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By Chris Barncard

MADISON (WI) (Newswise) — 
The risk of incarceration for Black 
men in the United States was cut 
nearly in half between 1999 and 
2019, according to a new study. 
The study, which assessed the 
impact of falling rates of impris-
onment in each of the 50 states, 
finds that incarceration rates have 
dropped in every state and for ev-
ery racial, ethnic and gender group 
(with the exception of white wom-
en) on the way to a 20% decline 
nationally since 2007. 

No group’s prospects have 
changed as much as those of Black 
men. A 2003 report concluded 
about one in three Black men in 
the U.S. would go to prison at 
some point in their lives — com-
pared to 1 in 17 white men. That 
statistic continues to surface often 
in news coverage and discussions 
of criminal and social justice is-
sues.

“That report wasn’t wrong, but 
the premise then was that this was 
the risk if nothing changes with 
incarceration rates,” says Michael 
Light, University of Wisconsin–
Madison sociology professor and 
co-author of the new study, pub-
lished recently in the journal De-
mography. “Even criminologists 

have been slow to recognize it, but 
we know that a lot has changed and 
that those changes shift the burden 
of incarceration off of particular 
groups in significant ways.”

Using data from the Bureau of 
Justice Statistics, the National In-
stitutes of Health, and the Centers 
for Disease Control and Preven-
tion, the researchers plotted incar-
ceration rates for cohorts of each 
race and gender group tracked in 
the statistics who were born each 
year from 1981-2001 — that is, 
those who reached adulthood from 
1999 through 2019.

“We tabulated all those chances, 

the risk, of going to prison for 
each group as it aged and watched 
the arc of that risk change for the 
better for nearly every group,” 
says Jason Robey, who worked on 
the study as a graduate student at 
UW–Madison and is now a crimi-
nal justice professor at the Univer-
sity at Albany. “For Black men, 
the risk dropped from one in three 
going to prison by age 50 to one 
in five.”

The risk for white men fell from 
a 6.2% chance of imprisonment 
to 4.1%. Hispanic men fell from 

Falling incarceration rates for Black 
and Hispanic men and women have 
reduced racial disparities in prisons

Using data from the Bureau of Justice Statistics, the National Institutes of Health, and 
the Centers for Disease Control and Prevention, the researchers plotted incarceration 
rates for cohorts of each race and gender group tracked in the statistics who were born 

each year from 1981-2001. (Nicolas Steave / Unsplash)
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Usher Raymond IV, 
known as “Usher,” will 
entertain hundreds of mil-
lions on February 11 as he 
takes center stage for the 
2024 Super Bowl halftime 
show at Allegiant Stadium 
in Paradise, just outside the 
Las Vegas Strip. The iconic 
halftime show is one of the 
most sought-after platforms 
in music.

“It’s an honor of a life-
time to finally check a 
Super Bowl performance 
off my bucket list. I can’t 
wait to bring the world a 
show unlike anything else 
they’ve seen from me be-
fore,” Usher said in a state-
ment.

He extended his grati-
tude, saying, “Thank you to 

the fans and everyone who 
made this opportunity hap-
pen. I’ll see you real soon.”

Grammy-winning artist 
Usher has sold 80 million 
records worldwide, making 
him one of the best-selling 
music artists of all time. In 
addition to his 18 awards 
earned as a musician, Ush-
er is also known for his in-

volvement in humanitarian 
causes. 

Born in Dallas, Usher 
grew up in Chattanooga, 
where he joined the local 
church youth choir at age 
nine, uncovering an abil-
ity to sing. The family later 
moved to Atlanta Georgia 
in search of a bigger city to 
help showcase his talent.

Jay-Z, whose Roc Na-
tion company is returning 
to produce the halftime 
show for the fifth consecu-
tive year, also commended 
Usher. “Usher is the ulti-
mate artist and showman. 
Ever since his debut at 15, 
he’s been charting his own 
unique course. Beyond his 
flawless singing and excep-
tional choreography, Usher 

A distinguished figure 
rises above the ranks in 
the heart of a bustling and 
very divided United States 
Congress. Rep. Hakeem 
Jeffries (D-NY), unani-
mously elected as House 
Democratic Leader in 
January 2023, occupies a 
unique place in American 
political history.

As the highest-ranking 
Democrat in the House 
of Representatives and 
the first person of color to 
lead a major party in the 
U.S. Congress, Jeffries has 
brought a fresh and vital 
perspective to the nation’s 

political landscape.
Unwavering dedication 

and a steady commitment 
to his constituents have 
been hallmarks of Jeffries’ 
journey to this crucial po-
sition. Before becoming 

the House Democratic 
Leader, he held positions 
as Chairman of the House 
Democratic Caucus, Whip 
of the Congressional Black 
Caucus, and Co-Chair of 
the Democratic Policy and 
Communications Commit-
tee.

He was crucial in shap-
ing the successful “For The 
People” agenda, which 
played a key role in the 
Democratic Party’s victory 
in the 2018 midterm elec-
tion and their regaining of 
the House, while his role as 
an Impeachment Manager 
during the historic first 
impeachment of President 
Donald Trump propelled 

him into the national spot-
light. Jeffries made history 
as the first African Ameri-
can man to hold such a po-
sition.

By paying homage to 
his roots in Brooklyn, he 
demonstrated both his 
adeptness in politics and 
his cultural significance. 
Jeffries famously quoted 
the late rapper, The Notori-
ous B.I.G., to argue against 
Trump.

During Trump’s sec-
ond impeachment hearing, 
he clearly stated that he 
abused his power and tried 
to hide it. “And we are here, 
sir, to follow the facts, fol-
low the law, be guided by 

the Constitution, and pres-
ent the truth to the Ameri-
can people. That is why we 
are here. And if you don’t 
know, now you know,” Jef-
fries declared—the last bit 
being a lyric from the Big-
gie song, “Juicy.”

A Champion for Safer 
Communities and Afford-
able Housing, Jeffries per-
sists as a tireless advocate 
for policies that impact 
everyday Americans, in-
cluding reducing costs for 
American families. Jef-
fries was pivotal in guiding 
Central and South Brook-
lyn toward recovery dur-
ing the pandemic, securing 
funding for state and local 

governments, and advo-
cating for emergency un-
employment benefits. He 
also played a crucial role 
in passing important laws 
like the Bipartisan Infra-
structure Investment and 
Jobs Act and the Inflation 
Reduction Act, laws that 
seek to create jobs and en-
hance the lives of everyday 
people.

According to colleagues, 
Jeffries’ exceptional ability 
to listen sets him apart as 
a true leader. Rep. Steven 
Horsford of Nevada, Chair 
of the Congressional Black 
Caucus, explained Jeffries 

Congressional Black 
Caucus Chair Steven Hors-
ford (D-Nevada) said his 
commitment to marginal-
ized communities, Black 
America, and his Democrat-
ic colleagues have always 
been unwavering. The 2023 
National Newspaper Pub-
lishers Association (NNPA) 
Leadership Award recipi-
ent’s leadership and tire-
less efforts in a divided and 
near-broken Congress have 
served as a beacon of hope 
for countless individuals, 
particularly people of color.

On Friday, Sept. 22, 
2023, Horsford and other 
recipients of the Leader-
ship Award were honored 

as NNPA, the trade asso-
ciation of the Black Press 
of America, honored his 
contributions to the pursuit 
of social justice and equity 
which have garnered recog-
nition and ignited meaning-
ful change across the nation.

Prior to the ceremony and 

the kickoff of the Congres-
sional Black Caucus Foun-
dation’s Annual Legislative 
Conference, Horsford, in a 
private gathering, told the 
Black Press that the 2023 
Leadership Award counts as 
a significant acknowledg-
ment he wouldn’t take for 
granted. The Nevada leader 
emphasized the critical role 
of a free press in safeguard-
ing democracy, especially 
amid escalating tensions on 
Capitol Hill.

“Especially at a moment 
when democracy is under 
attack, one of the corner-
stones of our democracy is 
a free press, and the role of 
the Black Press is ensuring 
that the general public, but 
particularly Black America, 

has access to accurate non-
subjective information at a 
time when people are get-
ting bombarded with misin-
formation and disinforma-
tion, particularly the Black 
community,” Horsford re-
marked.

He also took the oppor-
tunity to extend the honor 
to the entire Congressional 
Black Caucus. “This award 

speaks to the work of the 
CBC,” Horsford insisted. 
“I’m honored as chair to be 
able to receive the award, 
but I receive it on behalf of 
the 58 members and the 80 
million Americans, 18 mil-
lion Black Americans we 
represent who deserve to 
have a free press that works 
for them, and that’s at stake 
right now with our democ-

racy being under attack.”
Horsford repeatedly 

emphasized the vital role 
played by the Black Press 
in bringing critical issues 
to the forefront of public 
discourse, often preceding 
mainstream media cover-
age. “The Black press has 
over time brought issues to 
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By Claude Cummings Jr.
International President
Communications 
Workers of America

As this is being written, 
I have proudly represented 
members of Communica-
tions Workers of America 
during the 52nd Annual 
Congressional Black Cau-
cus Foundation Legislative 
Conference (CBC). Since 
its inception, the CBC has 
passionately supported the 
interests of the Black com-
munity and worked to en-
sure that we have an equal 
voice in public policy. And 
its members, currently 
all Democrats, have been 
equally powerful allies of 
labor unions as vehicles of 
racial justice.

At the same time, I was 
deeply disappointed to 
learn of the actions of two 
other high-profile Black 
elected officials: U.S. Sen-
ator Tim Scott of South 
Carolina, a Republican, and 
Dallas Mayor Eric John-
son, a former Democrat. 
I have characterized their 
bad behavior, respectively,  
as “Disrespect and Decep-
tion.”

Let’s start with the “Dis-
respect” that Tim Scott 
exhibited toward mem-
bers of the United Auto 
Workers. Scott, one of two 
Black Senators and the 
only Republican, is now a 

low-polling challenger to 
frontrunner Donald Trump 
for his party’s presidential 
nomination.

When asked to com-
ment on the UAW strike, 
he responded: “You strike, 
you’re fired!” He went on 
to cite Ronald Reagan’s 
controversial firing of strik-
ing air traffic controllers 
back in 1981. In his deci-
sion, Reagan invoked a law 
prohibiting strikes by fed-
eral employees.

Well, Mr. Scott, the 
UAW strikers, led by Presi-
dent Shawn Fain, are not 
government employees and 
are not subject to that law. 
Their right to strike is pro-
tected by the National La-
bor Relations Act. They are 
hard-working people who 
made great concessions al-
most 15 years ago to help 
save the American auto 
industry and keep family-
supporting jobs in their 
communities.

Their sacrifices brought 
the industry back with re-
cord-breaking profits that 
largely supported very gen-
erous salaries and bonuses 
for their bosses and huge 
returns for Wall Street in-
vestors. But the workers’ 
well-deserved demands to 
restore their benefits and 
wages and ensure equal pay 
for equal work went unmet 
for years. 

That’s why I’ll be on the 

UAW picket line in Detroit 
on Tuesday when Joe Biden 
becomes the first American 
president to join striking 
workers on the line. Yes, 
Joe not only talks the talk. 
He walks the walk of a real 
“union guy.” And we must 
return that loyalty in the 
2024 election.

Now to the blatant “De-
ception” of Dallas mayor 
Eric Johnson, who re-
cently switched his party 
affiliation from Democrat 
to Republican. As shock-
ing as this may have been 
to those constituents whom 
he deceived into supporting 
him for a second term in a 
solidly blue city, it was not 
surprising to me.

As a politically observant 
Texan, I saw how he had 
used the Democratic label 
for years to get elected and 
then pushed a GOP agenda 
– espousing their hard line 
on issues from law-and-
order to tax cuts. The party 
switch just confirmed the 
way he had been leading 
for years, while strongly 
criticizing his former par-
ty’s governance of cities.

But Houston’s Major 
Sylvester Turner, who was 
also unaware of Johnson’s 
deception, cites his own 
record in Houston in reduc-
ing crime, homelessness 
and addressing other urban 
challenges firmly, but more 
compassionately. “Demo-

cratic mayors are the boots 
on the ground,” he says. 
“We are responding to peo-
ple’s needs.”

Eric Johnson’s betrayal 
of loyal supporters in Dallas 
raises a red flag in Houston 
too. Much like Johnson, a 
mayoral candidate in Hous-
ton appears to be counting 
on the loyalty of some labor 
supporters and other main-
stream progressives while 
adding poisonous side ele-
ments of anti-worker, anti-
justice, and forced birthers 
funded by pay-to-play par-
tisan Republicans.

So how do we respond to 
these perpetrators of disre-
spect and deception? First, 
we let Senator Scott know 
that union members across 
this country will not forget 
his uninformed and dismis-
sive response to the UAW’s 
legitimate strike for fair-
ness.

As for Mayor Johnson, 
whatever he plans to do 
after his tenure is over, we 
will make sure no one for-
gets his treachery in Dal-
las and that he is a politi-
cian who can never ever be 
trusted. And all the while, 
we must be on guard to 
make sure Johnson’s be-
trayal in Dallas doesn’t 
serve as a political template 
in the upcoming Houston 
Mayoral election or any-
where else.

Disrespect and Deception: We’re looking 
at you Tim Scott and Eric Johnson

See JUSTICE, Page 12

Dr. King’s economic justice movement rekindled
By Barrington M. Salmon
NNPA Newswire Contributor

Before Dr. Martin Luther 
King, Jr. was assassinated 
in Memphis, TN, on April 
4, 1968, he was orchestrat-
ing a profound shift in the 
Civil Rights Movement. 
After achieving significant 
victories on the political 
front with the landmark 
Civil Rights Act of 1964 
and the Voting Rights Act 
of 1965, King and the Civil 
Rights Movement focused 
their attention on another 

insidious issue confront-
ing the Black community – 
economic inequality.

In the 60th year follow-
ing the “March on Wash-
ington for Jobs and Free-
dom,” speakers, cheered 
on by thousands, lined up 
during an anniversary com-
memoration on August 26, 
2023 and called for a resur-
gence and continuation of 
King’s aborted call for eco-
nomic justice. The striking 
commentary came from 
civil rights and economic 
justice advocates alike.

“Dr. King knew that eco-
nomic rights were key to 
true equality,” said Robert 
F. Smith, Founder, Chair-
man and CEO of Vista Eq-
uity Partners, LLC and a 
highly successful investor 
with intimate knowledge of 
the economic and financial 
systems in the U.S.

Standing where King 
stood in front of the Lin-
coln Memorial 60 years 
ago, Smith said, “His moral 
calls for economic justice 
are what I want to talk to 
you about today. Because 

as we stand here, the war 
on diversity and inclusion 
threatens all of the progress 
made through the sacrifices 
of our ancestors.”

Well-known and ap-
plauded for his having paid 
the student loan balances of 
the 2019 graduating class 
of Morehouse College, 
Smith told the crowd that 
the war against economic 
injustice is not nearly over.

“Yes, there are Black 
millionaires and a few 
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High levels of pollution associated with increased breast cancer incidence
Researchers at the Na-

tional Institutes of Health 
found that living in an area 
with high levels of particu-
late air pollution was as-
sociated with an increased 
incidence of breast can-
cer. The study, published 
in the Journal of the Na-
tional Cancer Institute, is 
one of the largest studies 
to date looking at the rela-
tionship between outdoor 
air pollution, specifically 
fine particulate matter, and 
breast cancer incidence. 
The research was done by 
scientists at the National 
Institute of Environmental 
Health Sciences (NIEHS) 
and the National Cancer 
Institute (NCI), both part of 
NIH.

The researchers saw that 
the largest increases in 
breast cancer incidence was 
among women who on av-
erage had higher particulate 
matter levels (PM2.5) near 
their home prior to enroll-
ing in the study, compared 
to those who lived in areas 
with lower levels of PM2.5. 
Particulate matter is a mix-

ture of solid particles and 
liquid droplets found in the 
air. It comes from numer-
ous sources, such as motor 
vehicle exhaust, combus-
tion processes (e.g., oil, 
coal), wood smoke/vegeta-
tion burning, and industrial 
emissions. The particulate 
matter pollution measured 
in this study was 2.5 mi-
crons in diameter or smaller 
(PM2.5), meaning the parti-
cles are small enough to be 
inhaled deep into the lungs. 
The Environmental Protec-

tion Agency has a website 
known as Air Now where 
residents can enter their zip 
code and get the air qual-
ity information, including 
PM2.5 levels, for their area.

“We observed an 8% 
increase in breast cancer 
incidence for living in ar-
eas with higher PM2.5 ex-
posure. Although this is a 
relatively modest increase, 
these findings are signifi-
cant given that air pollu-
tion is a ubiquitous expo-
sure that impacts almost 

everyone,” said Alexandra 
White, Ph.D., lead author 
and head of the Environ-
ment and Cancer Epide-
miology Group at NIEHS. 
“These findings add to a 
growing body of literature 
suggesting that air pollution 
is related to breast cancer.”  

The study was conducted 
using information from 
the NIH-AARP Diet and 
Health Study, which en-
rolled more than 500,000 
men and women between 
1995-96 in six states (Cali-
fornia, Florida, Pennsylva-
nia, New Jersey, North Car-
olina, and Louisiana) and 
in two metropolitan areas 
(Atlanta and Detroit). The 
women in the cohort were 
on average about 62 years 
of age and most identi-
fied as being non-Hispanic 
white. They were followed 
for approximately 20 years, 
during which 15,870 breast 
cancer cases were identi-
fied.

The researchers estimat-
ed annual average histori-
cal PM2.5 concentrations 
for each participant’s resi-

dence. They were particu-
larly interested in air pol-
lution exposures during a 
period of 10-15 years prior 
to enrollment in the study, 
given the length of time it 
takes for some cancers to 
develop. Most previous 
studies have assessed breast 
cancer risk in relation to air 
pollution around the time 
of study enrollment and 
did not consider past expo-
sures.

“The ability to consider 
historic air pollution levels 
is an important strength of 
this research,” said Rena 
Jones, Ph.D., senior author 
and principal investigator 
of the study at NCI. “It can 
take many years for breast 
cancer to develop and, in 
the past, air pollution levels 
tended to be higher, which 
may make previous expo-
sure levels particularly rel-
evant for cancer develop-
ment.”

To consider how the re-
lationship between air pol-
lution and breast cancer 
varied by the type of tumor, 
the researchers evaluated 

estrogen receptor-positive 
(ER+) and -negative (ER-
) tumors separately. They 
found that PM2.5 was as-
sociated with a higher in-
cidence of ER+ breast can-
cer, but not ER-, tumors. 
This suggests that PM2.5 
may affect breast cancer 
through an underlying bio-
logic pathway of endocrine 
disruption. ER+ tumors are 
the most common tumors 
diagnosed among women 
in the United States.

The authors note that 
the study was limited in its 
ability to explore any dif-
ferences in the relationship 
between air pollution and 
breast cancer across the 
different study areas. They 
suggest future work should 
explore how the regional 
differences in air pollu-
tion, including the various 
types of PM2.5 women 
that women are exposed 
to, could impact a woman’s 
risk of developing breast 
cancer.

This research was funded 
by the NIEHS and NCI In-
tramural Program.

NIH researchers combined historical air quality data with breast 
cancer data from large U.S. study. (This Stoop / Unsplash)

Providing iron supplements to medically underserved 
pre-natal patients improved outcomes

(Newswise) – Giving free 
prenatal iron supplements 
to medically underserved 
pregnant patients signifi-
cantly reduced anemia and 
postpartum blood transfu-
sions, compared to only 
recommending them, found 
researchers at UT South-
western Medical Center and 
Parkland Health, as report-
ed in the study published in 
JAMA Network Open.

“Anemia during preg-
nancy and the postpartum 
period can lead to severe 
health complications. We 
now have data supporting 
ways to prevent postpar-
tum anemia on a population 
level by ensuring normal 
blood volume during de-
livery, reducing the need 
for transfusions, and posi-

tively impacting the health 
of mothers and their new-
borns,” said Chair and Pro-
fessor of Obstetrics and Gy-
necology Catherine Spong, 
M.D. Dr. Spong co-led the 
study with Lisa Thiele, 
M.D., M.P.H., an Obstetrics 
and Gynecology resident at 
UT Southwestern.

Research shows pregnant 
women experience a 15%-
20% increase in blood vol-
ume and require additional 
iron to make sufficient 
hemoglobin, a protein in 
red blood cells that carries 
oxygen through the body. 
Anemia occurs when there 
are insufficient healthy 
red blood cells. Accord-
ing to the Centers for Dis-
ease Control and Preven-
tion, anemia in pregnancy 

is linked to adverse health 
outcomes for mothers and 
newborns, including blood 
transfusion, postpartum 
anemia and depression, 
premature birth, low birth 
weight, and perinatal mor-
tality.

Obstetricians routinely 
recommend iron supple-
ments in pregnancy for 
anemia prevention. But in 
2015, iron was reclassified 
as a nutritional supplement 
and no longer covered by 
insurance as a medicine, 
leaving many low-income 
pregnant patients without 
access to these supple-
ments. While doctors con-
tinue to recommend them, 
Drs. Spong and Thiele 
and their colleagues tested 
whether providing free sup-

plements at prenatal visits 
would improve outcomes.

The team analyzed deliv-
eries at Parkland Memorial 
Hospital, which is the pri-
mary teaching hospital for 
UT Southwestern and has 
one of the busiest mater-
nity wards in the country, 
providing care to patients 
with fewer socioeconomic 
resources. One group con-
sisted of 7,075 patients who 
delivered between January 
and August 2019 and had 
received recommendations 
to take prenatal iron supple-
ments. The second included 
7,160 patients who deliv-
ered between May and De-
cember 2020 and received 
free supplements with iron 
throughout their pregnancy.

Researchers assessed 

hematocrit levels in both 
groups at 24 to 32 weeks, 
upon admission for deliv-
ery, before discharge, and 
during postpartum follow-
up. Hematocrit, which 
reflects the percentage of 
blood volume composed of 
red cells, is a standard mea-
surement for prenatal and 
postpartum anemia.

They found the patients 
who received iron supple-
ments had consistently 
higher hematocrit levels 
at each assessment period 
compared with patients 
who received only a rec-
ommendation to take them. 
Notably, maternal anemia 
at admission was 7% lower 
among patients provided 
supplements. Additionally, 
transfusions for acute blood 

loss anemia not related to 
obstetric catastrophe oc-
curred in 46 deliveries 
among the group receiv-
ing supplements compared 
with 71 among those who 
received the recommenda-
tion to take iron.

Dr. Thiele, recipient of 
the Southwestern Gyneco-
logic Assembly Award, said 
the findings provide a meth-
od for reducing patients’ 
barriers to access, helping 
lead to tangible clinical out-
comes.

“We can make a large 
impact on our patients’ 
health and outcomes by 
implementing simple inter-
ventions,” Dr. Spong said. 
“This study demonstrates 

See IRON, Page 5



the efficacy of a public 
health initiative to reduce 
maternal anemia and the 
most common cause of se-
vere maternal morbidity 
and gives other institutions 
data to implement similar 
programs in their own pop-
ulations.”

For its findings, the team 
received the Society of 
Maternal-Fetal Medicine’s 
Disparities Award for Best 

Research on Diversity/Dis-
parity in Health Outcomes.

This research was sup-
ported by the Parkland 
Community Health Plan. 
Other UTSW researchers in 
the Obstetrics and Gynecol-
ogy Department who con-
tributed to this study were 
David B. Nelson, M.D., 
Associate Professor and 
Division Chief of Maternal-
Fetal Medicine; Donald 

McIntire, Ph.D., Professor; 
and Elaine Duryea, M.D., 
Associate Professor. Car-
rie Berge, Pharm.D., Vice 
President of Pharmacy Ser-
vices at Parkland Health, 
also contributed. Dr. Spong 
holds the Paul C. MacDon-
ald Distinguished Chair in 
Obstetrics and Gynecol-
ogy. Dr. Nelson holds the 
Gillette Professorship of 
Obstetrics and Gynecology 
and is a Dedman Family 
Scholar in Clinical Care.
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State Fair of Texas opens this weekend, runs through Oct. 22
Each year, the State Fair 

of Texas brings the com-
munity shows, exhibits, 
live performances, creative 
arts session, farm exhibits 
and a huge variety of foods 
to sample. Only at the fair, 
guests can find larger-than-
life dinosaurs, a contortion-
ist archer, and the most epic 
water balloon fight ever 
seen all under the same 
roof. 

Each fall, the State Fair 
of Texas is open 24 days, 
allowing residents almost 
a full month to enjoy the 
community event. 

This year, guests can en-
joy the cooler temperatures 
while exploring a number 
of new shows and attrac-
tions that the fair has to of-
fer, all included in the fair 
admission ticket. The State 
Fair of Texas welcomes 

four new vendors this year, 
three new soft spaces, and 
seven new food stands to 
join the 2023 State Fair 
food lineup. 

The Fair prides itself on 
its hand-picked selection 
of vendors and concession-
aires who bring in droves 

of fairgoers each year and 
keep them coming back for 
more with their delicious 
foods. The public is invited 
to enjoy some of the best 
eats the Lonestar state has 
to offer at the 2023 State 
Fair of Texas, themed “Ex-
plore the Midway.”

The State Fair of Texas is 
proud to be a family-friend-
ly environment for visitors 
of all ages, and as an added 
safety measure, the State 
Fair is implementing a new 
after 5 p.m. policy for mi-
nors. 

During the 2023 State 
Fair of Texas, starting at 
5:00 p.m. daily, all minors, 
age 17 and under, must be 
accompanied by a parent, 
guardian, or chaperone 
(21+) when entering the 
Fair. Parents, guardians, or 
chaperones may accompa-
ny no more than six minors 
17 years of age and under. 
The State Fair will require 
all accompanying parents, 
guardians, and chaperones 
(21+) to present a valid ID 
upon entry starting at 5:00 
p.m. daily. Once inside the 
fairgrounds, the parent, 

guardian, or chaperone is 
not required to remain with 
the minors; however, the 
State Fair encourages that 
they stay in communica-
tion with each other and be 
aware of their location on 
the fairgrounds during their 
visit.

“Public safety is our top 
priority. We are commit-
ted to providing a safe and 
welcoming experience for 
all who attend our annual 
celebration of Texas,” said 
Jaime Navarro, chief oper-
ating officer for the State 
Fair of Texas. “Comparable 
policies are being instated 
industry-wide, and the 
State Fair of Texas believes 
this policy is the best course 
of action to enhance the ex-
isting safety measures for 
all fairgoers, vendors, and 
employees.”

The State Fair of Texas’ 
full Guest Code of Conduct 
can be found on BigTex.
com/CodeofConduct, and 
will be posted at each State 
Fair pedestrian entry gate. 
For more information on 
the new policy and other 
State Fair-related ques-
tions, please visit BigTex.
com/KnowBeforeYouGo.

The 2023 State Fair of 
Texas is taking place at Fair 
Park from Friday, Septem-
ber 29 through Sunday, Oc-
tober 22. 

Guests can catch 
DART’s Green Line to ar-
rive hassle-free at Fair 
Park, 3809 Grand Avenue, 
Dallas 75210. Parking runs 
$20-40. For a full listing of 
shows and other events and 
activities available at the 
State Fair of Texas, please 
visit https://bigtex.com/.

The State Fair of Texas, set to begin Friday, September 29, runs 
through October 22. (Gabriel Valdez / Unsplash)

HUD awards over $9.3 million for youth homelessness in Dallas, Collin counties
“Every young person 

in our country deserves a 
safe place to call home,” 
said U.S. Department of 
Housing and Urban Devel-
opment (HUD) Secretary 
Marcia L. Fudge. HUD 
recently awarded $60.3 
million to build systems 
to end youth homelessness 
in 16 communities across 
the country, including four 
rural communities. To sup-
port a wide range of hous-
ing programs, including 
rapid rehousing, permanent 
supportive housing, tran-
sitional housing, and host 
homes, the funding was 
awarded through HUD’s 
Youth Homelessness 
Demonstration Program 
(YHDP). In Dallas, Hous-
ing Forward was awarded 

$9,392,854. 
Connecting homeless 

youth with appropriate, tar-
geted housing and services 
will make an enormous dif-
ference in their lives,” said 
Secretary Fudge. “These 
federal funds will sup-
port efforts in communi-
ties across the county to 
provide vulnerable young 
people with the secure, sta-
ble, and supportive housing 
they urgently need.”

“In the most powerful 
country on Earth, youth 
homelessness is an unac-
ceptable condition,” said 
Regional Administrator 
Candace Valenzuela.  “This 
grant, which is the largest 
HUD is awarding today, 
will help Housing Forward, 
the Youth Action Board, 

and many local partners 
deliver prevention services 
and temporary shelter to 
young people in desperate 
need in Dallas and Collin 
Counties. I’m excited to 
deliver this award on be-
half of the Biden-Harris ad-
ministration and Secretary 
Marcia Fudge.”

Housing Forward will 
use this funding for a Youth 
Resource Center, a youth-
focused intervention that 
will work to reunify youth 
with family, prevent their 
homelessness, or divert 
youth from crisis housing. 
Additionally, the Youth 
Resource Center will main-
tain a real time inventory of 
crisis bed availability to as-
sist youth in securing safe 
temporary shelter when 

needed, while also con-
necting young adults to the 
CoC’s Coordinated Access 
System (CAS) for a match 
to more permanent housing 
assistance.  

The Department contin-
ues to work closely with 
youth to develop and im-
prove YHDP, relying upon 
recommendations provided 
directly by young people 
who have experienced 
homelessness. Once again, 
HUD partnered with youth 

with lived experience to 
assess the applications sub-
mitted for funding consid-
eration. Their assessment 
helped HUD ensure that 
applicants understood the 
needs and preferences of 
the young people they will 
serve. The Department also 
worked closely with its fed-
eral partners to help devel-
op the program and review 
applications, including the 
Department of Health and 
Human Services, the De-

partment of Education, and 
the U.S. Interagency Coun-
cil on Homelessness.  

YHDP recipients will 
use their funding to address 
youth homelessness that is 
specifically tailored to their 
needs, including funding 
for housing units, wrap-
around services, and hous-
ing support. YHDP will 
also support youth-focused 
performance measurement 

See HUD, Page 12



By Stacy M. Brown
NNPA Senior National
Correspondent

The nation’s land-grant 
universities, established 
in the 19th century, were 
designed to advance agri-
cultural education and re-
search. While federal law 
mandates equitable distri-
bution of state funding for 
all land-grant universities, 
this has not been realized 
for many historically Black 
institutions, as revealed in 
a comprehensive analysis. 
Historically Black land-
grant universities across 
16 states have been denied 
a staggering $12.6 billion 
in funding over the past 
30 years, according to the 
Biden administration. 

Secretary of Education 
Miguel Cardona and Secre-
tary of Agriculture Thomas 
Vilsack announced that 
they have contacted gover-
nors in each affected state, 
urging them to rectify the 
funding gap, which has had 
its most significant impact 
in Tennessee, according to 
a news release. Tennessee 

State University has suf-
fered an underfunding defi-
cit of $2.1 billion.

“Unacceptable fund-
ing inequities have forced 
many of our nation’s distin-
guished historically Black 
colleges and universities 
to operate with inadequate 
resources and delay critical 
investments in everything 
from campus infrastructure 
to research and develop-
ment to student support 
services,” Cardona empha-
sized. 

Similar letters were dis-
patched to governors in Al-

abama, Arkansas, Florida, 
Georgia, Kentucky, Louisi-
ana, Maryland, Mississippi, 
Missouri, North Carolina, 
Oklahoma, South Carolina, 
Texas, Virginia, and West 
Virginia. 

Utilizing data from the 
National Center for Educa-
tion Statistics, the federal 
agencies uncovered fund-
ing disparities in 16 out of 
18 states hosting Black land 
grants. Only Delaware and 
Ohio provided equitable 
funding.

Cardona spoke fervently 
about the accomplishments 

of HBCUs and their impact 
on various professions. 
“The Biden-Harris Admin-
istration is proud to have 
made record investments 
in our HBCUs, but to com-
pete in the 21st century, we 
need state leaders to step up 
and live up to their legally 
required obligations to our 
historically Black land-
grant institutions,” Cardona 

demanded.
Vilsack echoed Car-

dona’s sentiments, recog-
nizing these institutions’ 
pivotal role in agricultural 
advancements. He empha-
sized the need for gover-
nors to invest in HBCUs at 
levels commensurate with 
their contributions to soci-
ety and the economy.

In a news release, ad-

ministration officials noted 
that the Second Morrill 
Act of 1890 mandated that 
states establishing a second 
land-grant university for 
Black students to ensure 
equitable distribution of 
state funds between their 
1862 and 1890 land-grant 
institutions. The 1862 land-
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Policy of Non-Discrimination

Community Empowerment Saves Lives, Incorporated

Community Empowerment Saves Lives, Incorporat-
ed, Dallas, Texas shall recruit and admit individuals of 
any race, color or ethnic origin to all rights, privileges, 
programs and activities.  The Corporation shall not dis-
criminate on the basis of race, color, national or ethnic 
origin to the administration of the educational policies, 
community programs, and other administered programs.

The Corporation shall not discriminate on the basis of 
race, color, national or ethnic origin in the employment 
of its personnel.

Rosemont Upper School and Trinity Heights Talented 
and Gifted receive National Blue Ribbon awards

Dallas ISD is proud to an-
nounce two district schools 
have earned the 2023 Na-
tional Blue Ribbon School 
awards. Rosemont Upper 
School and Trinity Heights 
Talented and Gifted were 
among just 29 schools in 
Texas and 353 nationwide 
to receive the prestigious 
recognition.

“The honorees for our 
2023 National Blue Ribbon 
Schools Award have set a 
national example for what 
it means to raise the bar in 
education,” said U.S. Sec-
retary of Education Miguel 
Cardona. “The leaders, 
educators, and staff at our 
National Blue Ribbon 
Schools continually inspire 
me with their dedication to 
fostering academic excel-

lence and building positive 
school cultures that support 
students of all backgrounds 
to thrive academically, so-
cially, and emotionally.”

Rosemont Upper, a mag-
net school serving the Oak 
Cliff Community, focuses 
on fine arts, while offering 
a professionally designed, 

thematic curriculum, to 
suit the specific interests of 
its students. Committed to 
providing enrichment expe-
riences that expose students 
to an international perspec-
tive, the school’s dual lan-
guage program immerses 
students in a bilingual envi-
ronment, empowering them 

to become global students.
Trinity Heights Talented 

and Gifted is a premier 
campus that equips its stu-
dents with multiple oppor-
tunities to be academically 
and socially equipped as 
future leaders. The school, 
committed to providing 
balanced, focused, and co-
herent instruction of the 
highest quality, seeks to de-
velop the hearts and minds 
of children to pursue col-
lege and beyond. 

The U.S. Department of 
Education awards the Blue 
Ribbon to schools based 
on their overall academic 
performance or progress in 
closing achievement gaps. 
The National Blue Ribbon 
Schools Program recog-
nizes public and private el-

ementary, middle, and high 
schools based on their over-
all academic excellence or 
their progress in closing 
achievement gaps among 
student subgroups. Every 
year the U. S. Department 
of Education seeks out and 
celebrates great American 
schools, schools demon-
strating that all students can 
achieve to high levels. 

With its 40th cohort of 
awardees, the National 
Blue Ribbon Schools Pro-
gram has bestowed more 
than 10,000 awards to over 
9,700 schools, with some 
schools winning multiple 
awards. Schools are eli-
gible for nomination after 
five years. The coveted Na-
tional Blue Ribbon School 
award affirms the hard 

work of students, educa-
tors, families, and commu-
nities in creating safe and 
welcoming schools where 
students master challeng-
ing and engaging content. 
The National Blue Ribbon 
School flag gracing an en-
try or flying overhead is a 
widely recognized symbol 
of exemplary teaching and 
learning.

Up to 420 schools may 
be nominated each year. 
The Department invites 
nominations for the Na-
tional Blue Ribbon Schools 
award from the top educa-
tion officials in all states, 
the District of Columbia, 
U.S. territories, the Depart-
ment of Defense Education 
Activity, and the Bureau of 
Indian Education.

Historically Black land-grant universities deprived of $12.6 billion 
in funding over three decades, Biden Administration reveals

Cheyney University was founded in 1837 as the Institute for Colored 
Youth, making it the oldest HBCU in the nation (Nick-Philly / Wikipedia)
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Carrollton needs volunteers for 13th annual Festival at the Switchyard
CARROLLTON – Be 

at the heart and soul of 
the City of Carrollton’s 
13th annual Festival at the 
Switchyard by signing up 
to volunteer on Saturday, 
November 4.

The Festival will be held 
on the Downtown Car-
rollton Square at 1106 S. 
Broadway Street from 11 
a.m. to 10 p.m. The event 
includes a lineup of varied 
musical styles, including 
multi-platinum selling rock 
band Collective Soul as the 
headlining entertainment 
with opener Grammy-nom-
inated alt rockers Fuel. 

Volunteers play a vital 
role in the festival’s suc-
cess by helping during all 
phases of the event and 

creating a safe, clean, fun, 
and enjoyable event. Vol-
unteers become members 
of a unique festival family. 
Thousands of visitors will 
benefit from the volunteer 
service as they enjoy free 
family fun. Volunteers will 
receive a volunteer T-shirt, 
a free lunch, and a great 

parking spot close to the 
event site while volunteer-
ing (available on a first-
come, first-served basis).

Volunteers ages 16 and 
older will pass out event 
programs, greet attend-
ees, provide information, 
monitor rides and games, 
and assist with children’s 

activities and crafts. Ages 
14-15 will be accepted with 
adult supervision if they 
are part of a school, church, 
or Scout group. Volunteers 
must be able to work a min-
imum of two hours at the 
outdoor event.

In addition to the excit-
ing free concerts and live 
entertainment, attendees 
can grab a bite to eat from 
a variety of food vendors 
and Downtown restau-
rants, as well as browse 
Festival booths and the 
eclectic shops surround-
ing the Downtown Square. 
Festivalgoers can enjoy 
free rides and games like 
bungee trampolines, rock 
walls, a giant fun slide, 
and more, in addition to 

free face painting, balloon 
twisting, and caricature art.

The deadline to apply to 
be a volunteer is Friday, 
October 20. Volunteers 
over 18 must pass a back-
ground check and volun-
teers under 18 must have a 
waiver signed by a parent 
or guardian.

To fill out a volunteer ap-
plication form or for more 
details about the volunteer 
process and guidelines, vis-
it carrolltonfestival.com/
volunteer-opportunities. 
For more information about 
the Festival, visit carroll-
tonfestival.com. You can 
also follow the Festival on 
Facebook at facebook.com/
CarrolltonFestival and on 
X (Twitter) at twitter.com/

carrolltonfest for the latest 
updates.

Sponsors to date include 
Biomat USA, Courtyard 
and Carrollton Confer-
ence Center, Custom Ink, 
Dallas Area Rapid Transit 
(DART), Dallas Morning 
News, Dan “The Wreck 
Man” Moore, Frost Bank, 
iHeartMedia, Integral, Just-
4Kids Urgent Care, KDAF 
CW33, Lark Music Loft, 
Lifetime Windows and Sid-
ing, North Dallas Gazette, 
Pecos Pete’s All-Natural 
Tea & Soda Co., Raising 
Canes, Republic Services, 
Renewal by Anderson, Re-
sort Vacations, Sam Pack’s 
Five Star Ford in Carroll-
ton, Texans Credit Union, 
and Whataburger.

The 13th annual Festival at the Switchyard will be held on the Down-
town Carrollton Square. (City of Carrollton)

Frisco budget reduces tax rate, increases homestead and adds 74 positions
FRISCO -- The City of 

Frisco’s new budget re-
duces the property tax rate 
while raising the home-
stead exemption. The Fris-
co City Council last week 
unanimously approved a 
$267 million General Fund 
budget for Fiscal Year (FY) 
2024. 

“We’ve approved a bud-
get proving our commit-
ment to provide Frisco 
homeowners tax relief,” 
said Mayor Jeff Cheney. 
“Dropping the tax rate and 
raising our homestead ex-
emption are bold decisions.  
Even so, our city’s high 
growth allows us to make 
these moves while continu-

ing to deliver quality pro-
grams and services.” 

Frisco’s FY2024 prop-
erty tax rate is .432205 – 
which is down 1.3%, and 
the new budget accounts 
for a higher homestead ex-
emption of 15% - up from 
12.5%.  The Frisco City 
Council raised the home-
stead exemption in June. 
Residents 65 and older also 
benefited from a ‘senior tax 
freeze’, adopted last year 
and effective this year.

“Raising the homestead 
exemption will save our 
homeowners about $22 
million, collectively,” said 
Mayor Cheney.  “Ultimate-
ly, our City Council intends 

to raise the homestead ex-
emption to 20%, which is 
the maximum allowed by 
the state.”

“Frisco’s budgeting ap-
proach continues to earn 
our city triple-A bond rat-
ings from both S & P and 
Moody’s,” said Jenny Hun-
dt, Interim Chief Finan-
cial Officer. “This is sig-
nificant because the higher 
our bond ratings, the more 
money we can potentially 
save our taxpayers.”

Utility rates will increase 
by 10%, which includes a 
nearly 9% water rate hike 
imposed by the North Texas 
Municipal Water District. 
Increased rates will also 

help cover costs to ‘change 
out’ meters and maintain 
cash reserves to meet the 
city’s financial policy.

The FY2024 budget pro-
vides for 74 new positions, 
including 32 new positions 
for the Police Department. 

“We do appreciate the sup-
port that we have from our 

See FRISCO, Page 11
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A win for Hollywood writers as agreement is reached with producer’s alliance
By Stacy M. Brown
NNPA Senior National
Correspondent

Hollywood writers have 
suffered long and hard 
since May 2 after walking 
out on the Alliance of Mo-
tion Picture and Television 
Producers. Screenwriters 
agreed to end the strike this 
week after the two groups 
reached consensus and a fi-
nal agreement. The accord 
means over 11,000 writers 
make major gains on all the 
issues they were fighting 
for, reports CBS News.

The deal aligns with 
the demands of the writ-
ers, including higher pay 
for streaming content, at 
least one human writer 
be on staff for TV shows, 
and protections against AI 
technology affecting writer 
credits and pay, they report.

The Writers Guild’s 
negotiating committee 
emailed members, ex-
pressing pride in the deal, 
emphasizing meaningful 
gains and protections for all 

members, according to the 
New York Times.

The Alliance of Mo-
tion Picture and Television 
Producers, representing 
studios refrained from cel-
ebrating prematurely with 
the tentative deal reached 
September 24.

Many in the entertain-
ment industry, profoundly 
impacted by the streaming 
revolution catalyzed by 
the pandemic, viewed the 
accord as crucial to their 
livelihoods. However, a 
substantial portion of Hol-
lywood remains at a stand-

still, with tens of thousands 
of actors continuing their 
strike with no talks sched-
uled between the actors, 
SAG-AFTRA, and the stu-
dios.

Only productions devoid 
of actors, such as late-night 
shows hosted by Jimmy 
Fallon and Stephen Colbert 
and daytime talk shows 
hosted by Drew Barrymore 
and Jennifer Hudson, stand 
poised for a swift restart.

In addition to actors, over 
100,000 behind-the-scenes 
professionals in Los Ange-
les and New York face con-

tinued idleness, grappling 
with escalating financial 
strain. According to Gov-
ernor Gavin Newsom, the 
Hollywood shutdown has 
cost California’s economy 
more than $5 billion.

SAG-AFTRA has been 
on strike since July 14, 
with demands surpassing 
the Writers Guild’s. The 
studio alliance prioritized 
talks with the Writers Guild 
because of SAG-AFTRA’s 
leader, Fran Drescher, who 
pushed for 2% of stream-
ing show revenue. Studios 
considered this point non-
negotiable.

However, given shared 
concerns, the agreement 

with the Writers Guild 
could expedite negotiations 
with the actors’ union. Ac-
tors, like writers, harbor 
apprehensions over the po-
tential use of A.I. to create 
digital likenesses or alter 
performances without con-
sent or compensation.

Reportedly, artificial 
intelligence became the 
crucial factor during the 
last stage of negotiations. 
Entertainment company 
lawyers finalized language 
that addressed the guild’s 
concerns about artificial in-
telligence and ownership of 
old scripts. Senior compa-
ny leaders, including Rob-
ert A. Iger, Donna Langley, 

Ted Sarandos, and David 
Zaslav, directly joined the 
talks.

Hollywood workers have 
tapped into over $45 mil-
lion in hardship withdraw-
als from the Motion Picture 
Industry Pension Plan as 
the strike persists. Warner 
Bros. Discovery anticipates 
a $300 million to $500 mil-
lion reduction in adjusted 
earnings for the year due to 
the dual strikes.

The agreement gives 
hope to Hollywood’s re-
covery, which could pre-
vent billions in losses and 
financial hardships for 
workers.

The Alliance of Motion Picture and Television Producers, represent-
ing studios, had refrained from celebrating prematurely with the 

tentative deal reached September 24. (Photo via NNPA)
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bares his soul,” Jay-Z stat-
ed.

He added, “His remark-
able journey has propelled 
him to one of the grandest 
stages in the world. I can’t 
wait to see the magic.” The 
rapper, 53, and Usher, 44, 
have previously collabo-
rated on tracks including 
“Hot Tottie,” “Anything,” 
and “Best Thing.”

Super Bowl LVIII will be 
broadcast live on CBS on 
February 11, 2024.

MESQUITE – Hear 
voices from the past on the 
grounds of the Mesquite 
Cemetery during the annual 
Mesquite Meander.

The Mesquite Mean-
der, presented by Historic 
Mesquite, Inc. (HMI), is a 
living history tour featur-
ing local actors portraying 
long-since-passed residents 
whose final resting place is 
Mesquite Cemetery. HMI 
uses a variety of primary 
historical sources to create 
biographical sketches of 
the residents highlighted in 
the Meander.

“Those who attend Mes-
quite Meander get to see 
history come alive,” said 
Toyia Pointer, HMI Execu-
tive Director. “This event 
helps people connect in 

a unique way to the early 
residents who helped make 
our City what it is today.”

This year’s 13th annual 
Meander is filled with curi-
ous coincidences: opening 
night is Friday the 13th and 
Saturday’s performance 
follows a solar eclipse ear-
lier in the day.

“The Meander is not a 
spooky event, but this year 
will definitely be interest-
ing,” Pointer said. “The 
number 13 isn’t always 
considered unlucky, and 

many believe that solar 
eclipses signify new begin-
nings or opportunities. In 
addition to our program, 
we plan to include some in-
formation about the history 
of Friday the 13th and the 
eclipse.”

Tickets are $15 per per-
son. The Meander offers 
tours starting every 10 min-
utes that run approximately 
45 minutes to an hour. Tour 
times on Oct. 13 start at 6 
p.m. with last tour starting 
at 7:30 p.m. Tour times on 

Oct. 14 will start at 5:30 
p.m. with last tour starting 
at 7 p.m.

Mesquite Cemetery is lo-
cated at 400 Holley Park Dr. 
Attendees should note that 
the Mesquite Meander is an 
outdoor event in a historic 
cemetery, so there may be 
areas of uneven ground and 
gravel walkways. 

To purchase tickets and 
for more information, call 
HMI’s office at 972-216-
6468 or visit www.historic-
mesquite.org.

Historic Mesquite, Inc. present 13th annual Mesquite Meander

By Dwight Brown 
NNPA Film Critic

(**1/2) Benicio Del Toro 
doesn’t appear in a lot of 
films. So, his fans need to 
catch him when they can, 
even in meandering crime/
dramas.

Music video director 
Grant Singer (“The Week-
nd,” Sam Smith) adds fea-
ture filmmaker and screen-
writer to his resume. He 
teams up with co-screen-
writers Benjamin Brewer 
and Del Toro as they tell a 
story about the aftermath of 
a murdered female realtor 
(Matilda Anna Ingrid Lutz). 
Her body, stabbed multiple 
times is found in a pool of 

blood, in an empty house 
up for sale. It’s a haunting 
crime scene.  

The laconic homicide de-
tective Tom Nichols (Del 
Toro) tracks the case in 
Scarborough, Maine where 

everyone knows every-
one. Whodunit? The rich 
real estate scion boyfriend 
(Justin Timberlake)? Ex-
husband (Karl Glusman)? 
The boyfriend’s arch enemy 
(Michael Pitt)? Dirty cops? 

Clues lead all over town, 
and Nichols doesn’t like 
what he finds as his leads 
and suspicions branch out: 
“Everyone’s a suspect.”

The baffling crime is 
about as intriguing as an 
episode of “Law & Order,” 
a show that neatly wraps up 
its narratives in 60 minutes. 
This film noir wears its wel-
come thin way before the 2h 
14 m film ends. To the writ-
ers’ credit, however, few 
will guess where the plotline 
is going for the longest time, 
as the storyline continues to 
shed its skin, like a reptile. 
Even as dread and suspense 
wanes, viewers will stay 
hooked to this thriller and 
its twists and turns that are 

far more interesting than the 
immemorable dialogue. 

Alicia Silverstone seems 
affable, personable and in-
quisitive as Tom’s wife. Ato 
Essandoh (Netflix’s “The 

Diplomat”) is perfect too 
as the quintessential police 
partner. The talented ensem-
ble cast also includes Mike 

Film Review: ‘Reptile’ debuts at Toronto International Film Fest

Reptile costarring Benicio Del Toro and Ato Essandoh.
(Photo via NNPA)



Pniewski as the police chief, 
Eric Bogosian as the captain 
and Domenick Lombar-
dozzi as a fellow cop. The 
least talent of this lineup 
is demonstrated by Justin 
Timberlake, who appears 
out of his league.

The storyline and pacing 

may falter (editor Kevin 
Hickman), but the visuals 
don’t -- Cinematographer 
Mike Gioulakis, “Us;” pro-
duction designer Patrick M. 
Sullivan, “Behind the Can-
delabra;” art director An-
thony Bruno; costume de-
signer Amanda Ford and set 

decorator Paul Roome. All 
things audio prevail as well, 
especially the sound effects 
-- musical soundtrack (Yair 
Elazar Glotman) and fre-
quent snippets of the pop hit 
song “Angel of the Morn-
ing.” 

Over-extended scenes 
of cars driving down New 
England roads are either 

Graves’ particular style or a 
homage to David Lynch. 

Humorous, serious, de-
termined, Del Toro doesn’t 
disappoint. He convinces 
you early on that Tom won’t 
back off until all responsible 
are held accountable. And 
that list grows and grows 
as the seasoned cop goes 

deeper and deeper into an 
increasingly dirty murder 
mystery where the culprits 
would shoot him dead if it 
would stop the investiga-
tion. 

The film requires patience 
to sit through in a theater 
and may be less of a cri/thr/
mys chore when it streams 

on Netflix -- Tedious, but 
hard to dismiss until you 
find out who has blood on 
their hands.  

For more information 
about the Toronto Inter-
national Film Festival go 
to https://tiff.net/ and visit 
Film Critic Dwight Brown 
at DwightBrownInk.com.
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REPTILE, from Page 9

Historic Oscar coming home to Howard University’s Chadwick 
A. Boseman College of Fine Arts in honor of Hattie McDaniel

By Stacy M. Brown
NNPA Senior National
Correspondent

Howard University plans 
to host a “Hattie’s Come 
Home” ceremony at its Ira 
Aldridge Theater in Wash-
ington, D.C., on October 1, 
to honor a longtime wish 
of classic film star Hattie 
McDaniel, who, before her 
passing in 1952, expressed 
her desire for her Oscar 
to find a home at Howard 
University, a revered insti-
tution known for nurturing 
artistic talent within the 
Black community.

“When I was a student in 
the College of Fine Arts at 
Howard University, in what 
was then called the Depart-
ment of Drama, I would 
often sit and gaze in won-

der at the Academy Award 
that had been presented 
to Ms. Hattie McDaniel, 
which she had gifted to 
the College of Fine Arts,” 

said Phylicia Rashad, dean 
of the Boseman College of 
Fine Arts. “I am overjoyed 
that this Academy Award 
is returning to what is now 

the Chadwick A. Bose-
man College of Fine Arts 
at Howard University. This 
immense piece of history 
will be back in the College 
of Fine Arts for our stu-
dents to draw inspiration 
from. Ms. Hattie is coming 
home!”

In 1940, McDaniel 
achieved a historic mile-
stone as the first Black 
person to be nominated 
for and win a competitive 
Academy Award. Her re-
markable performance as 
“Mammy” in the acclaimed 
film “Gone with the Wind” 
marked a significant mo-
ment in cinematic history 
and held profound cultural 
significance for the Black 
community.

At the 12th Academy 
Awards, held in the seg-

regated Cocoanut Grove 
at the Ambassador Hotel, 
McDaniel and her guests 
were segregated from the 
film’s other nominees. De-
spite this, her victory stood 
as a testament to Black art-
ists’ undeniable talent and 
perseverance in an industry 
marred by systemic racism.

McDaniel’s ground-
breaking achievement was, 
however, met with a mixed 
reception. While her win 
was a triumph for Black 
actors, it also ignited con-
troversy. McDaniel’s por-
trayal of “Mammy” in the 
film was critiqued for per-
petuating stereotypes. In 
response, McDaniel boldly 
stated, “I’d rather play a 
maid than be a maid.” Her 
words encapsulated her 
commitment to her craft 

and her determination to 
navigate an industry that 
offered limited opportuni-
ties for Black performers, 
often typecasting them into 
roles that did not reflect the 
full scope of their abilities.

The significance of Mc-
Daniel’s win endures, as it 
paved the way for future 
generations of Black ac-
tors and filmmakers. It’s 
also underscores the im-
portance and excitement 
surrounding The Academy 
of Motion Picture Arts and 
Sciences and the Academy 
Museum announcement 
that they will gift a replace-
ment of McDaniel’s 1939 
Best Supporting Actress 
Academy Award to the 
Howard University Chad-
wick A. Boseman College 
of Fine Arts.

In 1940, McDaniel achieved a historic milestone as the first Black 
person to be nominated for and win a competitive Academy Award. 
Her remarkable performance as “Mammy” in the acclaimed film 

“Gone with the Wind” marked a significant moment in cinematic his-
tory and held profound cultural significance for the Black community. 

(Photo via NNPA)



WASHINGTON (DOE) 
— The U.S. Department of 
Energy (DOE) recently an-
nounced up to $1.2 billion 
to advance development of 
two direct air capture facili-
ties in Texas and neighbor-
ing Louisiana. Each are 
large commercial-scale fa-
cilities -- the firsts of this 
scale in the U.S. and the first 
sites selected for the Re-
gional Direct Air Capture 
(DAC) Hubs program. The 
two facilities will kickstart 
a nationwide network of 
carbon removal hubs to ad-
dress legacy carbon dioxide 
pollution and complement 
rapid emissions reductions. 
Already in the atmosphere, 
emissions are fueling cli-
mate change, jeopardizing 
health and global ecosys-
tems, and fueling extreme 

weather. Construction of 
the two projects began last 
year and are expected to 
be completed by 2024. The 
two hubs will remove more 
than 2 million metric tons 
of carbon dioxide (CO2) 
annually--equivalent to 
about 445,000 gasoline-
powered cars each year. 

Funded by President 
Biden’s Bipartisan Infra-
structure law, the hubs will 

promote economic growth 
in each of these communi-
ties and contribute to the 
President’s Justice40 Ini-
tiative, which set a goal 
for 40% of certain federal 
investment benefits to go 
to disadvantaged commu-
nities, marginalized and 
overburdened by pollution 
and underinvestment. 

The two hubs will create 
4,800 good-paying jobs in 

Texas and Louisiana, and 
2,500 of those jobs will 
come to South Texas. For 
this hub near Corpus Chris-
ti, 1PointFive, a subsidiary 
of Occidental, and partners 
Carbon Engineering Ltd. 
and Worley, seek to devel-
op and demonstrate a DAC 
facility designed to remove 
up to 1 million metric tons 
of CO2 annually, with an 
associated saline geologic 
CO2 storage site. The south 
Texas project, to be located 
on the King Rach in Kle-
berg County, will receive 
jobs in construction, op-
erations, and maintenance, 
with existing agreements 
for local hiring. The se-
lectees will also establish a 
Citizen Advisory Board to 
ensure meaningful commu-
nity engagement surround-

ing its development.
The DAC Hub program 

will be the world’s largest 
investment in engineered 
carbon removal in history. 
And these first two DAC 
Hubs will demonstrate the 
technology to capture and 
store atmospheric CO2, 
helping inform future pub-
lic and private investments, 
while jumpstarting climate 
technology at a global scale. 
The projects will establish 
a model for future hub de-
velopment across the coun-

try and abroad. The project 
highlights how Bidenomics 
is driving a manufacturing 
boom and delivering new 
economic opportunities, 
while positioning America 
to be a global leader in in-
dustries of the future. Im-
portantly, the project will 
accelerate the President’s 
net-zero economy goal by 
2050, which would require 
capture and removal of 400 
million to 1.8 billion metric 

community,” said Chief 
David Shilson. “We ap-
preciate residents passing 
bonds that will allow us 
to continue building the 
facilities we need to main-
tain a safe community.”  In 
May,  voters approved a 
$473,400,000 million bond 
package that will provide 

capital financing for the 
next five years.

Equipment replacement, 
such as vehicles for first 
responders, is an important 
part of the FY2024 budget.  
The City of Frisco main-
tains 47 facilities, spanning 
two million square feet.  
Maintenance and upkeep 

are priorities while Frisco 
collaborates to develop its 
remaining 18-percent of 
land until ‘build-out’.

“Frisco’s not a new com-
munity, but there is a lot of 
new in it,” said Wes Pier-
son, City Manager.  “There 
are certainly areas of the 
community that have been 
around for a long time. We 
want to make sure we’re 

taking care of those areas 
so people feel like they’re 
in a world-class city wheth-
er they’re in a new part or 
in a more established part 
of the city.”
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September 1, 2023
Ed Bell Construction is a Dallas based heavy highway contractor doing business 
in the North Texas market since 1963. With clients such as TxDOT, Dallas County 
Public Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield 
(plus many others), we have a strong backlog of work in the highway market lo-
cally.
We are currently hiring for the following positions:
• Form setter (Paving)
• Boom Mobile Crane (CDL)
• Concrete Finishers (Paving)
• Laborer (Paving, Earthwork)
• Loader Operator (Earthwork)
• Batch Plant Operator (Concrete)
• Excavator Operator (Earthwork)
• Concrete Paving Operator (Paving)
• Motor Grader Operator (Earthwork)
• Barricade Servicer (Must have valid DL)
• CDL Drivers (Water Truck, End Dump, Belly Dump)
Available: multiple openings
Rate: Negotiable
Must have own transportation.
Years of Experience required will vary, from 6 months to 2 years (depending on 
position)
Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs.)

FRISCO,  from Page 7

See DAC, Page 13

is effective because he de-
votes considerable time to 
listening to members’ per-
spectives, their concerns, 
and the feedback from 
their constituents. 

From across the politi-
cal spectrum, lawmakers 
consistently highlight his 
ability to understand the 
diverse perspectives within 
the Democratic Party. Even 
Republicans, like Con-
gressman Garret Graves 
of Louisiana, have praised 
Jeffries for being more en-
gaging and creating an en-
vironment that values and 
listens to diverse voices.

Jeffries also straddles the 
generational divide. Many 
new members of Congress 
see Jeffries as a colleague 
rather than a figure of au-
thority, which makes him 
more relatable and ap-

proachable than previous 
leaders. Rep. Joe Morelle 
of New York contrasts the 
leadership styles of Jeffries 
and Speaker Nancy Pelosi, 
noting that Jeffries is more 
relatable to their genera-
tion compared to the previ-
ous era, where Pelosi was 
seen as being on a pedestal.

Democratic Rep. Greg-
ory Meeks, a close ally of 
Jeffries, describes him as 
“the perfect bridge” be-
tween generations. He’s 
someone who can seam-
lessly discuss the music of 
both “Biggie Smalls and 
Gladys Knight.”

Jeffries’ legislative track 
record reflects his commit-
ment to making meaning-
ful federal laws and pro-
gram changes. Bills like 
the FIRST STEP Act and 
the George Floyd Justice 

in Policing Act show his 
commitment to social and 
economic justice, as his 
colleagues have noted.

As the highest-ranking 
House Democrat, many 
see Jeffries as a leader for 
these times. His focus on 
unity, listening to diverse 
perspectives, and champi-
oning policies that posi-
tively impact everyday 
Americans make him a 
political force. He remains 
committed to winning back 
the House while being a 
bridge builder.

“Hakeem Jeffries and 
the leadership know that 
the ultimate benchmark is 
winning and that we have 
to take back the House,” 
Rep. Ro Khanna (D-Calif.) 
said earlier this year. “That 
ultimately is the yardstick 
for judging leadership in 
the minority.”

JEFFRIES, from Page 2

Direct air capture facility in Texas helps kickstart nationwide 
network for largescale carbon removal



and coordinated entry sys-
tems. The goal of the YHDP 
is to support selected com-
munities in the develop-
ment and implementation 

of a coordinated commu-
nity approach to preventing 
and ending youth home-
lessness. This community 
planning approach supports 

the foundations outlined 
in “All In” and will guide 
communities in designing 
solutions that match the 
needs of their community 
with special attention on 
creating equitable strate-

gies to assist youth who are 
most vulnerable, including 
BIPOC, LGBTQIA+, and 
differently abled youth. 

All YHDP communities 
are required to establish 
Youth Action Boards, in 

which young people with 
lived experience lead the 
community effort to design, 
implement, and improve 
programs and policies to 
end youth homelessness in 
their communities.  Includ-

ing these awards, to date 
HUD has awarded YHDP 
funding to 110 communi-
ties, representing a $440 
million investment to pre-
vent and end youth home-
lessness.
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HUD, from Page 5

Black billionaires, but our 
economy is still structured 
to keep profits and power 
out of the hands of Black 
folks,” Smith said, pointing 
out that the average white 
family has wealth that is 12 
times greater than the aver-
age Black family.”

According to data from 
Synchrony Bank, the me-
dium net worth of a Black 
family is $24,100 verses 
$188,200 for a White fam-
ily.

Smith concluded, “As 

we honor the legacy of 
Dr. King, we must expand 
our focus to include eco-
nomic justice.” He called 
on Americans of all colors 
to invest in the Black com-
munity.

Smith’s speech preceded 
Martin Luther King III, 
who asked the thousands, 
“What are we going to do?” 
King concluded, “We need 
all of us to be engaged.”

Like Smith and King, 
the Rev. Al Sharpton con-
cluded the rally portion of 

the day before the march by 
calling for racial unity be-
hind the cause of economic 
justice. Reflecting on at-
tacks on affirmative action 
and against businesses and 
corporations with racial di-
versity programs, Sharpton 
announced that he would 
lead “a fall of economic 
sanctions against those who 
bow to this.”

Sharpton concluded, 
“If you think you can take 
money out of our homes 
and communities, we are 
not going to allow that to 
happen.”

While the Great Migra-
tion saw approximately six 
million Black Americans 
move out of the South into 
the urban metropolises of 
the North, Midwest, and 
West in search of a better 
life, the economic opportu-
nities many of them hoped 
for did not materialize.

King knew this all too 
well, using a 1966 essay 
for the Nation to paint a 
portrait of the sprawling ur-
ban slums from The Bronx, 
New York, NY, to the Watts 
in Los Angeles, CA, and ar-
gued that the attainment of 

political rights does not end 
the battle for civil rights.

“The future is more com-
plex,” wrote King. “Slums 
with hundreds of thou-
sands of living units are 
not eradicated as easily as 
lunch counters or buses are 
integrated. Jobs are harder 
to create than voting rolls.”

Dr. King’s call for eco-
nomic justice on the eve 
of his assassination – when 
he too called for economic 
sanctions against oppo-
nents of equality – remains 
unfulfilled. But, decades 
later in sweltering heat on 

the National Mall, King’s 
last vision was echoed by a 
growing chorus of leaders.

“We must defeat pov-
erty,” said National Urban 
League President Marc 
Morial before Sharpton 
lead thousands in a march 
to the King Memorial. “We 
call for a national living 
wage, for the passage of the 
child tax credit, for an end 
to gentrification, to redlin-
ing, and we will continue 
to work and fight until hell 
freezes over. Then we will 
fight on the ice!”

JUSTICE, from Page 3

15.4% to 12.8%.
Avoiding prison goes 

hand-in-hand with marked 
improvements in the 
chances of other, more 
positive life events, the 
researchers showed. In 
2009, 17% of the 25-year-
old Black men in the U.S. 
had gone to prison, while 
12% had graduated from 
college. Just 10 years later, 
those percentages had re-

versed. In 2019, 17% of 
the 25-year-old Black men 
were college grads, and 
12% had been to prison.

“College graduates are 
far less likely to go to 
prison. So, a huge group 
of these guys have reached 
a kind of escape velocity 
and now they’re almost en-
tirely out of the risk pool,” 
Light says. “It’s an exam-
ple of the self-reinforcing 

aspects of these imprison-
ment trends that makes us 
think they will continue.”

Young Americans in 
general have grown less 
likely to break the law in 
recent decades, according 
to Light and Robey, driv-
ing much of the decrease 
in imprisonment. Some 
policy changes have con-
tributed as well.

“The reduction has been 
across basically every cat-
egory of crime, but states 

are putting fewer people 
in prison for drug crimes 
in particular,” Robey says. 
“That’s one of the areas of 
most rapid decline.”

Falling incarceration 
rates for Black and His-
panic men and women 
have made for significant 
changes in racial dispari-
ties in prison populations.

The rate for Black wom-
en dipped most of any 
group during the study 
period, falling 65%. In 

1999, the incarceration 
rate for Black women was 
8.8 times higher than for 
white women. By 2019, 
it was down to 1.8 times 
higher. The racial disparity 
between Black and white 
men fell from 9.3-to-1 in 
1999 to 6.1-to-1 in 2019.

“Those are still stark 
inequalities and still very 
high numbers. And there 
are states that stand out, 
like Wisconsin, where the 
Black male incarceration 

rate is still 14 times the 
white rate,” Light says. 
“But it’s important to note 
that, across the country, 
this is not getting worse. It 
hasn’t plateaued. It’s get-
ting better.”

This research was sup-
ported by a grant from 
the National Institutes of 
Health’s Eunice Kennedy 
Shriver National Institute 
of Child Health and Hu-
man Development (T32 
HD007014).

PRISON, from Page 1

Auto workers’ strike could impact future labor organizing
ST. LOUIS -- In an un-

precedented move, union-
ized auto workers from 
General Motors, Ford and 
Chrysler owner Stellantis 
joined forces to pressure 
Detroit’s big three auto-
makers into increasing 
wages and benefits. 

Even before September 
15, when the United Auto 
Workers (UAW) initially 
walked out, a high level of 
labor activity had already 
dominated this summer. 
That’s because the persis-
tently tight labor market 
combined with growing 
frustration over wage in-
equality has encouraged 
workers across industries to 
fight back and organize, ac-
cording to Jake Rosenfeld, 
an expert on labor unions 
and a professor of sociol-
ogy in Arts & Sciences at 

Washington University in 
St. Louis.

Also fueling the trend: 
Support for unions is higher 
than it has been in nearly six 
decades. In a 2022 analysis 
for The Washington Post, 
Rosenfeld wrote, “The re-
cent successes of organiz-
ing drives at Starbucks, 
Amazon, Trader Joe’s and 
elsewhere suggest unions 
are capitalizing on worker 
support and finding ways to 
overcome the barriers that 
have diminished their ranks 
in recent decades. The ris-
ing popularity of unions 
will probably bolster these 
efforts. After all, labor orga-
nizing is impossible if there 
is no support for unions.”

With 13,000 auto work-
ers in Missouri, Michigan 
and Ohio now on strike 
and others positioned to 

join them — including the 
union that represents auto-
workers in Canada — the 
outcome of the UAW strike 
has the potential to impact 
future labor activity in the 
U.S., according to Rosen-
feld, author of “You’re Paid 
What You’re Worth and 
Other Myths of the Mod-
ern Economy” and “What 
Unions No Longer Do.”

“Past research has shown 
that successful strikes 
can prove contagious and 
spread to other industries,” 
he said. “But the strikes 
have to be successful. It’s 
important to keep in mind 
we have ongoing strikes out 
west in Los Angeles with 
writers, screen actors and 
hotel workers that unions 
are also watching closely. If 
these strikes fail, that could 
dampen enthusiasm for fur-

ther action just as quickly 
as a successful strike could 
increase enthusiasm.”

It’s hard to know without 
being privy to the inside 
negotiations which of the 
union’s demands are bar-
gaining chips and which 
are non-negotiable, said 
Rosenfeld. Certainly, they 
are asking for a lot, but the 
broader context here is im-
portant. For decades, the 
companies have eroded au-
toworkers’ contracts, claim-
ing doing so was necessary 
to maintain competitive-
ness and — in the aftermath 
of the Great Recession — 
to stay afloat financially. 
The union is trying to claw 
back a lot that was lost dur-
ing those lean years now 
that the companies are en-
joying record profits.

With the current admin-

istration’s focus on EV 
production, a transition to 
electric vehicles, which re-
quire fewer parts, will also 
reduce demand for auto 
workers. Yet, despite a 30% 
drop in jobs projected after 
the EV shift, the UAW does 
not oppose plans to make 
this transition, reports 
CNN.

As the auto industry 
prepares to make the EV 
transition, auto workers 
have an incentive to strike 
now before worker demand 
falls due to fewer EV part 
requirements, explains Da-
vid Ferris of E&E News. 
The union efforts put auto 
makers at a disadvantage 
compared to Tesla, which is 
not unionized, Ferris points 
out. 

And while a longer 
strike might potentially al-

low time for the industry 
to work out some issues 
surrounding the EV tran-
sition, Ferris warns that a 
prolonged strike could cost 
the industry money and 
limit its ability to fund EV 
efforts. Still, incentives to 
manufacture EVs here in 
the U.S. gives auto makers 
more reasons to make them 
here at home, he said.

Considering the Presi-
dent’s active role in pre-
venting a railroad strike 
last December, which 
would have devastated the 
economy, Rosenfeld sug-
gests that whether or not 
the Biden administration 
gets involved in the current 
strike will likely depend on 
the duration of the strike 
and the broader devastation 
a long strike could play in 
key state economies.



tons of CO2 annually by 
2050.

“Cutting back on our 
carbon emissions alone 
won’t reverse the growing 
impacts of climate change; 
we also need to remove the 
CO2 that we’ve already put 
in the atmosphere—which 
nearly every climate model 
makes clear is essential to 
achieving a net-zero global 
economy by 2050,” said 
U.S. Secretary of Energy 
Jennifer M. Granholm. And 
these efforts will transform 

local economies and de-
liver healthier communities 
along the way, he said.

DAC is a process that 
separates CO2 from the air, 
reducing the environmental 
load of this compound in 
our air supply. The separat-
ed CO2 is then safely and 
permanently stored deep 
underground or converted 
into useful carbon-contain-
ing products like concrete 
that prevent its release back 
into the atmosphere. 

In comparison to direct 

air capture, which removes 
pollution that already ex-
ists, carbon capture (point-
source capture) removes 
CO2 at the time of its pro-
duction, though carbon 
capture technology is con-
sidered more costly than 
new renewable technology, 
a Nature Energy study re-
ports.

The developer of the 
South Texas Hub, 1Point-
Five, a subsidiary of Oc-
cidental, has committed to 
a Community Benefit Plan, 
designed to further equity, 
justice, and quality job cre-

ation. The plan includes 
meaningful community en-
gagement through a Citizen 
Advisory Board set up to 
promote a diverse work-
force and other goals and 
to track Justice 40 Initiative 
benefits to disadvantaged 
communities.

1PointFive as hub owner 
will work with Carbon En-
gineering Ltd. as the tech-
nology provider, while The 
Worley Group is expected 
to be EPC contractor. Car-
bon Direct will advise on 
coordinated power balance 
and life cycle, and Law-

rence Livermore National 
Laboratory will provide 
workforce analysis and 
Justice40 tracking. Tex-
as A&M Kingsville, the 
Coastal Bend Bays and Es-
tuaries Program, will study 
the affected environment 
and protect regional water. 
Livermore Lab Foundation 
will provide STEM educa-
tion to local schools, and 
the University of Texas at 
Austin Gulf Coast Carbon 
Center will provide com-
munity education and car-
bon management outreach.

Through the Bipartisan 

Infrastructure Law, Con-
gress appropriated $3.5 
billion for development 
of four domestic Regional 
DAC Hubs, and through 
this initial funding, DOE 
makes $1.2 billion avail-
able for these two Regional 
DAC Hubs, as well as 14 
feasibility studies and five 
engineering and design 
studies. DOE intends to 
issue a second funding an-
nouncement in 2024 or lat-
er on added projects, while 
seeking funding to fully 
implement the Regional 
DAC Hubs mandate.

grant universities were es-
tablished through the First 
Morrill Act of 1862, which 
provided states with federal 
land to support the colleges.

Drawing on data from the 
National Center for Educa-
tion Statistics from 1987 to 
2020, the departments cal-
culated the amount these 
institutions would have 
received if their state fund-
ing per student equaled 
that of 1862 institutions. 
Officials said the discrep-
ancies in appropriated 
funding ranged from $172 
million to $2.1 billion, cre-
ating significant financial 
disparities. Over the past 
three decades, these funds 
could have been channeled 
towards crucial infrastruc-
ture and student services, 
enhancing the universities’ 
capacity to pursue grants 
and expand educational op-
portunities.

The Departments of Edu-
cation and of Agriculture 
stated they have extended 
their offer to collaborate 
with each state’s budget of-
fice to analyze the funding 
data and redress the dispari-
ties in investments for 1890 

HBCUs that have faced 
chronic underfunding.

Each letter outlined the 
specific underfunding per 
student for each state’s 
1890 HBCUs between 
1987 and 2020 and sug-
gested remedies for the sit-
uation. “We want to make 
abundantly clear that it is 
not necessary to reduce 
funding to other institu-
tions, nor make a reduction 
in general fund allocations 
to (HBCUs) in addressing 
these disparities,” the sec-
retaries wrote. “We are at 
an inflection point that will 
determine our place in the 
world as leaders. We need 
to solidify our country as 
the top producer of talent 
and innovation – demon-
strating to the global com-
munity that nothing can 
beat American ingenuity.”

They continued:
“The state that serves as 

our nation’s economic en-
gine for the next genera-
tion is sure to be one that 
fully realizes all its assets 
and is committed to en-
suring that opportunity is 
equally distributed. Given 
the career opportunities 

that will be available due 
to recent bipartisan federal 
investments for key indus-
tries, strengthening these 

universities to provide to-
morrow’s workforce will 
enhance your state’s eco-
nomic viability.”

For the 411 in the community, go to www.northdallasgazette.com                                    September 28 - October 4, 2023 | North Dallas Gazette | 13

www.NorthDallasGazette.com                                                                                                                      Career Opportunity

FUNDING, from Page 6

DAC, from Page 11

Find the Blue in You: Carrollton Police entrance exam set for next month
CARROLLTON -- The 

Carrollton Police Depart-
ment is accepting applicants 
for the Saturday, October 
28 Civil Service exam. 

The exam is a first step in 
the process of becoming a 
part of Carrollton’s public 
safety team.

The department provides 

extensive, paid training, 
state-of-the-art equipment 
designed to protect and 
serve the community, a 
starting salary of $75,000, 
and numerous resources for 
its officers.

The exam will be admin-
istered at 9 a.m. on Saturday, 
October 28 at the Carrollton 

Senior Center (1720 Keller 
Springs Road). Those tak-
ing the exam must complete 
the online registration form 
and will need to bring their 
driver license or a govern-
ment ID for identification, a 
completed notarized waiver 
of liability emailed with 
registration confirmation, 

and their DD Form 214, if 
applicable.’

The City of Carrollton 
has partnered with the sur-
rounding jurisdictions of 
Addison, Coppell, and 
Farmers Branch in public 
safety dispatch and opera-
tions since March 2016 at 
the North Texas Emergency 

Communications Center 
(NTECC), creating a cen-
tralized dispatch hub. Dis-
patchers are able to send the 
closest police, fire, or medi-
cal unit to the scene of an 
emergency despite city af-
filiation to significantly de-
crease response times. The 
process on a grander scale 

helps eliminate duplication 
of services and minimizes 
costs.

For more information 
on serving in Carrollton 
email policedevelop-
ment@cityofcarrollton.
com, or to register for the 
exam, visit joincarrollton-
pd.com.
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What’s the Harm with a Little Treat?
By Dr. James L. Snyder

The last month has been 
crazy for me and The Gra-
cious Mistress of the Par-
sonage. Every month has 
its crazy element, but this 
past month beats them all.

First, my main computer 
crashed, and I lost a lot of 
stuff.

Second, we had a hur-
ricane that came through; 
fortunately, it was only 
thunder, rain and loss of 
electricity.

Third, I came down with 
what the doctor said was 
acute bronchitis. I told him 
I did not think any of this 

bronchitis was cute.
Fourth, my next book 

manuscript is due this 
month.

That was just the main 
highlight of the past month, 
and by the time it was over, 
I was over the hill. I just 
felt washed out and needed 
a little bit of rest.

I resumed working on 
my book. Then, The Gra-
cious Mistress of the Par-
sonage came and said she 
would be gone for the day 
with one of our daugh-
ters—thrift store shopping.

I told her to have a great 
time, and she said she 
would be back sometime in 

the afternoon and that I had 
to get my lunch. That was 
okay with me. I sat back in 
my chair with my computer 
and resumed working on 
my manuscript. I was fi-
nally getting caught up and 
would soon be finished.

Taking a break, I got up, 
got a fresh cup of coffee, 
returned to my chair, sat 
down and relaxed. There 
was this strange thought in 
the back of my head that I 
could not clarify.

After several sips of 
coffee, I leaned back and 
looked around to see what 
was missing. Something 
was missing, and I just 

could not put my finger on 
it.

After my kind of week, 
it is no wonder my brain 
is not working as well as it 
should. However, I thought 
I would relax and see if 
anything came to mind.

The whole day was be-
fore me, and I was think-
ing of what I would do for 
lunch when I could not get 
this gnawing thought out of 
my head. It was like a rat 
gnawing up in the attic and 
was so unsettling. It was 
right before me, but I could 
not get my focus clear.

Oh well, I sighed, took 
another sip of coffee, set 

my cup down, and was 
about to go back to work 
when the thought suddenly 
jumped out in front of me.

I love it when a plan 
comes together.

I saw for the very first 
time what was missing. 
After a month of all kinds 
of hectic activity, I needed 
something to relax me. At 
first, I could not figure out 
what it was, but then it 
came to me.

What I needed was a 
little treat. What harm is a 
little treat when you need 
to relax?

I looked at my watch, 
saw the time, and realized 

that The Gracious Mistress 
of the Parsonage would 
not return for another four 
hours. That gave me plen-
ty of time to deal with my 
treat.

You guessed it, that treat 
was an Apple Fritter. What 
harm does a little treat like 
that have when you deserve 
it? And, boy, do I?

I quickly got into my 
truck and headed to Pub-
lix. I was about to buy one 
Apple fritter when another 
thought came to mind. Why 
not buy two apple fritters? 
What harm do two little 

Bob the dog, making his way home
By Daris Howard

Joyce’s dog Bob had 
been in the family for six 
years. Saving Joyce at the 
age of five, he had become 
an integral part of the fami-
ly. One morning, right after 
they had finished harvest, 
Joyce called for Bob, but 
he never came.

This had never happened 
before. From out in the pas-
ture, he sometimes might 
take a little while getting 
home, but he always even-
tually came. Joyce had 
called many times, even 
going to his favorite places. 

The last spot she checked 
was under the old apple 
tree. She and Bob had spent 
hours there. Once Joyce 
had learned to read, she had 
read stories to him there, 
Bob laying with his head 
on her lap and Joyce gently 
stroking his fur as she read.

But Bob was nowhere to 
be found.

After Joyce went to find 
her father, he called the 
family together, and they 
made an exhaustive family 
search for Bob. Her broth-
ers even rode their horses to 
the neighbors to ask if any-
one had seen him. 

Joyce, heartbroken, in-
sisted that “he wouldn’t 
just leave.”

Maybe he decided his job 
was done here, and it was 
time to move on, her father 

suggested. He had only just 
wandered in to our home, 
after all. Assuming the coy-
otes had killed him, as of-
ten happens in the country, 
her father had simply been 
trying to comfort her, Joyce 
later learned.

Joyce went out every 
morning for several weeks 
and called out for Bob, 
hoping for his return before 
finally giving up and as-
suming he’d never return.

Then, almost a month af-
ter he disappeared, the fam-
ily was eating breakfast and 
heard a scratch and a whim-
per at the back door. Joyce 
almost knocked her food 
to the floor in haste trying 
to get to the door. Opening 
the door, she saw Bob on 
the other side, lying there, 
emaciated and hardly able 
to move. 

Joyce hugged him, but 
her father patted her aside 
to gently take Bob in his 
arms and carry him inside 
the home. Joyce’s mother 
got an old blanket and 
made a bed by the fire-
place, and suggested that 
Joyce get Bob some milk 
and warm it. 

With the temperature 
outside below freezing, 
Bob was shivering, though 
he barely seemed to have 
the energy to do even that. 

He tried to stand to drink 
the milk Joyce had given 
him, but he couldn’t, so her 
mother soaked a cloth in 
milk, then drizzled it into 
Bob’s mouth. Joyce ob-
served and soon took over 
Bob’s feeding.

Joyce’s father checked 
Bob for wounds and found 
the blood was coming from 

his feet. So, he cleaned and 
bandaged Bob’s feet, which 
were blistered and lacer-
ated.

It was days before any-
one was sure Bob would 
live and more than a week 
before he could stand. But 
within a month, he was ac-
companying Joyce up the 
lane to the mailbox again.

The next fall, when the 
harvest came, Bob sud-
denly blocked the path of 
some of the seasonal farm 

workers and growled at 
them. The father called Bob 
to back down, and brought 
him inside.

The family later learned 
some of the men had ad-
mired Bob’s cattle-herding 
abilities and had taken him 
nearly 2,000 miles to their 
next harvest. Yet, Bob had 
disappeared the minute he 
got a chance. 

Considering the distance 
and the time Bob was gone, 
Joyce estimated he must 

have traveled over seventy 
miles per day to return 
home. And taking Bob’s 
2,000-mile journey into ac-
count, Joyce grew to love 
her dog more than ever.

(To be continued)
Daris Howard, award-

winning, syndicated col-
umnist, playwright, and 
author, can be contacted at 
daris@darishoward.com; 
or visit his website at http://
www.darishoward.com, to 
buy his books.
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“And when ye stand 
praying, forgive, if you 
have aught against any: 
that your Father also which 
is in Heaven may forgive 
you your trespasses.” 

 “But if ye do not forgive, 
neither will your Father 
which is in Heaven forgive 
your trespasses.” 

   Mark 11:25-26 (KJV)
 “Let all bitterness, and 

wrath, and anger, and 
clamour, and evil speaking, 
be put away from you, with 
all malice:”  

“And be ye kind one to 
another, tenderhearted, for-
giving one another, even as 
God for Christ’s sake hath 
forgiven you”. 

Ephesians 4:31-32 (KJV).
For a few years, I have 

been reminded of a state-
ment that a young lady 
said,  “We didn’t realize 
how much that unforgive-
ness impacted our own 
lives.”  

She was making the 
statement after realizing 

how much she had missed 
in her life because she had 
been hurt and had not for-
given an individual. 

We should become keen-
ly aware that in our world 
and society, people need 
people.  God created us 
with a need for fellowship 
and companionship.

The Bible says, “And 
the Lord God said, It is not 
good that man should be 
alone; I will make him an 
help meet for him.”

                  Genesis 2:18.
“And God said, Let us 

make man in our image, 
after our likeness: and let 
them have dominion . . .” 

“So God created man in 
His own image, in the im-
age of God created He him; 
male and female created 
He them.”     

            Genesis 1: 26-27  
No man is an island 

and can stand alone.  Who 
among us have not made a 
terrible mistake?   

Who among us haven’t 
wished that we could take 
back something that was 
spoken in anger to anyone, 
especially to a loved one or 
a friend? 

Who among us haven’t 
done something that we 
would be ashamed to con-
fess to others? 

Who among us haven’t 
had to cry out to God for 
His help?  I have read and 
heard many stories of in-
dividuals finally forgiving 
after long periods of time; 
they talk about how much 
they have hurt and missed 
in their life because they 
waited so long to forgive. 

Life doesn’t stop when 
you don’t forgive someone.  
Perhaps that person asked 
for your forgiveness and 
you refused. 

When God saw that they 
were remorseful, He al-
lowed them to move on 
with their life while you 
stayed in a state of self-pity, 
you couldn’t see the forest 
for the trees.

Most people hate road 
constructions where they 
encounter them; it’s an in-
convenience and it takes us 
longer to get where we are 
going. 

Everything is in a mess, 
you are caught off guard 
when things are placed 
in unusual places and the 

natural flow of traffic takes 
you off the main road on 
bumpy surfaces. 

But what joy when the 
work is complete, how 
beautiful the scenery when 
the work is done.  But, we 
must remember that until 
we pass from this life to the 
next, we are all under con-
struction in our walk with 
God.

Sometimes God takes 
us through our own life 
re-construction project, as 
well as family and friends. 

There are times that we 
may do or say something 
that is not God-like; yet 
God still loves and forgives 

us. 
There are times that 

someone in your life will 
say or do something that 
they need forgiveness from 
you. 

Just as we want God to 
have patience and forgive 
us, we need to have pa-
tience and forgive others. 

At times this is not an 
easy task; and you need 
God’s love and help to for-
give, but if you ask Him, 
He can give you the love 
and strength to forgive. 

(Editor’s Note: This col-
umn originally ran in Octo-
ber 2016.)

For the 411 in the community, go to www.northdallasgazette.com                                    September 28 - October 4, 2023 | North Dallas Gazette | 15

www.NorthDallasGazette.com                                                                                                                             Church Happenings

Sister
Tarpley

NDG
Religion
Editor

Unforgiveness Hurts

TREAT, from Page 14
treats have?

Without hesitation, I got 
the two apple fritters and 
took them to the cash reg-
ister, hoping nobody would 
recognize me. My bad luck 
was that the cashier was a 
friend of my wife and knew 
about the apple fritters con-
troversy.

“Does your wife know 
you’re getting these apple 
fritters?”

After stuttering for a 
few seconds, I said, “Well, 
she’s away for the day and 
gave me permission to get 
my own lunch for today.” 
I smiled at her, paid for the 
apple fritters, left the store 
and went home.

Getting a fresh cup of 
coffee, I took that and the 
apple fritters to my easy 
chair to sit back and enjoy 
this little treat. After all, I 
earned every bite.

After a few hours of 
work, The Gracious Mis-
tress of the Parsonage final-
ly came home and walked 
into the kitchen area with a 
bag of groceries. I noticed 
on the bag was the word 
Publix. I hoped she had a 
different cashier than I did.

“So,” my wife said as she 
entered my room, “I hear 
you were at Publix this 
morning.”

“Yes, my dear, you told 
me I needed to get my own 
lunch for the day and that’s 
why I went to Publix.”

“Did you get an Apple 
fritter?”

Now, my words need to 
be very precise. “No, my 
dear. I did not get ‘AN’ 
Apple fritter.

The look she gave me 
made me realize she did 
not believe me. What I said 
was true but it was not the 

whole truth. That got me 
remembering what Solo-
mon said, “He that covereth 
his sins shall not prosper: 
but whoso confesseth and 
forsaketh them shall have 
mercy” (Proverbs 28:13).

According to Solomon, 
half a truth is still a lie if it 
makes the other person be-
lieve what is not the whole 
truth. I knew what I had to 
do. As much as it pained 
me, I had to confess to The 
Gracious Mistress of the 
Parsonage that I had two 
Apple Fritters.

Smiling at me she simply 
said, “I know.”

Dr. James L. Snyder is 
pastor of the Family of 
God Fellowship, 1471 Pine 
Road, Ocala, FL 34472. He 
lives with his wife in Silver 
Springs Shores. Call him 
at 352-687-4240 or e-mail 
jamessnyder2@att.net. The 
church web site is www.
whatafellowship.com.
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NDG Book Review: ‘Bayard Rustin: A Legacy of Protest and Politics’
By Terri Schlichenmeyer

You will never settle.
And why should you? 

If it’s not right, you make 
it right. If it can be better, 
well, then get at it. You find 
the solution or you go on 
to the next thing because 
good enough is never good 
enough. As in the new book 
“Bayard Rustin,” essays ed-
ited by Michael G. Long, 
there’s always work to do 
and good trouble.

Somehow, it seems, in 
the discussion about Martin 
Luther King and the leader-
ship he brought to the Civil 
Rights Movement, certain 
things may be left out. In the 
case of Bayard Rustin, says 

Long, the record needs to be 
altered. Today, now.

His mother was still a 
teenager, and unmarried, 
when Rustin’s grandmother 
helped deliver him in the 
spring of 1912. The boy’s 

father refused to acknowl-
edge him, so his grand-
parents gave him a family 
name and raised him in their 
Quaker faith.

Still, alongside the peace-
ful, gentle mandate of 
Quakerism, young Rustin 
experienced Jim Crow seg-
regation. His grandmother 
left a major impact on him, 
teaching him compassion, 
kindness, and generosity 
– she reared him to do the 
right thing – but they lived 
in Pennsylvania, where rac-
ism was common and the 
Klan maintained a nearby 
presence. As if that wasn’t 
difficulty enough, Rustin 
realized he was gay, which 
was illegal then.

At that point, though, 
he had seen many wrongs 
around him, and he became 
an activist. He also worked 
for justice as a speaker and 
organizer; at one time, he’d 
embraced communism but 
eventually became a social-
ist. By his own admission, 
Rustin was jailed more 
than 20 times and served 
on a chain gang for several 
months – but even then, his 
nonviolent Quaker beliefs 
emerged and he befriended 
his jailers, gaining their re-
spect.

By the time he met a 
young preacher named Mar-
tin Luther King, Rustin was 
well-versed on civil rights 
work. He had direction, con-

tacts, and the organizational 
skills the movement needed.

And yet, he was willing 
to let King take the front 
stage...

Pulled together as a col-
lection of essays, “Bayard 
Rustin” has one flaw that 
probably can’t be helped: 
it’s quite repetitive. Each 
of the essayists in this book 
wrote extensively about 
Rustin, his work, and his im-
pact, but there just doesn’t 
seem to be quite enough 
about Rustin himself – per-
haps because, as editor Mi-
chael G. Long indicates in 
his introduction, Rustin left 
a legacy but history left him 
more in the background. 
This means that the nearly 

two dozen contributors to 
this book had only what 
they had to go on, hence, the 
repetition.

Even so, if you look for 
Rustin, you’ll find abun-
dant tales about him and this 
book has a good portion of 
them. Readers will be en-
tertained, confounded, and 
pleased by what they read 
here. i\It’s like finding trea-
sure you never knew you 
needed.

This book needs to sit on 
the shelf next to everything 
written about Dr. King. It’s 
an essential companion to 
any volume about the Civil 
Rights Movement. If you 
need history, find “Bayard 
Rustin” and settle in.

the fore before the main-
stream press brought them,” 
he stated. “They bring per-
spectives from their own 
lived experiences, lifting 
up the voices of Black com-
munities and also other 
marginalized communities 

that don’t always get their 
stories told.”

Recognizing the chal-
lenges faced by Black 
journalists and reporters, 
Horsford highlighted the 
importance of acknowledg-
ing their dedication and 

hard work in the field. “En-
suring that Black journalists 
and reporters are recognized 
for the representation they 
bring to their newsrooms,” 
he continued. “Understand 
this isn’t an easy profession, 
and it’s important for us to 
be able to lift up the people 
who worked hard to get to 

the level and took positions 
they are in within the press 
corp.”

NNPA President and 
CEO Dr. Benjamin F. Cha-
vis Jr., said the award is 
a testament to Horsford’s 
steadfast commitment to 
championing civil rights 
and justice for all.

“His relentless pursuit of 
a fairer and more just so-
ciety has earned him this 
well-deserved recognition, 
and his influence prom-
ises to continue shaping a 
brighter future for margin-
alized communities across 
the United States,” Chavis 
affirmed.

In addition to Horsford, 
the NNPA also bestowed 
the 2023 NNPA Leadership 
Award to Jasmine Crocket 
(D-Texas), Niesha Foster of 
Pfizer Inc., Jessie Woolley-
Wilson, President and CEO 
of Dreambox Learning, and 
The People’s Attorney Ben 
Crump.

HORSFORD, from Page 2


