiro-Brazilian history and culture in
schools./ (Tania Régo/Agéncia Brasil via wikimedia commons)

cities,” tweeted historian
and Howard University Pro-
fessor Dr. Ana Lucia Araujo.
Born free in 1655, Zum-
bi dos Palmares counted
among the last military
leaders of the Quilombo —
or warrior village.
According to historians,
the Quilombo dos Palmares
was a free society, an old
South American republic,

which included the present-
day Brazilian coastal state
of Alagoas, Brazil.

“Today, Zumbi is known
as one of the great historical
leaders of Brazil,” the histo-
rians wrote.

The historians continued:

“At approximately six
years old, the Portuguese
captured Zumbi from the
Palmares region and given

as a slave to a Portuguese
priest, Antonio Melo.

Baptized Francisco,
Zumbi was taught Latin,
the Portuguese religion and
language, and served the
Catholic mass.

In 1670, at 15 years old,
Zumbi escaped and re-
turned to his birthplace. He
soon became known as a
Capoérae/Capoiera master
in the roda (wheel or circle)
of Palmares’ practitioners of
this African martial art.

By his early twenties, he
became a respected military
strategist.”

Zumbi eluded the Por-
tuguese and continued the
Quilombo resistance.

It’s believed that some-
one betrayed Zumbi, which
led to the Portuguese de-
stroying the Palmares com-
pound. Zumbi was captured
and killed on November 20,
1695.

“Today, the entire month

is a celebration of Black
Brazilian history,” Dr. Arau-
jo wrote.

Brazil’s Black commu-
nity’s progress includes a
nearly two-decade-old law
that requires the teaching of
Afro-Brazilian history and
culture in schools.

The text of the law states
that every school in the na-
tion should teach “the His-
tory of Africa and Africans,
the struggle of black people
in Brazil, Afro-Brazilian
culture, and the contribu-
tions of black people in
forming national society,
including social, economic,
and political areas relevant
to the History of Brazil.”

According to the Middle-
bury Institute Network, with
Brazil’s academic reputa-
tion and its growing racial
divide, many policymakers
believe that the law, known
as “The Status Quota Law,”
is the only way out.

Gisele Alves, a Brazilian
native with African ancestry
who lives in a poor neigh-
borhood on the outskirts
of Rio de Janerio, told the
Middlebury Institute Net-
work that she probably
would not have gone to col-
lege without help from the
state.

“I thought I was going to
finish school, find work in a
little shop, get married and
pregnant, and that would be
it,” she stated.

Because of the law, Gisele
received acceptance to the
State University of Rio de
Janeiro. “Many students
like Gisele will also get ac-
cepted thanks to this new
law,” officials wrote.

“Even though [the law]
will be discontinued in 10
years, this law is the next
step for Brazil in guarantee-
ing equal access to educa-
tion and a better future for
all Brazilians.”

>

<
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ry”’ is allowed to be imple-
mented on the scale white
legislatures and school
boards are trying to do, to
sanitize all discussion of
America’s racist past, these
stories will be lost along
with the racist history they

represent.

Let us not forget that
we have over 99 African
American servicemen who
earned and received the
Medal of Honor in battle,
fighting, and in some cases
dying for a country who

would only honor them
when the flag was draped
over their coffins and taps
played at their graveside.
It is up to us to remem-
ber and honor our own, in
spite of what this nation
does or how it seeks to
change or erase the history
that we bled and sacrificed

@

New Parkland health center §

now located in RedBird!

RedBird Health Center
3560 W Camp Wisdom Rd. Suite 100 Dallas, TX 75237

Services of the clinic include:

to build. Yes, this Veterans
Day, let’s remember our
own; and not by running
out to catch the latest sales.

How about reflecting on
how we can individually
build on what they left?

Things like registering to
vote, spending money with
those who support us, de-
manding respect for our-
selves and our elders, and
remembering that we are
still “Black” to America

whether we are rich, poor,
educated, homeless, or ig-
norant.

We must honor ourselves
before we can demand that

others do so.

“We All Must Go
Home To Glory”

Question: 2y saddle famdly mendberns axth the cost of your berial | cremationt

* Primary care for the whole family, .
including adult, senior care and
children

Physical therapy with gym

+ On-site radiology including
sonograms and X-rays
* \Women's care, including

pregnancy care + Mammography screenings

+ Behavioral health for all ages in a * Pharmacy
private area with a special waiting
room and play therapy space for

children .

+ Eye and foot care services
On-site social worker

* Spacious on-site clinical lab .

A

Call 214-590-4000 to schedule an appointment.

Mutrition experts

RedBird Health Center is located near the intersection of U.S.
Route 67 and Interstate 20 on DART bus line 547,

For more information, please visit

Parkland

www.parklandhospital.com/redbird
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Dallas Cowboys

Cooper Rush more than fills the void in win over Vikings, 20-16

By Dwain Price
NDG Sports

Those who rushed to
judge the Dallas Cowboys
based solely on the health
of quarterback Dak Prescott
apparently never heard of
the team’s backup quarter-
back, Cooper Rush.

Not only did Rush make a
grand entrance on the Sun-
day Night Football stage
this past Sunday when the
Cowboys played the Min-
nesota Vikings on the road.
But he also proved that he
can adequately run a foot-
ball team when given the
chance.

In his first-ever NFL
start, Rush completed 24
of 40 passes for 325 yards
and two touchdowns to lead
the Cowboys to a miracu-
lous 20-16 victory over the
highly-touted Vikings. That
includes throwing a game-
winning touchdown to Am-
ari Cooper — the infamous
Cooper-to-Cooper connec-
tion — from five yards out
with just 51 seconds re-
maining in the game.

Rush became the first
quarterback ever to pass for
at least 300 yards and also
throw the game-winning
touchdown with under a
minute left in the game in
his first start in NFL history.

He also showed that he was
certainly poised and ready
for a moment like this.

“You definitely dream
about them, and (the final
result was) just as good as
the dream,” Rush said. “It’s
pretty awesome to be able
to share that with everyone
and be able to win like that.

“You always want to win,
and it’s really fun when you
win like that.”

For the Cowboys it was
a blast to win like that
when they decided before
kickoff that they needed to
take the cautious approach
and rest Prescott’s strained
right calf at least another
week. The gamble paid off
handsomely as the Cow-
boys improved to 6-1 while
winning their sixth straight
game.

“I was glad everybody
got to see that, because
that’s Cooper Rush,” coach

Mike McCarthy said. “I
think that’s the real strength
of him. He plays the quar-
terback position like a sea-
soned veteran that’s played
10-12 years in the league.
That’s the man I get to see
every day.

“He’s very steady, very
intelligent. He’s a great
teammate in the quarter-
back room, the way he con-
ducts himself, and I think
that reflected in how he
played (Sunday). He was
ready to go and that’s what
the backup has to do is go in
there every week and pre-
pare, because he’s one play
away from getting in there,
and I think his performance
reflected that.”

The Cowboys trailed the
Vikings, 16-13, after Min-
nesota’s Greg Joseph boot-
ed a 24-yard field goal with
just 2:51 left in the game.
But that was more than

£ out there,”

enough time for Rush, who
guided the Cowboys on a
picture-perfect eight-play,
75-yard drive for the win-

S ning TD.

“I felt like I belonged
said Rush, who
< is in his fifth season out of

=

& Central Michigan. “You’re
&U in the huddle, breaking the
m huddle, getting to the line

£ £ and going through the pro-

D CESsSses.

“It didn’t feel over-
whelming at all. I haven’t
played a lot, but being
around the NFL, you’re
practicing against those
guys every day and our
defense is pretty good. It
never felt too big.”

Rush fired a 73-yard
touchdown to Cedric Wil-
son that tied the game at 10-
10 early in the third quarter.
He just seemed so com-
posed all day, even shrug-
ging off an interception he
threw in the first quarter.

“We knew we wanted to
be balanced, and I can’t say
enough about Cooper being
ready, number one, to jump
in there and go, and he was
productive,” McCarthy
said. “He did an excellent
job in command of the of-
fense.

“I thought (offensive co-
ordinator) Kellen (Moore)
did a really good job of just

kind of taking what they
were giving us. [ have a
lot of respect for (Vikings
coach) Mike Zimmer in
just the way he’s always
coached and what his de-
fense has tried to dictate
where the ball goes, and I
think Cooper did a great job
of distributing the football.
We knew it was going to
be tough coming in here. It
always is and I’m proud of
our football team.”

Prescott was so proud of
Cooper’s performance that
cameras caught him chas-
ing down Cooper after the
game in the tunnel lead-
ing to the Cowboys’ locker
room and giving him a big
hug.

“You look at two guys
you want to show examples
and symbols of good team-
mates, look at Cooper Rush
and Dak Prescott,” McCar-
thy said. “That’s a great pic-
ture of it.”

And in the Cowboys’
case, the picture of Rush
leading them to victory in
a game they had no busi-
ness winning is worth sev-
eral thousand words. Then
again, Rush proved that the
Cowboys offense is in very
capable hands if something
happens to Prescott down
the road.

“Cooper’s the same guy

every day,” McCarthy said.
“He’s very conscientious of
his opportunities, whether
it’s in practice or whether in
a blitz drill. He’s outstand-
ing in the classroom.

“There were never a, “We
can’t run this or we can’t
run that.” We still played
with quarterback movement
and action passing in a nor-
mal down and distance. I
thought once he got settled
in, he ran the offense and
handled the adjustments
throughout the game.”

As to whether or not
Prescott will play Sunday
at noon when the Cowboys
host the Denver Broncos at
AT&T Stadium, that’s still
up in the air. But at least the
Cowboys know they have
a backup quarterback they
can depend on.

Rush is just happy he was
able to perform some the
same magic Prescott has
been doing on a regular ba-
sis, and also bring so much
joy to Cowboys’ fans across
the country.

“It was obviously spe-
cial,” Rush said. “A lot of
games when it’s the other
way around and (Prescott
is) making plays at the end,
and I get to watch those.

“It’s fun for me to get a
chance to do it and have his
full support.”

‘The Harder They Fall’ is a high caliber cowboy flick

By Dwight Brown
NNPA Film Critic

They’re roughriders. Ba-
dasses. Pistol packing out-
laws blasting bullets.

The setup for this shoot
’em up started with the
2013 short film They Die
by Dawn, the brainchild of
Jeymes Samuel, aka “The
Bullitts.” He’s a British
singer-songwriter, produc-
er and writer/director who
is also the brother of the
Grammy Award-winning
musician Seal. In the past,
Samuel would make films
to accompany his album
releases. They Die... fits
that pattern and featured
Western characters based
on real people: Nat Love,
played by Michael K.
Williams and Stagecoach

Regina King, Idris Elba and LaKeith Stanfield star in the new release,
‘The Harder They Fall.’

Mary portrayed by Erykah
Badu. Eight years later,
after a perfect gestation
period, The Harder They
Fall comes to theaters and
Netflix and its genius is no
fluke. It’s been nurtured by
Samuel and co-writer Boaz
Yakin (Remember the Ti-
tans) who’ve thoughtfully

created a wild West tale of
biblical proportions with
a new cast and additional
characters.

Nat Love (Jonathan Ma-
jors, The Last Black Man
in San Francisco) has been
trailing and killing badmen
who messed with him and
his family decades ago. The

barrel of his gun has meted
out the ultimate punish-
ment again and again. The
last one standing is the kill-
er whom he despises most,
the cunning and elusive
Rufus Buck (Idris Elba).
The men’s mutual hatred
runs as deep as Cain and
Abel’s.

Love rides with his gang:
On-and-off again lover
Stagecoach Mary (Zazie
Beetz, Atlanta), the fiery
Bill Pickett (Edi Gathegi)
and Jim Beckwourth (R.J.
Cyler) a gunman who loves
showing off his fast draw.
Buck, amid a jail transfer,
is looking for aid from his
posse led by “Treacherous”
Trudy Smith (Regina King)
and Cherokee Bill (LaKeith
Stanfield). Ain’t no town in
Texas big enough for the

both of ‘em. Something’s
gonna happen. Someone’s
gonna die.

A graphic murder starts
the footage. It’s set in a
small house with furniture,
fixtures and props that look
like they were stolen off the
set of “Gunsmoke” (pro-
duction designer Martin
Whist; set decorators Jay
Hart, Cynthia La Jeunesse
and Anthony Whitman).
Clearly, a young Nat has
been wronged and emotion-
ally scarred by a demonic
act. No need to guess why
adult Nat’s revenge is so
hellbent. It’s payback—a
driving force that propels
the film until the last bul-
let is shot. The court of
characters surrounding Nat
and Rufus are as colorful,
deadly and memorable as

any gunslingers ever as-
sembled for a wes/dra/act/
thr. And, somehow, intui-
tively, Samuel and Yakin
have figured out a way
for the outlaws to talk in
an 1800s country/Western
drawl with the ferocity of
enraged gangbangers from
modern times. Specifically,
Majors speech pattern, in-
flection, phrasing and dia-
logue will leave audiences
astounded by his charac-
ter’s 19th century, post-
Civil War authenticity and
contemporary swagger.

As a director, Samuel
keeps the action coming
and coming. Tense verbal
confrontations, robberies,
gunfights, fisticuffs and rid-
ing the range over arid land

See FALL Page 10
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Entertainment

By Terri Schlichenmeyer

You don’t like that.

It wasn’t what you want-
ed. You didn’t ask for it and
you’re not happy. Things
shouldn’t be that way. It’s
not right, and you don’t like
it. Somebody needs to fix
this, so why not you? Why,
as in the new book “Change
Sings: A Children’s An-
them” by Amanda Gorman,
pictures by Loren Long,
don’t you reach for a differ-
ent kind of music?

One thing you can count
on for the rest of your life:
things won’t always stay
the same. You were once
a baby and now you’re

grown. Your room changed
when you were too big for
your crib. Look around and
your neighborhood chang-
es all the time! Change
happens every minute of
every day, it hums like a
guitar string, and if you lis-
ten, you can “sing along.”
You won’t be the first

one, you know; many of
America’s most beloved
heroes screamed and spoke
and speeched and sang for
change to come.
That’s  because
change comes hope.
Change doesn’t have to
be big, of course. You can
make change by picking
up trash in the park near
your home, or asking for
cleaner air or better play-
ground equipment or better
schools. You can volunteer
to help others by being
generous with your time.
Bring your friends along
and make it “a hundred
hearts, each of us lifting a
hand.” Do it today, tomor-

with

row morning, the next day
or the next, even when no
one else knows about it.
Make change, even if
you aren’t around to see it
and the good that comes
from it. Make your change
into music that anyone can
play, even if they’re differ-
ent than you. Make it some-
thing fun. Make the change
that’s inside you, to see the
results you want to see.
Then watch what hap-
pens: when you start to
do good, someone else is
inspired and they want to
do something good, too.
Two people become four
and more and more and
that’s “just what the world

www.NorthDallasGazette.com

NDG Book Rewew' ‘Change Sings: A Children’s Anthem’

needs.”

So what will you do?
Where will you start? Who
will you ask? Won’t you
jump on the bandwagon,
too?

When everybody around
you is doing something that
looks like fun, you natural-
ly want to jump in and join
them. Your 4-to-8-year-old
may feel shy about that,
or they may feel excited
when they see people doing
something for the world;
either way, “Change Sings”
shows why it’s important to
get involved, especially if
you’re a kid.

Grab this book to read
aloud to your child, and

youw’ll notice two things:
the illustrations are lush
and colorful, but artist
Loren Long doesn’t over-
stimulate. In this book are
gentle, quiet pictures to ac-
company the second thing:
a story that consists of rela-
tively few words, as author-
poet Amanda Gorman tells
the tale simply but in a way
that truly calls kids to ac-
tion.

This book is a good start
to a current-events conver-
sation, or you can just en-
joy it for its musical prose.
“Change Sings” is a joyous
book, and your child will
like that.

FALL, from Page 9

test the mettle of the cast,
stunt doubles and cinema-
tographer (Mihai Malaim-
are Jr, Jojo Rabbit). A
steady, pulsating rhythm
beats faster and faster as
it edges towards the film’s
2hr 10min length (editor
Tom Eagles, Jojo Rabbit).
Everything is big. Loud.
Exaggerated. =~ Especially
the thunderous horse hoofs
as they pound the earth
like explosives. And the
soundtrack vibrates with
bold music that enhances

the film’s bravura spirt,
though it doesn’t necessar-
ily reflect the times. Jamai-
can reggae singer Koffee
sings the title track, reg-
gae/dancehall legend Bar-
rington Levy, Jay-Z, Lau-
ryn Hill and Jadakiss bring
down the house too. Only
a few scenes flounder or
are too far-fetched: a long-
winded marriage proposal
and an improbable ruse to
buy a saloon.

Gunfights are brutal and
choreographed with both a

grace and ruggedness. The
universally convincing per-
formances are a testament
to an astute director who
knows how to pull what
he needs from a very pro-
fessional cast. Some may
want to compare Samuel’s
visions to Sergio Leone’s
stylish spaghetti Westerns.
Others will bring up Tar-
antino’s name. Samuel’s
ability to mix old, new and
black culture differentiates
him from those two, and
black Westerns (e.g., Mario
Van Peeble’s Posse) are a
genre all their own. Also of

note, these curse-spewing
Black folks rarely if ever
utter the “N”” word.

The sterling cast’s vi-
brant ensemble acting
blends perfectly and they
are dressed for battle (cos-
tume designer Antoinette
Messam). Danielle Dead-
wyler’s portrayal of Mary’s
androgynous security guard
is one for the LGBTQ ages.
Delroy Lindo as Sheriff
Bass Reeves, who plays
both sides of the fence, can
blow everyone in his path
away. Stanfield’s Chero-
kee is just sardonically and

laconic enough: “Being
scared will only give you
bad karma in the afterlife.”
King is as lethal as a Colt 45
with a slug in its chamber.
Beetz straddles the femi-
ninity and aggressive quali-
ties of her character well,
while Elba parades around
like an African king, as he
should. If there is one actor
that shines a bit brighter it’s
Majors, who finds all the
right nuances in a boy done
wrong settling grievances
as a man.

This cowboy tale is un-
apologetically strong and

>
a la Black

Afrocentric,
Panther.

It’s as cutting edge as it is
retro. Expect action-loving
Netflix watchers to gather
around TVs like curious
townsfolk eyeballing the
gunfight at the O.K. Cor-
ral. If you like Westerns
as much as you like black
swagger—this one is call-
ing your name.

In theaters now. On Netf-
lix November 3rd, 2021.

Visit NNPA News Wire
Film Critic Dwight Brown
at  DwightBrownlInk.com
and BlackPressUSA.com.

>

<
TRIAL, from Page 1

at Tennessee’s Vanderbilt
University, told Reuters
News Service that citizen’s
arrest laws put dangerous
powers in untrained hands.
“Things can get out of
control quickly,” he said.
Roddy Bryan’s lawyer,
Kevin Gough, told report-

ers earlier this month that
the “Citizen’s arrest is a big
part of our case, a big part.”

Ira Robbins, a law pro-
fessor at American Univer-
sity in Washington, wrote
in an academic paper that
many states’ citizen’s arrest
laws are broad.

In California, for ex-
ample, someone can arrest
an individual for a felony
if the person has prob-
able cause to believe it was
committed.

“While recruiting citi-
zens to aid in eradicating
crime is a noble idea,” Rob-
bins wrote, according to

Reuters, “strict safeguards
are needed to prevent the
law being abused.”

New York state has the
strictest law, holding resi-
dents liable for false arrest
if no crime was committed,
even if they had a reason-
able belief, “leaving no
room for mistakes,” Rob-

bins continued.

When Georgia Gov. Bri-
an Kemp repealed the law,
he said Arbery was “the
victim of vigilante-style vi-
olence that has no place in
Georgia” and that the stat-
ute was “ripe for abuse.”

The ACLU’s Georgia
chapter said, “the old law

was an example of system-
ic racism and empowered
mobs that lynched Black
people in more than 500
recorded cases in Georgia
between 1882 and 1968.”

The trial of the McMi-
chael family and Bryan is
scheduled to begin on Feb-
ruary 7, 2022.

<WI LLIAM S, from Page 2

members. The affair will
feature a conversation with
Williams, a Rock and Roll
Hall of Fame Inductee, and
multiple Grammy Award
winner.

It also will include spe-
cial guests, including long-
standing members Ron Ty-
son and Terry Weeks.

Officials plan to simul-
cast the special event from
the Aaron Davis Hall’s re-
nowned Marian Anderson
Theatre. Viewers can see

the program at www.city-
collegecenterforthehearts.
org.

Distinguished musi-
cian, composer, and enter-
tainment entreprencur K.
Sparks will conduct the on-
line event, which begins at
7:30 p.m. EST.

“For more than four de-
cades, Aaron Davis Hall
has been Harlem’s per-
forming arts center,” stated
City College of New York
President Dr. Vincent Bou-

dreau.

“World scholars, artistic
giants, and academic ge-
niuses like Nelson Mande-
la, Alicia Keys, President
Barack Obama, and Ella
Fitzgerald have blessed
these stages.

The City College of New
York is so proud of the con-
tributions The Temptations
have made and continue to
make to the American cul-
tural landscape, and we are
honored to add their name
to that distinguished list.”

Williams recalled his

roots.

“It was always about
the collective,” he assert-
ed. “Sure, having talent
is good, but I've always

looked at the head and the
heart over talent.

“That’s why we’ve been
so successful and have be-
come the number one R&B

>

group ever because we
were always operating un-
der the realistic model that
the whole is greater than
the sum of its parts.”

Let us hear from YOU!!!

If there are any news, events or anything else

we need to know about, give us an e-mail at:
editor@northdallasgazette.com
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Fintech In Action invests $1.7 million to spur Black equity in finance:
Slgnlﬁcant growth and impact highlighted one year later

(BPRW) Following a
$1.7 million investment,
Fintech In Action has made
significant advancements
towards the innovation and
progression of Black stu-
dents and professionals in
the fintech and finance in-
dustries across the nation.

Fintech In  Action
(“FIA”) -- a coalition dedi-
cated to accelerating prog-
ress, innovation and oppor-
tunity for Black students
and professionals in finance
and fintech -- has made
considerable advancements
the past year, following a
$1.7 million investment to
create Black equity in fi-
nance.

The coalition (com-
prised of financial firms,
community  stakeholders
and fintech organizations),
has more than doubled its
partners, and has cement-
ed its stake as a resource
for Black talent across the
industry. Formed in June
2020, FIA was a response

to the industry’s need to

prioritize racial equity and
inclusion.

Due to ongoing and
heightened inequities, FIA
set forth a strategic plan to
garner likeminded, action-
oriented partners, to in-
crease inclusion of Black
students and professionals
within the fintech and fi-
nance industries.

FIA objectives were tar-
geted by focusing on pipe-
line, hiring, promotion and
retention.

“There is not a lack of tal-
ent in the Black communi-
ty, but a lack of opportuni-
ty,” said William Capuzzi,
CEO of Apex Clearing, one
of FIA’s founding partners.

“Together, along with the
coalition members, we’re
investing in the future of
what ought to be. Our de-
sire is to make our indus-
try one of inclusion for all
those who choose to make
it their livelihood. It takes
more than writing a check.
More than a social media

>

<
HATE, from Page 5

and Byrd. The Act makes
grant funds available to im-
prove the investigation and
prosecution of hate crimes.
Through the Shepard-Byrd
solicitation and the related
Collaborative Responses to
Hate Crimes program that
seeks to address precipitous
increases in hate crimes,
OJP’s BJA will award $8.4
million in site-based fund-
ing and training and techni-
cal assistance.

“Acts of violence and de-
struction motivated by hate
and bias cause lasting harm
to victims, terrorize entire
communities and divide our
nation, leaving deep scars
and stalling the march to-
ward equal justice,” said
Acting Assistant Attorney
General Amy L. Solomon
of OJP. “We must work
together to bridge the gaps
of empathy, root out intol-
erance in all its forms and
send a clear message that
the future belongs to every
American, no matter what
they look like, how they
worship and whom they

love.”

BJA will also make
$1.5 million in site-based
awards under the Emmett
Till Unsolved Civil Rights
Crimes Reauthorization
Act of 2016 to help solve
cold case civil rights mur-
ders that occurred before
Dec. 31, 1979. Till, an Af-
rican-American  teenager,
was visiting his family in
Money, Mississippi, during
the summer of 1955 when
he was abducted, beaten
and killed. Two local men
were prosecuted for the
crime but were acquitted
by an all-white jury, though
they later confessed to the
killing. Till’s case helped
galvanize the nascent civil
rights movement. BJA will
award an additional $1.8
million to offer training and
technical assistance to other
communities seeking to re-
solve these cases, including
making microgrants to the
field.

OJP’s Office for Victims
of Crime (OVC) has award-
ed $2 million to respond to

the needs of individuals and
communities  victimized
by hate crime. OVC’s Ser-
vices to Support Victims of
Hate Crime and Strengthen
Communities program
funds innovative, field-gen-
erated projects that promote
awareness, healing, rec-
onciliation, service access
and resource development.
OVC is also providing tech-
nical assistance to state,
local and tribal service pro-
viders to help identify and
serve hate crime victims.

OJP’s National Institute
of Justice (NIJ) has award-
ed almost $7.5 million to
support research designed
to develop a better under-
standing of the phenomenon
known as domestic radical-
ization and to advance evi-
dence-based strategies for
preventing and intervening
in acts of domestic terror-
ism. NIJ recently concluded
projects to construct a data-
base of individuals arrested
or charged with hate crimes
and to develop detailed,
nationally ~ representative
data on hate crime incidents
known to police.
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post. More than words-- it
takes action.”

In one year, FIA has hon-
ored its commitment to eq-
uity and inclusion, and has
achieved the following plus
more:

* Doubling the number of
partners and participating
firms. The coalition began
with 18 firms and has dou-
bled participants. View the
growing list here.

* $1.7 Million in funding
invested, with $1 Million
invested to the Greenwood
Project (a Chicago-based
non-profit organization
dedicated to creating suc-
cessful career pathways
in financial services for
young, high-achieving mi-
nority students).

* All Greenwood Proj-
ect seniors are negotiating
multiple full-time offers for

employment.
* 160% increase of
Greenwood Project’s in-

ternship cohort
» 250+ students served

from 4 cities (Houston,
Dallas, New York City,
Chicago)

“FIA has made incredible
strides during its first year.
Although we’ve witnessed
growth, there is much
work to do in creating eco-
nomic equity for Black
students and professionals
in finance. This is only the
beginning,” said FIA Ex-
ecutive Director Michelle
Williams.

“Despite the challenges
ahead, we are thankful for
our current partners and
seek to acquire additional
support from financial
firms, community stake-
holders and others, in order
to drive systemic change.
We are committed to the

Marketplace

work and look forward
to the impact that FIA, its
partners and supporters will
have on the industry for the
future.”

FIA will continue enlarg-
ing its coalition and part-
ners, as it seeks to expand
to new action-based pro-
grams and initiatives in the
years to come.

With a strategic empha-
sis on more place-based
partners for internships, job
placements, education and
exposure, FIA’s goal of ef-
fectuating growth for Black
talent within the financial
services and fintech indus-
tries, is set to achieve con-
siderable impact for the re-
mainder of 2021, into 2022,
and beyond.

Follow

us on

INSTAGRAM!
@northdallasgazette

November 1, 2021

cally.

English

Rate: Negotiable

position)

Ed Bell Construction is a Dallas based heavy highway contractor doing business
in the North Texas market since 1963. With clients such as TxDOT, Dallas County
Public Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield
(plus many others), we have a strong backlog of work in the highway market lo-

We are currently hiring for the following positions:
* Pipelayer (Underground)

* Rough Terrain Crane Operator

* Form Setter (Structures, Paving)

* Laborer (Earthwork, Underground)

* Boom Mobile Crane Operator (CDL)

* Motor Grader Operator (Earthwork)

* CDL Drivers (Water Truck, End Dump)

* Work Zone Barricade Servicer-must have DL and be bilingual with clear

Available: multiple openings

Must have own transportation
Years of Experience required will vary, from 6 months to 2 years (depending on

Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs)

Ed Bell
Construction
Company

An Equal Opportunity Employer

Must apply in PERSON, Monday - Friday from 8am to 11am
@ 10605 Harry Hines Blvd.
Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers{@edbellconstruction.com

For the 411 in the community, go to www.northdallasgazette.com
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Wing to launch first commercial drone delivery service in
ea at Frisco Station

FRISCO - Rooted in
mobility innovation, Frisco
Station, a 242-acre mixed-
use development in the
North Platinum Corridor of
Frisco, Texas, will soon be
home to a drone delivery
facility operated by Wing,
one of the first providers of
drone delivery service in the
United States (U.S.).

As part of the first com-
mercial drone delivery ser-
vice in a major U.S. met-
ropolitan area, the Frisco
Station facility will have
all of Wing’s usual drone
delivery capabilities, but
will initially be dedicated
to exploring new uncrewed
aircraft system (UAS) use
cases, community demon-
strations, school field trip
educational  opportunities
and public tours.

“Frisco Station was de-
signed with futureproofing
in mind, bringing next-
generation mobility op-
tions to reality today,” said
Robert Folzenlogen, senior
vice president of strategic
development at Hillwood.
“The addition of Wing and

major U.S. metro ar

its first-of-its-kind innova-
tion builds upon Frisco Sta-
tion’s foundational pillars
of Smart, Creative, Healthy
and once again showcases
the development nation-
wide as the place where
pioneering visions can be
put into practice today and
maximized well into the fu-
ture.”

A result of a promi-
nent partnership between
Rudman, Hillwood and
VanTrust Real Estate, Fris-
co Station has been one of
the region’s leading mixed-
use developments since
2015, offering the neces-
sary infrastructure to sup-

port emerging technologies
across all nodes. In 2017,
Frisco Station built one of
the first vertiports globally,
putting into place the infra-
structure needed to move
goods autonomously and

eventually people. Addi-
tionally, announced in 2018,
Frisco Station became one
of the first connected com-
munities in the nation to be
constructed with AT&T’s
5G from the ground up,
enabling real-time con-
nectivity through each of
its districts and its planned
30-acre programmed park
system. That same year, the
Frisco Transportation Man-

agement Association, orga-
nized by the Frisco Station
Partnership, launched drive.
ai’s autonomous vehicle
pilot program to encourage
connectivity between Fris-

~ ) . . .

g co’s emerging destinations
z;as part of a multi-mobility
S plan.

~

In preparation for the

T launch at Frisco Station,
2 Wing has been conduct-
E ing test flights since June
= at

Hillwood’s  Alliance-
Texas Flight Test Center, a
UAS testing facility in Fort
Worth. The Flight Test Cen-
ter is one component of the
larger AllianceTexas Mobil-
ity Innovation Zone (MIZ),
a first-of-its-kind “do tank,”
leading the nation in smart
infrastructure deployment.
The MIZ offers mobility
visionaries in surface and
air, full access to an unpar-
alleled testing ecosystem,
resources, and partnerships
essential to comprehensive-
ly scale and commercialize
their technologies.
“Hillwood’s  Alliance-
Texas Flight Test Center
provided a unique oppor-

tunity for us to conduct
research and development
efforts this summer, and
now Frisco Station is an
excellent spot for one of the
first drone delivery facili-
ties in a major U.S. metro,”
said Jonathan Bass, head of
marketing and communica-
tions for Wing. “We look
forward to launching the
commercial service here in
the coming months, and to
the continued partnership
with Hillwood and Frisco
Station.”

Frisco Station will see a
small number of drone de-
livery flights beginning the
week of October 25. Com-
munity demonstrations will
be available in the coming
weeks. Outside of Frisco
Station, Wing has also part-
nered with Walgreens to
launch a first-of-its-kind
store-to-door  commercial
drone delivery service for

customers in Frisco and
Little Elm.
About Frisco Station

Frisco Station is a globally
recognized, award-winning
242-acre, mixed-use devel-

opment in Frisco, Texas,
one of the fastest-growing
communities in the U.S. Lo-
cated along Frisco’s highly
desired North Platinum
Corridor.  Frisco  Station
features fully amenitized
office, residential and ho-
tel properties surrounding
the Dallas Cowboys’ world
headquarters, The Star. A
pioneer in mobility innova-
tion, Frisco Station is home
to one of the world’s first
vertiports to support flying
taxis. Last year, it partnered
in Texas’s first pilot project
to test autonomous vehicles
on public roadways. With
5G connectivity throughout,
including within the 30-acre
park system, Frisco Station
offers its tenants with an
unprecedented experience
of next-generation conve-
nience, productivity and
way of life. Built upon the
pillars of smart, creative and
healthy, the project is being
developed by the Frisco
Station Partnership, which
is composed of The Rud-
man Partnership, Hillwood
and VanTrust Real Estate

American Cancer Society and four HBCUs announce groundbreaking Diversity in
Cancer Research Program to improve diversity,

The American Can-
cer Society (ACS), along
with four historically black
medical schools includ-
ing Charles Drew Medical
School, Howard University,
Meharry Medical College,
and Morehouse School of
Medicine, today announced
a groundbreaking Diversity
in Cancer Research (DICR)
Program to help improve di-
versity, equity, and inclusion
in the cancer research field.

The inaugural initiatives
of the overarching program
include DICR Institutional
Development Grants. The
four HBCUs have received
DICR grants in a pilot pro-
gram for 2021-2022.

The awards provided
through the DICR program
are unique in cancer re-
search.

They provide a large
amount of salary support
for the four colleges to se-

lect clinical faculty who
need more dedicated time
for their cancer research and
scholarly activities.

They also fund other
student and postdoctoral
programs and underpin the
awards with career develop-
ment funds and mentorship
by established American
Cancer Society Professors.

The grants will build sus-
tainability for both clinical
and scientific cancer-fo-
cused careers, launching or
sustaining the careers of 104
individuals by 2025.

The impactful program
will create a more inclusive
research environment to ad-
dress health disparities more
effectively and could lead
to targeted recruitment ef-
forts focused on bringing
people of color into clinical
research protocols.

Establishing a research
community that is made up

of a diverse group of people
is vital to ensuring scientific
excellence.

“The American Can-
cer Society is committed
to launching the brightest
minds into cancer research
and to reducing health dis-
parities,” said Dr. William
Cance, American Cancer
Society Chief Medical and
Scientific Officer.

“To accomplish this, we
believe it is essential to in-
vest in the minority work-
force and their dedicated
efforts to solve disparities
and establish equity in can-
cer care.”

“There are many reasons
the Black community con-
tinues to experience dispari-
ties in cancer care outcomes.
But one of the most critical
factors behind the imbal-
ance, and one of the most
promising paths to closing
the gap, is diversity in can-

cer care research. We must
improve diversity and rep-
resentation in our laborato-
ries if we expect different
outcomes in our hospitals,”
said Dr. Wayne A. 1. Fred-
erick, president of Howard
University.

“As a cancer surgeon
and as the president of an
HBCU, I believe the Di-
versity in Cancer Research
Program will prove to be
pivotal in altering the field
of cancer care research and
improving cancer care out-
comes for Black Americans.
I am deeply appreciative of
the American Cancer Soci-
ety’s efforts behind this ini-
tiative.”

Data show that African
Americans and Black peo-
ple, Hispanics and Latinos,
indigenous people and na-
tive Hawaiians and other
Pacific Islanders are under-
represented in grant fund-

ing.

Fewer than 2% of appli-
cants for the National In-
stitute of Health’s principal
grant program come from
Black/African Americans,
and fewer than 4% from
Hispanic/Latino  popula-
tions.

“We are incredibly excit-
ed about this new program
with the American Cancer
Society,” said Dr. James
E.K. Hildreth, Ph.D., MD,
President and CEO of Me-
harry Medical College.

“There is a significant
imbalance in the representa-
tion of minority populations
in clinical research which
has led to poorer outcomes
for specific racial and eth-
nic minority groups. To
eradicate the varying health
disparities that affect these
populations, we must pri-
oritize diversifying clinical
trials and those who conduct

equity, and inclusion

trials to ensure treatment is
safe and effective.”

This is a fantastic step to
ensuring minority popula-
tions receive effective treat-
ment and provides great op-
portunities for our students
and faculty to engage in
cancer research,” Dr. Hil-
dreth stated.

“The development of di-
verse, highly competitive,
and independent research
faculty has been a goal at
CDU since its inception 55
years ago,” shared Dr. Da-
vid M. Carlisle, President
and CEO of Charles R.
Drew University of Medi-
cine and Science, located in
South Los Angeles.

“This  generous grant
from the American Cancer
Society will directly support
arange of programs towards
that goal, including the

See RESEARCH, Page 13
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U.S. Army
Opportunity

The United States Army
is hiring for over 150 differ-
ent career fields.

PART TIME OPPOR-
TUNITIES - 1 weekend a
month, 2 weeks in the early
summer. Stay local, Money
for school, healthcare, paid
drills and skill training, and
up to $20,000 enlistment
bonus.

FULL TIME OPPORTU-
NITIES - Full time hours
with off time and week-
ends just like regular jobs.
30 days paid vacation per
year. Money for school,
free healthcare, paid skill
training, and up to $40,000
enlistment bonus.

Jobs in science, intel-
ligence, combat, aviation,
engineering, law and more.
Contact 214-406 - 3737

Prerequisites:

» GED/High School Di-
ploma

* Between the ages of 17-
34

* No felonies

* No major medical is-
sues

» U.S. Citizen or perma-
nent resident

Census Bureau

The Census Bureau con-
ducts continuous surveys to
supply the nation with im-
portant statistics on people,
places and our economy.
Local field workers know
their communities best, and
are instrumental in conduct-
ing surveys with residents
on a variety of topics. Visit
census.gov to apply.

City of Dallas

The City of Dallas” HR
Dept is currently accept-
ing apps for the Budget and
Contract Administrator po-
sition.

Bachelor’s degree in a
business/public administra-
tion, human resources or
healthcare  administration
field, plus 7 yrs exp.

For more info and to
apply, visit:  http://bit.
ly/2NcCtVP.

House of Blues

Want a cool job in live
music? House of Blues
Dallas is hiring! Spruce up
your resume and join us on
Monday, August 26th for a
Job Fair in our Cambridge
Room from 1-5PM. All de-
partments are hiring. View
job openings at http://liv-
enationentertainment.com/
careers.

First Fridays
Virtual Job Fair

Every month computer
professionals can partici-
pate in the monthly job fair
in the comfort of your PJs.
Job Seekers must complete
profile on https://tao.ai/p/
fft/ /dfw

#FirstFridayFair (#FFF)
is estimated to be largest
attended career fair with
around 8,000 professionals
and 500 recruiting com-
panies. The data science
and software development
focussed career fair is de-
livered right at your desk-
top. No need to travel any-
where, just signup and wait
for TAO.ai to organize your
interactions.

Customer Rep
job fairs

Pro Staff in Arlington
will be hosting an in office
Customer Service Repre-
sentative Job Fair for a call
center located downtown
Dallas every Tuesday and
Thursday from 10 a.m. to
I p.m. at 700 Highlander
Blvd. Suite 110. The posi-
tions pay between $12 -
$13.50 per hour hour plus
up to $1.50 an hour in per-
formance pay. The work-
days will vary, must be
available 7 a.m. to 11 p.m.,
with overtime as needed.
Must have at least one year
of customer service experi-
ence.

Career Opportunity

>

-
RESEARCH, from Page 12

Center to Eliminate Cancer
Health Disparities as well as
our Clinical Research and
Career Development Pro-
gram, which provides train-
ing and mentoring in health
disparities and community-
partnered participatory re-
search to minority scholars
and junior faculty at CDU.
This funding will undeni-
ably help CDU in forming
a solid foundation in social
justice for future cancer re-
search leaders.”

With the DICR program,
ACS has committed to a
$12 million investment to
support four HBCU medical
schools with DICR institu-
tional development grants
to fund a four-year pro-
gram that aims to increase
the pool of minority cancer
researchers by identifying
talented students and faculty
from HBCUs.

This program will inform

efforts to develop a national
program to boost cancer
research and career devel-
opment at minority-serving
institutions (MSIs).

These grants are designed
to build capacity and en-
hance the competitiveness
of faculty at MSIs when ap-
plying for nationally com-
petitive grant support and
aid in faculty development
and retention.

“Here in Georgia, cancer
health disparities exist by
age, gender, race, income,
education, and access to
care, among other factors,
with Georgia residents in
rural communities experi-
encing worse cancer health
outcomes than their urban
counterparts,” said Valerie
Montgomery Rice, MD,
president and CEO at More-
house School of Medicine.

“The DICR program
will be a much-needed and

and train.

CBS Insurance Services, LLC
7125 Marvin D. Love Frwy., Suite 302
Dallas, Texas 75237

Looking for A Career Change
Then We Need You!!

If you're looking for full or parttime work with flexible
hours, income ranging from $800.00 to $2,000.00
plus weekly. No Experience Nesded we will license

For more information call (214) 238-6855
Ask for Shun
Email: info@cbsolutionsplus.com

TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer

welcome contribution to
our work at the Morehouse
School of Medicine Can-
cer Health Equity Institute,
forever changing the field
of cancer research. The pro-
gram will not only ensure

diversity and inclusion in
research, but address health
disparities in diverse com-
munities, and assist in our
mission in leading the cre-
ation and advancement of
health equity.”

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com
972-205-2415

T
IRVING

TE X A S
DO YOU WANT AN EXCITING AND
REWARDING CAREER?

PURSUE A CAREER AS A POLICE
OFFICER OR FIREFIGHTER!

+ Competitive wages
« Array of benefits
* Education incentive pay
+ ...and more

REGISTER ONLINE TO TAKE
THE CITY OF IRVING’S NEXT
CIVIL SERVICE ENTRANCE EXAM

www.cityofirving.org

The City of Irving does not discriminate on the
basis of race, sex, religion, age or disability in
employment or the provision of services.

NAN Chapter President

The National Action Network is looking for a President
for its upcoming Dallas chapter. This is a volunteer posi-
tion that requires an activist heart and an interest in civil
rights.
The President:
a. Presides at meetings and acts as Chairman/Chair-
woman of the Executive Committee.
b. Appoints all committees not directly elected by the
Chapter.
c. Between meetings of the Executive Committee and
subject to the approval thereof, exercises executive au-
thority on behalf of the Chapter.
d. The President shall be an ex-officio member of all
committees.
e. Shall work with other members of the Executive Com-
mittee to develop a program agenda for a defined fiscal
year.
f. Acknowledges he/she is the primary force within the
Chapter in establishing a working relationship and com-
munication with the National and Regional Office(s);
ensures that these offices receive all reports, including
quarterly reports, and reports of elections.
g. Is familiar with pertinent governing documents includ-
ing: The NAN by-laws and Chapter rules.

Interested parties should contact Robert D. Bush,
president of the Las Vegas Chapter, at (702) 626-0158.
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Church Happenings
BETHEL BIBLE tion” followed by Morn-
FELLOWSHIP, ing Worship. You will be
CARROLLTON blessed and inspired as we
(ANEW PLACE celebrate service to God,
TO BELONG) our community and all
mankind.
NOTICE: New You,

Senior Pastor Woodson
serves the community by
providing  “Professional
Therapy and Counseling
Services” on a “Sliding
Fee” scale. To schedule
an appointment call the
Pastoral Counseling Cen-
ter at 972-526-4525 or
email the church at www.
bethelbiblefellowship.org

Note:  Until further no-
tice, all services at Bethel
church will be via Video-
Conferencing and perhaps
other churches as well;
log on individual churches
websites for details.  See
Bethel’s  website  www.
bethelbiblefellowship.org-
for their details because of
the Coronavirus.

November 7, 9:45 am
Please join us in our quiet
time, “Prayer and Medita-

Dr. James L. Snyder

It was one of those hectic
weeks that flew by, and |
didn’t know it until the end
of the week.

Friday night at supper
time, it was one of those
sneaky crashes. But, un-
fortunately, all the energy
during the week had been
pushing both of us forward,
and we had no options but
to keep plowing ahead.

I don’t know about other
people, but I don’t know
I’'m being pushed until the
push is over. And Friday is
the time for that push ac-
counting.

It was a quiet dinner be-
cause both of us had pushed
the limits of exhaustion.
Then, during the week,
something happened and
put us behind just when we
thought we had caught up.

Getting behind some-
times is not a choice and
has a way of sneaking up
on you and catching you

off guard.
I had come to the point
where 1  had enough.

November 10, 7 pm
You are invited to join us
via video-conferencing for
Prayer and Bible Study
from 7 to 8:45 pm as we
pray for the world’s Coro-
navirus. In Wednesday’s
Bible we are studying Phi-
lippians Chapter 3. Dial
in Phone # 346 248 7799,
Meeting [.D. 256 518 4741.

Dr. Terrance Woodson,
Senior Pastor

1944 E. Hebron Parkway
Carrollton, TX 75007
972-492-4300
www.bethelbiblefellow-
ship.org

FELLOWSHIP
CHRISTIAN
CENTER CHURCH
IN ALLEN
“THE SHIP”
We are Saving You a
Seat!

November
Check “The Ship’s” web-
site for details of their ser-
vices until further notice
because of the Coronavirus.

November 7

You are invited to join us
in our Sunday Morning
Services as we praise and
worship God in the Joycie
Turner Fellowship Hall,
followed by our Worship
Services; and bring some-
one with you, you will be
blessed. It’s for God’s glo-
ry and honor.

November 10, 7 pm
Join us in our Wednesday’s
12 Noon-Day Live, Prayer
and Bible Study class and/
or our Wednesday Night
Live, Prayer and Bible
Study at 7 p.m. to learn
more about God’s Word.
Be encouraged by God’s
plan for your maturity and
His glory; and most of all;
be prepared to grow.

Dr. W. L. Stafford, Sr., Ed. D.
Senior Pastor
2450 K Avenue #300

Plano, TX 75074
972-379-3287
www.theship3c.org
www.visitF3c.org

INSPIRING BODY OF
CHRIST CHURCH,
Let’s Go Fishing!
MATTHEW 4:19

“Bring the whole tithe into
the storehouse, that there
may be food in my house.
Test me in this,” says the
Lord Almighty, “and see if
I will not open the windows
of heaven and pour you out
a blessing that there will
not be room to receive.”

- Malachi 3:8-10

Check “IBOC’s” website
for details of their services
until further notice because
of the Coronavirus.

November 5, 7 pm
All men are invited to
Men’s Ministry meeting
each Friday night at 8 pm,
(IBOC promotes proactive
male leadership.)

www.NorthDallasGazette.com

November 7, 10 a.m.
Join us for our Morning
Service; and don’t forget
to invite family and friends
to join us as we celebrate
our Lord and Savior, Jesus
Christ.

November 8, 7 pm
You are invited to Monday
School to see what God has
to say to us in His Holy
Word.

Pastor Rickie Rush

7701 S Westmoreland Road
Dallas, TX 75237
972-372-4262
www.Ibocchurch.org

SHILOH MBC
IN PLANO
(WHERE COMMUNITY
BECOMES FAMILY)

Connect to God through
Shiloh, Grow in Christ
through the study of the
Word of God, Serve God
through service to each
other and the world.

Check “SMBC’s” website

I Can Never Have Too Much Ice Cream

Enough is enough; let’s get
on with life.

You can’t get enough of
some things in life, and then
there are other things that
you can have too much. If
only we could choose one
at our discretion.

That evening supper was
quite good, and I had, like
always, stuffed myself. 1
don’t blame my over-eating
on myself, rather on the
Gracious Mistress of the
Parsonage. If she were not
such an excellent cook, I
wouldn’t eat so much. All
the blame rests upon her.

She insinuates that I
should be a little more dis-
ciplined in my eating hab-
its. Ha, disciplined in my
eating habits? Whoever
heard of such a crazy thing.
I don’t tell her that it’s cra-
zy because she might as-
sume I think she is crazy. I
do, but I don’t want her to
know about it.

The marvelous supper
was behind us, and we had
just settled down to watch
something on television. I
like watching those mys-

teries, but I have a difficult
time watching them with
my wife. She knows the
outcome before the first
scene has completed itself.

Where in the world is the
mystery to that?

About halfway into the
mystery movie, there was
a commercial time, and
my wife got up and said,
“Would you have any room
for ice cream?”

Would I have any room
for ice cream? I can never
have too much ice cream,
and I am never too full
for one more bowl of ice
cream.

A lot of things I have too
much of, but it certainly is
not ice cream.

Someone once asked
what my favorite ice cream
was, and I replied, “My fa-
vorite ice cream is the one
I’'m eating at the time.” I
have never yet had a bowl
of ice cream that I didn’t
like.

So, when my wife asked
me if I would like some ice
cream, [ didn’t even say,
“What kind of ice cream

do you have?” I don’t have
to say something like that.
What I do say is, “I’ll have
as much ice cream as you
can stuff into that bowl.”

We always have a good
supply of ice cream in the
freezer. My wife is always
looking for the Buy One
Get One deal, so we usu-
ally are well stocked with
ice cream.

Not long ago, it was such
a long weary day, and I
was thinking about the ice
cream | would reward my-
self with at the end of the
day. Nothing calms me
down better than a nice
bowl of ice cream.

Supper was over; I set-
tled down into my easy
chair and then asked, “Hon-
ey, I really could use some
ice cream tonight. It’s been
such a long weary day.”

I didn’t hear anything
from her, so I said, “Can I
have some ice cream?”

Then I heard from the
Gracious Mistress of the
Parsonage.

“I’m sorry, my dear,” she
said as disparagingly as

possible, “we’ve run out of
ice cream.”

Those words are the
worst words ever uttered in
our parsonage. To be out of
ice cream is the most stress-
ful time of the week. How
is it possible to run out of
ice cream?

She explained by telling
me that Publix did not have
their usual Buy One Get
One sale this week. So she
was waiting for the sale to
g0 on.

I sat there thinking how
in the world can I survive
any day without ending it
with a bowl of ice cream?

There’s a lot of things
in this world that I can
do without. Number one
on that list is broccoli. I
don’t even like the sight of
that so-called vegetable. 1
don’t even think it’s a real
vegetable, contrary to the
thoughts of my wife.

I have a long list of what
I can do without, and no-
where on that list is ice
cream.

How I would get through
the night without my ice

for details of their services
until further notice because
of the coronavirus.

November 7, 8 and 11 am
You are invited to our Wor-
ship Services as we honor
God for His goodness and
faithfulness.

November 8,7 to 8 pm
Every Monday Night
Sister II Sister (Women’s
Mission) in the Main Fel-
lowship Hall and the Men
II Men Bible Study in the
Youth Church Sanctuary

(Chapel).

November 10, 7 pm
You’re invited to our
Wednesday’s Bible Study
class; you will learn what
God has to say to us. Come
and be encouraged by
God’s plan for your spiri-
tual growth and His glory.

Dr. Isaiah Joshua, Jr.
Senior Pastor

920 E. 14th Street
Plano, TX 75074
972-423-6695
www.smbcplano.org

cream is a mystery that
only the Gracious Mistress
of the Parsonage can solve.

They only know what
you like and what’s impor-
tant to you when it’s not
available. Then you begin
to appreciate the value of
that item.

I thought of the Bible
verse in the Old Testament
that sort of focus is on this
idea. “Yea, they are greedy
dogs which can never have
enough, and they are shep-
herds that cannot under-
stand: they all look to their
own way, every one for his
gain, from his quarter” (Isa-
iah 56:11).

Whenever greed takes
over, we never can have
enough. Then we become a
slave to our greed.

Dr. James L. Snyder is
pastor of the Family of
God Fellowship, Ocala, FL
34472, where he lives with
his wife. Call him at 352-
216-3025 or e-mail james-
snyder5 l@gmail.com. The
church web site is www.
whatafellowship.com.
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Sister
Tarpley
NDG
Religion
Editor

(Editor’s Note: This col-
umn was originally pub-
lished Nov. 5, 2015)

“Choose a job you love,
and you will never have to
work a day in your life.” --
Confucius. “The difference
between the impossible and
the possible lies in a man's
determination.”

— Tommy Lasorda

“It is not fair to ask oth-
ers what you are not willing
to do yourself.” -- Eleanor
Roosevelt. “Genius is one
percent inspiration and
ninety-nine percent perspi-
ration.”

-- Thomas Edison.

“The most important
things are the hardest to
say, because words dimin-
ish them.” -- Stephen King.
“Management is doing
things right, leadership is
doing the right things.”

-- Peter F. Drucker.

“The greatest lesson in
life is to know that even
fools are right sometimes.”

-- Winston Churchill.

“Winning is not every-
thing, but making the effort
towin is.”

-- Vince Lombardi.

“The best thing about
the future is that it comes
only one day at a time.”
-- Abraham Lincoln. “It is
easier to build strong chil-
dren than to repair broken
men.”’

-- Frederick Douglass.

“Appreciation is a won-
derful thing, it makes what
is excellent in others belong
to us as well.” --Voltaire.
“If a man hasn 't discovered
something that he would
die for, he isn't fit to live.”

-- Dr. Martin Luther
King, Jr.

“The tragedy of life
doesn't lie in not reaching
your goal. The tragedy lies
in having no goal to reach.”

-- Benjamin Mays.

“Don't cry because its
over. Smile because it hap-
pened.”

-- Dr. Seuss.

“Learn to see things as
they really are, not as we
imagine they are.”

-- Vernon Howard.

“Opportunity dances
with those who are already
on the dance floor.”

Famous Quotes

Sheila Lott working with the A&M University System on a pro-
gram at the Baker Family Farm

-- H. Jackson Brown,
Jr.

“Many of life’s failures
are people who did not re-
alize how close they were
to success when they gave

2

up.

-- Thomas Edison.

“The greatest thing in the
world is not as much where
we are, but in what direc-
tion we are going.”’

-~ Oliver Wendell
Holmes.

“You have to expect
things of yourself before
you can do them.”

--Michael Jordan.

“Our imagination is the
only limit to what we can
hope to have in the future.”

-- Charles Kettering.

“Every time you stand up

?
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* Inherited plot and can't sell it?
* Bought plot years ago and your plans have changed?
* Singles space or Side by Side spaces is okay.

Cemetary Space Broker will make you
offer on your cemetery plot

rll'l‘

e b LT 8
e Ty s i
erins Jands | Flicks

We will make you a "cash offer” on your cemetery plot today! If you get
voice mail-leave message phone number and information on cemetery
space. We will get back to you

Call Us Today!!!!!!!!

972.665.0170

for an idea, you send forth
a tiny ripple of hope.”

-- Robert Kennedy.

“There are many paths
to the top of the mountain,
but the view is always the
same.”

-- Chinese Proverb.

“To get the full value of
Jjoy you must have people to
divide it with.”

-- Mark Twain.

“Its a job thats never
started that takes the lon-
gest to finish.”

-- J.R. Tolkien.

“The most pathetic per-
son in the world is someone
who has sight but has no vi-
sion.”

-- Helen Keller.

“There is nothing better
than the encouragement of

a good friend.”

-- Katharine Butler Ha-
thaway.

“Obstacles are those

frightful things you see
when you take your eyes off
the goal.”

-- Henry Ford.

“What you get by achiev-
ing your goal is not as im-
portant as what you become
by achieving your goals.”

Inspiring Body

Church Happenings

-- Zig Ziglar.

“The hardest job kids’
face today is learning good
manners without seeing
any.”

-- Fred Astaire.

“Live as if you were to
die tomorrow. Learn as if
you were to live forever.”

-- M.K. Gandhi.

“Never look down on
anybody unless you you're
helping him up.”

— Jesse Jackson.

“I am the way, the truth
and the life; no man cometh
unto the Father, but by me.”

-- Jesus Christ, John
14:6.

Christ BsocX

Pastordtickie G sl

“For Sale at Discount ”
Laurel Land Memorial Park - Dallas

Name) Marker:
Bronze Plate

Granite Base

$2579.00

1- Memorial (Double
16 X 24 Companion

20 X 28 Along with

Laurel Land Memorial
Park — Dallas Cost:
1-Double Deck Crypt
Cost - $8295.00
1-Memornial (Double
Name) Marker —

Total: $10,874.00

1- Double Deck Lawn Crypt with Concrete Liner Vault
Section: Court of Freedom, Crypt 48, Row J (A,B)

To Make Offer Contact:
Harry “Rick” Jordan 972.432.5219

(if no answer, leave message -will respond ASAP!)

Single or Companion 24" x 30"
Up to 6 photos, 4 words
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THE NEXT GENERATION 2021 ESCALADE

NEVER STOP ARRIVING

Il

——

CADILL AC

www.cadillac.com
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