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Last Wednesday, the United
States joined Israel and Argentina as
the only three votes against a United
Nations General Assembly resolu-
tion that declared the transatlantic
slave trade and the racialized chattel
enslavement of Africans “the grav-
est crime against humanity” and
urged reparatory justice for its en-
during legacies.

The nonbinding measure passed
by a vote of 123-3. While the U.S.-
led trio were the only members who
voted against the resolution, there
were 52 notable abstentions which
included the United Kingdom and
all 27 European Union members.

Ghanaian President John Dra-
mani Mahama, speaking for the Af-
rican Group, hailed the vote as “a
safeguard against forgetting. It also
challenges the enduring scars of
slavery.” He told delegates the reso-
lution affirms truth for the millions
who suffered “the indignity of the

Rejection of U.N. Slavery Resolution
Tops List of Recent U.S. Pushback
Against Black History, DEI

The United States was one of only three countries to vote against a United Nations General
Assembly resolution adopted March 25, 2026, that declared the transatlantic slave trade and
the racialized chattel enslavement of Afiicans “the gravest crime against humanity.” (NDG
composite from Nils Huenerfuerst photo and illustration from the British Library collection)

reparations funds and other rem-
edies. It also encourages collabo-
ration among the African Union,

slave trade and those who continue
to suffer racial discrimination.”

The text calls on member states to
consider formal apologies and vol-

untary contributions to education, See UN, Page 10
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NDG Quote of the Week:
“The moment anyone tries to demean or degrade you in any way, you have to
know how great you are. Nobody would bother to beat you down if you were not a

threat.” — Cicely Tyson
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Nikki K. Lopez

In Black families, care-
giving is not a choice. It is
a calling, a cultural expecta-
tion passed down through
generations, and one of the
most underserved respon-
sibilities in America. Now,
one Bay Area founder is do-
ing something about it.

Nikki K. Lopez, MBA,
CDP, a Jamaican-born cer-
tified dementia practitio-
ner, life coach, author, and
speaker, is the founder of
two organizations designed
to meet family caregiv-
ers exactly where they are:
Caregiver OneCall, a 501(c)
(3) nonprofit providing free
24/7 caregiver navigation
and support services na-
tionwide.

Together, they form one

of the most comprehensive
wraparound support eco-
systems available to family
caregivers in the country,
and they are reaching a
community that research
confirms is carrying a dis-
proportionate burden in
silence.

The data on Black fam-
ily caregivers is sobering.

Fifty-seven percent experi-
ence what researchers clas-
sify as high-burden caregiv-
ing, providing an average
of thirty hours of care per
week. More than a quar-
ter report having no fam-
ily, friends, or neighbors to
help, making them solely
responsible for all caregiv-
ing duties. Black families
spend 34 percent of their
annual income on care-re-
lated costs, compared to 14
percent for white families.
And yet, access to formal
support services remains
deeply limited.

“Black caregivers are
showing up every single
day for their families,” says
Lopez. “They are not com-
plaining. They are not ask-
ing for help. Because in our
community, we were raised

Ashleigh Shanti

Ashleigh Shanti is not
just interested in preserving
Southern cuisine as a relic.
She is intent on rewriting its
narrative.

The 2025 James Beard
Award winner and “Top
Chef” standout has emerged
as one of the most compel-
ling voices in American
food, blending technical
precision with a deeply
personal mission. A queer
woman of color, Shanti is
pushing Southern cooking
beyond its stereotypes, re-
centering it as a cuisine de-
fined by complexity, region-
al nuance and innovation.

Now entering a new
phase of her career, Shanti’s
influence is expanding rap-
idly. Her growing national
platform reflects a vision
that stretches beyond the
kitchen. She positions her-
self as both chef and cul-
tural storyteller, using food
to explore identity, reclaim
history and assert author-
ship over traditions long
shaped by others.

That perspective anchors
her award-winning cook-
book, “Our South: Black
Food Through My Lens,”

where Shanti maps the
American South through
a deeply researched and
personal lens. Rather than
treating the region as mono-
lithic, she highlights its
microregions — from the
Lowland, inspired by her
coastal Virginia childhood,
to the Backcountry, where
she explores Black Appa-
lachian traditions. She also
delves into the Lowcoun-
try’s Gullah-Geechee food-
ways and the Midlands,
which she calls the “Black
Agricultural Mecca.”

Her approach is both
scholarly and tactile. Reci-
pes and techniques such
as hog cheese preparation,
hoe cake batter and tradi-
tional stewing are present-
ed not as nostalgia, but as
evidence of sophistication
and ingenuity embedded in
Southern foodways.

Shanti brings that same
philosophy to her Michelin
Guide-recognized restau-
rant, Good Hot Fish, where
she continues to chal-
lenge expectations of what
Southern cuisine can be.

Her work has not gone
unnoticed. Named to the
TIME100 Next list in 2025,
Shanti is part of a new gen-
eration of chefs redefining
American cuisine by cen-
tering voices and histories
that have often been over-
looked.

For Shanti, food is more
than sustenance or craft. It
is a language — one that
tells stories of place, resil-
ience and creativity. And
as her reach grows, so does
her impact on how those
stories are told.

to be strong. But even the
strong get tired”

That last line is the title of
her book.

Lopez’s caregiving-
focused title, When the
Strong Get Tired, speaks
directly to family caregiv-
ers who have been holding
it together at the expense
of their own health, peace,
and identity. Written from
personal experience, the
book serves as both a com-
panion and a call to action
for caregivers who need
permission to receive sup-
port as well as give it.

The book is not a stand-
alone resource. It is part
of the ecosystem. Families
who engage with Caregiver
OneCall or Caring Ha-

ven are connected to tools,
guidance, and resources,
including Lopez’s own writ-
ing, that honor the emo-
tional and cultural realities
of caregiving in communi-
ties of color.

Caregiver OneCall exists
to answer a question that
millions of family caregiv-
ers are asking in the middle
of the night, on a lunch
break, or in a hospital hall-
way: What do I do now?

The nonprofit provides
free, around-the-clock
caregiver navigation and
support services to family
caregivers across the Unit-
ed States, regardless of the
care recipient’s age or con-
dition. Whether a family is
navigating a new dementia

diagnosis, managing medi-
cation questions, dealing
with caregiver burnout, or
simply unsure of the next
step, Caregiver OneCall is
there.

The service is funded
entirely through donations
and grants, which means
it costs families nothing to
access.

Family caregivers seeking
free navigation support can
reach Caregiver OneCall at
833-927-6599 or caregive-
ronecall.org, available 24
hours a day, 7 days a week,
at no cost.

Those who wish to sup-
port the mission can join
the Caregiver Champion
monthly giving program at
caregiveronecall.org.

CHRISTMAS CLUB
SAVINGS ACCOUNT

Get a head start on next year's Christmas money now
by opening a Christmas Club Savings Account! Deposit
money throughout the year and in early November,
your account balance will be mailed to you!

overdraft privilege available

» Noe Minimum to Open
+ No Minimum Daily Balance

« Earns tiered interest*

» Annual account payout is

mailed in early

ovember.
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Op-Ed

We'd Best Prepare Now for the
Coming Black ICE Storm

By Aswad Walker
Houston Defender

Warrantless arrests. War-
rantless searches. Zero ac-
countability. In a nation
where Black people have
long been subjected to stop-
and-frisk, pretextual traf-
fic stops, and “fitting the
description,” the idea that
federal immigration agents
now have judicial cover to
racially profile should chill
every Black household in
America.

The Haitian Target

Some Blackfolk have
comforted themselves with
the notion that ICE raids are
“about Latinos.” That illu-
sion (which was never true)
shattered on Feb. 3, when
temporary protected status
(TPS) for 350,000 Haitian
immigrants was revoked,
rendering them immedi-
ately vulnerable to deporta-
tion.

Haitians are not a foot-
note in the Black story.
They are central to it. They

are children of the first free
Black republic in the West-
ern Hemisphere, the spark
that terrified enslavers
across the Americas. The
success of the Haitian Rev-
olution inspired enslaved
Africans in what is now
America to revolt with even
more fervor and intensity
than before. Any freedoms
Blackfolk in the U.S. have
today can be traced directly
back to the fierce bravery of
our ancestral cousins from
Haiti.

There is no visible differ-
ence between a Haitian im-
migrant and a Black person
born in Houston, Chicago,
or Atlanta. None. If ICE is
empowered to profile while
“looking for undocumented
immigrants,” and if Hai-
tians are squarely in their
crosshairs, then every Black
person becomes vulnerable.

The nation’s largest for-
profit prison corporations,
primarily CoreCivic and
GEO Group, have openly
described Trump-era ICE

expansion as “unprecedent-
ed” and highly lucrative.
Detention equals revenue.
More raids equal more de-
tainees.

These billionaires are
not wringing their hands
over due process. They are
studying spreadsheets.

Add to that the airlines
contracted to  transport
detainees (i.e., Avelo Air-
lines). Add the for-profit
education companies secur-
ing multimillion-dollar con-
tracts to “educate” people
inside detention centers.
Add the developers con-
verting massive business
park facilities into detention
complexes designed to hold
5,000 to 10,000 human be-
ings at a time.

This is not random en-
forcement. This is an in-
dustry, one some are calling
“Detention, Inc.” And in-
dustries do not scale down
voluntarily. They scale up.

So, if ICE is now judi-
cially shielded to profile, if
Haitians (who are indistin-

guishable from millions of
African Americans) are be-
ing targeted, and if corpora-
tions are salivating over de-
tention profits, what do you
think is going to happen?

We’d best prepare now
for the coming Black ICE
storm.

Do not wait until the vans
are on your block to ex-
change phone numbers.

Third, get involved local-
ly and register to vote. Fed-
eral policies may grab head-
lines, but local prosecutors,
sheriffs, mayors, and county
officials decide how eagerly
they will cooperate. Or not.
As ancestor Frederic Doug-
lass said, “Power concedes
nothing without a demand.”
And that kind of pressure
requires organization.

When warrantless power
meets racial profiling, when
deportation policy meets
Black skin, and when bil-
lion-dollar profits depend
on full detention beds, the
forecast is clear. We’d best
prepare now.

No Kings Day And Black Participation
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This Saturday, March
28, 2026, millions of
Americans will come out
to participate in the third
major No Kings Day Pro-
test against the Presidency
of Donald Trump. The last

event drew more than 7
million people across this
great land, exceeding more
than 3,000 separate demon-
strations.

As important as these
events are in making the
statement that we are still
a nation of democracy and
are not willing to abandon
our government of checks
and balances for an author-
itarian king, none of this
matters if our protest is not
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matched with our voter par-
ticipation in the upcoming
primary and general elec-
tions across the country.
There are two key points to
be made here: One is that
Blacks, who have not par-
ticipated in great numbers,
come out and be counted
among those demonstrat-
ing. We are the victims of
the “No Diversity, Equal-
ity and Inclusion” (DEI)
campaign the President has

launched against our pro-
grams and culture. We must
remember that the protest
we now see, started with
“us’” during the civil rights
movement;

we are responsible for
the Voting Rights Act; we
have been the leading force
for all protest movements
since 1965, as others have
sought to follow our exam-

www.northdallasgazette.com

April 2-8, 2026 | North Dallas Gazette | 3




Want to Lose Weight? Try Eating the Same Meals on Repeat

(Newswise) — Sticking
to the same meals and eat-
ing a consistent number of
calories each day may help
people lose more weight,
according to research pub-
lished by the American Psy-
chological Association.

The study, published in
the journal Health Psy-
chology, found that adults
who followed more routine
eating patterns, such as
repeating the same meals
and keeping calorie intake
steady over time, lost more
weight during a 12-week
behavioral weight loss pro-
gram than those who ate a
more varied diet.

“Maintaining a healthy

diet in today’s food envi-
ronment requires constant
effort and self-control,” said
lead author Charlotte Hager-
man, PhD, of the Oregon
Research Institute. “Creat-

ing routines around eating
may reduce that burden and
make healthy choices feel
more automatic.”
Researchers analyzed de-
tailed, real-time food logs

from 112 overweight or
obese adults who were en-
rolled in a structured behav-
ioral weight loss program.
Participants were asked
to track everything they
ate each day using a mo-
bile app, along with daily
weigh-ins using a wireless
scale. To ensure the data
reflected consistent habits,
8 researchers focused on the

S first 12 weeks of the pro-

g gram — a period when par-
Q ticipants are typically most
engaged and accurate in
tracking their food intake.
The researchers then
measured how “routinized”
each person’s diet was in
two ways. First, they looked

at caloric stability, or how
much a person’s daily calo-
rie intake fluctuated from
day to day and between
weekdays and weekends.
Second, they examined
dietary repetition, track-
ing how often participants
logged the same meals and
snacks over time, rather
than constantly choosing
new foods.

In the end, those who
repeated many of the same
foods rather than eating a
wide variety lost an aver-
age of 5.9% of their body
weight, compared with
4.3% among those whose
diets were more varied. The
study also found that greater

day-to-day calorie consis-
tency was linked to better
results. For every 100-calo-
rie increase in daily fluctua-
tion, weight loss decreased
by about 0.6% over the
study period.

The findings suggest that
simplifying food choices,
such as creating a rotation
of go-to meals and main-
taining a steady calorie in-
take, may help people build
sustainable habits in a chal-
lenging food environment.
However, the researchers
caution that the study shows
a correlation, not cause and
effect, and that factors like

See DIET, Page 10

UTEP Study: Six Weeks of Boxing Training Significantly

(Newswise) — EL PASO
— A new study from re-
searchers at The University
of Texas at El Paso shows
that just six weeks of box-
ing training can significant-
ly reduce blood pressure
and improve blood vessel
function in young adults
with elevated blood pres-
sure or Stage 1 hyperten-
sion.

“Hypertension is a pri-
mary contributor to heart
disease, stroke and prema-
ture death, and many young
adults who are in the early
stages of the condition are
not aware that they have
it,” said Alvaro Gurovich,
Ph.D., professor and chair
of the UTEP Department
of Physical Therapy and
Movement Sciences, and
senior author of the study.
“These findings could re-
shape how clinicians ap-
proach one of the world’s
most prevalent cardiovas-
cular risk factors.”

The study, published in

Lowers Blood Pressure in Young Adults

the peer-reviewed journal
Sports, is the first random-
ized controlled trial to eval-
uate the effects of boxing
training on cardiovascular
and vascular health in this
population, the team said.
Twenty-four participants,
all with an approximate age
of 25, were randomly as-
signed to either a boxing
training group or a control
group. Over six weeks, the
boxing group completed
three sessions per week,
each consisting of 10 three-
minute rounds of exercise

on a heavy bag or with mitt
work, interspersed with
one-minute rest periods.
The control group per-
formed flexibility and bal-
ance exercises on the same
schedule.

By the end of the six-
week training, participants
in the boxing group saw
their systolic blood pres-
sure drop by an average
of 16 millimeters of mer-
cury (mmHg) and their
diastolic blood pressure fall
by 10 mmHg -- reductions
that are comparable to or

greater than those typically
achieved through medica-
tion, the team said. The
Central systolic blood pres-
sure, a measure considered
more predictive of cardio-
vascular risk than standard
arm-cuff readings, also fell
significantly.

o Systolic blood pressure

S measures artery pressure

% when the heart contracts to
= pump blood, while diastol-
ic pressure measures pres-
sure when the heart rests
between beats. Individuals
with a systolic pressure of
less than 120 mmHg and
a diastolic pressure of less
than 80 mmHg are consid-
ered to have normal blood
pressure. Stage 1 hyperten-
sion refers to readings of
130 to 139 mmHg systolic
and 80 to 89 mmHg dia-
stolic.

“This research exempli-
fies the kind of applied,
patient-centered  science
that defines our college,”
said Scott Kruse, Ph.D.,

dean of the UTEP Col-
lege of Health Sciences.
“Dr. Gurovich and his
colleagues have produced
evidence with real clinical
relevance, demonstrating
that an accessible, engag-
ing form of exercise can
move the needle on a con-
dition that affects millions
of people.”

Beyond blood pressure,
the boxing group showed
meaningful improvements
in endothelial function,
which is the ability of
blood vessel walls to regu-
late blood flow, in both the
arms and the legs.

“What we’re showing
is that boxing training is
not just a fun workout; it
can actually change how
your blood vessels work,”
said Gurovich. “After just
six weeks, the blood ves-
sels of our participants
were more flexible, more
responsive and carrying
more blood. That directly
translates into a lower risk

of heart attack and stroke.
For young people who are
already on a path toward
hypertension, this could
be a powerful and sustain-
able alternative to starting
a lifetime of medication.”

The authors also noted
that future studies should
examine whether these
benefits extend to older
populations and to individ-
uals who take up boxing
outside a controlled train-
ing program like the one
used in the study.

The study was led by Dr.
Francisco Morales-Acuila,
Ph.D., who at the time of
the study was a doctoral
student in the Clinical Ap-
plied Physiology (CAPh)
Laboratory in the Depart-
ment of Physical Therapy
and Movement Sciences
at UTEP, and conducted
in collaboration with re-
searchers from Univer-
sidad de Santiago de Chile
and Universidad Andrés
Bello, also in Chile.
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Half a M|II|on Meals Raised for NTFB in One Month

.—u

Nearly

What started as a month
of dining for good has de-
livered a major win for
North Texans facing hun-
ger.

FB Society, the Dallas-
based multi-brand res-
taurant group, today an-
nounced the results of its
inaugural Food Bank Feb-
ruary campaign, donating
more than $148,000 to the
North Texas Food Bank
(NTFB). The campaign,
which ran throughout Feb-
ruary across 16 FB Society
restaurants and Legacy
Hall, translates to an esti-
mated 446,000 meals for
North Texans facing hun-
ger.

Food Bank February di-
rected 10% of net Tuesday
sales at each participating
location to NTFB through-

S North Thans frsd Bink
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out the month. Guests also
had the opportunity to add
personal donations to their
checks, with every dollar
providing the equivalent of
three meals. The campaign
engaged all participat-
ing locations, mobilizing
teams across the Dallas-
Fort Worth  metroplex
around a shared mission.
“We’re proud of what
this team built in year one,

Mo th Tesn
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and grateful to every guest
who joined us in support-
ing North Texas Food
Bank,” said Jack Gibbons,
CEO of FB Society. “From
the beginning, this was
about more than a cam-
paign. It was about show-
ing up for the community
we call home. Hunger is a
real and urgent challenge
in our own backyard, and
Food Bank February gave

SN TV

FB50C i'f |

AT P

us a way to make a big im-
pact together.”

Caitlin Beveridge, VP
of Marketing for FB Soci-
ety, Julie Brown, Director
of Marketing Sixty Vines,
Christine Magrann, Presi-
dent and COO for FB So-
ciety, Brad Leist, CFO for
FB Society, Jack Gibbons,
CEO for FB Society, Tri-
sha Cunningham, Presi-
dent and CEO for North

Texas Food Bank, and
Jami Sharp, Head of PR
& Communications for FB
Society.

More than 744,000
North Texans face food
1nsecur1ty, and the Dal-

o las-Fort Worth metroplex
N S ranks third in the nation for
“‘ the number of people ex-

6 perlencmg hunger One in

six North Texans struggles
to access consistent, nutri-
tious food — and 1 in 5§
are children. NTFB distrib-
utes more than 100 million
meals annually through a
network of 500 food pan-
tries and community orga-
nizations across the region.

“We are thankful for
corporate partners like FB
Society that are bridging
the gap between hunger
and help in North Texas,”

said Trisha Cunningham,
President and CEO of the
North Texas Food Bank.
“Their collaboration and
gift address the significant
hunger needs in our com-
munity, including the 1 in
5 children who are facing
food insecurity. We are
deeply grateful for FB So-
ciety’s trust and will use
these funds to continue to
advance our mission of a
hunger-free and healthy
North Texas.”

FB Society presented
the final donation to North
Texas Food Bank on
March 31 at Whiskey Cake
in Plano, with CEO Jack
Gibbons joined by CFO
Brad Leist, President and
COO Christine Magrann
and Sixty Vines CEO Jeff
Carcara.

<N() KINGS, from Page 3

ple with their causes seek-
ing government changes
and inclusion.

We must make our pres-

ence known and reclaim

our political significance.
We can not wait until No-

vember. For those of us in

California and a number of
other states, Primary Elec-
tions are coming within the
next 90 days. If we are not
registered, we can not vote.
How we register is not the

LEGAL NOTICE

These Texas Lottery scratch ticket games will be closing soon:
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issue, whether Democrat,
Republican or Indepen-
dent. Only our voting par-
ticipation can stop Donald
Trump and his efforts to
make America like Russia

and Hungary with authori-
tarian leadership instead of
a democracy.

We must let our neigh-
bors and opponents know
that we still count. We still

vote and we can still make
a difference in any elec-
tion. No more excuses,
just participation, starting
this weekend with the “No
Kings Day”.

We l@w Ugly RHeuses

- Pretty Houses
Ugly Houses
Divorce
Inheritance
Problem Tenants
Need Repairs
Vacant House

Fire Damage
Estate Sale
Behind on payments
CALL 972-665-0170

W@ By e Houses w Fast
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Dallas College Joins C|tyW|de Celebration of Creativity During Arts Month

The Dallas College
School of Creative Arts,
Entertainment and Design
is joining the city of Dal-
las in celebrating the power
of creativity during Dallas
Arts Month this April.

The college will activate
12 campus-based galleries,
10 performance venues as
well as at a range of com-
munity spaces to showcase
the incredible talent of Dal-
las College students and
faculty.

“Dallas Arts Month cel-
ebrates the creativity of
our students and our re-
gion,” said Ahava Sllkey-
Jones, vice provost of the
School of Creative Arts,
Entertainment and Design.
“Throughout April we
showcase student talent,
create real world experi-
ences, and connect students
to audiences and opportu-
nities that prepare them for
thriving careers in the cre-

ative workforce.”
Throughout April,
Omni Dallas Hotel’s first
floor lobby will showcase
works by Dallas College

the

alumni and current stu-
dents. In addition, anima-
tion students will create
projections displayed on
the exterior of the ho-
tel, becoming part of the
downtown skyline while
providing students with a
professional,  real-world
experience. An opening re-
ception will be held Thurs-
day, April 2, 6-8 p.m.

Frederick Douglass Foundation Launches
National Student Writing Contest

(BPALiveWire ) WASH-
INGTON, DC — The Fred-
erick Douglass Foundation
has announced a national
writing contest inviting
students across the United
States to submit original
essays inspired by the life
and legacy of Frederick
Douglass.

The contest encourages
students to explore themes
such as freedom, respon-
sibility, and the enduring

impact of Douglass’ work
on American society. Par-
ticipants will have the op-
portunity to showcase their
writing skills and engage
with ideas that shaped one
of the nation’s most influ-
ential leaders.

The foundation wel-
comes students of all ages
to participate, with detailed
rules, eligibility require-
ments, and submission in-
structions available on the

official contest page. Win-
ning submissions will re-
ceive recognition from the
Frederick Douglass Foun-
dation, and selected essays
may be featured as part of
the foundation’s education-
al initiatives.

“Students have a unique
opportunity to reflect on the
ideas and accomplishments
of Frederick Douglass
while developing their own
critical thinking and writ-

ing skills,” the foundation
notes on its contest page.

The Frederick Douglass
Foundation is a national
organization dedicated to
promoting education, civic
engagement, and public
policy rooted in the prin-
ciples exemplified by Fred-
erick Douglass. For more
information and to submit
entries, visit https:/act.
ubpages.com/fdf-essay-
contest/.

Collin College Celina Campus Hosts Annual Carnival

Collin College invites
the community to celebrate
spring at its annual Celina
Campus Carnival. The free
event will take place from
3-7 p.m. on Thursday, April
9, at the Celina Campus lo-
cated at 2505 Kinship Park-

way in Celina.

Community members of
all ages can enjoy a variety
of games, rides, tattoo and
balloon artists, music, and
food. Carnival-goers can
also win prizes.

“The Celina Campus Car-

nival is an exciting evening
of fun and fellowship for
our students and the com-
munity,” said Dr. Brenda
Carter, Celina Campus ex-
ecutive dean. “This event
is a wonderful opportunity
for the community to expe-

rience the Celina Campus.”

The entry gates will close
at 6:30 p.m. If there is in-
clement weather, the carni-
val will be rescheduled.

For more information,
email celinacarnival@col-
lin.edu or call 469.905.3572.

On April 9-10, Dallas
College Cedar Valley Cam-
pus will host a Literature
and Arts Festival featuring
workshops, live demonstra-
tions, art exhibits and inter-
active classes open to all
students and community.

During the weekend of
April 10-12, Dallas Col-
lege will join the Down-
town Dallas Arts and Mu-
sic Festival featuring local
musicians and artists. A
Dallas College booth will
showcase and sell student
artwork.

Dallas College’s third
annual Design Week, the
college’s signature event
during Dallas Arts Month,

?\}will take place April 20-
5 23. The week will highlight
i)odigital design, XR, VR,
SUXUI, fashion marketing,
g architecture and
Edesign programs.

interior
It cul-

minates with a Future of
Fashion Runway Show at
Astoria Event Venue, April
23, 7 p.m. The one-of-a-
kind experience spotlights
outstanding student fash-
ion designs. Tickets for the
runway fashion show are
available for purchase here.

Throughout the month,
faculty and staff from the
School of Creative Arts,
Entertainment and Design
will participate in exhibits
and events on our cam-
puses and at partner sites:
SPACE at Adolphus Tower,
Hilton Anatole, Omni Dal-
las Hotel and Plaza of the
Americas.

The community is also
invited to attend campus
tours highlighting the col-
lege’s  professional  art
collection, as well as free
dance, music, theater and
visual arts performances.

NDG Presents Season 1
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Fundraiser slated for Texas’ Top HBCU Connected to Freedman’s Town

The proceeds from the
Dallas Chapter of Hus-
ton-Tillotson ~ University
International Alumni As-
sociation (HTIAA) Pledge
Brunch will fund scholar-
ships for students at Hus-
ton-Tillotson ~ University
(HT) — Texas’ #1 private
Historically Black College
or University (HBCU).
With 91% of HT under-
graduates receiving finan-
cial aid and 62% benefiting
from federal Pell grants,
these scholarships aim
to offset educational ex-
penses, reducing students’
debt. The event takes place
Saturday, April 11, 2026, at
10:30 a.m. at the Golf Club
of Dallas, at 2200 E. Red
Bird Lane, Dallas.

Huston-Tillotson is
based in Austin, Texas, but
has historic ties to Dallas.
Founded in 1875, Its ori-
gins trace back to Dallas in
1876 at St. Paul Method-
ist Episcopal Church (now

St. Paul United Methodist
Church), where Sam Hus-
ton College — one of its
founding schools — held its
first classes. St. Paul is the
third-oldest African Ameri-
can church founded in the
Freedman’s  Town/North
Dallas area. A historic com-
munity established by for-
mer slaves after the Civil
War. Freedmantown/North
Dallas.

Last year, HT celebrated

its 150-year anniversary.
Following that momentous
occasion, this year’s Pledge
Brunch will unite alumni,

supporters, and commu-
nity partners to further
recognize the institution’s
ongoing growth, enduring
legacy, and sustained com-
mitment to community en-
gagement.

“This  year’s theme,
Bloom in Time, reminds
us that every season of

our journey has purpose.
Through faith, resilience,
and connection, we con-
tinue to grow into who we
are called to be,” said Dr.
J. Ashlee Miller, President
of the Dallas Chapter of
HTIAA. “As proud Rams,
we gather to reflect, re-
connect, and recommit to
uplifting one another and
investing in the future of
Huston-Tillotson  Univer-
sity. Whether you are plant-

. ing, growing, or blooming

your time is now.”

The proceeds from the
Dallas Chapter of Hus-
ton-Tillotson ~ University
International Alumni As-
sociation (HTIAA) Pledge
Brunch will fund scholar-
ships for students at Hus-
ton-Tillotson ~ University
(HT) — Texas’ #1 private
Historically Black College
or University (HBCU).
With 91% of HT under-
graduates receiving finan-
cial aid and 62% benefiting

from federal Pell grants,
these scholarships aim
to offset educational ex-
penses, reducing students’
debt. The event takes place
Saturday, April 11, 2026, at
10:30 a.m. at the Golf Club
of Dallas, at 2200 E. Red
Bird Lane, Dallas.

Huston-Tillotson is
based in Austin, Texas, but
has historic ties to Dallas.
Founded in 1875, Its ori-
gins trace back to Dallas in
1876 at St. Paul Method-
ist Episcopal Church (now
St. Paul United Methodist
Church), where Sam Hus-
ton College — one of its
founding schools — held its
first classes. St. Paul is the
third-oldest African Ameri-
can church founded in the
Freedman’s  Town/North
Dallas area. A historic com-
munity established by for-
mer slaves after the Civil
War. Freedmantown/North
Dallas.

Last year, HT celebrated

its 150-year anniversary.
Following that momentous
occasion, this year’s Pledge
Brunch will unite alumni,
supporters, and commu-
nity partners to further
recognize the institution’s
ongoing growth, enduring
legacy, and sustained com-
mitment to community en-
gagement.

“This year’s theme,
Bloom in Time, reminds
us that every season of
our journey has purpose.
Through faith, resilience,
and connection, we con-
tinue to grow into who we
are called to be,” said Dr.
J. Ashlee Miller, President
of the Dallas Chapter of
HTIAA. “As proud Rams,
we gather to reflect, re-
connect, and recommit to
uplifting one another and
investing in the future of
Huston-Tillotson ~ Univer-
sity. Whether you are plant-
ing, growing, or blooming
your time is now.”

CLBC Members Support Bill Renaming César Chavez Day to Farm Workers Day

By Antonio Ray Harvey
California Black Media

Last week, members of
the California Legislative
Black Caucus (CLBCO),
through their voices and
votes, supported Assem-
bly Bill (AB) 2156, which
proposed renaming César

Chavez Day to Farm Work-
ers Day.
Gov. Gavin Newsom

signed the bill into law on
March 26, allowing it to
take effect immediately
before the March 31 obser-
vance.

Assemblymember Mike
Gipson (D-Carson), a mem-
ber of CLBC, says pivot-
ing from honoring a single
figure to celebrating the
broader labor movement
recognizes the dignity and

contributions of tens of
thousands of agricultural
workers.

“My remarks are specific
in making sure that, one, we
acknowledge the work of
the farm workers has done
here in the state of Califor-
nia because they need to be
recognized,” Gipson told
California Black Media.
“It gives me great pride to
respect and stand with farm
workers not only here in
California, but all across the
United States of America,
because they are respon-
sible for putting food on our
tables.”

The advocacy for the
measure was part of a bi-
partisan, unanimous, and
speedy legislative response
following allegations of
sexual abuse against United

Farm Workers co-founder-
Chavez. The claims, which
surfaced publicly in recent
weeks, also referenced that
Chavezassaulted  Dolores
Huerta, the union’s co-
founder and longtime civil
rights advocate.

You The bill, authored by
Assembly Speaker Robert
Rivas (D-Salinas), recog-
nizes the collective farm-
worker labor movement
rather than a single indi-
vidual, following a detailed
investigation of Chavez by
The New York Times.

You “These allegations
are devastating — for sur-
vivors, for women whose
voices have long been di-
minished, and for advocates
who have dedicated their
lives to building movements
larger than themselves,”

wrote  Assemblymember
Mia Bonta (D-Alameda), a
member of the CLBC.

You “No one should
ever be subjected to sexual
abuse, assault, or noncon-
sensual actions,” Bonta
continued. “I am proud to
stand with this iconic matri-
arch of the farmworker and
labor movement. Her life-
long commitment to justice
is evident even now, as she
continues to speak truth to
power.”

You are Newsom had ini-
tially expressed openness to
the name change on March
18 but had not committed
to the action. His support
became apparent after talk-
ing to reporters at the State
Capitol on March 24 as the
state legislature moved rap-
idly to pass the bill.

The bill passed the As-
sembly with a 70-0 vote
and the Senate with a 37-0
vote, indicating widespread
bipartisan support in both
houses, including all 12
members of the CLBC in
both houses.

Gipson notes that he has
ties to the Latino commu-
nity, particularly through
one of his grandchildren.
He frequently honors the
large communities of Mexi-
can ancestry within his 65th
Assembly District, which
includes areas like Wilm-
ington and Carson.

The California farm-
worker movement in the
1960s and 1970s was a
nonviolent campaign to se-
cure union recognition, fair
wages, better working con-
ditions, and dignity for agri-

cultural workers. The UFW
used strikes, boycotts, and
marches to fight poverty
and exploitation, resulting
in landmark collective bar-
gaining rights.

“It’s bigger than one per-
son. It was a movement,”
Gipson said. “Not only was
it a cultural movement, but
it was a movement that rep-
resented California as well,
for being the biggest agri-
cultural state in the country
as well. It deserves to have
a day such as March 31 as
Farmworkers Day.”

César Chavez Day, cele-
brated on the labor leader’s
birthday, was officially pro-
claimed a U.S. federal com-
memorative holiday by U.S.
President Barack Obama in

See CLBC, Page 12
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The Fmal Four Delivers the Drama

By Jamal Baker
NDG Sportswriter

The NCAA men’s and
women’s tournaments are
nearing their end as both Fi-
nal Fours are set and shap-
ing up to be more exciting
than ever.

The women’s Final Four
will be a repeat of last
year’s edition with No. 1
seeds Texas, South Caro-
lina, UConn and UCLA
preparing to compete for a
national championship in
Phoenix.

The only other time the
same four teams reached
consecutive Final Fours
was from 1995-96 when
UConn, Tennessee, Stan-
ford and Georgia accom-
plished the feat.

UCLA will face Texas on
Friday, April 3, at 8:30 p.m.,
and South Carolina will

take on defending cham-
pion UConn on Friday at 6
p.m. in what will certainly
be must-see television.

“I don’t think people un-
derstand how hard it is to do
it,” Texas coach Vic Schae-
fer said. “I think it bodes
well for all of us, but there’s
four or five more teams
right there nipping at your
heels.”

Texas is the most com-
plete team in the tourna-
ment and if they continue

to play their best brand of
basketball, they’ll be hoist-
ing the national champion-
ship trophy.

I have the Longhorns de-
feating the Bruins 83-79 in
a thrilling matchup.

UConn is trying to keep
their undefeated (38-0) sea-
son alive against a tough
Gamecock squad.

The Huskies have domi-
nated women’s college
basketball for over two de-
cades—winning 12 national
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championships, playing 25
Final Fours and winning
1,288 games in 41 seasons
under head coach Geno Au-
riemma.

However, South Carolina
is due for some sweet re-
venge after being defeated
by UConn in last year’s
championship game.

The Gamecocks are no
strangers to the Final Four,
having reached seven of
the past nine, including six
straight.

“I think you’ve just got
to go pound for pound with
them, just be unafraid of
running against an unde-
feated team,” South Caro-
lina head coach Dawn Stal-
ey said. “The pressures of
playing undefeated, if you
keep it close, you might —
might — get them on a bad
night and that’s what we’re
hoping for on Friday.”

al Your Location!
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Convenient Motarization

Give me the Gamecocks
over the Huskies 78-77.

On the men’s side of the
tournament, the Final Four
will be held in Indianapolis
and feature Arizona, Con-
necticut, Illinois and Michi-
gan.

No. 3 Illinois will face
No. 2 Connecticut on Sat-
urday, April 4, at 5:09 p.m.,
and No. 1 Michigan will
take on No. 1 Arizona at
7:49 p.m. Saturday.

UConn is led by Tarris
Reed Jr. and has an experi-
enced team that knows how
to play well together. The
Huskies are trying to win
their third championship in
the last four seasons to ce-
ment themselves as a dy-
nasty during Dan Hurley’s
tenure as head coach.

However, Illinois is a
team that is playing elite
team defense to go along

with an efficient offense. If
the Illini can match UCo-
nn’s three-point production,
this game will go down to
the wire.

I’ll take the Huskies 80-
72 in this Final Four match-
up.

You heard it here first,
Michigan vs. Arizona will
be the NCAAM game of
the year. Both teams have
a combined record of 71-5
and are stacked with NBA
talent—including Arizona
guard Brayden Burries and
Michigan forward Yaxel
Lendeborg.

The ultimate key to vic-
tory for both teams will be
who can dominate the paint
on both sides of the floor.

I have Michigan defeat-
ing Arizona 86-84.

Get your popcorn ready,
it’s going to be a fun Final
Four weekend.
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Film Review: 'They Will Kill You’
Won't Survive the Critics

By Dwight Brown
NNPA Film Critic

(**) Two young sisters are
stalked by their violent, abu-
sive dad and they panic, asking
“What if he finds us?!” If only
they knew that he was the lesser
threat.

Credit to writer/director Kirill
Sokolov and co-writer Alex
Litvak for creating an opening
scene that’s as tense and provoc-
ative as those in the best horror
films. They establish two vulner-
able protagonists audiences will
empathize with. Then they stick
them in a nightmare that never
gets better. You're scared for
them from the jump. It’s what
happens after the shocking setup
that mars a smart creative strat-
egy. Horror fans with low expec-
tations may stay enthralled as
mindless violence piles on. Oth-
ers may feel shafted, if they even
stick around.

Rain pours down at night like
it’s coming from an unceasing
special effects machine. Two
girls run like their lives depend
on it. They retreat into a con-
venience store for refuge and
sustenance. The older one hides
the little one. They’ve been fol-
lowed. Out of the darkness, a
man the size of a football line-
backer storms in. The kids run
out of the store back into the
downpour. One escapes. The
other is caught. They’re separat-
ed physically, not emotionally. A
bond remains.

Years later, the older one,
Asia (Zazie Beetz, Atlanta), has
never gotten over their separa-
tion. She tracks her little sister
Maria (Myha’la) to a weird Art
Deco building, The Virgil, built
in New York City in 1923. Her
intention is to find sis and run
away. Turns out the prime ob-
stacle is the hotel/co-op’s guests,
who have demonic plans for the
women who enter. Posing as a
maid, Asia gains entry. But in

seconds her life is in danger. As
she showers in her new room,
a blunt message appears on her
fogged-up bathroom mirror:
“They will kill you.”

Within minutes, Beetz con-
vinces viewers that Asia’s love
for her sister is stronger than any
obstacle thrown in their paths.
Knives, axes, punches, kicks.
However, she can’t convince
viewers that, after she’s been
stabbed in the back with an ice
pick and slashed by a sharp blade
that separates her fingers and
gouges her hand, these injuries
don’t faze her. Humans bleed to
death unless the bloodletting is
stopped. They feel trauma and
pain and deal with their injuries
or die. None of that bothers her,
yet she isn’t superhuman or a
superhero with untold strength.
Yes, she learned to fight in pris-
on, but that doesn’t make anyone
invincible. Credibility is a thorn
that never goes away, even for a
fright film that’s obviously more
bent on silly gore than plausible
plot pieces.

If viewers can suspend disbe-
lief, they may find some of the
outrageous, ultra-violent action
scenes grotesquely fascinating.
They’1l also be anchored by the
bond between Asia and Maria,
victims who need and merit some
kind of victory. Asia fights gal-
lantly against all odds. Decapi-

f"‘ iy
wan |

tating, dismembering and killing
antagonists. But that becomes a
tiresome mission, for the audi-
ence too, especially since those
bastards just won’t die. Wanting
to see how her quest will end is
just enough of a connection to
keep some theatergoers in their
seats or those streaming at home
tuned in for the duration.

As the mayhem builds to an
ending and the real Svengali is
exposed, it’s a major disappoint-
ment. A misjudgment. This is
when all the creativity and in-
genuity that was not evident in
the first part of the film should
emerge to save the day. Some-
thing to shock skeptical viewers.
But no. Those who’ve lasted this
long get to the climax and all they
see is porcine imagery. It’s about
as scary as a Hawaiian li‘au or a
Christmas-dinner ham. Possibly
these visuals were meant to be
humorous. They aren’t.

The tonal issues don’t subside.
What should be funny is just stu-
pid. What could be scary is an-
noying. The performances are
only as good as the material. In
the end, a loving, sisterly bond
isn’t strong enough to counter all
the shortcomings.

“What if he finds us?” That’s
still a better scenario than what’s
about to happen.

Visit Film Critic Dwight
Brown at DwightBrownlInk.com.
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NDG Book Review: 'The Remarkable Life of Reed Peggram’ is a Patient Read

By Terri Schlichenmeyer

You couldn’t escape it.

When you fell in love,
that was it: you were there
for good. Leaving your
amour’s side was unthink-
able, turning away was im-
possible. You’d do anything
for that person you loved
— even, as in the new bi-
ography, “The Remarkable
Life of Reed Peggram” by
Ethelene Whitmire, you’d
escape toward danger.

On August 28, 1938,
Reed Peggram boarded a
ship from Hoboken, New
Jersey, hoping to “become
a proper gentleman” and
fulfill his dreams. A prolific
writer and Harvard scholar
of comparative literature,

he’d recently been awarded
the Rosenwald Fellow-
ship, which put him in the
company of literary stars
like Du Bois, Hurston, and
Hughes.

Both Peggram’s mother
and grandmother were

then domestic workers, and
they had big expectations
for him. Reed himself was
eager to study abroad, for
professional and personal
reasons; he was “deter-
mined to become a French
professor and an accom-
plished linguist” and “He
also hoped to find love.”

What better place to do it
than in Paris?

Outgoing and confident,
Peggram made friends
easily and had no trouble
moving “through the world
of his white male peers.”
Where he faltered was in
his lack of funds. He relied
on the kindness of his many
friends — one of whom in-
troduced Peggram to a
“man who would become

so pivotal in his life,” a
Danish man named Arne.

Peggram and Arne had
a lot in common, and they
began to enmesh their lives
and dreams of living in the
United States. But there
were complications: ho-
mosexuality was largely
forbidden, World War II
was in its early stages, and
it quickly became appar-
ent that it was dangerous to
stay in Europe.

And yet, Peggram loved
Arne. He refused to leave
without him and so, while
most visiting Black Ameri-
cans fled the war in Europe,
“Reed was trying to stay.”

There’s so much more to
the story inside “The Re-
markable Life of Reed Peg-

gram,” so much to know
about Reed himself. Prob-
lem is, it’s a long haul to get
to the good stuff.

In her introduction, au-
thor Ethelene Whitmire ex-
plains how she came to this
tale and yes, it needs telling
but probably not with the
staggering number of in-
consequential details here.
Peggram moved homes a
lot, and many people were
involved in keeping him in
Europe. That alone can be
overwhelming; add the fact
that costs and other mon-
etary issues are mentioned
in what seems like nearly
every page, and you may
wonder if you’ll ever find
the reason for the books’

subtitle.

It’s there, nearly halfway
through the book, which is
when the tale takes a tender,
urgent turn - albeit one with
determination,  rashness,
and a dash of faux noncha-
lance. Also, if you’re ex-
pecting an unhappily-ever-
after because, after all, it’s
a World War II tale, don’t
assume anything...

Reading this book will
take a certain amount of
patience, so skip it if you
don’t have that fortitude.
If you’re okay with mi-
nuscule details and want
a heart-pounder, though,
“The Remarkable Life of
Reed Peggram” might be a
good escape.

-
U N, from Page 1

Caribbean Community and
other bodies to address
slavery’s aftermath, includ-
ing barriers to education,
health care and economic
opportunity for people of
African descent.

U.S. Ambassador Dan
Negrea, the nation’s repre-
sentative to the U.N. Eco-
nomic and Social Council,
delivered a detailed expla-
nation of vote before the
balloting, condemning the
historic wrongs of the trans-
Atlantic, trans-Saharan and
all other slave trades while
rejecting the resolution’s
core demands.

“The United States does
not recognize a legal right
to reparations for historical

wrongs that were not ille-
gal under international law
at the time they occurred,”
Negrea said. He argued the
measure improperly seeks
to create a “hierarchy” of
crimes against humanity,
imposes new costly U.N.
mandates and uses histori-
cal grievances as “lever-
age” to reallocate modern
resources to people “dis-
tantly related to the histori-
cal victims.”

Negrea added that the
U.N. was founded to main-
tain international peace and
security, “not to advance
narrow, specific interests
and agendas” or establish
“niche international days.”
He noted the resolution’s

focus on the 15th-to-

19th-century period

ignored earlier and
later instances of African
enslavement for what he
called political reasons.

Advocates, including
Barbados’ First Poet Laure-
ate Esther Philips, framed
the vote as long-overdue
global  acknowledgment.
“There are spirits of the
victims of slavery present
in this room at this mo-
ment, and they are listening
for one word only: justice,”
she said.

The rebuke of the U.N.
resolution is just the lat-
est in a series of conflicts
which pit the current U.S.
administration against or-
ganizations or programs
dedicated to Black history

or culture.

An Underground Rail-
road museum in upstate
New York is suing the
Trump administration, al-
leging that the cancella-
tion of a $250,000 federal
grant was driven by racial
discrimination as part of
a broader crackdown on
diversity, equity and inclu-
sion initiatives.

The Underground Rail-
road Education Center in
Albany filed the lawsuit in
the U.S. District Court for
the Northern District of
New York against the Na-
tional Endowment for the
Humanities and several of-
ficials. The suit claims the
grant, awarded for educa-
tional programming on the
history of the Underground

Railroad, was terminated
in violation of the First and
Fifth Amendments.

The case highlights
mounting legal pushback
against the administration’s
anti-DEI policies.

In a parallel develop-
ment, Florida Attorney
General James Uthmeier
has challenged the Rooney
Rule for the state’s three
NFL franchises, calling the
policy requiring interviews
of minority candidates
for head coaching and ex-
ecutive positions unlawful
race-based discrimination
under state law. The NFL
maintains its policies com-
ply with federal and state
requirements.

Critics say such chal-

>

lenges, along with scrutiny
of Black studies programs
at institutions including
Florida A&M University,
represent attacks on Black
education and history.
These moves have sparked
debates over institutional
resilience, with some HB-
CUs navigating leadership
changes amid funding and
political pressures.

Advocates frame the
lawsuits and initiatives as
necessary defenses against
efforts to erase or margin-
alize Black narratives. The
Underground Railroad mu-
seum suit seeks reinstate-
ment of the funds and could
influence other challenges
to grant terminations tied to
DEI policies.

<
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motivation or self-disci-
pline may also play a role.
The authors also ac-
knowledge that previous
research has linked dietary
variety with better health

status. However, these stud-
ies have mostly focused
on dietary variety within
healthy food groups, like
fruits and vegetables. “If
we lived in a healthier food

environment, we might en-
courage people to have as
much variety in their diet as
possible,” Hagerman said.
“However, our modern food
environment is too prob-
lematic. Instead, people
may do best with a more re-

petitive diet that helps them
consistently make healthier
choices, even if they might
sacrifice some nutritional
variety.”

One unexpected find-
ing of the study was that
participants who logged

higher calorie totals on
weekends compared with
weekdays also lost more
weight. Hagerman said this
most likely reflects stronger
tracking habits rather than
higher food intake, since
people often are not as con-

>
sistent with their tracking
on weekends.

Still, says Hagerman,
the takeaway is straight-
forward: when it comes to
weight loss, consistency
may matter more than va-

riety.
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How Resilient Black Women Turn Job Loss into New Ventures

By Tashi McQueen
AFRO Staff Writer

In the aftermath of mass
layoffs in 2025, many
Black women are turning
uncertainty into opportuni-
ty by launching businesses,
strengthening professional
networks and being inno-
vative. Through resilience,
creativity and community
support, they are carving
paths to stability and suc-
cess in a shifting economy.

According to the Eco-
nomic Policy Institute, in
2025, the employment rate
for Black women decreased
by 1.4 percentage points to
55.7 percent. The employ-

ment-to-population  ratio
for Black women with a
bachelor’s degree dropped
3.5 percentage points over
the past year, a larger de-
cline than any other educa-
tion group, including those
without a college degree.

“Black women are in
professions that have been
targeted,” said Mary-Fran-
ces Winters,

Winters noted that Black
women disproportionately
occupy diversity, inclusion,
and equity, human resourc-
es, and government roles,
which have been targeted
and eliminated under the
47th president’s adminis-
tration.

Since the federal ban
on diversity initiatives,
many organizations have
cut chief diversity officer
positions and related in-
clusion programs, leaving
Black women in these roles
suddenly jobless or fac-
ing insecure employment.
Winters, who still works in
diversity, inclusion, and eq-
uity, said entrepreneurship
has been a key solution.

“What we find that Black
women do is that they leave
and start their own busi-
nesses,” she said.

According to the 2025
Wells Fargo Impact of
Women-Owned Business-
es report, Black women-

owned businesses are a key
engine of economic growth
in the U.S., overseeing 2
million businesses that em-
ploy more than 647,000
people.

Winters emphasized that
these challenges predate
the administration’s crack-
down and are systemic.

“I could only stay in cor-
porate for 10 years,” she
said. “The microaggres-
sions, the discrimination
that I faced...when people
see a Black woman—the
assumption is you’re not as
good, you’re not as smart,

See 10B, Page 12

Black women suffered largest employment losses
in 2025

Employment-to-popalation ratio for women by race and ethalcity
and Black men, 2000-2025
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Ed Bell
Construction
Company

An Egqual Opportunity Employer

April 1, 2026

Ed Bell Construction is a Dallas based heavy highway contractor doing business
in the North Texas market since 1963. With clients such as TxDOT, Dallas County
Public Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield (plus
many others), we have a strong backlog of work in the highway market locally.
We are currently hiring for the following positions:

* Mechanic (Field)

* Laborer (Earthwork)

¢ Form setter (Structures)

* Dozer Operator (Earthwork)

* Roller Operator (Earthwork)

* Mixer Operator (Earthwork)

¢ Finisher (Structures, Paving)

* Batch Plant Operator (Paving)

« Slipform Machine Operator (Paving)

* Motor Grader Operator (Earthwork)

e CDL Drivers (Haul Truck, End Dump)

* Barricade Servicer (Must have valid DL)

Available: multiple openings

Rate: Negotiable

Must have own transportation.

Years of Experience required will vary, from 6 months to 2 years (depending on
position)

Physical and Drug Screen Required

Must have a Clear Background

Must be at least 18 years old (CDL Driver, 21 yrs.)

Must apply in PERSON, Monday - Friday from 8am to 11am
@ 10605 Harry Hines Blvd.
Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers{@edbellconstruction.com

Saviyg (ur

A CALL TO ACTION FOR

BLACK MATERNAL

HEALTH

Join us for an informative progrom addressing the critical isswe of
maternal morbidity among Black women.

Together, a certiffied doula, a state health representative, and an
experfenced OB-GYN will explore the choflenges, disparities and

solutions.

Methodist Charlton Medicol Center Auditornium
3500 W. Wheatland St. Dallas, TX 75237

For the 411 in the community, go to www.northdallasgazette.com
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Employee Referrals Help Hiring — But Can Trigger Hidden Biases

(Newswise) — Employ-
ee referrals can aid hiring
but carry hidden down-
sides. New research by
Rellie Derfler-Rozin at the
University of Maryland’s
Robert H. Smith School
of Business and Teodora
Tomova Shakur of Texas
Christian University finds
that staff often see referred
hires as less meritorious
and offer less support, even
when the referred employ-
ees demonstrate high per-
formance. Their study, in
the Journal of Applied Psy-
chology, recommends clear
communication about hir-
ing rigor and employee in-
volvement to counter these
biased perceptions.

“Everyone uses referrals.
It actually is positive be-
cause people who are refer-
ring someone for a role feel
responsible,” says Derfler-
Rozin, academic director of

behaviors, and this can be
another manifestation of
this bias.

The researchers sampled
employees from indus-
tries where referrals are
the norm and from a cul-
tural context that views
referrals positively, which
confirmed their prediction.
% Derfler-Rozin said that in
= a subsequent study, they

A
© aimed to enhance the gen-

Smith’s in-person and on-
line Master in Management

Studies programs. Some-
one making a referral, she
adds, knows the candidate
they recommend will also
be a reflection of them.
Derfler-Rozin says her
previous work in this area
inspired Shakur to inquire
about collaborating on this
subject. “She had this pre-
diction that maybe current
team members have this in

their mind - the new em-
ployee has been referred,
meaning they have lever-
aged social networks. So,
they’re probably not as
merited because of this.”
Employees who’ve been on
the team a while may see
it as some kind of justice
violation or think the new
worker may not be as quali-
fied, she adds. People tend
to hold simplistic views of
other people’s attitudes and

A eralizability of the findings

and again found evidence
that established team mem-
bers offered less help to re-
ferral beneficiaries as a way
to “correct” for the per-
ceived merit violation. The
researchers were careful to
show that the candidates
were not only referred but
also went through a robust
interview process and have,
in fact, been good perform-
ers. Even in these situa-
tions, incumbent employ-

ees were still less likely to
help and support these new
hires, an effect mediated
through decreased merit
perceptions

One of the key recom-
mendations from the re-

search is ensuring that
leadership  clearly and
transparently ~ communi-

cates the exact assessment
procedures referral benefi-
ciaries went through to alle-
viate concerns about merit
deficiencies. Additionally,
leadership can involve em-
ployees on a rotational ba-
sis in some hiring processes
with the hope that such in-
volvement could mitigate
some of this bias.
Derfler-Rozin notes that
established research has
shown that referred em-
ployees actually are good
performers, yet the assump-
tion may remain that they
are not. “We tend to keep

having those simplistic as-
sumptions about network-
ing. It is either networking
or merit. It is not both.”
There is value in making
the referral process trans-
parent and emphasizing the
responsibility that comes
with recommending a new
hire. Derfler-Rozin says she
hopes organizations recog-
nize this, because employ-
ees who refer candidates
are demonstrating their
commitment to the com-
pany—and the company,
in turn, signals that it val-
ues them. “For me, and this
is kind of a broader theme
of my research agenda, it
is this notion of trying to
document and then may-
be break those zero-sum
mindsets and simplistic
assumptions that people
make about others. How
do we actually break this
[trend] at the workplace?”

<
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and you have to be twice as
good.”

Winters added that this
experience leads to burn-
out.

“Black women are at the
bottom when it comes to
salaries, getting promoted,
being seen, being appreci-
ated, being valued and rec-
ognized for their talent,”
she said.

“I know several of the
women who did occupy

chief diversity officer roles
left on their own,” Winters
said, noting that some re-
signed because promoting
inclusion in the current po-
litical environment became
overwhelming. “Trump has
the thing around it’s about
merit...what’s the message
there? That we aren’t of
merit?”

Winters shed light on
how some of these women
are persevering.

“I live in Barbados part-
time,” she said. “Here, we
have a group called the
Black Pax Group, it’s ex-
pats who are Black who
have left England, the Unit-
ed States, Canada, and who
are either semi-retired, tak-
ing a year off because they
got a buyout from their or-
ganization or they are start-
ing their own business.”

Many of these busi-
nesses are in the wellness
market, providing services
to support Black women’s

wellbeing, while others are
small consulting firms.

“Black women in general
are fatigued,” said Winters.
“We are tired of having
to continually defend and
prove ourselves.”

She also encouraged
support for entreprenecurial
Black women and high-
lighted the importance of
community.

Denise Aguilar, a global
marketing strategist, shared
how she has turned layoffs
into opportunities. Laid

off in May 2025 after two
years as global account di-
rector at Indigo Slate, she
intensified her consulting
practice, Denise Aguilar
Consulting, and secured
advisory roles with start-
ups and the Latin Record-
ing Academy Foundation.
Aguilar, an Afrolatina
with more than 15 years
at Microsoft, Amazon and
Vogue, said layoffs are dif-
ficult, but the real challenge
is moving forward.

“I used to apply for 20

>
jobs a day because I needed
to find a job immediately,”
she said. “I would go on
Craigslist, I would knock
on doors... and do every-
thing in my power to land
the next thing.”

Aguilar credits her resil-
ience to a strong support
network of family, friends,
and community. Her ap-
proach shows that even in
uncertain times, determina-
tion, strategy, and support
can turn setbacks into op-
portunities.

-
CLBC, from Page 7

2014. The day is intended to
promote service, social jus-
tice, and education regard-
ing his efforts to improve
the lives of laborers.

You are The holiday hon-
ored the life, legacy, and
nonviolent activism of the
labor leader who fought for
the rights of migrant farm

workers. California was the
first state to create the holi-
day in 2000.

Dr. Martin Luther King
Jr., supported the farmwork-
ers movement by endorsing
César Chavez’s nonviolent
strategies, offering public
solidarity, and linking labor
rights to the broader civil

rights fight.

Sen. Suzette Valadares
(R-Santa Clarita), along
with other Republican law-
makers, moved to make this
change official, arguing for
a focus on the “collective
strength” of the agricultural
workforce.

“As the daughter and
granddaughter of farm-
workers, this is deeply

personal. The legacy of
farmworkers belongs to
families like mine across
California—not to any one
individual,” said Valladares,
co-chair of the California
Legislative Hispanic Cau-
cus. “Renaming this day is
about honoring the people
who do the work, while
being honest about our his-

tory.”

Limén emphasized that
renaming the holiday is a
stand in support of the valor
of the victims while con-
tinuing to honor the true es-
sence of California’s work-
force.

The legislature and state
agencies plan on addressing
how Chavez’s legacy will
be handled in schools, the
renaming of buildings and

>

libraries, and the removal
of his names on parks and
public statues.

“There will be ongoing
conversations to grapple
with on the additional poli-
cy changes that need to hap-
pen,” Limon said. “We also
want to do it well. It’s going
to be up to the legislature to
think about how to move
this.”

12| April 2-8, 2026 | North Dallas Gazette

For the 411 in the community, go to www.northdallasgazette.com



TWC, DSHS Announce Funding to Expand Health Care Apprenticeships

AUSTIN — The Texas
Workforce ~ Commission
(TWC), in partnership
with the Texas Department
of State Health Services
(DSHS), is proud to an-
nounce $1 million in ap-
prenticeship grant funding
dedicated to strengthening
the state’s health care sys-
tem. This investment sup-
ports the Disproportionate
Share Hospital (DSH) Pro-
gram, which provides es-
sential care to communities
across Texas.

“By investing in appren-
ticeship programs, this part-
nership is not only support-
ing the immediate needs

of our health care facilities
but also ensuring the long-
term stability and qual-
ity of health care services
across Texas,” said Texas
Workforce ~ Commission
Executive Director Steve
Pier. “These grants will
help train and retain skilled
workers for critically in-de-
mand occupations in health
care, ultimately benefiting
the health and well-being of
all Texans.”

Through this initiative,
$500,000 will be available
in fiscal years 2026 and
2027, as appropriated by
the 89th Texas Legislature
and approved by Governor

Greg Abbott in Senate Bill
1, to support the creation
or expansion of health care
apprenticeship ~ programs.
Grants will cover the costs
of training and develop-
ment for staff, so facili-
ties can address staffing
shortages while providing
high-quality patient care.
This funding further sup-
ports TWC’s Health Care
Apprenticeship Initiative,
which aims to create new
career paths to health care
occupations.

“This partnership reflects
a shared commitment be-
tween agencies to support
Texas’ health care work-

force,” said Jessica Hyde,
director of the DSHS Office
of Workforce and Partner-
ship Advancement. “By
working with TWC, we
can expand apprenticeship
pathways to help meet the
need in high-demand health
care fields.”
Apprenticeships help de-
velop a pipeline of quali-
fied candidates to meet the
evolving needs of health
care employers. This on-
the-job training model en-
ables employees to learn
new skills while they work.
Studies show that 93% of
apprentices continue their
employment after complet-

Comerica Bank to Host Free Community
Shred Day in Dallas on April 11

Comerica Bank, a divi-
sion of Fifth Third Bank,
N.A., in partnership with
Iron Mountain Incorpo-
rated, the global leader in
storage and information
management services, will
shred sensitive paper docu-
ments for free from 8 a.m.
to 3 p.m. on Saturday, April
11. The event will take place
at Iron Mountain’s DFW
flagship station in Mercer
Business Park, located at
the northwest corner of I-35
and 1-635 (12121 N. Stem-
mons Freeway, Dallas, TX

75237).
“Comerica Bank’s an-
nual Shred Day DFW helps

create a safer, more secure
community,” said Brian
Enzler, Fifth Third Bank
North Texas Region Presi-
dent. “Identity theft contin-
ues to rise, and this event
gives North Texans a free
way to protect their infor-
mation while keeping paper
waste out of landfills.”

The public—including
individuals, small busi-

nesses, and nonprofits—is
encouraged to bring per-
sonal or business paper doc-
uments for secure destruc-
tion and recycling. There
is no limit to the amount
of paper accepted. A desig-
nated lane will be available
for large loads, including
box trucks, flatbeds, trail-
ers, and cargo vans. A full
list of guidelines and event
details is available at com-
erica.com/ShredDayDFW.
The event also supports
hunger relief efforts. The
North Texas Food Bank

will be on site to accept
cash and credit card dona-
tions, as well as nonperish-
able food items.

“Together, we can protect

sensitive information, sup-
port sustainability, and help
families facing food insecu-
rity in North Texas,” Enzler
said.

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com
972-205-2415

Compsl/info Tech: Kaar Technologies (Dallas, TX). Multi positions: Comp Prgmr:
Plan, develop, test & document comp progms. Conduct trial runs of progms & test-
ing of sw apps. Evaluate user requests for new/modified progms, & compatibility
with current systems & comp capabilities. Comp Sys Engr/Arch: Architect, design,
develop & implement efficient info &/or ops systems in support of core enterprise
functions. Understand business reqgs, study existing app landscape & identify re-
dundant/ineffective systems. Conceptualize technical solutions to complex prob-
lems & maximize benefit of IT systems investment. IT Proj Mgr: Responsible for
proj planning & delivery w/n agreed timeframes, & for enhancing the quality of
deliverables through analytical & intellectual leadership. Perform requirements
analysis & develop estimates based on feasibility & impact analysis. All positions
req MS/BS in Comp Sc, Engg, IT, Comp Apps, MIS, CIS or related w/ 1-5 yrs exp
in the field & exp w/ several prog langs, tools & comp skills. We offer competitive
salaries & benefits. Send CVs to humanresources@kaartech.com.

ing a program, highlighting
the significant impact of ap-
prenticeships on employee
retention.

Eligible Texas health care
entities are encouraged to
apply now. Interested hos-

pitals and health care facili-
ties can learn more and find
application information on
the  ApprenticeshipTexas
website:  https://www.twc.
texas.gov/programs/ap-
prenticeship/initiatives
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DO YOU WANT AN EXCITING
AND REWARDING CAREER?
PURSUE A CAREER AS A
POLICE OFFICER OR FIREFIGHTER!

* Competitive wages

+ Armay of benefits

¢ Education incentive pay
+ ...and more

REGISTER ONLINE TO TAKE THE CITY OF IRVING'S
NEXT CIVIL SERVICE ENTRANCE EXAM

OR SEE THE FULL LIST OF JOB OPEMINGS AT
The City of Irving does not ducriminote on the basis of
roce, color, refigion, sex, notional arigin, age, gEnetic, dsabiliTy,
marcol stotus, smaol onentshion, gender identity or

expression/réaiigament, SrEGNaNCY oF MOBerTuly, ar WS
stotus it ooooroonce with apolicoble fecern|, stote ond oo lows.

3

TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer

For the 411 in the community, go to www.northdallasgazette.com
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An Ounce of Wisdom

By Dr. James L. Snyder

After some months of
intense reflection, I have
come to the conclusion that
it is time for my insanity to
retire. The evidence before
me is so overwhelming that
I’m not sure I have any oth-
er choice. And believe me, I
have looked.

Not that  haven’t benefit-
ed from my insanity. Look-
ing back over my years, I
can’t help but notice how
my insanity has been a
positive thing in my life. I
never would’ve thought this
way before, but after con-
siderable thinking, I believe
this is so.

Not too many people can
see the positive side of in-
sanity. However, in my re-
flection, I have discovered
how effective it has been in
my life and in my relation-
ships. At the time, I never
would’ve thought so.

For example, I may be
discussing something with
someone, a friend of mine,
and they look at me rather
strangely and say, “Are you
insane?”

At the time, I was a little
offended by that remark.
And I would reply, “I am
not insane and I am offend-
ed by you saying that.”

Reflecting on that situa-
tion, I can’t help but agree
with my friend that I was
indeed insane. But it helped
me out of a little situation
there and many more such
situations.
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Being insane helps ex-
plain a lot of things in my
life, especially my life as a
husband.

Often, I will be explain-
ing something to The Gra-
cious Mistress of the Par-
sonage. She will look at me
with one of “her looks”, put
both hands on her hips and
say very dramatically, “Are
you insane?”’

The last time she said that
to me, I replied, “Yes I am
insane. Thanks for notic-
ing.”

She just walked away,
shaking her head.

In retrospect, that ex-
plains a lot of things in my
life that, at the time, I didn’t
understand what was going
on. Now, because I have
accepted my insanity, ev-
erything I do I can explain.
That sure is satisfying.

Another positive side to
insanity is that you don’t
have to live up to the stan-
dards of everybody around
you. All my friends believe
they are perfect and expect
me to live up to their stan-
dard. For years, I have tried
to do that. I have discovered
that there are no perfect

g

roots in my life anywhere.

Now that I understand the
insanity aspect of my life, I
no longer have to live up to
other people’s standards. I
can relax and enjoy life as
it is without fulfilling other
people’s expectations nor
being intimidated by them.
When I came to understand
that my life took on a very
positive attitude.

Now that I have reached
the point in life where I
will be retiring my insan-
ity, I need to make some
changes.

No longer will I accept
my failures and go on with
life. Now that the insanity
element has been retired, |
need to take more responsi-
bility for my actions. That
was not something I really
understood when I began
thinking about retiring my
insanity.

I know it’s a good idea
for me to retire my insan-
ity, but I sure am going to
miss it. I can’t remember
the times when, at the end
of the week, I sat in my easy
chair drinking some coffee
and reflecting on all the in-
sane elements of my week.

Retiring My Insanity

Those were wonderful re-
flections and really encour-
aged me.

Perfection is now going
to be a factor in my consid-
eration. I don’t know how
I’'m going to deal with that.

€ Dealing with my insanity

S was a lot better than dealing

§ with my perfection.

Q However, I will give it
a try. I'm waiting for The
Gracious Mistress of the
Parsonage to one day look
at me with both hands on
her hips and say, “Are you
perfect or what?” That
certainly will be a turn-
ing point in my retirement
from insanity. She always
noticed my insanity; now
let’s see if she notices my
perfection.

I must confess that I will
allow my insanity occasion-
ally to come out of retire-
ment just for a moment. Af-
ter all, life is hard without
something to support it.

At this point in my life,
being personally respon-
sible for your activities and
actions is a real hard deal. I
never expected it to be this
hard, but then, that’s life. As
I enter into this new phase
of my life, I'm going to do
it with a great deal of posi-
tivity. I will fail a lot, but it
is failure that enables a per-
son to work on their perfec-
tion.

I know I will miss my
insanity, but I'm going to
have to get used to it. Life
goes on, and I need to keep

up.

www.NorthDallasGazette.com

There will be some mo-
ments in my life when I
will get a little confused,
and without knowing it,
my insanity will reappear.
There’s little I can do about
that. But, I plan to work on
being more perfect than I
was yesterday.

Starting on my perfection
journey I was reminded
of an interesting verse of
scripture.

Philippians 3:12 - “Not
as though I had already at-
tained, either were already
perfect: but I follow after,
if that I may apprehend that

for which also I am appre-
hended of Christ Jesus.”

I agree with Paul that
I’ve not reached perfection,
but I am striving after that
perfect in Christ. I’'m not
influenced by other peo-
ple’s standard, but only by
God’s standards reflected in
Christ.

Dr. James L. Snyder
lives in Ocala, FL with
the Gracious Mistress of
the Parsonage. Telephone
1-352-216-3025, e-mail
jamessnyder51@gmail.
com, website www.james-
snyderministries.com.

Follow us on
INSTAGRAM!

@northdallasgazette

Keep Up with the News Back Home!

If you aren’t originally from Dallas, we’ve still got you covered! As members of NNPA,
the North Dallas Gazette is connected to Black newspapers across the country. Visit our
site to find links to African-American newspapers in your hometown and beyond!

www.northdallasgazette.com

This Just In:
“Laurel Land Single
Space For Sale”

Garden of the Cross Section
Lot 39, Block D, Space 4

Laurel Land charges a minimum
of $4,500 per space. | am willing
to sacrifice:

$2,500

plus transfer fee
972-665-0170
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Your Treasures in God’s Darkness

Sister
Tarpley
NDG

“And I will give thee
the treasures of darkness
and hidden riches of se-
cret places, that thou may-
est that I, the Lord, which
call thee by thy name, am
the God of Israel.” Isaiah
45:3.

If you are going through
a trial that seems to be last-
ing, to you at least, a long
time, now is the time to tie
a knot to the end of your
rope and continue to trust
God.

You may find yourself
out of your comfort zone
because you are in a dif-
ficult place in your life.
However, study the scrip-
tures and allow God to lead

you to certain passages
that will help to increase
your faith and help you to
hang on until your situation
changes for the better.
What you may perceive
as dark periods in your life
are designed to be treasures
from God. They are riches
stored in secret places.
You, perhaps, cannot see
the treasures in your dark-
ness because of the pain
and fear that you are feel-
ing. But, God has a pur-
pose for your trials. Dur-
ing these trying times you
are completely at God’s
mercy for breakthroughs
in your life. You will never
know how personal God is,
or that He can be trusted to
meet the deepest needs in
your life. You will never
experience God’s faithful-
ness without your trials.
God want you to know that
you are “called by your
name;” that every hair on

your head is numbered.
God is aware of every ac-
tivity that you are involved
in. His love for you knows
no bounds and He will use
every opportunity to show
this to you.

An old adage says,
“God’s answer to your
prayer is seldom early, but
itis never late!” If you trust
Him, God will give you the
grace you need and at the
right time. If you keep a
right attitude and not allow
bitterness or resentment to
take hold, then at the right
time, in due season (if you
faint not); God will answer
your prayers. Habakkuk
2 tells us that God has an
appointed time to answer
your prayers so that you
receive just what you need
at just the right time to live
victoriously and happily.
Believe that God is at work
in your life bringing about
what He knows is best for

The STI Hotline

is your local resource

BEFORE IT STARTS

to prevent messy situations.

214-266-7837

Parkland providers are here to answer questions,
provide guidance, and schedule testing.

Parkland M43

FOR MORE INFORMATION visiT parklandhealth.org/sexual-health

you. Ask God for patience
as you faithfully wait for
your situation to improve.
“For the vision is yet for
an appointed time, but at
the end it shall speak, and
not lie: though it tarry, wait
for it; because it will surely
come, it will not tarry.”
Habakkuk 2:3.
Remember, Satan will
attack your mind and will
tell you that no one cares
about you or your problem
and he will try to convince
you that you are alone
with this problem. Instead
of giving in to those evil
thoughts don’t forget to
open your Bible and turn
to scriptures in the Word
of God that guarantees
you that your needs will be

met. Tell God that with the
help of the Holy Spirit, you
won'’t take back your prob-
lem. This is not an easy
thing to do; but every time
the problem comes to your
mind, quote a scripture and
praise God. A pastor once
told his congregation, you
can’t stop temptations and
evil thoughts from coming
to your mind, but you don’t
have to let them build a
nest there.

Learn to find your trea-
sures in God’s darkness for
you. The next time you’re
facing a problem, give it to
God. He has volunteered
for the job and you can
trust Him to do it well. Af-
ter all, He really does care
for you.

To God you’re unique
and one of a kind. Your
life can be what you want
it to be. Take the days
just one at a time. Learn to
count your blessings, not
your troubles. With God,
you’ll make it through
whatever comes along.
Understand that your trea-
sures are “stored in secret
places,” have courage and
be strong.

It is Spring time, time for
a new beginning, we have
plenty to be thankful for.
Learn the true meaning of
Easter, and this weekend,
have a happy and blessed
Easter!

(Editor’s Note: This col-
umn originally ran in April
2013.)

A

]
XP&LL_%&S CASA

You can make
all the difference

in the life of a
child who has
been abused.

VOLUNTEER!

Protecting children | Restoring childhood

Dallas CASA needs volunteers to
help children living in foster care

PLEASE JOIN US FOR A VOLUNTEER INFORMATION SESSION:

Friday, March 13, 12:00-1:00 p.m.
Thursday, March 26, 6:00-7:00 p.m.

Thursday, April 2, 6:00-7:00 p.m.
Friday, April 10, 12:00-1:00 p.m.

For more information or to register, please visit dallascasa.org

For the 411 in the community, go to www.northdallasgazette.com
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citiceEXPO. ™**

BEST SCHOOLS FAIR

SATURDAY, APRIL11 | 9 A.M. to 1P.M.
AUTOMORBILE BUILDING @ FAIR PARK

Join us at the More Choice Expo! See why families choose Dallas ISD’'s neighborhood

Legacy Schools. Register onsite for the 2026-2027 school year.

Key Highlights:

B-rated district

163 A- and B-rated campuses

A leader in college credit & career
certifications

Dual language program offerings
Enhanced TAG model
Award-winning STEM/STEAM

programs

Learn more: DallasiSD.org/MoreChoice
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