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People in the News

Alexandria Ocasio-Cortez

New York Democratic
Congresswoman  Alexan-
dria  Ocasio-Cortez, re-
nowned for her unyield-
ing and fiery approach to
governance, has taken un-
precedented steps against
Supreme Court Justices
Clarence Thomas and Sam-
uel Alito by introducing
articles of impeachment on
Wednesday. This decisive
action comes as accusations
of corruption fly along with
a deepening constitutional
crisis.

Ocasio-Cortez  arrived
in Congress in 2019 with

a flare, temperament, and
youthful enthusiasm not
seen in a long time. She
also arrived as part of “The
Squad,” and the 34-year-old
firebrand, better known as
AOC, has taken a no-holds-

barred approach to govern-
ing, something rarely seen
in Democrats. Now, she’s
leading the charge against
a heavily right-leaning and
potentially corrupt U.S. Su-
preme Court.

“The unchecked corrup-
tion crisis on the Supreme
Court has now spiraled
into a Constitutional cri-
sis threatening American
democracy writ large,”
Ocasio-Cortez declared in
a press release. She con-
demned the justices for
their “pattern of refusal to
recuse” from cases involv-
ing their personal and finan-
cial interests and their “fail-

ure to disclose” millions
of dollars in gifts spanning
decades.

The impeachment resolu-
tions are rooted in allega-
tions that Thomas and Alito
have repeatedly failed to
disclose significant finan-
cial gifts and have refused
to recuse themselves from
cases with clear conflicts
of interest. Thomas faces
additional scrutiny for not
recusing himself from cases
involving his wife’s legal
and financial interests. At
the same time, Alito is ac-
cused of presiding over cas-
es where he had a personal
bias.
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Ocasio-Cortez’s bold
move follows a contentious
6-3 Supreme Court rul-
ing that granted presidents
broad immunity from crim-
inal prosecution, a decision
that favored former Presi-
dent Trump amidst his mul-
tiple felony charges related
to his efforts to overturn
the 2020 election results.
“Today’s ruling represents
an assault on American
democracy. It is up to Con-
gress to defend our nation
from this authoritarian cap-
ture,” Ocasio-Cortez wrote
on social platform X.

Their affiliations with
the “Stop the Steal” move-

ment, which questioned the
validity of the 2020 elec-
tion, have made the allega-
tions against Thomas and
Alito worse. Thomas’s wife
played a significant role in
the movement, and Alito
faced criticism for a flag
associated with the move-
ment flying over his home.
Both justices have refused
calls to recuse themselves
from related cases, raising
serious concerns about their

impartiality.

In parallel with Ocasio-
Cortez’s impeachment
resolutions, Democratic

Tanner Adell

(Black PR Wire) New
York, NY — BET Music
and Nissan are teaming up
to shine a spotlight on ris-
ing Black stars in the music
world, and they’re kicking
things off Cali-bred Coun-
try sensation, Tanner Adell.
Fresh off of an electrifying
debut performance on Nis-
san’s BET Amplified stage
during Culture’s Biggest
Night, BET Awards 2024,
Tanner Adell also takes the
BET Amplified Artist of
the Month crown this July,
bringing her fresh, unapolo-
getic take on Country music
to the forefront.

Tanner Adell burst onto

the scene last year with
her debut mixtape Buckle
Bunny, earning major props
from The New York Times,
NPR, Billboard, MusicRow,
and more. With hits like
“I Hate Texas,” where she
spills the tea on a messy

breakup, to viral favorites
like “Buckle Bunny,” Tan-
ner’s got a knack for mixing
raw honesty with infectious
beats. Her unique sound is
set to take her straight to
stardom, and BET and Nis-
san are here for it.

Tanner’s roots are as di-
verse as her sound. From
summers in Wyoming learn-
ing to drive four-wheelers
and cars at a young age, to
belting out Phantom of the
Opera, her childhood was
a blend of wild freedom
and deep musical passion.
And, Tanner’s humble be-
ginnings have cultivated an
artist whose musical prow-
ess has taken her from the
country all the way to Cow-
boy Carter, receiving the

Chief Ruben Puente

Following an exhaustive
nationwide search, Dallas
College announced the ap-
pointment of Ruben Puente
as chief of public safety
and security. Chief Puente
brings a wealth of experi-
ence in higher education
and municipal law enforce-
ment, as well as corporate
security.

At Dallas College, Pu-
ente is responsible for man-
aging and directing public
safety operations and ini-
tiatives, including campus
safety programs, risk and
threat management, cam-
pus policing, emergency
medical response, emer-
gency preparedness and
continuity of operations
programs. He oversees a

force of more than 150 of-
ficers as well as policing at
all seven main Dallas Col-
lege campuses and 15 ad-
ditional centers and offices.

Puente most recently
served as assistant director
of police for the Univer-
sity of Texas (UT) System,
demonstrating a deep un-
derstanding of the safety

needs of a higher education
environment with multiple
campuses. He looks for-
ward to his continued work
in campus policing.

“In campus policing,
there are many positive
interactions with the com-
munity we serve,” he said.
“The work allows for po-
lice visibility, relationship-
building and positive re-
sults. Campus police make
a difference that is felt, not
just perceived.” Puente
hopes to improve Dallas
College policing through
new technologies and strat-
egies.

Born and raised in Dal-
las, he held leadership po-
sitions with the Arlington
Police Department and the

See PUENTE, Page 6

ultimate cosign singing on
Beyonce’s blockbuster al-
bum of 2024.

Tanner Adell can now
add BET Amplified Artists
to her list of accolades. And,
what better way to celebrate
than performing on the BET
Amplified stage on Cul-
ture’s biggest night, BET
Awards 2024? Recently

signed to Atlanta-based la-
bel LVRN, Tanner Adell is
poised to continue taking
her country roots outside the
walls of Nashville and onto
the world stage.

As a BET Amplified art-
ist, Tanner Adell will receive
BET Music’s support across
multiple BET campaigns
and platforms, including

BET, BET Her, BET Jams,
BET Soul, BET.com, BET
Socials, and BET’s Official
YouTube Page.

Previous BET Amplified
artists include 41, Ambré,
Armani White, Asake, Big
Boss Vette, BossMan Dlow,
Coco Jones, Connie Diia-
mond, Fridayy, HDBeen-
Dope and many more.
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Op-Ed

Biden offers a chance for real
heroism:'Whenwegetknocked
down, we get back up!’

By Dr. Barbara Reynolds

(TriceEdneyWire.com)
- Following the fallout
from his one-night debate
debacle some big media
have led the call for Presi-
dent Joseph Biden to abort
his run for president. Ironi-
cally, most of the press did
not lead a similar crusade
against Trump - twice im-
peached, twice convicted of
sexual crimes, found guilty
by a jury of his peers of 34
felonies involving paying
off a porn star — who, in the
debate, continued adding
to his record of the 30,000
documented lies during his
four-year presidency.

In his own defense,
Biden threw back: “When
we get knocked down, we
get back up.” Those short
nine words have touched
the hearts and souls of
many Black Americans.
With this one liner, Biden
moved his candidacy into a
space from which real he-
roes could rise. In one tight
sentence, he summed up
our DNA. As a people, we
have been ruthlessly and
brutally knocked down.
But this special fighting
spirit in our culture and re-
ligion has worked to propel
our determination to get
back up.

Biden’s call for support
was to the left out, the lost,
and the locked out. It reso-
nates in the eyes of those
who remember him as a de-
cent guy who has lifted the
elderly, low waged workers
and those needing afford-
able health care. These are
the people that the GOP has
demoralized by a system
awarding the hellish and
punishing the good folks
who believe there is nobil-
ity in telling the truth.

If pollsters would focus
on Black churches, civil
and workers’ rights groups
instead of spineless, cry-
baby Democrats and those
who want Biden- Harris

out, so they can get in, they
could see a different narra-
tive unfolding. A poll taken
before the debate showed
72 percent of registered
Black American voters
prefer Biden over Trump.
It is doubtful that Biden’s
one bad night measured
against four terrible years
of Trump would show a
mass departure.

Being knocked down
and getting back up is the
unwritten national anthem
of many unfavored groups,
especially Black Ameri-
cans, who will - no doubt -
show their colors for Biden
because their enemies
are also Biden’s enemies.
There is a formidable com-
mon enemy in Trumpism,
which is pushing voter
suppression, especially in
the battleground states,
destroying the protections
of affirmative action and
pushing a conservative
agenda that punishes wom-
en in need of reproductive
health care and ensuring
big tax breaks for the rich
and heartaches for the poor.

This common enemy
has sanctioned some of the
name-calling judgement-
alism that historically has
kept groups fighting each
other rather than focusing
on the White privileged
groups that - despite repre-
senting about one percent
of America’s population -
hold enough power to buy
our Supreme Court. It re-
cently gave Trump immu-
nity over most acts, includ-
ing his role in the January
6th, 2021, insurrection that
included an attack on the
U. S. Capitol.

On the other hand, the
belief that “When We Get
Knocked Down, We Get
Back Up,” makes room for
the guys with the sagging
pants, the straights and
gays with their purple and
rainbow hair, the hungry
families in rural America,
suburban and urban wom-
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en, who want to eject the
Trump politicians out of
their wombs, and the work-
ers without a livable wage.
Perhaps it would even open
the eyes of the White po-
litical Christians who are
working to put the Ten
Commandments in public
schools, while ignoring
Trump’s adultery.

Going forward, Black
men, who pollsters claim
are voting up to 25 percent
for Trump, must see what
Donald Trump has said of
Black people. According to
Trump, Black and Brown
people are from “sh*t-hole
countries”, and he called
Black NFL players who
protest police brutality
“sons of bitches.” In 1989
Trump took out full-page
ads in New York City call-
ing for the execution of five
young Black men falsely
accused of raping a White
woman. After 13 years of
civil rights protests, they
were found not guilty. But
Trump never apologized to
them. Trump and his gang
also plan to institute an as-
sault on families from top
to bottom by instituting
voter suppression laws and
reducing Social Security
payments and child-care
credits.

Trump and his MAGA
Republicans must think
their Black male support-
ers are fools, since once
in office their rhetoric and
policies could revert to
1857 when the Dred Scott
Supreme Court decision
decreed that Black people
in America had “no rights
which the White man is
bound to respect.”

It is also possible that
Trump surrogates, while
working to ban books
about African-American,
history have made the infa-
mous Willie Lynch theory
required reading for their
White supplicants. The
story goes that in the 1700s
British slave owner Willie

northdallasgazette.com

Lynch taught slaveowners
in America how to control
slaves unto future genera-
tions.

In short, it called for first,
keeping the slave ignorant
for knowledge is power
and power is dangerous;
secondly, instilling fear in
Black people to make them
believe other Black people
are their enemies; thirdly,
by any means necessary,
making enslaved people
forget their true identity and
heritage; fourthly, inject-
ing them with the poison
of self-doubt, self-hatred,
and inferiority to the extent
that they become slaves so
docile and submitted that
they will try to prove their
worth by being even more
oppressive to Blacks than
Whites themselves. Could
this define the Uncle Toms
of today?

African-Americans have
made great gains by leading
from the bottom to make
massive changes at the top.
In this regard, Black Trump
supporters have a blood
covenant with all the Black
and White martyrs who
have shed their blood to
gain our voting rights.

One final reminder to
those who still find little
hope at the bottom: The
same New York courtroom
where the Central Park
Five were wrongly convict-
ed is where Trump was suc-
cessfully prosecuted on 34
felony charges by a Black
District Attorney, Alvin
Bragg. Yusef Salaam, one
of the exonerated and freed
Central Park Five, is now a
New York city councilman.
The Black Vote helped
make that happen.

This year, the severity
of Trumpism has moved
more Black pastors to urge
their congregants to vote.
Playing it safe by ignoring
politics is not and has nev-
er been an option. As the
Bible says: “Faith without
works is dead.”
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St. Luke Community UMC hosts mental health symposium
on decriminalizing mental iliness in the justice system

St. Luke Community
UMC is hosting its 9th an-
nual Mental Health Sym-
posium from 10:00 a.m. to
1:30 p.m. (CST) Saturday,
July 20, 2024, virtually on
Zoom. The symposium,
held in conjunction with
National Minority Mental
Health Awareness Month,
addresses the intersection
of mental health and the
criminal justice system,
and advocates for crucial
reforms and community-
based solutions.

The Honorable John Wi-
ley Price, commissioner of
Dallas County District 3,
is the keynote speaker. The
Honorable Lela Lawrence
Mays, presiding judge of
Dallas County’s 283rd
Criminal District Court,
leads a panel of six distin-
guished speakers who will

explore pivotal topics such
as the impact of mental
health crises on 911 calls,
decision-making processes
for first responders, the
role of deflection centers
as alternatives to incarcera-
tion, mental health services
within jails, probation chal-
lenges, and future initia-
tives to improve mental
health outcomes.

“We are committed to

fostering dialogue and ac-
tion around the urgent need
to reform how our justice
system addresses mental
health,” said Richie Butler,
senior pastor of St. Luke
Community UMC. “Our
symposium serves as a plat-
form to educate, empower,
and advocate for equitable
mental health care solu-
tions that prioritize com-
passion and support.”

Survey finds Black adults develop
unique coping skills for racism

By Stacy M. Brown
NNPA Senior National
Correspondent

Black adults in the Unit-
ed States often develop
distinctive coping  skills
by adulthood to handle the
chronic stress of racism, ac-
cording to a new survey by
Duke University research-
ers. The study, as reported
by Duke Today, suggests
that these coping mecha-
nisms are not typically
found in their white coun-
terparts, highlighting the
unique resilience cultivated
through lived experiences
of racial discrimination.

The study identifies that
social support and reli-
gion are among the most
common coping strategies
employed by Black Ameri-
cans. Social networks and
religious communities of-
fer emotional support and
a sense of belonging, which
buffer against the negative
psychological impacts of
racism.

Additional strategies in-
clude avoidance, substance

use, positive reframing,
and activism. Some respon-
dents reported using avoid-
ance techniques, such as
disengaging from stressors
or using substances like
alcohol and tobacco, for
temporary relief. Cogni-
tive strategies like positive
reframing—focusing  on
positive aspects in difficult
situations—and ~ working
harder to overcome obsta-
cles help maintain a sense
of control and purpose.

The study also reveals
gender differences in cop-
ing strategies. Black wom-
en are more likely to engage
in activism and use social
support, whereas Black
men often employ passive
strategies like ignoring rac-
ism. They determined that
physical activities are more
effective for men, reflecting
social and cultural influ-
ences on coping behaviors.

The findings have cru-
cial implications for mental
health practices, research-
ers assert. Mental health
professionals are encour-
aged to recognize and vali-

date these coping strate-
gies, tailoring their support
to enhance their effective-
ness.

However, the study em-
phasizes the need for more
comprehensive  research.
The study found that there
remains a call for research
exploring coping strate-
gies across different ethnic
groups and intersecting
identities, such as LGBTQ+
and disabled communities.
Further research is needed
to understand the overall
effectiveness of these strat-
egies in reducing racial
stress and improving well-
being, the authors noted.

They concluded that the
survey highlights the resil-
ience of Black adults in the
face of racism, underscor-
ing the necessity of cultur-
ally informed mental health
support. The findings also
“emphasize the importance
of recognizing diverse cop-
ing mechanisms and call
for continued research to
better support marginalized

See COPING, Page 14

The symposium is free
and open to the public. In-
terested participants can get
complete information and
register at https://slcumc.
org/mentalhealthsympo-

sium-2024. Three Con-
tinuing Education Units
(CEUs) are available for
free to mental health pro-

ANNUAL

fessionals through Hickory
Trail Hospital in DeSoto,
TX.

St. Luke Community
UMC will also host a spe-

= 01a1 mental health wor-
Q ship celebration at 10 a.m.
S Sunday July 21,
X This service will include
ithe presentation of the La-
£ wana Porter Mental Health
= | Trailblazer Award to Rev.
$ Velda Turnley and Rev. Dr.
& Paula Dobbs-Wiggins for

2024.

their exemplary leadership
in promoting mental health
awareness within  faith
communities.

“We recognize the criti-
cal need to destigmatize
mental illness and advocate
for systemic change,” add-
ed Pastor Butler. “Through
initiatives such as our Men-

tal Health Ministry Schol-
arship, we support future
mental health professionals
who will provide culturally
competent care to under-
served communities.”

About St. Luke Com-
munity United Methodist
Church: Since 1933, St.
Luke Community UMC
has served as a beacon of
hope and healing in North
Texas. The church is dedi-
cated to promoting social
justice, mental health advo-
cacy, and spiritual growth.
The church’s Mental Health
Ministry strives to educate,
support, and empower in-
dividuals and families af-
fected by mental illness.

For more information
about St. Luke, please visit
slcumc.org.
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ACLU Warns of threats to civil liberties under potential second Trump term

By Stacy M. Brown
NNPA Senior National
Correspondent

As mainstream media
and some Democrats zero
in on President Joe Biden’s
recent debate missteps, the
American Civil Liberties
Union (ACLU) is drawing
attention to Donald Trump,
the 34-times convicted
felon and twice-impeached
former President. The
ACLU released its memo,
Trump on Surveillance,
Protest, and Free Speech,
as part of its 2024 election
policy series. The study,
written by ACLU experts
on the First Amendment,
surveillance, and privacy,
details the dangers posed
by a potential second
Trump administration and
provides a road map to
combat them.

The memo highlights
what it calls an unprece-
dented threat to democracy,
pointing to Trump’s prom-
ises to criminalize dissent,

The ACLU released its memo, Trump on Surveillance, Protest, and
Free Speech, as part of its 2024 election policy series. The study,
written by ACLU experts on the First Amendment, surveillance, and
privacy, details the dangers posed by a potential second Trump admin-
istration and provides a road map to combat them.(Photo via NNPA)

suppress free speech, ex-
pand government surveil-
lance, and target political
opponents. “The Trump
presidency, with its false
declarations of national
emergencies in service of
discrimination and total
disregard for the rule of
law, demonstrated what
we’ve always known—that

relying on unwritten norms
for presidential behavior is
grossly insufficient. Trump
is now threatening to be
even less constrained if
given a second chance,”
said Cecillia Wang, deputy
legal director of the ACLU.

According to the memo,
a second Trump adminis-
tration would likely:

* Leverage federal law
enforcement to  attack
journalists and protesters,
violating First Amendment
rights and possibly deploy-
ing the military in urban ar-
eas to suppress protests.

* Exploit executive pow-
ers to spy on Americans us-
ing authorities like Section
702 of the Foreign Intelli-
gence Surveillance Act and
Executive Order 12333,
leading to the mass collec-
tion of private data.

» Target political oppo-
nents through investiga-
tions and prosecutions, re-
placing civil servants with
loyalists, and demanding
employee loyalty pledges.

The ACLU’s roadmap
for protecting civil liberties
includes litigation to de-
fend those wrongfully pros-
ecuted, mobilizing public
support to limit executive
power, and state and local
advocacy to enact strong
data protection laws. “Don-
ald Trump has made no
secret of his disregard for

the rule of law and his in-
tent to corrupt the immense
powers of the federal gov-
ernment to target his oppo-
nents and break the institu-
tions that could pose checks
and balances to presidential
power,” said Mike Zamore,
national director of policy
and government affairs for
the ACLU. “In a second
term, unleashed and feel-
ing invulnerable from le-
gal and political repercus-
sions, he would pose an
unprecedented challenge to
our constitutional values.
But the ACLU is ready. If
Trump is elected and comes
for our First Amendment
rights, we’ll stand with the
people of this country to
defend our freedom.”

The memo is the sixth in
a series of seven the ACLU
plans to release ahead of
the Republican National
Convention. Other memos
address key issues such
as immigration, LGBTQ
rights, abortion, the crimi-
nal legal system, DEI (di-

versity, equity, and inclu-
sion), and voting rights. In
the run-up to the Democrat-
ic National Convention, the
ACLU said it would release
another series focusing on
a potential second Biden
presidency.

“Trump has stated his
intent to trample histori-
cal checks and balances
on the office of President,
and there is an apparent
willingness of many within
and outside of government
to help him do so,” ACLU
officials concluded in the
memo. “When the people
disagree with the policies
and actions of the Presi-
dent, it will be more critical
than ever for the American
people to exercise their
rights of free speech—in-
cluding through protest and
dissent—so that Trump’s
excesses are met with the
direct power of the people.
When our civil rights and
civil liberties are in danger,
the ACLU will always be
there to lead the defense.”

Op-Ed: What iIf Thomas Crooks had been a Black man?

By Hazel Trice Edney

(TriceEdneyWire.com)
— Can you imagine what
would have happened to
a Black man who showed
up at a Donald Trump ral-
ly acting “suspiciously”
around the metal detectors?

It is no secret to any con-
scious American why the
20-year-old shooter of for-
mer President Trump was
not stopped although police
and security deemed him
to be acting “suspiciously”
around the metal detectors
at the entrance of the July
13 Trump event in Butler,
Pennsylvania.

There is a reason that the
20-year-old Crooks was
reportedly not interrogated
for identification. He was
not chased, not followed;
not heavily surveilled as
he climbed to the roof of a
building and aimed an AR-
15 styled rifle only about
130 yards away from where
former President Trump
was speaking.

It is evident by only
a brief review of recent

Thomas Crooks

American history that the
reason Crooks was not
stopped at the gate and
caught before he pulled the
trigger was because he was
White. Period. Once again,
it was the lone White male
syndrome.

There is no question that
had Crooks been a Black
man, he would have been
commanded to show iden-
tification. Had he not con-
curred, he would have been
wrestled to the ground and
likely shot dead or choked
to death like D’Vontaye
Mitchell, who was killed by
hotel security June 30 right
there in Milwaukee, Wis-
consin where the Republi-
can National Convention is

being held this week.

Unlike Trayvon Martin,
17, out for Skittles and ice
tea in Florida; Tamir Rice,
12, with a toy gun in Ohio;
or Airforce Senior Airman
Roger Fortson, 23, in his
own apartment in Geor-
gia, among dozens of other
household names, Crooks
was somehow given the
benefit of the doubt, al-
lowed to slide on by.

It ultimately ended
with Crooks shooting and
wounding former President
Donald Trump in an assas-
sination attempt, killing
firefighter husband and fa-
ther Cory Compechello and
critically injuring two other
people before he was killed
by a police sniper.

As authorities now in-
tensely investigate, the de-
bacle has been described as
an “epic failure” of secu-
rity, mainly the Secret Ser-
vice. But we all know what
it really was. The failure of
security was catastrophic
because Crooks was White.

As President Joe Biden
quickly took authority, met

with Homeland Security,
the FBI and Secret Service
and promised the nation a
thorough investigation.
But, Americans have
witnessed this all too fa-
miliar scenario many times
before. When thousands

of predominately White
Confederate  flag-waving
Trump supporters headed
for Washington, D.C. on
January 6, 2021, none of
the federal law enforce-
ment agencies responded
with the appropriate level

of force, resulting in the vi-
olent January 6 attack and
insurrection.

Clearly, had those riot-
ers been Black, the Capitol
Police and other security

See CROOKS, Page 10
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PVAMU champion of HBCU health joins prestigious national board

(PVAMU) Dr. Tondra L.
Moore, executive director
of Health Services at Prairie
View A&M University, has
been appointed as a mem-
ber-at-large on the Board of
Directors for the American
College Health Associa-
tion. Dr. Moore’s leadership
journey with the ACHA be-
gan in 2019, and she has
steadily risen through the
ranks since then.

Dr. Moore’s involve-
ment with the ACHA has
been notable. As part of
the HBCU Coalition, she
joined the ACHA COVID
Task Force, which pro-
vided national guidance
for colleges and universi-
ties during the pandemic.
She was a vital member
of the team that produced
the COVID-19 guidelines,
significantly  influencing
national policy and rein-

Tondra L. Moore, PhD, JD, MPH (PVAMU photo)

forcing ACHA’s status as a
leading authority on college
health in the U.S. Follow-
ing this, she served as chair
and immediate past chair of
the HBCU Coalition until
her recent transition to the
Board at the Annual Meet-

ing on June 1, 2024.

Dr. Moore’s focus is
on increasing resources
for HBCUs and similarly
situated institutions. She
recognizes that college
health in North America
encompasses a wide range

-
PUENTE, from

Dallas Area Rapid Transit
Police. In the private sector,
he has overseen corporate
security for Frito Lay North
America and Major League
Baseball.

Puente has a Bachelor of
Science in criminal justice
from the University of Tex-
as at Arlington, a Master of
Liberal Arts from South-
ern Methodist University
(SMU) and a Master of
Professional Development,

Page 2

criminal justice, from Dal-
las Baptist University. He
is a certified court mediator
and completed advanced
graduate studies in dispute
resolution at SMU. He is
also a graduate of the FBI
National Academy and at-
tended the Law Enforce-
ment Management Insti-
tute of Texas Leadership
Command College, Texas
Police Leadership Series
and Institute for Law En-

>
forcement Administration
(ILEA) School of Execu-
tive Leadership.

A dedicated volunteer
mentor, Puente says it was
his own positive interaction
helping the police appre-
hend a criminal as a young
teen that led to him becom-
ing an officer. “The officer
commented that I might
have what it takes to make
a difference. The incident
resonated with me, and I’'m
still trying to make a differ-
ence,” he said.

-
AOC, from Page 2

lawmakers have proposed
reforms to increase ac-
countability ~ within  the
Supreme Court. These in-
clude imposing term limits
on justices, establishing an
enforceable code of ethics,
expanding the number of
judges, and enhancing con-
gressional oversight.

This week, Senators
Sheldon Whitehouse (D-
R.I1.) and Ron Wyden (D-
Ore.) called on Attorney
General Merrick Garland to

appoint a Special Counsel
to investigate Justice Clar-
ence Thomas for potential
violations of ethics, false
statements, and tax laws.
They highlighted solid evi-
dence of Thomas’s failure
to disclose over $267,000
in forgiven debt for a luxury
motorcoach and numerous
other undisclosed gifts from
billionaire benefactors.

The senators stressed the
need for thorough investi-
gation and accountability,

>

noting that no government
official should be above the
law. “Presented with oppor-
tunities to resolve questions
about his conduct, Justice
Thomas has maintained a
suspicious silence,” they
wrote.

Ocasio-Cortez under-
scored the gravity of the
situation, concluding, “The
integrity of our democracy
is at stake. We must act de-
cisively to uphold the rule
of law and ensure that no
one is above it, not even
Supreme Court Justices.”

of institutions with diverse
resources, all dedicated to
improving campus health
and wellbeing.

“During the COVID-19
pandemic, the need for
the expansion of the na-
tional discourse around
college health and wellbe-
ing became clear,” said Dr.
Moore. “College health
professionals are charged
to achieve the same goal
but use different strategies
to achieve it based upon a
myriad of institutional fac-
tors. The guidance was be-
ing written to serve only the
larger, well-funded schools.
Therefore, 1 began within
the COVID-19 Task Force
to help write and revise
the guidelines to ensure all
schools had the guidance
needed to continue opera-

tion during the pandemic.”

As chair of the HBCU
Coalition, Dr. Moore made
significant strides, includ-
ing creating the annual
ACHA HBCU Summit,
restructuring the pricing
model for national assess-
ments to boost HBCU
participation, and hosting
the first HBCU Coalition
national webinar. Her ef-
forts culminated in being
appointed guest editor for
a 2024 special edition of
the Journal of American
College Health titled “The
Heritage and Excellence of
HBCUs in Serving Under-
served Populations in Col-
lege Health.”

“My cup is full, and [ am
excited to serve the Board
as a member-at-large,” said
Dr. Moore. “During this

past meeting, colleagues
gave me my flowers by
sharing how I had helped
them in the past few years
with new members. I was
totally overwhelmed and
grateful to know my efforts
were appreciated.”

“People often take for
granted how simply feel-
ing appreciated for the hard
work done can propel an
individual to do even more.
And after this past meeting,
I met new talent—connect-
ed with colleagues—and I
am energized and excited
to serve the association as a
member of the Board.”

Dr. Moore’s dedication
and leadership continue to
impact the landscape of col-
lege health, particularly for
HBCUs and underserved
institutions.
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Frontiers of Flight Museum celebrates the 55th anniversary of

National Moon Day with space-themed activities for the community

- In celebration of the
55th Anniversary of Na-
tional Moon Day, the Fron-
tiers of Flight Museum will
host its 16th Annual Moon
Day event. Taking place
Saturday, July 20 from 10
a.m. to 4 p.m., this enrich-
ing and engaging day of
space exploration will fea-
ture interactive activities,
one-of-a-kind exhibits and
space-themed presentations
for the entire community
to enjoy. Tickets for this
highly anticipated signa-
ture event are on sale now
on the Frontiers of Flight
Museum’s website.

In 1969, history was
made, and the world was
changed when Apollo 11
became the first space-
flight to land humans on
the Moon. This monu-
mental milestone, known
as National Moon Day,
marked the beginning of
endless possibilities for
space exploration and has
been commemorated by the
Frontiers of Flight Museum
since 2009.

“We are extremely proud
to host our annual event to
celebrate the past, present
and future of space explo-
ration, while inspiring the
next generation of space
explorers,” said Abigail
Erickson-Torres, CEO of
the Frontiers of Flight Mu-

seum. “It is the perfect day
to explore the history and
progress of space and avia-
tion, in a fun and welcom-
ing environment.”

For the first time ever, at-
tendees of the 16th Annual
Moon Day event will have
an exclusive opportunity to
view a unique exhibition
called “Legends of Space
Innovation: David Clark
Company,” which will
feature two rare prototype
space suits and headsets
designed and manufactured
by the David Clark Compa-
ny based in Worcester, MA.
On loan from the David
Clark Company, the pieces

DSNDP volunteersfrom
Texas participate in storm
water markings event

On July 14th,2024, Tex-
as State residents joined
hands as volunteers of the
global non-profit organiza-
tion Dr. Shri. Nanasaheb
Dharmadhikari Pratishthan
(DSNDP), undertaking
a Storm Water Markings
event in collaboration with
the City of Richardson
in Collin County at 3411
Custer Pkwy.

This event by DSNDP
drew seven volunteers at
Collin County who com-
pleted 30 Storm Markings
for a 2 mile stretch along

the Custer Pkwy.
Earlier in Texas, the or-
ganization also carried out

26 cleanliness activities
that included Adopt-a-
Road, Adopt-a-Highway,

Storm  Drain  marking
across seven cities involv-
ing a total of 309 volunteers
who worked for around 537
volunteer hours, collected
194 bags of waste resulting
in approx. 2910 pounds of
trash.

Within the North Amer-

See DSNDP, Page 10

are the newest addition
to the Frontiers of Flight
Museum and will be avail-
able for viewing through
December 31, 2024. Addi-
tionally, art and exploration
will unite with the premier
of a commissioned life-
sized painting of 10 Apollo
astronauts by Polish-born
Maciej Maga, who has
lived in Dallas nearly 20
years. The painting will
be available for viewing
through October 31, 2024.

This year’s event will
also feature a special key-
note presentation from
Colonel Gregory H. John-
son, retired US Air Force

I Lills

officer, aerospace engineer,
and NASA astronaut. He’ll
share colorful and inspiring
stories from his aviation
and spaceflight experiences
including his time as pilot
of the STS-123 Endeavour.
The STS-123 Endeavour
crew performed a record
five spacewalks and the
mission was accomplished
in 250 orbits of the Earth,
traveling more than 6 mil-
lion miles in 15 days, 18
hours and 10 minutes.
“The keynote presenta-
tion is a highlight for our
o guests as we have hosted

é several astronauts through-

|gout the years,” said Ro-

£ salie Wade, Director of

S Education for the Frontiers
of Flight Museum. “It is
truly an honor to offer our
visitors new one-of-a-kind
components to our signa-
ture Moon Day event and
to have Colonel Johnson
share insight and wisdom
from his astounding ca-
reer.”

The Frontiers of Flight
Museum’s 16th  Annual
Moon Day is a public event
that focuses on science,
technology, engineering,
and math (STEM) and
space-themed activities
and displays for the young,
young at heart and avid
aviation aficionados. Addi-
tional highlights include a

book signing by Jim Keyes,
author of “Education is
Freedom: The Future is in
Your Hands,” as well as
over 20 exhibitors, seven
speakers, autograph sign-
ings, educational hands-
on activities, food trucks
and music. Guest speakers
will also discuss a vari-
ety of topics ranging from
“Pioneering the Path to the
Moon” to “The Voyager
Spacecraft: Humanity’s
Farthest Journey.”

While enjoying the many
Moon Day festivities, fami-
lies are encouraged to ex-
plore the rich diversity of
aviation and flight history
throughout the two-level
100,000-square-foot space.
The Frontiers of the Flight
Museum is home to more
than 40 aircraft and space
vehicles including the
Apollo 7 command mod-
ule, 16 galleries and dis-
plays and more than 35,000
historic artifacts. Among
the many exhilarating ex-
hibitions are “Dreamers
and Early Flyers,” “Lighter
than Air,” “Modern Air
Power” and “Golden Age.”
In addition, Boy Scouts
and Girl Scouts can earn
badges and K-12 Educators
can earn CPE credits while
attending the Moon Day
event.

Tickets to attend the 16th

JOIN US

Annual Moon Day event
are $15 for children and $20
for adults and are free for
children two years of age
and younger. To purchase
tickets, learn more and
view the complete sched-
ule of activities, please visit
www.flightmuseum.com/
events/moonday.

The Frontiers of Flight’s
16th Annual Moon Day
is made possible
through gracious sponsors:
The Dan and Gena Hamil-
ton Family Fund and Plain-
sCapital Bank.

The Frontiers of Flight
Museum has over 40 space
vehicles and aircraft from a
replica of the Wright Flyer
to the one-of-a-kind “Fly-
ing Pancake,” the Apollo
7 spacecraft, 16 galleries,
and over 35,000 historical
artifacts on display. The
Museum is conveniently
located just north of down-
town at 6911 Lemmon Av-
enue on the southeast side
of Dallas Love Field Air-
port, north of Mockingbird
Lane. Housed in a modern
100,000-square-foot facil-
ity, the Museum provides
a focal point to explore the
history and progress of avi-
ation and spaceflight as the
human race continues to
pursue going higher, faster,
and farther.

event

11th ANNUAL GARLAND NAACP
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Oscar award-winning actor Morgan Freeman among the 2024 National

Multicultural Western Heritage Museum

(Fort Worth) The Na-
tional Multicultural West-
ern  Heritage  Museum
(NMWHM) has announced
the inductees into the 20th
annual Hall of Fame Induc-
tion and Banquet! The star-
studded ceremony will take
place Saturday, July 27th
at the Worthington Renais-
sance Hotel located at 200
Main Street, Fort Worth,
TX 76102. The VIP recep-
tion begins at 6 PM and the
banquet commences at 7
PM.

This year’s honorees
also include: actor and
former professional Slam-
ball player Lamonica Gar-
rett, Western artist Gladys
Roldan-de-Moras and Na-
tional Multicultural West-
ern Heritage Museum co-
founders Jim and Gloria
Austin. Cowboy and Indian
Scout Britt Johnson and
Native American activist
and social worker Wilma
Mankiller are being induct-
ed posthumously.

“This year marks our

LaMonica Garrett (left) and Morgan Freeman (right) are among the h

to be held by the National Multicultural Heritage Museum in Fort Worth. (Courtesy photo of Garrett, Navy photo of Freeman)

20th year of honoring
and celebrating the men
and women who have
preserved, protected and
continue to cherish the
Western way of life,” says
NMWHM Co-Founder
Jim Austin. “Our honorees
represent the very best of
those who work tirelessly
to carry on the legacy of
those who help build this
nation. My wife, Gloria
and I, are especially hon-

DOING

THE RIGFNS

THING

“ LNy
q:he time is always right to do

what is right.” — Martin Luther King, Jr.

&

Dallas CASA needs more Black volunteers
to serve our community’s abused and
neglected children living in foster care.

PLEASE JOIN US FOR AN OMNLINE INFORMATION SESSION:

Thursday, July 25 &:00 - 7:00 p.m. Friday, August 9 12:00 - 1:00 p.m.
Thursday, August 1 &:00 - 7:00 p.m.

For more information or to register for this event,
please vist dallascasa.org

Thursday, August 15 6:00 - 7:00 p.m.

e~

Hall Of Fame inductees

-

Western Heritage Museum
Art T. Burton will present
a symposium titled “Bass
Reeves: The Texas Law-
man.” This event is free to
attend, but pre-registration
is requested.

To purchase tickets or for
more information on ven-
dor and sponsorship op-
portunities, or to RSVP for
the Western Heritage Sym-
posium, contact Executive
Director Gloria Austin at
gaustin@cowboysofcolor.
org, visit www.nmwhm.org
or call the National Multi-

lated to be h

ees

ed at the 20th annual Hall of Fame induction

ored this year to have been
selected by the nominating
committee to be inducted
into the Hall of Fame with
this incredible class of men
and women.” In addition
to the awards presentation,
the banquet will feature a
silent auction. Longtime
Dallas radio and television
personality Scott Murray,
who was inducted into the
museum’s Hall of Fame in
2017, returns as event em-

e

by | TR

#
DALLAS CASA

ol Appainted Sovcol Ao

cultural Western Heritage

cee. 10 a.m. to noon at the mu- Museum Business Office at
In conjunction with the seum located at 2201 Dot-  817-922-9999.

Hall of Fame Induction tie Lynn Parkway, Suite Tickets are $200 for in-

Banquet and Ceremony, 115, Fort Worth, TX 76120. dividual tickets. Banquet

the NMWHM will present
the 20th Annual Western
Heritage Symposium from

Tables and Sponsorships
that include other benefits
are also available.

Award-winning author,
educator and historian for
the National Multicultural
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Method Man in Bad Shabbos. (Photo courtesy of Tribeca Fim Festival)

Method Man is the fixer in ‘Bad
Shabbos,’ the 2004 Tribeca Film
Festival Audience Winner

By Dwight Brown
NNPA Film Critic

(***) When the 2024
Tribeca Film Festival ended
June 16th, the audience had
spoken. It named the zany,
dark comedy Bad Shabbos
its Audience Award Narra-
tive winner. And this movie
can thank a breakout per-
formance by the 53-year-
old rapper Method Man
(Wu-Tang Clan) for pulling
it across the finish line.

Shabbos is the day of rest
for Jewish culture. Seventh
day of the week, and it falls
on Saturday, though tradi-
tional Shabbat meals gen-
erally happen on a Friday
evening. That’s the day of
the week this family gathers
as it welcomes a non-Jew-
ish person into their Upper
West Side apartment. Meg
(Meghan Leathers), from
Wisconsin, is joining them
because her fiancé Dave
(Jon Bass) is the eldest son.
The meal will also include
the introduction of her gen-
tile parents (Catherine Cur-
tin, John Bedford Lloyd)
to the new in-laws. She
doesn’t know it, but Meg is
walking into a hell storm.

Dave’s Dad Richard (Da-
vid Paymer, Mr. Saturday
Night) is a tad flakey. His
over-controlling mom Ellen
(Kyra Sedgwick) can’t hide

her disappointment that
her son is marrying outside
their culture. Abby (Milana
Vayntrub), Dave’s sister, is
in attendance with her sa-
distic, unfaithful boyfriend
Benjamin (Ashely Zuck-
erman), who’s in finance.
That bastard loves needling
the baby of the family, the
teen boy/man Adam (Theo
Taplitz), who can’t keep a
job to save this life and has
mental-emotional problems
so vast he masks them with
prescription  pills. What
could go wrong? Every-
thing!

The very clever and sar-
donic script by writer/di-
rector Daniel Robbins and
cowriter Zack Weiner takes
viewers inside a Jewish
New York City home. The
footage starts with what
should be a normal occa-
sion, which turns it into a
hysterical train wreck of
events in about ten min-
utes. As the members of
the clan badger each other,
some audience members
will relate that dynamic to
their own family’s issues.
While others will be happy
just to smirk, laugh and ob-
serve. The introduction of
the outsider and her parents
is similar to a white women
introducing her parents to
her Black fiancé’s kinfolk
at a meal in their home,

on their territory. There’s
a natural awkwardness as
they iron out details, learn
customs, innocently offend,
apologize and try to build a
new relationship.

That’s about where any
normalcy ends, and the cra-
zy stuff begins. There’s an
accident and a crime cov-
erup that leads to scheming,
planning and unsuccessful
maneuvering. All staged by
inexperienced oddballs who
haven’t a clue how to be
cool and get the job done.
They’re funny, whiney and
neurotic. Denial, blunder-
ing and failing to call the
authorities compounds any
possible consequences.
What are they to do?

This is where the film-
makers had a moment of
genius. Throw an interlop-
er into the mix. Insert the
gatekeeper, the doorman
Jordan (Method Man). Or
better yet, let him insist on
interjecting himself into the
mayhem as he vies to be the
savior, guardian angel and
fixer. It’s a smart move cast-
ing a rapper in a pivotal role
that some wouldn’t suspect
he’d do. Credit the musi-
cian for daring to take a
cliché role and making it all
his own. Jordan is a smart,
determined guardian with

See FILM, Page 11
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THE WAY.

Students with strong character are well on
their way to becoming tomorrow's leaders.
Encourage them to skip entry level and get
the education and skills they need to succeed
as Officers in the U.S. Army.

DECIDE TO LEAD.

A
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For more information, please contact Mr. Eddie Smith at the
TCU Army ROTC program at 817-257-6461, or visit: army.tcu.edu
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NDG Book Review: ‘Sharks Don’t Sink’ is a book worth biting into

By Terri Schlichenmeyer

Oh, those teeth!

Your finger practically
bleeds just looking at them:
three rows of perfect, razor-
sharp white triangles that
you know are gonna hurt.
They’re inside a mouth
made for swallowing you
whole, that’s obvious, but
when you think about it —
are sharks really as bad as
they seem? As you’ll see in
the new book “Sharks Don’t
Sink” by Jasmin Graham,
maybe dentism isn’t the
problem. In studying them,
maybe racism is.

Growing up near the
ocean by Myrtle Beach,
Jasmin Graham fell in love
with the water early in her

: tﬂ
SHARKS ¢l

DON'T SINK

)

Jasmin

Efi Graham

- e

life. She fell in love with
the creatures there when
she was ten, with her fa-
ther, fishing —something her
forebears had done on local
piers for decades.

She knew then that she
wanted to be a “shark sci-

entist.”
She was eighteen when
she first held a live shark,

and that cemented her
dream.
Not long afterward,

though, Graham felt like
she “had burned out com-
pletely.” She’d been try-
ing to make it in “a toxic,
white, male-dominated...
environment laced with...
casual and overt sexism
and racism...” and it was
harming her well-being.
She was about to quit when
she found a few other Black
women who were shark sci-
entists, too, and who were
going through the same
thing. Graham received in-
stant support and it was life-
changing.

Two weeks later, the new
friends had decided to mo-
bilize. They met a Miami
investor who lent resources
and who helped them found
Minorities in Shark Science
(MISS), an organization that
gives BIPOC young women
an introduction to shark sci-
ence. By then, Graham had
decided to become a “rogue
scientist” — one without ac-
ademic backing, but whose
research on sharks is essen-
tial in the field.

Sharks, says Graham, are
not always the fearsome
creatures that Hollywood
wants us to believe. Yes,
some sharks attack humans,
but others are “kinda silly”
sometimes, and some are
“cutie-pies.” And there’s

still a lot we don’t know
about them.

Says Graham, “So many
questions. But that’s where
science begins: with ques-
tions.”

Alright, here it is: the
STEM book you can share
with your young adult, a
book that’s not stuffy or
academic but that’ll teach
you something truly inter-
esting. Here: all the things
you wanted to know about
all kinds of sharks, in plain
words that are friendly,
thorough, smart, awed, and
easy-to-understand. Right
here.

And if the shark sci-
ence doesn’t fascinate you
enough, author Jasmin Gra-
ham uses “Sharks Don’t

Sink” to draw analogies
between freedom and bias
and between shark lives and
Black lives. That’s done
in the sweetest of ways,
through Graham’s own sto-
ry and that of her ancestors
who steadfastly, fiercely
stood up to racism and big
business through the years.
We also meet Graham’s
father, an easy-going man
who makes you want to sit
on a quiet front porch with
some sweet tea and a church
fan. Ahhhhh.

Find this book for your-
self, loan it to your 14-to-
18-year-old, and be sure
to ask for it back. “Sharks
Don’t Sink” is the kind of
book you’ll want to bite into
twice.

>
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agencies would have been
prepared in advance with
military force, dogs and
high-powered rifles.

They were unprepared
for the destruction that
occurred that day for the
same reason that they were
unprepared for the attack
on former president, Don-
ald Trump’s life in Butler,
Pennsylvania. They have
yet to become fully sensi-
tized to the danger of the
loan White male syndrome.

The spirits of racism and
White supremacy in Amer-
ica have trained authorities
that the Black man should
be treated as a threat and
the White man should be

given a pass.

Fortunately, the would-
be Trump assassin did not
succeed although a family
man took the bullet and
died. Donald Trump, shot
across the top of his right
ear, escaped serious injury
and was given a hero’s
welcome at the Republican
National Convention this
week. In an iconic photo
seen around the world, he
pumped his fist seconds af-
ter the shooting, shouting
to the crowd, “fight, fight,
fight!”

But fight for what?

Ironically, it has been
Donald Trump himself
who has been a ringleader

in fanning the fumes of
racism and White suprem-
acy in America.

* He implied that the
Central Park Five, Black
and Latino men who were
ultimately exonerated of
rape after a wrongful con-
viction, deserved the death
penalty. Trump has never
apologized.

* He led the birther
movement claiming Presi-
dent Barack Obama was
not born in the U. S.

* He called Haiti and
African nations “sh*thole
countries.”

* He called football play-
ers protesting wrongful
police killings of Black
men and women “sons of
bitches.”

* During the Charlot-

>
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ica continent, DSNDP
continues to collaborate
with 18 states and 73 cit-
ies across the United States
for nationwide cleanliness
drives including 23
different programs such
as  Adopt-Highway/Park/
Beach/ Street/ River etc.
During these cleanliness
drives, DSNDP has suc-
cessfully engaged 2109
volunteers, actively col-
lecting more than 34000
pounds of trash, resulting
in significant cost savings
for the government. The or-
ganization has received ac-
colades from various state

and county governments in
the form of 53 certificates
and 51 signboards within
the nation.

To learn more about the

initiatives of DSNDP and
get involved, visit https://
www.dsndp.com or con-
tact DSNDP representative
Abhijeet Shinde at abhijit.
shinde@yahoo.com.

AR
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tesville “Unite the Right”
rally that drew White su-
premacists from across the
country in 2017, Trump
said there were “very fine
people on both sides.”

* And most recently,
during the CNN debate

against President Biden, he
referred to “Black jobs”,
apparently espousing a ste-
reotype that he has yet to
explain.

Thankfully, Donald
Trump survived the as-
sassination attempt. But

the fact is that the so far
unrepentant former presi-
dent was nearly killed by
the same evil that he has
helped to perpetuate.

Hazel Trice Edney is
editor-in-chief of the Trice
Edney News Wire.
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SCOTUS decision seizes power to decide federal regulations

Hard-fought consumer victories now at risk

By Charlene Crowell

The Supreme Court is-
sued several consequen-
tial rulings in its recently
concluded term. One such
decision reversed a 40-
year precedent commonly
known as the Chevron
doctrine, that gave federal
agencies the authority to
write rules that enforced
and implemented laws
passed by Congress.

But on June 28, a sweep-
ing majority opinion au-
thored by Chief Justice
John Roberts ignored ju-
dicial precedent to hold
that only the courts would
decide regulation. In the
SCOTUS majority view,
judges alone would now
decide highly specialized
rules crafted to maintain
reliable consumer safety
standards governing our
food, public health, occu-
pational safety, clean water,
higher education and more,
bypassing the high-level

expertise of civil servants
in affected agencies.

Roberts’ opinion  in-
cluded: “Perhaps most
fundamentally, Chevron’s
presumption is misguided
because agencies have no
special competence in re-
solving statutory ambigui-
ties. Courts do... Courts
must exercise their inde-
pendent judgment in decid-
ing whether an agency has
acted within its statutory
authority.”

For Black and Latino
Americans, this power-
grab by the court throws
into doubt and potentially
weakens current agency
rules that sought to bring us
closer to the nation’s prom-
ises of freedom and justice
for all. In two particular
areas — fair housing and fi-
nancial regulation — many
hard-won victories aimed
at addressing inequalities
could be opened up to re-
view and reversal.

In a scorching dissent,

Associate Justice Elena Ka-
gen, joined by Justices So-
nya Sotomayor and Ketanji
Brown-Jackson, outlined
the consequences of the
majority ruling.

“In one fell swoop, the
majority today gives itself
exclusive power over ev-
ery open issue—no matter
how expertise-driven or
policy-laden—involving
the meaning of regulatory
law,” wrote Kagen. “As if
it did not have enough on
its plate, the majority turns
itself into the country’s ad-
ministrative czar...Today’s
decision is not one Con-
gress directed. It is entirely
the majority’s choice.”

For example, the 1968
Fair Housing Act was
strengthened by a HUD
rule known as Affirmative-
ly Furthering Fair Housing
(AFFH). Originally a 2015
initiative of the Obama ad-
ministration, an updated
version was proposed in
2023 by the Biden admin-

>
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all the answers: “We’ve
crossed the Red Sea. No
turning back now.”

The ensemble of Jewish
and gentile family members
is universally well-played
by the cast. But Method
Man rises from the fray and
steals the movie. The cast-
ing director could have gone
in two other directions. Hire
an outrageous, eccentric
rapper (Lil Wayne, Flava
Flav) who would make the
role even more nonsensical.
Or book a seasoned comedy
actor (Kevin Hart, Martin
Lawrence) who could’ve
milked each comic mo-
ment to death. Method Man
proves to be a nice in-be-
tween option.

Robbins has directed
several indie films. Nota-
bly Citizen Weiner, which
is also based in New York.
Most of this new movie
was shot (cinematogra-
pher Matt Clegg) in an
apartment on West 8lst
Street on the 16th floor.
But lobby scenes (produc-
tion designer Lily Guerin)

were filmed in a building
on Riverside Dr., the same
one used for Tom Hanks’
movie You’ve Got Mail.
The setup, atmosphere and
fated gathering are never in
question. Though, Robbins’
sense of timing (editor Kait
Plum) seems off at points.
Why does it take so long
for members of the gather-
ing to notice that someone
is missing? They’re in an
apartment, not a 12-room
haunted mansion! Any ex-
tended absence would’ve
been noticed immediately.
The film’s style fluctu-
ates between that of a funny
indie, boisterous TV sit-
com episode and a wordy
character-driven Broadway
farce. Which isn’t a compli-
ment, more an observation.
Even with that odd mix and
some lulls, Robbins hits
most of the beats he needs
to keep viewers engaged.
As a director, he needs
more polish. As a writer, his
instincts for humor, odd sit-
uations, dialogue and char-
acters are sharper. Good

enough to enthrall a Netflix
audience. Iffy for a theater
audience who can easily see
the film’s seams.

When the chips are down.
When Dave and Meg’s
families can’t find their
way out of a colossal mess,
a lawyer, rabbi, Superman,
Batman and the Jewish
mafia don’t show up. The
answer to their prayers, if
they’d thought to pray, is a
middle-aged rapper, moon-
lighting as an actor, play-
ing a crafty doorman who
is smarter than everyone in
the room.

No wonder Bad Shabbos
won the Audience Award,
even though it isn’t perfect.
That’s because Method
Man helped director Daniel
Robbins get his hilarious
comedy its flowers by be-
ing the one member of the
Wu-Tang Clan who could
tie up all the loose ends.

For information about the
Tribeca Film Festival go to:
https://www.tribecafilm.
com

Visit Film Critic Dwight
Brown at DwightBrownlInk.
com.

istration that according to
HUD would “achieve inte-
grated living patterns, over-
come historic and existing
patterns of segregation,
reduce racial and ethnic
concentrations of poverty,
increase access to home-
ownership, and ensure real-
istic and truly equal access
to opportunity and commu-
nity assets.”

Central to the rule was
the development of writ-
ten local ‘Equity Plans’
that incorporated citizens’
concerns into a meaningful
plan of action.

Similarly, the Consumer
Financial Protection Bu-
reau (CFPB), created by
2010’s Dodd-Frank Wall
Street Reform & Consum-
er Protection Act, imple-
mented in 2017 a payday
lending rule that required
requiring lenders to deter-
mine whether consumers
had the ability to repay be-
fore approving predatory
loans like payday, vehicle

title and certain other high-
cost installment ones.

But two years later, a
change in administration
and agency director led
to a court-ordered stay in
rule implementation. In re-
sponse, a coalition of advo-
cates that included the Cen-
ter for Responsible Lending
wrote then-CFPB Director
Kathleen Kraninger with
warnings of how the agen-
cy was abandoning its con-
sumer protection mission.

“[S]ince its 2017 leader-
ship change, the CFPB has
repeatedly failed to sup-
port the August 19, 2019,
compliance date the agency
established for these impor-
tant provisions,” the coali-
tion wrote in part. “The
Rule’s payments provi-
sions will protect consum-
ers from significant harm
by restricting an unfair and
abusive practice: payday
and vehicle-title lenders’
repeat attempts to debit
borrowers’ bank accounts,

after two consecutive with-
drawal attempts fail due to
insufficient funds... These
safeguards are important
under any circumstance,
but even more so because
the agency has delayed
and is proposing to undo
the ability-to-repay protec-
tions.”

With yet another change
of administration, in 2020
and under current Presi-
dent Joe Biden, CFPB up-
dated the rule, to include
emerging predatory loans
like longer-term loans with
balloon payments, and
other consumer loans that
charged 36 percent annual
percentage rates (APR) or
higher.

Strong and swift reac-
tions to the Chevron re-
versal came from academi-
cians and advocates.

“When I went to law
school, the most conserva-
tive legal scholars railed

See SCOTUS, Page 12
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* Form setter (Paving)

Rate: Negotiable

* Pipelayer (Underground)

* Boom Mobile Crane (CDL)

* Concrete Finishers (Paving)

* Dozer Operator (Earthwork)

* Laborer (Paving, Earthwork)

* Loader Operator (Earthwork)

» Excavator Operator (Earthwork)

* Concrete Paving Operator (Paving)

* Motor Grader Operator (Earthwork)

* CDL Drivers (Water Truck, Haul Truck)
* Barricade Servicer (Must have valid DL)
Available: multiple openings

Ed Bell Construction is a Dallas based heavy highway contractor doing business in the
North Texas market since 1963. With clients such as TxDOT, Dallas County Public Works,
and the Cities of Dallas, Fort Worth, Richardson, and Mansfield (plus many others), we
have a strong backlog of work in the highway market locally.
We are currently hiring for the following positions:

Must have own transportation.
Years of Experience required will vary, from 6 months to 2 years (depending on position)
Physical and Drug Screen Required

Must have a Clear Background

Must be at least 18 years old (CDL Driver, 21 yrs.)

Ed Bell
Construction
Company

An Equal Opportunity Employer

Must apply in PERSON, Monday - Friday from 8am to 11am
@ 10605 Harry Hines Blvd.
Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers@edbellconstruction.com

For the 411 in the community, go to www.northdallasgazette.com
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Income inequality is also
evident when racial groups
show higher rates of un-
employment, Holder adds.
Though Black unemploy-
ment is at an all-time low,
the current 6.3 percent is
almost twice as high as the
national average at 3.7, ac-
cording to Department of
Labor data.

Why do these gaps per-
sist? Discrimination, said
Holder. However, the racial
gap can be partly explained
by differences in education,
White Americans achiev-
ing higher levels statisti-
cally than Black and Latinx
workers.

Department of Labor
data consistently shows the
more education Americans
have, the higher their wag-
es. Yet, an education will
only get you so far, warns
Holder. Comparing those
with equal educational at-
tainment and experience,
white men still earn more
than both women and peo-
ple of color.

American culture now
encourages an education,
even for females and for
Black men and women,
each group having been
discouraged from achiev-
ing an education for de-
cades. Yet, despite increas-
ing education rates, women
continue to be overrepre-
sented in low-wage admin-
istrative jobs, earning less
than White men, even when
they have more experience.

One justification has
been that women choose
lower wage jobs to be flex-
ible for their families. It is
true, says Holder, that all
over the world, women are

the primary caregivers. Yet,
the data can’t be denied,
which shows that compar-
ing equally educated and
skilled workers, men con-
tinue to earn more than
women for the same jobs.

A much talked about con-
cept related to the American
dream is absolute intergen-
erational mobility, explains
Austin Clemens, senior fel-
low at the Washington Cen-
ter for Equitable Growth.
The measure compares
adult incomes to their par-
ents at the same age, gaug-
ing economic progress,
while capturing aspirations
for the next generation. If
America is truly a land of
opportunity, one might as-
sume a child’s wellbeing
should not be tied to their
parents’ success.

One variable that affects
the level of mobility is
distribution, Clemens ex-
plains.  Intergenerational
mobility was high during
the 40s and 50s, when about
90% of children were earn-
ing more than their parents
at the same age. During
this time, economic growth
flourished, generating new
income and spreading
wealth to the younger gen-
erations.

Such growth can be a
key generator of mobility,
said Clemens. In a strong
economy with a strong la-
bor market, like today’s,
incomes rise and many
people benefit.

On the other hand, when
most of the wealth is con-
centrated in high wage
earnings, such growth is
fixed. Mobility declined
dramatically to just 50%,

for example, during the
80s, when  economic
growth was concentrated
among high income earn-
ers. The pattern continued
for several decades.

Amid the distribution
of wages, race also affects
mobility. Black men con-
tinue to suffer discrimina-
tion in education, income,
and in the judicial system.
In turn, Black males tend to
experience lower mobility
than other races, adds Cle-
mens.

Mobility also varies geo-
graphically, he says. Place
is an important variable.
The current administration
has been bringing high-
quality manufacturing and
construction jobs to various
communities, for example.
These measures will bring
good job prospects to these
areas, thus boosting inter-
generational mobility, ex-
plains Clemens.

Immigrants have done
well in the U.S. historical-
ly, he says, their data dem-
onstrating more upward
mobility than those who
were born here, despite be-
ing undervalued relative to
their skills when they first
arrived. One reason is im-
migrants tend to migrate to
locations where mobility is
high.

Recently, many immi-
grants have found them-
selves working as contrac-
tors for app companies like
Uber, Lyft and DoorDash.
The number of gig delivery
drivers has grown rapidly,
especially since the pan-
demic, says Reich. Surveys
tell us the gig economy is
composed of young men
from lower-income fami-
lies, with lower levels of

§COTU S, from Page 11

against just such creep of
judicial policymaking,”
said Deborah A. Sivas, a
chaired professor at Stan-
ford Law School in a recent
Q&A blog. “Now they ba-
sically embrace it.”
“Beyond the SAVE re-
payment plan and student
loan forgiveness, this ruling
could also have an impact
on other regulations from
the Education Department
including gainful employ-

ment,” according to a state-
ment by the National Asso-
ciation of Student Financial
Aid Administrators (NAS-
FAA).

“This is a seismic
shift,” noted Senator Amy
Klobuchar, a member of
that chamber’s Judiciary
Committee. “Congress
passes laws and then fed-
eral agencies use their deep
knowledge and expertise to
implement them. In over-

>
turning decades of settled
law, this extreme Court has
given itself the power to
second guess even the most
complex regulatory deci-
sions. This decision will
result in chaos and under-
mine our ability to protect
the health and safety of all
Americans.”

Charlene Crowell is a
senior fellow with the Cen-
ter for Responsible Lend-
ing. She can be reached at
Charlene.crowell@respon-
siblelending.org.

education, as well as im-
migrants.

Many immigrants lack-
ing the skills or connec-
tions to get better jobs,
find it easy to settle in as a
gig worker. Yet, many get
trapped in the low-benefit,
high cost work. They’re
kind of a captive labor
force, says Reich, effec-
tively earning around $11
or $12 an hour. This, con-
sidering gig drivers spend
30% of their shift waiting
for work, while putting
thousands of miles on their
cars, requiring frequent re-
placement. The workers
are not compensated for
these costs, he said, nor do
they have employee protec-
tions like unemployment or
workers compensation.

Another threat believed
to have the potential to
hurt the labor force by kill-
ing wages and millions
of jobs is artificial intelli-
gence (A.L). Yet, as Heidi
Sheirholz, president of the
Economic Policy Institute
explains, new technol-
ogy can change the mix of
jobs without shrinking the
workforce. Where in the
past, it took many people
with shovels to dig a ditch,
it now takes one with some
sort of hydraulic machine.
And though this does mean
fewer ditch diggers, it
doesn’t mean overall jobs
will decline. When em-
ployers adopt productiv-
ity enhancing technologi-

cal change, they can create
goods more cheaply, mean-
ing people will have more
money to spend on some-
thing else. The new pur-
chases can then generate
new jobs, which may churn
labor markets but not nec-
essarily reduce jobs overall.

Further, A.L. has the po-
tential to detect and guard
against employee abuses,
she explains.

Also, policies can be put
into place to protect the la-
bor force. Adding new tax-
es on capital income might
help redistribute income
gains from A.I. more broad-
ly, for example. Sheirholz
warns still that such policy
decisions may offer little
buffer against the effects
of A.L. on the millions of
affected workplaces across
the country.

Social democratic poli-
cies that protect unions and
labor standards offer more
hope for worker leverage
and for holding employers
accountable, while more
general goals like maintain-
ing protective social insur-
ance and achieving tight
labor markets can play an
even bigger part.

Federal incentives put in
place during the pandemic
led to wealth building at the
bottom of the distribution,
adds Clemens. Other poli-
cies that have brought infla-
tion mainly under control
post pandemic are proof
positive that we can change

>

the wage gap and achieve a
more equal distribution of
wages.

Clemons suggests now
might be a good time for
the Federal Reserve to
consider cutting interest
rates to keep the job market
running hot, so that lower
wage earners might con-
tinue to see benefits.

Policies that reduce dis-
crimination could also help
distribute income more eq-
uitably, says Clemens.

Despite some progress
that has shown up over
the last several years, dis-
crimination continues to
operate at functional levels
throughout the American
labor market, adds Holder.
She suggests that when
women and people of color
are in a position to negoti-
ate, they should research
pay scales, while adding
five to ten percent on top
of salary requests. This,
despite that women often
get backlash from employ-
ers after hard negotiations,
according to the data, she
adds.

As it stands, a certain
number of people are able
to get ahead, buy a house,
take vacations, afford re-
tirement, and send their
children to decent schools,
said Holder. It is up to pol-
icy makers to do the kinds
of things that ensure a safe-
ty net while making more
American dreams within
the realm of possibility.
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stipend.

NDG is looking for a Journalism Intern for a 6
month assignment to cover community events
on site in the Irving area.

* Must be an aspiring writer looking to gain
some experience or a school credit in Journal-

 Must have transportation, a valid driver’s
license and venhicle Insurance. Assignment re-
quires candidates to work on and offsite.

« Contract pay is $13.75 per hour plus gas

* Hours are 12 to 15 hours per week.

Please send resume or inquiries to:
businessoffice@northdallasgazette.com
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HUD and The Appraisal Foundation forge historic deal

to tackle racial inequity in real estate appraisal

By Stacy M. Brown
NNPA Senior National
Correspondent

To address systemic ra-
cial disparities in the real
estate appraisal profession,
the U.S. Department of
Housing and Urban Devel-
opment (HUD) announced
today a historic Concilia-
tion Agreement with The

Appraisal Foundation
(TAF).
TAF, the organization

responsible for setting stan-
dards and qualifications for

real estate appraisers, faced
allegations of creating dis-
criminatory barriers that
prevent Black individuals
and other persons of color
from entering the profes-
sion, violating the Fair
Housing Act.

Recent data from the
Bureau of Labor Statistics
highlights the stark lack of
diversity in the appraisal
industry, with 94.7% of
property appraisers and
assessors being white and
a mere 0.6% being Black,
making it the least racially

diverse among 800 sur-
veyed occupations. The
Interagency Task Force
on Property Appraisal and
Valuation Equity (PAVE)
warns that this homogene-
ity contributes to the per-
sistent undervaluation of
properties in communities
of color, further entrench-
ing the racial wealth gap.
Fannie Mae’s 2021 re-
search underscores this is-
sue, revealing that 12.5%
of appraisals in majority-
Black neighborhoods and
15.4% in majority-Latino

neighborhoods were valued
below the contract price,
compared to just 7.4%
in predominantly White
neighborhoods.

The HUD complaint
against TAF identified the
experience requirement for
appraisers as a significant
barrier to entry for people
of color. This requirement
often forces aspiring ap-
praisers to secure supervi-
sion from a licensed ap-
praiser, typically someone
they know  personally,
thereby perpetuating a cy-

cle of exclusion. The new
agreement aims to disman-
tle these barriers by pro-
viding increased funding
for alternative pathways to
meet experience require-
ments, making the profes-
sion more accessible and
inclusive.

HUD Acting Secretary
Adrianne Todman hailed
the agreement as a sig-
nificant victory in the fight
against racial bias in home
appraisals. “To eliminate
racial and ethnic bias from
home appraisals, we must

ensure that the industry
reflects the diversity of
America,” Todman stated.
“This historic agreement
will help build a class of
appraisers based on merit
rather than connections,
bringing us closer to eradi-
cating housing discrimina-
tion and opening doors of
opportunity for all.”

Diane M.  Shelley,
HUD’s Principal Deputy
Assistant Secretary for Fair
Housing and Equal Op-

See HUD, Page 13

City of Irving’s Hiring Incentive Program runs through July 31

Attracting the best and
brightest candidates to the
City of Irving is a top pri-
ority. Now, new full-time
employees can earn an ad-
ditional $3,000 - more for
mission-critical positions -
hired by July 31. Incentive
payments are made as long
as there are no attendance or
disciplinary issues.

Eligible new hires will
receive:

* $1,000 after the first 30
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CRYPT #6 LOCATED IN e
OAK GROVE GARDEN MAUSOLEUM &=
IN IRVING, TEXAS

$8,000.00

CONTACT
214-207-0811
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days.

* $1,000 after the first six
months.

* $1,000 after the first
year.

Mission-Critical
tions Available:

e Animal Services — Vet,
Vet Tech, Animal Care Tech
and Animal Control Officers

* Fleet — Mechanics

* Fire — Firefighters

* Information Technology
— IT Support Specialist

Posi-

n

- FEnd
1

* Parks and Recreation —
Groundskeeper (full-time)

* Police — Dispatchers,
Detention Officers

» Water Ultilities Utility —
Pumping Operator and Tech
v

Eligible new hires in this
special category will re-
ceive:

* $1,666 after the first 30
days.

* $1,667 after the first six
months.

e $1,667 after the first
year.

Police Officers

Eligible new Police Offi-
cers will receive:

* $2,666 after the first 30

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com
972-205-2415

TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer

days.

* $2,667 after the orienta-
tion period.

* $2,667 after two years

employment.

To view available posi-
tions, visit Cityoflrving.
org/Jobs.

and traim.

CBS Insurance Services, LLC
7125 Marvin D. Love Frwy., Suite 302
Dallas, Texas 75237

Looking for A Career Change
Then We Need You!!

If you're looking for full or partime work with flexible
hours, income ranging from $800.00 to $2,000.00
plus weekly. No Experience Nesded we will license

For more information call (214) 238-6855
Ask for Shun
Email: info@cbsolutionsplus.com

T
IRVING

TE X A S
DO YOU WANT AN EXCITING AND
REWARDING CAREER?

PURSUE A CAREER AS A POLICE
OFFICER OR FIREFIGHTER!

+ Competitive wages
* Array of benefits
* Education incentive pay
+ ...and more

REGISTER ONLINE TO TAKE
THE CITY OF IRVING’S NEXT
CIVIL SERVICE ENTRANCE EXAM

www.cityofirving.org

The City of Inving does not discriminale on the basis of race, color, refigion,

sex, national onigin, age, genefics, disability manial stafus, sexual orentalion

gandar idenlify or expressionfreassignment, pregnancy or malernily, or
veteran stalus in accordance with applicable faderal, state and local laws

For the 411 in the community, go to www.northdallasgazette.com
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An Ounce of Wisdom

Dr. James L. Snyder

Recently, one of our
granddaughters reached the
magical age of 16 and was
applying for her driver’s li-
cense.

When I learned of that,
it brought back so many
memories of my own. I
remember when I turned
16 and was going for my
driver’s license. What a day
that was.

I can’t remember how
long ago that was. I don’t
have a calendar in front of
me.

The time leading up to
my 16th birthday was ex-
citing because 1 couldn’t
wait to turn 16 and get be-
hind the wheel. That was
the great goal of my life as

a teenager. At 16, my life
would change, and it did.

When I reached 16, my
next goal was 21 because |
would be an official adult,
and my parents couldn’t
tell me what to do.

I’'m not sure what hap-
pened, but I never really
became the official adult I
dreamed about. I just be-
came older.

Some people attach great
significance to age. I re-
member my grandfather
saying, “Son, age is just a
number. Don’t you worry
about it.”

Grandfathers can’t be
wrong, or can they?

It’s been hard keeping
up with my age because it
changes every year. Why
does my birthday have to

come so often? There was
a time when I couldn’t wait
for my birthday. It was like
it took five years for my
birthday to come.

Now, my birthday comes
every other month. How
old am I really? Honestly, I
don’t want to know.

Several years ago, The
Gracious Mistress of the
Parsonage and I celebrated
birthdays at a restaurant.
Her birthday is two days
after mine.

As we ate our birthday
dinner, she looked at me
and said, “So, my dear, how
does old feel?”

Without even thinking,
which is my MO, I reached
across the table, grabbed
her arm, started squeezing
it, and said, “It feels rather

nice.”

Well, there went my
birthday present.

One day this past week,
I was searching through my
library for a book I wanted
to read. As I was search-
ing, I found my high school
yearbook. I don’t remem-
ber the last time [ saw that
book.

I pulled it out, took it
to my seat, sat down and
started looking through that
album. I saw things I had
long ago forgotten about.

As I looked at the photo-
graphs, I remembered some
of my friends from way
back then and wondered
how they might look today.

Then, I came across a
name | recognized: James
Snyder. I recognized the
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Age Is Just a Number...Or Is It?

name, but I did not recog-
nize the picture. Who was
that person there using my
name?

I stared at that picture
for a while and did not re-
member anything. There it
was, a young boy with lots
of hair and rather skinny.
I was tempted to go to the
mirror and check out what I
looked like today, but then
I declined. Why ruin a good
thing?

When my grandfather
said that age is just a mat-
ter of numbers, I was be-
ginning to think he was
way off his rocker. What I
looked like in 1969 when 1
graduated high school is far
from what I look today.

I tried to remember back
in those days, and some

things came to me. I had a
lot of fun playing baseball
at school, and I did a lot of
things that I wouldn’t have
the energy to do today.

One of the things I re-
member was how hard it
was to go to sleep at night.
My parents had a curfew at
10 o’clock at night, which
is when we were supposed
to be in bed sound asleep.
I remember those times and
how hard it was to sleep at
10 o’clock at night.

Now, right after sup-
per, I look at The Gracious
Mistress of the Parsonage
and say, “Are you thinking
what I’m thinking?”’

She will laugh and nod
her head. One of the things

See SNYDER, Page 15

EOPING, from Page 4

communities,” experts said.

An ecarlier study by the
University of Georgia
found that the negative
effects of racial discrimi-
nation and the unfair or
prejudicial treatment of in-
dividuals based on race on
Black Americans are well
documented. Research-
ers said “experiences with
racial discrimination are
associated with negative
mental (e.g., depression,
anxiety, hopelessness, vio-
lent behavior) and physical
(e.g., hypertension, thick-
ening and calcification of
the arteries, and heart rate

variability) health out-
comes.” These detrimental
effects on health are found
independent of socioeco-
nomic status, age, and gen-
der, the university reported.
Moreover, over 60% of
Black Americans endorse
at least one experience of
racial discrimination in
their lifetime, and findings
suggest that the links be-
tween experiences of racial
discrimination and negative
health outcomes are stron-
ger for Black Americans
than for any other group.
University of Georgia re-
searchers added that while

individuals of all racial-
ethnic minority  groups
(i.e., Latinx, Indigenous
peoples, etc.) are at risk
of experiencing racial dis-
crimination and racial trau-
ma, Black Americans are
especially at risk, as anti-
Black racism is individual,
systemic, and historical.
Additionally, researchers
noted that it is important
to consider the compound-
ing impact of belonging to
multiple marginalized and
oppressed groups, includ-
ing (but not limited to)
race, gender, and sexuality,
and how these intersections
interact and increase sus-
ceptibility to experiences of

Fd C KE NZI E, from Page 2

portunity, emphasized the
agreement’s  significance
in promoting inclusiv-
ity. She thanked Demetria
McCain, who initiated the
investigation and secured
the conciliation. “HUD’s
agreement requires policy
changes that expand path-
ways to becoming an ap-
praiser, promoting greater
inclusion of Black people
and other persons of col-
or,” Shelley said. “This
groundbreaking agreement
addresses systemic issues
that have perpetuated un-
acceptable inequities in the
appraisal industry.”

Under the terms of the

Agreement, TAF will es-
tablish a $1.22 million
scholarship fund to cover
costs for aspiring apprais-
ers attending the Practical
Applications of Real Es-
tate Appraisal (PAREA)
programs. These programs
provide an alternative path-
way to meet state licensure
experience requirements.
The agreement also in-
cludes:

* Provisions for market-
ing the PAREA program
and scholarship fund to di-
verse communities.

* Evaluating the effec-
tiveness of this marketing.

* Collaborating with

>

state and territory appraiser
regulatory agencies for the
program’s adoption.

Although HUD did not
issue findings before the
agreement and the deal
does not constitute ad-
missions by TAF of any
violations, it represents an
enforceable resolution to
dismantle  long-standing
barriers and foster greater
diversity and equity within
the appraisal industry.

Individuals who believe
they are victims of housing
discrimination can contact
HUD at (800) 966-9777
(voice) or (800) 927-9275
(TTY). Additional informa-
tion is available at HUD’s
fair housing website.

racial trauma.

Researchers noted that
the toll of racial trauma and
stress is not limited to psy-
chological outcomes. The
negative effects of racial
trauma also affect physical
health outcomes. The com-
mon lack of access to qual-
ity medical care for people
of color as a result of insti-
tutional racism frequently
makes these symptoms

worse.

Further, the study found
that there’s a “clear positive
relationship between racial
discrimination and poor
psychological  function-
ing.” Racial discrimination
is also associated with low
infant birth weight, lower
self-esteem, self-worth,
and adaptation. In a sample
of African American col-
lege students at predomi-

>
nantly white institutions,
experiences of racism and
racial discrimination were
associated with subsequent
increases in sleep difficul-
ties. Furthermore, greater
levels of internalized rac-
ism (i.e., believing racist
messages like Black Amer-
icans are “lazy” or “crimi-
nals”) are associated with
a stronger relation to sleep
difficulties.

Cemetary Space Broker will make you
offer on your cemetery plot

* Inherited plot and can't sell it?
* Bought plot years ago and your plans have changed?
= Singles space or Side by Side spaces is okay.
We will make you a "cash offer” on your cemetery plot today! If you get
voice mail-leave message phone number and information on cemetery
space. We will get back to you

Call Us Today

972.665.0170
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Denns Jandes | Flickr
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Here I am! I stand at the
door and knock. If anyone
hears My voice and opens
the door, I will come in and
eat with him, and he with
Me.

Revelation 3:20

Recent graduates, this
is something to ponder. A
friend of mine tells the story
of an encounter he had with
a very important govern-

ment official - the head of
state for a country.

In the course of some
meetings with my friend,

the official came up to him
and said, “I perceive that
there is a difference be-
tween you and me.

Giving Jesus the Key

Is it because I come from
a different denomination?”
My friend began to explain
why there was a difference.

“If you were to come to
my home, I would invite
you in as an honored guest.
As my guest, you would en-
joy everything I had in my
home.

However, you would still
be a guest. You would not
have the keys to the home,
and your authority in that
home would be merely as a
guest.

But, if I said to you that I
am turning over my home to
you and you now have the
keys to my home, I would
be your servant.”

>

<
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that we try to find an excuse
to go to bed early, like right
after supper.

I couldn’t keep up with
all the activities I did back
then. In the morning, when
I get out of bed, walk to the
living room, and sit down,
I need to rest for a moment
because of all that activity.
It doesn’t take very much to
get me tired.

Thinking about this the
other day, | wondered what
my life would be like if I

had the energy today that
I had 50 years ago. But the
more I thought about it, the
more I realized that if I had
that kind of energy today, I
probably would be getting
into trouble.

What I fail to remember
about those days of end-
less energy is that it always
got me into some kind of
trouble.

Now that I’'m old, I don’t
have the energy to get into
trouble. When you think of

it, that’s a good thing. Get-
ting old isn’t as bad as I
once thought.

As I pondered this I was
reminded of what good,
old Solomon said. “Say not
thou, What is the cause that
the former days were better
than these? for thou dost
not enquire wisely con-
cerning this” (Ecclesiastes
7:10).

I may have some good
things in my past, but my
best day is today. I don’t
have any guarantee for to-
morrow. All I can be sure of

Save a life.

SAVE THIS
NUMBER.

1-800-222-1222

NORTH TEXAS
POISON CENTER

is today, so I need to make
today the best day of my
life.

Dr. James L. Snyder
lives in Ocala, FL with
the Gracious Mistress of
the Parsonage. Telephone
1-352-216-3025,  e-mail
jamessnyder51@gmail.
com, website www.james-
snyderministries.com.

el

My friend continued,
“This is the difference be-
tween you and me. You
have merely invited Jesus
into your home as a guest.
I have given Jesus the keys
to my home [heart] and [ am
His servant.”

“How can I do this too?”
The man replied. “All you
have to do is invite Him in
as the new owner.”

The man did this and is
now allowing Jesus to rule
and reign in every detail of
his life.

Is Jesus a guest in your
home or a ruler? So often
many of us enter a relation-
ship with God that brings us
salvation. This is the gospel

Inspiring Body

of salvation.

But what God really de-
sires for us is to experience
the gospel of the Kingdom.

He wants us to experi-
ence His power and pres-
ence every day of our lives
and to see His hand at work
in us.

This only happens when
we give Him the key to our
life; He must be more than
an honored guest.

Where are you today?
Has your life with God been
more like an honored-guest
relationship, or does He
have the key to your life?

(Editor’s Note: This col-
umn originally ran in June
2017.)

Christ
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The Dynamltes

Ashia Collins, Leiah Lewis, and Kynnedi Moryae Porter

Performing in “Hairspray”

Scan to go to:
The NDGLive

2 YouTube

Channel
(and "Like" us)

By "liking” us, you will be entered into
an upcoming promotional contest for
tickets to area entertainment events!
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DALLAS &

INDEPENDENT SCHOOL DISTRICT

Dallas ISD

MAKEIT

SCHOOL STARTS AUG. 12

e 0

Enroll today!

New and returning students should
complete the 2024-2025 registration.

For a complete 2024-2025 school year
calendar, visit: DallasISD.org /Calendars

2024 - 2025
BACK TO SCHOOL

KICKOFF!
Saturday, July 27

9a.m.-2p.m.

Ellis Davis Field House
9191 S. Polk St., Dallas, TX 75232

Onsite Registration Available!

Registering students will receive FREE school supplies,
approved backpacks, and other services while supplies last.
Visit DallasiSD.org/BacktoSchool for more information.
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