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A resounding call for justice 
echoed through the halls of the 
news conference held in New 
York as attorneys representing 
the Atlanta-based Fearless Fund 
declared their unwavering com-
mitment to fight against a lawsuit 
they deem both misguided and 
frivolous.

The venture capital firm, dedi-
cated to dismantling barriers to 
funding faced by women of col-
or, is facing legal action brought 
forth by the American Alliance for 
Equal Rights, a nonprofit helmed 
by anti-affirmative action activist 
Edward Blum.

The legal challenge, brought 
before the U.S. District Court in 
Atlanta, poses a potential turning 
point in the ongoing debate over 
considering race in workplace 
matters.

A powerhouse legal team, in-
cluding prominent civil rights ad-
vocate Ben Crump, declared they 
would fight Blum and others, al-
leging that the Fearless Fund dis-
criminates against non-people of 
color. “We stand here not just to 
defend a cause but to defend the 
Fearless Fund from the enemies 
of equality,” Crump passionately 

stated.
Founded in 2019 by three Black 

women, the Fearless Fund has 
championed economic empower-
ment and opportunity for women 
of color. The fund’s cornerstone 
initiative, the Fearless Strivers 
Grant Contest, has provided finan-
cial support to Black women en-
trepreneurs, with awards amount-
ing to as much as $20,000.

However, the American Alli-
ance for Equal Rights argues that 
the program violates a section of 
the Civil Rights Act of 1866 that 
bars racial discrimination in con-
tracts. The organization claims 
that some members are being ex-
cluded from the contest due to 

their race, demanding relief from 
what they perceive as an infringe-
ment on their rights.

“Today, the playing field is not 
level — that is beyond dispute,” 
emphasized Alphonso David, a 
civil rights attorney, and President 
& CEO of The Global Black Eco-
nomic Forum. “Those targeting 
Fearless Fund want to propagate 
a system that privileges some and 
shuts out most. They want us to 
pretend that inequities do not ex-
ist. They want us to deny our his-
tory.”

Crump asserted that “Blum 
‘thought they would be the easiest 

Fearless Fund and allies stand 
firm against legal challenge

Civil rights advocate Ben Crump declared they would fight Blum and others alleging 
Fearless Fund discriminates against non-people of color. (Photo via NNPA)

Ethnonationalism 
- Toxic and
Corrosive

- See Page 3
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NEW YORK, (24-7Press-
Release) -- Leveraging 
more than two decades of 
excellence in law, econom-
ics, business and crisis 
management, Dr. Williams 
has earned distinction as an 
adjunct professor of busi-
ness at the Baruch College 
Zicklin School of Busi-
ness. Since 2022, he has 
been channeling decades of 
real-world experience and 
academic rigor to mold fu-
ture business leaders in the 
Department of International 
Business at Baruch College.

Outside of his teaching 
efforts with Baruch Col-

lege, Dr. Williams is the 
President of VMW Law – a 
law firm with divisions in 
the United States and the 
Caribbean, and The Wil-
liams Firm – a boutique 
real estate firm in New York 

City. In his private practice, 
Dr. Williams uses a unique 
blend of law, business, and 
communications competen-
cies to help corporations 
and entrepreneurs navigate 
legal and functional issues. 
He has decades of litigation 
and transactional experi-
ence, combined with com-
petencies in predictive anal-
ysis. He offers a variety of 
services to help individuals 
and entities minimize risk 
and optimize opportunities 
in business ventures.

Dr. Williams hails from 
the small town of New 
Amsterdam in his native 
Guyana, South America 
and started his professional 

life as a schoolteacher after 
completing training at Cyril 
Potter College of Educa-
tion before migrating to the 
United States. 

He later attained a Master 
of Laws in global antitrust 
law and economics from 
George Mason Univer-
sity’s Antonin Scalia Law 
School and Master of Laws 
in intellectual property and 
media law from the Car-
dozo School of Law. He is 
a graduate of the George 
Washington University 
Graduate School of Politi-
cal Management, where he 
attained a Master of Strate-
gic Public Relations. This, 
followed by an MBA from 

TRIUM – a top ranked 
global program jointly ad-
ministered by NYU Stern 
School of Business, London 
School of Economics and 
Political Science (LSE) and 
HEC (Paris). He capped off 
his academic achievements 
with a Doctorate in Busi-
ness Administration from 
Baruch College.

Sitting at the intersec-
tion of law, economics, and 
public policy, Dr. Williams’ 
scholarship focuses on the 
role of law and institutional 
structures in remedying or 
perpetuating socioeconom-
ic disparities and injustices. 
Key areas of his practice 
are cross-border mergers 

and acquisitions, intellec-
tual property law, antitrust, 
corporate reorganization, 
crisis management and ap-
pellate advocacy.

Vivian M. Williams, 
Esq., has been included in 
Marquis Who’s Who. 

Since 1899, when A. N. 
Marquis printed the First 
Edition of Who’s Who in 
America, Marquis Who’s 
Who has chronicled the 
lives of the most accom-
plished individuals and 
innovators from every sig-
nificant field of endeavor, 
including politics, busi-
ness, medicine, law, educa-
tion, art, religion and en-
tertainment.

Former WNBA player 
Cindy Brown, identity 
theft and mortgage fraud 
victim, left living in her 
car after an armed Orange 
County Sheriff’s Depart-
ment (OCSD) SWAT team 
raided her home in 2020, 
has filed charges with the 
Federal Trade Commission 
(FTC). She is seeking civil 

and criminal probes into 
alleged fraud, violations 
of state and federal wire 
fraud, and computer tam-
pering statutes against the 
Bank of New York Mellon 
(BONYM) and The Ryan 
Firm, APC of Irvine, Cali-
fornia.

Brown discovered new 
evidence in court filings 
by The Ryan Firm, APC in 
the matter of Brown vs. the 

Bank of New York Mellon, 
California Court of Ap-
peal’s case No. G06145, 
of court record tampering 
and an unlawful entry into 
the California e-filing sys-
tem without payment of 
required California court 
filing fees. Brown alleges 
that the actions amounted 
to theft of government ser-
vices, conspiracy to com-
mit theft, and obstruction 

of Brown’s constitutional 
rights to notice and due 
process.

Former Olympic gold 
medalist Brown, appear-
ing in pro per, alleges that 
BONYM and its lawyers 
have tried since 2008 to 
gain title and possession of 
her home by engaging in 
various acts of fraud, decep-
tion, and exploitation of her 
status as a self-represented 

litigant, and exploitation 
of her perceived celebrity 
status. In September 2020, 
Brown filed another action 
against BONYM in the Su-
perior Court of California, 
County of Orange Case No. 
30-2020- 01159870-CU-
OR-WJ. She obtained a val-
id court order blocking any 
eviction effort by BONYM.
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By Oscar Blayton

You would be hard-
pressed to find a nation 
without a creation myth. 
Such myths are the foun-
tainhead of justifications 
for most belligerent acts by 
one group of people against 
another.

But let me back up, be-
cause words are important, 
and the misuse of words is 
often the cause of belliger-
ence that leads to misery 
and death.

The Nation
In this commentary, the 

word “nation” refers to a 
large body of people who 
are united by common 
descent or a history, tradi-
tions, cultures and often 
language. In today’s world, 
nations often are under-
stood to be nation-states 
– those geo-political enti-
ties displayed in multicol-
ored patchwork fashion on 
global maps in elementary 
schools across the country. 
In many instances, those 
colorful patches are shaped 
by one group of people im-
posing their will upon an-
other.

Despite current geopolit-
ical realities, the word “na-
tion” traces its roots back to 
the Latin, nationem, which 
was used to voice the con-
cepts of “birth, origin; 
breed, stock, kind, species, 
race of people or tribe.” 
And even though race is a 
social construct, it weighs 
most heavily when defining 
the concept of a nation.

The complex tapestry of 
human history has created a 
mishmash of concepts such 
as “race” and “nation.” The 
distinguished Irish author 
Seumas MacManus wrote a 
celebrated book titled “The 
Story of the Irish Race: 
A Popular History of Ire-
land.”

The Irish inhabit the 
island of Ireland, which 
sits in the north Atlantic 
Ocean to the northwest of 
the landmass many refer 

to as “Europe.” MacManus 
considered the Irish to be a 
homogeneous and distinct 
race of people separate 
from northern Europeans 
or the English. But apart 
from their cultural charac-
teristics, the Irish are indis-
tinguishable from northern 
Europeans and the English. 
To complicate matters fur-
ther, the Irish are divided 
politically into two separate 
nations. Those who live in 
the north of the island are a 
part of the United Kingdom 
and those who live in the 
south are citizens of the Re-
public of Ireland. How the 
Irish came to be considered 
a separate and distinct race 
unto themselves, while at 
the same time divided into 
two nations, is illustrative 
of the complexities of the 
concepts of race and nation.

Volksgeist
How the Irish became a 

separate and distinct race 
can be explained by what 
Germans call volksgeist. 
It is a German word that 
expresses the unique spirit 
and character of a particu-
lar people. Volksgeist en-
capsulates their perceived 
characteristics that dis-
tinguish their nation and 
way of life from all others. 
These characteristics are 
believed to have continued 
to the present from pre-
historic times and are as 
indigenous to the land as 
the forests and mountains. 
Inherent in this concept is 
a sense of intergenerational 
continuity of thought. And 
this continuity of thought 
often is said to lead to con-
servative nationalism.

Conservative national-
ists apply the principle of 
organic society to nations, 
believing nations emerge 
naturally through a volks-
geist among those who 
want to live with others 
who are similar to them. 
And in this kernel of an 
idea lies a great plague of 
human misery. Volksgeist 
speaks of the spirit of the 

people, but it does not de-
fine “people,” because 
it is understood to mean 
“people like us.” These in-
dividuals seek meaning and 
security through patriotism 
related to people like them 
and the national commu-
nity. This need for mean-
ing and security leads to a 
desire to maintain national 
unity by encouraging na-
tional pride in people like 
them. This also justifies a 
resistance to change or ex-
panding inclusion by con-
servative nationalists.

Conservative nationalists 
are fearful of – and see as 
their enemies – liberal na-
tionalists who believe the 
principles of balance and 
natural harmony apply to 
individuals as well as na-
tions. Balance and harmony 
imply shared wealth. And 
shared wealth is anathema 
to colonialists who exploit 
the resources and labor of 
other nations.

And this brings us to eth-
nonationalism.

Ethnonationalism is a so-
cio-cultural political ideol-
ogy that connects a particu-
lar ethnic or cultural group 
and a specific territory. It 
asserts that the interests, 
rights and identity of a par-
ticular group should be pre-
served and protected.

These people also seek 
to strengthen the bonds 
between them by acts that 
they claim preserve their 
cultural heritage, such as 
flying the Confederate flag 
to honor the valiant South. 
But in countries like the 
United States and other 
former colonial and post-
colonial powers, ethnon-
ationalism often leads to 
exclusionary and divisive 
tendencies, resulting in 
hostility toward those who 
belong to other ethnic or 
cultural groups. In multi-
cultural nations, this xeno-
phobia results in injustice 
and violence against those 
the ethnonationalists con-
sider to be “the other.”

Ethnonationalism mar-
ginalizes minority commu-
nities by creating a hierar-
chical society that excludes 
individuals based on eth-
nicity or culture. It is exac-
erbated when it intersects 
with authoritarianism and 
conservative political ide-
ologies. Politicians such as 
Donald Trump and Marjo-
rie Taylor Greene have put 
this type of cultural toxicity 
on full display. Through the 
use of their hate-filled and 
nonsensical rhetoric, these 
despicable individuals use 
ethnonationalism to stir up 
a frightful brew of griev-
ance politics, notions of 
white superiority and gen-
eral discontent as a means 
of gaining political power.

Ethnonationalism erodes 
democratic institutions and 
suppresses the voices of 
the oppressed. It is poison 
to pluralism and demo-
cratic values. The banning 
of books dealing with race 
and non-binary individuals 
is a result of ethnonation-
alism. The attack on the 
ability of women to have 
control over their own re-
productive choices is a re-
sult of ethnonationalism. 
The mistreatment and ex-
clusion of migrants arriving 
at our southern border is a 
result of ethnonationalism. 
The decimation of the vot-
ing rights laws established 
during the last half century 
is a result of ethnonational-
ism.

There are among our 
neighbors, co-workers and 
even relatives individuals 
who are ethnonationalists. 
And while we must love 
our neighbors, co-workers 
and relatives, we must not 
allow them to poison the 
land where we live.

Oscar H. Blayton is a 
former Civil Rights litiga-
tor, former Marine Corps 
combat pilot and human 
rights activist. His ear-
lier commentaries may be 
found at https://oblayton1.
medium.com/.

Ethnonationalism - corrosive and toxic



Rather than comply with 
the valid state court tem-
porary restraining order 
(TRO), BONYM and its 
lawyers, The Ryan Firm 
APC, removed the case to 
federal court, and hid the 
removal from Brown and 
the state court judge. They 
also hid the TRO and evic-
tion efforts from the federal 
judge. The federal judge 
later wrote, “[The Ryan 
Firm and] BONYM waited 
for the TRO to expire and 
then pursued an eviction 
without the Court’s knowl-
edge, perhaps with the hope 

that Brown, who is proceed-
ing pro se, was unlikely to 
know to renew the injunc-
tion request upon removal.” 
The judge further added, 
“Instead of being forthright 
and recognizing this Court’s 
jurisdiction over the matter, 
BONYM hid the relevant 
documents, and engaged in 
behind-the-scenes negotia-
tions with [Orange County] 
county counsel to bypass 
this Court’s authority.”

Once BONYM and The 
Ryan Firm removed the 
case to federal court, only 
the United States Mar-

shall’s Office, under the 
authority of the federal 
judge, could conduct a law-
ful eviction of Brown. The 
Ryan Firm, however, se-
cretly engaged the OCSD 
to conduct the SWAT team 
raid on her home and her 
subsequent eviction. Brown 
recently testified before the 
FTC about the SWAT raid 
and other acts of unfair 
business practices by the 
bank and its lawyers. The 
FTC has jurisdiction to in-
vestigate and take action 
to protect consumers from 
unfair, and deceptive busi-
ness practices, including 
violations of the Fair Debt 
Collections Practices Act as 

alleged by Brown.
“I was in disbelief when 

the SWAT team came with 
guns drawn to my door and 
locked me out with just the 
clothes on my back, while 
they were inside taking 
selfie pictures of my Olym-
pic and WNBA memorabil-
ia,” said Brown. “I thought 
there must be some mis-
take. I had no idea that the 
bank had been lying to the 
court and hiding documents 
from me.”

Brown dismissed her 
state court actions to allow 
a federal probe to go for-
ward, but added, “The court 
records in the California 
Court of Appeal’s case No. 

G061451 presented com-
pelling evidence that some-
one tampered with public 
records in order to conceal 
the intended Orange Coun-
ty Sheriff’s Department 
SWAT raid on my home. I 
believe that this was done 
in order to cover up the 
intended excessive use of 
force that was used during 
the eviction.”

“I also found evidence 
that some persons sub-
mitted forged and false 
documents under the Ryan 
Firm’s caption seeking and 
obtaining a false court or-
der. Orange County Supe-
rior Court has a long and 
recent history of bribery 

and record tampering,” said 
Brown in a statement.

Brown is requesting that 
the United States Depart-
ment of Justice, the Federal 
Trade Commission, and the 
Orange County District At-
torney’s Office investigate 
the Orange County Supe-
rior Court and the Orange 
County Sheriff’s Depart-
ment for their involvement 
in the SWAT raid on her 
home.

If you have been a vic-
tim of impersonation fraud, 
please visit the FTC’s 
website. Also, visit Break-
ingtheInsidiousSilence.
com and share your com-
ments.
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Social determinants of health can contribute to higher 
CVD mortality rates in Black persons

ACP (Newswise) — A 
study of more than 50,000 
US adults suggests that so-
cial determinants of health 
are a major contributing fac-
tor to higher mortality rates 
from cardiovascular disease 
(CVD) in Black individu-
als compared to Whites. 
The findings are published 
in Annals of Internal Medi-
cine.

CVD mortality is persis-
tently higher in the Black 
population than in other 
racial/ethnic groups in the 
United States. Social deter-
minants of health (SDOHs) 
have been associated with 

CVD risk factors and CVD 
events and mortality in epi-
demiologic studies. How-
ever, data are scarce on the 
complex relationship of so-

cial, behavioral, and meta-
bolic risk factors with racial 
differences in CVD mor-
tality in a large, nationally 
representative sample in the 

U.S. population.
Researchers from Tulane 

University conducted an ob-
servational study of 50,808 
persons aged 20 years and 
older to examine the degree 
to which social, behavioral, 
and metabolic risk factors 
are associated with CVD 
mortality and the extent to 
which racial differences in 
CVD mortality persist after 
these factors are accounted 
for. The authors found that 
age- and sex-adjusted CVD 
mortality was significantly 
higher in Black participants 
than White participants. 
They also found that in addi-

tion to behavioral and meta-
bolic risk factors, several 
social factors—including 
unemployment, lower fam-
ily income, food insecurity, 
not owning a home, and not 
being married or living with 
a partner—were signifi-
cantly associated with CVD 
mortality independently of 
established behavioral and 
metabolic risk factors. 

Black–White differences 
in CVD mortality were di-
minished after adjustment 
for behavioral and metabol-
ic risk factors and entirely 
dissipated after adjustment 
for social factors. Accord-

ing to the authors, future 
research is warranted to 
understand the underlying 
mechanisms of SDOHs on 
CVD mortality and develop 
novel interventions for re-
ducing CVD mortality in 
populations, especially in 
Black persons.

The American College of 
Physicians (ACP) is a di-
verse community of 160,000 
internal medicine physi-
cians, subspecialists, resi-
dents, fellows, and medical 
students worldwide. Join us 
to advance your career and 
the internal medicine pro-
fession.

H
en

ni
e 

St
an

de
r /

 U
ns

pl
as

h

Black men reap mental health benefits from ‘otherfathering’
ALEXANDRIA — 

Black men serve a variety of 
parental roles in their com-
munities — from teaching 
to coaching to mentoring 
youth. A new study reveals 
how this work, called oth-
erfathering, influences the 
men’s mental health.

The findings are pub-
lished in the Journal of 
Multicultural Counseling 
and Development (JMCD), 
a journal of the American 
Counseling Association. 
The study showed that men 
who serve as otherfathers 
find the role deeply fulfill-

ing, although they often 
face several logistical and 
emotional challenges.

“The Black men repre-
sented in this study who 

act as otherfathers in their 
communities are proud to 
do it and doing so gives 
them a sense of purpose,” 
said Michael Hannon, PhD, 

an associate professor of 
counseling at Montclair 
State University in New 
Jersey and lead author on 
the study. “But they ac-
knowledge that doing so 
is challenging, due to their 
desire to provide in ways 
that are feasible or sustain-
able. That can lead to feel-
ings of guilt, frustration and 
stress.” 

To better understand the 
experience of otherfather-
ing, Hannon and his col-
leagues interviewed eight 
participants from organiza-
tions of Black men whose 

mission was to mentor 
Black children and adoles-
cents. The participants said 
their otherfathering ranged 
from providing job or edu-
cational support to sharing 
wisdom.

“Sometimes it’s just as 
simple as, ‘Mr. A … can 
you write me a letter of 
recommendation for the 
National Honor Society?,’” 
one participant told the re-
searchers. “And then some-
times it’s just at the corner 
store and a young man 
walks in and [says], ‘Hey 
can you give me some life 

knowledge?’”
The men in the study re-

ported feeling stress from 
lack of financial support 
for their work and balanc-
ing otherfathering with 
personal and family com-
mitments. Some said they 
have difficulty fully help-
ing youth who have mul-
tiple commitments.

“The kids who come to 
the mentoring programs are 
competing with track, foot-
ball, basketball,” one par-
ticipant said. “So they may 
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Dallas Court Appointed 
Special Advocates (CASA), 
a nonprofit dedicated to ad-
vocating for children is issu-
ing an invitation to the com-
munity to attend its Men of 
CASA Night on Thursday, 
August 31 from 6:-7 p.m. 
online.

AT&T Senior VP, En-
gineering & Operations, 
Corey Anthony, will bring 
welcoming remarks. As 
volunteer advocate and im-
mediate past board chair for 
Dallas CASA, Anthony will 
share his story of the impor-
tance of advocacy, particu-
larly the importance of men 
supporting boys without 
healthy male figures in their 

lives.
Dallas CASA is look-

ing for a few good men. 
“By joining as a male vol-
unteer advocate, you have 
the chance to change the 
narrative for a child and 

help them find the strength 
to overcome adversity,” 
said Debi Williams, Chief 
Program Officer of Dallas 
CASA. 

MEN of CASA show 
people what a good man 

is. Many in foster care lack 
male guidance to support a 
good life, and too often, age 
out of the foster care system 
without finding permanent 
homes or family connec-
tions. These children need 
to experience the positive 
presence of safe men. Boys 
in particular need positive 
male role models to show 
them what a good man is. 

Volunteers will work with 
the child welfare and court 
system to ensure children 
receive the protection and 
support they need while in 
the protective care of the 
state. With just a few hours 
per week, volunteers will 
help a child learn to trust 

again, while providing the 
guidance, stability, and sup-
port to prevent them from 
falling through the cracks.

Dallas CASA encourages 
male advocates to make a 
difference by simply being 
present. CASA volunteers 
are a source of hope and 
support for child victims 
as they wait for the courts 
to decide where they may 
safely live. Advocates help 
children access the services 
they need to heal from their 
abuse, and the informa-
tion and recommendations 
CASA volunteers provide 
help to expedite the court 
process and provide better 
outcomes for children under 

the state’s protection. 
CASA volunteers come 

from all walks of life, and 
most are employed full-
time. Volunteers must be 21 
or older, undergo a back-
ground check and take part 
in a personal interview. 

Dallas CASA is the only 
court-appointed child advo-
cacy program in its county 
that provides trained volun-
teer advocates for children 
who are in the child welfare 
system due to abuse or ne-
glect.

RSVP by emailing nne-
varez@dallascasa.org or for 
more information on Dallas 
CASA, visit https://www.
dallascasa.org. 
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CASA of Dallas County invites a few good men to Men of CASA Night

Dallas Office of Homeless Solutions activates temporary cooling centers
The City of Dallas Of-

fice of Homeless Solutions 
(OHS) Temporary Cooling 
Centers are strategically lo-
cated at various recreation 
centers and libraries Mon-
day-Saturday during their 
normal business hours. 
The centers are open to the 
public providing all ages a 
cool and comfortable envi-
ronment and equipped with 
air conditioning, hydra-
tion stations, and essential 
amenities. Facilities in-
clude Arcadia Park, Aude-
lia Road, Bachman Lake, 
Bookmarks in NorthPark 
Center, the Central Library, 
Dallas West, Forest Green, 
Fretz Park, Grauwyler 

Park, Hampton-Illinois, 
Highland Hills, Kleberg-
Rylie, Lakewood, Loch-
wood, Martin Luther King, 
Mountain Creek, North 
Oak Cliff, Oak Lawn, Park 
Forest, Paul Laurence Dun-
bar Lancaster-Kiest, Pleas-
ant Grove, Polk-Wisdom, 
Prairie Creek, Preston 
Royal, Renner Frankford, 
Skillman, Southwestern, 
Skyline, Timberglen, Vick-
ery Park, and White Rock 
Hills.

The City recently an-
nounced plans to activate 
the Temporary Inclement 
Weather Cooling Cen-
ters based on the National 
Oceanic and Atmospheric 

forecast, in accordance 
with Chapter 45 of the City 
Code and to safeguard the 
well-being of residents in 
response to the scorching 
heatwave.

The primary TIWCC site 
at 2929 Hickory Street, 
operated by the City’s ex-
ternal partner Austin Street 
Center, opened its doors 
from 10 a.m. to 5 p.m. this 
past weekend. Jaycee - 
Zaragoza Recreation Cen-
ter at 3114 Clymer Street, 
Kiest Park Recreation 
Center at 3080 S. Hampton 
Road, and Martin Luther 
King Jr. Recreation Center 
at 2901 Pennsylvania Ave. 
were open noon to 8 p.m. 

on Sunday.
By activating these Cool-

ing Centers, OHS aims 
to engage and protect the 
most vulnerable Dallas 
community members by 
mitigating risks associated 
with extreme heat such as 
heat exhaustion and heat-
stroke to help prevent po-
tential emergencies. 

Residents are encour-
aged to seek refuge from 
sweltering temperatures at 
cooling centers staffed with 
trained professionals to as-

sist those in need and dis-
tribute water. 

The City is collaborating 
with local organizations to 
ensure those in need are 
aware of and can easily ac-
cess these resources. “As 
we continue to navigate 
new issues concerning se-
vere inclement weather, we 
thank OHS partners who 
continue to make tempo-
rary inclement weather 
shelters and cooling centers 
possible” said Christine 
Crossley, Director of the 

City’s Office of Homeless 
Solutions, “OHS thanks 
Austin Street Center, Dal-
las Public Library, Dal-
las Fire-Rescue, Office of 
Emergency Management, 
Dallas Police Department, 
City Security, area shelters, 
service providers and tem-
porary inclement weather 
providers for moving to-
gether to efficiently focus 
our collective efforts.” 

In addition to the above-

See COOLING, Page 14
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For Black teens, school belonging can be a matter of life and death
Newswise — Academic 

performance has long been 
linked to how supported stu-
dents feel at school. Now, a 
Rutgers study suggests this 
sentiment is also essential to 
preventing suicides.

A Rutgers researcher 
found that having a strong 
sense of school belong-
ing – the subjective feeling 
of being accepted, valued, 
included and encouraged 
in the school community – 
could mitigate suicidal ten-
dencies among Black ado-
lescents.

“Having a supportive 
teacher or other nonparent 
adult can change a child’s 
life because they will want 
to go to school,” said Adrian 
Gale, an assistant professor 
at the Rutgers School of 
Social Work and co-author 
of the study published in 
the Journal of Racial and 

Ethnic Health Dispari-
ties. “We wanted to under-
stand the factors that affect 
kids’ sense of belonging at 
school, and how these fac-
tors might influence rates of 
suicide.”

To fill this knowledge gap, 

Gale and colleagues at Ohio 
State University, Wash-
ington University in Saint 
Louis, and the University 
of Michigan analyzed data 
from a national sample of 
adolescents in grades 7-12. 
The study, which started in 

the 1994-95 school year, 
followed the adolescents in 
waves, with the most recent 
wave in 2016-2018. Par-
ticipants were asked a se-
ries of questions about their 
emotional ties to school and 
experiences with teacher-
based discrimination and 
peer-based prejudice.

Researchers found that 
as Black adolescents’ sense 
of school belonging de-
creased, their risk for sui-
cidal ideation and attempts 
dramatically increased – by 
as much as 35 percent.

Of the 4,229 respondents, 
8% said they thought about 
suicide and 4% had attempt-
ed it. Less than half said 
they felt a sense of belong-
ing at their school. 

More than half reported 
feeling that their teachers 
treated them unfairly, while 
slightly more than 50 per-

cent of the participants said 
students at their school were 
racially prejudiced.

In the United States, 
Black suicide rates have 
historically been lower 
than other racial groups. 
In 2021, the Centers for 
Disease Control and Pre-
vention reported that non-
Hispanic American Indian 
and Alaska Native people 
and non-Hispanic Whites 
had the highest rates of sui-
cide, with 28.1 and 17.4 per 
100,000, respectively. For 
non-Hispanic Blacks, the 
rate was 8.7%.

But Gale said recent re-
search indicates a disturb-
ing increase in the rates of 
suicide among Black boys 
and girls. With these trends 
accelerating in the COVID-
era, understanding how the 
sense of belonging at school 
impacts suicidal thoughts 

could be useful for mitiga-
tion.

“These findings highlight 
the importance of working 
to enhance the feeling of be-
longing among Black teen-
agers in school,” he said.

To address this challenge, 
Gale said educators should 
provide thorough mental 
health support services that 
consider the cultural back-
ground of Black adoles-
cents. Also, schools should 
help teachers identify indi-
cations of reduced school 
belonging.

“Most of the elements 
that influence children’s 
academic achievement and 
school life – family socio-
economic status, for in-
stance – take a generation 
to change,” said Gale. “The 
relationship a child has with 
their school is something 
we can influence now.”

Rutgers researcher finds that as sense of belonging at school de-
creases, risk for suicidal ideation and attempts increases 

(Eye for Ebony / Unsplash)

Positive steps for easing the back-to-school transition
(Newswise) — There’s 

more to back-to-school 
season than snagging the 
latest notebooks, book-
bags, and trendy jackets 
and school clothes. The 
new routine, new teachers, 
and new schools can signal 
a big adjustment period for 
some students.

“Anxiety can be associ-
ated with the unknown, 
such as what will the teach-
er this year be like, what 
friends will be in my class, 
where will my classroom 
be, and likely other wor-
ries can pop into children’s 
minds,” said Cindy Smith, 
director of the Children’s 
Emotions Lab at Virginia 
Tech and an expert in child 
emotional development, 
parent-child interaction, 
and parenting behaviors. 
“As parents, understand-
ing how children are feel-
ing can be so important 

to helping them through 
school transitions.”

Adults should be espe-
cially sensitive to changes 
in their students’ behavior 
during this time of the year.

“Younger children are 
not likely to be able to la-
bel the emotions that they 
are feeling,” Smith said. 
“Anxiety about a new 
school year could look 

like an upset stomach or 
irritability about things 
that are not even related 
to school. Older children 
and teens might not openly 
express how they are feel-
ing about the transition to 
a new school year. Parents 
may not think that the chil-
dren are experiencing emo-
tions because the emotions 
are not being openly dis-

played.”
Smith shares some ways 

that parents and guardians 
can help children ease the 
stress of returning to the 
back-to-school routine.

• Visit the school or 
classroom before the year 
starts, which helps children 
to visualize what their days 
might look like.

• Arrange a playdate or 
meet up with other children 
in their school.

• Read books with chil-
dren about going to school 
and discuss questions as 
you read together. For 
families with more than 
one child, having the older 
child read with you can 
also give opportunities for 
modeling for the younger 
child and for the older 
child to express how they 
are feeling too.

• Talk with students 
about what goals they have 

for the upcoming year 
to help them get excited. 
Also, families can talk 
about what their children 
might learn in the upcom-
ing year.

• Any activity done with 
children can provide op-
portunities to talk about 
how they are feeling about 
school, even if the activ-
ity has nothing to do with 
school. Having time dedi-
cated solely to your stu-
dents shows them that you 
are interested in what they 
might need and are there 
to support them. Make it 
a no-phones time to avoid 
distractions.

• Practice the routine of 
getting up and ready for 
school a few days before 
the year starts.

• Make sure children 
have their school supplies 
ready for the first day.

• Plan a fun activity af-

ter the first day of school, 
such as getting ice cream. 
This activity gives children 
something fun to antici-
pate.

“Always remember that 
children take their cues 
from the adults around 
them,” Smith said. “If par-
ents are showing excite-
ment about going back to 
school, then children will 
pick up on that excite-
ment.”

Cindy Smith is a pro-
fessor and associate de-
partment head in the 
Department of Human De-
velopment and Family Sci-
ence at Virginia Tech. She 
also directs the Children’s 
Emotions Lab, a research 
space for faculty, graduate, 
and undergraduate students 
to study young children’s 
emotional development 
and caregiver support.

ones to pick off. Oh, was 
he wrong.’”

Others joining in de-
fense of the Fearless Fund 
include the NAACP Legal 
Defense Fund, the Nation-
al Women’s Law Center, 

and the Gibson, Dunn, and 
Crutcher law firm.

“This attack does not 
change our mission. In 
fact, we will remain stead-
fast on ensuring that the 
Fearless Fund will contin-

ue to empower women of 
color entrepreneurs,” said 
Arian Simone, CEO and 
co-founder of the Fearless 
Fund.

Backed by industry gi-
ants like J.P. Morgan 
Chase and Mastercard, the 
Fearless Fund has invested 

over $26.5 million in busi-
nesses led by women of 
color. They’ve awarded 
grants totaling more than 
$3 million to Black wom-
en-owned businesses.

“This lawsuit turns civil 
rights law on its head,” 
affirmed Jason Schwartz, 

Partner at Gibson Dunn. 
“Offering grants to Black 
women small business 
owners fill an important 
void to achieve economic 
freedom.”

Blum’s claims are base-
less and seek to subvert ex-
isting law, added Alphonso 

David, another of the Fear-
less Fund’s lawyers and 
president and CEO of the 
Global Black Economic 
Forum. “We are prepared 
to vigorously defend Fear-
less Fund and the critical 
work that they do,” David 
stated.

FEARLESS, from Page 1
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Watters Creek Golf Course (Courses at Watters Creek),
7201 Chase Oaks Blvd, Plano, Texas.

More Information: craigmartinsr@sbcglobal.net or 214.264.7824

McKinney to see lower city property tax rate if proposed budget passes
MCKINNEY -- McKin-

ney’s City Manager pro-
posed an $849 million to-
tal budget for Fiscal Year 
2024. 

The budget, which in-
cludes $202 million in the 
general fund, represents an 
increase of 2.34% above 
the current property tax 
levy and would lower the 
city’s property tax rate from 
0.457485 to 0.427513. 

The proposed rate means 
property owners would pay 
$0.427513 for every $100 
assessed property value.

McKinney residents and 
stakeholders are encour-
aged to provide feedback 

on the city’s proposed bud-
get at www.mckinneytexas.
org/budget before the final 

budget is scheduled for 
adoption on Sept. 5. The 
2024 Fiscal Year is Oct. 1 – 
Sept. 30, 2024. 

“The proposed budget 
is a reflection of the valu-
able input provided by our 
community, as well as our 
unwavering commitment 
to accountability, transpar-
ency, and engagement. Our 
top priority is to continue 
providing essential services 
while investing in the fu-
ture of our community, as 
envisioned by our mayor 
and City Council,” said 

City Manager Paul Grimes. 
“We are confident that 

this budget will effectively 
enable us to achieve our 
shared goals.”

A public hearing will 
take place at 6 p.m. Sept. 
5 at City Hall, 222 N. Ten-
nessee St., McKinney.

As one of the fastest-
growing cities in America, 
McKinney maintains a 
nationally-acclaimed qual-
ity of life and a convenient 
location to the DFW area. 
The city offers award-

winning schools, a vibrant 
historic downtown and cul-
tural district, and a trendy 
culinary scene set within a 
uniquely beautiful natural 
setting. 

McKinney is home to the 
top-rated McKinney Na-
tional Airport and serves as 
the headquarters to many 
Fortune 500 companies. A 
balanced way of life, sense 
of place and authenticity 
make McKinney “Unique 
by nature.” To learn more, 
visit McKinneyTexas.org.

Proceeds from restaurants on 821 Day to fund Officer Houston Memorial Highway signs
MESQUITE – To hon-

or the memory of fallen 
Mesquite Police Officer 
Richard Houston II, the 
Mesquite Police Associa-
tion (MPA) Charities has 
created 821 Day, a cam-
paign that will take place 
on Aug. 21.

Named after Officer 
Houston’s badge number, 
on 821 Day participat-
ing area restaurants will 
donate a portion of their 
proceeds to help pay for 

signage on a designated 
section of Interstate 635 as 
the Officer Richard Hous-
ton II Memorial Highway.

“We believe that 821 
Day is a small way that 
we can all come together 
to honor Officer Hous-
ton’s memory and sup-
port his family,” said MPA 
Charities President Officer 
Bruce Sales. 

“Our goal is to have the 
signage installed by the 
second anniversary date of 

his end of watch, which is 
Dec. 3. We are extremely 
grateful for each and every 
donation.”

Officer Houston was 
slain in the line of duty in 
2021. 

MPA Charites collabo-
rated with Texas State Rep. 
Victoria Neave to write 
legislation to have part of 
Interstate 635 in Mesquite 
named for Officer Hous-
ton. 

The measure passed 

unanimously and on June 
10, Gov. Greg Abbott 
signed House Bill 975 into 
law designating the road-
way. The law takes effect 
on Sept. 1.

The signage will be 
manufactured and in-
stalled by the Texas De-
partment of Transportation 
(TxDOT) but the markers 

themselves must be pur-
chased by the community. 
MPA Charities has raised 
approximately $16,000 
toward the estimate of 
$40,500 for the signs.

To see a list of par-
ticipating restaurants 
and to make donations, 
visit www.mpacharities.
com/821Day.
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Former Mississippi officers plead guilty to state 
charges for torturing and abusing two Black men

By Stacy M. Brown
NNPA Senior National
Correspondent

Six ex-law enforcement 
officers from Mississippi 
have admitted guilt for 
their participation in the 
torture and abuse of two 
Black men earlier this year. 
Five former deputies from 
the Rankin County Sher-
iff’s Office and one former 
officer from the Richland 
Police Department have 
admitted to federal charges 
related to a racially moti-
vated attack that occurred 
in January. Christian Ded-
mon, Hunter Elward, Brett 
McAlpin, Jeffrey Middle-
ton, Daniel Opdyke, and 
Joshua Hartfield, all of 
whom are white, have ad-
mitted to conspiring to ob-
struct justice.

Dedmon faced charges of 
home invasion, while pros-
ecutors charged Elward 
with both home invasion 
and aggravated assault. 
McAlpin, Middleton, Op-
dyke, and Hartfield each 
bore an extra charge of 
first-degree obstruction of 
justice.

The former officers ap-
peared in Rankin County 
court on Monday, Aug. 14, 
clad in prison jumpsuits 
and wrist shackles with the 
names of the county jails 
where they are incarcerated 
concealed by duct tape.

The 13 felony charges in-
cluded torture and physical 
abuse. 

Prosecutors said the ex-

officers, who called them-
selves “the goon squad,” 
barged into a home in Brax-
ton, Mississippi, without a 
warrant and subjected the 
Black men inside for two 
harrowing hours to un-
speakable violence.

Michael Jenkins and Ed-
die Parker filed a federal 
lawsuit in June, alleging 
that the officers forcibly 
entered their home, hand-
cuffed, kicked, waterboard-
ed, and repeatedly tasered 
them.

Their claims also include 
an attempted sexual assault 
and how the officers poured 
liquids on them and forced 
them to shower to erase ev-
idence. One of the officers 
placed a gun in a victim’s 
mouth and fired, severely 
injuring him.

Throughout the brutal 
assault, Jenkins and Parker 
said the officers used racial 
slurs, including “monkeys” 
and the n-word.

“These former law en-
forcement officers have 
committed heinous and 
wanton acts of violence 
disgracing the badge which 
so many others have worn 
with pride and honor,” 
said U.S. Attorney Darren 
J. LaMarca for the South-
ern District of Mississippi. 
“They violated their oaths 
and have become the crimi-
nals they were sworn to 
protect us from.”

Special Agent in Charge 
Jermicha Fomby of the FBI 
Jackson Field Office said 
citizens deserve credible 

law enforcement to safe-
guard the community from 
crime.

“The actions of these 
deputies and the officer 
significantly deprived the 
citizens of that protection 
and eroded the trust earned 
each day by honest law en-
forcement officers through-
out the nation,” Fomby in-
sisted.

“The FBI is committed to 
aggressively investigating 
those who misuse their au-
thority, violate the color of 
law, or inject biases in the 
execution of their duties.”

Further, without a rela-
tionship of trust between 
law enforcement officers 

and those they swear to 
serve and protect, the fight 
for justice and against 
crime is doom to fail, added 
Mississippi State Attorney 
General Lynn Fitch.

“This brutal attack 
caused more than physical 
harm to these two individ-

ual victims, it severed that 
vital trust with the people,” 
Fitch asserted.

“This abuse of power 
will not be tolerated. The 
Attorney General’s Office 
is committed to delivering 
justice for these victims and 
all Mississippians, and we 

are grateful for this strong 
partnership we have with 
our U.S. Attorney’s Of-
fices and FBI Field Office. 
Working together, it is my 
hope that we can help these 
victims heal and restore 
confidence in our criminal 
justice system.”

Michael Jenkins and Eddie Parker filed a federal lawsuit in June, alleging the officers forcibly entered 
their home, handcuffed, kicked, waterboarded, and repeatedly tasered them. (Photo via NNPA)
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Garland NAACP hosts 32nd annual Freedom Fund Brunch and Silent Auction
GARLAND -- The Na-

tional Association for the 
Advancement of Colored 
People (NAACP) Garland, 
Texas Unit, which serves 
the Garland Community, 
will host its 32nd annual 
Freedom Fund Brunch and 
Silent Auction. The event 
will be held on Saturday, 
September 16, 2023 for 
Brunch at 10:00 am at Hy-
att Place, 5101 N President 
George Bush Hwy., Gar-
land, 75040.

An online silent auction 
will take place from Sep. 
10, 2023 to Sep. 16, 2023, 

ending at 11:00 a.m.
The theme of the event is 

“Moving Forward Together 
‘Revived, Restored and 

Rejuvenated.’” Keynote 
speaker, 

The Keynote Speak-
er will be Dr. Demond 

Dawkins, Pastor of Mace-
donia Missionary Baptist 
Church in Fate, and the 
Mistress of Ceremony will 
be Dr. Lakisha Culpepper, 
GISD Liaison to the Afri-
can American Community. 
Youth Scholarship Recipi-
ents from GISD will be 
announced at the event, as 
well as the recipient of the 
Elaine Bradley Scholarship 
and NAACP Garland Youth 
Council member.  GISD 
African American seniors 
with the highest GPA for 
each of the seven high 
schools will be recognized.   

And the John Willie 
Washington Legacy Schol-
arship for low-income Af-
rican American students 
enrolled in State of Texas 
certified vocational, tech-
nical training school or 
Dallas County Community 
College District will also 
be honored. 

Adult awards recipients 
will also be announced, 
including the Education 
Award honoring Jona-
than Coffield, Director of 
Choirs at Austin Academy 
for Excellence. The Entre-
preneur Award will go to 

Sabrina Carter Henry of 
Nana’s Country Citchen 
& Catering LLC. Avid 
volunteer in Garland and 
surrounding communities, 
Wathenia Woods Clark, 
will be honored with 
the Community Service 
Award, and Jesse Ramon 
will receive the Volunteer 
Award for his volunteer 
work as Track & Field 
Coach. 

For more information, 
go to www.garlandtx-
naacp.org or contact the 
NAACP Garland Unit at 
972.381.5044, press 5.

Nichelle Lewis’ Tik Tok performance lands her the role of a lifetime
By Stacy M. Brown
NNPA Senior National
Correspondent

Nichelle Lewis, a 
24-year-old entertainer, 
known as a triple threat 
in theater, music, and so-
cial media, will star in the 
revival of “The Wiz” on 
Broadway.

A graduate of Mol-
loy University’s class of 
2021, Lewis ingeniously 
harnessed the reach of her 
modest TikTok account to 
showcase her vocal range. 
One of her renditions, 
“Home” from “The Wiz,” 

resounded far and wide, 
reaching the ears of astute 
casting agents who prompt-
ly beckoned her to audition. 

A seasoned actress who 
has appeared in “Hair-
spray” and showcased her 
vocal prowess on “Ameri-

can Idol,” Lewis reportedly 
captivated casting agents 
with her creative TikTok 
escapades.

Now the Virginia native 
has seized the coveted role 
of Dorothy, placing her in 
the prestigious lineage of 
iconic performers like R&B 
superstar Stephanie Mills 
and pop icon Diana Ross.

“It’s been a pretty crazy 
journey,” Lewis conveyed 

in an Associated Press in-
terview on Monday, Aug. 
14. “I’m honored to be 
making my debut as Doro-
thy. I know I’m following 
in some really big foot-
steps.”

Lewis will act alongside 
Wayne Brady and Alan 
Mingo Jr., who will take 
turns playing the mysteri-
ous character known as 
the Wiz. Singer and actress 

Deborah Cox will grace the 
stage as Glinda.

“The Wiz” will soon be-
gin a tour across the United 
States, starting in Baltimore 
this fall and heading to 
Broadway in 2024. The cast 
includes Kyle Ramar Free-
man as the Lion, Phillip 
Johnson Richardson as the 
Tin Man, and Avery Wilson 

See LEWIS, Page 11
Nichelle Lewis will star in the revival of “The Wiz” on Broadway, 
placing her in the prestigious lineage of performers like Stephanie 

Mills and Diana Ross. (Photo via NNPA)
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NDG Book Review: ‘Althea’ is an inspiring look at a sports legend
By Terri Schlichenmeyer

Love-all.
It sounds like a sweet way 

to start a game, doesn’t it? 
But you know the score: no-
body’s made any points in 
this tennis game. 

Basically, the score is 
zero-zero but things could 
change with one good back-
hand shot. As in the new 
book “Althea” by Sally 
H. Jacobs, tennis, like life, 
moves quickly.

No one knew the signifi-
cance of that day in 1941. 
Mostly, it was just another 
afternoon at one of Har-
lem’s elite Black tennis 
clubs, a club that enjoyed a 
recent surge of popularity in 
a sport that wasn’t just for 
white people. 

“Negro” players em-
braced tennis in great num-
bers, too, and on that day in 
Harlem, spectators watched 
as a sullen, “skinny thir-
teen-year-old [Black] girl” 
smacked around a few balls 
as if she wanted to punish 
them.

Young Althea Gibson 
treated tennis balls with the 
same aggression she had re-
ceived.

She was born in the South 
but raised in Harlem after an 
aunt offered to bring baby 

Althea north during the 
Great Migration. 

Once reunited with her 
parents, Althea had a shaky 
relationship with them: by 
the time she was twelve, 
her father beat her, teaching 
her to fight the hard way. He 
punched her regularly until 
she “’tore him up’” one day.

Later, she used her fists 
on the streets, where she 
spent most of her time. She 
shoplifted to eat, spent hours 
watching “the flickers” and 
she “found other kinds of 
competition that absorbed 
her as much as fighting...”  
She bested most boys at ball 
sports – once even challeng-
ing Sugar Ray Robinson to 
bowl against her, which led 
to a lifelong friendship. She 
loved basketball but tennis 
is where she excelled.

In 1938, Gibson was 
named New York City’s 
paddle tennis champion, 
which gained her a coach. 
Her appearance at that elite 
club in 1941 led to formal 
tennis lessons. The follow-
ing year, she attracted the 
attention of two wealthy 
doctors who took her under 
their wings and smoothed 
her rough edges.

And then they set their 
sights on the big tourna-
ments...

At a time in history when 
we see Black athletes on 
fields and courts as an ev-
eryday thing, it’s important 
to remember who helped 
put them there. Author Sally 
H. Jacobs tells the almost-
forgotten story of one wom-
an whose struggle to win 
wasn’t just in her sport.

In that way, “Althea” is 
a very nice surprise. Jacobs 
doesn’t soften Gibson’s 
early lifestory and with that, 
readers will get a true sense 
of the steeliness that Gibson 
possessed even as a young 
girl. Other stories hint that 
Gibson was a complicated 
person, androgynous, “ag-
gressive,” often angry, im-
patient, and driven. 

This, and the explana-
tions of the game and the 
times and social mores in 

Gibson’s lifetime make it 
clear that not saying Gib-
son’s name in the same 
breath with Jackie Robinson 
and Jesse Owens is a grave 
mistake.

Sports fans, don’t miss 
this biography. Black his-

tory scholars, you want it. 
Tennis lovers, there’s a lot 
of tennis here, so make a 
racquet for it. “Althea” is a 
grand slam.

Sally H. Jacobs is a for-
mer reporter for the Boston 
Globe, and winner of both 

the coveted George Polk 
Award and the 2014 Pulit-
zer Prize for Breaking News 
Reporting with the Globe 
newsroom. She is the author 
of The Other Barack, a bi-
ography of Barack Obama’s 
father.



By Stacy M. Brown
NNPA Senior National
Correspondent

Semiconductors, which 
power everything from cell 
phones to cars, are the bed-
rock of modern technol-
ogy. Though conceived in 
the United States, U.S. chip 
production has dropped 
drastically, from nearly 
40% of the world’s chips 
to just over 10%. This has 
made our economy vulner-
able to global supply chain 
disruptions.

“The CHIPS and Sci-
ence Act aims to change 
that,” Biden declared. Ac-
cording to a White House 
Fact Sheet, the President’s 
comments resonated with 
his pledge to reinvent the 
landscape.

Administration officials 
said a pivotal facet of the 
“Bidenomics” agenda, the 
CHIPS and Science Act, 
has elicited tangible re-
sponses. Corporations have 
pledged over $166 bil-
lion in investments toward 
domestic semiconductor 
manufacturing, spawning 
job opportunities across di-
verse communities.

Administration officials 
said that the heart of the 
Act, a $53 billion infusion 
into U.S. semiconductor 

manufacturing, research, 
development, and work-
force initiatives, is pivotal 
in propelling the nation’s 
technological progress. 
The legislation also man-
dated a 25% tax credit 
for capital investments in 
semiconductor manufac-
turing, which officials said 
has been instrumental in 
maintaining America’s po-
sition at the forefront of in-
novation.

Biden explained, “Over 
the coming months, my 
Administration will con-
tinue to implement this 

historic law, make sure 
American union work-
ers, small businesses, and 
families benefit from in-
vestments spurred by the 
CHIPS and Science Act, 
and make America once 
again a leader in semicon-
ductor manufacturing and 
less dependent on other 
countries for our electron-
ics or clean energy supply 
chains.”

Administration officials 
reiterated that the White 
House’s unwavering dedi-
cation to revitalize the job 
market has been palpable. 

Already, officials have 
established a set of five 
Workforce Hubs to foster 
pipelines for Americans to 
access well-compensated 
positions in the semicon-
ductor industry and other 
sectors witnessing an up-
surge due to Biden’s In-
vesting in America agenda 
– a comprehensive strategy 
encompassing the CHIPS 
and Science Act, the Infla-
tion Reduction Act, and the 
Bipartisan Infrastructure 
Law.

Additionally, the White 
House unveiled a nation-
wide Workforce Sprint, 
which is laser-focused on 
cultivating avenues into 
advanced manufacturing 
roles, including within the 
semiconductor realm.

More than 50 commu-
nity colleges have proac-
tively introduced new or 
expanded semiconductor 
workforce programs, and 
the National Science Foun-
dation has invested in the 
American semiconductor 
workforce through ground-

breaking initiatives, en-
compassing the manufac-
turing workforce, backing 
researchers, and advancing 
curriculum development.

Strategic partnerships 
with major semiconductor 
and technology companies 
have reinforced the en-
deavor, solidifying the na-
tion’s position as a crucible 
of innovation and knowl-
edge exchange.

The White House noted 
that applications by stu-
dents for full-time jobs 
posted by semiconductor 
companies soared by an 

impressive 79% during the 
2022–2023 academic year, 
in stark contrast to the 19% 
growth witnessed in other 
industries.

“Over the past year, 
agencies across the federal 
government have been de-
veloping and executing on 
programs established un-
der CHIPS to encourage 
domestic semiconductor 
manufacturing, invest in 
research and development, 
and support supply chain 
resilience and workforce 
development,” the White 
House said.
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Ed Bell Construction is a Dallas based heavy highway contractor doing business 
in the North Texas market since 1963. With clients such as TxDOT, Dallas County 
Public Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield 
(plus many others), we have a strong backlog of work in the highway market lo-
cally.
We are currently hiring for the following positions:
• Form setter (Paving)
• Boom Mobile Crane (CDL)
• Concrete Finishers (Paving)
• Laborer (Paving, Structures)
• Batch Plant Operator (Concrete)
• Concrete Paving Operator (Paving)
• Motor Grader Operator (Earthwork)
• Barricade Servicer (Must have valid DL)
• CDL Drivers (Water Truck, End Dump, Belly Dump)
Available: multiple openings
Rate: Negotiable
Must have own transportation.
Years of Experience required will vary, from 6 months to 2 years (depending on 
position)
Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs.)

CHIPS and Science Act marks one year, boosting American tech sector

Semiconductors, which power everything from cell phones to cars to 
refrigerators, have become the bedrock of technology. Though con-
ceived in the United States, production has declined drastically fom 

nearly 40% to just over 10%, rendering the U.S. economy vulnerable 
to international disruptions.
(Anne Nygard / Unsplash)

as the Scarecrow.
“I’m so excited that this 

is a part of my story be-
cause I feel like there’s so 
many people out there who 
started out with such a small 
following, and I feel like 
they’re hard on themselves 
about it,” she remarked.

“But I’m like, ‘You nev-
er know whose watching 
those videos.’ I never knew 
that ‘The Wiz’ was looking 
at my videos.”

“The Wiz,” an adapta-
tion of L. Frank Baum’s 
timeless “The Wonderful 
Wizard of Oz” is a book 
by William F. Brown and is 
brought to life through the 
music and lyrics of Charlie 
Smalls.

Lewis acknowledged the 
importance of the heroine’s 
quest to discover herself in 

a strange world and said 
she supports others in find-
ing their true selves.

“I feel like it’s extremely 
important for people, espe-
cially right now, to see that 
they can be powerful just 
by being themselves and 
just by being individual and 
unique,” she told the AP. 
“So, I think that’s how the 
show speaks to me.”

“The Wiz” originally 
debuted on Broadway in 
1975, earning seven Tony 
Awards, including the cov-
eted title of Best Musical. 
The production included 
memorial songs like “What 
Would I Do If I Could 
Feel” and “Ease on Down 
the Road.” It featured 
Mills as Dorothy, Dee Dee 
Bridgewater as the good 
witch Glinda, and Andre 

De Shields as the enigmatic 
Wiz.

A 1978 cinematic adap-
tation featured Diana Ross, 
Lena Horne, Richard Pryor, 
Michael Jackson, Nipsey 
Russell, and Ted Ross, and 
in 2015, a live televised 
rendition featured Queen 
Latifah, Ne-Yo, and David 
Alan Grier.

With her mother embrac-
ing the news with jubilant 
tears and ecstatic exclama-
tions, Lewis acknowledged 
the transformation her life 
may now take.

“She’s like, ‘Your life is 
going to change,’” Lewis 
spoke of her mother’s reac-
tion.

“And I’m like, ‘I don’t 
know. It probably will. I 
feel so blessed, and I’m so 
glad I get to share it with 
her.”

LEWIS, from Page 9
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See DIVERSITY, Page 13

not get all they could have 
gained from the mentoring 
programs because of their 
prior obligations.”

Overall, however, other-
fathering yields substantial 
psychological returns, the 
researchers report. “The 
cumulative effect of these 
experiences (i.e., rewards 
and challenges) appears to 
have a positive impact on 
participant mental health 
and wellbeing that keeps 
them otherfathering for 
many years despite the var-
ious stressors and challeng-
es experienced,” Hannon 
and his coauthors wrote.

The researchers recom-
mend further studies with 
more participants to help 
counselors best understand 
the distinct experiences of 
Black men who engage in 
otherfathering. They also 
urge counselors who work 
with Black male clients to 
recognize the burdens and 
tensions that otherfathering 
can produce. They recom-
mend counselors suspend 
preconceived notions and/
or stereotypes about Black 
men, demonstrate a genu-
ine interest in learning 
about Black men’s lived 
experiences, and engender 
trust in the therapeutic rela-
tionship so that Black male 
clients are more willing to 
be vulnerable. 

Co-authors on the study 
were Alfonso L. Ferguson, 
Ph.D., Saybrook Univer-

sity in California, Ray-
mond Blanchard, Ph.D., of 
Montclair State, and Jas-
mine E. Santiago-Ataande, 
a licensed professional 
counselor in New Jersey. 
The report, “Otherfather-
ing and Black Men’s Men-
tal Health: A Phenomeno-
logical Study,” is part of a 
forthcoming JMCD special 
issue: “Understanding the 
Black Male Experience”. 
An abstract of the paper is 
available at https://onlineli-
brary.wiley.com/journal/21
611912?journalRedirectCh
eck=true.

Founded in 1952, the 
American Counseling As-
sociation (ACA) is a not-
for-profit, professional and 
educational organization 
that is dedicated to the 
growth and enhancement 
of the counseling pro-
fession. ACA represents 
nearly 60,000 members 
and is the world’s larg-
est association exclusively 
representing professional 
counselors in various 
practice settings. Driven 
by the belief that all people 
can benefit from the power 
of counseling, ACA’s mis-
sion is to promote the pro-
fessional development of 
counselors, advocate for 
counselors, and ensure 
that ethical, culturally in-
clusive practices protect 
our members’ clients and 
all people who seek coun-
seling services.

Embracing Diversity: Building a more inclusive construction industry
By Dennis Yung

HOUSTON -- With Tex-
as ranking as the sixth most 
diverse state and Dallas 
as one of the most ethni-
cally diverse cities in the 
country, it is no surprise 
diversity has emerged as 
an essential thread, weav-
ing through various sectors 
and industries, stirring in-
novation and growth. The 
construction industry is no 
exception when it comes 
to making this intentional 
paradigm shift. With every 
brick laid, beam positioned, 
and plan realized, the con-
struction industry has the 
power to mirror the diver-

sity that characterizes our 
global community. In re-
cent years, the importance 
of diversity in construction 
has gained traction, driven 
by a fusion of economic, 
social, and ethical factors 
that propel the industry for-
ward.

Traditionally, the con-
struction industry has been 
male dominated. This no 
longer reads true as women 
continue to break through 
the barriers that confined 
them to supporting roles 
in the past. Women are 
making an impact in every 
facet of construction, from 
architectural design and 
engineering to project man-

agement and site execution. 
Women not only bring fresh 
perspectives and problem-
solving approaches but also 
help alleviate the industry’s 
chronic labor shortage by 
tapping into an underuti-
lized talent pool. 

STEM education, men-
torship programs, scholar-
ships, and advocacy groups 
work to nurture female tal-
ent, fostering an environ-
ment where women can 
thrive in construction. 

While the gender barrier 
is knocked down daily, the 
construction industry must 
also address racial and eth-
nic representation. Con-
struction projects transcend 

cultures and languages in 
this interconnected world. 
This makes it crucial for 
construction teams to mir-
ror the communities they 
serve. The industry is mak-
ing strides toward inclusiv-
ity by actively recruiting 
individuals and subcon-
tractors from diverse back-
grounds and underrepre-
sented communities. This 
not only promotes equity 
but also enriches problem-
solving capabilities and 
nurtures an environment 
where cultural sensitivity 
becomes a key driver of 
success. 

The benefits of diver-
sity in construction are not 

simply altruistic – they are 
founded in sound econom-
ics and improved project 
results. Diverse teams eas-
ily adapt to challenges and 
have the wherewithal to 
tackle complex issues that 
define modern construction 
projects. Varied perspec-
tives lead to more creative 
problem-solving as indi-
viduals bring their unique 
experiences to the table, 
promoting a culture of in-
novation. 

Furthermore, a construc-
tion company’s commit-
ment to social responsibil-
ity and diversity should 
align with its values, from 
the top down. This align-

ment will catch the atten-
tion of potential clients 
and business partners who 
share these same princi-
ples, which, in turn, attracts 
a wider client base and 
fosters long-term relation-
ships.  

Diversity in construction 
requires more than good 
intentions; there must be 
a fundamental shift in or-
ganizational culture and 
practices. Companies must 
actively challenge biases, 
both implicit and explicit, 
that may hinder the re-
cruitment, promotion, and 
retention of diverse talent. 
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DIVERSITY, from Page 12
Transparent hiring practic-
es, internship/mentorship 
programs, and inclusive 
policies are instrumental in 
leveling the playing field. 
In addition, nurturing a safe 
and inclusive workplace 
where individuals feel val-
ued for their contributions, 
regardless of their back-
ground, is key to experi-
encing the full potential of 
diversity. 

Change in the construc-
tion industry can be fur-
ther driven through edu-
cation and awareness. It’s 
paramount for businesses 
to engage with vocational 
training centers, schools 
and universities, like Collin 
College locally, to promote 
the industry as an attractive 
career path for individuals 
of all backgrounds. Schol-
arships and apprenticeship 
opportunities to those in 
marginalized groups can 

help make aspirations a re-
ality and allow individuals 
to enter the construction 
sector without the burden 
of financial constraints.

Diversity in construction 
is not a buzzword; it is a 
guiding principle for many 
in the industry, which will 
make for more inclusive 
environments. Embracing 
diversity unlocks benefits, 
from innovative problem-
solving and enhanced proj-
ect outcomes to a stronger 
connection with socially 
conscious stakeholders. 
The steps each construc-
tion company takes will 
help transform construction 
sites, communities, econo-
mies, and society.  

Dennis Yung serves as 
the executive vice presi-
dent/general manager for 
Skanska’s North Texas 
building operations. www.
skanska.com.

Collin County housing market shows strong opportunities for savvy buyers
PLANO, Texas — The 

Collin County Association 
of Realtors (CCAR) reports 
that in a market where the 
winds of change are blow-
ing, shrewd buyers in Col-
lin County are seizing the 
moment as sellers receive 
98.3% of the original list 
price in June 2023—a bold 
shift from homes selling 
for 104.9% of their original 

listing price just a year ago.
The median sales price 

for homes in the county 
experienced a 5.3% decline 
in June 2023, compared to 
the same month in 2022, 
setting the stage for oppor-
tunity-seeking buyers with 
a median sales price of 
$539,580.

“Buyers continue to find 
more negotiating power in 

2023 as homes remained on 
the market longer and sold 
for less than they did one 
year ago. However, buy-
ers who have been waiting 
on the sidelines have no-
ticed, and not only has the 
number of homes under 
contract increased, but the 
overall demand for homes 
in the area continues to 
rise,” said CCAR President 

Shana Acquisto.
Despite a 22.7% decrease 

in new listings, homes un-
der contract surged by an 
impressive 15.6% in June 
2023, indicating strong de-
mand in the area. The aver-
age time homes spent on 
the market also changed in 
June 2023. Homes took an 
average of 36 days to sell-
-19 days longer than the 

same period last year.
The month’s supply of 

homes for sale, a crucial 
indicator of market bal-
ance, indicated the county 
remained a strong sellers’ 
market while displaying a 
notable increase of 14.1% 
in June 2023 compared to 
the previous year. With 2.2 
months’ supply of homes 
available, a market is con-

sidered balanced when 
there is a 6-month supply 
of homes for sale.

As the Collin County 
housing market continues 
to navigate shifting dynam-
ics, potential homebuyers 
and sellers are urged to 
work closely with experi-
enced real estate profes-
sionals to make informed 
decisions.

NAAIA holds its Fall Career Fair held virtually nationwide
The National African 

American Insurance Asso-
ciation is holding its Fall 
Career Fair on August 31 
from 2:00 p.m. until 4:30 
p.m. The NAAIA National 
Fall Career Fair is a dy-
namic opportunity for early 
career seekers to find an 
abundance of insurance in-
dustry opportunities in one 
location. 

Candidates should come 
prepared to meet and inter-
act with industry leaders, 
recruiters, and hiring man-
agers. The opportunities 
are exciting and extensive.

Target job candidates 
will include internship eli-
gible college students, ear-
ly career insurance profes-

sionals looking for career 
advancement, and early ca-
reer non-insurance profes-
sionals looking to transition 
into the insurance industry. 

Eligible candidates have 
the opportunity to explore 

a wide range of excellent 
career options across many 
different tracks, such as 

computer technology, fi-
nance, marketing, under-
writing, risk control, ac-
counting, legal, actuarial, 
sales, agency ownership, 
audit, education and train-
ing, human resources, tal-
ent development and re-
cruitment, etc. 

All are welcome but a 
special focus will be placed 
on experienced and execu-
tive talent.

Please feel free to regis-
ter for the online event at 
https://BIT.LY/NAAIAF-
CF. 

The National African 

American Insurance Asso-
ciation (NAAIA) was or-
ganized to create a network 
among people of color and 
others employed in or af-
filiated with the insurance 
industry. The association 
currently has 15 chapters, 
with 2 others in develop-
ment, throughout the nation 
and its members represent 
every sector of the indus-
try. Pooling this wealth of 

talent contributes signifi-
cantly to the association 
and its members through 
the sharing of professional 
knowledge, information 
and experiences.

NAAIA attempts on a 
continuous basis to pro-
mote and enhance profes-
sionalism in a manner that 
leads to industry recogni-
tion and career opportuni-
ties for its members.



By Dr. James L. Snyder

Upon retirement, my 
life changed in few ways. 
I’m still as busy as before; 
I just don’t get a paycheck 
for being busy. Nothing has 
changed that much.

The one thing that has 
changed is I schedule a nap 
every day. As most people 
know, a NAP is simply 
Navigating A Position. 
That position is level. At 
my age, I tell people that 
having these naps is essen-
tial; every day, I schedule 
a NAP at a particular time 
known only to myself.

It’s important for me to 
keep this a secret so nobody 
knows when I’m doing it. I 
try to keep it from The Gra-
cious Mistress of the Par-
sonage for obvious reasons. 
Usually, right after lunch, 
she goes to the store and 
picks up groceries. As soon 
as she closes the front door, 
I’m in my lazy chair, lean-
ing back, ready to snooze 
away.

There is only one prob-
lem with this scenario. 
My phone is next to my 
lazy chair, in case anybody 
needs to reach me. The 
truth being said, since my 
retirement, nobody needs 

to get a hold of me. But 
you never know, and I can 
only hope. Habits are hard 
to break.

The other day I was in 
the middle of sawing some 
very important logs when 
a noise next to my chair 
frightened me. It was my 
phone. It took me a while 
to realize the phone was 
ringing, and I needed to 
answer. Who knows who’s 
calling me?

Setting up, I cleared my 
throat and answered the 
phone. Wouldn’t you know 
it was one of those phone 
scams? For some reason, 
the person on the other end 
knew my car warranty had 
just expired. For his infor-
mation, that car warranty 
ran out 10 years ago, and it 
was a truck, not a car.

I wasn’t too happy with 
this phone call, and I must 
confess that I let the per-
son on the other end of the 
phone know how unhappy I 
was. It’s good I don’t know 
French.

That took me a while to 
settle down after that kind 
of phone call, but I soon 
drifted off into La-la-land, 
my favorite place.

It wasn’t long before I 
heard the phone ring again, 

and without even thinking, 
I sat up and answered the 
phone. After all, why would 
anybody call me the second 
time? Was it another scam?

This time it had some-
thing to do with my Medi-
care. According to the per-
son on the other end of the 
phone, he had an amazing 
offer for me to enhance my 
Medicare coverage. Be-
ing drowsy from sleeping, 
I didn’t quite understand 
what he was talking about.

“According to our re-
cords,” the person said 
most enthusiastically, “you 
qualify for an upgrade in 
your Medicare coverage.”

I wasn’t a happy camper 
because my nap time is a 
fairly important part of my 
day, and how dare some-
body interfere with that sa-
cred time.

With a bit of anger, I 
asked, “Is there any extra 
coverage for mental insani-
ty? I am about to go crazy.”

The next thing I heard 
was a click on the phone.

My phone buzzed all af-
ternoon, and I was about to 
lose my mind.

The Gracious Mistress of 
the Parsonage came home 
and noticed I was sitting up 
in my chair, fully awake. 

She just looked at me and 
then took her groceries into 
the kitchen.

Then, surprise, surprise, 
surprise, my phone rang 
again. I answered it, and 
a live person was on the 
other end of the phone. Just 
then, a thought came to me. 
I called my wife and said, 
“My dear, I think there’s 
a thrift store owner on the 
phone and would like to 
talk to you.”

She almost danced her 
way to me to pick up the 
phone. I must say I was 
dancing in my head when 
she came.

“Hello,” she said enthu-
siastically, “I’ve been ex-
pecting your call. Thanks 
for calling.”

Then there was a pause, 
and she said, “Who did you 
say you were?”

Another pause, and I 
heard her say, “You better 
never call me again.” And 
she hung up the phone.

Looking at me with one 
of “her looks,” I could see 
she wasn’t very happy 
about it. She stood before 
me, staring a little bit, and 
then said, “Don’t you ever 
do that again to me. Do you 
understand?”

What was I supposed 

to do? There was so much 
laughter within me that I 
didn’t know if I could keep 
it from exploding. When 
she went back into the 
kitchen, I softly chuckled 
to myself. Then I heard, 
“You’re not laughing, are 
you?”

“No, my dear,” I said, “I 
was just thinking about a 
joke. Why was 6 afraid of 
7? Because 7, 8, 9.”

“No, you weren’t,” she 
said sarcastically, “and 
that’s not even funny.”

That gave me pause to 
think. Does it matter who 
is lying? Is a scammer’s lie 
worse than my lie? I then 
thought about some verses 
of Scripture that addresses 
this.

Proverbs 12:22-23, “Ly-
ing lips are abomination 

to the Lord: but they that 
deal truly are his delight. 
A prudent man concealeth 
knowledge: but the heart of 
fools proclaimeth foolish-
ness.”

It’s easy to think that my 
lying is not as bad as some 
scammer trying to hook me 
out of some money. Lying 
is lying, and I’m trying to 
process that. Lying is a se-
rious business, no matter 
who does it.

Dr. James L. Snyder is 
pastor of the Family of 
God Fellowship, 1471 Pine 
Road, Ocala, FL 34472. He 
lives with his wife in Silver 
Springs Shores. Call him 
at 352-687-4240 or e-mail 
jamessnyder2@att.net. The 
church web site is www.
whatafellowship.com.
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COOLING, from Page 5

One More Scam Call and I’m Going to Scream

mentioned sites, individu-
als experiencing homeless-
ness are encouraged to seek 
shelter at any of the City’s 
existing overnight shelter 
provider locations, found at 
https://dallashomelesssolu-
tions.com/. 

Such organizations have 
a great need for donations 
of bottled water, or Ga-
torade. Austin Street also 
requests in-kind donations 
of blankets, towels, femi-
nine products, shampoo, 
conditioner, toothbrush and 
toothpaste to 1717 Jeffries 
Street, Dallas 75226 from 
9am – 5pm.

The Salvation Army’s 
Dallas locations are also 
open for cooling and will 
offer snacks and bottled 
water during business 
hours. These include the 
Social Service Center at 

5302 Harry Hines Blvd., 
the Pleasant Grove Corps 
Community Center at 8341 
Elam Road, and the Oak 
Cliff Corps Community 
Center at 1617 W. Jefferson 
Blvd. They are also distrib-
uting bottled water and fans 
through their food pantries. 

Union Gospel Mission 
Dallas has converted its 
chapel area into a pop-up 
cooling area and is extend-
ing check-in times to 7:00 
p.m. at Calvert Place Men’s 
Shelter, 3211 Irving Blvd.  
UGM needs donations for 
an outdoor misting system. 
Please visit ugmdallas.org.

Austin Street Center also 
offers their lobby for cool-
ing, hydration and phone 
charging from 8am – 6pm. 
They are waiving the ID 
requirement and increasing 
their bed count to ensure 

the most vulnerable can 
gain access to a shelter bed. 
For a detailed list of needed 
items, visit austinstreet.org/
donate.

And as long as the heat 
index remains at 105 de-
grees or above, the Our 
Calling facility will also 
be open Monday-Saturday 
until 5:00 p.m. Please visit 
www.ourcalling.org. 

Staff from The Bridge 
Homeless Recovery Cen-
ter, 1818 Corsicana St., will 
be patrolling the immediate 
area and offering water. 
Staff encourages unshel-
tered homeless citizens to 
go to The Bridge’s campus 
to shower, cool down, and 
take advantage of all ser-
vices. For more informa-
tion at about The Bridge, 
visit www.bridgehrc.org.

For more information, 
please visit dallashome-
lesssolutions.com.



Discussing a friend, 
I was asked, “What is a 
Friend?”  it started me to 
thinking.  In college and in 
my adult life, I have met a 
few life-time friends; the 
following is something that 
I received years ago.

A Friend Does Most or 
All of These From A to 
Z:    Accepts you as you 
are.   Believes in “you.”   
Calls you just to say “Hi.”   
Doesn’t give up on you!   
Envisions the whole of you 
(even the unfinished parts.)   

Forgives your mistakes.   
Gives unconditionally.   
Helps you.   Invites you 
over.   Just “be” with you.   
Keeps you close at heart.   
Loves you for who you are.   
Makes a difference in your 
life.

Never judges you.   Of-
fer support.  Picks you up.   

Quiets your fears.   Raises 
your spirits.   Says nice 
things about you.   Tells 
you the truth when you 
need to hear it.   

Understands you.   Val-
ues you for who you are.   
Walks beside you.   X-
plains things you don’t un-
derstand.   Yells when you 
won’t listen; and Zaps you 
back to reality, when you 
need to be.

Something to Ponder 
--  Don’t Tell It Like It Is:   
“Death and life are in the 
power of the tongue; . . .” 
(Proverbs 18:21)

Words are serious busi-
ness; I have often told my 
children, be careful what 

you say; once words are 
spoken, you can never 
take them back.  As believ-
ers, we need to get serious 
about learning how to use 
words.  

We need to put them to 
work for us like God does.  
The Bible tells us that He 
uses words to, “Call those 
things which be not as 
though they were.” 

               (Romans 4:17)
Most of us don’t have the 

faintest idea how to do that.  
We have spent our lives 
“telling it like it is.”  We 
constantly use our mouths 
to report on the sorry state 
of affairs around us, and 
there is plenty to talk about!  

Thus, the very thought 
of calling “things which be 
not as though they were,” 
seems crazy.

“You mean that I’m sup-
posed to say, “I am healed,” 
when I’m feeling sick?  Or 
that, “I am prosperous,” 
when I’m penniless?”  We 
would say, “That sounds 
like lying to me.”

There’s a difference be-
tween lying and speaking 
by faith.  A lie is meant 
to deceive.  It’s designed 
to make someone believe 
something that’s not true.  

But to speak by faith is 
simply to speak words that 
agree with the Word of God 
instead of the circumstanc-
es around you.  

It’s speaking from your 
spirit instead of from your 
mind.  Apostle Paul said, 
“We having the same spirit 
of faith, according as it 
is written, I believed, and 
therefore have I spoken; we 

also believe, and therefore 
speak;”

    (2 Corinthians 4:13.)  
This is simply saying, “I 

have believed, and there-
fore have I spoken.”

There are people, who 
speak the words, but they 
do not have the faith to 
back them up, and as a re-
sult, they fall flat on their 
spiritual faces.  

They didn’t actually 
“call things” that be not as 
though they were.”  They 
called things that be not, 

the way they wished they 
were.

Those are two very dif-
ferent things.  The words 
may be the same; but just 
wishing and hoping won’t 
get the job done.  You’ve 
got to “believe.”

Bring both your tongue 
and your heart in line with 
the Word of God.  Stop 
“telling it like it is” and 
start speaking and believ-
ing the promises of God.  
Put the power of words to 
work for you.
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