Volume XXXV, Number XLI

NORTHDALLASGAZETTE.COM

1) (

A DIVISION OF
MINORITY OFPORTUNITY NEWS, INC.
FOUNDED 1951

October 24-30, 2024

brth Dallas
a2

tte

Growing
older and
poorer

- See Page 3

New vaccines

PRINT | WEE | VIDEO “Most respected Voice of the Minority Community” approved
Visit us online at www.northdallasgazette.com by the FDA
As Harris and Trump vie for
- d = = I = h t = Black women
presiaency, Civil rignts iIssues in white
reach a boiling point workpaces
g p - See Page 5
By Stacy M. Brown
NNPA Senior National .
Correspondent Mavericks
The 2024 presidential race be- pOIse_d to
tween Vice President Kamala Harris bu 1 Id
and former President Donald Trump
has underscored a profound clash on - See Page 8
race and justice. Trump, the twice
impeached Republican nominee
who next month faces sentencing LOOk for
in New York for 34 felony convic- \ ’
tions, has called for greater police ConCIave at
authority and protections, stirring the Osca rs
deep fears within African American
and minority communities already - See Page 10
grappling with systemic racism and Trump’s divisive rhetoric is nothing new. His enduring call for the death penalty for five
violence. His recent statements, Black and Latino men—exonerated in the infamous Central Park jogger case—casts a
supporting qualified immunity and long shadow over his candidacy. (Photo via NNPA) Sister Tar pl ey_
endorsing lethal force against per- nothing new. His enduring call for candidacy. In stark contrast, Vice '
ceived enemies, reveal a hardline the death penalty for five Black President Harris, the Democratic Oaks of
stance that threatens the very fabric and Latino men—exonerated in nominee, and a former prosecu- Riah
of civil rights gains in America. the infamous Central Park jogger g teousness
Trump’s divisive rhetoric is case—casts a long shadow over his See BOILING, Page 6
- See Page 14
e JE e P S ocopie n The News -
People in the News .......ccuue 2 o] '.t;t.!" - The NDGLive
(o171 = [P 3 ._-l:-'i""' BYOI.ITUI)G
Health ....c.corimmimminmnnnnnennanenn 4 -:#. .:ICha“nel
. . . .
Commlfnlty .......................... 5 (a“d "Like" us,
Educatlon ----------------------------- 6 -. 3-5.- "liking® us, you will be entered into
Feature 7-8 E an upcoming promotional contest for
rrmmmmmmmm—— fickets 1o area enteriainment events! Rev. Dr. Howard-John Wesley Martin Luther King I1I
Entertainment ................ 9-10
Marketplace .......ccoeveenns 12-13 For the latest news and events in DFW, follow us online; NDG Quote of the Week: “Human salvation lies in the hands of the creatively
REliGION cuveeureresseresesnenns 14-15 UEIRSE,

Democratic Party ......ccccuereus 16

www.northdallasgazette.com

- Martin Luther King Jr.




Rev. Dr. Howard-John Wesley

(Black PR Wire) UNCF
is proud to announce that
Rev. Dr. Howard-John
Wesley has been presented
with the organization’s
highest honor for partner-
ships, The Keeper of the
Flame Award.

“Rev. Dr. Howard-John
Wesley is one of our na-
tion’s foremost faith lead-
ers and is a staunch sup-
porter of UNCF and its
mission to help underrep-
resented students to fulfill
their dreams of attending
college,” said Maurice E.
Jenkins, Jr., executive vice
president and chief devel-
opment officer, UNCF.

“We are thrilled to pres-
ent Rev. Wesley with
UNCEF’s highest honor for
partnerships—The Keeper
of the Flame Award—be-
cause of his leadership,
commitment and vision as
a champion for UNCEF’s
continued success to sup-

port our nation’s histori-
cally Black colleges and
universities and the stu-
dents they serve.”

For more than 30 years,
Alfred  Street  Baptist
Church in Alexandria, VA,
where Wesley is the se-
nior pastor, has supported
UNCF and raised more
than $1 million to assist
HBCUs and their students
including gifts of $250,000
each of the last two years.

“It is the enduring
legacy of scholastic ex-
cellence, open access to
education for all students,
and fostering community
leadership that makes
the partnership between
UNCF and Alfred Street

Baptist Church a natural
fit. Our organizations are
inextricably connected by
the shared commitment to
spiritual enrichment, fi-
nancial support, and ongo-
ing mentoring of students.
As a father, a pastor, and a
champion for higher edu-
cation, I am grateful to be
recognized for something
for which I care deeply,”
said Wesley.

Wesley serves as chair-
man of UNCF’s National
Faith and Education Ini-
tiative Advisory Council,
which consists of a broad
spectrum of religious lead-
ers who have committed
to work in support of edu-
cational opportunities for

UNCEF students.

Since 1944, UNCF and
the faith community have
invested in each other.
Churches and other plac-
es of worship around the
country have helped HB-
CUs keep their doors open
and their dedication to ed-
ucation strong. And UNCF
has reached out around the
country to raise the funds
their students need to be-
come the next generation
of ministers and church-
supporting congregants.

Throughout the year,
UNCF works with church-
es and faith groups across
the country to implement
UNCF Sundays, a day of
national support to HB-

CUs from congregations,
culminating on a specific
Sunday in February.

The UNCF National
Faith and Education Initia-
tive is an effort to broaden
awareness of our core vi-
sion and mission across
denominations, secure
unrestricted financial sup-
port to help strengthen
our member colleges and
universities, strengthen
student support and devel-
opment, and through our
advocacy platform help
ensure the visibility and vi-
ability of UNCF-member
schools and other HBCU .

Visit UNCF.org/Faith-
Campaign for more infor-
mation.

Martin Luther King II1

By Adam Shapiro
CEO/President ASPR

Martin Luther King III,
the son of revered civil
rights icons Dr. Martin Lu-
ther King Jr. and Coretta
Scott King, directly tied his
parents’ dreams for Ameri-
ca to the multi-faith initia-
tive to rescue the historic
Scotland African Methodist
Episcopal (A.M.E.) Zion
Church. King passionately
spoke about the Potomac,
Maryland church that for-
merly enslaved congre-
gants built by hand. Yet it’s
a modern challenge that
caught his attention; flash
flood waters in 2019 and
additional weather damage,
exasperated by the rerout-
ing of a nearby road, threat-
en Scotland.

King said, “How does
it align with ‘I Have a
Dream?’ Talk about sal-
vaging and rebuilding...
this symbol, this religious
institution that provides an
opportunity for spiritual
learning, is similar to what
my dad and mom were do-

ing when they were build-
ing the beloved community
and Scotland is about build-
ing the community.” King
made his remarks at the Na-
tional Museum of African
American History and Cul-
ture (NMAAHC), which is
only about a mile from the
Lincoln Memorial where
his father delivered his in-
spiring “I Have a Dream”
speech over 61 years ago.
The event at the Smith-
sonian Museum celebrated
the 100th anniversary of
Scotland’s founding and
its “2nd Century Project,”
which is a rescue and re-
juvenation initiative under
the leadership of Rever-
end Dr. Evalina Huggins.

Bishop Brian R. Thomp-
son Sr. said, “It’s a wonder
of Montgomery Country
because they wonder how
we’re still here! It’s an oasis
where people will be able to
see a symbol of freedom...
even though water tried to
wipe it away, God is lifting
it up higher and higher.”

The plans call for re-
building the historic origi-
nal structure; re-grading the
surrounding landscape to
mitigate more flooding; and
constructing a new state-of-
the-art house of worship to
meet future needs. Support-
ers, including Glenstone
museum founder Mitch
Rales, announced they’d
raised nearly $9 million to-
ward the $11 million goal.
The NMAAHC event, mod-
erated by WUSA9 news
anchor Lesli Foster, served
as a powerful reminder
of Scotland’s importance,
even for those who don’t
worship there. Longtime
Bethesda resident Joyce
Siegel was recognized for
her work to revitalize the
Scotland community, in-
cluding the church, in the
1960s.
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Op-Ed

Black retirees growing older and poorer
2025 Social Security COLA lowest in 10 years

By Charlene Crowell

As Americans live longer,
the ability to remain finan-
cially independent is an on-
going struggle. Especially
for Black and other people
of color whose lifetime
incomes are often lower
than that of other contem-
poraries, finding money to
save for ‘old age’ is particu-
larly daunting.

According to the Na-
tional Council on Aging,
racial and ethnic minori-
ties accounted for one in 4
adults aged 65 and older in
2022. In that same year, the
average 65-year-old could
expect to live another 18
years or longer, on a median
income of $29,740.

In 2022, the average
yearly Social Security ben-
efit for Black men ages 65
and older was $15,345,
and for Black women was
only $13,755. However, the
average annual Social Se-
curity income for all 65 or
older men was $18,910, and
for all older women was
$14,824.

In past generations retir-
ing workers often received
a gold watch, pension, and
company-sponsored health
insurance. But today’s re-
tirees face far different cir-
cumstances. With few re-
maining pensions available,
most workers must look to
themselves for financial se-
curity in their old age. And
Social Security has become
a financial lifeline.

When enacted in
1935during the throes of
the Great Depression, So-
cial Security was a ground-
breaking federal social
safety net for retirees. Fi-
nanced by payroll taxes that
began in 1937, both em-

ployees and their employ-
ers paid into the program.
A 1939 amendment to the
law expanded the program
to include survivor benefits
for retirees’ widows and
children, commonly known
today as SSI. In 1956 dis-
ability benefits were added
in a second expansion.

To compensate benefi-
ciaries for rises in cost of
living, an annual Cost of
Living Adjustment (COLA)
began in 1975. Prior to
1972, only special acts of

Congress could increase
benefits.
Today, more than 80

years later, 68 million re-
tirees and 4.5 million other
program participants re-
cently learned that a 2.5
percent COLA increase will
be added to their monthly
checks — even lower than
the 2.6 percent decade-long
average computed by Social
Security. For retirees, the
increase will begin in Janu-
ary. SSI beneficiaries will
receive their increase with
their December 31 pay-
ment.

Next year’s increase
means the average retiree’s
monthly $1,927 Social Se-
curity check will rise by
$49. The monthly average
for an elderly couple with
both receiving benefits will
be $3,089, from 2024’s
$3,014 — a $75 increase. It
is important to note that in-
dividual benefit levels are
determined by a formula
that uses a worker’s high-
est earnings over a 34-year
career. Should Medicare’s
2025 rates increase as ex-
pected, the net increase to
retiree checks will be even
less.

As the nation still strug-
gles to cope with rising pric-
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es, the agency’s statement
and those of elder advocates
were polar opposites.
“Social Security benefits
and SSI payments will in-
crease in 2025, helping tens
of millions of people keep
up with expenses even as in-
flation has started to cool,”

said Martin  O’Malley,
Commissioner of Social Se-
curity.

But according to AARP,
when the projected Medi-
care increase is announced,
most retirees will receive a
net gain of only $10.20 in
2025.

“[E]ven with the COLA,
we know many older Amer-
icans who rely on Social
Security may find it hard
to pay their bills,” Jo Ann
Jenkins, AARP’s chief ex-
ecutive officer, said in a
statement. “Social Security
is the primary source of in-
come for 40 percent of older
Americans.”

AARP’s concerns are
validated by findings in an
April 2024 report from the
Society of Actuaries Re-
search Institute, entitled,
Retirement Wealth by Race
and Ethnicity: Differences,
Trends and Contributing
Factors.

“Social Security pro-
vides a near-universal ba-
sic benefit, but many older
adults, especially Black and
Hispanic/Latino people and
many people of other and
multiple races and ethnici-
ties, still struggle to meet
the expenses they incur
that are above those basic
benefits because they have
substantially fewer retire-
ment savings, even after ac-
counting for aspects such as
education and income, than
is the case for white house-
holds,” states the report.

Key findings from the re-
port include:

* White households with
a college degree had a me-
dian retirement wealth of

$273,500, compared to
$160,323 for Hispanic/
Latino households, and

$119,000 for Black house-
holds with a college degree;
and

* Over the past three de-
cades, Black and Hispanic/
Latino households, as well
as households of other or
multiple races or ethnicities,
owned on average between
one-third and 60% of the
retirement wealth of white
households. There is no
robust indication of those
gaps becoming smaller.

These  retiree  racial
wealth gaps are framed as
elder poverty in another re-
port, “Who Counts as ‘Poor’
in America?, from the New
York-based Schwartz Cen-
ter for Economic Policy
Analysis.

“[Ilmagine being over
65 years old and trying to
survive on $15,060 a year,”
states the report. “Accord-
ing to official U.S. govern-
ment poverty levels in 2024,
one is considered “poor” in
America — and thus quali-
fying for certain assistance
— if their annual income is
$15,060 or less for a single
person, $31,200 for a family
of four.”

The next Congress would
be well-advised to get seri-
ous about the future solven-
cy of Social Security. No
one wants or should expect
to become older and poorer.

Charlene Crowell is a
senior fellow with the Cen-
ter for Responsible Lend-
ing. She can be reached at
Charlene.crowell@respon-
siblelending.org.
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Lower Black and Latmo vax rates affected by trust and access issues

By Lori Lee
NDG Contributing Writer

The Food and Drug Ad-
ministration approved the
updated Pfizer and Mod-
erna mRNA vaccines on
August 22 and the Novavax
update August 30.

Vaccines are needed to
help human immunity keep
pace with the rapidly evolv-
ing COVID virus, Chief
Virologist at the Global
Health Research Complex
at Texas A&M University
Dr. Ben Neuman explained
at a September briefing of
Ethnic media Services.

Unlike a polio vaccine,
where a childhood is hot
in the arm lasts a lifetime,
Covid vaccines must keep
up with a quickly evolving
virus, that spreads so much
they begin to mutate. These
changes occur within mere
weeks or months, said Dr.
Neuman, which is faster
than human immunity can
adapt without vaccines.

The length of time the
T-cell immunity will lasts
is uncertain, explains Dr.
Neuman, though scientists

have found the vaccines

have given protection in
many cases for two to three
years. Therefore, those who
have waited as long as three
years to update their vac-
cine might be due for an
update, Newman advises.
He recommends getting
boosted prior to Spring be-
fore the dominant variant
grows substantially differ-
ent from currently circulat-
ing strains.

The lower vaccination
rates among Black and
Latino communities, re-
ally comes down to trust,
access, and equity, said
Neuman. These commu-
nities aren’t just hesitant.
They’ve been overlooked.

Historically mistreated by
the healthcare system, they
tend to lack trust, trust that
is further eroded by mis-
information. Lobbying
groups, ilike the one front-
ed by Robert F. Kennedy,
Jr., are currently targeting
Black and Asian popula-
tions, explained Neuman,
though this is not neces-
sarily being done with I'll
intentions, he added.
Where language is a bar-
rier, crucial information
can be lost in what may
seem like hieroglyphics if
unavailable in your lan-
guage, said Neuman. Then,
fear may come into play
as people make difficult
choices about their health,

ism.

stipend.

NDG is looking for a Journalism Intern for a 6
month assignment to cover community events
on site in the Irving area.

* Must be an aspiring writer looking to gain
some experience or a school credit in Journal-

* Must have transportation, a valid driver’s
license and vehicle Insurance. Assignment re-
quires candidates to work on and offsite.

« Contract pay is $13.75 per hour plus gas

* Hours are 12 to 15 hours per week.

Please send resume or inquiries to:
businessoffice@northdallasgazette.com

especially if the informa-
tion they see is not reliable.

In cases where transpor-
tation or a limited number
of clinics is an issue, the
barrier ia centered on ac-
cess. And where the me-
dian income hovers around
the poverty level, cost will

o create an additional barrier,
| S especially considering the

vaccines are no longer pro-

= vided free of charge.

Fear of side effects is a
problem for some But vac-
cinations naturally produce
side effects as the build up
an army of antibodies to
protect you, said Newman.
The vaccine makes anti-

¥

bodies, and those antibod-
ies work against the current
variants, building up fever
and body aches as the hu-
man body fights the virus.
And the more the body is
fueled to deal with the vi-
rus, through supplements
that increase the immune
response, the  stronger
the fever and body aches
may become as the added
strength helps teach the
body to fight the disease
more effectively.

Over the past four years,
Covid symptoms have
grown more diverse, as new
variants have expanded and
adapted from initial strains,

University of California
School of Medicine Profes-
sor Peter Chin-Hong, M.D.
added in the discussion.

Most strains present sore
throat, congestion, head-
ache, and muscle aches,
while a few are marked
with more unusual symp-
toms like pink eye, diar-
rhea, or nausea. In the ab-
sence of congestion, these
novel symptoms can lead
doctors down a rabbit hole
to misdiagnoses.

KP2 and KP3 vari-
ants are the newest domi-
nant strains, explained Dr.
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As DEI programs face rollback, study highlights Black women

are still facing barriers in predominantly white workplaces

By Stacy M. Brown
NNPA Senior National
Correspondent

As diversity, equity, and
inclusion (DE&I) programs
face increasing dismantling
across corporate America,
the challenges Black wom-
en face in predominantly
White workplaces are more
critical than ever. Dr. Eliza-
beth Linos, Emma Bloom-
berg Associate Professor of
Public Policy and Manage-
ment at Harvard Univer-
sity, appeared on the Black
Press’ Let It Be Known to

Dr. Linos’ findings are alarming, mainly as DE&I initiatives—de-

signed to counter such disparities—are increasingly under scrutiny
and at risk of being rolled back.(Photo via NNPA)

discuss her groundbreaking
study, “Intersectional Peer
Effects at Work: The Effects

of White Co-Workers on
Black Women’s Careers.”
The research explores how

the racial composition of
teams affects the career tra-
jectories of Black women.
Dr. Linos’ findings are
seen as especially relevant
considering ongoing de-
bates about the effective-
ness and future of DE&I
initiatives.  Her  study,
which tracked 9,037 new
hires in a professional ser-
vices firm, revealed that
Black women are dispro-
portionately impacted by
being placed on Whiter
teams. Black women were
51% more likely to leave
the firm within two years

-
FDA, from Page 4

Hong. These strains are
within the Omicron family,
which followed Alpha and
Beta variants in lineage.

There have been a num-
ber of changes within the
Omicron family, as strains
have continued to mutate
and form new variants. A
combination of two recent
strains, the new dominant
KP.3.1.1, which broke off
of KP.3, has mutations that
make it more infectious and
more skilled at avoiding
antibodies from both previ-
ous infections and the vac-
cines, said Dr. Hong.

Currently found in about
15% of cases and rising
up in the charts across Eu-
rope, the KP.3 variant grew
a little more transmissible
than some previous strains,
Hong said.

The good news, such
recombinant variants can
grow more mild as people
are infected with two vari-
ants at the same time, al-
lowing a mixing or com-
bining of the variants. If the
new strains are parented
by two Omicron variants
that are milder by nature
than the Delta family, the

recombinant genes are bal-
anced in these milder traits
and are less likely to cause
more serious disease than
predecessors.

From a strictly scientific
point of view and without
considering cost and other
factors, the FDA should
probably update the vac-
cine twice rather than once
a year, added Neuman. This
is because the average half
life for the wvaccine--the
amount of time the vac-
cines protect against new
infection--is less than six
months and usually more
like four months.

The short time span is not
due to a weakness with the
vaccines but because the
virus adapts and mutates
very quickly. And while
the mRNA vaccines--the
Pfizer and Moderna--are
both based on the KP vari-
ant, the Novavax, a protein
vaccine, is farmed out from
moth cells, and takes much
longer to create. The extra
time required to develop
the Novavax means it is less
able to keep up with natural
mutations of the COVID
virus. Therefore, Based on

IN.1, which peaked last
March, the Nova vaccine
is generally less durable,
based, after all, on a now
extinct variant.

In a future scenario
where the virus makes a left
turn, going back to some-
thing closer to JN.1, the
Novavax could potentially
be superior. And though
some doctors may recom-
mend a protein vaccine for
certain patients, the mRNA
vaccines generally provide
more bang for your buck,
Neuman advised. This, be-
cause mRNA technology
allows vaccines to be based
on strains that are more
similar to current circulat-
ing viruses, said Newman.

New studies show that
when monkeys are infected
with COVID, some of the
virus remains in the cells
a year later, producing lin-
gering negative effects. It
is not necessarily a virus
that you want to allow to
take root at your home, said
Neuman.

“It’s like the old vampire
movies. The best thing to
do is don’t invite them into
the house. Don’t let them in
in the first place. Then you
don’t have to deal with the

>
clean up afterward.”

Drug companies have
presented their data on the
new vaccines to the FDA.
The data is available on
their website for public
view, found under the Vac-
cine Advisory Board meet-
ing schedule under the June
meeting materials (at bot-
tom) under non-FDA par-
ties.

and faced a significant de-
crease in their chances of
promotion when working
with predominantly White
colleagues.

“One of the main metrics
used to define employee
success is billable hours,
and so, regardless of your
race and gender, employees
who report lower billable
hours are also likely to re-
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ceive lower performance
scores,” Dr. Linos told Let
It Be Known News. She
added, “The ‘penalty’—
how much your perfor-
mance evaluation drops
based on a reduction in bill-
ables—is larger for Black
women than other groups.”

The research empha-

See DEI, Page 7
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Five ways parents can support children’s social and emotional development

By Julia Levy
Executive Director
Sparkler Learning

There are many ways
parents can support their
children’s social and emo-
tional learning and well-
ness. Recent studies have
highlighted that social and
emotional skills — such
as sustaining effort, get-
ting along with others,
maintaining ~ composure,
keeping an open mind, and
social connection — were
shown to have a consistent
and positive association
with students’ academic
and career success.

1. Know your child’s so-
cial and emotional needs.

As a parent, you know
your child better than any-
body else on the planet.

i

L

This knowledge of your
child gives you a unique
power to inspire and sup-
port them. Ask yourself a
few questions: “How have

recent events, including
the pandemic, affected my
child and family?” “What
are some positive effects?”
“What are some negative
effects?” If your children

are old enough, ask them
these questions and really
listen to what you hear.

A social and emotional
learning initiative called
Big Heart World is a good
resource. It includes the
podcast Little Kids, Big
Hearts, which can help
parents and educators in-
troduce big topics in social

N,

and emotional learning to
their children. The podcast,
which is hosted by Todd
Loyd, an early childhood
educator, and social-emo-
tional learning coordinator,
explores what it means to
have a big heart and how

| to grow one with episodes

focused on identity, friend-

| s ship, and standing up for
2 others.

In the newest episode,
“Imagination Time,” three
kids, Shaelan, Sameia, and
Hunter, join Todd to help
the Mayor of the Qook-
a-lackas to design a new
playground for the Qook-
a-leekies.

2. Once you know, you
can grow!

Once you’ve thought
through your children’s so-
cial strengths and needs, it’s

time to get on their level,
figuratively and literally!
Through Big Heart World,
we worked with the Hous-
man Institute to develop a
10-question quiz that iden-
tifies children’s social and
emotional learning needs
and then creates a custom
digital packet of playful ac-
tivities you can do together
to address those needs.

In my family, we are
big fans of the “friend-
ship cookie”— making
a giant cookie to share
with friends. This helps
us to practice social skills
and math while sneaking
chocolate chips! We love
it because it works for us.
What works for you? Use
the quiz to get your person-
alized activity suggestions.

3. Parents can remem-

ber the basics.

Today, I often wonder
if the disruptions of recent
years will interfere with
children’s long-term ability
to practice preschool ba-
sics. I think a lot about the
key skills that are enforced
and reinforced during the
preschool years:

* Identity(Who am I?
How do I fit into my fami-
ly, community, and world?)

* Feelings(What am 1
feeling? Is that okay?)

* Self-regulation(How do
I pause and manage my big
feelings?)

* Problem-solving(How
do I work with others to
share or work out differ-
ences?)

Kids don’t necessarily

See PARENTS, Page 7
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tor, has spoken out against
Trump’s inflammatory lan-
guage and is advocating for
a justice system that is fair
and equitable for all. Har-
ris has argued that Trump’s
words have exacerbated ra-
cial tensions and could lead
to further violence against
communities of color.
Recent high-profile
cases highlighting racial
discrimination and power
abuse within law enforce-
ment have heightened these
concerns. In Las Vegas, a
grand jury recently indict-
ed Sgt. Kevin Menon on
multiple counts, including
nine charges of oppression
under color of office. The
charges reveal a disturb-
ing pattern of false arrests
primarily targeting Black
men. Menon, now suspend-
ed, allegedly orchestrated

unlawful arrests by pro-
voking situations without
probable cause, aiming to
manipulate crime statistics.
One report detailed how he
initiated an altercation on a
pedestrian bridge, leading
to an unjust arrest. Menon’s
actions, now under scruti-
ny, have drawn attention to
the broader issue of racial
profiling and abuse within
police forces nationwide.
The DOJ’s involvement
in these cases underscored
the urgent need to address
systemic racial violence. In
Kansas, Austin Schoemann
was sentenced to over six
years in prison for a se-
ries of racially motivated
threats against Black in-
dividuals, including two
juveniles and a woman he
believed was associating
with Black people. Schoe-

mann’s campaign of ter-
ror, which spanned several
months, involved threats of
violence and the brandish-
ing of firearms, all aimed
at instilling fear within the
Black community. “Racial-
ly motivated threats of vio-
lence cannot be tolerated
in our society,” Assistant
Attorney General Kristen
Clarke stated.

In another recent case
of racial violence, former
Louisiana sheriff’s deputy
Javarrea Pouncy was sen-
tenced for using excessive
force against a detainee, se-
verely injuring the man in a
brutal assault that left him
with a broken eye socket
and nose. Pouncy’s convic-
tion, resulting from a 2019
incident, highlights the
DOJ’s ongoing efforts to
hold law enforcement offi-
cers accountable for abuses
of power.

Beyond violent acts, sys-
temic discrimination per-
sists within the financial
sector. Fairway Indepen-
dent Mortgage Corporation
recently agreed to an $8
million settlement follow-
ing allegations of redlining
in Black neighborhoods
in Birmingham, Alabama.
This settlement is part of
the DOJ’s broader Com-
bating Redlining Initiative,
which has provided over
$150 million in relief to
affected communities. The
Fairway case marks an-
other chapter in the DOJ’s
fight to dismantle discrimi-
natory lending practices
that have denied Black
Americans equal access to
housing.

As Election Day ap-
proaches, voting rights
continue to be a flashpoint.
The DOJ has filed law-
suits against Virginia and

Alabama for voter purges
targeting minority com-
munities, raising concerns
of disenfranchisement. In
Virginia, the DOJ alleges
that the state violated the
National Voter Registra-
tion Act’s “quiet period”
by removing voters too
close to the election, risk-
ing widespread confusion.
Alabama’s similar actions
led a federal court to order
the reinstatement of purged
voters, ensuring that eli-
gible individuals can par-
ticipate in the electoral
process.

Federal observers have
been deployed to monitor
critical areas’ compliance
with civil rights laws. The
Justice Department has
committed to protecting
the right to vote, and offi-
cials have stated that they
recognize the high stakes
for communities of color in

>

an election where race has
become a central issue.

Meanwhile, Harris has
called for unity and an end
to divisive rhetoric, warn-
ing that a Trump presi-
dency could further erode
the nation’s commitment to
civil rights. “We don’t want
a leader who is constantly
trying to have Americans
point their fingers at each
other,” Harris said. “I
meet with people all the
time who tell me, ‘Can we
please just have discourse
about how we’re going to
invest in the aspirations,
ambitions, and dreams
of the American people?’
Knowing that regardless of
people’s color or the lan-
guage their grandmother
speaks, we all have the
same dreams and aspira-
tions and want a president
who invests in those, not in
hate and division.”

Check us out on Facebook!

Like our page to stay current with all the news and events in DFW!
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Children’s Advocacy Center of Collin County revs up

for 32nd annual eddy Bear Ride this Sunday

Grab a teddy bear and
join hundreds of North
Texas motorcycle riders
for a charity ride benefit-
ing abused and neglected
children in Collin County.
Pre-registration is now
available for the 32nd An-
nual Teddy Bear Ride
which supports the work of
Children’s Advocacy Cen-
ter of Collin County, an or-
ganization that collaborates
with law enforcement and
Child Protective Services
to facilitate the investiga-
tion, prosecution, and treat-

ment of child abuse.

The event will be held on
Sunday, Oct. 27. Registra-
tion opens at 8 a.m. with
kickstands up at 9:45 a.m.
The ride begins at the IKEA

Frisco (7171 Ikea Dr.) and
will end at the Harley-Da-
vidson Financial Services
Headquarters.

Presented by Harley-Da-
vidson Financial Services,

PARENTS. rrom Page ¢

pick up basic social and
emotional skills on their
own. They learn them over
time, through practice, and
through interactions with
others. Take time to get
back to basics. Practice
breathing and calm-down
exercises. Work on sharing.
Talk about identity and be-
longing. If you’re looking
for beautiful, culturally di-
verse picture books to help
reinforce basic social and
emotional skills, explore
First Book and School Li-
brary Journal’s booklists.
4. Take time to listen.
A lot of families had A
LOT of extra “screen time”
in the last couple of years.
Don’t feel bad about this—
you’re doing great! If you
want to think of ways to di-
versify your children’s me-
dia diet, now is a great time

to remember that using our
ears is a great way to learn.

As part of Big Heart
World, we’ve produced an
album of songs called the
Big Heart Beats album.
Have a listen. (And don’t
be surprised if the songs
get stuck in your head or
cause an impromptu kitch-
en dance party.) Our Little
Kids, Big Hearts podcast
also aims to help parents
and educators introduce
big topics in social and
emotional learning to their
children. Listen together
at bedtime or in the car
to help start a meaningful
family conversation. My
four-year-old and 1 re-lis-
tened to the “upstanding”
episode recently and had
a good chat about ways
he could stand up for his
friends.

o
5. Parents can find safe

ways to get together.

Mother and psychologist
at Children’s Hospital of
Philadelphia Dr. Kavita Ta-
hilani shared some handy
tips to encourage play and
peer interactions.

Most importantly, we
must remember to be flex-
ible and forgiving to our
children and to ourselves.
This has been a multi-year
disruption to our lives. Par-
ents can support their chil-
dren. But it will take time
and focus, new resources,
and new approaches to ad-
dress the impact moving
forward.

Julia Levy is the execu-
tive director of Sparkler
Learning, the nonprofit
family engagement organi-
zation producing Big Heart
World with Noggin and the
National Head Start Asso-
ciation.

DEI, from Page 5

sizes that Black women
assigned to whiter teams
often logged fewer billable
and more training hours,
which directly correlated
with lower performance

evaluations. This created a
cycle of disadvantages that
reduced their chances for
promotion.

“Ultimately, 1 interpret
these findings as confir-

>

mation that while, as a
society, we may be mak-
ing progress in diversify-
ing workplaces on some
dimensions, Black women
may still face additional
hurdles for promotion at
work,” Linos stated.

E

this year’s 60-mile ride
begins at IKEA in Frisco
and will end at Harley-Da-
vidson Financial Services
in Plano. Event highlights
include family-friendly
activities, vendors, live
2 music by rock-n-roll band
& Ashmore, lunch provided
© by Credit Union of Texas
Q Community Grill food
truck, Smoken SB BBQ
and Catering Co., and des-
sert by Local Creamery.
This year’s honorary grand
marshals are 106.1 KISS-
FM’s Kellie Rasberry and

i/ WRITTEN BY

JubileeTheatre.org

her husband, Allen Evans.

Participants adorn their
bikes with plush new teddy
bears and stuffed animals
which eventually make
their way into the arms of
children who come to the
CACCC for help following
a disclosure of abuse.

“The Teddy Bear Ride
provides one of the most
crucial parts of the formula,
the teddy bear. The key to-
wards Hope, Healing and
Justice for the children,”
said longtime Teddy Bear
Ride committee member,

- -1-

David Kellaway.
“Partnering with Chil-
dren’s Advocacy Center of
Collin County, allows us
the opportunity to have a
positive impact on abused
and neglected children and
families, right here in our
own community,” said Jim
Price, Director of Collec-
tions with Harley-David-
son Financial Services.
More information on this
event and the the Chidlren’s
Advocacy Center of Col-
lin County can be found at
www.caccollincounty.org

AT

SAMM ART WILLIAMS
DIRECTED BY KRIS BLACK JASPER

NOW SHOWING THRU OCT 27 AT

JUBILEE THEATRE

(972) 338-4411

For the 411 in the community, go to www.northdallasgazette.com
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Feature

By Jamal Baker
NDG Contributing Writer

Greatness is never giv-
en to those who seek this
type of glory in the sport
of basketball—the elusive
Larry O’Brien trophy is
always earned. Whether
it is Michael Jordan los-
ing to the Bad Boy Pistons
three straight seasons in the
playoffs or Lebron James
suffering two losses in The
Finals before securing his
first championship—both
overcame heartbreak be-
fore reaching the moun-
taintop.

Luka Doncic is on the
precipice of taking the next
step in leading the Dallas
Mavericks to their second
championship in franchise
history. After finishing last
season as runner-ups to the
Boston Celtics, the Maver-

icks have made key addi-
tions to a roster that is com-
plete from top to bottom.
Klay Thompson signed
a three-year, $50 million
contract with the Maver-
icks, ending his legendary
tenure with the four-time
champion Golden State
Warriors. In his age 34 sea-
son, Thompson averaged
17.9 points—his lowest
since 2012-13. Thompson
has a chance to see more

QUALIFIED.
EXPERIENCED.

FOR GHIEF JUSTICE

FIFTH DISTRICT COURT OF APPEALS

open looks than he is ac-
customed to as Doncic and
Kyrie Irving demand the
attention of an entire defen-
sive gameplan.

“It was a no-brainer for
us, especially after The Fi-
nals, we knew that we were
a Klay Thompson away,”
general manager Nico Har-
rison said.

Harrison was busy at
work this summer shoring
up the Dallas bench unit by

Q this

; \also adding Naji Marshall,
. <\1 Quentin Grimes, and Spen-
oq cer

Dinwiddie. History
suggests that moves made
> < by Harrison will pay big

5 dividends as he has helped
g the Mavericks reach two
f ‘iconference finals and the
'S NBA Finals during his time

3 as the architect of the ros-

~=

mter Fresh off a multi-year
: contract extension signed
summer, Harrison
continues to prove why he
is one of the best general
managers in the league.
The development of
sophomore center Dereck
Lively II will be an x-factor
for the championship con-
tending Maverick squad.
Lively II has expanded
his game beyond the paint
and will now be a threat to
knock down the corner and
top of the arc three-point
shot. He also displayed

www.northdallasgazette.com

Dallas Maverlcks p0|sed to build on special foundation

feathery touch around the
rim during the preseason
while still providing the
show stopping dunks and
rebounding dominance
showcased during his rook-
ie season.

Head coach Jason Kidd
deserves credit for building
a culture of trust and being
a true leader in the locker
room. The most success-
ful teams have great team
chemistry and Kidd has
harbored an environment
where players simply enjoy
playing with one another.
Along with Harrison, Kidd
also signed a multi-year
contract extension—keep-
ing the core of the organi-
zation intact.

“We’re in a great place
right now. I think a lot of
us are motivated. We’re
focused. We’re driven. We
have our priorities straight,

and we’re just ready for an-
other long journey. I think
the most important thing for
us is remaining healthy,”
Kyrie Irving stated.

The Dallas Mavericks
begin their season Thurs-
day, Oct. 24, welcoming
ascending superstar Victor
Wembanyama and the San
Antonio Spurs to the Amer-
ican Airlines Center. The
Spurs serve as an intrigu-
ing matchup with Wemban-
yama being a problem the
league has yet to solve. The
Mavericks also happen to
have an ace up their sleeve
in Doncic and Picasso re-
incarnated as a basketball
player in Irving. Doncic
will become the face of
the league this season win-
ning his first MVP averag-
ing a triple double. Irving

See MAVS, Page 11

ERIE IRVING PARK

—— A Walle-Thru Ez/oerm —

SATURDAY, OCT. 26 - 6 TO 10 P.M.

Trinity View Park « 2221 E. State Highway 356

DONT MISS THIS FREE, FAMILY-FRIENDLY
E\'EHT FI..ILL GF TRICKS i TEEﬂTS

IRVING

IRVINGEVENTS.ORG
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Entertainment

Film Review: ‘Conclave’ is a likely Oscar conetnder in multiple categories

By Dwight Brown
NNPA Film Critic

(****) If you told this
twisted story at a cocktail
party, everyone would be
entranced.

They’d listen attentively,
right up until the end with
the big reveal. That’s when
they’d drop their martini
glasses, gasp and laugh at
how providence has big-
ger plans for humanity than
conniving men could ever
fathom.

British writer Robert Har-
ris started this yarn in 2016
with the release of his novel

Conclave. A taut thriller/
suspense/mystery set in the
Vatican. The pope has died
and the cardinals who sur-
round him gather to elect a

Lucian Msamati in Conclave. (Photo via NNPA)

new leader of the Catholic
faith. It won’t be a simple
vote. Power, corruption,
greed and betrayal are in the

mix. God help everyone. Or

at least smack the devious
plotters down.

Now, this riveting film
adaption raises the stakes,
concocting an extraordinary
drama/thriller worthy of
Academy awards for Best
Picture, Adapted Screen-
play, Direction and count-
less acting awards. That’s
because director Edward
Berger (All Quiet on the
Western Front) and Oscar-
nominated screenwriter Pe-
ter Straughan (Tinker Tai-
lor Soldier Spy) pool their
thoughtful, cunning and su-
perb skills and the result is
an incisive religious parable

about those who connive.
A cautionary tale for scam-
mers and schemers.

The Holy Father (Bruno
Novelli) has passed. His
body lays in his chambers
on pure white bedding.
Hands and arms cross his
chest. His spirit must be
hovering around the room
and aghast as what it sees.
Over-ambitious  cardinals
view the pontiff. Out of re-
spect, curiosity and in grief.
Also, eager to campaign to
be the next pope. At the late
father’s command, Cardinal
Lawrence (Ralph Fiennes,
Schindler’s List) will orga-

nize the voting and election.
However, a power struggle
has already begun within
the conclave.

Lawrence, who is the
dean of the group, is pushed
by the liberal cardinal
Bellini (Stanley Tucci), his
friend, to thwart the efforts
of the racist, Italian na-
tionalist Cardinal Tedesco
(Sergio Castellitto) from
Venice, who could set the
Vatican back 50 years. The
devious Cardinal Tremblay
(John Lithgow) of Montreal
would set his mother afire

See CONCLAVE, Page 11

Lowering costs, protecting our democracy and your freedom to vote.

That’s Colin Allred, and in November he will become the
first Black Senator in Texas history with your help.

Early Voting:
October 21 - November 1

Election Day: November 5

Head to MyTexasVotes.com
for more info!

COLIN ALLRED
-'iT FOR !:ENﬁ.TE

Paid for by Colin Allred for Senate

For the 411 in the community, go to www.northdallasgazette.com
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NDG Book Review: ‘Lead Bigger’ brings inclusion into management style

By Terri Schlichenmeyer

The last kid picked.

If you were ever in that
position, you probably re-
member what it was like.
Being out of the loop, the
last person tapped, the one
left out, none of this feels
good — whether you’re a
kid or an adult and an em-
ployee. So how do you
ensure that your team be-
longs? Read the new book
“Lead Bigger” by Anne
Chow, and choose it.

When Anne Chow start-
ed working at AT&T years
ago, she was often the
only: the only woman in
the room, the only woman
in the department, the only
Asian-American in the

\.: FESTWA THE %
SWITCHYARI]

The efficial ™
stgnatire event of:

Q
CARROLLTON

TEXALR

TI'IE TranaF‘:rrr\al'\'e PUWET
of Inclusion

LEAD
BIGGER

ANNE CHOW

FOEMIE COO
OF ATRY RUTIWESY

building. Because of that,
as she moved up the lad-
der to a better position, she
decided that old ways of
leadership in business just
didn’t work anymore.

She began to expand her
outlook into what she calls

“leading bigger,” which
is “really about inclusive
leadership...” DEI leader-
ship, she says, is “more
narrow” than leading big-
ger, and the latter seems to
work better for employees
and stakeholders (a term
Chow prefers). Leading
bigger isn’t a “task,” but “a
refreshing and revitalizing
way to approach work...”
The first step to lead-
ing bigger is to know your
company’s purpose and
identify those who have a
stake in its success. Bring
your team together and be
curious about their view-
points. Define the values
you want your company
to reflect. Look hard at the
places in which you’re sell-

F

2

FREE CONCERTS,
-~ RIDES, GAMES, &
5 CHILDREN'S
ENTERTAINMENT _

BﬁHHﬂLLTUNFESTWﬂL com =~ T'_ '

ing, including online and
on social media.
Be flexible,
tional.
Knowing that you may
lead several generations of
workers, be aware of the
differences you’ll face, in-
cluding their well-being,
physically and mentally.
Know that inclusive sup-
port is more than just for
LGBTQ individuals and
those of other races, but also
for those needing childcare
and eldercare. Connect
with your employees of-
ten and ask for feedback
but don’t allow derogatory
comments. Remember that
we all have unconscious
bias. Give employees room

but inten-

to be authentic. And finally,
remember that you’re not
just leading today’s work-
ers. You’re setting up em-
ployees for the future.

At first glance, you may
think “Lead Bigger” is
quite wordy. You’d be right
on that. There’s a consider-
able bit of repetition, too,
and a lot of the common-
sensical. And yet, find this
book and you’re about to be
schooled.

Being inclusive may feel
like a minefield these days,
but author Anne Chow of-
fers useful, usable guide-
lines that may need some
outside buy-in but that can
be implemented right now,
today. Her ideas are careful-

W
\' .

ly curated and may surprise
readers who aren’t used to
thinking in a bigger circle;
they cover a wide variety
of concerns and cautions,
and present things to think
about. This gives the savvi-
est of readers the chance to
take the process further by
tailoring it to their business
and by including cultures
and issues that aren’t ad-
dressed.

If an old-school style of
management isn’t working,
or if you’re struggling with
inclusion or being includ-
ed, you may find the solu-
tions you seek here. If you
need a book to help, “Lead
Bigger” should be the first
one picked.

L
L

Mrmb

A DIVISION OF CENTENNIAL BANK FDic

Life is busy and there are

plenty of things to worry
about. Don’t let your
bank be one of them.

Happ}ﬂal]kmm | A Home BancShares Company (NYSE: HOME)
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Marketplace

Contact Marketing at 972-432-5219 for Career Opportunity Advertising

EO N C LAVE, from Page 9

to win the post, so imagine
the machinations he’s got
in mind for his competitors.
Shockingly, as the first vot-
ing takes place, Nigerian
Cardinal Adeyemi (Lucian
Msamati, The #1 Ladies’
Detective Agency) becomes
a contender. At the last
minute the Latino Cardi-
nal Benitez (Carlos Diehz)
joins the quorum of sneaks,
saboteurs, do-gooders and
holy men. Sister Agnes
(Isabella Rossellini), head
of the nuns, bears witness.
She knows all the secrets
as accusations are made
and character assassinations
hurled: “You lack the cour-
age to be pope!”

Viewers may think they
know where this narrative
and its characters are head-
ed, but the story, screenplay,
direction and cast will take
them on wild goose chases.
Down the wrong paths, to
dead ends and finally to a
moment not even the most
seasoned mystery book
reader could guess. Berger
is the guide on this religious
journey that is full of more
lies, upheavals, stonewall-
ing and gamesmanship than
an afternoon’s worth of soap
operas. There is no wrinkle
in Berger’s game. No fault
in his intuition. His direct-
ing skills are flawless, and
he tells this tale better than
anyone could imagine.

Berger’s  efforts  are
helped tremendously by a}ll

-
MAVS,

from Page 8

will also embark upon a
revenge tour after being
disrespected by ESPN’s top
100 players list where he
was ranked 25. Sit back and
enjoy the ride Mavs fans—
your Dallas Mavericks are
ready to usurp the throne.

those who set the time and
majestic place: Chambers
and rooms (production de-
signer Suzie Davis, Salt-
burn), props (set decora-
tor Cynthia Sleiter), lavish
robes (costume designer
Lisy Christi, All Quiet on
the Western Front), deep
red colors (art director Ro-
berta Federico), devine mu-
sic (Volker Bertelmann, All
Quiet on the Western Front)
and exquisitely captivating
lighting and composition
(cinematographer  Stéph-
anie Fontaine, Jackie). The
atmosphere and artifacts
trap viewers’ attention pull-
ing them into a sequestered
place, the Sistine Chapel,

where a few will decide who
will lead a billion people of
their faith.

You don’t have to be re-
ligious to see the genius of
this film. Even if you’ve

>

viewed other papal movies,
you won’t be ready for this
one. There’s no precursor.

Visit Film Critic Dwight
Brown at DwightBrownlInk.
com.

T
IRVING

TEXAS

DO YOU WANT AN EXCITING AND
REWARDING CAREER?

and train.

CBS Insurance Services, LLC
7125 Marvin D. Love Frwy., Suite 302
Dallas, Texas 75237

Looking for A Career Change
Then We Need You!!

If you're looking for full or parttime work with flexible
hours, income ranging from $800.00 to $2,000.00
plus weskly. No Experience Needed we will licenss

For more information call (214) 238-6855
Ask for Shun
Email: info@cbsolutionsplus.com

PURSUE A CAREER AS A POLICE
OFFICER OR FIREFIGHTER!

« Competitive wages
« Array of benefits
* Education incentive pay
+ ...and more

REGISTER ONLINE TO TAKE
THE CITY OF IRVING'S NEXT
CIVIL SERVICE ENTRANCE EXAM

www.cityofirving.org

The City of Inang does noi discriminale on fhe basis of race, color, religion

sex, natonal origin, age, genelics, disabilty, manital sfalus, sexual orientation,

gander idenlily or expressionfeassignment, pregrancy or malernily, or
veteran slalus in accordance with apphicable federal slate and local [aws

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com
972-205-2415

TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer

Ed Bell
Construction
Company

An Equal Opportunity Employer

October 1, 2024

Ed Bell Construction is a Dallas based heavy highway contractor doing business in
the North Texas market since 1963. With clients such as TxDOT, Dallas County Pub-
lic Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield (plus many
others), we have a strong backlog of work in the highway market locally.

We are currently hiring for the following positions:

* Form setter (Paving)

* Boom Mobile Crane (CDL)

e Laborer (Paving, Structures)

* Batch Plant Operator (Paving)

* Concrete Paving Operator (Paving)

* Motor Grader Operator (Earthwork)

* Concrete Finishers (Paving, Structures)

* CDL Drivers (Water Truck, Haul Truck)

¢ Field Mechanic (must have driver’s license)

* Barricade Servicer (must have driver’s license)

* Excavator Operator (Earthwork, Underground)

Available: multiple openings

Rate: Negotiable

Must have own transportation.

Years of Experience required will vary, from 6 months to 2 years (depending on position)
Physical and Drug Screen Required

Must have a Clear Background

Must be at least 18 years old (CDL Driver, 21 yrs.)

Must apply in PERSON, Monday - Friday from 8am to 11am
@ 10605 Harry Hines Blvd.
Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers@edbellconstruction.com

For the 411 in the community, go to www.northdallasgazette.com
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City of Dallas
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CITY OF DALLAS
NOTICE OF ELECTION

NOTICE IS HEREBY GIVEN that the City of Dallas, Texas has called a special election to be held within the City of Dallas, Texas on Tuesday, November 5, 2024.
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FOR
AGAINST

PROPOSITION A

Shall Chapter 40A of the Dallas City Code, known as the employees’ retirement fund of the City of Dallas, be amended in
accordance with Ordinance No. 32801 to: add, revise, and delete various definitions; provide amended terms and term limits
of the board; modify the retirement fund board’s powers and duties; specify the date the board shall adopt the actuarially
determined contribution rate, the current total adjusted total obligation rate, the current total obligation rate, and the pension
obligation bond credit rate for each fiscal year; provide amended contribution amounts for the city and employees; provide a
contribution maximum for Tier A and Tier B employees; provide that the city may contribute additional monies to the retire-
ment fund in its sole discretion; amend the modifications of contribution rates; provide guardrails with respect to the calcu-
lation of the actuarially determined contribution and incorporating the guardrails into actuarial assumptions; and amend the
procedure to amend Chapter 40A?

PROPOSITION B
Shall the Dallas City Charter be amended by adding a preamble that declares the city to be an equitable democracy, com-
prised of representatives that act to make the city fair, equitable, just, and safe for all residents?

PROPOSITION C

Increasing Salaries for the Mayor and Councilmembers

Shall Chapter III, Section 4(a) of the Dallas City Charter be amended to increase the annual salary for the mayor to
$110,000 and the annual salaries for councilmembers to $90,000 with salaries subject to a yearly adjustment equal to the
year-over-year percentage increase in the local consumer price index, effective January 1, 2025?

PROPOSITION D

Removing Election Date from the Charter

Shall Chapter IV, Section 3 of the Dallas City Charter be amended by deleting the requirement that elections for members of
the city council be held in May and instead be held according to state law and as designated by city resolution or ordinance?

PROPOSITION E

Eliminating the Ability for Councilmembers and Mayor to Run Again After Serving the Limit of Terms

Shall Chapter III, Section 3A of the Dallas City Charter be amended to eliminate the ability for members of the city council
to run for city council again after serving the maximum four two-year terms and to eliminate the ability for the mayor to run
for mayor again after serving the maximum two four-year terms?

PROPOSITION F

Providing the City Secretary and City Auditor with Employees

Shall Chapter IITA, Section 2 and Chapter IX, Section 2 of the Dallas City Charter, which requires the city council to pro-
vide assistants to the city secretary and city auditor, be amended to also require the city council to provide employees to the
city secretary and city auditor?

PROPOSITION G

Adding Eligibility Criteria for Serving on the Redistricting Commission
Shall Chapter IV, Section 5(b)(2) of the Dallas City Charter, which establishes the redistricting commission, be amended by

adding eligibility criteria for serving on the redistricting commission?
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PROPOSITION H

Eliminating the Requirement that Members of Boards and Commissions Created by Charter be Registered to Vote, Qualified
Voters, or Qualified Taxpaying Citizens

Shall Chapter 1V, Section 5; Chapter XV, Section 3; Chapter XVI, Section 1; and Chapter XVII, Section 2 of the Dallas City
Charter be amended by eliminating the requirement that members of the redistricting commission, city plan commission,
civil service board, and park and recreation board be registered to vote, qualified voters, or qualified taxpaying citizens?

PROPOSITION 1

Amending Initiative and Referendum Petition Procedure by Extending Deadline for Petition Signature Collection from 60
Days to 120 Days and Reducing Number of Signatures Required on a Petition to Initiate a Referendum

Shall Chapter XVIII, Section 11 of the Dallas City Charter, which establishes procedures for initiative and referendum of
ordinances, be amended to extend the deadline petitioners must meet to collect required signatures from 60 days to 120 days
and reduce the number of signatures required on a petition from 10 percent of the qualified voters of the City of Dallas to
five percent?

PROPOSITION J

Allowing City Council to Replace City Board and Commission Members Before Completion of Board and Commission
Terms

Shall Chapter XXIV, Section 17(b) of the Dallas City Charter be amended to allow city council’s appointments to city
boards and commissions to be replaced by city council prior to completion of a member’s two-year term?

PROPOSITION L

Adding the Office of the Inspector General to the Charter

Shall Chapter XI, Section 2 be amended and a new chapter be added to the Dallas City Charter that establishes the Office of
the Inspector General with the Inspector General being appointed by city council and lists the duties of the Inspector Gen-
eral?

PROPOSITION O

Amending the Appointment Procedure and Qualifications of Associate Municipal Judges

Shall Chapter VIII, Section 6 of the Dallas City Charter be amended to clarify the terms of associate municipal judges and
state that associate municipal judges are appointed by city council, receive assignments from the administrative judge or the
administrative judge’s designee, and must be residents of Dallas within four months of the date of appointment and practic-
ing attorneys in good standing?

PROPOSITION P

Deleting the Requirement to Pay One-Half the Costs of Administrative Law Judge

Shall Chapter XVI, Section 12.1 of the Dallas City Charter be amended by deleting the requirement that a city employee
who appeals his or her discharge or reduction in grade to an administrative law judge pay one-half of the costs attributed to
having the administrative law judge conduct the appeal hearing?

PROPOSITION O

Technical Amendments to Conform to State Law, City Code, and Actual Practices; to Correct Terms; and to Clarify Language
Shall Chapter II1, Section 3; Chapter III, Section 4; Chapter III, Chapter 8(b); Chapter III, Section 13(a); Chapter III, Section
19; Chapter 1V, Section 6(a); Chapter IV, Section 6(c)(2); Chapter IV, Section 13; Chapter XI, Section 1; Chapter XI, Section
3; Chapter XII, Section 4; Chapter XIII, Section 2(2); Chapter XIII, Section 9; Chapter XIV, Section 8; Chapter XV, Section
3; Chapter XV, Section 4; Chapter X VI, Section 3(b)(1); Chapter X VI, Section 7; Chapter XVI, Section 10(a); Chapter X VI,
Section 11(b); Chapter XVIII, Section 7; Chapter XVIII, Section 11(1); Chapter XVIII, Section 15; Chapter XIX, Section 7;
Chapter XXII, Section 2; Chapter XXII, Section 3; Chapter XXII, Section 4(1); Chapter XXII, Section 10; and Chapter XXIV
of the Dallas City Charter be amended to conform to state law, conform to the city code, match actual practices, correct terms,
clarify language, and other technical amendments?
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[] FOR PROPOSITION R
Reform Marijuana Enforcement

[] AGAINST Shall the Dallas City Charter be amended by adding a new section in Chapter XXIV that reforms marijuana possession en-
forcement by prohibiting the Dallas Police Department from making arrests or issuing citations for marijuana possession or
considering the odor of marijuana as probable cause for search or seizure, except as part of a violent felony or high priority
narcotics felony investigation; making enforcement of Class A (currently, two to four ounces) and Class B (currently, up to
two ounces) misdemeanor marijuana possession the Dallas Police Department’s lowest enforcement priority; and prohibit-
ing city funds or personnel from being used to test cannabis-related substances to determine whether a substance meets the
legal definition of marijuana, except in limited circumstances?

FOR PROPOSITION S
Granting Standing to Residents and Waiving Governmental Immunity

AGAINST Shall the Dallas City Charter be amended by adding a new chapter that grants standing to any resident of Dallas to bring
a lawsuit against the city to require the city to comply with provisions of the city charter, city ordinances, and state law;
entitles claimants to seek declaratory and injunctive relief against the city and recover costs and reasonable attorney’s fees;
and waives the city’s governmental immunity from suit and liability in claims brought under this amendment?

10O

FOR PROPOSITION T
Annual Community Survey

AGAINST Shall Chapter VI of the Dallas City Charter be amended by adding a new section compelling the city to conduct the city-
commissioned Community Survey on an annual basis, to be completed by a minimum of 1,400 Dallas residents on their
satisfaction on quality of life issues, the results of which will result in the city manager earning additional performance
compensation (between 0 percent and 100 percent of the city manager’s annual base salary) or the termination of the city
manager?

10O

FOR PROPOSITION U
Police and Fire Funding Appropriation

AGAINST Shall Chapter XI of the Dallas City Charter be amended by adding a new section compelling city council to appropriate no
less than 50 percent of annual revenue that exceeds the total annual revenue of the previous year to fund the Dallas Police
and Fire Pension, with any monies remaining of that 50% to be appropriated to increasing the starting compensation of of-
ficers of the Dallas Police Department and to increase the number of police officers to a minimum of 4,000, and to maintain
that ratio of officers to the City of Dallas population as of the date of passage of this amendment?

10O

Note: Propositions K, M, and N were removed per Ordinance Number 32849, approved on September 11, 2024, by the Dallas City Council.

Dates Day of the Week Hours
October 21-25, 2024 Monday-Friday 8AM -5PM
October 26, 2024 Saturday 7AM -7 PM
October 27, 2024 Sunday 12 PM - 6 PM
October 28 - November 1, 2024 Monday-Friday 7AM -7 PM

Dallas County Early voting and Election Day locations:
https://www.dallascountyvotes.org/voters/election/11052024-2/

Collin County Early voting and Election Day locations and dates/times:
https://www.collincountytx.gov/Elections/polling-locations

Denton County Early voting and Election Day locations and dates/times:
https://www.votedenton.gov/wp-content/uploads/2024/09/1124 EV_Locations.pdf
https://www.votedenton.gov/wp-content/uploads/2024/09/1124-Unconsolidated-ED-Locations.pdf

FOR MORE INFORMATION, PLEASE CONTACT THE CITY SECRETARY’S OFFICE:
Bilierae Johnson (214) 670-5654 or Miroslava Martinez (214) 670-3809
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Oaks of Righteousness

Sister
Tarpley
NDG

“They will be called
oaks of righteousness, a
planting of the LORD for
the display of his splendor”
(Isaiah 61:3).

It was the worst time in
my life. Feeling betrayed
by God, I stormed out of
the door and walked up the
heavily wooded hill behind
my house.

Reaching the hilltop,
I raged at God. “God!” 1
shouted, “Is this how you
treat someone who is faith-

ful to You?! I’ve waited
and waited. I’ve worked
and prayed.

And for what? For
this?” My lungs hurt and

my throat was raw - but |
had one more thing to say
to God. “I hate You, God!
I hate You!”

I sat down on an old oak
tree that had broken at the
base and was lying on the
ground. For the next three
hours, I sobbed uncontrol-
lably, unable to speak, un-
able to pray.

I wondered how God
could abandon me. I won-
dered if He even existed.
Maybe I had wasted my life
believing in a myth.

Finally, I got up to leave.
When I looked over at the
fallen oak that I had sat on,
I noticed something inter-
esting.

The fallen tree was
pointed toward the base of
another oak tree - a tree that
stood strong and tall with
wide spreading branches.

At that moment, I heard
a quiet voice inside me say,
“Today, like this broken
oak tree, you are a broken
man.

But, this brokenness was

it's time to visit your doctor.
parklandhealth.org/mammograms-save-lives

Breast
Self Exams

arkland

needed in order for you
to become like the large,
strong oak tree that stands
before you.

Years later, I would look
back and know that God
Himself had spoken to me
out of my period of dark-
ness and silence.”

Even when I raged at
God and told Him I hated
Him, God was faithful and
forgiving.

Today, He has replaced
the ashes of my despair
with the oil of gladness. He
has planted me firmly like a
strong and sturdy oak tree,
and I live my life in grati-
tude for His mercy.

Do you find yourself'in a
dark place? Share your true
feelings with God. You’ll

be surprised how well He is
willing to listen.

“It’s the simple things...”
The simple things in life
are the things that can ir-
ritate people and the things
that can bring them the
most pleasure. Thank God
for the small things and the
simple things.

Like the widow’s mite,

Inspiring Body

~

-
s

DOING
THE RIGHT*»

THING

&

Friday, Nov 1 12:00 - 1:00 p.m,

{Grhe time is always right to do

a small thing to one person
can be great thing to some-
one else. Ask God to help
you to stop and think before
you react to little things that
irritate you.

Ask God to help you to
always appreciate the sim-
ple things of life, for they
are truly what that you can
enjoy.

Christ socX

Pastordtickie e el

[T,

what is right.” — Martin Luther King, Jr.

Dallas CASA needs more Black volunteers
to serve our community’s abused and
neglected children living in foster care.

PLEASE JOIN US FOR AN ONMLINE INFORMATION SESSICM:

Thursday, Oct 24 6:00 - 7:00 pm. Thursday, Nov 7 6:00 - 7:00 p.m.
Friday, Nov 15 12:00- 1:00 p.m.

For more information or to register for this event,
please vist dallascasa.org

\
DALLAS CASA

o Appoited Savciol Adogate
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Democrats are
fighting for our rights,
and we won’t go back.

Our future is on
the ballot.
Your vote matters.

Make a Plan to Vote.

Visit IWillVote.com to
make a plan to vote today.

PAID FOR BY THE DEMOCRATIC NATIONAL COMMITTEE. WWW.DEMOCRATS.ORG. THIS COMMUNICATION IS NOT AUTHORLZED BY ANY CANDIDATE OR CANDIDATE'S COMMITTEE
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