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NDG Quote of the Week:

“Don’t follow the path. Go where there is no path and begin 
the trail.”                                                       — Ruby Bridges

The partial U.S. government 
shutdown now stretching into its 
fifth week is already straining air-
port security, disaster preparedness 
and federal operations, with experts 
warning of broader economic and 
national security ripple effects if the 
funding impasse persists. 

And in the midst of all of this, 
Sen. Markwayne Mullin (R-OK) 
is facing confirmation hearings to 
replace Kristi Noem at the helm of 
Department of Homeland Security 
(DHS), the very agency engulfed in 
the firestorm.

Unlike the record 43-day full 
shutdown last fall, this one spares 
most federal agencies but has left 
roughly 90% of DHS’s more than 
260,000 employees working with-
out pay. The shutdown, triggered 
Feb. 14 by congressional deadlock 
over immigration enforcement re-
forms, affects only the DHS.

This week, leading Democrats 
made another move to try to alle-
viate the stress caused by the shut-

down on DHS workers whose re-
sponsibilities lie outside the scope 
of what those on the left find prob-
lematic. In a letter to congressional 
Democratic colleagues, U.S. Rep. 
Hakeem Jeffires (D-NY) outlined a 
plan to get most workers taken care 

of while singling out ICE for contin-
ued defunding.

“Upon our return, House Demo-
crats will discharge legislation put 
forth by Appropriations Committee 

Changing Conductors
in the Midst of a Train Wreck

President Donald Trump tapped Sen. Markwayne Mullin (R-OK) earlier this month to 
replace Kristi Noem, who was ousted amid criticism over immigration enforcement and 

agency controversies that contributed to the ongoing partial DHS funding lapse.
(U.S. Senate photo / Wikipedia)
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Louis Burrell, chief hu-
man resources officer at 
Dallas College, has been 
named the 2026 Chief Hu-
man Resources Officer of 
the Year by the Phenom HR 
AwardsThe global recog-
nition program, in its fifth 
year, celebrates organiza-
tions and individuals that 
are transforming human 
resources through ground-
breaking applications of 
artificial intelligence (AI) 
and automation. Burrell 
receives the honor for his 
visionary leadership and 
innovation in human re-
sources. 

“I’m honored to accept 
this recognition on behalf 
of Dallas College and our 
Human Resources team. 
This award reflects the ded-
ication of our HR profes-
sionals and culture cham-
pions who work every day 
to ensure employees feel 
inspired to do their best 
work. I’m especially proud 
of how our team is using in-

novative, technology-driv-
en solutions to strengthen 
the employee experience 
and position Dallas College 
as an employer of choice 
across the region,” said 
Burrell. 

Burrell is acknowledged 
for advancing people-
centered strategies that 
strengthen Dallas College’s 
commitment to becoming a 
best place to work and its 
2030 vision. His work di-
rectly supports the college 
mission to cultivate an en-
vironment where employ-
ees feel supported, engaged 
and empowered to succeed.

Under Burrell’s leader-
ship, Dallas College has 
continued to modernize 
HR processes, elevate the 
employee experience and 
introduce innovative so-
lutions and AI tools that 
strengthen how employees 
connect with opportunities 
across the institution. He 
has helped position Dal-
las College as a forward-
thinking employer, turning 
technology investments 
into meaningful outcomes 
that enhance both organi-
zational performance and 
talent experience. 

“Louis Burrell’s leader-
ship embodies our mission 
to create a workplace that 
attracts, develops and re-
tains exceptional talent,” 
said Dr. Alfredo Sanjuan, 
senior director of talent ac-
quisition at Dallas College. 
“Innovators like Louis and 
strategic partners like Phe-
nom help bring our future 
to life.” 

Burrell’s accomplish-

NBA Hall of Fame nomi-
nee and Basketball Legend 
Terry Cummings has offi-
cially become an honorary 
member of the 100 Black 
Men of DeKalb County, 
marking a powerful new 
chapter for the 100 Black 
Men and youth develop-
ment across the region.

Cummings was admin-
istered the official mem-
ber’s oath and ceremoni-
ally pinned during a special 
induction ceremony held 
on Friday, February 20th. 
The moment signified more 
than membership — it 
marked the launch of the 
organization’s transforma-
tive new platform, the Vic-
tory & Values Initiative.

The Victory & Values 

Initiative is a groundbreak-
ing youth development pro-
gram designed to empower 
elementary and middle 
school students through a 
dynamic blend of sports, 
mentorship, and STEM 
exposure. The initiative 
focuses on building health, 
discipline, character, lead-
ership, and access to oppor-

tunity — creating pathways 
for long-term academic and 
personal success.

“This is about more than 
sports,” said Cummings 
during the ceremony. “It’s 
about using the platform 
of athletics to teach life 
lessons, create access, and 
build the next generation of 
leaders.”

The induction ceremony 
also featured notable guests 
including NASCAR’s new-
est Star Driver, Lavar Scott 
and NASCAR Director 
of Athletic Performance, 
Phil Horton, who joined 
Cummings for a powerful 
Victory & Values Town 
Hall discussion. The Town 
Hall was moderated by re-
nowned Sports Emcee John 
Hollins and focused on 
leadership, resilience, dis-

cipline, and the importance 
of mentorship in shaping 
young lives.

A “Day at NASCAR”
for 75+ Youth

Cummings wasted no 
time getting to work. On 
his first full day as an hon-
orary member, he joined 
his new brothers of the 
100 Black Men of DeKalb 
County to host a “Day at 
NASCAR,” escorting more 
than 75 youth to a once-
in-a-lifetime experience at 
EchoPark Motor Speedway 
(formerly Atlanta Motor 
Speedway).

The youth participants 
received behind-the-scenes 
access including: an exclu-
sive tour of Pit Row, access 
to the Garage Area and ex-

ploration of the interactive 
Fan Zone.

The experience culmi-
nated with a surprise meet-
and-greet and Q&A session 
with NASCAR Superstar 
Bubba Wallace, who shared 
insights on perseverance, 
preparation, and break-
ing barriers in professional 
sports.The day served as a 
living example of the ‘Vic-
tory & Values’ Initiative in 
action — exposing youth to 
new industries, expanding 
their vision for the future, 
and connecting them di-
rectly with high- level men-
tors and role models.

Building Leaders 
Through Access and 

Mentorship
The 100 Black Men of 

DeKalb County – a chap-
ter of the largest, national 
mentoring organization 
in the county – contin-
ues to expand its footprint 
with programs focused on 
academic excellence, eco-
nomic empowerment, lead-
ership development, and 
health & wellness.

The launch of ‘Victory 
& Values’ represents a 
strategic expansion of the 
organization’s impact, in-
tentionally integrating ath-
letics and STEM to engage 
youth at an early age while 
reinforcing core principles 
such as integrity, account-
ability, teamwork, and per-
severance.
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By Louis J. King II
President & CEO
OIC of America

The future of work is no 
longer a distant idea — it’s 
here. Automation, artificial 
intelligence, remote work, 
and the green economy are 
redefining the workforce, 
and at breakneck speed. For 
the communities we serve 
and partner with, this mo-
ment presents both a chal-
lenge and a huge opportu-
nity. The question is: will we 
be passengers or drivers of 
this transformation?

At OIC of America, we’re 
preparing people to lead 
in this new world of work 
and not get left behind. That 
means teaching digital and 
AI skills, expanding access 
to technology, and mak-

ing sure every learner has 
the tools to succeed in a 
tech-enabled economy. But 
it also means investing in 
emotional intelligence, criti-
cal thinking, and adaptabil-
ity — skills that are just as 
important in a fast-changing 
and increasingly competi-
tive world.

The World Economic Fo-
rum predicts that by 2030, 
up to 85 million jobs may be 
displaced by automation — 
but 97 million new roles will 
emerge. These new jobs will 
require new skillsets. The 
future will reward lifelong 
learners — those who are 
willing to train, pivot, and 
grow. And for the skilled 
trades where we focus on 
preparing people for the 
workforce, the possibilities 
to chart new paths are end-

less.
In Pennsylvania, our Dela-

ware Valley Alliance (DVA) 
serves as the blueprint for 
this evolution. The DVA is 
an essential component of 
the infrastructure needed to 
ensure communities secure 
the necessary resources to 
thrive long-term.

By integrating housing, 
public safety, career train-
ing, health and more into a 
cohesive advocacy frame-
work, we aren’t just filling 
jobs; we are securing eco-
nomic independence for 
Pennsylvania’s talented, yet 
untapped (and overlooked) 
workers. This coordinated 
effort is structured so that the 
Commonwealth’s booming 
industry surges in life sci-
ences, data centers, and ad-
vanced manufacturing also 

benefit its citizens more eq-
uitably. These wins reflect a 
statewide victory for its citi-
zens; as the “future of work” 
arrives, no community is left 
on the sidelines of progress. 
We look forward to scaling 
this approach in other com-
munities where we serve.

For communities that have 
historically been left out of 
opportunity and forgotten, 
the future of work must in-
clude justice, not just jobs. 
That means policy change, 
corporate investment, and 
community-based solutions 
that put people at the center.

This is a defining mo-
ment. Let’s make sure our 
people are prepared to not 
just survive — but lead.

For more information, 
visit http://www.oicofamer-
ica.org
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The Future of Work

Women of Color Leadership Shapes the 
Legacy of Women’s History Month

By Dr. Sharon M. Holder
Minnesota
Spokesman Recorder

Women’s History Month 
offers an opportunity to rec-
ognize the enduring impact 
of women of color leader-
ship across history and in 
the present day. From Har-
riet Tubman and Shirley 
Chisholm to today’s leaders 
in science, politics and cul-
ture, women of color con-
tinue to shape movements, 
institutions and communi-
ties through courage, col-
laboration and vision.

Every March, Women’s 
History Month invites us to 
pause and honor the women 
whose courage, intellect, 
and leadership have shaped 

our world. This year, that 
invitation feels especially 
urgent. We are living in a 
time when history is being 
rewritten, when DEI is be-
ing recast as a threat, and 
when the stories we choose 
to uplift matter more than 
ever. The stories of women 
of color must be centered, 
celebrated, and carried for-
ward with intention.

For centuries, women of 
color have been architects 
of progress, even when his-
tory tried to confine them to 
the margins. They have led 
movements, built institu-
tions, transformed culture, 
and expanded the bound-
aries of justice, leadership, 
and community. Their 
contributions are not post-

scripts; they are landmarks. 
Yet too often, their bril-
liance has been acknowl-
edged only in hindsight. 
Women’s History Month 
offers a chance to correct 
that imbalance, not only by 
remembering the past, but 
by recognizing their leader-
ship unfolding before us.

This legacy lives in Har-
riet Tubman, whose cour-
age and strategic brilliance 
transformed the Under-
ground Railroad into one of 
the boldest freedom opera-
tions in American history. 
In Barbara Jordan, whose 
moral clarity reshaped the 
nation’s understanding of 
justice and constitutional 
responsibility. In Madam 
C. J. Walker, expanding 

both the beauty industry 
and the economic horizons 
of Black women. It dances 
in Josephine Baker, who 
challenged racism and re-
sisted fascism. In Ida B. 
Wells and Dolores Huerta, 
who wielded truth and de-
termination in pursuit of 
justice. In Chien-Shiung 
Wu, whose experiments al-
tered science, and Shirley 
Chisholm, whose political 
courage expanded the very 
definition of leadership. 
These women did more 
than break barriers; they 
built new worlds.

A powerful throughline 
in the leadership of women 
of color is how they lead: 

See WOMEN, Page 6



(Newswise) — ANN 
ARBOR, Mich. – Motor 
vehicle crashes remain a 
leading cause of death for 
teens and young adults, yet 
many families may under-
estimate the risks close to 
home, suggests a new na-
tional poll.

One in three parents wor-
ry their teen or young adult 
driver could cause an acci-
dent, according to the Uni-
versity of Michigan Health 
C.S. Mott Children’s Hos-
pital National Poll on Chil-
dren’s Health.

Yet, nearly all parents 
believe their child drives 
as well as or better than 
other young drivers and 
relatively few said they 
imposed consequences for 
their teen’s unsafe driving 
behaviors.

“Our report suggests a 
disconnect between par-
ents’ concerns about risky 
teen driving and their con-
fidence in their own child’s 
skills behind the wheel,” 

said Mott Poll Co-Director 
Sarah Clark, M.P.H.  

Risky behaviors
are common

The nationally represen-
tative report includes re-
sponses from 1,780 parents 
with children ages 16 to 25 
surveyed in February. Most 
parents report their teen 
or young adult drives, and 
nearly two-thirds say their 
child drives almost every 
day.

More than half of parents 
say they have witnessed at 
least one unsafe driving be-
havior by their child. Near-
ly half have seen aggressive 
driving such as speeding or 
tailgating and one in four 
have observed distracted 
driving, including texting 
or multitasking.

Another 17% of parents 
have seen their child drive 
while impaired, including 
while sleepy, emotionally 

upset or under the influence 
of alcohol or marijuana.

“Distracted, impaired 
and aggressive driving 
are major contributors to 
crashes,” Clark said. “Even 
behaviors that seem minor, 
like glancing at a phone or 
driving while exhausted, 
can significantly slow reac-
tion time and increase crash 
risk.”

Parents of young adults 
ages 21 to 25 are more 
likely to report distracted or 
impaired driving than par-
ents of teens ages 16 to 20.

Confidence outweighs 
concern

Despite these observa-
tions, 96% of parents rate 
their child’s driving as av-
erage or better compared 
to peers. Only 4% say their 
child is a worse driver than 
others their age.

Even parents who have 
observed distracted or im-
paired driving tend to give 
their child similar ratings 
to those who have not seen 

such behaviors. And par-
ents who have witnessed 
aggressive driving were 
actually less likely to rate 
their child as a worse driver 
than peers.

“Many parents do not 
connect risky driving be-
haviors to being a good 
driver,” Clark said. “Often, 
parents engage in these 
same risky driving behav-
iors and may not view them 
as dangerous.”
Few parents take action
While one in three par-

ents express worry about 
their young driver sharing 
the road, only one in four 
report taking steps to ad-
dress their child’s driving 
behavior. Actions include 
installing monitoring de-
vices, restricting driving 
privileges, refusing access 
to a family car or threaten-
ing to stop paying for car 
insurance.

Experts emphasize that 
parental involvement re-
mains critical, especially 

as driver education require-
ments vary by state and 
some allow online instruc-
tion or do not require for-
mal driver’s education at 
all.

While most states have 
hands-free laws and pro-
hibit texting while driving, 
Clark notes, other distrac-
tions like eating, grooming 
or interacting with passen-
gers remain widespread 
and risky.

As teens and young 
adults gain independence 
on the road, Clark encour-
ages families to have on-
going conversations about 
safe driving and to take 
concerns seriously before a 
preventable tragedy occurs.

“Parents are often the 
most influential driving 
instructors their teens will 
ever have,” Clark said, 
“Setting clear expectations, 
modeling safe driving and 
enforcing consequences 
when needed can make a 
real difference.”

(Newswise) — MINNE-
APOLIS — Having type 1 
diabetes is associated with 
a higher risk of develop-
ing dementia, according to 
a study published March 
18, 2026, in Neurology®, 
the medical journal of the 
American Academy of 
Neurology. Type 2 diabe-
tes is also associated with 
a higher risk of dementia 
compared with not having 
diabetes. This study shows 
an association and does not 
prove that diabetes causes 
dementia.

Type 1 diabetes is rare, 
accounting for about 5% of 
diabetes cases.

“As advances in medi-
cal care have extended the 
lives of people with type 

1 diabetes, it’s becoming 
increasingly important to 
understand the relation of 
type 1 diabetes to the risk 
of dementia,” said study au-
thor Jennifer Weuve, MPH, 
ScD, of Boston University. 
“We have known that type 
2 diabetes is linked to an 
increased risk of dementia, 

but this new research sug-
gests that, unfortunately, 
the association may be even 
stronger for those with type 
1 diabetes.”

The study involved 
283,772 people with an av-
erage age of 64. Of those, 
5,442 had type 1 diabetes 
and 51,511 had type 2 dia-

betes. The participants were 
followed for an average of 
2.4 years. During that time, 
2,348 people developed 
dementia, including 144 of 
the people with type 1 dia-
betes, or 2.6%; 942 of the 
people with type 2 diabetes, 
or 1.8%; and 1,262 of the 
226,819 people who did not 
have diabetes, or 0.6%.

After accounting for fac-
tors, such as age and educa-
tion level, the researchers 
estimated that people with 
type 1 diabetes were nearly 
three times as likely to de-
velop dementia as people 
without diabetes. People 
with type 2 diabetes were 
twice as likely to develop 
dementia as people without 
diabetes. Weuve added that 

in this study, an estimated 
65% of dementia cases 
among people with type 1 
diabetes could be attributed 
to the condition itself.

“Type 1 diabetes is not 
common, so this condition 
accounts for a small frac-
tion of all dementia cases.  
But for the growing num-
ber of people with type 1 
diabetes who are over 65 
years old, these findings 
underscore the urgency of 
understanding the ways in 
which type 1 diabetes in-
fluences dementia risk and 
how we can prevent or de-
lay it,” Weuve said.  

A limitation of the study 
is that diabetes and demen-
tia were identified using 
electronic health records 

and survey data, which may 
not capture every diagnosis.

The study was supported 
by the National Institutes of 
Health.

Discover more about de-
mentia at Brain & Life®, 
from the American Acad-
emy of Neurology. This re-
source also offers a website, 
podcast, and books that 
connect patients, caregiv-
ers and anyone interested 
in brain health with the 
most trusted information, 
straight from the world’s 
leading experts in brain 
health. Follow Brain & Life 
on Facebook, X, and Insta-
gram.

The American Academy 
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Type 1 Diabetes Associated with Higher Risk of Dementia

National Poll: 1 in 3 Parents Fear Their Teen or Young Adult Could Cause a Crash
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ments include champion-
ing data-driven solutions, 
streamlining HR operations 
and improving collabora-
tion, departments and em-
ployee groups. His work 
ensures HR services are not 
only responsive and mod-
ern, but reflective of Dallas 
College’s values-driven ap-
proach to serving students, 
employees and the broader 
community.

Celebrating its 60th anni-
versary, Dallas College con-

sists of seven campuses — 
Brookhaven, Cedar Valley, 
Eastfield, El Centro, Moun-
tain View, North  Lake  and 
Richland — plus a dozen 
centers  located  through-
out Dallas County. As one 
of the largest community 
colleges in the U.S., Dallas 
College offers online and 
in-person learning, serving 
more than 127,000 credit, 
workforce and continuing 
education students annu-
ally. Students  benefit  from 

partnerships with local 
school districts, four-year 
universities,  industry  and 
community leaders. Dal-
las College offers associate 
degrees and career/tech-
nical certificate programs 
in more than 100 areas of 
study, as well as bachelor’s 
degrees in education, nurs-
ing  and software develop-
ment.

As the largest provider of 
dual credit in Texas, Dallas 
College serves 30,000 high 
school students through 63 
dual credit programs.

BURRELL, from Page 2

Former Dallas Police Association President Pleads Guilty 
to Charge Connected to Fatal March 2025 Crash

Jaime Castro, a former 
Dallas police officer and 
past president of the Dallas 
Police Association, pleaded 
guilty Friday to one count 
of making a false statement 
to a police officer in con-
nection with a fatal 2025 
crash.

The charge is a Class B 
misdemeanor. As part of 
the plea agreement, Castro 
will surrender his peace 
officer license, complete 
DWI classes, pay a fine and 
serve one year of deferred 

probation.
The plea comes nearly 

one year after a crash on 
March 15, 2025, in north-
west Dallas that killed 
25-year-old Atianna Wash-
ington.

Washington, a pedestri-
an, was attempting to cross 
a dimly lit portion of the 
road in the 2500 block of 
West Northwest Highway 
when the crash occurred.

Castro, who was serving 
as president of the Dallas 
Police Association at the 

time, was listed as a pas-
senger in the vehicle in-
volved in the crash. The 
Dallas Police Association 
is the organization that rep-
resents rank-and-file Dallas 
police officers.

He was placed on admin-
istrative leave by the Dallas 
Police Department during 
an investigation into his 
actions at the scene of the 
crash. Castro, who joined 
the department in 1998, 
announced his retirement 
from the Dallas Police De-

partment in January 2026.
“This guilty plea is the 

result of a thorough inves-
tigation by my office’s Pub-
lic Integrity Unit based on 
the facts available to us. Per 
DPD policy, it appears the 
investigation at the scene 
was incomplete. The Dallas 
County District Attorney’s 

Office was not present for 
and took no part in the orig-
inal investigation,” Dallas 
County Criminal District 
Attorney John Creuzot 
said.

“We are thankful to Chief 
Comeaux, who assumed 
control of the police depart-
ment in the midst of this 

investigation. Chief Co-
meaux continues to work to 
address this incident. Were 
there other crimes com-
mitted or criminal liability 
stemming from the original 
offense, unfortunately, we 
may never know despite 
our exhaustive efforts to 
find the truth.”

Texas Lawmakers Blast Congressional Hearing 
Targeting Landmark Education Ruling Plyler v. Doe

EULESS, TEXAS — 
Today, Mexican American 
Legislative Caucus Chair-
man State Representative 
Ramon Romero, Jr. and 
Texas House Democratic 
Caucus Chairman State 
Representative Gene Wu 
sent a letter to U.S. Rep-
resentative Jamie Raskin, 
Ranking Member of the 
House Judiciary Commit-
tee, opposing a congres-
sional hearing aimed at re-
visiting Plyler v. Doe, the 
landmark Supreme Court 

decision guaranteeing chil-
dren access to public edu-
cation regardless of immi-
gration status. 

The hearing, scheduled 
for March 18 by the House 
Judiciary Subcommittee on 
the Constitution and Lim-
ited Government, seeks to 
challenge the 1982 ruling 
that originated in Texas. 

“Plyler v. Doe affirmed 
a basic principle: children 
should not be denied ac-
cess to public education 
because of their immigra-

tion status,” said Chair-
man Romero. “Reopening 
this settled Supreme Court 
decision does nothing to 
strengthen our schools.”

“Children belong in 
classrooms. That’s what 
the Supreme Court ruled 
nearly 50 years ago, and 
nothing has changed since 
then,” said Texas House 
Democratic Leader Rep. 
Gene Wu. “Overturning 
Plyler would amount to 
telling millions of chil-
dren across America that 

they don’t deserve to go 
to school. It’s cruel, and it 
accomplishes nothing for 
the millions of Texans who 
need affordable health-
care, quality neighborhood 
schools, and a job that pays 
their rent.”

In the letter, Romero and 
Wu warn that even hold-
ing a hearing questioning 
whether children should be 
allowed in public schools 
sends a damaging signal 
to students, educators, and 
families.



The team from Booker 
T. Washington High School 
for the Performing and Vi-
sual Arts from Dallas, won 
first place at the 47th Annu-
al Texas High School Mock 
Trial Competition on Sat-
urday, March 7, at a com-
petition held at the George 
Allen Courthouse.

The competition included 
more than 25 high school 
teams from across the state, 

to argue a hypothetical civil 
court case written by lo-
cal attorneys with the Dal-
las Bar Association. These 
teams, which have emerged 
as the best among their 
school districts and regions, 
were matched against one 
another, culminating in the 
final championship round 
on Saturday afternoon. The 
Dallas team will represent 
the State of Texas at the 

2026 National High School 
Mock Trial Competition 
in Des Moines, Iowa, May 
7-9, 2026.

Judges and attorneys 
served as “jurors,” and se-
lected the teams that were 
best prepared and demon-
strated exceptional pre-
sentation skills. Students 
portrayed prosecution and 
defense attorneys, as well 
as “witnesses.” The “case” 

is tried by students from 
approximately 170 Texas 
schools annually.

Taking home additional 
top places were: Uplift 
North Hills Preparatory 
(2nd place) in Irving, and 
El Paso High School from 
El Paso, and Talkington 
School for Young Women 
Leaders in Lubbock, tied 
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collaboratively, creatively, 
relationally, and with deep 
responsibility to commu-
nity. Their leadership is 
grounded not in hierarchy 
but in connection, in the be-
lief that progress is some-
thing we build together.

We see this in Kamala 
Harris, whose presence 
expands the boundaries 
of possibility; in Ketanji 
Brown Jackson; in Oprah 

Winfrey; and in Toni Mor-
rison, who insisted that 
the interior lives of Black 
women are essential to the 
human story. It resonates 
in Simone Biles and Ser-
ena Williams, redefining 
strength through excellence 
and self-belief.

Today, women of color 
continue to drive break-
throughs in medicine, tech-
nology, the arts, politics, 

and environmental justice. 
Their leadership appears 
not only in boardrooms or 
public office, but in men-
torship, advocacy, and the 
daily navigation of systems 
never designed for them. 
The spirit shines in Mae 
Jemison and Ellen Ochoa; 
in Michelle Obama; and in 
the brilliance of Katherine 
Johnson, Dorothy Vaughan, 
Mary Jackson, and Chris-
tine Darden, whose work 
helped launch a nation into 

space.
Celebration is impor-

tant, but it is not enough. 
Honoring women of color 
requires intentional action 
rooted in equity. It means 
creating environments 
where their voices are val-
ued, challenging the biases 
that shape who is recog-
nized, and ensuring prog-
ress is shared.

As we celebrate Women’s 
History Month, let us honor 
women of color not as sym-

bols, but as leaders whose 
work continues to guide us. 
When we uplift women of 
color, we honor history and 
shape the future.

Dr. Sharon M. Holder 
lives in South Carolina. 
She holds a PhD/MPhil in 
Gerontology from the Cen-
ter for Research on Aging 
at the University of South-
ampton, UK; a Master of 
Science in Gerontology 
from the Institute of Ger-
ontology at King’s College 

London, UK; and a Mas-
ter of Social Work from the 
Graduate College of Social 
Work at the University of 
Houston, Texas.

Dr. Holder discovered 
her love of poetry at the 
University of Houston–
Downtown, where she pub-
lished in The Bayou Review 
and the Anthology of Poet-
ry. Today, she writes poetry 
as a practice of gratitude 
alongside her academic re-
search.

WOMEN, from Page 3

The powerful affirma-
tions of the late Jesse Jack-
son continue to inspire us 
as we approach springtime 
in Dallas ISD — a season 
of renewal, UIL competi-
tions, and most exciting 
of all, the final stretch to 
graduation. Jackson once 
said: “My mind is a pearl. 
I can do anything in the 
world. If my mind can 
conceive it, if my heart 
can believe it, then I know 
I can achieve it because I 

am somebody.”
Like pearls resting deep 

beneath the ocean’s sur-
face, not easily gathered 
along the shore, but discov-
ered through a deliberate 
dive into unknown depths, 
our students’ potential is 
just as valuable. Academ-
ic success is a dedicated 
journey, unlocked through 
diligence, courage, and a 
strong internal belief in 
oneself.

Across Dallas ISD, more 
than 22,000 employees 
work together each day to 
sustain one of the best ur-
ban districts in the nation. 
Our administrators, teach-
ers, and support teams in-
tentionally cultivate envi-

ronments where students 
recognize that their minds 
and their education are in-
valuable. The mind is a pre-
cious gem capable of over-
coming challenges, and our 
educators serve as guides, 
helping students discover 
new heights and new op-
portunities.

This year’s African 
American Read-In was an 
outstanding opportunity for 
students to discover stories 
of resilience, history, and 
joy by Black authors. The 
Office of School Improve-
ment and Library Services 
did a spectacular job orga-
nizing the event to create an 
engaging and memorable 
experience.

This national initiative 
began in February 1990 
and was founded by Jerrie 
Cobb Scott, with the sup-
port of the National Coun-
cil of Teachers of English. 
She emphasized the impor-
tance of ensuring that every 
child can see themselves 
reflected in books. The 
tradition brings together 
schools, libraries, churches, 
authors, and organizations 
to celebrate Black History 
Month through reading. 
Former District 6 Trustee 
Carla Ranger championed 
this vision in 1999, estab-
lishing the read-in in Dallas 
ISD.

Literature has the power 
to illuminate young minds, 

and for decades, the Afri-
can American Read-In has 
created a space where stu-
dents are inspired to read, 
dream and soar toward fu-
tures shaped by stories that 
connect us all.

Dallas ISD More Choice 
Expo: Families are invited 
to attend the Dallas ISD 
More Choice Expo from 9 
a.m. to 1 p.m. on Saturday, 
April 11, at the Automobile 
building in Fair Park. This 
is an opportunity to explore 
the many choices available 
close to home, such as our 
Legacy Schools.

For families with young 
learners, District 6 also 
offers pre-K programs 

designed to lay the foun-
dation for long-term aca-
demic success. Enrollment 
for prekindergarten begins 
April 1. Learn more by 
visiting dallasisd.org/early-
learning.

Dallas ISD’s legacy of 
excellence continues to 
shine. We are proud to be 
a B-rated district, with 
163 A- and B-rated cam-
puses across the city. Our 
students are preparing for 
college, career, and beyond 
in environments that affirm 
their limitless potential, 
while being taught to val-
ue their unique skillset to 
better themselves and the 
world around them.

Excellence Close to Home

Booker T. Washington High School Places First at the
47th Annual State High School Mock Trial Competition
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Nine Students Deliver Outstanding 
Performances at Texas Wesleyan 

University Showcase
Nine talented high 

school contestants capti-
vated the audience on Sat-
urday, March 14, during 
a dynamic arts showcase 
held at the Ann Waggoner 
Annex on the campus of 
Texas Wesleyan Univer-
sity.

The program was spear-
headed under the leader-
ship of Bro. Wayne Pol-
lard, whose coordination 
and vision produced an 
outstanding and well‑orga-
nized event that highlight-
ed emerging youth talent 
from across North Texas.

Performances spanned 
multiple artistic disci-
plines, with each contestant 
demonstrating exceptional 
creativity, preparation, 
and stage presence. Judges 
praised the overall strength 
of this year’s performers, 
applauding the dedication 
shown by all nine partici-
pants.

Top Winners An-
nounced

• 1st Place — Vir Gan-
dhi, Alpha Iota Iota, 
North Dallas

• 2nd Place — Vivian-
na Gantt, Theta Alpha, 
South Dallas

• 3rd Place — Xander 
Dade, Epsilon Alpha, 
Fort Worth

The first‑ and sec-
ond‑place winners will 
advance to a district‑wide 
competition in San Anto-
nio, Texas, April 2–5. The 
winner of that event will 
move on to represent the 
district at the organiza-

tion’s International Con-
clave in Cincinnati, Ohio, 
this July.

All placing contestants 
received cash awards and 
trophies, recognizing their 
excellence and commit-
ment to the arts.

Organizers emphasized 
the importance of programs 
that uplift youth achieve-
ment, promote cultural 
expression, and strengthen 
community engagement.

Texas Democrats to Hold County
Conventions Statewide This Saturday

Texas Democrats will 
hold county and district 
conventions across the state 
on Saturday, March 21, fol-
lowing the 2026 primary 
elections. Held every two 
years, county conventions 
are a critical step in the 
Democratic Party’s process, 
bringing together grassroots 
voters and local leaders to 
shape the party’s future.

At these conventions, 
Democrats will:

• Adopt resolutions out-
lining party priorities and 

policy positions
• Elect delegates to the 

Texas Democratic Conven-
tion

• Conduct key party busi-
ness, including rules, leader-
ship, and organizing priori-
ties

“County conventions are 
where the grassroots power 
of our party comes to life,” 
said Chairman Kendall 
Scudder. “Across Texas, 
Democrats are organizing, 
building momentum, and 
making their voices heard 

on the issues that matter 
most to their communities. 
This is how we strengthen 
our party and prepare to win 
in November.”

The media are encour-
aged to attend local conven-
tions to hear directly from 
delegates and party leaders 
about the issues driving vot-
ers across Texas.

For more information, 
including how to RSVP for 
your local convention and 
locations, visit: https://texas-
democraticconvention.com.
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NCAA Tournament Prospects Could Shape Mavericks Future
By Jamal Baker
NDG Sportswriter

The NCAA Division I 
men’s basketball tourna-
ment tips off Thursday, 
March 19, giving NBA draft 
prospects a chance to raise 
their stock on college bas-
ketball’s biggest stage.

The Dallas Mavericks 
will almost certainly have 
a top ten pick in the 2026 
NBA Draft and are hop-
ing for similar lottery luck 
to 2025, when they landed 
the No. 1 overall pick with 
just 1.8% odds and selected 
Cooper Flagg.

Let’s break down a few 
prospects to watch during 
the tournament who could 
be ideal fits for the Maver-
icks—starting with Univer-
sity of Houston guard and 
San Antonio native Kings-
ton Flemings.

Flemings is a crafty 
combo guard that has the 
ability to play both on the 
ball as an offensive initia-
tor and off the ball as a go 
to scorer. Standing 6’4”, 

Flemings has plus size at 
the point guard position and 
puts tremendous pressure 
on opposing defenses with 
his downhill attacking style.

“Kingston came here with 
a maturity and a passion for 
competing. He absolutely 
loves to play basketball. He 
is one of the best teammates 
and one of the greatest kids. 
Everything about off the 
court reflects everything he 
does on the court. I could 
not be happier for him, his 
family and our program,” 
head coach Kelvin Samp-
son said.

Averaging 16.5 points, 
3.9 rebounds and 5.4 assists 
in 31 games, Flemings be-
came the first freshman at 

the University of Houston 
to earn All-America honors 
when he was named to the 
All-America Second Team 
by The Sporting News.

Flemings would give the 
Mavs another quality guard 
to pair with Kyrie Irving 
and a running mate to build 
around with Cooper Flagg.

The next two prospects 
are at the top of my draft 
board, and they are none 
other than University of 
Kansas guard Darryn Pe-
terson and BYU forward AJ 
Dybantsa.

While the Mavs will 
more than likely need a top 
two pick to draft Peterson or 
Dybantsa, either one in Dal-
las would instantly make the 

Mavericks a playoff team.
“The battle for No. 1 is 

close enough between Pe-
terson and AJ Dybantsa 
to the point where league 
sources broadly view this 
as a matter of which team 
ultimately makes the pick,” 
ESPN’s Jeremy Woo wrote.

Peterson is a naturally 
gifted scorer who moves 
with a fluidity like a hot 
knife through butter. Al-
though much has been dis-
cussed about his issues with 
cramping and checking 
himself out of games, the 
talent is undeniable—gen-
erational, even.

Peterson averaged 19.9 
points, 4.2 rebounds and 
1.8 assists in 20 games with 
Jayhawks.

A backcourt featuring Pe-
terson and Irving in Dallas 
would arguably be a top ten 
backcourt in the league—
just watch him during the 
college postseason.

Dybantsa is also a blue-
chip talent that I believe 
would help the Mavs  clinch 
a playoff berth next season. 
He averaged 24.7 points, 
6.7 rebounds and 3.8 assists 
in 31 games for the Cou-
gars.

The Big 12’s Freshman 

of the Year is one of the na-
tion’s best two-way players 
and may have the highest 
ceiling in the upcoming 
draft.

A core of Flagg, Dy-
bantsa, PJ Washington and 
Dereck Lively would give 
the Mavs four quality de-
fenders with size in their 
starting lineup—allowing 
head coach Jason Kidd to 
get creative with his mas-
termind-esque defensive 
coverages.

The NBA draft lottery is 
set to take place May 10, 
2026, and may the odds 
ever be in the Mavs favor.

“Our mission has always 
been to mentor the next 
generation,” said Vaughn 
Irons, President-Elect of 
the 100 Black Men of 
DeKalb County. “With 
Terry Cummings joining 
the brotherhood, along with 
partners in NASCAR and 
professional sports, we are 
creating unprecedented ac-
cess and exposure for our 
youth. Victory & Values is 
about turning inspiration 
into structured opportu-
nity.”

By connecting elemen-
tary and middle school 
students to professional 
athletes, executives, STEM 
professionals, and commu-

nity leaders, the initiative 
aims to:

• Increase youth expo-
sure to careers in sports 
business, engineering, and 
performance science

• Strengthen mentorship 
pipelines

• Promote physical well-
ness and mental resilience

• Build character-driven 
leadership at an early age

Open Invitation to
Youth and Families

All youth are invited to 
participate in the Victory 
& Values Initiative, along 
with the other countless, 
impactful programs offered 
by the 100 Black Men of 
DeKalb County.

Parents and guard-
ians seeking mentorship, 
leadership development, 
academic enrichment, and 
transformative exposure 
opportunities for their chil-
dren are encouraged to con-
nect with the organization.

As NBA Legend Terry 
Cummings’ induction dem-
onstrates, Victory & Values 
is more than a program — 
it is a movement designed 
to build champions in life, 
not just in sports.

For more information 
about the Victory & Val-
ues Initiative or to enroll a 
student, contact: 100 Black 
Men of DeKalb County at 
Phone at 404.241.1338, 
info@100bmod.org or Tee 
Foxx at 404.791.6525,

CUMMINGS, from Page 2



By Dwight Brown

(**1/2) He yearned for 
a bride. He got one. But is 
she too complicated? Will 
fate let them be?

Restlessness, chaos and 
bodaciousness permeate 
The Bride!  The overde-
veloped script, by writer/
director Maggie Gyllen-
haal (The Lost Daughter), 
has glitches that the direc-
tion mirrors. Tonal issues 
and a main character that’s 
enigmatic on paper and 
screen are the cause. Sci-fi 
author Mary Shelley gives 
the same gifts to this proj-
ect that filmmaker Guiller-
mo del Toro received with 
his interpretation of the 
Frankenstein myth: instant 
name recognition, an eter-
nally evocative premise 
and gleeful expectations of 
horror. How those presents 
are unwrapped is up to the 
filmmakers. 

Ida (Jessie Buckley, 
Hamnet) roams the bars 
and streets in 1930s Chica-
go like a possessed woman 
unable to control her out-
bursts. On the outside, it 
looks like mental illness. 
On the inside, an alter ego 
(Mary Shelley) makes her 
say outrageous things. 
Late one night in a bar, her 
mouth gets her in trouble 
with the wrong hoodlums, 
and she’s put out of her 
misery. 

Frank (Christian Bale, 
The Dark Knight), a man 
with patchwork-quilt skin, 
approaches a Dr. Euphro-
nious (Annette Bening) 
who’s known for her theo-
ries on reviving dead folks. 
The stranger states his 
loneliness dilemma elo-
quently: “There is a whole 
garden of pleasure I have 
not had.” (Some of the dia-

logue is quite nice!) With 
some convincing, the doc-
tor agrees to fulfill Frank’s 
obsession for a mate. They 
exhume the body of a taw-
dry blonde woman. It’s 
love at first resuscitation. 
Frank joyously exclaims, 
“Born from the dead.” 

Gyllenhaal had great 
success with her first fea-
ture film The Lost Daugh-
ter, which earned a right-
ful Oscar® nom for Best 
Adapted Screenplay and 
displayed great direct-
ing chops. She wrote this 
screenplay alone but need-
ed a co-writer who could 
help her reflect on cru-
cial points. Someone like 
a Greta Gerwig who can 
melt complicated scripts 
down to their essence. The 
main issues? The genre is 
unclear: Comedy, horror 
film, romantic drama, sci-
fi thriller or psycho drama? 
If the answer is “all of the 
above,” viewers won’t 
know how to react or what 
to feel. Main character: 
Will the bride, Ida, have 
one or two key personal-
ity traits or many? Many 
is excessive, a couple adds 
texture. Love story: Can 
you get audiences to root 
for the monster couple 
(like Romeo and Juliet) or 
be awed by their depravity 
(like Sid and Nancy). Pick 

one or the other.  
Because the playbook 

is all over the place, the 
film feels askew no mat-
ter what Gyllenhaal does. 
However, the way she as-
sembles and guides the 
top-notch production team 
is so skillful that the result 
is a gorgeously crafted art 
film. Nightclubs, laborato-
ries and back alleys are al-
luring because production 
designer Karen Murphy 
has a great eye for design 
and recreating the ‘30s. 
Ida’s red dress and lace-
up boots become iconic 
fixtures (costume designer 
Sandy Powell). Whether 
the camera (cinematog-
rapher Lawrence Sher) is 
following the couple in 
stolen cars (which they 
manage to jumpstart way 
too easily), down dark 
streets or through love 
scenes it sometimes cap-
tures images worthy of 
paintings.

As an auteur, Gyllenhaal 
makes quite an impression 
visually and technically. 
Again, the big blemish is 
an improbable script that 
she tries to gallantly el-
evate. But audiences will 
collectively scratch their 
heads at key moments 
because of the absurdity. 
For example, a synchro-
nized dance scene in a 

nightclub looks like a clip 
from TV’s Dancing with 
the Stars. Ida is agile, and 
so is Frank, but it doesn’t 
make sense that everyone 
in the room would know 
the same dance routine 
and keep in step perfectly 
unless they’d been in the 
same Broadway show.  

The blips in reason-
ing are accompanied by 
a plethora of unneeded 
characters. Frank and the 
Bride should be the focus. 
One antagonist would do. 
Yet there are a lot of hang-
ers-on: Law enforcement 
tracks her, but the overly 
dressed Myrna Mallow 
(Penélope Cruz) and se-
cretive Jake Wiles (Peter 
Sarsgaard) seem extrane-
ous. Frank’s obsession 
with Hollywood screen 
legend Ronnie Reed (Jake 

Gyllenhaal) and his love 
interest Iris (Julianne 
Hough) is a gimmick that 
wanes quickly. Especially 
when the monster contin-
ues to imagine himself into 
Reed’s movies. 

A lead protagonist who 
evoked less chaos might 
have a persona audiences 
could latch onto. Unfor-
tunately, Ida’s behavior is 
erratic to the point of an-
noyance. She’s a disrupt-
er without a cause. That 
makes Buckley’s job of 
interpreting the character 
tough. 

Too many variations. 
Too many traits. Buckley 
does the best she can with 
what’s on the page, look-
ing like a hyped-up, sugar-
high Cyndi Lauper. 

The character may be 
conveying a feminist mes-

sage, but it’s muddled 
at best. Bale’s portrayal 
of Frank is far more re-
strained and awesome. He 
captures more of the mys-
tique of a Frankenstein 
monster in two minutes 
than Jacob Elordi did in 
the entire 149 minutes of 
Frankenstein 2025.

A golden opportunity to 
bring an updated character 
into the Frankenstein uni-
verse fumbles. It started 
with a good premise but 
an unsettled script. Hard 
to figure out who the hap-
py audience will be. Not 
tweens, teens or twenty-
somethings. They’ll likely 
feel jilted. Frank gets his 
lover. But the audience 
goes home alone.  

Visit Film Critic Dwight 
Brown at DwightBrown-
Ink.com.
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Festival of Joy Returns to
Klyde Warren Park on April 18

DALLAS – A kaleidoscope of 
colors, flowers, music, dancing 
and more will transform Klyde 
Warren Park as the seventh-an-
nual Festival of Joy returns Sat-
urday, April 18, from 11 a.m.–9 
p.m. Inspired by a global Indian 
tradition celebrated in cities 
around the world, the free fam-
ily-friendly event kicks off with 
a vibrant parade and momentous 
chariot pull followed by a day of 
crafts, yoga, wellness activities, 
performances, face painting and 
more. 

Presented by the popular East 
Dallas restaurant Kalachandji’s, 
the Festival of Joy will feature 
a free vegetarian feast at 5 p.m. 
and culminate with a soulful 
concert at 7 p.m. as the sun sets 
in the heart of the city.

“Festival of Joy is a celebra-
tion of traditions, but it’s really 
about bringing people together,” 
said Nityananda Das Adhikari of 
the Radha Kalachandji Temple. 
“Each year thousands of North 
Texans from many backgrounds 
gather to share music, culture, 
great food and a spirit of peace 
and unity. We’re especially ex-
cited to welcome the community 
during Dallas Arts Month.”

At 11 a.m., a welcome cer-
emony complete with dancing 
and music gets underway at 

Klyde Warren Park, followed 
by “The Great Chariot Pull” and 
parade at noon through the Dal-
las Arts District. After the pro-
cession returns at 1 p.m., guests 
can enjoy live stage entertain-
ment, sample popular vegetar-
ian street foods, shop a clothing 
bazaar with colorful attire and 
gifts, and explore holistic and 
healthy living exhibits. From 
Ayurveda and yoga to traditional 
crafts, 360-degree photo experi-
ences, mehndi (henna), ask-a-
monk sessions and more, attend-
ees can immerse themselves in a 
range of rich cultural offerings.

The Festival of Joy, also cele-

brated as Ratha Yatra or Festival 
of Chariots around the world, 
has been observed annually for 
more than 3,000 years, making 
it the world’s longest-running 
street festival. It is held in cities 
across the U.S. and major cul-
tural hubs worldwide, including 
New York City’s Fifth Avenue 
and London’s Piccadilly Circus.

Admission is free. Klyde 
Warren Park is located at 2012 
Woodall Rodgers Fwy., Dal-
las. Paid parking is available in 
nearby lots. Ride sharing is rec-
ommended. For more informa-
tion and the latest updates, go to 
festivalofjoydallas.org.

for third place. In addition, Re-
ese Elder, of Booker T. Wash-
ington High School, received 
the 2026 Outstanding Advo-
cate Award; Price Jenkins, of 
Providence Classical School in 
Spring, Texas received the 2026 
Outstanding Witness Award; and 
Ainslie Ely, of Plano West Se-
nior High School, received first 
place in the 2026 Courtroom 
Artists competition. The win-
ning Courtroom Artist will also 
compete in the National Compe-
tition.

The National High School 
Mock Trial Competition is the 
ultimate law-related educa-
tion experience for the best and 
brightest high school students 
around the globe. The program 
is dedicated to promoting an 
understanding and appreciation 
of the American judicial system 
through an academic competi-
tion.

The Dallas Bar Association 
has sponsored and coordinated 
the statewide program since its 
inception in the 1970s to teach 

high school students how the 
justice system works and how 
the law is applied in everyday 
life, and to expose them to criti-
cal thinking exercises and quick 
analysis through preparation and 
presentation.

In the 43-year history, the 
Texas High School Mock Tri-
al Competition has had more 
than 130,000 participants and 
has awarded approximately 
$300,000 in scholarships at the 
local, regional and state levels. 
More information about the pro-
gram is available at www.texas-
highschoolmocktrial.com.

TRIAL, from Page 6
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Ed Bell Construction is a Dallas based heavy highway contractor doing business 
in the North Texas market since 1963. With clients such as TxDOT, Dallas County 
Public Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield (plus 
many others), we have a strong backlog of work in the highway market locally. 

We are currently hiring for the following positions: 
•  Mechanic (Shop) 
•  Laborer (Earthwork) 
•  Form Setter (Structures) 
•  Dozer Operator (Earthwork) 
•  Roller Operator (Earthwork) 
•  Mixer Operator (Earthwork)   
•  Finisher (Structures, Paving) 
•  Slipform Machine Operator (Paving) 
•  Motor Grader Operator (Earthwork) 
•  CDL Drivers (Haul Truck, End Dump) 
•  Barricade Servicer (Must have valid DL) 
Available: multiple openings 
Rate: Negotiable 
Must have own transportation. 
Years of Experience required will vary, from 6 months to 2 years (depending on 
position) 
Physical and Drug Screen Required 
Must have a Clear Background 
Must be at least 18 years old (CDL Driver, 21 yrs.) 

Soaring Fuel and Metals Costs Send Prices Higher for Construction 
Materials in February; Iran War Makes Further Increases Likely
The producer price index 

for materials and services 
used in nonresidential con-
struction rose 0.1 percent 
from January and 3.1 per-
cent from February 2025, 
driven by sharp increases 
in metals prices, according 
to an analysis by the Asso-
ciated General Contractors 
of America of government 
data released today. 

Association officials 
warned that rising costs 
for key materials are mak-
ing it harder for contractors 
and project owners to move 
forward with planned con-
struction projects.

“Major increases in the 
prices for diesel fuel and 
key metals occurred before 
the start of the Iran war,” 
said Ken Simonson, the 
association’s chief econo-
mist. “The disruption of 
oil, natural gas, and alu-
minum supplies from the 
Middle East is pushing up 
construction costs further 
and causing owners to de-
lay projects.”

The producer price in-

dexes for aluminum mill 
shapes and steel mill 
products jumped by 39.1 
percent and 20.9 percent, 
respectively, from Febru-
ary 2025 to February 2026, 
the largest year-over-year 
increases since the supply-
chain disruptions of early 
2022. 

Other metal products 
used in construction also 
posted sizable gains. Fab-
ricated structural metal bar 
joists and rebar rose 20.0 
percent year-over-year, 
while copper and brass mill 
shapes increased 15.1 per-
cent compared to February 

2025.
Energy-related inputs 

also shifted significantly. 
Diesel fuel prices jumped 
20.3 percent from January, 
highlighting how quickly 
fuel costs can move, al-
though prices were 3.1 per-
cent higher than a year ear-
lier. Rising fuel costs can 
quickly ripple through con-
struction supply chains, as 
the cost of truck transpor-
tation of freight increased 
3.1 percent over the past 
year. Rising volatility in 
fuel markets could push 

transportation and operat-
ing costs higher in coming 
months if disruptions to 
Middle East energy sup-
plies persist.

Association officials 
noted that rising costs for 
metals and fuel highlight 
how sensitive construction 
supply chains remain to 
global disruptions and trade 
policy. They urged federal 
officials to pursue policies 
that reduce volatility in ma-
terials markets and provide 
greater certainty about the 
future cost of key construc-

tion inputs.
“There is a limit to how 

many price increases the 
market can absorb before 
owners put projects on 
hold,” said Jeffrey D. Shoaf, 
the chief executive officer 
of the Associated General 
Contractors of America. 
“Reducing uncertainty 
around tariffs and stabiliz-
ing supply chains would go 
a long way toward helping 
contractors keep projects 
moving forward.

(This press release was 
provided by agc.org.)
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Ranking Member Rosa De-
Lauro that funds the TSA, 
FEMA, Coast Guard, CISA 
and the parts of the Depart-
ment of Homeland Security 
that do not include ICE and 
the Trump mass deporta-
tion machine,” Jeffries 
wrote. “We will launch the 
discharge petition effort on 
Wednesday, March 18 — 
the first day it ripens —on 
the Capitol Steps at 12:00 
p.m. I urge all members to 
join us as we press Repub-
licans for an up-or-down 
vote on legislation to pro-
tect our hardworking fed-
eral civil servants.”

Results or responses to 
this latest effort were not 
available at press time.

The travel industry is 
feeling the pinch the hard-
est. Transportation Security 
Administration screeners, 

deemed essential, have 
begun missing full pay-
checks, prompting a surge 
in callouts and resigna-
tions. Callout rates have 
tripled since the shutdown 
started, and hundreds of 
officers have quit, leading 
to longer security lines at 
major airports and warn-
ings that some small air-
ports could close if staffing 
shortages worsen.

“They asked for help, 
assistance, and they don’t 
know what to do next,” 
John Huber, a regional vice 
president for the AFGE 
union which represents 
more than 820,000 govern-
ment workers, told report-
ers. “Some people are fac-
ing evictions, Some people 
are thinking about going to 
do Uber and Lyft.”

The TSA is not the only 

agency feeling the squeeze. 
The Federal Emergency 
Management Agency con-
tinues immediate opera-
tions with enough for one 
to two months of major in-
cidents. The Cybersecurity 
and Infrastructure Security 
Agency has curtailed non-
essential monitoring and 
response activities, poten-
tially leaving critical in-
frastructure more exposed 
to cyber threats. Coast 
Guard training and routine 
patrols have been scaled 
back, while Secret Service 
operations face procure-
ment delays. Contractors 
supporting DHS missions 
report slowed awards and 
payments, risking business 
failures among smaller 
firms.

Meanwhile, in DHS 
confirmation hearings, 
Mullin faced a conten-
tious reception before the 

Senate Homeland Security 
and Governmental Affairs 
Committee for his nomi-
nation to lead the DHS. 
The first-term senator and 
former House member, 
pledged during the hear-
ing to prioritize border se-
curity, restore public con-
fidence in the department 
and avoid daily headlines 
that have plagued the DHS 
under Noem

The hearing grew heated 
early as committee Chair-
man and fellow Republican 
Sen. Rand Paul (R-KY) 
confronted Mullin over 
past comments, includ-
ing remarks that followed 
an attack on Paul in 2017 
which left him with several 
broken ribs, and a subse-
quent political disagree-
ment.

“Recently, Senator Mul-
len, if you have time to 
listen, you were confronted 

by constituents that were 
angry because you voted 
against my amendment to 
stop all funding for refugee 
welfare programs,” Paul 
reminded Mullin. “Instead 
of explaining your vote to 
continue these welfare pro-
grams for refugees, you de-
cided to transfer the blame. 
You told the media that I 
was a freaking snake and 
that you completely under-
stood why I had been as-
saulted.

“I was shocked that you 
would justify and celebrate 
this violent assault that 
caused me so much pain 
and my family so much 
pain. I just wonder if some-
one who applauds violence 
against their political op-
ponents is the right person 
to lead an agency that has 
struggled to accept limits to 
the proper use of force.”

Paul indicated he plans 

to vote no on the nomina-
tion, citing concerns over 
Mullins’ “anger issues” and 
violent rhetoric that would 
send the wrong message 
to ICE and Border Patrol 
agents.

Mullin defended his tem-
perament, stating he does 
not believe in political vio-
lence and has made that 
clear. He also committed to 
requiring judicial warrants 
for most ICE entries into 
homes or businesses, a po-
sition that he believes could 
help bridge partisan divides 
in the funding dispute.

If unresolved by Easter, 
the disruptions surround-
ing the DHS risk escalat-
ing from inconvenience to 
crisis, producing longer air-
port waits, slower disaster 
aid and a measurable drag 
on an economy already 
navigating global uncer-
tainties.

DHS, from Page 1

A Gift That Goes ON&ON: Brownlees Invest In Texas Tech Real Estate Education
By Haleigh Erramouspe

(Newswise) — Thirty 
years after earning their de-
grees from Texas Tech Uni-
versity, John and Rachel 
Brownlee are investing in 
the students who will de-
fine the next generation of 
the commercial real estate 
industry.

Both alumni and loyal 
supporters, the couple has 
made a significant gift to 
the Center for Real Estate 
in the Jerry S. Rawls Col-
lege of Business in support 
of ON&ON: The Campaign 
for Texas Tech University.

In honor of their gener-
osity, the center will be re-
named the John and Rachel 
Brownlee Center for Real 
Estate.

“The Center for Real Es-
tate has given Rachel and 
I the opportunity to con-

tribute directly to three of 
our major passions: Texas 
Tech, the real estate indus-
try that has done so much 
for us and helping to create 
the next generation of real 
estate business leaders,” 
John said.

Located within the Area 
of Finance in the Rawls 
College, the center was 
founded in 2016 and has 
focused on promoting ex-
cellence in commercial real 
estate education through 
academic programs, stu-
dent involvement, research 

initiatives and strong part-
nerships with alumni and 
industry professionals over 
the past decade.

Since joining that effort 
in 2021, the Brownlees 
have proven to be among 
the center’s most dedicated 
advocates — and this gift is 
a testament to that commit-
ment.

The Brownlees’ dona-
tion will serve as a driving 
force in fueling the cen-
ter’s growth and advancing 
these goals, opening doors 
for the next generation of 

Texas Tech students. The 
gift will provide compre-
hensive support for the 
Brownlee Center for Real 
Estate by funding scholar-
ships, internships, student 
travel to conferences and 
events, faculty and staff 
support, research and other 
program needs.

“John and Rachel’s de-
cision to support the Cen-
ter for Real Estate at this 
level allows us to elevate 
the impact of the center by 
launching more students 
in their careers, providing 
greater service to the real 
estate industry and garner-
ing national attention,” 
said Margaret L. Williams, 
dean of the Rawls Col-
lege. “Their commitment 
to working with us is even 
more exciting. Our stu-
dents, faculty and staff look 
forward to benefiting from 

our partnership with John 
and Rachel, who are such 
terrific people, for years to 
come.”  

Nearly 300 students are 
enrolled in the commercial 
real estate courses adminis-
tered by the Brownlee Cen-
ter for Real Estate, open to 
every student at Rawls Col-
lege regardless of major. 
Students from select ma-
jors in the Davis College 
of Agricultural Sciences & 
Natural Resources and the 
Edward E. Whitacre Col-
lege of Engineering can 
also participate. 

By completing four real 
estate courses (12 credit 
hours), students earn a 
Certificate in Commercial 
Real Estate. The certificate 
prepares graduates for ca-
reers in commercial real es-
tate and related industries, 
equipping them with skills 

in brokerage, appraisal and 
property and asset manage-
ment. 

“Demand for a commer-
cial real estate program at 
Texas Tech has never been 
stronger —  both from stu-
dents who want meaningful 
careers and from employ-
ers who want well-rounded 
graduates ready to imme-
diately contribute to the 
industry,” said Jared Har-
rell, director of the Brown-
lee Center for Real Estate. 
“The Brownlee Center for 
Real Estate is designed 
to sit at that intersection, 
preparing students for the 
marketplace while giving 
industry partners a direct 
connection to Texas Tech’s 
talent, research and profes-
sional networks.”

John earned a Bachelor 

See TECH, Page 13
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Comps/Info Tech: Kaar Technologies (Dallas, TX). Multi positions: Comp Prgmr: 
Plan, develop, test & document comp progms. Conduct trial runs of progms & test-
ing of sw apps. Evaluate user requests for new/modified progms, & compatibility 
with current systems & comp capabilities. Comp Sys Engr/Arch: Architect, design, 
develop & implement efficient info &/or ops systems in support of core enterprise 
functions. Understand business reqs, study existing app landscape & identify re-
dundant/ineffective systems. Conceptualize technical solutions to complex prob-
lems & maximize benefit of IT systems investment. IT Proj Mgr: Responsible for 
proj planning & delivery w/n agreed timeframes, & for enhancing the quality of 
deliverables through analytical & intellectual leadership. Perform requirements 
analysis & develop estimates based on feasibility & impact analysis. All positions 
req MS/BS in Comp Sc, Engg, IT, Comp Apps, MIS, CIS or related w/ 1-5 yrs exp 
in the field & exp w/ several prog langs, tools & comp skills. We offer competitive 
salaries & benefits. Send CVs to humanresources@kaartech.com.

SBA Relief Still Available to Texas Small Businesses and Private 
Nonprofits Affected by the Cooper Apartment Complex Fire

WASHINGTON — The 
U.S. Small Business Ad-
ministration (SBA) is re-
minding small businesses 
and private nonprofit (PNP) 
organizations in Texas of 
the April 17 deadline to ap-
ply for low interest federal 
disaster loans to offset eco-
nomic losses caused by the 
Cooper Apartment Com-
plex Fire occurring June 23, 
2025.

The disaster declaration 
covers the Texas counties 
of Dallas, Denton, Ellis, 
Johnson, Parker, Tarrant 
and Wise.

Under this declaration, 
SBA’s Economic Injury 
Disaster Loan (EIDL) pro-

gram is available to small 
businesses, small agricul-
tural cooperatives, nurser-
ies, and PNPs including 
faith-based organizations 
impacted by financial loss-
es directly related to the 
disaster. The SBA is unable 
to provide disaster loans 
to agricultural producers, 
farmers, or ranchers, except 
for small aquaculture enter-
prises.

EIDLs are available 
for working capital needs 
caused by the disaster and 
are available even if the 
small business did not suf-
fer any physical damage. 
The loans may be used to 
pay fixed debts, payroll, ac-

counts payable, and other 
bills not paid due to the di-
saster.

“SBA loans help eligible 
small businesses and pri-
vate nonprofits cover oper-
ating expenses after a disas-
ter, which is crucial for their 
recovery,” said Chris Stall-
ings, associate administra-
tor of the Office of Disaster 
Recovery and Resilience at 
the SBA. “These loans not 
only help business owners 
get back on their feet but 
also play a key role in sus-
taining local economies in 
the aftermath of a disaster.”

The loan amount can be 
up to $2 million with inter-
est rates as low as 4% for 

businesses and 3.625% for 
PNPs with terms up to 30 
years. Interest does not ac-
crue, and payments are not 
due until 12 months from 
the date of the first loan dis-
bursement. The SBA sets 
loan amounts and terms 
based on each applicant’s 
financial condition.

To apply online, visit 
sba.gov/disaster. Appli-
cants may also call SBA’s 
Customer Service Center 
at (800) 659-2955 or email 
disastercustomerservice@
sba.gov for more informa-
tion on SBA disaster as-
sistance. For people who 
are deaf, hard of hearing, 
or have a speech disability, 

please dial 7-1-1 to access 
telecommunications relay 
services.

Submit completed loan 
applications to the SBA no 

later than April 17. How-
ever, after the deadline has 
passed, there is a 60-day 
grace period in which SBA 
will accept applications.

of Business Administra-
tion in Marketing in 1994, 
and Rachel earned a Bach-
elor of Arts in Advertising 
with a minor in marketing 
the same year. Through 
his more than 30 years of 
experience in the commer-
cial real estate industry, 
John has originated and 
structured more than $12 
billion in transactions. He 
is a principal at Brownlee 
Waggoner Holdings, LLC, 
a Dallas-based real estate 
investment firm he co-
founded in 2025 and holds 
the CRE® (Counselor of 
Real Estate) designation.

Prior to founding Brown-
lee Waggoner Holdings, 
John was a senior manag-
ing director at JLL (for-
merly HFF). He has held 
leadership roles in numer-
ous industry organizations. 
He is a past chair of the 
Urban Land Institute (ULI) 
DFW District Council and 
has served on boards and 

councils for organizations 
including ULI’s National 
Small-Scale Develop-
ment Product Council, The 
Counselors of Real Estate 
and Freddie Mac’s CME’s 
formation advisory council.

A champion for Texas 
Tech and the center, John 
has contributed not only 
financially but also through 
his time and dedication by 
mentoring the next gen-
eration of industry profes-
sionals and deepening ties 

between Texas Tech and 
the broader commercial 
real estate community. He 
is the chair of the Brownlee 
Center for Real Estate Ad-
visory Council and serves 

on the Texas Tech Founda-
tion Board and the Rawls 
College Dean’s Advisory 
Council. John and Rachel 
reside in Dallas, Texas, and 
have three daughters.

TECH, from Page 12



By Dr. James L. Snyder

For some reason, the 
other week I thought of my 
maternal grandfather, after 
whom I was named.

He had a farm up in the 
hills of Pennsylvania, and 
when I would visit, my 
cousins and I would get 
together and make fun of 
old grandpa. I didn’t under-
stand at the time, but I’m 
beginning to understand 
now.

Grandpa had more pain 
in every part of his body 
than anybody I knew. Ev-
ery time he got up to walk, 
his knees would creak. He 
had pain in his hips, in his 
back, and every part of his 
body had some pain. He 
limped as he walked.

My cousins and I thought 
it was hilarious because 
we didn’t know about this 
thing called pain. For the 
most part, we thought he 
was acting and trying to 
make us laugh.

If that was his objective, 
he was very successful. We 
were very careful to laugh 
only behind his back out 
of due respect. After all, he 
was our grandfather.

Often, we would bet 
on which part of his body 
would hurt first.

Now that he’s gone and 
it’s been over 50 years 
since he died, I can’t help 
but think of his pain and 
how he handled it day af-
ter day. Thinking back, I 
should’ve paid attention to 
how he handled that pain, 

but at the time, I could not 
associate his pain with me.

I did not know very much 
about pain. I didn’t have 
too much pain as a young 
person. I had what was 
called a “boo-boo”, which 
was hardly a pain. And I 
must say, a lot of my “boo-
boos” were manufactured. 
The reason was that the 
medicine for a “boo-boo” 
was ice cream. The serious 
“boo-boos” required choc-
olate ice cream.

Whenever I was hungry 
for ice cream, I would make 
up some “boo-boo,” and 
my mother always gave me 
the medicine. That’s why 
I always thought grandpa 
was manufacturing his 
pain. My only problem was 
that I never could figure out 
what his medicine was for 
that pain.

It wasn’t until recently 
that I began to appreciate 
grandpa’s pain. It started a 
few years ago when I had a 
heart attack. That was just 
the beginning.

I’m at the point now 
that when I wake up in the 

morning, I make a bet on 
which pain will be first that 
day. My body must’ve been 
listening to me because 
whatever pain I chose, it 
was always something oth-
er than that.

Actually, I’m the kind of 
person who does not like to 
acknowledge my pain. Yes, 
as a young person, recog-
nizing my “boo-boo” was 
different. That always in-
volved ice cream. But now, 
when I have pain, I need to 
take a pill.

Every pain in my body 
needs a different pill, or 
so my doctor says. And, 
as you know, doctors are 
always right. Just ask The 
Gracious Mistress of the 
Parsonage.

I remember a few years 
ago when we took trips to-
gether and had a lot of fun. 
Now my trip is traveling 
across town to see my doc-
tor. If I never see my doctor 
again, I will be happy.

When I have grown ac-
customed to my pain, I 
go to visit my doctor, and 
he discovers a new pain. 

Oh boy! Maybe if I didn’t 
visit my doctor, I wouldn’t 
have pain? He might be 
the cause. I’ve got to think 
about that.

A few years back, I was 
hit with shingles on my 
right side. Fortunately, I 
saw my doctor within 24 
hours and modified the re-
sults accordingly. To this 
day, I have pain in my right 
hip and my knee.

The Gracious Mistress of 
the Parsonage told me that I 
need to use a cane, because 
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You do it with your 
stocks.

Your entire investment 
portfolio, in fact, is diver-
sified. As an investor and a 
businessperson, you know 
how important that is for 
your bottom line; you also 
know what a benefit di-
versity is in your customer 
base and your workforce, 
and how homogeneity isn’t 
necessarily a good thing in 
the long run. So now read 
more, and get ready to 
grow….

Start out by understand-
ing how the banking and 
finance industries have 

worked against African 
Americans and other mi-
norities by reading “The 
Racial Wealth Gap: A 
Brief History” by Mehrsa 
Baradaran (WW Norton, 
$24.00).

Did you know that, on 
average, a white household 
in America has around six 
times more wealth than a 
Black household has? This 
obviously affects African 
Americans, but it also af-
fects businesses at large 
and the future of society in 
general. Baradaran shows 
how this inequality in ev-
erything financial has been 
in place for decades, how 
it has roots in Jim Crow 
and the Civil Rights Move-
ment, and what can be done 
to fix these nefarious issues 
of poverty brought by fi-
nancial disparity.

Along the same lines, 

reading “The Real Ones: 
How to Disrupt the Hidden 
Ways Racism Makes Us 
Less Authentic” by Maya 
Rupert (Dutton, $30.00), 
can help you learn to rec-
ognize the need for people 
of color to be true to them-
selves. A lack of authentic-
ity, or a perceived need to 
change to fit in, can lead 
to problems, and Rupert 
explains why and how this 
is detrimental at work and 

in simple everyday getting-
by.

Readers’ eyes will be 
opened wide here, because 
she also shares personal 
stories of learning to be 
inauthentic, how it affects 
everyday life, she offers 
behind-the-scenes peeks 
at politics, and she gives 
plenty of advice for open-
minded business people.

And finally, just when 
you think you know a lot 
about a tool you use every 
day, along comes a book 
like “The Inattention Econ-
omy: How Women of Color 
Built the Internet” by Lisa 
Nakamura (University of 
Minnesota Press, $24.95).

Chances are, you’ve 

been online for at least a 
couple decades – so long, 
that you barely think about 
it when you successfully 
log in. Read this book, 
though, and you’ll learn a 
few surprising stories about 
the women behind your 
computer’s parts, the queer 
woman who launched an 
influential social media 
page, as well as women 
who worked in Silicon 
Valley, those who toiled 
behind-the-scenes in tech 
fields, and the women who 
otherwise contributed to 
the equipment you couldn’t 
do your job without. The 
story is a little on the tech-
nical side, so beware, but 
it’s also pretty astonishing.

If these books about di-
versity, racial gaps, and 
inequality in the workplace 
aren’t enough for you, then 
head to your favorite book-
store or library and ask for 
help. The staff there know 
how to figure out what 
you want, and they can 
put books directly in your 
hands. As for these three 
books, above, they’re in-
teresting for work or for 
fun, and they make great 
all-staff reads. So go ahead, 
stock up.

(Editor’s Note: This 
column originally ran in 
March 2015. Sister Tarpely 
passed away in May 2024. 
We keep her words alive ev-
ery week.)
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NDG Bookshelf: Business Books on Diversity by Various Authors
By Terri Schlichenmeyer

You do it with your 
stocks.

Your entire investment 
portfolio, in fact, is diver-
sified. As an investor and a 
businessperson, you know 
how important that is for 
your bottom line; you also 
know what a benefit di-
versity is in your customer 
base and your workforce, 
and how homogeneity isn’t 
necessarily a good thing in 
the long run. So now read 
more, and get ready to 
grow….

Start out by understand-
ing how the banking and 
finance industries have 
worked against African 
Americans and other mi-
norities by reading “The 
Racial Wealth Gap: A 
Brief History” by Mehrsa 
Baradaran (WW Norton, 

$24.00).
Did you know that, on 

average, a white household 
in America has around six 
times more wealth than a 
Black household has? This 
obviously affects African 

Americans, but it also af-
fects businesses at large 
and the future of society in 
general. Baradaran shows 
how this inequality in ev-
erything financial has been 
in place for decades, how 

it has roots in Jim Crow 
and the Civil Rights Move-
ment, and what can be done 
to fix these nefarious issues 
of poverty brought by fi-
nancial disparity.

Along the same lines, 
reading “The Real Ones: 
How to Disrupt the Hidden 
Ways Racism Makes Us 
Less Authentic” by Maya 
Rupert (Dutton, $30.00), 
can help you learn to rec-
ognize the need for people 
of color to be true to them-
selves. A lack of authentic-
ity, or a perceived need to 
change to fit in, can lead 
to problems, and Rupert 
explains why and how this 
is detrimental at work and 
in simple everyday getting-
by.

Readers’ eyes will be 
opened wide here, because 
she also shares personal 
stories of learning to be 

inauthentic, how it affects 
everyday life, she offers 
behind-the-scenes peeks 
at politics, and she gives 
plenty of advice for open-
minded business people.

And finally, just when 
you think you know a lot 
about a tool you use every 
day, along comes a book 
like “The Inattention Econ-
omy: How Women of Color 
Built the Internet” by Lisa 
Nakamura (University of 
Minnesota Press, $24.95).

Chances are, you’ve 
been online for at least a 
couple decades – so long, 
that you barely think about 
it when you successfully 
log in. Read this book, 
though, and you’ll learn a 
few surprising stories about 
the women behind your 
computer’s parts, the queer 
woman who launched an 
influential social media 

page, as well as women 
who worked in Silicon 
Valley, those who toiled 
behind-the-scenes in tech 
fields, and the women who 
otherwise contributed to 
the equipment you couldn’t 
do your job without. The 
story is a little on the tech-
nical side, so beware, but 
it’s also pretty astonishing.

If these books about di-
versity, racial gaps, and 
inequality in the workplace 
aren’t enough for you, then 
head to your favorite book-
store or library and ask for 
help. The staff there know 
how to figure out what 
you want, and they can 
put books directly in your 
hands. As for these three 
books, above, they’re in-
teresting for work or for 
fun, and they make great 
all-staff reads. So go ahead, 
stock up.

a cane will make me able.
I thought about it and re-

alized what Cain had done 
to Abel. I may have pain, 
but I’m not stupid.

When she says that, 
I smile at her and say, 
“That’s okay my dear. I got 
it all under control.” She 
looks at me and laughs, and 
I would rather deal with her 
laugh than with the pain I 
have.

The other week, I was in 
the waiting room, and as I 
was there, I looked around. 

It must’ve been my imagi-
nation, but I seemed to be 
the youngest person in that 
room.

Half a dozen of the peo-
ple there were using walk-
ing canes. Most of them 
were hobbling to see the 
doctor. I’ve never seen such 
a crowd of older people.

Then it hit me like a pie 
in the face. Looking at all 
of these old people in that 
room with all kinds of pain, 
I realized that I fit in per-
fectly. That really startled 

me at the time.
Instead of seeing a medi-

cal doctor, I need to see a 
psychologist.

I was thinking, as I 
looked around at the people 
there, is there a time when 
this pain ends? How long 
do I have to put up with 
pain?

As I was thinking about 
this I remembered a verse 
in the Bible that addresses 
this.

“For I reckon that the 
sufferings of this present 
time are not worthy to be 
compared with the glory 

which shall be revealed in 
us” (Romans 8:18).

As painful as my suf-
ferings are, they are only 
temporary. One moment 
in heaven and I won’t re-
member any of my pain. As 
I trust Jesus Christ as my 
Lord and Saviour my des-
tiny is assured.

Dr. James L. Snyder 
lives in Ocala, FL with 
the Gracious Mistress of 
the Parsonage. Telephone 
1-352-216-3025, e-mail 
jamessnyder51@gmail.
com, website www.james-
snyderministries.com.
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voice in brain health. As the 
world’s largest association 
of neurologists and neuro-
science professionals with 
more than 44,000 members, 
the AAN provides access to 

the latest news, science and 
research affecting neurol-
ogy for patients, caregivers, 
physicians and profession-
als alike. The AAN’s mis-
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career fulfillment and pro-

mote brain health for all. A 
neurologist is a doctor who 
specializes in the diagnosis, 
care and treatment of brain, 
spinal cord and nervous 
system diseases such as Al-
zheimer’s disease, stroke, 
concussion, epilepsy, Par-
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YouTube.
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