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By Alvin Buyinza
Word In Black

(WIB) — The Education Depart-
ment office responsible for protect-
ing the rights of marginalized and
minority students in the nation’s
K-12 public schools dismissed near-
ly every discrimination complaint it
received last year, due to the Trump
administration’s massive reduction
in force, according to a new govern-
ment watchdog report.

At the same time, the Government
Accountability Office found that the
administration’s attempt to lay off
about half of the department’s Of-
fice for Civil Rights — a move that
was challenged in court — may
have cost taxpayers as much as $38
million over the nine months it took
to resolve the case.

The volume of discrimination cas-
es the civil rights office dismissed
and the price tag for gutting the of-
fice highlight the dramatic effects
of the Trump administration’s twin
goals for public education: disman-
tling the Education Department and

Ed. Dept. Dismissed 90%o of
Discrimination Cases, Report Says

U.S. Department of Educat

Higher Ed ~ Adult Programs v

dCCesSS

waging a so-called “war on woke”
that would end federal enforcement
of civil rights law.
The Office of Civil Rights
Is In “Turmoil”

Katy Neas, CEO of The Arc of the
United States, said in a statement
that the GAO report shows how the

the Government Accountability Office found that the administration’s attempt to lay off
about half of the department’s Office for Civil Rights — a move that was challenged in
court — may have cost taxpayers as much as $38 million over the nine months it took to
resolve the case. (NDG Composite)

civil rights office has been “thrown
into turmoil” even as discrimination
complaints compound and vanish
from the public eye.

“Families have a right to turn to
OCR when a child is denied ac-
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Bryan Schwalb
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NDG Quote of the Week:
“Whatever is bringing you down, get rid of it. Because you'll find that
when you're free . . . your true self comes out.”

— Tina Turner
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Bryan Schwalb

By Stacy M. Brown
The Washington Informer

The District of Columbia
filed a sweeping civil rack-
eteering lawsuit Thursday
seeking to dismantle what
Attorney General Brian
Schwalb described as a de-
cade-long real estate fraud
enterprise that left hun-
dreds of tenants living in
hazardous conditions while
siphoning tens of millions
of dollars from lenders and
city housing programs.

“Today, we’re disman-
tling the Razjooyan slum-
lord empire,” Schwalb said
in announcing the lawsuit
against Ali “Sam” Raz-
jooyan, his brother Eimon
“Ray” Razjooyan, and their
mother Houri Razjooyan.
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“D.C. has a serious hous-

ing affordability problem,
and slumlords like the Raz-
jooyans make things worse
by decreasing the available
housing supply and forcing
tenants to live in horrific
conditions.”

The 112-page complaint
filed in D.C. Superior Court
accuses the family of oper-
ating a criminal enterprise

5

i than 600 rental units across
(e}

in violation of the federal
Racketeer Influenced and
Corrupt Organizations Act,
the Districts Consumer
Protection Procedures Act,
and the District’s False
Claims Act. It alleges the
defendants built a network

< of more than 40 single-asset

limited liability companies
controlling over 70 apart-
ment buildings and more

the city, primarily in Wards
7 and 8.

Neither Ali, Ray,
Houri Razjooyan could
immediately be reached
for comment. Court filings
didn’t list an attorney.

According to the com-
plaint, the enterprise ac-
quired distressed, rent-
controlled properties and
secured loans far exceed-
ing the purchase prices by

nor

Raymond Rivas I11

The City of Mesquite has
promoted Raymond Rivas
111 to Deputy City Manager.

Rivas, who started the
new position on March 1, is
an Assistant City Manager
with the City of Mesquite
overseeing Neighborhood
Services, Public Works,
Neighborhood  Services,
Grants Compliance, Solid
Waste and Equipment Ser-
vices, and Planning and De-
velopment.

He will continue to over-
see these departments as
Deputy City Manager. This
new role also more clearly
defines the chain of com-
mand in the City Manager’s
office.

“Raymond Rivas has
demonstrated exceptional
leadership and management
skills in every role he has
held with the City,” said
City Manager Cliff Kehe-
ley. “He has a great under-
standing of the organization
and how to meet our mis-
sion of serving the commu-

nity.”
Rivas has more than 20
years of experience in crisis

management, emergency
management and city ad-
ministration. He came to the
City of Mesquite in 2011.
Before he was an As-
sistant City Manager, Ri-
vas was the Neighborhood
Services  Director  and
Emergency Manager Co-
ordinator. He served as an
Emergency = Management
Specialist for the City of
Dallas and as an Emer-
gency Management Officer
for the City of Fort Worth.
Rivas started his career as

an Emergency Management
Specialist for the Federal
Emergency  Management
Agency (FEMA).

Rivas earned a bach-
elor’s degree in emergency
administration and plan-
ning from the University of
North Texas and a master’s
degree in public affairs from
the University of Texas at
Dallas. He is a graduate of
the National Fire Academy
Executive Fire Officer pro-
gram.

Rivas’s professional
awards and honors include
the National Eagle Scout
Association  Outstanding
Eagle Scout Award in 2020,
Leadership North Texas
(Class 11), membership in
Pi Alpha Alpha and earning
the rank of Eagle Scout in
1996.

He is an active mem-
ber of the Mesquite Rotary
Club, Mesquite Indepen-
dent School District Edu-
cation Foundation board,
Mesquite Chamber of Com-
merce board and Scouts
BSA Rising Sun District.

promising lenders that the
buildings would undergo
major renovations and be
leased at higher rents to
tenants receiving govern-
ment housing subsidies.
Instead, prosecutors allege,
the promised capital im-
provements never materi-
alized, and loan proceeds
were diverted to purchase
additional properties, pay
off prior debts, and enrich
the defendants.

The District alleges that
from 2015 to the present
the enterprise obtained
more than $16 million in
housing subsidy payments
while falsely certifying that
units complied with federal
Housing Quality Standards
and D.C. Housing Author-

ity requirements. Inspec-
tors documented more
than 4,000 housing code
violations across enterprise
properties, including miss-
ing smoke alarms, unsafe
electrical wiring, severe
mold, rodent and insect
infestations, flooding, trash
accumulation, and gas
leaks.

One property at 4559
Benning Road SE was evac-
uated in August 2025 after
inspectors found severe
electrical hazards and an
active gas leak. The com-
plaint states that tenants
were displaced to emer-
gency housing at significant
cost to the District after the
building was declared unin-
habitable.

“Working with many resi-
dents from Razjooyan-affil-
iated properties around the
District, Legal Aid has seen
firsthand how this sprawl-
ing web of businesses has
been built at the expense of
tenants’ safety, health, and
most basic rights,” said Me-
gan Browder, legal director
for systemic advocacy and
law reform at Legal Aid DC.
“Residents deserve better”

The lawsuit contends
the defendants repeatedly
refinanced properties us-
ing falsified rent rolls and
inflated occupancy figures.
In one instance cited in
the complaint, the enter-
prise allegedly represented
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Op-Ed

Remembering the legacy of Rev. Jesse L. Jackson:

and Hold Out’

‘You Hold On,

By Charlene Crowell

The nation’s long fare-
well to the late Rev. Jesse
Jackson mirrors his six
decades of service to our
country and the world. Dur-
ing the first week of March,
in cities across the country,
celebrations of Rev. Jack-
son’s remarkable life of
service will be observed
as he lies in honor at the
South Carolina State House
before continuing on to our
nation’s capital and then re-
turning to his beloved Chi-
cago.

As we continue to hold
dear Rev. Jackson’s innu-
merable contributions, it
is also important to thank
his family for generously
sharing their husband and
father. A life dedicated to
service inevitably leads to
personal sacrifices. Just as
Mrs. Coretta Scott King
bore that family responsi-
bility, so has Mrs. Jacque-
line Jackson. Both ladies
have earned our collective
respect and appreciation.
We must also embrace the
children who no doubt
missed their father over the
years, but accepted and
shared his vision for a bet-
ter America.

“Freedom and economic
justice are two sides of the
same coin,” noted Mike
Calhoun, president of the
Center for Responsible
Lending. “Rev. Jesse Jack-
son stood and tirelessly
fought for both. Our na-
tion was emboldened by
his courage and enriched
by his vision. We now must
now gather strength to car-
ry on as he would urge for

the many battles that still
remain.”

Today’s financial strug-
gles are real and cannot be
denied. Affordability is not
a ‘catch word’ but the chal-
lenge confronting millions
of American families just to
provide for their families.
Tax policies that favor the
wealthy now burden Amer-
ica’s working families.
Prices on everyday goods
continue to skyrocket and
generate billions of dollars
in debt for those who have
no ready cash.

Rev. Jackson under-
stood and fought to meet
these challenges head-on,
often against seemingly
insurmountable odds. And
through the years, his heart-
felt remembrance of how
his life began gave strength
to those with few or none of
life’s comforts.

In his 1988 nationally
televised speech before
the Democratic National
Convention, Rev. Jackson
spoke not to a partisan par-
ty but to all of America:

“I know abandonment,
and people being mean
to you, and saying you’re
nothing and nobody and
can never be anything...I
wasn’t born in the hospi-
tal. Mama didn’t have in-
surance. I was born in the
bed at [the] house. I really
do understand. Born in a
three-room house, bath-
room in the backyard, slop
jar by the bed, no hot and
cold running water. ...I was
born in the slum, but the
slum was not born in me.
And it wasn’t born in you,
and you can make it.”

The truth of those words

Keep up with the news
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is reflected in the success
he notably forged in 1966
as the Southern Christian
Leadership  Conference’s
Chicago campaign direc-
tor for Operation Bread-
basket, which championed
economic development and
empowerment.

In its first 15 months of
its operation, Operation
Breadbasket won 2,000
new jobs worth $15 mil-
lion a year in new income
for Chicago’s Black com-
munity. Weekly Saturday
workshops drew thousands
to hear Jackson preach in
person and on the radio.
Jackson was named the
program’s national direc-
tor in 1967 by Dr. King,
who later remarked, ‘“We
knew he was going to do a
good job, but he’s done bet-
ter than a good job.” Soon
thereafter, Jackson was
promoted to SCLC’s na-
tional leader of Operation
Breadbasket.

Although largely known
for advocacy in domestic
policy, Rev. Jackson also
successfully used his per-
suasive negotiating skills
in global diplomacy from
1984 to 1999, taking him to
Cuba, Irag/Kuwait, and Yu-
goslavia, where in 1999 he
secured the release of Army
Sergeant Andrew Ramirez
from enemy capture in
Yugoslavia. In the ensu-
ing years, Ramirez kept in
touch with Jackson, flying
out to Chicago to introduce
him to his newborn son and
occasionally seeing him at
events around the country.

In a recent interview with
BBC News, Ramirez’s ap-
preciation still looms large.

“He did something for
us. He didn’t have to do
that. I truly believe he did it
because he saw somebody
in need and thought he
could intervene. He did it
for us and for our families.
We’re forever appreciative
of him.”

Similarly in a 2014 inter-

view with USA Today, Rev.
Jackson recalled how he
tried in 1984 to secure sup-
port from President Ron-
ald Reagan for the release
of Lt. Robert Goodman, a
U.S. Navy pilot who for 30
days was held as a prisoner
of war during a retaliatory
strike against Syrian anti-
aircraft positions in Leba-
non.
“I think the Civil Rights
Movement in  America
has moral authority in the
world community,” Jack-
son continued. “Our au-
thority may not have an
official office, but there’s a
certain moral authority that
the Civil Rights Movement
has.”

In 2026, America must
step up and step out on that
same moral authority. In
Rev. Jackson’s own words
in 1988:

“Don’t you surrender.
Suffering breeds character,
character breeds faith. In
the end faith will not dis-
appoint. You must not sur-
render. You may or may not
get there but just know that
you’re qualified. And you
hold on, and hold out.”

Charlene Crowell is a
senior fellow with the Cen-
ter for Responsible Lend-
ing. She can be reached at
Charlene.crowell@respon-
siblelending.org.
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ADHD, Soaal Conﬁdence, and Risk of Alcohol Problems

(Newswise) — Young
adults with ADHD who are
less confident in social situ-
ations may be more likely
to use alcohol as a coping
mechanism, which puts
them at higher risk for prob-
lem drinking. This was one
of the findings of a study
exploring the role of social
functioning in drinking be-
haviors of young adults with
ADHD. The findings, pub-
lished in Alcohol: Clinical
and Experimental Research,
suggest that helping youth
with ADHD learn healthy
coping skills may prevent
them from developing prob-
lems with alcohol use.

Young adults with ADHD
are more likely, even twice
as likely, according to one
study, to experience alcohol
use problems compared to
peers without ADHD, and
social functioning may play

a role Children and teens
with ADHD are more likely
than peers to be neglected
or rejected, to have fewer
friends, and to be identified
as having poor social skills.
These challenges carry over

into adulthood, where many
people with ADHD experi-
ence challenges in personal
relationships and the work-
place, and problems with
substance use.

The current study ex-
plored whether the way
individuals with ADHD

" o . . .
3 perceive their social func-

& tioning might contribute to
© whether or not they develop
Q problems related to alcohol
use. Researchers analyzed
data from 333 young adults,
about half with ADHD, who
reported their sociability,
social and coping motives
for drinking, and alcohol
use between ages 18 and 21

years old, and their alcohol
use and related problems at
age 23.

They found that child-
hood ADHD was directly
associated with lower self-
reported sociability, and
lower sociability was as-
sociated with greater moti-
vation to drink in order to
cope. Of those who expe-
rienced any alcohol-related
problems, those who drank
to cope experience more
problems.

Childhood ADHD also
predicted lower motivation
to drink to be more social,
which then predicted a
lower frequency of heavy

drinking at age 23 and few-
er alcohol related problems
among those who did expe-
rience alcohol problems.

These findings suggest
that individuals’ own per-
ceptions of their social func-
tioning and their comfort in
social situations play a role
in their motives for drinking,
which in turn can predict
their likelihood of develop-
ing problematic alcohol use.
They further highlight an
opportunity to help young
people with ADHD improve
coping strategies and social
confidence to reduce the
risk of developing alcohol
problems.

Blood Test Can Predict Dementia in Women as Many

(Newswise) — Research-
ers from the University of
California San Diego have
found that a novel blood-
based biomarker can predict
a woman’s risk of develop-
ing dementia as many as
25 years before symptoms
appear. The study, pub-
lished on March 10, 2026
in JAMA Network Open,
shows that higher levels of
phosphorylated tau 217 (p-
tau217) — a protein linked
to the brain changes seen
in Alzheimer’s disease —
were strongly associated
with future mild cognitive
impairment and dementia
among older women who
were cognitively healthy
at baseline, meaning at the
start of the study before any
memory or thinking prob-
lems were detected.

“Our study suggests we
may be able to identify
women at elevated risk for
dementia decades before
symptoms emerge,” said
Aladdin H. Shadyab, PhD,

MPH, first author of the
study and UC San Diego as-
sociate professor of public
health and medicine at the
Herbert Wertheim School
of Public Health and Hu-
man Longevity Science
and the School of Medi-
cine. “That kind of long
lead time opens the door to
earlier prevention strategies
and more targeted monitor-
ing, rather than waiting un-
til memory problems are al-
ready affecting daily life.”
The findings are based on
data from 2,766 participants

in the Women’s Health Ini-
tiative Memory Study, a
large national study that
enrolled women ages 65
to 79 in the late 1990s and
followed them for up to
25 years. All women were
cognitively unimpaired
when they entered the
study. Blood samples col-
lected at baseline were ana-
lyzed years later to measure
p-tau217, a form of tau pro-
tein that reflects early brain
changes associated with Al-
zheimer’s disease.

Over the years of follow-

up, researchers identified
women who developed
memory or thinking prob-
lems, including demen-
tia. Those who had higher
levels of p-tau217 in their
blood at the start of the
study were much more
likely to develop demen-
tia later in life. In fact, as

% levels of this biomarker

& increased, so did dementia

§ risk. Women with the high-
Q est p-tau2l7 levels faced
the greatest likelihood of

developing dementia over
the long term.
However, the research-

ers also found that risk of

cognitive impairment or
dementia associated with
higher levels of p-tau217
was not the same for every-
one. For example, higher
p-tau217 levels were more
strongly associated with
poorer cognitive outcomes
among women over age
70 than those younger
than 70 years at baseline
and among those with the

as 25 Years Before Symptoms Begin

APOE &4 genetic risk fac-
tor for Alzheimer’s disease.
The study also found that p-
tau217 was more predictive
of dementia among women
who had been randomized
to estrogen plus progestin
hormone therapy versus
placebo. The strength of
the association also differed
between white and Black
women, but combining p-
tau217 with age improved
dementia prediction simi-
larly in both groups.
“Blood-based biomark-
ers like p-tau217 are espe-
cially promising because
they are far less invasive
and potentially more ac-
cessible than brain imaging
or spinal fluid tests,” said
Linda K. McEvoy, PhD,
senior author of the study,
senior investigator at Kai-
ser Permanente Washing-
ton Health Research Insti-
tute and professor emeritus
at the Herbert Wertheim
School of Public Health.
“This is important for ac-

celerating research into the
factors that affect risk of
dementia and for evaluat-
ing strategies that may re-
duce risk.”

Currently, blood-based
biomarkers are not recom-
mended for clinical use in
people without symptoms
of cognitive impairment.
The authors note that ad-
ditional studies are needed
to determine how p-tau217
testing might be used in
routine clinical care and
whether early identifica-
tion can meaningfully
change outcomes. Future
research will also explore
how factors such as hor-
mone therapy, genetics and
age-related health condi-
tions interact with plasma
p-tau217 over the course
of someone’s life to affect
dementia risk.

“Ultimately, the goal is
not just prediction,” Shady-
ab added, “but using that
knowledge to delay or pre-
vent dementia altogether.”
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Community Resistance, Not State Cooperation, Ends ICE Surge

Officials confirm ICE Metro Surge Minnesota will scale back after months of heightened enforcement and community resistance

By Izzy Canizares
Minnesota
Spokesman-Recorder

For over three months,
more than 2,000 Immigra-
tion and Customs officers
have occupied Minnesota,
terrifying  residents and
leading to fatal conse-
quences. Now, an end ap-
pears to be in sight, at least
on paper, a feat that would
not have been possible
without residents who re-
fused to stay silent.

Border czar Tom Homan
announced on Feb. 12 that
Immigration and Customs’
“Metro Surge” would soon
wrap up operations, stat-
ing that DHS has arrested
around 4,000 undocument-
ed immigrants. The opera-
tion has faced nationwide
criticism due to the vio-
lence it has brought to Min-
neapolis streets, including
the deaths of two Minne-
sota residents at the hands
of DHS agents.

“I have proposed, and

President Trump has con-
curred, that this surge op-

eration conclude,” Homan
said. The news has been
corroborated by state lead-
ers, including Governor
Walz and Mayor Frey.
“They thought they could
break us, but a love for our
neighbors and a resolve to
endure can outlast an occu-
pation,” Mayor Frey wrote
on Facebook. “These pa-
triots of Minneapolis are
showing that it’s not just
about resistance — stand-
ing with our neighbors is
deeply American.”
“Minnesotans are decent,
caring, loving neighbors,

and they’re also some of
the toughest damn people
you’ll ever find. And we’re
in this as long as it takes,”
Governor Walz said during
a press conference on Feb.
12, shortly after Homan’s
remarks.

Homan said a “signifi-
cant drawdown” of officers
could begin as early as this
week. He has not confirmed
how many will leave, say-
ing only that he will remain
in the state “for a little lon-
ger” as operations wind
down. Governor Walz said
officers are expected to de-
part as soon as this week,
with staffing returning to

>
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a building as fully occupied
and generating $90,000 per
month in rent when bank
records showed significant-
ly lower housing subsidy
payments. Prosecutors fur-
ther allege the use of forged
bank statements and straw
purchasers to secure addi-
tional multimillion-dollar
loans.

The complaint describes
tenants living without heat
during winter months, en-
during chronic water leaks
and elevated mold levels,
and facing emergency evac-
uations because of structur-
al instability or fire hazards.
At some properties, inspec-
tors deemed buildings unfit

for human occupancy.

“For years, my neighbors
and I have been living with
issues no one should have
to deal with in their homes,”
said Earnest Wilkerson,
president of the Minnesota
Commons Tenant Associa-
tion. “My neighbors and I
are grateful that the Office
of the Attorney General is
filing this lawsuit to put a
stop to all of this”

District of Columbia
Department of Buildings
Director Brian J. Hanlon
said that the lawsuit aligns
with the office’s purpose
of advocating for D.C.
residents.“The DC Depart-
ment of Buildings’ core

mission is to make sure that
District tenants have safe,
habitable housing — and
that means holding land-
lords accountable who fail
to meet their legal obliga-
tions,” Hanlon said.

Schwalb said the city
would no longer pursue a
building-by-building  ap-
proach.

“Instead of addressing
each building individu-
ally, were attacking the very
foundation of their illegal
operation,” he said. “As the
District’s independent at-
torney general, I am com-
mitted to using the law to
put an end to such fraud
and exploitation and to
protect affordable housing
in the District”

the original 150 agents who
were in Minnesota before
the “surge.”

Many who have watched

3 neighbors live in fear for
3 the past three months may
% feel inclined to breathe a
2 sigh of relief and celebrate
£ a job well done. But de-
& spite the rhetoric, the fact
$that Minnesota law en-
S forcement and leaders are

“cooperating” with ICE
officials should not go un-
noticed.

Homan attributed the
alleged drawdown to “un-
precedented cooperation”
among state law enforce-
ment, claiming the state “is
less of a sanctuary state for
criminals.” One example of
this cooperation involves
law enforcement transfer-
ring inmates wanted by
ICE into federal custody
upon release. A practice
that has drawn criticism.

“While I don’t agree
with Governor Walz and
Attorney General Ellison
on everything, I appreciate

the support the government
gives to state agencies who
coordinate with us in a man-
ner intended to promote
public safety,” Homan said.
“We now have the ability to
arrest criminal aliens in the
safety and security of jails
throughout the state.”
Homan also took final
shots at Minnesota commu-
nity members who, for the
past 70 days, have resisted
the ICE presence by patrol-
ling neighborhoods and ful-
filling mutual aid requests.
According to Homan, more
than 200 “agitators” were
arrested by DHS for alleg-
edly attacking ICE agents.
“We will not tolerate un-
lawful actions committed
by agitators who are just
causing havoc; this is not
the way to express your dis-
agreement,” Homan said.
His comments came 24
hours after an ICE-related
pursuit ended in a three-car
crash in St. Paul, leaving
one man injured. Despite
Homan’s efforts to portray

these residents negatively,
leaders in Minnesota and
across the nation have
praised the work residents
have done to protect one
another, with “The Nation”
nominating the city of Min-
neapolis for the 2026 No-
bel Peace Prize in a historic
first.

“He picked the wrong
state to make an example
of, and that is where things
sit today. We’re certainly
not going to celebrate
something that should have
never happened,” Gover-
nor Walz said. “Stand up
for your neighbors, speak
out when you need to speak
out, and do so peacefully,
because as I said then, and
every one of you proves the
fact is, at the end of the day,
that will win out. That is the
way a democracy should
function.”

Izzy Canizares is a free-
lance journalist and con-
tributing writer for the
Minnesota Spokesman-Re-
corder.

We l@]y Ugly RHeuses

- Pretty Houses
Ugly Houses
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Behind on payments
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Dallas College Leads Coalition to Strengthen College Student Mental Health

Dallas College leads co-
alition to strengthen college
student mental health, at a
time when more than one-
third of Texas college stu-
dents report symptoms of
depression and nearly half
report anxiety.

Dallas College, in part-
nership with Alamo Col-
leges District, The Hope
Center for Student Basic
Needs, Meadows Mental
Health Policy Institute,
Texas State University Sys-
tem and Trellis Strategies,
has released “Strengthen-
ing College Student Men-
tal Health: A Practical
Playbook for the State of
Texas.” The Texas-focused
resource provides higher
education leaders with a
practical, scalable roadmap
to expand access to men-
tal health services, reduce
stigma around seeking help

and build campus systems
that support student suc-
cess.

“These numbers are not
abstract — they represent
the daily reality for stu-
dents across our state,”
said Dr. Justin Lonon,
Dallas College chancellor.
“Mental health is directly
tied to student persistence,
completion and workforce
readiness. This playbook
reflects our commitment to
busting barriers that stand
between students and the
support they need to meet
their educational goals. By
tackling stigma, increasing
awareness and expanding
access, we are building sys-
tems that empower students
to thrive.”

The playbook is ground-
ed in the Meadows Mental
Health Policy Institute’s
Minding College Minds

framework and informed
by data from colleges and
universities across the
state. It includes real-world
examples from coalition
partners, including Dal-
las College, demonstrat-
ing how strategies can be
implemented effectively on
diverse campuses.

“This playbook reflects
what’s possible when in-
stitutions come together
around a shared commit-
ment to student success,”
said Dr. Beatriz Joseph,
vice chancellor of student
success. “By aligning re-
search, policy expertise and
real-world campus strat-
egies, we are equipping
colleges across Texas with
actionable solutions to sup-
port student well-being.”

The release comes amid
stark findings about student
mental health in Texas:

* 34% of Texas commu-
nity college students report
symptoms consistent with
major depressive disorder,
and 45% report symptoms
of generalized anxiety dis-
order (Student Financial
Wellness Survey, 2024).

* 74% of Texas students
experiencing depression or
anxiety also face food in-
security, housing insecurity
or homelessness (Hope Im-
pact Report, 2024).

* 39% of Texas commu-
nity college students are
unaware that mental health
services are available on
their campuses (Student
Financial Wellness Survey,
2024).

* 64% of currently en-
rolled students say emo-
tional stress or mental
health concerns were a sig-

See HEALTH, Page 8

Strengthening College
Student Mental Health:

A Practical Playbook for the State of Texas

The Texas Postsecondary Student
Mental Health Coalition

>
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commodations, pushed
out of class, harassed, or
disciplined unfairly be-
cause of disability,” said
Neas, whose organization
protects disability rights.
“When those complaints
aren’t addressed, schools
lose clear direction, fami-
lies lose answers, and stu-
dents live with the conse-
quences for years.”

“Rights are only mean-
ingful when enforcement
exists,” she said.

On the campaign trail,
President Donald Trump
promised to shutter the
Education Department.
In March, Trump laid off
nearly half of the OCR staff
and shuttered seven of the
department’s 12 regional
offices. But a federal judge
blocked the move last sum-
mer.

While the case was ongo-
ing, the Trump administra-
tion put the employees on

administrative leave and
told them not to report to
work. That meant taxpay-
ers were still paying their
salaries, even though they
were not actually working.

Between March 11 and
September 23, 2025, the
department’s  Office of
Civil Rights received over
9,000 complaints alleging
discrimination, according
to a report from the Gov-
ernment  Accountability
Office. More than 7,000 of
those complaints — around
90% — were dismissed.

In 2025, OCR, under the
Trump administration, only
reached a resolution agree-
ment in just two out of 14
racial harassment cases, ac-
cording to the OCR.

What Is The Office of

Civil Rights?

The Education Depart-
ment’s OCR is the sector
that handles cases of dis-
crimination against race,

sex, disability, religion and
age in schools and colleg-
es. The office investigates
these complaints and sends
out guidelines to the re-
spective institution to com-
ply with civil rights law.

Complaints can be dis-
missed for a variety of
reasons, the report says.
In the GAO’s 2021 report
on school bullying, for ex-
ample, changes to OCR’s
guidance led to a sharp
uptick in dismissals of
bullying complaints. The
dismissal rate also jumped
from 49% of resolved com-
plaints in the 2010-2011
school year to 81% in the
2019-2020 school year.

But compared to prior
years and administrations,
the department, under
Trump’s second term, is
dismissing far more com-
plaints and issuing fewer
resolutions. Experts say
this could lead to more
civil rights abuses going
unnoticed.

Even with its workforce
slashed by half, the OCR is
still receiving discrimina-
tion complaints.

Discrimination Com-

plaints Are Worsening

Beth Gellman-Beer, who
led the OCR’s regional of-
fice in Philadelphia before
being laid off in March,
says her office had 1,000
cases on the docket when
her team received notice
that it would be cut. Under
the Trump administration,
the bigoted behavior her
office investigated had be-
come more egregious.

She cited a case from
2024 concerning students at
a Pennsylvania high school
who wore Confederate flag
attire during the school’s
homecoming week.

The students posted on
social media that anyone
who had a problem with
the Confederate flag should
“go down south and call a
white person racist and see
what happens.”

Parents, teachers and
community leaders alerted
school officials, according
to the complaint. Although
school administrators
forced students to remove
their attire, they also in-
sisted they didn’t believe
the behavior amounted to
racial harassment.

Gellman-Beer says she
often thinks about that case
and similar cases. Without
a robust OCR workforce,
there’s virtually no one
available to ensure schools
comply with civil rights
laws.

“No one’s following up
on those cases. That’s what
keeps me up at night,” she
says.

Millions of Dollars Spent
on Mass Layoffs

The GAO report found
that the mass layoffs Trump
called for may have cost
up to $38 million in sala-
ries and benefits for OCR
workers who weren’t work-

ing between March and De-
cember.

The Education Depart-
ment also failed to account
for all possible costs and
savings associated with its
mass layoffs and reorga-
nization, according to the
report. Furthermore, the
department didn’t detail its
analyses despite direction
from the Office of Manage-
ment and Budget and the
Office of Personnel Man-
agement.

“Without fully account-
ing for costs and savings
and documenting its analy-
ses, [the Education Depart-
ment] lacks reasonable
assurance that its actions
achieved the stated goal
of reforming its federal
workforce to maximize ef-
ficiency and productivity,
including whether such ac-
tions improved service to
the American people, in-
creased productivity, or
saved taxpayer dollars.”
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One Hundred Years of Black

Workers Telling the Truth

By Fred Redmond
Secretary Treasurer
AFL-CIO

In 1917, A. Philip Ran-
dolph and Chandler Owen
launched The Messen-
ger, a pro-labor, anti-war
magazine that connected
racism to exploitation and
demanded justice for Black
workers. Two years later,
the federal government
responded with tactics of
targeted censorship—sur-
veillance, harassment and
threats of prosecution—
and branded a small Black
labor magazine “the most
dangerous” publication in
the country simply for en-
couraging Black workers to
organize.

More than a century
later, two highly respected
Black  journalists—Don
Lemon and Georgia Fort—
are handcuffed and indicted
for filming a protest inside
a church. The tools have
changed, but the oppressive
government playbook has
not.

That continuity mat-
ters as we mark 100 years
since the launch of Negro
History Week, founded in
February 1926 by Carter G.
Woodson. Negro History
Week rejected the lie that
Black people had no his-
tory worth teaching and no
role worth remembering.
It challenged an education
system that erased Black
achievement and a public
narrative that treated Black
people as a problem, not a
people. What later became
Black History Month grew
from that project of memo-
ry and resistance. From its
earliest days, Black history
celebrations were about

more than remembrance.
They also were acts of re-
sistance, challenging the
ongoing use of law, fear
and surveillance to silence
Black workers and sup-
press the truth about power
in this country.

That pairing matters:
The birth of Negro His-
tory Week alongside the
rise of an apparatus built
to monitor and suppress
Black labor dissent. The
same government that de-
nied Black people their his-
tory also treated them as a
threat when they spoke col-
lectively as workers. When
Black workers asserted
their right to organize and
be heard, they faced not
just employer retaliation,
but state repression.

Randolph went on to or-
ganize the Brotherhood of
Sleeping Car Porters, the
first major Black-led union,
and was under constant
federal surveillance. As
Black workers organized
in factories, on farms and
in service jobs across the
country, local police and
FBI “Red Squads” and
federal counterintelligence
programs infiltrated meet-
ings, built massive files,
and worked to neutralize
leaders who linked racial
justice to workplace de-
mocracy.

That history provides a

framework for understand-
ing what happened in Min-
nesota this January, when
Black journalists Don
Lemon and Georgia Fort
were arrested after cover-
ing a protest inside a church
opposing U.S. Immigration
and Customs Enforcement
activity in the area. The
message was unmistakable:
documenting dissent can
itself be treated as a crime.

At the same time, major
media outlets are shrinking
their newsrooms and walk-
ing away from race cover-
age. The Washington Post
recently laid off some 300
journalists, including race
and ethnicity reporters. In
late 2025, NBC News shut-
tered entire teams dedicated
to covering Black, Latino
and Asian American, Na-
tive Hawaiian and Pacific
Islander stories. In Pitts-
burgh, the 240-year-old
Post-Gazette is being shut
down by its owners, who
responded to a court order
requiring them to honor
The NewsGuild-CWA
(TNG-CWA) journalists’
contract after years of strik-
ing. When powerful news-
rooms dismantle the very
beats created after 2020 to
cover racism and inequali-
ty, they send a different ver-
sion of the same message:

See TRUTH, Page 10
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coice EXPO

BEST SCHOOLS FAIR

SATURDAY, APRIL11 | 9 A.M.to 1P.M.
AUTOMOBILE BUILDING @ FAIR PARK

Join us at the More Choice Expo! See why families
choose Dallas ISD's neighborhood Legacy Schools.
Register onsite for the 2026-2027 school year.

Key Highlights:

» B-rated district
163 A- and B-rated campuses
A leader in college credit & career certifications
Dual language offerings
Enhanced TAG model
Award-winning STEM/STEAM programs

Learn more: DallasiSD.org/MoreChoice
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Dallas Makes Statement W|th Busy Start To Free Agency

By Jamal Baker
NDG Sportswriter

The Dallas Cowboys
wasted no time making
moves to improve their ros-
ter on the first day of legal
tampering during the NFL
free agency period.

The first domino to fall
involved the restructuring
of offensive tackle Terence
Steele’s contract to keep
him with the Cowboys and
free up more cap space.
Steele is entering his sev-
enth year with Dallas, and
the Cowboys have the ut-
most confidence in him.

“I just think that there’s
a ton of good things that

Dallas offen-

he’s doing,”
sive coordinator Klayton
Adams said of Steele at the

NFL Combine. “The mar-
gins are smaller as you get
later in your career for the
type of improvement that
you specifically want to be

able to make, but we’ve got
an improvement plan ready
for him for probably seven
or eight different things that
maybe he hasn’t worked on
in his career. And so I can
certainly see some of the
benefits of the way that the

H EALTH, from Page 6

nificant reason they consid-
ered stopping out (Gallup-
Lumina, 2024).

* 246 of Texas’ 254 coun-
ties are designated Mental
Health Professional Short-
age Areas (Texas Depart-
ment of State Health Ser-
vices, 2024).

“These data make it clear
that student mental health
is directly tied to student
persistence, completion
and workforce readiness,”
said David Mahan, execu-
tive director of Dallas Col-
lege’s Research Institute.
“Colleges are not just re-
sponding to a crisis — we
are part of the solution.”

A Practical Roadmap

for Institutions

The playbook outlines
five strategic recommen-
dations to transform stu-
dent mental health systems
statewide, including:

* Adopt a public health
approach to overall well-
being

* Develop a data-driven
mental health ecosystem

* Close gaps in student
access and outcomes

 Cultivate caring cam-
puses and communities

* Maximize the mental
health care workforce

Each  recommendation
is supported by research
and illustrated with imple-
mentation examples from
coalition institutions. Dal-
las College’s contributions
highlight scalable mod-
els that can be replicated
across Texas and beyond.

Dallas College
Leading the Way

As one of the largest
community college systems
in the state, Dallas College
is uniquely positioned to
lead large-scale change.
Through its collaboration
with the coalition and its
Research Institute, the col-
lege is helping translate
data into actionable strate-
gies that institutions of all
sizes can adopt.

The playbook also cre-
ates opportunities for Dal-
las College to provide
training, technical assis-
tance and capacity-building
support to other institutions
seeking to strengthen their

>
mental health systems. By
sharing lessons learned and
implementation strategies,
Dallas College is helping
shape a coordinated, state-
wide response.

“As Texas faces a short-
age of licensed mental
health professionals, col-
leges and universities must
play a greater role in early
intervention,  prevention
and connection to care,”
said Dr. Carlos Cruz, asso-
ciate vice chancellor, well-
being and social support at
Dallas College. “Through
this coalition effort, Dallas
College is demonstrating
that higher education insti-
tutions can lead systemic
change.”

The playbook is avail-
able to higher education
leaders, policymakers and
community partners com-
mitted to improving student
outcomes and advancing
mental health across Texas.
To learn more, join Dallas
College and coalition lead-
ers as they present their
findings during a webinar,
From Playbook to Practice,
hosted by Trellis Strategies
on April 23, noon-1 p.m.

guy works. He’s an absolute
pro, and we’re gonna con-
tinue to find ways to help
him get better.”

Dallas also was able to
strike a deal with the Green
Bay Packers to acquire for-
mer Pro Bowl defensive
end Rashan Gary for a 2027
fourth-round pick.

At 28 years old, Gary is
in the prime of his career
and will have a new NFL
home with the Cowboys af-
ter spending all seven years
of his NFL career in Green
Bay. He has recorded 46.5
career sacks and earned Pro
Bowl honors in 2024.

Gary joins a Cowboys
unit that features Quinnen
Williams, Osa Odighizuwa,
Donovan Ezeiruaku, newly
re-signed Sam Williams and
former Packers teammate
Kenny Clark to form a solid
foundational group to build
around.

The Cowboys remained
busy on day one of free
agency by agreeing to terms
on a three-year deal with for-
mer Cardinals safety Jalen
Thompson. The 27-year-old
defensive back has started
in 87 of his 99 games and
spent the last seven years of
his career in Arizona.

Thompson will be a wel-
comed addition to the Dallas
defense as he reunites with
Cowboys secondary coach
Ryan Smith, who served as
the cornerbacks coach in
Arizona from 2023-2026.

Thompson’s career num-
bers are impressive to still
be a young player—record-
ing 502 combined tackles,
eight interceptions, 37 pass
breakups and eight quar-
terback hits. The duo of
Thompson and veteran lead-
er Malik Hooker provides a
quality starting safety pair

See COWBOYS, Page 12
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Entertainment

Film Review: ‘Jane Elliott Against the World’ is Stellar at Sundance

By Dwight Brown

(***1/2) Sometimes you
have to clean your own
house first. That’s what anti-
racism activist and diversity
educator Jane Elliott has
been doing for decades. At
age 92, she ain’t stopping.
This probing doc is telling
audiences why.

Elliott has reasons, les-
sons and successes in
changing stubborn bigoted
mindsets. Guidance that
should be captured, repur-
posed and taught for de-
cades to come. Thankfully,
documentarian Judd Ehrlich
(The Price of Freedom) sees
the necessity and urgency
and focuses on truth-telling
by observation and display
and not confrontation. He’s
more an archivist than an
interventionalist, a passive
documentarian who lets the
people, facts and life story
do the heavy lifting. Hence
this extremely educational
film teaches a lesson that
may be even more impor-
tant today than it was in the
late ‘60s. With Jane as the
sun and family, friends and
former students as the stars
around her, this doc tells the
story of a small but hugely
brave schoolteacher who
discerned a moral urgency
in 1968

After the assassination of
Martin Luther King, how do
you channel shock and grief
into a teachable moment for
a third-grade class in nearly
all-white Northeast Iowa?
Elliott found a way. She
created, and still conducts,
a blue eyes/brown eyes ex-
ercise. Divide the room into
these two categories. Let
one side abuse or deprive
the other. When that’s over,
give the other side the op-
portunity to do the same to
the other group, if they will.
And some wouldn’t. The in-

press conferences are aptly
3 assembled. Cinematogra-
§ phers Peter Eliot Buntaine
§ and Sean Hanley catch the
g action like it’s an episode of
2 TV’s 60 Minutes. All those
g willing to comment on race

stant result was empathy, a
distaste for injustice based
on experience and a moral
to the story that changed
her students’ attitudes about
bigotry for a lifetime.

Simple, easy, educational
and appreciated tool? Not
hardly. That landmark day
in education came with a
price. Elliott and her family
were harassed for teaching
fairness, equality and mu-
tual respect among races.
Yet the exercise was repeat-
ed in classrooms around
the country, regardless. It
led Jane to appearances on
The Oprah Winfrey Show,
The Tonight Show Starring
Johnny Carson and other
showcases. But wherever
she sought to level the play-
ing field, anger from racists
followed her. These days,
her thoughts are more con-
troversial than ever. Her
views are demeaned by the
federal government, the
Education  Department—
or what’s left of it. She’s
banned from some schools,
as if wanting equality for all
was a disease.

The timing for this very
inquisitive and enlighten-
ing doc couldn’t be better
or more needed. Elliott,
emphatically and almost
saintly, still communicates
the importance of teaching
fairness in schools: “Educa-
tors lead people out of igno-
rance. Teachers teach stuff
so kids pass a grade.” That
said, the camera doesn’t shy
away from the less socially

conscious parts of Elliott’s
life. She’s the daughter of a
racist dad and was once re-
luctant to sell her house in
an all-white neighborhood
to a Black person back in
the day. It’s a background
and set of mistakes she
owns. “Wish I hadn’t never
done that” moments that
changed her forever. Hear-
ing her past, knowing her
imperfections and seeing
her change—for the bet-
ter—is compelling cinema.

Outlining the previous
events is interesting but
when the film switches to
present-day challenges it
becomes even more engag-
ing. A sequence that depicts
Elliott helping teachers and
students recall a school
board director who is a
white Christian nationalist
and racist shows her and
like-minded people in ac-
tion. Modern-day Temecula,
California is on view. Books
by Black authors are being
taken out of libraries. Black
activist teacher Dianne
Solomon Cox, Black stu-
dents and Elliott are on the
frontlines. She’s still giving
fiery speeches: “There is no
gene for racism, sexism or
antisemitism. I will never
get along to go along with
racism!” This section of the
film is like a call to action.
It’s invigorating.

For 99 minutes, a genius
anti-racism educational the-
ory is applied in ways that
are quite immersive. Clips,
old footage, TV shows and

Peter Eliot Bu

relations, do. From equal-
ity advocates like Ibram

X Kendi and Killer Mike
to those who question the
merits, like Donald Trump
and Kash Patel. The subject
matter is debated and ex-
panded on well.

Some of the doc’s length
could use a clipping (editors
Max Powers, Leah Goud-

smit and Albin R. Pepe).
Once Elliott’s past is es-
tablished, present day and
future thoughts seem more
important for maintaining
an audience’s attention. On-
lookers may wonder, “How

See FILM, Page 13
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Fuelfest Returns to DFW at Texas
Motor Speedway on April 25

FuelFest is set to open gates
for their at the Texas Motor
Speedway on Saturday, April 25
, located at 3545 Lone Star Cir,
Fort Worth, TX. Gates for the
event open from 1-8pm. Admis-
sion tickets start at $35 per per-
son and kids 12 and under are
free. Visit www.FuelFest.com
for ticket information.

Now in its eighth year of host-
ing events globally from Los An-
geles, West Palm Beach, Tampa,
New Jersey, Chicago, San Fran-
cisco, Arizona, Tokyo and Qa-
tar - the long awaited return to
Dallas is almost here. FuelFest
blends the enthusiast’s passion
for the automotive world with
appearances by Fast & Furious
franchise stars, Tyrese Gibson,
Cody Walker and live action
drifting featuring professional
drivers, live concert with mul-
tiple sets on the SPARQ Festival
Stage, a record setting car show,
automotive culture, dozens of
custom exhibits, car reveals, and
more. NEW at FuelFest this

year — Lucha Libre Wrestling,
a high-flying, acrobatic form
of Mexican professional wres-
tling characterized by masked
luchadores, rapid-fire sequenc-
es, and theatrical matches.

This year, the show will fea-
ture more than 700 top custom,
exotic, rare and exclusive cars
and trucks, plus drift ride alongs
by pro drivers, Fast and Furious
screen used movie cars, various
interactive fan racing activities
and attractions. The Fitment
Industries drift pits are open
access, allowing fans to get up
close to their favorite race cars
and see what these amazing ma-

chines are all about. FuelFest
also features the all new popular
showcase area: C4 Energy Taste
of Tokyo, giving fans a Japanese
underground car meet vibe with
a variety of cars you’re likely to
see lurking in the streets of To-
kyo. Fans can register their car
in the People’s Choice Paddock,
a limited fan judged section
where the best cars compete to
be crowned People’s Choice on
the Festival Stage.

For those looking to elevate
the thrilling experience, Fu-
elFest offers VIP access with a

See FUELFEST, Page 12

-
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some truths about power are no
longer welcome.

The National Writers Union
said the arrests “set a disas-
trous precedent for press free-
dom in the United States,” and
the National Association of
Black Journalists called on the
government to “halt all retalia-
tory posture toward journalists.”
SAG-AFTRA has condemned
the arrests of Fort and Lemon,
a member, and unions like
TNG-CWA are warning that
union-busting, mass layoffs,
and criminal charges against
journalists are part of the same
effort to make it dangerous for
workers to tell the truth.

This Black History Month,
the labor movement must be
clear: the right to organize and
the right to dissent stand or fall

together. There is no freedom
of association if workers can-
not gather, speak and be heard.
When Black journalists are
criminalized for documenting
protest, the real target is the pos-
sibility of multiracial worker
power. If true worker power and
economic dignity are to have
a future, it will be because the
labor movement continues to re-
fuse that silence.

The AFL-CIO recognizes that
the same tactics used to quash
Black voices are used to sup-
press all our voices—on shop
floors, in independent media, in
the streets, on picket lines and
in places of worship. We stand
with our union brothers, sisters
and siblings in insisting that the
First Amendment is a right and
a core worker protection, not a

>
luxury.

A century ago, Woodson in-
sisted that Black people had a
history worth telling and Ran-
dolph told Black workers they
deserved more than exploita-
tion. The government tried to si-
lence them. This Black History
Month, the question remains the
same: Will Black truth tellers be
honored or handcuffed?

The labor movement’s answer
must be clear. We stand with
Black workers and Black jour-
nalists in their right to dissent,
to document, and to demand a
better future.

Fred Redmond, the highest-
ranking African American la-
bor official in history, is the
secretary-treasurer of the AFL-
CIO, the nation’s largest labor
federation, representing 64
unions and nearly 15 million
workers.

A SUPER-SIZED,

ALL-OUT SONG-AND-DANCE

SPECTACULAR!

e e Jerk Eimes

BROADWAY'S
TONY-WINNING
MUSICAL
COMEDY

MARCH 31 - APRIL 12
Music Hall at Fair Park

BroadwayDallas.org

@ % OADWAY
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Having a ‘Growth Mindset’ Helps Entrepreneurs Adapt to Setbacks

By Matt Shipman

(Newswise) — A new
study underscores the im-
portance of a “growth
mindset” in entrepreneurs
when faced with business
challenges.  Specifically,
the study shows that en-
trepreneurs who think they
can change their views
on conserving or spend-
ing business resources are
more resilient when faced
with venture-related set-
backs.

“Entrepreneurs face set-
backs, but we don’t know
a lot about what influences
how entrepreneurs respond
to those setbacks,” says

Jeff Pollack, correspond-
ing author of the study.
“We also know that some
people believe frugality
is a fixed personality trait
that doesn’t change, while
other people have more of
a growth-oriented mindset
— meaning they think indi-
viduals can become more
frugal over time.

“We wanted to see if peo-
ples’ beliefs about frugality
affect how they respond to
setbacks that are related to
their venture experiences —
particularly with regard to
their subsequent negative
feelings, future optimism
and coping,” says Pollack,
who is the Lynn T. Clark

II Distinguished Professor
of Entrepreneurship in the
Poole College of Manage-
ment at North Carolina
State University.

“Our findings suggest
that people who believe
they can change with re-
gard to frugality are better
able to adapt to setbacks
than people who believe
that their personality traits
associated with  frugal-
ity are fixed and can’t be
changed,” says Jon Carr,
co-author of the study and
the Jenkins Distinguished
Professor of Entrepreneur-
ship at NC State.

To explore the issue, the
researchers recruited 709

March 1, 2026

Mechanic (Shop)
Laborer (Earthwork)

Rate: Negotiable

position)
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Ed Bell Construction is a Dallas based heavy highway contractor doing business

in the North Texas market since 1963. With clients such as TxDOT, Dallas County
Public Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield (plus
many others), we have a strong backlog of work in the highway market locally.

We are currently hiring for the following positions:

Form Setter (Structures)

Dozer Operator (Earthwork)

Roller Operator (Earthwork)

Mixer Operator (Earthwork)

Finisher (Structures, Paving)

Slipform Machine Operator (Paving)

¢ Motor Grader Operator (Earthwork)

e CDL Drivers (Haul Truck, End Dump)

* Barricade Servicer (Must have valid DL)
Available: multiple openings

Must have own transportation.
Years of Experience required will vary, from 6 months to 2 years (depending on

Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs.)

Ed Bell
B\ Construction
»  Company

An Egqual Opportunity Employer

Must apply in PERSON, Monday — Friday from 8am to 11am
@ 10605 Harry Hines Blvd.
Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers{@edbellconstruction.com

entrepreneurs to participate
in an online survey. Study
participants were told the
definition of frugality and
answered a range of ques-
tions designed to capture
their baseline views on
frugality. Participants were
then asked to remember a
time when their entrepre-
neurial venture faced a set-
back, after which they were
asked a series of questions
designed to capture how
they responded to that set-
back in terms of how they
felt, thought and coped
with the challenge.

“We found a strong as-

c_{f? vivig

sociation between growth
mindset and the ability to
adapt to challenges,” says
Pollack. “The stronger
someone’s growth mindset
with regard to frugality, the
more optimistic they were
about future success, the
less discouraged they were,
and the more effort they put
into identifying solutions to
their setback.”

“In short, the growth
mindset of frugality was
associated with adaptabil-
ity and a desire to make
positive adjustments, as op-
posed to feeling miserable
and getting stuck,” says

(s f 372,{&!;

A CALL TO ACTION FOR

BLACK MATERNAL

HEALTH

Carr.

The researchers repli-
cated the study with an ad-
ditional 281 study partici-
pants. The second study’s
findings were consistent
with the first study.

“Mindsets really mat-
ter when we face setbacks
— and everyone faces set-
backs,” says Pollack. “But
mindsets can be changed.
Entrepreneurs and organi-
zations that support entre-
preneurs should be aware
of mindsets and take steps
to improve mindsets in a

See ADAPT, Page 13

Join us for an informative progrom oddressing the critical issue of
maternal morbidity among Black women.

Together, a certiffied doula, a state health representative, and an

experfenced OB-GYN will explore the choflenges, disparities and

solutions.

Methodist Charlton Medical Center Auditorium
3500 W. Wheatland St. Dallas, TX 75237

For the 411 in the community, go to www.northdallasgazette.com
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Research Offers Businesses a Playbook for Surviving Social Media Firestorms

By Anthony Borrelli

(Newswise) — This was
how critics labeled a 30-sec-
ond Peloton holiday ad in
2019 that featured a man
giving a woman an exer-
cise bike as a gift. Backlash
was so severe that Peloton’s
stock fell by about 9%, after
social media erupted over
perceived outdated gender
roles and body image stan-
dards.

Researchers describe this
kind of reaction as online
social disapproval (OSD)
— the public expression
of criticism against busi-
nesses on digital platforms
— which can rapidly es-
calate into bursts of public
responses with significant
reputational and financial
consequences. For instance,
in 2023, Bud Light faced
boycotts and sales declines
following backlash over its
partnership with a transgen-
der influencer.

In response, new research
co-authored by Associate
Professor Jinglu Jiang from
the Binghamton University

School of Management in-
troduces a digital toolkit
designed to help organiza-
tions anticipate, interpret,
and respond to social media
backlash more effective-
ly. The conceptual paper,
“Bursts of online social dis-
approval: leveraging analyt-
ics for comprehension and
detection,”(opens in a new
window) was published
in the Journal of Business
Strategy.

The toolkit, developed
by combining a review of
existing research with real-
world cases, identified four
phases of OSD — preburst,

initial burst, spreading and
contagion, and recalibration
— that explain how back-
lash emerges and evolves
over time.

“The whole point is that
online social disapproval
is different from traditional
crisis management. It’s
not linear; it’s more like a
cycle, because of how the
internet and social media
algorithms create different
bursting patterns affecting
how these kinds of respons-
es can spread,” Jiang said.
“Negative opinions become
a battlefield in the spread-
ing phase, and sometimes

one perspective emerges
as more dominant. When
things settle down and get
back to normal, that’s when
management should revert
to prebursting monitoring
practices, rather than just
waiting for it to happen
again.”

Using the four phases, the
study offers guiding ques-
tions and analytical indica-
tors to give managers more
robust capabilities for early
detection, response, and re-
covery:

* Preburst: Is there a pro-
cess to monitor emerging
trends within your firm?

wswise

* Initial burst: Have you
identified indicators for
OSD popularity?

* Spread and contagion:
Is a company-specific burst-
iness threshold defined? Is
a structured procedure in
place to monitor OSD burst

-2 trajectories?

¢ Recalibration: Have

= situational and long-term
.3 impact measures been de-
- fined?

For the final phase, re-
searchers said the criti-
cal question is not simply
whether online activity has
subsided, but what lasting
imprint the OSD burst has
left on the organization.

“In the short term, firms
can track immediate mar-
ket and financial responses,
such as sales fluctuations,
stock price volatility, or
shifts in customer traffic.
These indicators provide
situational feedback on the
material consequences of
the burst,” the study stated.
“However, analytics also
structure longer-term inter-
pretations by highlighting
enduring reputational shifts.

Measures such as customer
satisfaction, online review
trends, survey-based repu-
tation indices, and social
media engagement reveal
whether stakeholder trust is
recovering or whether skep-
ticism persists.”

Each business needs to
define its own baseline
“normality” for how the
public responds on social
media to different events
or situations for this type
of toolkit to be effective,
Jiang said. The study also
cautions that older events
can resurface unexpectedly,
triggering renewed back-
lash as past news and con-
tent are rediscovered online.

“The moment you ob-
serve that initial burst on-
line, you need to be cau-
tious and strategic about
how you respond,” Jiang
said, “because once it en-
ters the spreading and
contentious phase, it can
become a social media bat-
tlefield that’s more difficult
to contain. That’s some-
thing any business would
want to avoid.”

-
FU ELFEST, from Page 10

private lounge, premium
benefits, early admission
access, limited edition mer-
chandise, free swag, auc-
tions, and more.

Event sponsors and cus-
tom exhibits include Gazoo
Racing, SPARQ, Meguiar’s,
C4 Energy, Fitment Indus-
tries, Liqui Moly, XComp

Tires, US MARINES, 303/
Stabil, O’Reilly and more
to be announced!

A portion of the event’s
proceeds benefit Reach Out
WorldWide (ROWW), the
non-profit charity founded
by Paul Walker and con-
tinued by his brother, Cody
Walker. Founded in 2010,

the organization was creat-
ed by the late actor and pro-
ducer after a massive earth-
quake devastated Haiti with
the inspiration to organize a
relief team that responded
to the disaster. ROWW’s
mission is to fill the gap
between the availability of
skilled resources in post-
disaster situations. As of
2024, ROWW has raised

over $750,000 through the
partnership with FuelFest
to benefit those in need and
has deployed resources to
several disaster areas in-
cluding recently Asheville,
NC & Englewood, FL fol-
lowing hurricanes Helene
and Mllton, Los Angeles
wildfires, Lahaina, Hawaii,
Jamaica and more. Addi-
tionally, Cody and Felicia

Walker collaborated with
The Weather Channel in
2022 on a new seriesFast:
Home Rescue, to help re-
build homes across the
United States that were im-
pacted by natural disasters.

Keep on the lookout for
more surprise locations in-
ternationally.

Event information, car
registration and tickets can

>
be found now at www.
FuelFest.com, as well as
on social media channels,
including Facebook, Insta-
gram and TikTok.

Founded by Cody Walker
in 2018, FuelFest is his vi-
sion of creating a unique
world-class automotive cel-
ebration that incorporates
live action motorsports and
music..

>
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COWBOYS, from Page 8

heading into next season.
To conclude the first
day of legal tampering, the
Cowboys agreed to terms
with defensive end Sam
Williams on a one-year deal
to keep him in Dallas for his

fifth season. Williams will
be 27 at the beginning of the
2026 season and has shown
flashes of being a produc-
tive pass rusher and special
teams player.

The Cowboys carried

their day one momentum
to day two on Tuesday by
securing high-caliber depth
pieces on both sides of the
ball.

Dallas agreed to terms on
one-year deals with former
Broncos safety P.J. Locke,
former Chargers defensive

tackle Otito Ogbonnia and
former Eagles quarterback
Sam Howell.

In what has been a rev-
elation for the Cowboys,
who are hardly ever this
active early in free agency,
you have to give them credit
for seeing obvious holes on

their defense and doing their
best to shore them up before
the draft.

However, there is still a
long way to go before any-
one can say they have confi-
dence in a defense that was
one of the worst in franchise
history last season. Still,

Dallas has certainly taken
several steps in the right di-
rection.

Time will tell if the Cow-
boys continue to add pieces
in free agency, but for now,
they’ve made it clear they
intend to address their de-
fensive issues head-on.
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Obama Presidential Center Hosts Grand Opening Celebrations June 18-21

(Black PR Wire) The
Obama Foundation an-
nounced today that the
Obama Presidential Center’s
grand opening celebrations
will begin on June 18 and
last through June 21, with
a series of events that bring
together the changemakers,
community members, vol-
unteers, and supporters who
made the Obama presidency
a reality and that welcome
visitors to celebrate the
power of hope and change.

* June 18: Dedication
Ceremony on the John
Lewis Plaza, with global
livestream featuring legend-
ary performances by global
icons and powerful remarks

from today’s most promi-
nent voices
e June 19: Campus and
Museum Open to the Public
* June 20 and 21: Commu-
nity Celebrations Through-

out Campus
President Obama shared
the announcement this

morning in a video on social
media and the Foundation
will celebrate in person to-
night with hundreds of com-
munity members.

He says: “It is easy to
look around right now and
feel like the challenges we
face are simply too big. But
hope is not about ignoring
the hard stuff. It is that thing
inside us that insists some-

thing better awaits if we are
willing to work for it. Here
on the South Side of Chica-
g0, hope is getting a perma-
nent home. Starting on June
19, you can visit the Obama
Presidential Center. This is
not a monument to the past;
it is a living destination for
people who refuse to accept
the status quo. If you feel
that way, this is your invita-
tion to join us.”

This day, March 7, holds
special meaning as the an-
niversary of the civil rights
marches from Selma to
Montgomery, Alabama.
President Obama marked
the 50th anniversary of the
marches in one of his most

cherished speeches, with the
resounding call to advance
the “glorious task we are
given to continually try to
improve this great nation of
ours.” Those very words are
inscribed on the Museum
building’s exterior, starting
with “You Are America.”

The same instinct ani-
mates changemakers across
the globe and is central to
the Foundation’s mission to
inspire, empower, and con-
nect people to change their
world.

“We have always be-
lieved in the power of or-
dinary people to come
together to make extraordi-
nary change,” said Valerie

-
ADAPT, from Page 11

way that will make entre-
preneurs more resilient to
challenges.”

“The real takeaway is
that you can do something
about this,” says Carr.
“Having the right mindset

matters.”

The paper, “A stronger
growth mindset of frugal-
ity predicts entrepreneurs’
responses to setbacks in
resourcefulness behavior,”
is published open access

>

<
FI LM, from Page 9

does this affect me today?”
It’s an area that deserved
more time, not less. Also,
the comments her adult
children make about how
they took a back seat to their
mother’s crusade provide a
balance to the effusive look
at Elliott’s accomplish-
ments. Pride, anger, der-
eliction and hope are duly
noted. While feelings of
inspiration are likely what
viewers will embody.
Educators should know
the merits of Elliott’s teach-
ings. That’s the gift docu-
mentarian Judd Ehrlich
gives. The life lessons Jane
Elliott champions are being
passed on to the next gener-
ation. “Jane Elliott Against
the World.” No. “Jane El-

liott Saves the World.” Yes!

For more information
about the Sundance Film
Festival go to: https://festi-
val.sundance.org

Visit Film Critic Dwight
Brown at DwightBrownlInk.
com.

in the Journal of Business
Venturing Insights.

The paper was co-au-
thored by Jeni Burnette, a
professor of psychology at
NC State; Tim Michaelis,
an assistant professor of
psychology at NC State;

>
Joseph Billingsley, an as-
sistant professor of psy-
chology at Marshall Uni-
versity; and David Scheaf,
the Robert M. and Louise
Rogers Chair of Entrepre-
neurship at Baylor Univer-
sity.

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com
972-205-2415

Compsl/info Tech: Kaar Technologies (Dallas, TX). Multi positions: Comp Prgmr:
Plan, develop, test & document comp progms. Conduct trial runs of progms & test-
ing of sw apps. Evaluate user requests for new/modified progms, & compatibility
with current systems & comp capabilities. Comp Sys Engr/Arch: Architect, design,
develop & implement efficient info &/or ops systems in support of core enterprise
functions. Understand business reqgs, study existing app landscape & identify re-
dundant/ineffective systems. Conceptualize technical solutions to complex prob-
lems & maximize benefit of IT systems investment. IT Proj Mgr: Responsible for
proj planning & delivery w/n agreed timeframes, & for enhancing the quality of
deliverables through analytical & intellectual leadership. Perform requirements
analysis & develop estimates based on feasibility & impact analysis. All positions
req MS/BS in Comp Sc, Engg, IT, Comp Apps, MIS, CIS or related w/ 1-5 yrs exp
in the field & exp w/ several prog langs, tools & comp skills. We offer competitive
salaries & benefits. Send CVs to humanresources@kaartech.com.

Jarrett, Foundation CEO.
“The opening of the Obama
Presidential Center will be a
beacon of hope to the world
and a place where we hope
guests will be inspired to
bring change home to their

communities.”

The Center will be dedi-
cated on Thursday, June 18,
and the campus, including
all free areas as well as the
Museum, will open to the
public on June 19.
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DO YOU WANT AN EXCITING
AND REWARDING CAREER?
PURSUE A CAREER AS A
POLICE OFFICER OR FIREFIGHTER!

* Competitive wages

+ Armay of benefits

¢ Education incentive pay
+ ...and more

REGISTER ONLINE TO TAKE THE CITY OF IRVING'S
NEXT CIVIL SERVICE ENTRANCE EXAM

OR SEE THE FULL LIST OF JOB OPEMINGS AT
The City of Irving does not ducriminote on the basis of
roce, color, refigion, sex, notional arigin, age, gEnetic, dsabiliTy,
marcol stotus, smaol onentshion, gender identity or

expression/réaiigament, SrEGNaNCY oF MOBerTuly, ar WS
stotus it ooooroonce with apolicoble fecern|, stote ond oo lows.

3

TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer

For the 411 in the community, go to www.northdallasgazette.com
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Just Honing My Old Goat Skills

Dr. James L Snyder

I’'m rather new to this
getting-old stage of life. Up
to now, all my life has been
young and innocent. Unfor-
tunately, those days have
passed.

It’s hard to get adjusted to
old age because I’ve never
experienced it before. I re-
member when I was young,
all of the fun that I had. But
now, I’m at a new stage of
life, and I don’t know exact-
ly what I should be doing.

Somebody should write a
book sometime titled, “How
To Get Old in 10 Easy
Steps.” I’ll buy that book in
a second.

I’ve been trying to find
the good part of getting old,
and [ am still looking.

The other day The Gra-
cious Mistress of the Par-
sonage said to me, “You are
starting to act like some old
goat.”

When she said that,
something clicked upstairs.
I don’t want to act like some
old goat; I want to be one.
It got me thinking, as I’ve
never thought before. How
can I use this “old goat
stage?” The more I get to
know it, the more I’ll be
able to use it for my benefit.
Why not use what you have
at hand for your own good?

I’'m not sure what an old
goat is, but I’'m going to
work on it and make sure
I am the best version of an
old goat I can be.

Every time The Gracious

ONAL l\I‘w.s oy

AT HERS Absoch\r[
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“The Black Press
of America”

Mistress of the Parsonage
said that I was acting like
an old goat, I stopped and
thought about what she was
talking about. How can I
improve that in my life?

I asked her why she
thought I was acting like an
old goat. She said, “Well,
for one you’re always re-
membering things accord-
ing to what you want to
remember. You gotta re-
member the truth.”

As T understand it, as an
old goat, I have “selective
memory.” 1 never thought
of that before. How can I
use “selective memory” to
make me a better old goat?

I’ve been working on this
for a while, and every time
I tell a story from the past,
I make sure I am select-
ing that memory the way
I want. Some story in my
past, nobody knows all of
the details. So, as a profes-
sional old goat, I can choose
which memories I want to
share with people. How do
they know if it’s right or
wrong?

This has made my sto-

—

rytelling much more en-
joyable. I sure have been
having fun with all of these
“selective memory” mo-
ments. One good thing is
that I don’t have to remem-
ber these to tell the same
story over and over again
as a professional old goat.
I can make up things se-
lectively as I go along. Oh,
how I love being an old
goat.

As we were coming home
from a meeting with some
of our friends The Gracious
Mistress of the Parsonage
looked at me and said, “That
story you told about when
you were in high school was
that the same story you told
three weeks ago?”

Oh boy. I didn’t even
remember the story I told
three weeks ago, so I just
said to her, “No, that was a
different story.”

She just looked at me
with one of her smiles, and I
realized she did not believe
me then.

Now, the next step in hon-
ing my old goat skills is re-
membering the stories that I

tell. The Gracious Mistress
of the Parsonage cannot
forget anything, and she al-
ways brings to my attention
some of the mistakes that I
have made in my stories. I
didn’t know she listened so
attentively to my stories.
So, along with my “selec-
§ tive memory” skill, I need
S to develop the next stage:
O “Once told never repeat.” I
Q don’t know how I’'m going
to really work on this, but
that’s the next skill to de-

See SNYDER, Page 16
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MOBILE
NOTARY
SERVICES

Convenient Motarization
at Your Location!

OUR SERVICE:
* Document Notarization « Cerlified Copies
« Signature Witnessing
.{-"'Er it “Weaet!

v 01647191

2 chilli@heroffices.com
wcliniguedd wissite com/ heroflices

This Just In:
“Laurel Land Single
Space For Sale”

Garden of the Cross Section

Lot 39, Block D, Space 4
Laurel Land charges a minimum
of $4,500 per space. | am willing

to sacrifice:

$2,500

plus transfer fee
972-665-0170

« Oath Administration

Keep Up with the News Back Home!

If you aren’t originally from Dallas, we’ve still got you covered! As members of NNPA,
the North Dallas Gazette is connected to Black newspapers across the country. Visit our
site to find links to African-American newspapers in your hometown and beyond!

www.northdallasgazette.com
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The Power of Women’s Words

h Sister
p Tarpley
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As an author, poet, ac-
tress, and champion of
civil  rights,  Angelou
(1928-2014) was one of
the most dynamic voices
in 20th-century American
literature. The book, “I
Know Why the Caged Bird
Sings,” an autobiographical
account of her childhood,
gained wide acclaim for
its vivid depiction of Black
life in the South.

Born Marguerite Annie
Johnson on April 4, 1928,
in St. Louis, Missouri, An-
gelou had a difficult child-
hood.  Writer and civil
rights activist Maya Ange-

If you have these

lou is known for her 1969
memoir, I Know Why the
Caged Bird Sings.

In 1971, Angelou pub-
lished the Pulitzer Prize-
nominated poetry collec-
tion Just Give Me a Cool
Drink of Water ‘Fore I Die.
She later wrote the poem
“On the Pulse of Morn-
ing”—one of her most fa-
mous works—which she
recited at President Bill
Clinton’s inauguration in
1993.

Angelou received sev-
eral honors throughout
her career, including two
NAACP Image Awards
in the outstanding literary
work (nonfiction) category,
in 2005 and 2009. She died
on May 28, 2014.

Multi-talented barely

seems to cover the depth
and breadth of Angelou’s
accomplishments. She was

BLURRY
VISION

symptoms, you may
have type 2 diabetes

Take the 60-second risk assessment test

and start on a path to a healthier future.

parklanddiabetes.com/diabetes/whats-your-risk

S
=
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S Parkland Care. Compassic

MAYA
ANGELOU

“A bird doesn't sing
I}I:I.'H'IIHL‘ it E'I:tﬁ An

answer, it sings because

it has a song.”

an author, actress, screen-
writer, dancer and poet.

Her parents split up when
she was very young, and
she and her older brother,
Bailey, were sent to live
with their father’s moth-
er, Anne Henderson, in
Stamps, Arkansas.

As a Black woman, An-
gelou experienced firsthand
racial prejudices and dis-
crimination in Arkansas.
She also suffered at the

Fi)

JRrerer. K1

hands of a family associate
around the age of 7:

During a visit with her
mother, Angelou was raped
by her mother’s boyfriend.
Then, as vengeance for the
sexual assault, Angelou’s
uncles killed the boyfriend.
So traumatized by the ex-

perience, Angelou stopped
talking. She returned to Ar-
kansas and spent years as a
virtual mute.

During World War II, An-
gelou moved to San Fran-
cisco, California, where she
won a scholarship to study
dance and acting at the Cal-
ifornia Labor School. Also
during this time, Angelou
became the first Black fe-
male cable car conductor—
a job she held only briefly,
in San Francisco.

In 1944, a 16-year-old
Angelou gave birth to a
son, thereafter working a
number of jobs to support
herself and her child.

In 1952, the future liter-
ary icon wed Anastasios

Angelopulos, a  Greek
sailor from whom she took
her professional name—
a blend of her childhood
nickname, “Maya,” and a
shortened version of his
surname.

In the mid-1950s, Ange-
lou’s career as a performer
began to take off. She
landed a role in a touring
production of Porgy and
Bess, later appearing in the
off-Broadway production
Calypso Heat Wave (1957)
and releasing her first al-
bum, Miss Calypso (1957).

A member of the Harlem
Writers Guild and a civil
rights activist, Angelou

See TARPLEY, Page 16
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You can make
all the difference
in the life of a

child who has
been abused.

VOLUNTEER!

Protecting children | Restoring childhood

Dallas CASA needs volunteers to
help children living in foster care

PLEASE JOIN US FOR A VOLUNTEER INFORMATION SESSION:

Friday, March 13, 12:00-1:00 p.m.
Thursday, March 26, 6:00-7:00 p.m.

Thursday, April 2, 6:00-7:00 p.m.
Friday, April 10, 12:00-1:00 p.m.

For more information or to register, please visit dallascasa.org
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NDG Book Review: ‘Shut Up and Read’ is Some Pretty Good Advice

By Terri Schlichenmeyer

Shhhhhhhh.

It’s an old wives’ tale
that that’s what librarians
always say. Shhhhhhh,
hush yourself, be silent,
don’t be so loud, no talk-
ing. Shhhhh, quiet is what
makes a library appeal-
ing for many folks. As in
the new book, “Shut Up
and Read” by Jeannine A.
Cook, though, the book-
store is where you can re-
ally make some noise.

She had no plans to live
in Philadelphia.

But that’s where Jean-
nine Cook landed after she
graduated high school —
Philly, in college, living in
a “shell” of a house with

L =

SHUT UP
AND REA‘D

A HEMOIR FROM HARBIETT'S
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JEANNINE A. COOK

occasional rats and junk-
ies. She stayed, though,
fell in love with the city of
Brotherly Love, and made
plans in the form of col-
lege essays. She wanted to
do something good for her
community, to teach youth,

and put books in the hands
of the people who needed
to read.

As it’s been throughout
her life, Cook was support-
ed in this plan by “Aun-
ties” and sister-friends, and
by “angels” who often ap-
peared. She also appealed
to her muse, Harriett Tub-
man, whose name graces
Cook’s first physical book-
store.

But Harriett’s
happen easily.

Cook understood that
she needed to own the
building that housed her
bookstore, and the owner
finally decided to sell it
to her. The closing took
more time than expected;
she was in Paris when

didn’t

purchase day came unex-
pectedly, so she had to fly
back home quickly to get it
done. There were problems
with construction workers,
problems with stock and
events and building addi-
tional bookstores in New
Jersey and in Paris. Prob-
lems with safety, in the af-
termath of George Floyd’s
murder, and Breonna Tay-
lor’s murder, and the riots
that followed.

There were times, she
says, when she felt like she
was drowning. Her mother
had gone back to the Carib-
bean, her father was dying
(again), but Cook stayed
the course.

She knew that books
were the answer. That’s the

mantra she said every day
when she got out of bed:
books would always be hu-
manity’s salvation.

Go ahead, admit it: you
need more books. And
while you’re at it, you need
this one.

“Shut Up and Read” is
a sweet story with grit,
determination, and magic.
Anyone who’s ever looked
for room on their calendar
and found none will iden-
tify with it. Anyone who’s
ever dreamed larger than
large will find parallel in
author Jeannine A. Cook’s
words. If you’ve had a hero
or two in mind when you
launch a difficult endeavor,
this is your book. Strug-
gled with your health and

that of an aggrivating but
much-loved family mem-
ber, yep. Ever wondered
how you’re going to get
things done, uh-huh. It’s
all shared, novel-like, held
together by coincidence
and magic and heartbreak,
surprises, customer-service
smiles, an “overground
underground railroad,” lit-
erature, and an artificial leg
named Lester.

Yeah, it’s everything
you’re thinking, and there’s
room for it on your shelf.

Hush little reader, here
is your book. “Shut Up and
Read” is so worth a look.
And if opening a bookstore
was ever a lure, this is a
book that you’ll love for
shhhhhh-ure.

-T-ARPLEY, from Page 15

organized and starred in
the musical revue In 1961,
Angelou appeared in an
off-Broadway production
of Jean Genet’s The Blacks
with James Earl Jones, Lou
Gossett Jr. and Cicely Ty-
son.

While the play earned
strong reviews, Angelou
moved on to other pursuits,
spending much of the 1960s
abroad; she first lived in
Egypt and then in Ghana,

working as an editor and a
freelance writer. Angelou
also held a position at the
University of Ghana for a
time.

After returning to the
United States, Angelou was
urged by friend and fellow
writer James Baldwin to
write about her life experi-
ences. Her efforts resulted
in the enormously success-
ful 1969 memoir about her
childhood and young adult

years, I Know Why the
Caged Bird Sings, which
made literary history as the
first nonfiction best-seller
by a Black woman. The poi-
gnant work also made An-
gelou an international star.
One of Angelou’s most
famous works is the poem
“On the Pulse of Morning,”
which she wrote especially
for and recited at President
Bill Clinton’s inaugural
ceremony in January 1993.
Angelou went on to win a
Grammy Award (best spo-

ken word album) for the
audio version of the poem.

In 1995, Angelou was
lauded for remaining on
The New York Times’ pa-
perback nonfiction best-
seller list for two years—
the longest-running record
in the chart’s history.

Dr. Martin Luther King
Jr., a close friend of An-
gelou’s, was assassinated
on her birthday (April 4)
in 1968. Angelou stopped
celebrating her birthday for
years afterward, and sent

<
SNYDE R, from Page 14

velop as an old goat.

This will be the hardest
skill for me to hone, but it’s
one I’ll have to develop.

The next time I tell a sto-
ry with our friends around,
I’'m going to keep my eye
on The Gracious Mistress
of the Parsonage. If I see a
certain expression on her
face, I'm going to take the
story in an altogether differ-
ent direction.

This is the third skill

I need to hone as an old
goat. That is, “Watch The
Gracious Mistress Of The
Parsonage Face.” After 54
years of marriage, I should
be able to read that face, and
yet I find it rather difficult.
But, being the professional
old goat that I am, I’'m go-
ing to work on it until I have
it mastered.

Now that I have come to
the stage of being an old
goat, I’m beginning to like

getting old. As a young
person, I could never get
away with acting like an old
goat. But now that I have
the years behind me, I can
act like a professional old
goat. Believe me, it has its
rewards.

I have a long way to go
in developing my old goat
skills. I'm going to work at
it until I get it as perfect as
I can.

I was reminded of Da-
vid’s prayer in Psalm 71:18.
“Now also when I am old

>
and greyheaded, O God,
forsake me not; until I have
shewed thy strength unto
this generation, and thy
power to every one that is to
come.”Looking at my life,
I must say that this has be-
come my prayer every day.
Dr. James L. Snyder
lives in Ocala, FL with
the Gracious Mistress of
the Parsonage. Telephone
1-352-216-3025, e-mail
jamessnyder51@gmail.
com, website www.jamess-
nyderministries.com.

flowers to King’s widow,
Coretta Scott King, for
more than 30 years, until
Coretta’s death in 2006.

Note:  This
column originally ran in
March 2015. It has been ed-
ited for space.)
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