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By Charlene Crowell

At a time when American families
across the country are struggling to
cope with rising costs of living, the
White House’s Fiscal Year 2027 bud-
get proposal makes clear that federal
help for working people is not in the
cards.

“A historic paradigm shift in the
budget process is occurring and is
producing real results for the Ameri-
can public” stated Russell Vought,
Director of the Office of Manage-
ment and Budget in his comments to
Congress.

If approved by Congress, this new
“paradigm” will increase defense
spending by $1.5 trillion —44 percent
increase, while slashing $73 billion
from domestic programs that many
people have come to rely upon, like
rental assistance, career

training, and the Low-Income En-
ergy Assistance Program.

In reaction, a chorus of concerned
opposition has emerged, demanding

White House Budget Proposal
Ignores Nation’s Affordability Crisis

$73B cut to domestic programs including housing, education, and consumer protection

The proposed FY 2027 federal budget prioritizes massive defense spending increases while

cutting essential domestic programs, drawing strong criticism for worsening affordability and
inequality for working families, especially marginalized communities. (NDG Composite)

that Congress account for how tax-
payer dollars will be spent.

For example, the Center on Bud-
get & Policy Priorities summarized
its concerns with an April 03 state-
ment:

“The public is clear that it is deep-
ly concerned about affordability. Yet

the budget either proposes nothing to
address core affordability issues or
makes them worse. .. It makes cuts in
a range of areas that matter to fami-
lies, including education; healthy
fruits and vegetables for low-income
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national bias, race hate, and religious prejudice.

- Carter Woodson

Remembering
a Fallen
Colleague

- See Page 5

Dallas College
Honors Star
Athletes

- See Page 6

Cowboys
Defense Reloads
with Draft

- See Page 8

Billy Childs
Releases
New Album

- See Page 9

‘Michael’ Offers
Memories, Not
Much More

- See Page 10

Sister Tarpley:
Faith
in God

- See Page 15




www.NorthDallasGazette.com

People in the News

Pastor Rodney Goss

By Kimberly Marsh
Oklahoma Eagle

On Easter morning in
1970, 4-year-old Rodney
Goss sat on the stoop of his
Trenton, New Jersey home
waiting for a father he never
knew. Goss was outside for
hours, dressed in his thick-
heeled platform shoes and
green plaid jacket.

When his mom told him
to go inside, she uttered a
phrase he hasn’t forgotten:
“He ain’t comin”’

“That was the greatest
disappointment of my life,
and that was the beginning
of my journey for happi-
ness, he said.

That journey has taken
him to the streets, jail, semi-
nary, and, for the past 10
years, the pulpit.

The 59-year-old serves as
pastor of Morning Star Bap-

tist Church in north Tulsa.

Even though he’s older now,
he says he’s still in the pur-
suit of happiness.

“I got seashells and pock-
ets of gratification, but that
happiness is so fleeting,
Goss told The Eagle.

“It wasn't until I found the
joy of God that I realized
that I don’t have to be happy
every day” It took time for
him to get there. Growing
up in his neighborhood,

F

Molly McElwain / Tulsa

Goss remembers being dif-
ferent.
He said the other boys

on his block idolized flashy
drug dealers and new cars,

v .
= but he was more interested

in books and school.

In the fourth grade, he
and his mom moved to
the suburbs, where life was
completely different. Goss
walked along picket fences
in Lawrence Township,
where he met white people
for the first time and en-
joyed Little League baseball.

“I knew what dream-
ing looked like;” he said. “I
knew what getting good
grades looked like. I knew
what talking about college
was like and having friends
that didn’t look like me”

But it was short-lived as
he eventually returned to
his old stomping grounds.
He got mixed up with drugs
and crime, but, knowing
more about life’s possibili-

Dona Gassaway

In celebration of Art
Month in Dallas, local artist
Dona Gassaway Mitchell is
giving back to the commu-
nity in a deeply personal and
meaningful way. In honor of
her 60th birthday, Mitchell
will donate 60 pieces of art-
work to several South Dal-
las nursing homes through
her special “gift give-back”
project.

The collection, titled “Tea
Anyone,” was thoughtfully
selected to inspire seniors
and spark cherished memo-
ries. Each piece reflects mo-
ments of comfort, tradition,
and connection—inviting
residents to reminisce about
simpler times spent enjoy-
ing tea, reading the Bible,
or unwinding with a good
book before bedtime.

“For many, these images
may rekindle the joy of
sharing conversations over
tea and tea cakes,” Mitchell

shares. “For others, it may
bring back memories of
the fresh aroma that filled
the house at the start of the
day. Either way, I hope this
collection allows them to
relive those meaningful mo-
ments.”

Mitchell’s inspiration is
rooted in her own childhood
memories.

“l can remember the
fresh, homemade tea brew-
ing in my mama’s kitchen—
it’s part of my culture,” she
says. “I reflect on the glass

tea cups with the tea bag
string hanging over the side,
and the aroma rising from
the steam. There was noth-
ing like the smell of my
mama’s tea. Those moments
shaped me, and I want to
share that feeling with oth-
ers.”

Through this initiative,
Mitchell aims not only to
celebrate her milestone
birthday but also to bring
warmth, comfort, and joy to
seniors in the Dallas com-
munity. Her artwork serves
as both a visual experience
and an emotional bridge—
connecting past and present
through shared traditions
and memories.

Dona Gassaway Mitch-
ell is a Dallas-based artist
whose work is inspired by
culture, family traditions,
and everyday moments that
evoke emotion and nostal-
gia. Her art often reflects
themes of heritage, memory,
and connection.

ties, he turned himself in on
Thanksgiving 1988.

Goss said the judge told
him “because of the sincere-
ness of your heart” he would
only sentence him to six
months in jail. “Everybody
else was getting 25 years,” he
said. “I did 47 days”

During that short period,
he found God on the inside
and began using his words
on the outside to help oth-
ers dream bigger.

That moment affects his
ministry even to this day.
Part of his time as a pastor is

focused on helping kids ex-
pand their horizons beyond
their day-to-day circum-
stances.

Now he’s on a mission to
connect faith with real life
and equip his congregation
with the spiritual resources
they need to serve the com-
munity.

“You come to church to
worship. You leave church
to serve,” he said. “My job
is to inform you so that you
can make educated deci-
sions and know what di-
rection to walk in on your

»

own.
Through it all, he says, the
most important lesson he’s
learned is the difference be-
tween happiness and joy.

“Happiness is a personal
journey. Happiness always
comes with a condition.
But joy is my contentment
with the world as it is,” Goss
said. “I'm joyful when I love
God for who he is and just
loving him for who he is in
spite of what he does. That’s
the joy that the world didn’t
give and the world can't take
away.’
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Op-Ed

On the Frontlines of Hate:
NAACP Links Victims to Critical Support

Joe Kocurek
California Black Media

The California/Hawaii
State Conference of the
NAACP (CA/HI NAACP)
has expanded its efforts to
respond to rising hate inci-
dents and civil rights com-
plaints across California,
supported in part by fund-
ing from California’s Stop
the Hate Program.

Through that grant,
NAACP  CA/HI  has
strengthened its ability to
connect individuals expe-
riencing hate or discrimina-
tion with critical resources.
This includes referring
those who file complaints
to the CA vs Hate hotline,
a statewide, non-emergen-
cy hate crime and incident
reporting hotline and on-
line portal created to help
counter a more than 50%
increase in reported hate
crimes in California be-
tween 2020 and 2024. The
system helps ensure inci-
dents are documented and
victims are guided toward
appropriate support.

LaJuana Bivens, who
has served in a number of
roles within the NAACP,
said California has seen
an increase in civil rights
violations and hate-related
incidents.

“We have 52 branches
and they are constantly re-
ceiving complaints,” she
said. “So, without the Stop
the Hate we would not be
able to refer those cases
up to attorneys at the state
level. A lot of the people
would not have had an op-
portunity to be heard.”

Carmen-Nichole Cox, an

attorney who works with
NAACP CA/HI through
California’s Stop the Hate
Program, provides legal
consultation to victims of
hate incidents and discrimi-
nation.

She said the complaints
she receives span a wide
range of issues.

“People are having home
builders and landlords re-
fusing to provide repairs, a
student was denied promo-
tion in an academic pro-
gram, and targeted scrutiny
at work,” she said. “It’s
typically employment; it’s
housing; it’s education.

“We’ll meet and they’ll
share their experiences,”
she said. “And then I make
some assessments about
possible legal claims.”

According to the Cali-
fornia Civil Rights Depart-
ment (CRD), nearly 1,200
reports of hate against mi-
nority groups were submit-
ted in 2024 through the CA
vs Hate hotline and online
portal for non-emergency
incidents.

While the California/
Hawaii State Conference
of the NAACP, which has
tens of thousands of mem-
bers, does not directly in-
vestigate hate incidents or
crimes, it plays a key role
in connecting victims to the
state’s reporting systems
and support services.

The NAACP CA/HI has
a long and well-established
record of supporting vic-
tims of discrimination and
hate crimes — providing
critical referrals and, when
necessary, direct assistance
through legal advocacy and
other forms of support.

Keep up with the news
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Beyond responding to
incidents, the organization
continues to advocate on
broader civil rights issues,
including voting rights and
legal protections. It has also
worked to counter efforts at
the state and federal levels
that could weaken the vot-
ing power of communities
of color.

Bivens recently traveled
to Sacramento to speak
with state lawmakers about
voting rights during an ad-
vocacy day event hosted by
the organization.

“It’s just so hard for com-
munities of color to be up
to date because of all of
the confusing information
coming from the federal
level,” she said. “I love our
great state of California be-
cause here it is possible to
vote by mail and to vote
early.

“And I’m seeing that try-
ing to be eroded. So, I'm
here to urge continued sup-
port for vote by mail and
early voting.”

When Texas moved to
redraw congressional dis-
tricts in ways critics said
would dilute minority vot-
ing strength, NAACP CA/
HI supported the passage of
Proposition 50 in Califor-
nia. The organization also
intervened in United States
v. Shirley Weber, where
federal officials sought ac-
cess to unredacted Califor-
nia voter records, including
Social Security numbers,
raising concerns about mis-
use and voter intimidation.

A federal district court
dismissed that case in Janu-
ary 2026.

The organization’s cur-
rent work builds on a long
history of civil rights advo-
cacy. Founded in New York
City on Feb. 12, 1909 — the
100th anniversary of Abra-
ham Lincoln’s birth — the
NAACP was established to
secure the rights promised
under the 13th, 14th, and
15th Amendments follow-
ing the Civil War.

While those protections
were written into law, they
required sustained advo-
cacy to enforce, particu-
larly during the post-Re-
construction era when Jim
Crow laws, racial violence,
and systemic discrimina-
tion undermined progress.

Over the decades, the
NAACP expanded nation-
wide, including in Califor-
nia, where local branches
helped dismantle segrega-
tion and discriminatory bar-
riers in housing, education,
and employment. The or-
ganization also contributed
to legal challenges that
weakened the “separate but
equal” doctrine established
in Plessy v. Ferguson.

Today, Bivens says, the
organization’s mission re-
mains as urgent as ever.

“We are the oldest,
boldest, most feared Civil
Rights organization,” Biv-
ens said. “What we do ev-
ery day is fight for better
housing, education, eco-
nomic development and
political inclusion. We take
it on because there are just
so many people who need
that support.

“You would be amazed
that our phones ring every
single day.”

www.northdallasgazette.com
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Al Tool May Spot ADHD Years Before Children Are Diagnosed

(Newswise) — DUR-
HAM, N.C. — Atten-
tion-deficit/hyperactiv-
ity disorder (ADHD) affects
millions of children, yet
many go years without a di-
agnosis, missing the chance
for early support that can
change long-term outcomes
even when early signs are
present.

In a new study, Duke
Health researchers found
that artificial intelligence
tools can analyze routine
electronic health records to
accurately estimate a child’s
risk of developing ADHD
years before a typical diag-
nosis. By reviewing patterns
in everyday medical data,
the approach could help flag
children who may benefit
from earlier evaluation and
follow-up.

The research, published
in Nature Mental Health
on April 27, highlights how
powerful insights can come
from information already
collected during regular
health care visits to help
support early decision mak-
ing by primary care provid-
ers.

“We have this incredibly

Matthew Engelhard, M.D., Ph.D. (left) and Elliot Hill (right)
(Duke Health)

rich source of information
sitting in electronic health
records,” said Elliot Hill,
lead author of the study and
data scientist in the Depart-
ment of Biostatistics & Bio-
informatics at Duke Uni-
versity School of Medicine.
“The idea was to see wheth-
er patterns hidden in that
data could help us predict
which children might later
be diagnosed with ADHD,
well before that diagnosis
usually happens.”

To arrive at the findings,
researchers analyzed elec-
tronic health records from
more than 140,000 children,
with and without ADHD.
They trained a specialized
Al model to look at medical

history from birth through
early childhood. The model
learned to recognize com-
binations of developmen-
tal, behavioral, and clinical
events that often appeared
years before an ADHD di-
agnosis was made.

The model was highly ac-
curate at estimating future
ADHD risk in children age
5 and older, with consistent
performance across patient
characteristics like  sex,
race, ethnicity, and insur-
ance status.

Importantly, the tool does
not make a diagnosis. It
identifies children who may
benefit from closer attention
by their pediatric primary
care provider or an earlier

Medicaid Expansion Helped Enrollees’
Long-Term Financial Health, Study Finds

Newswise — Twelve
years ago this spring, the
first Michiganders began
getting their health care
coverage from the Med-
icaid expansion program

known as the Healthy
Michigan Plan.
Today, more  than

650,000 are enrolled in the
program, which provides
health care to individuals
with low incomes. Multiple
studies have already shown
the program is linked to
better physical and mental
health, and ability to work

or seek a job.

Now, a new University of
Michigan study shows that
enrolling also had a posi-
tive and long-lasting impact
on the financial health of its
first enrollees.

Over time, the study
shows, those who enrolled
in the first four years saw
large drops in their amount
of medical debt in collec-
tions — as much as 75%
from the peak. That means
they had fewer medical
bills that were left unpaid
for so long that they were

turned over to a collection
agency.

Medical debt kept declin-
ing for at least seven years
after enrollment, according
to the findings published in
the journal JAMA Network
Open.

Having medical bills sent
to collections can lower
someone’s credit score,
which can make it more
difficult for them to get a
loan. It can also lead them
to avoid needed medical

referral for ADHD assess-
ment by a specialist.

“This is not an Al doctor,”
said Matthew Engelhard,
M.D., Ph.D., in Duke’s De-
partment of Biostatistics &
Bioinformatics, and senior
author of the study. “It’s a
tool to help clinicians focus
their time and resources, so
kids who need help don’t
fall through the cracks or
wait years for answers.

The researchers note that
earlier identification for
screening could lead to ear-
lier diagnosis and therefore
earlier support, which is
linked to better academic,

social, and health outcomes
for children with ADHD.
They also emphasize the
need for further studies be-
fore such tools are used in
clinical settings.

“Children with ADHD
can really struggle when
their needs aren’t under-
stood and adequate supports
are not in place,” said study
author, Naomi Davis, Ph.D.,
associate professor in the
Department of Psychiatry
and Behavioral Sciences.
“Connecting families with
timely, evidence-based in-
terventions is essential for
helping them achieve their

goals and laying a founda-
tion for future success.” Hill
and Engelhard have also re-
searched the use of AI mod-
els in predicting potential
risks and causes for mental
illness in adolescents. In ad-
dition to Hill Engelhard, and
Davis, the authors for this
study include De Rong Loh,
Benjamin A. Goldstein, and
Geraldine Dawson.

The study was supported
by grants from the Na-
tional Institute of Mental
Health  (K01-MH127309,
ULI TR002553) and Na-
tional Center for Advancing
Translational Sciences.
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Fort Worth Black News Founder Jill Darden Passes Away at 52

By Terry Allen

Jill Darden, a pioneering
journalist, publisher and
community advocate who
founded Fort Worth Black
News, has died. She was
52.

Darden, widely respected
for her commitment to am-
plifying underrepresented
voices, spent nearly three
decades building a publi-
cation that informed, em-
powered and connected
Fort Worth’s Black com-
munity. Through her work,
she brought visibility to
stories often overlooked by
mainstream media while
highlighting achievements,
challenges and solutions

Fort Worth Black News publisher and founder Jill Darden sits with a
newspaper in hand at Ensemble Coworking at 1617 Park Place Ave.
in May 2022. (Cristian ArguetaSoto)

within the community.
Founded in 1997, Fort

Worth Black News became

a trusted source for local

coverage rooted in cultural
awareness and account-
ability. Darden’s approach
to journalism emphasized

both  truth-telling and
community uplift, help-
ing shape the narrative of
Black life in Fort Worth.

Colleagues and commu-
nity leaders described her
as a steady and influential
presence whose impact
extended far beyond the
newsroom.

“I knew Jill when she
and her mother started the
paper,” said Karen Shields
Smith, an art curator and
photojournalist. “Jill was
always accommodating and
very passionate about news
in the African American
community of Fort Worth.”

Dallas-based  commu-
nications strategist and
journalist Terry Allen said

Darden’s work helped de-
fine the role of community
media in North Texas.

“Jill wasn’t just a pub-
lisher — she was a builder
of people and a protector
of our stories,” Allen said.
“She had a steady, inten-
tional way of making sure
our voices were heard with
dignity and truth.”

Allen, who shared a long-
standing personal friend-
ship with Darden, said her
influence was both profes-
sional and deeply personal.

“This is more than the
loss of a media figure,” he
said. “This is the loss of a
friend and a voice our com-
munity depended on.”

Darden’s legacy is re-

flected in the platform she
built and the journalists
and community members
she inspired. Her work re-
inforced the importance of
representation and the role
of local media in preserving
culture and driving change.

As tributes continue
across Fort Worth, those
who knew her say her mis-
sion will endure through
the stories she helped bring
to light.

“We don’t just mourn
her,” Allen said. “We carry
the work forward.”

Darden is survived by
her family and a commu-
nity committed to con-
tinuing the legacy she es-
tablished.

City Of Dallas Office of Arts and Culture Awarded Grant from the
National Endowment for the Arts Spotlighting the Spirit Of Sports

Selected as one of the
eleven awardees of the
“Arts Projects Spotlighting
the Spirit of Sports™ grant,
this award will support
projects that are coordinat-
ed by the host cities of the
FIFA World Cup 2026™.
Each of the grant recipients
will receive $30,000 for
their projects, which will
take place between May 1
and December 31, 2026. Of
the projects there is a range
from performances, exhibi-

tions, concerts, festivals,
and educational program-
ming.

“Dallas is honored to re-
ceive this support from the
National Endowment for
the Arts as we prepare to
welcome the world for the
FIFA World Cup 2026™.
Projects like The World is
Ours reflect the creativ-
ity, culture, and energy that
define our city.” said City
of Dallas City Manager,
Kimberly Bizor Tolbert.
“By bringing together art,

community, and a global
event of this scale, we are
creating an experience that
celebrates Dallas while
connecting us to an interna-
tional audience.”

“.. [A] grant to the City
of Dallas will fund a tem-
porary public art installa-
tion called ‘The World is
Ours’ by artist Risk Rock,”
said in the press release
published by the National
Endowment for the Arts.
“The sculpture will be in-
stalled at Fair Park on the
same platform as the iconic
Big Tex and will coin-
cide with the site’s role in
hosting FIFA World Cup
2026™ team activities and
Fan Fest events,” said the
press release. Currently the
piece is on view at Gallery
DeFi in West Dallas.

“We are so excited to
have Rock’s piece on dis-
play for residents and visi-
tors to experience,” said
City of Dallas Office of
Arts and Culture Director,

Martine Elyse Philippe.
“The sculpture and its rep-
resentation of the world
is a clear example of how
we can bridge the arts and
sports together. Serving as
a welcoming beacon for the
many international fans we
expect to see this summer,
‘The World is Ours’ truly
embodies what makes Dal-
las an inviting and vibrant
place.”

“The World Is Ours” by
artist Risk Rock is a large-
scale sculpture measuring
eight feet wide and twelve
feet high. The work fea-
tures a bold bronze hand
lifting an immense, gently
rotating globe. The globe
itself is engineered from
repurposed spray cans and
embellished with vibrant li-
cense plates collected from
around the world. This fu-
sion of art and engineering
invites viewers to engage
with the work through curi-
osity, cultural recognition,
and a sense of shared glob-

al identity. The sculpture
reflects the spirit of inter-
national sport by symbol-
izing how global communi-
ties come together through
shared experiences such as

the World Cup™.

The full list of grant re-
cipients and their projects
can be found online by vis-
iting arts.gov/sites/default/
files/ArtsProjectsFIFAlist.

pdf. This program supports
the celebration of American
creativity and highlights lo-
cal artistic and cultural tra-
ditions in connection with
soccer-related celebrations.
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DaIIas College Holds F|rst Athletic Banquet

For the first time in its
history, Dallas College
brought together student-
athletes, coaches, alumni
and administrators from
all seven campuses to cel-
ebrate championships, All-
American honors, Hall of
Fame careers and Legacy
Awards, during its inaugu-
ral athletic banquet April
21 at the Curtis Culwell
Center.

Among those recog-
nized, Eastfield Baseball
Head Coach Michael Mar-
tin was named National
Junior College Athletic As-

sociation (NJCAA) Hall of
Fame Honoree. In his 25th
season at Eastfield, Martin

has built one of the most
successful and respected
programs in NJCAA his-

tory.
Each of the seven Dal-
las College campuses —

Brookhaven, Cedar Valley,
Eastfield, El Centro, Moun-
tain View, North Lake and
Richland — maintain their
own athletic teams compet-
ing in the Dallas Athletic
Conference (DAC). Execu-
tive Athletic Director Lynn
Nabi oversees the entire

B program, while each cam-

m) pus is administered by its
3 own athletic director.
“Every day, I wake up

%)
% rateful for the opportu-
K

nity to be part of such an
outstanding  organization
— and even more grateful
to be part of your journey

as student-athletes. My job
is to make sure the student-
athlete experience at Dal-
las College is the very best
it can be,” said Nabi in his
welcome address.

“I have always had a
deep love for college ath-
letics, because athletes
understand  perseverance.
You know how to shake
off a bad play, stand back
up and take the next shot.
You bring that same mind-
set into the classroom, and
that’s why student athletes

See SPORTS, Page 12

<
M E DICAI D, from Page 4

care in the future.

The study also finds that
the credit scores of Med-
icaid expansion enrollees
improved, with substantial
drops in the numbers who
scored below 600, a num-
ber considered sub-prime or
risky for lenders. The drop
in rates of subprime scores
was between 30% and 50%
relative to the rates at the
start of enrollment.

The new findings have
importance for states as
they implement new Med-
icaid requirements and
funding limits signed into
federal law last year. The
findings can also inform
policymakers and voters
in the 10 states that have
still not expanded Medic-
aid, and several states that
expanded it in the past few
years.

“As Medicaid changes
and enrollees face new re-
quirements for new or con-
tinued access to coverage,
these findings can help to
give a fuller picture of the
financial benefits of these
programs,” said Nora Beck-
er, M.D., Ph.D., the U-M
primary care physician and

health economist who led
the study. “We know that fi-
nancial stress from medical
debt is closely intertwined
with physical and mental
health, including decisions
to go without health care to
avoid more potential costs.
People with more financial
security also earn higher in-
comes and pay more taxes
in the future, so Medicaid
expansion may also have
benefits for state and lo-
cal government budgets as
well. This is why it’s im-
portant to look at personal
financial factors over time
to give a full picture of
Medicaid expansion’s im-
pacts.”

Becker is part of a team
from the U-M Institute for
Healthcare Policy and In-
novation that conducted
the official evaluation of
the Healthy Michigan Plan
through a partnership with
the Michigan Department
of Health and Human Ser-
vices. The evaluation was
required under the state’s
waiver with the Centers
for Medicare and Medicaid
Services that spanned the
period 2019-2023, and data

from the evaluation were
used in the new study.

John Z. Ayanian, M.D.,
M.P.P, the leader of the
evaluation and IHPI’s di-
rector, is the new study’s
senior author.

Other financial impacts

The study looks at four
kinds of financial out-
comes, using anonymous
data from Healthy Michi-
gan Plan enrollees and from
a major credit agency.

It focused on adults ages
26 to 62 — the years when
someone can’t be covered
by a parent or guardian’s
insurance, and can’t receive
Social Security retirement
benefits or be eligible for
Medicare.

To get the long-term
view, the team concentrated
on those who enrolled in
the Healthy Michigan Plan
in its first four calendar
years of operation, from
2014 to 2017, and were
still alive for at least three
years after enrolling. In all,
data on 575,283 individuals
was analyzed, nearly half of
whom enrolled in the pro-
gram’s first year.

The researchers looked
at anonymous financial in-
formation for each person,

starting several years be-
fore their enrollment and
for up to seven years after
enrollment.

The drop in medical debt
in collections really began
to be seen in the third year
after enrollment, and accel-
erated after that. Subprime
credit score rates began to
drop even after the first year
of enrollment.

Ayanian notes that these

effects may be tied to an-
other effect already docu-
mented by previous THPI
research. On the whole, he
and his colleagues showed
earlier, Healthy Michigan
Plan enrollees reported
that the coverage increased
their ability to work or seek
work. Half of enrollees are
employed but have incomes
low enough to qualify for
Medicaid coverage

>

However, two other fi-
nancial indicators did not
change after enrollment:
rates of non-medical debt in
collections and bankruptcy
rates.

Data  collection  was
funded by MDHHS and
CMS for the purposes of
the evaluation but the new
paper does not represent
the official views of either
agency.

Policy of Non-Discrimination
Wisdom and Truth from

According to Galatians 3:28
Greek, there is no longer slave or free, there is no longer
male or female; for all of you are one in Christ Jesus.”

The Storehouse, Incorporated

Wisdom and Truth from The Storehouse, Incorporated
places emphasis on the dignity and worth of all
people while valuing everyone. As we preserve the
integrity of our beliefs, Wisdom and Truth from The
Storehouse, Incorporated is commited to welcoming
membership and participation in our religious practices
regardless of race, color, and national origin.

— “There is no longer Jew or
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‘Slavery Was a Good Thing,’ Black Leader Says MAGA Told Him

Aisha Winfrey
Los Angeles WAVE
Wire Report

WASHINGTON,
D.C.—U.S. Rep. James
Clyburn, one of America’s
most influential Black po-
litical leaders, says that
some MAGA Republicans
told him directly that slav-
ery was a good thing, ac-
cording to a clip from a
political news show that’s
gaining renewed attention
online.

The South Carolina con-
gressman also warned that
some Make America Great

Again loyalists would
bring back Jim Crow-style
systems in the U.S., if giv-
en the chance, according to
the news clip.

Clyburn made the com-
ments during an interview
on PBS’s “Firing Line with
Margaret Hoover.” Ac-

cording to Atlanta Black
Star, a clip from the show
that’s garnered recent at-
tention online shows Cly-
burn detailing interactions
he’s had with MAGA loy-
alists, some of whom want
the country to return to a
segregated state.

A .
«; There are racists,”
P15 said. “There are white su-

When asked whether he
thought MAGA Republi-
cans were explicitly racist,
Clyburn said he doesn’t

v liberally apply the term to

S the entire group.

“I’'m very -circumspect
using the term.
Clyburn

5 about

premacists. There are peo-
ple who are supporters of
this president who admit
to me that they are white
supremacists. [’ve had
people who support this
president tell me that they
thought slavery was a good
thing.”

Clyburn said he believes
the MAGA Republicans
“wish to get us back as
close to slavery as they
can possibly get us” with-
out violating the Constitu-
tion and would attempt to
reinstitute Jim Crow-like
“separate but equal” poli-
cies with the help of the
Supreme Court.

“Anything that’s hap-
pened before can happen
again,” Clyburn said. “All
it takes is a rogue Supreme
Court.”

In the same discussion,
Clyburn spoke about his
book “The First Eight,”

which looks at South Caro-
lina’s first Black members
of Congress after the Civil
War and how they shaped
political progress.

Clyburn wrote the book
following the deadly U.S.
Capitol insurrection on
Jan. 6, 2021, which he be-
lieves was inspired by the
Antebellum era and came
to pass as a result of reac-
tionary politics.

He also referenced ear-
lier polling of Trump sup-
porters that showed differ-
ing views on emancipation
and Civil War history.

Youth Peace & Justice Foundation to Honor To Shanmugasundaram
Through Trees for Peace Memorial and Newly Proposed Campus Tribute

AUSTIN — The Youth
Peace & Justice Founda-
tion today, also known as
the Uvalde Foundation For
Kids, formed following
the mass 2022 shooting in
Uvalde, Texas; announced
this afternoon, its continued
commitment to honoring
the life and legacy of Sav-
itha  Shanmugasundaram,
the University of Texas at

THE YOUTH PEACE
& JUSTICE
FOUNDATION

dedication to educational
opportunity continue to in-

The Foundation will
honor Savitha through its
national Trees for Peace liv-
ing memorial initiative by
planting a dedicated memo-
rial tree in the Sam Houston
National Forest. This living
tribute will serve as a lasting
symbol of remembrance,
resilience, and peace in a
natural setting designed for
reflection and healing.

campus officials to pres-
ent a formal proposal for
a permanent on-campus
memorial at the University

of Texas at Austin, follow-
ing consultation with Sav-
itha’s family to ensure their
wishes are fully respected

and reflected in any future
commemorative efforts.

See HONOR, Page 13
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City of Dallas

Austin student whose lead-
ership, compassion, and

RE-ELECT

JOYCE
FOREMAN

DISD BOARD, DISTRICT 6

The People’s
Servant

spire communities across
Texas and beyond.

In addition, the Foun-
dation has reached out to

Pol. ack, paid by Joyoo Foreman Camgaign,

DallasGo to Offer New Features to Simplify

and Enhance the Customer Experience

Dallas Water Utilities (DWU) is committed to offering
customers a seamless, secure and user-friendly
online payment experience.

As part of these efforts, starting May 18, 2026, DWU will
implement a new billing system to integrate with the DallasGo
online payment platform. Customers will be able to use new
features on DallasGo that include real-time account balances;
self-service dashboards for customer requests and
assistance; additional ways to view and monitor water usage
online; and online enrollment for payment plans.

For the latest updates on the DallasGo upgrade,
scan the QR code or visit dallas,gov/DallasGo.

For questions or assistance, call DWU
Customer Service at 214-651-1441, Monday
through Friday, 8 a.m. to 5 p.m.

For the 411 in the community, go to www.northdallasgazette.com
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By Jamal Baker
NDG Sports Writer

It’s hard not to get ex-
cited about what the Dallas
Cowboys did in the 2026
NFL Draft and the collec-
tion of talent the organiza-
tion walked away with this
past weekend.

Dallas clearly knew the
defensive side of the ball
needed to be addressed—
resulting in them using five
of their seven picks on de-
fenders.

“We have changed the
concept of what we’re do-
ing defensively,” Cowboys
owner and general manager
Jerry Jones said. “We’ve ex-
ecuted a dramatic change.”

Former Ohio State defen-
sive back Caleb Downs is
certainly someone that can
positively change the entire
landscape of a defense on
all three levels of the field.
The Cowboys traded up one
spot to select Downs at pick
11, as many experts did not
expect Downs to make it
outside the top ten.

“The guy is so instinc-
tive, he’s got really good
ability,” former Alabama
head coach Nick Saban
said. He’s a phenomenal
person, and he is a football
junkie.”

Downs started as a true
freshman on Saban’s de-
fense in 2023 and led the
team in tackles with 107.

New defensive coordina-
tor Christian Parker will get
the most out of Downs as
the quarterback of the de-
fense and use his abilities as
a nickel corner, box safety,
deep safety and blitzer.

With their second first
round pick, the Cowboys
traded back from pick No.
20 to No. 23 to select edge

Malachi Lawrence from
UCF.

Lawrence is a freakishly
athletic pass rusher with
prototypical size at 6-4, 253
pounds, and a deep bag of
pass rush moves to keep
offensive linemen off bal-
ance.

“He’s  probably  got
more juice than DeMarcus
[Ware] from a pure speed
standpoint, but the relent-
less method that he goes af-
ter the quarterback reminds
you a little of DeMarcus
there,” vice president of
player personnel Will Mc-
Clay said. “And I think the
first-step quickness, not to
say that he’s him, but one
of the things that made De-
Marcus Ware a great rusher
is the ability to get off the
ball and turn the corner.
This kid has some of those
traits.”

Drawing comparisons to
a Hall of Famer is no small
feat and emphasizes the
potential impact Lawrence
can have on the Cowboys
defense for years to come.

Dallas continued to build
their defense with pick
No. 92 in the third round
by drafting linebacker
Jaishawn Barham out of
Michigan.

Three words to describe
Barham are versatility,
physicality and range—turn
on the film. Head coach
Brian Schottenheimer has
already stated that Barham
will start at inside lineback-
er but in college he show-
cased his ability to play
both off-ball linebacker and
edge rusher.

Barham has the potential
to be the steal of the draft
and will bring much needed
juice to Dallas’ defensive
unit.

In the fourth round, the
Cowboys double-dipped on
defense by selecting cor-
nerback Devin Moore out
of Florida at pick No. 114
and edge LT Overton from
Alabama with pick No.
137.

Moore stands 6-3, 198
pounds and has ideal size
to be a physical boundary
corner. While injury con-
cerns were one the reasons
Moore lasted till the fourth
round, he started in every

Follow us on

INSTAGRAM!

@northdallasgazette

game for the Gators last
season to put past injuries
behind him.

With a proven track re-
cord of developing cor-
ners, Parker will have the
opportunity to help Moore
reach his full potential as
a special playmaker in the
secondary.

www.northdallasgazette.com

Cowboys Reload Defense in 2026 NFL Draft

The run defense for
the Cowboys has quickly
gone from a weakness to a
strength this offseason, and
Overton will certainly help
set the edge with his mas-
sive frame.

Overton is listed at 6-3,
274 pounds, and plays with
a combination of power and

a relentless motor.

Dallas potentially added
several difference-makers
to its revamped defense,
earning a draft grade of an
A.

The 202627 season
should be an exciting one
for the Cowboys organiza-
tion and its fan base.

Strong cities
move people.

Smart ones
plan for it.

That's the VALUE of

Learm more at
DART.orgfvalue
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Billy Childs Releases New Album Triumvirate, in Notable Collaboration

Six-time Grammy-win-
ning pianist and composer
Billy Childs has released
his new album Triumvirate
on Mack Avenue Records.

His first trio recording
in 25 years, Triumvirate
harnesses the energy and
creative prowess of his
touring group — bassist
Matt Penman and drum-
mer Ari Hoenig — into
a masterclass of material
revisited from his earliest
recordings, within an inti-
mate setting of equal parts
lineage and evolution.

Over the weekend,
Childs spoke with NPR’s
Weekend Edition Satur-
day to share insight into
the making of Triumvirate,
including his single “One
Fleeting Instant.”

In preparing the setlist
for Triumvirate, Childs
reached back into his rep-

ertoire from some of his
earliest recordings to find
material ripe for revisiting.

For this momentous oc-
casion, he enlisted a pair
of elite bandmates in Pen-
man and Hoenig. A long-
time member of the all-
star SFJAZZ Collective,
Penman has worked with
such acclaimed names as
John Scofield, Joe Lovano
and Wayne Shorter, and

co-founded the collective
quartet James Farm with
Joshua Redman, Aaron
Parks and Eric Harland.
Hoenig has played exten-
sively with a variety of
groups, including Chris
Potter Underground and
Kurt Rosenwinkel Group,
and bands led by Wayne
Krantz, Mike Stern, Rich-
ard Bona and Pat Martino.

While Childs hadn’t offi-

Daddy Yankee and Shenseea
Unite for ‘Echo’ on the Official
FIFA World Cup 2026 Album

MIAMI - The Official
FIFA World Cup 2026™
Album expands with the re-
lease of “Echo,” a new col-
laboration between Daddy
Yankee and Shenseea, re-
leased via SALXCO UAM
& Def Jam Recordings.
Co-produced and executive
produced by multi-Gram-
my Award-winner Tainy,
the track samples Ibrahim
Maalouf’s “Red & Black
Light,” with additional pro-
duction from Maalouf, Mas-
sari, Adium, Jota Rosa, and
Albert Hype. “Echo” brings
together two of the most in-
fluential voices in dancehall
and reggaeton and introduc-
es a new dimension to the
album’s global sound.

Uniting Shenseea’s dy-
namic, genre-blending style

with Daddy Yankee’s last-
ing impact on reggaeton,
“Echo” blends dancehall
and reggaeton through a
shared rhythmic foundation.

On “Echo” and joining
the Official FIFA World Cup
2026 Album, Daddy Yankee
shares: “What a blessing to
be able to unify the world
through music and fatbol.
It’s an opportunity to bring
people together beyond any
language or border.” Shens-
eea adds: “Music and fut-
bol both speak a universal
language, and to be part of
something that brings the
world together like this is
special.”

“Echo” follows the re-
lease of “Lighter” by Jelly
Roll & Carin Leén and
“Por Ella” by Los Angeles

Azules & Belinda, mark-
ing the third single from the
Official FIFA World Cup
2026 Album. Each release
introduces a distinct sound
and perspective—from the
cross-border collabora-
tion of the host nations to
a culturally rooted Latin
record—building a broader
picture of the project’s glob-
al identity. With “Echo,”
the album evolves further,
bringing Caribbean and Lat-
in influences into focus as
part of its expanding sonic
identity.

As the Official FIFA
World Cup 2026 Album un-
folds, it brings together art-
ists from across continents
and genres, reflecting the
diversity and global reach
of the tournament.

cially recorded with either
Penman or Hoenig in the
past, they had formed the
rhythm section for quartets
with frontline players like
Steve Wilson, Chris Potter
and Sean Jones. During the
course of those gigs, they
would typically include a
trio number in the set. Since
the word was first coined in
the days of ancient Rome,
Triumvirate has indicated a

You are invited to discuss Dallas
budgeting process by attending
We look forward to seeing you

group of three, all holding
equal power and respon-
sibility. Such is certainly
the case for this incredibly
adaptable trio, each mem-
ber contributing an integral
share and each able to steer
the sound in any direction
from moment to moment

S — all of which makes this
. album a long overdue and
= determinedly
Q

Sreturn to the format for
< Childs.

welcome

Triumvirate is the antici-
pated follow-up to Childs’
2023 LP The Winds of
Change, which took home
the GRAMMY for Best
Jazz Instrumental Album
upon its release. An ac-
claimed and in-demand
classical music composer,
he has maintained an emi-
nent reputation as an adept
and deeply swinging jazz
musician over his nearly

50-year career. Along the
way, he has garnered six
GRAMMY Awards and
an astounding 17 nomi-
nations, while receiving
commissions from such
esteemed ensembles as the
Kronos Quartet, the De-
troit Symphony Orchestra
under the baton of Leon-
ard Slatkin, Esa-Pekka Sa-
lonen and the Los Angeles
Philharmonic, the National
Symphony, the Orpheus
Orchestra, the Lincoln
Center Jazz Orchestra, and
the American Brass Quin-
tet. His works have been
performed at Carnegie
Hall, Kennedy Center, and
Disney Concert Hall.

Later this month, Childs
will bring his new music to
cities including Los Ange-
les, San Francisco and New
York. Visit billychilds.com
for more information.

LOCATION

S¥

SN W, T

DALLA

Charmaine and Robert Price
Wednesday, 6 b.m Career Institute South
May 6 p-m. 4949 Village Fair Drive
Dallas, TX 75224
Career Institute North
T';:E’fd?a?' 6 p.m. 10115 Midway Road
y Dallas, TX 75229
Environmental Education Center
rﬂ";"d,?,lm 6 p.m. 1600 Bowers Road
y seagoville, TX 75159
Resource Center West
Egs‘d.?;‘ 6 p.m. 2200 Dennison St.
y Dallas, TX 75212
Wednesday, & Btk Virtual
May 13 p-m. DallasisD.org/budgetmeetings

Visit www.dallasisd.org to learn more.
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Film Review: ‘Michael’ Offers Nostalgia, but Not That Much More

By Dwight Brown
(**1/2)

He was a Black singer
who yearned to cross over
from the African American
community to mainstream
America. He did. Ironically,
in the end, the Black fans
who loved him first may be
the loyalists who embrace
this conventional biofilm,
when others won’t.

This sanitized portrait
lacks scandal and may dis-
appoint some. But those
who want to be reminded
that Jackson was a singu-
lar talent get a nice refresh.
Glimpses of his eccentric
behavior (do you have a pet
llama?) and the making of
Thriller, still the best-selling
album of all time, are high-
lights. Seeing why Jack-
son set 39 Guinness World
Records and cemented his
legend is also enticing. So,
what’s the story behind the
facade? A fairly compel-
ling but never extraordinary
script by John Logan (Glad-
iator) gives us a peek that
lasts up until the late *80s.
Up until the allegations.

Clearly young Michael
Jackson (Juliano Krue Val-
di) is the protagonist and his
father Joe (Colman Domin-
go) the antagonist. The pa-
triarch demands attention,
obedience and excellence
from his sons who form the
musical group The Jackson
5. Their allegiance to their
dad has been manipulated
by harsh intimidation and
threats of beatings by a belt
for those who don’t obey.
Michael has felt that wrath.
Katherine (Nia Long), the
matriarch, has witnessed
it. Still, dad and family are
jointly determined to seek
a better life, like many
working-class  families—

spired by Fred Astaire and
. Gene Kelly. Their moves
inspired Jackson, who put
his own stamp on popstar
w performance choreography.
3 As long as there are still
-2 videos of Jackson’s famed
~ 1983 appearance on TV’s
£ “Motown 25: Yesterday, To-
5 day Forever,” kids will be
3 moonwalking their hearts
g out.
2 Valdi as little Michael and

especially Black working-

class families. Joe warns
about the downside of stay-
ing in Gary, Indiana: “Yall
want to work in a steel mill
like me for the rest of your
days?”

Action-film director An-
toine Fuqua (The Equal-
izer) got his start as a music
video director for Prince,
Usher and probably most
famously for Coolio in
the “Gangsta’s Paradise”
video. Thus, the music and
dance scenes in this film are
well-composed, invigorat-
ing and expertly shot. The
kinetic visuals are helped
tremendously by Oscar®-
winning  cinematographer
Dion Beebe (Memoirs of
a Geisha), who moves the
camera around Jackson’s
performances as swiftly as
a backup dancer. Four edi-
tors (Conrad Buff IV, Tom
Cross, John Ottman and
Harry Yoon) snip the scenes
down to their essence, add
a steady beat and let the
music drive the footage.
While costume designer
Marci Rodgers” (BlacK-
kKlansman) aptly replicates
Jackson’s famous accoutre-
ments, from the sequined
glove to the shiny military-
style jackets. There’s glitz
where it needs to be.

Encino, California, here
they come. In a heartbeat

the family is in Los Angeles
and have become renowned
Motown Record Corpora-
tion artists thanks to com-
pany executive Suzanne de
Passe (Laura Harrier) and
owner Berry Gordy (Larenz
Tate). As crafty and menac-
ing as Joe is, young adult
Michael (Jaafar Jackson)
is two steps ahead of him.
Jackson 5 hits like “ABC”
(1970) and “T’ll Be There”
(1970) enhance the group’s
popularity. But Michael
itches for his own career, “I
love my family. I just want
to do my own thing.” His
driver Bill Bray (KeiLyn
Durrel Jones) becomes his
confidant and lawyer John
Branca (Miles Teller) his
representative. Jackson:
“You know what I'm af-
ter?” Branca: “To be the
biggest star in the world!”
Add producer Quincy Jones
(Kendrick Sampson) to the
team, and Michael’s first
solo album Off the Wall
makes a big splash with hot
singles like “Don’t Stop “Til
You Get Enough.” Next it’s
Thriller, with “Billie Jean”
and its iconic, thumping
bassline. Fame and inde-
pendence follow—then
suddenly the final credits
roll.

Two elements elevate the
film: groundbreaking music
and innovative dancing in-

E Jaafar Jackson as the bigger
S one, embody the best of the
O artist. They have his move-

ments down to a science.
And through the magic of
audio vocal effects, they
sound almost like him too.
The young actor displays
an innocence so vulnerable
and tangible, you wince
when his dad beats him.
The older actor expresses
a quiet, passive-aggressive
strength and determination.
It peaks in scenes when he
pulls away from his dad and
manipulates the head of his
record company (Mike My-
ers) into forcefully getting
his videos on MTV, which

had refused to play Black
music. The kind of bar-
rier many African American
audiences will recognize.
As Jackson’s look-alike
nephew, Jaafar is the man
in the mirror. However, the
novice actor’s performance
doesn’t match the depth
of Jamie Foxx’s in Ray or
Rami Malek in Queen. Do-
mingo’s interpretation of
the narcissistic, helicopter
dad and Long’s portrayal
of the mother who tries to
protect her son are strong.
Teller, Tate, Harrier, Jones,
Simpson and other support-
ing actors, equally so.

The script and direction
present a narrative about an
artist who found his way to
stardom, but not in a birth
to grave way. It’s closer in
approach to Bob Marley:
One Love and lacks the
visual imagination of the
Elton John bio Rocketman.
All three biographies would
benefit from a miniseries
more than a feature film.
What’s on view seems pat,
professional and truncated,

—

Resource

Center

The Trusted Leader

never daring, exceptional or
comprehensive.

If you’re a music fan who
wants Michael Jackson’s
spirit brought back down
to earth, his persona does
hover in the room. Whether
you’re in an IMAX theater,
a cineplex or living room
you feel his presence, joy
and music. Does the footage
push biofilm genre bound-
aries? No. Does it remind
everyone that the “70’s and
‘80s music was more fun
because of Michael mania?
Yes. It does that consistent-
ly for two hours and seven
minutes.

Obvious omissions (Janet
Jackson’s participation, his
children, etc.) may frustrate
potential viewers seeking a
tell-all. But Black fans—the
first to embrace Michael—
may still find joy in this
celebration of his artistry,
along with those seeking a
PG-13 version of Michael’s
life.

Visit Film Critic Dwight
Brown at DwightBrownlInk.
com.

Hea Ith in LGBTQIA+ Healthcare

» Primary Healthcare (15+)
* PrEP & Sexual Healthcare

* Mental Healthcare

*Eligibility under the Ryan White HIV/AIDS
Treatment Extension Act required.

214 - 528 - 2336

myresourcecenter.org

+» Testing Services

« HIV Services*
* HRT (18+)
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Why Employers Are Investing in Building a Culture of Collaboration

Some reasons why a
culture of collaboration is
important for modern busi-
nesses are that it improves
efficiency and problem-
solving, and it impacts em-
ployee engagement and sat-
isfaction.

The modern business
world is quite different
from the past, where soft
skills weren’t as in demand
or emphasized as they are
now. With Al emerging, as
Harvard Business School
says, soft skills are going to
become even more impor-
tant.

One soft skill that a lot of
businesses are focusing on
in 2026 and beyond is col-
laboration.

Collaborative workplace
strategies and skills are go-
ing to become more impor-
tant as global teams emerge
and need to work in sync
with each other to build
projects and products.

If you are an individual
performer who believes
that a project relies entirely

upon your shoulders, think
again. It’s team synergy im-
provement that’s going to
get a project where it needs
to go. The benefits of col-
laboration cannot be em-
phasized enough.

Need for Innovation

As competition grows
and innovation becomes
even more important, the
need for collaboration
grows in tandem. You can-
not come up with a break-
through idea in isolation,
sitting by yourself, in a re-
mote workspace.

Even though the miscon-
ception floats around the
blogosphere of the lone in-
novator who comes up with
brilliant ideas in the lab or
the garage by him/herself,
that’s not true. Innovation
is the result of diverse in-
terests and minds coming
together to create brilliant
ideas.

That back and forth be-
tween interesting ideas is
what creates a new product
or concept. When employ-

ees from different depart-
ments or backgrounds col-
laborate, they bring unique
insights that can lead to
more effective and innova-
tive solutions.

Technology Enables Col-
laboration

Even though a lot of peo-
ple think that technology ru-
ins collaboration, that is not
the case. If used properly,
some kinds of technology
can actually improve col-
laboration between teams.

Tools like Slack and Mi-
crosoft Teams allow em-
ployees to communicate
in real time, share files,
and coordinate projects re-
gardless of location. These
platforms have become es-
sential in supporting remote
and hybrid work models,
where team members may
be spread across different
cities or even continents.

When project manage-
ment comes into play, there
are some technological so-
Iutions there as well, which
can help make a project

-
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The proposal will be devel-
oped collaboratively, fully
funded by the foundation
and in alignment with uni-
versity policies and family
guidance.

If approved, a campus
memorial would provide a
permanent place of reflec-
tion within the university
environment where stu-
dents, faculty, alumni, and
visitors may honor Sav-
itha’s life, achievements,
and lasting impact on the
academic community.

The Foundation notes
the distinction between its
Trees for Peace living me-
morial and the proposed
campus memorial. Trees
for Peace creates living
tributes in national forests

across the United States,
offering natural spaces for
remembrance and reflection
through planted trees that
grow and endure over time.
A campus memorial, by
contrast, would serve as an
academic and community
landmark within the univer-
sity setting.

“Savitha embodied the
very best of her generation
— brilliant, compassionate,
entrepreneurial, and deeply
committed to lifting others
through education and ser-
vice,” said Daniel Chapin,
Founder and President of
the Youth Peace & Justice
Foundation.

“Her legacy deserves to
endure in meaningful and
lasting ways. Through a liv-

>
ing memorial tree and our
commitment to proposing
a permanent campus trib-
ute in coordination with her
family and the university,
we hope to ensure that Sav-
itha’s spirit continues to in-
spire future generations of
students.”

The Foundation also
commends Savitha’s family
and the University of Texas
at Austin for establishing
the Savitha Shan Endowed
Scholarship, a lasting trib-
ute that will carry forward
her belief in opportunity,
hope, and educational ac-
cess.

For more information
about the Savitha Shan En-
dowed Scholarship and the
foundations current tribute
please visit https://savitha-
shan.com.

more successful. Look into
Project Management as a
Service (PMaaS).

Impact on
Employee Engagement
and Satisfaction

The great thing about a
culture of collaboration is
that it improves employee
engagement and satisfac-
tion. Employees do not
want to work in a silo on
their projects but are inter-
ested in collaborating with
their colleagues to create
better, bigger solutions to
the world’s problems.

People tend to feel more
motivated and connected
when they are part of a
team that values their input

and encourages participa-
tion. Collaborative cultures
foster a sense of belonging,
which can lead to higher
morale and lower turnover
rates.

When employees feel
heard and supported, that’s
when they eagerly con-
tribute to the organization,
moving towards the organi-
zation’s goals.

Improves Efficiency and
Problem-Solving

When teams work to-
gether effectively, they can
identify issues more quick-
ly and develop solutions
more efficiently. Instead of
working in silos, employees
can leverage each other’s

expertise to overcome chal-
lenges.

This can also speed up
decision-making, rather
than the red tape of wait-
ing for layers of leadership
to make a decision. It also
reduces the risk of errors,
as several minds can col-
laborate to ensure potential
problems are identified ear-
ly in the project.

Good Leadership
Fosters a Culture
of Collaboration

A collaborative culture
cannot exist in an organiza-
tion if the leadership is not
in on it. It all starts at the

See CULTURE, Page 13

April 1, 2026

* Mechanic (Field)
* Laborer (Earthwork)

Rate: Negotiable

position)

* Form setter (Structures)

* Dozer Operator (Earthwork)

* Roller Operator (Earthwork)

* Mixer Operator (Earthwork)

* Finisher (Structures, Paving)

* Batch Plant Operator (Paving)

* Slipform Machine Operator (Paving)
* Motor Grader Operator (Earthwork)

* CDL Drivers (Haul Truck, End Dump)
* Barricade Servicer (Must have valid DL)
Available: multiple openings

Ed Bell Construction is a Dallas based heavy highway contractor doing business

in the North Texas market since 1963. With clients such as TxDOT, Dallas County
Public Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield (plus
many others), we have a strong backlog of work in the highway market locally.

We are currently hiring for the following positions:

Must have own transportation.
Years of Experience required will vary, from 6 months to 2 years (depending on

Physical and Drug Screen Required
Must have a Clear Background
Must be at least 18 years old (CDL Driver, 21 yrs.)

Ed Bell
Construction
Company

An Equal Opportunity Employer

Must apply in PERSON, Monday - Friday from 8am to 11am
@ 10605 Harry Hines Blvd.
Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers{@edbellconstruction.com

For the 411 in the community, go to www.northdallasgazette.com
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consistently post some of
the strongest retention and
graduation outcomes in
higher education,” said Dr.
Beatriz Joseph, Dallas Col-
lege vice chancellor of stu-
dent success, in her open-
ing remarks.

She added that Division
III athletes, who compete
without athletic scholar-
ships, deserve special rec-
ognition. “You do this be-
cause you love the game,
because you believe in hard
work and because you un-
derstand that the win is big-
ger than the scoreboard.”

Prior to the awards, a
special keynote speech was

delivered by former NBA
player Shawn Bradley,
who was one of the most
recognizable and dominant
defensive players during
his career. He has since
dedicated himself to giv-
ing back through charitable
work, mentoring young
athletes and inspiring oth-
ers with his story of resil-
ience and strength.
Championships
The 2025-2026 DAC
champions were Eastfield
Baseball and Volleyball,
Brookhaven Women’s Soc-
cer, Richland Men’s Soccer
and Men’s Basketball and
Cedar Valley Women’s Bas-

ketball. Eastfield Volleyball
went on to win the national
championship. Cedar Val-
ley’s Aaban Khan captured
the Tier 1 NJCAAe Fall Es-
ports Championship.
Top Athletes
and Coaches
At the banquet, Khan
was named Esports Player
of the Year, along with Plat-
inum Ranked player Elena
Ku, El Centro esports team
captain. El Centro’s Skylar
McCort was named Esports
Coach of the Year for her
strong commitment to de-
veloping talent, fostering
teamwork and guiding the
program to success.
Mia Santos (Eastfield
Volleyball) and Alexis Cruz

(Richland Men’s Soccer)
were honored as Athletes
of the Year for their per-
formance, leadership and
dedication. Santos earned
DAC Most Valuable Play-
er, NJCAA Division III
National Player of the Year
and was named Most Valu-
able Player of the 2025 NJ-
CAA Division III Volley-
ball National Tournament.
Cruz played a key role in
the postseason success of
the 2025 NJCAA Division
IIT All-Tournament Team
and was named the 2025
DAC Most Valuable Player.
Both student-athletes were
First Team All-American
athletes in their sports.
Additional  2025-2026

First Team All-American
student-athletes were Ro-
miel Carter (North Lake
Men’s Basketball); Jase
Tarver (Richland Men’s
Basketball); Charles Chi-
mezie and Victor Gomez
(Richland Men’s Soccer);
Ava Little (Brookhaven
Women’s Soccer); McK-
enzie Mitchell and Brooke
Tyler (Brookhaven Vol-
leyball); Madison Mosley
(Eastfield Volleyball) and
Ben Sheppard (Eastfield
Baseball).

Phil Nickel, head coach
of the national champion
Eastfield Volleyball team,
was named Women’s Team
Coach of the Year. He was
recognized for his demon-

>

strated exceptional leader-
ship, strategic excellence
and mentorship guiding
their team to success both
on and off the court. Nickel
was named the 2025 Na-
tional Coach of the Year
and DAC Volleyball Coach
of the Year.

Men’s Team Coach of
the Year went to Jonathan
Havens, Richland Men’s
Basketball Head Coach.
Honored for his dedication,
vision, excellence and mak-
ing a lasting impact on the
program and its athletes, he
guided his team to back-to-
back DAC championships
and NJCAA Division III
National Tournament ap-
pearances.

-
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pregnant and postpartum
parents, toddlers, and pre-
schoolers; food assistance
for low-income seniors;
and utility assistance. It also
cuts the number of house-
holds who get help paying
the rent.”

Other advocates ad-
dressed specific concerns
on the future of education,
housing, and consumer pro-
tections.

In response to the pro-
posed $3.2 billion cut to
the Department of Edu-
cation, National Educa-
tion Association President
Becky Pringle said, “This
administration is sending an
unmistakable message: stu-
dents, educators, and work-
ing families do not matter.
It turns its back on students
with disabilities, students
from low-income families,
students who live in rural
areas — students that need
more support, not less.”

Among the Education
Department’s post-second-
ary programs slated for
elimination in FY 2027 are:
Student Support Services,

Federal Family Educa-
tion Loans, Supplemental
Educational ~ Opportunity

Grants, Upward Bound, and
Career, Technical, and Adult
Education.

Proposed cuts to hous-
ing programs are even more
severe: $10.7 billion. An
analysis by the Bipartisan
Policy Center showed that
HUD programs affected by
the cuts include:

* $4.6 billion to eliminate
Community Development
Block Grants (CBDG)

* $922 million cut to
homelessness assistance

* $285M reduction in
rental assistance that helps
the elderly and people with
disabilities;

* $206 million from fam-
ily self-sufficiency and job
training programs:

* $60 million to eliminate
programs for fair housing
investigation, enforcement
and training programs

Last year, nearly six mil-
lion consumers — a 200
percent increase — filed re-
ports with the Consumer
Financial Protection Bureau

(CFPB) complaint data-
base. Although federal court
rulings denied the Trump
administration’s efforts to
shutter the agency, the FY
2027 budget now proposes
an 84 percent cut to exami-
nation staff, from 463 to just
75 people.

Such a severe staff cut
would leave remaining em-
ployees unable to fulfill the
agency’s statutory duties
that span investigations, su-
pervision, enforcement, and
community outreach. At the
same time, financial bad ac-
tors would get a green light
to continue predatory lend-
ing, financial scams, and
junk fees — all of which si-
phon off hard-earned con-
sumer dollars.

“The CFPB cannot meet
its  statutory obligations
at these bare bones staff-
ing levels and the resulting
lack of oversight will help
bad financial services firms
evade compliance with
longstanding federal con-
sumer protection laws and
regulations,” stated Graciela
Aponte-Diaz, vice president
of community engagement
at the Center for Respon-

sible Lending’s (CRL) Ju-
lian Bond Institute. “The
CFPB already has cancelled
enforcement actions that
would have returned hun-
dreds of millions of dollars
to consumers.”

Similar comments came
from Tom Feltner, Associ-
ate Director of Consumer
Policy at Americans for Fi-
nancial Reform.

“Rather than cutting en-
forcement, supervision, and
outreach staff, we should
be strengthening the capac-
ity of those offices to hold
financial wrongdoers ac-
countable, prevent emerg-
ing risks like those that
caused the 2008 financial
crisis, and prevent the wave
of scams making every-
one’s lives more difficult
and more expensive,” said
Feltner.

For Black America,
already financially short-
changed by nagging wealth
inequality, the nation’s af-
fordability crisis worsens
our ongoing quest for full
participation in this nation’s
opportunities.

Our hopes and dreams
still yearn to know and en-

joy America’s bounty, and
not just its disproportion-
ate burdens. A fair federal
budget enacted by Congress
is not only appropriate but
deserved.

TSI LT OO

>
Charlene Crowell is a
senior fellow with the Cen-
ter for Responsible Lend-
ing. She can be reached at
Charlene.crowell@respon-
siblelending.org.
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Federal Home Loan Bank of Dallas 2025 Affordable Housing Advisory

Council Annual Report Highlights Community Investment Funding

The Federal Home Loan
Bank of Dallas (FHLB Dal-
las) has released its 2025
Affordable Housing Advi-
sory Council (AHAC) An-
nual Report, now available
at fhlb.com. The report
highlights a year of prog-
ress in addressing housing
affordability ~ challenges,
strengthening  homeown-

ership pathways and ad-
vancing resiliency in its
five-state District.

“Each year, the Afford-
able Housing Advisory
Council helps ensure we
stay closely connected to the
housing needs of our Dis-
trict,” said Greg Hettrick,
senior vice president and
director of Community In-

vestment at FHLB Dallas.
“The 2025 report reflects
progress  alongside our
members and community
partners to expand access to
affordable housing for fami-
lies and individuals.”

In 2025, FHLB Dallas re-
sponded to strong demand
for affordable housing
and homeownership sup-

port through its Affordable
Housing Program (AHP),
homeownership programs
and voluntary initiatives in
Arkansas, Louisiana, Mis-
sissippi, New Mexico and
Texas.

Key 2025 results include:

 $73.5 million awarded
through the AHP General
Fund supporting 53 projects

<
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top.

This involves:

* Encouraging open com-
munication

* Promoting transparency

» Creating an environ-
ment where employees feel
comfortable sharing ideas

Leaders who model col-
laborative behavior set the
tone for the entire organi-
zation, making it clear that
teamwork is both expected
and valued.

Diversity and Inclusion

In an organization where
everyone’s voices are heard
equally, employees of di-
verse backgrounds will feel
more included. If you wish
to have a diverse workforce,
make sure to engage every-
one and bring in all their
opinions when building a
new product or project.

Employers are recogniz-
ing that inclusive collabora-
tion not only drives better
business outcomes but also
strengthens organizational
culture. That’s why many
organizations are building
this mandate into their hir-
ing process as well.

Frequently Asked Ques-
tions

Are There Challenges to
Building a Culture of Col-
laboration?

Absolutely. There are
many challenges to building
a culture of collaboration.

For example, differences in
communication styles, con-
flicting priorities, and a lack
of clarity around roles can
create friction within teams.

Also, collaboration can
sometimes interfere with
productivity. While team-
work is valuable, excessive
meetings or unclear pro-
cesses can slow progress.
You might have noticed this
in your company, where you
spend more time in meet-
ings than actually working.

Even so, the benefits of
collaboration far outweigh
any challenges, and it’s im-
portant for organizations to
start adopting a collabora-
tive culture as soon as pos-
sible.

What Does the Younger
Workforce Expect for Col-
laboration?

Younger people who are
entering the workforce like
teamwork, collaboration,
and purpose-driven work
environments. They don’t
want to work for the sake of
working.

If you don’t give them
a bigger goal to work to-
wards with their colleagues,
they aren’t going to feel
motivated. Employers who
prioritize collaboration are
better positioned to attract
and retain top talent in an
increasingly ~ competitive
job market.

The way you hired em-
ployees in the past isn’t
going to work for the
younger generations com-
ing into the workforce
now. Collaborative work-
place strategies have to
change as well.

Investing in Employee

Collaboration Matters

Things move fast in the
modern business world, and
to keep up isn’t easy, es-
pecially when you have so

much competition. Using a
culture of collaboration can
help greatly in this battle
against time.

As the nature of work
continues to evolve, the
ability to work effectively
with others will remain a
defining factor in long-term
success for both employees
and leadership. How are
you going to create a cul-
ture of collaboration in your
organization?

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com
972-205-2415

NAME CHANGE_

I, Tarrun Arulkumar
Rajeswari S/o Arulkumar
Varadharajan date of birth

12th April 2011 residing at
422, Windward Dr, Murphy,
TX , 75094, shall
henceforth be known as
Tarrun Arulkumar.

delivered via 26 member
institutions to rehabilitate
3,777 rental units

* $21.2 million provided
through the Homebuyer Eq-

uity Leverage Partnership
[JJ1](HELP) assisting 1,008
first-time homebuyers

The full report is avail-
able at thlb.com.
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DO YOU WANT AN EXCITING
AND REWARDING CAREER?
PURSUE A CAREER AS A
POLICE OFFICER OR FIREFIGHTER!

Competitive wages

+ Armay of benefits

¢ Education incentive pay
+ ...and more

REGISTER ONLINE TO TAKE THE CITY OF IRVING'S
NEXT CIVIL SERVICE ENTRANCE EXAM

OR SEE THE FULL LIST OF JOB OPEMINGS AT
The City of Irving does not ducriminote on the basis of
roce, color, refigion, sex, notional arigin, age, gEnetic, dsabiliTy,
marol stotus, sl cnenishion, gender identily or

expreison/récingnment, Sregnancy oF MJtETUty, Or WTermn
stotus it ooooroonce with apolicoble fecern|, stote ond oo lows.
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TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer

For the 411 in the community, go to www.northdallasgazette.com
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Multitasking Is Not My Cup Of Tea

Dr. James L. Snyder

Usually, I have a lot of
work on my desk, from
writing to radio programs.
Even though I have many
projects, I can only do one
at a time.

I have often wished I
could multitask, which
would help me get through
many more projects more
quickly. But that has never
been my style of working.
I focus on one project at a
time and move on to the
next when it is finished.

Some people can mul-
titask, but that is not me.
Often, it would be great if
I could multitask and get a
bunch of projects done at the
same time. I have tried that,
but it has not worked for me.

Multitasking is not my
way of working.

For many years, I looked
into multitasking to learn
how to do it. I figured out
that if I could do that, I could
accomplish much more in
my life. The more I studied

it, the less I understood what
it was all about.

When it comes to multi-
tasking The Gracious Mis-
tress of the Parsonage is the
Queen. I am not sure how
many she can do at once,
but it is more than I can even
think of. When she is doing
something, she is doing ev-
erything. I only wish I had
that skill.

Now that we are retired,
her multitasking has grown
even bigger. Whenever I
walk by her craft room, I see
her doing several things at
once, and [ am not quite sure
how she manages it.

As I learn a little more
about this multitasking, I
begin to understand The
Gracious Mistress of the
Parsonage more.

For example, when she is
speaking to me, I really can-
not follow all that she is say-
ing because she is talking
about at least six things at
the same time. In her speak-
ing, she does not have any
“periods.” Everything flows

together, but I do not under-
stand multitasking, so I do
not understand what she is
talking about.

Often she will say, “Don’t
you remember what I said
yesterday?”’

That is completely be-
yond my mental scope. Be-
cause yesterday she prob-
ably said a thousand things,
and I did not get a handle on
any of them.

I do not know if this is
true, but I read somewhere
that women speak 20,000
words a day, while men
speak 7,000. I am not sure
where they get that, but I'm
not going to doubt that for a
moment. It is pretty close to
reality.

The reason women speak
20,000 words to a man
while he only speaks 7,000
is that they multitask while
speaking. A man can never
multitask while speaking,
whereas a woman can mul-
titask even while speaking.

When I am speaking,
for example, I am think-

This Just In:

“Laurel Land
Single Space For Sale”

Garden of the Cross Section, Lot 39, Block D, Space 4
Laurel Land charges a minimum of $4,500 per space.
| am willing to sacrifice:

$2,500 (plus transfer fee)
972-665-0170

ing about one particular
thought. I usually do not go
beyond that one thought. I
have noticed that when The
Gracious Mistress of the
Parsonage is speaking, she
has many thoughts at that
moment. Because I can-
not multitask, I cannot fig-
ure out what she is talking
about. That is what gets me
into trouble all the time.

Don’t get me wrong, I
would sure enjoy being able
to multitask like her. Of
course, if I could multitask
like her, we would never
finish talking because we
would be all over the place,
not knowing exactly what
we were talking about.

Often when she is talking,
she will stop and say, “Did
you hear what I just said?”

I do not say this, but [ am
thinking, “Yes, but I haven’t
been able to sort it out to
find what you were talking
about.”

I listen, but I cannot keep
up with everything she says
at the time. Much of what

OUR SERVICE:

" H.-;;-rl”rlll'l- W .|l||-~'-_:-||"|_!

¢ 501.647.191

o Document Motarization «

she says is unrelated to each
other, which is why I am of-
ten confused about what she
is saying.

What she is saying is
good, you can be sure, but it
is not related to each other,
which is why I get confused
when she talks to me like
that.

I try to be a thoughtful
person and think before I
speak. I cannot process half
a dozen thoughts at once.

At my stage in life, I will
probably never learn to mul-
titask. I have tried studying
that for a very long time, and
I really have not discovered
its secret.

I did find a secret to this
multitasking in my relation-
ship with The Gracious Mis-
tress of the Parsonage. Now
that I know a little bit of how
she multitasks, especially
when she is talking, I can
pretend to understand and
go along with it. It does no
good for me to try to sort out
what she is saying, because
by the time I do, she is on to

L1 0P

Mobile Notary Service

Convenient Notarization at Your Location

ertilied Copies

& Crath Admamestration

2 chilli@heroffices.com

https:cliniquedd. wixsite.com/heroffices

another multitasking talk.

This year, we celebrate
our 55th wedding anniver-
sary. After all those years
of being married, I have
discovered that marital bliss
is not about agreeing on
everything. Rather, it is not
contesting what you do not
understand at the time.

A verse of scripture came
to my mind on this subject.

James 1:19, “Where-
fore, my beloved brethren,
let every man be swift to
hear, slow to speak, slow to
wrath.”

This has become an im-
portant verse for me. I am
trying to focus on hearing
and not on speaking. The
less I speak the less trouble I
get into. What could be bet-
ter?

Dr. James L. Snyder
lives in Ocala, FL with
the Gracious Mistress of
the Parsonage. Telephone
1-352-216-3025, e-mail

jamessnyderS1@gmail.
com, website www.jamess-
nyderministries.com.
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“The Black Press
of America’

Keep Up with the News Back Home!

If you aren’t originally from Dallas, we’ve still got you covered! As members of NNPA,
the North Dallas Gazette is connected to Black newspapers across the country. Visit our
site to find links to African-American newspapers in your hometown and beyond!

www.northdallasgazette.com
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The people of Israel were
called out of the bondage
of Egyptian slavery. God
said they would be brought
out of 400 years of slavery
so that they might worship
Him. God desired to bring
them into a place of milk
and honey -- the Promised
Land.

Yet, that generation never
entered into the Promised
Land. Why not? They nev-
er took what they knew in
their head and transferred
it to their heart. Finally, it
never resulted in actions that
were based on what they be-
lieved.

As a Christian I had heard
of an illustration of what

belief and faith looked like
when combined. If you were
a trapeze artist and were
skilled at walking across
tightropes over high places,
you might even be willing to
walk across Niagara Falls.

In fact, people would have
confidence that you could
walk across Niagara Falls
because they had seen your
abilities as a trapeze artist.
However, if you asked one
of them if you could push
them in a wheelbarrow
across Niagara Falls, you
would be challenging them
to put their beliefs into ac-
tion.

That would require faith,
participation and  risk;
which, until now, was based
only on their mental assent
of you. The writer of He-
brews is telling us that if we
believe God but do not enter
into those promises, we are
like the man who chooses
not to get into the wheelbar-

TOW.

If we don’t act on our
beliefs, then we remain in
the desert like the people of
Israel who never received
God’s promises. They did
not combine what they knew
in their head with a faith that
was put into action.

Has God spoken to you
about an area in your life
that requires a step of faith?
Let God provide you the
courage, as He does the
knowledge, to act in faith on

Mental Health is Health

Behavioral health and mental wellness
are the top priority in Dallas County.

(2025 Community Health Needs Assessment)

DALLAS COUNTY,

are youokay?

Parkland

R wHy s crmcal parklandhealth.org/dallas-community-health

what you believe.

Start by thanking God
for all the many blessings
He has given you. The little
things you tend to take for
granted, like having food,
clothing, shelter; being able
to work; or even being able
to get up out of the bed.

Ask God to keep you fo-
cused on what is important
in life. Ask Him to help you
to sow good things in this
world; in case you are not
doing enough, or you are
not doing all He wants you
to do.

Seek God to remind you
and to guide you. Always
praise God, give Him the
honor, the glory and the
praise for the things He has
done.

Invite God to give you an
insatiable desire and thirst
for Jesus and for His Word.
Ask Him to open your eyes
that you may see yourself as
He sees you, in order that
you may see and love others
from His viewpoint.

Seek Him with the inten-

tion that He will be the abso-
lute center and the guiding
light of your life. Ask God
to refresh your daily walk so
that you may walk with Him
in quiet places, in heavenly
places and throughout all of
life into eternity.

Thank Him; for God is
the source of life, of com-
fort and being. That is when
Knowledge + Action = Faith
in God.

“Therefore we ought to
give the more earnest heed
to the things which we have
heard, lest at any time we
should let them slip. For if
the word spoken by angels
was stedfast, and every
transgression and disobedi-

See TARPLEY, Page 16
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MK oaLLas casa

You can make
all the difference
in the life of a

child who has
been abused.

VOLUNTEER!

Protecting children | Restoring childhood

Dallas CASA needs volunteers to
help children living in foster care

PLEASE JOIN US FOR A VOLUNTEER INFORMATION SESSION:

Thursday, April 16, 6:00-7:00 p.m.
Friday, April 24, 12:00-1:00 p.m.

Thursday, April 30, 6:00-7:00 p.m.
Friday, May 8, 12:00-1:00 p.m.

For more information or to register, please visit dallascasa.org

For the 411 in the community, go to www.northdallasgazette.com
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NDG Bookshelf: The War Within a War’
Details a Pivotal Historical Footnote

By Terri Schlichenmeyer

Uncle Sam needs you.

He has work for you, a
steady job that may be the
most difficult thing you’ll
ever do but you’ll gain
pride in your accomplish-
ments and decent pay for
the work, plus three hots
and a cot. Hey, it’s a great
opportunity to gain on-the-
job experience — even if, as
in the new book “The War
Within a War” by Wil Hay-
good, you once might’ve
experienced racism, too.

Dan Bullock was a boy
who’d always dreamed of
becoming a Marine.

And so he did, and af-
ter graduating from basic
training, he was sent to
Vietnam to fight. Sadly,
Dan was asleep one night in
May of 1969, when a Viet-
cong soldier threw a gre-
nade into the tent where he
lay. Dan Bullock was killed

instantly.
Wallace Terry knew
about Bullock, and he
couldn’t stop thinking
about him.

Terry was one of a hand-
ful of Black journalists in
Vietnam, and he’d heard
bitter talk and hot anger
from Black troops - talk
of discrimination, of ter-
rible assignments, of seeing
greater danger than white
soldiers saw. Black young
men enlisted in the military
because opportunities for

IL HAYGOOD

them were scarce at home.
Once in Vietnam, they’d
become politically savvy
and smart about current
events, hoping things might
get better in America but
knowing, down-deep, that
nothing would.

Though the American
military had been officially
integrated for years, what
Terry heard was that Black
soldiers felt like Vietnam
was a “war within a war.”
Many said that race didn’t
seem to matter in combat.
At base camp and from
their superiors, there was
the problem. In the mean-
time, President Lyndon
Johnson signed bills to help
the poor but his policies
didn’t stop racism or the
war itself.

By wars’ end, more than
58,000 American soldiers
died in Vietnam.

One of them was Dan
Bullock, who wasn’t six-
teen, as he’d told the Ma-

rine recruiter. As Terry
learned, Dan was fourteen
when he enlisted, fifteen
when he died, the youngest
American soldier to perish
in Vietnam...

It’s not on there, but “The
War Within a War” should
have a Trigger Warning
sticker on the cover. If
you’re a veteran of combat,
you should know that be-
fore proceeding.

Using the stories of doz-
ens of people who went to
Vietnam in various ways
and for myriad reasons,
author Wil Haygood offers
tiny stories and a window
to American warfare that
often goes unknown. Here,
you’ll meet the Common
Man and those who were
quite uncommon, brave
women who played parts
in history, and entertain-
ers who raised conscious-
ness through music. You
can smell the jungle here.
You’ll feel the heat and
hear the sudden, terrify-
ing silence as you read this
must-read, highly relevant,
heartbreak of a book.

Just beware: it’s some-
times very graphic and cer-
tain readers might want to
skip it, even though it’s one
of the better books you’ll
find on the subject. Abso-
lutely, if you’re unfamiliar
with or want to know more
about this part of American
history, “The War Within a
War” is a book you need.

-T-ARPLEY, from Page 15

ence received a just recom-
pence of reward;

“How shall we escape, if
we neglect so great a sal-
vation; which at the first
began to be spoken by the
Lord, and was confirmed
unto us by them that heard

Him;

“God also bearing them
witness, both with signs
and wonders, and with div-
ers miracles, and gifts of
the Holy Ghost, according
to his own will? For unto
the angels hath he not put

>
in subjection the world to
come, whereof we speak.”
Hebrews 2:1-5

(Editor s Note: This col-
umn was originally pub-
lished in April 2015. Sis-
ter Tarpley passed away
in May 2024. We keep her
words alive in our print
edition every week.)

FLYING BACK
TODALLAS,

~ MAY 6 - JUNE 14}
MUSICHALL AT FAIR PARK

GET TICKETS JB

BroadwayDallas.org
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