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By Aswad Walker
Houston Defender

By any measure, economic mobil-
ity is about more than money.

The ability to buy a home, start
a business, attend college, access
healthcare, vote, and advocate for
one’s interests all shape whether
families can build wealth and pass
opportunity to future generations.

That reality is why many econo-
mists and civil rights scholars ar-
gue that the policies emerging from
President Donald Trump’s second
administration have major implica-
tions for Black economic mobility.

Some supporters contend that
Trump’s emphasis on deregulation,
lower taxes, and merit-based poli-
cies could create broader economic
growth. Critics argue that cuts to
diversity initiatives, civil-rights pro-
tections, and social programs dispro-
portionately harm Black communi-
ties that already face historic barriers
to wealth accumulation.

The truth may ultimately be found
somewhere between those compet-
ing narratives.

What Trump’s Presidency Means
for Black Economic Mobility

Changes under President Trump’s second administration could significantly affect Black
economic mobility by influencing employment, housing, business opportunities, education,
healthcare, and voting rights (Image via NNPA)

Economic mobility:

Income and more
According to Federal Reserve
data, the median wealth of Black
families remains a fraction of that
of white families. Black homeown-
ership rates also continue to trail
national averages, while Black en-
trepreneurs remain more likely to be
denied financing and less likely to

receive venture capital investment.

“Where you start in America still
matters too much,” noted economist
William Darity Jr., whose research
has focused extensively on racial
wealth disparities.

As corporations scaled back Di-
versity, Equity, and Inclusion initia-

See TRUMP, Page 13
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Diana Flores

Dallas College recently
announced that Trustee Di-
ana Flores will retire from
the Dallas College Board of
Trustees, effective August
30, 2026, concluding 30
years of service marked by
an unwavering commitment
to student success, expand-
ing educational opportunity
and community impact.

First elected in 1996 to
represent District 6, Trust-
ee Flores is the longest-
serving member on the
Dallas College Board of
Trustees. Throughout her
tenure, Trustee Flores held
several leadership roles on
the Board, inclding Chair
of the Board of Trustees
from June 2018 through
December 2020; Vice Chair
from August 2016 through
June 2018; and previously

Vice Chair from June 2008
through July 2010. Most
recently, she has served
as Chair of the Board’s
Education and Workforce
Committee, supporting the
College’s efforts to align ac-
ademic programs with the
workforce needs of North
Texas employers.

Trustee Flores’ tenure
has coincided with periods
of significant transforma-

C

tion for Dallas College, in-
cluding voter approval of
the 2019 bond program to
modernize campuses across
the district and expand edu-
cational opportunities for
future generations of stu-
dents. That transformation-
al vision continues today

N
through the expansion of

< Dallas College’s downtown
g El Centro Campus, an in-

vestment that redefines how
education and workforce
development support the
economic future of North
Texas. As a next-generation
downtown campus, El Cen-
tro will serve as a convener
of education, industry and
opportunity, reflecting the
College’s commitment to
expanding access, accel-
erating economic mobility
and meeting the evolving
talent needs of the region.
Embedded in the life of

Kierra Sheard

(Black PR Wire) NASH-
VILLE, TN — BMI will
celebrate the songwriters
and publishers behind the
year’s best in gospel at the
2026 BMI Trailblazers of
Gospel Music Awards, held
at BMI’s Nashville office
on Tuesday, July 21st.

Multiple award-winning
artist and songwriter Ki-
erra Sheard will receive the
BMI Impact Award in rec-
ognition of her impressive
career and impact on the
future of gospel music.

Throughout the ceremo-
ny, BMI will also honor the
songwriters, producers and
music publishers of the past
year’s 25 most-performed
gospel songs in the United
States. The BMI Gospel
Song, Songwriter and Pub-
lisher of the Year will also
be named during the cer-
emony.

The private event will be
hosted by BMI CEO Mike
O’Neill and Vice President,

Atlanta, Cath-

Creative,
erine Brewton.

“Kierra Sheard is one
of the most influential and
dynamic voices in gospel
music today. Through her

exceptional talents and
commitment to inspiring
others, Kierra continues
to shape the genre and im-
pact audiences around the
world,” said Brewton. “It’s
a privilege to recognize her
remarkable achievements
and contributions to gospel
music. We look forward to
celebrating Kierra’s suc-
cess and honoring all our

Y S4

d

award-winning songwrit-
ers and publishers during a

= special afternoon of fellow-
2 ship and music.”

Kierra Sheard is an ac-

A claimed gospel recording
Q artist, songwriter, actress,

C

S and entrepreneur whose dy-

£ namic voice and innovative
= sound have made her one of
‘s the most influential figures
ri in contemporary Gospel
= music. Born into Gospel

Wi

royalty as the daughter of
Grammy Award-winning
singer and pastor Karen
Clark Sheard and Bishop
J. Drew Sheard, Sr., pastor
of Greater Emmanuel Insti-
tutional Church of God in
Christ, Sheard has success-
fully forged her own path
while honoring her fam-
ily’s rich musical legacy.
Known for blending tradi-
tional gospel with contem-
porary R&B influences, she
has expanded the reach of
gospel music to a new gen-
eration of listeners.

See SHEARD, Page 12

downtown Dallas and de-
signed to foster innovation
at scale, El Centro repre-
sents Trustee Flores’ sup-
port of Dallas College vi-
sion for how community
colleges can prepare to-
morrow’s workforce and
strengthen regional pros-

perity.

Beyond governance
responsibilities, Trustee
Flores has consistently

championed expanded edu-
cational opportunities, stu-
dent success and economic
mobility, guided by a belief
that higher education trans-
forms lives, strengthens
families and creates more
prosperous communities.
That commitment has ex-
tended beyond her service

on the Board — through
leadership roles as Vice
President of Strategic Initia-
tives for the Greater Dallas
Hispanic Chamber of Com-
merce and Project Coor-
dinator of the Gulf Region
Small Business Transporta-
tion Resource Center, where
she advanced workforce de-
velopment, small business
growth and community en-
gagement throughout North
Texas.

A lifelong learner, Trust-
ee Flores earned a Bachelor
of Arts from Dallas Baptist
University and a Master of
Science in Public Leader-
ship from UNT Dallas. Her
work has been recognized
with numerous honors, in-
cluding induction into the

National Honor Society for
Leadership and Success in
2021; the LULAC Nation-
al Presidential Medal for
Leadership in Education;
the TACHE Meritorious
Service Award; the Adelita
Leadership Award from
the Mexican American
Democrats; and numerous
District-wide Employee of
the Year recognitions dur-
ing her early career with the
Dallas County Community
College District.

“Diana has exemplified
the spirit of public service
throughout her 30 years on
the Dallas College Board
of Trustees. Her commit-
ment to expanding educa-
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Op-Ed

A Nation That Forgets Its History is Bound

By Ben Jealous

When we forget the first
fights over voting rights, we
forget who profits when the
many are divided.

Voting rights is back in
the news because some
people are still trying to
decide whose votes deserve
trust. In Georgia, the Justice
Department and FBI under
President Donald Trump
have reopened questions
around Fulton County’s
2020 election records after
agents seized hundreds of
boxes of ballots. The Asso-
ciated Press reports the FBI
has assigned 260 analysts
and operations staff to re-
view them.

Fulton County includes
most of Atlanta and sits at
the heart of Georgia’s trans-
formation. It has a large
Black electorate, growing
Latino and Asian American
communities, and many
newer residents drawn by
the Atlanta region’s jobs
and universities. It voted
against President Trump.
Yet Georgia’s 2020 result
was not some partisan ru-
mor. Local officials count-
ed the ballots. The state
counted them three times,
including once by hand.
Republican officials certi-
fied the result. Each count
confirmed the same out-
come. That matters because
vote suppression has often
followed the same pattern:
discredit the voters, divide
the people, deprive enough
citizens of the ballot, and
move power upward.

The country has largely
forgotten one of its earliest
broad voting rights victo-
ries: the campaign to end
property qualifications for
white men. In many states,

a man could be white, free,
taxed, armed and called to
defend the Revolution —
and still be denied the vote
because he did not own
enough property.

Those men did not suf-
fer as long as Black men,
women, Native people or
others shut out of democ-
racy. Their exclusion still
reveals the old fault line.
Power rightfully belongs
to the people. Yet wealthy
interests have often tried
to keep too much of it for
themselves.

Some people profit from
our forgetting. If we forget
that landless white men
once had to fight for the
vote, we can miss the pat-
tern when it returns in new
clothes.

Benjamin Franklin saw
the absurdity. He told the
story of a man whose vote
depended on owning a jack-
ass worth enough money to
qualify him. When the ani-
mal died, the man lost the
vote. Franklin asked the ob-
vious question: “In whom
is the right of suffrage? In
the man or in the jackass?”

Thomas Paine gave the
moral answer. “Man did
not enter into society to
become worse than he was
before, nor to have fewer
rights than he had before,
but to have those rights bet-
ter secured.”

There is irony in Presi-
dent Trump’s love of Presi-
dent Andrew Jackson. Jack-
son and his allies built the
Democratic Party with a
founding promise: govern-
ment should answer to the
landless many, not merely
the propertied few.

Jackson’s democracy was
badly bounded. It excluded
Black people, women and

Keep up with the news
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Native people. His politics
also embraced slavehold-
ing white supremacy. Still,
he saw one danger clearly.
In his veto of the national
bank, he warned that “the
rich and powerful too often
bend the acts of govern-
ment to their selfish pur-
poses.”

That warning fits this
moment. Vote suppression
has often worked by dis-
crediting voters, dividing
working people against
one another, and depriving
the many of their full voice
so some rich and powerful
people can bend govern-
ment toward themselves.

That was much of the
logic of monarchy: divide
and conquer. It was much
of the logic of Jim Crow:
tell poor white people their
enemy is Black freedom.
It was true in the 1820s.
It was true in the 1920s,
when immigrants from pre-
dominantly Catholic coun-
tries like Ireland and Italy
were cast as threats to real
America. It is true today,
when immigrants from pre-
dominantly Catholic coun-
tries like Haiti and Mexico
are made into scapegoats
again. Tell rural voters their
enemy is city voters. Tell
Election Day voters their
enemy is mail voters.

The tools change. The
purpose often does not.
Property requirements be-
came poll taxes. Poll taxes
became literacy tests. Liter-
acy tests gave way to purg-
es, ID rules, closed polling
places and attacks on early
voting, same-day registra-
tion and mail ballots.

The burden comes as pa-
perwork, deadlines, long
lines, missing names and
ballots questioned after the

people have spoken. A poll
tax charged money. A long
line charges time. Cutting
early voting can tax people
who do not control their
schedules. Restricting mail
ballots can tax seniors, dis-
abled voters, rural voters
and caregivers.

The Rev. Jesse Jackson
spent his life widening the
meaning of the many. He
urged young people to hold
“a diploma in one hand”
and “a voter registration
card in that other hand.”
Education and the ballot.
Knowledge and power.

I come to this history as
a son of the Revolution, the
abolitionist movement, and
the Southern populist tradi-
tion that rose in the decades
after the Civil War and
united working men across
color lines. My great-great-
grandfather, Edward David
Bland, was born enslaved
and died a Virginia legisla-
tor.

He helped build the
Readjuster Party, a post-
Civil War, multiracial vot-
ing rights movement that
brought together Black men
who had been enslaved and
white men who had fought
for the Confederacy. Their
cause was schools, fairer
taxes, debt relief, vot-
ing rights and democracy.
When they gained power,
they abolished Virginia’s
poll tax.

After they were broken,
Virginia’s ruling Democrats
wrote a new constitution in
1902 that brought the poll
tax back with literacy tests
and other barriers. Black
voters were almost wiped
out as a political force.
White voting was cut

www.northdallasgazette.com

July 16-22, 2026 | North Dallas Gazette | 3




Cleveland Researchers Discover Potential New Treatment for

Parkinson’s Dlsease and Other Neurodegenerative Conditions

(Newswise) — CLEVE-
LAND - Parkinson’s dis-
ease (PD) is the second most
common form of neurode-
generative disease and af-
flicts more than ten million
people worldwide. While
current therapies address
disease symptoms, they do
not prevent the underly-
ing neurodegeneration that
drives the disease. Investi-
gators at University Hospi-
tals, Case Western Reserve
University, and the Louis
Stokes Cleveland VA Medi-
cal Center previously iden-
tified a new and promising
drug to treat neurodegener-
ative conditions, including
Alzheimer’s disease (AD)
and traumatic brain injury
in a study published in the
scientific journal Proceed-
ings of the National Acad-
emy of Sciences (PNAS).

The collaborative study,
co-led by Andrew A.
Pieper, MD, PhD, and San-

ford Markowitz, MD, PhD,
and awarded the 2025 Coz-

zarelli Prize in Biomedi-
cal Sciences, showed that
inhibition of an enzyme in
the immune system, known
as 15-PGDH (15-hydroxy-
prostaglandin  dehydroge-
nase), was potently neuro-
protective by restraining
the production of reactive
oxygen species that damage
the brain.

Dr. Pieper is the Morley-
Mather Chair of Neuro-
psychiatry at University

Hospitals, and the Rebecca
E. Barchas, MD, DLFAPA,
Professor of Translational
Psychiatry at Case West-
ern Reserve University. He
also serves as director of
the Brain Health Medicines
Center at Harrington Dis-
covery Institute at UH, and
psychiatrist and investiga-
tor in the Louis Stokes VA
Geriatric Research Educa-
tion and Clinical Center.

Dr. Markowitz is the In-
galls Professor of Cancer
Genetics and Distinguished

University Professor at the
Case Comprehensive Can-
cer Center and Division
of Hematology-Oncology
Department of Medicine at
Case Western Reserve and
UH Seidman Cancer Cen-
ter.

Now, in collaboration

§ with Min-Kyoo Shin, PhD,
& former postdoctoral trainee
. § in the Pieper Laboratory
2 Q and current assistant pro-

fessor at Seoul National
University, they applied this
same approach to three dif-
ferent models of PD and ob-
served analogous protection
while providing additional
mechanistic insight.

Their findings, recently
published in the scientific
journal Redox Biology,
suggest that drugs already
in development for other
conditions could potentially
be repurposed to slow or
prevent neurodegeneration
in PD.

“We were encouraged to
see that both human Parkin-
son’s disease brain tissue
and the brains of our three
mouse models showed ab-
normally elevated levels of
15-PGDH,” explained Dr.
Pieper. “Both genetic and
pharmacologic  inhibition
restored redox homeosta-
sis, which protected mice
from the neuroinflamma-
tion, neuronal cell death,
and motor impairment nor-
mally seen in these models
of PD.”

Dr. Markowitz added,
“We were excited to find
that inhibiting 15-PGDH
mediated neuroprotection
through downregulating a
trio of the dopaminergic
neuronal cell death media-
tor lipocalin-2 (Lcn2), the
pro-inflammatory cytokine
interleukin-1p, and the re-
active oxygen generator
Cybb/Nox2. This provides
new mechanistic insight

into how 15-PGDH inhibi-
tors could target and pre-
vent neurodegeneration in
Parkinson’s disease.”
Previous work from the
research team demonstrat-
ed high CNS penetration
of the 15-PGDH inhibitor
SWO033291, that was devel-
oped in the Markowitz Lab-
oratory, with sustained drug
levels in both brain and
plasma for up to six hours,
and near-complete abla-
tion of 15-PGDH enzyme
activity in the brain. The
clinical safety of 15-PGDH
inhibition is supported by
the absence of toxicity in a
recent Phase 1 clinical trial
of the 15-PGDH inhibitor
MF-300, as well as by find-
ings from humans with bial-
lelic inactivating mutations
of 15-PGDH, in whom the
only consistently observed
phenotype is congenital

See RESEARCH, Page 16
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tives and government agen-
cies faced sweeping cuts,
Black women were among
the hardest hit. Between
spring and late 2025, more
than 300,000 Black wom-
en either lost jobs, left the
workforce, or were pushed
out of employment, accord-
ing to labor data and eco-
nomic reports tracking the
Crisis.

Unemployment  among
Black women climbed from
5.4% to as high as 7.3% by
the end of the year — one of
the steepest increases of any
demographic group. These
numbers have an outsized
impact on Black communi-
ties because nearly 80% of
Black mothers in America
are primary, sole, or co-
breadwinners for their fam-

ilies, according to the In-
stitute for Women’s Policy
Research.

And what has gone al-
most unnoticed is that be-
tween November 2025 and
February 2026, the U.S.
Bureau of Labor Statistics
reported that 567,000 Black
men lost their jobs across
all sectors.

As a result, policy chang-
es affecting employment,
housing, education, health-
care, business development,
and voting rights can have
significant economic conse-
quences.

Texas Southern Univer-
sity (TSU) Professor Mi-
chael O. Adams argues that
the current U.S. “war econ-
omy” isn’t helping matters.

“We need more reinvest-

ment into domestic kinds of
issues,” said Adams. “I’'m
looking at healthcare, edu-
cation, and economic devel-
opment... the war economy
takes away from those ef-
forts.”

According to Fortune
Magazine, the engage-
ment—dubbed Operation
Epic Fury—is producing a
“war economy” that is cost-
ing U.S. taxpayers over $1
billion a day.

Housing: The
foundation of wealth

Homeownership re-
mains the primary source of
wealth for most American
families.

One area of concern
among housing advocates
is the Trump administra-
tion’s opposition to race-
conscious housing and
reparative programs. The

administration recently
challenged a housing-rep-
arations initiative in Evan-
ston, Illinois, arguing that
race-based housing assis-
tance violates civil-rights
laws. Supporters of the pro-
gram say such initiatives
are designed to address
generations of housing dis-
crimination.

Critics worry that simi-
lar challenges could limit
future efforts to narrow the
racial homeownership gap.

At the same time, sup-
porters of the administra-
tion argue that reducing
regulations and increasing
housing supply could help
all buyers regardless of
race.

Whether those broader
market benefits outweigh
the loss of targeted pro-
grams remains a subject

of debate among housing
economists.
Black businesses
face new questions

Black-owned businesses
generated record growth
following the pandemic, yet
many still rely heavily on
government contracts, sup-
plier-diversity ~ programs,
and  technical-assistance
initiatives.

One of Trump’s most
consequential actions has
been a series of executive
orders that have ended or
restricted Diversity, Equity,
and Inclusion (DEI) re-
quirements in federal agen-
cies and federal contracting.
The administration argues
these measures restore
“merit-based opportunity”
and equal treatment under
the law.

However, many Black

>
business advocates see po-
tential economic risks.

The administration re-
voked Executive Order
11246, a civil rights-era
policy that required federal
contractors to take affirma-
tive action to ensure equal
opportunity.

Reuters reported that
minority contractors have
already expressed concerns
that changes to disadvan-
taged-business  programs
could reduce opportuni-
ties for Black-owned firms
competing for infrastructure
and government projects.
Some contractors reported
revenue losses, delays, and
layoffs connected to certifi-
cation changes.

For cities like Houston,
where minority-owned

See MOBILITY, Page 16
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Inside the Bench: Black Harrls County Judges Drive Reform

By Tannistha Sinha
Houston Defender

The loudest arguments
about fairness in the Amer-
ican justice system tend to
occur outside courthouses,
at protests, or on social me-
dia. But some of the most
consequential ~ decisions
shaping whether the sys-
tem is actually fair happen
inside it, including how a
judge sets bail, reviews a
plea agreement, schedules
a docket, or builds a pro-
gram from scratch.

In Harris County, a group
of Black judges has spent
the better part of a decade
doing exactly that work,
navigating the space be-
tween what the law allows
and what their communi-
ties need. Their experienc-
es reveal that institutional
change is slower and more
constrained than advocacy
from the outside. Often, it
is invisible.

“While there is a lot of
advocacy work and work

that can be done from the

defense bar, it takes the
judges and their role as the
leaders to make those initial
steps and take those initial
risks,” said Tonya Jones,
a Harris County Criminal
Court Judge at Law No. 15.
“These are things outside
of the norm in addressing
some of the systemic issues
that we have dealt with.”
Representation without
power is not enough
Judge Shannon Baldwin,
a leading voice behind mis-

>
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roughly in half. The old rul-
ing class knew whose coali-
tion it was trying to prevent
from rising again.

Imagine if every school-
child learned that the poll
tax was not only an attack
on Black voting power but
also on poor white voting
power. We might see the
trick more clearly when it
returns in new clothes.

The Democratic donkey
did not come from Frank-
lin’s parable. It came from
Jackson’s enemies calling
him a jackass, an insult he
embraced and cartoonists
later made stick. Still, the
echo is hard to miss.

If Democrats keep the
jackass, they should re-

member Franklin’s ques-
tion. The right was never
in the jackass. It was never
in the deed, the poll tax, the
ID card, the Tuesday work
schedule, the mailbox or
the database.

The right is in the peo-
ple. Every generation that
won more democracy ulti-
mately did so by resisting
efforts by the few to divide
the many. That is our work
now: remember the history,
reject the division, and de-
fend the vote for every one
of us.

Ben Jealous is a profes-
sor of practice at the Uni-
versity of Pennsylvania and
former national president
and CEO of the NAACP.

demeanor bail reform, fo-
cuses on reducing barriers
in the justice system. Cred-
it: Shannon Baldwin When
Judge Shannon Baldwin
of Harris County Criminal
Court at Law No. 4 ran for
the bench in 2018, she was
told by nearly everyone she
spoke to not to bother.

(=] July 28, 2026

s

Celeman Busman,
Exnrurive Dusctor of
Bavandany Aradem

Democrats did not win
judicial elections in Texas,
she was told. She ran any-
way and swept into office
alongside fifteen like-
minded colleagues in what
became a watershed mo-
ment for the county’s mis-
demeanor courts.

But winning a seat, she

quickly learned, is different
from wielding power.

“For judges, our real
power lies within the court-
room itself, meaning we
can set policies and proce-
dures where we can see the
most change within our in-
dividual courts,” Baldwin
said.

That  courtroom-level
influence turned out to be
more consequential than it
- first appeared, Baldwin re-

'5 called. She referred to her
& colleagues’ success in ne-

gotiating a consent decree
that became the foundation
for Rule 9, a policy that
makes pretrial detention in
misdemeanor cases the ex-
ception rather than the rule.

“The jails are literally
empty for misdemeanor
courts,” Baldwin said. “We
are a very small percentage

of people having to fight
their cases while they’re in
custody.”

Judge Tonya Jones uses
judicial discretion to scru-
tinize plea agreements and
challenge  long-standing
practices.

On the other hand, Jones,
who was 32 when she was
first elected, said that get-
ting elected brought addi-
tional challenges.

“It is one thing to be the
first African American in
this seat, but it is an entire-
ly different thing to address
being in this position and
doing something different
outside of what’s always
been done,” Jones said.

She describes her work
as fighting against deep-
seated institutional mo-

See JUDGES, Page 11
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PVAMU Research Aims To Protect Livestock From Heat Stress

PRAIRIE VIEW - As
temperatures continue to
rise, researchers at Prairie
View A&M University are
working to better under-
stand how extreme heat
affects livestock and what
can be done to help animals
stay healthy.

Dr. Zaira Estrada-Reyes,
research associate profes-
sor in the College of Agri-
culture, Food, and Natural
Resources, has received
more than $65,000 in fund-
ing from the 1890 Univer-
sities Foundation through

the USDA-NIFA Integrated
Pest Management Center.
She is studying how heat
stress impacts Navajo-
Churro sheep, which are
known for their ability to
adapt to challenging envi-
ronments.

The research kicked off
this summer at the Uni-
versity’s International
Goat Research Center, part
of CAFNR Research at
PVAMU. Although Nava-
jo-Churro sheep are known
for their adaptability, the
study will examine how

extreme heat and cooling
conditions affect their over-
all health and performance.
Researchers will measure
changes in body tempera-
ture, breathing rate, cortisol
(a hormone associated with
stress), immune responses
and other indicators to bet-
ter understand how animals
respond to heat. The goal is
to identify biological mark-
ers that can help determine
which animals are more
tolerant to heat stress.
Findings from the study,
led by Estrada-Reyes and

supported by a team of un-
dergraduate students, could
help improve livestock
management practices, es-
tablish research models
that can be applied to other
livestock, and support the
development of more sus-
tainable agricultural solu-
tions. At the same time,
the project gives students
valuable hands-on research
experience while helping
address one of agriculture’s
growing challenges: pro-
tecting animal health dur-
ing periods of extreme heat.

<
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firms play a major role
in public contracting, the
long-term effects could be
substantial.

And with so many tax-
payer dollars still directed
towards the war in Iran,
Houston’s roughly 200,000
Black businesses are on the
front lines when it comes to
being negatively impacted.
Higher freight and energy
costs, for instance, are
wreaking havoc on already
thin margins.

“I'm not sure people
realize the tight margins
small businesses operate
within,” said Judson Rob-
inson, president and CEO
of the Houston Area Urban
League. “When the price of
oil needlessly skyrockets,

the burden on Black people
increases exponentially...
it erases profit margins and
can put you out of busi-
ness.”
Education and
workforce development

Higher education remains
one of the strongest predic-
tors of lifetime earnings.

The Trump administra-
tion has highlighted addi-
tional investments in His-
torically Black Colleges
and Universities (HBCUs)
as evidence of its commit-
ment to expanding opportu-
nity. The White House has
promoted increased support
for HBCUs and workforce
development initiatives as
part of its Black History
Month agenda.

However, in September
of last year, the Depart-
ment of Education (ED)
announced it would pull
the plug on approximately
$350 million in discretion-
ary funds for institutions
that enroll a high percent-
age of minority students,
including HBCUs

Additionally, many edu-
cation advocates argue that
the broader anti-DEI cam-
paign may reduce programs
designed to recruit, retain,
and support underrepre-
sented students on college
campuses.

The administration con-
tends such programs often
violate principles of equal
treatment. Opponents argue
they address documented
disparities in access and
outcomes.

Healthcare and
economic security

Economic mobility is dif-
ficult without good health.

Healthcare cuts or reduc-
tions in public benefits of-
ten affect Black households
disproportionately because
Black Americans are more
likely to rely on Medicaid
and other public-health pro-
grams.

Policy analysts warn that
reductions in healthcare ac-
cess can produce long-term
economic  consequences,
including higher medical
debt, lower workforce par-
ticipation, and reduced fam-
ily wealth.

For many families,
healthcare costs can be the
difference between building
savings and falling deeper
into financial insecurity.

Voting rights and
political power

Economic mobility is
also connected to political
power.

Voting determines who
controls budgets, education
funding, housing policy, in-
frastructure spending, and
economic-development ini-
tiatives.

Civil-rights  advocates
have expressed concern that
efforts to weaken federal
oversight of voting protec-
tions could reduce political
influence in Black com-
munities. While supporters
argue that election-integrity
measures strengthen confi-
dence in elections, critics
contend that some policies
not only create additional
barriers to participation but

also actively create a reality
of voter suppression.

The economic implica-
tions are significant be-
cause communities with
less political representation
often have less influence
over public investment de-
cisions.

Bottom line

For Black America, eco-
nomic mobility has never
depended solely on indi-
vidual effort. It has also
depended on public policy.
Federal and state poli-
cies moving forward may
determine whether Black
families can narrow long-
standing wealth gaps—or
whether those gaps become
even harder to close.

Originally published by
the Houston Defender.

<
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tional opportunities and
supporting student success
has helped guide the Col-
lege through important
milestones and periods of
growth. On behalf of the
Board of Trustees, I thank
Trustee Flores for her years
of dedicated service and the
many contributions she has
made to Dallas College and
the communities we serve,”

said, Chair Paul
Board of Trustees.

Chancellor, Justin H. Lo-
non, added, “Trustee Flores
has been a steadfast cham-
pion for the transformative
power of Dallas College.
Through her dedicated ser-
vice, she has helped shape
an institution that opens
doors of opportunity for
hundreds of thousands of

Mayer,

students. Her leadership,
connection to our com-
munity, and unwavering
belief in the life-changing
impact of higher education
have left an enduring mark
on Dallas College. We are
grateful for her service and
the legacy she leaves for fu-
ture generations.”
Reflecting on her three
decades of service, Dal-
las College Trustee, Diana
Flores, said, “It has been

one of the greatest honors of
my life to serve the students
and communities of Dallas
County. I have witnessed
firsthand the transforma-
tive power of education
and have been privileged
to work alongside extraor-
dinary trustees, college
leaders, faculty, staff, and
community partners who
are committed to changing
lives. I leave with great con-
fidence in Dallas College’s

future and its continued im-
pact on generations of stu-
dents.”

As Trustee Flores con-
cludes her service, Dallas
College expresses its deep-
est appreciation for her ex-
traordinary leadership, un-
wavering commitment and
lasting contributions to the
institution, its students and
the communities it serves.
To recognize a legacy of
unwavering commitment to

>

service, Dallas College and
the Greater Dallas Hispanic
Chamber of Commerce will
jointly honor Trustee Flores
during a special recognition
event on Friday, Aug. 14, at
the Dallas College El Cen-
tro Campus.

The Dallas College
Board of Trustees will fol-
low the process established
by applicable law to fill the
vacancy created by Trustee
Flores’ retirement.
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Kalshi’s ‘Segregation Market’ Turns Black Suffering Into a Betting Line

By Hazel Trice Edney

How much would you
have bet on Rosa Parks
moving to the back of the
bus? This is the kind of in-
formation that Kalshi, a U.
S. prediction market, wants
to know.

For America’s 250th
birthday, the market plat-
form rolled out an ad cam-
paign inviting the country
to ridiculously and insult-
ingly imagine placing wa-
gers on the color line — a
segregation market, if you
will.

The centerpiece of the
campaign, which Kalshi
founder Luana Lopes Lara
called her “favorite,” is a
1946 market: Will Baseball
End Segregation? Odds:
0%. A Bob Feller quote
sneers that even Robinson
lacks “the qualities of a big-
league ballplayer.” Click
forward, and the year turns

Is there something inherently wrong with turning the life experience of someone like Jackie Robinson into
a betting game? (Photo via the Library of Congress)

to 1947. The market, we
are told, has “settled.” The
color line breaks. Payouts,
presumably, are issued.

The romanticization of
segregation markets by a
multi-billion dollar com-
pany currently battling state
law enforcement officials is
not only a new one but one

that is highly insulting to
African-Americans who lit-
erally built America on our
backs, from enslavement
through civil rights and be-
yond.

For America’s 250th an-
niversary, the company
reimagined our nation’s
history as a series of gam-

Don’t Erase the Black Players
Who Built the WNBA

By Charles Hallman
Minnesota
Spokesman-Recorder

The WNBA couldn’t and
wouldn’t have survived for
30 years if it wasn’t for
Black players, and third-
year Indiana guard Caitlin
Clark isn’t the league’s
savior. Like the old axiom,
these two points can be
true.

The first truth is indis-
putable: ever since the cer-
emonial jump ball before
Game No. 1 between Los
Angeles and New York in
1997, the likes of Lisa Les-
lie, Sheryl Swoopes, Cyn-
thia Cooper, Tina Thomp-
son, Tamika Catchings,
Maya Moore, Seimone
Augustus, Candace Park-
er and many, many other
Sistahs over the course of

three decades have carried
the W. But this truth too
often has been overlooked
or undervalued, especially
since the arrival of Clark
two summers ago.

Coppin State Sport Man-
agement Associate Profes-
sor F. Michelle Richardson
has followed America’s
longest-running women’s
pro league since day one.

F. Michelle Richardson
“I was at the first WNBA
game, | was a Nike intern
in 1997 with the Los An-
geles Sparks,” she proudly
said in an MSR phone in-
terview last week. Later,
“I was the first Nike intern
for the Washington Mys-
tics in their first season
(1998).” Dr. Richardson
is both a longtime fan and
studies race and sport. She
co-authored book chapters

on Black women’s sports
experiences at HBCUs,
Black female hockey fans
and their experiences, and
Black females’ experiences
beyond sport.

Expectedly, the Ilat-
est controversy involving
Clark and Phoenix’s Alys-
sa Thomas hasn’t escaped
Richardson either.

“l don’t think people
hate Caitlin Clark,” con-
tinued the professor. “We
have the bad actors who
are trying to use her for an
agenda.”

The oft-popular notion,
or falsehood, that Clark is
some Superwoman who
swooped in to save the W,
and Black females some-
how are her Kryptonite.
Too many believe that: 1)

See WNBA, Page 12

bling questions, each with
stylized illustrations. Jackie
Robinson’s integration of
Major League Baseball is
one of them. The image
Kalshi chose to accompany
it depicts young Black men
lounging on a stoop, a base-
ball tossed in the air like a

coin. Some might see it as
a pretty picture. It is also, if
we are being honest, an ob-
scene and absurd one.

Let me say plainly what
this ad asks us to imag-
ine: It asks us to imagine a
world in which Americans
in 1946 could have logged
on and wagered on whether
an entire race of ballplayers
would finally be allowed to
earn a living at their craft.
A market in which Branch
Rickey’s conscience and
Jackie Robinson’s dig-
nity were data points, and
the fifteen-to-one vote of
white owners to preserve
the color line was pricing
information. Kalshi asks

us to imagine a world in
which the question “Will
Black men be treated as hu-
man beings?” was simply a
gaming line you could take
action on.

This is not a celebration

Feature

of history. It is a belittling
of our suffering and our
achievements thus far.

The company will say I
am missing the point, that
the campaign honors a
country that defied its own
worst instincts. But look
again at what is actually be-
ing sold. Kalshi is not mar-
veling at Jackie Robinson.
Kalshi is marveling at the
profit that would have been
available to any speculator
willing to take the “yes”
side against a country that
hated him.

And there was so much
hate, and so much to lose.
Robinson received death
threats mailed to his home.

He was spiked on the
base paths, spat on in the
dugout, refused hotel rooms
that his white teammates
could freely enter. There

See KALSHI, Page 9
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How the Dallas Wings Became WNBA Championship Contenders

By Jamal Baker
NDG Sportswriter

The Dallas Wings are rid-
ing a five-game win streak
after defeating the Chicago
Sky 96-91 at the American
Airlines Center Sunday
night.

Dallas improved to 15-8
on the season and have un-
doubtedly cemented them-
selves as a legitimate cham-
pionship contender with the
fourth-best record in the
league.

How did a team with the
worst record in the league
last year make such a quick
turnaround?

Let me explain.

Led by 2026 WNBA All-
Star Starters Paige Bueck-
ers and Jessica Shepard, the
Wings have a roster full of
talent that can adjust to any
matchup at a high-level.

Need a bucket? The
Wings have arguably the
best scorer in the league in
Bueckers, one of the most
creative in Arike Ogun-
bowale and one of the dead-
liest three-point snipers in
2026 No. 1 overall pick
Azzi Fudd.

What about defense?
Fudd holds down the pe-
rimeter—averaging 1.7
steals per game and should
receive All-Defensive
Team honors this season
as a rookie, while reigning

2025 Co-Defensive Player
of the Year Alanna Smith
provides physicality on the
interior.

Size and Rebounding?
A frontcourt rotation of
Shepard, Smith, Awak
Kuier and Li Yueru provide
a versatile quartet whose
games all complement each
other well.

Deep Bench? The Wings
have everything you need
off the bench with playmak-
ers Odyssey Sims and Sug
Sutton, scorers in Aziaha

WNBA to Become First Professional
Sports League to Host Events at the
New Obama Presidential Center

(Black PR Wire) NEW
YORK AND CHICAGO
— The Women’s National
Basketball Association
(WNBA) announced today
that several marquee events
during AT&T WNBA All-
Star 2026 will take place at
the newly opened Obama
Presidential Center.

As part of the All-Star
festivities, the Obama Pres-
idential Center will serve as
a featured venue for vari-
ous AT&T WNBA All-Star
activities, bringing together
players, fans and commu-
nity members for unique
experiences celebrating
basketball, culture, commu-
nity impact, and connection
throughout the weekend.

“Hosting AT&T WNBA
All-Star events at the

Obama Presidential Center
is a true honor and reflects
our commitment to creating
connection through basket-
ball and engaging commu-
nities in meaningful ways,”
said WNBA Commissioner
Cathy Engelbert. “We'’re
excited to bring together
the WNBA family and the
greater Chicago community
to create memorable expe-
riences at this historic new
venue.”

“We are thrilled to wel-
come the WNBA as our
first professional sports
league hosted at the Obama
Presidential Center,” said
Valerie Jarrett, CEO at The
Obama Foundation. “At the
Center, we believe sports
have the power to bring
people together and create

meaningful opportunities to
build the next generation of
leaders.”

Rooted on the South Side
of Chicago, the Obama
Presidential Center is a
global hub for inspiring,
empowering, and connect-
ing people to make change.
Located on 19.3 acres in
historic Jackson Park, the
Center invites visitors of
all ages from across the
street and around the world
to explore the ideas and
values that shape our de-
mocracy, engage with the
story of President Barack
Obama and former First
Lady Michelle Obama,
and be inspired to bring
change home to their own

See WNBA, Page 10

James and Maddy Siegrist
and defenders in Alysha
Clark and Smith.

“Ijust think there’s a great
belief in each other and a
great trust in each other,”
head coach Jose Fernandez
said. “We can be down, and
nobody gets worried or ner-
vous because basketball is a
game of runs. When we’re
able to string stops togeth-
er, that’s huge because of
the offensive capability we
have. We might be down
seven or eight with six min-
utes left, but if we get three
or four consecutive stops
and score on three of those
possessions, it’s going to be
a tie game.”

I would be remiss if 1
also did not highlight the

NOW PLAYING THROU

wonderful job Fernandez
and his staff have done in
getting the most out of this
Wings squad.

Dallas now has an iden-
tity built on pace and space,
versatility, star  power,
depth and team chemistry.

Bueckers is in the midst
of an MVP caliber season
while Shepard is an early
front-runner for the Most
Improved Player award.

Surrounding  Bueckers
with an abundance of tal-
ent has allowed her to take
a tremendous leap in her
second season—averaging
20.7 points, 6.3 assists and
4.2 rebounds while shoot-
ing 51.6% from the field
and 38.1% from 3-point
range.

In her first season with
the Wings, Shepard has
thrived in Fernandez’s sys-
tem—recording three triple
doubles already this season
while averaging 15 points,
11.6 rebounds and 5.2 as-
sists per game. She’s been
a consistent force on both
ends of the floor and by far
the league’s most impactful
free agent signing this past
offseason.

If the Wings continue to
defend at a high level and
lean on the balanced style
of play that has contributed
to their success, they’ll en-
ter the postseason not sim-
ply as a playoff team—but
as one of the favorites to
hoist the WNBA champion-
ship trophy.

GH JULY 2

Follow us on INSTAGRAM!
@northdallasgazette
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Film Review: The Story of ‘Moana’ is Classic, but This Version Falls Short

By Dwight Brown
(**1/2)

“Time to start preparing
to be who they need you to
be.” It’s a calling. Can she
answer it?

If you have a little girl
who’s looking for someone
to admire in a movie these
days, the choices are slim.
Supergirl had possibilities
but couldn’t fly and wasn’t
the right material for kids.
This PG-rated adventure/
musical hits closer to the
mark and is appropriate for
nearly the whole family,
with a tad of mild violence
and adult situations. Unlike
the aforementioned super-
hero movie, it won’t give
your children nightmares.
Also, kids aren’t the ones
who will notice the film’s
flaws.

This live-action remake
leans heavily on computer-
generated effects, while
taking its cue from the plot-
line of the previous animat-
ed movie Moana (2016,)
which earned $687M at
the international box office.
Its popular sequel Moana
2 (2024) grossed $1.059B
worldwide. For those not
already hooked on the fran-
chise, the OG storyline is
about a teen who tries to
save her South Pacific is-

Tui (John Tui, Young Rock
TV series) is adamant that
she obey his decrees. Her
mom Sina (Frankie Adams)
has faith in her. But her
wise grandmother, Gram-
% ma Tala (Rena Owen, Once
X Were Warriors), encour-
%ages her to explore. She
gurges her granddaughter

to seek out the legendary
demigod Maui (Dwayne
Johnson) believing he can
help them solve their crisis
and assures her that the sea
will aid her. Tala encour-
ages her: “The voice inside
is who you are.”

It’s easy to distinguish
between live action photog-

raphy and the CGI. Shots
of Moana on a boat with
telltale green-screen ocean
images behind her are often
painfully obvious. Small
kids may not notice. Others
may not care. Some will.
It’s odd that Kail and his

See FILM, Page 13

land community from dev-
astation. The folktale pays
homage to nations like Sa-
moa, Tonga, Fiji and Tahiti,
drawing on Maori, Hawai-
ian and Samoan mythol-
ogy. The catchy Oscar®-
nominated song “How Far
I'll Go,” by Lin-Manuel
Miranda, added to a univer-
sal appeal that would make
everyone involved want to
continue the legend, even if
the glow of the 2024 movie
hadn’t fully dimmed.
Director Thomas Kail
leads the high-caliber, be-
hind-the-camera team. His
TV production of Hamilton
won the Primetime Emmy
Award for Outstanding
Variety Special (Pre-Re-
corded), underscoring his
creative credentials. Yet
his expertise is in televi-
sion and not feature film-
making. Kail is supported
by accomplished artists.

Oscar Faura’s (Jurassic
World: Fallen Kingdom)
cinematography, John

Myhre’s (Oscar® winner
for Memoirs of a Geisha)
production design, Liz Mc-
Gregor’s (Mulan) costumes
and the music of Opetaia
Foa’i, Mark Mancina and
Lin-Manuel Miranda pro-
vide all the necessary in-
gredients. Surprisingly,
those elements never fully
coalesce.

Even as a child, little
Moana (Amaya Masoli)
knew the rule: “Nobody is
allowed to go beyond the
reef on the island of Mo-
tunui.” She couldn’t un-
derstand why then, and at
age 16 Moana (Catherine
Laga’aia) is even more
perplexed. Especially as
vegetation dies around her
island community and the
fish disappear from nearby
waters. Her father Chief

<
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is no line on a prediction
market for what that costs
a man. There is no ticker
for what it costs the country
that made him pay.

Nor is there any ac-
counting, in Kalshi’s tidy
timeline, for the Black
ballplayers who did not get
their April 15th: The men
of the Negro Leagues who
aged out before the door
opened; the pitchers whose
arms gave out in exhibition
games in Jim Crow towns;
the families whose fathers

came home from segregat-
ed buses too tired to play
catch. History did not “set-
tle” in 1947. It shifted, pain-
fully, and left a great many
people uncompensated on
the losing side of a market
they never chose to enter.

I do not object to Kalshi
as a business. I object to the
instinct — increasingly com-
mon in this economy — that
treats every human question
as a market question, and
every market as a stage on
which we may now perform

>
the past. The trouble with
Ms. Lopes Lara’s “favorite
campaign” is not simply
that it is offensive, though
it is. It is that it reveals a
worldview in which noth-
ing is sacred enough to be
exempt from the wager.

We are 250 years into
this experiment — not count-
ing the 157 years, start-
ing in 1619 and leading
up to 1776. Within those
407 years, we should have
learned by now that some
things must no longer be
for sale — including Black
dignity.

Walt Disn
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ENDLESS PLANS.

From the FIFA Fan Festival™ at Fair Park to watch parties
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NDG Bookshelf: ‘Never Tell a Black Girl How to Black Girl’ is Sound Advice

By Terri Schlichenmeyer

Some things can really
make you cross.

People telling you your
business, for instance. Peo-
ple asking questions they
have no reason to know.
Folks who criticize your
hair or clothes or life. These
things would set anyone
off; they’d be the last straw
for anybody. As in the new
book, “Never Tell a Black
Girl How to Black Girl” by
Amena Brown, some folks
just cross the line.

In a way, it’s a matter of
grammar.

Depending on how you
say it, “Black Girl is a noun
and a verb,” says Brown. A

A BLACR
GIRL

HOW TO
BLACR GIRL

ESsAVSE
AMENA BROWN

Black Girl can be a Black
Girl... and she can Black
Girl. Brown herself has
done it “in six countries.”
Growing up in North
Carolina, she Black Girled
her hair her entire life. Her

grandma made her sit for
box braids when she was
small, telling Brown that
she was “tenderheaded.”
Later, Brown had relaxed
hair, until she “went broke”
and couldn’t afford the pro-
cess anymore. That was
when she got acquainted
with her natural hair — al-
though she returned to box
braids at least once, and
loved them all over again.
As the child of a strict
Pentecostal mother, Brown
was a “late bloomer.” She
didn’t drink alcohol until
she was in her twenties. She
was chaste when dating and
she was a better church girl
than a party girl. After she
left the church, she began

experimenting with wine
first, then cocktails. She
learned to cook, reason-
ing that the path to finding
love started in a kitchen,
one that happened to be her
grandmother’s. And yes,
love did eventually come
in the form of a red-headed
white man who was her
friend before he became
her boyfriend before he
became her mother-sanc-
tioned, grandma-approved
husband.

Overall, says Brown,
there is no right method to
do this.

“There are so many ways
to Black Girl, which means
the way you Black Girl is
beautiful, and the way I

Black Girl is beautiful too.”

Looking for a collection
of addictive, can’t-read-
just-one essays that’ll make
you laugh but that also feel
like author Amena Brown
is peeking at your life?
Want a book that speaks to
every corner of your exis-
tence?

Yeah, then you want
“Never Tell a Black Girl
How to Black Girl.”

You know how it is
when you spot something
so profound, so right, that
you just have to call your
friends and read it out loud
to them? That’s what you’ll
find here: truth told with
humor that’s also oozing

with warmth. Add honesty
that’s smart and bold and
practically begging for a
“Heck, YES!” and you’ve
got your new favorite book.

The essays here are
short enough to read in a
few minutes, but compel-
ling enough to make you
want more, so give yourself
room. This is a book for
twenty- and thirty-some-
things, but also for their
mothers and grandmas who
can handle respectful ir-
reverence and surefooted
playfulness. Can men enjoy
“Never Tell a Black Girl
How to Black Girl”? Sure,
but it’s more for women,
cross your heart.

-
WN BA, from Page 8

communities. Through dy-
namic programs, cultural
experiences, and public
spaces, the Center reflects
the energy of Chicago and
the Obamas’ belief that or-
dinary people working to-
gether can achieve extraor-
dinary things.

Events and activations
hosted at the Obama Presi-
dential Center on Friday,
July 24 will include:

* AT&T WNBA All-Star
Media Day and Practice:
This marks the first time
an All-Star practice will be
held at a venue of this kind.

* 2026 WNBA Change-
maker  Day: WNBA
Changemakers Ally, AT&T,
AWS, CarMax, Deloitte,
Google, and Nike will bring
the third annual Change-
maker Day to the Center in
collaboration with the Chi-
cago Sky, Chicago Public
Schools, and the Girls Op-
portunity Alliance, an ini-
tiative of The Obama Foun-
dation.

* Jr. WNBA Day: AT&T
and the WNBA will cele-

brate All-Star with a day of
programming designed to
inspire girls through basket-
ball, leadership, and learn-
ing. Activities will include
a basketball fundamentals
clinic, panel discussions,
a vision-board workshop,

STEM activities, and more

Most of these events
and activations will take
place in the Center’s
60,000-square-foot athletic
building, Home Court—
a dynamic space for play,
wellness, and youth en-
gagement. Home Court
features a WNBA-regula-

Resource

Center

tion basketball court and
multi-purpose spaces for
programming that brings
young people together
through sports, leadership
and teamwork.

Additional details on
Changemaker Day and
community activations will
be announced at a later date.

The Trusted Leader

Hea Ith in LGBTQIA+ Healthcare

» Primary Healthcare (15+)
* PrEP & Sexual Healthcare

* Mental Healthcare

*Eligibility under the Ryan White HIV/AIDS
Treatment Extension Act required.

214 - 528 - 2336

myresourcecenter.org

« Testing Services

« HIV Services*
* HRT (18+)

The 2026 AT&T WNBA
All-Star Game will take
place on Saturday, July 25
at United Center. The State
Farm WNBA 3-Point Con-

>
test and Kia WNBA Shoot-

ing Stars will take place on
Friday, July 24 at Wintrust
Arena, home of the Chi-
cago Sky.

NDG Presents Season 1

Documentary
Mini-Series

Black Dallas

Ll L BT AT LA f

Paul Quinn Collage =

= Dallas’ HBCU

it mimLmnity.
Subscribe to NDG Video Channel

*Anybody Inferested in Dallos’ Block

Biock Do .

Go Here! - Link Also in Bio!

youtube.com/@ndglive8058
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mentum.

“If we’re just shuffling
people through the system
and we’re not really ad-
dressing the underlying
needs, we’re not getting to
the root, then the possibil-
ity for recidivism increases,
especially in some of our
most vulnerable and our
younger population,” Jones
explained. “You’re fighting
against the way it’s always
been. Trying to get people
to understand a new way
of doing things can some-
times be a challenge.”

The work nobody sees

Much of what these judg-
es do to advance fairness
never makes headlines,
they said.

Jones described how
she scrutinizes plea agree-
ments, a discretionary
function most people do
not realize judges have.

When she sees an of-
fer that seems inconsistent
with how similar cases
have been handled, or one
that carries long-term con-

sequences a defendant may
not fully understand, she
pushes back.

“I always inquire about
what the offers are because
I’'m also ensuring that ev-
erybody is informed of
what’s going on and that
the offers that are being
made are equitable, just,
and fair,” she said. “That’s
a checks and balances situ-
ation where the judge can
exercise some discretion. I
can also say, ‘I do not think
that this agreement that you
all have reached is appro-
priate, so I'm going to re-
ject the plea agreement that
you have come to.””

Jones explained that the
stakes extend beyond the
courtroom. A misdemeanor
conviction can affect an in-
dividual’s entire life trajec-
tory, including housing and
professional licensing.

“I have unfortunately
seen instances where peo-
ple have accepted plea
agreements that prove to be
barriers for them moving

forward,” she added.

Judge Sedrick Walker of
Criminal Court at Law No.
11 frames his discretionary
power similarly.

Judge Sedrick Walker
emphasized individualized
justice, weighing defen-
dants’ life circumstances.

“If the law says the mini-
mum punishment for a cer-
tain crime is 10 days, I can-
not do less than 10 days,” he
said. “But I certainly don’t
have to go way above...I
can’t exceed the maximum,
but I don’t have to go all
the way, even near the max-
imum. I take into account
that person’s backstory, life
story, employment situa-
tion, family situation, any
substance abuse or mental
health issues. Within my
discretion, I may be able to
do a sentence or probation
that is more productive for
them to complete than just
a high jail sentence.”

All three judges pointed
to the Fresh Start program,
a quarterly initiative run
through the Bayou City
Community Court and

funded by the judges, that
allows residents to have
their  criminal  records
sealed free of charge. The
event’s application portal
fills up within 30 minutes
of opening, Baldwin said,
and the line wraps around
the building.

“Clearing their records
opens them up for hous-
ing, student loans, grants
for education, and the abil-
ity to get jobs,” Baldwin
said. “If you really want
to lower crime, you’ve got
to get people up and work-
ing so that they can be in-
dependent and actually be
productive citizens. If we
always have their criminal
histories hanging on their

necks like a ball and chain,
they can’t be as productive
as we would want them to
be.”
Where the system
falls short

Baldwin cited under-
funded language access
programs as a persistent
barrier to equal justice.

“If someone were to cre-
ate a restorative justice
outcome for a case, but the
individual does not speak
English,” she said, “that
person won’t have access
to it.”

Change one
person at a time

Asked where the most
meaningful progress comes
from, Baldwin said they

stem from small reforms
that people do not always
see.

“It really is one person at
a time. What impact can I
have with this person stand-
ing in front of me? Have we
made bigger impacts? I can
honestly say yes, because I
know that the county crimi-
nal courts... we’re the only
ones that have a program
that funds the cleaning of
criminal histories. We’re
the only ones that did bail
bond reform.”

Jones offered a similar
reflection, one rooted in
discomfort.

See REFORM, Page 13

July 1, 2026

Ed Bell Construction is a Dallas based heavy highway contractor doing business

Ed Bell
Construction
Company

An Equal Opportunity Employer

Interior Designer
Elevated Interiors LLC
Located in Dallas, TX

Min Req BS in Interior Design

or related field; 1 yr of expr
AutoCAD and SketchUp
required. Email Resume to
admin@elevated-interiors.com.

in the North Texas market since 1963. With clients such as TxDOT, Dallas County
Public Works, and the Cities of Dallas, Fort Worth, Richardson, and Mansfield (plus
many others), we have a strong backlog of work in the highway market locally.
We are currently hiring for the following positions:

* Mechanic (Shop)

* Laborer (Earthwork)

* Form setter (Structures)

* Dozer Operator (Earthwork)

* Roller Operator (Earthwork)

* Mixer Operator (Earthwork)

* Finisher (Structures, Paving)

* Batch Plant Operator (Paving)

* Motor Grader Operator (Earthwork)

* CDL Drivers (Haul Truck, End Dump)

* Barricade Servicer (Must have valid DL)

Available: multiple openings

Rate: Negotiable

Must have own transportation.

Years of Experience required will vary, from 6 months to 2 years (depending on
position)

Physical and Drug Screen Required

Must have a Clear Background

Must be at least 18 years old (CDL Driver, 21 yrs.)

Must apply in PERSON, Monday - Friday from 8am to 11am
@ 10605 Harry Hines Blvd.
Please visit our website: www.edbellconstruction.com/careers
Or email your resume to: careers{@edbellconstruction.com

For the 411 in the community, go to www.northdallasgazette.com
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Black players are jealous
of the White player, and 2)
Clark is a de facto victim.
None of which is true.
Even GOP lawmakers
in Washington have gotten
into this: ESPN last week
reported a group of Repub-
lican U.S. Congress mem-
bers wrote and sent a letter
to WNBA Commissioner
Cathy Engelbert, demand-
ing that the league must
protect the Fever star. So
instead of passing bills on
protecting voting rights or

strengthening gun control,
they are more concerned
with whether or not Clark
is fouled during games.

It’s the WNBA, not
the ACC (always Caitlin
Clark).

The pro game is physi-
cal, and up to this point
Clark hasn’t yet adjusted to
it, Richardson pointed out.

“l was watching that
game (on June 24 between
Indiana and Phoenix),” she
said of the contest in which
Phoenix’s Thomas got tan-

gled up with Clark. League
officials reviewed the play,
calling a flagrant foul and
suspending Thomas for
one game. “Alyssa Thomas
is a very physical player. 1
won’t say (Thomas) did it
purposely, but I have seen
(Clark) flinging her body,
trying to sell a foul. She’s
arguing with her coaches
.. and you’re trying to tell
the refs how to do their
job when you haven’t im-
proved at your game.”
Credit: Threads Richard-
son agrees that the WNBA
took too long to effectively

>

<
SH EARD, from Page 2

Since making her debut
as a solo artist with I Owe
You in 2004, Sheard has
gone on to release multiple
chart-topping albums and
singles that have resonated
with audiences worldwide.
Her studio albums have
earned positions on Bill-
board’s Top Gospel Al-
bums chart, including five
albums reaching #1, with
several of her singles hav-
ing reached the Billboard

Gospel Airplay and Hot
Gospel Songs charts. Her
critically acclaimed album
KIERRA (2020) earned
widespread praise and
contributed to her growing
list of industry accolades,
while subsequent releases
have further solidified her
standing as a leading voice
in gospel music. In addition
to her solo success, she has
collaborated with some of
the most respected artists

in gospel music, showcas-
ing her versatility and in-
fluence across the genre.

Throughout her career,
Sheard has received nu-
merous honors, including
four GRAMMY Award
nominations, seven Stel-
lar Awards, three Dove
Awards, four BMI Awards
and she was named BMI’s
Gospel Songwriter of the
Year in 2022, a testament
to her excellence in record-
ing, songwriting, and per-
formance.
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We l@w Ugly RHeuses

Pretty Houses
Ugly Houses
Divorce
Inheritance
Problem Tenants
Need Repairs
Vacant House

Fire Damage
Estate Sale
Behind on payments
CALL 972-665-0170
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call out the so-called Clark
fans who have shown their
racist colors in spewing
their hate on social media
against Black W players.
Thomas and her family
have received death threats
after the incident. Other
Black players have said
it is often uncomfortable
to play at Indiana due to
some fans’ racist behavior
toward them.

“Cathy Engelbert has
done a terrible job at taking
care of this,” said Richard-
son.

this year’s All-Star Game
in Chicago later this month
will feature six Black start-
ers, including Minnesota’s
Olivia Miles and Natasha
Howard, and eight Blacks
among the reserves, in-
cluding Lynx guard Court-
ney Williams. WNBA Leg-
ends Cooper and Teresa
Weatherspoon are serving
as honorary general man-
agers and will draft the two
All-Star rosters.

“I love Olivia Miles,”
declared Richardson of
the All-Star rookie starter.

>
players’ performances thus
far this season “once again
(is) being overshadowed
by this Caitlin Clark fal-
lacy that she’s the best on
the planet, she’s not,” re-
iterated the Coppin State
professor. “And Caitlin is
not the savior. They got to
stop this narrative.”
Charles Hallman wel-
comes reader responses
at challman@spokesman-
recorder.com. Hallman is
a contributing reporter
and award-winning sports
columnist at the Minnesota

Back to the first truth: However, she and other Spokesman-Recorder.

SOFTWARE ENGINEER PRINCIPAL

The PNC Financial Services Group, Inc. seeks a Software Engineer Principal in
Farmers Branch, TX. Participate in all aspects of PNC’s Consumer Lending’s Sys-
tems Engineering Group activities. Specific duties include: (i) lead the technical de-
sign and development of software solutions; (ii) analyze current business processes,
define and develop different tasks and workflows; (iii) create business and technical
designs for assigned processes, tasks and workflows; (iv) create requirement defini-
tion and technical specifications; (v) develop solutions from technical specifications
to do the unit testing of the modules and deploy it into Non-Production and Produc-
tion environments; and (vi) provide technical oversight to team members and guide
the team in solving technical issues.

Bachelor’s degree in Electronics and Communication, Electronics Engineering, Com-
puter Applications, Computer Information Systems, MIS, Computer Science or Com-
puter Engineering plus 5 years of experience in or for the financial services industry
with Business Process Modeling Notations (BPMN) workflows using IBM BPM and
Flowable BPM, Business Rule Management (BRM) and Messaging Queue (MQ),
and migration of IBM Integration Bus (lIB) to java Openshift services is required. Must
have experience with: (i) IBM Integration Bus (lIB), Java development and container
based applications deployments; (ii) developing software development solutions, in-
cluding multiple integrations and business rules/business requirements in support of
business and MIS prioritized projects as defined in yearly budget/roadmap planning,
having a delivery timeline of 6 months or longer, and involving development from 2 or
more full time allocated developers; (iii) leading teams through development and de-
livery of software development solutions; (iv) working with development teams to re-
view requirements, create technical solution designs and perform code reviews, and
supporting team through testing and resolution of associated software defects; (v)
implementing full project lifecycle software development including analysis, design,
development, testing, implementation, support and enhancement; (vi) proof of con-
cept/process improvement development activities involving business assessment,
feature analysis and development; (vii) working with business and project team mem-
bers to understand business requirements and leading team through the creation
and review of associated technical requirements; (viii) planning and participating in
production deployment support, technical validation and issue resolution; and (ix) 1
year of technical lead or supervisory experience of domestic and international project
development teams and work including coaching and mentoring team members.

40 hours/week, 8:00 a.m.—5:00 p.m. Interested individuals apply online at www.pnc.
com using keyword R225606. PNC provides equal employment opportunity to quali-
fied persons regardless of race, color, sex, religion, national origin, age, sexual orien-
tation, gender identity, disability, veteran status, or other categories protected by law.
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“Sometimes the court-
room can be very intimidat-
ing, especially for commu-
nities of color where there
may be a history of distrust
or prejudice and discrimi-
nation. They tend to be a

little bit more leery of be-
lieving that they can access
this place and that it can
be fair. Sometimes it looks
like taking the courtroom to
them in a less intimidating
environment and being able

to have them receive the re-
sources that they need.”
Tonya Jones, Judge at
Harris County Criminal
Court at Law No. 15 “If
you are uncomfortable,
you’re in the right place,”
she said. “If I’'m going
along with the status quo,

then nothing changes. But
if I’'m going against the
grain, even in the small-
est of ways, I’'m going to
feel it. And if I feel that
discomfort, I know I’'m in
a good place.”

Walker’s message to
young Black attorneys and

law students entering the
system is to come with a
clear vision and find like-
minded partners.

“So change is definitely
possible, especially if it
can be done individually to
a certain extent, but try to
get other people on board

>

with a similar vision and
increase those numbers,
whether that’s a smaller
group of attorneys and
judges to put your position
out to the public,” Walker
said.

First reported by the
Houston Defender.

<RESEARCI‘I, from Page 4

digital clubbing.
“Encouragingly, both
pharmaceutical and bio-

technology companies have
initiated development of
15-PGDH inhibitors for
peripheral indications, and
inhibitor MF-300 has al-
ready completed Phase 1

clinical trials. Our results
now provide the rationale
to repurpose such agents for
the treatment of PD,” Dr.
Markowitz said.

Notably, 15-PGDH-
mediated protection in one
model driven by patho-
logical accumulation of

a-synuclein, that is thought
to cause the human disease,
was achieved without any
change in accumulation of
pathologically phosphory-
lated o-synuclein. This
demonstrates that therapeu-
tic benefit can be achieved
independently of this aspect
of synuclein pathology.
“This work parallels our

recent finding that 15-PG-
DH-mediated neuroprotec-
tion in an amyloid-based
Alzheimer’s disease mouse
model occurred indepen-
dently of changes in amy-
loid pathology, contributing
to a growing body of evi-
dence that potent therapeu-
tic effect can be achieved by
targeting the brain’s damage

<
FI LM, from Page 9

talented crew let audiences
see the seams. When direc-
tor Jon Favreau adapted the
classic story The Jungle
Book in 2016, its astonish-
ing computer-generated ef-
fects made it impossible to
figure out how he achieved
his look. So, perfection
is possible. The flaws in
this live-action production
make the animated versions
look far superior. Add in the
slow, hard-to-sit-through
beginning, with characters
breaking into song, and
early momentum is ruined.

The initial pacing (edi-
tor Melanie Oliver, Les
Misérables) is off. Patience
pays off around the 40-min-
ute mark when the young
girl, and future chief, a
nice detail, sets out on
her voyage. The journey
is enhanced by the sea,
whose magical powers al-
most make it a supporting
character. Splitting tides
like Moses did, building
mountainous waves, toss-
ing Moana in the air and
pulling her through deep
waters—the effects are fun
and enchanting. The ob-
stacles pile up, adventure

takes over and challenges
test her: Coconut-like war-
riors, an enormous crab and
a fiery earth demon. Excite-
ment eventually overcomes
the film’s early tedium.

Laga’aia, a largely in-
experienced actress, car-
ries the weight of the film
with a beguiling blend of
innocence and courage.
However, the character’s
ultra-serious nature needs
comic relief. A pig, Pua,
and a rooster, Heihei, bring
the humor. And the bird
is every bit as spunky as
the dog Krypto in Super-
man and Supergirl. Hei-
hei is a silly goose for the
entire film, a laugh ma-
chine. Speaking of silly,
that’s how Johnson plays
the poorly bewigged and
overly be-muscled Maui.
His boorish interpretation
of the conceited, down-on-
his luck shapeshifter egotist
is done with great relish—
and lots of ham. He’s very
funny. Very campy and a
nice, edgy counterbalance
to Laga’aia’s earnest per-
formance.

Arguably the most indel-
ible visuals are those of the

faces, cultures and people
on view. Images we don’t
see often in today’s films.
Watching Johnson, who is
half Samoan, immersed in
his own culture, is heart-
warming. His presence,
along with the film’s spiri-
tual vibe, charming mythol-
ogy and mystical elements,
creates an inviting gateway
to this welcoming part of

>
the world. Those qualities
shine through even when
the filmmaking doesn’t.

The beguiling spirit of
this South Pacific fable re-
mains enchanting, even if
this live-action adaptation
never becomes all it needed
to be.

Visit Film Critic Dwight
Brown at DwightBrownlink.
com.

TISEO PAVING COMPANY

419 E. Hwy. 80, Mesquite, TX 75150
Tel: (972) 289-0723 Fax (972) 216-5637
www.tiseopaving.com

Performing Concrete Street Paving
in the Metroplex Area
We Accept Subcontracting Bids
For All Public Works Projects
in the Dallas Area.
We Are Accepting Applications for Con-
crete Mixer Drivers and Heavy Equip-

ment Mechanics

Equal Opportunity Employer

and inflammatory response
to the primary drivers of
disease,” said Dr. Pieper.
Next steps in this research
will focus on exploring
downstream signaling path-
ways to better understand
how 15-PGDH contributes
to both normal brain func-
tion and neurodegenera-
tion. Dissecting the contri-

>

butions and interactions of
these pathways will require

targeted pharmacologic
and genetic experimental
approaches. Further in-

vestigation into the regula-
tory mechanisms governing
Hpgd expression may help
clarify the upstream pro-
cesses that drive 15-PGDH
elevation in PD.

GARLAND
Attention Suppliers of Goods,
Services and Construction

Review Competitive Opportunities at
https:/ fgarlandtx.ionwave.net

www.garlandpurchasing.com

972-205-2415
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DO YOU WANT AN EXCITING
AND REWARDING CAREER?
PURSUE A CAREER AS A
POLICE OFFICER OR FIREFIGHTER!

Competitive wages
Array of benefits
Education incentive pay
s ...and more

REGISTER ONUNE TO TAKE THE CITY OF IRVING'S
NEXT CIVIL SERVICE ENTRANCE EXAM

OR SEE THE FULL LIST OF JO8 OPEMNINGS AT
The City of Irving does not ducriminote on the basis of
roce, color, refigion, sex, notonal arigin, age, genetis, disabiliTy,
rmarcnl stotus, sl cnentshion, gender identity or

expression/récingament, SrEGNaNCY OF MOBerTuly, Or W
stotus it oooorocnce with apolicoble fecern|, stote ond oo lows.
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By Dr. James L. Snyder

Getting into  trouble
seems to be an ongoing
habit of mine. It doesn’t
matter what the trouble is
at the time; it somehow as-
sociates itself with me.

Whenever 1 think I'm
perfect and everything is
going fine, I'm set up for
something to go horribly
wrong. Believe me, it hap-
pens to me all the time. If
I could accept the fact that
I’m not perfect, maybe my
life would be just a little bit
better. I’'m working on that.

Every once in a while,
The Gracious Mistress of
the Parsonage will say to
me, “Are you crazy?”

The fact that she asks
that question indicates that
she doesn’t really know the
answer. Of course, I always
answer in the negative.
When I do, she looks at me,
shakes her head, and walks
away.

After all these years (we
will celebrate our 55th wed-
ding anniversary this year)
she doesn’t really know if
I’'m crazy or not. I’ll give
her another 55 years to fig-
ure that one out.

The other day, I began
thinking about this idea of
being crazy. I’'m not quite
sure [ understand what
“crazy” means, and I'm
not going to look it up in
the dictionary because you
can’t believe everything
you read in that dictionary.
Atleast I can’t.
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I began thinking of my
relatives all the way back
to my great-grandmother.
We used to have yearly get-
togethers, but that seems to
have passed. I began think-
ing about those relatives
of mine and realized that
some of them actually were
crazy.

I got up from my chair,
went over to my library and
pulled out my family photo
album. I sat down and be-
gan to look through my al-
bum. I haven’t done this in
quite a few years, so I had
forgotten a lot about my
relatives. I looked at them
and began to think about
them and what I remem-
bered about them.

The more I looked
through my photo album,
the more I saw that some
of my relatives were actu-
ally crazy. There is no way
I would have to ask them,
“Are you crazy?”’ I knew
they were crazy and re-

membered some of the evi-
dence that proved it.

As 1 was looking at
these photos, I was chuck-
ling and sometimes even
laughing aloud, and then
The Gracious Mistress of
the Parsonage walked by.
She looked at me and said,
“What are you laughing
about?”

I looked up and said,
“Remember the other day
when you asked if I was
crazy?”

She nodded her head and
said, “Yes, I remember that
and I’'m still asking that
question today.”

Looking at her, I laughed
some more. I said to her,
“After looking at the photo
album of my family I have
come to the conclusion that
crazy is contagious.”

Then I showed her a
couple of photos of one of
my cousins and said, “This
cousin is the model of what
crazy is all about.” Then

Is Crazy Contagious?

I told her the story of that
cousin and all of the crazy
things he did back in “the
day.”

As I was explaining to
her, she finally said, “Well,
that sure does explain a lot
of things.”

I went on to show her
other pictures of my rela-
tives and told their stories
and how crazy they really
were, from my point of
view. Although she did not

Lknow all of my relatives,

& she began to understand

© why I was so crazy.

Q  “So,” The Gracious Mis-
tress of the Parsonage said,
“when will this contagious
craziness stop? With you?”

Thinking about that was
a very serious consider-
ation for me. Am I going to
be the last of the craziness
in my family, or will I pass
it on to my children and
grandchildren?

I looked at her and said,
“Well, my dear, you mar-
ried crazy I didn’t.”

“I know I did,” she re-

plied, “but at the time I
didn’t think it was so con-
tagious.”

Both of us laughed, real-
izing that craziness is quite
contagious and runs in my
family. It is impossible for
one relative in a family to
be crazy and not pass it on.

For a moment, I thought
about asking about her
family and whether there
were any crazy people in
it. However, I did not want
to jinx my day. From my
casual observation, a few
of her relatives, including
her siblings, showed signs
of being crazy. I sure did
not want to walk down that
path of thorns.

I guess being crazy is in-
herited and in some cases,
craziness 1is contagious
among the people around.

My primary agenda in
life is to use my craziness
to my benefit. I’'m not just
going to be crazy and let
it go. Rather, I’'m going to
use it to profit in any way
I can. I can’t profit from

my intelligence, which
isn’t there, but I can profit
from my craziness, which
is there.

I’m not sure what that
means, but I’ll spend some
time figuring it out and not
waste any time.

I thought of some scrip-
ture along this line. “See
then that ye walk circum-
spectly, not as fools, but as
wise, Redeeming the time,
because the days are evil”
(Ephesians 5:15-16).

This doesn’t come au-
tomatically, I need to dis-
cipline myself along this
line The world is not on my
side, it only contributes to
my craziness. I’'m going to
trust God each day to walk
in God’s wisdom in such a
way that He is pleased.

Dr. James L. Snyder
lives in Ocala, FL with
the Gracious Mistress of
the Parsonage. Telephone
1-352-216-3025,  e-mail
jamessnyder51@gmail.
com, website www.james-
snyderministries.com.

This Just In:

“Laurel Land
Single Space For Sale”

Garden of the Cross Section, Lot 39, Block D, Space 4
Laurel Land charges a minimum of $4,500 per space.
I am willing to sacrifice:

$2,500 (plus transfer fee)
972-665-0170

Keep Up with the News Back Home!

If you aren’t originally from Dallas, we’ve still got you covered! As members of NNPA,
the North Dallas Gazette is connected to Black newspapers across the country. Visit our
site to find links to African-American newspapers in your hometown and beyond!

www.northdallasgazette.com
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“And in the morning, ris-
ing up a great while before
day, He (Jesus) went out,
and departed unto a solitary
place, and there prayed.”
Mark 1:35.

With the dreadful state of
our country, Black men are
being killed by bad police-
men and nothing is being
done about it.

Two Black men killed
eight officers and injured
others because of injustices
in our society, our economy,
the cost-of-living ever in-
creasing, abuses and stress
at home and in the work-
place.

Sickness

and  death

Vaccines help protect children
from serious illnesses, missed school
days, and unnecessary hospital visits.

Requirer

among us and some individ-
uals can’t find a job. Sin is
the cause of all of this. Yes,
there are plenty of people
that can feel disheartened or
down-in-the dumps.

However, think about
this, what happens when
your car is getting close to
running out of gas? You
look for a gas station to get
the car refueled. It doesn’t
matter the price of the gas.

You may even complain
about the high price of the
fuel (I have, at times; but,
some good advice from
my late pastor, Elder Philip
White, thank God that you
have money to buy the gas);
eventually you will get gas
or your car will stop run-
ning!

When most people are
hungry, they eat; when they
are thirsty, they drink some
liquid (water, soda, juice,
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etc.); when they are sick
they see a doctor; and when
they feel pain, they take as-
pirins or other medications.

As Believers in Christ
and what He did at the
cross, when we feel that we
are spiritually drained, we
refuel our spiritual lives by
praying to our Heavenly Fa-
ther.

When Jesus was on earth,
He was fully spirit and hu-
man. Everything He did was
based upon receiving spe-
cific directions or instruc-
tions and power from His
Father to do them.

At the time He was not
operating as God, but as a
human with the same limi-
tations that humans have.

Jesus knew one of the
key ways to refuel His
mind, body and spirit was
by spending time in prayer
to His Heavenly Father. Je-
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sus is our example, our role
model.

No one had a schedule
as demanding as Jesus. He
healed the sick; delivered
people from demons. He
traveled from town to town,
often walking many miles
between towns and cities.

He spent a lot of time
with people. His body and
His spirit became fatigued.
It was draining, I am posi-
tive, to minister for extend-
ed periods of time.

Praying is a critical disci-
pline for every follower of
Jesus if we expect to have
power and victory in our
Christian walk.

Each believer need to
find a solitary place to focus

What to Do When You Feel Disheartened

upon the Lord, His Word
and His input for our lives
on a daily basis.

If constant praying is not
a part of your daily experi-
ence, why not start now
(today or early tomorrow
morning) with a few min-
utes of focused time of read-
ing and praying.

You will be encouraged
and inspired with the new
spiritual focus you will have
by making this a priority in
your life.

If you find that difficulty
to do, ask God to help you
have a servant spirit. First
begin by thanking Him for
all that He does in your life
and all that He has given
you.

Then ask Him to help you
to become a faithful steward
of what He has entrusted
you with. Ask God for
grace and strength to walk
through your trials and tests
victoriously so that you may
prove that you are a faithful
servant and a godly witness
for Him.

Go to the Bible to meet
Christ. Remember, “Trust
the past to God’s mercy, the
present to God’s love and
the future to God’s provi-
dence. —St. Augustine of
Hippo.

(Editor’s Note: This col-
umn originally ran in July
2016. We keep Sister Tar-
pley’s words alive in our
print issue every week.)

D

.

You can make
all the difference

in the life of a
child who has
been abused.

VOLUNTEER!

Protecting children | Restoring childhood

Dallas CASA needs volunteers to
help children living in foster care

PLEASE JOIN US FOR A VOLUNTEER INFORMATION SESSION:

Thursday, June 18, 6:00-7:00 p.m.
Friday, June 26, 12:00-1:00 p.m.

Thursday, July 2, 6:00-7:00 p.m.
Friday, July 10, 12:00-1:00 p.m..

For more information or to register, please visit dallascasa.org

For the 411 in the community, go to www.northdallasgazette.com
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In Dallas ISD, every student belongs, every family matters, and every single day brings
opportunities for students to learn.

With more than 200 schools, families choose from a variety of learning experiences
designed to meet the interests of all students.

* Innovative Programs * Confidence-Building Experiences
* Exceptional Educators * Safe & Supportive Environments

Invest in your child’s future today by choosing Dallas ISD.

Enroll now and be ready for the first day of school at
DallasiSD.org/BacktoSchool

DALLAS ¥

INDEPENDENT SCHOOL DISTRICT
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