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Experts Debate Economic and e e
Environmental Consequences of feute gt
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By Lor Lee - See Page 5
NDG Contributing Writer
Birth rates are decreasing around A Bright
the globe, with most regions falling Futu re
below the 2.1 rate needed to main-
tain current population numbers. In Ah ead
1970, the global fertility rate was
about 5 children per woman. Yet, - See Page 6

in 2024, it was hanging just over
replacement level, according to
data cited by National Institutes of

Voting Rights

Health.
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Experts gathered for a panel dis-

cussion on the issue at an Ameri- Threat

can Community Media briefing last

Wee.k’ dlscuss1ng the. ecgnomlc and Global birth rates have fallen below replacement levels in most countries, prompting experts - See P age 7

environmental implications of the to debate the economic conseq es of aging populations, the limited effectiveness of pro-

population declines occurring in natalist policies and immigration, the potential of Al to offset labor declines, and whether

a majority of countries around the embracing population decline is necessary for environmental sustainability. (DWG Studio) Cowboys

world. Panelists included Profes- Institute, AnuMadgavkar, and noted noting that even in Sub-Saharan Af-
sor at T. H. Chan Harvard School environmental ethics, growth and rica, with the highest fertility rates
of Public Health, Dr. Ana Langer, population policy writer, Dr. Philip in the world, fertility has declined

labor and demographics researcher ~Cafaro.
and Partner with McKinsey Global =~ Langer opened the discussion, See POPULATION, Page 11
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People in the News

Roxanne Brown

In a significant moment
for the labor movement,
Roxanne Brown, set to
become the first African
American woman elected
as President of the United
Steelworkers (USW), North
America’s largest industrial
union, joins Make It Plain
with Rev. Mark Thomp-
son. With the official tran-
sition happening in March,
Brown’s ascent is more than
justapersonal achievement;
it represents a shift in the la-
bor movement’s leadership
reflecting the demographics
of today’s workforce.

Born in Kingston, Ja-
maica, she moved to New
York at the age of two and
was raised by what she af-
fectionately refers to as “the
Amazons”—a family of
strong, single women who
were deeply involved in
healthcare and unions. Her
first exposure to the labor
movement came through

the nurses union and AFSC-
ME’s CSEA in New York.
This early influence clearly
set the stage for what would
be a lifelong commitment
to labor rights and leader-
ship.

Reflecting on her path
to this esteemed position,
Brown shared, “I cut my
teeth in our policy shop,
and I had to learn about our
core issues and our core
values. I literally spent my
entire career fighting on be-
half of our members across
so many sectors.”

The USW under Brown’s
leadership will be setting
the tone with what she be-
lieves is a much-needed
representation change.
Brown emphasized, “We
are the most diverse union
in North America...we’re
cradle to grave and have ev-
erything in between.”

With a  membership
boasting  varied  back-
grounds, Brown’s leader-

ship is a reflection of this
diversity, as the board she is
set to lead will be its most
diverse in the union’s his-
tory.

Leading a predominant-
ly male union presents its
unique set of challenges.
Brown noted, “When peo-
ple think about our union,
there’s an image that comes
to mind that does not look
like me. But...we are the
most diverse union in North
America, in terms of our
sectors and membership.”

She recognizes the im-
portance of transcending

Chief Scott Jenkins

(Collin College) Collin
College Police Chief Scott
Jenkins has been selected
as the recipient of the Bill
G. Daniels Award for Out-
standing Administrator by
the Texas Association of
College and University
Police Administrators (TA-
CUPA).

This distinguished honor
is recognized as a signifi-
cant accolade within the
higher-education ~ public
safety community across
Texas. The award, which
is decided by the TACUPA
Awards and Scholarship
Committee, recognizes
administrators who have
demonstrated exceptional
service, innovation, and
commitment to the highest
standards of professional
public safety in a college or
university setting.

“Chief Jenkins truly em-
bodies the level of profes-
sionalism and dedication
that defines our commit-
ment to safety at Collin

College,” said Dr. Neil Mat-
kin, Collin College district
president. “His leadership
ensures our college com-
munity remains a safe and
secure environment for all
our students, faculty, and
staff.”

The award formally ac-

knowledges Chief Jenkins’
leadership and outstanding
administrative  contribu-
tions to the Collin College
Police Department and the
broader field of campus se-
curity. Chief Jenkins was
officially recognized and
presented with the award at
the TACUPA annual con-
ference, which took place

in  Fredericksburg this
month.
“This is a significant

honor to receive,” said
Chief Jenkins. “I am hum-
bled with the recognition.
My work would not be
possible without each and
every person who is com-
mitted to the success of
our entire department. [ am
incredibly grateful for the
ongoing support and look
forward to continuing our
department’s mission to en-
sure a safe environment for
our college.”

stereotypes and advocated
for a more inclusive image
representing the diversity
within the union. Amidst
the intricate challenges of
tariffs and economic pres-
sures, uncertainty remains
a theme. Brown explains,
“This current environment
of tariffs is not strategic
and creates uncertainty...
not just for sectors but for
our ability to use the tools
we’ve relied on for surviv-
al.”

Brown is poised to take
on these challenges head-
on with strategies rooted
in education, engagement,
and advocacy at all govern-
mental levels. She affirmed
the union’s commitment by

saying, “Engage, engage,
engage—because we are
charged to do that on behalf
of our membership.”

In discussing the broader
significance of her lead-
ership and that of fellow
African American union
leaders, Brown reflects,
“Leadership should always
reflect who is being led...
I’'m opening the door so
that others know what is
possible.”

“It is not about us alone;
it is about what we repre-
sent and showing what is
possible to our members
who look like us,” she said.

Brown listed some of the
products USW members

produce:
* Goodyear, Bridgestone

Firestone, and Michelin
tires
* Libby glassware

* Starbucks cups

* Paper towels

« Amazon boxes

¢ Wine bottles and beer
cans

« Bourbon bottles

* Car components,
cluding glass and steel

¢ Glass on iPhones and
Android devices

* Fiber optic cables used
for 5G systems

* Oil for powering ve-
hicles

¢ Cement used in con-
struction

* Various pharmaceutical
products, including some
COVID-19 drugs

¢ School buses and taxi
services in certain areas

¢ Baskerville coffins and
caskets

in-
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Op-Ed

The Truth Is Under Attack; The
Black Press Needs You

By Stacy M. Brown
NNPA Senior National
Correspondent

This is not a reflection. It
is a demand.

The Black Press of Amer-
ica is being deliberately
starved, and unless people
act now, it will collapse in
full view of the nation it
has served for nearly two
centuries. This is not about
nostalgia. It is about wheth-
er truth survives when pow-
er decides it should not.

For almost 200 years,
the Black Press has told the
truth when the truth was
unwelcome and dangerous.
It documented lynchings
when they were denied, ex-
posed segregation when it
was defended, and record-
ed Black life when America
pretended it did not exist. It
did this without protection,
without wealth, and with-
out permission.

Now it is being forced
to do the impossible again:
survive without resources.

Under Donald Trump
and his administration,
policies dressed up as neu-
trality have functioned as
weapons. Executive orders
dismantling diversity, eq-
uity, and inclusion did more
than reshape government
offices. They sent messages
across corporate America,
philanthropy, higher educa-
tion, and advertising. Sup-
porting Black institutions
became risky. Silence be-
came safer.

The result has been swift

IF THE BLACK
PRESS FALLS.
THE TRUTH

FALLS WITH IT
DONATE NOW

BLACKPRESSUSA.COM

and devastating.

Advertising has  col-
lapsed. Corporate partner-
ships have evaporated.
Foundations have retreated.
Journalists have worked
without pay. Newsrooms
that serve millions are
hanging on by hours and
days, not months.

This did not happen be-
cause the Black Press lost
relevance. It happened be-
cause truth became incon-
venient.

The National Newspa-
per Publishers Association
represents more than 235
Black-owned newspapers
reaching more than 20 mil-
lion readers digitally and
more than 22 million in
print each week. That reach
has not protected it. Influ-
ence does not matter when
power decides to starve the
messenger.

At the same time the
Black Press has been eco-
nomically strangled, Black

Keep up with the news
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history itself has been
placed under federal re-
view. Martin Luther King
Jr. Day and Juneteenth
were stripped from free
admission days at national
parks. Black historical fig-
ures were removed from
government websites. The
National Museum of Afri-
can American History and
Culture was accused of im-
proper ideology and placed
under scrutiny.

This is not coincidence.
It is alignment.

A government that erases
history will always move
next to erase those who re-
cord it.

“They have declared war
on Black literature, Black
history, Black media,”
famed civil rights attorney
Ben Crump declared. “Ev-
erything Black.”

Members of Congress
issued the same warning.
Mississippi Democratic
Rep. Bennie Thompson

said the administration’s
actions were designed to
erase Black voices by at-
tacking diversity, stripping
history from public institu-
tions, and weakening the
platforms that tell Black
truth. “Black Americans
have worked hard and sac-
rificed for generations,”
Thompson said. “One man
can’t silence our voice or
erase our legacy.”

But voices can be si-
lenced if the institutions
that carry them are allowed
to die.

If the Black Press dis-
appears, there will be no
backup. No emergency re-
placement. No awakening
from the mainstream me-
dia. The stories will simply
stop being told.

This is the moment that
demands action, not sym-
pathy.

The Black Press of
America does not need en-
couragement. It needs mon-
ey. Now.

If you have ever relied on
the Black Press to tell the
truth when others would
not, you are being asked to
do something specific.

Go to BlackPressUSA.
com.

Find the donate button.

Click it.

Give what you can.

Give now.

Not later. Not after the
next election. Not when it
feels safer.

The donate button at
BlackPressUSA.com is not
symbolic. It is survival.
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Dallas-Based National Ovarian Cancer Coalition CEO Melissa Aucoin

Named 2025 World Ovarian Cancer Coalition Impact Award Winner

The World Ovarian Can-
cer Coalition announced
the recipients of its fifth an-
nual Impact Awards, recog-
nizing global leaders work-
ing to improve outcomes
for women living with or
at risk for ovarian cancer.
Among this year’s hon-
orees is Melissa Aucoin,
chief executive officer of
the Dallas-based National
Ovarian Cancer Coalition
(NOCC), whose leadership
has strengthened aware-
ness, support, and advocacy
efforts on a national and in-
ternational scale.

The annual Impact
Awards honor individuals
and organizations making
measurable  contributions
to ovarian cancer aware-
ness, research, care, and
patient support worldwide.
Aucoin was recognized
for her visionary leader-

Melissa Aucoin
(Courtesy photo)

ship, commitment to com-
munity empowerment, and
unwavering dedication
to improving the lives of
women affected by ovarian
cancer. The Coalition cited
her ability to expand access
to resources while keeping
patients and families at the
center of every initiative.
Under Aucoin’s leader-
ship, NOCC has expand-
ed its national footprint
through broader aware-
ness campaigns, innova-

tive education programs,
and enhanced survivor and
caregiver support services.
She has championed the
creation of equitable and
accessible resources de-
signed to reach individuals
at every stage of the ovar-
ian cancer journey. While
NOCC is headquartered in
Dallas, Texas, the organiza-
tion operates nationwide,
supported by regional staff
and volunteers across the
country.

“l am deeply honored
to receive this recognition
from the World Ovarian
Cancer Coalition,” Aucoin
said. “I accept this award
on behalf of every per-
son whose life has been
touched by ovarian cancer.
The true power of this work
comes from all of us stand-
ing together and pushing
for better awareness, bet-

NAMI Debuts New Caregiver HelpLine as
Families Come Together for the Holidays

(Black PR Wire) AR-
LINGTON, Va. — NAMI,
the National Alliance on
Mental Illness, has launched
a new national helpline to
support the pressing and of-
ten unmet needs of millions
of people in the U.S. who
are family caregivers for
loved ones with a serious
mental illness.

“Much of what caregivers
are searching for can’t be
found in written resources
but only in the lived expe-
riences and practical solu-
tions of others who have
walked a similar path,” said
Dawn P. Brown, national di-
rector of NAMI’s HelpLine
Services. “For these de-
voted caregivers, when you
feel overwhelmed, NAMI’s
Family Caregiver HelpLine
will connect you with real

people who’ve been through
this journey and can help
you find a path forward.”
The need for mental
health support is real: the
NAMI HelpLine has seen
a 70% increase in the past
year in people reaching out,
many of whom are family

caregivers.
To address this grow-
ing need, NAMI cre-

ated the Family Caregiver
HelpLine. It is staffed by
well-trained volunteers
who themselves have cared
for someone with a serious
mental illness. At no cost,
it provides a judgment-free
space where caregivers can
find reassurance, resources,
and practical guidance from
people who understand the
specific needs and challeng-
es of caring for a loved one

with a mental health condi-
tion.

Family caregivers who
need help, or know some-
one who does, can now call
NAMI’s Family Caregiver
HelpLine at 1-800-950-
NAMI (6264) (select op-
tion 4), text “FAMILY” to
62640, or email HelpLine@
nami.org. The Family Care-
giver HelpLine is available
Monday through Friday, 10
a.m. to 10p.m. ET. More re-
sources for family caregiv-
ers can be found at nami.
org/family.

The National Alliance on
Mental Illness (NAMI) is
the nation’s largest grass-
roots mental health organi-
zation dedicated to improv-
ing the lives of individuals
and families affected by
mental illness.

ter treatments, and Dbetter
outcomes.” She added that
NOCC remains commit-
ted to a future where ovar-
ian cancer no longer claims
lives.

The Impact Awards cel-
ebrate leaders who advance
awareness, accelerate re-
search, improve standards
of care, and provide mean-
ingful support to women
throughout their ovarian
cancer journeys. This year’s
honorees were selected by
an international panel of
judges representing patient
advocacy, research, and
lived experience within the
ovarian cancer community.

The judging panel in-
cluded ovarian cancer
survivor and patient advo-
cate Jennifer Hollington
of Canada, World Ovar-

Check us
out on
Youtube

and
Subscribe!

ian Cancer Coalition board
member and researcher
Runcie C.W. Chidebe of
Nigeria, and survivor and
patient advocate Nimkee
Gupta of Canada. Judges
evaluated nominees based
on leadership, innovation,
global impact, and commit-
ment to improving patient
outcomes.

This year’s award re-
cipients reflect the global
leadership driving progress
across the ovarian cancer
landscape. The complete
list of 2025 Impact Award
winners includes Dr. Shab-
nam Gujadhur of Australia,
Sandra Balboni of Italy,
Dr. Christian Ntizimira of
Rwanda, Melissa Aucoin
of the United States, Di-
ane Boothby of the United
Kingdom, the International

Consortium for Low-Grade
Serous Ovarian Cancer, and
Sbba Siddique of the Unit-
ed Kingdom.

“Each of this year’s hon-
orees represents the power
of what is possible when
compassion, evidence, and
action come together,” said
Christel Paganoni, chief ex-
ecutive officer of the World
Ovarian Cancer Coalition.
She noted that their lead-
ership is reshaping what it
means to live with ovarian
cancer by advancing earlier
diagnosis, supporting sci-
entific breakthroughs, and
ensuring women worldwide
are seen and supported.

The 2025 Impact Awards
Ceremony is available for
viewing on the World Ovar-
ian Cancer Coalition’s offi-
cial YouTube channel.
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African American Museum, Dallas Receives $250,000 Grant from

Communities Foundation of Texas to Support Conservation Initiatives

Communities  Founda-
tion of Texas (CFT) has
awarded a $250,000 grant
to the African American
Museum, Dallas, to support
Phase I of a comprehensive
three-year ~ conservation
initiative. The funding will
help secure and preserve
the Museum’s extensive
archival, fine art, and folk

art collections, includ-
ing historic documents,
photographs, rare books,

and audio recordings that
chronicle African Ameri-
can history and culture.

A key component of the
grant is the establishment
of the Harry Robinson Jr.
Research and Conservation
Lab a state-of-the-art facil-

ity dedicated to advancing
preservation, research, and
education. The Lab is pro-
jected to open in February
2026 and will serve as a
cornerstone for the Muse-
um’s long-term conserva-
tion efforts.

“This support from Com-
munities Foundation of
Texas allows us to move

forward with safeguarding
our archival documents and
related art objects,” said
Lisa Brown-Ross, president
and CEO of the African
American Museum, Dallas.
“It is a powerful reflection
of our commitment to pro-
tect and celebrate African
American heritage through
education, research, and

preservation.”

Wayne White, president
and CEO of Communities
Foundation of Texas, em-
phasized the broader sig-
nificance of the investment
and its connection to the

3 Museum’s founding vision.
T “Communities Foundation
< of Texas is honored to help
= advance Dr.

Robinson’s
pioneering vision, leader-
ship, and legacy,” White
said. “Our investment helps
ensure that invaluable sto-
ries and artifacts are pre-
served and continue to in-
spire learning, connection,
and pride for generations to
come.”

The Harry Robinson Jr.
Research and Conservation

Lab will replace the Muse-
um’s existing second-level
storage area. The new facil-

ity will include advanced
digitization equipment,
professional conservation

furnishings, and specialized
tools designed to preserve
rare photographs, docu-
ments, and works of art.
The Lab will significantly
enhance the Museum’s
ability to care for fragile
materials while expanding
access for researchers and
scholars.

In addition to CFT’s sup-
port, the Museum receives
ongoing funding from the
City of Dallas Office of
Arts and Culture, the Dal-
las Parks and Recreation

Department, and the Texas
Commission on the Arts.

The Museum’s archives
include materials from
prominent Dallas civic
leaders such as attorney
L.A. Bedford and George
Allen, the first African
American elected to the
Dallas City Council and to
serve as Mayor Pro Tem.
The collection also pre-
serves recordings from no-
table Dallas jazz artist Shir-
ley McFatter and Maurine
F. Bailey, the legendary
music director at Lincoln
High School.

For more information
about the African American
Museum, Dallas, visit aam-

POPU LATIO N from Page 1

dramatically, from 6.7 in
the 70s to 4.5 children in
2024. Asia experienced
similar decreases, dropping
from 5 to 2.1 during this
time, as Latin America de-
clined from 4.5 to 1.9. Yet,
the U.S. has been below
replacement level for some
time, even dating back to
1972, when it reached 2.01,
Pew Research Center re-
ported.

What has led to the low
fertility rates, with over
two-thirds of countries be-
low replacement rate? As
Langer explained, people
seeking a better balance be-
tween their work and per-
sonal lives have been opt-
ing out of having children.

Other decisions to reduce
family size, were difficult
pregnancies and lack of af-
fordability, with basic food,
housing and childcare costs
forcing people to prioritize
jobs over family life, as
cited by Population Con-
nection. This, leaving little
time to give children the

kind of attention they need
to prepare them for an-
bincreasingly competitive
world.

As women have grown
more educated and as they
struggle to compete in the
workplace, birth rates have
decreased as people pro-
long decisions to start fami-
lies, she said. And despite a
woman’s place in the work-
force, persistent gender in-
equality has forced women
to carry traditional domes-
tic roles alongside their ca-
reers, negatively affecting
the number of children they
have and delaying their de-
cisions to start families.

As the United States
pushes towards population
decline, the current admin-
istration has been explor-
ing incentives to encourage
children. Yet, according to
a recent Associated Press
poll, Americans prefer the
government to focus on
improving health outcomes
for pregnant women.

Government policies to

steer these decisions have
been met with limited suc-
cess in Sweden, Uruguay,
Chile, Cuba, and China,
said Langer. Cash, tax, in-
surance incentives, and
other supports have not
been enough to counter
high education and other
costs, and it appears natu-
ral economic factors have
played a greater role in de-
cisions in these countries.

Such demographic shifts
are more typically the out-
comes of millions of indi-
vidual and personal deci-
sions, added demographics/
labor researcher and part-
ner with McKinsey Global
Institute, Anu Madgavkar.
And these decisions com-
bine together to produce
profound economic conse-
quences.

“We’ve sort of grown up
with intuition about how
our economies work, but
a lot of this will change
In the context of fewer
younger people and many
more older people,” said
Madgavkar.

After working age popu-

lations peak, she said, the
smaller share of people
15 to 64 will likely slow
economic growth. Many
first-wave countries—Chi-
na, Japan, Korea, West-
ern Europe, and the U.S.,
have already experienced
this peak. Yet, developing

countries like India, Latin
America and developing
Asia, are expected to peak
in about 5 to 6 years.

As more people age out
of the workforce and con-
sumption mixes change,
either production or the
number of years worked

dallas.org. >

should increase to maintain
economic growth, she said.
Yet, automation and artifi-
cial intelligence (AI) may
be just the boost to produc-
tion needed to offset these
labor force declines.

See BIRTH, Page 13
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A Bright Future Ahead

Joyce
Foreman
Dallas ISD
District 6

We had a phenomenal
first half of the 2025-2026
school year, and [ am grate-
ful for the many ways our
students continue to grow
and excel in their learning.

In her book “The Light
We Carry,” former First
Lady Michelle Obama re-
minds us to recognize the
significance of our individ-
ual brilliance and collec-
tive radiance. She wrote:
“One light feeds another.
One strong family lends
strength to more. One en-
gaged community can ig-
nite those around it. This
is the power of the light
we carry.” Our campuses
are examples of this truth.
Each school is a beacon

of light, a lively hub for
learning; launching pads
where students are dis-
covering they can achieve
their goals. This impact is
magnetic and can inspire
students, educators, and
parents across the district
to continue to give their
best everyday.

First-year debaters
achieve outstanding re-
sults: Judge Louis A. Bed-
ford, Jr. Law Academy
celebrated an extraordinary
achievement as its debate
teams participated in the
Community Action De-
bate competition. Three of
Bedford’s first-year debate
teams placed among the
top 15 teams out of 69 com-
petitors. We are immensely
proud of these students for
their determination and
teamwork during their first
competition.

A.M., another debate
team at Bedford, earned

top honors at their most
recent competition. These
students placed in each of
the top five spots in the in-
dividual speaker category
and secured the top two
placements in the team di-
vision. Congratulations!

Students who participate
in debate programs learn
public speaking, critical lis-
tening and reasoning, gain-
ing skills that will prepare
them to be future leaders
in the legal field. I am ex-
cited to see each of our de-
bate teams across District 6
shine throughout the school
year.

Mark Twain School for
the Gifted and Talented
is the winner of the At-
tendance Award for Dis-
trict 6. Students excelled
in maintaining strong at-
tendance records. This
achievement reflects the
dedication of parents,
guardians and family mem-

81-Year-0Old Trailblazer Ready to
Receive Bachelor’ S Degree

(UNT Dallas) Few col-
lege students can say they
were part of a landmark
lawsuit that mirrored the
historic 1954 U.S. Su-
preme Court case Brown v
Board of Education, which
desegregated =~ America’s
public schools. But UNT
Dallas soon-to-be-graduate
Cheryl Wyatt can make
that claim — and back it up
with a compelling lesson in

courage, perseverance and
achievement.

It’s one of the reasons
Wyatt is so appreciative of

education, especially a col-
lege degree. “You can’t beat
education,” she said. “It’s
never too late to learn.”
Whyatt is proof that state-

g ment is true. At 81, she is
S about to earn her bachelor’s
& degree in Applied English
% from UNT Dallas. She will

participate in Commence-
ment ceremonies on Dec.

See WYATT, Page 7
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bers who ensure students
are present and prepared
each day. Your commitment
has laid the foundation for
an outstanding school year

MOBILE
NOTARY
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« Signature Witnessing

filled with consistent learn-
ing and classroom partici-
pation.

Thank you to our teach-
ers: This year, we wel-
comed a record number of
new teachers to Dallas ISD.
Your commitment to learn-
ing the classroom, building
relationships and embrac-
ing your first year with in-
tention is shaping the next
generation of students.

Thank you to our vet-
eran teachers who serve as
mentors for new educators.
Your compassion, gener-

osity with your time, and
collaborative mindset cre-
ates a school environment
where students are sure to
receive the best learning
experience. Continue to
lead by example, showing
our students what it means
to live each day to its fullest
potential.

As the year comes to a
close, I hope that school
staff, students, families and
everyone in the District 6
community has a wonder-
ful, restful and joyous win-
ter break.
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The Voting Rights Act Is Under Threat.

By Fred Redmond
Secretary-Treasurer
AFL-CIO

In our workplaces, in our com-
munities and in our government,
the right to vote is how working
people make our voices heard.
The late Rep. John Lewis (Geor-
gia) proclaimed, “Your vote is
precious, almost sacred.” The
Supreme Court’s recent decision
allowing Texas to use a racially
discriminatory congressional
map threatens that precious right
once again—and with it, the
foundation of worker power it-
self.

A challenge out of Louisiana
may soon make matters worse,
threatening to further limit the
strength of the Voting Rights Act
(VRA) of 1965—the nation’s
most powerful tool for correcting
historical racial discrimination
in voting, including the violence
and suppression once used to
keep Black voters from the polls.

The VRA was brought to life
by courageous civil rights and
labor leaders who risked every-
thing to end racial discrimination
at the ballot box. The law trans-
formed American democracy by
dramatically increasing Black
political participation, expanding
representation at every level of
government and giving working
people a real chance to shape the
decisions that affect their lives.

This fight is part of the labor
movement’s history too. In 1963,
labor leaders were key archi-
tects of the March on Washing-
ton for Jobs and Freedom, and
labor unions mobilized 40,000
union members and provided re-
sources. We offered critical lob-
bying support and testimony in
support of the Civil Rights Act
and the VRA—the passage of
which in 1965 led to the filing
of thousands of successful cases
against workplace discrimina-
tion and eliminated many of the
racist voting restrictions in the
South. When Black voter turnout
surged, so did worker power, es-

pecially in the South, where the
VRA helped create a diverse co-
alition of working-class voters.

According to research from the
University of California San Di-
ego, the VRA narrowed the wage
gap between Black and White
workers by 5.5% between 1950
and 1980. Another study found
that high-turnout communities
saw more paved roads and street-
lights; better access to city and
county resources; and easier en-
try into public sector jobs such as
police, firefighters and teachers.

The lesson is clear: A strong
democracy gives working people
space to thrive. When democracy
is weakened, workers pay the
price.

In 2013, the Supreme Court is-
sued its Shelby County v. Holder
decision and gutted the VRA,
ruling that states with histories
of racial discrimination no lon-
ger needed federal approval to
change voting laws. Almost im-
mediately, a race to the bottom
began. States wasted no time
closing polling places, shorten-
ing early voting hours and pass-
ing restrictive ID laws. The tar-
gets were clear: young people,
shift workers and communities of
color—the same groups driving
today’s organizing momentum.
In the years since Shelby, wages
for Black teachers, city workers
and health care aides have fallen,
while corporate power has only
grown stronger.

The Texas congressional map
offers a glimpse of a future with-
out the VRA: diluted working-

So Are Workers nghts.

class voices in a system that an-
swers only to the wealthy few.
These attempts to roll back the
clock on racial progress should
sound an alarm. When politicians
get a green light to manipulate
voting maps and take intentional
steps to block representation on
the basis of race, they can use
that power to dismantle protec-
tions for union power, fair wages
and retirement security.

Democracy depends on rules
that keep it fair. Those in power
understand this—and some are
working overtime to erase the
rules entirely. But America’s
unions have never accepted a
world where working people
are silenced. We fought for the
Voting Rights Act because this
movement knows our fight for
fair pay, safe jobs and dignity
at work is the same fight as the
struggle for the ballot box.

Workers built this democracy,
and we will defend it. We will
continue to push Congress to do
its job and pass the John R. Lewis
Voting Rights Advancement Act
to fully restore and permanently
protect voting rights and ensure
access to free and fair elections.

Voting rights are a labor is-
sue—because when democracy
breaks down, worker power
breaks down with it.

Fred Redmond, the highest-
ranking African American labor
official in history, is the secre-
tary-treasurer of the AFL-CIO,
the nation's largest labor federa-
tion, representing 64 unions and
nearly 15 million workers.

Image via NNPA
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By Jamal Baker
NDG Sports Writer

The Dallas Cowboys
dropped to 6-7-1 on the
season after suffering a
devastating 34-26 loss to
the Minnesota Vikings
Sunday night at AT&T Sta-
dium. Any hope of a holi-
day miracle is gone for the
Cowboys, whose playoff
chances dropped from 7%
entering Sunday night’s
game to just 1%.

“It’s always gonna start
with me, and the things
that I messed up and didn’t
do very well,” head coach
Brian Schottenheimer said
of his offense’s struggles
against the Vikings. “Brian
Flores was better than me

today. I won’t sleep very
good tonight, but I promise
you I’ll wake up tomorrow,
work my ass off, and I'm
[gonna] figure it out.”

The Cowboys were out
of rhythm for most of the
game and only converted
just two of their 12 attempts
on third down. The offen-
sive playcalling was all

over the place and had no
schematic identity.

Dallas’ three-game win-
ning streak is a distant
memory after losses in their
last two games. The Cow-
boys now need the Phila-
delphia Eagles to lose their
final three games — and
must win out themselves —
to have any chance at the

postseason tournament.
“Yeah, definitely sur-
prised,” said quarterback
Dak Prescott. “Especially
after the bye week and the
trades got rolling like we
did for those few weeks,
and then watch the confi-

2 dence just skyrocket. [We]
3 stopped teams from scoring
Q at-will, coming back from
Q 21 points. Just a lot of good

wins there to be in this posi-
tion.

“Just reminds you that ev-
ery play matters. It’s a hard
game. Those guys get paid
too. They practice through-
out the week and prepare
no differently than we do.
It’s tough. I'm definitely
surprised, hurt, pissed off,
frustrated, but all I can do is

www.northdallasgazette.com

Cowboys Face Harsh Reality After Home Loss

get better tomorrow.”
While the offense had
their fair share of struggles,
the defense looked about
as hapless as they have all
season.
Surprised? No.
pointed? Absolutely.
It comes down to defen-
sive coordinator Matt Eber-
flus’ scheme and the Cow-
boys’ personnel not being
the ideal marriage for each
other. Eberflus has proven
to be a competent coach
in the league, but for some
odd reason he has not put
his players in the best posi-
tion to succeed this season.
“We weren’t very good
on defense, on fourth
down,” Schottenheimer
said. ... At the end of the

Disap-

day, when you play a team
like this, you gotta be on
top of your situational stuff,
and we weren’t.”

What’s next for the Cow-
boys?

They have an opportu-
nity to finish the season the
right way by continuing to
compete and display a level
of professionalism by not
laying down the last three
games.

“You’re a profession-
al football player,” said
Prescott. “You have to
come to work and give your
absolute best, regardless.
Unfortunately, I’'m sure the
playoffs are out of the pic-
ture, but it’s about taking

See COWBOYS, Page 10

-
WYA1T, from Page 6

16, 2025, at the Texas Trust
CU Theater in Grand Prai-
rie. Wyatt enrolled in 2021,
after more than 60 years in
the cosmetology and beau-
ty profession. “During the
pandemic, I decided to go
back to school. I came back
to learn grant writing,” said
Wyatt.

Six decades earlier, Wy-
att attended Texas Southern
University in Houston right
out of high school but left
after one year to join her
sister’s beauty salon in Dal-
las. In 1980, Wyatt opened
her own salon at Highway
67 and Camp Wisdom Rd.,
just a few miles from where
UNT Dallas would be built.
She rented space in other
salons from 1995-2025,
when she retired. “I mi-
grated around,” Wyatt said,
about the various locations
where she worked as a hair-
dresser, stylist and business
owner.

Whyatt’s passion for cos-
metology motivated her to
lead Alpha Chi Pi Omega,

a national Greek sorority-
fraternity for beauty pro-
fessionals. She headed the
organization for 30 years.

Civil Rights Trailblazer

But it was her experience
during childhood that made
the history books and law
journals. It was 1955, and
Wyatt’s family had recent-
ly moved from Oak Cliff
to South Dallas. She and
her twin sister, Carol, and
brother Ronald, lived right
across the street from John
Henry Brown Elementary
School. Dallas ISD was
segregated, and Brown
had a white student popu-
lation, which meant Wyatt
and her siblings were not
allowed to attend Brown.
“Segregation shaped every
part of life,” Wyatt said in
a podcast she created for a
class assignment. “White
students got brand new
textbooks — the used ones
were passed on the Black
schools.”

Wyatt’s father wanted to
fight back. Soon, she and

her sister, along with 26
other children, became part
of the first desegregation
lawsuit against Dallas ISD
by the NAACP. “We were
now called ‘plaintiffs’”,
Wyatt recalled. “My dad
said we were doing some-
thing bold.”

Despite the milestone
Supreme Court ruling just
the year before that said
separating children in pub-
lic schools on the basis of
race was unconstitutional,
Dallas ISD refused to inte-
grate.

Although the school dis-
trict and many city leaders
resisted for decades, there
were small but meaningful
victories for the Black com-
munity. Eventually, Ronald
Wyatt, five years younger
than Cheryl and Carol, was
allowed to attend Brown
Elementary, where he was
elected class president.
“We knew we were on the
cusp of history,” Cheryl
Wyatt said recently. “We
would change the future.”

Brown was later renamed
Billy Earl Dade Elementary

School. It wasn’t until 2003
that Dallas ISD was offi-
cially ruled “desegregated”

by a federal judge who
oversaw the process.
(Read more at https://

@ THE SENIOR SOURCE®

1in 7 North Texans
are providing
unpaid care to an
older adult.

You are not alone.
We are here to help.

For more information:
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or call 214-823-5700
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By Dwight Brown
NNPA Film Critic

These 10 best films float-
ed to the top of the pack in
2025. All are Oscar® wor-
thy on some level, in some
category. Watch them in
theaters or stream them and
you’ll see for yourself.

Hamnet
(****)

A woman in a forest has
a lot to learn about life and
forgiveness. Watching her
metamorphosis is transfix-
ing.

It becomes a wondrous
and increasingly enchant-
ing narrative that segues
into one of the most fa-
mous plays ever written.
Scripted and directed by
Oscar®-winner Chloé
Zhao. Expertly acted by
Jessie Buckley and Paul
Mescal. Features drama of
Shakespearian proportions.
A catharsis that will leave
audiences spent and in a
meditative state.

A House of Dynamite

(****)

“Object remains in-
bound!” Those aren’t the
words you want to hear
when a nuclear missile is
headed your way.

Yet that’s the ominous
news that bombards gov-
ernment officials in this
pulse-quickening thriller.
Oscar®-winning  director
Kathryn Bigelow (The Hurt
Locker) skillfully offers
three perspectives of the
same astounding incident.

The sterling, lockstep
ensemble cast includes
Anthony Ramos, Rebecca
Ferguson, Jason Clarke and
Idris Elba. Bigelow, Noah
Oppenheim’s  script and
the talented actors take you
there.

By film’s end you’ll need
a stiff drink, some strong
weed or a calming walk

The 10 Best Films of 2025

10 BEST

FILMS 2025

around the block. That’s the
mark of a riveting thriller.
That’s what’s coming in-
bound.
The Lost Bus

It started with a spark,
and no one knew how it
would end. That’s how the
deadliest fire in California
history went down on No-
vember 18th, 2018, in Butte
County, California. School
bus driver Kevin McCay
(Matthew McConaughey)
swings into action and tries
to save lives. Meticulously,
director Paul Greengrass
(United 93) sets up the sto-
ry, coordinates the genius
special effects, places the
characters in position and
lights a blaze under it all.

A sustained chaos lasts
for two hours and nine min-
utes. Dread and fear linger.
That’s why your nerves
will be frayed long after the
final credits roll.

Marty Supreme

He’s reckless and ambi-
tious. A loser who never
gives up. Born poor but has
big dreams. Ping-pong be-
comes his way up and out
of his low-income Jewish
American community on
New York’s Lower East
Side. Marty Mauser (Timo-
thee Chalamet) tries des-
perately to become a table
tennis champion in the ‘50s

and ‘60s. Writer/director
Josh Safdie (Uncut Gems)
has chosen a worthy sub-
ject and the perfect, brassy
young actor for the lead. It’s
as if every role Chalamet
has ever done was a build-
ing block to this moment.
Kinetic. Chaotic. Continu-
ously barreling towards
disaster. Innovative direc-
tion. Pretty good script.
Koto Kawaguchi, Gweneth
Paltrow and Odessa A’zion
costar. If only roller coast-
ers were this exciting.

My Father’s Shadow

(****)

“May the four colors of
the earth bless me. [ will see
you in my dreams.” Writer/
director Akinola Davies has
a poetic way with words.

Also, a great feel for sen-
sitive and compelling sto-
rytelling in this father/son
allegory. Two young bick-
ering Nigerian brothers,
the extroverted Remi (Chi-
buike Marvelous Egbo) and
introverted Aki (Godwin
Chiemerie Egbo), live in
a rural town. The day they
reunite with their estranged
dad Folarin (Sopé Dirisu,
Gangs of London) in La-
gos, there’s a monumental
shift in their father/son re-
lationship. Reminiscent of
the Oscar® winning film
Moonlight.

A touching meditation on
fatherhood, political strife

and the frailty of life.

On Becoming a
Guinea Fowl
(***1/2)

Dead uncle in the middle
of the road. Do you hit the
brakes or accelerate? Brit-
ish writer/director Rungano
Nyoni has her own take
on the #MeToo movement
as it concerns her home
country, Zambia. She pre-
fers a modern fable. One in
which the protagonist must
find her voice to speak her
truths. Susan Chardy plays
the twentysomething with
a lesson to learn and abuse
that must be exposed.

A mirrored mask with
imbedded sunglasses is her
headwear, a black balloon-
type costume is her garb.
It’s an indelible image. One
of many in this modern,
feminist allegory. Finally,
guilt is heaved off the vic-

tim onto the perpetrator. It’s
a revelation.
The Secret Agent
(****)

“I am under a death
threat... it’s a dangerous
situation.” Marcelo (Wag-
ner Moura, Narcos), a
tech research scientist at a
university is being hunted.
During Brazil’s infamous
military  dictatorship in
1977, he and throngs of
others are fleeing from
those who’d kill them.

Kleber Mendonga Filho
artfully writes and directs
this  historical political/
thriller that blends genres
and defies expectations. His
thoughtful, intelligent and
forewarning script drifts
in and out of time periods.
Those who’re victimized
and those who perpetrate
evil will be revealed or
exposed. That’s what this

TR

Entertainment

masterpiece tells all who
will listen.
Sentimental Value
(****)

Absentee dads and the
repercussions of their be-
havior drive the storyline
in this Norwegian family
drama. A large imposing
red house in Oslo is the
setting. Oscar® nominated
screenwriter Joachim Trier
(The Worst Person in the
World) directs from a poi-
gnant script co-written with
Eskil Vogt.

A wayward father (Stel-
lan Skarsgard) tries to re-
connect with his two grown
and embittered daughters,
Nora (Renate Reinsve) and
Agnes (Inga Ibsdotter Lil-
leaas). Expect friction. Be
surprised by the ending.
Perfectly directed, writ-

See FILM, Page 10
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Dallas Black Dance Theatre Launches Search for Next Executive Director

Dallas Black Dance The-
atre (DBDT) has formally
launched a search for its
next executive director, es-
tablishing a five-member
committee composed of
external nonprofit leaders
and members of the orga-
nization’s board of direc-
tors. The committee is led
by Jack Skinner, chairman
of the DBDT Governance
Committee, and will guide
the process of identifying
new executive leadership
for the institution.

Skinner is the founder
and chief technology of-
ficer of Oversee My IT, a
Dallas-based  technology
firm specializing in cyber-
security, compliance, and
information technology. In

his role as committee chair,
Skinner will oversee the
search process and coordi-
nate with external advisors
and search firms.
Following unanimously
accepted recommendations
from an independent advi-
sory stakeholder task force,
DBDT has issued a request
for proposal to several ex-
ecutive search firms with

expertise in nonprofit, arts,
and cultural leadership. The
step reflects the organiza-
tion’s commitment to trans-
parency, best practices, and
long-term  organizational
stability.
“Following our resto-
ration of funding by the
S Dallas City Council, we
Q are proactively executing
on the recommendations
made by an independent
advisory task force of civ-
ic, business, and nonprofit
leaders,” Skinner said.
“Our search for the next
executive director will en-
sure that DBDT continues
its mission and serves the
community for its next 50
seasons.”
The five-member search

COWBOYS.

pride in who you are as a
man, and not only that and
your job and everything
that’s gotten you to this
point. I know for a lot of
guys, it’s just the business
of the world, right?

“That’s interviews for

from Page 8

some people. You can’t
just give up. You can’t just
stop. You can’t just say,
‘Oh, we’re not going to the
playoffs.” It’s the National
Football League. I just
saw a team Thursday night
that’s not going to the play-

>

offs beat a good team and
knock them out. We’ve got
to show up and just do our
job, and that starts through-
out the week.”

The Cowboys will hope-
fully take Prescott’s ap-
proach as they prepare to
face the Los Angeles Char-
gers this Sunday.

<
FI LM, from Page

ten, produced and acted.
It’s like watching group
therapy—and you’re in the
group!
Sinners
(***)

Writer/director Ryan
Coogler digs into the hor-
ror genre and brings a for-
midable production crew
with him. Cinematographer
Autumn Durald Arkapaw
(Black Panther: Wakanda
Forever), production de-
signer Hannah Beachler
(Oscar®-winner Black
Panther), costume designer
Ruth E. Carter (Oscar®
winner Black Panther)
and others. Twin brothers

9

Smoke and Stack (Michael
B. Jordan) return to rural
Mississippi to open up a
juke joint. Vampires won’t
leave them alone. Dazzling
imagery, audio effects,
skilled direction and strong
performances. Somewhere
in this hefty, 137-minute,
audacious supernatural
film is a more phenomenal
120-minute movie.
Wicked: For Good
(***1/2)

“I’ve heard it said. That
people come into our lives
for a reason...” Figur-
ing that out is the main
task for Elphaba (Cynthia
Erivo) and Glinda (Ariana

>
Grande). But the Wizard
of Oz (Jeff Goldblum) and
his henchwoman Madame
Morrible (Michelle Yeoh)
are out to destroy Elphaba
and stopping them won’t
be easy. The narrative gets
richer and more fanciful
with every frame and swirls
to an ending with enough
twists to surprise everyone.
Jon M. Chu’s direction and
the excellent production el-
ements are extraordinary.
Though, the film’s stron-
gest elements are the two
leads. A touching lesson
about friendship gives them
both room to shine.

Visit Film Critic Dwight
Brown at DwightBrownlInk.
com.

committee includes two
external leaders with exten-
sive experience in arts man-
agement and organizational
leadership, along with three
members of the DBDT
Board of Directors. The
committee will be advised
throughout the process by

Michael M. Kaiser, founder
and chairman of the DeVos
Institute of Arts and Non-
profit Management.

Kaiser is also president
emeritus of the John F. Ken-
nedy Center for the Per-
forming Arts. His career in-
cludes executive leadership

roles with the Alvin Ailey
American Dance Theater,
American Ballet Theatre,
and the Royal Ballet and
Opera. His advisory role
will support the committee
with strategic guidance and
industry expertise during
the executive search.

Scan the QR code to discover
DARTable holiday events or
visit DART.org/holidays
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Spending Less Can Deliver More Climate-Friendly Nutrition

(Newswise) — Eating
healthy can save money
and also cause less green-
house gas emissions than
most people’s current food
choices, according to a new
global study that examined
food costs, nutrition, and
climate impact around the
world.

Led by researchers from
the Gerald J. and Dorothy
R. Friedman School of Nu-
trition Science and Policy at
Tufts University, the study
identified the locally avail-
able food items that would
meet basic nutritional needs
with the absolute lowest
possible level of green-
house gas emission and the
lowest monetary cost, and
compared those diets with
foods actually consumed.
The findings, which were
recently published in Na-
ture Food, challenge the

widespread assumption that
climate-friendly ~ healthy
eating requires paying more
for premium products.

“People can’t see or taste
the emissions caused by
each food, but everyone
can see the item’s price—
and within each food
group, less expensive op-
tions generally cause less
emissions,” said Wiliam A.
Masters, senior author and
a professor at the Friedman
School.

As governments and in-
ternational  organizations
explore how to cut food
system emissions without
worsening food insecurity,
the findings address a po-
tential win-win: healthy
diets that are both cheaper
and more climate friendly.

For the study, Masters
and his co-investigators
sought to identify which

foods would be the most
sustainable way to meet
nutritional ~ requirements,
based on the Healthy Diet
Basket targets used for
global monitoring by U.N.
agencies and national gov-
ernments around the world.

The team analyzed three
kinds of data about each
food item: its availability
and price in each country,
how much of each coun-
try’s food supply it ac-
counted for, and the global
average greenhouse gas
emissions associated with
that product. For each
country, they modeled five
diets: the healthiest diet
with the lowest emissions,
the healthiest diet at the
lowest cost, and three ver-
sions of diets based on the
most commonly consumed
foods.

“In general, choosing less

BLACKBURN
FOUNDATION

The Blackburn Foundation is offering grants up to $1,000 to

expensive options in each
food group is a reliable way
to lower the climate foot-
print of one’s diet,” said
Elena M. Martinez, one of
the study’s lead authors,
who completed the work as
a doctoral student and post-
doc at the Friedman School.
“This new study extends
that to the extremes, ask-
ing which items could meet
health needs with the small-
est possible climate foot-
print,” she added.

In the reference year of
2021, a healthy diet using
the most commonly con-
sumed products in each
food group emitted 2.44 ki-
lograms of CO:-equivalent

emissions per person per
day and cost a global aver-
age of $9.96. In contrast,
the benchmark diet to mini-
mize climate harms would
have emitted only 0.67
kilograms and cost $6.95.
A healthy diet designed to
minimize monetary cost
would have emitted 1.65
kilograms and cost $3.68. A
third scenario that blended
the most commonly con-
sumed products with low-
er-cost healthy choices fell
in between, costing about
$6.33 per day and produc-
ing 1.86 kilograms of emis-
sions—still well below typ-
ical diets, though not as low
as the cheapest or lowest-

emission options.

In most food groups, the
lowest cost options are also
least emitting because they
generally use less fossil
fuels and cause less land-
use change. But at the ex-
treme end of low costs and
low emissions there are
tradeoffs in two important
food groups: animal-source
foods and starchy staples.

Among  animal-source
foods the most inexpen-
sive option is often milk,
for which CO:-equivalent
emissions are much lower
than beef and other meats.
But fish such as sardines

See FOOD, Page 14

December 1, 2025

Mechanic (Shop)
Laborer (Earthwork)
Form Setter (Structures)

Ed Bell Construction is a Dallas based heavy highway contractor doing business in the North
Texas market since 1963. With clients such as TxDOT, Dallas County Public Works, and the
Cities of Dallas, Fort Worth, Richardson, and Mansfield (plus many others), we have a strong
backlog of work in the highway market locally.
We are currently hiring for the following positions:

Ed Bell
Construction
Company

An Equal Opportunity Employer

Dozer Operator (Earthwork)

Roller Operator (Earthwork)

Mixer Operator (Earthwork)

Finisher (Structures, Paving)

Loader Operator (Earthwork)

Excavator Operator (Earthwork)

Slipform Machine Operator (Paving)

Motor Grader Operator (Earthwork)

CDL Drivers (Haul Truck, End Dump)

Off Road Hauler Operator (Earthwork)

* Barricade Servicer (Must have valid DL)
Available: multiple openings

Rate: Negotiable

Must have own transportation.

Years of Experience required will vary, from 6 months to 2 years (depending on position)
Physical and Drug Screen Required

Must have a Clear Background

Must be at least 18 years old (CDL Driver, 21 yrs.)

teachers who organize community engagement activities for their
students. Students should plan a project that has a positive and
immediate impact for their community highlighting their efforts to
improve relations. The project should include students interacting
with community members and service organizations.

Contact us for project specifications:
https://blackburnfoundation.org
info@blackburnfoundation.org

o/ \M\U\m’ i

Se rw.cg

For the 411 in the community, go to www.northdallasgazette.com

Must apply in PERSON, Monday - Friday from 8am to 11am
@ 10605 Harry Hines Blvd.
Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers{@edbellconstruction.com
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November Jobs Report Shows Rising Unemployment

and Worsening Outlook for Black Workers

By Stacy M. Brown
NNPA Senior National
Correspondent

The U.S. labor market
showed further signs of
strain in November, with
new federal data revealing
rising unemployment, steep
losses in government jobs,
and worsening conditions
for Black workers, particu-
larly Black men, according
to an analysis of the latest
Bureau of Labor Statistics
report and a review by the
National Women’s Law
Center.

Employers added 64,000
jobs nationwide in Novem-
ber, a modest gain follow-
ing months of data disrup-
tions caused by the federal
government shutdown. The
unemployment rate rose
to 4.6 percent, up from

4.4 percent in September,
the last month for which a
full labor force survey was
completed. The increase
places unemployment at its
highest level in four years.
Behind the headline fig-
ures, federal employment
continued to fall sharply.
Since January, when Don-
ald Trump returned to of-
fice, federal payrolls have
declined by 271,000 posi-
tions. The November report
reveals continued reduc-
tions tied to deferred res-
ignation programs and lay-
offs that accelerated earlier
in the fall, according to the
Bureau of Labor Statistics.
The rise in unemploy-
ment has been uneven, with
Black workers experienc-
ing some of the most severe
impacts. Black men ages 20
and older saw their unem-

ployment rate jump from
6.6 percent in September to
7.5 percent in November.
Black women ages 20 and
older recorded an unem-
ployment rate of 7.1 per-
cent in November, slightly
lower than September’s 7.5
percent but still higher than
any other racial or ethnic

group.
Long-term  unemploy-
ment has also become

more pronounced for Black
workers. Black women
who are unemployed are
typically out of work for
14.5 weeks, while Black
men face average unem-
ployment spells of 12.1
weeks. By comparison,
white women experience
unemployment lasting
about 8.6 weeks, and white
men about 9.6 weeks, ac-
cording to the National

- Must be Organized

weekly)

lines.

- Will report to the owner

- Communicate with vendors and customers.
Prefer a experience “Mature” semi-retired person
Only those sending resumes will be considered.

Looking for a mature person w/ above
average admin skills (Irving)

Looking for a mature (possibly) semi-retired or older person looking for
on-site part time work (only) a contract position part time office coordinator.
Candidates should possess the following skills.

- Ability to communicate (written) composition
- Minimum Quickbooks Experience
- Available Part-Time 4 days per week (Monday thru Thursday - 25 hours

- Pleasant phone voice interaction with customers and contract workers
- Ability to multitask and manage projects
- Must Spreadsheet Experience
- Must be professional in your approach toward assigned duties.
- Candidates must be able to function without supervision and meet dead-

Pay: $17.00 to $19.00
Email: inquiries1909@gmail.com
Phone: 972.509.9149 (Ms. Hill)
Serious inquiries only

Women’s Law Center’s re-
view of federal labor data.

The November report
shows that overall job
growth remains concen-
trated in a narrow set of
sectors. Healthcare added
more than 46,000 jobs,
while construction em-
ployment rose by 28,000.
Manufacturing lost 5,000
jobs, and transportation and
warehousing shed nearly
18,000 positions. Leisure
and hospitality also de-

EP.1

EP.

clined, reflecting broader
weakness outside a handful
of growth industries.
Federal officials cau-
tioned that November’s
data carries higher-than-
usual margins of error due
to the shutdown-related
survey delays. Even so,
economists reviewing the
report noted that revisions
to late summer and early
fall payrolls showed fewer
jobs than initially reported,
reinforcing signs of a cool-

NDG Presents Season |

Mini-Series

Booker T. Washi '
High School o i

E_P _2 Martyrs Park

Paul Quinn College
- Dallas' HECU

This is a series of mini-docs dedicated to
rnemorializing locations in the Dallas area
of specific importance to the African-

American community.

Subscribe to NDG Video Channel

ing labor market.

The Bureau of Labor
Statistics reported that the
number of people unem-
ployed for more than six
months rose to 1.9 million
in November, up from 1.7
million a year earlier. Wage
growth slowed to 3.5 per-
cent over the past year, the
weakest pace since before
the pandemic, adding pres-
sure on households facing
elevated prices and limited
job mobility.

Black Dallas

L Wil el = r
rlellaizel St

"Anybody interested in Dallas’ Black
community and an its culture - North
Dallgs Gazette's inaugural season of
Black Dallas: Hallowed Ground is a MUST

Go Here! - Link Also in Bio!
youtube.com/@ndglive6056

SEE"
- The Publisher
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The adaptation to Al will
be a slow curve rising over
time, she explained, as new
kinds of work emerge, re-
sulting in gradual produc-
tivity increases. People will
need to be up-skilled in the
transition, as pattern-based
work like administrative,
customer service, sales,
marketing, and finance, be-
come more reliant on artifi-
cial intelligence.

“And we have a real op-
portunity in the age of Al
and automation. If we lean
into that in the coming de-
cades, we could have a vir-
tuous cycle of higher pro-
ductivity, and the people
who are in work can actu-
ally produce more. We can
also enjoy the benefits of
retiring and so on with an
economic structure that ...
works,” she said.

Yet, for now, the popu-
lation is growing, inter-
jected Dr. Philip Cafaro, a
noted environmental ethics,
growth and population pol-
icy writer. With 60 million
Americans added over the

last 25 years, “we have an
immense and rapidly grow-
ing human economy, serv-
ing the needs and wants of
unprecedented numbers of
people,” he said.

But, the environmental
news remains bad. As we
grow wealthier and acquire
increasingly powerful tech-
nologies, rather than be-
coming more efficient, hu-
manity is generating more
atmospheric carbon than
ever before.

“Our thinking about these
things tends to be dominat-
ed by economics, he noted.
I think it’s well past time to
instead be asking what are
the implications of growing
or shrinking populations in
terms of preserving basic
ecosystem services.

Instead of trying to fight
population decreases, we
need to lean in to it, he
urged. Decreasing popula-
tion needs to be part of cre-
ating sustainable societies,
and we need to be willing
to consider reducing immi-
gration in the process.

TABC Legal Notice

Application has been made with
the Texas Alcoholic Beverage
Commission for a Mixed Beverage
Permit (MB) and Beer & Wine
Retailer's Permit (BQ) by Elite
Hospitality Operators LLC, dba
Hyatt House Dallas/Addison, to be
located at 4900 Edwin Lewis Dr,
Addison, Dallas County, Texas
75001.

Officers of said company are
Rafeek Veerani (Principal Owner),
Ahmed Dhanani (Member), and
Abdul Kareem Dhanani (Member).

Though there’s a lot to
object to about the manner
in which the current ad-
ministration is going about
achieving this, after de-
cades of failing to enforce
immigration laws, it may
not be easy to turn the trend
around.

“The people who are
coming to this country,
they’re not coming here
for a handout, primarily.
They’re not coming here to
do harm to the people who
are here already ...They’re
here to improve their lives
and the lives of their fami-
lies.”

Should humans have
rights to immigrate wher-
ever they want to live a bet-
ter life? “I think the answer
has to be no, but we could
debate that, he said.

You want for people
to have rights to improve
their lives and to live good
lives ... What we’ve done
is we’ve created a system
where we’re taking ever
more, and we want to give
people more of the good

things in life. We want that
for ourselves, our fellow
citizens, and for people
around the world.”

But ecosystems are start-
ing to break down as we
take too much. We have
melting glaciers, acidifying
oceans, and increasingly
severe tropical storms, fires
and droughts. As human
population growth displac-
es birds and insects, their
dwindling habitats become
fragmented and degraded
by our economic activity.

“The answer is for us to
take less, he said.

Of course, we want ev-
erybody to have a right
to have as many kids as
they want. But can that re-
ally work in a world where
we’re in ecological over-
shoot? Probably not,” he
said.

For Dr. Langer, incen-
tives to encourage children
are just ways to fulfill peo-
ple’s rights, she explained,
and not necessarily to in-
crease populations. “It’s
just what people deserve,”
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DO YOU WANT AN EXCITING
AND REWARDING CAREER?
PURSUE A CAREER AS A
POLICE OFFICER OR FIREFIGHTER!

+ Competitive wages

+ Array of benefits

s Education incentive pay
s ...and more

REGISTER ONUNE TO TAKE THE CITY OF IRVING'S
NEXT CIVIL SERVICE ENTRANCE EXAM

OR SEE THE FULL LIST OF JO8 OPEMINGS AT
The City of lrving does not ducriminote on the basis of
rove, color, relfigion, sex, notional arigin, oge, genetics, dability,
rmarcnl stotus, sl onenisiion, gender identity or

expression/récingament, SregRancy oF MOBerTuly, ar WITETn
Stotus it oooorocnce with apolicobie fecern|, stote ond ool lows.
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said Langer.

Yet, there is a growing
wariness about the state of
the world, as noted in the
Population Connection sur-
vey. Over a quarter of re-
spondents strongly agreed,
she said, that overpopula-
tion and climate change
raise caution about having
children on a planet already
in trouble.

“I don’t think we can
solve this problem by im-
migration or growing pop-
ulations, Madgavkar con-
cluded. Those are not the
answers.”

We need to find ways
to engage our workforces
more productively and in-
vest in growth that at the
same time helps popula-

>

tions adapt to and mitigate
climate change.

“I hear a lot of details
about maybe we could do
this different, or that differ-
ent, Cafaro noted. I hear a
lot of technological fixes.
What I almost never hear is
just an honest, direct state-
ment of the fact that human
beings are taking too much.
We’re  demanding  too
much, and we’re polluting
too much.”

Over 16 billion people
is just not sustainable on
planet Earth, he said, and
no amount of international
cooperation, no amount of
clever technology, is going
to make it so. Yet, 4 or 6
billion might be, if we can
move toward that,” he said.

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com
972-205-2415

TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer

For the 411 in the community, go to www.northdallasgazette.com
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When It Comes to Gifts, I'm Not Gifted

By Dr. James L. Snyder

Christmas is my favorite
holiday. A time of celebra-
tion and enjoying family
time together.

It wasn’t always my fa-
vorite holiday. There was a
time when my birthday was
my favorite holiday of the
year. I enjoyed celebrating
my birthday with presents
and that amazing birthday
cake that The Gracious
Mistress of the Parsonage
always made.

That is, when I reached
50 years on my birthday, it
came to an end. No more
celebrating getting one
year older. Every day on
my birthday, The Gracious
Mistress of the Parsonage
would say, “Today you are
one year older.” And then
she would laugh.

That was the last birthday
I had, and I don’t remember
it anymore, or at least that’s
my story, and I’'m sticking
to it.

Now Christmas is my
favorite holiday, and I en-
joy just about every aspect
of it. It’s great to have my
family together around the
Christmas tree and sharing

Christmas presents. That’s
areally fun time of the year.
I must confess that I do
have a problem with the
Christmas holiday.

I don’t have any problem
with gathering together and
eating a marvelous Christ-
mas dinner. The issue I
have concerns the gifts.
When it comes to some-
thing like gifts, I am abso-
lutely not gifted.

Unlike The Gracious
Mistress of the Parsonage,
I really don’t know how the
shop. I don’t know what
gifts to buy for anybody
in my family. Sometimes |
give cash.

The Gracious Mistress
of the Parsonage starts her
Christmas shopping right
after the 4th of July. All
summer long, she will be
shopping for and storing
those Christmas gifts in
her craft room. Of course,
I never go into her craft
room because I would get
lost and not know my way
out. But she can figure out
every gift every individual
in our family deserves.

I can’t sit down and name
all of the family members,
let alone know what they

would like for Christmas.

When [ was a kid, my par-
ents would take me down-
town to visit Santa Claus. I
would sit on Santa Claus’s
lap and tell him what I re-
ally wanted for Christmas.
Little did I know that my
parents were right next to
Santa, listening to all my
Christmas wish lists?

It was amazing on Christ-
mas Day to find out that
Santa had come through
with my Christmas gifts. It
took me a long time to real-
ize that Santa had nothing
to do with my Christmas
gifts, but they all came
from my parents. My par-
ents knew me better than |
knew myself.

That said, looking back
on my life of Christmas
gifts, I do not believe I
could name my favorite.
I’'m not even sure what |
got for Christmas last year.

The Gracious Mistress
of the Parsonage and I cel-
ebrate our 55th Christmas
this year. She can sit around
the Christmas tree and re-
call every gift we have ever
received or given and to
whom.

That makes Christmas a

great challenge for me. The
Gracious Mistress of the
Parsonage has no problem
with Christmas gift shop-
ping. I must confess that
most of the time I let her do
the shopping for me, I have
to pay for it.

One of the greatest dis-
appointments in Christmas
gifts is that I don’t know
who wants what.

Another problem I have
with Christmas gifts is that
I don’t know what I want.
I can’t think of anything
that I would want anybody
in my family to buy me for
Christmas. They always
come around and bring me
things that surprise me,
and I appreciate it. But if I
had to make a list of what |
wanted for Christmas, that
list would be blank even
today.

My other big problem
with Christmas gifts is for
The Gracious Mistress of
the Parsonage. [ would nev-
er know what Christmas
gift she would like from
me. What does she need for
Christmas? After all, she
has me, so what else does
she need?

If I’'m going to do Christ-

-
FOO D, from Page 11

and mackerel have even
lower emissions at an in-
termediate level of cost per
calorie.

Among starchy staples,
rice is often the least ex-
pensive option in countries
where wheat or corn would
be the lowest-emission
products. However, emis-
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“The Black Press
of America’

sions for rice are higher
than the slightly more ex-
pensive wheat or corn,
researchers said, primar-
ily because of the meth-
ane emitted in flooded
rice paddies. That micro-
bial methane causes rice to
have higher emissions even
though the food is less ex-

pensive.

Researchers hope these
findings help consumers,
food companies, and gov-
ernments shift priorities to-
ward foods that meet health
needs in more sustainable
and affordable ways.

“There are situations
where reducing emissions
costs money, because it
involves investment in

>
new equipment and power
sources,” said Masters.
“But at the grocery store,
frugality is a helpful guide
to sustainability. Most peo-
ple can reduce emissions
by choosing less expensive
options from each food
group, with important ex-
ceptions at the extremes of
low-cost diets due to meth-
ane from dairy and rice.”

mas right, I’ll need to ask
The Gracious Mistress
of the Parsonage what I
should get for each of the
family members. When I
asked her that question, she
didn’t need to think about it
and came up with a long list
of what I could get for each
of my family members.

Oh boy, if I didn’t have
her, I wouldn’t be able to
celebrate Christmas as I do
today.

In her craft room, she
has a special place, I don’t
know where it is, where she
stores all of her Christmas
gifts for the coming year.
She knows what she has
and who it’s for. I some-
times wonder whether San-
ta Claus might be part of
their family heritage.

I’'m looking forward to
a wonderful Christmas. It
is amazing to me to see the
gifts people give each oth-
er. I can only assume that

they get that trait from The
Gracious Mistress of the
Parsonage.

Celebrating  Christmas
around the Christmas tree
is a wonderful time to be
with family.

Thinking along this line,
a scripture came to mind.
“Whether therefore ye eat,
or drink, or whatsoever
ye do, do all to the glory
of God” (1 Corinthians
10:31).

Chhistmas is a great time
to gather and give God the
glory for all He has done
for us. A time to remem-
ber all God has done for us
during the year and looking
forward to the New Year.

Dr. James L. Snyder
lives in Ocala, FL with
the Gracious Mistress of
the Parsonage. Telephone
1-352-216-3025,  e-mail
jamessnyderS1@gmail.
com, website www.james-
snyderministries.com.

Keep Up with the News Back Home!

If you aren’t originally from Dallas, we’ve still got you covered! As members of NNPA,
the North Dallas Gazette is connected to Black newspapers across the country. Visit our
site to find links to African-American newspapers in your hometown and beyond!

www.northdallasgazette.com

This Just In:
“Laurel Land Single
Space For Sale”

Garden of the Cross Section
Lot 39, Block D, Space 4

Laurel Land charges a minimum
of $4,500 per space. | am willing
to sacrifice:

$2,500

plus transfer fee
972-665-0170
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Matthew 2:1-12

1) After Jesus was born
in Bethlehem in Judea, dur-
ing the time of King Herod,
Magi from the east came to
Jerusalem. 2) And asked,
“Where is the one who
has been born King of the
Jews? We saw His star in
the east and have come to
worship Him.” . . .

... 11) On coming to the
house, they saw the child
with His mother Mary,
and they bowed down and
worshiped Him. Then they
opened their treasures and
presented Him with gifts of

Christmas: An Act Of Worship (Synopsis)

gold and of incense and of
myrrh.

This media advertise-
ment is encouraging people
to remember the real mean-
ing of Christmas. Then
the picture fades to a mat-
tress company delivering a
truckload of furniture to a
needy family.

Also, I read a commen-
tary in the paper whose
author was a grandfather.
He said this year he could
no longer be cynical about
Christmas, now he wanted
to reflect on its true mean-
ing and the warm feeling
it brings into his heart be-
cause of the excitement it
brings to his grandchildren.

Both ideas are good,
but they both missed the
point of the real meaning
of Christmas. Christmas is
more than good deeds and

The Best Gift
You Can Recelve:

Parkland

good feelings. Christmas is
a time of Worship.

There are some wrong
attitudes towards Worship
that exist today. Some
people see Worship occur-
ring only when you go to
church. Worship is more
than going to church; it
doesn’t occur only on Sun-

FROM RENT AND UTILITIES,

TO CHILDCARE AND MEALS.

where you need it most.

www.parklandhealth.org/findhelp

day mornings, it doesn’t
occur only in a big room
with a big cross in the front
of it.

Nor is it the experience
of good and/or soul-stirring

music. These are all ex-
pressions of religious prac-
tices. We can engage in
these practices without ever
having worshipped God.

Worship gives God, our
Heavenly Father, respect,
honor and glory. Worship
occurs when we recognize
our insignificance and ac-
knowledge Christ’s deity.
Christmas is a time to Wor-
ship and Praise God.

The most important thing
we can do during this time
of the year is to stop, Wor-
ship and Praise God for
what He has done. We are
called to be worshippers.

Worshippers will be in-
convenienced, as the, “. . .
“Magi from the east to Je-

rusalem” they came a great
distance; yet, they stopped
what they were doing and
took the time to worship
Jesus. People do what is
important to them. We are
told to prioritize worship-
ping God. Hebrews 10:25.

Worshippers steps
out on Faith. The wise
men followed a star. They
packed their bags, gathered
their supplies and traveled
for an extended period of
time based on a sighting in
the sky.

We celebrate Christmas
because Christ was born
to take your place and die
for you. Do you know him

See TARPLEY, Page 16

DALLAS CASA

Court Appointed

You can make
all the difference
in the life of a
child who has
been abused.

VOLUNTEER!

Protecting children | Restoring childhood

Dallas CASA needs volunteers to
help children living in foster care

PLEASE JOIN US FOR A VOLUNTEER INFORMATION SESSION:

Friday, Nov 21, 12:00-1:00 p.m.
Friday, Dec 12, 12:00-1:00 p.m.

Friday, Jan 9, 12:00-1:00 p.m.
Thursday, lan 15, 6:00-7:00 p.m.

For more information or to register, please visit dallascasa.org

For the 411 in the community, go to www.northdallasgazette.com
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NDG Bookshelf: ‘Let Me Be Real With You’

is a Motivator for Adults and Teens

By Terri Schlichenmeyer

The hole you’re in is a deep
one.

You can see the clouds above,
and they look like a storm; you
sense the wind, and it’s a cold
one. It’s dark down there, and
lonesome, too. You feel like you
were born there — but how do you
get out of the deep hole you’re
in? You read the new book “Let
Me Be Real With You” by Arshay
Cooper, you find a hand-up, and
bring someone with you.

In the months after his first book
was published, Arshay Cooper
received a lot of requests to speak
to youth about his life growing up
on the West Side of Chicago, his
struggles, and his many accom-
plishments. He was poor, bullied,
and belittled, but he knew that if
he could escape those things, he
would succeed. He focused on
doing what was best, and right.
He looked for mentors and strove
to understand when opportunities
presented themselves.

Still, his early life left him with
trauma. Here, he shows how it’s
overcome-able...

We must always have hope,
Cooper says, but hope is “merely
the catalyst for action. The hope
we receive must transform into
the hope we give.”

Learn to tell your own story, as

INSPIRING LESSONS ON
LIVING A LIFE DF SERVICE

soreen or A MOST BEAUTIFUL THING

honestly as you know it. Be open
to suggestions, and don’t dis-
miss them without great thought.
Know that masculinity doesn’t
equal stoicism; we are hard-wired
to need other people, and sharing
“pain and relatability can dissi-
pate shame and foster empathy in
powerful ways.”

Remember that trauma is inter-
generational, and can be passed
down from parent to child. Let
your mentors see your poten-
tial. Get therapy, if you need it;
there’s no shame in it, and it will
help, if you learn to trust it. En-
joy the outdoors when you can.
Learn self-control. Give back to
your community. Respect your
financial wellness. Embrace your
intelligence. Pick your friends

and relationships wisely. “Do it
afraid.”

And finally, remember that
“You were born to soar to great
heights and rule the sky.”

You just needed someone to
tell you that.

At first look, this book might
seem like just any other self-help
offering. It’s inspirational for ca-
sual reader and business reader,
both, just like most books in this
genre. Dig a little deeper, though,
and you’ll spot what makes “Let
Me Be Real With You” stand out.

With a willingness to discuss
the struggles he tackled in the
past, author Arshay Cooper writes
with a solidly honest voice that’s
exceptionally believable, and not
one bit dramatic. You won’t find
unnecessarily embellished stories
or tall tales here, ecither; Coo-
per instead uses his real experi-
ences to help readers understand
that there are few things that are
truly insurmountable. He then ex-
plains how one’s past can shape
one’s future, and how today’s ac-
tions can change the future of the
world.

“Let Me Be Real With You” is
full of motivation, and instruc-
tion that’s do-able for adults
and teens. If you need that, or if
you’ve vowed to do better this
coming year, it might help make
you whole

TARPLEY. from poge 15

today?

Worshippers show God prop-
er respect; “On coming to the
house, they saw the child with
his mother Mary, and they bowed
down and worshiped Him.”

The word Worship means to
“bow down and respect.” God is
not “the man upstairs”, He is the
Almighty, Creator and a Sover-
eign God.

Worshippers sacrificially give
of their personal finances but
more importantly, they give of

themselves. “Then they opened
their treasures and presented
Him with gifts of gold and of in-
cense and of myrrh.” Matthew
1:11.

Gold acknowledged Christ’s
deity or purity. Frankincense
acknowledged the fragrance
of Christ’s life. Myrrh (used
for embalming) acknowledged
Christ death.

The more important an indi-
vidual is to a person, the more
they spend on them. Is God im-

>

portant to you? Does your giving
reflect your commitment to Him?

The Bible tell us about David’s
attitude towards giving, as found
in 2 Samuel 24:24; “But the king
replied to Araunah, “No, I insist
on paying you for it. I will not
sacrifice to the LORD my God
burnt offerings that cost me noth-
ing.”

The story is also told that Da-
vid bought the threshing floor
and the oxen and paid fifty shek-
els of silver for them. Make
WORSHIP your response to
Christmas, always.

BE OUR GUEST
DALLAS!
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ANIY THE
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MUSICAL

3 ENCHANTING WEEKS!

DECEMBER 16 — JANUARY 4
MUSIC HALL AT FAIR PARK

BroadwayDallas.org

BROADWAY
DACLAS
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