
I

Ben Crump Audrey M. Edmonson

Jay Z Day and 
the erosion of

political substance
- See Page 9

RSV vaccines 
should be as 

common as flu
- See Page 5

The Hollywood 
math still ain’t 

‘mathing’
- See Page 9

Eight percent 
of teachers 

left teaching
- See Page 6

Garland NAACP 
ramps up for 
MLK events

- See Page 7

Gunfire erupts 
in Colorado SC 

break-in
- See Page 4

Sister Tarpley:
Recall
Notice

- See Page 14

3355tthh  AAnnnnuuaall  GGaarrllaanndd  MMLLKK    
PPaarraaddee  &&  MMaarrcchh  

SSaattuurrddaayy  --  JJaannuuaarryy  1133,,  22002244  
1100::0000  AAMM  

                                  22002244  PPaarraaddee  RRoouuttee  
Parade starts on Dairy Road @ Garden Drive (near Embree Park) 
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The celebration continues at the Granville Arts Center, 300 N. Austin Street, Downtown        
Garland.  For more information call the NAACP Garland Branch @ 972 381-5044, Box #5. 
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By Stacy M. Brown
NNPA Senior National 
Correspondent

Former U.S. Congresswoman 
Eddie Bernice Johnson, a trailblaz-
er and dedicated public servant, 
died at 89. Kirk Johnson, her son, 
confirmed her death on Sunday, 
Dec. 31. Johnson had been re-
cently admitted to hospice care and 
left behind a legacy of remarkable 
achievements and contributions to 
the nation.

Kirk Johnson highlighted his 
mother’s accomplishments as a 
trailblazer, public servant, and 
remarkable family member in a 
statement that the family released 
to express their sorrow over her 
passing. The family acknowledged 
the mourning of an extraordinary 
woman while celebrating her life 
and legacy. 

“I am heartbroken to share the 
news that my mother, Eddie Ber-
nice Johnson, has passed away,” 
Kirk Johnson said.

“She was a remarkable and lov-
ing mother, mother-in-law, grand-
mother, and great-grandmother, 
as well as a trailblazer and public 
servant.

While we mourn the loss of an 
extraordinary woman, we celebrate 
her life and legacy. She will be 
deeply missed.”

The younger Johnson said funer-

al services are pending.
Eddie Bernice Johnson was born 

to Edward and Lillie Mae John-
son in Waco, Texas. She gradu-
ated from A.J. Moore High School 
and earned her nursing certificate 
from Saint Mary’s College of 
Notre Dame in 1955. According 
to the Texas Metro News, Johnson 
furthered her education at Texas 
Christian University, obtaining a 
bachelor’s degree in nursing. She 
earned a Master of Public Admin-
istration from Southern Methodist 
University in 1976.

Johnson championed STEM, 
women’s rights, veterans, fair 
housing, transportation, and the Af-
fordable Care Act throughout her 
career. She was a founding mem-
ber of the tri-Caucus (CBC, CHC, 

and CAPAC) and the Dallas Coali-
tion of Hunger Solutions. Noted 
Ambassador Ron Kirk highlighted 
Johnson’s numerous firsts, includ-
ing being the first African Ameri-
can to serve as Chief Psychiatric 
Nurse at the Dallas Veterans Ad-
ministration Hospital.

In her political career, Johnson 
served in the Texas House and 
Senate, becoming the first African 
American woman in Dallas to be 
elected to office. When she went to 
Washington, she became the first 
registered nurse to ever serve in 
Congress. She was an Alpha Kappa 
Alpha Sorority, Inc., Girlfriends 
Circlets, and Links, Inc.

Johnson was the first African 

North Texas bids a final farewell 
to Eddie Bernice Johnson

Johnson championed STEM, women’s rights, veterans, fair housing, transportation, and 
the Affordable Care Act throughout her career. (Photo via NNPA)

It has
certainly 

been a year
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(Black PR Wire) Miami, 
FL - South Florida icon and 
community leader, Audrey 
M. Edmonson, is set to be 
honored with the Women’s 
Power Caucus Quiet Storm 
“Living Legend” Award in 
2024. Recognizing her ex-
ceptional contributions to 
housing advocacy, transit 
governance, and communi-
ty development, the award 
celebrates Edmonson’s 
transformative leadership.

“It is my distinct honor 
to present this award to Mi-
ami-Dade County’s former 
Commissioner Edmonson, 
who is affectionately re-
ferred to as Commish, be-
cause she is without a doubt 

deserving. She has done so 
much for the South Florida 
(So Flo) community, rep-
resenting the interest and 
needs of her community like 
a Quiet Storm or a Warrior 
Queen when needed,” said 
Woodie Lesesne, founder 
of the Women’s Power Cau-

cus.
As a graduate of Miami 

Jackson Senior High School 
to the Chair of the Miami-
Dade County Commission 
in 2018, Edmonson’s jour-
ney is marked by resilience 
and dedication. The “Living 
Legend” Award acknowl-
edges her outstanding and 
effective leadership that 
benefited the people of Dis-
trict 3 and the county.

Born and raised in Lib-
erty City, Chairwoman Ed-
monson became active in 
local politics by first serv-
ing as Mayor of the Village 
of El Portal in 1999, was 
re-elected three successive 
terms and became the mu-
nicipality’s first mayor to be 
elected by residents rather 

than by the members of the 
Village Council.

She was elected to serve 
for a two-year term as Chair-
woman of the Miami-Dade 
County Commission on 
Dec. 4, 2018. She represent-
ed District 3 as Commis-
sioner since December 2005 
and was elected in 2006 and 
re-elected in 2008, 2012 and 
in 2016 to four-year terms. 
Commissioner Edmonson 
previously served as Vice 
Chair from 2016 – 2018 and 
from 2010 to 2012.

She represented the di-
verse communities of Lib-
erty City, Little Haiti, Over-
town, the Upper East Side, 
Edgewater, Buena Vista, Al-
lapattah, Wynwood, Vene-
tian Causeway and Watson 

Island, all located in the City 
of Miami, and Brownsville, 
Military Trail Park and Bis-
cayne Shores Park areas, the 
Village of El Portal and the 
Village of Miami Shores. 

Edmonson’s dedicated 
advocacy, among many oth-
er initiatives, led to the his-
toric redevelopment of two 
major projects in Miami’s 
Liberty City. They were 
the Liberty Square Hous-
ing community and a ma-
jor transit hub in the city’s 
neediest community, which 
was named after her as a 
tribute to her tireless work. 
Both projects have been 
transformative improve-
ments in the lives of the 
community members. The 
WPC recognizes Edmon-

son not only for her political 
roles but also for her active 
engagement in various com-
munity organizations and 
causes, near and dear to her 
are the Delta Sigma Soror-
ity, Links Miami Chapter 
and more. You don’t want to 
miss this event.

The Women’s Power 
Caucus presented by LMG 
Entertainment, is an an-
nual event aimed at attract-
ing like-minded women. 
Founded by Woodie Le-
sesne, Co-founder and Pres-
ident of LMGE, the event 
celebrates and recognizes 
the achievements of excep-
tional women, fostering a 
collective sense of power 
and community. wpc.lmg@
gmail.com.

Harvard President Clau-
dine Gay has resigned, 
making her tenure the 
shortest in the univer-
sity’s history. The deci-
sion comes after just six 
months and two days in 
office, amidst mounting al-
legations of plagiarism and 
criticism over her handling 
of antisemitism issues on 
campus.

Harvard University 
spokesperson Jonathan L. 
Swain declined to com-
ment on Gay’s decision, 
but Harvard’s official stu-
dent newspaper confirmed 
the move.

The first Black president 
in the storied university’s 
nearly 400-year history, 
Gay faced scrutiny over 

various incidents, includ-
ing the administration’s 
response to the October 7 
Hamas attack and allega-
tions of plagiarism in her 
scholarly work. The con-
troversy escalated after her 
congressional testimony 
on December 5, where she 
faced criticism for evasive 
answers regarding anti-

semitism.
The Harvard Corporation 

had previously expressed 
unanimous support for Gay 
after “extensive delibera-
tions” following the con-
gressional hearing. How-
ever, the recent plagiarism 
allegations and ongoing 
controversies seemingly 
led to a change in circum-
stances, resulting in Gay’s 
resignation.

Just the second woman 
to lead Harvard, Gay ex-
pressed her decision in a 
letter to the Harvard com-
munity. “It is with a heavy 
heart but a deep love for 
Harvard that I write to share 
that I will be stepping down 
as president,” she stated.

Accusations of plagia-
rism surfaced in the past 

month, with a new and un-
signed complaint published 
in The Washington Free 
Beacon adding to about 
40 previous allegations. 
The complaint highlighted 
issues in Gay’s scholarly 
work, including her doctor-
al dissertation from 1997.

The controversy gained 
traction through conserva-
tive media, with accusa-
tions suggesting inadequate 
citation in approximately 
half of the 11 journal ar-
ticles on her resume. The 
university acknowledged 
instances of insufficient ci-
tation but stopped short of 
labeling it “research mis-
conduct.”

Liz Magill, the President 
of the University of Penn-
sylvania, also resigned be-

cause of criticism about her 
testimony. Magill, like Gay, 
abstained from specifi-
cally determining whether 
endorsing the genocide of 
Jews contravened campus 
speech regulations, instead 
stating that the matter was 
“context-dependent.”

Because of the controver-
sy, Gay subsequently issued 
a statement of remorse and 
provided further clarifica-
tion regarding her stance, 
emphasizing that threats 
of violence “are abhorrent, 
they have no place at Har-
vard, and those who threat-
en our Jewish students will 
be held accountable.”

In spite of Gay’s apology, 
which called for her resig-
nation, the House Com-
mittee on Education and 

the Workforce launched an 
investigation into the Har-
vard learning environment.

Gay expressed her com-
mitment to the university 
community in an inter-
view with the Harvard 
Crimson by stating that 
Harvard will never toler-
ate threats towards Jew-
ish students. Gay, who 
graduated from Harvard 
in 2006, was the dean of 
the Faculty of Arts and 
Sciences before becoming 
president in July. She is the 
first Black person to hold 
this position.

It was after the contro-
verdsial hearing in Wash-
ington D.C. that her previ-
ous scholarly work began 
being more heavily scru-
tinized.

(Black PR Wire) VI-
ENNA, Va. –– Nationally 
renowned civil rights and 
personal injury attorneys 
Ben Crump and Adam 
Levitt filed a lawsuit on 
behalf of Black plaintiffs 
Laquita Oliver and Che-
relle Jacob who sought 
home loans with defen-
dant Navy Federal Credit 
Union. The lawsuit al-
leges that Oliver and Ja-
cob’s denials for their 
home loans are due to 
Navy Federal’s discrimi-
natory lending practices.

The suit alleges while 
drawing research insights 

from a recent CNN bomb-
shell report, that Navy 
Federal, the country’s 
largest and most impor-
tant credit union, sys-
tematically discriminates 
against would-be borrow-

ers by race.
Plaintiffs Laquita Oli-

ver and Cherelle Jacob 
sought home loans with 
Navy Federal. According 
to the lawsuit, the plain-
tiffs, like many others, 
were denied home loans 
because of their race and 
suffered harm as a result. 
Navy Federal has approx-
imately 13,000,000 mem-
bers and more than $165 
billion in assets, making 
it the country’s largest 
and most dominant credit 
union.

“The outright discrimi-
nation that occurs when 
Banking While Black 
continues to reveal itself 

in the lending practices of 
many of America’s larg-
est financial institutions,” 
said Crump. 

“It is shameful that 
Navy Federal, an orga-
nization that prides itself 
in helping the families 
of men and women who 
served their country, does 
not give their Black and 
Latino customers the 
same opportunities as 
White customers.”

According to the recent 
CNN report, Navy Feder-
al Credit Union approved 
77% of the mortgage ap-
plications by white lend-
ers, but only 56% of the 
applications from Latino 

applicants and 48% of the 
applications from Black 
applicants. 

The lawsuit states this 
disparity is the largest 
of any of the 50 largest 
home mortgage lenders 
in the U.S. and remains 
persistent, even account-
ing for more than a dozen 
separate variables includ-
ing, among others, in-
come, debt-to-income ra-
tio, property value, down 
payment percentage, and 
neighborhood character-
istics. The study also re-
vealed that Navy Federal 
approved a higher per-
centage of applications 

from white borrowers 
making less than $62,000 
a year than it did from 
Black borrowers making 
$140,000 or more.

“We hope this legal 
action will stop racial 
lending discrimination 
in its tracks and require 
Navy Federal to right 
their wrongs,” said Adam 
Levitt. “Home ownership 
is recognized as the cor-
nerstone of the American 
Dream. We will not sit by 
while that dream is denied 
to hard-working and de-
serving Americans based 
on discriminatory prac-
tices and algorithms.”
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By Frederick Joseph

We all crave a story with 
a gratifying conclusion, 
don’t we? A tale where 
the sun breaks through the 
storm clouds, painting a 
rainbow across our col-
lective skies. Perhaps, in 
the final lines of 2023, we 
might find such an ending.

I hope, with a touch of 
cautious optimism, that if 
these words reach you, they 
echo in a time of reconcilia-
tion and renewal. Knowing 
that so many of us yearn for 
a world where estranged 
families and friends knit 
themselves back together. 
A world where children 
don’t recognize the sounds 
of bombs, nor the pains of 
hunger. A world where the 
essence of our humanity, or 
what we dared to call hu-
manity, becomes restored, 
if it ever truly existed.

In both my moments of 
pain and beauty in 2023, 
I somehow always found 
myself landing at the same 
thought: What a peculiar 
and vast cosmos we in-
habit.

Ours is a universe, ex-
pansive and uncharted. 
And I suppose my mind 
wanders into consideration 
of it when I’m having the 
most trouble reconciling 
the things we so often do 
as humans. We float, like 
isolated islands, in this 
vastness, these uncharted 
waters of space, each is-
land brimming with its own 
tales of joy and despair, of 
love and loss. Most of us, 
never truly understand-
ing that in the grand scale, 
our individual lives are but 
fleeting moments, whispers 
in the winds of time.

If more of us did realize 
this, maybe the human ex-
perience would not be so 
perplexing. Maybe the hu-
man experience would be 
filled with far more grace.

How can it be, in this 
limited time we are given, 
that we find the capac-
ity to inflict such grievous 

wounds upon one another? 
We contain a boundless 
ability to feel and to empa-
thize, which is juxtaposed 
cruelly with our equally 
boundless propensity for 
indifference and brutality. 
We, who are capable of 
touching the stars, of un-
raveling the mysteries of 
atoms, still grapple with the 
primitive instincts of greed 
and hatred.

If there was ever a year 
to sit with these sorts of 
thoughts, it was 2023. 
Much like a weary traveler, 
this year found itself at a 
crossroads of tragedy and 
turmoil. It was a year that 
bore the heavy cloak of 
sorrow, woven with threads 
of confusion and dyed in 
the deep colors of rage. 
This fabric of despair was 
not confined to any single 
place; it was both a local 
and global garment, worn 
by many and witnessed by 
more.

No one, in good faith, can 
deny that this year was like 
a guest overstaying its wel-
come in the small, cramped 
apartment of our lives. Not 
when the streets whisper 
such tales of loss—the 
kind that doesn’t merely 
speak of absence, but of 
a profound emptiness, a 
void where once there was 
the vibrant energy of life. 
Homes and hearts alike 
were left hollow, haunted 
by the memories of what 
was and the aching ques-
tion of what could have 
been. The shared soul of 
humanity seemed to be 
in mourning, grieving for 
the innocence lost and the 
peace that seemed ever elu-
sive.

Over these twelve 
months, I often imagined 
myself running into the 
distance, my legs pumping, 
my heart racing, fleeing 
from this year as if I could 
outrun time itself.

But preparing for the 
year to end, I asked myself, 
what am I running to that 
I can’t already find around 

me if I look hard enough? 
It is a question that bears 
the weight of the soul, for 
in our constant pursuit of 
something beyond the ho-
rizon, something better, we 
often overlook the riches 
that lie at our feet.

Yes, this year was filled 
with suffering, yes it was 
filled with confusion, yes 
it was filled with sorrow—
but was there not also joy 
and hope? We have been 
creatures burdened by the 
weight of our tragedies, but 
for us to still march for-
ward shows that we have 
also been creatures of an 
innate capacity to soar to-
wards more than that.

Just days ago, in the 
waning lights of this tumul-
tuous year, many of you ex-
tended your hands in gener-
osity, a gesture that bore the 
unmistakable signature of 
love. We embarked on an 
endeavor, a simple yet pro-
found act of giving—toys 
for the innocent, books for 
the curious, and sustenance 
for the hungry. Over 200 
families found a moment of 
joy, a flicker of warmth in 
the cold, relentless march 
of their everyday struggles. 
This act of kindness, this 
small rebellion against 
despair, came after a year 
where over a thousand 
other families were also 
touched by similar gestures 
of solidarity and care from 
our other efforts.

Indeed, there lies a frac-
ture in the very heart of hu-
manity, a crack that some-
times seems too wide to 
bridge. Yet, these moments 
demonstrate that in these 
very crevices, in these frag-
mented spaces, humanity 
is not just surviving; it is 
thriving.

This year was not merely 
a testament to our suffer-
ing, but also our connec-
tion — our community. My 
faith has also been fortified 
knowing that thousands of 
you have read my books, 
my essays, my vessels of 
thought and feeling, at-

tempts to reach out across 
the void, to touch lives, 
and stir souls. People from 
all walks of life are read-
ing this, walking together, 
as fellow travelers on this 
complex journey of under-
standing and being. This 
reminds us that we are not 
alone.

In this age, where the 
digital expanse seems to 
stretch us thin, pulling us 
into a myriad of direc-
tions, making us more 
distant, more isolated, it 
is astonishing how some 
of us are finding ways to 
become closer than ever. 
We are forging bonds that 
transcend the conventional 
boundaries of space and 
time, creating communities 
of empathy and progress 
that will last even when we 
have returned to dust.

The days of 2023 will 
not be neatly packed away 
in the attic of history. They 
will linger, a murmur be-
neath the surface of our 
freshly painted aspirations. 
This truth, is like the last 
notes of a song long end-
ed—the understanding that 
our sorrows, our struggles, 
do not vanish at the stroke 
of midnight. They are the 
unseen companions of 
our journey, as integral to 
our narrative as the blood 
coursing through our veins. 
The aches and bruises of 
the year past are not aber-
rations; they are the very 
essence of the human con-
dition.

Yet, in this unyielding 
march forward, there is a 
profound revelation to be 
had, a clarity that often 
eludes us in the noise of 
our daily existence. The 
realizations that what we 
strive for, the peace we 
seek, the understanding we 
crave—these are not dis-
tant stars to be reached, but 
rather the soil beneath our 
feet, the air in our lungs, 
the horizon that meets our 
gaze at every turn. They are 
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RSV vaccines would greatly reduce illness if implemented like flu shots
(Newswise) — Respira-

tory syncytial virus (RSV) 
vaccines recently approved 
for people 60 and older 
would dramatically reduce 
the disease’s significant 
burden of illness and death 
in the United States if they 
were widely adopted like 
annual influenza vaccines, 
a new study has found.

A high level of RSV vac-
cination would not only po-
tentially reduce millions of 
dollars in annual outpatient 
and hospitalization costs 
but would also produce an 
economy of scale with in-
dividual shots being deliv-
ered at a relatively modest 
cost of between $117 and 
$245 per dose, the study 
said.

The vaccines are cur-
rently covered by most 
private insurers without a 
patient copay because they 
are recommended by the 
Centers for Disease Control 
and Prevention’s Advisory 
Committee on Immuniza-
tion Practices. Some Medi-
care beneficiaries can also 
obtain the shots at no cost, 
but only if they are enrolled 
in Part D of the program, 
which deals with drug ben-
efits.

“RSV causes substantial 
morbidity and mortality 
among the elderly in the 
U.S. and globally, but this 
is the first time that RSV 

vaccines have been avail-
able,” said senior author 
Alison Galvani, the Bur-
nett and Stender Families 
Professor of Epidemiol-
ogy (Microbial Diseases) 
at the Yale School of Pub-
lic Health. “We wanted to 
understand the potential 
impact of RSV vaccination 
in terms of averting illness, 
medical costs, hospitaliza-
tions, and deaths.”

RSV is a common re-
spiratory virus that causes 
mild cold-like symptoms 
in most people, who usu-
ally recover in one or two 
weeks. But older adults and 
infants are more likely to 
develop serious RSV, which 
can be life-threatening. The 
current study looked only 
at the potential impact and 
cost of RSV vaccines for 
older adults.

Two RSV vaccines, Ar-
exy and Abrysvo, were ap-
proved by the U.S. Food 
and Drug Administration 
earlier this year. RSV dis-
ease causes an estimated 
60,000 to160,000 hospi-
talizations and 6,000 to 
10,000 deaths annually in 
adults 65 and older, accord-
ing to the Centers for Dis-
ease Control and Preven-
tion (CDC). As of Dec. 1, 
just 14.8% of people 60 or 
older in the U.S. said they 
had obtained an RSV vac-
cine, CDC records show.

In conducting their study, 
the researchers created a 
model for RSV outcomes 
based on characteristics of 
the U.S. population 60 or 
older. Measured outcomes 
included the annual inci-
dence of cases per 100,000 
people requiring outpatient, 

inpatient, and intensive 
care, and the death rate for 
hospitalized patients. The 
researchers then calculated 
the medical care costs for 
these outcomes and lost 
productivity.

The researchers analyzed 
how these outcomes would 
be reduced if 66% of adults 
60 and older received an 
RSV vaccine. That is the 
typical influenza vaccina-
tion coverage for adults 65 
years or older in the U.S.

“It would be great if we 
could achieve even higher 
levels,” said Galvani, who 
also serves as the director 
of Yale’s Center for Infec-
tious Disease Modeling 
and Analysis. “But if we 
can achieve that for flu, it 
makes sense that would be 
feasible for RSV vaccina-
tion as well.”

For comparison, the re-
searchers also analyzed the 
impact of 100% RSV vac-
cination coverage. In each 
scenario, they factored in 
the efficacy of the vaccine 
at preventing the need for 
medical care and death. 
They looked at the impact 
of these levels of RSV vac-
cination over one year and 
then over two years.

They found that 66% 
vaccination coverage in the 
first year reduced outpatient 
care by 41.4% to 53.6%, 
hospitalizations by 57.6% 

to 60.5%, and RSV-related 
deaths by 58.5% to 60.4%.

Increasing vaccination 
coverage to 100% reduced 
outpatient care by 62.9% to 
81.2%, hospitalizations by 
87.4% to 91.7%, and deaths 
by 87.6% to 91.3%.

Based on these numbers, 
the maximum cost-effec-
tive price per dose for one 
season at 66% coverage 
was $118 to $127. The dif-
ference was small — $1 to 
$3 — for 100% coverage.

With the annual cost sav-
ings achieved from vac-
cination, a program where 
66% of adults 60 and older 
are vaccinated for RSV 
would cost the U.S. health 
care system $6.4 to $7.1 
billion for one season, and 
$9.7 to $10.7 billion at 
100% vaccination, the re-
searchers found.

The vaccines are in-
tended to protect people 
over two RSV seasons, as 
clinical trials for the vac-
cine showed efficacy for 
that time. But the research-
ers felt that until real-world 
efficacy data are available, 
a one-season analysis was 
more appropriate.

“Within the next year or 
two years, as these vaccines 
are rolled out, we will get 
a lot of data on effective-
ness and better analysis,” 
said Seyed Moghadas, the 
paper’s first author and 

professor of applied math-
ematics and computational 
epidemiology at York Uni-
versity. “This new data will 
help us better inform vac-
cination strategies for im-
proved impact against RSV 
disease.”

If real-world data show 
strong efficacy over two 
seasons, Arexvy could be 
cost effective up to $235 
per dose and Abrysvo up to 
$245 per dose, the research-
ers found.

These are important is-
sues to understand, Galvani 
said. Some private insurers 
have not decided if they 
will cover the vaccines, and 
whether Medicare does de-
pends on the plan, she said. 
People 60 to 64 are not eli-
gible for Medicare and may 
not have health coverage, 
she added.

“Accessibility and cost 
are definitely concerns in 
the American health care 
system,” she said. “We 
hope that our results will 
inform decision-makers 
about the health and eco-
nomic benefits of vaccina-
tion, as our results dem-
onstrate the importance of 
making these vaccines ac-
cessible to everyone over 
60 years to realize their full 
benefit.”

The research was pub-
lished Nov. 30 in Clinical 
Infectious Diseases.

Pioneering study indicates a potential treatment for corneal 
endothelial disease, reducing the need for corneal transplants

(Newswise) PHILA-
DELPHIA – Findings from 
a pioneering study in The 
American Journal of Pa-
thology, published by El-
sevier, reveal that adminis-
tration of the neuropeptide 
α-melanocyte–stimulating 
hormone (α-MSH) pro-
motes corneal healing and 
restores normal eye func-
tion to an otherwise degen-
erating and diseased cornea 
by providing protection 
against cell death and pro-
moting cell regeneration.

Due to a lack of cur-
rently available medical 
therapy, patients suffering 
from corneal endothelial 
disease, which leads to cor-
neal swelling and poten-
tially blindness, commonly 
require corneal transplan-
tation. In fact, corneal 
transplantation is the most 
common type of transplant 
performed.

There is an urgent unmet 
need for safe and effective 
medical strategies for the 
prevention and reversal of 

persistent corneal edema, 
according to the investi-
gators at Mass Eye and 
Ear of the Harvard Medi-
cal School Department of 
Ophthalmology. Therefore, 
there is a pressing need 
for the development of ef-
ficacious treatment for 
preventing, and potentially 
reversing, corneal edema 
due to corneal endothelial 
cell (CenC) loss following 
corneal injury.

This study examined the 
effect of local administra-

tion of α-MSH on persis-
tent corneal edema and 
endothelial regeneration 
in an established model of 
injury-induced endothelial 
decompensation. The re-
sults show the impressive 
therapeutic potential of 
promoting the melanocor-
tin pathway using α-MSH, 
thus opening new avenues 
of therapy.

Lead investigator Reza 
Dana, MD, MSc, MPH, 
Director of the Cornea and 
Refractive Surgery Service 

at Mass Eye and Ear, and 
Claes H. Dohlman Profes-
sor of Ophthalmology at 
Harvard Medical School, 
explains, “Our data, dem-
onstrating the potent thera-
peutic effects of α-MSH 
through melanocortin re-
ceptor agonism, provide 
compelling evidence for 
the therapeutic potential of 
this pathway for a wide ar-
ray of ocular disorders such 
as Fuchs Dystrophy, a com-
mon disease and indication 
for corneal transplantation, 

as well as other disorders 
of the corneal endothelium 
that lead to corneal swell-
ing.”

α-MSH is an evolu-
tionarily conserved neu-
ropeptide derived from 
the proteolysis of the pro-
opiomelanocortin and ex-
erts an array of functions 
through different melano-
cortin receptors expressed 
in various tissues. Find-
ings in this seminal study 



By Stacy M. Brown
NNPA Senior National
Correspondent

In the early hours of 
Tuesday, January 2, police 
arrested an individual for 
entering the Colorado Su-
preme Court building and 
discharging a firearm with-
in the premises, according 
to an official news release 
from the Colorado State 
Patrol.

The break-in and shoot-
ing come about two weeks 
after a 4-3 ruling by the 
Colorado Supreme Court, 
resulting in the removal 
of former President Don-
ald Trump from the state’s 
2024 ballot. The court’s 

decision was grounded 
in interpreting the 14th 
Amendment’s “insur-

rectionist ban,” deeming 
Trump ineligible to hold 
office.

The incident unfolded 
between 1:15 a.m. and 3 
a.m., concluding with the 
unnamed suspect surren-
dering to law enforcement. 
Authorities didn’t report 
any injuries from the 
shooting, but the incident 
underscored the continued 
violence engulfing Ameri-
can politics.

Recent statements by 
President Joe Biden high-
lighted his concerns about 
Trump’s embrace of politi-
cal violence. Biden, pre-
paring for a potential 2024 
rematch against the twice-
impeached and four-times 
indicted former president, 
emphasized Trump’s threat 
to democracy, which hit 

a low point with his chal-
lenges to election integrity 
and pursuit of political op-
ponents.

“He’s threatened to use 
the U.S. military on the 
streets of America,” Biden 
said during a recent fund-
raiser in Bethesda, Mary-
land. “Once again, he em-
braces political violence 
instead of rejecting it. We 
can’t let this happen.”

Further, data analysis 
indicates a significant in-
crease in threats against 
public officials nationwide, 
with 83% of Americans 
expressing concern about 
political violence. This 
rise is mainly associated 
with Trump’s fervent sup-

porters, contributing to a 
climate where challenging 
the former president car-
ries political and personal 
risks for elected officials.

The threats have in-
creased as Trump’s legal 
problems worsen. In 2023, 
the former president was 
slapped with four indict-
ments and 91 felony charg-
es, many of them stemming 
from his alleged attempts 
to overturn his 2020 elec-
tion loss to Biden.

Additionally, a civil jury 
found Trump responsible 
for sexually assaulting a 
writer, and a judge ordered 
him to pay $5 million. In 
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Gunfire erupts in Colorado Supreme Court break-in 
following controversial Trump ballot decision

The break-in and shooting comes about two weeks after a 4-3 ruling by 
the Colorado Supreme Court, resulting in the removal of former Presi-
dent Donald Trump from the state’s 2024 ballot. The court’s decision 
was grounded in interpreting the 14th Amendment’s “insurrectionist 

ban,” deeming Trump ineligible to hold office.(Photo via NNPA)

Controversial game ‘Storm the Capitol’ released ahead of January 6
By Stacy M. Brown
NNPA Senior National
Correspondent

Further highlighting how 
white supremacy knows no 
boundaries, a new board 
game titled “Storm the 
Capitol—TrueAnon Edi-
tion” is set for release this 
weekend, coinciding with 
the third anniversary of the 
January 6, 2021, riot at the 
U.S. Capitol. The limited-
edition game, designed for 

4 to 7 adult players and 
priced at $64.99, is based 
on the events of that deadly 
day and claims to allow 
players to “relive one of the 
funniest days in American 
history!”

Players can take on 
the roles of one of the six 
“Patriots,” navigating the 
Capitol, collecting bal-
lots, taking hostages, and 
clashing with the police. 
Alternatively, players can 
play as the Capitol Police, 

using every means possible 
to prevent the “Patriots” 
from reaching the roof with 
enough ballots to “Stop the 
Steal,” according to the 
game’s website.

TrueAnon, a political 
podcast with hosts Brace 
Belden, Liz Franczak, and 
Yung Chomsky, created the 
contentious board game. 
According to Newsweek, 
the podcast currently ranks 
ninth on Patreon. On a re-
cent episode titled “MA-

GA-log,” the hosts promot-
ed the game, recalling the 
Capitol riot. Belden called 
it “the best day of watch-
ing things on TV,” while 
Franczak described it as “a 
slice of life.”

The board game hosts 
claimed the game is meant 
for all Americans, regard-
less of political affilia-
tion. If players choose to 
be “Patriots,” or the su-
premacist Trump support-
ers who caused mayhem 

that day, they move from 
room to room, drawing 
“event” cards or ballots—
the game’s equivalent of 
points. The objective is to 
accumulate 100 ballots and 
reach the final room, where 
the twice-impeached and 
now four-times indicted 
former President Donald 
Trump awaits to fly players 
in his helicopter and change 
the results of the 2020 elec-
tion to his favor, or to ratify 
the actual results.

One player assumes the 
role of the Capitol Police, 
aiming to prevent the “Pa-
triots” from reaching 100 
ballots before the 10th turn, 
at which point the police 
character would win and 
certify Joe Biden’s victory. 
The TrueAnon account 
provocatively wrote on so-
cial media, “January 6 was 
about having fun with your 
friends—and this January 
6, that amazing feeling is 
coming back.”
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Eight percent of public school teachers left teaching in 
2021, a rate unchanged since last measured in 2012

WASHINGTON (De-
cember 13, 2023)— Eight 
percent of teachers in pub-
lic schools exited the pro-
fession between the 2020-
21 and 2021-22 school 
years a pivotal time when 
K-12 education was heav-
ily impacted by the pan-
demic. This departure rate 
was unchanged from nearly 
a decade earlier, accord-
ing to the Teacher Follow-
Up Survey, a longitudinal 
component of the National 
Teacher and Principal Sur-
vey, released today by the 
National Center for Educa-
tion Statistics (NCES), the 
statistical center within the 
U.S. Department of Educa-
tion’s Institute of Education 
Sciences.

Overall, 84 percent 
of public school teach-
ers remained at the same 
school during the 2020-
21 and 2021–22 school 
years (“stayers”), 8 percent 
moved to a different school 
between the 2020-21 and 
2021-22 school years 
(“movers”), and 8 percent 
left the teaching profes-
sion (“leavers”). Eighty-
two percent of private 
school teachers remained 
at the same school during 
the 2020-21 and 2021–22 
school years (“stayers”), 6 
percent moved to a different 
school between the 2020-
21 and 2021–22 school 
years (“movers”), and 12 
percent left the teaching 
profession (“leavers”).

“These new data provide 
a snapshot of the teaching 
profession at a time when 
the U.S. education system 
was under incredible stress 
due to the COVID-19 pan-
demic,” said NCES Com-
missioner Peggy G. Carr. 
“And yet, these rates for 
teacher turnover were not 
statistically different from 
those between the 2011-12 
and 2012-13 school years, 
the last time these data 
were collected.”

For those public and pri-

vate school teachers who 
voluntarily left K-12 teach-
ing after the 2020-21 year, 
a top rationale was to retire 
or receive retirement ben-
efits. This was cited as the 
“most important reason” by 
17 percent of public and 13 
percent of private school 
teachers. Thirteen percent 
of public and 24 percent 
of private school teachers 
cited “other personal life 
reasons (e.g. health, preg-
nancy/childcare, caring for 
family),” and 14 percent 
of public and 10 percent of 
private school teachers said 
a desire to pursue a position 
other than as a K-12 teach-
er. Nine percent of public 
and 11 percent of private 
school teachers identified 
the desire for a higher sala-
ry as their chief motivation.

Public and private school 
teachers who left teaching 
after the 2020-21 year pro-
vided further insights on 
their new positions, such 
as how the work-life bal-
ance, autonomy, and pres-
tige compared to teaching. 
Former teachers reported 
that the ability to balance 
personal life and work (66 
percent), autonomy or con-
trol over their own work 
(60 percent), manageabil-
ity of their workload (58 
percent), and professional 
prestige (58 percent) were 
better in their new profes-
sion than in teaching.

The report released today 
includes selected findings 
from the Teacher Follow-
up Survey (TFS), a lon-
gitudinal component of 
the National Teacher and 
Principal Survey (NTPS), 
which is a nationally rep-
resentative survey of public 
and private K-12 schools, 
principals, and teach-
ers in the 50 states and 
the District of Columbia. 
Data were collected from 
January 2022 through July 
2022. The sample included 
about 8,500 public school 
teachers and about 1,800 
private school teachers, for 
a total sample size of about 
10,300 teachers.

The data were collected 
as a follow-up to the 2020-
21 NTPS to provide attri-
tion and mobility informa-
tion about teachers in K-12 
public and private schools. 
The purpose was to ascer-
tain how many teachers 
from the 2020-21 school 
year still worked as a teach-
ers in the same school 1 
year later (“stayer”), how 
many had moved to become 
a teacher in another school 
(“mover”), and how many 
were no longer working as 
a principal (“leaver”).

To access the 2021-22 
Teacher Follow-up Sur-
vey data and technical 
documentation, please 
visit https://nces.ed.gov/
p u b s e a r c h / p u b s i n f o .

asp?pubid=2023046.
Key Findings

Trends in Teacher
Attrition by

Teacher Characteristics
• Among public school 

teachers who were teach-
ing during the 2020–21 
school year, 84 percent re-
mained at the same school 
during the 2021–22 school 
year (“stayers”), 8 per-
cent moved to a different 
school between school 
years (“movers”), and 8 
percent left the teaching 
profession (“leavers”) af-
ter the 2020–21 school 
year. Among private school 
teachers who were teach-
ing during the 2020–21 
school year, 82 percent re-
mained at the same school 
during the 2021–22 school 
year (“stayers”), 6 percent 
moved to a different school 
(“movers”), and 12 percent 
left the teaching profession 
(“leavers”).

        - These data are not 
statistically different from 
during the 2012-13 school 
year, when, among public 
school teachers who were 
teaching during the 2011–
12 school year, 84 per-
cent remained at the same 
school during the 2012-13 
school year (“stayers”), 8 
percent moved to a differ-
ent school (“movers”), and 
8 percent left the teaching 
profession (“leavers”).1

• Among public school 

teachers whose total teach-
ing experience in 2020–21 
was 3 years or less, 80 per-
cent remained at the same 
school during the 2021–22 
school year, 13 percent 
moved to another school, 
and 7 percent left teaching.

        - A higher percent-
age of public school teach-
ers with 3 years or less 
total teaching experience 
in 2020-21 (13 percent) 
moved to a different school 
than did teachers with 10-
14 (8 percent) or 15 or more 
years (6 percent) during the 
2021-22 school year.

• Among public school 
teachers with 15 or more 
total years of teaching ex-
perience in 2020–21, some 
86 percent remained at the 
same school during the 
2021–22 school year, 6 
percent moved to another 
school, and 9 percent left 
teaching.

Trends in Teacher
Attrition by School

Characteristics
• Among public school 

teachers who were teaching 
at schools where less than 
35 percent of K–12 stu-
dents were approved for a 
free or reduced-price lunch 
in the 2020–21 school 
year, 85 percent remained 
at the same school during 
the 2021–22 school year, 7 
percent moved to another 
school, and 8 percent left 
teaching.

• Among public school 
teachers who were teaching 
at schools where 75 percent 
or more of K–12 students 
were approved for a free 
or reduced-price lunch in 
the 2020–21 school year, 
82 percent remained at the 
same school during the 
2021–22 school year, 9 
percent moved to another 
school, and 9 percent left 
teaching.

• Among teachers in 
2020–21 who were volun-
tarily no longer teaching in 
the 2021–22 school year, 
16 percent indicated that 

their most important reason 
for leaving was because 
they decided to retire or 
receive retirement benefits 
from the previous year’s 
school system, 15 percent 
indicated that their most 
important reason for leav-
ing was because of other 
personal life reasons (e.g. 
health, pregnancy/child-
care, caring for family), 
13 percent indicated that 
their most important reason 
was because they decided 
to pursue a position other 
than that of a K–12 teacher, 
and 9 percent indicated that 
their most important reason 
for leaving was because 
they wanted or needed a 
higher salary.

Former Teachers
in New Jobs

• Among teachers in 
2020–21 who were no lon-
ger teaching in the 2021–22 
school year, 39 percent of 
public school teachers were 
working for a school or 
school district in a position 
in the field of K–12 educa-
tion, but not as a regular 
K–12 classroom teacher. 
About 12 percent of pub-
lic school teachers who 
were no longer teaching in 
2021–22 were working in 
an occupation outside the 
field of education, includ-
ing military service.

• Among teachers in 
2020–21 who were work-
ing but no longer teach-
ing in the 2021–22 school 
year,2 66 percent indicated 
that the ability to balance 
personal life and work 
was better in their current 
position than in teaching, 
60 percent indicated that 
autonomy or control over 
their own work was bet-
ter in their current posi-
tion than in teaching, and 
58 percent indicated that 
both manageability of their 
workload and professional 
prestige were better in their 
current position than in 
teaching.



By Stacy M. Brown
NNPA Senior National
Correspondent

One of the most in-your-
face and undeniable mo-
ments that shows the direc-
tion most Republicans and 
so-called conservatives are 
attempting to take Amer-
ica is the utter witch hunt 
meant to destroy Claudine 
Gay, who is now the former 
president of Harvard. Make 
no mistake about it; it was a 
witch hunt.

A Black woman leading 
one of the most prominent 
educational institutions in 
the United States of Amer-
ica? The powers-that-be 
couldn’t stand too long for 
that. A Black man, in their 
racist eyes, desecrating the 
White House and having 
the audacity to place his 
name on the very health 
care that has rescued count-
less people from complete 

and utter misery and even 
death, including the major-
ity of white people, is, in 
their view, as repugnant as 
anyone else.

With racist conservatives 
repeatedly trying to repeal 
Obamacare, we are remind-
ed of a scene from the pop-
ular sitcom The Jeffersons, 
which aired in the 1970s. In 

the scene, George saves the 
life of a member of the Ku 
Klux Klan. When the racist 
realized that it was a Black 
man who had performed 
the lifesaving act, with 
bitter and resentful eyes, 
he declared, “You should 
have let me die.” They’d 
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35th Annual Reverend 
Dr. Martin Luther King, Jr. 
Parade and March – Gar-
land, Texas

The National Asso-
ciation for the Advance-
ment of Colored People 
(NAACP) Garland, Texas 
Unit will host its 35th an-
nual Dr. Martin Luther 
King, Jr. parade & march 
on Saturday, January 13, 
2024, at 10:00 a.m.

MLK Parade Route in 
Garland – January 13, 
2024

The parade starts on 
Dairy Road @ Garden 
Drive (near Embree Park), 
Garland, Texas, 75040

It proceeds north on 
Dairy Road to Highway 66 
(Avenue D) West (Left) on 
Highway 66 (Avenue D) to 
First Street North (Right) 
on First Street to Highway 
66 (Avenue B) West (Left) 
on Highway 66 (Avenue 
B) to Fifth Street North 
(Right) on Fifth Street to 
Austin Street

The parade ends at the 
Granville Arts Center, 

300 North Fifth @ Austin 
Streets, downtown Gar-
land, TX, 75040

2024 MLK Theme/ 
Grand Marshal/ “Lift 
Every Voice and Sing” 
Musical - January 13, 

2024
The 2024 MLK theme 

is: “Fulfilling Dr. King’s 
Dream: Register and 
VOTE in 2024.” National 
recording artist Reuben 
Lael, will serve as grand 

marshal. The celebration 
continues following the 
parade with the 3rd Annual

The musical, “Lift Ev-
ery Voice and Sing” will 
be performed on Saturday, 
January 13, 2024 at 12:00 

p.m. It will be held at the 
Granville Arts Center, 300 
N. 5th Street, downtown 
Garland where students 
from the Garland ISD and 
surrounding districts will 
perform. Winners of the 

2024 MLK Float Contest 
will be announced at the 
musical.

NOTE: This event is 
free and open to the public.

The MLK Youth Ex-
travaganza will be held 
on January 14, 2024 at 
the Granville Arts Cen-
ter Brownlee Auditorium. 
Youth groups from area 
churches and the Garland 
ISD will showcase spiri-
tual talents in praise dance 
and athletic talents in step 
routines on Sunday, Janu-
ary 14, 2024 at 300 N. 5th 
Street, downtown Garland, 
75040, beginning at 4:00 
p.m. Admission is free and 
the MLK Youth Extrava-
ganza is open to the public.

For more information 
on these events, please 
contact the NAACP Gar-
land Unit at 972.381.5044, 
voice box #5, or visit the 
NAACP Garland Unit’s 
website: www.garland-
txnaacp.org and click on 
MLK Events.

Garland NAACP ramps up for its annual MLK festivities
3355tthh  AAnnnnuuaall  GGaarrllaanndd  MMLLKK    

PPaarraaddee  &&  MMaarrcchh  
SSaattuurrddaayy  --  JJaannuuaarryy  1133,,  22002244  

1100::0000  AAMM  

                                  22002244  PPaarraaddee  RRoouuttee  
Parade starts on Dairy Road @ Garden Drive (near Embree Park) 
North on Dairy Road to Highway 66 (Avenue D) 
West (Left) on Highway 66 (Avenue D) to First Street 
North (Right) on First Street to Highway 66 (Avenue B) 
West (Left) on Highway 66 (Avenue B) to Fifth Street 
North (Right) on Fifth Street to Austin Street (parade ends) 
                                            

                                    ““LLiifftt  EEvveerryy  VVooiiccee  ““   (The Musical) 

The celebration continues at the Granville Arts Center, 300 N. Austin Street, Downtown        
Garland.  For more information call the NAACP Garland Branch @ 972 381-5044, Box #5. 

The eminent danger facing 
all of Black America

The wealth and influence of a few Black Americans won’t mean any-
thing to racists who, just like after the Civil War, seized all they could 
from Black people and will undoubtedly be positioned to do it again.

(Photo via NNPA)

See DANGER, Page 11



By Stacy M. Brown
NNPA Senior National
Correspondent

The media has always 
been a vital pillar of de-
mocracy because it informs 
citizens, holds govern-
ments at all levels account-
able, and provides a plat-
form for diverse opinions 
and commentary. Despite 
its importance, journalism 
has struggled to remain 
relevant and credible in the 
age of political polarization 
and distrust in traditional 
outlets and newer technolo-
gies.

Mainstream media pro-
duces and disseminates 
news through various out-
lets, such as television, ra-
dio, and newspapers. These 
outlets, which include 
CNN, ABC, NBC, CBS, 
and Fox, and predomi-
nately white-owned publi-
cations like the New York 
Times, Washington Post, 
and others, also have web-
sites, podcasts, social me-
dia, and aggregators.  All 
of whom have collectively 
failed to report news favor-
able or meaningful to the 

47 million descendants of 
Africans who call America 
home.

A recent Pew Research 
Center survey found that 
Black Americans are more 
critical of the media than 
any other group. Most re-
spondents said the media 
doesn’t adequately cover 
issues pertinent to Black 
America and that coverage 
of Black communities is of-
ten negative or biased.

The death of George 
Floyd under a Minneapo-
lis police officer’s knee 

outraged millions and set 
off protests that brought 
many Black people into the 
streets in ways they never 
had before. As violence, 
property damage, and ef-
forts to reconcile and re-
form the police force ebbed 
and flowed, Black leaders 
in communities across the 
country pressed for change 
and pushed the media to do 
more to report on and ana-
lyze what was unfolding.

Some in the industry re-
sponded to the outrage and 
calls for change by promis-

ing to diversify their staff 
and hire more journalists of 
color. They also pledged to 
shed light on the countless 
positive stories emanat-
ing regularly from Black 
neighborhoods. But experts 
say those pledges have 
been hard to keep, and the 
progress has either proven 
slow or nonexistent.

The recent study re-
vealed that four in five Af-
rican Americans mistrust 
mainstream media, a large 
but understandable per-
centage, particularly given 

how news coverage has 
resorted to its pre-George 
Floyd perceptions.

The falsifications and 
broken promises of main-
stream media serve as a re-
minder that the Black Press 
is still the only news source 
that African Americans can 
trust. On March 16, 1827, 
in New York City, John 
B. Russwurm and Samuel 
Cornish founded Freedoms 
Journal, the first newspa-
per owned by, led by, and 
for Black Americans in the 
United States. From the 
beginning, the goal of the 
Black Press was to provide 
a voice for African Ameri-
cans while idealistically 
uplifting and validating 
them.

By addressing topics 
such as women, youth, 
style, and social mobility, 
the Black Press sought to 
create a distinct identity 
among its readers. Black-
owned newspapers of the 
time also played a critical 
role in the community by 
reporting on lynchings and 
providing an outlet for dis-
senting voices.

The Black Press also 

helped to ignite such ep-
ochal movements as the 
Harlem Renaissance and 
Black Power, and it played 
a central role in the later 
struggle for civil rights.

“It’s too bad we are still 
talking about these is-
sues. But our leaders and 
Black people are speaking 
louder,” Ann Breedlove, 
who marched on Wash-
ington more than 60 years 
ago with Dr. Martin Lu-
ther King Jr. and again to 
observe its anniversary in 
2023, told NBC News dur-
ing the most recent march.

“We’re tired — sick and 
tired — of asking for jus-
tice. It’s time to fight back. 
I’m a great-grandmother 
who remembers the Ku 
Klux Klan raiding our 
house and us having to get 
under the bed when they 
came on their horses. To-
day is different. That’s not 
happening. But we still are 
getting it in different ways.”

“Our voices are going to 
be louder than the politi-
cians,” she added, “who are 
not doing what they need to 
do to help us.”

American and first female 
chair of the House Commit-
tee on Science, Space, and 
Technology. She was also 
the first African American 
to serve as the Department 
of Health, Education, and 
Welfare regional director, 
appointed by then-Presi-
dent Jimmy Carter.

Before her retirement, 
Johnson’s portrait was un-
veiled and hung in the Sci-
ence Committee Room. The 
program for STEM women 
has also been named in her 
honor. Upon her retirement 
at the end of the 117th ses-
sion, she was the oldest 
member of the House of 
Representatives.

The Congressional Black 
Caucus Chairman Steven 
Horsford (NV-04) and 

members of the CBC is-
sued a statement mourning 
the loss of Congresswoman 
Eddie Bernice Johnson. 

“Among her many ac-
complishments in the Texas 
State Legislature as a nurse 
and member of Congress, 
Congresswoman Johnson 
was perhaps best-known to 
those close to her as a moth-
er, wife, and friend, and she 
will be greatly missed,” 
CBC members stated. “She 
leaves a legacy and a life-
time of public service that 
will not soon be forgotten.”

They acknowledged her 
groundbreaking achieve-
ments, including being the 
first Black woman elected 
to Congress from Dal-
las and her role as the first 
African American and first 

female Chair of the House 
Committee on Science, 
Space, and Technology.

Johnson’s impact ex-
tended beyond legislation; 
she delivered hundreds of 
millions of dollars toward 
revitalizing transportation 
in Texas, notably for the 
Southern Gateway Project 
and the DART Rail System. 
The DART and Amtrak rail 
centers in Dallas were re-
named the Eddie Bernice 
Johnson Union Station in 
her honor.

Johnson’s multifaceted 
career included being a 
mother, wife, and friend 
in addition to a public ser-
vant, leaving a void that 
those who knew her will 
feel deeply. “Her legacy as 
a trailblazer and advocate 
for justice, equality, and 
progress will endure,” CBC 

members asserted.
On the home front, lo-

cal officials remembered a 
stalwart role model to be 
remembered and emulated.

“I was truly saddened 
today to wake up to the 
news that Congresswoman 
Johnson had passed,” said 
Dallas Deputy Mayor Pro 
Tem Carolyn King Arnold. 
“I have many great memo-
ries working alongside her 
in southern Dallas, where 
she made it clear she was 
there to get things done. 
She waited for no one to 
do what she could get done 
herself – and better! What 
a fierce woman she was for 
Dallas! 

“As the only African 
American woman on the 
City Council, I valued her 
advice on the importance 
of working with the federal 

government as a partner to 
address  many of the issues 
the city faced such as trans-
portation, Veterans care, 
small business funding and 
other critical areas.  Most 
importantly, she stressed 
the need to be inclusive of 
a diverse group to accom-
plish the goal.

“I am sending prayers 
and blessings for her family 
as they prepare her home-
going.”

“I was heartbroken to-
day to learn of the passing 
of Congresswoman Eddie 
Bernice Johnson,” said Dal-
las Councilmember Adam 
Bazaldua. “The mark she 
has left on Dallas, and spe-
cifically Council District 
7, cannot be matched. She 
loved her City and no one 
has fought harder for us. 
My family and I extend 

our deepest love and con-
dolences to her family. Her 
memory is most certainly a 
blessing.”

“Dallas lost a trailblazer 
today with the passing 
of Congresswoman Ed-
die Bernice Johnson,” said 
Dallas Councilmember 
Paula Blackmon. “She was 
a true champion for Dallas 
and, in particular, White 
Rock Lake. Her advocacy 
is a testament to her com-
mitment to the environment 
and the recreational spaces 
that everyone in the Dallas 
community could enjoy. 
When she said, “I got this,” 
you knew it was good as 
done.

“I’m grateful to have 
been able to call Eddie Ber-
nice Johnson my friend; my 
prayers are with her family 
and friends.”
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From Betrayal to Empowerment: The imperative 
shift towards a vigorous Black Press

The recent study revealed that four in five African Americans mistrust mainstream media, a large but 
understandable percentage particularly given how news coverage has resorted to its pre-George Floyd 

perceptions. (Photo via NNPA)



By Stacy M. Brown
NNPA Senior National
Correspondent

Shortly after actress 
Taraji P. Henson said the 
“math ain’t mathing” when 
raising concerns about 
equal pay for women in 
Hollywood, two new re-
ports not only support the 
star’s claims, but each go a 
bit further in revealing the 
overwhelming disparities 
in film and television.

The latest report from 
The Center for the Study of 
Women in Television and 
Film at San Diego State 
University sheds light on 
women’s ongoing challeng-
es, particularly those from 
underrepresented racial 
and ethnic backgrounds, 
in behind-the-scenes roles. 
Titled “The Celluloid Ceil-
ing: Employment of Be-
hind-the-Scenes Women on 
Top Grossing U.S. Films 
in 2023,” the report com-
prehensively analyzes the 
industry’s gender and racial 
dynamics.

It reveals a concern-
ing decline in the overall 
representation of women 
in key behind-the-scenes 
roles, dropping from 24% 
in 2022 to 22% in 2023. 
Examining specific roles, 
women comprised 16% of 
directors, 17% of writers, 
26% of producers, 24% of 
executive producers, 21% 
of editors, and a mere 7% 
of cinematographers. No-
tably, films with at least 
one female director dem-
onstrated higher inclusion 
of women in various roles 
than those with exclusively 
male directors.

While the overall figures 
indicate sluggish progress 
over the past 26 years, 
the study emphasized the 
pivotal role of women di-
rectors in driving positive 
change in the industry.

The analysis further 
extends to on-screen rep-

resentation, revealing a 
persistent gender gap. 
In 2022–23, females ac-
counted for 45% of speak-
ing characters on original 
streaming programs and 
44% on broadcast network 
programs, representing a 
decline from the previous 
year. Reality programs and 
game shows fared better, 
with 50% female represen-
tation.

A glimmer of hope did 
emerge from the Indie 
Women study, focusing on 
independently produced 
feature-length documen-
taries and narrative films. 
While men still dominate 
key roles, the percentage of 
female directors increased 
from 40% in 2021–22 to 
42% in 2022–23, reaching 
a recent historic high. The 
study also noted increases 
in the percentages of wom-
en writers, producers, and 
editors.

A separate report by the 
USC Annenberg Inclusion 
Initiative, examining por-
trayals of gender, race/eth-
nicity, LGBTQ+, and dis-
ability from 2007 to 2022, 
reveals persistent dispari-
ties both on and off-screen.

Only 34.6% of charac-
ters in the 100 top-grossing 
films of 2022 were female-
identified, with a persistent 
ratio of 1.89 males to ev-
ery female character since 
2008. While there was an 
increase in films featur-
ing gender-balanced casts, 
the overall percentage re-
mained stagnant at 15%. 
Moreover, underrepresent-
ed racial and ethnic groups 
faced challenges, with only 
19% of films featuring an 
underrepresented female in 
a lead or co-lead role.

“I’m just tired of work-
ing so hard, being gracious 
at what I do, getting paid a 
fraction of the cost,” Hen-
son said in a Sirius XM 
interview, according to a 
CBS News transcript. “I’m 
tired of hearing my sisters 
say the same thing over 
and over. You get tired. I 
hear people go, ‘You work 
a lot.’ I have to. The math 
ain’t mathing. And when 
you start working a lot, you 
have a team. Big bills come 
with what we do. We don’t 
do this alone. It’s a whole 
entire team behind us. They 
have to get paid.”

According to CBS, she 
went on to say that on the 

reported compensation for 
her projects, “Uncle Sam” 

often takes 50%, and an-
other 30% goes to her 
team. “It seems every time 
I do something and break 
another glass ceiling, when 
it’s time to renegotiate, I’m 
at the bottom again, like I 
never did what I just did, 
and I’m tired,” Henson 
said.

Behind the camera, the 
report highlights ongoing 
challenges for underrep-
resented racial and ethnic 
groups. Only 23.6% of 
directors, writers, and pro-
ducers across the 100 top 
films of 2022 were women. 
While showing slight im-
provement, women direc-
tors still accounted for only 
8.8%. The study empha-
sized the positive impact of 
having a female director at-
tached to a film, correlating 
with increased female leads 

and speaking characters.
Finally, breaking down 

racial and ethnic repre-
sentation, the report noted 
that 61.7% of characters 
in 2022 were white, with 
underrepresented groups 
comprising 38.3%. While 
some groups have seen 
positive trends, erasure and 
underrepresentation persist 
for Black, Hispanic/Latino, 
Asian, and other ethnic 
groups.

“Annually, we offer solu-
tions that industry leaders 
can use to create change,” 
researchers at USC wrote. 
“Given the lack of progress 
across many data points 
in this investigation, it is 
unclear if the same lead-
ers have read or listened to 
these suggestions. We sus-
pect they do not read this 
far into the report.”
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The Math Still ‘Ain’t Mathing,’ two new reports 
reveal deep disparities in Hollywood

The latest report from The Center for the Study of Women in Television and Film at San Diego State 
University sheds light on women’s ongoing challenges, particularly those from underrepresented racial and 
ethnic backgrounds, in behind-the-scenes roles. Titled “The Celluloid Ceiling: Employment of Behind-the-

Scenes Women on Top Grossing U.S. Films in 2023,” the report comprehensively analyzes the industry’s 
gender and racial dynamics. (Photo via NNPA)



(Black PR Wire) FOX 
and the Television Acad-
emy announced jointly to-
day that Anthony Anderson 
will host the 75th Emmy 
Awards.

“With our industry’s re-
cent challenges behind us, 
we can get back to what 
we love -- dressing up and 
honoring ourselves. And 
there’s no better celebra-
tory moment to bring the 
creative community to-
gether than the milestone 
75th Emmy Awards,” said 
Anthony Anderson. “When 
FOX asked me to host this 
historic telecast, I was over 

the moon that Taylor Swift 
was unavailable, and now I 
can’t wait to be part of the 
biggest night in television.”

“After Anthony hosted 
our upcoming show, We 
Are Family, we knew he’d 

be a natural fit for a star-
studded, anticipatory night 
like the Emmys,” said Al-
lison Wallach, President of 
Unscripted Programming at 
FOX Entertainment. “An-
thony’s known for his hu-

mor, heart and spontaneity, 
so he’s sure to give audi-
ences in the theater and at 
home a night they’ll never 
forget.”

“Anthony is a multi-
talented performer and a 
great friend to the Televi-
sion Academy,” said Acad-
emy Chair Frank Scherma. 
“We are thrilled that he is 
hosting what promises to 
be a rich celebration of the 
year’s outstanding televi-
sion, as well as 75 years of 
Emmys excellence!”

“Jesse Collins Entertain-
ment has long admired the 
work of Anthony Ander-

son and treasure our many 
years working with him. 
We are truly looking for-
ward to him hosting what is 
sure to be one of the most 
entertaining anniversary 
Emmy telecasts,” said Jes-
se Collins, Dionne Harmon 
and Jeannae Rouzan-Clay 
for Jesse Collins Entertain-
ment.

The three-hour, coast-to-
coast live telecast from the 
Peacock Theater at L.A. 
LIVE in downtown Los 
Angeles will air on Mar-
tin Luther King Jr. Day, 
Monday, January 15, 2024 
(8:00-11:00 PM ET/5:00-

8:00 PM PT) on FOX and 
will also be available the 
next day on Hulu.

Emmy and Golden Globe 
nominated actor Anthony 
Anderson is the host of new 
FOX game show We Are 
Family, from executive pro-
ducer Jamie Foxx, premier-
ing Wednesday, January 3 
(9:00-10:00 PM ET/PT) on 
FOX. He starred for eight 
seasons in the multi-award 
nominated sitcom black-
ish, where he portrayed An-
dre “Dre” Johnson and also 
served as executive produc-

By Stacy M. Brown
NNPA Senior National
Correspondent

In the hallowed cham-
bers of New York City’s 
legislative realm, a pro-
posal has surfaced that 
could forever alter the way 
we perceive civic celebra-
tion. Farah Louis and other 
council members have pro-
posed legislation to declare 
December 4 as “Jay-Z 
Day” in honor of Shawn 
Carter, the man who would 
later become a global phe-
nomenon. While the intent 
is to honor Jay-Z’s cultural 
contributions, it forces us 
to confront a disconcerting 
trend that has seeped into 
the very fabric of our po-
litical landscape—the fer-
vent embrace of celebrity 
culture.

Jay-Z, undeniably a cul-
tural juggernaut, has made 
quite a mark on music, 
business, and some of the 
social causes he’s under-
taken. However, the po-
tential establishment of a 
dedicated day in his honor 

symbolizes a larger issue at 
play—a society where the 
boundaries between genu-
ine recognition and celeb-
rity worship are increas-
ingly blurred. The question 
that looms is whether the 
nation’s political leaders, 

those entrusted with the 
serious business of crafting 
laws and policies, should 
be actively courting the fa-
vor of celebrities.

In the aftermath of Wa-
tergate and the Vietnam 
War, political scientist Scott 

Edwards lamented the shift 
away from the heroic polit-
ical figure. Edwards argued 
that democracies require 
civic exemplars whose 
principled strivings serve 
as models for the average 
person. Fast forward to to-
day, and we find ourselves 
in an era where politicians 
are not only courting ce-
lebrity endorsements but 
actively seeking approval 
from the glitzy entertain-
ment world.

The erosion of Ameri-
can democracy has also 
given way to a culture of 
celebrity appeasement. 
The proposed Jay-Z Day 
is emblematic of this trend, 
where recognition is be-
stowed not for political 
prowess or principled lead-
ership but for well-known-
ness. The danger inherent 
in this shift is palpable, as 
surveys indicate a growing 
belief among Americans 
that celebrities make good 
politicians.

Dwayne “The Rock” 
Johnson, Matthew Mc-
Conaughey, Zendaya, and 

Beyoncé—names that rou-
tinely grace our screens—
are now considered for po-
litical leadership. However, 
their appeal lies more in 
their celebrity status than 
in any demonstrated under-
standing of policy intrica-
cies. The danger becomes 
even more apparent when 
we consider that politi-
cians, instead of delving 
into the complexities of 
governance, are bending to 
the whims of fame.

We stand at a crossroads 
where the allure of celeb-
rity has infiltrated the very 
essence of governance. The 
desire to gain favor with 
well-known people increas-
ingly influences decisions 
that affect citizens’ lives. 
It’s a perilous path where 
celebrity status triumphs 
over experience, wisdom, 
and a genuine commitment 
to public service.

As we contemplate the 
potential establishment of 
Jay-Z Day, politicians and 
everyday people should 
not merely celebrate cul-
tural icons but critically 

assess how far Americans 
have strayed from the ide-
als that should define lead-
ership. After all, shouldn’t 
lawmakers resist the allure 
of celebrity, prioritize sub-
stance over spectacle, and 
reclaim a political land-
scape where true heroes 
are those dedicated to the 
service of the people, not 
those merely basking in the 
fleeting glow of the lime-
light?

In the grand tapestry 
of democracy, leaders are 
supposedly chosen for 
their substance, not just 
their celebrity status. Jay-
Z Day should prompt a 
reflection on the kind of 
leaders Americans should 
want—either individuals 
who embody the principles 
of governance or merely 
revel in their name’s well-
knownness. The choices 
made will shape the future 
of American democracy 
and determine whether 
people set their priorities 
straight or continue down 
a path where fame eclipses 
substance.
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Jay-Z Day and the erosion of political substance

Jay-Z, undeniably a cultural juggernaut, has made quite a mark on 
music, business, and some of the social causes he’s undertaken.

(Photo via NNPA)

a separate civil business 
fraud trial in New York, 
a judge found that Trump 
and his company com-
mitted widespread fraud. 
He is currently weighing 
whether to levy fines of 
as much as $250 million 
against Trump and prohibit 
the Trump Organization 

from doing business in the 
Empire State.

Threats against mem-
bers of Congress have es-
calated over recent years, 
reaching about 9,700 in 
2021. The trend persists as 
the calendar turns to 2024, 
with ongoing concerns and 
increased security expen-

ditures among candidates 
for the House and Senate.

According to a recent 
Navigator poll, most 
Americans are concerned 
about political violence, 
with 85% saying they are 
worried about its future. 
Democrats exhibit a high-
er level of concern than 
Republicans, associating 
terms like “January 6,” 

“Trump,” and “white su-
premacy” with political vi-
olence, researchers found. 
Republicans are perceived 
as more likely to use politi-
cal violence, with differing 
opinions among indepen-
dents.

“Some of the recent in-
crease in American vio-
lence (both political and 
otherwise) might be attrib-

utable to the pandemic. But 
the spike in threats began 
well before COVID-19,” 
Vox’s senior correspon-
dent, Zack Beauchamp, 
wrote. “Something else 
is going on—something 
that’s raising the tempera-
ture of American politics, 
making people feel more 
angry, afraid, and like they 
need to take political mat-

ters into their own hands.”
That “something,” 

Beauchamp stated, is Don-
ald Trump. “No figure in 
American politics com-
mands Trump’s devoted 
following; no figure is as 
capable of heightening the 
stakes of American poli-
tics to the breaking point,” 
Beauchamp concluded.

GUNFIRE, from Page 5

Anthony Anderson to host 75th Emmy Awards on Jan. 15
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rather white people die than 
choose a life-saving health 
plan under the Affordable 
Care Act.

While President Biden 
continues to trail in popu-
lar polls and hopes that 
the MAGA movement will 
help make America realize 
its mistakes, Black America 
must remember that it is not 
Biden or the people who 
look like him whose lives 
and livelihoods are in jeop-
ardy. Black Americans have 
everything to lose, and Af-
rican Americans can’t help 
but feel they’re losing.

And who has pretended 
not to know the true mean-
ing of Make America Great 
Again? It implies that Clau-
dine Gay must know her 
place. It means that George 
Floyd deserved a knee in 
his neck, though they’d just 
assumed the police officers 
had used a noose. It means 
women have no say over 
anything, including and es-
pecially their own bodies. 
It means that affirmative 
action is the slave master 
grabbing the whip—af-
firmatively acting, if you 
will—when the African 
American is out of line.

An event that took place 
in 2020—and no, it had 
nothing to do with George 
Floyd—highlighted all of 

this. The video is infuriat-
ing. A Black woman was 
hogtied and forced to sit 
headfirst, legs up, and be-
hind her on the floor of a 
police cruiser in Aurora, 
Colorado, for more than 20 
minutes.

It becomes more abhor-
rent when, as she desper-
ately calls out that she can’t 
breathe and begs for mercy 
from the white officer, 
she resorts to calling him 
“Master.” The bodycam 
footage of Shataeah Kelly 
was released a few months 
before Floyd’s murder. Of-
ficer Levi Huffine was fired 
and, of course, appealed his 
termination because, after 
all, the Black woman who 
called him master was just 
a slave.

A brand-new board 
game honoring the riot at 
the US Capitol on Janu-
ary 6, 2021, which started 
New Year’s weekend, once 
again highlights the brazen-
ness of white supremacy. 
On the third anniversary of 
the Capitol attack, a game 
called “Storm the Capi-
tol—TrueAnon Edition” hit 
stores.

To win the game, you 
need to collect 100 ballots 
and reach the last room, 
where Trump awaits play-
ers. He plans to use a heli-

copter to change the 2020 
election results in his favor 
“or ratify the real results of 
the 2020 election,” so he 
can claim victory.

Consider also that, over 
the last three years, 18 
states have adopted laws re-
stricting what teachers can 
say about race and the U.S. 
history of race relations. 
White fear of losing power 
has jeopardized not just de-
mocracy but also the plight 
of African Americans. De-
fining African nations as 
“shithole countries,” Trump 
also attacked Mexicans as 
criminals, demanded a ban 
on Muslims, and dubbed 
Charlottesville white na-
tionalists “very fine peo-
ple.”

Trump displayed no re-
morse for the deadly vio-
lence he incited during the 
Capitol riots on January 6, 
2021. Impeached twice dur-
ing his presidency, Trump’s 
been indicted four times, 
bragged about sexual as-
sault, and a judge ruled he 
committed massive busi-
ness fraud. All of this has 
left the Black community 
uneasy as the political situ-
ation changes, causing 
concern for both ordinary 
people and prominent fig-
ures. The potential return of 
Trump and his administra-
tion’s policies may worry 
many African Americans. 

However, people are start-
ing to consider a wider 
range of perspectives.

Many Black citizens have 
concerns about Trump’s 
promise of authoritarian 
rule, fearing a loss of more 
civil liberties and an uptick 
in racial tensions. That con-
cern may also lie within the 
ranks of wealthy African 
Americans and celebrities. 
Despite their wealth and in-
fluence, any apprehension 

from that crowd should 
stem from the realization 
that, historically, racism has 
spared no one.

Shataeah Kelly called a 
white cop “master” because 
she felt desperate, showing 
the power that Trump and 
his supporters aim to have. 
The wealth and influence 
of a few Black Americans 
won’t mean anything to 
racists who, just like after 
the Civil War, seized all 

they could from Black peo-
ple and will undoubtedly be 
positioned to do it again.

After all, they have the 
Supreme Court in their fa-
vor, with laws being writ-
ten and other protections 
struck down. If you’re not 
yet awake, you may as well 
keep sleeping because the 
freedoms that you now en-
joy might end a year from 
now when Trump is sworn 
in.
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January 1, 2024
Ed Bell Construction is a Dallas based heavy highway contractor doing business in the North 
Texas
market since 1963. With clients such as TxDOT, Dallas County Public Works, and the Cities 
of Dallas,
Fort Worth, Richardson, and Mansfield (plus many others), we have a strong backlog of work 
in the
highway market locally.
We are currently hiring for the following positions:
• Form setter (Paving)
• Boom Mobile Crane (CDL)
• Concrete Finishers (Paving)
• Dozer Operator (Earthwork)
• Laborer (Paving, Earthwork)
• Loader Operator (Earthwork)
• Batch Plant Operator (Concrete)
• Concrete Paving Operator (Paving)
• Motor Grader Operator (Earthwork)
• Barricade Servicer (Must have valid DL)
• CDL Drivers (Water Truck, End Dump, Haul Truck)
Available: multiple openings
Rate: Negotiable
Must have own transportation.
Years of Experience required will vary, from 6 months to 2 years (depending on position)
Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs.)

Follow us on INSTAGRAM!
@northdallasgazette

Ochsner Health named in Top 25 for healthcare supply chain
(Newswise) — Ochsner 

Health has been included 
in the 15th annual Gartner 
Healthcare Supply Chain 
Top 25 ranking, which rec-
ognizes U.S. health systems 
setting the standard for sup-
ply chain excellence.

Ochsner is an integrated 
healthcare system operating 
46 hospitals and more than 
370 health and urgent care 
centers across Louisiana, 
Mississippi, Alabama and 
the Gulf South. Its cutting-
edge Connected Health 

digital medicine program 
is available in all 50 states, 
serving members, health 
plans, and employers nation-
ally.

“We are honored to be 
recognized for our supply 
chain performance and lead-
ership by Gartner and our es-
teemed peers,” said Ochsner 
System Vice President and 
Chief Supply Chain & Sup-
port Services Officer Regine 
Villain. “I’m proud that our 
leadership team has priori-
tized the supply chain as an 

integrated part of strategic 
imperatives and a key en-
abler for optimal care deliv-
ery. Our patient-first philoso-
phy and emphasis on values 
of excellence and teamwork 
truly impact every aspect of 
the organization, including 
Supply Chain and Support 
Services.”

The Gartner Healthcare 
Supply Chain Top 25 rank-
ing is determined by both 
quantitative measures and 
expert opinion. Quantitative 
measures show how com-

panies have performed in 
the past and establish con-
nections between financial 
health, patient care quality, 
ESG and supply chain ex-
cellence. The opinion com-
ponents offer a qualitative 
assessment of value chain 
leadership and evaluate sup-
ply chain performance.

Health systems recognized 
as leaders in supply chain are 
those advancing the digital 
supply chain and attracting 
and retaining talent in supply 
chain. They frequently dis-

cover innovative solutions 
for automation and are mov-
ing beyond resiliency and 
toward antifragility.

“In recent years, Och-
sner has developed numer-
ous innovations and has 
truly taken creative risks 
to ensure our supply chain 
remains resilient. We want 
to proactively address the 
industry challenges in that 
space while enabling mean-
ingful partnerships with our 
vendor community,” said 
Villain. “From launching 

our own PPE manufactur-
ing facilities, to investing in 
data analytics and technol-
ogy, to forging partnerships 
across industries, we’re al-
ways working to make sure 
our clinicians and nurses can 
deliver the very best care for 
our patients.”

Gartner clients can read 
more in The Healthcare Sup-
ply Chain Top 25 for 2023. 
More detailed analysis is 
available in the report The 
Gartner Healthcare Supply 
Chain Top 25.

DANGER, from Page 7
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YEAR, from Page 3
in the familiar contours of 
our everyday world, in the 
quiet moments that we too 
often let slip by unnoticed.

The very things and peo-
ple we seek to sustain us 
are everywhere around us, 
waiting to be discovered, 
waiting to be remembered.

As we step into the un-
known realm of 2024 and 
future years, let us carry 
this understanding with 
us. The pains and joys of 
our years are not left be-
hind; they are part of us, 
guiding us, reminding us 

of the depth and breadth 
of our human experience. 
In this recognition lies our 
strength, our hope, and per-
haps, our salvation.

May we bid farewell 
to this year realizing that 
the gratifying conclusions 
to our stories are always 
around us, with us, waiting 
on us, just beyond the veil 
of our pain.

Happy New Year, friends.
Frederick Joseph is a 

freelance writer and best-
selling author. You can find 
him on Substack.

National Black Justice Coalition announces Dr. David J. Johns 
As New CEO, welcomes new board of directors

Johns Will Continue As Executive Director While Assuming Expanded Role Of Outgoing CEO And Board Chair Sharon J. Lettman-Hicks
(Black PR Wire) WASH-

INGTON – Recently, the 
National Black Justice Co-
alition (NBJC), a leading 
national Black LGBTQ+/
same-gender loving (SGL) 
civil rights organization, 
announced Dr. David J. 
Johns as its new chief ex-
ecutive officer, effective 
January 2, 2024, assum-
ing the role from outgoing 
CEO and Board Chair Sha-
ron J. Lettman-Hicks, who 
has served and led the or-
ganization since 2009. Dr. 
Johns will also continue in 
his role as executive direc-
tor.

“Dr. Johns is the right 
leader at the right time un-
der today’s conditions in 
America. He is bold, tena-
cious, and unrelenting in 
advocating for causes of 
racial justice, inequality, 
and LGBTQ+ rights,” said 
Lettman-Hicks. “After re-
cruiting him to serve as my 
successor as the executive 
director in 2017, I have 
had the privilege of watch-
ing him grow into a mag-
nanimous and fierce leader 
among leaders. He under-
stands the role and excels 
at every level of leader-
ship. He will seamlessly 
step into the CEO role as 
he continues to serve as the 
executive director.”

Lettman-Hicks will of-
ficially end her tenure as 

the CEO/Board Chair at 
the end of 2023. She served 
as the executive director/
CEO from 2009 to 2017, 
and then assumed the CEO/
Board Chair role in 2017. 
Lettman-Hicks is respon-
sible for many of NBJC’s 
accomplishments over the 
last two decades, includ-
ing the creation of OUT on 
the Hill’s Black LGBTQ+ 
Leadership Summit, the 
100-to-Watch Black LG-
BTQ+ Emerging Leaders 
Initiative, the Historically 
Black Colleges and Uni-
versities Initiative, and the 
Black LGBTQ+ Health and 
Wellness Initiative. 

“Sharon has been a 
champion of our mission 
and an active accomplice 
in ensuring that every 
member of our beautifully 
beloved community gets 
closer to freedom,” said Dr. 
Johns. “We’re thankful for 
the gift of her time, talents, 
and treasures and are ex-
ceedingly excited about all 
that’s to come.”

Johns continued,  “While 
progress has been made in 
recent years to acknowl-
edge and address the often 
overlooked needs of Black 
LGBTQ+ people in Amer-
ica, life-threatening attacks 
and deep disparities persist. 
By most quality of life in-
dicators, Black LGBTQ+/
SGL people occupy the 

lowest rungs, and NBJC is 
uniquely equipped to con-
tinue solving problems, 
shifting conversations, and 
strengthening connections, 
enabling members of our 
beautifully diverse commu-
nity not simply to survive, 
but to thrive. I celebrate our 
20-year history of meaning-
ful and measurable shifts in 
competence, culture, and 
quality of life for Black 
LGBTQ+/SGL people and 
those who benefit from our 
labor and love. Over the 

last 20 years we’ve climbed 
higher up the equity ladder 
and  I am excited about and 
prepared to lead NBJC into 
the next chapter of the sto-
ry that my colleagues and 
I are writing as we all get 
closer to being free – which 
for me includes being safe, 
healthy, and treated equita-
bly at a minimum.” 

Johns has announced a 
new Board of Directors as 
part of the transition. The 
new Board will see the de-
parture of Lettman-Hicks 

as Board Chair, as well as 
Attorney Kylar Broadus as 
a Board Member, and wel-
come four new members, 
alongside returning Board 
Member Ben Crump:

• Manassas Park (VA) 
Councilman Darryl Moore 
is the first and only openly 
gay Black man elected to 
public office in two differ-
ent states: California (City 
Councilman in Berkeley) 
and Virginia (City Coun-
cilman in Manassas Park). 
Moore also serves on the 

steering committee of the 
NBJC Good Trouble Net-
work.

• Dr. Marcus Anthony 
Hunter is the Scott Waugh 
Endowed Chair in the Di-
vision of the Social Sci-
ences, Associate professor 
in sociology, and Chair of 
the Department of Afri-
can American Studies at 
UCLA. He is the author 
of Black Citymakers: How 
The Philadelphia Negro 
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STUDY, from Page 4
show that administration of 
α-MSH:

• Prevents corneal endo-
thelial cell death

• Restores normal endo-
thelial function

• Permits the cornea to 
resume normal thickness 
after a severe injury that 
normally leads to corneal 
thickening

• Causes corneal cells to 
regenerate

Interventions to prevent 
corneal edema following 
ocular injury are currently 
limited to topical hyperton-
ic saline and topical anti-
inflammatory drugs. How-
ever, these interventions 
have limited efficacy, and 

they do not prevent CEnC 
decompensation.

Dr. Dana concludes: 
“The findings of our study 
suggest the therapeutic po-
tential of α-MSH, or ana-
logs that work by activating 
the melanocortin receptor 
system, in management of 
pathologies where there is 
a risk of corneal endothe-
lial dysfunction, such as 
corneal injury or intraocu-
lar surgery. This study out-
lines the critical role played 
by neuropeptides in CEnC 
maintenance and offers a 
novel perspective on their 
potential application in cor-
neal endothelial regenera-
tion.”

Biden touts huge investments in Black America, but 
campaign still lagging in African American support

As the 2024 presiden-
tial election race kicks 
into high gear, President 
Joe Biden’s re-election 
campaign is facing a stall 
among African Americans, 
coupled with concerns over 
the campaign’s perceived 
neglect of the Black Press 
of America—the com-
munity’s trusted voice for 
nearly two centuries. De-
spite those reservations, 
the White House is eager to 
showcase the unprecedent-
ed accomplishments of the 
Biden-Harris administra-
tion, particularly in eco-
nomic growth and equity.

“The data shows that the 
historic public investments 
that make up the Biden-
Harris Administration’s 
economic agenda in critical 
sectors for future growth, 
resiliency, and security are 
beginning to come to frui-
tion,” White House officials 
stated in a blog, adding 
that, nevertheless, there is 
more work to do to lower 
costs for American families 
and ensure Americans feel 
the benefit of continued 
real wage growth, a strong 
labor market, and declining 
inflation.

In the blog post titled 
“Ten Charts That Explain 
the U.S. Economy in 2023,” 

the White House under-
scored historic gains for 
women and Black workers, 
noting that the administra-
tion’s economic agenda is 
beginning to yield positive 
results. However, amidst 
the achievements, there re-
mains acknowledgment of 
the ongoing work required 
to lower costs for Ameri-
can families and ensure the 
widespread benefits of eco-
nomic growth, labor mar-
ket strength, and declining 
inflation.

The blog detailed key 
economic indicators, in-

cluding surpassing the pri-
vate consensus for real eco-
nomic growth in 2023 and 
the positive impact on con-
sumer spending. The In-
flation Reduction Act was 
highlighted as a significant 

factor in the historic manu-
facturing boom, leading to 
record levels of real private 
manufacturing construc-
tion investment.

Job gains in 2023 contin-
ued robustly, contributing 

to 14.1 million jobs added 
under the Biden adminis-
tration through November. 
The unemployment rate, 
maintaining a streak below 
4% for 22 months, achieved 
a milestone not seen in over 
50 years.

The administration in-
dicated a downward trend, 
along with real wage 
growth and a decrease in 
wage inequality, despite 
a peak in inflation in the 
summer of 2022. Historic 
union activity in 2023 was 
cited as a reason for opti-
mism, contributing to the 
highest rate of prime-age 
women participating in the 
labor force since 1948.

African Americans’ wor-
ries, however, continue to 
grow because of what they 

perceive to be the Biden 
campaign’s underinvest-
ment in the Black Press 
of America. The influen-
tial media conglomerate, 
which the National News-
paper Publishers Associa-
tion represents, has served 
as the community’s most 
trusted voice for nearly two 
centuries, and its omission 
from the campaign strategy 
hasn’t helped to quell ques-
tions about the administra-
tion’s commitment to ad-
dressing the specific needs 
and concerns of African 
Americans.

Still, Biden’s commit-
ment to supporting Black 
entrepreneurs was empha-
sized in the blog, highlight-
ing significant investments, 
including nearly $70 billion 

As the re-election campaign unfolds and despite historic achievements for the Black community, the Biden 
administration still faces the challenge of addressing the concerns within the African American commu-
nity, particularly the perceived neglect of the Black Press of America. Balancing economic achievements 

with community-specific outreach will be crucial in securing support from this vital demographic.
(Photo via NNPA)



in federal contracts award-
ed to small, disadvantaged 
businesses in FY 2022. Ad-
ditionally, $12 billion was 
allocated to community 
lenders to expand access 
to capital and resources for 
often sidelined entrepre-
neurs.

The U.S. Department of 
Treasury estimated that 
those investments in com-
munity lenders would re-
sult in a $50 billion increase 
in lending to Latino com-
munities and nearly $80 
billion to Black communi-
ties over the next decade. 
The administration ear-
marked another $10 billion 
for states, tribes, and terri-
tories to launch and expand 
capital access programs 
for approximately 100,000 
small businesses.

As the re-election cam-

paign unfolds and despite 
historic achievements for 
the Black community, the 
Biden administration still 
faces the challenge of ad-
dressing the concerns with-
in the African American 

community, particularly 
the perceived neglect of 
the Black Press of Amer-
ica. Balancing economic 
achievements with com-
munity-specific outreach 
will be crucial in securing 
support from this vital de-
mographic.
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The Regifting Queen of the Family
By Dr. James L, Snyder

Sitting around the Christ-
mas tree with my family 
and opening up Christmas 
presents, it stirred fond 
memories of my Aunt 
Edith. She was known as 
The Regifting Queen of our 
family. And believe me, 
she earned that name quite 
well.

Most of the family didn’t 
catch on to what she was 
doing. I know I didn’t re-
alize it until several years 
before she passed.

Little did we know that 
when we gathered as a 
family at Christmas time,  
the gifts we received from 
Aunt Edith were regifted. I 
had no idea what that meant 
then, but I was to find out 
what it was all about.

One of my cousins 
caught on first. One Christ-
mas, he received a gift 
that he remembered from 
last Christmas, which was 
given to her. At first, he 
thought he was imagining 
things, but as the gifts kept 
going around, he began to 
notice that the gifts given 
to his family members were 
given to his Aunt Edith last 
year.

She had it very well 

worked out because no-
body got a gift from her 
that they gave to her the 
year before. When my 
cousin mentioned this to 
me, I thought he was jok-
ing, and I just went along 
with him. But I was to real-
ize that maybe what he was 
saying was true.

I started paying attention 
to the gifts Aunt Edith gave 
to the family so I could 
remember them for next 
year. And sure enough, 
the following year, people 
received gifts from Aunt 
Edith that had been given 
to her the year before.

My cousin looked at me, 
looked back, and we just 
smiled, hoping we could 
keep our secret.

Based on that thought, 
my cousin and I gave Aunt 
Edith a present we would 

want the following year. 
Sure enough, those gifts ap-
peared to our family from 
good old Aunt Edith. Ev-
erybody smiled, thankful 
for Aunt Edith’s thought-
fulness at Christmas time.

That was the one thing 
my cousin and I looked for-
ward to each year. And the 
thing was, everybody got 
from Aunt Edith a present 
they gave her the year be-
fore. She was very good at 
this regifting.

We discovered that when 
Auth Edith got a Christmas 
gift, she always put the giv-
er’s name on the gift. That 
way, she would not get the 
gifts mixed when she re-
gifted them.

My cousin and I let it fly 
because we did not want 
to embarrass Aunt Edith. 
She was such a wonderful 

lady, and we felt that if that 
was her way of celebrating 
Christmas, so be it.

As the years went on, 
Aunt Edith got older. No 
surprise there. Everybody 
gets older. But as she got 
older, her memory began to 
play tricks on her.

I began to notice one 
year when Aunt Edith gave 
me a Christmas present that 
I gave her the year before. 
Up to this time, that had 
never happened. She was 
very particular in how she 
distributed her regifting.

As I opened my gift from 
her, I began to chuckle be-
cause it was what I gave her 
last year. I didn’t say any-
thing because I respected 
her and everybody makes 
mistakes. I just went along 
with her regifting program.

I almost told my cousin, 
but I thought I’d just better 
leave everything under the 
table at this point. After all, 
Christmas is a merry time 
of the year, and I didn’t 
want to sabotage the merry 
element.

Watching Aunt Edith 
throughout the year, I no-
ticed her memory was slip-
ping. With that in mind, I 
was anxious for Christmas 
to come and see how Aunt 

Edith would handle her re-
gifting.

As it turned out, that year 
was the last year Aunt Edith 
was around for Christmas. 
It was a special Christmas, 
although we did not know 
it then.

As the gifts were be-
ing passed around and 
as people began opening 
their gifts from Aunt Edith, 
people began to recognize 
that this was a gift they had 
given her last year. It was 
hard for me to believe, but 
everybody got from Aunt 
Edith what they had given 
her the Christmas before.

After all those years 
of meticulously regifting 
those Christmas presents, 
it was finally catching up. 
Nobody knew what to do or 
say at that point. Everybody 
just thanked Aunt Edith for 
her wonderful Christmas 
presents. Nobody realized 
what was happening, but 
Aunt Edith confused the 
names on the gifts as the 
“for” and not the “from.”

It wasn’t until Aunt 
Edith’s funeral that people 
began to share their ideas 
about Christmas. Someone 
said, “Did you know that 
at the last Christmas party, 
I received a gift from Aunt 

Edith that I gave her the 
year before?”

When she said that, ev-
erybody began to laugh 
and had the same story to 
tell. Aunt Edith had been 
meticulously regifting all 
her Christmas presents for 
all those years, and no-
body knew it until her last 
Christmas.

What I took away from it 
is that if I’m going to give 
a gift, I should give a gift 
I want to receive myself. 
And I must thank good old 
Aunt Edith for that think-
ing.

I couldn’t help but think 
of a Bible verse. “Be 
not deceived; God is not 
mocked: for whatsoever a 
man soweth, that shall he 
also reap” (Galatians 6:7-
8).

Whatever I do to others 
will finally come back on 
me. Give what you want to 
receive is my motto.

Dr. James L. Snyder is 
pastor of the Family of 
God Fellowship, 1471 Pine 
Road, Ocala, FL 34472. He 
lives with his wife in Silver 
Springs Shores. Call him 
at 352-687-4240 or e-mail 
jamessnyder2@att.net. The 
church web site is www.
whatafellowship.com.

President Biden with NNPA President & CEO Dr. Benjamin F. Chavis 
Jr. (Photo via NNPA)



The Maker of all human 
beings is recalling all units 
manufactured, regardless of 
make or year, due to the se-
rious deflected in the prima-
ry and central component of 
the heart.

This is due to a willful 
malfunction in the origi-
nal prototype units called 
Adam and Eve, resulting 
in the reproduction of the 
same defect in all subse-
quent units.

This defect has been 
technically termed, “Sub-
sequential Internal Non-
Morality,” or more com-
monly known as SIN, as it 

is primarily expressed.
Some other symptoms 

are:  Loss of direction, foul 
vocal emissions, amnesia 
or origin, lack of peace and 
joy, selfish or violent be-
havior, depression or confu-
sion in the mental compo-
nent, fearfulness, idolatry, 
and rebellion.

The Manufacturer, God, 

who is neither liable nor at 
fault for this defect, is pro-
viding factory authorized 
repair and service free of 
charge to correct this SIN 
defect.

The Repair Technician, 
Jesus, has most generously 
offered to bear the entire 
burden o the staggering cost 
of these repairs.  There is no 

additional fee required.
The toll free number to 

call for repair in all areas is:  
1-800- P-R-A-Y-E-R.  Once 
connected, please punch the 
number one to place your 
burden of SIN through the 
REPENTANCE proce-
dures.

Next punch 2 for ATON-
MENT from the Repair 
Technician, Jesus, into the 
heart component.

No matter how big or 
small the SIN defect is, 
Jesus will replace it with:  
Love, Joy, Peace, Patience, 
Kindness, Goodness, Faith-
fulness, Gentleness, and 
Self-control.

Please see the operating 
manual, HOLY BIBLE, for 
further details on how to 
keep the maintenance up on 
these fixes.

As an added upgrade, 
the Manufacturer has made 

available to all repaired 
units a facility enabling di-
rect monitoring and assis-
tance from a resident Main-
tenance Technician, The 
HOLY SPIRIT.

Repaired units need only 
make Him welcome and He 
will take up permanent resi-
dence on the premises!

WARNING:  Continuing 
to operate the human be-
ing unit without correction 
voids the Manufacturer’s 
warranty, exposing the unit 
to dangers and problems too 
numerous to list and will re-
sult in the human unit being 
permanently impounded.

For free emergency ser-
vice, call on JESUS.

DANGER:     The human 
being units not respond-
ing to this recall action will 
have to be scrapped in the 
burning furnace.  The SIN 

defect will not be permit-
ted to enter Heaven so as 
to prevent contamination of 
that facility.   --Author Un-
known

This is something to 
ponder at the beginning of 
a New Year.  The question 
was asked:  Is it time for a 
wakeup call for you?

And remember always:  
If God brings you to it, He 
will bring your through it.  
Also in happy or sad mo-
ments, praise God.  In dif-
ficult moments, seek God.  
In quiet moments, worship 
God.  In painful moments, 
trust God.  In every mo-
ment, thank God.

Have a wonderful and 
blessed New Year.  Pray for 
me as I pray for you.

(Editor’s Note: This col-
umn originally ran in Janu-
ary 2016.)
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EMMY, from Page 10
er. He recently completed 
a six-week journey around 
Europe with his mother for 
their reality series Trippin’ 
with Anthony Anderson 
and Mama Doris. Anderson 
also partnered with Cedric 
the Entertainer to launch 
their own barbecue label, 
AC Barbeque, and docu-
mented their journey to be-
come barbeque masters in 
the unscripted series Kings 
of BBQ which premiered in 
August 2023.

Anderson appeared in the 
Emmy Award-winning pair 
of live television specials, 
Live in Front of a Studio 
Audience. He first appeared 
as Henry Jefferson in Live 
in Front of a Studio Audi-
ence: Norman Lear’s ‘All in 
the Family’ and ‘The Jeffer-
sons,’ and then as himself in 
the second special, Live in 
Front of a Studio Audience: 
‘All in the Family’ and 
‘Good Times,’ perform-
ing the opening song with 
Patti LaBelle. Anderson 
also hosted the game show, 
To Tell the Truth, a popular 
primetime re-imagination 
of the beloved classic game 
show of the same name, 
which ran for eight seasons. 
Additionally, he was execu-
tive producer of the black-

ish spin off, grown-ish. 
Anderson reprised his role 
as Detective Kevin Bar-
nard in 2022 on the highly 
anticipated 21st season 
of Law and Order. He has 
become familiar to audi-
ences through roles in such 
prominent films as Trans-
formers, The Departed, and 
The Big Year. Additionally, 
Anderson has appeared 
in Me, Myself and Irene, 
the Barbershop franchise, 
Scary Movie 3, Kangaroo 
Jack, Exit Wounds, Cradle 
2 the Grave, Two Can Play 
That Game, Malibu’s Most 
Wanted, My Baby’s Dad-
dy, Agent Cody Banks 2, 
Harold and Kumar Go To 
White Castle, Small Town 
Crime, The Star and the 
Academy Award nominated 
Ferdinand. Most recently, 
Anderson starred in and 
was the executive producer 
of streaming film Beats, 
alongside Uzo Aduba and 
newcomer Khalil Everage. 
On the small screen, Ander-
son appeared on All About 
the Andersons, K-Ville, 
The Shield and Guys with 
Kids.

Anderson has received 
seven consecutive Emmy 
nominations for “Outstand-
ing Lead Actor in a Com-

edy Series,” three Golden 
Globe nominations and 
three Critics Choice nomi-
nations for his popular role 
in black-ish. He has also 
been nominated for four 
Emmys as a producer on 
black-ish for “Outstand-
ing Comedy Series.” Ad-
ditionally, in 2022, he won 
his eighth individual Im-
age Award in the category 
of “Outstanding Actor in a 
Comedy Series,” adding to 
his 18 total Image Award 
nominations in his career. 
He has been nominated for 
four Screen Actors Guild 
awards, BET Awards, and 
Teen Choice awards as well 
as one People’s Choice 
Awards and one Kids’ 
Choice Awards. In 2020, he 
was awarded a Star on the 
Hollywood Walk of Fame 
and in 2022, Anderson was 
named as one of the 2022 
Disney Legend Award re-
cipients, The Walt Disney 
Company’s highest honor 
recognizing individuals 
who have made an extraor-
dinary and integral contri-
bution to The Walt Disney 
Company.

The Creative Arts Emmy 
Awards will take place at 
the Peacock Theater at L.A. 
Live over two consecutive 
nights on Saturday, January 
6, and Sunday, January 7, 

2024. An edited presenta-
tion will be aired Saturday, 
January 13, 2024, at 8:00 
PM EST/PST on FXX.

The 75th Emmy Awards 
will be executive-produced 
by Jesse Collins, Dionne 
Harmon and Jeannae Rou-
zan-Clay of Jesse Collins 
Entertainment.



Changed Urban America 
and coauthor with Zandria 
F. Robinson of Chocolate 
Cities: The Black Map of 
American Life. 

• Lauren Mims, Ph.D., 
is an assistant professor in 
the Department of Applied 
Psychology at New York 
University’s Steinhardt 

School of Culture, Educa-
tion, and Human Develop-
ment. Dr. Mims was for-
merly Assistant Director of 
the White House Initiative 
on Educational Excellence 
for African Americans dur-
ing the Obama Administra-
tion and a member of the 
White House Council on 

Women and Girls, the U.S. 
Department of Education 
Policy Committee, the U.S. 
Department of Education 
Socioeconomic Diversity 
Working Group, and First 
Lady Michelle Obama’s 
Reach Higher Working 
Group.

• Courtney Snowden is 
the founder and president 
of The Blueprint Strategy 

Group, a boutique govern-
ment and public affairs 
shop in Washington, DC. 
She previously served her 
hometown as the Deputy 
Mayor for Greater Eco-
nomic Opportunity in 
Washington, DC, appointed 
by Mayor Muriel Bowser. 

Before that, she was a Prin-
cipal at the Raben Group, 
Senior Lobbyist for the 
National PTA, and Federal 
and National Policy Man-
ager for the Gay, Lesbian, 
and Straight Education 
Network (GLSEN).

•  Attorney Ben Crump 

is the founder and princi-
pal owner of Ben Crump 
Law and the nation’s fore-
most lawyer and advocate 
for social justice. Among 
other distinctions, he is 
often referred to as Black 
America’s unofficial At-
torny General.
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NDG Book Review: ‘What Winners Won’t Tell You’ is a sports fans’ thing
By Terri Schlichenmeyer

It’s as plain as the nose on 
your face.

Right in front of you, 
that’s where it is – or, at 
least that’s where success 
should be but you some-
times wonder if you don’t 
have all the facts. You’ve 
need to research being suc-
cessful, and do some think-
ing on it. Or read “What 
Winners Won’t Tell You” by 
Malcolm Jenkins, and you 
can try following the clues.

Hard to believe, but when 
former NFL defensive back 
Malcolm Jenkins was a 
boy, he tried to quit playing 
Pop Warner football twice. 
His father wasn’t hearing 

it, though; he told Jenkins 
“You got to finish what you 
start,” even when you hate 
it.

The lesson stuck: as a 
thirteen-year-old, Jenkins 
went out for track and ex-

celled. He “wasn’t dream-
ing about being in the NFL” 
then, nor did he particularly 
want to play football in col-
lege. He “just loved to com-
pete” but later, after a week 
at football camp caught the 
attention of the right coach, 
things were different. By 
time he got home from that 
camp, a letter with a full 
scholarship was waiting on 
his doorstep.

As a 1st-round draft pick, 
fourteenth overall, for the 
Saints and later having 
played for the Eagles, he 
writes about being strategic 
in his career, being a good 
team-player, and about hav-
ing the confidence to reach 
beyond and grab for suc-

cess.
You can be accomplished, 

too, he says, if you remem-
ber that “for fear to win, you 
have to be afraid...” Don’t 
let other people’s opinions 
become “self-fulfilling.” 
Know who works for you, 
and be sure they have your 
back. Give back to your 
community. Learn where 
you came from. Be open to 
change in your organization 
and your outlook, and trust 
science.

Finally, collaborate, co-
operate, and “show up every 
day to get better.”

Is “What Winners Won’t 
Tell You” an odd choice for 
a business book?

Yes... and no.

Deep, deep within this 
memoir are many interest-
ing and worthwhile nuggets 
of inspiration and advice, 
but you’ll have to look for 
them. They’re buried inside 
tales of football – so much 
so that if you don’t under-
stand football even just a 
little bit, you’ll be too lost, 
too fast, and you’ll never 
find them. Indeed, this book 
contains more football an-
ecdotes, strategies, and 
swagger than there are the 
“lessons” promised. Still, 
the lessons are there for you 
to find, and the stories serve 
to illustrate the importance 
of them.

There’s a bigger issue 
than hidden lessons, though: 

readers searching for inspi-
ration will find a lot to rattle 
them. Author Malcolm Jen-
kins adds plenty of needless 
profanity in this book, and 
though some can be expect-
ed, there’s also a highly dis-
respectful obscenity about 
women, and other casual 
but largely-unnecessary in-
sults flung here and there. 
Readers who can tolerate 
that may still find it disre-
spectful.

If you are obsessed with 
the game of football or a fan 
of Jenkins and his incred-
ible talent, you may find this 
book a must-read. If you’re 
not a fan, then “What Win-
ners Won’t Tell You” is a 
just plain “no.”


